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No.  30  B 


In  Assbmbly 


March  23,  1908. 


ANNUAL  REPORT 


OP  THB 


BUREAU  OF  FACTORY  INSPECTION 


STATE  OF  NEW  YORK : 

Depabtment  of  Labos, 

Albany,  March  23   19o3. 
To  the  Speaker  of  the  Assembly: 

Sir. —  I  transmit  herewith  the  report  of  the  Bureau  oJ  Factory 
Inspection  for  the  twelve  months  ending  September  3  J,  11)07, 
constituting  the  twenty-second  report  in  the  series  of  an.iual 
reports  upon  factory  inspection. 

Respectfully  yours, 

JOHN  WILLIAMS, 

Commissioner. 
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X.     Certificates  of  boiler  inspection 104 
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{Principal  industries  specified  in  each  city  of  the  third  class. ) 

XIII.  Statistics  of  factories  in  first  and  second  class  cities  —  By  industries : 

Albany 162 
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New  York 172 

Rochester 198 

Schenectady 204 

Syracuse 206 

Troy 212 

Utica 216 

Yonkers 220 

XIV.  Statistics  of  factories  inspected  in  each  industry 224 

( Larger  industrial  centers  specified  under  each  industry. ) 

XV.     Statistics  of  mines  and  quarries  inspected 260 

Classification  aito  Iwdex  of  Industbies 269 


The  summarj  tables  herein  oontained  will  enable  the  reader  at 
a  glanoe  to  gain  a  fairly  accurate  and  comprehensive  view  of  the 
work  done  through  the  Bureau  of  Factory  Inspection  during  the 
twelve  months  ended  September  30,  1907. 

Tables  I,  III,  IV,  VI  and  VII  are  reprinted  from  the  pre- 
liminary report  of  the  Bureau,  published  as  an  appendix  to  the 
annual  report  of  the  Commissioner  of  Labor,  issued  in  January, 
1908.     The  additional  tables  were  compiled  later. 

A  comparative  study  of  these  tables  with  those  oontained  in 
previous  reports  will  be  both  interesting  and  instructive.  While 
doing  that,  it  would  be  well  to  remember  that  our  motto  is  to 
excel  in  the  quality  of  the  service  rendered  each  year.  We  pay 
but  little  heed  to  statistics  except  as  a  measure  of  continued  appli- 
cation to  duty  on  the  part  of  our  field  force. 

1.—  WORK  OF  DEPUTY  FACTORY  INSPECTORS,  1M7. 

Summarigea  from  Table  I  of  tJie  Appendix. 

Regular  Inspections: 

Factories  in  separate  bulldlngrs ••••  12.431 

Tenant  factories 22,974 

Laundries 1.967 

Bakeries  8,874 

Mines  or  quarries  173 

Tenant  factory  buildinffs 820 

Tenement  buildings   Olcensed) 4,577 

Total 48.816 

Special  Inspections  (factories,  laundries,  bakeries) 1,476 

Inyestlsatlons: 

Aoddents 

Applications  for  license 8,740 

Complaints  643 

Compliances  (number  of  establishments) 84,863 

On  special  orders 1,412 

Total 40,668 

Otwennatloiia  —  tenement   buUdlns*   (unlicensed) 6,4SQ 
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Tagging  to  stop  work: 

Goods  in  tenements  (|100) 261 

Goods  in  tenant  factories  (§96) S66 

Articles  4n  bakeries   (§  U4) 26 

Unsafe  machinery  (581) 

Scaffolding   (5 19)    1 

Total €34 

Prosecutions  begun 374 

Days  or  parts  of  days  on  court  work 6811 

Days  consumed  by  illness  or  travel 942| 

Days  absent  by  leave  or  vacation 934i 


2.- ORDERS  AND  COMPLIANCES. 
Summarized  from  Table  II  of  the  Appendix. 

COMPLIAllCas  RaPOBTBD  BT 

No.  of ' ^ 

orders                    Owners  or  Final 

SUBJBCT  OP  Orders.                       i88ued(xiet       In-        ocoup-  notices 

total  J*    speoton.     ants.  Total,  issued. 

1.  Posting,    registers,   etc 28,641       28,473         89  28,612  23 

2.  Sanitation   and   safety 22,931       20,372        632  21,004  2.638 

LighUng 723            668            8  676  147 

Ventilation   and   overcrowding 106           102           1  103  7 

Time  for  meals 33             30         ...  30  2 

Cleanliness,  sanitary  conveniences.       11,063        9,871          68  9,939  1,416 

Dangerous  machinery    6,678        6,660        493  6,163  686 

Elevators,   hoistways,   etc 722           691           7  698  61 

Protection  from  fire 2,942        2,764          44  2,808  314 

Unsafe   buildings    664           586          11  697  106 

3.  Children 2,892        2,369          12  2,381  18 

4.  Women  and  minors 269           227           2  229  13 

6.  Laundries  (si>ecial) 380           369           4  373  79 

6.  Tenement  work  placesf 10            10  10 

7.  Bakeries    (special) 6,832        6,692          25  5,717  544 

8.  Mines  and  quarries 84            28         28  56 

9.  Payment  of  wages 12            12          ..  12 

Total 61,441       67,662        742  68,294  3,316 


«.  J.  e.   exclusive  of  orders  suspended,  rescinded,  etc. 

tEzdusive    of    notifications   to    file    registers   of   outside    workers   separately 
tabulated  in  Table  6  below. 
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3.-SUMMART  OF  PROSECUTIONS. 
SummariMed  from  Tdble  111  of  the  Appendix, 


—     -^       — 


PBO0BCiniONt. 


Dis- 


Con- 
yicted: 


tenoe      Coo- 
Pend-    orae-      With-  siw-     Tiolad: 

ing.    quitted*   drawn,     pended.    fined. 


1 

1 

1 

1 

3 

3 

16 

25 

17 

a21 

OrFBMBK.  Groups. 

(A)    PBOCVEDINGS   IN8TITUTKD  BE1*0BB   OCTOBEB  1,   1906. 

II.  Health  and  safety: 

Failure    to    Ught    halls 

and   stairways    1  1 

Failure     to      allow     20 

minutes  for  lunch  at 

6  p.   u 

Failure  to  provide  wa- 
ter In  water  closets.. 

Failure  to  provide  ex- 
haust  fans    

III.  Children: 

Employment  of  child 
under  16  without  cer- 

Employment  of  child 
under  14   

Employment  of  child 
under  16  more  than  9 
hours  per  day 3  7 

Making  false  statement 
in  application  for  em- 
ployment   certificate..  1  1 

IV.  Women  and  minors: 

Employment  of  women 

after  9  p.  ic 3  3 

Employment  of  women 

more    than    60    hours 

per  week   1  2 

Elmployment  of  minors 

under  18  more  than  60 

hours  per  week 1  3 

VII.  Bakeries: 

Permitting  employees  to 

sleep    in    storeroom...  1  1 


^  vLvLl     ■     •     ••••••**«•• 


49        a69 


t4 
1 


!«•>••  •■••#••! 


tl 


2 


8 


n 


u 

7 


10 
18 


Fines 


125 


75 


245 
495 

UO 


20 


SI       11.006 


(B)    Pboceeoings  Instituted  in  Cubbent  Yeab. 

I.  Administration: 

Interference  with  fac- 
tory Inspector  In  the 
performance  of  his 
duties  •■••... 5  5  4    1 
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alnciudes  2  cases  reported  since  completion  of  tabulation,  as  In  annual  report  of  Bureau 
of  Factory  Inspection  for  1906. 

^One  case  submitted  to  grand  Jury  and  Indictment  refused. 

^District  attorney  refused  to  present  to  grand  jury,  indictment  having  been  refused  in 
^oompanyinir  case. 

^Dismissed  on  compliance  or  allegation  of  compliance  with  law. 
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8.-BUMMARY  OF  PROSBCUTlONS-(Contlnued). 

RSBULir. 


Con- 
victed; 
Db-  Mft- 

PMMBCunoifB.  miflMd  t«noe         Con- 

Pend-  orn^       With-      sua-        Tioted: 


e 


GnrsiiBS.  Groups.   Caaes.     inc.    Quitted,    dnwn.   pended.     fined.  Fihm. 

(B)  Pbocbbdinos  Instituted  in  Cubbbnt  Tbab— (Continued). 
II.  Health  and  safety: 


Failure    to    Uirht    halls 

and  stairways   

1 

1 

Failure  to  clean  water 

dvBvvS    •    •     •     •■■••••••••• 

2 

2 

Failure    to    clean    and 

paint  water  closets... 

1 

1 

Failure  to  provide  sepa- 

rate water  closets  for 

sexes 

1 

1 

Failure  to  provide  wa- 

ter closets   

1 

1 

Failure  to  provide  wa- 

ter closets  and  wash 

room 

1 

1 

Failure     to     safeguard 

hoistway  and  do  nec- 

essary cleaning  

1 

1 

III.  Children: 

Employment     of     child 

under  14   

66 

62 

Employment     of     child 

under  16  without  cer- 

XlOCCiVO    •     •     •     ••■••••••■« 

112 

175 

Employment     of     child 

under    16    more    than 

%  houirs  per  day 

29 

64 

Employment     of     child 

under  16  after  7  p.  ic.. 

2 

8 

Employment     of     child 

under  16  on  dangerous 

machinery 

1 

1 

Employment     of     child 

under  16  after  7  p.  m. 

and  more  than  9  hours 

per  day  

1 

1 

Employment     of     child 

under  16  without  cer- 

tiflcate       and       after 

7   p.    M 

1 

1 

Employment     of     child 

under    16    at     sorting 

rags 

1 

1 

Failure  to  keep  register 

of  children  employed.. 

1 

1 

Failure  to  provide  evi- 

dence of  child's  age.. 

1 

1 

A       ■••■•■•■        •••■••■•        ••«««••■        •••»#■•• 

1    1  10 


•1 

n 
•1 


••«•••••      •••••••■      ••••••••      ■••••■•" 


•••■•• 


120 


8  85  W 


117  ira6  119  60  63         1.530 


lis              9              5  16  11 
7  1  2D 


«  •  •  •  •  t 


1 
1 


I! Two  cases  withdrawn  because  of  inability  to  locate  boys  named  in  the  complalnta. 
'Dismissed  on  compliance  or  allegation  of  compliance  with  law. 

f Eleven  cases  submitted  to  grand  jury  and  Indictment  refused;   one  case  d«f«ndai 
discharged  with  reprimand. 
ITwo  cases  pending  on  appeal. 
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8.— 8UM1IART  OF  PR0SBGUTI0N8— (OomUnvad). 

Raanf.T. 


PBovaoonom 

. . — . — .,— ^    Pend*    or 


Con- 
yietsd: 


tenoe 
With-     «»- 


Con- 
vioted 


13 


8 


27 


Owwutnm.  Groups.   Cmcs.    inc.     Quittod.  drnwn.  pended.    fin«d. 

(B)  PBOcaauMoa  Iwtatutmu  nr  Cubmmht  TBAB~(OontlBii«d). 

IV.  Women  and  minors: 
EmployiniT  female  more 
more  than  90  hours  per 

week 

VI.  Workshops  In  tenements: 
Giving  t>ut  work  to  be 
done      in      unlicensed 
tenements  .  .  .  ........ 

Removing  tagged  goods 
from  unlicensed  tene- 
ments and  removing 
tags 


FtlOBS. 


20 


2 


20 


A  0(«U     •    •     ■      ••••■••••• 

Grand  total  .... 


244 


874 


443 


72 


••■#••••    ■• 

•  ••••■      9  ■ 

>••■••• 

1 

20 

68 

16 

m 

118 

12.830 

81 

18 

147 

147 

13.881 

4.-SUMMARY  OF  COMPLAINTS  INVESTIGATED.^ 
awnmarUied  from  ToMs  TV  of  th»  Appendix 


SrsoiAii  ImrasnoATEOMi. 


Susisor  or  CoicrLAiMT. 


Sus- 
tained. 


Not 


Flaoe 
complained 
of  not 
found. 


Anony- 
mous 


Total. 


plaints 
1 


18M 


18 


Paticsxt  of  Waobs. 
Failure  to  pay  weekly  (i  10) 8  2    6 

FacTOBise 

1.  Posting  of  law,  etc.  (ff  78-8,  87, 

88.  106) 2    8    ... 

2.  SanitaUon  and  safety  (H  88,  79- 

86b  '88-81    J01  105  10  504 

a.  Lighting  (f  81) 24  14  2  40 

b.  Ventilation  and  overcrowd- 

ing   (H    86-8) 10  14  2  26 

c.  Time  allowed  for  meals   (| 

88)  1    1    ... 

d.  Cleanliness     and     sanitary 

conveniences  <H  84-8^....         noi  46  4  160 

e.  Dangerous  machinery  (8181- 

81)  20  10  1  31 

f.  Elevators,    holstways,    etc., 

(§  m 3  2    6 

g.  Protection  from  fire  (H  80, 

81^  m   ^24  13  1                 38 

h.  Unsafe     buildings     (f §     62, 

80)  •S  6    13 

8.  Children  (H  70,  78,  79,  81) •60  70  7  137 

4.  Women  and  minora  (ff  77,  79, 

a,  88)    17  22  1                 40                 89 

■Exclusive  of  complaints  re  hours  of  labor  on  public  work  under  f  3  of  the 
Labor  Law,  concerning  which  see  page  66  of  the  current  report  of  the  Commis- 
sioner of  Labor. 


101 

16 

6 

13 

8 
42 
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4.— SUMMARY  OF  CX>MPLAINTS  INVBSTIGATBD-C Continued). 


SUBJBOT  OV  OOMFI.AINT. 


Su»- 
named. 


Factobies— ( Concluded) . 

6^  Tenement  work  (Art.  VII) 

7.  General     violation     of    factory 
law  

Bakeries. 
Water  closets,  draina^^e  or  plumb- 

Ingr  (iS  Ul.  113) 

Ventilation   (f  111) 

Sleeping  in  bakeroom  ({  113) 

Cleanliness  <f  112) 

Height  of  ceiling  (|  112) 

Defective  drainage  (9  lU) 

Defective  ceilings  (|  112) 

Flooring  (§  112) 

General     violation     of     bakeshop 

law  

Mines  and  Quabbies 

Conditions    Not   Within   Dbpabt- 

MBNT8'    JUBISDICnON    


Total 

New  York  City 

Remainder  of  State. 


18 
5 


1 
6 

.1 
3 
1 

13 
6 


•23 


SFBCIAL  iNVSETtOAliONS. 


Not 
sus- 
tained. 


Flaoe 
complained 
of  not 
found. 


Total. 


t349 

52S7 

•62 


12 
2 


4 
3 

7 


5 
2 

6 

6 
1 


245 

172 

73 


2 


25 
26 


Anony- 
mous 
com- 
plaints. 

32 

16 

8 

18 

1 

18 

•  4 

4 

10 

1 

18 

7 

ff 

»> 

23 

1 

24 


t643 

1F607 

••i3e 


19 


SI866 

332 
23 


•Includes  one  complaint  sustained  in  part. 

tincludes  five  complaints  sustained  in  part. 

(Includes  four  complaints  sustained  in  part. 

^Includes  24  complaints  outside  Jurisdiction  of  the  department.  The  number  of 
separate  communications  was  538,  as  86  covered  more  than  one  subject;  thus,  71 
covered  two  subjects;  11,  three  subjects;  4,  four  subjects. 

••Includes  one  complaint  outside  Jurisdiction  of  the  department. 

f  Includes  28  complaints  outside  Jurisdiction  of  the  department. 

9SThe  number  of  separate  communications  was  305,  as  39  covered  more  than  .one 
subject;  thus  29  covered  two  subjects;  9,  three  subjects;  1,  four  subjects. 
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6.— accidsnts  in  factories,  mines  and  quarries. 

CompiUd  from  Tablet  V  to  VII  of  the  Appendix. 


Agb  Gboups.  Males. 

Under  16  years  of  age 129 

From  16  to  18  years  of  aere 971 

18  years  old  and  upward 17,451 

Age  not  stated 77 

Total   18,630 

Causes. 

liechanical   power   8,397 

Heat  and   electricity 1,669 

Fall  of   person 1,483 

WeighU  4,102 

Flying  objects    783 

Vehicles  and  animals 419 

Other 1,987 

Total  18,630 

Total,    1906   12,847 


Females. 

Total. 

Persons 
Persons  permaoently 
kiUed.      disabled.* 

15 

144 

4                     34 

178 

1,149 

13                   258 

604 

18.065 

325               2,426 

6 

83 

2                    20 

801 


801 


667 


19.431 


b344 


c2,738 


649 

9,046 

171 

2.164 

21 

1.680 

71 

40 

62 

1,636 

36 

84 

12 

4,114 

47 

279 

9 

742 

1 

64 

4 

423 

5 

21 

54 

1,991 

14 

81 

19,481 


b844 


c2,73S 


13,606 


d266 


el,994 


b  Includes  6  women,  c  Includes  148  women,  d  Includes  one  woman,  e  Includes 
117  women. 

*Tfaat  is,  known  to  have  been  permanently  disabled  at  time  of  report,  the  law 
requiring  report  of  accidents  within  48  hours  of  their  occurrence.  In  addition  to 
the  2,783  known  i)ermanent  disablements  of  1907.  there  were  2,063  persons  so 
ieriously  injured  as  to  indicate  probable  permanent  disablement. 


6.-TENEMENT  MANUFACTURES. 

Statkmbnt  Covebino  Bntibb  Pexiod  of  ths  Opbsatxon  of  Ambndso  Law 

(October  1,  1904,  To  September  30,  1907). 

New  York  Remainder 


Total  applications  received. 


Total  applications   granted 

Total  applications  refused  (net) 

Applications  canceled  by  applicant., 

Applications   duplicated   

Applications  standing  or  suspended. 
Applications   pending   


Licenses  canceled  at  request  of  applicant. 
Licenses  revoked  for  unlawful  conditions. 

Total  number  of  licensed  premises 

Licenses  issued    

Licenses  ready  to  be  delivered 


City. 

of  State. 

Total. 

9,763 

604 

10.257 

7,902 

603 

8,406 

1,191 

1 

1.192 

218 

218 

27 

27 

296 

295 

120 

120 

266 

11 

277 

8 

8 

7.628 

492 

8.120 

7,273 

486 

7,758 

866 

6 

861 
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8.— TENEMENT  ICANUFACTURES— (Continued), 

BBCOBD   OF  0PBBATI0N8    OF  LIGBN8B   BX7BBAU   DUBINO   CUBBEMT   TBAB. 

New  York  Remainder 
City.         of  Bute. 

AppllcationB  pending  Sept.  80,  1906 79    

Applications  received   2,398  43 


ToUl. 

79 

2.441 


Total 


2.477 


43 


2.S20 


(1)  Applications  for  dwellings  without  ) 

clear  record  from  local  health  or  i 
tenement- house  authorities  and  ; 
therefore  I 

(2)  Applications     for    dwellings    with  ^ 

clear  record  from  health  and 
tenement-house  authorities,  in- 
vestigated by  factory  inspector 
and  

(3)  Applications  for  shop  buildings  in- 

vestigated by  factory  Inspector 
and  

Applications  refusedf  in  class  1  with  ] 
subsequent     report     of     compliance 
with  orders  of  health  or  tenement-  y 
house    authorities,    investigated    by  I 
factory  inspector  and j 

Applications  refused!  in  classes  2  or  I 
3,   subsequently  re- investigated  and  f 


refused 


granted 

refused 

standing* 

granted 
refused 
standing* 


granted 
refused 


granted 
refused 


110 


1,726 
325 
113 

36 

14 
1 


290 


492 
294 


19 


24 


110 


1,745 
325 
U3 

69 

14 

1 


290 
85 


492 
294 


Total  applications  granted 

Total  applications  refused  (net)t. 

Total  applications  standing* 

Applications  canceled  by  applicants... 

Applications  duplicated  

Applications  pending  Sept.  30,  1907 


2.643 

1,333 

114 

31 

2 

120 


43 


Licenses  canceled  at  request  of  applicants. 
Licenses  revoked  for  unlawful  conditions.. 


172 

4 


2,686 

1,833 

114 

31 

2 

120 


174 
4 


Net  increase  in  outstanding  licenses. 


2.367 


41 


2,408 


RBOISTBBS  OF  OUTSmE  WORKERS. 

Month                                                                   Notifications  Registers 

1906.  issued.  filed. 

October 641  129 

November  461  113 

December  213  76 

1907. 

January 581  148 

February  636  146 

March   336  156 

April  689  263 

May  774  262 

June  163  138 

July 887  105 

August 429  166 

September 640  141 


Returned 

not 
found. 

Report  no 
outside 
hands. 

25 

70 

13 

76 

7 

26 

29 

79 

31 

68 

22 

25 

26 

82 

39 

93 

26 

17 

18 

16 

64 

41 

88 

87 

5,740 


1,832 


327 


676 


*These  are  cases  in  which  investigation  showed  no  work  being  done  or  likely 
to  be  done  on  the  premises  and  in  which  no  further  application  for  the  license 
was  received  after  investigation. 

tin  present  or  previous  quarters. 

tThe  number  of  buildings  held  to  be  below  the  requirements  for  licensing  was 
1,526  at  the  beginning  of  the  year.  As  the  result  of  re-applications  and  re-inspec- 
tions during  the  year,  the  number  of  rejected  applications  was  reduced  to  1,192. 
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7.— CHILD  LABOR. 

NUICBBB  OF  CUTLDrnXS  FOXJUD  Df  FACTOBIS8   INSPKOTSD  WHO  WlBS— 

14  TO  16  Tbabs  of  AGS. 


CODIfTT. 


Albany 

Allegany  .  .  , 

Broome 

Cattaraugus  . 
Cayuga  .  .  .. 
Chautauqua  . 
Chemung  .  . 
Chenango  .  . 

Clinton 

Columbia  .  .  . 
Cortland  .  .  . 
Delaware  .  . 
Dutchess  .  .  , 

Erie 

Essex 

Franklin  .  . 

Fulton 

Genesee  .  .  .. 

Oreene 

Herkimer  .  . 
Jefferson  .  . 
Kings  .  .   .   . 

Lewis 

Livingston  .  , 
Madison  .  .  . 
Monroe  .  .  .. 
Montgomery  . 
Nassau  .  .  .. 
New  York  .. 
Niagara  .   .  . 

Oneida 

Onondaga  .  . 
Ontario  .  .  .. 
Orange  .  .  .. 
Orleans  .  .  .. 
Oswego  .  .  .. 

Otsego 

Putnam  .  .  .. 

Queens 

Rensselaer  .  . 
Richmond  .  . 
Rockland  .  . 
St.  Lawrence 
Saratoga  .  . 
Schenectady  . 
Schoharie  .  . 
Schuyler  .  .  . 
Seneca  .  . 

Steuben 

Suffolk 

Sullivan  .- .  . 

Tioga 

Tompkins  .  . 


Lboaixt 
emflotbo. 


Boys. 

140 
4 

21 

28 

8 

106 

7 

6 

10 

77 

6 

4 

82 

484 

1 

14 

73 

18 

19 

58 

8 

(48 

1 

6 

13 

514 

146 

1,«08 

73 

262 

212 

15 

124 

16 

139 

6 

4 

224 

148 

14 

35 

12 

31 

67 


7 
45 
49 
2 
5 
1 


Girls. 

166 


34 

22 

10 

127 

12 

8 

15 

46 

6 

4 

61 

234 

1 

3 

60 
28 
15 
46 
9 
1,080 

6 

25 

461 

181 

3 

2,292 

55 

311 

230 

3 
52 

117 


195 
135 
22 
10 
40 
25 
11 


ILLSOALLT 
EMPLOTBD. 


2 

12 
66 


Boys. 
19 


Girls. 
26 


Total 
Uxn>BR  14  TBABS.  children 

/ • —         X    under 

Boys.       Girls.        16. 


1 

10 
1 

2t> 
2 
4 
6 


1 
2 
134 
4 
4 
4 
1 


176 


67 

2 

2 

638 

24 

6 

25 

15 

15 

5 

3 
1 
39 
12 
4 
8 
5 
2 
5 
2 

2 
2 
5 


1 

16 

1 

2 


119 


1 
4 

2 


2 

163 


40 

6 

2 

619 

18 
8 

20 
4 
4 


18 
13 

2 

5 
4 

1 


2 
2 


17 


13 


14 


8 


43 
2 

1 
8 


19 


9 


20 

274 

22 

20 

31 

122 

U 

9 

146 

1,001 

6 

22 

142 

47 

84 

lOS 

21 

2,098 

1 

18 

88 

1,085 

334 

7 

6,114 

172 

687 

504 

37 

196 

22 

260 

13 

6 

479 

308 

40 

66 

68 

68 

87 

3 

U 

69 

114 

2 

9 

1 
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7.— CHILD  LABOR— (Continued). 

NUMBKR  OF  CHILDBBM  FOUND  IN  FACTOBISS   IMSPSGTBD  WHO  WEBB 

14  TO  16  Yeabs  of  Age 


Lboallt  Iludoallt  Total 

EkiPLOTBD.  EiiPLOTBD.       Undbb  14  tbabs.  children 

■*>-  — »    , *- »  f— *        k      under 

Boys.      Girls.  Boys.     Girls.    Boys.        Qirb.        16. 


Ulster 212  111              8              3    SM 

Warren  82  28              9              4    €8 

Washington 10  14              2    26 

Wayne 28  34              2    64 

Westchester 107  38             16              4              1    166 

Wyoming  IS  16    1    SO 

Yates  4  1    6 


Total   6.999        6,483        1,212        1,123  108  67       14,962 


8. -CHILDREN'S  EMPLOYMENT  CERTIFICATES  ISSUED  BY  LOCAL 

BOARDS  OF  HEALTH. 

UummQir\zeA  from  Table  IX  of  the  Appendix, 

Numbbb  Issued. 
Month  of  issue  New  York      New  York 

liK)6.                                                                                                      State.  City. 

October  2,492  1,692 

November  1,726  1.115 

December 1,178  743 

1907. 

January  1,710  1,094 

February  1,950  1,475 

March  1,645  1,100 

April  2,278  1,467 

May  1,747  1,067 

June  3,347  1,869 

July  3,812  1.696 

August  1,176  662 

September  3,069  2,182 

Total  25.629  16.062 


We  shall  not  attempt  to  discuss  in  detail  the  great  variety  of 
duties  in  the  performance  of  which  the  record  herein  presented 
was  accomplished.  To  do  so  would  require  more  space  than  oan 
be  allotted  to  the  text  in  this  report. 

liVORK  OF  THE  DEPUTY  FACTORY  INSPECTORS,  (Table  1). 

The  form  of  Table  I  differs  materially  from  the  corresponding 
table  in  our  last  annual  report.  We  believe  the  change  gives  a 
clearer  view  of  what  was  done  by  our  field  force.  The  record  is 
by  no  means  to  be  taken  as  an  absolute  criterion  of  the  vast  amount 
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of  ^ork  actually  performed  bj  our  inspectors.  So  many .  addi- 
tional visits  have  to  be  made  in  connection  with  a  certain  class 
of  recorded  items  which  cannot  be  tabulated  and  which  do  not 
appear  except  to  those  in  the  Bureau  who  scrutinize  the  work  as 
rq[)orted  from  day  to  day.  In  the  enforcement  of  law  these  un- 
recorded visits  frequently  constitute  the  most  important  factors. 
For  instance,  the  visit  of  an  inspector  to  a  tenant  factory  to  observe 
the  effect  of  Uie  application  of  the  ^^  unclean ''  label  authorised  by 
section  95,  is  no  where  entered  for  statistical  purposes ;  yet,  no 
duty  devolving  upon  him  is  more  important^  for  upon  his  judg- 
ment as  to  the  thoroughness  with  which  the  establishment  involved 
has  been  cleaned  or  made  sanitary,  depends  the  question  whether 
or  not  the  label  shall  be  then  removed  from  the  artioleB  to  which 
it  waa  affixed.  Should  the  result  prove  unsatisfactory,  that  en- 
tails another  visit.  Then  again,  many  special  inspections  are 
made  at  night,  inspectors  going  out  in  pairs,  the  inspector  in 
char^  alone  reporting  on  such  work;  this  method  is  followed 
when  it  is  desired  to  secure  evidence  of  violations  of  the  law  relat- 
ing to  hours  of  labor  of  women  and  minors. 

Last  year  we  recorded  over  60,000  visits  to  establishments  of 
various  kinds  coming  imder  our  jurisdiction.  This  year  we  have 
recorded  almost  90,000  such  visits,  and  this  without  any  juggling 
of  figures  or  any  attempt  to  show  greater  activity.  The  largest 
increase  will  be  found  in  the  visits  to  investigate  compliances  with 
orders  given ;  this  group  went  from  14,000  in  1906  to  34,000  in 
1907,  a  redord  unprecedented  in  the  history  of  the  service.  The 
value  of  the  lafitHmentioned  dass  of  work  will  be  shown  when  we 
examine  Table  II. 

It  is  not  too  much  to  say  that  the  deputy  factory  inspectors  are 

rendering  efficient  service.    The  number  of  places  subject  to  in* 

spection  are  multiplying,  whidi  fact  calls  for  increasing  vigilance 

on  the  part  of  those  whose  duty  it  is  to  find  them  and  apply  the 

law  to  the  conditions  therein. 

2 
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ORDBRS  AND  COMPLIAHGBS,  (Table  2>. 

A  oomparative  €tudy  of  this  table  with  the  oorreeponding  table 
for  the  year  1906  will  bring  forth  the  real  progress  made  by  the 
Bureau  in  the  last  twelve  months. 

In  1906  a  total  of  65,337  orders  were  issued,  while  in  1907 
61,441,  or  about  4,000  less  were  recorded.  These  figures  establish 
the  greater  efficiency  of  the  Bureau,  for  while  the  total  number 
of  inspections  of  factories,  laundries,  bakeries,  mines  and  quarries, 
etc.,  went  from  41,449  in  1906  to  46,816  in  1907, —  an  increase  of 
more  than  12  per  cent^ —  the  number  of  orders  necessary  to  issue 
decreased  in  the  same  period  6  per  cent.  Then  again,  the  added 
efficiency  of  the  service  rendered  can  be  seen  in  the  results  obtained 
as  illustrated  in  the  recorded  compliances.  In  1906  the  number 
of  compliances  reported. by  deputy  inspectors  was  49,606,  or  about 
75  per  cent  of  the  whole  number  issued ;  in  1907  the  correspond- 
ing figures  were  57,552,  or  over  98  per  cent  of  the.  whole  number 
of  orders  given. 

It  is  worthy  of  note  that  in  every  division  in  this  table,  except 
1  and  5,  a  large  reduction  in  orders  is  recorded.  The  large  in- 
crease in  division  1  is  accounted  for  by  reason  of  our  insistence 
upon  compliance  with  the  requirement  to  post  law,  hours  of  labor 
and  permits  for  short  noon-meal  intermission.  Further  comment 
is  unnecessary  because  the  table  is  so  simple  as  to  enable  every 
reader  to  make  such  comparisons  as  may  be  of  interest. 

.PROSECUTIONS,  <T«ble  3). 

Prom  Certain  viewpoints  this  table  covers  the  most  interesting 
features  of  the  work  of  the  Bureau.  It  contains  the  record  of 
our  dealings  with  a  group  of  business  men  and  concerns  who, 
through  carelessness^  indifference,  perverted  cunning  or  shameless 
obstinacy,  have  iorfei ted  their  right  to  any  further  consideration. 
Under  such  circumstances  it  is  our  duty  to  seek  to  punish  for  con- 
tempt of  the  law.  The  Bureau  staff  is  not  moved  by  a  revenge- 
ful spirit  Our  procedure  is  controlled  by  a  sense  of  obligation 
resting  upon  us  to  establish  the  supremacy  of  law,  and  when  an 
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individual  or  oorporatioii  manifests  disregard  of  statutory  pro- 
visions relating  to  the  conduct  of  business  and  the  conditions  of 
employment,  there  remains  but  one  course  for  the  Bureau  of 
Inspection,  i.  e.,  to  invoke  the  aid  of  the  courts  of  justioe. 

This  table  is  in  two  sections^  A  and  B.  Section  A  contains  the 
record  of  oases  th&t  were  instituted  during  the  previous  year,  but 
had  not  been  disposed  of  before  October  1,  1906.  The  second  sec- 
tion, B,  oovers  all  oases  faroti^t  to  court  during  the  year. herein 
reported. 

The  percentage  of  convictions  in  the  oases  brought  to  final  issue 
is  practically  the  same  as  last  year  —  about  eighty  per  cent  But 
when  we  examine  the  ultimate  result  of  our  prosecutioiis,  «s  xneasr- 
ured  by  the  penalties  imposed,  the  year  1907  marks  a  positive 
advance  in  the  enforcement  of  our  laws.  The  total  number  of 
cases  reported  in  1906  was  303,  and  in  1907  we  have  443,  or  an 
inorease  of  forty-six  per  cent;  while  the  aggregate  penalties  in 
1907  is  $3,835  as  against  $1,475  in  1906  —  an  increase  of  160 
per  cent. 

We  must  urge,  however,  that  the  number  of  suspended  sen- 
tences is  altogether  too  high.  A  conviction  without  penalty  has 
no  terrors  except  to  the  supersensitive ;  but  a  substantial  fine  means 
a  money  loss  to  the  offender  and  emphasizes  the  idea  that  law- 
breaking  is  unprofitable.  Especially  discouraging  was  the  result 
of  prosecuticms  of  violations  of  the  sixty-hour  weekly  limit  ic 
women,  for  out  of  twenty-eight  convictions  one  fine  only  wa 
imposed  and  twenty-seven  had  sentence  suspended.  Such  a  state 
of  facts  is  inexplioable,  except  upon  the  theory  that  many  who 
now  occupy  judici'al  positions  are  entirely  out  of  harmony  witk 
the  spirit  of  the  times,  which  in  no  uncertain  tones  is  demanding 
the  better  protection  of  women  employed  in  our  mills  and 
workshops. 

COMPIiAIlfTS,  (Ta%le  4). 

The  number  of  complaints  received  and  investigated  remains 
somevdi€ut  stationary.  Anonymous  idlegations  of  vioIatioilLS  oif  law 
were  a  little  more  numerous  than  in  the  preceding  year.     For 
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obvionB  reesoiDa  we  do  zMOt  treat  ouch  oonimimioationfl  with  the 
same  degree  of  seidoasnsess  as  we  do  thoee  bearing  the  name  and 
address  of  the  writer;  bmt  we  do  regard  every  such  allegation  as 
worthy  of  our  oonsideratioD, —  in&tmctions  are  given  to  our  dis- 
trict inspectors  to  look  out  for  infiiactions  of  the  law  at  the  par- 
ticular establishment  named.  This  special  attention  is  not  given, 
however,  unrtil  the  inspeetor  in  the  cxmrse  of  his  work  reaches  the 
place  in  question.  Then  again,  the  anonymous  writer  loses  the 
personal  satisfaction  of  knowing  the  result  of  his  action,  while  the 
person  who  confides  to  the  Department  his  name  and  address 
reoeives  a  communioation  after  the  complaint  has  been  investi- 
gated, showing  the  exact  result  of  his  interest  in  the  enforcement 
of  law.  Over  fifty-four  per  cent  of  the  complaints  filed  with  the 
Bureau  were  sustained,  and  suich  action  taken  as  the  facts  and  the 
law  would  warrant. 

ACCIDBNTS,  (Tjible  S>. 

The  number  of  accidents  reported  to  the  Bureau  in  1906  was 
18,505.  This  year  the  figures  have  gone  up  to  19,431.  This 
inerease  of  sixty-nine  per  cent  should  not  be  regarded  as  an  indica- 
tion of  an  actual  increase  in  industrial  accidents :  it  is  due  to  the 
unceasing  effort  of  the  Bureau  to  secure  complete  returns. 

A  little  less  than  93  per  cent  of  the  acoidenrf}s  reported  involved 
injuries  to  persons  over  18  years  of  age.  Less  than  6  per  cent  were 
between  16  and  18,  while  the  number  of  children  injured  was 
less  than  0.75  per  cent.  Of  the  children  14  to  16  who  sustained 
injuries,  11.8  per  cent  were  hurt  on  elevators  and  lifts,  about  8 
per  cent  on  textile  machinery  and  10  per  cent  on  metal  stamping 
machines. 

Permanent  disability  resulting  from  injuries  sustained  while 
following  one^s  occupation  brings  to  view  the  tragedies  and 
pathos  of  our  industrial  and  sociial  system.  It  is  of  serious  con- 
cern to  the  state  that  out  of  19,441  persons  reported  to  have  been 
injured  during  the  twelve  months  covered  by  this  report,  2,738 
were  so  badly  hurt  aa  to  render  many  totally  unfit  for  further 
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activity^  and  each  lees  able  to  engage  in  life's  battle.  Should  not 
the  induBtiy  reftponsible  fear  this  loss  or  waste  bear  a  heavy  pro* 
portion  of  the  added  social  burdens  incident  to  these  accidents  1 
And  if  the  state  adopted  such  a  policy^  would  it  not  tend  to  lessen 
the  number  of  aocidents  by  providing  an  inoentive  to  greater  pre- 
caution than  is  now  required  under  our  statutes  ? 

The  social  value  of  our  accident  statistics  ia  not  fully  appre- 
oiatedy  but  it  is  encouraging  to  know  that  our  work  in  this  con- 
nection is  attracting  attention  more  and  more.  In  the  near  future^ 
the  importance  of  this  data  will  be  more  fully  understood^  and  it  is 
hoped  that  other  states  will  undertake  the  collection  and  com- 
pilation of  similar  information,  eo  that  the  risks  of  industry  .may 
be  adequately  gauged  and  provision  made  to  cover  the  soeialrlosA 
entailed  thereby. 

TBUBMENT  MAMVFACTURBS,  (Table  «). 

Last  year  we  reported  a  total  of  1,183  inspections  of  tenement 
buildings,  not  including  a  number  of  visits  made  in  connection 
with  the  investigation  of  applications  for  licenses.  The  number 
of  corresponding  inspections  made  this  year  was  4,577.  In  1906 
there  were  brought  under  special  observation  3,727  tenement 
houses.  This  year  there  were  added  to  this  list  5,430 ;  and  once 
in  our  files,  a  tenement  bouse  will  remain  th^e  until  it  ceases  to 
be  subject  to  our  official  attention  —  in  other  words,  until  it  is  no 
longer  a  tenement  house. 

Licenses  were  granted  during  the  year  permitting  the  use  of 
2,586  premises;  last  year  2,921  were  issued.  It  is  hoped  that  the 
falling  off  will  continue^  and  is  an  indication  of  the  approach  of 
the  period  when  the  granting  of  an  additional  license  will  be  a 
rare  thing.  When  tbot  time  comes  we  can  devote  ourselves  to  the 
supervision  and  r^ulation  of  such  houses  as  are  now  on  our 
records.  Requests  for  the  cancellation  of  licenses  granted  were 
received  from  174  parties,  and  were  complied  with.  Four  licenses 
were  during  the  year  revoked  for  unlawful  conditions.  ^  This 
brings  the  net  increase  for  the  twelve  months  dowB  to  2,408. 
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AnwDgementB  have  been  made  for  a  more  systematic  and  thor- 
ou^  isspectaon  of  lioensed  houeee.  We  expect  to  exert  during  the 
coming  year  a  greater  influence  on  tenement-house  conditions  than 
ever  before.  Manufacturers  who  furnish  work  to  occupants  of 
tenem^it-house  apartments  will  do  well  to  wat<^  closely  diAt  their 
goods  do  not  get  into  unlicensed  houses. 

FINANCIAL  STATEMENT. 

The  following  is  a  statement  of  the  fees  for  license  frames  col- 
lected from  October  1,  1906,  to  September  30,  1907,  and  turned 
over  to  the  State  Comptroller : 

October  2,   1906 $174  GO 

November   13,  1906 3  00 

Daeember  12,  1906 307  00 

January  24,  1907 167  00 

February  S,  1907 166  00 

February  20,  1907 6  00 

April  16i  1907 3S6  00 

June  10,  1907 , 544  OO 

July  26,  1907 239  00 

September  26,   1907 29  00 

$2,020  00 


REGISTER  OF  OUTSIDE  WORKERS. 

Under  the  provisions  of  section  101  of  the  Labor  Law,  maniuf  ac- 
turers  of  articles  enumerated  in  section  100  are  required  to  fur- 
nish to  the  Commissioner  of  Labor,  on  demand,  the  nande  and 
address  of  every  person  to  whom  any  sudi  articles  are  f  umisbed 
to  be  manjufaotured,  in  whole  or  in  part,  off  his  premises  or  out- 
side of  his  factory. 

During  1907  we  made  demand  for  such  register  in  5,740 
instances,  and  over  2,400  responses  were  received,  while  327  of 
our  notices  were  returned  undelivered. 

The  value  of  these  registers  consists  in  that  they  furnish  a  9ort 
of  auxiliary  check  on  tenement  manufacture.  If  a  worker  is 
reported  as  residing  in  an  unlicensed  tenement-house,  the  manu- 
facturer is  immediately  notified  of  the  fact  and  warned  not  to  fur- 
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nish  any  more  work  to  eudi  party  until  the  house  is  licensed, 
under  pain  of  baying  the  work  labeled  ''  tenemeoit  made/'  with 
the  posfiibility  of  criminal  action  as  well. 


CHILD  LABOR,  (Tables  7  and  8). 

For  the  reason  that  there  is  an  intense  public  interest  mani* 
fested  in  the  subject  of  child  labor,  and  that  it  is  most  important 
from  sociologic  and  economic,  as  well  as  administrative,  stand- 
points to  have  reliable  information  as  to  the  extent  of  tbe  prob- 
lem, it  was  fek  to  be  the  duty  of  the  Bureau  to  gatber  data  whidi 
might  be  regarded  as  representing  the  actual  state  of  facts  so  far 
as  tbe  manufacturing  establishments  in  this  state  are  concerned. 
To  this  end  a  new  method  of  enumeration  was  devised  whereby 
each  inspector  was  required  to  furnish  for  every  place  where  on 
or  more  children  were  found  at  work  a  separate  statement  relat- 
ing to  this  subject.  This  record  was  called  for  not  only  with  the 
regular  annual  inspection  of  each  place,  but  was  also  required  with 
each  recorded  subsequent  visit.  The  result  of  this  has  been  to 
place  in  our  hands  the  most  complete  figures  on  child  labor  in  our 
factories  ever  obtained.  It  is  true  that  the  record  for  some 
employers  has  been  duplicated,  and  in  a  few  instances  triplicated, 
but  in  order  to  avoid  a  padding  of  our  statistics  we  adopted  the 
plan  of  eliminating  all  but  one  record  for  each  concern,  taking  the 
one  showing  the  highest  number  of  children  found  at  work  on  any 
one  day.  We  found,  too,  tiiat  the  records  are  not  only  complete, 
but  available  for  inmiediate  use.  Now  we  can  show  the  extent  or 
prevalence  of  child  labor  in  each  county  of  the  state,  properly 
classified  as  "  legal "  and  "  illegal,"  and  in  sex  groups. 

Table  4  shows  that  14,982  children  were  found  at  work  in  the 
various  establishments  in  the  state  which  are  subject  to  the 
inspection  of  this  Bureau.  The  number  is  quite  evenly  divided 
between  the  two  sexes.  Out  of  this  total  2,499  were  ill^ally  at 
work  and  were  dismissed  from  employment;  the  corresponding 
group  last  year  numbered  3,602  —  showing  a  very  substantial 
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reduction  in  the  last  twelve  months.  When  it  is  observed  that 
there  is  an  increase  of  1^500  in  the  total  number  of  children 
reported  at  work,  the  relative  decrease  in  the  uilawful  employ- 
ment of  children  appears  still  greater.  Last  year  twenty-seven  per 
cent  of  all  children  found  at  work  had  no  legal  right  to  be  so 
employed,  while  this  year  the  number  unlawfully  at  work  is  a 
little  under  seventeen  per  cent  of  the  whole. 

The  percentage  of  children  in  our  factories  is  1.3,  and  shows  a 
slight  increase  over  last  year,  but  this  may  be  due  to  the  new 
method  of  enumeration  rather  than  to  an  actual  increase.  There 
is  no  cause  for  alarm,  for  with  improved  methods  of  regulation 
and  added  legislative  restriction,  the  problem  of  child  labor  in  our 
manufacturing  establishments  must  grow  smaller  and  smaller. 

It  is  interesting  to  note  that  child  labor  is  divided  between  the 
several  industrial  groups  as  follows  (see  Table  XIV,  in 
Appendix) : 

Boys.  Girls. 

I.  Stone,  clay  and  glass  products 384  80 

n.  Metals,  machines  and  conveyances 1 ,632  338 

in.  Wood  manufactures    840  143 

IV.  Leather  and  rubber  goods 632  536 

v.  Chemicals,  oUs  and  paints 246  204 

VI.  Paper  and  pulp 21  10 

VII.  Printing  and  paper  goods 091  1 ,045 

VIII.  Textiles 1.158  2,041 

IX.  Clothing,  millinery  and  laundry,  etc 640  2,322 

X.  Food,  liquors  and  tobacco 480  681 

XL  Water,  light  and  power 1  1 

XII.  Building  industry  2  0 


r 


The  nxiinber  of  children  under  fourteen  who  were  at  work  is 
166  as  against  209  in  the  preceding  twelve  months.  This 
includes  quite  a  number  of  children  who,  in  cities  of  the  second 
and  third  classes,  procured  mercan/tile  or  vacation  certificates,  and 
on  the  strength  of  having  such  certificates  were  admitted  tx>  work 
in  factories.    The  carelessness  of  factory  owners  in  accepting  such 
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oertifioates  beoame  so  commoiL  and  aimoyiiig  that  we  reeorted  to 
proeecution  in  order  to  8tx>p  it.  In  some  instances  we  secured  con- 
victions even  thoo^  a  vacation  certificate  bad  been  issued  to  llie 
child  and  w<ui  on  file  in  the  office  of  the  employer.  We  prosecuted 
only  in  such  cases  where  the  child  involved  was  under  fourteen. 

To  eradicate  the  evil  of  illegal  child  labor  in  the  state  is  the 
duty  and  fixed  purpose  of  this  administration.  A  glance  at  Table 
3  will  make  plain  our  determination  in  this  connection^  for  out 
of  a  total  of  374  cases  brought  to  court,  823  related  to  the  employ- 
ment of  children  in  violation  of  law.  It  is  probably  quite  true 
that  this  apparent  specialization  is  due  in  a  measure  to  the  intense 
public  interest  in  the  subject.  A  public  officer  who  is  imresponsive 
to  the  demands  of  an  enlightened  and  sane  public  opinion  cannot 
command  the  respect  of  the  community,  in  which  event  the  period 
of  his  usefulness  is  past.  But  that  alone  does  not  account  for  our 
high  percentage  of  child  labor  cases.  Other  orders  given  by  the 
Bureau,  relating  to  ventilation,  sanitation,  machinery,  elevators, 
protection  from  fire,  unsafe  buildings,  laundries  and  bakeries,  are 
in  respect  of  physical  conditions,  as  a  rule,  promptly  remedied 
when  the  notice  is  received.  It  would  be  unreasonable  for  the 
Bureau  to  adopt  summary  methods  in  administering  the  law  cov- 
ering the  subjects  mentioned ;  in  fact,  we  are  required  in  certain 
particulars  to  give  formal  notice  and  to  allow  a  stipulated  number 
of  days  to  elapse  before  compliance  with  such  notice  can  be 
enforced.  If  the  factory  owner  complies  with  such  directions,  it 
would  be  illegal  and  against  public  policy  to  subject  him  to  the 
annoyance  and  expense  of  defending  a  criminal  action.  It  is  only 
in  cases  where  there  is  mianifested  a  fractious  and  defiant  spirit 
that  we  have  recourse  to  punitive  proceedings.  Not  so  in  child 
labor  violations,  however.  The  policy  of  r^eated  warnings  was 
an  utter  failure.  It  seemed  to  be  so  easy  for  the  manufacturer  to 
forget  the  law  and  to  permit  children  to  slip  into  the  factory,  and 
then  when  the  inspector  came  around,  to  offer  excuses  for  the 
violation.  In  view  of  this  state  of  facts,  the  policy  of  one  warn- 
ing and  prosecution  of  subsequent  violations  was  adopted;  the 
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result  ifl  quite  gratifying^  for  there  is  growing  among  manufac- 
turers a  wholesome  respect  for  the  law. 

The  generous  support  aocorded  to  the  Bureau  hj  the  memher- 
ship  of  civic  bodies  interested  in  the  welfare  and  protection  of 
children  is  very  helpful  and  is  gratefully  acknowledged. 

BSTABLISHMBIITS  AND  BMPIiOYBSBS. 

The  records  of  this  Bureau  ocxistitute  a  safe  and  reliable  barom* 
eter  of  the  state  of  our  industries.  Never  before  was  there  such 
activity  as  was  found  by  our  inspectors  in  1907  —  an  increase  of 
900  in  the  number  of  establishments^  all  in  Qreater  New  York. 
The  total  number  of  employees  actually  working  at  time  of 
inspection  was  75,000  greater  than  in  the  preceding  year.  The 
most  notable  increases  were  in  Albany  county^  1,000;  Broome, 
2,000;  Erie,  9,000;  Kings,  8,000;  Monroe,  2,000;  New  York, 
20,000;  Niagara,  2,000;  Onondaga,  2,600;  Ontario,  1,000; 
Oswego,  1,000;  Queens,  8,000;  Bensselaer,  1,600;  Bichmond, 
1,500;  Schenectady,  4,600;  Westchester,  2,000. 

A  comparison  of  the  figures  contained  in  Table  XIV  (Appen- 
dix) with  the  corresponding  table  (V)  in  the  report  for  1906  will 
reveal  the  sources  of  increase. 

« 

Group  I  —  Stone,  clay  and  glass  industry,  remained  stationary. 

Group  II  —  Metals,  machines  and  conveyances,  shows  an 
increase  of  29,000.  Of  this  number  26,000  were  male  adults; 
1,600  female  adults ;  the  numiber  of  children  under  sixteen  shows 
a  slight  decrease ;  the  balance  of  the  increase  was  in  the  office  force. 

Group  III  —  Wood  manufactures.  An  increase  of  less  than 
2,600,  divided  among  the  male  and  female  adults  and  office  force. 

Group  IV  —  Leather  and  rubber  goods.  An  increase  of  less 
than  1,600,  all  in  the  male  adult  group;  all  other  classes  of  em- 
ployees showing  a  decrease. 

Group  V  —  Chemicals,  oils  and  paints.  Showing  an  increase 
of  a  little  less  than  3,000,  of  which  2,200  were  male  adults  and 
600  female  adults. 
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Groop  VI  —  Paper  and  pulp.  A  slight  inerease^  all  in  the  adult 
male  claas. 

Oroup  VII  —  Printing  and  paper  goods.  An  increase  of  about 
5^000  is  reooided,  of  ^iiich  3^200  is  credited  to  adult  males  and 
2,800  to  adult  females ;  there  is  also  an  inorease  in  the  number  of 
children  under  sixteen,  while  a  large  decreaae  is  shown  in  the  male 
minor  class  and  in  the  office  force. 

0 

Group  VIII  —  Textiles.  This  industry  showB  but  a  slight 
increase  —  about  2,200.  Of  this  number  we  find  that  1,400  must 
be  credited  to  adult  males  and  over  1,000  to  adult  females ;  it  also 
appears  that  there  is  an  inorease  in  the  number  of  children  under 
sixteen  of  about  800,  while  a  decrease  of  over  400  is  shown  in  the 
male  minor  class. 

Group  IX  —  Clothing,  millinery,  laundry,  etc.  This  group 
shows  a  substantial  increase  of  about  22,000,  over  10,000  of 
which  -were  adult  males,  the  remaining  12,000  being  females 
There  is  a  sligjht  decrease  in  the  number  of  children  and  male 
minors. 

Group  X  —  Food,  liquors  and  tobacco.  A  substantial  increase 
of  about  9,000  is  shown  in  this  group,  divided  as  follows :  Male 
adults,  6,000 ;  adult  females,  2,200 ;  office  force,  500,  and  a  very 
slight  increase  in  the  number  of  children  under  sixteen. 

Groups  XI  and  XII  taken  jointly  show  but  a  very  slight 
increase ;  but  in  XI  there  is  a  large  increase  in  male  adults,  while 
Group  XII,  in  the  same  class,  shows  a  heavy  decrease. 

From  the  foregoing  it  seems  that  Groups  II,  IX  and  X  have 
experienced  a  degree  of  prosperity  which  is  encouraging,  and  that 
this  increase  has  affected  favorably  the  adults  engaged  in  factory 
labor.  The  increase  in  adult  labor,  relatively  speaking,  is  several 
times  greater  than  that  of  child  labor. 

Ten  years  ago  the  state  provided  a  force  of  thirty-six  deputy 
factory  inspectors  to  enforce  the  law  in  22,500  establishments 
employing  lees  than  550,000  hands.  Now  we  have  an  effective 
force  of  fifty-three  who  inspect  39,600  establishments  employing 
a  foroe  of  1,140,000. 
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The  number  of  factor ies,  etc.,  has  increased  seventy-fiTe  per 
cent,  the  elnployees  107  per  cent,  while  the  field  staff  of  the 
Bureau  has  been  increased  only  forty-seven  per  cent.  These  fig- 
Urea,  nioreover,  do  not  adequately  show  the  added  burden  now 
borne  by  the  Bureau,  for  since  1898  the  duties  of  the  factory 
inspector  have  been  increased  by  adding  thereto  the  work  of 
inspecting  tenement-houses  under  a  nM>re  elaborate  system,  and 
also  by  imposing  upon  him  the  duty  of  enforcing  the  law  relating 
to  hours  of  labor,  etc.,  on  public  work.  These  facts  are  not  pre- 
sented as  a  plea  that  the  Bureau  is  overworked.  It  is  obvious, 
however,  that  if  we  did  not  employ  the  most  improved  methods  it 
would  be  physically  impossible  for  the  present  force  to  cover  the 
field.  That  we  are  enabled  to  do  so  is  due  not  alone  to  our 
methods,  but  as  well  to  the  energy  ^and  loyalty  of  our  staff. 

Respectfully  submitted, 

(Signed)  John  Williams, 

Commis9ioner  of  Labor,* 

'First  Deputy  CommiBsioner  during  fiscal  year  1907. 

ASSIGNMENTS  OF  WORK  TO  DEPUTY  FACTORY  INSPECTORS. 

Field  Wobk:  Factobibs  and  Bakebies. 

Counties.  Inspectors. 

Messrs.  Altschul,  Arnold  and  Ash,  Miss  Ban- 
nonf,  Messrs.  Barshellf,  Bell,  Brennerf,  Can- 
gialosit  and  Davief,  Mrs.  Davies,  Mr.  Dona- 
hue, Miss  Finnf,  Messrs.  Fl&naganf  and 
Fordt,  Miss  Fosterf,  Mr.  Goodelmant,  Mrs. 
Gourliet,  Messrs.  Guyettf,  Halberstadtf, 
Han]  on t,  Harmon,  Herasieint,  Horkimert, 
Hornt  and  Ireland,  Miss  E[ane,  Messrs.  Les- 
sels,  Lownshery  and  Millerf,  Mrs.  Naglet, 
Messrs.  Nash,  Neelyf,  CNeillf,  CBburke, 
Owen,  Pearsont,  Richf,  Sirotat>  Sliter,  Sul- 
livan, Tibbs,  Whelant,  WalUngt,  Wilber, 
Williamson  and  Wilson. 

Albany Mr.  Owen  and  Miss  Reilly. 

Allegany Mr.  Sliter. 


New  York  and  Kings  (Bor- 
oughs of  Manhattan,  The 
Bronx  and  Brooklyn,  New 
York  City) 


fPermanently  assigned  to  New  York  and  Kings;  assignments  of  others  to 
those  counties  were  for  a  portion  of  the  year  only. 
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Counties.  Impectari. 

Broome Mr.  Nash. 

Cattaraugus Mr.  Yard. 

Cayuga Mr.  Ireland. 

Chautauqua Messrs.  Kinney,  Wilber,  Wilson  and  Yard. 

Chemung Mr.  Sliter. 

Chenango Mr.  Nash. 

ainton Mr.  Bell. 

Columbia Mr.  Lessels. 

Cortland Mr.  Nash. 

Delaware Mr.  Nash. 

Dutchess Mr.  Lessels. 

Erie Messrs.  Kinney,  Schnur,  Wilber,  Wilson,  Williamson  and  Yard. 

Essex Mr.  Bell. 

Franklin Mr.  BelL 

Fulton Mr.  Lownsbery. 

Genesee Mr.  Harmon. 

Greene Miss  Reilly. 

Hamilton Mr.  LowEibwy. 

Herkimer Mr.  Lownsbery. 

Jefferson Mr.  CyRoirta. 

Kings  (see  New  York  and  Kings  above). 

Lewis Mr.  OHourke. 

Livingston Mr.  Sliter. 

Madison Mr.  O'Rourke. 

Monroe Miss  Kane  and  Mr.  SuUiyan. 

Montgomery Mr.  Lownsbery. 

Nassau Mr.  Havens. 

New  York  (see  New  York  and  Kings  above). 

Niagara Messrs.  Harmon,  Schnur,  Wilber,  Wilson  and  Yard. 

Oneida Messrs.  Lownsbery  and  (yRoorke. 

Onondaga Mr.  Arnold. 

Ontario Mr.  Nash. 

Orange Mr.  Tibbs. 

Orleans Mr.  Sullivan. 

Osw^o Mr.  Arnold. 

Otsego Mr.  Nash. 

Putnam Mr.  Ash. 

i^eens  (Queens  Borough,  New  York  City) Mr.  Havens. 

Rensselaer Messrs.  Harmon  and  Lessels. 

Richmond  (Richmond  Borough,  New  York  City) Mr.  Donahue. 

Rockland, Mr.  Tibbs. 

St.  Lawrence Mr.  BeU. 

Saratoga Mr.  Harmon. 

Schenectady Mr.  Owen. 

Schoharie Mr.  Owen. 

Schuyler Mr.  SUter. 

Seneca Mr.  Ireland. 
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Steuben : Mr.  Sliter. 

Suflfolk Mr.  Havens. 

Sullivan Mr.  Nash. 

Tioga Mr.  SUter. 

Tompkins Mr.  Ireland. 

Ulster Miss  Reilly. 

Warren Mr.  Owen. 

Washington Mr.  Harmon. 

Wayne Mr.  Ireland. 

Westchester Mr.  Ash. 

Wyoming Mr.  Harmon. 

Yates Mr.  Ireland. 

Field  Work:  Mmss  and  Quabrdsb. 
All  counties Deputy  Mine  Inspector  Gilmore. 

Office  Woek. 

Albany Messrs.  Blanchard*  and  Gilmore^  Mrs.  Greene*,  and  Miss  Reilly. 

New  York  City. Miss  Bannon  and  Mrs.  Gourlie. 

'Permanently  assigned  to  office  work;  office  assignments  of  others  were  for 
only  a  portion  of  the  time. 
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TABLE  L— monthly  SUMMART  OF  WORK 


ITEMS. 


Fiscal  Year,  Octo 


Oct. 


Nov. 


Deo. 


Jan. 


Feb. 


Mar. 


Resular  inq;>ection8: 
Factories  in  separata  buildings. . . 
Tenant  factories 

1.284 

1.439 

159 

979 

11 

24 

101 

1.329 

1.970 

166 

403 

1.177 

1.759 

159 

244 

792 

2.439 

215 

171 

553 

2.851 

155 

167 

687 
2.714 

Laundries 

168 

Bakeries 

195 

IfiriMi  or  auarriMi 

Tenant  factory  buildinss 

Tenement  buildings  (licensed) 

11 
125 

19 
247 

25 
493 

25 
733 

34 

604 

Total 

3.997 

4.004 

3.605 

4.135 

3.984 

4,402 

Special  mspeotions  (factories,  laun- 
dries, bakeries) 

211 

120 

108 

97 

71 

159 

Investigations: 

Acoidants 

Applications  for  license 

256 
92 

2.764 
65 

336 
59 

2.397 
110 

298 
66 

3.099 
35 

410 

71 

2,950 
23 

330 
76 

2,176 
288 

322 

Complaints ,    , 

-       83 

0>mpliance8    (No.    of   establish- 
ments)  

3.361 
250 

On  special  orders 

Total 

3.177 

2.902 

3.498 

3.454 

2.868 

4.016 

Observations — Tenement   buildings 
(unlicensed). ^ . . . 

113 

127 

371 

690 

480 

540 

Taggmg,  to  stop  work: 

Goods  in  tenements  (f  100) 

Goods  in  tenant  factories  (S  95). . 

Articles  in  bakeries  {i  114) 

Unifafe  machinery  ((81) 

30 

48 

2 

39 

33 

1 

29 

25 

1 

27 
20 

17 
19 

4 

15 

46 

9 

Scaffolding  (ft  19) 

1 

Total 

81 

73 

55 

47 

40 

70 

Prosecutions  begun 

Days  or  parts  of  days  on  court 
work 

37i 

58 

43i 

57i 
29 
125 

44 

78i 
25 

41 

132i 

22 

34 

5&i 

32l 

17 

Days  consumed  by  illness  or  travel. 
Days  absent  by  leave  or  vacation . . . 

SLiceoaed  and  unlicensed  apartments  inspected — 441.         *No  record  kept.         tGoods  were 
between  ttea  numbers  and  the  figures  in  this  table  is  due  to  the  fact  that  when  one   deputy 


Ebpobt  op  Bubeau  of  Factory  Inspeotion,  1907.       11.88 

OF  DEPUTY  FACTORY  INSPECTORS. 


BER  1.  1906.  TO  September  30,  1907. 

Total. 

April. 

May. 

June. 

July.             Aug. 

1 

Sept. 

Totftl 

1906. 

1.122 

2,777 

210 

312 

10 

25 

1.467 

1.996 

159 

356 

25 

20 

1,207 

1.628 

195 

278 

38 

11 

437 

1.265 

1.589 

214 

302 

23 

7 

601 

853 

1.175 

94 

253 
37 
12 

348 

705 

1.288 

78 

214 

29 

7 

489 

12.431 

22.974 

1.967 

3.874 

173 

820 

4,577 

37.421 

3.912 
116 

626  i             373 

s 

5.082 

4.385 

3.694 

4.001 

2,772 

2.755 

46,816 

96 

1                125 

109 

215 

122  )               43 

1,476 

1 

150 

251 
60 

3,347 
133 

I              348 
70 

3.450 
95 

■326 
66 

2.895 
32 

308 
69 

2,379 
112 

29i   1    "       270 
78                 89 

2.316           3,730 

156                113 

1 

3.746 
868 

34.863 
1.412 

3.398 
523 

14.145 

3  791 

3.963 

3.303 

2,868 

2.841             A  202 

40,883 

548 

727 

677 

651 

316 

281 

5.430 

1 

18 
41 

24 

35 

2 

13 
38 

1 

6 
29 

30 

12 

2 

3 
10 

251 
356t 
26 

205 

4 

1 

1 

* 

63 

61 

52 

35 

44 

13 

634 

, 

374 

681^ 
942I 
934} 

249 

105 

77 

lOli 

45 

25 
117 
494 

71 

Hot 

62 

78 
76i 
318i 

3U 

63 

I74J 

* 

• 

labeled   under    |  96    on    280.   and   under   |  114  on  23  different  occasions.    The  difference 
misted  another  in  such  woric  each  reported  the  case  in  his  return  of  work  performed. 


11.34         New  York  State  i)EPARTMENT  of  Labor. 


TABLE  II.—  NUMBER  OF  NOTICES  ISSUED  TO  FACTORIES,  MINES  OR 

SEPTEMBER  30,  1907,  AND  COMPLIANCES  THESE 


ORDERS. 
[With  reference  to  section  of  Labor  Law  violated.] 


NoTin 


I.   ADlflNISTRATION. 
Post  Uw  (§  68) 

Post  schedule  of  hours  ({  77) , 

Obtain  and  post  permit  ohangins  period  of  noonday  meal  (§  80) . . 

Keep  register  of  children  employea  ((  76) 

Keep  record  of  overtime  (5  77) 

Report  accidents  (S  87) 


5. 


6. 


7. 


Total 

II.  Sanitation  and  Safett. 

1    Lighting 

Properly  light  workrooms  (§  J  81,  94) 

Properl^r  light  halls,  stairs  or  water  closets  (§§81,  04) 

2.  Ventilation  and  overcrowding 

Provide  250  cubic  feet  of  air  space  for  each  employee  between  6 

a.  m.  and  6  p.  m.  (§  85) 

Provide  proper  and  sufficient  means  of  ventilation  (§§86,  04). . 

3.  Time  allowed  for  meals 

Allow  60  minutes  for  noonday  meal  (§  80) 

Allow  20  minutes  for  lunch  at  6  p.  m.  (§  80) 

4.  Cleanliness  and  sanitary  conveniences 

Limewashing,  painting  or  papering  ordered  (§84) 

Clean  workrooms,  halls,  stairs  or  yard  (§§62,  04,  100) 

Repair,  rearrange  or  clean  halls,  doors,  windows,  roof,  floor,  stairu 


23,238 


68S 

563 

120 

82 


or  yard  ((^62.02,04). 

SUIE 


Walls  or  ceilings  ordered  repaired  (§§  62,  84,  02,  94) 

Provide  and  use  receptacle  for  refuse  (§S  62,  04) 

Provide  proper  facilities  for  storing  goods  (§§62,  02,  04) 

Provide  additional  water  closets  or  separate  water  closets  for  sexes 

(§§  88,  04) 

Repair,  clean,  disinfect  or  flush  water  closets  (§§  88,  04) ' 

Screen  water  closets  or  dressing  rooms  (§§  88,  04) , 

Ventilate  water  closets  (§§  88,  04) 

Whitewash  or  paint  water  closets  (§§88,  04) < 

Provide  separate  approach^  to  water  closets  (§§  88,  04) 

Provide  lock  for  women's  wat-er  closets  (§§  88,  04) 

Clear  passageway  to  water  closets  (§§  88,  04) 

Remove  obscene  writing  from  halls  or  water  closets  (§§  88,  04). . . 

Provide  signs  on  water  closets  (§§  88,  04) 

Cease  using  water  closets  for  storage  purposes  (§§  88,  04) 

Provide  dressing  rooms  (§  88) 

Provide  screens  for  stairwajrs  (§§  80,  04) 

Provide  wash  room  for  employees  (§  88) 

Provide  running  water  in  workrooms  (§§88,  04) 

Provide,  repair  or  clean  sink  in  workroom  (§§  ^^  04) 

Repair  steam  or  drain  pii>es  (§§  62,  04) 

Repair  sink  or  plumbing  in  workrooms  (§§  62,  04) 

Heat  workrooms  (§  62) 

Oase  using  workrooms  for  living  purposes  (§04) 

Dangerous  machinery 

Countersink  protruding  set  screws  (§81) 

Encase  or  box  belting  (§  81 ) 

Guard  shafting  (§81) 

Guard  pulleys  and  flywheels  (§81) 

Guard  gearing  (J  81) 

Provide  guards  for  saws  and  planers  (§81) 

Provide  guards  for  other  machinery  (§81) •  .  .  . 

Provide  or  repair  exhaust  fans  (§  81 ) 

Have  boiler  inspected  or  repaired  (§01) 

Elevators,  hoistways,  etc.  (§  70) 

Provide  automatic  or  other  doors  for  elevator , 

Provide  safety  attachments  for  elevator  doors 

Repair  or  prov^ide  elevator  doors 

Provide  guard  rails  and  enclose  elevator  or  hoi«tway  upenings. . . . 

Properlv  guard  or  repair  all  elevator  machinery 

Protection  from  fire 

E>ect  fire  escapes  (§  82) 

Remove  obstructions  from  entrances,  fire  escapes,  halls  and  stair 

ways  (»  80,  82  and  04) 

Display  fire-escape  signs  (§  82) , 


mainder 
of  the 
Stat«. 


3,494 
1.170 

m 

152 

2 

227 


5.336 


74 
39 
35 
SI 

1 

30 
1 


1 

56 
66 


26 

8 


361 

444 

37 

1.3 

27 

6 

"i-i 

5 
o 

32 

9 

"  "6 

48 
•) 

701 

480 

126 

583 

364 

379 

243 

189 

1.164 

S39 

126 

t 

32 

70 

104 

1,169 

78 

58 
79 


Report  of  Bureau  of  Factory  Inspection,  1907.        11.35 

QUARRIES  ON  INSPECTIONS  KADE  BETWEEN  OCTOBER  i,  1906,  AND 
WITH  REPORTED  UP  TO  FEBRUARY   z,  1908. 


CATIONS. 


Compliances. 


York 
State. 


16.783 

8,011 

2.841 

455 

37 

447 


28,574 


757 
602 
155 
113 

10 
103 
S3 
16 
17 

827 
1.856 

1.291 
360 
407, 


3281 
283 


Sus- 
pended, 
rer^cincl- 
p  I.  etr. 


19 
141 


33 


837 

78 
8 

197 
16 
53 


1.041 

4.239 

119 

21 

383 

4 

206 

25 

7 

'  •    • 

13 

156 
87 

26 

533 
77 



74 

20 

155 

•  •  • 

143 
13 

18 

164 

51 
8 

6 

6,897 

1.691 

756 

237 

£19 
40 
28 

1,062 

481 

559 
602 

86 

345 

1.164 

763 

167 

28 
37 
SI 

82 

93 

258 
153 

31 

3,07g 
78 

ISO 

18 
16 


Net 

total. 


I   Kcportetl      Reported 
by    deputy  by    owners 
inspect-        or  orcu 


n'-v. 


n«»nt«j. 


Total. 


16,783' 

16.783 

8.011- 

8.011 

2,841< 

2.841 

436' 

425 

37, 

32 

433; 

381 

28.541 


28,473 


5 

1 

33 


16.783 

8.011 

2.841 

430 

331 

414 


39) 


676 
539 
137 
103 

10 

93 

30 

15 

15 

9,939 

816 

749; 

1,158 

311| 

389 

54 

837 

3.987 

110 

19 
199 

24 
71 

13- 
143 

81 

24 
478 

70 

15| 
128' 
112 

10 
152 

47 

6, 

6,163^ 

1,546 

694, 

2191 

994 

4391 

510 

5501 

265! 

936 

698\ 

162 

79 

84 

234 

139 

t,808 

51 

315 
277 


Thereof 

in  New 

York 

City. 


13.289 

6,841 

2.550 

290 

32 

202 


28,512!         23,204 


610 

504 

106 

67 


67 
29 
15 
14 

9,890 
766 

1.693 

1.096 

293 

»     383 

52 

670 

3.594 

78 

7 

172 

18 

7 

13 

130 

76 

22 

450 

70 

9 

121 

112 

6 

114 

45 

6 

S,489 

923 

264 

109 

458 

108 

173 

337 

117 


SSt 
41 
11 
53 
179 
48 
1,794 


262 
199 


Final 
notices 
issued. 


11 

2 

10 


23 


124 

23 

7 


7 

B 

1 

1 

Ht6 

193 

102 

219 

48 

23 

6 

249 
314 

25 
4 

23 
6 
1 
1 

16 
7 
2 

68 

14 
3 

30 

27 
3 

23 
9 

SS6 
149 
63 
18 
84 
31 
53 
54 
46 
88 
61 
14 
7 
20 
12 
8 

JU 
3 

28 

16 
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New  Yobk  State  Depaktment  of  Labor. 


Table  IL —  Number  of  Roticee  lasiied  to  Factories,  Mines  or  Quarries  on  Iiupec 

Therewith  Reported  up  to 


ORDERS. 
[With  reference  to  raction  of  Labor  I^w  vic^atedJ 


New 
York 
City. 


II.    Sanitation  and  Safett — Continued, 

Provide  Udders  or  etairwaya  to  roof  (S  82) 

Provide  or  repair  stain  (|  80) 

Provide  rubber  or  new  tread  on  stairs  ({  80) 

Provide  or  repair  handrails  on  stairsway  (Ss80,  04) . . . 


8. 


Provide  soreens  for  stairwasrs  (tfi  80.  94). . 

Construot  doors  to  open  outwardly  ({(  80,  04) 

Keep  doors  unlocked  during  workixig  hours  (H  80,  04) 

Replace  drop  ladder  to  fire  eecape  <t  82) 

Unsafe  builoinss 

Repair  walls,  roof,  flooring  or  foundations  (f  62) 

Cover  gratings  or  other  openings  (fi62) 


Total. 


III.    Children. 

Discharge  children  under  14  years  of  a^  (§  70) 

Discharge  illiterate  children  under  16  (>  73) 

Discharge  children  under  16  without  certificate  ({  70) 

Cease  employing  children  under  16  more  than  0  hours  ^r  day  (|  77). 

under  16  on  dangerous  machmery  (§  81) . 


16.966 


Cease  employing  children 

Keep  unemployed  children  out  of  factory. 


48 

2, 

1.1011 

513' 

11 


Total. 


IV.  Women  and  Minors. 
Cease  employing  males  under  18  and  women  more  than  60  hours 

per  week  (|  77) 

Cease   employing   males   under    18  and  women  at  polishing  and 

buffing  (I  93) 

Provide  seats  for  female  employees  ((  17) 


1,676 


150 

7 
11 


Total. 


V.  Laundries  (special  provisions  of  f  92). 

Cease  using  workroom  for  li^nnis  purposes 

Keep  workrooms  in  clean  condition 

Provide  storage  for  goods  to  be  laundered 


177 


511 

263 

22 


Total. 


VI.  Workshops  in  Tenements  (Article  VII). 

Poet  license  (f  100) 

Keep  and  file  re^pster  of  outside  help  (S  101) 

Cease  storing  finished  product  in  living  rooms  ({  100) 

Repair  plumbing  (§  ICX)) 

Oase  manufacturing  in  cellar  ({  100) 


336 


2 

t4 

1 


Total. 


8 


135 
19 

205 
98 

35 
438 
550 

39 
164 
118 

285 

1,499 

315 

932 


NOTIFI 


RfS- 

mainder 

of  the 

State. 


!                 33 

39 

22 

18 

49 

50 

>            1,054 

825 

77 

11 

29 

9 

163 

2 

2 

6tS 

W 

518 

140 

5 

1 

7,223 


26 


410 
277 

18 
8 


739 


77 

11 

1 


53 
1 


54 


43 


54 
12 


VII.  Bakeries  (Special  Law). 
Water  closets  ordered  from  bakeroom  and  provided  outside  ({  113). . 

New  sink  ordered  (§  111) 

Sinks  ordered  repaired  (till) 

Other  orden  relating  to  drainage  and  plumbing  (till) 

Remove  beds  or  beading  from  and  cease  sleeping  in  bake  or  store 

room  (J113) 

Oase  using  bakeehop  for  living  purposes  ($113) 

Provide  hood  or  pipe  to  ventilate  bakeroom  (filll) 

Alter  or  repair  pipe  or  hood  ({111) 

BaJceehops  ordered  to  be  cleaned  and  kept  cleaned  ({112) 

Yard  or  area  ordered  cleaned  ({112) 

Rubbish  or  ashes  ordered  from  bakeroom  and  receptacle  provided  for 

same  (1112) 

Walls  and  ceilings  ordered  to  be  whitewashed  or  painted  ({112). .. . 

Woodwork  to  be  painted  ({112) 

Repair,  scrape  or  oil  floor,  or  provide  new  floor  ({112) 

t  In  New  York  City  notices  to  file  registers  of  outside  help  are  handled  separately  from  regu 
which '1,832  registers  were  filed,  576  employers  reported    no  outside  help,  while  327  notices 


4 

38 

9 

170 

21 

28 
393 

76 
116 
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tiou  Hade  Between  October  i,  2906,  and  September  30,  1907,  and  CompliAacee 
February  z,  2908.— Continised. 


CATIONS. 

Compliances. 

Final 

Ill 

8UB- 

p«ided, 
reaeind- 
odt  oto. 

Net 

tot«I. 

Reported      Reported 
by    deputy  by    ownere 
inspect-       or  occu- 
om.             psnts. 

Tout. 

Thereof 

in  New 

York 

City. 

notioes 
issued. 

72 

72 
40 
00 
1,785 
88 
37 
164 

ti 

6 

63 

33 

81 

1,672 

80 

37 

158 

2 

686 

580 

6 

1 
1 
4 

20 

1 

64 

34 

85 

1,701 

81 

37 

161 

2 

697 

501 

6 

32 
18 
46 

077 
70 
28 

160 
2 

48M 

477 
5 

18 

4C 



4 

Ofl 

4 

1.878 
88 

04 

214 
14 

38 

1 
1 

5 

165 
2 

3 

14 

S» 

11 

106 

...,,,.,,, 

105 

6 

•••    •    •••• 

24,180 

1,258 

22.031 

20.372 

632 

21,004 

15.706 

2,688 

74 

74 

2 

1.511 

768 

20 

8 

74 

2 

1,502 

760 

24 

7 

74 

2 

1.502 

768 

28 
7 

48 

2 

1.101 

500 

U 

2 

1.511 

700 
20 

22 

8 

4 

10 

8 

2,414 

22 

2.302 

2.360 

12 

2.381 

1.061 

18 

236 

18 

6 

230 

18 
11 

100 

16 
12 

1 
1 

200 

17 
12 

155 

7 
11 

10 

12 

1 

3 

286 

7 

250 

227 

2 

220 

173 

13 

51 

51 

316 

13 

40 

207 

23 

2 
2 

51 

200 

23 

6 

316 

60 

23 

10 

4 

300 

10 

380 

360 

4 

373 

70 

2 

2 

4 
1 
2 
1 

2 

4 
1 
2 

1 

2 

4 
1 
2 

1 

2 

4 
1 

4 

1 

2 

1 

1 

10 

10 

10 

10 

8 

178 

178 

2 

257 

87 

35 
442 
486 

44 
334 
130 

313 

1.872 

301 

006 

157 
14 

226 
00 

34 

43 

450 

34 

300 

131 

307 

1,743 

360 

055 

157 
14 

227 
01 

34 

43 

466 

34 

310 

131 

307 

1,752 

361 

056 

123 
14 

184 
85 

34 

30 

444 

26 
154 
112 

283 

1.304 

301 

850 

7 

10 

17 

2 

23 

6 

250 
110 

35 

1 
1 



• 

15 

7 

442 

588 
48 

102 

4 

' 

115 
6 

334 

1 

2S 

130 

11 

313 

20 

'••••••• 

18 

1,892 
301 

0 

1 
1 

125 
37 

1.048 

143 

03 

^  order*.      Durias  the  fiaesl  year  1007  there  were  5.740  such  notiees  issued  in  response  to 
««•  rstaraed  becnu—  tbe  nddiessee  eould  not  be  found.    See  Table  5  in  text  mnie. 
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New  York  State  Department  of  Labok. 


Table  II. —  Number  of  Notices  Issued  to  Factories,  Mines  or  Quarries  on  Inspec 

Therewitb  Reported  up  to 


ORDERS. 
[With  reference  to  hection  of  Labor  Law  violated.] 


NoTiri 


Re- 
mainder 
of  the 
State. 


VII.     Bakbries  (Spsciax.  Law). — Continued. 
Side  walls  or  ceilings  ordered  to  be  plastered,  wainscoted  or  repaired 

^  (J112)  

Repair  doors,  partitions  or  windows  ((112) 

Food  products  to  be  stored  in  drv  rooms  ({112) 

Storage  facilities  to  be  arranged  for  cleaning  (S112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom    ((112) 

Close  passageway  to  stable  from  bakeshop  ((112) 

Ceilings  ordered  raised  to  at  least  8  feet  ((112) 

Provide  proper  ventilation  ((112) 

Clean  shelvmg  and  troughs  ((112) 

Repair,  clean  or  disinfect  water  closets  ((112) 

Total 

VIII.  Mines  and  Quarries.   (^  Art.  IX). 

Guard  opening  to  shaft 

Repair  treads  on  stairs  or  ladderway  leading  to  sliaft 

Splice  or  renew  cables  on  hoist 

Provide  ventilating  current  in  mine 

Increase  timber  supports  and  stay  foot  of  standards 

Have  boilers  inspected 

Provide  safe  storage  for  explosives 

Store  exploders  apart  from  explosives 

Tip  tamping  bars  with  six  inches  of  soft  metal 

Report  accidents 

Guard  engine  driver  or  belt 

Repair  floor  in  engine  and  hoisting  rooms 


259 

144 


71 
403 


61 

34 

85 

107 


6.086 


Total. 


Pay  wages  in  cash  ((0). 
Pay  wages  weekly  ((10) 

Totol 

Grand  Total. 


IX.  Wages 


48.486 


85 
7 

'20 

8 


14 
9 


1.107 


4 

o 

•I 

I 

1 

o 

36 

5 
2 

3 

23 
5 
1 


85 


6 
6 


12 


14,647 
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tions  Made  Between  October  i,  1906,  and  September  30,  1907,  and  Compliances 
Febmary  x,  1908. —  Concluded. 


CATIONS. 

CoifPI.XANCE8. 

Final 

New 

York 
State. 

Sus- 
pended, 
rescind- 
ed, etc. 

Net 

total. 

Reported      Reported 
by    deputy  by    owners 
inspect-        or  occu- 
ora.             pants. 

Total. 

Thereof 

in  New 

York 

City. 

notices 
issued. 

344 

344 

151 

296 
139 

1 
1 

297 
140 

233 

134 

42 

151 

17 

91 

91 
501 

87 

57 

87 

67 

69 
49 

7 

501 

I 

•  '75 
34 

50 

25 

34 

94 

107 

19 

32 

93 

107 

0 

2i 

32 

93 

107 

'is 

32 

84 

107 

5 
4 

94 

107 

■ 

7.193 

361 

6.832 

5.692 

25 

5,717 

4,769 

544 

4 

4 
2 

1 

1 

1 

1 
1 

2 

1 

1 

1 

1 

i 

1 

2 

2 
36 
5 
2 
3 
23 
5 
1 

1 

15 

1 

1 

1 
25 
3 
1 
3 
20 
1 

36 

10 
2 

1 

5 

i 

2 

1 

3 

3 

10 

1 

1 

23 

10 

1 

5 

1 

1    

85 

1 

84 

28 

28 

56 

61 

6 

6 
6 

6 
61 

'  ' '  * 

61 

12 

121 

12! 

12 

63.133 

• 

1.692 

61.441 

1 

57,552, 

742 

58. 294 1 

45.821 

3.315 
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TABLS  in— DETAILED  STATEMENT  OF  PROSECU 


TOWN. 


Defendant  and  Premiseii. 


Offense. 


Buffalo 

New  York  City. . . 
New  Yorkaty.. 
New  York  City... 

New  York  City... 


Thomaa  S.  Dobaon,  234  Swan  et 


New  York  City... 
New  York  City... 

New  York  City... 

New  York  City... 
New  York  City... 
New  York  City.. 

New  York  City... 

New  York  City. . . 
New  York  City...j 
Port  JeffenKm 


Gaudolfo  D'Amioo,  68  George  st..  Brook- 
lyn. 

John  Shimko,  284  Saokman  st.,  Brook- 
lyn. 

John  Shimko.  284  Saekman  st..  Brook- 
lyn (Walter  Romison,  foreman,  defend- 
ant.) 

John  Shimko,  284  Saekman  st.,  Brook- 
lyn (Michaelina  Shimko,  his  wife,  de- 
fendant). 


Ewald  Mommer,  34-36  W.  Houston  st. . 

John  Shimko,  284  Saekman  st.,  Brook- 
lyn. 


Samuel  B.  Young,  161-155  W.  30th  st .  . 


Samuel  Ast,  84  Pitt  st. . 
Wolf  Kletsky,  71  Pike  st 


Abraham  and  Isaac  Rubin.  47-49  Watkins 
St.,  Brooklyn. 

Abraham  and  Isaac  Rubin,  47-40  Wat- 
kins  St.,  Brooklyn. 

Isaac  Silver,  41  Ingraham  st.,  Brooklyn. 

Bernard  Smith,  20  Mangin  st 


Buffalo. 
Buffalo. 


Buffalo 


Port  Jefferson  Electric  Light  Go.  (Wil- 
liam T.  Wheeler,  secretary  and  super- 
intendent, defendant) 


George  I.  Onions,  371  Seventh  st. 
George  A.  Ray,  1465  Niagara  st. . , 


I.  ADMliriSTBATIOK. 

Interference  with  deputy  factory  inspector 
in  the  performanoe  of  nis  duties. 

Interference  with  deputy  ttuetqry  inspector 
in  the  performance  of  nis  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  his  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  his  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  his  duties. 

II.  sanitation  and  safety.  . 

1.  lilfhtiiiff. 

Failure  properly  to  light  halls  and  stairwsys 

leading  to  workrooms. 
Failure  properly  to  light  halls  and  stairwa>'9 

leading  to  workrooms. 


3«  Time  Allowed  for  Meals. 

Failure  to  allow  20  minutes  for  lunch  at  6 
p.  m. 

4.  Cleanliness  and  Sanitary 
Conveniences. 

Fulure  to  provide  water  closets  and  wash 

rooms. 
Failure  to  provide  water  in  water  closets.. . . 

Failure  to  clean  and  paint  water  closets 


Failure  to  provide  separate  water  closets  f  oi 


Failure  to  clean  water  closets.. . . 
Failure  to  clean  water  closets. . . . 
Failure  to  provide  water  dosets.*. 


ff.  Danserons  Maehlneiy 

Failure  to  provide  exhaust  fans. . . , 
Failure  to  provide  exhaust  fans. . . 


Thomas  M.  Royle.  367  Ellicott  st. 


New  York  City., 


Failure  to  provide  exhaust  fans. 


6    Elevatorst  Holstways*  Btc. 

Robert  Cohen,  1216  E.  Broadway i   Failure  to  safeguard  hoistway  and  do  nece 

sary  cleaning. 


Albany Jacob  Kreischer.  0-11  Beaver  st.  (Gus- 

tave  A.  Kreischer,  mgr.,  defendant)*  •  • 
Binghamton !  Binghamton  Chair  Co.  (Clark  S.  Wil- 
liams, foreman,  defendant).  ' 
Chenango  Silk    Co.     (H.   D.     BaUard, 

supenntendent,  defendant). 
William  E.  Baker,  425  W.  Ferry  st 


Employing  child  undw  16 
out  Board  of  Health  certii 


Binghamton 

Buffalo 

Buffalo 


Buffalo  Bag  Co  ,  175  Rano  st.  (Fred 
Clark,  foreman,  defendant  in  one  case ; 
Fred  J.  Reinke,  foreman,  defendant  in 
two  cases). 

Buffalo ;  Buffalo  Pail  and  Barrel  O).,  476Babcock 

I       St.  (Fred  Ferditt,  foreman,  defendant). 

•  Includes  oases  pending  at  beginning  of  year,  as  well  as  all  cases  begun  during  fiscal  year  1007. 


III.  CHILDBBN 

U8  of  age  wit 
tte.  (2  cases). 
Employing  child  under  16  years  of  age  wit 

out  Board  of  Health  certificate. 
Employing  child  unctor  16  years  of  age  wit  I 

out  Board  of  Health  certificate. 
Employing  child  under  14  years  of 


Employing  child  under  16  years  of  age  witi 
out  Board  of  Health  certificate  (3  casa 


Employing  child  under  16  years  of 
out  Board  of  Health  certificate. 


wil 


Rbpoet  OB  Bdbeau  op  Factory  Ikbpeotioh,  1907.       11.41 
noirs  Fos  violation  of  the  factort  law.* 

iBQMotor.  Conn  kod  DmML 


J  S.  AliHhul  ud  G. 
J.  s'!iSt!d!!!d  and  O. 


'  AiT«t,A«[.lfl.lM)T;FalioeCoiirt,  Aut, 

10,  iem: 

.\  Wuimnt.  Sspt.  18.  1M7;  MacigtruM'i 

Court. 
}.    AiT«(t,8^.11,lB07iBp(BalfiMWDiia.. 

3.|  Aimt.  9^t.  11.  1B071  Spaelal  Bhwoiu. 
i.i  ArTMt,  8(Tit.  11,  1907;  Sp«d«l  SoaiofiB, 


iltbMciB.  Gourlis.. 


Get.  2«,  ISOa. 
Court,  Sept.  II 


lIMi^ncuJSBBioc 
t,    lOOT;    HxixtnU 


V.W.Wining Warnuit^Scpt.  31,   1006;  SpmUl  Sm- 


T.J.Humaill Wunnt.Ovt,  10.  lt0a;8i>B(ii>ia««aiii 

Nov.  2,  IMS. 
W.W.WaHina WMTut,  Juoal,  lBOe:Sp«Laia«Hoiii 


lliuln  WlMlu.. . 

t.1i«l»Wlwtai>... 

rUriaWbdu... 
W.  H,  DttuhiK . . 
L.A.tUv'Mii 


Get.  20.  IMS. 
WMTWt,   Fob.   28,    1B07:  Hxiatn 
Court,  April  1.  1M7. 


I,  lfi07;  Jurtioa  of  the 


WwTUt,  April  20,  ISM:  PoUoa  Court. 


Convietwl I  FiMd  110. 

PnidiBS.  I 

Pendinc.  [ 


■Dd  llut   orden  h»d, 
been  complied  with. 

Flwled  cuilty;  eealeBn 
■mpanded. 

Ptotubd cuilty riiiedt20. 

Pleaded  Guilty Fined  t7S. 

■llecUion    of    oompli- 
>»«  with  law.  I 

'     1  dstaDdut'f  I 


Convicted :  sentenoB 
peaded.      Defesdut'a 
appeal  to  County  Court 


190T;  Police  Court.,  Pleaded  fujlty;  lentei 

r7;Reeorder'iConrt,  |  PleaM  T^f.  aoitaii 

.    1007;    SMnrdK'i!  Pto^dedTiuilty 

W7.  I 

ISOO;  Police  Court,    Diemiaeed     and      Irvi 

Pbher  held. 
1M7;  Police  Court.    Convteled;  eentenoe  ei 

nended  in   two  oaa 
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TOWN. 


Table  III— Detailed  Statement  of  Pieaeciitioi 


Defendant  and  Premises. 


Offen«e. 


Buffalo 
Buffalo 


Buffalo 


III.    CHELDBEN— Contlniied. 

Charles  Dirnberger,  135  Seneca  st Employing  child  under  16  years  of  age  wit  I 

out  Board  of  Health  certificate  (3  cases). 
Ebberts  Shoe  Co.,  201  Clinton  st.  (Mar-j  Employing  child  under  14  years  of  age. 

tin  J.    Ebberts,    superintendent,    de-l 

fendant.) 
Irving  Fisher,  eniployee  of  William  £.'  Employing  child  under  14  years  of  age 

Baker,  425  W.  Ferry  st. 


Buffalo . 
Buffalo. 
Buffalo. 
Buffalo. 
Buffalo. 

Buffalo. 
Buffalo . 

Buffalo . 

Buffalo . 
Buffalo . 
Buffalo . 
Buffalo . 

Buffalo. 

Buffalo . 
Buffalo . 

Buffalo . 

Buffalo . 
Buffalo . 
Buffalo . 

Buffalo, 

Buffalo 

Buffalo 


I 


Charles  V.  Francis,  638  Jefferson  st 

Charles  V.  Francis,  638  Jefferson  st .  .  .  . 

I 

Harry  Gintzler,  110  Seneca  st 

H.O.  Co..  Chicago  and  Scott  sts.  (WUlett' 
H.  Mosher,  superintendent,  defendant) 

Hausauer-Jones  Printing  Co.,  253-7  Elli-i 
cott  st.  (Peter  Crimi,  foreman,  defend-' 
ant  in  one  case ;  Geor^  R.  Jones,  vice- 
president,  defendant  m  second  case.)    ' 

Fneden  Kadetsky,  Coal  and  Iron  Ex- 1 
change  building,  Washington  st.  | 

Kadetsky  Tailoring  Co.,  Coal  and  Iron 
Exchange  Building,    Washington   st.' 
(Max  Cornblum,  foreman,  defendant).' 

Kadetsky  Tailorin|E  Co..  Coal  and  Iron 
Exchange  Buildmg,  Washington   st. 
(Max  Cornblum,  foreman,  defendant).) 

Lauts  Bros.,  44  Hanover  st.  (Arnold  H. 
Weppner,  foreman,  defendant). 

James  Mac  Lean,  23  Sandusky  st 

Macl^ean  Box  Factory,  23  Sandusky  st.' 

(H.  E.  Philp,  foreman,  defendant). 
John  Mikussewski,  521  Fillmore  ave. . . 


Niagara  Laundry  and  Mfg.  Co.,  282 
Court  St.  (David  Yager,  foreman, 
defendant). 

Niagara  Laundry  and  Mfg.  Co.,  282  Court 
St.  (C.  D.  Robinson,  mgr .,  defendant). 

Niagara  Wire  Cloth  Co.,  155  Rano  st. 
(Fidelius  J.  Murphy,  managing  clerk, j 
defendant^.  | 


Employing  child  under  14  years  of  age. 


Employing  child  under  16  ^ears  of  age  will 
out  Board  of  Health  certificate. 

Employing  child  under  16  ^ars  of  age  witl 
out  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age  wifl 
out  Board  of  Health  certificate  (2  cases). 


Employing  child  under  16  years  of 
out  Board  of  Health  certificate. 


mill 


Employing  child  under  16  years  of  age  wilt 
out  Board  of  Health  certificate. 


Employing  child  under  14  years  of  age. 


Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age  witl 
out  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  will 
out  Board  of  Health  certificate. 

Employing  child  under  14  years  of  aS®  ( 
cases). 

Employing    child    under    16   years  of  a| 
.  without  Board  of  Health  certificate. 

Employing   child    under    16   srears   of    M 

without  Board  of  Health  certificate. 
Employing   child    under    14   years   of    H 

(4  cases). 


William  W.  Pearce,  207  Genesee  st Employing   child  under    16   years  of   *t 

i       without   Board  of  Health  certificate   ( 
cases). 

William  W.  Pearce,  207  Genesee  st Employing   child  under    16   years  of 


more  than  9  hours  per  day  (3  cases). 

William  W.  Pearce,  207  Genesee  st Emoloying   child   under   16   years  oif 

after  7  p.  m.  (3  oases). 
Phelps  Co.,  101-105  Seneca  st.  (W^illard    Employing   child    under    16   yean  of 
E.  McCarthy,  president,  defendant).  alter  7  p.  m.  (5  cases). 

Phelps  Co.,  101-105  Seneca  st.  (Willard!  Employing   child   under    16   years  of 
E.  McCarthy,  president,  defendant).  more  than  9  hours  per  day  (3  caaes). 


■I 


Quaker  City  Cooperage  Co.,  Hamburg|  Employing  child  under  14  years  of  age 
St.   (Alexander  Black,   foreman,   de- 
fendant) 


Quaker  City  Cooperage  Co.,  Hamburg 
St.  (Alexander  Black,  foreman,  de- 
fendant). 


Employing  child  under  16  years  of  *i 
without  Board  of  Health  certificate  C 
cases). 


*  Includes  cases  pending  at  beginning  of  year  aa  well  aa  all  caaea  begun  during  fiaoal  year  1907. 
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for  VioUtion  of  the  Factory  Law*— Continued. 


Inspeetor. 


Court  and  Dates. 


Result. 


Penalty. 


E.  H.  Williamaon 
11.  L.  Sehnur. . . . 

H.  L.  Sehnur. . . . 

H.  L.  Sehnur 

H.  L.  Sehnur. . . . 
£.  H.  Williamson 
H.  L.  Sehnur. . . . 
H.  L.  Sehnur. . . . 

E.  H.  Williamson 
£.  H.  Williamson 

E.  H.Williamson 

H.  L.  Sehnur. . . . 
fliArles  Kinney., 
diaries  Kinney 
H.  L.  Sehnur. . . . 

Ci.  I.  Harmon. . . 

ti.  I.  Harmon . . , 
H.L.  Sehnur. . . . 

H.L.  Sehnur. . . . 

H.  L  Sehnur. , . . 
H.  L.  Sehnur. . . 
H. L. Sehnur.. . . 

H,  L.  Sehnur. . . . 

H.  L.  Sehnur. . . . 

H.  L,  Sehnur. . . . 


Warrant,  July  31,  1007;  Police   Court, 

Aug.  16. 1907. 
Warrant,  Mar.  15,  1907;  PoUoe   Court. 

April  2,  1907. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Convicted . 


Arraigned  on  the  strength  of  his  own  tes- 
timony  as    witness  in    the    W.     E. 

Baker  case  (see  above)  as  responsible! 

for  employment  of   child  in  Baker's 

establishment;  Police  Court,  Nov.  21, i 

1906.  I 

Warrant,  Jan.  16,  1907;  Police   Court,'  Pleaded  guilty 

Jan.  17,  1907. 
Warrant,  Jan.   16,  1907;  Police  Court, 

Jan.  17.  1907. 
Warrant,  July  31,  1907;  Police  Court. 

Aug.  16.  1907. 
Warrant,  Nov.  19,  1906;  Police  Court,    Convicted 

Nov.  20.  1906.  I 

Warrant,  Mar.  19,  1907;  Police  Court, 

Mar.  29,  1907. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Warrant,  July  30,  1907;  Police  Court, 

Aug.  1.  1907. 
Warrant,  July  30.  1907;  Police  Court, 

Aug.  8,  1907. 


Warrant,  July  30,  1907;  Police  Court,! 
Aug.  8,  1907. 


Pleaded  guilty;  sentence 
suspended  m  one  case 
(.lone8>,  fined  in  one 
case  (Crimi). 

Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended.  Kadetsky 
being  fined  S20  in  an- 
other case. 

Pleaded  guilty 


Warrant.  Nov.  27,  1906;  Police   Court,.  Convicted 

Deoember  7,  1906. 
Warrant,  April  10.  1907;  Jury  trial,  Mayi  Acquitted 

6,  1907. 
Warrant.  April  10, 1907;  Jury  trial,  April  i  Convicted 

22   1907 
Warrant.  Nov.  19,  1906;  Police    Court, 

Nov.  27.  1906. 


Warrant,  July  31,  1907;  Police   Court, 
Aug.  23. 1907. 

I 

Warrant,  July  31,  1907;  Police  Court, 

Aug.  16.  1907. 
Warrant,  July  15,  1907;  Police  Court,, 

July  18,  1907.  ! 


Convicted;  fined  in  one 
case,  sentence  suspend- 
ed in  one  case. 

Convicted;  sentence  sus 
pended. 


Warrant.  April  29. 
May  1. 1907. 

Warrant,  April  29, 
May  1,  1907. 

Warrant,  Aoril  29, 
May  1.  1907. 

Warrant.  Nov.  10, 
Nov.  27,  1906. 

Warrant.  Nov.  12, 
Nov.  27,  1906. 

Warrant,  Mar.  30, 
April  1. 1907. 

Warrant.  Mar.  30, 
April  1. 1007. 


1907;  Police  Court,  i 


1907;  Police 
1907;  Police 
1906;  Police 

1906;  Police 

1907;  Police 

1907;  PoUce 


Court, 
Court,  I 
Court, 

Court, 

1 
I 

Court,  I 
Court, 


Convicted;  sentence  bus 
pended. 

Pleaded  guilty  in  two 
cases,  convicted  in  two 
cases;  sentence  sus* 
pended  in  three  cases, 
fined  in  one  case. 

Pleaded  guilty;  sentence 
suspended  in  two  cases, 
fined  in  one  case. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  fined  in  one 
case,  sentence  suspend- 
ed in  four  cases. 

Convicted;  fined  in  one 
case,  sentence  suspend- 
ed in  two  cases. 

Convicted 


Convicted;  sentence  sus- 
pended. 


Fined  $20. 
Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $20. 
Fined  $25. 

Fined  $20. 


Fmed  $20. 
Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $20. 
Fined  $20. 
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TOWN. 


Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Caaenovia 

Caienovia 


Table  m— DeUiled  SUtemeat  of  PioMcutitu 


Defendant  and  Premines. 


Offense. 


Fred.  Raufloh,  48  Rolir  at. 
Fred.  lUufloh.  48  Rohr  at. 


Fred.  Rauaoh,  48  Rohr  at 

Emil  Sohmelaer,  1324  Broadway. 


Delhi 

Lenox 

Mt.  Vernon 

Mt.  Vernon 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City. . . 

New  York  City... 

New  York  City... 
New  York  City... 

New  York  City... 
*  Inoludea  o 


Schoeilkopf  &  Co.,  Elk  and  Miaaiaaippi 
ata.  (Hana  Schmidt,  proprietor,  de- 
fendant). 


Steal  and  Thuman  Co.,  278  Johnaon  at. 
(Charlee  Emat,  auperintendent,  de- 
fendant). 

T.  W.  Thayer  Co.  (William  H.  Donnell. 
defendant). 

T.  W.  Thayer  Co.  (William  H.  DonneU. 
defendant). 


Delhi  SUk  Co.  (William  Kntpka,  fore- 
man, defendant). 
Kitty  A.  (Jonea)  Hinman 


Mauaer  Mfg.  Co.,  Columbua  ave.  (Wil- 
liam  Steslioh,  clerk,  defendant). 

Mauaer  Mfg.  (^.,  Columbua  ave.  (Wil- 
liam Vogel.  foreman,  defendant). 

Alger  Laundry  Co.,  149  Eliaabeth  at. 
(Harry  Steinberg,  foreman,  defend- 
ant). 

American  Bud  Co.,  642-4  W.  Broad 
wur  (Louia  S.  Seligman,  proprietor, 
defendant). 

American  Can  Co.,  York  and  Adama 
ata.t  Brooklyn  (Jacob  Rinker,  fore- 
man, defendant). 

American  Cun  Co.,  York  and  Adama 
ata.,  Brooklyn  (Jacob  Rinker,  fore- 
man, di^endant). 

American  Lithographic  Co.,  50  E.  19th 
at.  (Emil  Piaachke,  foreman,  de- 
fendant). 

American  Mfg.  Co.,  foot  of  Noble  at., 
Brookljrn  (Robert  B.  Brown,  man- 
ager and  agent,  defendant). 

American  Mfg.  Co.,  foot  of  Noble  at., 
Brooklyn  (Robert  B.  Brown),  man- 
ager  and  acent,  defendant). 

American  Mfg.  (To.,  foot  of  Noble  at., 
Brooklyn  (Robert  B.  Brown,  man- 
ager and  agent,  defendant). 

American  Tobacco  Co.,  Wythe  ave. 
and  Penn  at.,  Brooklyn  (Herbert  H. 
Harria,  manager,  defendant). 

American  Tobacco  0>.,  Wythe  ave. 
and  Penn  at.,  Brookljrn  (Herbert  H. 
Harria,  manager,  defendant). 

Jacob  Akin,  812  Qreenwioh  at 


in.    CHIIJ>USir— Coniiiiaed. 


Employing  child  under  14  yeara  of  age. 


Employing 
without 
). 


without 
Employing 
without 
caaea). 
Elmploying 
without 
caaea). 


child   under   10  yeara   of  agt 

Board  of  Health  certificate  (3 

child  under  16  yeara  of  age 

'  of  Health  certificate, 
child   under    16   yeara    of  afe 
Board  of  Health  certificate  (2 

child   under    16   yeara    of  age 
Board  of  Health  certificate  (2 


age 


Employing   child   under   16   yeara    of  aga 

without  Board  of  Health  certificate   (3 

caaea). 
Employing  child   under   16  >;ear8     of 

without  Board  of  Health  cerufioate. 
Employing  child   under    16  yeara    of 

more  than  9  houra  per  day. 


Emplojring  child  under   16  yean    of    age 

without  Board  of  Health  certificate. 
Making  falae  atatement  in    application  for 

employment  certificate. 
Employing  child   under   16  y.eara    of  age 

without  Board  of  Health  certificate. 
Emplojring   child   under   16   yeara    of 

without  Board  of  Health  certificate. 
Employing  child  under  14  yeara  of  ace. . 


Employing  child   under   16  yeara    of 
without  Board  of  Health  certificate. 


En4>lo3ring  child   under   16  yeara    of   age 
more  than  9  houra  per  day. 

Emplojring    child   under   16  :^eara    of   ag« 
without  Board  of  Health  certificate. 


Employing  child  under  14  yeara  of 


Employing    child   under    16   yeara    of   agi 
more  than  9  houra  per  day  (2  cases). 


C.     Co.,     139 
sklyn     (Louia 


Automobile     Supply     Mfi 
Emeraon     place,     Brooklyn 
Rubia,  preaident,  defendant). 

A.  Baccan,  339  JS.  109th  at 

pending  at  beginning  of  year  aa  well 


Employing  child  under  16  years  of  ag 
without  Board  of  Health  certificate. 

Failure  to  keep  regiater  of  children  en 
ployed. 

Employing  child  under  10  years  of  a| 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  a| 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  ai 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  ai 
without  Board  of  Health  certificate  \ 
caaea). 

Empbjring  child  under  14  yeara  of  ace 

i  all  caaea  begun  during  fiscal  year  1907. 


Bepobt  of  Bureau  of  Factory  Inspection,  1907.       11.45 
for  Violation  of  the  Factory  Law*— Coatinuad. 


Inqieetor. 


Court  and  Dates. 


Raault. 


Panalty 


H.  L.  Schnur. 
H.  L.  Schnur. 


Warrant,  Jan.  28,  1007;  PoUoe 

Jan.  24. 1907. 
Warrant.  Jan.  24.  1007;  Police 

Jan.  24«  1007. 

H.  L.  Schnur ,  Warrant.  Jan.  23.  1007;  PoUcc 

■       Jan.  24.  1007. 

H.  L.  Schnur Warrant.  Mar.  30,  1007;  Police 

Apnl  1, 1007. 


Court. 
Court, 


Court, 
Court, 


E.  H.  Williamson i  Warrant.  Auf.  1,  1007;  Police  Court, 

'       Auc.  27, 1007. 


Convicted 


Convicted;  eentence  sus- 
pended. 


H.  L.  Schnur '  Warrant,  Mar.  10,  1007;  Police 

March  23. 1007. 

JoMph  O'Rourke Warrant.  May  22.  1906;  held  for 

I       Jury. 

Joseph  O'Rourke |  Warrant,  May  22.  1006;  held  for 

Jury. 


Convicted;  sentence  sus- 
pended. 

Convicted;  fined  in  one 
case,  sentence  suspend- 
ed in  one  case. 

Proceedings  against 
Schmidt  dismissed  and 
Joseph  Priester,  foroDao, 
held;  pleaded  gulty; 
sentence  suspended. 
Court.'  Convicted;  fined  in  one 
case ;  sentence  suspend- 
ed in  two  cases. 

Indictment  not  secured. 


Grand 
Grand 


P.  S.  Nash I  Warrant,  Nov.  21, 1006;  Suprsme  Court, 

I       Feb.  18. 1907. 

Jonph  O'Rourke '  Warrant,  July  18,  1906;  held  for  Grand 

I       Jury. 

C.  B.  Ash I  Warrant,  Oct.  12. 1006 ;  City  Court.  Oct. 

12  1906. 

C.  B.  .\ah I  Warrant.  Oct.  12, 1906 ;  City  Court,  Oct. 

12  1906. 
May  G.  Davies Warrant,  July  26, 1007 ;  Special  Sessions. 


r.F.  Miller,  Jr. 


E.  H.  Williamson    and 
G.S.CangUdoei. 

E.H.  Williamson    andl 
G.9.Cangialosi.         i 


Warrant.  April  29,  1907;  Special  Ses- 
sions, May  7, 1907. 

Summons,  July  3,   1907;  Magistrate's 
Court. 


District  Attorney  refused 
to  present  charge  to 
Grand  Jury  on  uulure 
to  secure  indictment  in 
first  case. 

Pleaded  guilty 


Indictment  not  secured. 

Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 

Pending. 


Pleaded  guilty;  sentence 
suspended. 

Pending. 


Fined  820. 


l«-med820. 


Fineagia 


Fined  820. 


CbsriMWhelan. 
LflyF.  Foster.. 


UyF.  Foster ! 

Lily  F.Foster 


Summons,  July  3,  1907;  Magistrate's  \  Pending. 
Court.  ; 

Warrant,  May  22, 1907 ;  Special  Sessions.j  Pending. 

Warrant    July   11,  1907;  Magistrate's!  Pending 
Court.  ! 

Warrant.  July  11,    1907;  Magistrate's]  Pending. 
Court. 


Cbsries  Wheian. 


Hivics  Whelan. 


J.H.BeH 

E.H.  Williamson. 

G  F.cyNein 


Warrant.  July  11.   1907;  Magistrate's!  Pending. 
Court. 


Warrant,  May  3, 1907;  Special  Sessions, 
Aug.  16, 1907. 

Warrant.  May  3,  1907;  Magistrate's 
Court,  June  18, 1907. 

Warrant.  Deo.  12.  1906;  Special  Ses- 
sions, Dec.  20. 1906. 

Warrant,  Feb.  13,  1907;  Magistrate's 
Court.  Mnr.  13, 1907. 


Dismissed  on  motion  of 
District  Attorney. 

Withdrawn,  witness  not 
being  found. 


Pleaded  guilty. 
Dismissed. 


Warrant,  July  8, 1907;  Special  Sessions. I  Pending. 


Fined  820. 


11.46         New  York  State  Department  of  Labor. 


Table  III— Detailed  Statement  of  Prosecutions 


town. 


Defendant  and  Premises. 


Offense. 


New  York  City... 

New  York  City, . . 

New  York  City. . , 

New  York  City. . . 
New  York  City. . . 

New  York  City. . . 
New  York  City. . . 

New  York  City.. 

New  York  City. . 
New  York  City. . . 

New  York  City. . . 

New  York  City. . 
New  York  City.. 

New  York  City. . . 
New  York  City. . . 


New  York  City. 
New  York  City. . 
New  York  City. . 

New  York  City.. 

New  York  City. . 
New  York  City. . 

New  York  City. . 

New  York  City. . 
New  York  City. . 
New  York  City. . 


Max  Becton  and  Fairleigh    Dickinson, 
160-162  Duane  st. 


Max  Becton  and  Fairleigh  Dickinson, 
160-162  Duane  st. 

Behning  Piano  Co.,  1945  Park  ave. 
(Frank  M.  Werner,  foreman,  de- 
fendant). 

Samuel  Berkowitz,  91  Crosby  st 

Morris  Bemhard,  144  W.  18th  st 

August  Bertscli,  305  E.  80th  st 

August  Bertsch,  305  E.  80th  st 

August  Bertsch,  305  E.  80th  st 

Joseph  Blumenthal,  202  N.  5tli  st., 
Brooklyn. 

Bond  Manufacturing  Co.,  373-5  Broad- 
way (Henry  J.  Gaisman,  president 
and  manager,  defendant). 

S.  Borchardt  &  Co.,  404-12  E.  104th 
St.  (Chas.  Levy,  superintendent  and 
manager,  defendant). 

Louis  Bouquet,  520-4  W.  Broadway. . .  . 

Louis  Bouquet,  143  Bleecker  st 

Julius  Boodie,  52-62  EUery  st.,  Brook- 
lyn. 

Brooklyn  Children's  Aid  Society,  Main 
St.,  Brooklyn 


Brooklyn  Union  Publishing  Co.,  292-6 

Washington  St.,  Brooklyn. 
Brooklyn  Union  Publishing  Co.,  292-6 

Washington  st.,  Brooklyn. 
D.  S.  Brown  &  Co.,  Twelfth  ave.  and 

51st.  St.  (Edward  S.  Doyle,  foreman, 

defendant). 
D.   8.  Brown  dc  CJo.,  Twelfth  ave.  and 

51st  St.  (Edward  S.  Doyle,  foreman, 

defendant). 
Nathan    Brown    and    Myron    Webster, 

127  W.  17th  St.  I 

Nathan    Brown    and   Myron    Webster,' 

127  W.  17th  St. 

Theodore  and  Edward  Casselman,  165 
W.  18th  St. 

Theodore  and  Edward  Casselman,  165 
W.  18th  St. 

Dominico  Castellane,  16  Maple  ave.,| 
Bronx.  i 

Champion  Laundry,  106-10  Seventh! 
ave.  (Harry  Chesney,  superintend- 
ent, defendant).  ! 


III.     CHII.DBEN— Continued. 

Employing  child  under  16  years  of  age 
more  than  9  hours  ])er  day. 

Employing  child  under  16  years  of  agt 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  a«e 
without  Board  of  Health  certificate. 

Employing   child    under    14    years    of   age 

(2  cases). 
Employing    child    under    16    years    uf   ag<? 

without   Board   of   Health   certificate  V2. 

cases). 
Employing  child  under  14  years  of  age 

Employing    child    under    16   years    of   age 

without  Board  of  Health  certificate  aDii 

after  7  p.  m. 
Employing    child    under    16   years    of   age 

after  7  p.  m.  and  more  than  9  houn»    per 

day. 
Employing  child  under  14  years  of  age 

Elmploying  child  under  16  years  of  age 
more  than  9  hours  per  day  (4  case^). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  ajse 
without  Board  of  Health  certificate  (4 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  ut 
cases). 

Employing  child  under  16  years  of  age 
mure  tlian  9  hours  per  day  (4  cases). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 
(2  caj*es). 

Employing  child  under  14  years  of  age 


*  Indudefl  oases  pending  at  beginning  of  yeu-  aa  well  as  all  cases  begun  during  fiscal  year  1907. 


Eeport  of  Bureau  of  Factory  Inspection,  1907.       11.47 
for  Violation  of  the  Factory  Law* — Continiied. 


InBpoctor. 


Court  and  Dates. 


Reflult. 


Penalty. 


LUyF.  FoBter. 

Lily  F.  Forter. 
C.B.  Aj»h 


IJlyF.  Foster 

Lily  F.  Forter ! 


Maurice  Barshell. 
Maonce  fiarsbell. 

Maurice  Barehell. 

Charles  Whelan. 
M.  J.  Flanagan .  . 


T.  J.  HammiU 

Abraham  Sirota .... 
Rebecca  B.Gourlie.. 


f'*-  L.  Horn 

Charies  Whelan. 

'harles  Whelan. 
rharlee  Whelan. 
Lily  F.Foster.. 


Lily  F.  Fo«t«r. 

Ldy  F.Foster. 
Uy  F.Foster. 

LiiyF.  Foetcr. 

LUyF.  Foster. 
<^.  F.  O'NeiU. . 

LflyF.  Fcater. 


Warrant,  Nov.  14,  1006;  Speoial    See- 
sione,  Nov.  26, 1006. 


Warrant,  Nov.  14,  1006;  Special  Ses- 
sions, Nov.  20. 1006. 

Warrant.  Nov.  10.  1006;  Special  Ses- 
sions, Nov.  27, 1006. 

Warrant.  Feb.  18.  1007;  Macistrate's 
Court.  Feb.  20.  1007. 

Warrant.  Oct.  17. 1006;  Special  Ses- 
sions, Nov.  1, 1006. 

Warrant.  Dec.  4,  1006;  Special  Sessions, 

Dec.  20. 1006. 
Warrant,  Deo.  4,  1006;  Special  Sessions, 

Dec.  20.  1006. 

Warrant.  Dec.  4,  1006;  Special  Sessions. 
Dec.  20. 1006. 

Warrant.  Sept.  23,  1007;  Magistrate's 
Court. 

Warrant.  Nov.  16,  1006;  Special  Ses- 
sions. Deo.  18, 1006. 

Warrant.  July  11.  1006;  Special  Ses- 
sions. Oct.  20. 1006. 

Warrant,  Aug.  18.  1006;  Speoial  Ses- 
sions. Nov.  20.  1006. 

Warrant.  Sept.  24.  1006;  Special  Ses- 
sions, Nov.  20, 1006. 

Warrant,  July  23, 1006;  Speoial  Sessions, 

Nov.  23. 1006. 
Summons.  Aug.  27.  1007;  Magistrate's 

Court.  Sept.  0, 1007. 


Simmions,  July  26.  1007;  Magistrate's 
Court.  Aug.  20, 1007. 

Warrant.  Sept.  14,  1007;  Magistrate's 
Court. 

Warrant.  July  18.  1006;  Special  Ses- 
sions, Oct.  26. 1006. 

Warrant,  July  18, 1006 ;  Special  Sessions. 
Oct.  26.  1006. 

Warrant.  Oct.  11,  1006;  Special  Ses- 
sions. Oct.  23.  1006. 

Warrant.  Oct.  11.  1006;  Special  Ses- 
sions, Oct.  23. 1006. 

Warrant,  Deo.  7.  1006 ;  Special  Sessions. 
Dec.  21,  1006. 

W^arrant.  Dec.  7,  1006;  Speoial  Sessions. 

Deo.  21,  1006. 
Warrant,  Aug.  27, 1007 ;  Speoial  Sessions. 

Warrant.  Sept.  30,  1007;  Magistrate's 
Court. 


Complaint  against   Dick- 
inson withdrawn :  Beoton 
convicted ;      sentence 
suspended. 
Complaint  against   Dick- 
inson withdrawn ;  Becton 
pleaded  guilty. 
Pleaded  guilty;   sentence 
suspended. 

Dismissed. 

Pleaded  guilty;  sentence 
suspended  m  one  case, 
fined  in  the  other. 

Pleaded  guilty. 

Pleaded  guilty ;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Pending. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  three  cases. 

Convicted;  fined  in  one 
case,  sentence  suspended 
in  the  other. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  three  cases. 

Pleaded  guilty 

Adjourned  without  date. 
Commissioner  of  Labor 
dropping  proceedings 
without  withdrawing 
the  case. 

Dismissed. 

Pending. 

Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 


Pleaded  guilty;  sentence 


guilt 
ided. 


suspen 


One  case  withdrawn,  con- 
victed in  three  cases. 


Convicted 

Pending. 

Pending. 


Fined  S20. 


Fined  120. 
Fined  S30. 


Fined  S60. 
Fined  $30. 

Fined  140. 
Fined  t20. 


Fined  120. 


Each     fine  d 
S20. 


Fined  $20  in 
each  of  3 


Fined  $20. 


11.48         New  York  State  Depabtmbnt  of  Labob. 
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TOWN. 


Defendant  and  PremiaeA. 


Offenee. 


New  York  City... 


New  York  City. . . 


New  York  City... 
New  York  City... 

New  York  City. . . 


New  York  City. . . 
NewlYorkCity... 

New]YorkCity... 

NewJYorkCity... 

New  York  City... 

New  York  City... 
New  York  City... 

New  York  City... 

New  York  City... 

New  York  City. . . 

New  York  City... 
New  York  City... 

New  York  City. . . 

New  York  City... 
New  York  City... 

New  York  City... 
New  York  City... 


New  York  City. 
New  York:City. 


New;York  City. 


Champion    Laundry,    106-10    Seventh 

ave.    (Harry   Chesney,   superintend- 
ent, defendwit). 
Champion    Laundry,    106-10    Seventh 

ave.    (Harry   Cheeney,    8iQ>erintend- 

ent,  defendant). 

Benjamin  Cohen,  40-51  CThryetie  st 

Collet  A  Frederieha,  24  Bond  st.  (John 

Frederiohs,  partner,  defendant). 
Columbia  Hosiery  Co.,  1965  Park  ave 

(JefiFerson  A.  Sm&onds,  treasurer  and 

manaf(er,  defendant). 
C!olumbia  Hosiery  Co.,  1055  Park  ave. 

(Je£Ferson  A.  Bimonds,  treasurer  and 

manaser  .defendant.) 
Columbia  Wax  Works,  85  Oosby  st. 

(David    Frauenhar,    secretary    and 

foreman,  defendant). 

O>nsolidated  Buolde  and  Metal  Goods 
91  Ck).,   81^  Oosby  st.   (Adolf  Lang, 

treasurer  and  manager,  defendant). 
Peter    Coughlin    (estate    of),    3-7    W. 

4th  St.   (Daniel  Coughlin,  manager, 

defendant). 
M.  Dasheff,    327   Essex   st.,    Brooklyn 

(Morris  Koolian,  foreman,  defendant). 


Casper  Davis,  36  W.  24th  st. 


I.  Deckinger  A  0>.,  315  Omal  st. 
(Simon  Fleisohman,  partner,  de- 
fendant). 

I.  Deckinger  A  Co.,  315  Canal  st. 
(Simon  Fleischman,  partner,  defend- 
ant). 

Demuth  Glass  Co.,  Gardner  ave.  and 
Beadle  St..  Brooklyn  (Frank  Dries, 
superintendent,  defendant). 

Demuth  Glass  Co.,  Gardner  ave.  and 
Beadle  st.,  Brooklyn  (Frank  Dries, 
superintendent,  defendant). 

Pasquale  Di  Rosa,  275  E.  15l8t  st 


L.  A  M.  Druckerman.    311     Warwick 

St.,    Brooklyn    (Louis    Druckerman, 

partner,  defendant). 
L.   A   M.   Druckerman.   311    Warwick 

St..    Brooklyn    (Louis    Druckennan, 

partner,  defendant ). 
Durst  A  Kubin,  50  £.  Broadway  (Sam 

Rubin,  foreman,  defendant). 
Louis   Edelstein   and   Morris   Kalikow, 

174  Wooster  st. 


Albert  N.  EhrUch.  17-10  Walker  st. 


J.  Eisner  Co.,  Sheffield  and  Belmont 
aves.,  Brooklyn  (Leon  Levine,  fore- 
man, defendant). 


Erdreich  A  Klein,   130-141  Spring  st. 


Employing  child   under    16   yean    of    age 

without  Board  of  Health  certificate. 
Employing   child    under    16   yean    of    age 

without   Board  of  Health  oertificAte   (2 

cases). 
Employing   child   under   16   years    of    age 

without  Board  of  Health  certificate    (3 

cases). 

*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  oases  begun  during  fiscal  year  1007. 


(Samuel  Tilove.  foreman,  defendant). 
Cuspius  Feix,  58  (rear)  TVoutman    at. 
Brooklyn. 

William  Feix,  58  Trout  man  st.,  Brook- 

;lyn. 


III.    CHILDBEN— Continued. 

'  Employing  child   under   16  years   of  see 
more  than  0  hours  per  day. 

'.Employing  child   under   16   years   of   age 
without  Board  of  Health  certificate. 

Employing  child  under  14  yean  of  age 

Employing  child  under  16  ymars  of  ace 
v^  without  Board  of  Health  certificate. 

Employing  child  under  14  yean  of  age  (2 
'^    oases). 


Employing   child   under    16   yean   of  ngf 
more  than  0  houre  per  day  (2  cases). 


Employing   child    under    16    yean   of  age 
without    Board    of    Health     oertifieat«. 
.     (3  cases). 


Emplosrittg   child   under    16   yean   of  age 
without  Board  of  Health  certificate. 

Employing   child    under   16   yean    of   age 
without  Board  of  Health  certificate. 

Employing   child   under   16  yean   of    age 
without  Board  of  Health  certificate  (2 


Emplos^ing  child  under  14  yean  of  age. 
Employing  child  under  14  srean  of  age. 


Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Emplo3^ng  child  under  14  yean  of  age 
(3  cases). 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate  (2 
cases). 

Elmploying  child  under  14  yean  of  age 

Emplosring  child  under  16  yean  of  age 
without  Board  of  Health  certificate  (2 
oases). 

Employing  child  under  16  yean  of  age 
more  than  0  houn  per  day  (3  cases). 

Emplo3^ing  child  under    16   yean   of   age 

without  Board  of  Health  certificate. 
Employing  child  under  14  yean  of  age . . . 


Employing  child  under  14  yean  of  age . 


Employing  child  under  14  yean  of  age.. 


Repokt  of  Bubeau  of  Faotoby  Inbpbotion,  1907.       11.49 
for  Violation  of  tlift  Factory  Law^— Continiied. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


Lily  F.Foster. 

Uly  F.Foster. 

W.H.Guyett. 

Lily  F.Foster. 

Uly  F.Foster. 
Lily  F.  Foster. 


Warrant,  Sept.  30,  1907;   Macistrato's 
Court. 

Warrant,  Sept.  30,  1007;   Magistrate's 
Court. 

Warrant,  July  3, 1007;  %>ecial  Sessions 
Warrant,  Feb.  6, 1007;  Special  Sessions, 

Mar.  8. 1007. 
Warrant,   Sept.   0,    1007;  Macistrate's 

Court. 

Warrant.   Sept.  0.    1007;  Magistrate's 
Court. 

Lily  F.  Foster I  Warrant.  Jan.  25, 1907 ;  Special  Sessions. 

Feb.  25. 1007. 


Charles  Whelan |  Warrant.  May  27, 1007;  Special  Sessions. 


Lily  F.  Foster. 


J.S.Altschul. 


EUsNagle.... 
Lily  F.Foster. 

Lily  F.  Foster. 


N'atlian  Herxstein . 


Xathan  Herxstein. 


James  Davie  and  G.  F 

O'NeiU. 
Charles  Whelan 


Charles  Whelan. 


I 


S.  N.  Brenner . . 
M.  J.  FUoagan. 

M.  J.  Flanagan . 
W.W.  Walling, 


Lib  F. Foster.. 
Charln  Wbslan. 

dtarisB  Whelan. 


Warrant,  Mar.  11.  1007;  Magistrate's 
Court,  Mar.  12, 1007. 

Warrant3(i^20,  1007;  Special  Sessions, 
Sept.  25, 1007. 

Warrant,  Sept.  26,  1006;  Special  Ses- 
sions, Oct.  16, 1006. 

Warrant.  Sept.  12.  1006;  Special  Ses- 
sions, Oct.  26. 1006. 

Warrant,  Sept.  12,  1006;  Special  Ses- 
sions, Oct.  26, 1006. 

Warrant,  Sept.  4,  1007;  Special  Ses- 
sions. 

Warrant,  Sept.  4,  1007;  Special  Ses- 
sions. 

Warrant,  Aug.  2,  1007;  Special  Ses- 
sions. 

Warrant.  July  16.  1006;  Special  Ses- 
sions, Nov.  0. 1006. 

Warrant.  July  16.  1006;  Special  Ses- 
sions, Nov.  0.  1006. 

Summons,  Mar.  16. 1007;  Special  Ses- 
sions, Mar.  25, 1007. 

Warrant,  Aug.  27,  1007;  Special  Ses- 
sions, Sept.  13,  1007. 

Warrant.  Aug.  1.  1006;  Special  Ses- 
sions, Nov.  7, 1006. 

Warrant.  Aug.  15,  1006;  Special  Ses- 
sions, Nov.  0. 1006. 

Warrant,  Dec.  5,  1006;  Special  Ses- 
sions. Dec.  31, 1006. 

Warrant,  Dec.  8, 1006;  Special  Sessions. 
Mar.  1, 1007. 

Warrant.  Sept.  27.  1006;  Magistrate's 
Court,  Nov.  23, 1006. 


Pending. 


Pending. 


Pending. 

led  guut 
suspenoed. 
Pending. 


Pleaded  guilty ;  sentence 


Pending. 


Convicted  and  fined  in 
one  case:  pleaded 
guilty  ana  sentence 
suspended  in  two  c 

Pendmg. 


Dismissed. 


Convicted  in  one  ease, 
pleaded  guilty  in  the 
other. 

Pleaded  guilty 


Convicted . 


Pleaded  guilty;  sentence 
suspended. 

Pending. 


Pending. 

Pending. 
Pleaded  guUty. 

Pleaded  guilty. 

Pleaded  guilty. 


Kalikow  pleaded  guilty. 
(Edelstein    discharged 


in  Magistrate's  Court, 
Aiw.  3( 
eaoed  i 
suspen 


Magii 
Aug.  30. 1007.) 
Pleaded  guilty;  sentence 
ided. 


Aug 
leade 
susp 
Convicted 


Pleaded  guilty. 
Pleaded  guilty. 

Dismissed. 


Fined  $20. 


Fined  $20  in 
each  ease. 

Fined  $20. 

Fined  $50. 


Fined  $20  in 
each  case. 

Fined  $20  in 
each  case. 

Fined  $20. 

Fined  $20. 


Fined  $200. 


Fined  $25. 

Fined  $20  in 
each  case. 


11.50 


New  York  State  Depabtment  of  Labor. 


Table  III— Detailed  Statement  of  Proaecations 


town. 


Defendant  and  Premiaes. 


Offense. 


New  York  City. . . 

New  York  City. . . 
New  York  City. . . 

New  York  City. . . 

New  York  City. . . 
New  York  City... 
New  York  City. . . 

New  York  City... 

New  York  City.... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City. . . 
New  York  City... 
New  York  City. . . 

New  York  City. . . 
New  York  City... 

New  York  City.. . 
New  York  City... 
New  York  City.. . 
New  York  City... 


William  Feix,  58  Troutman  St..  Brook- 
lyn. 

Max  Feldman,  5  Pelham  st 


French  Electro  Plate  anJ  Coloring 
Works,  49  Crosby  st.  (Samuel  W. 
Weiss,  proprietor,  defendant). 

Max  Goldberg,  17-19  W.  3d  st 


Max  Goldberg,  17-19  W.  3d  st. . . 
Julius  Goldstein,  59-65  Goerck  st 


Goldstein  &  Hillowits,  33  W.  3d  st. 
(Louis  HillowitB,  partner  and  man- 
ager, defendant). 

Goldstein  &  Hillowits,   33  W.  3d  st. 
(Louis  Hillowits,   i>artner  and  man- 
ager, defendant). 

Goldstein  &  Hillowits,  33  W.  3d  st 
(Lowits  Hillowits,  partner  and  man- 

X,  defendant). 
n-Chisholm  O).,   20  Warren  st. 
(Thomas  F.  Graham,  president,  de- 
fendant). 

Chas.  Graham  Chemical  Pottery  Works, 
986  Metropolitan  ave.,  Brooklyn  (J. 
H.  Clifford,  foreman,  defendant). 

Chas.  Graham  Chemical  Pottery  Works, 
986  Metropolitan  ave.,  Brooklyn  (J. 
H.  Clifford,  foreman,  defendant). 

Greater  New  York  Ice  Cream  Co.,  239 
Centre  st.  (Morris  Abrahams  and  Bar-' 
ney  Abramowitz,  proprietors,  defend- 
ants). 

Samuel  Greenberg,  46  Bond  st 

Samuel  Greenberg.  46  Bond  st 


Greenberg,  Weiner  &  Co.,  23  Wooster  st. 
(J.  Weiner,  partner  and  manager,  de- 
fendant). 

Howard  D.  Hammond,  108  W.  18th  st.. 

Hanan  &  Son,  Bridge  and  Front  sts.. 
Brooklyn  (Harrison  G.  Beckman. 
superintendent,  defendant). 

Harlem  Steam  Laundry,  228  E.  125th 
St.  (Robert  A.  Sayer,  owner,  defendant) 

Harlem  Steam  Laundry,  228  E.  125th  st. 
(Robert  A.  Sayer,  owner,  defendant). 

William  H.  Hart,  Jr.,  225  Greene  st. 
(Julius  Klein,  foreman,  defendant). 

Heywood.  Straaser  &  Voigt  Lithograph- 
ing Co..  155-65  Leonard  st.  (E!award 
A.  Voigt,  superintendent,  defendant). 

Charles  Hirschman,  187  Bowery 


III.    CHIU>REN— Contlnaed. 

Employing  child  under  14  years  of  age 
(3  cases). 

Employing  child  under  16  years  of  a^ 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  ace 
without  Board  of  Health  certificate. 


years  of    age 
certificate   (2 


Employing   child    under   16 

without  Board  of  Health 

oases). 
Employing   child   under    16   years  of    age 

more  than  9  hours  per  dav  (2  cases). 
Failure  to  produce  evidence  of  child's  age..  . 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  shears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with 
out  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  on 
dangerous  machinery. 

Employing  child  under  14  years  of  age 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  14  jrears  of  age  (2 
cases). 

Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  \mder  16  jrears  of  age  with- 
out Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 


Emplojning  child  imder  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  ^ears  of  age  with- 
out Board  of  Health  certificate. 


Employing  child  under  14  years  of  age. 


Charles  Hirschman,  187  Bowery Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 


New  York  City. . . 
New  York  City... 
New  York  City... 
New  York  City... 
New  York  City... 

*  Includes  cases  pending  at  beginning  of  year  ae  weU  as  all  cases  begun  during  fiscal  year  1907. 


Hyman  Hoffman,  331  E.  102d  st. 

M.  T.  Horn,  86  Park  place 

M.  T.  Horn,  86  Park  place 


Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  more 
than  9  hours  per  day  (3  cases). 

Employing  chila  under  16  sreare  of  age  with- 
out Board  of  Health  ceoriifioate. 


Keport  of  Bureau  of  Factoey  Inspection,  1907.       11.51 
for  Violation  of  the  Factory  Law*— Continued. 


Inspector. 


Court  and  Dates. 


W.  J.  Neely 

S.  N.  Brenner 

Uly  F.  Foster 

Lily  F.Foster 

Lily  F.Foster 

Abraham  Sirota 

W.W.  Wallin« 

W.W.Wallina 

Lily  F.  Foster 

C.  F.  MiUer,  Jr 

W.E.Pettit 

W.E.Pettit 

LUy  F.Foster 

C.  L.  Halberstadt  and 
H.  J.  flanacan. 

<\  L.  Halberstadt  and 
M.  J.  Flanagan. 

M.J.  Flanagan 

Uy  F.  Foster 

rUrles  Wbelan 

Lay  F.  Foster 

Lily  F.Foster 

Lily  F.Foster 

(i.  S.  Caosialosi 

Abraham  Sirota 

Abraham  Sirot* 

r.B.Aah 

C.F.MiUer.Jr 

C.F.Miller.Jr 


Result. 


Penalty. 


Warrant.  July  9,  1006;  Special  Sessions, 
Got.  26. 1006. 

Warrant.  Apr.  30. 1007 ;  Special  Sessions. 

May  iV.  1007. 
Warrant.  Jan.  8.  1907;  Special  Sessions, 

Jan.  17, 1907. 

Warrant.  Sept.  30,  1907;  Magistrate's 
Court. 

Warrant.  Sept.  30,  1907;  Magistrate's 
Court. 

Warrant.  May  15.  1907;  Special  Ses- 
sions, July  3, 1907. 

Warrant,  Oct.  26,  1006;  Magistrate's 
Court.  Nov.  1. 1906. 

Warrant.  Oct.  25.  1906;  Magistrate's 
Court,  Nov.  15, 1906. 

Warrant,  Mar.  22,  1907;  Special  Ses 
sions.  May  17. 1907. 

Warrant.  Feb.  11,  1907;  Special  Ses- 
sions, May  29, 1907. 

Warrant,  Oct.  17,  1906;  Special  Ses- 
sions, I)ec.  5, 1906. 

Warrant,  Oct.  17,  1906;  Special  Ses- 
sions, Dec.  5, 1906. 

Warrant,  Nov.  22,  1906;  Special  Ses- 
sions, Dec.  10, 1906. 

Warrant,  July  5, 1907;  Special  Sessions. 

Warrant,  July  5, 1907;  Special  Sessions. 

Warrant.  June  11.  1906;  Special  Ses- 
sions. Oct.  20. 1906. 

Warrant.  Dec.  8,  1906;  Special  Sessions. 
Dec.  18. 1006. 

Warrant.  July  24.  1907;  Special  Ses- 
sions. 

Warrant,  July  8, 1907;  Special  Sessions. 

Warrant,  July  8. 1907;  Special  Sessions. 

Warrant,  Aug.  20,  1906;  Special  Ses- 
sions, Oct.  15, 1906. 

Warrant.  Apr.  8,  1007;  Special  Ses- 
sions, Apr.  15, 1907. 

Warrant,  July  10, 1907 ;  Special  Sessions 

Warrant,  July  10, 1907 ;  Special  Sessions 

Warrant,  May  28.  1906;  Special  Ses- 
sions, Nov.  7. 1906. 

Warrant.  Jan.  2,  1907;  Special  Sessions. 
Jan.  11, 1907. 

Warrant,  Jan.  2,  1907;  Special  Sessions, 
Jan.  11. 1907. 


Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  two  canes. 

Pleaded  guilty 

Dismissed  on  defendant's 
recognisance  with  con- 
sent of   Department. 

Pending. 


Pending. 

Dismissed  on  motion  of 
district  attorney. 

Withdrawn  because  of 
inability  to  locate  boy 
named  m  complaint. 

Withdrawn  because  of 
inability  to  locate  boy 
named  m  complaint. 

Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 

Pleaded  guilty 


Fined  S20. 


Fined  $20. 


Pleaded  guilty;  sentence 
suspended. 

Abrahams  discharged. 
Abramowits  pleaded 
guilty. 


Pending. 
Pending. 
Pleaded  guilty. 

Pleaded  guilty. 
Pending. 


Fined  $100. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Pending. 

Pending. 

Pleaded  guUty |  Fined  $25. 

Pleaded  guilty;  sentencei 
suspended.  ! 

Pending.  i 

Pending.  | 

Pleaded  guilty |  Fined  $20 

Pleaded  guilty;  sentence! 
siispended.  I 

Pleaded  guilty '  Fined  $30. 


11.52        New  York  State  Department  op  Labor. 


Table  III— Detailed  Statement  of  Proeecations 


TOWN. 


Defendant  and  PremiaeK. 


Offense. 


New  York  City... 

New  York  City... 
New  York  aty... 

New  York  aty... 

New  York  City... 


New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 


City... 
City... 
City... 
City... 
aty. . 
City... 
City... 
City... 

aty... 


Joehua  Horrocks,  41  Soheneotady  ave., 
Brooklyn  (Fred  H.  Horroclu,  defend- 
ant). 

Hymatk  A  Dulberg.  18  Lispenard  at. 
(Jaoob  Dulberc,  manacer,  defendant). 

Abraham  Iserson,  636  Broadway 


Henry  F.  Juencens,  83  Chambers  st . . 


JuriBt  A  Biarkowits,  5  Howard  st.  (Jacob 
Markowits,  partner,  defendant). 


Myer  Kamenstein,  394  Hudson  st. 
Myer  Kamenstein,  394  Hudson  st 

Samuel  Kats,  132  Hester  st 

Maoiey  Kailowski,  47  Monroe  st . . 


David  Kluger,  47  Division  st.,  Jamaica, 

Queens. 
Herman  Kornreich,  145  Greene  st 


John  A.  Kraemer,  106-7  Mercer  st , 
Morris  Kramer,  50  Lispenard  st .  .  . 


New  York  City.. 


New  York  City... 


New  York  aty.. 


New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 


City... 
City. . . 
aty. . . 
City.. . 
City... 
City... 
City... 

aty... 

City. . . 


New  York  City... 
*  Includes  cases 


Kursheedt  Manufacturins  (To.,  356^)0 
W.  Broadway  (George  H.  Tavlor, 
treasurer  and  superintendent,  defend- 
ant). 


Kursheedt    Manufacturing  Ck>.,  366-60 
W.    Broadway    (George    H.    T&ylor, 
treasurer  and  superintendent,  defend 
ant). 

Kursheedt  Manufacturing  Co.,  366-60 
W.  Broadway  (Creorge  H.  Taylor, 
treasurer  and  superintendent). 

Kursheedt  Manufacturing  (^.,  356-60 
W.  Broadway  (George  H.  Taylor, 
treasurer  and  superintendent,  defend- 
ant. 

John  Kussino,  426-28  Humboldt  st., 
Brooklyn. 

John  Kussino,  426-28  Humboldt  st., 
Brookljrn. 

Joseph  Lafemina,  217  Navy  St.,  Brooklyn 


William    Lane,     1-13 
'    Brooklsm. 
\William    Lane.     1-13 

Brooklyn. 
-William    Lane    1-13 
'    Brooklyn. 
Charles  F.  Lehman,  771-73  Herkimer  st 

(rear)  Brooklsm. 
Abraham  Lehrer,  300  Delancey  st 


Sterling    place. 

Sterling    place, 

Sterling     place, 


Lemer,  Radler  db  Co.,  47  E.  Houston  st. 
(Max  Lemer,  partner,  defendant). 


III.    CHILDBEN— Conttnued.: 

Emplo^ng  child  \mder  16  years  of  age  with- 
out Boatrd  of  Health  certificate. 


Employing  child  under  14  years  of  age. 


Employing  child  under  16  yean  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  more 
than  9  hours  per  day. 

Employing  child  under  16  sreara  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  srears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  ;^ears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  16  ywn  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  ^ears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  yean  of  age  with- 
out Board  of  Health  certificate  (3  cases) . 


Employing  child  under  16  xears  of  age  with- 
out Board  of  Health  certificate. 


Employing  child  under  16  years  of  age  more 
than  9  hours  per  day  (2  cases). 


Employing  child  under  16  years  of  age  more 
than  9  hours  per  day  (2  cases). 


Elmploying  child  under  16  years  of  age  with 
out  Board  of  Health  certificate  (2  cases) 


Employing  child  under  16  years  of  age  more 

than  9  hours  pei    '  .    ' 
Employing  child  under  14  jrears  of  age.. 


lan  9  hours  per  day  (2  cases). 


Employing  child  under  16  years  of  age   more 
than  9  hours 


Employing  chil 
than  9  h 


lours 


per  day. 
npiojrmg  cnud  under  : 
than  9  hours  per  day. 


under  16  years  of  age  more 


per  day. 
a  u    ' 

pe] 
Idu 

pel 
Employing  child  under  14  years  of  age. 


Emplojing  child  under  16  years  of  age  more 


Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases). 


Lemer,  Radler  A  Co.,  47  E.  Houston  st. 
(Max  Lemer,  partner,  defendant). 

pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 


Employing  child  under  16  yean  of  age  with 
out  Board  of  Health  certificate  (2 


). 


Repoet  of  Bureau  of  Factory  Inspection,  1907.       11.63 
for  Violation  of  the  Factory  Law*--Contiaii6d. 


Court  and  Dftt«B. 


Rwult. 


PwMlty. 


G.  L.  Horn. 


M.  J.  Flanaaui 

Lily  F.Foster. 


C.  F.  Miller,  Jr. 
W.M.  Rjeh... 


Lily  F.Foster. 
Lfly  F.Foster. 
T.  J.  Hammill . . 
S.N.  Bramer. . 
L.  A.  Havena. . 
Lily  F.Foster. 
M.  J.  Flanacan 
Lily  F.Foster. 


Lily  F.  Foster. 


Lily  F.  Foster. 


W.J.Neely 

W.  J.  Neely 

E.  H.  WOliainsoii 
ChsrIfee'WheUn.. 
Charles  WheUn.. 
Charles  Whelao.. 

G.L.Hom 

G.I.  Harmon. . . 
lilyF.  Foster. .. 


Charles    Whelan     and 
Lay  F.  Foster. 


Charies    Wbelan    and 
lily  P.  Foster. 


Uly  F.  Poster. 


Warrant,  Deo.  10,  1906;  Special  Ses- 
sions,  Feb.  13. 1907. 

Warrant.  July  23,  1906;  Special  See- 
sions,  Oct.  29. 1906. 

Warrant.  Nov.  8,  1906;  Special  Ses- 
sions, Nov.  16. 1906. 

Warrant.  Feb.  15.  1907;  Special  Ses- 
sions Mar.  29, 1907. 

Warrant.  Aug.  20.  1906;  Special  Ses- 
sions, Nov.  26,  1906. 

Warrant.  Mar.  11,  1907;  Magistrate's 
Court.  Mar.  14. 1907. 

Warrant.  Mar.  11.  1907;  Magistrate's 
Court.  Mar.  14,  1907. 

Warrant,  Aug.  3,  1906;  Special  Ses- 
■ions,  Oct.  29, 1906. 

Warrant,  Nov.  30,  1906;  Special  Ses- 
sions, Deo.  31, 1906. 

Warrant,  Feb.  28,  1007;  Special  Ses- 
sions, Apr.  9, 1907. 

Warrant,  Aug.  20,  1906;  Special  Ses- 
sions, Oct.  29, 1906. 

Warrant,  Jan.  7,  1907;  Special  Ses- 
sions, Jan.  15, 1907. 

Warrant.  Mar.  22,  1907;  Special  Ses- 
sions. May  17, 1907. 

Warrant,  Apr.  3,  1907;  Special  Sessions, 
June  7.  1907. 


Warrant,    Apr.    3.    1907;    Magistrate's 
Court.  May  1.1907. 

Warrant,    Apr.    3,    1907;   Magistrate's 
Court,  Apr.  15, 1907. 

Warrant,  Apr.  3, 1907;  Special  Sessions.. 


Warrant,  Dec.  6, 1906;  Special  Sessions, 

Jan.  18. 1907. 
Warrant.  Dec.  6. 1906;  Special  Sessions, 

Jan.  18, 1907. 
Warrant.  Deo.  31,  1906;  Special  See 

sibns.  Feb.  1.1907. 
Warrant,    May   2,    1907;    Magistrate's 

Court,  May  14, 1907. 
Warrant,    May    2,    1907;   Magistrate's 


Dismissed. 


Pleaded  guilty. 


Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Dismissed. 

Dismissed. 


Fined  $20. 
Fined  S20. 

Fined  S20. 

Fined  $30. 


Convicted 

Pleaded  guilty. 
Convicted .... 
Convicted. . . . 
Pleaded  guilty. 
Pleaded  guilty. 


1907. 

2,  1907;  Special  Ses-' 
1907. 


Court,  Ma: 

Warrant,   May 
sions,  July  8, 

Warrant,  Deo.  10,  1906;  Special  Ses- 
sions, Feb.  18, 1907. 

Warrant,  July  12,  1906;   Special  Ses- 
sions, Oct.  29, 1906. 

Warrant,   Oct.    1,    1906;   Special   Ses- 
sions, Oct.  9. 1906.  I 

Warrant,  Oot.  1, 1906;  Special  Sessions.; 
Oct.  9, 1906.  J 


Convicted  and  fined  in 
one  case,  from  which 
defendant  gave  notice 
of  appeal;  two  cases 
pendwg  on  appeal  in 
the  first  case. 

Withdrawn. 


Dismissed. 


Pending    on    appeal    in 
other  case. 


Convicted 

Convicted 

Pleaded  guilty 

Dismissed. 
Dismissed. 

Convicted 

Dismissed. 

Pleaded  guilty, 

Pleaded  guilty;  sentence 
suspenaed  in  one  case, 
fined  in  the  other. 

Pleaded  guilty;  sentence 
suffpended. 


Fined  $20. 
Fined  $20. 
Fined  $50. 
Fined  $40. 
Fined  $20. 
Fined  $30. 
Fined  $20. 


Fined  $20  in 
each  case. 

Fined  $20  in 
each  case . 

Fined  $20. 


Fined  $50. 

Fined  $20. 
Fined  $30. 


New  Tohk  State  Department  of  Labor. 

T«U«  m— DeUiM  statement  Of  PimbcvHoh 

Defendant  and  Pramiwu. 


III.    CH1U>BBN— ContlnnBd. 


New  York  City.. 

N™  York  City., 
New  York  City- 


New  York  City.. 


New  York  City.. 

New  York  City.. 

New  York  City.. 
New  York  City.. 


New  York  City., 
New  York  City.. 

New  York  City.. 
New  York  City.. 
New  York  City.. 

New  York  City.. 
Now  York  City.. 
Now  York  City.. 


Levy  A  Co..  1 81  Ludlow  st.  (Jacob  Bilver- 

■tein,  purtner.  defendiuity 
LevyACo.,181  LudlowBt.  (JuabSilvei- 

stoia.  punoer,  defenciut). 
Abnbam  Lewis,  130-41  SprinKet 

David   Licliteiutein  and  D>vid  Cluic- 

kopf,  fiS  Bleeckor  et. 
Isuu  Liebowiti,  112  Stanton  st 

Isaac  LiebowiCi,  112  Stanton  St 

London  Needle  Co.,  112  E.  I26th  at. 
(J.  T.  KoKHbeimer,  manacer.  defeod- 

Hsnn  Summer  Clotbinc  Co..  Pitkin  ave. 
and  Juniui  et..  Brooktyn  (Samuel  Dia- 
mond, foreman,  defendant). 

Mann  Summer  Clolbini  Co..  Pitkin  ave. 
andjunioest..  Brooklyn  (Bamuel  Dia- 
mond, foreman,  defendant). 

Catherina  Uartin.  ISO  7tb  St.,  Union 
Courge,  Queens. 

Joseph  Uouett.  400  Broome  at 

New  York  ConsoUdaled  Card  Co..  222-28 
W.  14th  St.  (Stanley  A.  Cohen,  man- 
acer, defendant). 

Louu  Nlerenberc,  302  Hadi»n  at 

PaciGe  Novelty  Co..  687  Broadway  (Jo- 

Antonino  Pafumi,  84  James  st 

Antonlno  Pafumi,  S4  James  st . 

Joseph  Potensa,  281  Grand  at 

Joseph  Fotenia,  281  Grand  et 

Joseph  Potenia,  2S1  Grand  st. 

Samuel  Kapoport,  47-61  Rke  st 

ouis  Rein,  340  Stanton  st 

endel    Rsiss,    Church    St..    Jamaica, 
Queens, 
endel    Keiss.    Church    St..    Jamaica. 

Mradr"' 


New  York  City.. 
New  York  City.. 


New  York  Ci 
*  Includes 


D  ST  18  yeaiB  of  ate  wi 

Employinc  child  under  14  yean  of  ace 

Employinc  child  under  10  years  of  ace  wi 
out  BMrd  of  Health  certificate. 

Employins  child  under  14  yean  of  a(f.. 

Smployinc  child  under  18  yean  of  *ce  m 
than  9  hours  per  day. 

Employing  child  under  U  yean   ofice.. 

Employing  child  under  14  years  of  ace... 

Emplqyinc  child  under  Id  yean  of  ace  "i 
out  Board  of  Health  certificate  (3  case 

Rmnloying  child  imder  18  yearn  of  age  wj 
Board  of  Health  certificate. 

'  lild  under  1  e  years  of  age  w 
>f  Health  certificate  (4  casn 


Employini  child  under  IS  yean  ol 

out  Board  of  Health  certilicate. 

Emptovinc  chJd  under  14   yaan 


ir  18y< 


jut  ffoard  ot  Health  « 

EiQplnyingFhildmider  IS  years  of  I 

out  Board  of  Health  certificate. 
Employing  child  under  18  veare  of  i 

out  Board  of  Health  certificate. 
TriT.T.1.>ui,.ir  fhil.l  iin.<*r  |8  years  of  ■ 


[  child  ui 

(  child  under  IS  y< 


.    Pluilip 


.  2132    Third  ave 

~ ier,  defendant). 

Phillip   Hitter,   2132  Third   ave 

Osber'rio^'^?  87-^  Riiiesl 

Osber  Roeenberg.  87-89  Ridge  at 

Harry  B.  Rosenthal.  707  Broadwi 


Employing  child  under  10  years  of  age 
without  Board  of  Health  cenifieate. 

Employing  child  under  18  year?  of  age 
more  than  S  hours  per  day. 

Employing  child  under  10  years  of  age 
more  than  S  hours  per  day. 

Employing  cluld  under  14  years  of  age 


Employing   c. 


:hild    I 


Rosenthal 

(Alexander  uccumii 

Otto  Rosentower.  lfi-5 
Brooklyn. 
IS  pending  at  beginning  of 


673-6  E 


Board  of  Health   certificate   (2 
ploying  child  under  14  yean  of  age 

ploying  child  under  14  years  of  ags 

M  begun  daring  Sacal  yaar  ISOT. 
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for  VioUtion  of  tlie  Factory  Law*— Continvod. 


Inspoctor. 


Court  and  Dates. 


Result. 


Abraham  Sirota Warrant,    Mar.  Itt,  1007;  Special  Ses- 
sions. 

Abraham  Sir  Ota ,  Warrant.  Mar.   12,   1007;  Special    Ses- 

,       sions. 

Lily  F.  Foster >  Warrant,    Deo.    5,    1006;    Magistrate's 

Court,  Dec.  10,  1906. 
M.  J.  Flanaaan j  Warrant.  Nov.  30.   1906;  Special    Ses- 
sions. Dec.  31, 1906. 

Abraham  Sirota Summons,  Jan.  24,  1907;  Special  Ses- 

{       sions.  Feb.  25, 1907. 

Abraham  Sirota Summons,  Jan.  24,  1907;  Special  Ses- 

_  sions.  Feb.  25. 1907. 
C.B.Ash. 


Warrant,  Nov.   19,   1906;  Special    Ses- 
sions, Jan.  16, 1907. 

J.8.  Altschul I  Warrant,  Apr.  29.   1907;  Special  Ses- 

•       sions,  July  8. 1907. 


Pending. 

Pending. 

Defendant    d  i  s  c  h  arged 

with  reprimand. 
Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Pleaded  guilty;  sentence 
suspended. 


Convicted . 


J.S.Altsohul !  Warrant.  Apr.  29.   1907;  Magistrate's'  Dismissed. 

Court.  May  29,  1907. 


L.  A.  Havens Summons.  Nov.  22.  1906;  Special  Ses-I  Convicted 

sions,  Feb.  19, 1907.  ' 

W.H.Donahue Warrant.   Aug.  5.    1907;    Special  Ses-    Pending. 

sions. 

Lily  F.Foster Warrant.    Nov.   8.    1906;    Special  Ses- 

I       sions,  Dec.  14, 1906. 


Lily  F.  Foster Warrant,  May  23,   1907;  Special  Ses- 
sions, June  17,  1907. 

Lily  F.  Foster ,  Warrant,   Dec.   20,   1906;  Special  Ses- 

I       sions,  Jan.  4.  1907. 

Margaret  Finn Warrant.   July   9.    1906;  Special   Ses- 
sions. Oct.  20, 1906.    . 
Margaret  Finn Warrant.    July   9.    1906;   Special   Ses- 

{       sions.  Oct.  29.  1906. 
T.  J.  HammiU Warrant.   July  23,   1906;  Special  Ses- 

I       sions.  Nov.  7, 1906. 

T.  J.  Hammill <  Warrant,  July  23,   1906;  Special  Ses- 

j       sions.  Nov.  7, 1906. 

Lily  F.  Foster Warrant.   Feb.   14.   1907;  Special  Ses- 

I       sions.  I 

S.  X.  Brenner i  Warrant.   May   14.   1907;  Magistrate's' 

Court.  May  15, 1907. 
Warrant,  May  20,   1907;  Special  Ses-. 
sions.  May  31,  1907.  I 

Warrant,  Feb.  28,   1907;  Special  Ses- 
sions, May  21, 1907.  I 
Warrant,  Feb.  28,   1907;  Special   Ses-, 

sions,  Apr.  9, 1907. 
Warrant,   Feb.  28.   1907;  Special  Ses-    Convicted 


Pleaded  guilty;  sentence 
suspended  in  two  cases, 
fined  in  other. 

Pleaded  guilty 


Lily  F.Foster... 
L.  A.  Havens. . . . 
L.  A.  Havens. . . . 
L.  A.  Havens. . . . 
W.W.  Walling.. 
W.W.WaUing. 
Abraham  Sirota . 
Abraham  Sirota . 
Lily  F.Foster. . 


Pleaded  guilty;  sentence 
suspended  in  two  cases, 
fined  in  two  cases. 

Pleaded  guilty 

Pleaded  guilty;  sentence 
sxispended. 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  the  other. 

Convicted;  sentence  sus- 
pended. 

Pending. 


DismisHed. 
Pleaded  guilty. 
Convicted .... 


M.  J.  Flanagan . 
M.  J.  Flanagan . 


Convicted , 


sions,  kay  21,  1907. 

Warntnt.  Oct.  25.  1906;  Special  See-, 
sions.  Dec.  24.  1906.  ! 

Warrant,  Oct.  25,  1906;  Special  Ses-, 
sions.  Dec.  31.  1906. 

Summons.  Mar.  27,  1907;  Special  Ses-I 
sions,  June  7,  1907. 

Summons,  Mar.  27,  1907;  Special  Ses- 
sions, June  7, 1907. 

Warrant,  Dee.  14,  1906;  Special  Ses- 
sions, Jan.  24, 1907. 

Warrant,  Nov.  16,  1906;  Special  Ses- 
sions, Dec.  10. 1906. 

I  Warrant,  Oct.  20,   1906;  Special  Ses- 
■      sions,  Nov.  26. 1906. 


Dismissed. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  the  other. 

Pleaded  guilty;  sentence 
suspended. 


Pleaded  guilty. 


Penalty. 


Fined  $20. 
Fined  $20. 

Fined  $20. 


Fined  $20. 


Fined  $30. 


Fined  $20. 

Fined  $20  in 
each  of 
two  cases. 

Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $25. 
Fined  $50. 
Fined  $25. 


Fined  $20. 
Fined  $30. 


Fined  $30. 
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TOWN. 


Defendant  and  Premises. 


OffenM. 


New  York  City. 

New  York  City. 

New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 
New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 

New  York  City. 

New  York  City. 


New  York  City. 
New  York  City. 

New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 

New  York  City. 

New  York  City. 

New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 
New  York  City. 
New  York  City. 
New  York  City. 


Sands  &  Appel.  80-8  Meeerole  st., 
Brooklyn  (Sylvester  Sands,  partner, 
defendant). 

George  Schlegel,  312-14  E.  22d  st. 
(George  Scnlegel,  Jr.,  partner,  de- 
fendant). ^  ^ 

Schwarta  A  Hellenstem,  3-0  Gouver- 
neur  st.  (Hymaa  Sohwarti,  partner, 
defendant). 

Nathan  Siegel,  20-22  Bogart  st., 
Brooklyn.  . 

Harry  J.  Simonds.and  Morris  WaUer, 
54-56  Bleecker  st). 

Harry  J.  Simonds  and  Morris  Walier, 
54-56  Bleecker  st. 

Susse  Smith,  458  Broome  st 


Samuel  Spiegel,  1024  Third  ave. 


Stanoourt  Laundry,  530  W.  48th  st. 
(Herman  Glasel,  manager,  defendant). 

Star  Button  Co.,  91-93  Mercer  st. 
(Arthur  C.  Schweig,  manager,  de- 
fendant). 

Star  Novelty  Handkerchief  Manufac- 
turing Company,  145-9  Centre  st. 
(Herman  Weingast,  partner,  defdant). 

Star  i*aper  Box  Co.,  288  Bowery 
(Isaac  Kudwits  and  Louis  Greenberg. 
proprietors,  defendants). 

StoU  A  Ward,    528-30  W.  Broadway 
(Charles  Werth,  partner,  defendant). 
Isodore  Stone,  118  Orchard  st.,  Corona, 
Queens. 

Isodore  Stone,  118  Orchard  st.,  Corona. 
Queens. 

Gustave  and  Israel  Sucher,  45  Sheriff  st. 

Joseph  Taddonio,  425  E.  107th  st 

Tenney  Candy  Co.,  801  Greenwich  st. 
(James  B.  Leavy,  president,  de- 
fendant). 

Tenney  Candy  Co.,  801  Greenwich  st. 
(James  B.  Leavy,  president,  de- 
fendant). 

Thompson-Pettit  Co.,  463  Greenwich 
St.  (William  Thompson,  president, 
defendant).  ^    ^ 

Thompson-Pettit  Co.,  463  Greenwich 
St.  (William  Thompson,  president, 
defendant). 

Tripari  Bros.,  179  Mott  st.  (Frank  Tri- 
pari,  partner,  defendant). 

Tripari  Bros..  179  Mott  st.  (Frank  Tri- 
pari, partner,  defendant). 

Joseph  Usellis,  24  Catharine  st.,  Brook- 
lyn. _ 

Joseph  Usellis,  24  Catharine  st.,  Brook- 


IIL    CHnJOBEH— CoBtlBiied. 

Employing  child  under  14  yearv  of  age. 

Employing   child    under    14   years  of  ace 

(4  cases). 

Employing  child  under  14  years  of  age. .  •    • 


lyn. 
ue 

■Jyn. 
Martin    Walter,    118-20    Jefferson    st.. 


Valentine  A  Co.,  364  Manhattan  ave., 
Brookl 


Brooklsni. 


Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child   under    16   years  of  age 

without  Board  of  health  certificate. 
Employing   child    under    16   years  of  age 

without  Board  of  Health  certificate  (2 

cases). 
Emplo3ring   child   under   16   yean  of  age 

over  9  hours  per  day. 
Employing  chud   under   16   shears  of  age 

withoutBouxi  of  Health  oeriifioate. 
Employing   child   under    16   years  of  age 

without  Board  of  Health  oertifieate. 

Employing   child  under   16   years  of  age 

without  Board  of  Health  certificate  (3 

cases). 

Employing   child  under   16   years  of  age 

without   Board  of  Health  certificate  (2 

cases). 


Emplosring  child  under  14  years  of  age 

Employing   child  under   16   years  of    age 

without   Board  of   Health  certificate  (2 

cases). 

Employing   child  under    16   years   of  age 

without  Board  of  Health  certificate  (2 

cases). 
Employing  child  under  14  jrears  of  age 

Employing  child   under    16   years  of  age 

at  sorting  rags. 
Employing   cmid   under    16   years  of   age 

more  than  9  hours  per  day  (3  oases). 

Employing  child  under  14  years  of  age 
(2  cases). 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day  (4  eases). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (4 
cases). 

Employing  child  under  14  years  of  age 

Employing   child   under   16   ^ears  of  age 

withoutBoard  of  Health  certificate. 
Employing  child  under  14  years  of  age 

Employing   child    under    16    srears  of  age 

more  than  9  hours  per  day. 
Employing  child  under  14  years  of  age. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  oertifieate   (3 

cases). 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1007. 
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for  VioUtiim  ol  the  Factory  Law*— Contianed. 


Inipeetor. 


W.U.Rieh.. 
W.H.Guyett 
S.  N.  Brenner , 


-Vathan  Henttein. 
Lily  F.Foster 

Lily  F.  Foster 

Lily  F.  Foster 


W.W.WaUins 
W.lf.Rieh... 
Lay  F.Foster. 


G.  S.  CangiAlosi. 
Lily  F.Foster. . 


C.  F.  Miller,  Jr. 
L.  A.  Hftvens. . 


L.  A.  Havens.. . . 

Abraham  Sixota. 
CFCKelll... 
W.W.  Wallinff. 


W.  W.WalUnc. 

Lily  F.Foster. 
Lily  F.Foster. 


Court  and  Dates. 


Result. 


Penalty. 


T.J.  Hammill 

T.  J.  Hammill 

Nathan  Heraetein . 
Nathan  Hersstein . 

W.M.Rach 

J.  S.  Altsehttl 


Warrant,  July  26.  1907;  Special  Ses- 
sions. 

Warrant,  Aug.  14.  1907;  Special  Ses- 
sions. 

Warrant.  July  10.  1907;  Special  Ses- 
sions. 

Warrant.  Aug.  13.  1907;  Special  Ses- 
sions, Sept.  10, 1907. 

Warrant.  Oct.  2,  1900;  Special  Sessions. 
Nov.  7,  1908. 

Warrant.  Oct.  2.  1906;  Special  Ses- 
sions. Nov.  7. 1900. 

Warrant,  Jan.  8.  1907;  Special  Ses- 
sions. Feb.  25.  1907. 

Warrant.  Oct.  25.  1900;  Special  Ses- 
sions. Nov.  20,  1900. 

Warrant.  Nov.  7,  1900;  Magistrate's 
Court.  Nov.  12, 1900. 

Warrant.  Aug.  15.  1900;  Special  Ses- 
sions,  Oct.  29, 1900. 

Warrant.  Apr.  8,  1907;  Special  Sessions. 
June  7, 1907. 

Warrant.  Feb.  13.  1907;  Special  Ses- 
sions.  Feb.  19.  1907. 


Warrant,  May  3,  1907;  Special  Sessions, 

June  7. 1907. 
Warrant.    Mar.    8.    1907;   Magistrate^ 

Court,  Mar.  20,  1907. 

Warrant,  Mar.  8.  1907;  Special  Ses- 
sions, May  7. 1907. 

Warrant.  Aug.  28,  1907;  Special  Ses- 
sions. 

Warrant.  Aug.  12,  1907;  Special  Ses- 
sions. 

Warrant.  Sept.  19.  1900;  Special  Ses- 
sions, Oct.  30,  1900. 

Warrant.  Sept.  19.  1900;  Special  Ses- 
sions. Oct.  30.  1900. 

Warrant,  Apr.  20.  1907;  Magistrate> 
Court.  Apr.  29.  1907. 

Warrant.  Apr.  20.  1907;  Magistrate's 
Court.  Apr.  29. 1907. 

Warrant,  July  12.  1900;  Special  Ses- 
sions. Oct.  29, 1900. 

Warrant.  July  12.  1900;  Special  Ses- 
sions. Oct.  29. 1900. 

Warrant.  July   10,   1907;  Special  Ses- 

sions. 

Warrant.  July  10.  1907;  Special  Ses- 
sions. 

Warrant,  Aug.  20,  1907;  Special  Ses- 
sions. 

Warrant,  Jan.  25,  1907;  Special  Ses- 
sons.  Mar.  1, 1907. 


Pending. 

Pending. 

Pending. 

Pleaded  guilty 

Pleaded  guilty 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  other. 

Pleaded  guilty 

Dismissed. 

Convicted 

Convicted;  fined  in  one 
one  case,  sentence  sus- 
pended in  other  two. 

Pleaded  guilty;  sentence 
suspended  m  one  case 
and  against  Qreenberg 
in  other ;  Rudwits  fined. 

■ 

Pleaded  guilty 

Dismissed. 

Convicted;  fined. 

Pending 
Pending. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  others. 

Pleaded  guilty;  sentence 
suspended. 

Withdrawn. 
Withdrawn. 

Convicted 

Convicted;  sentence  sus- 
pended. 
Pending. 

Pending. 

Pending. 

One  ca6e  dismissed;  con- 
victed and  fined  in 
two  cases. 


Fined  $20. 

Fined      $30 
each. 


Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $30. 
Fined  $20. 

Fined  $20. 


Fined  $20  in 
each  case. 


Fined  $50. 


Fined  $20. 


Fined  $20  in 
each       of 

two  easss. 


11.58 


New  York  State  Department  of  Labor. 


Table  m— Detailed  Statement  of  Proeecutiooa 


town. 


DefeDdant  and  Premises. 


Offense. 


New  York  City. . . 

New  York  City... 

New  York  City. . . 
New  York  City. . . 
New  York  City. . . 

New  York  City. . . 

New  York  City. .  . 

New  York  City. . . 
New  York  City... 

New  York  City. .  . 

New  York  City. .  . 
New  York  City. .  . 
t Newton  Hook.. 
Niagara  Falls . . . 


Sidney.. . 
Syracuse . 
Syracuse . 
Syracuse . 
tSyracuse 
Syracuse. 
Syracuse . 
Syracuse. 
Syracuse . 
Syracuse . 
Syracuse. 


Martin    Walter, 
Brooklyn. 


118-20    Jefferson    st., 


Weigert,  Meyer,  Gross  &  Co.,  715-19 
Broadway     (Jacob     Hanauer,      de 
fendant). 

Joseph  Wien.  65-69  Bleecker  st 


Jacob  Wiener,  311-17  Christopher  st., 

Brooklyn. 
Wiener  Bros.,  520-22  Broadway  (Henry 

Wiener,  manager,  defendant). 

Williamsburg  Flint  Glass  Company.  260 


leyer, 


.    ny, 

Boerum  st.,  Brooklyn  (John  Me 

superintendent,  defendant). 
Williamsburg  Flint  Glass  Company,  260 

Boerum    st.,  Brooklyn  (John  Meyer, 

pjiperintendent ,  defendant) . 
WiUig  Bros..  173  £.  Broadway  (rear), 

(Louis  Willig,  partner,  defendant). 
Max  Wolinsky,  518  Water  st 


Morris  Zahl  and  Harry  Zimmerman,  54 
Mercer  st. 

Vincenso    Zollo,    2360    Atlantic    ave.,| 

Brooklyn. 
Vincenzo    Zollo,    2360    Atlantic    ave., 

Brooklyn. 
Cary     Brick     Co.     (Thomas     Leonard, 

foreman,  defendant). 


Carter-Crume  Co.,  Highland  ave.  and 

B 
man,  defendant). 


Beech    st.    (James    Bengough,    fore- 


Sidney    Novelty    Co.   (George    Rinker, 

superintendent,  defendant). 
Central    City    Bolt    Co.,    1620    North 

Salina  st. 
Central    City    Bolt    O).,    1620    North 

Salina  st. 
Central    City    Bolt    Co.,    1620    North 

Salina  st. 
W.  H.  H.  Chamberlin.  307  S  Clinton  st. 

Mary  Elizabeth  Evans,  416  S.  Salina  st. 

George  Fleischmann,  1019  Danforth  st. 

L.    House   &   Sons,    713   N.    State   st. 

(William  House,  partner,  defendant). 

Charles  L.  Jordan,  242-6  N.  Salina  st .  . 

Charles  F.  Lambert,  303  N.  State  st . . 


Onondaga  Pottery  Co..  1856  W.  Fayette 
St.  (George  Putnam,  foreman,  de- 
fendant). 

Syracuse Onondaga  Pottery  Co.,  1856  W.  Fayette 

St.  (John  H.  Ryan,  foreman,  de- 
fendant). 

Syracuse Onondaga  Pottery  Co.,  1856  W.  P'ayette 

St.  (E.  Thomas  Astbiu-y,  foreman, 
defendant). 

Syracuse W.  S.  Peck  &  Co.,  W.  Water  st.  (Judson 

W.  Clark,  foreman,  defendant). 

Syracuse Piquet  Box  Co.,  2613  Lodi  st.  (Charles 

J.  and  Frank  H.  Piquet,  owners,  de- 
fendants). 

*  Includes  cases  pending  at  b^inning  of  year  as  well  as  all 
t  Not  included  in  annual  report  for  1906. 


III.    CHUiDBEN— Con  tinned. 

Employing  child  under  16  yean  of  age 
more  than  9  hours  per  day  (3  cases). 

Employing  child  under  16  srears  of  age 
without  Board  of  Health  certificate. 

Employing   child    under    16   years   of  age 

without  Board  of  Health  certificate. 
Employing   child   under    16    jrears   of  age 

without  Board  of  Health  certificate. 
Employing   child   under    16    years   of  age 

without  Board  of  Health  certificate  (6 

cases). 
Employing    child    under    16    years   of  age 

without    Board   of   Health   certificate  (3 

cases). 
Employing  child  under  1 4  years  of  age 

Employing   child    under    16    yean   of  age 

without  Board  of  Health  certificate. 
Employing   child   under    16    years   of  age 

without   Board   of  Health   certificate  (2 

cases). 
Employing   child    under    16    years   of  age 

without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing   child    under    16    years   of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  board  of  health  certificat«  (5 
cases). 

Employing  child  under  16  ^^ears  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  14  years  of  age 

Employing   child    under    14   years   of  age 

(3  cases). 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing   child    under    16    years   of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  16  ^rears  of  ago 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate  (3 
cases). 

cases  begun  during  fiscal  year  1007. 


Report  of  Bubeau  of  Factory  Inspection,  1907.       11.69 
for  VioUtion  of  the  Factory  Law<<— Contiaiied. 


Inflpaetor. 


^Court  And  Datee. 


Result. 


Penalty. 


J.  S.  Altachnl. 


LflyF.  Foster. 

Lily  F.  Foster. 
J.  S.  Altsehul. . 
Lily  F.  Foster. 


Charles  Whelan. 

Charles  Whelan. 

S.  N.  Brenner.. . 
W.  H.  Donahue. 


LUy  F.Foster. 


J.  S.  .Utsehul. 
J.  S.  Altsehul. 
C.M.Lessels. 
H.  L.  Schnur. 


F.  8.  Nash 

L.  8.  Arnold 

L.  8.  Arnold. . . . 
L.  8.  Arnold. . . . 

L.  8.  Arnold 

L.  8.  Arnold. . . . 
L.  8.  Amotd. . . . 

L.  8.  Arnold 

L.  8.  Arnold* . . . 
L.  S.  Arnold. . . . 
L.  8.  Arnold.... 


L.  8.  Arnold. 

L.  8.  Arnold. 

L.  8.  Arnold. 
L.  B.  Arnold. 


Warrant,  Jan.  25,  1007;  Special  Ses- 
sions, Mar.  1,  1007. 

Warrant,  Dee.  17,  1007;  Special  Ses- 
sions, Feb.  26, 1007. 

Warrant,  Oct.  20,  1006;  Special  Ses- 
sions, Nov.  26,  1006. 

Warrant,  Mar.  15,  1007;  Special  Ses- 
sions, Apr.  24,  1007. 

Warrant.  Nov.  14.  1006;  Grand  Jury, 
June  18,  1007. 

Warrant,  Jan.  7,  1007;  Special  Sessions, 
Feb.  18. 1007. 

Warrant,  Jan.  7,  1007;  Special  Sessions, 
Feb.  18,  1007. 

Warrant,  June  6, 1007 ;  Special  Sessions. 

Warrant,  Oct.  15,  1006;  Special  Ses- 
sions, Deo.  10, 1006. 

Warrant.  Dec.  17,  1006;  Special  Ses- 
sions, Dec.  31, 1CK)6. 

Warrant,  Feb.  26,  1007;  Special  Ses- 
sions, Apr.  3, 1007. 

Warrant,  Feb.  26,  1007;  Special  Ses- 
sions, Apr.  3, 1007. 

Warrant.  June  20,  1006;  County  Court, 
May,  1007. 

Warrant,  Jan.  18,  1007;  Grand  Jury, 
Apr.  5, 1007. 

Warrant.  Nov.  10,  1006;  County  Court, 

Feb.  18,  1007. 
Warrant,  Aug.  13,  1007;  Police  Court, 

Sept.  4,  1007. 
Warrant,  Aug.  13,  1907;  Police  Court, 

Sept.  4, 1007. 
Warrant,  Sept.  4,   10O7;  Police  Court, 

Warrant,  Aug.  17,  1906;  Polioe  Court. 


One  case  dismissed;  con- 
victed and  fined  in 
two  cases. 

Convicted 


Pleaded  guilty 

Convicted 

Indictment  not  secured. 


Pleaded  guilty. 

Pleaded  guilty. 

Pending. 
Pleaded  guilty. 

Pleaded  guilty. 


Fined  $20. 
in  each  of 
two  cases. 

Fined  $25. 


Fined  $30. 
Fined  $20. 


Fined  $20  in 
each  of 
three  cases. 

Fined  $20. 


Fined  $20  in 
each  case. 

Each        de- 
fendant 
fined  $20. 
Dismissed. 

Dismissed. 

Pleaded  guilty Fined  $25. 

I 
Indictment  not  secured.  .  I 


Aug. 
,1906 


Dec.  28 

Warrant.  Aug.  13,  1907;  Polioe  Court, 

Aug.  16, 1007.  I 

Warrant,  Dec.  17,  1906;  Police  Court, 

Deo.  21, 1006.  ' 


Pleaded  guilty. 

Dismissed. 

Dismissed. 

Pending. 

Dismissed. 

Pleaded  guilty. 


Fined  $20. 


I 


Warrant,    Aug.  16,  1007;    Police  Court, 

Sept.  4, 1907. 
Warrant.  Aug.  13,  1907;  Police  Court, 


Warrant.  Aug.  13,  1907;  Polioe  Court, 

Aug.  15. 1907. 
Warrant,  Aug.  13,  1907;  Polioe  Court. 

Aug.  16. 1007. 

'^arrai 

Sept 

^airai 

Aug.  16 

Warrant,  Aug.  13,  1907;  Police  Court, 
Aug.  29, 1907. 

Warrant,  Aug.  13,  1907;  Poliee  Court, 
Aug.  29. 1907. 

Warrant,  Aug.  18.  1907;  Police  Court, 

Aug.  16, 1907. 
Warrant,  May  13.  1907;  Polioe  Court, 

May  31, 1907. 


Convicted;  sentence  sus- 
pended. 
Pleaded  guilty 


Pleaded  guilty. 
Convicted 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 


Fined  $20. 

Fined  $20. 
Fined  $20. 
Fined  $50. 


Pleaded  guilty. 


Pleaded  guilty. 


Convicted;  fined  in  one 
case;  sentence  sus- 
pended in  two  o 


Fined  $20. 

Fined  $20. 
Fined  $50. 


11.60 


New  Yobk  State  Department  of  Labob. 

Table  m— DetaUed  Statement  of  ProMcvtioai 


TOWN. 


Defendant  and  PremineH. 


Offenae. 


SyracuM, 
SsrracuM 
Utiea. . . , 


Piquet  Box  Co..  2613  Lodi  st.  (Charles  J. 
and  Frank  H.  Piquet,  owners,  de- 
fendants). 

Woodhull,  Goodale  Sc  Bull,  N.  Clinton 
and  W.  Willow  sts.  (Rudolph  Hersog, 
foreman,  defendant). 

Simon  Denovsky,  62  Cxenesee  st 


Utica Isaac  Denovsky,  18i  Washington  st . . . 


Utica. 


Buffalo. 


New  York  City. 
New  York  City. 


New  York  City. . 
New  York  C!ity. . 
New  York  City.. 
New  York  City. . . 
New  York  City. . 

New  York  City. . 

New  York  City. . 

New  York  City.. 
New  York  City. . 

New  York  City. . 

New  York  City.. 
New  York  City.. 


Boandiger,  Kincaid  &  Wood,  28  Main 


oancugt 
St.  (FYi 


(I^ank  Divio,  foreman,  defendimt). 


Hausauer-Jones  Printing  Co.,  2$3-7 
Ellicott  St.  (Robert  J.  Hausauer, 
president,  defendant). 

Jemiie  GiUigan,  497-505  Pearl  st 

Gardiner  Binding  and  Mailing  Co.,  214 
William  st.  (Bernard  J.  O'Rourke, 
superintendent,  defendant). 


III.    GHDLDBEN— Conttnued. 

Employing  child  under  16  years  of  age  mora 
than  9  hours  per  day  (3  caaee). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

IT.    WOMEN  AMD  MINOBS. 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 


Harlem  Modem  Steam  Laundry,  545-9 

E.    116th    St.    (William    T.    Davis, 

manager,  defendant). 
Harlem  Modern  Steam  Laundry,  545-9 

E.    116th    St.    (WiUiam    T.    Davis, 

manager,  defendant). 
Modern    Steam    Laundry.    108-14    E. 

43d  St.  (Hanford  Greenleaf ,  manager, 

defendant). 
Morgan  Steam  Laundry,  546  E.  133d  st. 

(James    A.    Wendell,    manager,    de- 
fendant). 
National  Steam  Laundry,  550  W.  29th 

St.   (Edward  R.   Haupert,  manager, 

defendant). 

Newhall  Steam  Laundrv,  545-9  E. 
116th  St.  (George  H.  Newhall,  pro- 
prietor, defendant). 
Settles'  Steam  Laundry,  544  First  ave. 
(Samuel  and  Philip  Settles,  owners, 
defendants). 
,  Samuel  Spiegel,  1204  Third  ave 

'  Waldorf  Steam  Laundry,  546  W.  47th 
St.  (Albert  Sclarf,  partner  and  fore- 
man, defendant). 
Waldorf  Steam  Laundry,  546  W.  47th 
St.  (Albert  Sclarf,  partner  and  fore- 
man, defendant). 


Wendell  4  Evans  Co.,  114-24  W. 
Houston  St.  (Fred.  £.  Evans,  part- 
ner, defendant). 

West  Side  Laundry,  509  W.  50th  st. 
(Porter  L.  Howe,  manager,  de- 
fendant). 


Employing  minor  under   18  years  of  age 
more  than  60  hotuv  per  week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 


Employing  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 

Eknploying  female  more  than  60  hours  per 

Employing  female  more  than  60  hours  per 
week. 

Employing  female  more  than  60  hours  per 
week. 


Emplo3ring  female  more  than  60  hours  per 
week  (3  cases). 

Employing  female  more  than  60  hours  per 
week  (3  cases). 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 


Report  of  Bureau  of  Factory  Inspection,  1907.        11.61 


for  Violation  of  the  Factory 


Inspector. 


Court  and  Dates. 


L.  S.  Arnold 

L.  S.  Arnold 

Joseph  O'Rourke , 
Joseph  O'Rourke , 
W.G.  Lownsbery 

H.  L.  Schnur . 

W.W.  Walling.  . 
W.W.  Walling.  . 

r.B.Ash 

W.W.WaUing.. 
W.W.  Walling... 
W  W.  Walling.., 
W.W.  Walling.., 

WW.  Walling.. 

W.W.  Walling.. 

W.W.  Walling.. 
W.W.  Walling.. 

W.W.WaUing.. 

W.  W.  Walling. .. 
W.W.  Walling. ., 


Warrant.  May  13,  1007;  Police  .Court. 
MaySl.lolEir. 

Warrant,  Aug.  13,  1007;  Police  Court, 
Aug.  16, 1007. 

Warrant,  July  0,  1007;  City  Court,  July 

17  1007. 

Warrant.  July  0,  1007;  City  Court,  July 

18  1007. 
Warrant.  July  0,  1007;  Police  Court, 


July 


It,  July 
10. 1007. 


Warrant,  Mar.  20.  1007;  Police  Court, 
Mar.  20. 1007. 

Warrant,  Mar.  15,   1006;  Special  Sea 
sions,  Deo.  31. 1006. 

Summons,  Mar.  15,  1006:  Special  Ses- 
sions, Aug.  3,  1006;  Appellate  Di- 
vision of  Supreme  Court,  Dec.  7, 1006. 


Warrant,  June  27,   1006;  Special  Ses- 
sions, Oct.  26, 1006. 

Warrant,  Oct.   12,   1006;  Special   Ses- 
sions. Oct.  30, 1006. 

Warrant,   Oct.   5,    1006;   Special   See- 
sions,  Oct.  30, 1006. 

Warrant,   Oct.   0,    1006;   Special    Ses- 
sions, Oct.  30, 1006. 

Warrant,  Oct.   11,   1006;  Special  Ses- 
sions, Nov.  7, 1006. 


Warrant.  Oct.  12,  1006;  Special  Ses- 
sions, Oct.  30,  1006. 

Warrant,  Oct.  11,  1006;  Magistrate's 
Court,  Dec.  20. 1006. 

Warrant.  Oct.  26,  1006;  Special  Ses- 
sions, Nov.  26. 1006. 

Warrant,  June  25,  1007;  Special  Ses- 
sions. 

Warrant.  June  26,  1007;  Magistrate's 
Court,  June  26, 1007. 


Warrant,  Oct.  1.  1006;  Special 
Nov.  16, 1006. 

Warrant,  Oct.  5,  1006;  Special 
Oct.  30. 1006. 


ions, 
ions, 


Result. 


Penalty. 


Convicted:  sentence  sus- 
pended. 

Pleaded  guilty 

Convicted 

Convicted 

Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended. 

Adjourned  indefinitely. 

Dismissed   by   Court   of 
Special     Sessions     on 
pounds  of  unconstitu 
tionality     of     statute 
(Aug.    3,     1006),    af 
firmed  by  App.  Div.  of 
Supreme  Court   (Dec 
7,1006). 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  other  two. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 

Pleaded  guilty;  fined  in 
one  case  ^  sentence  sus- 
pended m  other  two 
cases. 

Pleaded  guilty;  sentence 
suspended. 

Dismissed. 


Pleaded  guilty;  sentence 

suspended. 
Pending. 


Withdrawn,  magistrate 
refusing  to  consider 
more  than  one  com- 
plaint under  this  part 
of  the  statute. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended. 


Fined  $20. 

Fined  t35. 
Fined  635. 
Fined  $25. 


Fined  $20. 


Fined  $20. 


11.62 


New  York  State  Depabtment  of  Labob. 


Table  III— Detailed  Statement  of  Prosecntioiis 


town. 


New  York  City. . 


New  York  City. . . 
New  York^ity. . . 

New  York  City. .  . 
New  York  City. . . 
New  York  City.. . 

New  York  City. . . 


Defendant  and  Premises. 


Offense. 


Willianw  Printing  Co.,  437  Eleventh 
ave.  (David  L.  Williams,  secpetary, 
defendant). 


Employing  female  after  9  p.  m. 


Yale  Laundry  Co.,  116  E.  43d  at. 
( William  A.  Turpin,  manager,  de- 
fendant). 

Samuel  B.  Young,  151-155  W.  30th  st . . 


Louis  Friedenreich,  103-5  Liberty  ave... 

Brooklyn. 
Louis  Sterxer,  E.  New  York  ave.  and. 

Watkins  st.,  Brooklyn.  ! 

Samuel   Weinstein,    1895   Douglas  st., 

Brooklyn. 


Salvatore  Tusa,  195  Forsyth  st 


Employing  female  more  than  60  hours  per 
week  (3  cases). 

Ehnploying  female  more  than  60  hours    per 
week  (2  cases). 

YI.   WORKSHOPS  IN  TENEMENTS. 

Giving  out  work  to  be  done  in  unlicensed 

tenement. 
Giving  out  work  to  be  done  in  unlicensed 

tenement. 
Removing   tagged   goods   from    unlicensed 

tenement  and  removing  tags. 

yil.  BAKERIES. 

Permitting  employees  to  sleep  in  store  rocMn. 


*  Includes  cases  pending  at  beginning  of  year  as  well  as  all  cases  begun  during  fiscal  year  1907. 


Repoet  of  Bureau  of  Faotoby  Inspection,  1907.       11.63 


for  ViolAtion  of  the  Factory  Law*— Concluded. 


W.  W.WaUina 

W.  ^'.  Wailiiuc. 

J.  S.  AlUchuJ... 
J.S.  AJtsebuI..  . 
J.  >\  AHacbvl..  . 

T.  J.  Hammi]]. . 


Summons.  Mar.  14.  1906;  Special  Ses-  DixmiMed  by  Court  of, 
sioiM,  Aug.  3.  1906;  Court  of  Appeals,  Special  Heasiona  on 
June  14,  1007.  i       grounds    that    statute 

I       waa     unconstitutional! 

'       (Aug.  3.  1006).  which 

was  affirmed  by  App.j 

i       Div.   of  the   Supremei 

'       Court  (Dec.  7.   1006). i 

and  by  Court  of  Ap-' 

peals  (June  14.  1907).   * 

Warrant,  Oct.  5,  1906;  Special  Sessions,'  Convicted;  sentence  8us>< 

Oct.  30,  1906.  pended. 

Warrant.  Sept.  21,  1906;  Special  Ses-  Pleaded  guilty;  sentence; 
sions,  I)ec.  31,  1906.  suspended.  > 


Warrant,  May  29,   1907;  Special   Ses-,  (Convicted I   Fined  $20. 

sions,  Aug.  28,  1907.  > 

Warrant.   May   29,    1907;  Special   Ses-    Dismissed. 

sions,  Aug.  28,  1007.  i 

Warrant,  June  20,   1907;  Special  Ses-l   Pleaded  guilty 

sions,  Aug.  28,  1907. 


Fined  $20. 


Warrant.  Aug.  28,   1906;   Special  Scb-I   Pleaded  guilty. 
?ions,  Oct.  29,  1906. 


Fined  $35. 


11.64        ^Ew  York  State  Depabtment  of  Labob, 


TABLE  IV.—  COMPLAINTS  ALLEGING  VIOLATION  OF  THE  LABOR  LAW,  AND  DISPOSI- 
TION OF  THE  SAME.t 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  Labor  Law 

involved.] 


Special.  I  n-vbstioatioms. 


Sus- 
tained. 


I.  Administration. 

(1168/76-78.87.89.) 

FaUure  to  post  law  (§68) 


1. 


II.  Sanxtatign  and  Safcty. 
(f  162.  79-86.  88-«l.  94.) 
Lack  of  light  (181): 

Insufficient  light  in  halls  or  stairways  ({t81,  94). . . . 
Insufficient  li|(ht  in  workrooms  (SfSl,  94) 

2.  Lack  of  ventilation,  overcrowdinc.  etc.  (ff  85-86,  94): 

Insufficient  air  space  for  day  work 

Insufficient  ventilation 

3.  Insufficient  time  for  meals  ((89): 

Allowance  of  less  than  one  hour  for  noonday  meal . . . 

4.  Undeanliness,  lack  of  sanitary  conveniences  (ff 84-88, 

94): 

Unclean  shop,  hallway  or  yard  (f  f 62,  94) 

Lack  of  sufficient  or  inside  water  closets  (If  88.  94). . . 
Lack  of  separate  water  closets  for  sexes  (if 88,  94) . . . 
Water  closets  unclean,  not  disinfected  or  not  flushed 

(f  f88.  94) 


Unscreened  water  closets  (f  1 88.  94) 
Water  closets  out  of  repair  (f  f88, 94). 


5. 


vv  ■««»/•    «^*^#«v«#v«   «#««v  vra   a^^«a«a    \  •  V^^^^f   «r^/ ■  ••■«•■«•••■•• 

Water  closets  insufficiently  ventilated  (f  f  88.  94) 

Dressing  rooms  not  provided  for  females  (f  88) 

Failure  to  provide  running  or  clean  water  in  work- 
rooms (f62) 

Leaka^^e  from  defective  pipes,  tanks  or  roofs  (fi62) . . . 

Offensive  odors  (f62) 

Other  or  unspecifiea  unsanitary  conditions 

Dangerous  machinery,  boilers,  etc.  (f  f81,  91): 

Unguarded  gearing  (f81) 

Lack  of  belt  shifters.  Loose  pulleys  or  safety  clutch 


(181).. 
Lack  of.  or  imperfect,  exhaust  fans  (f81). 


6. 


Vibration  from  machinery  (f  81 ) , 

Defective  boilers  or  en^nes  (f81) 

Other  unguarded  machmery  (f  81 ) 

Unsafe  elevators,  hoist  ways,  etc .  ( f  79 ) : 

Lack  of  guard  rails  at  elevator  or  hoistway  openings , 
Unsafe  elevator , 

7.  Insufficient  fire  protection  (ff 80,  82-3): 

Lack  of.  or  inadequate,  fire  escapee  (f 82) 

Obstructions  to  exits  or  fire  escapes  (f82) 

Doors  not  imlocked  during  working  hours  (f80). ... 
Lack  of  hand  raU  on  stairs  (f  80) 

8.  Unsafe  buUding8(ff  62.  90): 

Noncompliance  with  municipal  ordinance  (f62) 

Defective  shutters  or  skyUghts 

Defective  ceiling,  floor  or  stairs 


Total, 


III.  Illegal  Emplgtmbnt  or  Chxldrsn. 

T„      .  (ff7Q-77.79.81.) 

Illegal^  employment  of  children  (particulars  not 
specified) 

Employment  of  children  under  14  (f  70) 

Emplo3^ment  of  children  under  16  without  certifi- 
cates (f70) 

Emplosrment  of  children  under  16  more  than  9 
hours  a  day  (f  77) 


Total 


Not 
sus- 
tained. 


20 
4 

I 
2 
8 


♦12 
18 
28 

21 
1 

7 
2 


1 

11 

1 

2 

4 


♦6 
8 
9 
1 

♦2 
1 
5 


191 


1 
12 

♦37 

10 


60 


.. 


Place 
com- 
plained 
of  not 
found, 
closed, 
etc. 


Total. 


Thereof!    moiw 
in  cm- 

New    I  pltinw-t 
York    I 
City. 


6 

8 

4 
10 


6 

13 

7 

5 
1 
2 
1 


103 


8 
17 

41 

4 


7C 


1 

li 


II 
1 


10 


2 
2 

3 


27 
13 

6 
20 


18 
32 
35 

27 
2 
9 
3 


2 

14 

2 

6 

7 

1 

4 

11 

14 

12 

1 

♦6 

•2 
6 


304 


31' 
♦81' 

I4I 


137 


1^  y 


271 
13 

3 
15 

1; 


17 
29 
33 

21 
1 
9 
2 


♦9 
13 
12 


249 


11 
19 

41 

13 


84l 


t  Exclusive  of  complaints  re  hours  on  public  work,  concerning  which  see  page  66  of  current  report  of  Con 
ioner  of  Labor.  ♦  Includes  one  complaint  sustained  in  part.  t  Investigate 


sioner 

no  special  reports  made  by  inspectors. 


itigated  in  course  of  regular  inspMt 
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ie  IV. —  CompUinta  Alleging  Violation  of  the  Labor  Law,  and  Disposition  of  the  Samet— 

Condnded. 


SUBJECT  OF  COMPLAINT. 

[With  referenee  to  article  or  section  of  Labor  Law 

involved.] 


Spbcial  Invsstzoationb. 

Place 

com- 

Thereof 

Sus- 
tained. 

Not 

plained 

in 

■Ufl- 

of  not 

Total. 

New 

tained. 

found, 

York 

closed, 

City. 

etc. 

Anonjo 
mous 
com- 

plainta.t 


.lUiXOAl.  £MPI^TiaBKT  OF  WOMXN  AND  MINOB8 

(fJ17.77.79.81.Q3.) 
&iiplo>yineat  of    women  or  minors  more  than  00 

hours  a  week  (f77) 

Employment  of  women  or  minors  at  night  (.177) .... 
Employment  of  women  or  minors  at  poushinc  or 

baffins  (577) 

lack  of  seats  for  women  ((17) 


Total 


VI.  TsmiiaNT  Work  (Abt.  VII). 

Vork  carried  on  without  lioense  (f  100) 

¥ork  ownied  on  under  unsanitary  conditions  ((100), 


Total 

VII-  Bakbiiim"(8p»cial — ^Abt.  VIII). 

Genessl  violation  of  bakeshop  law 

tfater  doset  connected  with  bakeroom  ((113) 

iWective  drauna^  or  plumbina  ((111) 

Beds    and   bedding  in,  or  sleepmg  in,  bakerooms 

Cf  113) 

Defective  ventilation,  lack  of  pipe  or  hood  (till) . . . 
Unelean    bakeshop  or  confectionery   establishment 


12 
2 


17 


16 
2 


20 
1 


22 


8 

4 


Cfll2) 

Walls  or  ceOinffi  not  lime  washed  or  out  of  repair 

(§112) 

teaUn«9  leas  than  eight  feet  high  (§112) 

I>efeetifre  flooring  (|112) 


18 


*23 

1 

13 


12 


Total. 


^     Vni.  ICnrBB  AXD  QuAxaxma  (Abt.  IX). 

ICncBxxAKaons 
FUlore  to  pay  wagee  weekly  ((10) 


6 
6 

3 

4 

7 
2 


53 


6 


33 


Geoeral  violation  of  factory  law  (including  com- 
plaints without  particulars) 

OaadxtioDS  not  within  Department's  jurisdiction. . . 


Total 

Grand  total. 


2 
2 


4 
246 


1 

1 
25 


32 

4 


40 


20 
6 


32 


30 

1 

18 

4 
13 

10 

7 
1 
6 


00 


8 
24 


37 


t643 


21 
2 


24 


26 
6 


32 


28 

is 

4 
12 

10 

7 
1 
6 


86 


7 
23 


30 


(507 


34 

4 


30 


12 

4 


16 


23 
■*3 

1 

4 


2 
1 


38 


18 
10 


38 


1356 


kttrtfUm  V>ne  complaint  sustained  in  part.  f  Includes  five  complaints  sustained  in  part.  fi  Includes  23 
Ui^^fai  outside  iunsdiotion  of  the  Department.  t  Includes  24  complaints  outside  jurisdiction  ox  the  Depart- 
{^  .  x]|]0  number  of  separate <ooinmnnicationa  was  538,  as  86  covered  more  than  one  subject :  thus,  71  covered 
Mhieets*  11  throe  Mubjeots:  4,  four  subjects.  ^The  number  of  separate  communications  was  305,  as  39 
Smore'tkan  oas sabjact:  thus.  20  covered  two  subjects;  9.  three  subjects;  1,  four  subjects. 
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TABLE  v.— NUMBER,  AGE  AND  SEX  OF  PERSONS  REPORTED  INJXJSED 


CAUSE. 
s.=Not  elsewhere  specified.] 

All  Acci 

Under 
16  years. 

16-18 
years. 

18  yearp 
and  upward. 

[d.  e. 

M. 

F. 

M. 

F. 

M. 

F. 

Mechanical  Power. 
Transmission  of  power: 

Motors  (engines,  dynamos,  fly-wheels) 

Air  fans,  steam  pumps,  etc 

Gearing 

Set  screws 

Shafting 

Belts  and  pulleys 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  a 

Locomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers 

Lathes ^ 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  paper  making  machines 

Paper  cutting,  stitchmg  and  staying  machines 

Pnnting  presses 

Textile  machinery : 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,   knitting    machines   and    other    textile  ma- 
chinery  

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes 

Drop  and  steam  hammers 

Shears 

Rollers 

Others 

Polishing  machines : 

Contact  with  grindstones,  emery  wheels,  etc 

Struck  by  fragments  of  polishing  wheels 

Others ^ 

Machines     used     in     bakeries,    confectionery    establish- 
ments, etc 

Machines,  n.  e.  s 


4 
1 
2 

7 

15 


8 


1 
7 


2 
1 
2 

8 
1 
2 


Total. 


12 
2 


1 
1 

1 


4 
1 
1 

1 
a6 


98 


13 


34 

31  ; 

46  ' 

3 
18 

8 

48 
9 
4 
1 
1 


18 

4 
21 
39 
32 

2 
9 

7  I 
3  I 

15  ' 
5  I 
1 

10 

112 
46 

8 
15 

3 

9 

2 
44 

15 

13 

9 

5 
37 


699 


6 


6 


1 

18 

5 


3 

7 
3 

11 

10 

5 


166 
28 

342 
53 
81 

374 

257 

150 

1,090 

242 

691 

128 

128 

62 

15 

2 

122 

38 
256 
112 

80 

30 
55 
21 
34 

114 
26 
17 


37 

550 

3 

376 

46 

139 

148 

1 

106 

149 

10 

454 

159 

141 

95 

2 

39 

10 

364 

145 

7.562 

32 
6 
6 

10 

8 

■  ■  • 

3 


6 
59 
13 

4 
4 

23 
54 

r 

47 
28 
11 
18 

99 
5 


19 


3 
26 

486 


Including  tunnel  construction  after  June  3, 1907. 
*  Includes  one  age  not  stated, 
t  Includes  two  age  not  stated. 
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IN  FACTOfilES  AND  QUASfilES,'  TEAS  ENDED  SEPTEMBER  30,  1907. 


Dxvre. 

Age 

not 

reported. 

All  ages. 

Permankntlt  Duablad. 

M. 

F. 

M. 

F. 

Total. 

Under 

16 
yean. 

16-18 
yean. 

18 
yean 

M. 

F. 

Total. 

I 


?! 


3 
1 


1 
2 


1 
1 
1 

1 
2 


3; 


1 
6 


170 

1 

28 

381 

39 

58 

6 

88 

6 

412 

15 

321 

12 

153 

1,114 

9 

251 

752 

1 

137 

133 

64 

16 

2 

142 

2 

42 

278 

7 

153 

81 

120 

21 

32 

4 

67 

7 

30 

30 

30 

67 

139 

61 

33 

38 

20 

16 

92 

13 

677 

139 

425 

8 

54 
156 
154 
116 
151 
501 

179 
156 
106 

46 
o400 


08,397 


2 
1 


30 


6 
36 


649 


09.046 


t  Includes  three  ace  not  stated. 
tt  Includes  stxtaen  aee  not  stated. 
a  Inefaides  one  not  an  emoloyee. 


171 
28 

420 
64 
94 

427 

333 

153 

1.123 

251 

753  1 

137 

133 

64 

16 

2 

144 

42 
285 
234 
141 

36 
74 
60 
96 

200 
71 
36 

105 

816 
433 
54 
156 
156 
117 
151 
531 

179 
156 
107 

52 
a445 


1 
2 

2 


3 


1 
1 


9 


1 
1 


32 


1 
26 


1 
6 


1 
1 

16 
2 
3 
1 


6 

2 

5 

14 

6 


5 
2 
3 

4 
1 
1 
1 

78 

10 

2 

4 


5 

1 

22 

5 
1 


3 
9 


24 

8 
120 

4 

7 

39 

27 

24 

144 

40 

244 

67 

88 

25 

5 


34 

17 
42 
54 
22 

8 

18 

7 

5 

33 

5 

6 

31 

316 
65 
6 
24 
37 
36 
15 
89 

28 
10 
12 

14 
74 


25 

8 

130 

4 

9 

43 

28 

24 

144 

41 

266 

69 

92 

27 

5 


242  I     1.874 


39 

19 
47 
49 
27 

8 

20 
6 
5 

33 
5 
3 

28 

352 
73 
8 
29 
36 
41 
16 

108 

33 

12 
12 

19 
81 


2,024 


11 


4 
3 
2 


19 
5 


3 

4 
4 

10 
1 

4 

4 

53 
2 


25 

8 

141 

4 

9 

47 

t31 

24 

«146 

41 

t266 

69 

♦92 

27 
5 


41 

19 

47 

68 

♦32 

8 
23 
10 

9 

♦43 
6 

7 
32 

1406 

75 

8 

♦29 

37 

41 

16 

♦112 

33 

♦12 

12 

♦19 
♦85 


140  I   tt2,164 


11.68 
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Table  V. —  Nttmber,  Age  and  Sex  of  Persons  Repoi 


All  Acc  i 


CAUSE. 

Under 
10   years. 

16-18                18  years 
years.         .  and  upward. 

[n.  e.  B.=Not  elsewhere  specified.] 

M. 

F. 

M. 

F. 

M. 

59 

82 

58 
216 
109 

50 
343 

48 
226 
326 

F. 

Hbat  and  Elbctricxtt. 

2 

2 

1 
1 
1 

1 

1 

Ezploeion  of  gases 

3 

Explosion  of  boilers  and  steam  pipes 

2 
2 
1 
2 

7 

1 

3 

12 

OtSer  injuries  from  steam  and  fiot  liauid 

1 

Caustios 

1 

1 

Explosion  of  molten  metal 

Other  accidents  from  molten  metal 

1 

1 

ats,  pans.  etc.  (containing  hot  liauids  or  caustios) 

El€totncity '. .". ". .' 

! 

1 

Fire  and  heat,  n.  e.  s 

3 

6 

Total 

5 

32 

7    1,517 

14 

Fall  op  Pbrbon. 
Fall  from  ladder,  scafifold.  platform,  etc 

9 
7 
6 
2 
6 
4 
9 
3 
15 

I      2/4 

1     212 

•      20Q 

2 

Fall  from  maGhinary,  ti*iickii,  engines,  etc. ........,.-.-,-- 

Fall  caused  by  collapse  of  support 

1 

Fall  throxish  openins  in  floor 

2 

106 
44 

OR 

1 

Fall  in  hoistway,  shaft,  etc 

i 
1 

"  "i" 

Fall  on  stairs,  steps,  etc 

11 

Fall  on  level  oy  slipping 

3          84 
2         100 
1        311 

14 

Fall  on  IavaI  bv  tnnpins. ...,,..,....... 

2 
3 

8 

All  others 

7 

Total 

7 

1 

61 

8 

1,406 

44 

Injurbd  bt  Wbiohts. 
Falling  rook  and  <iA.rth  CnUA.iTinnflr,  ATCAvAtinff.  et<^.)  ...       -  - 

2 

2 

13 

3 

4 

6 

4 
1 
13 
3 
9 
8 
5 

178 

FaUing  pile  of  material  (lumber,  coal,  cement,  etc.) 

i 

3 

,     228 

2        923 

249 

71 

Falling  walls,  doors  and  other  objects 

*  6 

Tools  or  weights  dropped  by  person  injured 

Falling  ohjactii  dronnAd  hy  nthAr  nArnnn^  .  t  .    , 

1 

1 



Heavy  materials  or  parts  on  which  injured  persons  were 
at  work 

332 
180 

lAl 

Machinery  being  moved 

Fall  of  matArial  from  trnnVs  in  transit. 

...... 

TTa^dling  of  castings,  flasks,  etc ,  . 

1 

ii77 

"i* 

128 
256 
678 
152 

Handling  of  lumber,  paper  and  other  materials 

2 

Loading  or  unloading 

Cause  insufficiently  described  for  classification 

1 

Total 

6 

73 

3 

4.013 

Q 

Flying  Objects. 

2 

9 
2 

507 

;     212 

4 

Other 

5 

2 

11 

1      710 

i       9 

1       * 

Vbhicles  and  Accidbnts  Causbd  bt  Animau 

2  1         1 

11 

1 

405 

2 

MiSCBLLANEOUS. 

Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) 

Tools  in  hands  of  fellow  workmen 

2 

28 
3 
7 

14 
5 

12 

2 

406 
l&O 

11 

Injured  while  fitting  and  assembling,  n.  e.  s 

Hand  caught  on  nail.  wire,  sharp  projection,  etc 

i 

1 
1 

1 

1    ;     217 
5        3311 

1 
4 

Hand  cut  on  glass 

1 
3 

37 
248 

20 
310 

6 

Injured  by  stepping  on  nail,  sliver,  etc 

12 

Inhalation  of  poisonous  gases 

All  other  causes 

3 

15 

2 

6 

Total 

9 

84 

14    1,829 

40 

Grand  Total 

al29 

15 

971 

178 

17.451 

604 

Including  tunnel  construction  after  June  3, 1907.      *  Includes  one  age  not  stated,      alndudee  one  bo 
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n.69 


ted  Injnxed  in  Factoriet  and  Quarries' —  Concluded. 


DENT8. 


Age 

not 

reported. 


M. 


AU 


M. 


Total. 


Pbrmakentlt  Disabled. 


Under 

16 
years. 


16-18 
years. 


18 

years 

+  . 


M. 


Total. 


>n  employee.        f  Indudes  four  age  not  stated.     %%  Inoludes  twenty  age  not  stated. 


n.7o 
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TABLE  VL— NATURE  AND  EXTENT  OF  INJURIES  SUSTAINED  FROM  ACCI 


CAUSE. 


[n.  e.  8.  =aot  elsewhere  specified.] 


-•5 


§ 


5 


e 


Tempobart 


■ 

9 

1 

a 


¥  itf*  MsCHANICAIi   POWBB. 

Traxksmiflsion  of  power: 

Motors  (engines,  dsouunos,  fly-wheels) 

Air  fans,  steam  pumps,  etc 

Gearing 

Set  screws 

Shafting 

Belts  and  pulle>;s 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  s 

Locomotives  and  trains 

Wood  working  machines : 

Saws 

Planers 

Jointers 

Shapers 

Lathes 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  paper  makings  machines 

Paper  cutting,  stitching  and  staying  machines 

Printing  presses 

Textile  machinery: 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms I 

Formers,  knitting  machines  and  other  textile  ma-i 
chinery 

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery : 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes ^ 

Drop  and  steam  hammers 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc 

Struck  by  fragments  of  polisliing  wheels 

Other 

Machines  used  in  bakeries,  confectionery  establishments, 

etc 

Machines,  n.  e.  s 


40 
2 
131 
16 
11 
66 

37 

16 

193 

16 

211 

18 

9 

14 

2 


Total 1 ,689 


34 

1 
58 
60 
37 

13 
20 
12 
18 

50 

12 

7 

11 

98 
81 
8 
32 
17 
21 
32 
111 

49 
12 
30 

8 
76 


Heat  and  Et-ECTRicrrr. 

Explosives  (powder,  dynamite,  etc.) 

Explosion  of  gases 

Explosion  of  boilers  and  steam  pipes 

Other  injuries  from  steam  and  hot  liquids. 
Caustics . 


Explosion  of  molten  metal 

Other  accidents  from  molten  metal 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics) . 

Electricity , 

Fire  and  heat,  n.  e.  s 


2 
1 
1 


1 

10 

2 


13 


6 


18 
2 


74 


Total -, 

^  Including  tunnel  construction  after  June  3,  1907. 


6 
64 
28 

195 
92 
39 

294 
38 

156 

299 


6    1,211 


25 
7 

34 
8 
3 

70 

14 
7 

75 
5 

94 
22 
18 
14 


1,125 


29 

10 
22 
24 
10 

2 

20 

6 

28 

24 

24 

1 

26 

56 
98 
18 
44 
19 
13 
8 
85 

32 
20 
24 

5 

82 


8 
19 

25 

4 
5 
9 

43 

43 

3 

18 
24 
15 
24 
64 

5 
11 
11 

4 
57 


1.068 


2 

2  ■ 
5 


6 

i 


22 

2 

0 

3 

3 

27 

A 

9 

4 

1 

12 

1 

43 

18 

31 

79 

10 

20 

37 

6 

8 

272 

30 

48 

41 

2 

15 

20 

1 

7 

7 

2 

1 

2 

1 

4 

2 

1 

42 

5 

3 

26 

3 

2 

23 

6 

2 
2 

8 

2 

1 


1 
1 


8 


4 

1 

4 

13 


1 
5 


126 


1   ' 
1 


1 
1 


12 


10 


a  Includes  one  not  an  en^lojTBa. 
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DENTS  m  FACTORIES  AND  QUARRIES,^  TEAR  ENDED  SEPTEMBER  30,  1907. 


DaABLEMXMT. 

Serious     injuries 
probably  per- 
manent. 

•^ 

PeIUCANENT  DlBABUBlUBNT. 

LOSS  OF  ONB  OR  BOTH 

Inter- 
nally. 

All 
others. 

• 

1 

• 

I 

.        1 

• 

0 

■ 

3 

Plural 
injuriei!. 

1 

Hands 

or 
feet. 

Fin- 
gers. 

Eyes. 

Grand 
total. 


17 
3 

6 

4* 

■     6* 
5 

3 

4 

13 

3 

16 
2 
2 

125 
18 

211 
51 
64 

318 

230 

87 
788 
130 

369 
54 
31 
31 

\ 

82 

14 
179 
123 

91 

22 
47 
42 
79 

128 
63 
25 
61 

222 

286 

36 

110 

76 

58 

116 

333 

112 

121 

80 

21 
a295 

17 
2 

64 
7 

10 

42 

38 

36 

165 

48 

106 

14 

10 

5 

7 

1 

21 

9 
55 

41 
18 

5 
3 

8 
8 

29 
2 

4 
12 

188 
71 
9 
16 
43 
18 
18 
86 

34 
20 
15 

9 
63 

1 

19 

8 

120 

3 

1 

20 

5 

7 
90 
14 

218 

64 

87 

26 

3 

3 

2 

25 

8 

141 

4 

9 

47 

31 

24 

146 

41 

266 

69 

92 

27 

5 

4 

'""^ 

2 
11 
20 

34 

6 

24 

32 

12 

171 
28 

13 

4 

'5' 

12 

18 

16 
8 

38 
5 

27 
1 
2 
1 
1 

420 

13 

1 

64 

31 

2 
5 

"i* 
3 

8 

1 
3 

*  'i' 

2 
4 
2 
7 

5 

1 
3 

94 

79 

67 

8 

147 

46 

19 
3 

1 
3 

2 

8 

4 

13 

7 

12 

427 

333 

153 

1,123 

251 

753 

137 

1 

133 

3 

64 

1 

16 

2 

g 

■     3 

6 

4 

1 

'""2 
2 

12 
23 

■"9' 

9 
20 
3 
5 
3 
2 
2 
20 

17 

64 

6 

35 

16 
30 
60 
21 

6 

13 

8 

5 

32 
4 
3 

23 

389 
63 

8 
21 
33 
36 

9 
93 

28 
3 

8 

13 
63 

1 

2 

3 

3 

14 

5 

8 

41 

19 
47 
68 
32 

8 
23 
10 

9 

43 
6 
7 

32 

405 
75 
8 
29 
37 
41 
16 

112 

33 
12 
12 

19 
85 

4 
2 

1 

1 

1 

1 
1 
1 

...... 

3 
2 

144 

2 

42 

28 

1 
..... 

1 
3 

"'2' 
2 
2 

1 
2 

285 

2 
11 

1 

234 

141 

1 

36 

5 

6 
2 
3 

3 
2 

1 
6 

14 

8 

74 

10 

60 

9 

1 
2 

3 

96 

8 

3 

200 
71 

4 

2 

1 

1 
2 

2 

36 

3 

105 

9 

816 

25 

4 

433 

3 

64 

5 

2 

1 

1 

5 
3 
5 
5 
12 

5 
5 
3 

4 
15 

156 

5 

156 

3 

117 

22 

2 
1 

"'2 

161 

28 

4 

3 

1 

531 
179 

13 

4 

...... 

156 

5 

107 

2 

1 
1 

1 
2 

52 

a41 

4 

a445 

a707 

302 

! 

'"2 

a5,334 

1,377 

9 
3 
3 

13 

13 
5 

45 
3 
2 

16 

45 

53 

1.708 

14 

68 

276 

2,164 

171 

a9.046 

14 
5 

30 
72 
45 

202 
98 
43 

304 
38 

206 

320 

2 

1 

7 

1 

.. 

4 
2 

1 
1 

14 
3 

2 
2 

1 
4 
3 

13 
8 

11 
3 
...... 

1 

8 

18 

8 

66 
86 

5 

61 

7 

1 

220 

3 

1 
3 

1 

112 

1 

1 
2 

53 

853 

49 

28 

18 
2 

1 

1 
1 

1 

1 

3 
3 

6 
5 

231 

17 

349 

, 

91 

23 

1,357 

112 

3 

1 

1 

15 

3 

17 

40 

71 

1,580 

rL72 
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Table  VI. —  Nature  and  Extent  of  Injuries  Sustained  from 


CAUSE. 


[n.  e.  8.  =not  elsewhere  specified.] 


TSMPOXAST 


9 

n 


.1 

2 
m 


S 

00 


Fall  of  Person. 
Fall  from  ladder,  scaffold,  platform,  etc. . 
Fall  from  machinery,  trucks,  engines,  etc . 

Fall  caused  by  collapse  of  support 

Fall  through  opening  in  floor 

Fall  in  hoistway,  shaft,  etc 

Fall  on  stairs,  steps,  etc 

Fall  on  level  by  slipping 

Fall  on  level  by  tripping 

All  others 


Total, 


Injcrsd  bt  Wbiohts. 
Falling  rook  and  earth  (auarrjdng,  excavating,  etc.) .... 
Falling  pile  of  material  (lumber,  coal,  cement,  etc.) .... 

Falling  walls,  doors  and  other  objects 

Tools  or  weights  dropped  by  person  injiured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  whicn  injured  persons  were 

at  work 

Machinery  being  moved 

Fall  of  material  from  trucks  in  transit 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc ., 

Handling  of  lumber,  paper  and  other  materials 

Loading  or  unloading 

Cause  insuflSciently  described  for  classification 


Total 


Fltino  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc. 
Other 


Total 


Vehicles  axd  Accidents  Caused  by  Animals. 


Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  files,  etc.). 

Tools  in  hands  of  fellow  workmen 

Injured  while  fitting  and  assembling,  n.  e.  s 

Hand  caught  on  nail,  wire,  sharp  projection,  etc .  . . 

Hand  cut  on  glass 

Injured  by  stepping  on  nail,  sliver,  etc 

Inhalation  of  poisonous  gases 

All  other  causes 


15 
6 

11 
2 
1 
2 
8 

10 

51 


106 


21 
32 
203 
70 
20 

76 
41 
30 

137 
24 
52 

134 
33 


873 


11 
65 


66 
~86 


125 

47 

42 

97 

5 

106 


35 


Total 457 


Grand  Total 3 ,283 


4 
3 


1 
2 


10 


3 
2 


1 
1 


11 


28 
4 


32 


2 
1 
4 


2 


9 


1,347 


11 

11 

10 

4 

1 

6 

21 

15 

40 


119 


13 
16 
109 
21 
15 

25 
20 

7 
38 
14 
20 
37 

7 


342 


66 
92 


148 


16 


212 
31 
51 

134 
40 
38 


42 


548 


2,310 


47 
47 
40 
22 
6 
18 
16 
19 
50 


165 


56 

83 

359 

116 

28 

120 
54 
67 

181 
37 
82 

227 
43 

1,453 


17 
23 


40 


153 


109 
38 
56 
14 


3 
43 


263 


51 
44 

34 
19 
2 
18 
29 
26 
54 

277 


2 

5 
8 

4 


179 


20 


6 


13 


1 
65 


92 


3,252  ,      696 


a  Includes  one  not  an  employee. 

♦  Includes  one  nature  of  injury  not  reported. 

t  Includes  three  nature  of  injuries  not  reported. 


23 

28 
21 
11 

0 

12 
14 
11 
24 

1^ 


15 
17 
44 
10 
3 


14 

12 

6 

7 

6 

4 

47 

37 

9 

12 

27 

19 

36 

28 

15 

4 

212 


3 
1 
25 


8 
5 
7 
1 


10 


31 


665 
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Acddents  in  Factories  and  Quarries  —  Concluded. 


DnABLEUENT. 

SeriouB     injuries 
probably   per- 
manent. 

Permanent 

Disablement. 

LOSS  OF  ONE  OR  BOTH  — 

Inter- 
nally. 

All 
others. 

• 

1 

Death. 

. 

o 

* 

1 

Plural 
injuries 

Hands 

or 
feet. 

Fin- 
aers. 

Eyes. 

Grand 
total. 


87 

9 

12 
10 

4 

i* 

8 

7 

23 

1 
1 

243 
194 
197  [ 

99  1 

35 

80 
104 
103 
301   1 

11 
9 
9 
4 
3 
1 
3 
4 

16 

2 

1 
3 

6 

8 
4 
4 

4 

1 
3 
5 

4 

1 
1 

19 
13 

8 

4 

6 

2 

3 

9  • 
20  ' 

12 
4 
3 
2 

10 
2 

"2 

285 

46 

220 

67 

1 

217 

34 

::::::  :::::: 

109 

20 

1 
1 



1 

54 

23 

85 

8 



110 

14 

1 
3 

■'3' 

3 
10 

116 

57 

„ 

339 

356 

74 

3 
9 
20 
8 
2 

15 

4 

5 
i        13 

1 
15 
15 

3 

1.356 

60 

13 
16 
58 

8 

1 

29 

12 

if 

n 

21 
14 

3 



6 

3 

33 

39 

84 

- 

35 

1,533 

30 

140 
202 
835 
240 
72 

286 
147 
133 
491 
102 
235 
522 
121 

6 

4 

17 

1 

...... 

4 
1 
6 

4 

2 

21 

3 

14 

8 
48 

4 
2 

25 
22 
15 
52 
14 
17 
39 
19 

13 
5 

10 

1 
1 

""s 

2 
1 
3 

4 

180 

40 

89 

9 

"2 

i 
1 

231 

♦962 

253 

4 

2 

::::::  :::::: 

76 

22 

15 

12 

8 

27 

7 

7 

24 

12 

3 
7 

1 
12 
3 
5 
7 

3 

7 

3 

6 

12 

4 
5 
8 
2 

340 

15 

184 

14 

162 

37 
4 

1 

591 
132 

20 

*268 

43 

•587 

16 

2 

158 

343 

113 

3,526 

259 

114 
5 

3 

4   I      142 

1 

52 

77 

279 

59 
5 

47 

t4.114 

8 

230 
26 

350 
208 

54 



5 
3 

...... 

523 

5 

'2 

219 

13 

1      256 

558 

119 

2 

54 

8 

64 

1 

742 

■  ■  ■ 

56 

11 

23 

4 
10 

i        ^ 

367 

30 

9 

5 

7 

21 

5 

423 

19 

504 
139 
194 
331 

45 
273 

23 
291 

19 

6 

19 

21 

3 

5 

12 

6 

12 

2 

"6 

5 

6 
3 
3 
1 

19 

18 

15 

8 

2 

542 

13 

163 

11 

.... 

228 

25 

1 

,1 

360 

1 

50 

2 

ii7 

17 
56 

1 

278 

5 



1 

■"*4' 
10 

27 

38 

23 

5 

1 

7 

1         6 

19 

343 

113 

287 

1,800 

96 

41 

3 

'       13 

1       - 

81 

14 

1.991 

1 

<il  ,670 

1«066 

1 

/I14.298 

2,053        54 

58    1,909 

90 

174 

448 

2,733 

1 

344 

tal9,431 
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TABLE  Vn— PARTICULARS  OF  FATAL  ACCIDSNTS 


INDUSTRY  AND  OOCUPATION. 


I.  MINERAL  PRODUCTS. 

1.  Stone. 

Brakeman — crushed  stone  plant 


Laborer — marble  works 


Polemaa  on  car — ^marble   works    (quarry   and 
K  yard) 

marble  works 


Laborer 

'■^ 

Stone  sawyer — marble  works 
Laborer — quarry 


Stone  cutter — stone  yard 

Drill  nmner — stone  quarry 

Drill  nmner's  helper — stone  quarry 
Laborer — trap  rock  quarry 


2.  Iron  and  other  mines. 

Sealer — ^iron  mine 

Miner — iron  mine , 

Laborer — iron  mine , 


Car  trimmer — iron  mine. 
Laborer — iron  mine 


Laborer — iron  mine. 


Machine  runner — iron  mine. 

Miner — iron  mine 

Mucker — ^iron  mine 

"Water  boy — iron  mine 

Drill  operator — iron  mine. . . 
Drill  operator — ^iron  mine. . . 


Drill  operator's  helper — iron  mine, 
Drill  operator's  helper — iron  mine 

Laborer — iron  mine 

Trammer — iron  mine 


Trammer — iron  mine .  . 
Trammer — iron  mine .  . 
Trammer — iron  mine.  . 

Trammer — iron  mine. . . 

►  ■■■. 

Foreman — garnet  mine. 


Miner — ^hemitite  mine 

Machine  operator's  helper — ^pyrites  mine . 
Machine  operator's  helper — pyrites  mine. 

Bla.ster — salt  mine 

Driller — salt  mine 

Driller — salt  mine 

Laborer — salt  mine 


Laborer — salt  mine . . 
Laborer — salt  mine .  . 
Trackman — salt  mine , 


3.  Cement  and  lime. 

Laborer — cement  plant 

Laborer — cement  plant 


Laborer — cement  plant. 


Blaster — limestone  quarry. 


ca 


25 

56 

18 
40 

43 

19 

25 

38 

27 
23 

20 
26 
34 

50 
25 

26 

25 

34 
45 
16 


40 
19 


Male. 
Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 
Male. 


46 
43 

31 
22 
34 

20  : 

42 

23  , 

28 
21 
47 
20 
26 

17 

36  I 
47  , 
29 


Male. 
Male. 
Male. 

Male. 
Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 
Male . 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male . 


30      Male. 
38      Male. 

56      Male. 


44 


Male. 


Single. 


Married 


Single. . 

Married . 

Married . 
Single. . 


Single.. 
Married . 

Married 

Single. . 


Single.. 
Married. 
Single. . 


Married. 
Single. . 


Single. 


Single.. 
Single.. 
Single. . 
Married. 
Single. . 


Single. 


Married. 
Married . 


Married 
Single. . 
Married . 


Single.. 
Married . 
Single. . 


Single. . 
Married 
Married 
Single. . 


Single. 


Married . 
Married . 
Married . 


Married . 
Married . 

Married . 

Married . 
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Particulars. 


Deceased  had  just  dumped  two  cars;  before  he  could  get  out  of  way  loaded  car  coming  down 
grade  crushed  him  between  it  and  two  empty  cars;  "severe  contusion  of  side  of  abdomen  and 
mp,  w-iiwiTig  death." 

Whild  hMnfiling  marble  slabs,  he  lost  control  of  marble,  which  fell  against  him.  severely  laceratmg 
head  with  fatal  result. 

Lost  control  of  car  on  grade  and  was  either  thrown  out  or  jumped;  found  unconscious  with 

injuries  about  head;  death  resulted.  .    i^         .        •  ^        « 

While  handling  marble,  he  lost  control  of  it;  leg  broken;  death  occurred  three  days  Uter  at 

hospital. 
Struck  on  head  by  shafting  of  engine,  rendered  unconscious :  death  ensued  four  days  later.  , 

Fell  from  box  used  to  hoist  rubbish  from  quarry  and  fatally  injured;  death  occurrmg  wittim 

few  hours.  .  „ 

Hand  caught  in  belt;  deceased  being  whirled  around  shaft ;  bones  broken  and  injured  mtemauy : 

death  resulted  in  ambulance  whUe  being  taken  to  hospital.  i  •     « 

Machine,  being  improperly  set,  fell  upon  him;  leg  crushed  and  injured  internally,  fatal  m  few 

minutes. 
Instantly  killed  by  rock  falling  from  ledge.  ^     .  «_  •         u 

Struck  by  large  rock  falling  from  roof  of  quarry;  skull  fractured;  death  resulted  withm  an  hour. 

Instantly  killed. 

Instantly  killed  by  falling  rock. 

Deceased  was  riding  on  enain  between  two  skip  cars ;  crushed  between  the  oars ;  death  ensued 

while  on  way  to    hospital. 
Ron  over  by  car;  death  probably  instantaneous. 
"Car  used  to  hoiflt  coal  broke  loose  from  coupling  and  crushed  deceased  against  wall;  contusion 

of  scalp  and  probable  fracture;  death  reeulted?' 
Fell  into  ore  bin  (25  feet);  fracture  of  skuU  with  cerebral  hemorrhage;  death  ensued  followmg 

day. 
Drilled  in  hole  w^hieh  had  been  previously  charged  though  not  exploded;  explosion  resulted; 

"peritoneal  cavity  opened  up  on  left  side:  died  presumably  of  shock." 
Train  ran  over  leg.  crushing  flesh  and  bone;  death  followed  from  shock. 
Fdl  down  shaft  of  mine;  skull  fractured  and  neck  broken;  killed  almost  instantly. 
Fell  from  car,  "fracturing  ail  bonee  of  skull;  killed." 

Premature  explosion  of  dynamite,  which  he  was  using,  caused  instant  death. 
Fell  from  ledge  to  bottom  of  mine  (about  30  feet) ;  scalp  and  face  cut  and  skull  fractured  with 

fatal  result. 
Ascending  from  mine  in  skip;  head  struck  against  obstruction,  causing  fracture  of  skull  and  neck. 
When  passing  platform  in  skip  "he  was  puUed  from  car  and  fell  about  100  feet;  fracture  of  neck, 

back  and  leg;  fatal." 
Fell  down  shaft;  "back,  neck,  arms  and  legs  broken." 
Deceased  was  trimming  car  when  it  suddenlv  started;  "dragged  about  50  feet,  when  skip  ran 

over  him.  killing  him  instantly;  fracture  of  neck,  arm.  hand  and  several  outs." 
Deceased  was  struck  by  descending  skip ;  skuU  fractured ;  killed  almost  instantly. 
Skull  fractured  by  chunk  of  ore  falling  from  roof  of  mine;  injuries  caused  death. 
Leaned  over  pLatlorm  while  waiting  for  skip ;  crushed  between  skip  and  brace  which  is  between 

tracks  at  tnis  point,  causing  death.  *'-w 

Struck  bv  ehunk  of  earth  and  rook  which  rolled  from  bluff ;  back  contused  and  lacerated,  also 

injorea  internally;  death  resulted  almost  inunediately. 
Inserted  bar  in  hole  chaiged  with  dynamite,  which  exploded;  bar  blown  through  neck,  face, 

arms  and  body  cut  and  lacerated ;  instant  death. 
Caught  in  slide  of  earth;  neck  broken,  causing  death. 
Crushed  beneath  falling  wall  of  mine;  instantly  killed. 

Powder  explosion;  wounds  on  ohest  and  arms,  also  burns;  death  resulted  later. 
"Death  due  to  premature  explosion,  apparently  due  to  carelen^ly  handling  electric  wires." 
"Death  due  to  premature  explosion,  apparently  due  to  carelessly  handling  electric  wires." 
While  breaking  lumps  of  salt  with  pick,  is  supposed  to  have  struck  chunk  containing  dynamite; 
^  skull  fractured;  fatal. 
'Cage  suddenljf  started,  eatching  and  crushing  deceased  between  car  and  platform;  body  fell  to 

bottom  of  mine;  fatal." 
Crushed  between  ears  so  as  to  cause  death. 
Caught  between  cars  and  fatally  injured. 
Killed  by  explosion  of  dynamite. 

Cauffht  on  shafting  and  probably  almost  instantly  killed ;  body  found  on  shafting. 

Explosion  in  chamber  of  coal  d^er,  doors  blown  open,  also  section  of  brick  blown  out ;  deceased 

badly  burned  above  waist ;  injuries  terminated  m  death  two  weeks  later.  i-      * 

While  removing  lighted  lamp  from  socket,  received  electric  shock;  death  resulted  within  few 

minutes. 
Struck  by  rock  said  to  weigh  about  two  tons,  which  fell  from  roof  of  quarry;  killed  almost 

instantly. 
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Table  Vn— Particolan  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


I.  MINBRAI.PSODUCTS— Concluded. 

3.  Cement  and  lime — Coneluded. 

Browman — limestone  quarry 

Brakeman — ^limeetone  quarry 

Brakeman — ^limestone  quarry 

Carpenter — ^limestone  quarry 

4.  Gyiisum  and  plaster. 

Laborer — gypBum  mine 

Miner — sypsimi  mine 

Miner — gjrpsum  mine 

Miner — gypsum  mine 

Laborer — plaster  plant 

5.  Other  mineral  prodncte. 

Tank  man — asphalt  plant 

Timekeeper — asphalt  plant 

Brickmaker — brick  yard 

Craneman.  steam  shovel — ^brick  yard 

Poreman — brick  yard 

Laborer — ^brick  yard 

Laborer — ^brick  yard 

Laborer — ^brick  yard 

Kettleman — ^brick  yard 

Kettleman — ^brick  yard 

Not  employed  in  plant — ^brick  yard 

Employee — carborundum  plant 

Laborer — ^sand  plant 

II.    METAIiS,    MACHINEBY    AND 
CONVEYANCES. 

1.  Metals   other  than  iron  and  steel. 

Carpenter — aluminimi  plant 

Carpenter — aluminimi  plant 

Laborer — aluminum  plant 

Laborer — copper  refining  plant 

2.  Blast  furnaces,  rolling  mills  and  steel 

works. 

Assistant  yardmaster 

Boiler  maker 

Conductor  on  train  pulling  slag  kettles 

Electrician 

Electrician 

Engineer 

Engineer 

Foreman 

Gas  maker 

Gas  maker 

Guide  setter 

Helper 

Helper 

Hooper-on 

Iron  breaker 


ca 


ca 


17 
19 
17 
61 


24 
28 
24 
22 
40 


38 
24 

40 
18 
60 

40 
26 

23 

20 
18 
35 
45 
30 


44 

50 
45 
42 


23 

45 
38 

19 

30 


MMital  Condition. 


51 
29 


37 
35 

26 
22 

26 

40 


Male, 


Sini^e. 


Male Single. 


Male. 
Male. 


Male. 

Male. 
Male. 
Male 
Male. 


Male. 
Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 


Male. 

Male. 
Male. 
Male. 


Male. 

Male. 
Male. 

Male. 

Male. 


Male. 

Male. 
35  I  Male. 
30      Male. 


Male. 

Male. 

Male. 
Male. 

Male. 

Male. 


Single.. 
Married, 


Married. 
Married. 
Single. . 
Single. . 
Married . 


Married. 
Single.. 


Married 
Married . 


Married . 
Single. . 


Single. 

Single. 
Single. 


Married 
Married 


Single. . 
Married 
Married . 


Single. 


Married , 
Married. 


Single. 

Single. 

Single. 
Single. 
Single. 
Single. 


Married , 

Married , 

Married , 
Married . 


Sins^e. . 
Married . 


Eepoet  of  Bubeau  of  Factoey  Inspection,  1907.       11.77 

ed  October  i,  xgoe-September  30,  1907 — Continued. 


Particulars. 


Car  of  stone  was  being  hoisted  from  mine,  deceased  was  caught  between  machinery  and  timbers 

and  crushed  to  death. 
Fell  ft-om  en^ne  and  run  over  by  four  cars  attached  to  same;  arm  and  leg  broken,  also  internal 

injuries;  died  at  hospital. 
While  coupling  cars,  was  caught  and  injured  about  hips  and  abdomen;  internal  injuries;  death 

resulted  same  day. 
FeU  about  11  feet  etriking  on  side  against  timber;  three  ribs  crushed,  one  supposed  to  have 

penetrated  heart,  killing  him  instantly. 

Struck  on  head  by  large  falliiur  rock  and  instantly  killed. 

Rock  fell  from  roof  of  mine  killing  him  instantly. 

Rock  fell  from  roof  of  mine  killing  him  instantly. 

Instantly  killed  b^  premature  explosion  of  dynamite. 

Deceased  was  aaeisting  in  unloadmg  vessel,  when  empty  tub  which  was  toeing  lowered  caught 
in  hatch  combing  and,  unhooked,  fell  to  bottom  of  boat  striking  deceased  and  causing  bruises 
on  arms  and  hips,  also  internal  injuries;  injuries  caused  death  following  day. 

FeU  in  tank  of  hot  asphalt;  died  almost  inomediately. 

FeU  from  tramway  to  floor  (about  80  feet) ;  skull  fractured,  causing  hemorrhage  of  brain  with 

fatal  result. 
Csught  in  slide  of  clay;  kiUed 

"Caught  in  rope  on  sand  screen  and  sustained  internal  injuries;  died  at  hospital." 
Bueket  attached  by  chain  to  hoist  became  unhooked  and  fell  upon  deceased ;  skuU  fractured ; 

death  resulted  following  day. 
"Found  dead  in  kiln  shed;  supposed  to  have  fallen  from  top  of  kiln." 
Lamp  of  clay  fell  from  pile  and  crushed  deceased  beneath  it ;  arm,  leg  and  collar  bone  broken 

skull  fractured  and  injured  internally ;  fatal  result. 
Deceased  was  struck  by  board  blown  rrom  shed  and  fatally  injured;  lived  about  one  hour  after 

being  injured. 
Instantly  killed  by  explosion  of  steam  drying  kettle. 
Instantbr  kiUed  by  explosion  of  steam  drying  kettle;  blown  to  atoms 
Instantly  killed  by  explosion  of  steam  dryinij;  kettle. 

Instantly  killed  by  bursting  emery  wheel,  bemg  struck  by  fragments  of  wheel. 
"Foot  struck  by  ear  wheel ;  wound  not  properly  dressed ;  death  resulted  from  blood  poisoning." 


Struck  by  traveling  crane  and  fatally  injured,  death  ooourring  soon  after  reaching  hospital,  same 

day. 
"No  one  witnessed  accident ;  fractured  skull  and  back  broken ;  death." 

Caught  in  shafting  and  ''instantly  killed;  skull  fractured,  body  mutilated,  several  bones  broken." 
Struck  and  instantly  killed  by  locomotive. 


Deceased  was  riding  on  narrow  gauge  engine  which  was  derailed;  crushed  beneath  engine; 

in«tantly  killed. 
While  examining  flues  of  boiler,  overcome  by  gas;  died  on  way  to  hospital. 
Encine  jumped  the  track,  train  wrecked;  deceased  had  both  lega  badly  torn  and  cut,  **probably 

aliK)  injured  internally;"  death  occurred  three  hours  after  being  taken  to  hospital. 
While  repairing  car  of  ooke  conveyor,  which  was  struck  by  another  oar,  deceased  was  crushed 

and  instantly  killed. 
FeU  into  quenching  pit  at  coke  ovens;  burned  on  body,  neck,  face,  anns  and  hands;  death  en- 
sued four  days  later. 
Platform  on  which  he  was  working  gave  way  throwing  him  to  floor ;  killed  instantly. 
FeU  from  engine  and  was  run  over;  dead  on  arrival  at  hospital. 
FeU  from  moving  car;  "dead  on  arrival  at  hospital." 
By  mistake  deceased  opened  door  of  gas  producer,  which  was  in  operation;  fatally  burned  by 

flames  which  escaped  through  door. 
While  at  work  on  furnace,  brick  fell  on  patient's  head;  contused  wound  of  scalp;  death  occurred 

within  a  week. 
Struck  by  hot  bar  of  iron,  which  shot  f^om  machine  off  side  of  table ;  so  seriously  bxirned  as  to 

cause  death  four  daj^  later. 
Overcome  by  gas  while  fixing  spray  pipes  on  furnace ;  dead  on  arrival  at  hospital. 
Scaffold  gave  way;  deceased  fell  to  ground;  fracture  at  base  of  skull,  with  fatal  result  a  few 
,  hours  later. 
'Patient  was  hooking  onto  coke  pans  which  were  three  feet  apart,  crane  started  and  patient 

vas  caught  between  pans;  death  resulted  same  day." 
FeU  from  ear,  which  passed  over  both  legs ;  death  resulted  from  injuries. 
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Table  VII— Particulars  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


Laborer 

Laborer 

Laborer 

Laborer  and  fireman . 

Machine  operator 

Ore  picker 

Pumpman 

Rouaher  on  rolls .  .  . 

Sand  pipe  man 

Scrap  man 


Scrap  man . 
Switchman 
Switchman 


Teamster. 
Teamster. 


Test  boy 

Water  boy 

Water  carrier. . 
Welder's  helper , 


Not  employed  in  plant  where  injured 


3*  Foundries  and  machine  shops. 

Employee — cutlery  plant 

Chipper — foundry 


Laborei 
Laborei 


-foundry 
-foundry 


II.  METALS,  MACHINEBT  AND  CON- 
YETANCES-^Contlnued.  < 

2.  Blast  fornacest  rolllniE  mlllst  etc. — Con. 

Laborer 


Keeper. , 
Laborer . 

Laborer , 

Laborer , 
Laborer . 

Laborer . 
Laborer . 

Laborer. 

Laborer . 
Laborer . 
Laborer . 

Laborer . 

Laborer. 

Laborer . 

Laborer, 

Laborer . 

Laborer 
Laporer. 
Laborer . 
Laborer 

Laborer . 


Marital  Conditicm. 


18 

32 
40 

24 

51 
21 

30 
45 

60 

20 
26 
25 

45 

23 

23 

21 

23 

20 
28 
35 
19 


ca 


26 
26 
38 
19 

46 
83 
58 
40 
27 
38 

25 

35 

22 

ca  50 
66 

18 
17 
37 
23 

22 


17 
51 

21 

50 


Male. 

Male. 
Male. 

Male. 

Male. 
Male. 

Male. 
Male. 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 


45  I  Male. 


Male. 
Male. 
Male. 
Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 

Male. 


Female . . 
Male .... 


Male. 
Male. 


Married , 

Married . 
Married. 

Married. 

Married 
Married . 


Single. 


Married . 


Single. . 
Married 
Single.. 


Married . 
Single. . 
Married 
Married , 
Married , 


Single.. 
Married . 
Married 
Single.. 


Married, 


Single.. 
Married , 
Married 
Single.. 


Married . 
Married , 
Married , 
Single . . 
Married , 
Married , 


Single. 
Single. 
Single. 
Single . 


Single. . 
Single. . 
Married 
Single . . 


Single.. 
Married 


Single.. 
Married 
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Particulars. 


Explosion  occurred  in  fire  box  of  furnace ;  deceased  terribly  burned  about  face,  hands  and  body ; 

death  ensued  within  few  hours. 
Fell  into  pit  half  full  of  boiling  water;  "burned  from  chest  down;"  injuries  resulted  in  death. 
Explosion  in  fire  box  of  furnace;  deceased  fatallv  biumed  by  burning  coke  and  limestone;  death 

occurred  shortly  after  being  taken  to  hospital. 
When  placing  billets  on  skids  at  furnace,  was  caught  between  pusher  and  steel  billet;  back 

broken,  causing:  death. 
Clothing  caught  hre  by  piece  of  burning  coke  thrown  from  furnace;  death  resulted. 
"Bar  from  rolls  caught  injured  man  between  legs,  throwing  him  to  ground,  tangled  around  body, 

burning  both  legs,  hands  and  abdomen;  death  resulted  in  about  one  week. 
Caught  in  slide  of  coal  and  killed. 
Unloading  boiler  when  car  tipped  over,  throwing  him  to  ground;  crushed  beneath  boiler;  fatal 

six  days  later.. 
Engine  struck  sozne  scrap  iron,  throwing  it  over  CM^ainst  deceased;  "several  ribs  broken  and  in- 
jured internally:  death  ensued  foUowing  day  at  hospital." 
Run  over  and  fatally  injured  bv  engine ;  supposed  to  have  fallen  from  engine. 
Caught  between  elevator  and  fioor  and  fatally  injured. 
Su  Men  start  of  elevator  caused  loaded  buggy  to  upset,  throwingout  load,  which  struck  deceased, 

inflicting  fatal  injuries. 
Drawing  car  by  means  of  rope,  which  broke,  causing  him  to  fall  to  ground  with  great  force; 

^kull  fractured  with  fatal  result. 
While  removing  lining  from  blast  furnace,  deceased  was  buried  beneath  falling  wall  and  fatally 

^injured. 
While  removing  lining  from  blast  furnace,  deceased  was  buried  beneath  falling  wall  and  instantly 

killed. 
W'hen  "dumping  load  of  speigel  into  cupola  was  overcome  by  gas,  falling  into  cupola;  dead  on 

arrival  at  noepital. 
Killed  by  electric  shock,  due  to  picking  up  piece  of  rail  resting  on  two  other  rails  which  were 

crossed  by  electric  wiree. 
Struck  by  traveling  crane  and  instantly  killed;  skull  crushed. 

Struck  and  crushed  by  empty  deecendmg  coal  bucket;  dead  on  arrival  at  dispensary. 
"Jumped  from  car  in  front  of  train  shifting  cars  on  opposite  track ;  instantly  killed." 
While  the  deceased  with  others  was  loading  rails  on  vessel,  he  was  struck  by  falling  rails;  fracture 

of  base  of  skiill  and  lower  jaw;  death  ensued  following  day. 
While  working  under  chute  was  struck  by  coke  larry;  fracture  of  femur,  lacerated  wound  of  leg; 

shock;  deatn  ensued  in  few  hours. 
When  working  in  coal  bin  over  gas  producer  was  overcome  by  gas,  with  fatal  results. 
Death  due  to  gas  poisoning;  found  dead. 
"Asphyxiated." 

Attempted  to  board  moving  engine;  fell  beneath  wheels;  leg  crushed  so  as  to  necessitate  ampu- 
tation; death  followed. 
"Caught  hand  between  belt  and  pulley  and  pulled  around  pulley;"  injuries  proved  fatal. 
Crushed  beneath  falling  pile  of  ore;  supposed  to  have  been  instantly  killed. 
Strw^k  by  charging  crane ;  arm  and  leg  crushed ;  death  ensued  in  about  two  hours. 
Boiy  found  in  wheel  pit;  particulars  unknown. 
leg?  severely  crushed  by  larry;  death  resulted  two  days  later. 
Dereaned  was  working  under  trolley  carrying  molten  metal;  ladel  dumped  its  load;  "burns  over 

entire  surface  of  body,  resulting  m  death." 
Deceased  wa.<^  "poking  down  ore  in  skip  hopper  and  got  in  way  of  passing  coke  larry  and  was 

crushed  between  hopper  and  larry." 
Fell  from  tr^tle  to  ground;  fracture  of  clavicle  and  several  ribs;  death  occurred  shortly  after 

reaching  hospital. 
Attempted  to  board  moving  locomotive,  fell  and  was  run  over  by  engine;  right  leg  crushed; 
.,  left  fractured ;  shock ;  death  ensued  within  few  hours. 

Bupposed  to  have  fallen  from  cart ;  leg  fractured ;  death  resulted  from  shock  one  week  later. 
YeU  from  vragon  loaded  with  sand;  "wheel  of  wagon  passed  over  his  head;  side  of  face  crushed 

and  skuU  fractured,  causing  death  in  twentv  minutes." 
Caught  in  drill  chuck  and  wound  around  driU  and  against  press  frame;  killed  instantly. 
S'umbled  over  hose  and  fell  from  dock  into  water;  drowned. 

Fell  into  quenching  pit ;  "first  and  second  degree  burns,"  also  shock ;  death  resulted  1 3  days  later. 
When  using  crane  some  defect  in  same  caused  weight  to  fall,  striking  deceased  upon  head;  death 

ensued  in  few  minutes. 
Deceased  foimd  dead  on  track  beneath  car;  body  badly  crushed. 

Fatally  burned  by  explosion  of  gasoline  torch  used  to  brown  handles;  died  12  hours  later. 
Deceased  was  cleaning  large  casting  which  fell  over,  crushing  him  beneath  it;  injuries  caused 

death. . 
"While  breaking  serap,  piece  flew  and  hit  him  in  head,  fracturing  skull;  died  after  arrival  at 

hospital  same  day. 
Crushed  beneath  sand  eore  which  fell  from  hand  oar  when  being  moved  through  foundry;  death 

about  12  hours  later 
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Table  VU— Particulazs  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


Age. 


Sex. 


Marital  Condition. 


II.  lIETAIiS,  MACHINEBT  AND  CON- 
VEYANCES—Continued. 

3.  Foundries  and  machine  shops  — Con. 

Laborer — foundry 

Laborer — foundry 


Laborer — foundry 


Laborer — foundry 

Laborer — foundry 

Machine  operator — foundry. 

Machine  operator — foundry . 


Radiator  molder — foundry . 

Rigger — foundry 

Foreman — iron  works 

Assembler — machine  shop  . 


Elevator  operator — ^machine  shop 


Helper — machine  shop 
Helper — machine  shop 


Laborer — machine  shop . 
Laborer — ^machine  shop . 
Laborer — ^machine  shop  • 


Machinist— 'machine  shop. 
Machinist — ^machine  shop. 


Millwright — machine  shop 


Yard  foreman — machine  shop 

Wood  worker — machine  shop 

Helper — sheet  metal  works 

Helper — sheet  metal  works 

Press  operator — sheet  metal  works. 


Laborer — wire  works. 


Carpenter. 
Engineer , 


4.  Electrical  apparatus. 


Helper. 


Machinist's  helper, 
Tester 


ff-a^f.  Locomotives  and  Tchlcles. 

Drill  press  hand — locomotive  works 


Employee — ^locomotive  works.. 
Flue  setter — locomotive  works . 


Helper — locomotive  works 

Hostler — locomotive  works 

Floor  boy — automobile  factory 


Draughtsman — carriage  factory . . . 
Press  operator — carriage  hardware, 


Carriage  trimmer — carriage  and  wagon  plant . 
Laborer— wagon  factory 


ff--S.  Railway  repair  shops. 

Air  brake  inspector 


25 
41 

40 

29 

35 

ca     67 

38 

20 
28 
62 
54 

76 

38 
46 

ca  37 
18 
44 

45 

35 

43 

35 
60 
18 
45 
29 

36 


60 
24 

28 

22 
26 


46 
31 
42 


26 
20 

18 

50 
27 

ca     70 
63 


34 


Male. 
Male. 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 


Male. 
Male. 

Male. 

Male. 
Male. 


Male. 
Male. 
Male. 


Male. 
Male. 
Male. 

Male. 
Male. 

Male 
Male. 


Male. 


Married , 
Married, 

Married 

Married 
Married , 
Married. 

Married , 


Single. . , 
Single. . 
Married . 
Married. 

Married. 

Married . 
Married . 

Married . 
Single. . 
Married . 


Married . 
Married . 
Married. 


Single. . 
Married . 
Single. . 
Married. 
Single.. 

Married 


Married 
Single. . 


Married . 


Single. 
Single. 


Single. 


Married. 


Single. 
Single. 
Single. 

Single. 
Single. 


Married 
Married 


Married 
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Particulars. 


Cniflhed  between  platform  of  elevator  and  floor;  injured  internally,  resulting  in  death. 
Crushed  between  flaekB  being  lowered  by  crane  and  turn  table ;  injured  internally,  with  fatal 

result. 
Deceased  attempted  to  shift  car  loaded  with  coal,  using  crowbar:  bar  slipped  and  he  fell  under 

car,  which  paaeed  over  his  le^,  necessitatinflf  amputation;  death  resulted. 
Run  over  by  loaded  truck,  receiving  internal  mjuries  which  terminated  fatally. 
Steam  valve  on  boiler  burst ;  deceased  fatally  scalded  b^^  escaping  steam. 
Caught  and  whirled  around  shafting;  arm  broken,  jaw  injured,  also  injured  internally;  death 

occurred  next  day. 
Struck  by  piece  from  bursting  emery  wheel;  "fracture  of  frontal  bone  with  laceration  of  brain, 

followed  by  hemorrhage-  fatal." 
Electric  shock  caused  death. 

Struck  by  crane ;  both  legs  broken  and  internal  injuries  which  resulted  fatally  six  hours  later. 
FeU  from  ladder  to  groimd,  fracturing  skull;  instant  death. 
While  handling  casting  foot  slipped,  causing  casting  to  fall  against  him;  injuries  caused  death 

same  day. 
Crushed  between  elevator  and  floor;  hips  bruieed.  arm  broken,  head  cut  and  injured  internally; 

death  occurred  two  days  later. 
Ann  caught  in  belt  and  he  was  whirled  around  shaft  to  instant  death. 

Deceased  was  caught  beneath  falling  wall  of  building;  leg  and  two  ribs  broken  and  injured  in- 
ternally with  fatal  result. 
Fell  through  skylight  and  fatally  injured. 
Caught  in  oelt  and  whirled  to  instant  death. 
Crushed  beneath  large  sand  core  which  fell  from  sand  car  being  moved  through  shop ;  died  six 

hours  later. 
Caught  in  belt  and  whirled  around  shafting;  fractured  skull,  arm,  shoulder  and  several  ribs; 

death  occurred  same  day  after  removal  to  hospital. 
"Electric  current  grounded;  deceased  touched  iron  angle  plate  standing  on  floor  and  received 

shock  which  killed  him." 
Stick  which  he  was  usizig  to  throw  off  belt  from  pulley  broke  and  was  thrown  against  him  with 

great  force,  cauBing  fatal  internal  injuries. 
Crushed  between  car  and  wall ;  ribs  fractured  and  injured  internally ;  death  resulted  in  few  hours. 
Death  caused  by  undue  exertion  when  moving  heavy  machinery. 
Struck  in  face  by  piece  of  bursting  emery  wheel ;  injuries  caused  death  nine  days  later. 
Fell  down  stairs;  mtemal  injuries  which  resulted  fatally. 
FeU  against  pulley  and  was  thrown  to  floor  with  great  force ;  skull  and  jaw  fractured ;  terminated 

fatally  12  days  later. 
Assisting  others  in  moving  heavy  hook,  walking  backward  he  failed  to  see  tub  of  hot  lime  and 
hk. backed  against  and  fell  into  tub,  burning  face  and  body;  death  occurred  four  days  later. 

Struck  by  descending  elevator;  back  broken,  causing  death  in  few  hours. 

Fell  from  transformer  to  concrete  floor  (about  nine  feet);  skull  fractured  in  two  places;  killed 

instantly. 
While  unloading  motor  from  car  by  use  of  rope,  rope  broke,  motor  struck  deceased  on  head; 

death  resulted  one  month  later. 
Crushed  by  descending  elevator;  spine  fractured  at  neck;  causing  instant  death. 
£3ectrie  shock;  instantly  killed. 

Clothing  caught  in  machine,  throwing  him  across  feed  bar  of  another  machine,  breaking  and 
Iseeratingboth  le^  badly  with  fattQ  results  Iwo  days  later  at  hospital.  .         '     .        . 

While  lowering  engine  into  pit  was  caught  by  heavy  iron  chain  in  which  rear  of  engine  was 

M' suspended  and  instantly  killed. 

Crane  attached  to  loaded  car  backed  into  shop,  knocking  over  large  boiler;  deceased  was  caught 
between  car  and  boiler;  one  leg  cut  off  and  other  badly  crushed;  death  ensued  three  days  sub- 
sequently. J      1.  „ 

Struck  by  nook  of  traveling  crane,  "splitting  head  open  and  causing  instant  death. 

"Supposed  to  have  been  run  down  by  locomotive;"  skull  fractured;  instant  death. 

Jumper  caught  by  revolving  bar;  wrapped  around  same  so  tightly  as  to  cause  strangulation 
and  rupture  of  larynx. 

Crushed  by  elevator;  "instant  death."  . 

Arm  caught  in  pulley  and  torn  from  body,  also  other  serious  injuries;  died  in  ambulance  on  way 
to  hospital. 

Fell  through  hoistway  (about  8  feet)  and  was  killed. 

Took  hold  of  live  wire;  shook  caused  death  on  way  to  hospital. 

Deceased  was  passing  under  stationary  car  when  it  was  struck  by  another  car;  killed  instantly. 

6 
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Table  VII— Particulan  of  Fatal  Acddents  Report 


INDUSTRY  AND  OCCUPATION. 


Marital  Condition. 


II.  METALS,  MACHINERY  AND  CON- 
YETANCBS— Continned. 

5-ff*  Sallway  repair  Bhops — Con* 

Car  repairer 

Car  repairer 

Car  repairer , 

Car  repairer 

Carpenter 

Carpenter 

Coaler 

Engine  inspector 

Fire  cleaner  in  engine  house 

Fireman 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Machine  operator 

Machinist 

Machinist's  helper 

OUer 

Steam  pipe  fitter -. 

Wiper 

Employee 

Not  an  employee 

6.  Ship  and  boat  building. 

Oiler — ship  repairing  plant 

Ship  carpenter — ship  repairing  plant 

Not  an  employee 

III.  WOOD  mandfactubes. 

Laborer — box  factory 

Employee — furniture  factory 

Finisher — furniture  factory 

Lumber  inspector — furniture  factory 

Machine  operator — furniture  factory 

Sawyer — furniture  factory 

Not  an  employee — kindling  wood  factory .... 

I-,aborer — ^last  factory 

Saw  operator — piano  action  factorj' 

Carpenter — planing  niill 

Sawyer — planing  mill 

Steam  fitter — planing  mill 

Wood  worker — planing  mill 

Laborer  and  driver; — saw  mill 

Proprietor — saw  mill 

Saw  operator — saw  mill 

Not  an  employee — saw  mill 

Employee — "steam  mill" 

TV.  LEATHER  AND  BUJtBER  GOODS. 

Die  and  tooth  cutter — comb  factory 

Laborer — tannery 

Engineer — ^taxmery 


ca 
ca 


ca 


28 
60 


I 


9 

28 


24 
22 
24 

38 

40 
45 
37 

18 

42 
34 

20 
26 
60 


51 
40 
45 


9 
36 
55 
22 
33 
45 

44 

33 
51 
50 
60 

50 


24 
25 
61 


Male. 
Male. 


Single. . 
Married 


Male Single. . 

Male '  Married . 

Male Married . 


40 

40 

42 

38  <  Male 

33  '  Male 


Male Married, 

Male. ....     Married . 

Male I  Married. 

Married 
Married. 


Male. 
Male. 
Male. 


Married 
Single. . 
Single. . 


Male Married 

Male Married 

Male I  Single. . 

Male Married , 

Male Single. . 


Male Married. 

Male. . .  . 


Male Single. . . 

Male Single. . . 

Male I   Widower, 


Male I  Married 

Male I    

Male Married, 


57  Male. 

22  !  Male. 

18  ;  Male. 
60  Mai?. 

19  I  Male. 
25  ,  Male. 


Married 

Single. . 
Single. . 
Married . 
Single. . 
Married 


Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 


Single. . 
Married 
Married 
Single. . 
Married , 


Female . 
Male... 
Male. . . 


Married . 

Married . 
Married . 
Married . 
Married. 

Married , 


Married. 
Single. . 
Married , 
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Particulare. 


While  deceased  was  working  under  car,  plankins  upon  which  it  was  resting  gave  way,  crushing 

him  beneath  it;  death  occurred  while  being  taken  to  hospital. 
Deceased  was  under  car  making  repairs  when  it  was  struck  by  incoming  train;  "caught  about 

hips  under  wheel  of  car;  back  broken  and  crushed  about  hips:  died  in  about  20  minutes." 
Caught  between  tank  of  engine  and  push  pole  of  turntable  and  fatally  injured.  U 

Run  over  by  train;  both  legs  orushed,  also  one  arm;  death  ensued  upon  arrival  at  hospital. 
Raising  truck  with  crane  when  hook  spread,  allowing  truck  to  fail ; '  'legs  and  body  badly  injured, 

eausmg  death  two  hours  later." 
Fell  from  ladder  striking  on  his  head;  skull  crushed;  death  ensued  following  day. 
Fell  from  ladder;  hip  fractured,  shoulder  and  side  injured  causing  death  in  icjur  days. 
Run  over  by  engine;  leg  cut  at  thigh  and  abdomen  orushed;  died  at  hospital  same  day. 
Run  over  by  engine;  foot  out  off  and  leg  badly  mangled;  died  following  day. 
"Caught  between  turntable  shanty  and  tank  of  engine  and  rolled  to  encf;  his  lamp  fell  in  gasoline 

and  oil  exploded,  igniting  hia  clothing;"  arms, legs  and  back  badly  burned;  death  followed 

two  days  later. 
"While  assisting  in  moving  heavy  coil,  was  crushed  by  coil  falling  on  him;  died  shortly  after 

being  removed  to  hospital." 
Had  been  unloading  oar  of  coal  through  bottom  pookets;  is  supposed  to  have  fallen  through 

pocket;  "found  buried  in  ooal." 
"Was  sitting  on  box  beside  upright  engine,  box  »pi>arent]y  tipped  over  and  he  fell  head  foremoet 

into  engine  and  was  struck  oy  rod  orank  or  oil  cup ;  skml  fractured  and  face  cut ;  died  of 

injuries." 
Hand  carried  through  roller  of  picking  machine,  fingers  and  hand  out;  "patient  died  from 

injuries  sustained  m  this  aooident." 
Clothing  caught  fire  and  he  was  fatally  burned. 

Either  stumbled  or  slipped  and  fell  on  cut  off  saw,  out  through  back  and  died  in  few  minutes. 
While  repairing  large  compressed  air  tank  it  exploded;  "top  of  head  blown  off;  instantly  killed." 
While  operating  combination  punch  and  shear  maofaiine,  piece  broke  from  punch,  penetrating 

his  heart ;  died  almost  instantly . 
Struck  and  crushed  by  engine;  instant  death. 
Cover  of  "cesspool  or  separator"  gave  way  and  "he  fell  into  boiling  water  and  sustained  injuries 

which  caused  his  death  ten  hours  afterward." 
Clothing  caught  fire  from  burning  waste;  seriously  and  fatally  burned  about  body. 
Shocked  by  eleotrio  light  circuit  with  fatal  rrault. 
Found  in  turntable  pit  under  table  wheels;  body  badly  cut,  leg  and  face  orushed. 

Caught  in  flvwheel;  body  badly  mangled;  instant  death. 

Struck  by  fsiiling  object  and  knocked  from  scaffold;  death  resulted  from  fracture  at  base  of  skull. 

Fell  from  dock  mto  water,  striking  steps  and  fracturing  skull;  death  resulted  same  day. 

Struck  over  head  by  piece  of  board  thrown  from  saw ;  death  resulted  almost  instantly. 

Crushed  between  elevator  and  floor;  died  four  days  later  at  hospital. 

Fell  down  elevator  shaft:  unoonsoious  when  found;  remained  so  until  death  occurred. 

Fell  from  top  of  car;  neok  broken,  causing  death. 

Struck  in  abdomen  by  board  thrown  from  saw;  death  occurred  one  week  later. 

Hand  caught  in  saw;  thumb  and  finger  amputated  and  hand  lacerated;  death  resulted  from 

loekjaw. 
"Body  found  wound  around  shaft;  cause  and  manner  unknown." 
Fell  down  elevator  shaft  and  was  fatally  injured,  death  occurring  same  day. 
Block  of  wood  thrown  from  saw  struck  viotmi  in  abdomen ;  died  the  following  day. 
Block  of  wood  thrown  from  saw  struck  victim  in  abdomen ;  died  the  following  day. 
Block  of  wood  thrown  from  saw  struck  victim  in  abdomen ;  died  the  following  day. 
Working  on  scaffold  putting  up  pipes;  scaffold  broke  and  he  fell  to  the  floor  and  pipe  fell  upon 

him;  died  shortly  afterward. 
Board  thrown  from  saw  struck  his  hand;  fingers  cut,  one  amputated;  "died  at  hospital  from 

too  much  ether." 
Crushed  beneath  falling  pile  of  lumber;  died  same  day  after  being  taken  to  hospital. 
Fdl  or  was  thrown  from  some  unknown  cause  against  saw  and  was  instantly  killed. 
Supposed  to  have  been  caught  by  log  on  roll  way  and  thrown  upon  saw ;  lived  only  six  hours. 
Supposed  to  have  fallen  upon  machinery  of  large  saw  and  so  seriously  injured  as  to  cause  death 

m  few  hours. 
Boikr  explosion;  burned  by  escaping  steam  so  as  to  cause  death  in  about  eight  days. 


Bmlding  burned;  killed  by  jumping  from  window. 
l)nnehed  by  biasing  varnish  which  had  exploded;    burned  to  death." 

'*Was  assisting  to  repair  manhole  cover  on  oookinjK  tank,  crossbar  holding  cover  broke;  scalded 
head,  face,  eheet,  arms  and  hands  fdlowed;"  died  seven  days  later,  'd 
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Table  Vn— ParticuUn  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


Marital  Condition. 


lY.  usatheband  rubber 

GOODS— Con. 

Tanner — tannery 

Foreman — ribber 

Errand  boy — shoe  factory 

T.  CHEMICAIiS,  PADTTS, 
EXPLOSIVES. 

Employee — carbide  plant 

Film  machine  operator — camera  and  film  plant 

Electrician — chemical  plant 

Elevator  man — chemical  plant 

Laborer — chemical  plant 

Machinist — fire  proofing  plant 

Finisher — fireworks  plant 

Finisher — fireworks  plant 

Foreman — fireworks  plant 

Laborer — linseed  oil  plant 

Oiler — ^linseed  oil  plant 

Boiliar  maker — oil  plant 

Laborer — oil  plant 

Engineer — ^paint  factory 

Porter — perfumery  factory 

Process  man — sodium  plant 

TI.  PAPER  AND  PULP. 

Beaterman's  helper — paper  mill 

Backerman — paper  mill 

Cutter  boy — paper  mill 

Electrician — paper  mill 

Foreman — ^paper  mill 

Helper — paper  mill 

Laborer — paper  mill 

Laborer — ^paper  mill 

Laborer — ^paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — paper  mill 

Laborer — ^paper  mill 

Laborer — paper  mill 

Laborer — ^paper  mill 

Laborer — ^paper  mill 

Locomotive  fireman  and  brakeman — ^paper  mill 

Machine  operator — ^paper  mill 

Mason's  helper — paper  mill 

Oiler  and  millwright — paper  mill 

Pipe  fitter — paper  mill 

Not  employed — paper  mill 

Not  employed — paper  mill 


ca 
ca 


20 

48 

14 


10 
49 

48 
22 
27 

18 
16 
18 
28 

62  ' 

28 

48 

53 

55 

23 
35 


49 

21 

19 

35 
45 

24 
45 
31 
23 

50 
24 
40 


44 
17 

23 

19 
24 


17 
23 
31 

ca     43 

38 
15 
30 


Male. 
Male. 

Male. 


Male. 
Male. 
Male. 
Male. 

Male. 


Male. . . . 
Female. . 
Male. . . . 
Male.... 


Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 

Male. 
Male. 
Male. 


Male. 
Male. 

Male. 

Male. 
Male. 


Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male. 


Single.. 
Married 


Single. 


Single. . 
Married 
Married . 
Single. . 
Married , 

Married . 
Single. . 
Single . . 


Married 
Single.. 


Married 
Married . 


Single. . 
Married 


Single. 
Single. 


Married . 
Married 


Married . 
Widower 
Single.. . 
Single. . . 


Single. . 
Married 


Married . 
Single.. 


Single. 

Single. 
Single. 


Single. 

Single 

Single 


Married . 

Married . 
Single. . 
Married. 
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Particulars. 


Killed  by  electric  shock. 

"Fell  between  pulley  and  side  of  machine;  hand  mangled,  arm  and  leg  broken  in  several  places, 

also  laceration  of  lower  part  of  abdomen  so  that  bowels  protruded;  died." 
Slipped  on  floor  against  vessel  containing  benxine,  spilling  small  amount  of  same  on  clothing; 

later  in  passing  gas  jet  his  clothing  ignited ;  deceased  was  so  seriously  burned  as  to  cause  death 

following  day. 

Electrical  shock  caused  instant  death. 

Fatally  burned  at  time  building  was  destroyed  by  fire ;  cause  of  fire  unknown. 

Buried  beneath  falling  wall  with  fatal  result. 

"Caught  between  floor  and  car  and  crushed;"  died  before  arrival  of  physician. 

When  using  pointed  iron  bar.  lost  his  balance  and  fell  to  ground  (25  feet);  bar  struck  floor  in  a 

perpendicular  position  and  entered  head  of  deceased  just  back  of  ear  killing  him  instantly. 
Body  found  between  belt  and  pulley  and  supposed  to  have  been  instantly  kmed. 
Fatally  burned  by  the  explosion  of  ftiant  firecrackers;  death  ensued  nine  days  later. 
Fatally  burned  by  the  explosion  of  giant  fire  crackers :  death  ensued  in  about  one  week. 
Reentered  burning  buildmg  to  rescue  another,  when  ne  was  so  injured  by  another  explosion  that 

he  could  not  escape;  burned  to  death  in  building. 
Clothing  caught  on  shafting  and  he  was  whirled  "around  two  or  three  times  and  dropped  to 

floor  dead." 
Deceased  was  using  broom  which  caught  in  flywheel,  handle  was  forced  through  roof  of  mouth 

penetrating  the  brain  and  causing  instant  death. 
Entered  kettle  to  take  measure  and  lighted  match  which  caused  explosion ;  very  badly  burned 

with  fatal  result. 
Struck  on  head  by  12-inoh  monkey  wrench  dropped  from  platform  above ;  skull  fractured ;  died 

foUowinfE  day. 
Blow-off  pipe  became  dislodged;  escaping  steam  caused  "bums  or  scalds  and  shock  resulting  in 

death.^ 
Fell  down  hatchway;  killed. 
Deceased  "was  pouring  molten  sodium  into  large  drum  in  which  was  keroaene ;  flames  must  have 

been  near  opening  of  drum  and  explosion  followed;  badly  burned  over  body  and  head 

with  oil;"  death  ensued  in  few  hours." 

Went  to  cellar  to  oil  shafting:  found  dead  five  minutes  later  with  clothing;  torn  off  and  body 
badly  bruised  and  crushed:  supposed  to  have  been  caught  in  shafting. 

When  using  stick  to  place  belt  on  pulley,  stick  caught  in  spokes  of  pulley  and  was  thrown 
against  deoeased  with  great  force;  neck  broken:  killed  almost  instantly. 

"Found  dead  in  pit  under  rollers;  supposed  to  have  fallen  asleep  in  pit  and  covered  up  by 
paper;"  had  been  sent  into  the  pit  to  keep  paper  clear  under  rolls. 

Electric  shock  resulted  fatally. 

Caught  in  belt  and  thrown  to  floor  with  great  force,  receiving  injuries  which  caused  death  two 
days  later. 

Caught  between  roller  and  belt  in  dryer;  supposed  to  have  been  killed  almost  instantly. 

Found  dead  at  end  of  screens  with  wounds  on  head ;  supoosed  to  have  been  caught  on  shafting. 

Fell  into  large  rapidly  revolving  pulley  and  was  thrown  to  floor  with  great  force ;  instant  death. 
'  Found  in  la^  iron  stock  pipe  leading  from  pulp  tank ;  had  been  painting  sides  of  tank ;  drawn 

I  in  by  suction. 

j  Struck  on  head  and  fatally  injured  by  log  of  wood  which  fell  from  pile. 

I  Hand  caught  in  reels  and  deoeased  was  drawn  between  rolls  and  crushed ;  kiUed  instantly. 

I  Clothing  supposed  to  have  caught  on  set  screw  as  he  *  'was  discovered  on  shaft ;  mill  was  stopped 

I  and  man  released:  fracture  of  base  of  skull,  lower  jaw,  contusion  of  shoulder  and  face,  lacer- 

'  ation  of  ear;  death  resulted  at  hospital  same  day. 

I  Leg  crushed  beneath  falling  brick  wall ;  death  resulted  from  lockjaw. 

Hand  caught  between  dryer  felt  and  dryer  roll ;  drawn  into  machinery ;  head  and  body  crushed ; 
I  dead  when  taken  from  machine. 

Had  been  taking  wood  from  water;  "found  lying  on  his  face  in  about  six  inches  of  water; 
I  drowned." 

Caught  between  elevator  and  shaft  wall;  ''crushed  to  death." 

Deoeased  was  shoveling  chips  through  spout  into  digester;  is  suppoeed  to  have  slipped  or  was 
overcome  by  heat  and  went  into  digester;  cover  was  placed  on  digester  and  digester  was 
cooked  and  blown  before  he  was  missed:  entire  body  consumed  in  digester." 

Crushed  while  coupling  cars;  death  ensued  five  hours  later. 

**Sipped  and  was  cau^t  in  dryer,  burning  and  straining  his  arm;"  died  one  week  later. 

Rope  oroke  causing  elevator  to  fall  when  deceased  was  riding  thereon;  "compound  fracture  of 
I  leg  and  skull  fractured  in  two  places;"  died  same  evening. 

Caai^t  in  belt  and  whirled  around  shafting  to  instant  death;  body  being  badly  mani^ed  and 
i  disEoembered. 

**Caaght  on  line  shaft  and  killed." 

F«D  in  raceway;  drowned. 

Attempted  to  board  moving  train  in  yard ;  two  lacerations  of  scalp,  lungs  pierced  by  nbe,  collar 
booe,  arms,  dioulder,  etc.,  broken;  death  resulted  few  hours  later. 
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Table   VII— Particulars   of  Fatal   Accidents    Report 


INDUSTRY  AND  OCCUPATION. 


YII.  PRINTING  AND  BOOK-MAKING. 

Elevator  operator — lithographic  plant 

Comer  staying  machine  operator — ^paper  box 

factory 

Porter — paper  box  and  printing  plant 

Apprentice — plate  printing  plant 

TIU.  TEXTILES. 

Card  tender — carpet  mill 

Card  tender — carpet  and  rug  mill 

Frame  repairer — cordage  plant 

Back-boy — cotton  mill    

Washer  tender — cotton  mill 

Helper  in  bleaching  room — ^lace  plant 

Porter — ^ribbon  factory. . , 

IX.  CLOTHING.  MIIXINERT. 
LAUNDRY,  ETC. 

Stock  clerk — cloak  factory 

EIrrand  boy — clothing  factory 

Elevator  operator — skirt  factory 

Order  clerk — skirt  and  suit  factory 

Errand  boy — waist  factory 

Chief  engineer — ^laundry 

Delivery  man — lamidry 

Elevator  man — laundry .'....." 

Fireman— laundry [ . 

Night  watchman — laimdry ., . 

X.  FOOD,  TOBACCO  AND  LIQUORS. 

1.  Flour  and  grist  mills. 

General  assistant — grist  mill 

Employee — cereal  plant , , 

Assistant  miller — flour  miU 

Roustabout — feed  mill !!!.!!!! 

Not  employed  in  mill 

3.  Susar  reflniiiff,  spice  grinding,  etc 

Employee — salt  plant 

Laborer — salt  plant 

Laborer — sugar  refinery !!'.!!!!!.' 

Laborer — sugar  refinery 

Laborer — sugar  refinery 

Laborer — sugar  refinery 

Beer  plunger— yeast,  spirits  and  vinegar  plant 

3-a.  Provisions. 

Elevator  man — dressed  meat  plant 

_,    ,      .  3-b.  Bntter  and  cheese. 

Blacksmith — condensed  milk  plant . . . 
Butter  maker— creamery   

Foreman — casein  plant 

Superintendent — dairy  and  bakery 

4.  Bakeries  and  confectioneries. 

Baker — bakery 


ca 


ca 


19 

20 
30 
IS 


20 

30 

22 
17 
28 
24 
46 


20 

17 

21 
20 
16 
40 

27 
57 
28 
66 


46 
60 

25 
22 


30 

20 
46 

20 

26 

18 

55 

18 

65 
72 

30 

33 

46 


Male 

Female. . . 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female. . . 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male  .... 
Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 


Marital  Condition. 


Single.. . 

Single. . . 
Single. . . 
Single. . . 

Single. . . 

Single.. . 

Single. . . 
Single.. . 
Single.. . 
Married. 
Married., 

Single. . . 

Single. . . 

Single. . . 
Single. . . 
Single. . . 
Single.. . 

Single.. . 
Married. 
Married. 
Married. 

Married. 
Married. 

Married. 
Single. . . 

Single.. . 

Married. 

Single.. . 
Married. 

Single... 

Married . 

Married. 

Married. 

Married . 

Married. 
Married. 

Married . 

Married. 

Married. 


Bepobt  of  Bureau  of  Faotoby  Ikspbotion,  1907.       11.87 

ed  October  z,  z9o6-September  30,   1907 — Continiied. 


Particulant. 


Caught  between  levator  and  elevator  wall;  severely  cnished,  with  compound  fractures  of  anns, 

legs  and  skull,  also  keneral  oontuwions ;  died  at  hospital  same  day. 
Cut  open  end  of  thumb  about  one-half  inch  in  lezigth  *  death  resulted  from  shock  same  day. 
Fell  through  hatchway  to  ground ;  death  ensued  in  30  minutes. 
Deceased  was  being  lowered  by  rope  to  close  hatch  doors,  lost  his  hold  on  rope  and  fell  to  bottom 

of  shaft,  fracturing  skull;  death  followed  injury. 

Supposed  to  have  been  caught  in  pulley;  found  under  pulley  with  fractured  skull;  death  ensued 

in  few  minutes. 
Was  cleaning  card  machine  when  power  was  on;  "back  of  hand  was  bruised;  went  to  doctor's 

office  and  then  to  hospital;"  death  ensued  nine  days  later  at  hospital. 
Hand  caught  in  gearing  and  lacerated :  lockjaw  developed  in  two  weeks,  resulting  in  death. 
Fell  from  roof  of  building  to  groimd  (about  40  feet) ;  neck  broken;  probably  instantly  killed 
Fell  in  vat  of  boiling  water  and  fatally  burned;  died  same  day. 
Body  found  wound   around  shafting;  terribly  injured. 
Fell  down>levator  shaft;  injuries  caused  almost  immediate  death. 


Attempted  to  leave  elevator,  which  suddenly  started,  throwing  deceased  backward  into  elevator 

shaft*  killed  instantly. 
Crushed  between  elevator  and  floor  and  then  fell  to  bottom  of  shaft;  supposed  to  have  been 

instantly  killed. 
"Elevator  shaft  on  Fifth  avenue  side  of  building;  killed." 
Caught  between  elevator  and  floor  and  orushed  to  death. 

Crushed  between  elevator  and  shaft  waU ;  supposed  to  have  been  instantly  killed. 
Making  repairs  on  top  of  elevator  which  suadenly  started  upward,  crushing  him  between 

elevator  and  floor  beame  overhead ;  neck  broken ;  instant  death. 
Killed  by  boiler  explosion. 
Fatally  burned  by  boiler  explosion. 
Fatally  burned  by  boiler  explosion. 
Killed  by  boiler  explosion. 


Caught  in  gear  and  crushed  on  left  side,  causing  almost  instant  death. 

Caught  on  shafting  and  whirled  around  many  times,  body  found  on  floor  beneath  shafting; 

terribly  mangled. 
Caught  on  shafting  and  whirled  around  to  instant  death. 
Car  coi  which  he  was  at  work,  loading  grain,  was  struck  by  locomotive  attached  to  another  train ; 

crushed  so  as  to  cause  death  in  few  hours. 
"Got  into  bin  of  hominy  and  smothered  to  death." 

Cart  ran  off  runway;  deceased  fell  with  cart  to  floor  below;  concussion  of  brain,  broken  collar 

bone  and  bruises  on  side*,  death  resulted  in  few  days. 
Caught  and  suffocated  in  sbding  pile  of  salt. 
Caught  in  machine  ("a  wormer")  used  to  transfer  molasses  from  one  vat  to  another;  killed 

before  machinery  could  be  stopped. 
*'L^  caught  in  platform  of  elevator  so  as  to  throw  body  outside  of  elevator,  causing  it  to  hang 

head  downward:  death  resulted  before  he  could  be  extricated  from  platform." 
Found  at  hopper  or  coal  carrying  belt ;  said  to  have  been  caught  in  belting ;  death  followed  almost 

immediately. 
"Fell  on  moving  chain  of  a.sh  pocket  and  carried  to  sprocket  wheel;"  several  ribs  broken,  both 

le^  broken  and  bad  scalp  wound ;  death  ensued  following  day. 
Fell  mto  fermenting  tub  containing  yeast  mixture;  overcome  by  gases;  death  resulted  two  days 

later. 

Gnnhed  beneath  elevator;  died  within  an  hour. 

Wrist  caught  between  belt  and  pulley ;  thrown  to  floor  and  so  seriously  injured  as  to  cause  death. 
Found  atbottom  of  levator  shaft;  supposed  to  have  fallen  about  nme  feet;  terminated  fatally 

four  days  later. 
Arm  caught  in  gear  of  curd  picker  and  lacerated  from  shoulder  to  wrist;  death  resulted  frcm 

lockjaw  one  week  later. 
Caught  on  set  screw  on  shaft  and  whirled  around;  spine  fractured  causing  death  ten  days  later . 

Arm  caught  in  dough  mixing  machine;  ''ehest  bruieed  and  arm^'cut;  amputated  later  at  hos- 
pital;" death  resulted  four  dasrs  Uter  at  hospital. 
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Table  YII— Particnlars  of  Fatal  Accidents  Report 


INDUSTRY  AND  OCCUPATION. 


X.  FOOD,  TOBACCO  AND  LIQUOB8- 

Continaed* 

4.  Bakeries  and  confectioneries — Con. 

Helper — biscuit  plant 


Marital  Condition. 


Employee — bakery.  .  .  . 
Laborer — candy  factory 


Helper — cocoa  and  chocolate  plant 


5.  Breweries. 

Cellarman — brewery 

Engineer — ^brewery 


Laborer — brewery . 
Laborer — brewery 


Laborer — malt  houne. 


XI.  WATBB,  LIGHT  AND  POWEB. 

Laborer — gas  works 


Oiler — gas  works 


Switchboard  tender — gas  works  (electrical  de- 
partment)  

Boiler  cleaner — power  plant  (electric) 

Cable  splicer— power  plant  (electric)    

Coal  passer — power  plant  (electric) 

Elevator  man — power  plant  (electric) 

Employee — power  plant — (electric) 

Employee — power  plant  ("electric) 

Employee — power  plant  (electric) 

Fireman — power  plant  (electric) 

Fireman — ^power  plant  (electric) 


Helper— power  plant  (electric) 

Laborer — ^power  plant  (electric) 

Machinist's  helper — power  plant  (electric) .  .  . 
Oiler  and  helper — power  plant  (electric) 


Switchboard  operator — power  plant  (electric) . 

Trimmer — power  plant  (electric) 

Wireman's  helper — power  plant  (electric) 

Foreman   of   nremen — water  works   pumping 
station ca 

Tunnels. 

Drill  runner — tunnel 

Foreman — tunnel 

Laborer — tunnel 

Nipper — tunnel 


Miscellaneous. 

Elevator  operator — factory  building 

Elevator  operator  and  fireman — factory  build- 
ing   

Fireman — factory  building 

Helper — factory  building 


35      Male ,  Single. 

I 

38  .  Male 

38      Male Single. 

21  1  Male '  Single. 


25 
35 

24 
15 

43 


Male. 
Male. 


Single. 
Single. 


Male Single. 

Male '  Single. 


Male. 


35  .  Male. 
37  ,  Male. 


43  I  Male. 
18  '  Male. 


Married . 
Married. 


Married 
Single . . 


26 
45 

19 

33 

48 
43 
30 


Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 


Married 

Single . . 


Single . 


Married . 
Married . 
Married . 


ca     27      Male Married 


27 
35 


Male. 
Male. 


45      Male. 
30  .  Male. 


25  '  Male. 


38 
19 


Male. 
Male. 


60      Male. 


26 
27 
36 

18 


16 


40 
18 
16 


Male. 
Male. 
Male. 
Male. 


Male. 


Male. 
Male. 
Male. 


Single. 
Single. 


Single.. 
Married. 


Married. 

Married . 
Single. . 


Married 


Married 


Married 
Married 


Single. 


Report  of  Bubeau  of  Faotoby  Inspection,  1907.       II.  8& 
ed  October  x,  z9o6-"September  30,  1907 — Concluded. 

Partioulan. 


Duties  required  him  to  stand  in  front  of  ovens  greater  part  of  time  (putting  pans  in  oven) 

overoome  by  heat;  died  at  hospital  three  days  later. 
Caoght  in  maohinery  and  fatally  injured. 
Struck  by  deeoending  elevator  when  looking  over  shaft ;  skull  fractured,  resulting  fatally  within 

one  hour. 
Fell  in  maohine  (Melange  mixer);  laceration  of  head  and  shoulder  and  fracture  of  skull;  death 

ensued  two  days  later. 

Caught  in  belting  and  instantly  killed. 

Attempted  to  board  elevator;  fell  to  bottom  of  shaft  Cinunediate  cause  unknown);  leg  broken 

•   at  ankle  and  above  knee;  died  two  days  subsequently. 

Crushed  to  death  beneath  heavy  coils  at  bottom  of  condenser  tank. 

Splitting  case  of  pitch  weighin|;  550  pounds,  case  fell,  throwing  him  against  door,  breaking  his 

leg  and  injuring  him  otherwise:  injuries  rMulted  in  death. 
Suffocated  in  slide  of  grain  in  nuut  house. 

When  carrying  25-pound  weight,  fell  from  ladder  to  cement  floor;  fracture  of  base  of  skull; 

death  occurred  same  day. 
Ann  caught  in  belt  and  torn  out,  deceased  being  thrown  over  pulley,  striking  base  of  same  with 

gTMt  jforoe;  injuries  caused  death  while  being  taken  to  hospital. 

Instantly  killed  by  electricity  while  cleaning  machine. 

"Turned  water  on  soot  inside  middle  combustion  chamber  of  boiler  after  entering  said  chamber; 

badly  burned  on  lower  limbs,  forearms  and  head;"  death  ensued  13  days  later  at  hospital. 
Killed  by  electric  shock. 
Supposed  to  have  fallen  down  stairs;  found  unconscious  at  foot  of  stairs;  paralysed  from  neck 

down;  injuries  terminated  fatally  a  few  weeks  later. 
OUing  drum  of  elevator  when  it  started;  deceased  was  drawn  in  and  crushed  to  death  between 
^"drum  and  cables. 

"While  tapping  up  6,000  volt  cable,  he  threw  up  his  hands  and  fell  to  floor  dead." 
Electrocuted  in  power  house. 

While  working  on  machinery  received  electrical  shock,  which  caused  almost  inmiediate  death. 
Boiler  exploded:  deceased  so    burned  by  escaping  steam    that  he  was  unable  to  escape; 

fatally  burned. 
"Cross  head  of  engine  broke,  piston  rod  carried  out  both  cylinder  heads  and  was  thrown  about 

8-10  feet  to  wall,  pinning  deceased  to  wall  where  he  was  sitting  at  lunch." 
When  connecting  switches  received  electric  shock  with  fatal  results. 
Deceased  was  riding  on  hoist,  struck  top  of  hoistway,  crushing  skull  and  causing  almost  instant 

death. 
While  oiling  elevator  was  caught  between  elevator  shaft  and  wall  and  instantly  killed. 
While  repairing  elevator  at  bottom  of  shaft  it  suddenly  started  upward,  deceased  attempted 

to  jump,   clothing  caught,  but  gave  way  as  elevator  reached  top    of  shaft,  allowing  him  to 

drop  to  bottom  ofshaft ;  compound  fracture  of  skull ;  instant  death. 
Badly  burned  by  electricity  on  face,  chest,  arms  and  abdomen ;  death  occurred  before  reaching 

hospital. 
Fell  from  ladder,  fracturing  skull,  which  resulted  fatally. 
Electric  shock;  arm,  leg  and  foot  badly  burned,  with  fatal  result  12  days  latm. 

Clothing  caught  on  bucket  of  coal  conveyor  and  deceased  was  drawn  in  and  crushed  to  death. 

Instantly  killed  by  falling  rock.  t'l 

Instantly  killed  by  falling  rock. 

Deceased  was  holding  cable;  fell  from  oar  and  was  crushed  to  death  under  motor. 
Sapposed  to  have  been  instantly  killed  by  explosion  of  gas,  which  had  accumulated  after  series 
of  blasts. 

I^Meased  was  on  top  of  elevator  oiling  bearings;  fatally  ciu^hed  between  elevator  and  top  of 

shaft. 


Crashed  by  devator;  neck  broken,  causing  instant  death. 
Csught  in  cable  of  elevator  and  killed  almost  instantly. 
'Crashed  internally;  died  instantly." 
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Summary  of  Table  VII— Fatal  Accidents. 


1 
1 

Ages. 

Marftal  Con- 
DmoN  or  Male*. 

INDUSTRY. 

Under 
16 

years. 

1 

16-18 
years. 

18 
years. 

Age  not 
reported. 

Total. 

Single. 

I 
Not 
M«rrie'i..re;K.n»'i. 

I.  Mineral  Productb. 
1 .  Stone 

10 

27                2 

6 

1 
5 

10 

31 

8 

5 

13 

4 

57 

30 

5 

10 

5 
15 
3 
2 
5 

1 

24 

7 

3 

6 

bO 

5 
3 
5 
bl4 
3 
5 

« 

2 
2 

8 

4 

r 

5 

13 

5 

i 

2.  Iron  and  other  mines 

2 
2 

1 

3.  Cement  and  lime 

4.  Gypsum  and  plaster 

3' 

5.  Other  mineral  nroducts 

13 

4 

56 
29 

5 
10 
24 

3 

17 
c6 
15 
21 
c4 
6 

o8 

5 

7 
1 

4 
5 

4 

6 

2 
30 

* 

1 

II.  Mbtaub,  Machinert  and  Conyet- 

ANCE8. 

1.  Metals  other  than  iron  and  steel 

2.  Blast  furnaces,  rolling  mills  and  steel 

workff  T  ..............     .     . 

1 
cl 

3.  Foundries  and  machine  shops 

22", 

4.  Eilectrical  apparatus 

2 

5  a-ft  Lo<*-oniotive-f  and  vehicleif ..-....,. 

3 

14 
2 

12 

2 

8 

1 

6  ff.  Railway  repair  shops 

24 
3 

18 

6 

16 

24 

4 
7 

10 

5 

7 
1 
4 

R 

■.  1 

6.  Ship  and  boat  buildins 

III.  Wood  MANurAcruRBS 

al 

IV.  Leather  and  Rubber  Goods 

V.  Chemtcat^.  Paints,  Oilw.  ,.,..... 

cl 
2 

ft 

VI.  Paper  and  Pulp 

1 

1 
8 

•  •  •  •  • 

VII-  Privttko  and  Book  Maktmo. 

VIII.  Textiles 

1 
2 

i 

IX   Clothing,    Millinery,    Laundry, 
Etc 

i 

[ 

X.  Food,  Tobacco  and  Liquors. 
1 .  Flour  and  arrist  mills 

1 

1 
3 

2.   SuffAf  refininff,  opiee  ffrindinff.  etc. 

1 
5! 

3a.  Provisions 

] 

i 

I 

3b.  Butter  and  cheese 

V 

4.  Bakf^riei^  and  confectioneHee. ......... 

1 

A.  Breweries .......................... 

1 

R 

1 

•  1 

a.  Not  an  employee. 

b.  Inoluding  oi 

ae  widower.            e.  On< 

»,  a  woma 

a. 

BXPOBT  GW  BtJBEAU  OF  FACfTOBY   LfSPBOnON,    1907. 
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Sumiiaxy  of  Table  VU— Fatal  Aeddenta— Concluded. 


INDUSTRY. 


AOBS. 


Under 

16 
yeaxB. 


16-18 
years. 


18 
years. 

+ 


Age  not 
reported. 


Total 


Maritai.  Con- 
dition OP  Malks. 


Slnde. 


Married. 


Not 
reported. 


XI.  Watxr,  Light  akd  Powkr  . 
TDVBXLi 


Total. 


8 


2 

14 


20 

4 
2 


20 

4 

4 

840 


140 


12 
2 

170 


1 

2 

8 

25 


11.92 


New  York  State  Depabtment  of  Labob. 


TABLE  Vni— -ACCIDENTS  IN  PORTABLE  SAW  MILLS. 

NoTB. — ^The  following  accidents,  which  occurred  in  portable  saw  millB  not  visited  by  Factory 
inspectors,  were  not  reported  to  the  Department.     Particulars  were  obtained  from  the  newspapers. 


COUNTY. 


Allegany. 


Cayuga 

Chautauqua. 


Chenango. 

Columbia . 
Cortland. . 


Delaware. 


Franklin.. 
Fulton . .  . 
Herkimer . 

Jefferson . 


Lewis . .  . , 
Livingston , 
Monroe. . . , 


Oneida . 
Ontario. 


Orange . 


t< 


Cause  or  Manner  of  Accident. 


Hand  caught  on  saw 

Emery  wheel  used  to  shan>en  saw  broke . 

Thumb  caught  on  saw 

Fell,  striking  hand  against  nail 

Clothing  caught  on  set  screw,  drawing 

him  under  saw. 
Arm  caught  in  belt  and  drawn  around 

shafting. 

Balance  wheel  of  engine  broke 

Fell  backward  on  saw 


Nature  and  Extant  of  Iniury. 


Hand  caught  on  saw. 


Struck  by  piece  of  iron  projecting  from 

flywheel. 
Struck  handfagainst  saw .... 
Foot  slipped  and  went  under  saw 


■   ■   •   •  • 


Loss  of  hand 

Skull  fractured  by  flying  pieces. 

Loss  of  thumb. 

Lacerated  palm  of  hand. 

One  leg  crushed  and  hip  lacerated ;  death 

probable. 
Arm  fractured  in  several  places;  various 

bruises  and  internal  injuries. 
Leg  broken  in  two  places. 
Body  nearly  cut  in  two  above  hips;  lived 

three  hours. 
Three  fingers  out  off  and  thumb  badly 

lacerated. 
Leg   fractured  and  lacerated,  causinc 

death  in  one  hour. 
Loss  of  thumb. 
Foot  terribly  lacerated ;  amputation  nec- 


Clothing  caught  on  set  screw  on  shafting. 


Struck  severe  blow! by  belt. 


Hand   caught  in  machinery  and  arm 
drawn  in.      •    «.    ..   i. 

Caught  in'shafting*^and  whirledf around. 
Slipped  and  threw  hand  against  saw . . . 

Glove    caught    on    saw;    hand    drawn 
against  teeth. 

Hand  caught  on  saw 

Hand  caught  on  saw 

Hand  caught  on  saw 

Hand  struck  by  saw 

Knot  caught  and  forced  hand  against! 

saw.  ^if 

Knot  caught  and  forced  hand  against 

saw.  k       t  t 

Trousers  caught  in  endless  chain  that 

hauls  logs  to  saw  and  leg  drawn  in 

machinery. 
Hand  struck  by  saw 


Foot  and  leg  struck  by  saw, 


Glove  caught  In  gearing,  throwing  hand 

on  saw 

Hand  struck  against  saw 


Struck  by  piece  of  wood  thrown  from 
saw.       k.  k_i 


Hand  struck  against  saw , 


Hand  struck  against  saw 

Caught  on  shafting  and  whirled  around 


Hand  struck  against  saw 

When  cleaning  out  sawdust,  hand  struck 
against  saw. 


Tongue  of  wagon  he  was  helping  to  un- 
load suddenly  flopped,  striking  him 
on  head. 


One  ear  torn  loose  at  bottom,  face  and 
head  out;  aim  burned  by  friction; ftlso 
bruises. 

Seriously  injured;  unconscious  for  days: 
result  imknown. 

Hand  and  arm  badly  lacerated;  amputar 
tion  probably  necessary ;  beardcaught 
in  mstchinery  and  torn  out ;  very 
serious. 

Badlvi  brtiisedk  but' notrseri  ously.  inj  ured . 

Hand  ncsLrlyi  cut  off;  loss  of  some  fingers 
and  stiffening  of  others. 

Hand  badly  mangled;  loss  of  seme 
fingers. 

Loss  of  one  finger. 

Loss  of  two  fingers. 

Thumb  and  finger  cut  off;  death  resulted 
from  lockjaw  about  ten  days  later. 

Hand  and  arm  cut  by  saw. 

Hand  seriously  cut  on  knuckles;  prob- 
able loss  of  fingers. 

Hand  seriously  cut,  causing  permanent 
stiffness. 

Severe  compound  fracture  of  leg;  prob- 
able amputation.  k» 

All  fingers  of  left  hand  severely  cut  by 
saw. 

Foot  and  leg  badly  torn;  amputated 
above  ankle.  ft 

Hand  badly  mangled;  two  fingers  ampu- 
tated; also  part  of  third. 

Loss  of  three  fingers;  also  suffered  from 
shock  and  loss  of  blood. 

One  arm  so  seriously  fractured  and  lacer- 
ated as  to  necessitate  amputation;  the 
other  arm,  hand  and  hip  badly  cut; 
also  injured  internally;  death  ronilted 
about  two  weeks  later. 

Two  fingers  badly  lacerated  and  cut 
both  amputated  later. 

Three  fingers  amputated  dose  to  palm. 

Head  and  body  norribb'  cut  and  man- 
gled, leg  amputated  at  hospital;  death 
resulted  two  days  later. 

Loss  of  hand. 

H^nd  lacerated  bv  saw;  some  of  bones  of 
hand  removed;  hand  permanently 
crippled. 

Skull  crushed,  causing  instant  death. 


Eepoet  of  Bubeau  of  Faotoby  Inspbotioh,  1907. 


IL9S 


Table  Yin.— Accidents  in  Portable  Sawmills  —  Concluded. 


t ;  county. 

__ 

Otaego 


Cause  or  Manner  of  Accident. 


St.  Lawrence. 


ti 


Sehoharie. 


Hand  caught  in  saw 

Hand  caught  between  belt  and  pulley. . . 
Handlixia  large  log  which  fell  over  on 
his  leg. 

Log  roUed  from  pile  on  leg 

Large  circular  saw  burst 


Fell,  striking  arm  against  saw. 


While  cleaning  out   sawdust,  struck 

shoulder  against  saw. 
Struck  hand  against  saw 


Seneca. 


Struck  hand  against  saw 


Steuben ,  Sleeve    caught    in    saw    drawing    him 

against  it. 
Log  being  placed  on  carriaco  slipped, 
throwing  nim  against  saw. 


SuffoUc. 
SaQivan 
Ulster.. 


Wsiren. 


•« 


Washington. 
Westchester. 
Yates  .... 


Struck  hand  against  saw 

Hand  caught  in  machinery 

Glove   caiight   in   saw,    drawing   hand 

against  it. 
Hand  oautfht  in  saw 

Explosion  of  boiler 

Hand  thrown  against  saw 

Thrown  or  fell  against  saw 

Broken  piece  of  metal  thrown  from  saw 


Nature  and  Extent  of  Injury. 


Loss  of  several  fingers;  serious  case. 

Hand  badly  crushed. 

Leg  fractured  and  sprained. 

Leg  and  ankle  badly  fractured. 

Struck  victim's  arm,  cutting  throuab 
bones  and  muscles;  loss  of  arm. 

Badly  cut  at  wrist,  causing  permanent 
stiffness  of  thumb. 

Shoulder  blade  cut  through  by  saw  and 
shoulder  lacerated. 

Two  fingers  cut  off  and  two  others  so 
badly  lacerated  as  to  necessitate  am- 
putation. 

Two  fingers  badly  mutilated ;  one  had  to- 
be  amputated. 

Top  of  head  nearly  cut  off;  death  prob- 
able. 

Right  leg  cut  off  close  to  body,  left  terri- 
bly lacerated;  also  out  and  lacerated 
in  abdominal  region;  death  probable. 

Loss  of  two  fingers. 

Loss  of  thumb  and  part  of  finger. 

Loss  of  four  fingers  of  hand. 

Several  fingers  badly  mangled;  one  am- 
putated. 

Head  blown  off  and  body  badly  mangled. 

Loss  of  one  finger  and  part  of  another. 

Killed. 

Chest  crushed,  broken  ribs  penetrated 
lungs ;  death  expected. 


11.94        itTxw  YoBE  State  Dbpastment  of  Labob. 

TABLE   IZ— CHILDRBirS   BMPLOTMBNT   CESTIFIGATBS   ISSUED  B7 

SEPTEMBER 


LOCALITY. 


Issued 
before 
Oct.  1, 
1006« 
but  re- 
ported 
in  1007. 


Oct. 


Nov. 


Issued 


Dec. 


Albaoycity.    .. 
Coeymaos  town. 

Cohoes  city 

Colonie  town . . . 
Watenrlietcity. 


Albany  County. 


Andover  village. 
Belmont  village. 


Allboamt  Countt. 


Brooms  Countt. 

viUage'. 

Lestershire  viflage 

Cattarauqus  Countt. 


Binchamton  city. 
Enolaott 


Carrollton  town. 
Olean  city. . . 


Auburn  oitv 

(KeUogsville)  Niles  town. 


Catuoa  Countt. 


Dunkirk  city . 
Falconer  village. 
Fredonia  villi 
Silver  Creek 


Chautauqua  Countt. 


lage 
vflli 


Big  Flats  village. 
Elmira  Heights  village. 
ElmiraCity 


age 

Chbmuno  Countt. 


Chenango  Countt. 

New  Berlin  village 

Oxford  village 

Sherburne  village 


Clinton  Countt. 

Peru  town 

Rouses  Point  village 


Claverack  town , 

Ghent  town 

Greenport  town. . 

Hudson  city 

Kinderhook  town , 
Philmont  village . 
Stockport  town .  . 
Stuyvesant  town. 
Valatie  village . . . 


Columbia  County. 


Cortland  Countt. 

Cortland  city 

Homer  village 

McGrawville  village 


Hamden  town 
Sidney  village. 


Delaware  Countt. 


Dutchess  Countt. 

Fishkill  Landing  village 

Matteawan  village 

Poughkeepsie  city .' 

Red  Hook  village 


21 


23 

4 
16 


27 
3 


10 
2 


2 
14 


5 
2 
2 

4 
1 


1 

1 

11 


19 


24 

3 

10 


14 
2 


12 


10 


9 

ii 

8 


15 
1 


7 
1 


1 
1 


1 
1 


1 
1 
3 


Bepobt  of  Bxtbeau  of  Faotoby  iNSPEonoN,  1907.       11.95 


LOCAL    BOARDS    OF    HEALTH    IN    TH£    TWSLVE    MONTHS    ENDED 

30,  1907. 


Between  October  1,  1006,  and  September  30,  1007. 


Jan. 

Feb. 

Mu*ch. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

20 
3 

11 

1 
17 

1 
4 

1 

13 

16 

9 

27 

37 

1 

18 

22 

231 
4 

16 
5 
3 

io 
1 

5 

30 
5 

8 

16 
2 
9 

28 
1 
9 

44 

1 
13 

16 
2 
7 

17 
7 

261 
26 
99 

1 

1 
1 

8 

4 

3 

6 

* 

1 

10 
3 

14 

11 

21 
5 
2 

4 

6 

5 

26 

i 

161 
16 

1 

2 

6 

18 

1 

4 

4 

1 

2 

6 
6 

7 
11 

6 
9 

2 
22 

12 
29 

64 

5 

31 

9 

147 
2 

2 

4 

1 
3 

1 

14 
3 

1 

28 

2 

5 

12 

2 

7 
8 
8 

8 

28 

1 

1 

23 

2 

12 

1 

1 

4 

6 

2 

4 

4 

5 

2 

6 

23 

4 

7 

70 

1 

1 

3 

4 
2 

1 

4 

1 
1 

1 

9 

4 

1 
1 

4 

1 
6 

1 

2 

1 

10 

1 

6 

10 

2 

4 
1 

3 

11 

2 

1 

3 

2 

4 

•  4 
1 

6 

9 

7 

3 

1 

2 

5 

49 
6 

2 
2 

1 
3 

I 

5 

4 

6 

3 

3 

18 

28 

1 

2 

■? 

1 

3 

******   * 

3 
2 

1 
1 

1 
1 

17 

2 

2 

27 
6 

...  . 

2 

1 

3 

0 

■  3 

1 

3 

3 

2 

16 

1 

4 
13 

2 

7 

1 

6 

2 

2 

11 
2 

3 

I 

1 

! 

7 

6 

9 

22 

3 
4 

4 

3 

10 

r       80 

'  30 

108 

7 

11.96        New  Yobk  State  Dbpabtment  of  Labob. 

Table  IX— Children's  Employment  Certificates  Issued  by  Local  Boards 


locality. 


Is-^uei 
before 
Oct.  1, 
1906. 
but  re- 
ported 
in  1007. 


Ibsckd 


Oct. 


Nov. 


Dee. 


Buffalo  city . . 
Akron  village. 
Bnuit  town. 


Erik  Countt. 


Cheektowasa  town . . 
East  Hambuiitp  town. 
East  Aurora  village. . 
Lancaster  villaae. . . . 

Newstead  town 

SpringviUe  villase. . . 

Tonawanda  city 

West  Seneca  town . . . 
Williamsville  viUaco. 


Chesterfield  town.. 
Keeseville  village.. 
Ticonderoga  town. 


Ebskx  Countt. 


Glo  versville  city . 
Johnstown  city . . 
Johnstown  town . 
Mayfield  village. 


Fulton  County. 


Batavia  village . 
LeRoy  village . . 
Oakfield  village. 


Gbnxbbe  Countt. 


Athens  village . . . 
CatskiU  village... 
Catskill  town .... 
Coxsackie  village. 


Greene  Countt. 


Dolgeville  village. 
Frankfort  village. 
Herkimer  village. 

Ilion  village 

Little  Falls  city. . 


Herkimer  Countt. 


Middleville  village. 


Carthage  village. 
Watertown  city. 


Jefferson  Countt. 


KiNOS  Countt. 
(See  N.  Y.  City,  Brooklyn  Borough.) 


Croghan  town .... 
HarrisviUe  village . . , 
New  Bremen  village. 


Lewis  Countt. 


Livingston  Countt. 

Geneseo  village 

Mt.  Morris  village 


Madison  town . 

Oneida  city 

Stockbridge  town, 
Sullivan  town. . . . 


Madison  Countt. 


Brockport  village . 
Fairport  village . . 
Irondequoit  town , 
Rochester  city. .  . 
Wheatland  town . 


Monroe  Countt. 


108 
1 


64 


76 


13 

li 


3 


57 


50 


2 
1 
1 


7 
2 


2 
3 


1 
3 
3 


42 


Report  op  Bukeau  of  Faotoby  Inspection,  1907.       11.97 
of  Health  in  the  Twelye  Months  Ended  September  30,  1907 — Continued. 


Bktwebn  October  1,  1906,  and  Sbptbmbbr  30,  1007. 


Jan. 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

80 

1           06 

1 

73 

1 

132 

2 

87 

226 

199 

73 

81 
1 

14 
2 
3 

2 

1.250 
6 

14 

1 

1 

i 

1 
2 

6 

1 

7 

8 

8 

1 

1 
4 

4 

5 

2 
1 

9 

2 

24 
14 

6 

1 
1 

6 

10 

5 

9 

14 

1 
4 

9 

17 

6 

4 
2 

1 

•     1 

1 

90 
13 

3 

'  '  i 

2 

13 

1 

2 

3 

2 

1 

16 

2 

26 
12 

2 

10 

1 

13 

4 
1 

13 

8 

23 
5 

13 
10 

". 

8 
6 

21 
6 

145 

74 

1 

3 
8 

2 
6 

2 
4 

9 

10 
5 

5 
2 

4 
7 

9 

14 

19 

6 

4 
2 

71 
38 

1 
1 

i!! 

7 

3 
8| 



3 
3 

8 

i 

2 

1 

20 

1 

1 

1 

2 
3 
3 
1 
10 

i 

t 
1 

I 

3l 

14 

1 

2 

4 
1 
2 
6 
4 

5 

1 

9 

8 

4 

7 

10 

7 

4 
3 

io 

1 
2 
3 
2 
8 

31 

3 

4 

3 
1 
1 

4 

4 

1 
5 

24 
27 
25 
77 
1 

i 

3 

1 
1 

f 

7 

4 

10 

'3l 

1 

1 
1 

4 

1 
1 
6 

4 

6 

3 

3 

27 
'2 

•  -  •  . 



1 

1 

2 

2 

2 

1 
6 

1 

1 
6 

19 

3 

16 
6 

42 
6 

3 

1 

4 

1 

1 

4 

*\ 

26 

11 

4 

60 
1 

1 

2 

10 
9 

2 

7 
7 

1 

3 

1 

72 

1 
4 

5 

'••-••• 

1 

1 

1 

1 

5 

4 

33 
23 

I 

1 
64 

3 

45 

t 

67 

43 

66 

160 

1 

196 

965 

I 

11.98        Kew  Yoek  State  t)EPABTMEiTT  of  Labor. 


Table  DL-— Children's  Emplosnnent  Certificates  Issued  by  Local  Botrds 


LOCALITY. 


Issued 
before 
Oct.  1, 
1906. 
but  re- 
ported 
in  1907. 


Issued 


Oct. 


Nov. 


MONTOOMXRY  COUNTT. 

Amsterdam  city 

Akin  viU&ae 

Hagaman  villace 

Harrower  village 

Glen  town. 


St.  Johnsville  village. 


Nassau  Couktt. 

Farmingdale  village 

Hempstead  town 

Rookville  Centre  village 


New  York  City. 

Bronx  borougfi 

Brooklyn  borough 

Manhattan  borough 

Queens  borough 

Richmond  borough 


Total,  New  York  City 

Niagara  County. 


Lookport  city. . 
Newfane  town . . . . 
Niagara  Falls  city . 
Wilson  town 


Augusta  town . . 
Camden  village . 
Clayville  village. 
Kirkland  town . . 
Lee  town. 


Oneida  County. 


New  Hartford  town . . 
Oriskany  Falls  village. 

Paris  town   

Rome  city 

Utioa  cit^iT 

Vernon  village 

Waterville  village   . . . 

Whitesboro  town 

Yorkville  village 


Onondaga  County. 

Camillus  town 

Baldwinsville  village 

Fayetteville  village 

Bif  arcellus  village 

Solvay  village 

Syracuse  city 


Canandaigua  village. . 
village. 


Ontario  County. 


Clifton  8 
ShortsviOe 


«ga 


Middletown  cit3 


Orange  County. 

Montgomery  village 

Newburgh  city 

Newburgh  town 

New  Windsor  town 

Port  Jervis  village 

Walden  village 


26 


194 

161 

1.2S8 

64 

16 


1,692 


2 
i7 


7 
34 


65 


Medina  village. 


Orleans  County. 


Dm. 


132 
80 

844 
461 
13! 


1.115 


15 


1 

6 

13 


59 


1 

i2 


14 


S5 

52 

578 

20 

8 


743 


12 


7 
43 


54 


6 


Report  of  Bubeau  of  Factory  Inspection,  1907.       11.99 


of  Hetlth  in  the  Twelve  Monthe  Ended  September  30,  1907 — Centinned. 


Between  October  1,  1906.  and  Srptrmbrr  30,  1907. 


Ju. 

Feb. 

March. 

1 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

2fi 

15 

34 
2 
1 

1 
1 

i             2li 
1                1 

'                11 
2i 
1 

22 

1 

67 

2 

1 

;       43 

1 2 

25 

1 

39 
2 

330 
10 

2 

9 



1 

2 

4 

■   1 

3 

1 

3 

4 

8 

1 

20 

I 

4 

1 

1 

1 

1 

203 

77 

63 

15 

1 

131 

138 

776 

39 

10 

180 

121 

1.105 

54 

15 

134 

78 

818 

63 

7 

157 

128 

1,102, 

48! 
22' 

1 
1 

lUi 

49 

859 

200 

67 

1.333 

91 

16 

70 

49 

381 

47 

6 

275 

88 

1,711 

94 

14 

1.875 

1,078 

U,266 

669 

144 

1.004 

1.475 

1.100 

1.467, 

1,067| 

1 

1,859 

1,696 

662 

2,182 

16.032 

1 



2 

1 

i2 

15 
10 
14 

1 

i  • 

'    •   *   •    •        «  • 

2 

16 

16 

7 

5 

15 

14 

24 

16 

163 
14 

1 

1 

1 

i 

3 

2 
6 

i 

2 

2 

11 

1 

30 
106 

12 

1 
1 

4 

2 

1 

1 

2 

1 

1 

22 

4 

1 

2 

1 

11 
2 

4 
1 

1 

9 

3 

2i 

1 

i 

1 

7 



1 
23 
42 

1 
1 
1 
2 
26 
5 

■   •   •   •   «        t  • 
•   •    ■    •   •        •  • 

1 

3 

«7 

31 
16 

1 

1 

6 

2 
40 

2 
15 

5 
18 

5 
34, 

ai: 

1 

100 

440 

6 

2 

3 
2 

3 

2i 

4 

11 

4i 

.3 

4 
1 

3 

21 

1 

4 

i 

1 

•  ■  •  •  •      •  ■ 

28 

1 

ii" 

6 
3 
1 
3 

1 

2 

2 

12 

2 

13 

2! 

t 

2 

1 

1 
1 

14 

1 

■ 

10 

. ...:  :"-'i 

4 
1 

39 

5 

..«■•! 

4 

15 

.11 

1 

38< 

1 

51 

49' 

53i 

1 

1 

109 

1 

142 
3 

50 

92 

816 
3 

■''*■*'* 1 

1 

1 

1 

1 

2 

2' 
2 

1 

4 

3 

21 

3 

6 

7 

4 

1 

1 
1 
7 

8| 
2 
8. 
1' 

4 

16 

69 
8 

3 

4 

1 

5 

4 

80 
1 

1 

1 
3 

4 

ll 

1 

i 

1 
5 

8i 

1 
4 
6 

6 

4 

1 
8 

1 

8 
1* 

ll 

4. 

•1 

3 

....••••I 
2 

2 

3 

2 

3 

1 
2 

2 

26 

38 

38 

11.100      New  Tobk  State  Dbpabtment  of  Labob. 

Table  IZ— Children's  Smplo3aneiit  Certificates  Issued  by  Local  BoaidB 


locality. 


I   Issued 
I    before 
,  Oct.  1, 
I     1006, 
but  re- 
ported 
in  1907. 


Oct. 


Nov. 


IssrEO 


Dec. 


Fulton  city 

New  Lisbon  town , 

Oswego  city 

Pulaski  village. . . 
Schroeppel  town . 
Seriba  town 


OSWBOO  COUNTT. 


Otsboo  Cottntt. 

Oneonta  village  and  town 

Cooperstown  village 

Hart  wick  town 

Middlefield  town 

Otsego  town 

Richneld  town 


QUKBNB  CoUNTT. 

(See  N.  Y.  City,  Queens  Borough.) 

Rensselaer  Countt. 

Berlin  town 

Castleton  village 

Hoosick  Falls  village 

Nassau  village 

Sand  Lake  town 

Schaghticoke  village 

Schodack  town 

Troy  city 

Valley  ¥^8  village 


Richmond  County. 
(See  N.  Y.  City,  Richmond  Borough.) 

Rockland  Countt. 

Qarkstown  town 

Spring  Valley  village 

Stony  Point  town 


Ramapo  town. 


ap( 
H 


West  Haverstraw  village 

St.  Lawrence  County. 
Norwood  village 
Potsdam  village 
St.  Regis  Falls  town 
Santa  Clara  town 
Waverly  town 

Saratoga  C!ounty. 
Ballston  S^  village 
MechanicviUe  village 
Milton  town 
Saratoga  Springs  village 
Stillwater  town 
South  Glens  Falls  village 
Waterford  village 

Schenectady  CJounty. 
GlenviUe  town 
Rotterdam  town 
Schenectady  city 
Scotia  village 


Weston  village. 
Waterloo  village 


13 


10 


1 
37 


28 


1 

8 


12 
I 


Repobt  of  BuiiEAu  OF  Faotoby  Inspection,  1907.     11.101 


of  HMdtli  in  tilt  TwtlTV  Moatlw  Xaded  Stptamber  30^  x903h-Coiitiiiiied. 


BrrwECN  Octobbr  1,  1900,  and  Sbptembkr  30.  1907. 


Jbq. 

Feb. 

March. 

Atrnl. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

4 

i             1 

3 

1 
1               12 

1 

2 

3 

26 

37 

7 

6 

97 
I 

Ifi 

12 

1« 

2 

12 
3 

55 

4 

26 

16 

20 

220 

g 

4 



6 

1 
2 

........ 

3 

1 

■ 

1 

2 

1 
t 

5..I 

12 



1 

i 

i 

1 
1 

1 

1 

"""" 

2 

1 

1 

. . . 

2 

1        • 



1 

3 
2 
5 

' 

3 

11 

1 
1 

2 
2 

4 

4 

3 
2 

i 

24 

5 

5 

30 

1 



2 
2 

1 
2 

3 

4 

•••••.. 

1 

17 

0 

8 
1 

1 

16 

4 

93 
2 

60 

4 

i5 

1 

53 

1 

361 
10 

1 

4 

5 

.... 

6 
1 

6 

2 

1 

3 

1 

1 

1 

1 

i 

3 

1 

■••••••■ 

1 

1 

3 

1 

8 

3 
18 

3 

^ 



18 

2 

1 
4 

2 

1 
4 

1 
5 
6 

4 

1 

2 
3 

1 

1 

11 

2 

10 
2 
7 
3 

4 

5 

4 
1 
5 

37 
16 

1 

2 

40 

6 

3 

2 

4 
1 

1 

6 

3 

8 

6 

39 

1 

• 

1 
19 

1 

57 

2 

1 

35 

6 

2 

2 

4 

22 

12 

20 

1 

22 
3 

10 

81 

280 
13 

2 

1 

1 

2 

1 

7 

IT.  102      New  York  State  Depabtment  of  Labob. 


Table  DC— <?liildreii'«  Employment  Certificates  lasued  by  Local  Boaxdf 


locality. 


Addiaon  village. 
Coming  city . . . 
Corning  town . . , 
Homellcity 


Steuben  Countt. 


Brookhaven  town. 
Deerpark  town . .  . . 
Sag  Harbor  village . 


Suffolk  County. 


Ithaca  oity. 


EHIenville  village. 
Kingston  city . .  . 
Phoenicia  village. 

Rifton  village 

Rosendale  town . 

Ulster  town 

Saugerties  village 
WaUkiU  village.. 


Tompkins  County. 
Ulster  County. 


Glens  Falls  village 


Warren  County. 


_         Washington  County. 

Granville  village 

Greenwich  village 

WhitehaU  viUage 


Clyde  village 

Lincoln  village . .  . 

Lyons  village 

Maoedon  town. . . . 

Marion  town 

Newark  village . .  . 

Falmyrtk  town 

South  Butler  town 
Williamson  town. . 


Wayne  County. 


^     ,      ,             Westchester  County. 
Cortlandt  town 

Hastinga-on-Hudson  village 

Mt.  Vernon  city 

North  Tanytown  village 

Peekskill  village 

Port  Chester  village 

Rye  village 

Yonkers  city 


^  Wtomino  County. 

Perry  village 

Silver  Springs  village 


Total. 


Issued 
before 
Oct.  1, 
1906. 
but  re- 
ported 
in  1907. 


Oct. 


8> 


49 


Nov. 


8 


4 
29 


8 


6 


2 

1 

2,492 


10 


4 
26 


1 
2 


18 


1.726 


Issued 


Dec. 


4 

'4 


18 


1 
3 
4 


3 

2 


4 
4 


1,178 
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of  Health  ia  the  Twelve  Monthe  Ended  September  30,  1907— Concluded. 


Betvben  October  1,  1006,  and  Septembrr  30,  1907 


I 

1 

1 

1 

2 
1 
6 

3 

3 

3 

4 

16 

1               1 

4 
7 

3 

1 

9 

1 

1 
3 

26 
I             10 

6 
3 

2 
2 

7 
5 

1             82 

1 

3 

2 

8 
15 

1 

1 

1 
16 

1 

1 

3 
10 

4 

2 

6 
27 

1 

1 

4 
19 

1 

1 

1 

I 

2 

44 

1 

6 

2 
37 

2 

2 

1 
14 

4 

2 

2 
15 

33 

1 

1 

25 

1 

37 

274 

'               1 

1 

8 

2 

4 

1 

i 

1 

6 
3 
6 

1 

6 

3 
3 

5 

? 

•    •■•»••• 

3 

!             31 

16 

6 

1 

16 

> 

1 


3 

11 
1 

7 

1 
1 

4 

........ 



4 

10 

0 

72 
2 

1 

1 

2 

\ 

i 

4 

1 



10 
0 



1 

1 

6 

2 

6 

3 

1 

2 

1 

4 

3 

28 
3 

4 

18 

4 

1 

3 

a 

2 

4 

ii 

6 

i 

65 
6 



1 





3 

2 
2 

1 

12 

2 

2 

4 

19 

1 
1 

3 

1 

12 

1 

1 

I 

3 

2 
3 
9 

1 
5 

4 

k 



6 

1 
3 

5 

6 

2 

4 

4 

1 
5 

i 

3 

4 

3 

30 
40 

1 
19 

3 

4 

2 

8| 
6 

20 

1 

7 

2l 

15 

1 

113 

30 
6 

1.710 

1,060 

1,645 

2,278 

1,747 

3,347 

3,312 

1,176 

3.060 

26.629 

11.104      New  York  State  Department  of  Labor. 

TABLE  X— CERTIFICATES  OP  BOILER  INSPECTION  PILED  WITH  THK 

BUREAU  OP  PACTOKT  INSPECTION. 

[NoTB. — ^In  tlie  oitiM  of  New  York  and  Buffalo,  boilers  in  faetoriea  are  insnected  under 
municipal  ordinanoee;  outside  thoee  cities  certificates  of  boiler  inspection  must  oe  filed  with 
the  Bureau  of  Factory  Inspection.  In  this  table,  the  unit  is  the  establishment  and  not  the 
certificate  or  the  number  of  boilersj 


COUNTY. 


Albany 

Allegany 

Broome 

Cattaraugus . 

Cayuga 

Chautauqua . 

Chemung 

Chenango 

Clinton 

Columbia 

Cortland . .  . . 
Ddaware. . . . 
Dutchess . . . . 

Erie 

Essex 

Franklin. . . . 

Fulton 

Genesee 

Greene 

Herkimer 

Jefferson .  .  . , 

I^ewis 

Livingston.., 

Madison 

Monroe 

Montgomery. 

Nassau 

Niagara 

Oneida 

Onondaga. . . 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Rensselaer... 
Rockland.... 
St.  Lawrence 
Saratoga.  .  . , 
Schenectady . 
Schoharie..., 
Schuyler. . . , 

Seneca , 

Steuben 

Suffolk 

Sullivan. ... 

Tioga 

Tompkins.  . . 

Ulster 

Warren . . . . , 
Washington. 

Wayne 

Westchester. 
Wyoming. . . 
Yates 

Total.  . 


FACTORisa  IN  Which 

BoiLBBS  Abb 

Insured. 

Not 
insured. 

Total. 

109 

25 

194 

23 

24 

47 

84 

18 

102 

44 

11 

55 

33 

27 

60 

92 

56 

148 

57 

11 

68 

43 

13 

56 

16 

16 

32 

45 

14 

59 

31 

16 

47 

80 

17 

97 

77 

13 

90 

67 

17 

84 

20 

9 

29 

23 

10 

33 

73 

14 

87 

36 

14 

50 

20 

3 

23 

84 

5 

89 

71 

21 

92 

25 

7 

32 

29 

8 

37 

41 

7 

48 

354 

32 

386 

83 

7 

90 

17 

39 

56 

91 

8 

99 

204. 

17 

221 

153 

13 

166 

47 

22 

69 

101 

22 

123 

25 

5 

30 

64 

23 

87 

44 

13 

57 

4 

6 

10 

161 

24 

185 

27 

11 

38 

59 

46 

106 

84 

14 

98 

17 

6 

23 

21 

15 

36 

10 

5 

15 

23 

3 

26 

39 

36 

75 

47 

84 

81 

13 

16 

29 

20 

24 

44 

39 

14 

53 

62 

40 

102 

24 

3 

27 

43 

14 

57 

50 

19 

69 

69 

23 

92 

27 

7 

34 

20 

16 

1.       36 

3.325 


953 


4.278 
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Table  X— Certificates  of  Boiler  latpection  Filed  with  the  Bureau  of 

Factory  luapection— Concluded. 


county. 


Raawat  Shops,  Pumpeito  SrATiom,  Etc, 

Boston  4  lUine  R.R 

Erie  R,  R 

New  Yofk  Ontral  R.  R 

N.  Y.,  N.  H.  A  tk.  R«  R 


Factories  in  Which 
BoiLBRs  Arb 


Insurbd. 


19 

6 

216 

20 


Not 

iNStTRBD. 


Total. 


10 

6 

216 

20 


IL106      New  York  State  Department  of  Labor. 

TABLE  XI— STATISTICS  OF  FACTORIES  INSPECTED  IR 


COUNTY. 


Number 
of  inspec- 
tions. 


Places  Inspected. 


Once. 


Moro 
than 
onoe. 


Total. 


Number  of 
eetablish- 
ments  with 
no  em- 
ployees. 


Number  of 

owners 

at  work. 


Largest 


Office 
hdp. 


Albany 

Allegany 

Broome 

Cattaraugus. 

Cayuga 

Chautauqua. 
Chemung. . . . 
Chenango . . . 

Clinton 

Columbia. . . 

Cortland 

Delaware 

Dutchess... . 

Erie 

Essex 

Franklin. . . . 

Fulton 

Genesee 

Greene 

Hamilton  — 
Herkimer. . . 
Jefferson. . . . 

Kings* 

Lewis 

Livingston . . 
Madison .... 

Monroe 

Montgomery. 

Nassau 

Now  York*.. 

Niagara 

Oneida 

Onondaga. . . 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam.    .  . 
Queens*. .  . . . 
T^ensselaer. .  . 
Richmond*    . 
Rockland .  . . 
St.  Lawrence. 

Sitfatoga 

Schenectady. 
Schoharie 
Schuyler.    . . 

Seneca 

Steuben    .    . . 
Suffolk.  .  . 
Sullivan .  . . 

Tioga 

Tompkins 

Ulster 

Warren 

Washington . 

Wa3me 

Westchester. 
Wyoming . . . 
Yates 


•     •     a     • 


Grand  Total. 
*New  York  City. 


809 

116 

263 

138 

193 

311 

200 

105 

149 

108 

101 

83 

277 

1,738 

80 

142 

265 

99 

58 

3 

150 

179 

5.106 

53 

134 

109 

1,619 

137 

194 

21.393 

292 

409 

631 

123 

213 

59 

170 

97 

27 

538 

548 

196 

95 

279 

216 

212 

80 

35 

80 

238 

263 

42 

08 

174 

224 

129 

119 

170 

500 

94 

129 


40,792 


27.233 


803 

114 

263 

108 

191 

295 

198 

99 

149 

108 

99 

83 

277 

1,724 

78 

142 

265 

94 

58 

3 

134 

143 

5,016 

51 

130 

109 

1,600 

137 

194 

20,437 

290 

400 

610 

121 

213 

59 

168 

97 

27 

538 

548 

196 

95 

276 

214 

212 

80 

35 

80 

236 

261 

42 

98 

170 

224 

129 

119 

170 

494 

92 

60 


39,455 


26.187 


3 

1 


15 
1 
8 
1 
3 


7 
1 


8 

18 

43 

1 

2 


10 


476 

1 

4 

10 

1 


2 
1 


3 

1 

34 


663 


806 

115 

263 

123 

192 

303 

199 

102 

149 

108 

100 

83 

277 

1,731 

79 

142 

266 

96 

58 

3 

142 

161 

5.059 

52 

132 

109 

1.610 

137 

194 

20.913 

291 

404 

620 

122 

213 

69 

160 

97 

27 

538 

54S 

196 

95 

277 

215 

212 

80 

35 

80 

237 

262 

42 

98 

172 

224 

129 

119 

170 

497 

93 

94 


40,118 


519      26,706 


28 


4 
2 
3 
6 


1 
1 
5 


9 
23 


1 
3 


1 

22 

1 


2 
23 
2 
7 
45 
4 
6 
9 
4 
3 

6 


18 
1 


1 


4 
2 


7 

4 


8 
7 
3 
6 
2 


290 


85 


421 
81 

237 
51 
57 

162 

117 
78 
96 
43 
32 
66 

128 

927 
39 

105 
35 
36 
25 


17 

56 

2.841 

26 

85 

40 

1.064 

24 

130 

12.010 

104 

147 

539 

113 

94 

33 

168 

69 

10 

319 

246 

80 

22 

265 

76 

112 

32 

22 

28 

135 

202 

32 

60 

70 

81 

32 

46 

64 

147 

31 

62 


22.459 


16.260 


856 
78 
464 
150 
360 
615 


83 
86 
03 

100 
61 

265 

5.022 

27 

62 

160 

168 
24 

■   "244 

187 

3,969 

O 

M 

44 

4n 

2,520 

189 

48 
27.568 
643 
490 
1.582 
200 
300 

39 
232 

73 

17 
783 
673 
310 

94 

153 

213 

2.024 

25 

23 

121 

232 

111 

3 

63 

67 
118 
113 
135 

98 
775 

63 

27 


53.586 


32.630 


*' 
^  < 


11.108      New  Yoek  State  Depahtment  of  Labob. 

Table  XI— Stttiitiet  of  PactonM  Inipected  in  Bteh 


COUNTY. 


NmiBBK  or  EiiniOTBaB  at  Tnn 


Grmad 
tot*]. 


Ofrck  porcb. 


Albany 

Allegany 

Broome 

Cattaraugus 

Cayuga 

Chautauqua 

Chemimg 

Chenango 

Clinton 

Columbia 

Cortland 

Delaware 

Dutchess 

EIrie 

Essex 

Franklin 

Fulton 

Genesee 

Greene 

Hamilton 

Herkimer 

Jefferson 

Kin^* 

Lewis 

Livingston 

Madison 

Monroe 

Montgomery . .  . . 

Nassau 

New  York* 

Niafara 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens* 

Rensselaer 

Richmond* 

Rockland 

St.  Lawrence . . . . 

SMiitoga 

Schenectady 

Schoharie 

Schuyler 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins 

Ulster 

Warren 

Washington 

Wa3me 

Westchester 

Wyoming 

Yates 

Grand  Total 

*New  York  City 


.815 

.391 

.325 

,504 

,768 

,898 

,803 

,106 

,402 

,978 

,693 

,606 

,409 

.578 

.594 

.947 

.869 

.579 

.787 

58 

.310 

.529 

.249 

712 

.520 

.964 

.605 

.247 

,007 

,315 

,393 

,111 

,054 

,892 

.812 

.252 

.029 

.114 

,137 

,390 

,743 

.291 

.389 

.697 

.168 

.305 

688 

530 

3,266 

8,128 

3,547 

272 

1,414 

1,942 

8,542 

4.659 

4,322 

2.353 

21,947 

2,963 

780 


27 
1 

12 
4 
8 

13 
6 
2 
2 
4 
8 
1 

10 

79 
1 
1 
8 
3 
1 

10 

8 

130 

1 

2 

51 

13 

2 

455 

13 

24 

29 

3 

12 

1 

9 

2 

1 

23 

26 

9 

5 

5 

8 

24 


1,139,788 


618.245 


Total. 


Thereof— 


Boys. 
14-16. 


Girls. 
14-16. 


SHOP 


866 

78 

464 

157 

360 

608 

292 

83 

86 

93 

100 

61 

256 

4,994 

27 

62 

160 

165 

24 

2 

1 

19 

1 

1 
1 

1 

i 

244 

184 

3,936 

2 

44 

45 

2,520 

189 

48 

27,328 

638 

535 

1,559 

198 

309 

39 

231 

73 

17 

783 

672 

306 

94 

153 

211 

2.024 

25 

23 

121 

232 

111 

3 

63 

67 

118 

113 

127 

98 

737 

61 

26 

7 

16 

20 
2 

2 

272 

4 

26 

10 

1 

1 

5 
2 
1 

17 

2 

i 

1 

53.238 

385 

32 

32.353 

294 

26 

Total. 


26 
1 

11 
4 
8 

13 
6 
2 
2 
4 
3 
1 

10 

74 
1 
1 
8 
3 
1 

10 

8 

126 

1 

2 

49 

13 

1 

427 

12 

23 

27 

3 

12 

1 

8 

2 

1 

22 

26 

8 

5 

5 

7 

22 


.959 

.313 

.861 

.347 

.408 

.290 

.511 

.113 

.316 

.885 

.593 

.545 

.153 

.584 

.567 

.885 

.709 

,414 

,763 

58 

,066 

,345 

,813 

710 

,476 

,919 

,085 

,058 

.959 

,987 

.755 

.576 

,496 

,694 

.503 

,213 

,798 

.041 

,120 

,607 

,071 

,985 

,295 

,544 

,957 

,281 

663 

507 

3,145 

7,896 

3,436 

269 

1,351 

1,875 

8.424 

4.546 

4.195 

2.255 

21 .210 

2.902 

754 


1.086.565 


585.892 


Men,  18 
yearB+. 


Youths, 
16-18. 


17.308 
1.130 
7.527 
3,727 
6.055 

10.560 
4.424 
1.612 
1,699 
3,093 
2.828 
1.155 
7,572 

61,271 
1.413 
1.512 
6.647 
2.703 
1.396 
56 
7,561 
7.615 

87.767 

689 

1,056 

2.246 

32,265 

7,092 

1,776 

264.654 

10.218 

14.480 

21.822 
2.993 
9.296 
1.025 
0.272 
1.559 
1.005 

18.296 

12.806 
7.969 
4.635 
4.612 
5.796 

20.009 

505 

440 

2.523 

5.934 

2.432 

257 

1,014 

1.575 

6.218 

2,668 

2.909 

1.607 

16.167 

2,002 

680 


746,032 


878,686 


258 

17 

183 

107 

260 

453 

80 

22 

61 

137 

45 

33 

232 

1,716 

13 

79 

88 

32 

39 

12 

212 

24 

2.808 


39 

33 

1,174 

201 

22 

5,173 

256 

391 

541 

84 
281 

28 
201 

21 

16 
557 
390 

94 
171 

97 

65 

159 

1 

3 

51 

260 

103 

1 

13 

18 

142 

9 

67 

49 
496 

24 
4 


18.107 
8.632 


t  Including  ohildren  di 


for 
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.,™.^.. 

Wmkit  Hod 

"—• 

Childm 

„„. 

WHO  WOM— 

<iii™- 

Bor. 

leyn.  + 

Girl.. 
14-10. 

OSM-t 

Bhop-t 

ToUU.t 

61  hn. 

'iSJ' 

58  to  03 
hoiiTi. 

Oy«r03 

houn. 

OffiM. 

Bhop. 

4,07 

i| 
■1 

27 

"1 

384 

1 

00 

a 

i 

4 

33 

1 

1 
1 

1 

■i 

'1 

M 
3.421 

! 
I 

i 

i 

! 

'. 
! 

S 

u 

■1 

\ 

; 

I 
I 

1 

34 
2 

11 

41 

li 

•6 

3 

26 

3 

r    ^^ 

I 

S 

i:-^ 

31 

r  s 

I 

J 

163  TOe 

all  1 
4, a  s 

S,73S 

41 
I.IW 

7 

io 

8 
'■1 

i 
'f. 

1 

"1 

2,821 

!5 

1 

23t 
6t 

22 

i 

8 

261 
131 

4^5 
280 

02.797 

i 

•■1 

0 

40 

2 

4 

1 

* 

239 

l:| 

1 

f 

17 

6 

66| 

'i 

1 

■f 

1 
32 

i 
'1 

>! 

4 

^ 

5 

1 

I 

«,S42 

300  .«>6 

7.309 

417 

13.911 

U.328jl03.B73 

to 

130 

2.7M 

191 .eiT 

4.313 

320 

'■•" 

7.277]  78.300 

12 

e 

70 

11.110 


New  Yobk  State  Department  of  Labos. 

TABLE  Zn--STATISTICS  OF  FACTO] 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    indufltriet    havins    200    or 

more  employees  speoified  in  each 

locality.) 


Largbbt  NncBU  or 

PLOTEK8  IK  THE  Yl 


Albany  County 


Albany  (See  Table  XIII) .  . 
Coeymana 

BuUding  brick 

echoes 

Knit  goods 

Cotton  ffooda 

RoUingmiiU 

ahiiU,  coUan  and  cuffs 

Brass  and  hronss  wars 
(^lonie 

Iron  casiinos 

CarvoKtds    and    railvpay     equip- 
ment  

Green  Island 

Railway^  repair  shoj^ 

Laundries  {non  Chxnese) 

Iron  eastinos 

Knit  goods .  . . 
Latham's  Comers 

Ravena 

Slingerlands 
Voorheesville. . 
Watervliet 

WoUens  and  worsteds .  , 

Shirts,  coUars  and  cuffs 

Allegany  County 

Alfred 

Andover 

Angelica 

Belfast 

Belmont 

Bolivar 
^  Canaseraffa 

Cuba 

I   Filmore 

FriendBhip 
AWeUsville 

Urooue  County 

Binghamton 

.    Cigars 

Furniture  and  upholstery 

Tailoring 

House  trim . 

Printing  and  publishing 

Scales,  etc. 

Hardware 

Carriages,  wagons  and  aleighs 

Silk  and  sUk  goods 

Center  Lisle 

C^henango  Forks 

Deposit  a   

Printing  and  puhUshing  } 
Endicott 

Boots  and  shoes 

Leather 

Lestershire 

Boots  and  shoes 

Furniture  and  upholstery 

a  Bee  also  Deposit  under  Delaware  county. 

I  Including  employees  in  printing  and  publishing  plants  in  Deposit  under  Delaware  county. 
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IN  £ACH  COUNTY  AND  TOWN. 


M'l^MBBR  OP  EmPIX>TBB8  AT  TlMB  09  InSPBCTION. 


■BOP  FORCB. 


Men 
(18yn. 

+  ). 


Youth* 
(16-18 
yean). 


Boyi 

(14-16 

yrs.) 


Women 
(16yra. 
+  ). 


Oirte 
14-16 

y™.) 


Wbbklt  Hours  or  Labor. 


NUMBBR  op  BM PLOTBBS  (m 

bbopb)  who  work — 


51  hn. 
orlesB. 


52-57 
hra. 


58-63 
hra. 


Over 
63hr8. 


17.308 


8,780 

347 

SSI 

4,210 

^074 

694 
81 

$60 
1,875 
l,t7S 

976 
060 
6tO 

64 

5 

167 

75 

80 
842 
196 

6S 

1,130 


117 
01 
82 
14 

165 

33 

8 

07 

47 

127 

340 

7.527 


4.210 

6S8 

616 

76 

M$ 

197 

19S 

190 

69 

17 

4 

108 

lit 

1.326 

^68 

S09 

1.700 

l.iB6t 

sno 


258 


66 
16 
16 
82 
17 
S8 
19 
S 


47 
49 

S 

20 

9 

6 


6 
2 


1 
24 
10 


17 


3 
6 

183 


132 

90 

19 

6 

1S\ 

e 

10 


1 

» 

26 
17 

e 

24 

16 

4 


101 


8,048 


62 


88 

14 
47 


4.014 


9 

9 

13 


4.027 
9,010 
1,S98 


469 
46 


7 
5 


5 

i 


23 
8 


3 


452 


999 


14S 


300 
US 
906 

163 


254 


138 


04 

66 
90 


16 

2 


12 

5 
9 


2,6241  8,577 


2,256 


44 


7 

82 

3 

3 

4 

3 

1 

11 

5 

1 

03 

4,071 


30 

r 

8\ 
1\ 

41 
6. 


3.126 

1J79 

19 

499 


36 


35 
91 


1 
1 
6 

e 


7 

e 


14 


7 
89 


1 

45 

79 

400 

460 


803 

949 

961 


111 


150 
160 


21 


85 
19 


5,657 


1,241 

604 

67 


18 

969 

51 


7 

1,131 

619 

966 

9S9 


60 
20 

418 


15 .606 


5.144 
363 

7,135 
9,667 

9,694 
606 
6S6 


1,782 
1,166 

978 
326 


15 


4 

'o 

800 


969 
65 


5 
7 
2 
3 
3 
6 


16 
7 
1 

16 


708 
S71 


6 
9S9 


91S 

6 

124 

4 

20 

703 

S18 


1,103 


120 

123 

83 

14 

160 

30 

0 

01 

46 

180 

388 


2.528    8,306 


2,126 
9S0 

4 

1S6 

lOS 

16 


4,476 

1,161 

660 

S68 

170 


S 
16 
66 


10 
146 


70 

68 
257 

9S 
160 

36 
6 


90S 

900 

189 

87 

17 

6 

66 


1,576 
1,408 

166 
2,080 
1,609 

999 


62 


12 
14 


36 


40 


86 

218 


143 


11 


14 


11.112 


New  Yoek  State  Depabtment  of  Labor. 


Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continuei 


county 

AND 

CITY  OR  VILLAGE. 

(With    induBtries    having    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 
inspec- 
tions. 


Broomb  County — Canduied. 

Medure 

Sanitaria  Springs , 

Union , 

Whitneys  Point 

Windsor 


Cattaraugus  Countt. 


Allegany 

Delevan 

East  Salamanca 

EUioottviUe    

Fraaklinville 

Fruit  and  vegei(Me  cannina  • 

Gowanda  a 

KiUbuok 

Lime  Lake 

Limestone 

Little  Valley 

CuUery 

Maohias 

Maohias  Junction 

Olean  h 

RaUway  repair  Mhopa 

Leather 

BotHea  and  fare 

Mineral  oU  produete 

Portville 

Randolph 

Salamanca 

Leather 

Summit 

Weston  Mills 

White  House 


Catuoa  Countt. 


Auburn 

mAffrietUtural  implemente 

Boote  and  ehoee 

FlaXf  hemp,  and  jute  manufae- 
taree 

Stationary  enginee,  boilere,  etc... 

WooUne  and  woretede 

CarpeU  and  ruge 

RoUing  miU* 

Cato 

Genoa 

Locke 

Meridian 

Montesuma 

Moravia 

Port  Bjrron 

ThroopsviUe 

Union  Springs 

Weedsport 


Chautauqua  Countt. 


Brocton 10 

Cassadaga 4 

Charlotte  Center 1 

Cherry  Creek j  5 

a  See  also  Gowanda  under  Erie  county. 
h  Induding  North  Oleaa  and  East  01 


Places 
Inspbctbd. 


Once. 


1 
1 
6 
5 
3 

138 


3 
6 
1 
5 

11 
/ 
9 
3 
1 
2 

10 
6 
3 
1 

55 
1 
7 
6 
2 
4 
5 

16 
» 
1 
1 
1 

103 


132 
5 
/ 

2 
6 
2 
S 
S 
6 
3 
4 
4 
1 
12 
14 
3 
1 
13 

311 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  woric. 


Largbbt  Number  op  Bi 
plotebs  in  the  Yba&. 


Office 
help. 


Shop 
force. 


1 
1 
6 
5 


108 


3 
6 
1 
5 
11 
/ 
7 
1 
1 


6 
/ 
3 
1 
35 
/ 
5 


2 
4 
5 
16 
2 
1 
1 
1 

101 


130 
5 
/ 

2 

6 

2 

S 

S 

6 

3 

4 

4 

1 

12 

14 

3 

1 

13 

205 


10 

4 
1 
5 


15 


1 
2 

2 


10 


2 
S 


8 


6 


9 

4 
1 

51 


4 
3 


19 


67 


31 


162 


15 

4 
1 

4 


2 
1 
6 
3 
9 
6 

^1 
2 


2 

7 

.7 


96 
36 
8' 
11. 
IS 


5 

18i 

6i 


3 
360 


350 

180 

38 

30 

26 

6 

6 

8 


14 
9 
40 
74 
34 


1591       4.903 


8.560 
2,361 
2J40 

919 

634 

409 

326 

222 

16 

6 

6 


9i 

12 
44 

2 

88 

32 

1 

20 

7 

184 

615 

14.633 

1 

96 

53 

12 

i 

34 

Tots 


B,i 


70 

34 

93 

74 

389 

206 

404 

22 

2 

140 

261 

260 

5 

7 

2.515 

701 

666 

648 

270 

39 

118 

636 

240 

4 

12 

78 


8.977       9. 


8, 


15. 


Rbbort  of  Bubeau  of  Faotoey  Inspbotion,  1907. 


Broome-ClmaUuqiu  Co 


^tJMJBMBR  €>W  filCPX^TXBS  AT  TlMK  OF  InSPBCTION. 


•HOP  FORCE. 


Hw. 


la 

€>fS 

etc. 


I 


Men 
CIS  yn. 


Youths 
(16-18 

y«M»). 


Boys 

(14-16 

yrs,) 


Women 
(16yn. 

+  ). 


Girls 
14-16 

yrs.) 


Wbbklt  Houbs  of  Labor. 


numbbr  of  bmplotbbs  (in 
shops)  who  work — 


61  hn. 
or 


62-57 
hn. 


68-63 
hn. 


Over 
63  hn. 


II 


107 


7 

S 

10 

1 


63 

t4 
S 

98 
1 


3 
16 


260 


267 

196 

39 
10 

e 

4 
S 


463 


37 


23 


99\ 


71 


70 
4 

eo 


9\ 
1 


4 
12 

453 


3 


20 
153 
199 

49 
2 


24 
9S 


175 


78 
99 


1 
26 


1,977 


1.831 

le 

666 
S47 


116 
915 


6 
35 


121 


101 

2.013 

12 
7 


23 


68 


2 
9 
1 


20 


9 

18 


45 
45 


99 


143 


59 


4 

27 

688 


5 
139 
198 


537 


S 
S66 


191 


167 


1.102 


1.062 
86 
89 


7 
13 


1 

188 


616 


6 
1 
2 

'2! 


35 

42 
1 

3,395 


43 

32 

93 

61 

227 

78 

336 

22 

2 

140 

259 

948 

3 

7 

1,523 

701 

408 


9S1 

37 

110 

406 

906 

4 

12 

78 

7.093 


1| 
20, 


6,799 
9,976 
1,669 

919 

18 

806 

319 

911 

11 

6 

2 

5 

12 

33 

37 

32 


15 
7,621 


156 

5,443 

94 

32 

8 

19 


8 


11.114 


New  Yoek  State  Defabtment  of  Labor. 


Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


county 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees  specified   in  each 

locality.) 


Number 

of 
inspec- 
tions. 


Places 
Inspected. 


Once. 


Chautauqua  County — Condttded. 
Dunkirk 

LocomoHvea 

Cooking  and  heating  apparatus.. 
Falconer 

Woolens  and  worsteds 

Forest  viUe 

Fredonia 

Fruit  and  vegetable  canning .    . . 

Frewsburg 

Jamestown 

Furniture  and  upholstery 

Woolens  and  loorsteds 

Sheet  metal  work 

Typewriting  and  registering  mo' 
chines 

House  trim 

Kennedy 

Laona 

Mayville 

Ripley 

Sherman 

Silver  Creek 

Sinclairville   

Stockton 

Westfield 


Chemung  Couwty. 


Big  Flats 

Breesport 

Chemung 

Chemung  Center 

Elmira 

House  trim 

Railway  repair  shops 

Tobacco  arid  snuff 

Silk  and  silk  goods 

Furniture  and  upholstery .... 

Stationary  engines,  boilers,  etc. 

Bridges,  etc 

Knit  goods 

Boots  and  shoes 

Blankbook  making 

Elmira  Heights 

Knit  goods 

Bridges,  etc 

Cycles,  etc    

Horaeheads 

Millport 

North  Chemung 

Van  Etten 

Wellsburg 


Chenango  CbuNTY. 


Af  ton 

Bainbridge.. . 
Earlville  a. . . 

Greene 

Moimt  Upton 
New  Berhn . . . 


69 

1 
1 

12 
S 
3 

28 

g 

I 

113 

37 
6 
2 

1 

8 

6 

3 

3 

7 

12 

14 

5 

3 

12 


200 


6 
4 

1 

1 

151 

10 
S 
7 
2 
S 
2 
I 
1 
1 
2 

10 
2 
1 
1 

15 
3 
1 
5 
3 


105 


67 
/ 
J 

12 
S 
3 

28 

2 

1 

109 

SS 
6 
2 

1 
8 
6 
3 
3 
7 

12 

14 

5 

3 

12 


198 


6 
4 
1 
1 
149 

10 
S 
7 
2 
S 
2 
1 
1 
1 
2 

10 
2 
1 
1 

15 
3 
1 
5 
3 


99 


6 

6 

8 

8 

9 

3 

11 

11 

2 

2 

11 

11 

More 

than 

once. 


Number 
of  eBtsl>- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at   work. 


Largest  Numbbb  of  Em- 

PXjOTEXS  IN  THK  YeaS. 


Office 
help. 


6 

2 

50 

161 

108 

16 

30 

9 

1 

34 

10 



339 

86 

SO 

110 

2 

14 

2 

4 

3 

4 

20 

1 

ii 

289 

. 

2 
22 

3 

1 

30 

7 

2 

2 

5 
2 
3 

1 
5 
6 
6 

4 
2 

4 

117 

1 

1 

6 
1 

2 
1 

1 

i 



93 
4 

241 

2S 

20 

12 

7 

8 

29 

60 

2 

11 

29 

37 

9 

10 

8 

7 

1 

i 

1 

1 

1 

i 

1 

8 

3 

5 
1 

78 

i 

83 

3 

1 

• 

4J 
7 
6 

10 
1 
9 

2 

11 
3 
6 

4 

1 

3'.'.'.'.'.'.'.'. 

1 

■ 

Shop 
force. 


Total 


4,647 

AM 

SJ02 

3,810 

368 

58i 

974 

1,004 

398 

iffr 

57 

£$ 

401 

435 

234 

m 

2, 

2 

7.285 

7,624 

2,439 

t,Si4 

1,962 

1.9SI 

1,043 

i,m 

260 

t8t 

292^ 

SOS 

36 

38 

8 

S 

42 

46 

78 

81 

72 

76 

501 

521 

40 

41 

48 

48 

247 

261 

7,674 

7.96J 

137 

19 

43 

44 

2 

1             S 

2 

2 

5.622 

5,8fi 

621 

644 

670 

m 

478 

m 

464 

4ri 

368 

sn 

312 

;». 

260 

S9 

270 

r. 

233 

ii 

20S 

>        s& 

1,676 

i.6i; 

646 

$j. 

sac 

)           511 

24C 

r         ti 

201 

20 

U 

t           I 

5 

' 

I'l 

i           1 

61 

L             « 

2.236 


a  See  also  Earlville  under  Madison  county. 


40 
123 
117 
130 

47 
167 


2,3J 


1] 
li 
11 


Report  of  Bubeau  op  Factoey  Inspection,  1907. 


ChavUuqiu-ClienAngo  O 


Wbbklt  Hours  op  Labor. 


number  of  employebs  (in 
shops)  who  work — 


58-63 

hrs. 


Over 
63  hrs. 


I 


740 


ses 

481 

62 

252 

186 

1 

2.011 

23 

1,978 



70 

939 

••■••• 

16 

8 

36 

34 

4 

62 

4 

462 

26 

33 

180 

4.620 

180 

128 

40 

2 



2 

2.741 

141 

79 

sei 

120 

£82 

M 

6 

1 

see 

168 

1 

eei 

1 

283 

1,516 

12 

6Jie 

1 

260 

240 

1 

148 

25 

12 

1            2 

2 

6 

1 

32 

1,427'       455 


ll 
27 
70 
04 
45 
133 


31 
12 
37 

13 


11.116 


New  Yobk  State  Department  of  Labor. 


Table  XII— Statiitict  of  Factoriei  Inspected  in  each  County  and  Town— Continued. 


CX)UNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    havinK    200    or 

more  employees  specified  in  each 

locality.) 

Number 

of 
inspec- 
tions. 

PImACBS 

Inbpbctbd. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Nimber 

of 

owners 

at  work. 

Labocst  Number  or  Ex- 
plotkbs  in  TBI  Viae. 

1 
^1 

Onoe. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

1 
TotiL 

Chbnanqo  County — C&ndtuUd. 
Norwich 

34 
/ 

11 
2 
5 
3 
3 

149 

1 

34 
/ 

11 
2 
5 
3 
3 

149 

23 

46 

e 

4 
2 
5 

86 

1 
1,146       1,I» 

Raiboay  repair  »hopa 

SOI      «r, 

Oxford 

Rockdale 

1 

11 

145         14 

7           < 

Sherburne 

4 

2 

.      2 

96 

278         2S 

Smyrna 

11           1 

South  New  Berlin ' 

15           L 

Clinton  County 

1 

1 

1 
2,656      2.74 

5 

Altona 

3 

1 

t 

2 
3 
9 

2 
1 
4 
2 
1 
5 
2 

1                1 
8 
2 
5 
4 

t                5 

4 

61 

S 

a 
1 

1 
a 

1 

108 

3 

1 
4 
1 

'       i 

1               9 
2 

i 

2 

1 
5 
2 
1 
8 
2 
5 
4 
5 
4 
61 

;            s 

6 

4 
3 

1 

i 

1 
1            108 

i 

Ausable  Chasm  a 

2 

A  usable  Forks 

7 

io 

190         3C 

Beekmantown  Comers 

1 

Cady  ville 

4 

195         \\ 

Cannon's  Comers 

m 

9 

1 

7 

188         H 

Chaiy 

6 

(yherubusoo 

1 

(Clinton 

6 

3 

1 
2 

9 

Ellenburg 

I 

Ellenburg  Centre 

13 

Elllenburg  Depot 

4 

Irona 

1 

1 

Keeseville  6 

\ 

1 

3 

198         2 

Lyon  Mountain 

60 

Mooers 

2 
2 
3 
6 
48 
/ 
6 
2 
1 

1 

a 

3 
6 

i 

66 

Mooers  Forks 

'             U 

Morrison  ville 

35 

P«m 

48 

PlatUburg 

Shirts,  coUart  and  cufft 

1 

i        1.208       l.| 

Rouses  Point 

..1- 

1            242          ' 

Saranac 

15 

Schuyler  Falls 

127          ! 

Star 

•■> 

West  Beekmantown . 

\ 

1                2 

West  Chaay 

1 

2 

12 

West  Plattsburg 

1 

1 

Columbia  County 

5 

43 

03 

!       5.031       5. 

1                                            ■ 

Ancram , . . . 

2 
13 

1 

52 

S 

1 

i 

4 
2 

1 

] 
5 

J 

r 

!                 2 

|i              13 

1 

1              52 

t'                S 

.'        J 

\                 4 

1                3 

I 

1 

33 

Ohnt^am .  , 

I 

3 

2 

2 

69 

18 

It 

203 

Empire  Cbuildina  brick) 

428 

K.  Hudson 

4 

27 

1.865       I. 

Knit  go%ds 

8A7 

Cemmi  and  lifue 

300 

Buildino  hriek .  .           

1            §0A 

. 

1 

2 

1 
10 
10 

1 

177 

MellenviUe 

43 

Newton  Hook   

148 

Philmont 

Knil  goods 

I'              13 

W              4 
I                2 
i                2 
1 
I                2 

,1        i 

1 

8 

1.034        1 

998       I 

Roflsman .  .  .  . 

24 

Stockport 

Stockport  Center 

I 

55 

1         1 

9 

Stottville 

1 
1. 

575 

JVooltntM  and  utortlttdM            

674 
16 

Stuyvesant  Falls 

;::::::/::;:::::i:::::::: 

a  See  also  Ausable  Chasm  imder  Essex  County. 
6  See  also  KeesviUe  under  Essex  county. 


Kki^ort  of  Bukeau  of  Factory  Inspection,  1907. 


Chenango-Colmnbia  Cou 


11.118 


Nbw  Yobk  Statb  Department  of  Labok. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


a  See  also  Deposit  under  Broome  County. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees   specified   in  each 

locality.) 

Number 

of 
inspec- 
tions. 

Places 
Inspbctbd. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   woric. 

Largest  Numbbb 
plotbeb  tk  tbb 

OF  fk 
YeabJ 

Onee. 

More 
than 
onee. 

Office 
help. 

Shop 
force. 

Toti] 

Columbia  County — CondtuMl. 
Valatie 

10 
101 

10 
99 

3 

6 

5 

100 

421 
S12 

-3.649 

i 

Knit  aoodt 

Cortland  County 

1 

32 

3,7 

Cinoinnatufl   

5 

58 

; 

4 

d 

5 

8 
7 

83 

5 
56 

1 

18 
5 

n 

•8 

•7 

83 

2 

18 



72 

le 

8 
10 

11 

12 

11 

5 

61 

27 
2.601 

i.tos 
j4e 
soe 

426 
349 
906 
119 
37 

1.661 

Cortland 

Wire  work 

i 

Hardware 

I 

Carriagee,  wagona  and  eleighe. . . 
Homer 

1 

1 

5 

^ 

McGraw 

1 

J 

Coraets,  oartera^  etc 

1 

Marathon 

3 
3 

66 

] 

Truxton  

Delaware  County 

IJ 

Beerston 

2 

1 
1 
3 

14 
2 
2 
1 
3 
3 
6 
1 
1 
1 
1 
2 

12 
5 
7 
1 

.1 

277 

2 
1 

1 

3 

14 

2 

2 

,                1 

1               3 

3 

5 

I 

1 

1 

1 

2 

12 

5 

7 

1 

1 

19 

277 

17 

12 

10 

38 

127 

149 

17 

23 

29 

26 

16 

14 

11 

14 

11 

68 

679 

SSI 

36 

25 

10 

339 

10.826 

Bumtwood 

.... 

Butternut  Grove 

■••■*"*■ 

Cadosia 

2 
15 

2 

35 

Delhi 

\ 

Deposit  a 

_ 

\ 

East  Branch 

2 

Elk  Brook 

FishsEddy 

1 

^ 

Hamden 

3 

Hobart 

Horton 

Methol 

Peakville 

Rock  Rift 

1 
11 

14 

4 

Sidney 

i 

SUk  and  eilk  goods 

i 

Stamford 

6 

Trout  Brook 

Tylers  Switch 

2 
23 

128 

io 

265 

Walton 

i 

9 

11 A 

Amenia 

7 

1 
1 
1 
1 
7 
1 
32 
8 
1 
1 
1 
1 
2 
2 
1 
2 

7 
1 
1 
1 
1 
7 
1 
32 
8 
1 
1 
1 
1 
2 
2 
1 
2 

8 

4 

88 

5 

6 

70 

2 

729 

1 

1.398 

867 

946 

4 

1 

2 

65 

2 

6 

4 

Clinton  Comers 

Colemans  Station 

Dover 

2 

Dover  Furnace 

Dutchess  Junction  (buUdina  brick) 

7 

1 
13 

ie 

1 

6 

Fishkill-on-Hudson. .' 

1 

1.4 

S 

Men* 9  haU  and  cape 

1 

Gayhead 

Glenham 

1 

Green  Haven 

Hopewell  Junction 

2 

■  • 

LaGrangeville    

Madalin 

::::::::        2 



I?Ei»oitT   or  BuBEAu  OP  Factoby  Inspeotion,  1907. 


Columbia-Diitchesa 


AT  Time  or  iNapucnoM. 


/ 


SHOP  FOBCB. 


•i 


CIS  yn. 


Youthfl 
(10-18 
yean). 


Boyi 

(14-16 

yn.) 


W^omeii 
(16yTB. 

+  ). 


Girb 
14-16 

yn.) 


Weekly  Hours  op  Labor. 


NUMBER  OP  BHPLOYRES  {ih 
shops)  who  WORK — 


61  hn. 
or  leas 


52-67 
hrs. 


68-63 
hrs. 


Ovei 
63  hn 


11.120 


New  York  State  Depabtment  of  Labor. 


Table  ZII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


C50UNTY 

AND 

CITY  OH  VILLAGE. 

(With    industries    having    200    or 

more  employeee   speoifiea   in  each 

locality.) 


Number 

of 
inspec- 
tions. 


DuTCHKss  CovsTY—Conduded. 

k  Matteawan 

Men*a  haU  and  caps 

Cooking  and  heating  apparatus 

Rubber  and  gutta  percha  goods . 

MiUbrook 

Millerton 

New  Hamburg 

Pawling 

Pine  Plains 

Poughkeepsie 

Ea    AffrUuUwral  implements 

Cigars 

Tailoring 

Women's  white  goods 

Rolling  mills 

BUnon  glassware 

Red  Hook 

Rhinebeck 

Salt  Point 

Staatsbur^ 

Stanford  ville 

Stoneoo  (crusf^ed  stone) 

Stormville 

Tivoli 

Wappingers  Falls 

DyeinOj  finishing ^  etc 

Tailoring 

Washington  Hollow 

Wassaic 

Wingdale    


Erie  Coontt. 


Akron 

Alden 

Angola 

Blasdell 

Buffalo  (See  Table  XIII) 

Chaffee 

Cheektowaga 

Fertilizers 

Depew 

Car  wheels  and  railway  equip- 
ment   

Iron  castings 

Railway  repair  shops 

Cars 

East  Aurora 

Printing  and  publishing 

Ebenewr 

Eden  Ceut«r 

FruU  and  vegetable  canning .    . . 

Farnham 

Fenton    

Gowanda  a 

Hamburg 

HoUand 

Irving  Station  (^fruit  and  vegetable 

canning) 

Lancaster 

Iron  castings 

Lawton  Station 

Newstead 

North  CoUins 

Fruit  and  vegetable  canning .    . . 


10 
S. 
1 

1\ 

I 

% 
A\ 

3 

141 

S 

6 

9 

S 

1 

1 

6 

8 

1 

3 

1 

1 

1 

1 

9 

1 

t 

1 

1 

2 


1,738 


10 
6 
6 
2 
1.583 
2 
2 
/ 

14 

S 
1 
I 
t 

12 
2 
2 
2 
1 
1 
1 
5 

10 
5 

1 
16 
1 
1 
3 
6 
1 


PL>.cn 

iNBPaCTBD. 


Once. 


10 

$ 

1 

1 

6 

5 

3 

4 

'3 

141 

"5 

'6 

'9 

3 

\1 

:  1 

6 
8 
1 
3 
1 
1 
1 
1 
0 
1 
1 
1 
1 
2 


1,724 


10 
5 
6 
2 
1,671 
2 
2 
1 

14 

S 
1 
1 
1 

12 
» 
2 
2 
1 
1 
1 
5 

10 
5 

1 
16 
/ 
1 
3 
6 
1 


Mora 
than 
<»ee. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Largest  Numbkr  of  E 
noTXBs  ni  TBB  Ykar. 


Office 
help. 


6 


4; 


73 


6 


3 


23 


23 


027 


42 

10 

e 
1 


^ 


1 

180 
86 
7 
1$ 
6 
S 
7 
2 
1 


13 
8 
6 


5.022 


876 
2 


2 
1 
2 
2 
4.667 


10 

7 

121 

eo 

11 
U 

e 

26 

to 


1 
/ 
1 

2 
1 
2 


1 
13 

7 


^lee  also  Gowanda  under  Cattaraugus  (^unty. 


4 

4i 


Slop 
foree. 


1.792 
t,OM 
S60 
£6B 
32, 
49! 
52 
18 
26 
4.753, 
86S' 

494 

48S 

S4S, 

S47 

SCO 

111 

20 

1 

19 

19 

275 

2 

4. 

1.132; 

8S7 

fSO 

2 

42 

94 


1. 
1. 


80,150'      si 


22B 

90 

159 

104 

«4,642 

9 

307 

»4S 

2.9S3 


7GS 
S47 


406 

9 

252 


149 
98 

46 

i2e 
53* 


523 

M60 

4 

34 

227 


Rbpokt   of  Bureau  of  Factory  Inspection,  1907. 


II..: 


Dntcheas-Erie  Coimi 


AT  Time  op  Inspection. 


ABOP  FORCE. 


Youths 
(16-18 
years). 


Boys 

(14-16 

yrs.) 


Women 
(16yra. 
+  ). 


Girb 

14-16 

yre.) 


Weekly  Hours  op  Labor. 


NUMBER  OP  BlilPU>YEE8  (iN 

shops)  who  work — 


51  hra. 
or  less. 


52-67 
hrs. 


hra. 


Over 
63  hrs, 


Child 

unc 

14  yi 

(in  si 

exeep 

note 


39 

9e 

'^14 
11 

495 
400 

7 

e 

8 

381 
17 

1.211 
869 

11 



S60 

9 

26 

45 

3 

10 

t 

50 

3 
9 

.  -  -  - 

960 

4 

18 

5 

6 

1 

1.928 

467 

S96 

10 

16 

S47 

40 

84 

12 

1 



. 

3 

15 

1 

10 
19 
30 

iis 

to 

23 

1.319 

35 

420 

2.132 

S98 

BR 

69 

e 
e 
t 

967 

S49 
S14 

17 

19 

9 

11 

11 

A7R 

SSS 

6 
8 
1 
1 

£ 

31 

i 

909 

•  •  •  •   • 

■  "26 
3 

.   .  . 

1 

18 

19 

275 

i 

1 
23 
£1 

9 

1 
24A 

3 
842 
897 

33 

268 

9S 
176 

17 
9 
8 

5 

SO 

SO 

1   91S 

s 

. 

2 



17 

42 

, .  . 

23 
3.421 

22.472 

46 
39,417 

id 

9,274 

1,716 

593 

10,713 

291 

57 

4 

3 

3 
48 

95 

4 

66 

29 

136 

90 

33.828 

7 

214 

160 

2.178 

767 
89S 

2 

5 

3 

'**i",662 

2 

646 

20 
9.981 

2 
20.824 

i2 
2.249 

267 

3.296 

9 

9 
25 

5 

I 

1 

2 

■  *  i'  '  770 
1 . . 

9 

1 

16 

e 

4 

' 

766 

1 
1 

1 

SiB 

207 
909 

5 
6 

« 

406 
S69 

29 

2 

4 
47 

65 
37 
62 
39 

13 
IS 
45 
40 

' 

2 



9 
3 

5 

9 

1 

1 

'  1  "  * 

2 

1 

1 

10 

16 

5 

1 

2 
10 

9 
11 

116 
6 

4 

2 
13 

4 

222 

64:   283 

117 

996 

1 

25 
165 
168 

9 

9 

54 
69 

12 

8 

11.122 


New  York  State  Depabtmknt  op  Labor. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town— <^ntinmed. 


county 

AND 

CITY  OR  VILLAGE. 

(With    industrieB    havins    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 

inflpee- 

ti<Hjfl. 


Places 
Inbpbctbd. 


Once. 


More 

than 

onoe. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ploye 


Number 

of 

owners 

at   work. 


Larobbt  Numbbs  or  E 

PLOTKBi  IN  TBI  Tea&, 


Oflke 
help. 


Shop 
force. 


Toti 


Ehis  County — ConelwM, 

Sardinia 

Sloan  iraUway  repair  ahopt) .  . 

Springville 

Tonawanda 

Pianot,  oroana,  eU 

Rollino  mute  and  tted  workM 
West  Seneca 

Rotting  mHia  and  ateel  icarkt 

Pig  iron 

Williams  viUe 


Essex  County. 


Ausable  Chasm  a. 
Ausable  Forks. . . 
Bloomingdale .  .  . 
Crown  Point .... 
Elisabethtown. . . 

Essex 

Keesville  b 

Lake  Placid 

Lewis 

Mineville 

North  Elba..    .. 

Port  Henry 

Ticonderoga 

Pvlp  arM  paper 
Wadham's  Mills. 
Whallonsburs .  . . 
WiUsboro 


tniUa, 


Franklin  County. 


Bombay 

Brighton 

Brushton. ....... 

Bryant    

Chasm  Falls 

Chateaugay   .... 

Constable 

Dickinson  Center, 

Duane 

Faust 

Giles    

Hogan^urg 

Malone    

Malone  Junction. 

Moira 

North  Bangor. . . 

Onohioto 

Owls  Head 

Reynoldston .... 
St.  Regis  Falls... 
Santa  Clara  .... 
Saranac  Lake . .  . 
South  Bangor . . . 

Tupper  Lake 

West  Bangor 


2 

2 

1 

1 

13 

13 

26 

24 

» 

B 

1 

1 

5 

5 

1 

1 

2 

1 

2 

2 

80, 


3 
4' 

1 
6 

4 
4 
V 
2 
1! 
13 
25 
f 
3 
1 
8 


142 


1 

4 
4 
1, 

i 

i! 
li 

3 
1 
1 
1 

11 
2 

13 
3 
8 
2 


78' 


31 
4 
1 
6 
2 
2 
4 
4 
1 
2 
1 
13 
23 
£ 
3 
1 
8 


142 


1 
4 
4 
1 
2 

17 
5 
5 
1 
4 
1 
6 

45 
1 
1 
3 
1 
1 
1 

11 
2 

13 
3 
8 
2 


a  See  also  Ausable  Chasm  imder  Clinton  County. 
b  See  also  Keeseville  under  Clinton  County. 


2 


1 
15 
10 


30 


2 
2 
1 
3 
2 


10 
11 


1 


105 


8 
5i 

5i 
1. 


4 

42 

2 


15 
2 
5 
1 


10 
1 

82 

S 

7 

183 

174 
6 
1 


27 


17 


6. 


5 
2 


22i 
2 


1 
1 

7 
1 
0 


0 


4 

542 

155 

1.598 

S6S 

i90 
7.053 
6,S91 

SGO 
41 


i 


1.713      1 


49 

115 

2 

24 

13 

54 

15 

28 

1 

158 

9 

211 

897 

61& 

4 

2 

132 


62|       2,166 


13 
44 
I 
22 
25 
70 
10 
67 
25 

131 
60 
86 

653 
15 
2 
6 
40 
12 
30 

316 
80 

154 
3 

293 
2 


Report   of  Bubeau  of  Factory  Inspection,  1907. 


II.  1 


Erie-Franklin  Countii 


NfTMBER  OP-  KaCPXOTBBS  AT  TlME  OF  InSPBCTION. 


SHOP  rORCK. 


In 


Totstl. 


Men 
(18  yn. 


Youths 
(16-18 
yean). 


Boys 

(14-16 

yra.) 


WoiDm 
(16yra. 
+  ). 


Girls 
14-16 

yrs.) 


Webklt  Hours  of  Labok. 


number  of  employees  (in 
shops)  who  work — 


51  hrs. 
or  less. 


52-67 

hrs. 


58-63 

hrs. 


Over 
63  hrs. 


Child 

und 

14yc 

(in  sli 

except 

note< 


13 

42 

7 

141 

19 

49 

5 

46 

22 

102| 

67 

3V 
3931 

10 

2 

2 

35 

101 

25 

286 

69, 

33 

2 

287 

1 


2  . 

2;. 

37  . 


1 

\"" 

6 
17 

■ 

97  ... . 

3 

1  .... 

1 . . . . 

11.124 


New  York  State  Dbpabtment  of  Labob. 


Table  XII— Statiatics  of  Factories  Inspected  in  each  County  and  Town — Continned. 


cjounty 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees  specified   in  each 

locality.) 

Number 

of 
inspec- 
tions. 

PLACSa 

Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

.    — 3 

Labgbst  Number  or  El 
worrmmB  nr  the  Yeas. 

Once. 

More 
than 
once. 

Offloe 
help. 

Shop 
force. 

Tot^ 

FtjIjTon  County 

265 

265 

35 

160 

8,019 

9.< 

Benedicts  Corners 

1 

5 

6 

1 

1 

1 

164 

76 

SI 

2 

96 

11 

4 

1 
1 
11 
1 
2 
3 
2 
2 
1 

99 

1 

5 

6 

1 

1 

1 

164 

76 

SI 

2 

d 

26 
11 

4 
1 
1 
11 
1 
2 
3 
2 
2 
1 

94 

-••••••« 

13 

61 

151 

7 

51 

1 

6.565 

S.841 

1,429 

281 

2oe 

1.602 
886 

iS» 

10 
18 
120 
16 
23 
24 
18 
34 
6 

4.100 

Bleeoker 

Broadalbin 

1 

3 

Cranberrv  Creek 

Dolxeville  a 

2 

i08 

S7 
S 

s 
11 

44 

17 

1 
1 

Garoira    

1 

19 

6 

Gloversville    

6. 

Cflovta  and  tnittenM 

S. 

Leather 

;. 

Knit  aooda 

Fancu  leather  aooda    

Johnstown 

6 

1, 

OtoveM  and  mitiena 

Jjeather 

S 

Mayfield  {ffi^vea  and  mittens) . .  . 
Nflwkirk 

Nnrtrhamnton 

Northville 

5 

1 

Pecks  Park 

Pine  Lake .....,.-....- 

T^ookwood 

2 

Stratford 

Vail  Mills 

1 

1 

Woods  Hollow 

Genebee  County 

2                1 

36 

168 

4j 

^1 

Batavia 

54 

4 
6 
4 
4 
30 
2 
S 
6 
S 
1 

58 

54 

4 
6 

4 
4 
28 
2 
1 
3 

i 

58 

22 

106 

48 

6 

1 

57 

19 

4 

4 

4 
24 

2.784 
1,186 

4^ 

67 

18 

955 

951 

9GO 

280 

878 

6 

1.815 

2j 

Agricultural  implemente 

Houae  trim 

1 

/ 

2 

*  1 

Bersen 

Corfu 

2 
9 

LeRoy 

1                1 

I. 

Fruit  and  vegetable  canning .    .  . 
Crushed  stone 

\ 

1 
1 

Oakfield 

2 

Plai*ter 

1 

Pavilion 

1 
25 

Greene  County 

3 

1 

Athens 

Cairo 

Catskill 

9 
4 

2 

14 
2 

4 

3 

9 

4 

27 

2 

il 

2 
4 

3 

2 

1 

8 

4 
4 

3 

ii 

s 

228 
16 
074 
i08 
M18 
570 
404 
18 

• 

61 

Knit  aoods 

Buildina  brick 

Coxsackie 

5 

9 
9 

1 

Brass  and  bronse  toare 

West  Coxsackie 

4 

Hamilton  County 

Inlet 

2 

1 

150 

f 

134 

■   ■•••••• 

41 

ao 

10,230 

Lone  T^ke. .,.,..  r , 

Herkimer  County 

8 

17 

244 

10 

Clearwater 

1 
4 

1 

4 

2 

45 

Cold  Brook 

»l 

a  See  also  Dolseville  under  Herkimer  County. 


KsposT  OF  Bureau  of  Factoby  Inspection,  1907. 


Fvlton- 


l<iVM£Ml 


JBicfroTBEfl  AT  Time  or  Inspection. 


SHOr  FORCE. 


Men 

Yoaths 

Boys 

Women 

(ISyra. 

(16-18 

(14-16 

(16  yra. 

+  ). 

years). 

yra.) 

+  ). 

OirlB 

14-16 

yra.) 


WsBKLT  Hon&B  OP  Labor. 


number  op  em plotbbs  (xn 
shops)  wbo  work — 


51  hra. 
or  leas. 


52-57 
hra. 


58-63 
hrs. 


Over 

63  hrs. 


6.647 

88 

78 

2.834 

62 

98 

139 

8.463 

9 

1 

10 

2 

13 

61 

150 

7 

51 

1 

6.163 

3,79$ 

l,$64 
9S6 
17$ 

1.559 
882 

fd 

10 
18 
113 
16 
23 
22 
18 
33 
6 

2,390 

■■•••• 
7 

2 

326 

61 

71 

6 

6 

66 

1 

7 

30 

3 

18 

1 

4.089 
B,004 
1 ,348 

70 

47 

62 
36 

2.096 

141 

83 

519 

413 

55 
30 

73 

129 
68 

73 

1.065 

406 

439 

4 

17 

8 

3 

4 

13 

8 

3 

9 

90 
4 
1 

■•■•25 

6 
33 
10 

4 

123 

76 

10 

18 

73 

1 

2 

39 

16 

23 

12 

io 

18 

33 

6 



22.703 

33 

20 

631 

27 

197 

501 

1.043 
0S5 

32 
8 
4 

15 
3 
9 

381 

17 

22 

140 

388 

3 

396 

22 

7 

84 

76 

1,875 

1,010 

90 

15 

5 

448 

91 

ISl 

41 

$8 

6 

1,670 

10 

"si 
"235 

936 
14 

340 

8 

29 

4 

214 

86 

0 

6 

1 
55 

443 

70 

1 

i 

5 

1 

ISO 

274 



3 

1 

•    >•••■ 

1B7S 

6 

1.3»6 

19 

18 

315 

15 

14 

65 

168 

7 

5 

5 

56 

4 

23 

203 
7 
926 
$86 
911 
527 
$98 
7 

20 

2 

7 

•   ■«•■■ 

5 
38 

716 
1&9 
1906 

6 

6 

8 
9 

7 
6 
1 
6 
6 

229 
996 

11 
11 

10 

25 

17 
1 

17 
6 

6O0 
S88 

30 
8 

4 

7 

56 

2 

'             36 

2 

38 
1.097 

20 

20 
8.763 

7.561 

212 

54 

2,194 

45 

8 

198 

40 

2 

42 

37 

i 

::::::r    28 

11.126 


New  Yokk  State  Department  of  Labor. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


county 

and 

city  or  village. 

(With    industries    having    200    or 
more  emiployeee  specified   in  each 
locality.) 

Number 

of 
inspec- 
tions. 

• 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

Larobst  Numbeb  of  Em- 

PLOYBBS  IN  THE  YeaR. 

Once. 

More 
than 
onoe. 

Offioe 
help. 

• 

Shop 
force. 

Total 

Herkimer  Countt — Conduded 
Dolffoville  a 

10 
5 

11 
1 
S 
3 

20 

e 

2 

1 
14 
/ 
/ 
49 
7 
1 
2 
4 
2 
1 
2 
1 
2 
3 
4 
3 
14 

179 

10 
S 
9 
/ 
/ 
3 

20 

e 

2 

1 

14 
/ 

/ 
47 
7 
1 
2 
4 
2 
1 
2 
1 
2 
3 
4 
1 
4 

143 

17 
16 
37 
IS 
12 
4 
23 
16 
6 
2 
87 
SI 
48 
61 
16 

628         M 

Fdt  pooda 

45P          ^ 

Frankfort 

1 

"i 

Fire  arms 

276         t& 

AgrieuUwal  implements 

1 

189         td 

Fulton  Chain 

4 
4 

03           fl 

Herkimer 

1.540'      1.56 

Furniture  and  upholstery 

Knit  goode 

......-• 

1 .002      1 M 

412         U 

Hinckley 

185          19 

Ilion 

1 

2.796       2.S 

Typewriting  machines 

96S       1,01 

Ftrearma 

liittle  Falls 

1 

3 

3,321       3,31 
2,SS6       g,Si 
5' 

Knit  aooda 

MoKeevar 

Middleville 

4 
4 

i 

1 

131 

352 

S22 

55 

40 

9 

6 

U 

Mohawk 

1 

» 

Knit  goods 

si 

Monlin 

•■•••■•• 

1 

i 

Newport 

i 

North  Wood 

Poland 

■   ••■•■•■ 

Salisbury 

15           1 

Salisbury  Center 

28 

16 

133 

8,648 

3 

South  Columbia 

West  Winfield 

1 
5 

1 
1 

56 

i 

187 

! 
1] 

Jefferson  Countt 

18*                1 

8,a 

AntwerD 

7 
5 
7 

45 
6 
6 
2 
8 
3 
3 
2 
3 
2 
5 
6 

81 

1 

4 
2 

5 

4 
5.106 

7 
5 
7 
19 
S 
S 

6 

1 
3 

3 

2 

5 

6 

79 

/ 

4 
2 

2 
5.016 

3 

59 

Black  River 



197 

298 

1.150 

246 

l! 

Brownville 

........  1 

1 
15 

ii 

e 

21 

Carthase.  ...     .^ 

13     

1,1' 

Pvlv  and  vaver  mills 

/ 
1 
1 

1 

« 

Paver  miJls 

S22          i 

Deferiet.  Daner  mills      

435          4 

Dexter 

Felts  Mills 

3 

275 

93 

305 

1 

Glen  Park 

7 

3 

Great  Bend 

1 

30           1 

HerrinffB 



I 

164 

66 

22 

6 

S6 

6 

3.069 

263          % 
72           ' 

Natural  Bridse 

1 

4 

3 

26 

Philadelphia 

78 

Theresa 

i 

1 

29 

Watertown 

5.374       5.5 

Car  wheels  and  railway  equip- 
ment  

2,187\      t.i 

Carruwes,  wagons  and  sleuths. . . 

60S 
614 
S76 

273 

130.398 

S 

Machinery 

4 

Stationary  enaines,  boilers,  etc . . 

4 

Professional    and   scientific   in- 
struments . .    4    ........    ^ . . 



1 

43 

1 

Kings  Coctntt 

22 

2.841 

143.3 

(New  York  City    Brooklyn  Bor- 
ough; See  Table  XIII) 

Lewis  CJounty 

53 

51 

1 

1 

25 

2 

7S6 

i 

i 

Beaver  Falls 

3 
5 

3 
6 

86 

1       i 

Castorland 



4 

■  ••■■»••• 

120          1 

a  See  also  Dolgevills  under  Fulton  County. 


Repokt   of  Bureau  of  Factoey  Inspection,  1907. 


11.12 


Herkimer-Lewu  Countie 


Childre 

under 

14  yeai 

(in  shot 

except  a 

noted), 


11.128 


New  York  State  Depabtmeitt  of  Labob. 


Table  XII— Statiatiet  of  Factorlea  Inapected  in  each  County  and  Town— Continiied. 


county 
and 

CITY  OR  VILLAGE. 
(With    industries    havint    200    or 
more  employees  speoiiiea   in  each 
locality.) 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

• 

1 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 
plotbes  in  the 

OF  Em- 
Year. 

Once. 

Mora 
than 
once. 

Office 
help. 

Shop 
foroe. 

Total. 

1 

Lxwie  CouNTT — CondtuM. 
Constableville 

2 
5 

1 
1 
17 
6 
3 
2 
3 
1 
4 

134 

2 
5 

1 
1 
15 
6 
3 
2 
3 
1 
4 

130 

k 

1 
5 

9 
14 
20 
10 
232 
95 
73 
6 
10 
30 
31 

1.880 

'9 

Croffhan  

14 

Goiudtown 

20 

Greig 

1 
3 
8 

2 

10 

LowviUe 

1 

i 

234 

Lyons  Falls 

93 

Lyonsdale 

73 

New  Bremen. 

2 

6 

Osceola 

10 

Pa£e 

30 

Port  Leyden 

1 

i 

1             85 

44 

31 

Livingston  County 

2 

1.924 

Avon 

14 
13 
30 

1 

15 

1 

1 

1 

12 

6 

24 

12 

3 

1 

100 

14 

10 

6 

20 

2 

9 

13 

1 

4 

113 

217 

452 

4 

250 

35 

6 

31 

155 

34 

363 

120 

5 

3.125 

115 

■  Caledonia 

9 
30 

1 
15 

1 
1 
1 

2 

226 

465 

E<ast  Avon 



0 

Geneseo 



10 

254 

Groveland 

35 

Lakeville 

6 

Leicester 

31 

I'ima 

12 

16 

7 
2 

3 

io 

2 

15^ 

LivQnia 

6 
24 
12 

3 

1 

109 

34 

Mi.  Morris 

373 

Nunda 

1 

12s 

Sprinswater 

1 



5 

\^™^    . ...:.: 

95 

Majdison  Countt 

2 

40 

45 

3.1:0 

Bouokville 

3 
28 
6 
5 
2 
0 
1 
1 
1 
52 

8 
1 

1 
1 

i.ei9 

3 

28 

6 

5 

2 
9 

1 
1 
1 
52 
/ 
8 
1 
1 
1 

1,600 

102 
718 
150 

94! 

15 
122 

71 

*§: 

1.757i 

949 
M9S 

916: 

43; 

52.432 

50 

62 
720 
968 
179: 

75; 

37 

1.094 

4S0 

S76, 
S99 
324 

102 

Cftnantota 

1 
1 

12 

1 
5 

? 

4 

727 

151 

96 

Chittenango 

Earlville  a 

Eaton 

15 

Hamilton 

1 

m 

Kenwood 

Lenox 

' 

5l 

Leonardsville  b 

J 

Oneida 

1 

22 

1 

30 

8 

6 

1 

1    7fl 

Catketi 

I 

Cigar  i 

:; r;       s 

fM 

Furniture  and  uvholtteru 

1  1 

'mM 

1 

|3 

::::::::  ::::....i 

M 

1 
Monroe  County 

10 

23 

1,064 

2.520 

1 
54,951 

Bealsburg 

1 

2 
19 

'7 

L 

4 
13 
J 
6 
17 
3 
1 
7 

1 

2 

19 

1 
7 
1 
4 
13 
1 

e 

17 

5 

I 
7 

1 
1 

j 

Briehton 

I 

1 

1 

3 

Brockoort 

1 

3 

1 

24; 

"4 

7fl 

Boota  and  Mhota 

1 

i9 

Charlotte 

1 

3 

ffl 

ChUi 

*"    ••••    ,    ••• 

JM 

Church  ville 

3 
2 

68 

£9 
SO 
18 
9 
19 
11> 

|S 

1  i3 

Car» 

1 

1 

PiaruM.  orpant.  sCc 

j  * '  ■  ' 

Til 

Fairport 

1! 

13 

J 

79 

Fruit  and  vegetable  canning .... 
Sheet  metal  work 

1 

5/1 

5jl 

Gates 

9 

33H 

a  See  also  Earlville  under  Chenango  County. 
*>  See  also  Leonardsville  under  Otsego  County. 


BbPOBT    of   BuBEAtr    OF   FaOTOBT    iHSPEOttON,    1907. 
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Lewia-KonxM  ConntiM. 


Ndmbik  or  Emplotbv  at  This  or  iKsracnoir. 

Wbbklt  HotTBS  or  Laaor. 

Children 

In 
office, 
etc 

•Hor  roKCB. 

NUMBBll  or  BMPLOTBBS  (iN 
SHOPS)  WHO  WORK — 

under 
14  yesn 
(in  shop 

Total. 

Total. 

Men 

(18  yn. 

Youths 
(16-18 

Boys 
(14-16 

yn.) 

Women 
(16yTB. 

+  ). 

Qirls  51  hrs. 
14-16  or  less, 
yrs.) 

52-57 
hrs. 

exoepias 

58-88     Over     »<>*«*>• 
hrs.    63  hrs. 

t 

1 
9 1               9 

0 

14 
20 

6 

208 

80 

68 

6 
10 

0 
12 
20 

5 
204 

8 

14    14 

2 

20 30 

•■ 

5 1                6 

224             2i           222 

14 

1 

7 
2 

1 

10 
80 

90 

90 
88 

88 

88 

6' t                6 

6 
10 
30 

4 

0 '              10 

30 ,             30              ao 



31 f             31 

30 
1.066 

30 

1 
6 

....   ^ 
206 

1         26 

1.520 
82 

1 
44        1,476 

368 

7 

63 

1.027 

00 

^ 

2              80 

36 

125 

250 

4 

68 

9 

6 

30 

44 

23 
124 

i 

2 
2 
0 

35 

25 

144 

43 

56 

225 

4 

00 

0 

6 

81 

112 

23 

280 

00 

4 

05 

1.070 

162,             Q 
<05           13 

153 
302 

4 

5 

7 

i 

70 
14 



1 *    "i 

7 

5 

57 

4 

26 

23 

2 

8. 

31 
129 

27 
310 

6 

31 

1 
3 

3 

128             110 

4 

10 

4 

2 

62 

.  1 

27 

soil 

27 

182 

02 

4 
05 

2.246 

2 

10 

16 

ioi 

10 

2 

14 

104             2i            102 

2 

4    4 

95. 
3,964 

' ' ' 

05 

45 

2,010 

33 

18 

601 

21 

840 

103 

506 

80 

814 

137 

00 

11 

122 

60 

553 

105 

63 

11 

81 

23 

20 

3 

1.307 

$04 

106 

900 

30 

32.285 

22 
530 
72 
00 
11 
05 
70 

38 
52 
62 

«23             9. 

13S             1. 
W              4 

0 
2 
1 

1 
2 

50 
27 
36 

1 

1 

14 

0 
3 

i! " ! ! ! !  !• 

11. 

m 

71. 
35. 

S19 

1 

, 

li 

2 

3 

5 

1 

35 
45 
10 

1 

27 

1 
2 

71 

•  •       '         •  •  •  • 

35 

3 

1.733 

511 

BS9 

M5 

B16 

43 

40.085 

2 

33'      . .    . . 

s:::::::: 

30 
8 

16 

0 

385 
107 

97 

111 

7 

13 

14.786 

16 

'326 
107 
907 

61 

9 

1.028 

904 
SO 

318 

1 

<»i.. 

4 

e 

4 

4 
4 

1 

?^              ff 

99S\ 

m         J 

7 

4 

12.206 

43   . 

1 
642! 

Si 

2.520 

1.174 

423 

437 

2.522 

33.700 

468,               8 

45 

52 

818 

173 
51 
10 
002 
988 
IBS 

Ss 

M8 
Sft 

284 

45 

52 

442 

i£ 

804 
M88 

&4 

§e 

990 
283 

45 

1 

"*62 

1 

24 

10 
14 

10 
8 

142 
96 

4 

5 
5 

18 

"ii4 

11 

482 

967 

4 

1?            '4 

4        "'7l 

162, 

51 

id.... 

1 

51 

1 

10 

P          68 

2 

2 

4 

844 
988 
4S6 

4 

6 

52 

5/7           S 

^'     s 

9 
17 

1 

*^*1           18 

'5 

86 

4 
9 

886 

96 

899 

lOOi 

4 

2f         i9 

17 

1 

. 

......  1 

tzas        11 

4 

180 

9 
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New  York  State  Department  of  Labor. 


Table  XII — Statistics  of  Factones  Inspected  in  each  County  and  Town — Continued. 


^ 


county 

AND 

CITY  OR  VILLAGE. 

(With    indufltriea    havinc    200    or 

more  employees  specified   in  each 

locality.) 


Number 

of 
Inspec- 
tions. 


PULCSB 

Inbpbctbd. 


Onoe. 


Mora 
than 
onoe. 


Number 
of  estab- 
lish, 
ments 
with 
no  em- 
ployees. 


Number 

of 

ownen 

at  work. 


Labqbst  Ntticbkb  or  01 

PIOTKBS  IK  TBM.  Y&AK.' 


MoNBOB  CouNTT — ConchuUd. 
Greece 

Photographic  auppHea 

Honeoye  Falls 

Irondequoit 

Lincoln  Park 

^    Car  whedt  and  roQway  equip- 
ment  

Raxhoay  repair  ehopa 

Cooking  and  heating  apparatue. 

Penfield 

Pittsford 

Rochester  (See  Table  XIII) 

Webster 

Fruit  and  vegetable  canning .  . . 
Wheatland  ijOaeter) 

MONTQOMSRT   CoUNTY 

Akin 

Amsterdam 

Rnit  goode 

Carpete  and  ruge 

SUk  and  eHk  goode 

Pearl. btUtone^  etc 

Broome 

Woolene  and  vwretede 

Boiling  mille 

Canajoharie 

Pravieione 

Fonda 

Fort  Hunter 

Fort  Plain 

Knit  goode 

Fultonville 

Hagaman  ihnit  goode) 

Harrower  (knit  goode) 

Nelliston 

Palatine  Bridge 

St.  Johnsville 

Anit  goode 

Pianoe,  organe,  etc 

Tribes  Hill 

Nassau  County 

Baldwin 

Bellmore 

Cedarhurst 

Central  Park 

East  Rockaway 

Farmingdale 

Floral  Park 

Freeport 

Garden  City 

Glen  Cove 

Leather  belting,  waehere,  etc. . . . 

Glenhead 

Glenwood 

Great  Neok 

Hempstead 

Hioksville 

Inwood 

Jericho 

Lawrence 


2 
/ 
12 
1 
4 

1 
1 
1 
1 
6 
1.607 
8 
1 
7 


137 


1 
71 
10 
6 
3 
3 

4 
£ 
2 

11 
1 
4 
1 

22 
$ 
6 
2 
1 
2 
2 

13 
5 
1 
1 


194 


3 
1 
2 
3 
1 

S'i 

13! 
2l 

14| 
1 
1 
4 
1 

20 

15 
2 
2 
4 


1 


2 
1 
12 
1 
4 

1 
1 
1 
1 
6 
1,488 
8 
/ 
7 


137 


1 
71 
10 
6 
3 
3 

2 
2 

11 
1 
4 
1 

22 
2 
6 
2 
1 
2 
2 

13 
3 
1 
1 


104 


3 

1 
2 
3 
1 

11 
1 

13 
2 

14. 

I 

20 

15 

2 

2 


10 


21 
1 


3 

1,017 

9 


24 


130 


10 


8 


1 

i 


1 

5 
1 
20 
9 
2 
2 
3 


Office 
help. 


22 

22 

3 


123 

lis 

10 


2.238 
2 

i 

7 


189 


135 

SI 
16 

6 
20 

6 
21 

8 
29 
20 


5 

4 
4 

II 
3 
1 


11" 
9 
2, 


481 


Sl&op 
force. 


r-J 


1.496 

1.494 

120 

4 

1,115 

640 

:e05 

14 

34 

45.880 

275 

SOU 

20S 


4M 


13.300      13j 


167 
10,420 

3.554 
S,4S3 

770 
S96 
641 
SI  4 

'S7i> 
Ji^ 
104 

644 

18(» 

3ol 

197 

12 


10 

5 


27 


73o 

20 


2.328 


V 


ii: 

8, 


4! 
2 


39, 

^> 

4 

SO 

12 

19i% 

69 

9 

497 

4-4 

2a 

•> 

125 

212, 

4i 

S 

22 


Report  of  Bueeau  of  Factory  Iwsfbotion,  1907. 


ILIJ 


Monzoe-Nasutt  Countie 


MOMBBR  OF-  £UCI>IX>TBU  AT  TiMB  OF  ImFBCTIOir. 


la 


SHOP  FORCE. 


TotAl. 


Men 
(18  yn. 


Youtltf 

(16-18 
yean). 


603^8 
(14-16 

yn.) 


Women 
(16yra. 
+  ). 


Girb 
14-16 

yrs.) 


Wbbklt  Hours  of  Labor. 


NUMBBR  OF  BMPLOTBBS  (iN 
shops)  WHO  WORK — 


61  hn. 
or  lees. 


52-67 
hrs. 


68-63 
hra. 


Over 
63  hn. 


.4©e 

112 
lOlj 

i803 
14 
2S, 
43.517' 

193, 

/ 


107\ 

io.24al 


915 

013 

76 

3 

1,097 

040 

£4S 

£01 

14 

28 

27.641 

71 

IS 

191 


13,0^S!  7.002 


Lrr_:i 


72 

£.546 

J  ,407 

JB,008 

111 

ass 

^48 
932 
100 
110 
94 

ao 
3e5 

^^ 
lie 

149 
S5 

12 
22 

3a  1 

107 
1^9 


T76 


8 

A 

14 

12 

140 

S 

S2 

9 

402 


21 

2 

93 

52 

1 
3 


18 
18 


10 


« 


1,109 
2 


398 

1 


201 


148 


2 
158 

«-< 
8 
6 
7 
4 


5 
118 

S4 

66 

1 

S 

1 

11 


541 

S41 
36 


13,949 
13 


5.428 


2| 


51 
19 
16 

1 


14 


10 
P 
1 
2 

4 


83 

4.269 

1,970 

1,166 

607 

$67 


£47 


180 

80 

9 


22, 


233 
190 
60 
195 
105 


5 
289 

£66 
7 


151 


2 


15 


2 
2 


26 
62 


12 
1» 


420 


189 


5 

149 
7t 
18 
S3 
18 


2 


11 

4 


2.434 


43 


27 


10 
9 
2 
5 
3 


16 


9! 

P, 


40 


1,494 
i,494 


846 


30,262 
1 


1,590 


10 
1,286 

106 

64 
660 

£0 
£06 

16 


207 

198 
1 


53 

18 
3 
7 

7 


16 
i5 


816 


36 

8 


77 
28 


66 
256 


£46 


28 

10.697 

86 

1£ 

120 


11.290 


157 
8,824 

sai8 

S,S68 


618 
336 
499 
£38 
159 


103 

65 

584 

364 

161 

344 

190 

12 

27 

664 

386 

£06 


1.006 


15 
12 
69 
10 
25 


392 
380 


2i 


32 
3 


18 


44 


16' 


79 

116 

1 

3 

4 


Childr 

unde 

14yei 

(in  she 

exeept 

noted 


35 


14 
124' 


73 


135 


103 


12 


20 


97 


4 

9 

10 


16 
2 
9 
1 


n.i82 


New  York  State  Depabtment  of  Labob. 


Table  ZII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industriee    havins    200    or 

mora  employees  speoified  in  eaoh 

locality.) 


Number 

of 
inspec- 
tions. 


Places 
Inspbctkd. 


Onoe. 


Nabsau  CouifTT — Condudtd 

.  Lynbrook 

I   Manhasaet 

.   Maasapequa 

i   Mwxick 

I   Hineola 

•   New  Hyde  Park 

Oyster  Park 

Port  Washington 

8ift«d  mind  and  mortar . . 
I   Rookrille  Center 

Roslyn r 

%     SifUd  9and  and  mortar. . 

Seaaiff 

Seaford 

Svosset 

Thomaston 

I   Valley  Stream 

Wantach 

Westbury 

Woodbury 

Woodmere 


Nbw  York  County  (New  York 
City,  Manhattan  and  Bronx  bor- 
oughs; See  Table  XIII) 


Niagara  Countt. 


Gasport 

Lockport 

BniBB  and  brorus  ware 

PiUp  and  paper  mHU 

Middleport 

Modeltown    (Jruit    and   vegeUMe 

canning) 

Newfane 

Niagara  Falls 

Stiver  and  plated  ware 

Sodae  and  other  aikaUee 

Paper  mHU 

ChimicaU  and  druge 

Abraeivea 

Smeiiing  and  refining 

Flour  and  eereale 

Blankbook  making 

Electric  light  and  power 

North  Tonawanda 

Hardware 

Hauee  trim 

Pig  iron   

Stationary  enginee,  boUere,  etc. . . 

SUk  and  eOk  goode 

Piano*,  organs,  etc 

Cooking  and  heating  apparatue.. 

Ransomville 

Wilson 


Onkida  Countt 


Boonville 
Camden. . 
Capron . . 


7 

17 
2 

*  Includes  six  shildren  under  14  in  office. 


•7 

•2 

1 

2 

5 

3 

12 

11 

'6 

16 

13 

4' 

7 

1 

.1 

3 

4 

•3 

•  1 

1 

1 


i 
721,303 


292 


2 

113 

1 

9 

12 

1 
3 
107 
2 
6 

4 
6 

t 
S 

4 
1 

4 
50 
1 
12 
1 
S 
1 
1 
1 
3 
1 


400 


7 

2 

1 

2 

6 

3 

12 

11 

•6 

16 

13 

'4 

7 

•  1 

1 

•3 

•4 

•3 

1 

1 

1 

Ik 


20,437 


Mora 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


290 


2 

111 

1 


12 

1 
3 
107 
2 
6 

4 
6 
2 
S 

4 
1 

4 
50 
/ 
12 
1 
S 
1 
I 
1 
3 
1 


400 


7 

17 

2 


476 


1 
6 
3 
10 
6 
2 
9 
3 


45 


6 


Largest  Number  of  B 
plotees  in  the  ycab- 


Office 
help. 


2 


1 

10 

7 

5 

8 


12.010 


104 


2 
53 


9 


1 
29 


2 

"s 


27.568 


643 


147 


2 

131 
6 
6 
0 

3 
5 

377 
40 
S8 
12 
22 
60 
16 
U 
64 
27 

114 
26 
22 
10 
11 

4 
1 
1 


409 


Shop 
force. 


Toll 


27 

14 

7 

32 

18 

32 

33 

273 

2it 

104 

322, 

rrel 

16 

lO! 
oo 

17. 

1 

18, 

4| 


496.421    52 
13.925!    H 


13 

2,783 

2S5 

204 

331 

333i 
240 
6.630 
1,076 
720 
7U 
682 
47S\ 

Sid 

466 

^9 

248 

3,467 

69S\ 

625\ 

600 

^0 

264< 

2SS 

260 

58 

70 


24.264 


33 

406 
240 


Kepobt  of  Bubeait  of  Factoet  Inbpbotion,  1907. 


n.l38 


NasMu-OneidA  Counties. 


NuMBBR  or  Emplotbes  at  Txub  or  Inbpbctiom. 


Wbbkly  Hours  of  Labor. 


NUMBBR  OP  BMPLOTBES  (iN 
BHOPS)  WHO  WORK — 


Children 

under 

14  yean 

(in  shop 

except  B8 

noted). 


11.134 


New  Yobk  State  Depabtmekt  of  Labob. 


TMm  ZII — Statistics  of  Factories  Inspected  in  each  County  and  Town— Continned. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees-  specified  in  each 

locality.) 


Nuinber 

of 
inspec- 
tions. 


PXJkCBB 

Insfbctbd. 


Once. 


Oneida  Coufrrr—^ondtuUd. 
Chadwicks 

Dyeing,  finishing,  etc 

Clark  MiUs  (eilk  goods) 

Clayville 

Knit  goods 

Clinton 

Colemans  Mills 

Deansboro 

Florence 

Forestport 

Franklin  Spa 

Kenwood 

Kirkland 

Knoxboro 

MoConnellsville 

New  Hartford 

New  York  Mills  {,cotUm  goods). 

Oriskany 

Oriskany  Falls 

Knit  goods 

Rome 

Brass  and  Brome  ware 

Copper  work 

Knit  goods 

Fruit  and  vegetable  canning. 

Locomotives 

Sauquoit 

Sherrill  (rolling  mills)- 

Utica  (See  Table  XIII) 

Vernon 

Washington  Milli^ 

Waterville 

West  Camden 

Westmoreland 

Whitesboro 

Knit  goods 

Yorkvifie 


Oxoi^DAaA  County. 


Apulia  Station 

Baldwinsville 

Stationary  engines,  boilers,  etc. . 
Camillus 

Cutlery 

DeWitt 

East  Syracuse 

EaHwood ^ 

Cooking  and  heating  apparatus. 

Furniture  and  upholstery 

Elbridge 

Fabius 

Fayetteville 

Geddes 

Rolling  mills 

Hart  Lot 

Jamesville 

Jordan 

Kirkville 

Manlius 

Iron  castings 

Marcellus 

Woolens  and  worsteds 

Marcellus  Falls 


3 
/ 
1 
4 
/ 
3 
3 
1 
I 
1 
I 
2 
1 
1 
2 

6 
3 
2 
6 
3 
87 
9 
S 

4 
1 
1 
1 
1 
220 
3 
1 
6 
2 
1 
10 

1 


631 


2 

21 

1 

4 

/ 
2 
2 
3 
/ 
/ 
5 
2 
12 
2 
1 
1 
4 
5 
I 
7 

6 
1 
3 


Mora 
than 
once. 


Number 
of  estab- 
Ush- 
menta 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


3 

1 
1 
4 
/ 
3 
3 
1 
1 
1 
1 
2 
1 
1 
2 
6 
3 
2 
6 
5 
87 
9 
3 

4 
1 
1 
1 
1 
220 
3 
1 
6 

?! 

101 

s\ 
1 


610 


2i 

21 
/ 
4 
/ 
2 
2 
3 
V 
1 
5 
2 

12 
2 
/ 
1 
4 
5 
1 
7 
2 
6 
1 
3 


101 


9 


Labobbt  NtniBBB  or  Em- 
noTSBs  m  THB  Ybas. 


Office 
help. 


1 


40 


04 


539 


1 

10 

3 

4 


12 

7 


3 
3 


1 
17 


1 
9 
23 
7 
6 

e 

100 

M4 
SB 


JO 

6 

1 

58 

240 


4 
3 


1.562 


1 

22 

11 

5 

3 

4 

13 

19 

10 




7 
5 

4 

25 

26 

1 

1 



5 

2 

13 

! 1 

1 

1 

3 
5 

4 
1 
3 
/ 

1 

9 
6 
6 

4 
1 

Shop 
foroe. 


TotaL 


1 


542  .»4 

316\  9J9 

2851  289 

2401  24i 

55  hi 

7  1 

37  3! 

12  1 

7 

95  91 

170  \n 

60  6 

20 

72 

287  2g 

2.288  2,3] 

273|  3S 

323!  S 

310  Si 

4.280  4.3t 

i,soe  !,& 

74l\  71 

6SS\  Si 

346.  S 

soo\  a 

4S' 

245,  4 

12,9971  13,3 

106,  1 

75l 

107  ] 

23 

55 
576 
409 
lOli 


28.8ll|      30, 


5K7l 
«/5. 
271i 
BOO, 
••O' 
161 
8771 
SOS 

142' 

240! 
540 
Si9'. 


32 

'I 

385, 
319] 


mz 


SSPOKT   OF   BUBEAU   OP   FaOTORY    INSPECTION,    1907. 


Oneida-OnondagA 


M'iriCBSR  or  Employees  at  Time  of  Inbpbctzon. 


SHOP  FORCE. 


Men 

Youths 

Boys 

Women 

(ISyni. 

(16-18 

(14-16 

(16yrs. 

+  ). 

years). 

yra.) 

+  ). 

Girls 

14-16 

yre.) 


Weekly  Hours  of  Labor. 


NUMBER  OP  employees  (IN 

shops)  who  work — 


51  hra. 
or  less. 


62-57 
hrs. 


58-63 
hrs. 


Over 
63  hrs 


335 

16B 

216 

134 

lOS 

44 

7 

23 

12 

7 

95 

61 

23 

14 

65 

106 

1,407 

184 

125 

tl7 

3.243 

es9 

60 
953 

$to 

18 

300 

6.970 

70 

40 

67 

23 

53 

268 

106 

93 


21,S22 


21 
478 
016 
195 

jes 

40 
122 

eoo 

X16 

13 

194 

^24 

30i 

19 

32 

12 

2 


^lO 


137 


13 

7; 

5i 


9 

54 

3 

4 

A 
43 

A 
10 


36 


5 

202 

3 


541 


8 
8 


8 
1 


12 
19 


4 
1 
2 
5 
S 
1 


188 
168 
60 
89 
88 
10 


12 


1 
26 
3 
1 
/ 
10 


18 
172 


1 

10 

9 

5 


231 


104 

12 

6 

7 

153 

781 

83 

188 

18S\ 

759 

S7 

92 

480 

87 


2 
6 
8 


6 
1 
4 
11 
9 
1 


1 
20 


30 

19 

5.068 

28 


33 


274 

»7$ 


4.675 


5 

6 

23 


B3 


3 
224 


226 


3 
S 


1051 


80 


40 
304 


156 


536 

316 

281 

212 

196 

54 

7 

35 

12 


2 
46 
3 
6 
8 
133 


1.103 
71 


16 


1 

36 

18 

101 


10 


20 

72 

268 

2,242 

270 

317 

S04 

3.856 

1.418 

741 

649 

346 

210 

48; 

3051 

11.129 

30 

40 

91 

23 

54 

527 

384 


9 


10< 


912    8.443  16.880 


62 

18 


30 
4 


2 

JT 


4 
20 


39 


44 

10 

66 

83 

8 


6 


2 


8 


296 

ei6 


18 
279 


■   *   ■   • 


3 
794 

800 

194 

122 

3 

29 


17 

10 

3 

5 


271 
200 

40 
156 

65 


6 


203 
21 


1,26( 


i: 


ic 


6 

22 

10 

2 

329 

280 

205 

196 

13 


5H 

61i 

1( 


IC 


3C 


IL188 


New  York  State  Dbpaetmsnt  ot  Labob. 


Table  ZII— SUtittics  of  Factoriea  Inspected  in  each  County  and 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industrieB    hftvinc    200    or 

more  employees  specified  in  eAoh 

locidityji 


Number 

of 

inspeo- 

tions. 


Placbs 

iNePBCTBD. 


Onoe. 


More 
tiian 
onoe. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
plo3rees. 


Number 

of 

owners 

mt  work. 


Onondaga  Countt — Condudti. 

Minoa 

Mottvilie 

B  Onatavia 

Onondaaa 

L.  Skaneateles 

Skaneateles  Falls 

Woolena  and  worguds   

Solvay 

. .    Sodaa  and  other  alkalie§ 

DynamoB  and  eUetrical  tupTplxM. 
Pottery  produete 

Syracuse  (See  Table  Xlll) 

Tully 

Warners 


Ontario  Countt, 


Canandaigua 

Skeet  metal  work 

Chapinville 

Clifton  Springs 

Flint 

Geneva 

Cooking  and  ?ieiuing  apparatue. 

Fruit  and  vegetable  canning .  . . 

Optioal  apparatue 

Tin  oane 

Stationary  enginee,  boUere,  etc. . 

Gorham 

Littleville 

Manchester 

Naples 

Phelps 

Rushvillea 

Shortsville 

Stanley 

Victor 

Pottery  produete 


Oranob  County, 


Central  Valley. 
Cornwall 


Cornwall  Landing 

Comwail-on-Hudson 

Firthdiff  (carpete  and  rug$) 

Goshen 

Highland  Falls 

Highland  MiUs 

Mechaniostown 

Middletown 

Railway  repair  ehope 

Men*e  hate  and  cape 

Toole  and  diee 

Monroe 

Montgomery 

New  Hampton 

New  Windsor 

Newburgh 

Tailoring 

Men'e  hate  and  cape 

Stationary  enginee,  boilere,  etc. . 

4  See  also  RushviUe  under  Yates  County. 


1 
3 

1 
1 
9 

4 

i 

4 
/ 
/ 
1 
519 
3 
4 


123 


26 
1 
I 

10 
1 

50 
S 
1 
g 
3 

4 
3 
2 
1 
11 
8 
1 
3 
1 
5 
1 


213 


3 
2 
2 
3 
1 

10 
7 
1 
2 

35 
J 
1 
3 
5 
2 
1 
9 

81 

4 
g 
3 


1 
3 

1 
1 
9 
4 
g 
4 
/ 
1 
1 
498 
3 
4 


121 


26 
J 
1 

10 
1 

48 
3 
1 
g 
3 

i 

2 
1 
11 
8 
1 
3 
1 
5 
1 


213 


3 
2 
2 
3 
1 

10 
7 
1 
2 

35 
J 
1 
3 
5 
2 
1 
9 

81 
4 
g 
3 


10 


9 


2 


Largcbt  Nuvbkb  or  Qi 

PLOTKB8  ZN  THB  YtAK. 


Offioe 
help. 


461 


113 


23 

3 
2 
8 
1 
43 
1 


1 
6 
3 
1 
1 
11 
10 


2 
2 
6 
g 


94 


2 


1 
11 


40 
1 
J 


Shop       "P^ 
force.        **^ 


2 

9 

6 

201 

gss 

SO 

6 

1,139 


200 


52 
93 


2 
33 

4 

60 

66 

307 

t76 

3,954 

3,386 

g9i\ 

1H\ 

20.526 

16 

154 


3.921' 


4.1 

5.1 


21,1 


116 
SB 

S 
Ml 

S 
17 


5 
12 


11 
11 


309 


861 

e$g 

5, 
97l 
13 
2.287 
446\ 
400 
308 
ggt 
SCT 
4 
120, 
1 
44 
125 
20 
129 
2 
213 

too. 


13.519:     1 


1 
4 
3 
10 
6 
1 
2 


66 
tt 

S 

4 
4 


20 

140 

SS 

S 

11 


48 
17' 
68 
40 
623 
211 
17 
40 
8 
1.900 
640 
300 
253 
651 
87 
43 
898 
5.001 
919 
6S8\ 
S96 


Repobt  of  Bureau  of  Faotoey  Inspection,  1907. 


OnoBdaga-Orange 


IV 


07  £lIFIX>TKBS  AT  TiMS  OF  ImPBCTIOIf . 


'N 


SHOP  FOBCB. 


Men 

(ISyra. 

Youths 
(16-18 
yea"). 

Boys 

(14-16 

y».) 

Women 
(16yTB. 
+  ). 

Girls 

14-16 

yrs.) 


Wbbklt  Houbs  op  Labor. 


kumbbr  op  bmploteb8  (in 
shops)  who  work — 


61  hrs. 
or  less. 


62-67 
hrs. 


68-63 
hrs. 


Over 
63hrfl 


11.138 


New  Yoek  State  Department  or  Labob. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


county 

AND 

CITY  OR  VILLAGE. 

(With    indufltrieB    h»viiut    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 
inspec- 
tions. 


Orange  County — Conebtdtd. 
Newbmsh — Concbudtd. 

Boat  and  ahip  building 

Woolens  and  worttedM 

Machinery  not  eLaewhere  specified 

Cotton  goods 

Dyeing,  finishing,  etc 

Port  Jervia 

Railway  repair  shops 

Rofteton  {buuding  brick) 

Salisbury  Mills 

Southfields 

Sparrowbush 

Walden 

Cutlery 

Warwick 

Orleans  County 

Albion • : 

Fruit  and  vegetable  canning .... 

HoUey 

Medina •  v  • ;   ;  \ 

Furniture  and  upholstery 

Iron  castings 

Shelby 

OswKGO  County 

Altmar 

Battle  Island 

Cleveland 

Constantia 

•     Fulton • 

Woolens  and  worsteds 

Fruit  and  vegetable  canning .... 

Fire  arms 

Paper  mUls 

Lacona 

Mexico 

Minetto  {Oilcloths,  window  shades, 

etc.) 

Orwell 

Osweffo 

Knit  goods •  ■ 

Stationary  engines,  boilers,  etc. . . 

Railway  repair  shops 

Starch 

Matches 

Cotton  goods 

Packing  boxes,  crates,  etc 

Car  wheds  and  railway  equip- 
ment   

Parish 

Phoenix 

Pulaski 

Richland 

Sandy  Creek 

Otbeoo  County 

Bowerstown 

Cherry  Valley 

Clinton  Mill 


Placrs 
Inspbctbd. 


Once. 


Mora 
than 
once. 


Number 
of  estjidb- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


LABaiBT  NuMBii  or  &i 

nOTBM  XM  TBI  YlAt. 


OiBee 
help. 


Shop 
force. 


Total 


KlBPOBT    OF   BUBBAV   OP   FaCTORY    INSPECTION,    1907. 


Oranse-Otsego 


NuMmmwt  op  'EM^uormwm  at  Timb  or  Inspbchon. 


VfmmKLY  Houxs  of  Labor. 


iruMBSR  of  buplotbbb  (nv 
shops)  who  work — 

Over 
eShra, 


11.140 


Kew  Tobk  Stats  Db^ abtmibkt  of  Labob. 


Table  XII— Statittica  of  Factoriai  Inapacted  in  each  County  and  Town— Continned. 


CJOUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industriet    havios    200    or 

more  employees  speoified  in  each 

locality.) 


Number 

of 

inspeo- 

tione. 


ImFBCTBD. 


Onoe. 


Mora 
than 
onoe. 


Otsboo  Countt — Conduded, 
Collienville 
Coopentown 
Edmeeton 
Martwiok 
Leonardsville  a 

MUford 

Oneonta 
Railwau  repair  akopt 

Otego 

Phoenix  Milla 
Richfield  Sprinss 
Schenevus 
Schuyler  Lake 
South  Edmeeton 
Unadilla 
Worcester 


Putnam  Countt 

Brewster 
Carmel .... 
Cold  Spring 

Iron  Ca9t%no9 

Bridgea  ana  Hruetural 
Hishlands 
Lake  Mahopao 
Patterson 


QuBBNS  Countt 

(New  York  City,  Queens  Borough. 

See  Table  XIIU 

Bayside 

Berlin  {ShMt  metal  work) 
College  Point 

Rubber  andputtapercha  goods,.. 

Silk  and  eim  goode. . 
Corona 

Brass  and  bronte  ware 

Dunton 

East  Williamsburg 

Ardiiteetural  iron  work 

Elmhurst 

Evergreen 

Far  Rookaway 

Flushing 

Glendale 

Hollis 

Jamaica 

Laurel  HiU 

Smdting  and  refining 

ChomieaU  and  druge 
Long  Island  City 

CtUtone 

Fianoe,  organt,  etc 

Mineral  o%l  producu 

Silk  and  eilkgoode 

Sugar  and  moUueee  refining. . . . 

Fixtures  (store.  o^Uce,  etc.) 

Boat  and  ship  ouUding 

Sheet  metal  work 

Railway  repair  shops. ... 

Motor  vehicles , 

See  also  Leonardsville  under  Madison  county. 


Number 

of  estal>- 
lish- 
ments 
with 

no 

ploy 


Number 
of 

owners 
at  work. 


Larobst  Numbbr  of  E2m- 
piatbbb  ik 


Office 
help. 


Shop 
foree. 


Totsd. 


2 
1.002 
1.020 

44S 

611 

417 

41 

867 

490 

29 

555 

160 

331 

406 

1 

396 

1.399 

l,08e 

986 

11,116 

UlSt 

1,004 

908 

811 
696 

444 
396 
594 
$84 
949 


HbFORT    of   BuREAtJ   OF  FaOTORT    iNSPfiOtlON,    1907. 


Otsego-Queena  C< 


HvaMmmm.  ow  Smri^tskb  at  Txmb  of  iNsraenoN. 


Wbbklt  Hours  of  Labor. 


numbbb  of  bmplotebb  (in 
shops)  who  work — 


11.142 


New  York  State  Department  of  Labor. 


Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    induBtries    having    200    or 

more  employees  speciSed  in  each 

locality.) 


Number 

of 

inepeo- 

tions. 


UJ 
QusENs  CouNTT — Condud^d, 
Lon^  Island  City — ConduM. 

Patntt  vamUh,  etc 

Machinery 

Oas 

Cigar» 

Scaleat  tneUra^  phonographt^  etc. . 

Terra  coUa,  etc 

Maspeth 

Middle  Village 

Morris  Park 

Railway  repair  ehopa 

Osone  Park 

Men'e  hate  and  cape 

Queens 

Richmond  Hill 

Pipee,  tobacco 

Silk  and  Hlk  goode 

Ridgewood  Heights • 

Rockaway  Beach 

Rosedale 

Union  Course 

Whitestone 

Winfield 

Woodhaven 

Sheet  metal  work 

Woodside 


Rbnssblabr  County  , 


AverillPark 

Berlin 

Castleton 

Pianoe,  organe,  etc 

Cropseyville 

Eagle  Mills 

Grafton  Center 

Hooeick  Falls 

Agricultural  implemente . 

Shirta,  coUare  and  cuff 9 . 

Knit  goode 

Johnsonville 

Nassau 

North  Hoosick 

Petersburg 

Rensselaer 

Railway  repair  ehope. . . 

Feltooode 

Schaghticoke 

Woolene  and  waretede.. . 
Troy  (See  Table XIII)... 
Valley  Falls 

Cotton  goode 

Walloomsack 

West  Sand  Lake 


Richmond  County. 


(New  York  City,  Richmond  Bor- 
ough.   See  Table  XIII.) 

Bulls  Head 

OuBtleton  (Vomers 

Chelsea 

Clifton 

Concord 

Fort  Wadsworth 


Placxs 
Inbpbctbd. 


Once. 


More 
than 
onoe. 


Number 
of  estiU>- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


LABonr  Ntjmbib  or  B 

PXiOYCM  IN  TBI  Yka& 


Office 
help. 


Shop       T^ 
force. 


TtEPOItT      OF    BuHEAU    O 


n.i44 


New  York  State  Befabtmbnt  of  Labob. 


Table  ZII — Statistic!  of  Factories  Inspected  in  eadi  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    havinc    300    or 

more  employees  specified  in  eeoh 

locality.) 

Number 

of 

inspeo- 

tioam. 

Placm 
IrapBcnD. 

Number 
of  estab- 
lish, 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  woric. 

Laboibt  Numbsk  or  fii 
piiOm  ni  TBI  Ybab. 

Onoe. 

More 

than 
onoe. 

Office 
help. 

Shop 
force. 

Tod 

Richmond  Coumtt — Condudtd. 
Qarretson 

2 
5 
S 
2 
1 
2 
3 
2 
2 
/ 
1 
7 
6 

2 
25 

4 

2 
12 

1 

1 
1 
2 
6 
3 
1 

37 

18 
/ 

12 
1 

34 
5 
£ 
1 
£ 

05 

2 
5 
S 
2 
1 
2 
3 
2 
2 
/ 
1 
7 
6 

2 
25 

4 

2 
12 

J 

1 
1 
2 
6 
3 
1 

37 

18 
1 

12 
1 

34 
5 
t 
1 
t 

05 

49 

i 

Graniteville 

1 

1 
1 

351        1 

MaUhM  and  exptotivea 

rt      1 

Grant  City 

1 

5 

Grassmere. 

8 

Greatkills 

2 

3 

Green  Rid^  (huOding  brick.)  . . . 
Kreifloho'ville 

263;       t 

1 
1 

i 

3 
9 

124.        t 

liinoleumville 

731         ^ 

Oil  cloth,  etc 

750         t 

Livingston 

02 

Mariner  Harbor 

1 
/ 

25 
2S 

52 
25 

2 

28 

19 

50 

627>        i 

Boat  and  ship  building 

667\        i 

Milliken   {bridge*    ana  ttruetural 
iron.) 

1,«50      1.1 

New  Brighton 

10 

622        ( 

SSi        1 

New  Dorp 

1 
3 

2 

Port  Richmond 

1,016      1,< 

Boat  and  ehip  building 

W7 

Princess    Bay    {proicuianal   and 
weientifie  inttrumente.) 

1 

534        i 

Richmond 

4 

Richmond  Valley 

. 

2 

1 
1 

6 

2 

2 

0 

20 

16 

10 

9 

67 

6 

12 

4 
S7 

04 

50 

Roeebank 

173i 

Rossville 

92 

St.  Georse 

6 

Staoleton 

22 
0 

361 

Tompkinsville 

471 

Paper  mille 

SS7 

Tottenville 

3 

510 

Terra  <fottat  ete 

sts 

West  New  Brighton 

10 

1.301      1. 

Boat  and  ship  building 

su 

Cleaning  ana  dyeing 

/ 

sot 

Women  e  while  goode 

246 

MoA^inery.  ... .' 

22 

196 

Rockland  County 

1 

5.483      5 

[) 

Clarkstown 

1 
1 
3 
42 
29 
t 
2 
1 
2 
23 
2 
2 
/ 
3 
1 
2 
6 
1 
3 
1 

1 
1 
3 
42 
29 
2 
2 
1 
2 
23 
2 
2 
/ 
3 
1 
2 
6 
1 
3 

14 

Gamerville  (eoUon  aoode) 

3 

1 
7 

702, 

Grassy  Point 

128' 

Haverstraw 

3 

2.364      3 

Building  brick 

2,097      * 

SUk  ana  nUc  aoode 

e 

39 
S8 

14 

5 
15 
16 

4 
3 

205 

Hillbum 

359 

Railway  repair  ehope 

5^1 

New  City 

3 
5 

31 

Nyaok 

511' 

Orangeburg , ,.,,..,.,,.,. 

199 

Pearl  River 

409 

Machinery 

406 

Piermont .  . .  r 

1 

2 

155 

Ramapo. 

142 

Rockland  Tjake 

68 

6 

i 

203 

Stony  Point 

3 

SufiFem 

3 

2 

17 

Tompkins  Cove 

1 

52 
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Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CriT  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees   specified   in  each 

locality.) 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

• 

Number 

of 

owners 

at  work. 

1 

,  Largest  Nukber  or  Em- 
ployees IN  THE  Year. 

Once. 

More 
than 
once. 

Office 
help. 

I 

1 

St.  Lawrence  County 

270 

1 
276'               2 

255 

153 

1 

6.258      6.411 

1 

1 

Aldrich 

Ben.'^on  Mines 

I 
2 
0 

1 
17 
3 
1 
7 
I 
1 
5 
2 
28 
7 
4 
3 
1 
1 
1 
3 
2 
1 
3 
7 
I 
10 
/ 
1 
5 

1 
1 
4 
4 
3 
1 
4 
8 
1 
70 

e 

1 
I 
1 

32 
/ 
2 
1 
2 
3 
I 
2 

.     1 
1 
7 
2 
5 
1 

216 

1 1 

2' 1 •                1 

2 

I 

3 

47 
66 

Brasher  Falls > 

9 

1 

17 

3 

:  .....I  :.::::.! 

10 

1 

18 

3 

41           4 

Brasie  Corners 



1         ' 

*>, 

Canton 

128'         13 

I)e  Kalb  Junction 

4 

Dodgeville 

1 
7 
1 
1 
5 
2 
28 
7 
4 
3 
1 
1 
1 
3 
2 
1 
3 



19!          1 

Kdwards 

7 

2 

58           \ 

50         i 

Emeryville 

Fine 

1 
6 

9 

Fort  Jack.son 

24           \ 

F'ullerv'ille 

16           1 

(Jiouverneur 

..:...! 

27 
6 

1 
2 

19 
6 

i 

526          S^ 

Cut  »tone 

1 

i09         £ 

TIailesboro 

27           \ 

Hammond 

1 

23           1 

Hannawah  Falls 

,  1 

103|         1) 

Helena 

2 

3 

Hermon 

15 

Hopkinton 

2 



31 

Horseshoe 

::::::::  ::::::: 

55 

Kalurah 

18 

Lawrenceville 

6< 

Madrid 

7 

7 
1 
6 

3 

20 

le 

60 

Madrid  Springs .*.... 

1 

8 
1 
1 
5 
1 
I 
4 
4 
3 
/ 
4 
8 
1 
68 

A 
1 
1 
1 
32 
1 
2 
1 
2 

........ ., , 

3 

Massena 

iV..\ 

844          S 

Smeltina  and  refining 

760'         1 

Massena  Springs 

10 

Morristown 

t     * 

6 

3 

2 
2 

4 

6 

S 

4 

64 

17 
6 

66 

Natural  Dam 

95 

New  Bridee 

1 
1 
7 
2 

30 

Newton  Falls 

1 

112 

Nicholville 

22 

Norfolk 

382         : 

PuId  and  iMner  mills 

502 

North  Lawrence 

4 

8 

1 

76 

7 

1 

8' 

Norwood 

........    ■  -  -  - 

137 

Oakville 

2 

1,748 

667 
S7S 

Occdensbure 

i 

1, 

House  trim 

SiUc  and  »ilk  aoods 

Oswesatchie 

2i 

Piercefield  (pulp  and  pajter  mill*) 
Potsdam 

6 
11 

S 
4 
3 

2901 

29 

1 

577 

Pulp  and  paper  mills 

Pyrites 

tis 

ISO 

Kavmondville 

110 

Richville 

2 
2 

1 

5 

3 

4i 

Scotts  Bridire 

1 
2 
1 
1 

7 
2 
5 

1 

214 

18 

South  Edwards 

18 

South  Hammond 

1 

Stammerville 

11 

Wanakena 

8 
3 
7 

2 

194 

Weirafcchie 

........ 

20 

Wp^tr  Stockholm 

36 

WinthroD 

2 

S  VRATOOA  County 

1 

4 

76 

213 

1 
8. 615*      ^ 

( 

w 

Ballston  Lake 

2 
27 

1 

2| 

27l 

1 
1 

1 
13 

23 

4 

1 

Ballston  Sna 

1   056        ^ 

Leather 

/ 

I.:::::.. 

I           4S0 

Report  of  Bureau  of  Factoey  Inspection,  1907. 


11.147 


St.  Lawrence-Saratoga  Counties. 


Number  of  EbcpLorEEs  at  Tixb  of  Inspection. 


Total. 


In 
etc- 


8HOP  FORCE. 


Total. 


Men 

Youths 

Boys 

Women 

(18  yra. 

(16-18 

(14-16 

(16  yn. 

+  ). 

years). 

yra.) 

+  ). 

Girls 
14-16 

vre.) 


Weekly  Hourb  of  Labor. 


NUMBER  OF  EMPLOYEES  (iN 
shops)  who  WORK  — 


51  hm. 
or  less. 


52-67 
hrs. 


58-63 
hrs. 


Over 
63  hrs. 


Children 
under 

14  yeara 
(in  shop 
except  aa 

noted). 


11.148 
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Table  XII— statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


CX)UNTy 

AND 

CITY  OR  VILLAGE. 

(With    industrieB    havins    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 

ingpeo- 

tioDfl. 


Saratoga  CJounty*— ConetiKiei. 

Corinth 

Crescent 

Factory  Villace 

Fennimore  ijnUp  miUM) 

Hadley 

Meoha^ioviUe 

Fulp  and  paper  miUt 

BuildinoMck 

Kniiffooda 

Shtrta,  coUw9  and  cufft 

Moreau 

Palmer   Falls    ipulp   and    paper 

mUU) 

Rock  City  Falls 

Round  Lake 

Saratoga  Sprinss 

Machuury 

Sohuylerville 

Wallpaper 

South  Glens  Falls 

Pvlp  and  paper  miUe 

Stillwater 

Victory  MiUs 

Waterford 

Knit  goode 

Brae§  and  bronxe  ware 

West  Milton 

Schenectady  County 

Rotterdam 

Schenectady  (See  Table  XIII) . . . 
Scotia 

Schohabxb  0>unty 

Broome  Center 

Central  Bridse 

Charlotteville 

Cobleskill 

Esperance 

GallupviUe 

Gilboa 

Howes  Cave 

Jefferson 

Middleburg 

Riohmondville 

Schoharie 

Summit 

Schuyler  County 

Burdett 

Hector 

Montour  Falls 

Odessa 

Valois 

Watkins 

SaU 


0 
4 
3 
3 
2 
39 

; 
s 
t 
t 
1 

1 

2 

1 

69 

i 

8 
t 
6 
1 

10 
1 

28 
8 
1 
1 


212 


2 

204 

6 


80 


1 
5 
2 

33 
3 
2 
3 
3 
4 

11 
4 
8 
1 


35 


2 
1 

7 

4 

1 

20 

« 


Places 
Inspectbd. 


Onoe. 


9 

4 
3 
3 
2 
39 
1 
S 
» 
g 
1 

1 
2 
1 

67 
1 
8 
/ 
5 
/ 

10 
1 

28 
8 
1 
1 


212 


2 

204 

6 


80 


1 
5 
2 

33 
3 
2 
3 
3 
4 

11 
4 
8 
1 


35 


2 
1 
7 
4 
1 
20 
g 


Mora 
than 
oaee. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


15 


22 

i 

3 

2 

i2 


112 


1 

107 

4 


32 


1 

2 

14 


1 
1 
1 
10 
1 
1 


22 


14 


Lasobet  NuMBBi  or  Eih 

PXX>YRXS  IK  TBM  YSAft. 


Office 
help. 


1 

6 

3 

35 

17 


1 


5 
1 


93 

e 

7 

e 

8 
8 


3 

27 

16 

6 

1' 


2,024 


1 
2,023 


25 


151 


9 


23 


1 

14 


1 
7 
6 


Shop 
force. 


98 
124 

60 

246 

125 

1,948 

661 

tsn 

960 

£60 

19 

665 

35 

2 

1,242 

340 

340 

197 

446 

S60 

128 

319 

1,706 

l.tS6 

U6 

51 


22.281 


17 
22,234 

30 


663 


3 
22 

4; 

271 

24 

7 

9 

195 

15 

34 

48 

28 

3 


626 


Total 


6 

2 

217 

23 

29 

349 

f«4 


6S 


2 
39 


n 


64 


2) 


New  Tobk  Statb  Bbfaktmbut  ot  Labos. 


n.U9 


Saratoga-Schnyler  Coimties. 


NuMBSB  or  EnpiiOrBBS  at  Timb  or 

Inspbction. 

Wbbklt  Hours  or  Labor. 

Children 

In 
offiee, 

1 

SHOP  rOBCB. 

NUMBER  or  BMPLOTEES  (iN 

shops)  who  work — 

under 
14  yesn 
(in  shop 

Total. 

TotBl. 

Men 

(18  yn. 

+  ). 

Youths 

(16-18 
yewn). 

Boyi 

(14-16 

yn.) 

Women 
(16yr». 
+  ). 

Girls   , 
14-16  < 

yrs.) 

51  hra. 
3r  lesa. 

52-57 
hrs. 

1 

except  mm 
58-63     Over      ^oted^. 
hra.    63  hrs. 

93 

1 

6 

3 

35 

17 

» 

1 

6 

1 

0 

7 
6 
8 
8 

3 

27 

le 

6 

1 

2,024 

93 

120 

60 

246 

125 

1,847 

660 

$67 

960 

630 

19 

666 

35 

2 

997 

866 

333 

197 

406 

848 

127 

319 

1,568 

1,178 

184 

51 

22,281 

1 

1 

33 

116 

60 

246 

104 

1,379 

666 

661 

96 

8 

19 

661 
35 
2 
757 
5Jf5 
219 

S46 
56 
141 
772 
401 

20,009 

60 

1 
31 1         82 

8 

120 

1 

3 

li           2ii 

94 
30 

61 

27 

3':::::::. 

252 

239 

7 

1 

128 

■    '21 

447 

66 

3 

100; 

20        455 

i         25 
727 

j         66 

1,882 
867 

12 

6 

645 

666 

267 

6 
4 

667 
8 

262 

6 

163 
666 

5 

666 
630 

231 

19 

19 

670 

4 

666 

36 

1 

35 

2 

45 

2 

1.018 
55/ 

1 

235 

_ 

4 

73 

570 
866 

309 

340! 
206 

16 
16 

4              94 

4            as 

2 

'  iso 

33 
2 

201 
164 

416 

1 



'  342 

■   ••■■• 

4 

64 

S60 

127 
322 

30 

2 

.   . . . 

1*             66 

2>           144 

15,           762 

14\           74S 

4 

2 

17 

17 

42 

4 

864 

173 

35 

315 
1,150 
1,003 

50 

I.SftS 
1,194 

50 

18^ 

184 

52 

3 
2.044 

3 

48 
38 

24.305 

159 

51 

18 

1 

325 

20,786 

1.132 

18 

1 
2.023 

25 

17 
22.234 

30 

663 

17 

19,970 

22 

505 

1 

1 

17 

24.257; 
301 

157 
2 

1 

6i     '   2,038 

1                    A 

18 

1 

3i6!  20.786 
15'            - 

1,100 
15 

500 

38 

688 

2 

1J(4 

24 

139 

3 

3 
22 

4 

271 

24 

7 

9 
195 
15 
34 
48 
28 

3 

507 

3 

22 

4 

167 

5 

7 

9 

192 

15 

34 

19 

25 

3 

440 

3 

22 

22 

i5 

9 

i 

1 

1  •  • 

1 

\           23 

1 

4 

, 

2 

2 

2KA 

104 

8 

71 1       102 

24 

•  •  * 

10 

13;              8 

3 

7 

7 

7 

195 

9 

2 

204 

3 

15 

1 

3 

5 

45 

12 

34 

29 
3 

22 
3 

451 

49 

•  • 

i 

*    *   2               2fl 

1 

.WW. 

3 

28 

2 

3 

1    

53C 

ai 



1 
t 

64' 

1 

1 

1 

1          12'         42 

2 

'7 

4 

6 

2 

205 

13 

11 

J  771 

6 

2 

204 

12 

10 

1 

1 

6 

"2 

2 
201 

219 

n 

12 
277 

i 

1 
1 

61 
36 

i          3 

7 

6 

11 

225 

177 

t 

206 
139 

3 

1 

1            

11          32 

1 

2 

IS5 

• 
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Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 
AND 

city  or  village. 

(With  industrieB  having  200  or 
more  employees  specified  in  each 
locality.) 


Nnmber 

of 

uspeo- 

tiont. 


Onoe. 


Mora 
than 
onoe. 


Number 
of  eetab- 
lish- 
menta 
with 
no  em- 
ployees. 


Nmnber 

of 

owners 

at  work. 


LABOaST  NVUBMR   OF    El 
PLOTBia  IN  TKB  YXAB. 


Office 
help. 


Shop 
force. 


Total 


Seneca  County 

Borden  City 

Interlaken 

Ovid 

Seneca  Falls 

Stationery  engines,  boilert,  etc . . 

ArOelea  of  hornt  bone,  etc 

Waterloo 

Woolene  and  tportteda 

Steuben  County 

Addison 

Atlanta 

Avoca 

Bath 

Campbell 

Canisteo 

Cohocton 

Coopers  Plains 

Coming 

Blown  and  cut  glaae 

Car  wheels  and  railway  equip- 
ment   

Terra  cotta  and  fire-day  producta. 

Railway  repair  shape 

Ciireenwood 

Hammondsport 

Uornell 

Silk  and  silk  qoods 

Railway  repavr  shops 

House  trim 

Kanona 

Painted  Post 

Machinery 

PerkinsvUle 

Prattsburg 

liheims 

Savona 

Urbana 

Wayland 

Suffolk  County 

AmityviUe 

Babylon 

Bay  Shore 

Bayport 

BeUport 

Bohemia 

Bridgehampton 

Center  Moriches 

Cold  Spring 

Deer  Park 

East  Hampton 

East  Islip 

East  Patchogue 

East  Setauket 

Echo 

Fairground 

Fishers  Island 

Good  Ground 

Greenlawn 

Greenport 


80 

80 

1 

28 

121 

3.182 

3.3< 

1 

1 

8 

5 

41 

4 

1 

25 

1 

236 

7 

1 

1 

98 

71 

3 

14 

6 

232 

83 

78 

20 

2,159 

l,!t08 

2t6 

842 

418 

8.341 

\ 

8 

3 

2 

12 

m 

5 
41 

1 

i 

2. a 

4 

1,2't 

1 

2i 

25 
1 

2 

11 

St 
4i 

238 

1 

135 

8.5^ 

16 

16 
4 
6 

23 
2 

18 
6 
3 

58 

14 

S 

J 
1 
4 
21 
40 
6 
1 
2 
2 
7 
1 
2 
8 

; 

11 
261 

12 
3 

4 

12 

1 

2 

33 

5 

7 

2 

15 

3 

3 

83 

3g 

16 

i 

14 

50 

13 

11 

4 

42 

36 

4 

3 

6 

111 

230 

15 

70 

273 

6 

228 

128 

20 

3.310 

1,691 

706 

904 

196 

21 

196 

2.817 

1,M£6 

710 

326 

5 

600 

4S3 

5 

22 

40 

8 

42 

305 

3.868 

2: 

4 

1 

6 

1 

25 
2 

1 

2i 

18 

2i 

6 

12 

3 

'4 

58 

3.3f 

14 

i,7i 

3 

7i 

1 

£C 

1 

2C 

4 

3 

12 
19 

'2 

21 

21 

40 

2,8€ 

6 

1,2A 

1 

7i 

$ 

2 
2 

Si 

2 

7 

64 

1 

4^ 

2 

2 
6 

8 

2 

1 

4 

3 

1 

1 

4 

11 

7 
202 

31 

263 

1 

7 

3.97 

8 

8 
13 
10 

1 

2 
5 

4 
1 
2 

8 

1 
1 
1 
1 

? 

1 

1 

10 

9 

9 
11 
8 
1 
3 

i 

20 

48 

47 

22 

4 

72 

32 

10 

6 

8 

22 

3 

2 

2 

13 

4 

10 

4 

2 

a 

2 
2 

1 

7 

5 

4 
4 
1 
1 
4 
1 
1 
1 
1 
1 
1 
1 

i 

a 

4 

1 

1 

2 

8 

2 

1 

1 

1 

1 

1 

4 

30 

66 

i 

6 

312 

3 

3 

7 

6 

1 

1 

10 

i9 

0 

32 
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Table  XII— Statiatics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    havinc    200    or 

more  employees  speoified   in  eech 

locality.) 

Number 

of 
inspec- 
tions. 

Plagis 

IllBPBCTBD. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work 

LABoaai 

FLOYl 

T  NuMUB  or  B 

as  m  THB  YlAB. 

Onoe. 

More 
than 
onoe. 

Offlee 
help. 

Shop 
foroe. 

Tata 

Suffolk  Countt — Cotudud&i, 

Boat  and  thi'D  huOdima 

S 
2 

1 

16 

6 

18 

3 

2 

15 

27 

/ 

1 

13 

1 

1 

19 

12 

{ 

6 
1 
2 
1 
2 
12 
5 
1 
2 
1 
1 

42 

S 
2 
1 

16 
6 

18 
3 
2 

15 

25 
/ 
/ 

13 

1 
1 
19 
12 
2 
1 
6 
1 
2 
1 
2 
12 
5 
1 
2 
1 
1 

42 

9 

198 

1 

Haleeite 

6 

Holbrook 

1 
13 

4 
16 

4 

1 

1 

4 

Hiintinaton .  - . . ,  ^ ,                . . , . . 

162          1 

lalip 

1 

25| 

Lindenhurst 

278'         S 

Manhanset. .  - r . . . .  . 

271 

Mattituck 

1 

1 
13 
21 

1 

6 

42 

2S 

10 

4 

5 

20 

NorthDort 

214,         2 

Patohoffue 

1 

1       1.018'      1,0 

UvhoUUry  aoods 

SSMl         i 

HouBe  trim 



900          i 

Port  Jefferson 

7 

134          1 

Promised  Land  (animal  oil  pro- 
ducU.) 

200 

2 

OuoflTue 

51 

Riverhead 

1 

19 
6 

3 
25 

17 

i 

167          1 

f^Air  TTurKnr 

711           5 

Qold  and  tUvtr  watch  eaaea 

61S          i 

Rt.  James.  .......... 

1 
6 

3 

Sayville 

24! 

Shelter  Island 

3 

Shelter  Island  Heights 

13 
1 

Stziithtown 

i 

1 

10 
5 

1 
2 
1 
1 

32 

i 

3 
3 

Smithto'wn  Rranch 

1 

16' 

^ 

Southold 

i 

M 

Soeonk 

4i 

Stonv  Brook 

u' 

West  Hamoton  Beach 

3 

WvA.nHA.nnn 

2i 

Sullivan  County 

4 

279 

Calliooon 

3 
1 

1 
12 
7 
8 
4 
6 

98 

3 

1 
1 
12 
7 
8 
4 
6 

98 

1 

1 

1 

40' 

Fallshnrir .  .  .    , 

20 

2 
10 
5 
6 
2 
6 

60 

2 

63 

26 

Libertv 

1 
1 

31 

Livinnton  Manor 

53' 

Monticello 

70 

Narronvsburs 

14 

Roscoe 

1 

25 
1.608 

TiooA  County 

1. 

Berkshire 

4 
7 
3 

10 
g 
5 

36 
J 
3 
6 

24 

174 

4 

a» 
1 

4 

7 

3 

10 

5 
36 
1 
3 
6 
24 

170 

3 

4 
1 
5 

14 

IS 

1 

36 

1 

i2 

67 

29 

Candor 

172 

Lockwood 

7 

Newark  Valley 

319i 

ApricuUural  implementa 

Nichols 

287 
39 

720 

199 
23 
20 

270 

2.135 

3 
21 

Oweffo 

sWc  and  ailk  goods 

Richford 

3 

3 

17 

70 

Soenoer. 

Waverly 

Tompkins  County 

2 

2. 

Brnokton 

4 
6 

1 

1 
2 
1 

i 

6 
45 

Dryden 

Etna 

«l 

fiiPOBT  ow  SuBSAV  OF  Faotoey  Ikspeotion,  1907. 


n.i5s 


Siiffolk-Tompkixis  Coimtiei 


JVot 


^at  ow  Cm 


AT  Time  of  Inspbction. 


SHOP  PORCK. 


Cisy 


Youthfl 

Boys 

Women 

(16-18 

(14-16 

(16yrB. 

years). 

y".) 

+  ). 

Girls 

14-16 

yra.) 


WcBKLY  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


51  hrs. 
or  1( 


52-57 
hrs. 


68-63 
hrs. 


Over 
63  hrs 


Children 
under 

14  yean 
(in  shop 
except  ac 

noted). 


S8 

1 

1 

88 
6 
4 

67 

14 
142 

16 

6 

4 

1 

61 

31 

8 

121 

13 

7 

57 

268 

MAO 

t 

■   '1 

129 

5 

14 

12 

10 

5 
2 

10 

120 

10 

9 

11 

1 

13 

5 

7 

I 

•  • 

131 

• 

■    •   •    ■        • 

39 
86 

101 
63 
89 

71 
906 
618 

too 

69 

4 
10 

e20 

44 

is 

A*^ 

87 

\'.\\.: 

8 
170 

10 

170 

1 

3 

3 

3 

4 

loe 

38 

2 
19 

53 

124 

B9 

52 
646 

7 

"166 
35 

623 
S7B 

6 
6 

25 

to 

1 

3 

13 
2 

3 

4 

1 

10 

2 

8 

3 
3 
1 
3 
19 
52 

3 

3 

10 

1 

3 

::::::  :::::: 

42 
49 

1 

4 

1 

1 

2 

5 

12 
2 
2 
9 

10 

2 

•••■■*■■ 

9 

■■■■■■[ 

2 

1 

2 

1 

1 

1 
159 

207 

* 
1 

2 

9 

10 

53 

47 

<40 

t 

36 

^ 

20 

1 

26 

1 

, 

26 
18 
39 
56 
3 
17 

1,066 

28 

3 

5 



2 

6 

14 

3 

iS2 

1 

Ol 

3 
2 
1 

314 

6 
2 

8 

217 

8 



5 

23 

13 

1 
5 

X.014 

» 

64 

4 

1 

lO 

7 
73 

..      17 

9A 

2 



169 
4 
287 
t68 
38 
319 

1 

1    

A 

2S/> 

i 

i 

1 

22 

1 

16 
193 

ito 

2 

3 

19 

279 

•    •    • 

' 

1 

1 

^ 

2 

2 

4 

4 

46 

197 

ISO 

8 

2 

10 

267 

4 

1  •■"■•" ' 

1 

12 

6 

19 

207 

1.131 

18 

1 

1 
17 

247 

1 

204 

8 
18 

3 
3 

1 

1.S75 

240 

6 

6 

43 

2 

34 

9 

1     ;; 

2 

» 

_  ^ . ,  1 

11.164 


New  York  State  Department  of  Labor. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    hmvins    200    or 

more  employees  specified  in  each 

locality.) 


Number 

of 

inspec- 

iitam. 


ImPBCTBD. 


Onoe. 


More 
than 
onoe. 


Number 

of  estab- 

Udi- 

ments 

with 

no  «n- 

ployees. 


Number 

of 

owners 

at  work. 


PLOT 


Office 
help. 


NuxBiB  or  £ 

IMTHB  YbaK. 


Shop 
foroe. 


ToU 


Tompkins  County — Concluded. 

Forest  Home 

Freeville 

Groton 

Ithaca 

Fire  artna 

Lansing 

Ludlowville 

Myers 

Newfield 

Slaterville 

Trumansburg 


UiJSTBR  County. 


Chichester 

East  Kingston  {building  brick). 
EllenviUe 

Cuilery 

Flatbush  (building  brick) 

Glasco  (building  brick) 

HighFaUs 

Highland 

Kingston 

Cigar  a 

Building  brick 

Skirte,  coUara  and  cuff  a 

Maiden 

Marlboro 

Milton 

Napanoch. . .  ^ 

Phoenicia 

Port  Ewen 

Rifton 

Carpeta  and  ruga 

Rosendale 

Cement  and  lime 

Saugerties 

Printing  and  publishing 

Paper  milla 

Shandaken 

South  Rondout 

Ulster  Landing 

WallkiU 

WUbur 


Warren  County. 


French  Mountain 

Glens  Falls 

Shitta,  collara  and  cuff  a 

Cement  and  lime 

Pulp  and  paper  milla . , 

Hague , 

Johnsburg 

Lake  George. 

Queensbury 

Wall  paper 

Stony  Creek 

Warrensburg 

Shirta,  coUara  and  cuff  a . 


1 
3 
13 
129 
/ 
1 
1 
3 
4 
1 
7 


224 


1 
8 
10 
1 
5 
6 
2 
7 
130 
7 
2 
S 
1 
7 
2 
6 
1 
5 
3 
1 
4 
5 
16 

g 
2 
1 
1 

4i 
2 


129 


1 
3 
13 
127 
1 
1 
1 
1 
4 
1 
7 


224 


1 
8 
10 
1 
5 
6 
2 
7 
130 
7 
£ 
S 
1 
7 
2 
6 
1 
5 
3 
1 
4 
5 
16 
2 
2 
2 
1 
1 
4 
2 


129 


1 

1 

100 

100 

10 

10 

4 

4 

1 

1 

1 

1 

1 

1 

5 

5 

3 

3 

1 

; 

3 

3 

15 

15 

1 

/ 

2 

5 

55 


81 


2 


2 

1! 
67 
1 


32 


25 
1 


9 

51 

6 

3 


118 


2 

g 


93 

8 


2 
g 
2 

*^ 
11 
e 

6 


1 


113 


11 

8?! 
£9 

10 
6 
2 
3 


11 
10 

1 
13 

5 


12 

6 

229 

1.667 

19B\ 

103 

1: 

119| 

191 

7 

19 


8,707 


l.fl 


8.1 


133 
739 

282 
»40 
362 
711 
3 

62 

4,004' 

1.489' 

4B3\ 

S70\ 

87' 

81; 

40 
141! 
2 
1761 
3911 
298 
483 
480 
560 
226 
211 

16 
130 

42 
208 

54 


4.546 


4; 


14 

3.457] 

1,980 

614 

202 

40 

50 

20 

276 

ess 

38 

6511 
384^ 


3 


liEi^oitT  OF  Bureau  of  Factory  Inspection,  1907. 


11.155 


Tompkina-Wanreii  Counties. 


Total 


11.156 


New  York  State  Department  of  Labob. 


Table  XII— Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    induBtries    hAvina    200    or 

more  employees  speeifiea  in  each 

locality.) 


Number 

of 

inspeo- 

tions. 


iNaPSCTBD. 


Once. 


More 
than 
once. 


Number 
of  eetab- 
liah- 
menta 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Labo: 
plots; 


NUMBBR  OP  E 
Bin  TBB  YbAB. 


Office 
help. 


Shop 
force. 


ToM 


WAeHiNQTON  County 

Battenville 

Cambridge 

Center  Falls 

East  Greenwich 

Easton 

FcdTt  Ann 

Fort  Edward 

Pulp  milU 

Fort  Miller 

Granville 

Greenwich 

Knit  ooodB 

Middle  Falls 

Middle  Granville 

Salem 

Sandy  Hill 

Paper  mHU 

PapiT  hao9  and  tacika 

Wall  paper 

Shushan 

Thompsons 

Whitehall 

SUk  and  nlk  goods 

Wayne  County 

Clyde 

East  Williamson. . ; 

Lyons 

Sugar  refining 

Macedon 

Machinery 

Marion 

Newark 

Ontario 

Palmyra 

Savannah 

SoduB 

Williamson 

Wolcott 

WESTCHEaTER   COUNTY 

Ardsley 

Baldwin  Place 

Briardiff  Manor 

Bronx^nlle 

Buchanan  (oil  cloth,window  shade* ) 

Chappaqua 

Croton  Falls 

Croton  Point  (building  brick) .... 

Croton-on-Hudson 

Dobbs  Ferry 

Georges  Island 

Golden  Bridge 

Harrison 

Hastings-on-Hudson 

Dynamos  and  electrical  euppliea. 

AephaU 

Hawthorn 

Irvington 

Katonah 

Larchmont 


119 


1 

11 

1 

2 

1 

2 

13 

1 

1 

15 

17 

g 

6 

3 

8 

10 

S 

1 

1 

2 

2 

15 

/ 


170 


17 
2 

37 
1 
4 
1 
8 

43 
7 

20 
3 

10 
7 

12 


500 


110 


1 

11 

1 

2 

1 

2 

13 

1 

1 

15 

17 

2 

6 

3 

8 

10 

S 

1 

J 

2 

2 

15 

1 


170 


17 
2 

37 
1 
4 
1 
8 

43 
7| 

20 
3 

10 
7 

12 


404 


8 


46 


10 

7 


3 

8 


64 


6t 

1' 

12! 


3 

14 

4 

7 

Ij 
51 

6 

5! 


147 


2 
5 


136 


30 


2 
2 
8 
7 
1 
1 

12 
t 
2 
2 
2 

50 

11 
8 

£1 


4 

10 

7 


08 


6 


7 
/ 
6 
6 
2 
43 


26 


1 
2 
5 


775 


7 
5 
1 
2 


17 

14 
S 


10 


4.555 


16 
260 

24 
2 

50 

78 
602 
660 

48 
157 
545 

soo 

140 

36 

187 

1.469 

4S7 

S49 

$66 

46 

154 

651 

StO 


2.724 


325 

11 

687 

960 

215 

t07 

06 

825 

41 

313 

5 

33 

01 

82 


22,556 


4 

2 

64 

118 

208 

47 

74 

204 

47 

40 

144 

5 

6 

1.363 

070 

Mil 

1 

221 

43 

5 


4.< 


IJ 


23, 


1. 


Bbpobt  of  Bubeau  of  Faotoey  iNSPEonoNy  1907. 
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New  York  State  Department  of  Labor. 


Table  XII — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    industries    having    200    or 

more  employees   specified   in   each 

locality.) 


Westchester  Coontv — Cowluded. 

Mamaroneck 

Montrose 

Mount  Kisco 

Mount  Vernon 

Silver  and  plated  ware 

Nepera  Park 

New  RocheUe 

Priniinq  and  mMiehing 

North  Pelham  {printing  and  pub- 

liehing) 

North  Tarrytown 

Motor  vehiclee 

Stationary  enginee,  boilers,  etc. .  . 

OMsinins 

Peekskill 

Cooking  and  heating  apparatus. 

Women's  white  goods 

Men's  hats  and  caps '. 

Groceries  not  dsewhere  specified.. 

Pelham 

Pleasantville 

Port  Chester 

Hardware 

Iron  castings 

Women's  white  goods 

Rye 

Sherman  Park 

Somers  Center 

Tarrytown 

Tuckahoe 

Cut  stone 

ValhaUa 

Verplanck 

Building  brick 

White  Plains 

Yonkers  (See  Table  XIII) 

Yorktown  Heights 

Wyoming  County 

Arcade 

Attica 

Bliss 

Castile. 

(iainesville 

Perry 

Knit  goods 

Cutlery 

Pike 

Portageville 

Rock  Glen 

Silver  Springs 

Salte 

Warsaw 

Wyoming 

Yates  County 

•  Beliona 

Benton  Center 

Branchport 

Crosby 

Dresden 


Number 

of 

insptec- 

tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at   work. 

,  Largesi 

PLOTE 

Office 
help. 

r  Number 

£8  IN  THE 

or  Em- 
Year. 

Once. 

More 
than 
once. 

Shop 
force. 

Total 

15 
1 
7 

68 
2 
1 

35 
6 

1 
6 
/ 
/ 

30 

54 
7 
3 
1 
1 
1 
5 

23 
1 
2 
I 
6 
1 
1 

20 
8 
/ 
3 
6 

4 

24 

119 

2 

94 

15 
1 

7 
68 

2 

1 
35 

6 

1 
6 
/ 
1 

30 

52 
6 
3 
1 
1 
1 
5 

23 
J 
2 
1 
6 
1 
1 

20 
8 
1 
3 
6 

4 

24 

115 

2 

92 

3 

6 

I.'i4'           161 

39              31 

3 
31 

47 

20 

1 

53 

26 

3 
80 
46 
36 

4 
43 
19 

6 

38              3^ 

1 

1,139        I.ISI 
329            Si 

3' 

13 

1 

832           JWI 

334           S6{ 
228'           23 

2 

1  087        1  16 

70*'           75i 

337,           ^7 

....*.■• 

3 
16 

332 
2,381 

776 

622 

422 

264 

4 

18 

2.578 

886 

878 

676 

28 

1 

5 

183 

343 

33 

1 

1 

2.42 

79 

bi 

^ 

21 

3 
5 

120 

64 
22 

] 

2  6S 

9h 

J«i 

Bi 

3 

1 

\ 

9 
2 

5 

4 

\\ 

3^ 

280 

Al 

2 

8' 

345             ^ 

296 

a 

4 
25 

2 
360 

244 

9.051 

19 

3.105 

3 

2 

1 

10.3 

1 

5 

31 

63 

3.2 

8 
14 
2 
9 
6 
19 
I 
1 
5 
5 
2 
4 
/ 
18 
2 

129 

8 
14 
2 
9 
4 
19 
/ 
/ 
5 
5 
2 
4 
/ 
18 
2 

60 

1 
1 

3 
5 

2 
12 

107 

244 

30 

27 

170 

1,485 

l,OU 

S96 

1 

a 

i 

2 

5 

4 

22 

16 

4 



2 

4 

5 

17 

27 

1 

1 

4 

1  i 

i 

4 

1 

26 

1 

76 

! 

175 

1 

3 

206 

4 

SS76 

\ 

5 

1 

62 

A&\              \ 

5 

34 

2 

056 

\           ! 

1 
2 
3 
2 
1 

1 
2 
3 

1 
2 
1 
2 

i 

1 

2 

32 
13 
12 

2 
1 

Repokt  of  Bureau  of  Factoby  Tnspeotion,  1907. 
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Weetchester-Yates  Counties. 


NUMBBB  OF  EmPLOTKES  AT  TiMB  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

Children 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
shops)  WHO  WORK — 

under 
14  years 
(in  shop 

Toial. 

Total. 

Men 

(18  yn. 

Youths 

(16-18 

years). 

Boys 

(14-16 

yrs.) 

Women 
(16yra. 
+  ). 

Girls 

14-16 

yrs.) 

51  hn. 
or  less. 

52-57 
hrs. 

58-63 

hrs. 

Over 
63  hrs. 

except  as 
noted). 

155 
39 

6 

47 

SO 

1 

53 

te 

3 

80 
46 
S6 

4 
42 
18 

6 

e 

7 

120 
64 
gg 

gs 

5 

4 

2 
323 

61 

149 

39 

32 

1,044 

Sg9 

3 

799 

1           3Sg 

228 

1        1.081 

1            708 

SSI 

309 

2.286 

7g8 

499 

4Sg 

964 

18 

2,234 

799 

7g7 

676 

28 

1 

5 

146 

328 

BSO 

8 

345 

t98 

241 

9.646 

19 

2.002 

135 
38 
32 

814 

gg? 
3 

611 

ggo 

110 
1,063 
700 
Sgl 
263 
1,676 
696 

41 
SSS 

g64 

4 

18 

1.601 

691 

710 

80 

13 

1 

5 

103 

328 

g80 

8 

341 

g94 

236 

6.668 

19 

2.002 

? 

1 

4 

21 
39 

54 

67            7 

32 

' 

14 

"i2            6 
138           11 

1 

1.091 

S4» 

48 
S8 

7 
g 

172 
69 

3 
S 

445 

94 

3 

133 

450 
gS6 

4 

1 

1 

SS2 

26 
16 

8 
10 

4 
6 

5 
42 
SI 

10 
7 

10 

4 

4 

3 
14 
g 
1 
8 

149 
86 

93 

4 

3 
S 

7 


.•579 

87 

S58 

Sg       soo 



231 

228 

1 

1      .... 

1.161 

1.039 
708 
SSI 
224 

1,239 

7ge 

61 
341 

42 

. 

7SS 



m 

313 
2.32s 

38 
647 

46S 

78 

7 

s 

36 
244 

g 

'■*8i 

47 
801 

2 
2 

m 

448 

271 

g64 

4 

4 

IH'. 

1 

12 
614 

I            1 

*   820 

798 

S 

6 
776 

2.3,>4 
SOS 

40 

gs 

14 

7 

1 
S 
g 

1 

668 

84 

18 

24 

749 

7g4 

699 

'"   476 

14 



16 

,       676 

■          14 

'A 

1 

14 

1 

5 

i 

5 

146. 

7 

3 

30 

3 

43 

70 

24 
14 

333 

310|            4 

2S4 



g80 
7 
222 
ggg 
■       153 
599 

a. 

1 

76 

76 

19 

7,372 

18 

296 

1 
22 

345 

4 

4 

4 

249 

25 

m 

* 

243 
19 

33 

i 

2,676 

"20 

64 
343 

1 

2.221 

5 
1,332 

1 

2.963. 

24 



13 

847 

16 

22 

363 

1 

196 

2 

12 

194 

217 

20 

23 

160 

1.428 

1,046 

296 

15 

76 

160 

264 

gao 

360 

6 

764 

118 

191 

17 

23 

147 

798 

466 

g66 

9 

76 

150 

209 

198 

260 

4 

589 

76 

26 

2 

118          76 
61             4 

2-29; 

2 

150 

20:. 

1 

20 
21 

23i ...:':::  1 

1 

""25 
gl 

1 

152 

2 
22 
16 

4. 

3 

587 

666 

gl 

6 

'is 

IS 

*  "io 

118           32 

l.4oO 
l.OdO 

22 
Ig 
10 

8 
8 

1,363 

l,0g4 
gye 

14 

68 
150 

30 

1 

m 

1 

15. 

1 

76 

*      •             •     a 

2 

4 

17 

18 

152 

26J5. 

1 

i 

2 
g 
2 

52 
60 
94 

1 

156 

64 

o 

108 

m' 

6g 198 

5 

3 

1 

8 
2 

23 

52 
3 

26 

296             4 

1 

78o| 

26 

4 

4 

571 

\ 

26 
13 
12 

134 

1  . 

1 

2 

26 

13| 

12' 

1 

2 

9 

13 

12 

2. :"••••' 

26 

1 

i! 

17 

13'. 

13- 

1 

11.160 
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Table  XII— Statiatica  of  Factoriea  Inapected  in  each  County  and  Town^  Concluded. 


COUNTY 

AND 

CITY  OR  VILLAGE. 

(With    induatries    hftvinc    200    or 

more  onployees  apecified  in  each 

locality.) 


Number 

of 

itttpeo- 

tioBt. 


ImpBcnD. 


Once. 


More 
than 
once. 


Number 

of  estab- 

liflh- 

ments 

with 

no  em- 

ployeeB. 


Number 

of 

owners 

at  work. 


Lahobst  Numbbs  ov  En- 

PliOTSn  IN  TBM  YlAX- 


Office 
help. 


Shop 
force. 


Total 


Yatbs  County— ConcZtMiarf. 

Dundee 

Ferguson's  Corners 

Himrods 

Keuka  Mills 

MUo  Mills 

Penn  Yan 

Rushville  a 

Seneca  Mills 


17 

4 
2 
1 
1 
89 
3 
3 

7 
4 
2 
1 
1 
32 
3 
1 

5 

2 

12 

4 
2 

1 

65 
13 
13 
21 
61 
685 
14 
24 

^ 

1 

i 

26 

28 

36 
2 

71 

1 

a  See  also  Rushville  under  Ontario  County. 


Repobt  of  Bitbeau  of  Factoey  Inspection,  1907. 


11.161 


Yates  County. 


Numb 

LKR  OP  EMPXiOTBBS  AT  TniB  OV  InBPBCTION. 

Wkbxlt  Houbs  op  Labor. 

Childran 

1 

1 

In 

office, 

etc. 

SHOP  FORCB. 

NUMBBR  OF  BIf  PliOTBBB  (iN 

shops)  who  work — 

under 
14  years 
(in  shop 

Total.    ' 

1 

Total. 

Men 

(ISyrs. 
+  ). 

Youths 
(16-18 
yean). 

Boys 

(14-16 

yra.) 

Women 
(16  yn. 

+  ). 

Girls 
14-16 

3rr8.) 

51  hn. 
or  less. 

62-57 
hrs. 

58-63 
hrs. 

Over 
63  hn. 

except  as 
noted). 

» 

40 

t 
1 

24 

48 

10 

13 

21 

00 

517 

7 

24 

36 
10 

5 

21 

60 

397 

3 
20 

12 

1 

4 
1 

43 

9 

13 

lO 

13 

8 

21 
58 
53 

Sol 

541. 

7  . 
24  . 

1 

2 

421 

7 

22 

4 

4 

111 
4 
4 

.    ■■■    1 

22 

21 

2 

11 


tt.l62 
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TABLE  Xm— STATISTICS  OF  FACTORIES  INSPECTED  IN 


In. 

dustry 

nuin* 

ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tiona. 


Plaoes 

in- 
speot- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Larqest 
Number  of 
Employers. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCS. 


Total. 


1-b. 
3-e.. 
3-/.. 
4-a. 
4-b. 
5-a. 


ALBANY. 

I.  Stonb,  Clay  and  Glass  Products. 

Cut  stone 

Artificial  stone 

Plaster  casts  and  ornaments 

Building  brick 

Terra  cotta  and  fire  day  products 
Building  glass 


Total— Group  I 


1-a. . , 
l-e^. . 
2-b.. 
2-e... 

2-f... 

3-i... 
3-m. . 
3-n.  . 
3-p.  . 
3-q.  . 
3-r... 
3-t... 
3-u. . 
3- v.. 
4.a... 

4-c... 
6-a. . 
5-c... 
6-g... 

7.... 
8-a... 
8-e... 


1... 

2-b.. 
2-c.. 
3... 

&-a.. 
6-b. 
5-0.. 
5-d. 
6-e.. 
6... 


II.  Metals,  Machines 

ANCES. 

SilTer  and  plated  ware .... 
Jewelry,  g(Md  pens,  etc. . . . 

Copper  work 

Brass   and   bronse   ware, 

specified 

Sheet  metal  Work 

Metal  goods  not  elsewhere  specified 

Pig  iron  (scrap  iron) 

Hardware  not  elsewnere  specified 

Cutlery 

Tools  and  dies 

Metsl  beds  and  bed  springs 
Wire  work  not  elsewhers  specified 
Car  wheels  and  railway  equipment 
Architectural  and  ornamental  iron  work . 
Cooking  and  heating  apparatus 
Stationary  engines,  Doilers,  etc. 
Machinery  not  elsewhere  specified 
Castings  (iron  foundry  products) 
Telegraph,  telephone  and  fire  alarm  ap 

paratus 

Dynamos,  motors  and  electrical  supplies. . 
Carriages,  wsgons  and  sleighs 

Cycles 

Railway  repair  shops 

Agricultural  implements 

Professional  and  scientific  instruments . 
Scsles,  meters,  phonographs,  etc 


Total— Group  II, 


III.  Wood  Manufactures 

Sawmill  products 

House  trim 

Packing  boxes,  crates,  etc 
Cigar  and  fancy  wood  boxes 

Coopersge 

Other  articles  and  appliances  of  wood 
Furniture  and  upholstery 

Oskets 

Store,  office  and  kitchen  fixtures 
Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 


14-10 
3mi.   of 


Total— Oroup  III 


Kepobt  of  Bureau  of  Faotoey  Inspection,  1907. 
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rntST  AND  SECOND  CLASS  CITIES:  BY  INDUSTRIES. 


HnDEB  or  EMruoTMEB  AT  Tma  or  iNBrBcnoiv. 


■HOP  PORCB. 


Wbxklt  Houbs  or  Labor. 


Number  in  Shops 
Employins — 


Total. 


1.10. 


20-199. 


200+. 


Sex  and  Ac8. 


Men 

Y'tha 

Boj-B 
(14-16 

(18 

(16-18 

yra.  +). 

yn.) 

yra.) 

Worn. 
(16  yra. 


GirlH 

(14-16 

yra.) 


NUMBXR  or  BMPLOTBBS  (iN 

shops)  who  WOBK — 


21 

72 
186' 


21 
15 
6. 


72 
186 


7 


307 


40 


4> 

8l' 
m| 

5' 
30 

3 

5 
32 
38 

7 

67 

175 

604 

67 

28 

242 

0 

5 

112 

2 

2,165 

75 

7 

300 


8 
20 

4 

13 
6 


268 


3 

5 

32 


68 
195 

•   «    • 

30 


4.376 


24 

142 

50 

30 

2 

108 
61 
4 
33 
14 
61 
42 

In 


7 
2 
4 
9 
17 
28 
9 

L 

9 
5 

67 
2 

18 


38 

>    *    ■  * 

66 
171 
285 

50 


233 


45 


20 
75 


274 


1,275 


24 
25 
50 
30 

2 
17 
33 

4 

3 
14 
20 

2 

233 


117 


01 
28 


30 


32 
40 

3^ 


•   •   ■  • 


•    •     •     •    •     a 


400 


2.127 


300 


21 
15 

6 

70 

185 

7 


304 


8 
17 

4 

81 

154 

4 

30 

3 

4 

32 

34 

7 

67 

173 

686 

67 

28 

241 

8 

5 

110 

2 

2,147 

76 

7 

300 


2.827      4.294 


r 


22 

142 

50 

11 

2 
87 
30 

4 
33 
14 
61 
42 

498 


2 

is 


33 


40 


46 


18 


16 
31 


61 

hra. 

62-57 

584)3 

or 

hre. 

hra. 

leffs. 

9 


9 


8 


13 
25 


49 


41 


Over 
63 

hra. 


caul- 

dren 
under 
14  yn. 

BOope 
except 

M 

noted) 


12 
15 


35 


18 

4 

68 
1 
5 


2 

67 

171 

535 

17 

17 

172 

9 

5 

106 


6 

72 

185 


263 


109 


30 

25! 

381 
5i 


4 

159 

50 

11 

70 


2.147 


7 
300 


6 

2 

18 

75 


3.658 


1 
10 


14 


4 
47 


3 


669 


23 
91 

6o; 

2' 

102 

14 

4 
30 
14 

5 
40 

~99i 
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Table  Xin — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries-- 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Plaoes 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  op 
Employees. 

Grand 
total. 

Opfice 

In- 

OflSoe 
help. 

Shop 
force. 

Force. 

dustry 
num- 
ber. 

14-11 

Total,  yrs.  < 

age. 

2 

ALBANT— Con/»nuerf. 

IV.  Lbathxr  and  Rubber  Goods. 
Furs  and  fur  soods 

3 

4 
4 
1 
2 

1 

3 

4 
4 
1 
2 

1 

3 
3 

1 

3 

1 

1           11 

9 

92 

1      '? 

6 

8 
8 
83 
3 
6 
6 

I 

9-D  •  •  •  • 

Saddlery  and  harness 

3— Q  •  •  •  • 

Boots  and  shoes 

3  . 

8^..... 

Canvas  and  SDortinc  soods ......  r  -  - 

1 . . . . 

Rubber  and  eutta  peroha  soods 

1 

5-c 

Brushes 

Total — Group  IV 

15 

15 

8 

3 

135 

113 

3  . 

V.  CHEiiicALa,  Oils,  Paints,  Etc. 
Proprietary  medicines 

. 

1-a 

1 
2 
2 

1 
1 
1 
2 

1 

1 
2 
2 
1 
1 
1 
2 
1 

3 

1 
4 
6 

1 
1 

6 

137 

101 

5 

11 

12 

25 

2 

4 

141 

107 

3 

12 

12 

35 

2 

1  . 
4  . 
6  . 
1  . 
1  . 

1— D  •  •  •  • 

Sodas  and  othw  alkalies 

l-Q .  .  .  • 

Other  chemicals  and  druss 

2-a 

Paint,  varnish,  etc 

2~b  •  •  •  • 

Dyes,  colors  and  inks 

4 

Animal  oil  products 

5 

Mineral  oil  product-s 

2 

10 

10. 

6 

Soap,  perfumery  and  cosmetics 

Total — Group  V 

11 

11 

5 

23 

299 

316 

23 

VT.  Paper  and  Pulp. 
Paper  mills 

2-c 

1 

1 

1 

1 

51 

52 

1 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubM 

_, 

2-4 

4 

1 
1 
28 
7 
0 
1 

4 
1 
1 
28 
7 
9 
1 

"io 

6 

4 

1 

1 

19 

146 

1 
13 

1 

116 

11 

172 

1,636 

40 

176 

7 

117 

8 

191 

1,761 

41 

165 

8 

1 

1  . 
19  . 
146 

1  - 
13  . 

1  . 

Z~D  •  •  •  • 

Paper  bass  and  sacks 

2-c 

Other  paper  soods 

3-a 

Printing  and  puhHshins 

3-b  •  •  •  • 
3-c 

Bookbinding  and  blank  book  making 

Liithoeraphinc  and  ensravins 

5 

Photosraphy 

Total — Group  VII 

51 

51 

20 

182 

2,168 

t 

711 

— 

2,291 

182  . 

VIII.  Textiles. 
Hoeiny  and  knit  goods 

4 

4 

4 

7 

718 

7  . 

IX.  Clothing,  Millinery,  Laundry, 

Etc. 

Tailoring 

1-a 

50 

10 

26 

4 

1 

25 

1 

22 

7 

5 

5 

59 
10 
26 

4 
1 

25 
1 

22 
7 
5 
5 

43 

2 

13 

7 

8 

26 

1 

368 

1,610 

314 

21 

3 

238 

2 

469 

11 

20 

72 

347 

1.600 

248 

21 

3 

173 

2 

467 

11 

20 

81 

8 
25 
1  . 

1-b 

Shirts,  collars  and  cuffs 

2na 

Drf«"nnaking  -  r 

3 

Men's  hats  and  caps 

4.a 

4-b 

Millinery 

15 

5-c 

Umbrelfas  and  pariujols 

6-a» 

I>aundries  (non-Chinene) , . . . 

17 

7 

7  . 

2'. 

9  . 

6-a«.... 

Chinese  laundries. . .  ^  -  - ,  -  -  - , , 

6-b. ... 

Cleanins  and  dveins 

5 
2 

2 
9 

7 

Clin  aortinK 

Total — Group  IX 

165 

165 

104 

52 

3,128 

2,973 

52 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  oereal  product* , . .  r  r  ■,  - . , , 

1-a 

2 

1 
4 
1 

2 

1 
4 
1 

2 

2 

7 

3 

18 

3 

23 

0 

20 

3 
30 
12 

2  . 

1-c.;:.. 

Fruits  and  vegetables,  canning  and  pre- 
serving  

l-o. .  .  . 
1-e 

Coffee  and  spice  roasting  and  grinding 

Groceries  not  elsewhere  specified 

7  . 
3  . 

•  ■  • 

•  •  « 

Kepost  of  Bubbau  of  Factory  Inspection,  1907. 
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Civtiaied. 


Albany. 


KnoEi  or  Emplotsbs  at  Tarn  or  iNsraonoif. 


■■OP   lORCB. 


LOt«I. 


Number  in  Shops 
Emplo>iiig — 


1-19. 


20-199. 


200 -f 


Bex  oikI  Acb. 


Men 
(18 

■TS.  +). 


Y'ths 
(1«-18 


Hoys 

(14-16 

jrrs.) 


Worn. 


Oirls 

(14-16 

yrs.) 


Wbbklt  Hows  op  Labor. 


NUMBBR  OP  BitPLOTEES  (iN 

shops)  who  work — 


51 

hrs. 
cr 


52-«7 
hrs. 


68.«8 

hrs. 


Oi-er 
63 

hrs. 


Chil- 
dren 
under 
14^. 

phops 
except 


no 


ted) 


s 

1           8 
8 
7 
3 
5 
6 

3 

8 

42 

1 

4 
4 

5 

8 

4 

75 

3 
3 

4 

s 

^ 

4 
5 

m 

73 

38 
2 

3 

f, 

1 

2 

f) 

2 

2 

no 

37 

73 

i — 

62 

1 

47 

2 

11 

97 

3 

3 
6 
2 
2 
11 
12 

1 

■  *i2 

4 

2 

28 

6 

3 
19 
12 

137 

132 
99 

95 
91 
2 
7 
7 
24 
2 

2 

118 

89 

2 

7 
7 
8 
2 

101 

o 

11 

4 

4 

5 

17 

12 

5 

2.1 

1 

? 

• 

293 

62 

231 
61 

228 

1 

21 

41 
15 

2 

60 

233 

.■il 

35 

1 

51 

116 

24 
7 

ioi 

40 
71 

7 

92 

26 
2 

98 
1,218 

21 

83 
7 

2 

4 
1 
1 

1 

'2 
7 

i 

86 
3 
65 
380 
18 
66 

3 
2 
5 
6 

11415 

32 

7 

7 

198 

40 

129 

84 

7 

172 

172 
609 

"'"846 

165 
2 

1.415 

40 

152 

81 

1 

23 

1 

7 

2.10P 

260 

1.014 

845 

1.455 

8 

11 

618 
562 

17 

1.438 

413 

258 

r  ■      -.1 

711 

13 

96 

602 

131 

1 

2 

15 

27 

» 

684 

339 

1.575 

222 
6! 

117 

21 

3 

134 
2 

141 

11 
18 
48 

117 
509 
130 

i^ooo 

199 

134 

61 

14 

2 
2 

2 
3 

135 

1.368 

186 

7 

2 

170 

1 
68 

103 
681 
150 
2 
3 
107 

236 

944 

97 

19 

1 

247 

21 

3 

i 

2 



8 

•■•••• 

173. 

39 

1 
2 
74 
11 
15 
41 

58 
2 
439 
11 
17 
72 

2 

m 

319 

1 

368 

17 

•   •>•>• 

'2i 

II 

!« 

....... 

1 

2 
31 

1 

72 

24 

«••■•■ 

2.921 

723 

1.138 

1.060 

552 

18 

3 

20 

2 

4 

7 

2.269 

89 

8 

1.018 

1.896 

18 

3 
14 

^■^^^ 

1 

IR 

18 

3 

23 

9 

3 

V^ 

3 
7 

7 
9 

3 

» 

11.166 


New  York  State  Depabtment  of  Labor. 


Table  XIII— Statistics  of  Factories  Inspected  in  Firat  and  Second  Class  Cities:  By  Industrie^ 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
speoi- 

ed. 

Num-  ' 

berof 

owners 

at 
work. 

Largest 
Number  or 

ElCPIiOTEBS. 

Gnuid 
total. 

Omci 

In. 

Office 
help. 

Shop 
force. 

FORCS. 

dustiy 
Bum- 
ber. 

14-1 
Total,  yn. 

•00 

2 

AJ.BAJiY-<:onduded. 

X.  Food,  Liquors  and  Tobacxx) — Con, 
ProvieiioDB 

2 
1 
5 

84 

20 
6 

12 
1 
2 
2 

43 

2 
I 
5 

83 

20 
6 

12 
1 
2 
2 

43 

1 

1 

8 

12 

6 

226 

155 

21 

329 

18 

7 

118 

514 

8 

12 

73 

227 

156 

21 

358 

23 

7 

124 

514 

5  ... 
4  ... 

■'■'32 ;:: 

6  ... 

6  :.■; 

2  ... 

3 

Dairy  products 

v'D  «  •  •  • 

Crackers  and  biscuits 

"   86 

16 

2 

4 

2 

■■■'42 

8 
5 

4 

■    "32 
5 

6 

2 

4-c 

Bread  and  other  bakery  products 

4-d 

Ck>nfectionery  and  ice  cream 

5-0 

Mineral  and  soda  waters 

5-e 

Malt  liquors 

5-f 

Vinous  and  distilled  liauors 

5-g 

Miscellaneous  bottling 

6i 

Tobacco  and  snuff 

6-D  •  •  • • 

Cigars 

Total — Group  X 

186 

185 

155 

74 

1.520 

1.588 

74  .. 

XI.  Water,  Light  and  Power. 
Water 

1 

1 
3 
2 
3 

1 
3 
2 
3 

0 

36 
42 
17 

4 

45 
42 
20 

4 

9  ... 

3 ::; 

2 

Gas 

4 

Electric  lisht  and  power 

3 

5 

Steam  heat  and  power 

Total — Group  XI 

9 

9 

12 

99 

111 

12 

XII.  Building  Industry. 
Carpenters'  shops 

a 

2 

2 

7 

7 

Total — Albany 

675 

574 

347 

517 

13,535 

13.586 

517' 

BUFFAfiO. 

I.  Stone,  Clat  and  Glass  Products. 
Crushed  stone 

l.« 

3 
6 

2 
2 

1 
5 
1 
3 
5 
1 
1 
3 
8 
4 

3 
6 
2 
2 
1 
5 
1 
3 
5 
1 
1 
3 
8 
3 

28 

355 

10 

22 

12 

46 

14 

28 

272 

50 

353 

76 

225 

157 

28 

244 

11 

25 

14 

47 

16 

23 

265 

54 

357 

60 

240 

125 

1-b 

Cut  stone 

2 

i 

2 

5 

11 

1 
3 
2 

1 
2 
1 
3 
4 
4 
4 
40 
5 

11!    . 

1  .  .. 
3  ... 

2  .  .. 

1  .  .. 

2  ... 
1   ... 

3  .  .. 

4  ... 
4  ... 
4  .  .. 

40  ... 
6  ... 

2-a 

Asbestos,  graphite,  etc 

2-b 

Abrasives 

3-a 

Asphalt 

3-c 

Plaster  (wall  and  land) 

3-d 

Sifted  sand  and  mortar 

3-e 

Artificial  stone 

4-a 

Building  brick 

4-b 

4-c 

Terra  cotta  and  fire  clay  products 

Pottery  products 

5-a 

Building  glass 

0*D  •  •  •  • 

Beveled  mass  and  mirrors 

5-0 

Pressed,  blown  and  cut  glassware 

Total — Group  I 

45 

44 

10 

81 

1.648 

1.500 

81 

II.  Metaia,  Macrines  and  Convey- 
ances. 
Jewdrv.  gold  pens,  etc 

1-e 

18 
2 
7 
0 
2 

6 
37 
17 

1 

18 
2 
7 
9 
2 

6 
36 

17 

1 

7 

6 

5 

2 
28 
13 

34 
12 
14 
12 
2 

16 
87 
13 
12 

437 
215 
270 
142 
14 

272 

1,574 

212 

550 

456 
227 
284 
149 
12 

208 

1.529 

216 

562 

34  ... 
12  ... 
14  ... 
12  ... 
2  ... 

16     .. 

2-a 

Smelting  and  refining  r . . ,  ^  r  r , 

^"b  •    •  •  • 

Copoer  work 

2-c 

2-d.  . . . 

Gas  and  electric  fixtures 

2-e 

Brass    and    bronse   ware    not    elsewhere 
specified 

2-f. 

Sheet  metal  work 

87 

3-D  •  •  •  • 

Metal  goods  not  elsewhere  specified 

Pig  iron 

14;... 
12;.., 
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nSSTAND  SECOHB  class  CITIES:  BY  INDUSTRIES. 


(uian  or  Emtuo 


▲T  Tina  ov  IifSPBcnoN. 


Total. 


211 
15' 

6 

721, 
1S6 

7 

307 


8 

20] 
4 

81 
193 

5 
30 

3 

32 

38 
7 

87 
175 
094' 

67 

28 
242 


9 
5 

112 

2 

165 

7.5 

lOOi 

r76 


24 

42 
.50 
30 
2 
08 
61 

14, 

61 

42 


■BOF  POBCB. 


Number  in  Shops 
Eknployine — 


1-19. 


20-199. 


200  + 


Sex  and  Age. 


lien 

(18 

yn.  +). 


Y'ths 

(16-18 

yrs.) 


Boys 

(14-16 

yre.) 


Worn. 

(16  yra. 

+  ). 


Gh-ls 
(14-16 

YTB.) 


WSBKLT  HOUBS  07  LaBOR. 


NtTMBBR  OP  BMPLOYBBS  (iN 

bhopb)  who  work — 


21 

15 
6 


72 
186 


7 
40 


268 


8 
13 


68 
195 


30 


32 


7 
2 
4 
9 
17 
28 
9 

9 
5 

67 
2 

18 


38 


65 
171 
285 

60 


233 


45 


20 
75 


7. 


274 


24 

25 

60 

30 

2 

17 

33 

4 

3 

14 

29 


233 


1,276 


117 


91 
28 

'30 

«   •   •  -    • 

32 

40 

'    338 


400 


2,127 


300 
2,827 


21 
15 

6 

70 

185 

7 


304 


8 
17 

4 

81 

154 

4 

30 

3 

4 

32 

34 

7 

67 

173 

686 

67 

28 

241 

8 

5 

110 

2 

2,147 

75 

7 

300 

4,294! 


221 

142 

50 

111 

2< 

871 
30* 
4 
33 
14 
61 
42 

wo 


2 

is 


33 


3 


1 
2 


40 


46 


18 

ie 

31 


65 


61 

hrs. 

52-57 

68-«3 

or 

hra. 

hra. 

less. 

Over 
63 

hra. 


(nui- 

dren 

under 

14  yn, 

shops 
except 

M 

noted) 


9 


9 


8 


13 
25 


49 


41 


4 
47 


12 
15 


35 


18 

4 

68 
1 
5 


2 

67 

171 

635 

17 

17 

172 

9 

5 

106 


6 

72 

1861 


263 


169 


30 

3 

2 

25 

38 

5 


2,147 


7 
300 

3.658 


1 
10 

'14 

"4 
47 

"3 

52 
2 

133 


4 

159 

50 

11 

70 


6 

2 

18 

75 


!«: 


669 


23 

91 
60 
16 

2 

102 

14 

4 
30 
14 

5 
40 

891 
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Table  Xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries- 


In. 

duitry 

mm* 

b«r. 


1-a.. 
1-b. 
l^d. 
2-a.. 
2.b. 
4... 
5... 

e... 


2-c. 


2-*.. 
2-h. 
2-c.. 
3-».. 
3-b. 
3.C.. 
5... 


1-*.. 
1-b.. 
2-a. . 

3 

4-a... 
4-b.. 
5-0. . . 
0-a>.. 

e-a«.. 

O-b. .  • 
7.... 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tiona. 


in- 

speot- 
ed. 


2... 
3-b. 
3-d. 
8-g.. 

4... 
6-c.. 


1-a. 
1-c. 


l-d. 


ALBANY— CoiKthiMd. 

IV.  Leather  and  Rubber  Goods. 

Fun  and  fur  goods 

Saddlery  and  harness 

Boots  and  shoes 

Canvas  and  sporting  goods 

Rubber  and  gutta  peroha  goods 

Brushes 


Total— Group  IV. 


V.  Chbiiicaui,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  slkalies 

Other  chemicals  and  drugs 

Paint,  vamLsh,  etc 

Dyes,  colors  and  inks 

Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics 


Total— Group  y. 


VI. 
Paper  mills... 


Paper  and  Pulp. 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publishing 

Bookbindin|K  snd  blank  book  making .  . 

Lithographing  and  engraving 

Photography 


Total-— Group  VII., 


VIII.  Textiles. 
Hosiery  and  knit  goods , 


IX.  Clothing,  Millinert,  Laundry, 
Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Men's  hats  and  caps 

Artificial  feathers  and  flowers 

Millinery 

Umbrellas  and  parasols 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyeing 

Clip  sorting 


Total^GroupIX. 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables,  canning  and  pre- 
serving      

Coffee  and  spice  roasting  and  grinding. . . . 
'Groceries  not  elsewhere  specified 


16 


11 

ii 


11 


4 
1 
1 

28 
7 
9 
1 


51 


59 

10 

26 

4 

1 

25 

1 

22 

7 

5 

5 


165 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  or 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OwncL 

FOBCE. 


Total. 


15 


11 


4 
1 
1 
28 
7 
9 
1 


51 


59 

10 

26 

4 

1 

25 

1 

22 

7 

5 

5 


165 


8 


10 
6 

4 


20 


43 

2 

13 

7 


15 

a 


5 
2 


104 


1 
4 
61 

1' 


lOi 


23 


1 

1 

19 

146 

1' 
13 

li 


8 

25 

1 


52 


11 

9 

92 

10 

7 

6 


135 


6 

137 

101 

5 

11 

12 

25 

2 


299 


51 


116 

11 

172 

1,636 

40 

176 

7 


182!     2,158 


711 


368 

1,610 

314 

21 

3 

238 

2 

469 

11 

20 

72 


3,128 


18 

3 

23 

9 


8 
8 
83 
3 
5 
6 


113 


4 

141 

107 

3 

12 

12 

35 

2 


316 


52 


117 

8 

191 

1,761 

41 

165 

8 


2,291 


718 


347 
1,600 

248 
21 ' 
31 
173, 

467 
11 
20 
81 


2.073 


20 

3 
30 
12 


14-1 

yre. 


\ 
A 

6 

1 

11 


10 


23 


,1 


1 

19 

146 

\ 

13 
1 


182 1 


8 

25 

1 


52 


7 
3 
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Cottinel 


Albany. 


NciCBEB  or  Emplotsss  at  Timb  of  iNBPBcnoif. 


•MOP   FORCE. 


Number  in  Shops 
Employing — 


Sex  nod  Acs* 


Men 

(18 

"T9.  +). 


Y'ths 

(16-18 

yn.) 


Boys 

(14-16 
jrrs.) 


Worn. 
(16  yrs. 


Oirls 

(14-16 

yn.) 


Wbsklt  Houiia  of  Labor. 


number  of  bmplotebb  (in 
shops)  who  work — 


61 

hrs. 

62-67 

68-63 

cr 

hrs. 

hrs. 

less. 

Oi-er 

63 

hrs. 


Chil- 
dren 
under 
14  3rr8. 

r 

raops 
except 

as 
noted) 


^          1 

1 

5 

3 

8 
42 

1 
4 
4 

6 

8 
4 
76 
3 
3 
4 

8,            1 

3            i 
5             i 
6'             1 

S 

4 
6 

7             73 
1 

38 
2 

> 

1 

2 

i 

2 

2 

IK 

1 

>(          37             73 

.•••«•• 

62 

1 

47 

2 

11 

97 

1 

1 

\\ 

' 

1 

12 

4 

2 

28 

6 

3 
19 
12 

l^\           I 

132 



06 
91 
2 
7 
7 
24 
2 

2 

118 
89 
2 
7 
7 
8 
2 

101|            2              9fl 

2             2 

II            11 

4 

4 

6 

17 

12           12 
2.5           2S 

2              2 

II ■ 

5 

,' 1 

1 

Ii 

• 

293 

) 

A2I          23l! 

228 

1 

21 

41 

2 

60 

233 
61 

51 

-! 

Rl 

— g "  ■- 

36 

16 

1 

116 

24 

02 

26 

2 

98 

1.218 

21 

83 

7 

1 

86 
3 
66 
380 
18 
66 

3 
2 
6 
6 

i!4i6 

32 

7 

7 

198 

40 

129 

84 

7              7 

172,    1           172 

2 

4 
1 
1 

2 
7 

1 

165 
2 

.615 

101 1           Alio           845 

40 

40 
71 

'  ...:.j .1 

1.52 

81 

1 

23 

7              7! 

7 

,109 

11 

250 

1  ni4 

846 

1.465 

8 

618 

17 

1.438 

413 

268 

711 

13 

96 

602 

131 

1 

2 

662 

16 

27 

» 

684 

1 

339 
^7.5 

"^  _             I 

222 

117 
Riia 

'i,wb 

199 

134 

61 

14 

2 
2 

2 
3 

136 
1.368 

186 
7 
2 

170 

1 
68 

103 
631 
160 
2 
3 
107 

236 

944 

97 

19 

1 

247          117            12U>' 

21,           21! 

3'            3 

39 

1 
2 

8 

1731        134 

1 
2 
74 
11 
16 
41 

58 
2 
439 
11 
17 
72 

2'            2 

440,        141           319 
11           111    

1 

368 

17 

•  ••••« 

21 

18           18i 

72             AA:                 24 

1 

2 
31 

1 

is' 

1 

1 

723 

1.138 

1.060 

662 

4 

7 

2.269 

89 

8 

1,018 

1,896 

18 

3 
14 

1 

ifi 

18 

3 

20 
2 

3              3 

23,           23; 

9:         9i 

3 
7 

7 
9 

2 

;;;;:;;! 

'.'.'.'.'.',  .....J 

::::::  ...... 
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Table  XIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indtutriei 


In. 

dusUy 
ber. 


CITY  AND  INDX78TRY. 


Num- 
ber of 
inspee- 
tionfl. 


2... 
3... 
4-b. 
4-0.. 
4-d. 
S-c.. 
6-«.. 
6-f.. 
6-g.. 
0-a.. 
d-b. 


1 
2 

4 
5 


1-a.. 
1-b. 
2-a.. 
2-b. 
3-a.. 
3-e.. 
3-d. 
3-e.. 
4-a.. 
4-b. 
4-0.. 
5-a.. 
5-b. 
5-0.. 


2-ft.... 
2-b... 
2-c.... 
2-d... 

2-6.... 

2-f.... 
3-b«  •  • 


AUiAXY— Concluded. 

X.  Food,  Liquors  and  Tobacco — Con 

FroviBions , 

Dairy  produots 

Craokers  and  biscuits 

Bread  and  other  bakery  produots 

Confectionery  and  ice  cream 

Mineral  and  soda  waters 

Malt  liquors 

Vinous  and  distilled  liquors 

Miscellaneous  bottling 

Tobacco  and  snuff 

Cigars 

Total— Group  X 

XI.  Water,  Light  and  Power. 

Water 

Gas 

Electric  light  and  power 

Steam  heat  and  power 

Total— Group  XI 

XII.  Building  Industry. 
Carpenters'  shops , 

Total— Albany 


BUFFAIiO. 

I.  Stone,  Clay  and  Glass  Products. 

Crushed  stone 

Cut  stone 

Asbestos,  graphite,  etc 

Abrasives 

Asphalt 

Plaster  (wall  and  land) 

Sifted  sand  and  mortar 

Artificial  stone 

Building  brick 

Terra  cotta  and  fire  clay  products 

Pottery  produots 

Building  glass 

Beveled  glass  and  mirrors 

Pressed,  blown  and  cut  glassware 

Total— Group  I 

II.  Metals,  Machines  and  Convey- 
ances. 

Jewelry,  gold  pens,  etc 

Smelting  and  refining 

Copper  work 

Brass  and  bronae  castings 

Gas  and  electric  fixtures 

Brass    and    bronse    ware    not    elsewhere 

specified 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 

Pig  iron 


Plaoes 

in- 
speet" 

ed. 


2 
1 
5 

84 

20 
6 

12 
1 
2 
2 

43 


186 


1 

3 

•  2 

3 


0 


676 


3 
6 
2 
2 
1 
6 
1 
3 
6 
1 
1 
3 
8 
4 


46 


18 
2 

7 
9 
2 

6 
37 
17 

1 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  op 

EllPLOTBES. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Omci 

FORCI. 


Total. 


2 

^1 

83! 

20 
6 

12 
1 
2 
2 

43 


186 


1 
3 
2 
3 


9 


1 

8 

86 

6 

16 

4 

2 

4 

32 

6 

2 

6 

674 


3 
6 
2 
2 
1 
6 
1 
3 
6 
1 
1 
3 
8 
3 


44 


42 


166 


347 


2 
6 


10 


18 

7 

2 

7 

6 

9 

6 

2 

6 

2 

36 

28 

17 

13 

1 

74 


12 


617 


11 
1 
3 
2 
1 
2 
1 
3 
4 
4 
4 

40 
6 


81 


34 
12 
14 
12 
2 

16 
87 
13 
12 


8 

12 

6 

226 

166 

21 

320 

18 

7 

118 

614 


1,629 


36 
42 
17 

4 


99 


13,536 


28 

366 

10 

22 

12 

46 

14 

28 

272 

60 

363 

76 

226 

157 


1,648 


437 
216 
270 
142 
14 

272 

1,674 

212 

660 


8 

12 

73 

227 

166 

21 

368 

23 

7 

124 

614 


1.688 


45 
42 
20 

4 


111 


13,686 


28 

244 

11 

26 

14 

47 

16 

23 

205 

64 

357 

60 

240 

125 


l.SOOJ 


4561 
227' 


140) 

12| 

208 
1.529' 
216 
662 


14- 

SI 


8' 

!■: 

"32L 
5 


6 

9, 


— I- 


74i 


.1— 


9 


12 


617 


11 

I 

3 

o 

1 
2 
1 

4 
4 
4 
40 
5 


81 


34 
12 
14 

"' 

87 
II 
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Coitimwd. 


AHiany-Buffalo. 


NCUBXB  07  EMPIO' 


▲T  TmS   OF   IliaPBCTION. 


•■OP  fOHCS. 


Wbbki<t  Houbs  or  Labor. 


NVIIBBB  OP  BMPLOTBBS  <IN 

•hops)  who  WOBK — 


Chil- 

dren 

under 

14  yn» 

shops 
exoepi 


n.i68 


IN'ew  York  State  Depabtment  of  Labob. 


TaU«  Zm— SUtiiticf  of  Factories  Inspected  in  Fint  and  Second  Claaa  Cities:  By  Indnttm*] 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


S-€... 

3-d.. 

3-K'.' ! 
3-i... 
3-k.. 
3-m.. 
3-n.  . 
3-p.  . 
3-q.  . 
3-r... 
3-s... 
3-t... 
3-u. . 
3-v.  . 
4-a... 


4-c.. 

5-a.. 

5-c.. 

6-<l. 

6-e.. 

5-g,. 

6.  . . 

7... 

8-a.. 

8-b. 

8-c.. 

8-e.. 


BUFFALO— ConftniMd. 

II.  Mbtals,  MACHimw  and  Conyet- 

ANCB8^-C<mc7fM{eil. 

Rolling  mills  and  stedi  works 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Cutlery 

Tools  and  dies 

Firearms 

Metal  beds  and  bed  springs 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  wbrk 

CookiniE  And  heating  apparatus 

Tsrpewriting  and  registenng  machines. . 

Stationary  engines,  boilers,  etc 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

D3mamos,  motors  and  electrical  supplies. 
Carriages,  wagons  and  sleighs 

Srdes 
otor  vehicles 

Cars 


2-a... 

2-b.. 

2-c.. 

3 

4-c. .. 

4-e.. 

5-a... 

6-b.., 

5-c. . 

6-d... 

5-e... 

6... 

7-c... 


1.. 
2.. 
3-a 
3-b 
3-c 
3-d 
3-e 
3-f 


Railway  repair  shops 

Boat  and  ship  building 

Agricultural  miplements 

Professional  and  scientific  instruments . 
Optical  and  photographic  apparatus . . . 
Lamps,  reflectors,  stereoptioons,  etc.. .  . 
Scales,  meters,  phonogragha,  etc 


Total— Group  II 


III.  Wood  Manufacturks. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Brooms 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

I<eather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Traveling  bags  and  trunks 

Boots  and  shoes 

Gloves  and  mittens 

Fancy  leather  goods 

Canvas  and  sporting  goods 

Rubber  and  gutta  percha-goods 


Places 

in- 
spect- 
ed. 


5 
8 

11 
5 

10 
1 
6 

13 
7 
2 

11 
3 

21 

46 

18 

4 

10 

31 

10 

25 

3 

9 

3 

7 

4 

5 

1 

5 


22 
6 
8 

15 
5 

17 

33 
2 
6 
7 
4 
6 
2 


133 


Num- 
ber of 
owners 

at 
work. 


5 
8 

11 
5 

10 
1 
6 

13 
7 
2 

11 
3 

21 

46 

18 

4 

10 

31 

10 

25 

3 

9 

3 

6 

4 

5 

1 

5 


383        381 


22 
6 
8 

15 
5 

17 

33 

6l 

7 

4 

6 

2 


133 


4 

4 

9 

9 

4 

4 

15 

15 

5 

5 

18 

18 

5 

5 

3 

3 

5 

5 

6 

6 

Larobbt 
Number  op 
Employeea. 


Office 

help. 


10 
23 

4 


6 

27 

3 

7 


1 


176 


6 
3 

4 
8 
5 
7 

13 
1 


2 

4 

5| 

13 

2! 
13 
6 
1 
2 
1 


Shop 
force. 


Grand 
total. 


Orrice 

FORCX. 


Total. 


14-1 




34 

56 

8 

81 

4 

10 

4 

15 

1 

3 

46 

6 

17 

34 

1 

2 

4 

79 

1 

106 
87 
90 

32! 

10 

26 
174, 

45 
I45I 

10, 

127 

6 

18 
6 

17 


1.481 


100 
51 

4 
8 


29 

63 
4 

19 
2 
9 

14 


56!       303 


16 
2 
3 

19 
4 

20 

14 
7 
1 

11 


1,122 

662 

446 

174 

176 

2 

529 

246 

970 

52 

2.415 

33 

3.394 

1.633 

3.319 

257 

128 

262 

539 

2,012 

2,082 

4,107 

1,525 

969 

79 

110 

159 

170 


31,258 


1,389 

816 

306 

283 

28 

436 

2,014 

48 

287 

87 

249 

351 

9 


6.303 


639 

12^ 

84 

437 

142 

652 

82 

99 

42 

432 


1,135 

629 

485 

182 

177 

2 

555 

263 

1.004 

54 

2,302 

31 

3,218 

1,672 

3.263 

288 

110 

251 

540 

1,991 

2,127 

4,252 

1.335 

810 

79 

105 

165 

175 


34. 
56 
59 
10 
15 

46 
17, 
34 
2 
79 


106 
87 
90 

32, 
6 
10 
26 
174 
45 
145 
10 
127 
6 
18 
6 
17 


30,840l    1.460 


1.425 
687 
303 
253 
23 
4€»i 
1.982 
52 
267 
61 
258 
346 
6 


100 
51 

4 
8  , 

29 
63 

4 

19 

2 

9 
14 


6,116| 


303 


655 


67 
388 
142 


84 
79 


16 

2 

5 

19 
4 

2U 

14 
7 
1 

11 


Report  of  Bukeau  of  Faotoey  Inspection,  1907. 
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11.169 
Buffalo. 


NmBEB  OF  ElfPIX>TKX8   AT  TUIB   OF   IZIBPBCnON. 


BHOP  FOBCB. 


Total. 


Number  in  Shops 
Employing — 


1-19. 


20-199. 


200  + 


8ex  and  Ace. 


Wbbklt  Houks  op  Labor. 


NUMBBR  or  BMPU>TBE8  <IN 

■hops)  who  wobk — 


M0n 

(18 

yr».  +). 


Y'tha 

(1«-18 

yn.) 


Boys 

(14>16 
yre.) 


Worn. 
(16  yn. 


Girls 
(14-16 

3TB.) 


1.101 

573 

438 

172 

162 

2 

509 

2461 

970' 

52 

2,323 

31 : 

3.112 
I.5S5 
3,173j 

2.$« 
104 
241 
514 

1.817 

2.0S2; 

4.107  . 

1.325. 

689 

73 

S7 

159 

158i 


2 
21 
34 

7 
23 

2 
301 
57 


327 
121 
166 
139 


12 

29 

6 

72 

211 

13' 

66. 

160! 

9 

65: 


221 
189 
460 

40 
230 

25 
624 
880 
816 

28 

38 

81 

306 

737 


700 
225 
271 


258 

'sio 

i»964 


2,410 

494 

2.346 


215 


2, 

21 ' 
20 


15 


K3%9      1.324 


183 
160 
221 
62 
67 
159 
143 


200 
1.015 
2,062 
3.924 
1,173 

461 


8,236[    19,829 


1,097 

541 

369! 

163 

134 

2 

436 

164 

958 

52 

2.198 

25 

3.027 

1,563 

3.065 

195 

98 

241 

461 

1.772 

2,007 

4,091 

1.325 

662 

58 

84 

146 

157 


28,042 


10 
1 
5 
1 


4 
21 
17 

9 
11 


10 
10 
11 


25 


72 
13 
36 

23 
3 


35 
20 
43 
15 


26 
3 
1 
6 


11 

7 


33 


15 


10 

12 

1 


13 

7 

4 


5 
5 

4 


53 
60 


2 
48 

33 
3 


41 

6 

3 

11 

3 

12 

7 

9 

4 

13 

27 

1 

4 

2 

1 

3 

i 

11 

20 

28 

1 


651 


198 


1 
26 
71 

8 


5 
\7 


326 


75 
53 


41 
25 
268 
36 
41 
14 
19 


51 

hrs. 

52^7 

68^ 

or 

hrs. 

hrs. 

less. 

99 


20 
3 

3 
8 


15 
2 


8 


13 


487 


164 

13 

16 

17 

8 

2 

8 

7 


13'       239 


23 
1 


10 

14 
3 


Over 

63 

hrs. 


Chil- 
dren 
under 
14  yrs. 

(in 

shops 

except 

as 
noted) 


252 
90 
46 
65 
2 
69 
22 


12 

5 

2 

1,046 

593 

557 

13 

74 

26 

283 

7 

1,782 

1,722 

1,323 

3 

67 

87 

7 

29 


37 

12 
187 

33 
5 

81 
203 


12 
49 
18 
19 
2 


658 


38 
87 
35 
43 

2 

282 

43 

22 

1 
23 


1,101 

321 

336 

125 

97 


440 

224 

970 

40 

2,119 

29 

2,066 

972 

1,333 

240 

22 

215 

216 

1.808 

300 

2,385 

2 

686 

4 


1,280 


152 
128 


8,837    18,235'  1,830 


1,124 
611 

96 
195 

10 

351 

1,708 

41 
226 

10 
231 
313 


4,916 


601 


29 

320 

136 

368 

17 

50 

12 

851 


11.174 
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Table  Xin— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indnitriei 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
6=:Borough  of  Brooklyn. 
c=Borough  of  Queens. 
dsBorough  of  Kiehmond. 

Num- 
ber of 
inspec- 
tions. 

PlaouB 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

IjAROUT 

Number  or 

ElfPLOTBBa. 

Grand 
total. 

Owncm 

In- 

Office 
help. 

Shop 
force. 

FOBCB. 

dustry 
num- 
ber. 

14-16 
Total,  yrs.    of 
ase. 

2-b 

NEW  TOBK  CITY'-CmUimud. 
I.  Stonb.  Cxat  and  Glam  ^^oductb- 
CcndutUd, 
Abranvee 

.5 

• 

3 
12 

3 
6 

t 
1 
2 
1 
1 
9 

4 

3 

1 

1 

1 

26 

10 

11 

4 

1 

54 

49 
3 

1 
1 
6 
t 

li 

It 

6 

1 

1 

21 

10 

8 

t 

1 

47 

36 

It 

44 

39 

6 

48 

£9 

16 

3 

13 

11 

1 

1 

1 

3 
12 

'e 

t 
1 

2 

1 
1 
9 

4 

3 

1 

1 

1 

26 

10 

11 

4 

1 

53 

/ 
/ 
6 
t 

li 

It 

6 

1 

1 

21 

10 

8 

t 

1 

47 

36 

It 

43 

38 

6 

47 

t9 

16 

3 

13 

11 

1 

1 

1 

1           1 

2 

14 
6 
1 

113 
643 

tills 

137 

100 

25 

16 

10 

496 

7- 

163 

100 

169 

5 

325 

166 

97 

63 

10 

639 

696 

to 

16 

8 

399 

14 
386 
955 
tl8 
197 
tt6 
316 
547 
166 
346 
38 
9 
932 
6t6 
307 

1.267 

1,119 
148 

1.729 
606 

1,013 

tio 

252 

109 

17 

lt6 

115 

567 

146 

178 

14t 

101 

18 

10 

8 

448 

68 

108 

103 

169 

3 

250 

'"J 

fo 

508 

467 

18 

16 

8 

398 

It 

386 

925 

176 

193 

t3t 

492 

lt6 

3t6 

36 

6 

895 

696 

300 

1.341 

1,199 

1,663 
4S7 
949 
tl7 
261 
116 
17 

ito 

2 

26 

6 

14 
6 
1 

3-» 

Aflphalt 

3-6 

Cement  and  lime 

a 
b 
c 
d 

Plaster  Cwall  and  land). . . '. 

a 
h 

3-c 

1 1 

6 

t 
1 
3 

6 

» 
1 
3 

Sifted  fwnd  and  <Portar ...,-..  t .  -  -  -  r  -  ^  - 

a 

h 

c 

d 

o_J 

3 

6 

/ 
6 

3^ 

Artificial  stone .,,,...,,,,,  ^ 

....   6 

1 
6 

Plaster  easts  and  ornaments 

a 
h 
c 
d 

3-f  .    . . 

30 

t8 

t 

33 

3t 

1 

33 
3t 

1 

Building  brick 

a 
b 

e 
d 

4-B     ... 

I 

1 

Tsrra  ootta  and  fire  olav  products ...... 

a 
d 

4-b 

2 

t 

8 

6 

1 
1 

1 

32 

10 

6 

7 

9 

23 

10 

13 

/ 

32 

10 

6 

7 

9 

23 

10 

13 

4-0     .. . 

Pottery  nroduots 

a 
b 
c 
d 

Buildinff  class 

a 
b 
c 
d 

5-A 

28 
t3 
6 
26 
t4 

t 

24 

14 
9 

1 
9 
9 

41 

31 

10 

113 

113 

"■'68 
4S 
18 
7 
16 
13 

41 

31 

1& 

113 

113 

5-b 

Beveled  slass  and  mirrors 

a 
b 

•••... 

i 

PnMwed.  Mown  and  cut  kIasswatii  . . . .  ^ . . 

a 
b 

5-e 

68 

43 
18 
7 
16 
13 

6-d 

Bottles  and  lars 

a 
b 
e 

Total — GroUD  I 

a 
b 
c 

3 

3 

503 

500 

230 

593 

14,804 

13.551 

594 

1 

II.   MBTALS,  MaCHINBB  AND  CONVBTAKCBS. 

ftilvnr  and  olated  ware , . . . . 

1-A 

98 
84 
14 

96 
83 
13 

67 

69 

8 

1 

232 

ttt 
10 

2,776 

t.l38 

637 

2,629 

t,lt7 

609 

232 
ttt 

10 

a 
b 

Bbfobt  of  Bubeau  of  Factoby  Inspection,  1907. 
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ntiiul 


Buffalo. 


nois  or  Ekflotsbs 

AT  Tna 

OF  ImracnoM 

r. 

Wbbklt  Hours  or  Labor. 

Chil- 

dran 

under 

shops 
exoepi 

as 
noted) 

•■or  womcm. 

iruuRBB  or  aiiniOTRBs  (in 

•Hon)  WHO  WORK — 

Number  in  Shops 
Employing — 

Sex  and  Ace. 

51 

hra. 
or 

less. 

5247 

bn. 

68^ 
hra. 

Over 

63 

hra. 

Mai. 

1-19. 

20-100. 

200+. 

Men 

(18 

yvB,  +). 

Y'tha 

(15-18 

yn.) 

Bova 

(14.16 
yvB.) 

Worn. 
(16  yn. 

Oirlii 

(14-16 

yn.) 

1 
161 

9 

34 

161 

I 

65 
5 

6 

4 
1 

3 

102 

161 

4 

22 

y 

5 

7 

341 

1 

28 

5 

1 

m 

350 

1,258 

1.064 

1.810 

108 

53 

702 

24 

38 

763 

854 

3 

•  «•••«• 

74 

29 

7 

120 

1,163 

17 

1.891 
17 

_ 

m 

61 
8 
16 
16 
19 
28 
35 

330 

84 
4 
407 
101 
157 
410 

49 
242 
870 

35 
180 

7 

1 

208 

4 
8 
14 
48 
6 
5 

1 

i 

20 

5 

11 

60 

""28 
2 

8 

416 

-150 
107 
105 
147 
22 
242 

260 

'■"256 

'ii346 

4 

7 

i 

4 
1 

405 

63 

140 

270 

48 

122 

290 

33 

180 

123 

214: 

425' 

08 

57i 

2 

1 

242 

453 

31            77 

17            33 

180 

102 

1 

3 

388 
14 

50 

1>S0 



ioft 

231 

1.483 

1.845 

2.548 

213 

11 

786 

2 

126 

1,767 

1.568 

98 

35| 

35 

i 

1 

20 
44 

• 

15 
6 

35 
54 

u 

10' 

44 

3 

1 

— 1_ 

^; 

10 

70 

64 

3 

21 

1 

80 

9 

0 
23 

0 

150 

35 

26 

1.616 

27 

607 

16 

102 

0 

1.316 

105 

115 

251 

(te 

517 

i.628 



"796 

28i 

"'206 

20 
5 
3 

68 

7 
38 

1 
14 

"  22 

7 

"63 

5 

20 

1 

i,277 
65 
87 

812 
51 

185 
30 

93 

6 

252 
13 

la. 

118 

116 

388          8M 
61             30 
51          filfi 

i: 

50 

&i, 

1 

1 

662 
"96 

i.i47 

91 

754 

1 

1 

50 

48. 

...        r 

48 

47 
206 

D6! ■• 

^ 

S5 

532 
5 

2.212 

2.311 

2.677 

162 

108 

2.007 

101 

748 

2.258 

—  ,,  ■    — 

2.049 

1 

57: 

110 

242 

... 

28 

17 

5 

65 

4 

6 

4 

278 
26 
20 
65 

41 

8 

47 
39 
25 

310 

471 

17        aoj 

...       1                9k\ 

25; 

B 

133 

2 

1 

133 

J2 

22, 

«M 

242 

115 

,  1 

6 

11 

380 

41 

8 

111 

443 

?=  — 

1 

1 

792      1,530 
43          188 

2 

260          AAA 

903 
37 

2 
05 

40 

1 

10 

1.247 
192 

23 

273 
17 

1.864 
214 

185 

1 
1 

2 

2 

8 

te' 

2 

6 

820 

3 

64 

2 

267 

16 

347 

583 

3 

93 

4 
101 

3 

3;. 
36 
4  . 
214< 

1 

ift 

70 

80 

3 

13 

I 

4 

....   2 
2 

"lis 

24 

"iiii 

45 

6 

'  4I 

i6 

1 ,^ 

11.172 
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T«U»  Zm— SUtiitics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  IndostiiM- 


CITY  AND  INDWBTRY. 

Bronx. 
fr=Borough  of  Brooklyn. 
e=Borouah  of  Queens. 

Num- 
ber of 
insp«e- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labobst 
numbbr  of 
Employbbb. 

Grand 
total. 

Omci 

FOBCI. 

In- 
dustry 

b«r. 

OfBoe 
help. 

Shop 
force. 

Toisl. 

\4-\ 
yn. 

SIS 

fi-A  . . . 

IX.  Clotbino,  Miujhkrt.  Laundry. 

Etc.— Canektdtd. 

rsirtaiiiii.  efnbroi<kmee.  etA 

6 
28 

4 
10 
20 

6 

28 

4 

10 

20 

5 

8 
4 

8 
7 

'    "88 

4 

33 

34 

1.323 

8 

109 

644 

32 

1,26? 

C 

8€ 

43£ 

► 

6-A^  .  .  . 

LaundHev  f non-Chinese) 

M. 

6^* 

I^liin^a^  l*lltirlpi<Mi 

\   .  . ^■^' 

ft-b 

Pljia.nififf  A.nrl  rlvmaur 

I            4,... 

7 

Clip  sortins 

(       3: 

9 

Tout— Group  IX 

380 

378 

283 

206 

6.393 

1.205 

30 

47 

33 

1.253 

46 

595 

612 

601 

15 

56 

310 

640 

69 

471 

3 

5.840       20( 

1-E. . . . 

X.  Food.  Lfovone  amb  Tobacco. 
Flour  and  other  cereal  Dioduots 

16 
4 

10 
3 

23 

5 

6 

150 

24 
1 
9 

16 

26 

n 

60 

1 

16 

4 

10 

3 

23 

5 

6 

140 

24 

1 

9 

16 

26 

11 

60 

1 

3 
2 
3 
2 
4 
2 
2 
99 
13 

2 

6 

1 

6 

51 

47 

8 
117 

3 
34 
15 
40 

3 

8 
11 
85 
25 

3 

1.241 

•     2i 

4f 

41 

1.311 

4' 

6U 

61( 

601 

1^ 

6J 

3a 

72] 

8i 

46: 

« 

}          47... 

l_b 

Siiowr  AWkA  »»»^i^i»wi«  «Htfininc  .  .  .  r 

i           5 

1-d.... 
1-e. . . . 

Coffee  and  spice  ronsting  mad  grindinc 

r!i jLimrJMi  not.  rfwewhere  imeoiiied 

I           5 
I             8-.. 

FWkviiriAnii 

t        117    .. 

4-A.  .  •  • 

M o«^>vknt  mnA  nthn*  food  nantfis 

r      .  3  . 

4-b 

rv&ftbMii  and  hisciiits 

)          34, 

4-0. . . . 

Brmnd  And  othAT  bftkflrv  Droducts 

J          15    • 

4-d.... 

r!onf«M^tinfiArv  anri  ioA  criiikiD  .  .  .  r  t  t 

I          40; 

5-*. .  •  • 

Artificial  ice 

1            3 

6-c. . . . 

MivtAr*!  anri  aodR  WatCrS 

I            8-- 

5— o»  •  •  • 

Malt     

J          11    ■ 

5-e. . . . 

Malt  liauors 

L           85. •• 

5-f. . . . 

VinoiM  and  distilled  Itquora 

>           25. 

6-D« • •  • 

rHirfkni r  t  r •  • 

2            3 

6-c.... 

Cigarettes 

1 

.1-  • 

Total— Group  X 

305 

364 

196 

409 

5.986 

13 

200 

40 

6.11^ 

1- 
10/ 

4; 

S         409 

1 

XI.  Watbb,  Light  and  Power. 
Water      

1 
1 
5 

1 
1 
5 

1 
5 
3 

4             ll.. 

2 

Gas             

5            5 

4 

Electric  light  and  power 

3 

3 

Total— Group  XI 

7 

7 

9 

253 

6 

18 

6 

25 

2          »i: 

a 

Xll.  Building  Industry. 
r**rnAnten'  shoiM     

1 
3 
2 

1 
3 
2 

3 
3 

1 

* 

( 

4             I 

b 

Oaiti^  ahrktui                                                                   

. 

** 

c 

f  Wuli  BUUIJB. • 

Plumbers^  shops 

6 

Total— Group  XII 

6 

6 

6 

1 

30 
64.642 

2 

*             ^1 

Total— Buffalo 

1,583 

1.577 

876 

4.557 

64.72) 

0    4.529 

1-a    . . 

NEW  YORK  GITT. 

I.  Stonb.  Clay  and  Glass  PBODut-iu. 

2 

1 

1 

158 

84 

44 

tr 
s 

10 
8 
g 

28 

18 
8 

M 

2 

1 

1 

158 

84 

U 

t7 

S 

10 

8 

t 

28 

18 

8 

» 

33 

10 

g3 

4.909 

g,636 

1,169 

1.194 

gl 

154 

77 

77 

1,381 

g66 

1,077 

49 

a 

1 

M 
4.29 
g,16 

i.oa 

1,11 

£ 

14 

6 

S 

Ml 

3 

0 

d 
Out  H^ontt                 

0 

S 

1-b.... 

78 
66 
13 
10 

173 
116 

go 

38 

6          174 

o 
b 

% 

fff>njMi    alftiAfl    moflaicfl    StO 

6         116 
S           Sit 

4            38 
1 

1-c. . . . 

■"3 
5 

9 

7 

7 
B 

6 

46 

6 

se 

4 

2             7 

a 

b 

O          g 

if              6 
4            46 

a 
h 
c 

0           e 
ri           36 

'^            4 

Kepobt  op  Bureau  of  Factory  iNSPEottoN,  I90t. 


11.173 


CoBtiiraed. 


Bvlf tlo-lltfw  Yotk  City. 
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New  York  State  DepaetMent  of  La^oil 


Table  XIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indiutries— 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

o^Boroughs  of  Manhattan  and  Tha 

Bronx. 
6=Boroiish  of  Brookljrn. 
e=Boroiich  of  Queenfl. 
d=:Borouch  of  Riohmond. 


Num- 
ber of 
inepec- 
tiona. 


Plaeus 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Lasoest 

Nuif  BEH  OV 
ElfPU>TEB8. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Opficb 
Foaca. 


Total. 


14-16 

yn.  ol 

ace. 


2-b 

3-a. . .. . 


3-6. 
3-0. 


3-d ..... 
«-e . . • . . 


3-f  . .  . . 

4-a 

4-b . . . . 

4-c 

6-a 

6-b 

6-c 

6-d 


1-a.  . . . 


NEW  TOSK  CITT--CofKu»ii«f. 
I.  Stonk,  Clat  and  Glaos  Pjigducts — 
Coneludtd, 

Abraeives b 

Aaphalt 

a 
b 
c 
d 

Cement  and  lime 

a 
b 

Plaster  (wall  and  land). . .  i 

a 
b 
c 
d 

Sifted  sand  and  mortar b 

Artificial  stone 

a 
b 
c 
d 

Plaster  easts  and  ornaments 

a 
b 
e 
d 

Building  brick 

a 
d 

Terra  cotta  and  fire  clay  products 

a 
b 
e 
d 

Pottery  products 

a 
b 
c 
d 

Building  glass 

a 
b 

Beveled  glass  and  mirrors 

a 
b 

Pressed,  blown  and  cut  glassware 

a 
b 
c 

Bottles  and  jars 

a 
b 
e 


Total— Group  I 


II.   MUTAlfl.  MACHINSa  AND  CONVBTANCBS. 

Silver  and  plated  ware 

a 
b 


3 
12 

e\ 
J 

2 
/ 
1 
9 

4 

S 

J 

1 

1 
26 
10 
11 

i 

54 

49 
5 
1 
1 
6 
M 

li 

IB 

6 

1 

1 
21 
10 

8 

M 

1 
47 
S6 
IM 
44 
S9 

6 
48 
t9 

'% 

13 
11 

1 

1 


503 


08 
84 
14 


3 

12 

5 

6 

g 
1 
2 
1 

ii 
s 

1\ 

1 
1 

26 
10 
11 

4 
1 
53 
48 
S 
1 
1 
6 
$ 

4 
10 
IB 

6 

1 

1 
21 
10 

8 

t 

1 
47 
55 
It 
43 
98 

6 
47 
g9 
16 

3 
13 
11 

1 

1 


500 


06 
83 
13 


2 

t 


24 

14 
9 
1 
9 
9 


230 


67 

69 

8 


i4 

6 
1 


1 

6 

S 

1 

1 

3 

1 

0 

6 

4 

1 

M 

6 

3 

30 

33 

B8 

3% 

t 

i 

1 

32 
10 


7 

9 

8 

23 

6 

10 

1 

13 

1 

28 

41 

23 

31 

6 

10 

26 

113 

t4 

113 

68 
43 
18 
7 
16 
13 


113 

643 

140 

936  \ 

137. 

100 

25 

16 

10 

406 

74 
163 

100 

169 

5 

325 

166 

97 

63 

10 

639 

696 

90 

16 

8 

300 

14 
386 
055 
918 
197\ 
996 
316 
547 
166 
346 
38 
9 
032 
696 
307 

1.267 

1,119 
148 

1.720 
606 

1,013 
910 
252 
109 
17 
196 


503  14.804 


232   2.775 

999     9,138 

10,         637 


115 
567 

146 

178 

149 

101 

18 

10 

8 

448 

68 

108 

103 

169 

3 

250 

"4 

40 

10 
508 
467 

18 

16 

8 

308 

19 
386 
925 
176 
193 
939 
394 
402 
196 
396 

36 

6 

805 

696 

300 

1,341 

1,199 

14M 

1.663 

497 

94» 

917 

261 

116 

17 
199 


13.551 


2.620 

9,197 

609 


2 
26 

6: 

14^ 
6' 
1 


6 

9 
1 

S 


0 
/ 
6 


331 

S9i 
1 


1 
32 
lO 


o 
7 

tf  ,  ,  .  . 

23 

JO 

IS 

41 

SI 

1& 

113 

lis 

■""68 

4S 

18 

7 

16 

15 

*i 

6»4 

232  . 

lO  '. 


Befobt  of  Bubeav  of  Factobt  Ikspeotior,  1907. 


n.l76 


CoDtiamd. 


New  York  City. 


Nmm  07  EMFiiOTBEs  AT  Tna  or  Inipbction. 


Total 


113 
541 

m 
m 
m 

100\ 

18' 

10 

8 

442 

se 

17?' 

too. 
m 

3 
2441 
lOS 
9t 

10 

475 

^^' 

17 

15 

8 

m 

It 

m . 
m 
m\ 

187\ 

m 

.5/51. 
469 
I18\ 
S1S\ 
Sff 
6 
R54 

sso 

1.22511 

i.5a5 
m 

245 

loi 

17 

m 


■hop   fORCB« 


Wbbxlt  Houbs  or  Labor. 


NUICBBR  OT  BlIPU^TBm  (iN 

shops)  who  work — 


Number  in  Sbc^w 
EkBployins — 


149. 


20-190. 


S8 

MS 

t 

6 

337 

eS8 

79 

277' 

MS 

14 

226 

1$S 

96 

8 

94 

77 

17 


200-1- 


D6X  End  Agfim 


Men 

(18 
yn.  +). 


YHha 

(16-18 

3rrB.) 


Boys 

(14-16 

yra.) 


Worn. 
(16  yrs. 


6 

107 

36 

506 

10 

ISO 

14 

160 

li 

196 
100 

18 

10 

8 



21 

421 

// 

66 

•  *  >  •  •  ^ 

10 

97 
100 
169 

3 

160 

84 

4S 

60 

67 

94 

40 

to 

292 

183 

MSS 

189 

17^ 

16 

8 

12 

385 

It 

986 

126 

228 

540 

98 

98 

rr 

160 

996 

916 

""7ft' 

aoo 

2,»57     2.710 


2.W7        467 

/.aw        997 

m  60 


78] 

987 

94 


517 

soe 

911 
061 
8tS 

Its 

850 
971 
977 
909 
151 
96 


ite 

7,846 


1,200 

1,080 

189 


519 
'6i'9 


2,401 


104 
541 

\fA 

1^7 
100 

18 

10 

8 

438 

66 
107 
100 
166 
3 
244 
109 

91 

40 

10 
431 

999 

16 

16 

8 

301 

19 

979 

836 

/iP 

181 

990 

916 

315 

107 

187 

17 

4 
770 

1,139 

/.0«5 

//(? 

1,324 

941 

806 

177 

161 

66 

11 

84 


671 
9J^ 


11.686 


2,074 

i,ff77 

^(09 


8i 


7! 
71 


4 
9 

4 


32 

58 
9 
99 
90 
44 


96 


262: 


58 

a/ 


9 

2 

;9 


4 

5 

i9 

/ 

9 

9 

9 

12 

7 

P 

7 

5 

5 

9 
9 

42 
9 

91 
8 

20 

// 
9 
6 


90 


17 

16 

1 


Girls 

(14-16 

yn.) 


28 

«9 


45 

99 

6 


8 
9 


2 


145 

lf5 

16 

1 

61 

59 

«5 

52 

99 

19 

160 

/O/ 

64 

6 

19 

i7 

i9 


883 


11 


11 


36 


51 

hn. 

52^7 

58-68 

or 

1 

hrs. 

hra« 

lO09« 

45 


46 


10 


10 


3 
81 
66 
16 


355 

994 

6 

16 


9 
121 
191 


18 


6 
413 
5«5 

90 
103 

69 

94 
187 
i07 

7* 

8 

156 

j99 

iS9 


5.256 


246 
186 
,61 


2 

9 


62 

55 

0 


Over 
63 

hn. 


23 

4 


18 
10 
8 
33 
// 
99 


113 

7 

jr7 

10 
71 
60 
11 


6 


675 


196 
996 
916 
230 

61 
146 

94 


369 

/7ff 

199 

1,057 

P^ 

/09 

227 

169 

60 

8 

79 

59 

19 


3,720 


1,600 

/.457 

i5P 


90 
492 
140 
116 
197 
100 


399 

66 

76 

100 

169 


30 

10 

7 

19 


49 
41 


8 
889 

5 

989 

97 

5« 


221 

69 

167 

9 


52 
45 
7 
53 
55 


1.181 
/55 
7PP 

194 
10 
10 


3,876 


729 
116 
314 


Chil- 

dren 

under 

14  ^m. 

shops 
except 

M 

noted) 


20 
90 


20 
90 


15 
16 


1 

i 


105 


5 

'5 


11.176 


New  Yobk  State  Depabtment  of  Labob. 


Table  XIU — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indutries- 


In- 

dostry 

num- 

b«r. 


CITY  AND  INDUSTRY. 

osBoroughB  of  Manhattan  and  Tha 

Bronx. 
6=Borough  of  Brooklyn. 
c=Boroush  of  Queens. 
4=Boroash  of  Riohmond. 


Num- 
ber of 
inspec- 
tiona. 


Places 

in- 
speot- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Labobbt 
Number  or 
Emplgtsbb. 


OiBoe 
help. 


Shop 
foroe. 


Grand 
total. 


OmcB 

FOBCE. 


Total. 


14-U 

yn.  t 

ace- 


10 

10 

5 

8 

66 

73 

oo 

8 

8 

6 

8 

6B 

66 

1          8    . 

2 

18 

7 
211 

7 
210 

1 

18 

11 

8 

:       8    •■ 

It 

if 

6 

«i         i^S 

169 

1          8.    .. 

e 

6 

S 

48 

41 

1                    ' 

1 

15 

16 

14 

i6 

499 

611 

'        16. 

12 

It 

'         14 

6 

'        144 

146 

1          5 

8 

8 

11 

866 

866 

i         ^^ 

362 

367 

263 

576 

5,391 

6.342 

'      565 

S4e 

841 

248 

595 

4.942 

6,028 

665 

16 

16 

6 

10 

449 

819 

10    . 

78 

77 

64 

66 

1.024 

973 

65 

74 

78 

64 

tfO 

882 

809 

60 

4 

4 

5 

192 

164 

J\--  ■ 

22 

22 

6 

03 

1.548 

1.664 

93I . .  - 

18 

18 

4 

68 

261 

289 

6S    . 

6 

6 

6 

78 

i           77 

ffi.... 

£ 

S 

i 

22 

1,094 

1,109 

a''  . . . 

t 

9 

2 

120 

89 

2 .... 

42 

42 

10 

23 

-800 

804 

23 

t6 

$6 

IB 

8 

559 

309 

8\  . 

16 

16 

8 

16 

498 

IS 

1 

1 

1 

2 

2 

.•••••         • 

43 

43 

27 

13 

425 

386 

8    ... 

19 

19 

14 

f 

164 

149 

2    ... 

£S 

22 

10 

* 

286 

209 

5  .... 

B 

2 

8 

5 

26 

28 

5  ..   . 

88 

88 

40 

224 

3.272 

3.323 

224 

69 

69 

86 

178 

2.674 

2,696 

178 

18 

18 

4 

46 

696 

727 

46  .... 

1 

1 

1 

8 

1 

1  •■' 

iHi 

217 

216 

103 

343 

6.946 

6.706 

342 

169 

167 

89 

276 

4,984 

4,826 

2?6\ 

(fi 

46 

14 

62 

1,680 

1,646 

SI, 

» 

2 

16 

481 

426 

16    . 

320 

310 

144 

811 

12,164 

11.942 

810, 

907 

206 

99 

694 

8,868 

8,960 

593 

104 

104 

'(f 

187 

4,611 

4,276 

187  .... 

9 

9 

8 

80 

8,690 

8,717 

SO 

168 

164 

86 

188 

3.331 

3.042, 

188... 

114 

110 

0« 

122 

2,868 

2,068 

122    ... 

87 

87 

/5 

62 

861 

868 

62  ... 

4 

4 

f 

4 

89 

89 

4.... 

8 

8 

1 

18 

17 

32 

32 

11 

71 

1.166 

1.130 

71 

16 

16 

« 

16 

206 

206 

16\ 

16 

16 

5 

64 

948 

010 

64., 

1 

1 

1 

18 

16 

1    .. 

34 

34 

9 

164 

3.926 

3.850 

164..  i 

18 

18 

2 

40 

75J9 

724 

40\... 

18 

18 

7 

66 

1,498 

1,898 

66    .  • 

1 

1 

6 

26 

81 

6  ... 

£ 

2 

62 

1,660 

1,702 

62,... 

78 

78 

30 

294 

2.430 

2.566 

291 

68 

68 

je9 

264 

1,948 

2,060 

261    .. 

18 

18 

26 

476 

491 

26 

S 

2 

i 

4 

11 

16 

4.' 

1-b... 
1-c... 
l-d... 
1-e.. 


1-f. 
2.a. 

2-b. 


2-c... 


2-d. 


2-e. 


2-f... 


2-g. 


3-c. 


3-d. 


3-rf. 


NEW  YORK  CITY— Continued. 

II.  Mbtals.  Machinks  and  Convbt- 
AJtcmB—ConHnusd. 
Gold  and  silver  refining 


Gold,  silver  and  aluminum  leaf. 
Gold  and  silver  watch  cases.. . . 

Jewelry,  gold  pens,  etc 

Lapidary  work 

Smelting  and  refining 


o 
h 


Copper  work 

Brass  and  bronie  castings , 
Gas  and  electric  fixtures. . . 


a 
61 


a 
b 

•  • 
a 
b 


a 
b 
e 
d 


a 
b 
c 

Brass  and  bronie  ware  not  elsewhere  speci- 
fied  

a 
b 
c 


Sheet  metal  work 


Metal  goods  not  elsewhere  specified. 


a 
b 
c 


a 
b 
e 


Rolling  mills  and  steel  works. 


Bridges  and  structural  iron . 


a 
b 
c 


Hardware  not  elsewhere  specified. 


a 
b 
c 


a 
b 
d 


Bepobt  of  Bubeau  of  Factoby  iKfiPSonoN^  1907. 


11.177 


New  York  City. 


s 


B  ar  Empiotbbs  at  Tua  of  ImpscnoN. 


flBOP  FORCE. 


Wbbxlt  Houbs  of  Labor. 


BVMBBR  OF  BMFIX>TBB8  (iM 

BBOPS)  WHO  WORK — 


Number  in  Shops 
£2inplo3riiig — 


Toua. 


1-19.    I  20-199. 


200  + 


B«x  and  AcB. 


Men 

(18 

yn.  +). 


Y'ths 
(16-18 

yrs.) 


Boys 

(14-16 

yrs.) 


Worn. 
(16  yrs. 


Qirls 

(14-16 

yn.) 


51 

hn. 

or 

52^7 
hrs. 

«M3 

hrs. 

I09B« 

Over 

63 

hrs. 


24 


86 
36 

m       •      m       •      «     • 

4£1 
3S6 

1   S4S\       1  ,^*^ 


1,007 

i.a?7 


S7 


1.064 


'306 
'  9m 


x^^\ 


jam 


eos\ 


807 
^07 


2.626 


2,Qi4     *-5S 


S13 

SS4 
079 


77  \ 


42S 


joi 


75\ 


347 


//' 


2, 


/, 


13 


66 

68 

7 

126 

/(?! 

438 
12t 

sie 

4.058 

20e 
833 

1.471 

tte 

7t 

1,087 

87 

736 

298 

436 

2 

376 

/-♦^ 

m>6 
u 

2.860 

1 
5.304 

59« 
8.858 
S,0»9 
SJOA 
MJM6 
2.215 
IMO 

686 

44 

16 

082 

176 

798 

14 
3,637 

1,810 

26 

1,618 

1,037 

388 
It 


18 

19 

167 

162 

16 

14 


10 

8 

7 


2 
if 


130 

100 

21 


221 

40 

10 

308 

107 

195 

lJi9 

84 

63 

17 

4 


57 
10 
47 


44 


19 


31 

126 

7-< 

5« 


0 
9 
9 
58 
55 
9 
3 
9 


75 
5P 
19 
20 
10 
19 
487 
409 

84 
55 
55 


i 
7 
9 
1 
3 
9 


22 

19 

3 

41 

90 

1/ 

6 

9 


506 
409 
100 
505 
396 
110 
32 
9f 


32 


9 

i 


99 


61 
41 
20 


1 
31 
/9 
16 


67 
94 
49 


2 

"2 


31 

9/ 
/O 


66 

9 
50 


i 


79i 

^i 
2 
80 
19 
99 
49 
40 
99 
13 
1 


15 
1 

i4 


723! 

9/9! 

30, 

1.7371 

909, 

7771 

759 

4081 

376, 

86\ 

36 

9' 

&i 

91 
9 


37 
/4 
22 

1 
501 

/; 

/4 
36] 

17 
1/ 

51 
/ 


318 
171 

114 

33 

1,658 

789 

606 

263 

100 

90 

36 

4 

9 

12 

19 


200 
161 

48 


1 

20 
1 


185 

167 

28 


6 
5 
1 


162 
95 
66 

2 


30 
99 


110 

/09 

7 

135 

i94 

1 

4,076 

3,884 
192 
301 
959 

49 
140 
195 

94 


576 

134 

439 

2 

280 

1/1 

168 

1 

1.085 

/.999 

947 


4.007 
3,383 

966 

378 
3.876 
1,296 
2,268 

323 
1,864 
i./70 

609 

77 

8 

660 
95 

676 


2.454 

499 

/,94/ 

95 

760 

1,157 

1,099 

119 

9 


i 


5 
99 

99 
354 


364 
105 
179 
/7 
102 
102 


1,267 

99 

47 

/.094 

87 

145 

199 

19 


67 
16 
28\ 

1.058 

7791 

"I 

1.4301 

l,0/5i 

424^ 


5.608 

1.979 

1,324 
3,101 


1,023 

95 

99< 


900 
056 
979 
994 


Chil- 
dren 
under 

"(^ 

shops 
except 

noted) 


23 


99 


878 
713 
161 

3 
9 

3 
1 

4 

9 

387 

92 

281 

14 

•  ■••■■ 

•  ■•••> 

11.182 


Kew  Yobx  State  Dbpabtmbnt  of  Labor. 


Table  Xm— SUtittica  of  Factoiiat  Inspected  in  Fint  and  Second  CUas  Cities:  By  Industrie! 


CITY  AND  INDUSTRY. 

Bronx. 
6=Borouch  of  Brooklyn. 
e=Borouch  of  Queens. 

Num- 
ber of 
inspee- 

• 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Laboxst 
Number  op 
Emplotxbs. 

Grand 
total. 

On 
Fo] 

ncK 

In- 

Office 
help. 

Shop 
force. 

SCB. 

dustry 
num- 

IMT. 

Total. 

14-16 

yrs.  of 

age. 

3 

ITEW  YORK  CITY— Coattnued. 

III.  Wood  KAKUFxcrvmEB—Cmuiuded. 
OooperntP^. 

37 

// 

21 

3 

2 

30 

29 

1 

31 

22 

7 

2 

144 

111 

27 

3 

3 

304 

264 

46 

1 

3 

16 

// 

4 

1 

117 

88 

28 

1 

121 

107 

14 
164 
119 

*i 

1 

157 

142 

12 

3 

14 

10 

4 

12 

8 

17 

23 

18 

4 

1 
2 

/ 
/ 

1 

37 

11 

21 

3 

2 

26 

26 

1 

31 

22 

7 

2 

144 

111 

27 

3 

3 

299 

24» 

48 

1 

3 

15 

10 

1 

115 

86 

28 

1 

118 

104 

14 

162 

117 

*'s 

1 

156 

141 
12 

3 
13 

9 

A 

8 

4 

28 

11 

17 

22 

17 

4 

1 

2 

1 

1 

18 
2 

13 
2 

1 
19 
18 

1 
12 

6 

4 

2 

101 

76 

21 

2 

2 

159 

134 

22 

i 

2 

43 
16 

■■"id 

68 
2 
76 
67 
17 
2 

10 
2 
6 
2 

"is 

18 

"ii 

14 

1 
""ii 

61 

3 

6 

2 

325 

291 

30 

3 

1 

41 

20 

20 

1 

115 

90 

12 

13 

95 

91 

4 
90 
61 
26 

3 

1 

1,504 

130 

1,266 

66 

44 
499 

494 

6 

494 

393 

86 

16 

1,844 

1,264 
362 
164 
74 
7,087 
6,660 
1,328 
90 
11 
760 
616 
236 
9 
3,429 
2,116 
882 
431 
1.416 
1,280 
136 
3.761 
2,324 
1,312 
107 
8 
10,548 
9,178 
378 
992 
618 
193 
426 
137 
81 
68 
621 
67 
664 
1.278 
697 
198 
483 
60 
10 
60 

1 

1.454 

124 

1,231 

66 

44 
446 

441 

6 

406 

319 

71 

16 

1.629 

1J37 

268 

168 

76 

6,282 

4,896 

1,311 

63 

12 

792 

632 

260 

10 

3,044 

1,797 

803 

1,221 
1,112 

109 
3.165 
1,886 
1,181 

110 

8 

10.445 

9,062 

379 

184 

422 

142 

86 

67 

617 

67 

660 

1,171 

499 

200 

4' 

[          IG 
£ 
6 
2 

►    

Cnnee.  umbrella  ■ticks,  eto 

a 
b 

e 
d 

■ 

4-a 

18 
.  IS 

Wooden  toys  and  novelties 

a 
d 

4-c 

15 
14 

1 

Other  articles  and  appliances  of  wood . . 
Furniture  and  upholstery 

a 
b 
c 

a 
b 
c 
d 

4-e 

5-a 

71 

61 

3 

6 

2 

324 

290 

SO 

3 

1 

41 

20 

20 

1 

115 

90 

12 

13 

94 

90 

•1$ 

61 

.26 

3 

i 

6-b 

Caskets 

% 

e 
d 

i 

5-c 

« 

Store,  oflBoe  and  kitchen  fixtures 

a 
b 

c 

2 

5-d 

Mirror  and  picture  frames 

a 
b 
c 

2 

5-e 

Other  cabinet  work 

a 
b 

Pianos,  orcans.  etc . , 

a 
b 
c 
d 

6 

66 

63 

3 

3 

2 
1 
4 
3 
1 
6 

6 

12 
11 

1 

300 

277 

11 

12 

11 

6 

6 

6 

6 

1 

22 

7 

16 

26 

17 

2 

7 

5 

1 

4 

293 

270 

11 

12 

8 

2 

6 

6 

6 

1 

22 

7 

16 

26 

17 

2 

7 

5 

1 

4 

1 

7-b .... 

Mats  and  woven  coods 

a 
b 

c 

1 

7-0 

Brooms. . , 

a 
b 

7-d 

Artioles  of  cork 

a 
b 

7-e 

Pines  Ctobacco) 

a 
b 

7-f 

FirAprooAfif  li*mbflr  ^  , 

a 
b 
e 

Total— OrouD  III 

a 
e 

1.667 

1.531 

747 

1,678 

46.915 

42.032| 

1.666 

8 

1 

' 

Eepobt  op  Buheau  op  Faotoby  lOTPKcmoN,  1907. 


n.l7ft 


itinved. 


New  York  City. 


OF  Empia 


AT  TlMB   or  iNSPBCfllOlf. 


•BOP   lOKCB. 


WKEXI.T  HouBS  or  Labor. 


Number  in  Shops 
j^nployinc — 


1-10.      20-100. 


200+. 


Sex  and  A^. 


Men 

(18 

yrs.  +). 


Y'tha 

(16-18 
yn.) 


Boys 

(14-16 

yra.) 


Won. 
(16  yn. 


Girls 

(14.16 

yra.) 


NUMBBR  or  BlIPIX>YESa  (iN 
shops)  WHO  WOBK — 


61 

hra. 

or 

lea. 


62-57 
hra. 


58418 
hra. 


Over 

63 

hra. 


1S7 


ISO 


260 
177 

89 
267 

50 
906 

51 

600 
-fff7 
108 
96 
007 
497 
6O0 


11\ 


66 
69 

1.841 

598 
107 


835 
'^6 


5^ 

"6S'6 


840 
605 
S46 


223 


925 
404 
9U 


560 


l,i 


3.421i 


0,100 
9,996 
3,176 


Boel 

lOll 

218) 

2.01»| 

319] 

l.B4»\ 


1.780 

700 

J, 09^ 


5.851 
S,961 

•    •    •    •    • 

006 
233 


3s\'. 


316 

961 

66 

1.307 

M65 

11 

i 
10 
43 

i 

24 

4 
90 

45 

8 

3 

5 

51 
60 
1 
102 
80 
99 

238 

14s 

95 

1.211 

146 

1,114 
50 

8 

1,056 
51 

6 

5 

1,303 
669 
719 

27 

11 
16 

10 

f 
8 

51 

14 

14 

207 
59 

96 

96 

2.065 

1,945 

808 

14 

73 

60 

9 

31 

407 

550 

76 

1 
3 

10 
9 
1 

211 

1,067 

755 

515 

19 

207 

1 

i 

200 

75 

7iP 

994 

5 

1 
1 

997 

3.546 

9,490 

688 

14 
9 

4 
5 

220 

196 

69 

46 

3.160 

JP.«4-f 
691 

566 

595 

5 

9 

805 

845 

55 

13 
1« 

2 

7 
7 

481 

471 

10 

350 

555 

16 

90 

1 
50 
97 
59 

5 

1.102 
589 

23 
11 
15 

118 
90 
98 

1 
1 

250 

£50 

885 
560 
651 

1.843 

1,108 

699 

2.172 

11 
9 
9 

1 

165 

90 

67 

8 

1,989 

855 

59 

1 

59 

11 

11 

10.120 

4,784 

4,719 

454 

199 
2.865 

859 
1,866 

161 

5.063 

6,860 

105 

021 

2.172 

1,859 

555 

10.772 
5.5i9 

428 

951 

187 

10 

57 

59 

19 

6 

315 

58 
987 

6 
5 
5 

505 
/tf7 

199 

3.076 
895 

"i 

4 

11 

•  • 

337 
SS5 

9,905 
181 

9 

4 
•  • 

11 

4.467 
^4 

311 

509 

9 

8 

211 

189 

99 

"12 

9 

32 
5;r 

*  '47 

«7 

17 

5 

2 

1.703 

1,695 

10 

616 

215 

148 

68 

9 

542 
649 

207 
2.571 
9,045 

311 
17 

5 

12 

9 

5 
1 

5 
238 

2.484 

360 

564 
5 

1,876 

860 

948 

65 

96 

1,599 

1.049 

1 

•  S 

tfO 

9 

i 

5 

Chil- 
dren 
under 
14  yn. 

shopa 
except 

•• 
noted) 


01 

84 

7 

150 

58 
191 

1,170 
467 
715 

1.303 
756 
667 

5 
6 

2 

5 

176 

"4 

86 

60 

7 

19 

168 

168 

176 

100 
76 

•  ••••> 

1 

854 
669 
186 



778 

49 

759 

8 
8 

20 

...... 

90 

646 

564 

1 

965 

50 

251 
116 
101 

11 
11 



56 

n.i8o 


New  Yobk  State  Dbpabtment  of  Laboil 


T*Ue  zm— SUtittics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  InlttstriM 


In- 
dustry 
num- 
ber. 


6-b.  . 


6-c.. , 
6-d.  . 


5-g. 


6. 


7.. 
8-a. 


8-b. 
8-c. 
8-d 
8-e. 


2.a. 


CITY  AND  INDUSTHY. 

a=Boroui^  of  Manhmttan  and  The 

Bronx. 
fr=Borousb  of  Brookljm. 
e=Boroiig  h  of  Queens. 
d^Borough  of  Riohmond. 


Num- 
beref 
inspee- 


Placee 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


2-b .  . . . 


2-c. 


NEW  TOBK  CITT— CoBtiniied. 

II.  Mbtals,  MACHnnm  and  Coktist- 
ANCBB— Concltidsd. 
Blaoksmitbing  and  wheelwrighting 


ancles 
0 


otor  vehicles . 


Railway  repair  shops 


Boat  and  shit>  building. 


Optical  and  photographic  apparatus 
Lamps,  reflectors,  stereopticons,  etc. 

Clocks  and  time  recorders 

Scales,  meters,  phonograghs,  etc. . . . 


Total— Group  II 


III.  Wood  M anupacttres. 
Sawmill  products 


House  trim. 


Packing  boxes,  orates,  etc , 


Cigar  and  fancy  wood  boxes . 


a 
b 

(a) 


a 
b 
c 
d 


a 
b 
c 


Agricultural  implements 

Professional  and  scientiflo  instruments .  . 


a 
6 
c 
d 

(a) 


a 
b 


a 
b 
c 


a 
b 
c 


6 
6 
1 
5 

68 

se 

14 

e 

M 
30 
JS 

e 
s 

44 

14 

9 

8 

IS 

1 

41 

£7 

IS 

1 

44 

41 

S 

42 

$7 

6 

17 

16 

B 

36 

28 

7 

1 


3,404 


22 

7 

11 

1 

S 

207 

117 

71 

19 

61 

48 

11 

2 

66 

ei 

6 


6 
6 
1 
5 
58 

se 

14 

6 

£ 

36 

IS 

14 
6 
S 

44 

14 

9 

8 

IS 

1 

41 

27 

IS 

1 

44 

41 
s 

40 
SB 

6 
17 
16 

2 
36 
28 

7 

1 


3,367 


22 
7 

11 

1 

S 

204 

114 
71 
19 
61 
48 
11 
2 
64 
69 
6 


Labgcst 
NuxasR  OF 
Emplotkbs. 


OiBoe 
help. 


Shop 
force. 


Grand 
total. 


Ornci 
Force. 


Total. 


14- 
vn. 

11 


4 
S 
1 
5 
25 
18 

4 
1 

2 


19 

16 

1 


2 

1 
201 
14 

e 


22 

20 

2 

19 

17 

2 

5 

6 


8 
8 


1.653 


6 


2 

85 
40 
27 
18 
28 
2S 

4 

1 

32 

SI 

1 


3 

5 


1081 

76 

6 

28 


137 

76 

96 

SO 

6 

141 
29 
SS 
SO 
40 


103 

46 
8 
60 
98 
98 


81 

78 

S 

50 

se 

it 

74 
11 

7 


8,325 


33 

29{ 

4 

16 

1,767 

1J46 

177 

5.847 
2,S82 
1,998 
1,S18 

149 
4,709 
1,128 
1,S62 

466 

1J64 

6 

1,237 

S69 

SU 

6S4 

387 

S70 

17 

1,153 

1,076 

77 

1.300 

162 

1,148 

1,674 

816 

686 

27S 


311 

181 

^\- 
13 

1,660 

1,1 46 

m 

956 

J, 
5,443 
2,SH 
1,663 
1,S2S 

164 

4,306 

1,1S4 

1,177 

366 

1,629 

2 

1,273| 

379 

SIO 

684 

465i 

46i 

ts. 

1,174 

1 ,096\ 

79' 

1,2701 

16t 

1,6521 
801 
671 

880\ 


3' 

S\ 


105! 

5{. 
S8l 


1341 
75 

sol 

5 
137 

45 

I 

ios. 

8. 
60^ 
98 


81 

54 

U'. 
92 

ni 
n 


111.775 


12 

7 
S 


2 
348 
112 

loe 

40 
67 
62 

14 

1 

101 

91 

10 


330 

70 

226 

4 

SI 

7,158 

9,401 

4,198 

669 

1.470 

878 

648 

44 

2.912 

2,677 

2S6 


109,464  8. 


321 

66i 

220 

g 

SS 

6,2101 

2,038' 

3,674 

698, 

1.451, 

877^ 

632' 

4t 
2,6671 

219' 


5' 


f 
347 

lit 

19S 

40 

67 

5i 

14 

I 

102 

9t 

10 
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New  York  City. 


s 


or    RliPLOTKEA  AT  TlMS   OF    IkSPBCTION. 


■HOP   fOBCS. 


Number  in  8hopfl 
Employins — 


Wbbklt  Hovbs  OF  Labor. 


NDIUIBA  OF  l»inX>TBES  (iN 

shops)  who  work — 


1-19.      20-109. 


200+. 


Bmx  mad  Acs. 


lien 

(18 
yn.  +). 


Y'tha 

(16-18 

yrs.) 


Boys 

(14-18 

yrs.) 


Worn. 

(16    TUB. 


Girls 

(14-16 

yrs.) 


61 

hrs. 

or 


52-57 
hrs. 


hrs. 


Over 

63 

hrs. 


Chil- 
dren 
un<ler 
14  yrs. 

(in 

shops 

except 

as 
noted) 


11.186 


"Sjew  Yobx  State  Bepartmbnt  of  Labob. 


Table  zni— SUtiatics  of  Factories  Impected  ia  Fint  aad  Second  CUm  Citieo:  By  Indvatriei 


CTTY  AND  INDUSTRY. 

osBorousbfl  of  Manhattan  and  The 

Bronx. 
6=Barou8h  of  Brooklyn. 
esBorouch  of  Queens. 
^Borough  of  Riehmond. 

Num- 
ber of 
iupee- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Lasobst 
NuMBBB  or 

EMnOTBBS. 

Gnmd 
total. 

On 
Fob 

icx 

In- 

Office 
help. 

Shop 
force. 

\C1^. 

duttry 
num- 
ber. 

Total. 

14-16 

yra.    of 

ace. 

1-a 

NEW  YORK  CITT— Conttmied. 

V.  CHBiacALs,  Oiu,  Paintb,  Etc. 
Proprietary  medioines 

78 
66 
12 

1 
10 

6 

102 

68 

£6 

7 

1 

99 

34 

44 

16 

6 

82 

60 

18 

3 

1 

3 

$ 

1 

39 

3B 

6 

1 

29 

17 

7 

4 

1 

22 

4 
16 

3 

85 

64 
19 

i 

7 
6 
t 

4 

n 

1 

1 

19 

14 

\ 

7 
/ 
1 
1 
4 

78 
66 
It 

1 

10 

6 

4 

102 

68 

96 

7 

1 

99 

34 

n 

6 

81 

69 

18 

3 

1 

3 

t 

1 

38 

31 

6 

1 

29 

17 

7 

4 

1 

22 

4 
16 

3 
85 

64 

19 

t 

7 
6 
t 
4 
t 
1 
1 
19 
H 

i 

7 

1 
1 
1 
4 

14 
13 

i 

'■•  2i 

16 

4 

1 

■"'24 

3 

16 

6 

■'26 

93 

3 



>••■■• 

1 
1 

9 

6 
3 

4 

/ 
/ 

t 

511 

411 

94 

6 

32 

18 

14 

543 

430 

73 

39 

1 

229 

81 

101 

38 

9 

269 

948 

17 

3 

1 

15 

6 

10 

140 

130 

9 

1 

37 

96 

'9 

9 

1,417 

1,180 

939 

6 

222 

71 

161 

2.863 

1,078 

1,399 

363 

40 

2.993 

693 

1,634 

390 

376 

1.683 

1,093 

608 

109 

60 

1.932 

1,169 

780 

569 

969 

197 

190 

292 

196 

61 

97 

8 

2.064 

99 

1,147 

896 

2.523 

1,870 

619 

34 

105 

70 

36 

41 

16 

90 

6 

508 

143 

366 

5 

453 

4 

69 

70 

317 

1,767 
1.466 

301 
11 

235 
84 

161 
3.182 
1,369 
1,391 

381 

41 

3,095 

619 

1 ,667 

496 

383 

1.867 

1,196 

616 

106 

61 

1.943 

1,166 

788 

690 

379 

190 

191 

315 

143 

68 

106 

8 

2.073 

17 

1,148 

908 

2,790 

9,106 

% 

98 

74 

94 

49 

99 

90 

7 

526* 

163 

363 

5 

437 

4 
63 

71  \ 
309' 

511 

411 

94 

6 

32 

18 

14 

543 

4SO 

73 

39 

1 

22!d 

81 

101 

38 

9 

269 

948 

17 

3 

1 

15 

6 

10 

140 

ISO 

9 

1 

37 

96 

9 

9 

1-b 

Sodas  and  other  alkalies 

a 
6 
c 

1-d 

Other  chemicals  and  drucs 

a 
b 

2-a 

Paint,  varnish,  etc 

a 
b 

5 

1 

•    •    *    •         . 

'    2 

2-b 

Dyes,  colors  and  inks 

a 
b 
c 
d 

,-•••-- 

* 

2-c 

Lead  oeneils  and  crayons 

a 
b 

e 
d 

3 

Wood  alcohol  and  essential  oils 

a 
b 

4 

a 
b 
d 

Mineral  oil  nroducts 

a 
b 

c 
d 

!!!!:: 

5 

■    •*••* 

'"'26 
96 

i 

4 
9 
9 



47 
3 

31 

13 
452 
374 

74 
4 
5 
4 
1 
8 
7 

47 

5 

31 

13 

452 

374 

5 

4 

1 
8 

7 

6 

Soap,  perfumery  and  cosmetics 

a 
b 

c 

7-a 

Wax  fiffures,  etc , 

a 
b 
c 

7-b 

Starch 

a 
b 

Glue,  mucilace.  etc 

a 
b 

c 

7-c 

4 

9 

9 

/ 
47 
46 

9 

1 
47 
46 

9 

7  4.... 

Fertilisers 

Matches  and  explosives 

a 
b 

(c) 

7e.     .. 

1 

J 

% 

1 
1 
1 

5 

9 
1 

1 
1 

a 
b 
c 
d 

RjESPORT  OF  Bureau  of  Factobt  Insfbotion,  1907. 


V     dterKrOTSaS    AT   TllIB   OP   IlfSPBCflOW. 


■■OP   POBCB. 


New  York  i 


61 

hn. 

or 

le«. 

624(7 
hn. 

tM9 

hn. 

63 
hn. 


169 

2 

ri 

< 

246 

1  10A 

55     55 

169 

i 

88 

ts 

80S 
S 

109 
68 
8t 

392 

169 

84 

'^ 

2.973 

tjss 

818 

\" 

1 

3 
5 

6 
S 

1 
/ 

23 
55 

96 
55 

9 

9 

6 

/ 

38 
55 

2 

5 

76 

55 

5 

5 

310 

•  t77 

88 

207 

177 

80 

'"862 

555 

155 

5 

55 

1,603 

/,505 

60 

6 

607 

«S 

5 
919 

S49 
870 

...... 

20 

11 

8 

1 

13 

4 
9 

49 

19 
80 

2 

/ 

4 
4 

■■'238 
555 

48 
IS 

10 

609 

411 

97 

1,149 
9SS 
189 

1 
216 
1S9 

se 

9 

t 
7 

S 
98 
5/ 

47 

13 

10 

5 

i 
1 

46 
18 
88 

1 . . 

32 

ts 

6 

ts 

5 
16 
8 
5 
4 

4 

i 
t 

10 

p 
/ 

12 

t 

i 

9 

9 

1 

i 

1,436 
5/4 
/00 

64 

S4 

10 

1,220 

i,ooi 
til 

676 

SU 
881 

..::::  .. 

26 

ts 

5 
14 
It 

667 

1.166 

6t7 

488 

96 

487 
4SS 

8t 
699 
177 
SU 

11 

9  .. 

9  .. 
1.  . 

t 

t 

8 
148 
/5-< 

i4 

340 

too 
to 

21 
5 

18 
6 
5 

284 

ts 

11 

4 
4 

63 
68 

4 
4 

9.607 
8,488 
ISt 
99t 
349 
140 

397 
196 

tot 

:;;;;;i:: 

1 . . 

77 
It 
6S 

1 

10 

239 

4t 

197 

19 

19 

•  •....!■• 

/ 

10 

t09 

2 

5 

116 
5P 
S6 

247 

87 

tio 

1,116 
47t 
179 
48S 

1 

1  ■  * 

23 

1 

tt 

69 

i5 

50 



1 

/ 

23 

t 

S 

16 

300 
IS 
t8S 
140 
S9 
tl 
60 

6 

/ 

S 

11 

i 

9 

23 
9 

14 
3 

5 
/ 

326 
14 

811 

26 

5 

15 

■ 

68 

5 

50 

1.021 

444 

2,282 

86 

6,902 

20,197 

14,021 

246 

•  • 

n.i84 
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Table  ZIII— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indostrieth 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a^^Boroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
e=Boroug  h  of  Queens. 
<l=Borough  of  Richmond. 


Num- 
ber of 


tiona. 


NEW  TOBK  CITT— ContlBued. 

IV.  Leather  and  Rubber  Goods. 
Leather 


Furs  and  fur  goods 


3-a. 


Belting,  washers,  etc. 


a 
b 
e 


3-b ....  I  Saddlery  and  hame^ 

3-c 'Traveling  bags  and  trunks. 


3-d .  . . 


Boots  and  shoes. 


3-e 'Gloves  and  mittens. 


3-f. 


Fancy  leather  goods . 


3-g 'Canvas  and  sporting  goods .... 

4 Rubber  and  gutta  percha  goods 


a 
b 
c 


5-a Ipearl  buttons,  handles,  etc 

I 
5-b ....  I  Articles  of  horn,  bone,  tortoise  shell,  etc. 


5-c :  Brushes 


a 
b 
c 

a 
b 
c 


5-d .... 


a 

b 

c 

Mattresses,  pillows,  and  other  articles  of 

hair,  feathers,  etc 

a 
b 
c 


Totai— Group  IV. 


Places 
in- 


ed. 


37 

19 

17 

1 

790 

76S 

4£ 
1 

18 
12 
6 
1 
50 
6S 

e 

83 

81 

B 

138 
90 
i8 
29 
f7 
t 

307 

90 

t 

69 

69 

9 

1 

04 

76 

16 

4 

38 

30 

4 

4 

53 

4£ 
10> 

1 
55 
40 
IS 

f 

83 

74 

8 

1 


1,862 


Num- 
ber of 
owners 

at 
work. 


Laro^tt 
Number  or 
Emplotbes. 


Office 
help. 


Shop 
force. 


Grand 
totaL 


OmcE 

FOBCB. 


Total. 


36 
18 
17 

1 

790 

7U 

46 

1 
18 
It 

6 

1 
59 
6S 

6 
80 
78 

» 

136 

88 


2 

302 

980 

90 

9 
69 
69 

9 

1 
91 
79 
16 

4 
36 
98 

4 

4 
53 
49 
10 

1 
55 
40 
IS 

9 

81 

79 

8 

1 


1,834 


11 
8 
S 


23 
99 

1 
73 
67 
16 
11 

9 

9 

168 

169 

16 

1 
35 
S9 

S 


36 
S9 

4 


19 

IS 

li 

6 

31 

94 

7 


29 

91 

7 

1 

60 

66 

4 

1 


1,033 


35 

97 
6 

9 


494 

264 

463 

960 

SO 

14 

1 

5 

46 

3 

39 

9 

7 

38 

47 

33 

47 

6 

49 

48 

1 

281 

130 

161 

8 

8 


216 

919 

1 

3 

80 

76 

1 

3 

270 

996 

16 

99 

37 

37 


26 

96 

1 


80 

69 

90 

1 

52 

49 

3 


1.491 


614 

147 

469 

16 

10.428 

9,007 

1,386 

36 

349 

911 

136 

3 

525 

608 

17 

1.241 

1,919 

99 

8,367 

9,609 

6,868 

395 

387 

8 

6.460 

6,170 

999 

68 

1.070 

989 

76 

6 

3,626 

1,860 

660 

1,196 

1.590 

1,389 

130 

71 

1.183 

896 

916 

73 

1.335 

774 

610 

61 

1.335 

1,186 

146 

4 


38.518 


553 

163 

383 

17 

7.545 

6,968 

1,970 

7 

391 

948 

14» 

3 

481 

436 

16 

1.216 

1,193 

93 

8.130 

9,917 

6,913 

350 

349 

8 

5.459J 

6,907] 

186' 

66 

057 

898 

8\ 

3.476' 

1*819^ 

61 1\ 

1,046 

1.580 

1,349 

196, 

71 

1.077 

796 

909 

73 

1,317 

808 

467 

69 

1.264 

1,199 
1S8 

4 


33.755 


14-1 
yn. 
ace. 


35 

«7 

6 

t 

252 

t98 

U 


46 
$9 


46 
4S 

4» 

48 

1 

2S1 

ISO 

m 

8 

8 


213 

909 

1 

3 

80 

76 

I 

S 

271 

996 

16 

99 

37 

37 


26 

96 
1 


80 

69 

90 

1 

50 

47 

3 


1.474 


f 


Bepobt  of  Bureau  of  Faotoey  IirsFEonoNy  1907. 


11.185 


New  York  City. 


or  EiiPix>TKBa  AT  TiifB  OF  Imipbction. 


SHOP  womcm. 


Number  in  Shopm 
£mployixiK — 


1-19. 


20-lW. 


200+. 


Sex  and  A^. 


V/CEKLT  HOUBS  OV  LaBOR. 


NUMBBB  or  KMPLOTEEa  (iN 

shops)  who  work — 


Man 

(18 

yT9.  +). 


Y'tlm 

(16-18 

yra.) 


6,7481  22,087 


Boya 

(14.16 

yni.) 


39 

e 


4 
S 
1 


12 
IB 


13 
IS 


206 
31 

176 
3 
S 


113 

71 

2 

17 

t 

7\ 

28, 

e 

8 
62 

14\ 
4 


12 
8 
4 


Woin. 


Girls 

(14-16 

yr§.) 


61 

hra. 

or 


63^7 
hra. 


Ii 


22 

to 


10 


2.026 
1,677 


3, 
5! 


4 
4\ 


69 
69 


4 

4\ 


23 


74 
8 

ee 
1 
/ 


102 

62 

87 

49 

14 

IS 

1 

2 

2 

t 

1 

49 

// 
/«, 
9 

i 


10 
6 
/, 

25' 
i/ 
4' 
10 

1 

i 


1.841 

4oe 

1,4S6 
164 

1.671 

1,478 

7g 

SI 

317 

S07 

6 

4 
1.032 

90 
S84 
693 

«/; 

8 

276 

«// 

&f 

5 
409 

ge7 

176 
7 

618 

663 

66 


614;       267 


9.058 


11 
9 
g 


8 


329 


52 
6g 


18 


81 
if 
69 

4 


490 
75 
416 
129 
ij90 


40 

5i 

9 


36 

«i 

46 

46 

1 


250 
f«9 


93 

74 

iP 


14 
9 
6 


265 


221 
41 


131 
70 


22 

12 

gl 

Ig 

1 

6 

170 

« 

4« 

4 

iO^ 

16 

177 


200 

71 

lg9 


5.393 

«45 
7 
339 
«)7 
15f 


185 
155 
g 
326 
5;W 


5.998 

1,396 

4,603 

182 

175 

2,149 

g,066 

9g 

g 

695 

67g 

18 

6 

1,137 

P75 

131 

33 

355 

504 

51 


362 

g4l 
111 


639 

540 

91 

8 

840 

775 

55 


2.080    18.790 


684» 
hra. 


Over 

63 

hra. 


Chil- 
dren 
under 
14  yn. 

(m 

shops 

except 

aa 
noted) 


310 
49 

g46 

16 

1,563 

694 

869 


6 


5 

3 

178 

164 

14 

817 

796 

gg 

1.330 

5P1 

75P 

30 

g8 

g 

2,840 

g,710 

69 

61 

89 

7ff 

13 


1.847 

4je5 
P54 

1,016 

940 

6 

71 
687 
617 

97 

73 
428 
105 
g38 

g7 

185 

IIP 

0« 

4 


11,326 


8 
5 


20 

go 


6 
0 


31 

f0 

5 

1 

1 


12 
/f 


85 


1 
1 


1 
1 


3 
5 


1 

i 


6 


n.i9o 


New  York  State  Depabtment  of  Labob. 


Table  XIII-- SUtutics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industrie 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroushs  of  Manhattan  and  Tha 

Bronx. 
6=Borough  of  Brookljm. 
e=Boroug  h  of  Queens. 
(l=Borouch  of  Richmond. 


Num- 
ber of 
inapeo- 
tiona. 


Places 

in- 
spect- 
ed. 


2-a. 


2-b.  . 
2-c... 
3.... 
4.... 

6-a... 

5-b.  . 
5-c... 


6 


1-a. 


1-b.. 


BTEW  YORK  CITY— Contlnaed. 

VIII.  Textiles. 
Silk  and  silk  goods 


a 
b 
c 


Carpets  and  rugs. 


Felt  goods 

Woolens  and  worsteds . 

Cotton  goods 

Hosiery  and  knit  goods . 

Dyeing,  finishing,  etc . . 


a 
h 


a 
b 
c 


Upholstery  goods 

Braids,  embroideries  and  dress  trimmings. 


Flax,  hemp  and  jute  manufactures. 


a 
b 

a 
b 
c 
d 


Oil  cloth,  window  shades,  etc . 


a 
b 
e 
d 


a 
b 
c 
d 


Total— Group  VHI. 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

Tailoring 

a 
b 
c 
d 

Shirst,  collars  and  cuffs 

a 
b 
e 


66 
48 
10 
7 
1 
33 

«4 
8 
1 

7 

4 
S 
8 
6 

2 
30 

ge 
4 

77 
28 

4e 
s 

28 
17 

e 

4 
1 

35 

29 

e 

321 

284 

56 

1 

1 

36 

20 

12 

S 

1 

10 

7 

1 

1 

1 


651 


4.131 

S,212 

909 

8 

2 

217 

177 

S8 

'2 


Num- 
ber of 
owners 

at 
work. 


65 

48 

9 

7 

1 

33 

£4 
8 
1 
7 

4 
S 

8 

e 

2 
29 
26 

4 
75 
28 

44 

S 

28 

17 

6 

4 

1 

35 

29 

e 

315 

279 

54 

1 

1 

36 

20 

12 

5 

1 

10 
7 
/ 
1 
1 


641 


4,033 

5,128 

896 

8 

2 

213 

175 

58 

2 


Larobst 
Number  or* 
Emplotbbs. 


Office 
help. 


19 

16 

2 


1 

1    <»(7 

9 

18 

8 

18 

1 

2 

2 

19 

2 

16 

4 

i 

9 

/ 

4 

6 

6 

41 

6 

41 

1 

36 

14 
20 
2 
12 
6 
1 
6 


20 

19 

1 

149 

156 

12 

1 


4 
/ 
2 
1 


262 


3,227 

2,594 

827 

6 

1 

97 

72 

25 

2 


Shop 
force. 


Grand 
total. 


OrneB 
Force. 


Total. 


14- 
yrs. 


133 

96 

8 

29 


59 

55 

20 

6 

12 

7 

5 

1 

1 

41 

59 

2 

220 

205 

17 


90 

4^ 

59 

9 


18 
12 


5 
5 


660 


1,531 

1,418 

115 


218 

199 

19 


6,259 

2J68 

1,919 

1,627 

66 

662 

457 

76 

160 

265 

115 

162 

278 

86 

195 

724 

650 

94 

2,193 

769 

1.B40 

194 

932 

679 

162 

75 

18 

1,377 

1,228 

149 

10,330 

7,865 

t,4»> 
17 

50 

6.620 

1,645 

4,847 

205 

27 

982 

106 

2 

144 
750 


30.622 


71,557 

66,708 

16,770 

72 

7 

7.504 

5,756 

1,716 

65 


6,038 

2,652 

1,894 

1,666 

66 

561 

556 

74 
162 
284 
128 
166 
278 

80 
198 
709 
626 

84 

2  017 

668 

1,169 

200 

872 

614 
166 

74 
19 
1,254 
1,116 
158 
8.561 
6  MO 

1,904 

17 

50 

6,364 

1,649 

4,S76 

212 

27 

967 

86 

2 

147 

755 


64,497 

60,171 

14,»62 

67 

7 

7,158 

6,608 

i,m 

65 


127 
S9 
8 
29 
1 
18 
16 


2 
19 
16 

4 
9 

4 

6 

40 

40 

59 

S3 

20 

6 

12 

7 

S 

1 

1 

41 

59 

2 

218 

901 

17 


::::::i:::: 

90 

4» 

59 

9 

1 

1 

1 , . .  • 
1 

t 

18 
12 

.... 

5 
5 

■  •  •  * 

651 

1,477 

1,564 

115 

1 

217 

198 

19 

Bepobt  of  Bubeau  of  Faotoey  Inspbotion,  1907. 


n.l87 


(^turned. 


New  York  City. 


NuKBBB  or  lEMruo 


▲T  Tim  OP  iMSPBonoif. 


Wbsklt  Houm  or  Labor. 


Chil- 

dm 

under 

14  vn. 

(m 

ehope 

except 

noted) 


■hop  poncai. 


NUMBBB  OP  ■MPIiOmS  (iN 

■aope)  WHO 


Totd. 


Number  in  Shope 
Employinc — 

Sexand  A0i. 

61 

hre. 

or 

5%67 
hn. 

hn. 

1-19. 

20-lW. 

200 -f. 

Men 

(18^ 

yi».  ■♦•). 

Y'the 

(ie-18 

yn.) 

Boy* 

(14-16 
yn.) 

Worn. 

Qirle 

(14.16 

yn.) 

Over 

63 

hrs. 


n.i88 


New  Toek  State  Depabtment  of  Labob. 


Table  XIII— Statistics  of  Factories  Inspected  in  Fiist  and  Second  Class  Cities:  By  Iiid«strif»- 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=BoroiJghs  of  Manhattan  and  The 

Bronx. 
fr=Borough  of  Brooklyn. 
e=Boroug  h  of  Queens. 
(l=Borough  of  Riehmond. 


NuB'' 

her  of 
inspec- 
tions. 


Plaees 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larojbst 
Number  of 
Emplotbss. 


Office 
he^. 


Shop 
foroe. 


Grand 
total. 


OrncE 
Force. 


Total. 


14-1 
yn. 


7-f. 


NEW  TOBK  CITT— Conttnued. 

V.  Chbmlxcalb,  Oils,  Paintb,  E>rc. — 
Conduded. 
Celluloid  and  other  plastics 


Total— Oroup  V 


1 iSorting  waste  paper , 

t   I 
2-c Paper  mills. 


VI.  Paper  and  Pulp. 


Total— Group  VI. 


2-a. 


2-b. 


2-c. 


3-a. 


3-b 


VII.  Printing  and  Paper  Goods 
Type  and  printers'  materials 


Paper  boxes  and  tubes. 


Paper  bags  and  sacks . 


Other  paper  goods. 


Printing  and  publishing. 


Bookbinding  and  blank-book  making 


3-c Lithographing  and  engraving 


3-d .... 
4 


Games  and  novelties 
Wall  paper 


Photography , 


Total— Group  VII. 


Sbfobt  of  Bcbeac  of  Factokt  Inspection,  1907. 


11.189 


Continvied. 


New  York  City. 


I.»l|   10,728 


n.i9o 


!N'ew  Yobk  State  Depastbcent  of  Labor. 


Table  Zni— SUtistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indutiia 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  Tba 

Bronx. 
fr=Borough  of  Brooklyn. 
e=Boroua  h  of  Queens. 
<l=Boroush  of  Kiohmond. 


Num- 
ber of 
inspec- 


Plaoes 

in- 
q;>ect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


LAROBer 
Number  o? 
Emplotbrs. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OrricB 
Force. 


Total. 


14- 


2-a. 


2-c. 
3.. 

4.. 


5-a. 


6-b.  . 
5-c... 


6 


1-a. 


1-b.. 


NEW  TOBK  CITY— Contlnoed. 

VIII.  Textiles. 
Silk  and  silk  goods 


Carpets  and  rugs. 


a 
b 
c 
d 


2-b .  . . . '  Felt  goods. 


a 
b 
c 


Woolens  and  worsteds . 

Cotton  goods 

Hosiery  and  knit  goods , 


a 
b 


Dyeing,  finishing,  etc 


a 
b 
c 


a 
b 
c 


Upholstery  goods 

Braids,  embroideries  and  dress  trimmings. 


a 
b 

a 
b 

c 


Flax,  hemp  and  jute  manufactures. 


Oil  cloth,  window  shades,  etc 


a 
6 
c 
d 


a 
b 

c 
d 


Total— Group  VIII. 


IX.  Clothing,  Millinert,  Laundry,  Etc. 

Tailoring 

a 
b 
c 
d 

Shirst,  collars  and  cuffs 

a 
b 
e 


66 
48 
10 
7 
1 
33 

t4 
8 
1 
7 

4 
S 
8 
6 
g 
30 
26 

4 
77 
t8 

48 

S 

28 

17 

8 

4 
1 

35 

£9 

6 

321 

t84 

SB 

1 

t 

36 

to 

12 
S 
1 

10 
7 
1 
1 
1 


661 


4.131 

S,212 

909 

8 

2 

217 

177 

38 

'2 


65 

48 

9 

7 

1 

33 

24 

8 

1 

7 

4 

3 

8 

6 

2 

29 

26 

4 

75 

28 

44 

3 

28 

17 

6 

4 

1 

35 

29 

6 

315 

279 

34 

1 

1 

36 

20 

12 

3 

1 

10 

7 

/ 

/ 

/ 


641 


4,033 

3,128 

896 

8 

2 

213 

173 

38 

2 


19 
16 

2 




/ 

1 

9 

18 

8 

16 

1 

2 

2 

19 

2 

16 

4 

i 

9 

/ 

4 

6 

6 

41 

6 

41 

1 

36 

14 
20 
2 
12 
6 
1 
6 

I    ■    •    • 

20 

19 

1 

149 

136 

12 


133 
96 

8 
29 


59 

33 

20 

6 

12 

7 

3 

1 

1 

41 

39 

2 

220 

203 

17 


M 

4 

90 

1 

42 

2 

39 

1 

9 

'4 

18 

4 

12 



3 

3 

262 

660 

3,227 

1,531 

2,394 

1,418 

827 

113 

6 

1 

97 

218 

72 

199 

23 

19 

2 

6,259 

2,768 

1,919 

1,627 

66 

662 

437 

76 

160 

265 

113 

162 

278 

86 

193 

724 

630 

94 

2,193 

769 

1,2M> 

194 

932 

679 

162 

73 

18 

1,377 

1,228 

149 

10.330 

7,863 

2,420 

17 

30 

6.620 

1,643 

4M7 

903 

27 

982 

106 

2 

144 

730 


30,622 


71,557 

66,708 

16,770 

72 

7 

7,504 

6,736 

1,716 

63 


6,088 

2,632 

1,894 

1,666 

66 

661 

336 

74 
162 
284 
128 
166 
278 

80 
198 
709 
626 

84 

2  017 

668 

1,169 

900 

872 

614 
166 

74 
19 
1.254 
1,116 
138 
8.561 
6,610 

1,904 

17 

SO 

6.304 

1,649 

4,676 

912 

97 

967 

S6 

9 

147 

733 


27.006 


64.407 

60,171 

14,969 

S7 

7 

7,168 

6^608 

1.497 

SS 


127 
SB- 
SI 
29'. 

lii 

16 


2 

19 

15i 

4\ 

9' 

4. 

^1 
40i 

40 


59' 
33 

20\ 

6'- 

12i 


4 

S 
1 
1 
41 
39^ 
£ 
218 
20 1\ 
17 


90 
42 
39 
9: 


18 
12\ 


3 

5. 


651 


1,477 

1,364 

113 


217 

198 

19 


Befobt  of  Bubeau  of  Factory  iKSPBonoN,  1907. 


n.l96 


Ctotiiiiied. 


New  York  City. 


NmBEB  OF  EMPx^TBBa  AT  TiifB  or  iNSPBCnOIf. 


■OOP  VOBCB. 


ToCri. 


Number  in  Shops 
Employing — 


1-19. 


20.109. 


200+. 


SeKaad  Afli. 


Vr'BEKLT  H0UII8  OF  LaBOR. 


NUMBBR  OF  BlCPLOTBES  (iN 
bhopb)  WBO  WOBK — 


Men 
yri.  +). 


Y'thi 


Boyi 

(14-16 
yw.) 


Worn, 
(16  yn. 


Oirb 

(14-16 

yn,) 


61 

hn. 

or 

less. 


hn. 


68^68 

hn. 


Over 

63 

hn. 


Chil- 

dren 

under 

14  yn. 

(m 
shops 

except 

noted) 


961 


64 

/ 

30 

IS 

19 
8 
11 
16 
16 


24 

18 

e 

16 
10 


6 
3 
5 


9 
28 
f7 

/ 
46 
96 
91 


87 
S9 
66 


2 

9 


316 


650 

691 

99 


3 


106,446 


7 
2 

9 


4 
/ 
3 
4 
5 


132 
1«0 


1,092 
898 

458 

»^ 
76 
S9 

715 

986 
99 


iJ9 


I 

7 

6 

1 

12 

0 


85 

4 

SI 


181 

109 

67 

19 

1,480 

19 

106 

P« 

i5 


1.629 


16 

7 

22 


/ 
10 
6 
6 
1 
/ 


16 
9 

7 


886 

S79 
7 


20,319138,454 


12 
10 

1 

1\ 
34 
S4 


3.938 

S,1S4 

804 


177 

7i 


10 
10 


476 

£M 

235 

901 

S4 


164 

4S 
163 
itf5 


95 

45 

60 

10 

5 


20 
90 


242 


223 

149 

79 


9 
26 
96 


51 
«0 


10 
10 


938 

/i4 

864 
696 
169 


434 

17-< 
379 


32 

#7 
334 
119 
916 


190 
P7 
9S 

840 

«95 


3.098 
1,801 
1,997 


40 

P 

SI 


15 
if5 


1,033 
199 


57.253 


334 

Mi 

68 
1,821 


1,805 
iff 

356 

SOO 

86 

285 

i7« 

«7 

80 

1,053 

M7 

5ffff 

2,589 

9,966 

919 

61 

26 

"■'iff 
393 

986 

69 

106 

3,050 

8,049 

8 

7.885 

4.P55 

55ff 

88 

4.583 

ff.ffOff 

ffffff 

9 

'    "56 
5ff 


21 
iO 
11 


2,564 


46 


i',i94 


660 
644 

5 


14 
14 


81 

44 
7 
8 
8 


528 

4M 

f9 


i 

420 

876 

44 


380 

ifftf 

166 

89 

7 


1 

i 


d36 


1 
1 


1 

i 


1 
1 


3 
5 


n.i96 


New  Yobk  State  Defabtheiit  of  Labos. 


Table  xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industrie 


In- 

dustry 

num- 


d-c. 


5-d 
5-e. 


6-c. 


6 


CITY  AND  INDUSTRY. 

osBoroughs  of  If  aahAttaii  mad  Th« 

Bronx. 
fr=Borough  of  Brooklsrn. 
c=Borou8  h  of  Queens. 
4l=;Borouch  of  Bielimond. 


Num- 
ber of 


tions. 


5-f . . . 

5-g... 
6-s... 
6-b.  . 


NEW  TOBK  CITT— Conttnued. 

X.   Food,   Liquors  and  Tobacco — Con., 

Mineral  and  soda  waters 

a 
b 
c 
d 


Malt 

Malt  Uquors. 


Vinous  and  distilled  liquors. 


Miscellaneous  bottling . 
Tobacco  and  snuff. . . . 
Cigars 


Cigarettes. 


Total— Group  X 


XI.  Wateb,  Light  and  Power. 
Water 


Gas, 


Electric  light  and  power. 


Steam  heat  and  power , 


Garbage  disposal,  etc 


Total— Group  XI 


(a) 


a 
h 
c 
d 


a 
b 
d 


a, 

d\ 


a 
b 
c 
d 


PUces 
in- 


ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  or 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total 

OrricE 
Force. 

Total. 

14- 

yrs. 

agi 

103 

68 

B9 

f 

4 

3 

115 

60 

40 

10 

6 

29 

27 

1 

1 

10 

S 

7 

11 

to 

t 

748 

649 

187 

8 

4 

54 

61 

5 


4.528 


101 

67 

t8 

2 

4 

3 

114 

69 

40 

10 

6 

20 

27 

1 

1 

10 

S 

7 

11 

10 

1 

737 

641 

184, 

53! 

60, 
5, 


66 

67 

16 

1 

2 


16 
9 
6 

2 

"a 

2 


70 

77 

2\ 


2 
2 

2 


4!22 

292 

121 

8 

1 

18 

18 


4.375!  2,402 


20 

54S| 

S42\ 

164 

29 

13 

68 

68 


407 

S88 

9. 

1 

71 

69 

2 


064 
762 

174 

IS 

16 

167 

5,163 

S,27S 

1,669 

214 
117 
3391 
304 

SOi 

16. 

128, 

23\ 
106\ 

147; 

143 

4 

23.957 

22,489 

1.161 

SIS 

21 

3.844 

S,7S4 

110 


882i 
706 

164 

7 

16 

187 

5.201 

3,298 

1,696 

237 

ISO 

382 

347 

20 

16 

108 

18 

90 

134 

ISO 

4 

21,759 

20,387 

1,0S8 

313 

21 

3.802 

3,690 

112 


3.682    72.061!  68,739 


79 

77 
2 


20 
551 

346. 

163 
29 
13\ 
681 
68\ 


1\ 

4 

4 


405 

386 

9 

10 


71 

69 

2 


3,563 


Repoet  of  Bubeau  of  Factoby  Inspection,  1907. 


11.197 


4ltillMl 


H«w  Y«ik  City. 


or  EupijOtccs  at  Tim:;  op  Inspection:. 


T/J. 


1S2 

f 

;.5 

167 

//; 

114 

30 

i.5 
107 

/J? 

«9 
130 

:» 

.*■/*)/ 

m 
no 


.1 


SHOP  roRcc. 


fci.lTfi 


m 

I'M 

19 

iJ'19 

/*/ 
.  m 

94 

/5 

8,221 


Number  in  Shops 
LIm:'>loyins — 


Gex  and  Aec. 


1-13. 


20-199. 


200  + 


Men 

Y'thJi 

(18 

(16-18 

rj. +). 

yra.) 

Boys  !    W( 
(14-16,(10  VT%. 
yrs.)  '     +). 


GirLi 

(14-16 

yn.) 


V.'eeclt  Iloinrs  or  LAson. 


NUMBER  OP  BMPLOTCES  (iN 
tnOPS)  WHO  WOBK — 


51 

hn. 

or 

leM. 


hrs. 


5S^ 

hn. 


Over 
63 

hn. 


454 

779 

280 

S49 

608 

162 

149 

7 

7 

16 

16\ 

167 

167 

442 

3,124 

1,084 

4.637 

184 

1,884 

884 

2,944 

186 

988 

200 

1,368 

61 

147 

208 

12 

106 

117 

158 

156 

296 

14S 

156 

261 

to 

20 

16 

16 

52 

55 

106 

18 

18 

S4 

66 

88 

81 

49 

101 

77 

4» 

97 

4 

i 

2.773 

7.546 

ii.635 

9.977 

i,007 

7,226 

10,769 

9,026 

708 

S21 

793 

37 

266 

140: 

21 

18', 

184 

763 

2.794 

1.3611 

174 

66S 

2,794 

1,329\ 

10 

100 

32 

15.117 

23,779 

26,280 

42.531I 

90 

20 

258 

368 

45 

to 

268 

321 

2S 

23 

24 

24 

95 

1.032 

'  978 

2.105i 

26 

392 

978 

1,396 

SI 

466 

■••••»• 

496 

20 

176 

196 

19 

19 

440 

1.100 

i.5i6 

3.064 

202 

6te 

1,231 

2,017 

116 

366 

286 

766 

66 

126 

181 

8 

92 

100 

400 

198 



598 

S44 

138 

••••■•• 

482^ 

60 

60 

110 

e 

6 
94 

44 

60 

29 

60 

79 

16 

16 

1.069 

2.400 

■ 

2.752 

6.219 

17 

16 

1 


7 
6 
1 


1 


1 


881 
76 
6 

/v 

/ 


32 

32] 


450 


CTiJl- 

dren 

under 

14>>n. 

(m 

shops 

except 

M 

noted) 


16 

16 


I 


1 
28 

28 


32' 
29 

2\ 


1\ 
3 


11.191 

10,813 

228 

148 

2 

2.307 

2,232 

76 


12 
9 
1 


424 
221 

86 
117 


136 

116 

20 


113    21.714 


66 

67 

1 

8 


28 

26 

3 


368 


8.641 

7,934 

686 

3 

18 

480 

480 


11.309 


93 

es 

28 


3.097 

t,04t 
872 
78 
106 
110 
110 


18 
3 
16 
36 
36 


9.353 

9,008 

312 

SO 

3 

2.552 

^,444 
108 

22.484 


30 
20 


298 
298 


632 

623 

91 

7 

11 

167 

1.114 

678 

411 
13 
12 
68 
63 


66 
34 
32 


16 

60 

16 

46 

89 

86 

4 

3.341 

3,040 

31 

t70 


16 

11 
4 


26 


t6 


695 

693 

t 


19 
19 


28.568'  2.755 


10 
6 
4 


17 


2! 


I 


10 


25 


t6 


9881 
6061 
t91, 


92. 
108 
108 


1.126 


1.402 
983 

310 
109 

59 

41 
18 

■94 

79 
16 

1.878 


959  1 

672 

262 

6\ 

19 
341 
228 

64 

69 

337 

274 
63 


38 

3 

tl 

14 

.121 

7t3 

209 

189 


1.639 


325 

203 

101 

13 

8 

94 

69 

t9 

6 


1,578 


11.194 


Nbw  York  State  Bepabtmsnt  of  Laboh. 


Table  Xin--SUti8tic8  of  Factories  Inapected  in  Fixit  and  Second  CUss  Cities:  By  Industrie* 


In- 
dustry 
num- 
ber. 


1-a. 


1-c. 


6-a. 


CITY  AND  INDUSTRY. 

a=Boroushs  of  Manhattan  and  The 

Bronx. 
b=:Borou8h  of  Brooklyn. 
e=Boroug  h  of  Queens. 
d=Borough  of  Kiehmond. 


Num- 
of 


inapee* 
tiona. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Labobbt 
NuMBKR  or 
Emplotbws. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OrncB 
Force. 


Total. 


yn. 


1-b . . . . 


1-d 

1-e 

2 

3 

4-a 

4-b .... 
4-e 

4-d.... 


6-b.. 


NEW  TOBK  CirT—Contfnaed. 

IX.  CliOTHIKO,  MXIXINBBT.  LaUMDRT,  EtC. 

— Ccnelvdsd. 

Clip  sorting 

a 
b 

Total— Group  IX 

X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

a 
h 
d 

Sugar  and  molasses  refininf 

o 
b 
e 

Fruits  and  vegetables  (canning  and  pre- 
serving)  

a 
b 

Coffee  and  spice  roasting  and  grinding 

a 
b 
e 

Groceries  not  elsewhere  specified 

a 
b 

Provisions 

a 
b 

c 

Dairy  products 

a 
b 

Macaroni  and  other  food  pastes 

a 
b 
c 

Crackers  and  biscuits 

a 
6 

Bread  and  other  bakery  products 

a 
b 
e 
d 

Confectionery  and  ice  cream 

a 
6 
c 
d 

Artificial  ice 

a 
b 
c 
d 

Cider,  grape  iuice,  etc 

a 
b 


154 

tse 

18 


11,684 


23 

i4 

7 

2 
7 

4 
J 

61 
59 
It 
76 
69 
16 

1 
40 
B7 
15 
68 
64 
18 

M 
14 

7 

7 
61 
50 
BO 

1 
31 

24 

7 

2,630 

U654 

897 

129 

49 

617 

557 

177 

2 

1 

33 

15 

12 

7 

1 

6 

1 

6 


160 

152 
18 


11,306 


23 

14 
7 
2 
6 
2 
5 
1 

61 

59 

12 

76 

69 

16 

1 

30 

26 

15 

67 

65 

12 

2 

14 

7 

7 

60 

50 

19 

1 

30 

25 

7 

2.416 

1,480 

817 

129 

49 

608 

550 

176 

2 

1 

33 

15 

12 

7 

1 

6 

1 

6 


06 
82 
15 


7.602 


6 

4 


14 

15 

1 

0 

7 
1 
1 
2 

2 


16 
9 
6 

2 
2 

2 


33 

26 
8 


10 

7 

5 

1,667 

870 

668 

104 

56 

303 

186 

116 

1 

1 

6 

5 

2 

1 


62 
60 

2 


6,102 


27 

18 

6 

5 

138 

2 

100 

56 

105 

186 

9 

406 

584 

19 

6 

280 

267 

22 

361 

521 

58 

2 

36 

21 

10 
26 

4 
243 

241 
2 
306 
140 
165 
5 


1.662 

1,409 

145 


260.304 


310 


24 

19 

6 


8 
4 


1,405. 

1,567^ 

158 


\ 

60 
68 

2 


224,663,  6.073 


472 
270 

154 

68 

3,126 

10 

2,666 

660 

2.411 

1,980 

451 

1,621 

1,154 

507 

80 

1.746 

1,145 

605 

3,208 

2,977 

266 

66 

107 

86 

111 

800 

400 

894 

106 

3, '306 

5,199 

106 

10.746 

7,269 

2,974 
582 
150 
0,048 
6,804 
2,259^ 

6231 

79 

7\ 
61 
10\ 

61  \ 


468 

261  \ 

156\ 

71 

8,163 

12 

2,666 

696 


1 ,970' 
1,669^ 
401 
1,788, 

1.468^ 
246, 
86 
1.040 
1,516 
626, 
3,467l 
S,106\ 
989 
65. 
210 
96, 
124 
785 
977^ 
298 

3,503' 

S,4O0 

108\ 

9,783 

e,242 

S,072 
339 
190 

8.634 

e,485 

2,147 

2 

2 

626 

294 

192 

33 

7 

48 

14 

94 


27.. 

/«.. 

6  .. 

S  . 
138 

JP.. 
100  ., 

se. 

I 

105 

9 
404. 

SS4 

'1 

289 
267 
« 
362i 
S2i 

35 

VI 

40 

10 

26 

4' 

243 

241 

£ 

let 

les 

5 

. . .  ■ ' 

310 

264 

46, 


25 1 

20 

6 


8 
4 


dincludes  6  children  under  1 4,  in  office. 


BePOBT   of   BuBEATT   of   FaCTOET   IlTBFEOTIONy    1907. 


n.i9f 


CmtimMd. 


Hew  York  City 


^'ciiBBR  OF  'EMruarmam  at  Tims  or  InsFBcnoif. 


•BOP  lOBCB. 


Wbsklt  Hours  of  Labor. 


irUllBBR  OP  BlfPLOTBES  (iN 
shops)  who  WORK — 


Number  in  Shops 
£mployins — 


1.19. 


20-lM. 


200 -f. 


Ssxand  A«e. 


Men 

(18 

yrs.  -f  ). 


Y'ths 

(16-18 
yn.) 


Boys 

(14-16 
ynJ) 


Worn. 
(16  yrs. 


Girls 

(14-16 

yrs.) 


51 

hrs. 

or 


6»^7 
hrs. 


88^ 

hrs. 


Over 

63 

hrs. 


Chil- 

drsn 

under 

14^ 

shops 
except 

as 
noted] 


061 


64 

/ 
SO 
IS 

19 
8 
11 
16 
16 


24 

18 

6 

16 

10 


0 
3 

S 


M 
28 
97 

1 
46 
96 
91 


87 
$9 
66 


2 

9 


316 


660 

691 

99 


3 
5 


108,446 


7 
2 

9 


4 
1 
S 

4 
S 


132 

9 
ISO 


1.002 
898 

^i 
468 

S4A 
76 
S9 

716 

986 
90 

87 


19 


1 
7 
6 
1 
12 
6 
6 


1 
36 

4 
81 


181 

109 

67 

19 

1,430 

IMl 
19 

106 
99 
IS 


1.629 


16 

7 

P 

22 

fi 


1 

10 
6 
6 
1 
/ 


12 
10 
1 
1 
34 
84 


16 
0 

7 


20,329 
10 

id 


886 

57P 

7 


3.938 

8,184 

804 


177 
71 


476 

236 

901 

84 


164 


163 
168 


96 

45 

M> 

10 

6 

6 


20 

«0 


242 

141 
87 


138.464 


61 
99 
99 


14 
223 
149 

79 


9 
26 
96 


10 


938 
894 
114 
864 
ffP5 
169 


434 

i74 
379 


32 

£7 
334 
119 
916 


190 
P7 
09 
840 
698 
986 


97 
3,098 
1,801 
1,997 


1,038 


67,263 


334 

991 

46 

68 

1,821 


40 

9 

SI 


16 
16 


1,806 
16 

366 

500 

66 

286 

/7fi 

«7 

90 

1,063 

667 

886 

2,689 

S,f60 

919 

61 

26 

393 

986 

69 

106 

3,060 

5,0^ 

8 

7.886 

4.055 

J9,505 

559 

88 

4.683 

5. 90S 

5 

"  66 
66 


21 
/O 
ii 


2,664 


46 


45 
iii94 


550 
644 

6 
5 


14 
/4 


31 

94 
7 
8 
5 


628 

405 

99 


1 

420 

S76 

44 


380 

155 

i55 

89 

7 


d34 


•  •  •  • 


11.196 


New  Yobk  State  Depabtmeipp  of  Labob. 


Table  xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  lodottriei 


In* 
duBtry 
num- 
ber. 


6-c. 


5-d.  . 
5-e... 


6-c. 


CITY  AND  INDUSTRY. 

osBoroughs  of  If  anhattaa  mud  TIm 

Bronx. 
fr=Borough  of  Brooklyn. 
e=Borough  of  Queens. 
iisBorousb  of  Ridimond. 


Num- 
ber of 


tions. 


5-f... 
5-g... 

e-a... 

6-b.  . 


NEW  TOBK  CITT~Co«tiiiiied. 

X.   Food,   Liquors  and  Tobacco — Con. 

Mineral  and  soda  waters 

a 
h 
c 
d 
a 


Malt 

Malt  liquors . 


Vinous  and  distilled  liquors. 


Miscellaneous  bottling 
Tobacco  and  snuff. . . . 
Cigars 


Cigarettes. 


Total— Group  X 


XI.  Water,  Liort  and  Power. 
Water 


Gas 


Electric  light  and  power. 


Steam  heat  and  power , 


Garbage  disposal,  etc 


Total— Group  XI 


(a) 


a 
h 
c 
d 


a 
b 
d 


a 
d 


a 
b 
c 
d 


b 
c 
d 


a 
b 
c 
d 


a 
b 
c 


Places 
in- 


ed. 


103 

68 
t9 

2 

4 

3 

115 

60 

40 

10 

6 

20 

27 

1 

1 

10 

S 

7 

11 

10 

1 

748 

649 

187 

8 

4 

64 

6t 

3 


4.528 


19 

8 

6 

6 

33 

14 

IS 

6 

1 

83 

46 

26 

10 

2 

114 

96 

17 

1 

6 

6 

1 


255 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  op 
Emplotbes. 


OfBoe 
help. 


Shop 
force. 


Grand 
total. 


101 

67 

28 

2 

4 

3 

114 

69 

40 

10 

6\ 

20 

27 

1 

1 

10 

S 

7 

11 

10 

i 

737 

641 

184 

8 

4 

53 

60 

S 


4,375 


19 

8 

6 

6 

32 

IS 

IS^ 

6 

1 

83 

46 

26 

10 

2 

114 

96 

17 

1 

6 

6 

1 


254 


56 

S7 

16 

1 

2 


16 
9 
6 
2 


4 
2 


2 
2 
2 


422 

292 

121 

8 

1 

18 
18 


2,492 


79 

77 

2 


20 

548 

S42 

164 

29 

IS 

68 

68 


1 

4. 


407 

S88 

9 

10 


69\ 

2\ 


964 

762 

174 

IS 

16 

167 

5.163 

S,27S 

1,669 

214 

117 

339 

304 

20 

16 

128 

23 

106 

147 

143 

4 

23.967 

22,489 

J, 134 

SIS 

21 

3.844 

3, 7  34 

110 


3,582,  72.061 


8' 


65 

28 
30, 

4 
3 

105 

91 

6 

8 


31       183 


399 

362 
23 

24 

2,410 

1,669 

610 

322 

19 

3.126 

2,076 

766 

184 

100 

600 

4fi4 
no 

6 
04 
79 
16 


6.629 


OrrrcE 

FOHCI. 


Total. 


1*- 
yn. 


882 

706 

164 

7 

16 

187 

5,201 

3,298 

1,636 

237 

ISO 

382 

347 
20 
16 
108 
18 
90 
134 
130 
4 
21,759 
20,387 
1,038 
313 
2\\ 
3.8021 
3,600, 
112\ 


79 


20 
551 

16S 
29 
i3, 
68 
68 


I, 
4 

4 

405 

586 

9 

10 


71 
69> 

9 


68.739    3,563 


376 
329 
23 
24 
2.169 
1,422 
626 
199 
22 
3,161, 
2,110\ 
762 
189\ 
100 
603 
487\ 
110 

941 
79 
16 


64 

so 

4 
a 

105 
91 

s 
s 


6.4031       182 
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Cdtnvel 


Hew  Y«ik  City. 


'rtEL'.  07  Emplotecs  AT  Ti32  OP  In-spectio:;. 


snop  roRCE. 


Number  in  Shops 
Ltd  cloying — 


r:<j. 


1-10. 


20-199. 


200  + 


Sex  and  Age. 


V.'eeklt  IIoues  of  Labor. 


N-UMBBR  OP  SllPLOTi:Ea  (iN 

shops)  who  woxk — 


Men 

Y'ths 

(18 

(16-18 

-rs. +). 

yre.) 

Boys  I   Wvm. 

(14-16  I  (10  vn. 

yrs.)        +). 


Girls 

(14-16 

yrs.) 


51 

hrs. 

53^7 

8SSB 

or 

hrs. 

hrs. 

less. 

Orvr 

63 

hrs. 


Chil- 
dren 
under 
14  lis. 

(m 

shops 

except 

as 
noted) 


«r}3 

152 

i  ' 

/5. 
167 
4A50 

«w 

117 
114 
379 

2n 

15 

irrr 

J8 
^9 

lao 
i 

1.354 

2t 
.731 

.«/ 

n/) 

.176, 


368 
.•5/ 


454 

349 

g80 

S49 

162 

7 

16 

1          167 

i 

442 

3,124 

1,0841 

184 

1,884 

884\ 

186 

988 

20& 

81 

147 

\ 

It 

106 

1 

158 

156 

1 
1 

143 

ise 

20 

16 

52 

65 

18 

S4 

'      '      66 

..:....l 

81 

49 

1 

77 

49 

4 

2.773 

7,646 

ii.635 

2,007 

7,226 

10,769^ 

708 

321 

37 

266 

gl 

184 

763 

2.794, 

174 

663 

2J94^ 

10 

100 

1 

15.117' 

23,779 

26.280 

90^ 

20 

258! 

4S 

20 

268 

779 

608 

149 

7 

16 

167 

4,637 

2,944 

1,368 

208 

117 

296 

261 

20 

16 

106 

18 

88 

101 

97 

4 
9.977 

9,026 

793 

140 

18 

1.361 

1,329 

32 


»7l 

16\ 

1 


7 
6 

i\ 


88 

76 

6 

7 


16 
16 


32 

2 


1 
28 
«9 


1 

32 

3 

32 

5 

42,531 i       450 


1 

1.032 

978 

392 

978 

466 

176 

i;i66 

"i^sie 

626 

1,231 

366 

286 

126^ 

9i\ 

198 

1S8\ 

3 

2 


,4O0\      2/7521 


368 

5«/ 

23 

24^ 
,106 

4^ 

196 

19 

,054 

,077 

75^ 

181 

100 

598 

-^« 

/iO 

6 

94 

7P 

/5 


2 
2 


6,219 


113 


11,191 

10.813 

228 

148 

2 

2.307 

2,232 

76 


12 
7 


21.714 


66 

67 

1 

8 


28 

26 

3 

368 


424 

««/ 

86 

117 


136 


8,641 

7,934 

686 

3 

18 

480 

480 


11,369 


93 

28 


3,097 
106 

no 


18 
5 
16 
36 
59 


9,353 

P. 0109 

312 

SO 

3 

2,552 

108 


22.484 


632 
5;r5 

p; 

7 

11 

167 

1.114 

4tl 
13 
12 
68 
59 


16 
60 
19 

-f9 
89 
86 

4 

3,341 

9,9-^ 

9/ 

270 


66 
99 


15 

11 

4 


25 


99 


19 
19 


695 

999 

9 


28,568    2,755 


10 
9 


17 


30 

20 


298 
999 


io 


25 

26 


9881  1,402 
909'  983 
291 ;  9/0 
. . . '         109 

92\ 

108;  59 

i09l         41 

18 


1,126 


94 

79 
16 


1.878 


959 
979 
262 
6 
19 
341 
228 

64 
69 


38 
9 

9/ 

14 

1,121 

799 

90P 

i9P 


337 

274 
63 


1.639 


325 

203 

101 

13 

9 

94 

69 

29^ 

6 
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Table  Xm-^Utistics  of  Factories  Inepected  in  Fint  and  Second  Claae  Citiee:  By  Indvitziet- 


In- 
duBtry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a^Boroughs  of  If  xnhattan  and  Tbe 

Bronx. 
6=Borough  of  Brooklsm. 
c=Boroug  h  of  Queens. 
{{sBorougfa  of  Richmond. 


Num- 
ber of 
intpee* 
tione. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


I4AR0SST 
Number  of 
Emplotbbs. 


Office 
help. 


Shop 
force. 


Office 

FonfE. 

Grand 

total. 

U-1 

Total. 

yn. 

NEW  TOBK  CITT-<;oncladed. 

I              XII.  Building  Industry. 
jCarpenters'  shops 


b 'Paint  shops 


a 
h 


1-b. 
2-a.. 
3-a.. 
4-b. 
5-a.. 
5-d. 


Total— Group  XII 

Total— New  York  City. 
BOCJHESTEB. 


I.  Stone,  Clat  and  Glass  Products. 

Cut  stone 

Asbestos,  graphite,  etc 

Asphalt 

Terra  ootta  and  fire  clay  products 

Building  glass 

Bottles  and  jars 


Total— Group  I, 


II.  Metala,  Machines  and  Convetances. 

Silver  and  plated  ware 

Gold,  silver  and  aluminum  leaf 

Jewelry,  gold  pens,  etc 

Brass  and  bronie  castings 

Gas  and  electric  fixtures 

Brass    and    bronae    ware    not    elsewhere 
specified 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Cutlery 

Tools  and  dies 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architeotival  and  ornamental  iron  work. . . 

3-r j Cooking  and  heati 

3-t [Stationary  engines. 


I-a... 
1-c... 
1-e... 
2-c... 
2-d.. 
2-e... 

2-f . . . 

3-5*. ; 

3I6*.' ." 
3-i... 
3-n .  . 
3-p.  . 
3-q 


3-u. 

3-v 

4-a. 


4-c.. 
5-a.. 
6-c.. 
5-d. 

•?:«•; 

8-a.. 
8-b. 
8-c.. 
8-e.. 


.    oilers,  etc 

Machinery  not  elsewhere  specified .... 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm 

paratus 

Dynamos,  motors  and  electrical  supplies. 

Carriages,  wagons  and  sleighs 

Cycles 

Motor  vehicles 

Railway  repair  shops 

Agricultural  implements 

Professional  ana  scientific  instruments .  . 
Optical  and  photographic  apparatus .... 

Lamps,  reflectors,  stereopticons,  etc 

Scales,  meters,  phonographs,  etc 


ap- 


Total— Group  II , 


46 

46 

se 

se 

10 

10 

19 

19 

14 

14 

6 

6 

65 

65 

27,233 

26,706 

4 

4 

2 

2 

2 

2 

3 

3 

4 

4 

1 

1 

16 

16 

1 

1 

1 

1 

3 

3 

2 

2 

1 

1 

7 

7 

30 

30 

10 

10 

I 

1 

7 

7 

4 

4 

14 

14 

3 

3 

1 

1 

2 

2 

4 

4 

9 

0 

45 

45 

7 

7 

6 

6 

7 

7 

15 

15 

2 

2 

7 

7 

5 

5 

2 

2 

5 

5 

11 

11 

6 

6 

3 

3 

221 

221 

15,250*32, 6301668,984 


2 
2 
2 

11 


i! 


1 

9 

14 


1 

54 

6 


3 

4 

13 

2 


9 


5 
19 


1 

12 

1 

2 


93 


6 
3 
6 
3 

13 
9 

65 
7 

72 
20 
20 


8 
3 
4 

16 
194 

21 
8 


664 


248 
12 
24 

233 
37 

167 


721 


95 

14 

18 

184 

3 

216 

1,050 

87 

6 

276 

23 

178 

48 

100 

34 

310 

180 

1,812 

545 

804 

189 

759 

6 

56 
266 

50 

245 

3,090 

734 

62 


11,440 


310 
$4B 

66 
114 

6g\ 

eg 


1 

31 


4241 


10' 


618,245'32.353 


112, 

131 
220 

39; 
1691 


o, 


2 

21 


98^ 

22' 

1931 

3, 


3. 


4 

9' 


213 

h 

1,094 

641 

OOi 

6 

6' 

2771 

», 

21 



181 

«: 

61 

3 

106 

6 

37  i 

3 

319 

13 

186 

9 

1,848; 

65, 

552 

7 

I 

9fiS 

72 

209 

20i 

765 

20 

6 

61 

8 

aeo 

3 

54 

4 

261 

16 

3,384 

194 

755 

21 

66 

8 

11,004        56^ 


filncludes  6  children  under  14,  in  office. 
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r. 


K  or  CMrvajMrnm  at  Tms  or  Impscnox. 


•BOr  fOBCB. 


Tat*L 


Number  in  Shops 
Employins — 


Wbkklt  Houbs  of  Labor. 


NVMBBB  or  BHPLOTBBa  (iN 

■bopb)  who  wobk — 


1-10. 


20-190. 


200-1- 


Saxand  Afli. 


Men 

(18 
y».  -f ). 


Y'ths 

(10.18 

yw.) 


Boyi 

(14.16 
yw.) 


Worn. 
(16  yn. 


Qirlfl 

(14>16 

yn.) 


51 

hrt. 

or 


52^7 
hn. 


68.63 
hrt. 


Over 

63 

hrs. 


Chil- 
dren 
under 
14  yrs. 

(t 

fhops 

except 

am 
noted) 


575 1 
1211 


«   •    • 


3.235' 


75 
236 
342 


S.976 

2»25 

43 

12 

32 

7 

355' 

204', 
1.031, 
33 

162 


3961     2.464 

— ' " 

.  «  «  • 

76 

342 



417 

76 
55 

I 

4 

671 
121 

1.145 

41 

560 

2,640 

30 

223 
286 

X? 

• 

236 
257 

530 

14 

493! 

4.510 

740 

37 

110 

12 

3 



175 

8.229 

580 

43 

75 
85 


lOi 
291 

7 
202, 
204. 
943 

30 


11.200 
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TaMe  ZIII— SUtittici  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indntrici 


In- 
dustry 
num- 
ber. 


2-».. 
2-b. 


3 

4-c.. 

4-e.. 

5-a.. 

5-b. 

5-c.. 

5-d. 

5-e.. 

6..  . 

7-c.. 

7-d. 

7-e,. 


1... 
2... 
3-a.. 
3-b. 
3^J.. 
3-d. 
3-f.. 
3-g.. 
4... 
5-b. 
5-c.. 
5-d. 


1-a.. 
lb. 
1-d. 
2-a.. 
2-b. 
3  .. 


5 


6.. 
7-c. 
7-c. 


2-c. 


1... 
2-a.. 
2-b. 
2-c.. 
3-a.. 
3-b. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


Largest 

NUMBEn  OF 

Kmplotebs. 


Office 

FOBCE. 

Grand 

total. 

14- 

Total. 

yra 
at 

BOCHESTEB— ConUnued. 

Ill,  Wood  Manvfactures. 

House  trim 

Packing  boxes,  crates,  etc 


2-c Ciffar  and  fancy  wood  boxes 


Total— Group  V 


Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 
Mirror  and  picture  frames 
Other  cabinet  work 
Pianos,  organs,  etc 

Brooms 

Articles  of  cork 
Pipes  (tobacco) 

Total— Group  III 

IV.  Lkathbr  and 

Leather 

Furs  and  fur  goods 
Belting,  washers,  etc 
Saddlery  and  harness 
Traveling  bags  and  trunks 

Boots  and  shoes 

Fancy  leather  goods 
Canvas  and  sporting  goods 
Rubber  and  gutta  peroha  goods 
Articles  of  horn,  bone,  tortoise  shell,  etc 

Brushes 

Mattresses,  piUows,  etc 

Total— Group  IV 

V.  Chemicau,  Oils,  Paints,  Etc. 
Proprietary  medicines 
Sodas  and  other  alkalies 
Other  chemicals  and  drugs 

Paint,  varnish,  etc 

Dyes,  colors  and  inks 

Wood  alcohol  and  essential  oils 

Mineral  oU  products 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

Matches  and  explosives 


VI.  Paper  and  Pulp 
Paper  mills 


VII.  Printing  and  Paper  Goods. 

Type  and  printers'  materials 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publiahlng 

Bookbinding  and  blank  book  making. . . 


1 

1 

1 

17 

16 

5 

2 

2 

>«••>■ 

7 

7 

6 

40 

49 

37 

8 

8 

6 

281 

182 
26' 
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iiitiiuied. 


Roehctfcer. 


iimcR  or  Emplotbbs  at  Time  ov  Inbpkction. 


•BOr   fOHCB. 


Number  in  Shops 
Employine — 


roui. 


1-10. 


20-190. 


200+. 


Sex  nod  Age* 


WCBKLT  HOUBS  OF  LaBOR. 


NUMBER  or  BMPLOTBBS  (iN 

shops)  who  WOBK — 


Men 

(18 

yn.  +). 


Y'tbe 

(16-18 

yra.) 


Bore     Worn. 
(14-16  '(16  vra. 
yrs.)  I     +). 


Qirls 

(14-16 

yn.) 


61 

hra. 

or 

les8< 


52-67 
hra. 


68.43 
hn. 


Over 

63 

hn. 


Chil- 

dren 

under 

14  ym 

shops 
ezoepi 

noted) 


'  '  ■  ' 

IK 

139 

a    . 

ft 

•  -   -  • 

5 

r 

w 

ft 


5 
82 
16 
Vi 
210 
26' 


815 

27 

37 

1.040 

246 


5 

218 

14 

42 

966 

159 


1 

1 
1 

1 

12 

8 

*634 
29 
29 

235 
87 

25 

107 

"26 
14 

1 

20 

5 

9 
7 

449 
9i 

790 

29 

66 

801 

262 


14 
6 
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X«bte  Xin— SUtiatica  of  Factories  Inipected  in  Pint  and  Second  Class  Cities:  By  Industries- 


In- 
dustry 

num- 
ber. 


qty  and  industry. 


3-0. 
6.. 


BOCUBSTU — ConttDQed. 

VII.  Printing  and  Paper 
— Concluded. 
Lithographins  and  engraving , 
Photography 


2-0.. 

4... 
6-b. 


Total— Group  VII. 

VI 11.  Tbxtiles. 
Woolens  and  worsteds . 
Hosiery  and  knit  goods. 
Upholstery  goods. 

ToUl— Group  VIII 


Num- 
ber of 


tions. 


Places 
in- 


ed. 


Num- 
ber of 

Laroht 
Number  op 

EMPIiOYBM. 

owners 
at 

work. 

OfBee 
help. 

Shop 
foroe. 

OrncB 

FOBCI. 

Grand 

total. 

14-^ 

Total. 

vrs. 
ad 

iIX.  Clotbing,  Millinery,  Laundry,  Etc. 

1-a iTailoring 

2-a Dressmaking 

2-b ....  Women's  white  goods 

2-e iCorsets,  garters,  etc 

3 Men's  hats  and  caps 

4-a I  Artificial  feathers  and  flowers 

4-b ....  Millinery 

5-a.. .    ■  I  Curtains,  embroideries,  etc 

6-a^ Laundries  (non-Chinese) 

6-b .  .  ■ .  Cleaning  and  dyeing 

7 Clip  sorting 


Total— Group  IX 


X.  Food,  Liquors  and  Tobacco. 

1-a Flour  and  other  cereal  products 

1-c Fruits  and  vejsetables  (canning,  etc.)..  . 

1-d Coffee  and  spice  roasting  and  grinding. . 

l-e Groceries  not  elsewhere  specified 

2 Provisions 

3 I  Dairy  products 

4-a Macaroni  and  other  food  pastes 

4-c Bread  and  other  bakery  products 

4-d ....  Confectionery  and  ice  cream 

5-b ....  Cider,  grape  juice,  etc 

5-c iMineru  and  soda  waters 

5-d Malt 

5-e Malt  liquors 

.5-f Vinous  and  distilled  liquors 

6-a Tobacco  and  snuff 

6-b .... ,  Cigars 


394 

158 
2 
5 
4 
2 

58 
5 

16 
7 

U 


662 


301 

157 

2 

5 

4 

2 

58 

5 

16 

6 

11 


1         14 

366 
156 

5 

213 
2 

1 

47 


8 

t 


43 

6 

10 


0.011 

831 

43 

12 

32 

7 

355 

204 

1.031 

33 

162 


6571       602        275 


11.721 


0,180 

827 

44 

12 

32 

7 

355 

204 

1.074 

30 

172 


11.055 


1. 
2. 
4. 
5. 


Total— Groifl?  X 


10 

10 
3 
6 
1 
1 
2 
111 

14 
1 
2 
1 
8 
3 
1 

57 


231 


XI.  Water,  Light  and  Power. 

Water 

Gas 

Electric  light  and  power 

Steam  heat  and  power 


Total — Group  XI 


10 

®l 
31 

6i 

}i 

2 

110 

14 

1 

2 

1 

8 

3 

1 

57 


220 


8 


2 

18 

3 

55 

3 

6 

57 

a 

1 

1 

80 
3 


57 


152 


5 
23! 

2 

1 

2 
42 
45 

1 


130 

1,278 

83 

433 

3 

26 

22 

272 

703 
45 
29 
30 

300 

120 
10 

303 


135 

042 

80 

207 

2 

27 

23 

277 

500 

24 

24 

32 

361 

174 

20 


213- 
2 
I 


43 

6 

10 

275 


l«i 

55 

A 

57 


1 

I 

5 

23 
2 

T 

2 

42. 
45 

li 


250      3,904 


7 

80 

100 

2 


189 


»97 

1 

3.13S 

259! 

7 

80 

100 

2 

«    •    •    «       • 

180 

' — 
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Sc]i«ii9cUdy-Syraatae. 


Stokb 

or  EMFu>TSBa  at  Time  of  ImracnoM. 

Webklt  Honiis  of  Labor. 

Chil- 
dren 
under 
14^. 

shops 

■bop  rosea. 

NITMBER  OF  ■MPLOYBB8  (iN 
BHOP8)  WHO  WOBK 

Number  in  Shops 
Elmploying — 

Sex  and  Acs. 

51 

hrs. 

or 

less. 

52^7 
hrs. 

58^ 
hrs. 

Over 

63 

hrs. 

TeiA 

1-19. 

20-199. 

200-I-. 

Men 

(18 
yrs.  ■♦-). 

Y'ths 

(16-18 

yrs.) 

BOVB 

(14-16 
yrs.) 

Worn. 

Girls 

(14-16 

yn.) 

except 

M 

noted) 

25 

26 
187 

15 
68 

10 
118 

25 
186 

187 

1 

1 

212 

212 

83 

1 

128 

1 

211 

68 

7 
17 

68 

68 

7 
17 

73 

65 

1 

2 

15 

3 
6 

38 
160 

70 
1 

55 

7 

•  ••••• 

40 

23 
178 

*  *  * 

23 

178 

19 

17S 

3 
3 

I     73 

54 

3 

74 

3 

3 

2 

17 

38 

14 

2 

"5 

44 

38 
16 

31 

3 

1 

38 

38 

16 

2 

2 

16 

4 

4 

502 

270 

232 

*_**_**'* 

156 

11 

109 

15 

6 

2 

30 

70 

337 

9 



221 

243 

38 

"  ' 

11 

11 

,           122 

-             19 

6 

2 

30 

84 

11 
120 

19 

122 

11 

4 

2 

2 

19 

A 

6 

2 

30 

3 

2 

30 

84 

1 

6 

6 

1 
3 

80 

1 

274 

274 

243 

1 

6 

21 

80 

3 

191 

26 

*'i 



26 

1 

: 6 

26 
6 

26 

A 

6 

32 

I                6 

26 

32 
19.970 

6 

26 

'  *  ■!■' ' '  '■ 

88 



22.234 

716 

1 

8 

.'             16 

11 

21 

^             16 

;i          23 
1 

*\ 

1.584 

19.934 

157 

51 

2.038 

18 

310 

20,786 

1,100 

a 

8 

9 

11 

101 

16 

21 

70 

299 

535 

18 
9 
5 
3 

8 
6 

16 

1 

5 

1 

10 
11 
92 
13 

11 

ini 

80 

9 

3 

23 

ifi 

23 

•      • .  • 

2 

22 

2 

1 
22 

- 

72 

73 
52 

""463 

1 

73 
81 

5U 

170 

2 

484 

762 

(            95 

205 
22 

463 

25 

25 

175 
2 

3 

23 

510 

22 
9 
5 

230 



'  \    ^ 

2J 

i 

I 

«. 

1 

1 

>  9 

>  5 

(1             3 

3 

11.204 


New  Yobtl  State  Department  of  Labos. 


Tabto  Zm— SUtiatica  of  Factories  Inapected  in  First  and  Second  Class  Cities:  By  ladutiieB^ 


In- 

dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inapec- 
tions. 


Places 

in- 
apeot- 

ed. 


BOCHESTEB— Conelmded. 


I  XII.  Building  Industry. 

a Carpenters'  shops 

b Paint  shops 

0 Plumbers'  shops 


1-a. 
1-b 
2-a. 
3-c. 
4-a. 


2-d. 

2-f.. 

3<a.. 

4-c.. 

5-a.. 

5-d. 

5-f.. 

6-g.. 

7... 


2-a. 
5-a. 
5-e. 
7-c. 


2  .. 
3-b. 


1-a.. 
6... 


2-a... 
2-c... 
3-a... 
3-b.. 


Total— Group  Xll 

Total— Rochester 

SCHICNECTADT. 

I.  Stone,  Clat  and  Glass  Products. 

Crushed  stone 

Cut  stone 

Asbestos,  graphite,  etc 

Plaster  (wall  and  land) 

BuildinK  brick 


Total— Group  I 


II.  Mbtals,  Machines  and  Conveyances. 

Gas  and  electric  fixtures 

Sheet  metal  work 

Machinery  not  risewhere  specified 

Dynamos,  motors  and  electrical  supplies. .  . 

Carriaies,  wagons  and  sleighs 

Motor  vehicles 

Locomotives 

Railway  repair  shops 

Agricultural  implements 


2 

7 

15 


24 


1.607 


9 


Total— Group  II 


III.  Wood  Manufactures. 

House  trim 

Furniture  and  upholstery 

Other  cabinet  work 

Brooms 


22 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Saddlery  and  namess 


Total— Group  IV. 


V.  Chemicals,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Soap,  perfumery  and  cosmetics 


Total— Group  V 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank-book  making . . 


Total— Group  VII, 


1 

I 

13 

1 


16 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  or 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Omcz 
Force. 


Total. 


14-1 
yr5. 
see 


2 

7 
14 


23 


1,498 


9 


22 


8 


1 

I 

13 

1 

16 


2 

4'  16 


11 


16 


1,017    2,238 


12 


4 

8 

1 

1.682 


212 

3 

17 


8 


1,927 


11 


12 


15 


7 

22 

335, 


6, 

22' 

3491 


16 


3641 


3771 


161 


45,8801  46,7551   2.23g| 


24 

36 

232 

4 

25 


251 

38, 

240l 

41 
26' 


II 

"il 


321! 


333' 


12i 


121  16|  4 

62'  70,  8 

12l  131  1' 

14,452;  16.134'  1.682 


20 

3 

5,649 

110 

151 


20! 

3' 

5,861        212> 
113  3 

168  17 


20,471    22,398    1.927 


104 

7 

5 

22 


11: 


138 


2 
9 


11 


21 

2 


115 

7 

51 

23.  I 


150, 


12 


2 
10 


12 


36 


15 


23 


6 

i 

34 

6 

39 

16 

46 

185 

3 


38 


15 


15 


17 

1 

601 

4 

219 

34 

3 

250! 


39 


Hepobt  of  Bubeau  of  Factory  Ikbpeotion^  1907. 


n.200 


CoaHBved. 


Qyta/trnm. 


OP    ElafFLOTEES   AT  TlME   OW   IllSPBCnOlff. 


Tmd. 


205 

115 
2.i3 

•17 

:  2ft5 

112 

W7 

ft5 

70 

49 

13 

179 

I  665 

^0 
9CII 
M)7 

14 
l.V» 
341 

•JO 
1.492 

^3 
2«T0 
212 
214: 
151 

•'•,009 


271 
15 
19 
19 
19 

.?9e 

92 
4 
70 
26. 

•: 
62 

1.002) 


3 
12 

3i 

733| 

36 

3 
21 

%11 


•BOP   FOBCB. 


Number  in  8hop0 
Employinc — 


I 


1-1 D. 


20-190. 


200 -f 


Sex  Mid  A^. 


Wbsklt  Houbs  or  Labor. 


numbbb  op  ■mplotbbs  (in 
shops)  who  wobx — 


Men 

.     (18 
lyrs.  -f). 


YHhs 

(16-18 

yra.) 


Boys 

(14-16 
yrs.) 


1 

7 

198 

c 

1 

1 

204 

8 

8 

35 

80 

104 

33 

200 

191 

27 

26 

135 

1.160 

1.280 

6 

107 

•  •••■•• 

112 

28 

28 

931 

833 

2 

63 

•  ••#••• 

63 

70 

63 

40 

34 

64 

60 

13 

13 

27 

i52 

176 

6 

53 

1,606 

1.529 

93 

!     77 

200 

369 

100 

1    592 

200 

901 

405 

402 

770 

14 

14 

17 

141 

147 

41 

300 

331 

30 

30 

32 

1.460 

1.476 

17 

66 

83 

200 

200 

212 

150 

2i4 

210 

151 

108 

580 

2.848 

6.671 

0.519 

62 

209 

268 

15 

^ 

12 

7 

19 

19 

378 

19 

19 

10 

37 

362 

92 

81 

41 

4 

12 

58 

63 

26 

25 

6 

6 

35 

18 

44 

k\ 


8 


32 
1 

4 
3 
2 


3 

97 

1 


26 


17 


15 
1 
2 


223 


211 


3 
12 

3 

6 
16 

3 
21 

64 


791 


328 
20 


348 


399 


399 


917 


3 
12 

3 

391 

14 

1 
14 

438 


14 


Wan* 
(16  m. 


4 
2 
1, 
7 


3 
1" 
1 


11 


11 


8 

3 

6O1 


Girls 

(14-16 

yrs.) 


51 

hrs. 

or 


52^7 
hrs. 


58^68 

his. 


OVBP 

63 

hrs. 


ChU- 
dren 


14  m. 

if 


except 
noted) 


34' 


116 
1 


11 
1 


38 


8 

2 

29 

4 


158 


37 


39 

3 

31 


290 


80 


83 

31 

10 

814 

5 

6 


47 


70 

20 

1 


25 


209 
283 
317 

14 
23 
41 


30 
173 

13 
481 
107 
981 

65 


29 

63 

13 

117 

1.665 

161 

618 

490 


8 

104 

10 


135 
300 

30 
1.492 

83. 
200 

■  iio 

141 


204 


2.268J     7.547        204 


11.206 


New  Yobx  State  Dxpabtment  of  Labob. 


Table  xm— Statistic!  of  Factories  Inapected  in  Fint  and  Second  Claaa  Citiee:  By  Indnitrie*^ 


In- 
dustry 
num- 
ber. 


CITY  AND  INDU8TBY. 


Num- 
ber of 
iDspeo- 
tioEiA. 


3 

4 

1-a 

1-b . . .  • 
2-a.  . . . 
2-b .... 
4-b .... 
6-0 

V'A   •  •  •  •  • 

6-a*... . . 
6-b .... 
7 


X— R  .    a    ■    • 

""O  .... 
^— Q  .  .  •  . 

6-c. .  . . 
o^^  ■  *  •  . 
5-s .... 
6-b .... 


2. 

4. 


SCHEMECTADT— Concluded. 

VIII.  Tbxtilbi. 


1-b . . . . 

2-a 

3-» 

«S-0 . . .  • 
d-e, . .  • 

3-f 

4-a 

»"C «  •  •  • 


A*S  •    •   •  • 

1-e.  . . . 

2-a 

2-b. .  •  • 


Cotton  goodfl , 
Hosiery  and  knit  goods. 


Total— Group  VIII. 


IX.  Clothikq,  Mxllxnsbt,  Laundrt,  Etc. 

Tailoring 

Shirts,  collars  and  ou£Fs 

Dressmaking 

Women's  wmte  goods 


Millineiy 

Umbrelliu  and  parasols . 
Laundries  (non-Chinese) , 

Chinese  laundries 

Cleaning  and  dyeing. . . . 
Clip  sorting 


Total— Group  IX, 


X.  Food,  Lxquobs  and  Tobacco. 

Flour  and  other  oweal  products 

Bread  and  other  bakery  products .  . . . 

Confectionery  and  ice  cream , 

Siineral  and  soda  waters 

Malt  liquors , 

Miscellaneous  bottling 

Cigars 


Total— Group  X 

XI.  Watbr,  Light  and  Powbr. 


Gas, 

Electric  light  and  power 

Total— Group  XI 

Total — Schenectady . 

STBACUSB. 


I.  Stonb,  Clay  and  Glass  Pboducts 

Cut  stone 

Asbestos,  graphite,  etc 

Asphalt 

Plaster  (wall  and  land) 

Artificial  stone 

Plaster  casts  and  ornaments 

Building  brick 

Pottery  products 


Total  —Group  I 


II.  Metals,  Machines  andConybtancbb. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Smelting  and  refimng 

Copper  work 


Plaoes 
in- 


ed. 


27 

1 
4 
1 

10 
1 
6 

16 
3 
1 


70 


2 
37 
4 
2 
1 
6 
19 


16 


iium- 
bM-of 
owners 

at 
work. 


Labobst 
Number  of 
Emplotebb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcE 

FOSCE. 


Total. 


27 
1 
4 
1 

10 
1 
6 

16 
3 
1 


70 


2 
87 
4 
2 
1 
6 
10 


70 

70 

1 
1 

1 
1 

2 

2 

204 

204 

16 


16 


3 
14 


36 


2 

27 

2 


1 
16 


48 


107 


0 


3 


8 


2,023 


1 

1 

1 

14 


20 


25 
187 


212 


68 

7 

40 

178 

73 

3 

76 

38 

16 

4 


602 


11 
122 

19 
6 
2 

30 

84 


274 


26 
6 


8 
16 
11 

101 
34 
23 
73 

540 


806 


22 
9 
5 
3 


26 
188 


215 


68 

8 

41 

181 

73 

3 
78 
38 
16 

4 


510 


11 
122 

20 
6 
2 

32 

85 


278 


27 

7 


34 


24.257 


1 
21 


2 

1 


1  . 

1  . 


2.023 


8 

10 

3 

11 

101 

17 

i 

24 

1 

74 

1 

529 

14 

783 

20 

24 

0 

9 

1 

6 

1     1 

3 

I 

Rbpobt  of  Bdrbait  of  Faotobt  InspsotioN;  1907.  •  II.2 


AT  Tnoi  or  ImFBcnoif. 


lOPVOBOI. 


Number  in  Shop*  Employiag — 


I-IO. 


200  -*-. 


Men 

Y'ths 

Boys 

Worn. 

(18 

(16-18 

(14-10 

(10  yn. 

yi». +). 

yr».) 

y».) 

Girls 

(14-16 
yn.) 


Wbbklt  Houne  or  Labok. 


MUIIBBB  or  BMPLOTBSe  (iN 

aope)  WHO  woBx — 


61 

hn. 

or 


62^7 
bn. 


68-63 
hrs. 


Over 
63 

hn. 


n.208 


New  Tobk  State  Depabtment  of  Labob. 


Table  XIII— Stutistics  of  Factories  Inspected  in  Pint  and  Second  Claai  Cities:  By  lQdufltiie» 


In. 
duBtiy 
num- 
ber. 


2-0. 
2-d. 
2-e. 

2-f. 

?-«• 
3-0. 

3-d. 

3-#:. 

3-1.. 

3-k. 

3-n. 

3-p. 

3-q. 

3-r. 

3-«. 

3-t.. 

3-u. 

3-v. 

4-a. 

4-0.  , 

5-a. 

5-b. 

5-d. 

5-g. 

7. . . 

8-0. 

8-d., 

8-«. 


2-a. 

2-b. 

2-c., 

3... 

4-«.  , 

5-a. 

5-b. 

5-0.  , 

5-d. 

5-e. . 

6... 

7-0. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
Inspec- 
tions. 


1... 
3-a. 
3-b. 
3-d. 
3-«.. 

3-g. 
4... 


STBACUSE—Contliiaed. 


II. 


CONYETANCES 


MBTALa,  Machines  and 
— Concluded. 

Brass  and  bronse  castings 

Gas  and  electric  fixtures 

Brass  and  bronie  ware  not  elsewhere  spec- 
ified  

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 

Rolling  mills  and  steel  works 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Tools  and  dies 

Firearms 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work . . 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines .... 

Stationary  engines,  boilers,  etc 

Machinery  not  elsewhere  specified 

Castinffi  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm  appa- 
ratus  

Dynamos,  motors  and  electrical  supplies . . 

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheelwrighting 

Motor  vehicles 

Railway  repair  shops 

Agricultural  implements 

Lamps,  reflectors,  stereoptioons,  etc 

Clocks  and  time  recorders 

Scales,  meters,  phonographs,  etc 


Total— Group  II, 


III.  Wood  Manupacturbs 

House  trim 

Packing  boxes,  orates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Other  articles  and  appliances  of  wood . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchoa  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Brooms 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Leather 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoes 

Gloves  and  mittens 

Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods 


1    Total— Group  IV 


m- 

q>eot- 

ed. 


5 
1 

4 
8 
6 
3 
3 
5 
2 
1 
4 
1 
1 
8 
5 
14 
28 
7 

1 
4 
5 
1 
5 
2 
1 
1 
4 
2 


137 


18 
2 
1 
4 
4 
9 
1 
1 
3 
1 
1 
2 


47 


1 
2 
1 
5 
3 
1 


15 


Num- 
ber of 
owners 

at 
work. 


5 
1 

4 
8 
5 
3 
3 
5 
2 
1 
4 
1 
1 
8 
5 
14 
26 
7 

1 
4 
5 
1 
5 
2 
1 
1 
4 
2 

134 


18 
2 
1 
4 
4 
0 
1 
1 
3 
1 
1 
2 


47 


1 
2 
1 
5 
3 
1 
2 


15 


Largest 
Number  or 
Emplotees. 


Office 
help. 


9 


4 
8 
5 
2 
3 
4 
3 
2 
3 


2 

3 

19 

30 

8 


4 
2 

130 


20 

4 
1 
2 
6 
9 


1 
6 


51 


2 
2 
5 
3 
1 
3 


16 


Shop 
force. 


8 
1 

7 

17 

3 

49 

13 

37 

4 

4 

3 

8 


26 
79 
17 
59 
21 


46 
5 


121 

2 

15 

4 

25 

11 


588 


10 
1 


2 

16 

6 


2 
43 


1 
27 


2 
30 


OmcB 

Force. 

Grand 

total. 

14-1 

Total. 

205 
8 

115 

638 

27 

1.323 

116 

995 

65 

70 

49 

64 

20 

327 

1.805 

370 

901 

822 

14 
163 
341 

30 
1,492 

83 
200 
214 
223 
151 


10,770 


213 
9 

1221 

250, 

30' 

1,344 

1251 

1.024 

69, 

74 

521 

72 

13! 

205 

1,7431 

387, 

960 

8281 

I4I 
2041 
346' 

30, 
I.6I3! 

215' 
216, 
239 
162, 


275 
16 
19 
19 
19 

399 
92 
4 
70 
26 
6 
62 


281 
16 
19 
19 

21 
415 

981 
4' 

741 

281 
6* 

64 


827 


841 


S 
1 

7 

17 

3 

49 
13 
37 
4 
4 
3 
8 


26 
78 
17 
59 
21 


46 
5 

i2l 

2 

15 

4 

25 
11 


10,686        581 


10 
1 


2 

16 
6 


4 

2 


1.007 

1.045 

43 

3 

3 

12 

12 

-•••■• 

11 

4 

1 

733 

760 

27 

36 

36 

^ 

3 

3 

29 

23 

2 

Repobt  of  Bubsau  of  Factory  Ikbpiction^  1907. 


n.200 


bitinicl 


SjrraevM. 


(CIIBEK  or  EXPLOTEES   AT  TlME   Or   Il»P>CTI01f. 

WBBKI.T  HOUBS  OF  LaBOR. 

cha- 

dren 
UDfdbr 
14  yn. 

■hops 

BBOP   W09CM, 

NUMBBB  OP  BMPbOTEBa  (iM      ^ 

shops)  who  WOBK — 

Number  in  Shops 
Empkvyins — 

Sezand  Afe. 

51 
hn. 

or 
len. 

52^7 
hn. 

5848 
hrs. 

Over 

63 

hn. 

tolri. 

1-19. 

20-199. 

200-I-. 

Mod 

(18 

>T9.  +  ). 

Y'tha 

(16-18 

yiB.) 

Boys 

(14.16 

Worn. 

Qirb 

(14-16 

yw.) 

except 
noted) 

205 

7 

198 

I 

204 

8 

104 

191 

26 

1.280 

112 

833 

63 

63 

34 

60 

13 

176 

1.629 

369 

901 

770 

14 
147 
331 

30 
1.475 

83 
200 
160 
210 
108 

1 

1 

1 

168 

47 

1 

1 

8 

8 

H 

1   ■   ■  ■ 

8 

2 
29 

4 

115 

35 
33 
27 

5 

28 
2 

80 

\          200 

1 
6 

8 

4 
2 
1 

7 

6 
34 

1 

83 

31 

10 

814 

5 

6 

30 
173 

13 
481 
107 
981 

65 

1 

233 

27 

1.2a5 

135 

107 

28 

63 

70 

1,160 
'   93i 

'               ' 

112 

i...... 

1 

»7 

32,           6 

li 

4,           3 

3|            1 

2i            1 

ii6 

1 

« 

70 

70 

20 

1 

49 

49 

11 

1 


'      29 

•   ■   '  ■   * 

(H 

64 

63 
13 
117 
1.665 
161 
618 
490 



13 

13 

27 

6 

93 

109 

14 

179 

i52 

63 

77 

592 

406 

200 
200 
402 

3 
97 

1 

1 

37 

25 

.«65 

1 

38 



370 

209 
283 
317 

14 
23 
41 

901 

1 

W 

26 

11 

U 

l.W 

17 

141 

'    ■   300 

200 

212 

2 

11 

135 

300 

30 

M\ 

41 

i            30 

32| 

171            60 

8 

30 

.«2 

i7 

* 

1.492 

83 

200 

S3 



^ 

::::::  .::::: 

212 ; . . :  .  M 

15 
1 
2 

8 

3 

60 

39 

3 

31 

8 

204 

214 

214 
151 

1   

104          110 
10          141 

l.il 

7 

. 

,                   i 

098 

580 

2.848 

6,671 

9.519 

223 

290            7 

80 

.    - 

2,268 

7.547 

204 

271 

10 

62 
15 

200 

268 
12 

7 

19 

19 

378 

81 

4 
63 
25 

6 
36 

1 

1 
2 

2 

1 

r 

2 

17 

1 

86 

168< 
151 

i 

19 

19! 
19 

9; 

1 

i 

19 

3 

18 

19 

■^  1 

19 

19 
37 

lA 

390 

362 
92 

6 

2 

13 
10 

3 

151          245 
11             81 

92.. 

1 

1 

4 

4 

4 

65 

26 

6' 

18 

70 

12 
18 

58 
26 

2 

2 

■'  ?i 

1 

5 

26 

« 

1 

1 

1 

62 

5 

22 

1 

44 

^_ 

•%^l                         ..,---            -  - 

1 1 

»2 

211 

791 

917 

17 

8 

60 

20 

320 

662; 

1 

3 

3 
12 

3 

6 
16 

3 
21 

1 

1 

3 
12 

3 

891 

14 

1 
14 

ll 

12 

1 

1 

3 

328           399 

20! 

3' 1 

351 

27' i 

'33 
34 

40 
1 

ie 

278 
21 
21 

7, 

8 

! 

382 
9 

3 

3 

t 

2] 

\ 

3 

18 

II 

64 

348 

399 

438 

41 

16 

3061           8 

394 

417 

^m^Ki~~i 

14 
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New  York  State  Depabthent  of  Labor. 


TAble  Xni— SUtiBtics  of  Factories  Inspected  in  Fixst  and  Second  Class  Cities:  By  Indutries- 


Ib. 

dustry 

Bim- 

b0F. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inapec- 
tions. 


la. 
lb. 
1-d. 
2-b. 

4... 
6... 
6... 
7-d. 


2>a. 
2-c. 
3-a. 
3-b. 
3-c. 
4... 


STRACUSII— Continued. 

V.  CRBmcALfl.  Oils,  Paints,  E^rc. 

Proprietary  meaioinee 

8oaas  and  other  alkaliee 

Other  chemicals  and  drugs 

Dyes,  colors  and  inks 

Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics 

Fertilisers 


Total— Group  V 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Other  paper  goods 

Printing  and  publishing , 

Bookbinding  and  blank  book  making. . 

Lithographing  and  engraving , 

Wall  paper 


Total— Group  VII 

Textiles. 


I  VIII 

2-a ....  Cari>ets  and  ruip» . . 
4 'Hosiery  and  knit  goods 


1-a. 
I-b. 
1-d. 
2-a. 


Total— Group  VIII 


IX.  Clothing,  Millinery.  Laundry,  Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Suspenders  and  other  furnishing  goods. .  . . 

^  Dressmaking 

3 jMen's  hats  and  caps 

5-a ....  jCurtains,  embroideries,  etc 

6-ai. .  .  .  Laundries  (non-Chinese) 


6-b.  .. 
7 


*  ^wm  •    •    •    • 

1  -c .  . .  . 

1-d ... . 
1— e .  •  •  . 

2 

4-a .... 
4-b .... 

4-0 

4-d .... 
5-b .... 

6-c 

5-d .... 

5-e 

^a .... 
8-b 


Cleaning  and  dyeing. 
Clip  sorting , 


Total— Group  IX 


X.  Food.  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables  (canning  and  pre- 
serving)   

Coffee  and  spice  roasting  and  grinding . .  . . 

Groceries  not  elsewhere  specified 

Provisions 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Cider,  grape  juice,  etc 

Mineral  and  soda  waters 

Malt 

Malt  liquors 

Tobacco  and  snuff 

Cigars 

Total— Group  X 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Labobst 
Number  or 
Emflotebs. 


OfBoe 
help. 


Shop 
force. 


Grand 
total. 


Offics 

FORCB. 


Totil. 


14-1 
asi 


1 
1 
4 
1 
6 
1 
2 


17 


4 
1 
30 
5 
4 
1 


45 


6 


64 
2 
1 

16 
1 
2 

13 
6 
1 


105 


5 

2 

5 

1 

2 

1 

65 

12 

1 

1 

2 

8 

1 

16 


126 


1 
1 

4 
1 
6 
1 
2 


17 


4 

1 

28 

5 

4 
1 


43 


63 
2 
1 

16 
1 
2 

12 
5 
1 


103 


5 

2 

5 

1 

2 

1 

63 

12 

1 

1 

2 

8 

1 

15 


2; 

2. 


31 

i; 

8 


I' 


«li 


0 
2 

1: 


95 


21 
2i 


55 
13 
3 
3 
1 
6 


20 


123        108 


9 
6 

10 
2 

16 


45 


126 

8 

5 

13 


42        154 


10 


41 

1 


12 


1 

20 

1 

2 


78 


9 
26 


24 
2 
1 

37 
6 

16 
1 
1 
2 

35 
1 
6 


167 


15 
247 

60 

3 

363! 

32! 
14! 


24 

253 

79 

5 

350 

8 

33 

15 


7511 


130 
5 
489 
111 
61 
155 


051 


34 
491 


525 


1,614 

148 

10 

707 

7 

24 

254 

21 

28 


2.813 


50 

370 

9 

193 

11 

39 
120 
167 
165 

21 
9 

35 
223 

10 
414 


1,836 


767 


132 
5 
588 
115 
66 
168 


9 

6 

10 
o 

16 


4.5 


124 

8 

5 

13 


1.074'       152 


35 
470 


505 


1.6251 

140 

10 

643 

7 

15 

274 

22 

30 


1 
9 

10 


41 


121 


2,775 


59 

306 

9 

129 

13 

40 
167 
171 
181 

22 
8 

37 
254 

11 
4021 


\ 

20 

1 

2 

78 


91 

26| 


24' 

^    < 

II. 
37- 

6 
16 

I, 

1 

o 

35 
I 
« 


1.799 


167, 
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CtBtmiied. 


SyraettM. 


Rcion  OP  Emplotsbs  at  Tkm  of  Inbpboiion. 

Wbbklt  Houva  of  Labor. 

■BOPVOBCa. 

NTHCBBB  of  BMPLOTBBa  (XN 
BBOn)  WBO  WOHX — 

ChU- 

drsD 

imdw 

•hops 
exeept 

as 
not«l) 

Number  in  Shop*  Emptoyinc — 

51 

bn. 

or 

l6M. 

5U7 
hn. 

58-68 
hn. 

Over 

63 

hrs. 

Total. 

1-19. 

20-199. 

aoo  +. 

Mm 

(18 

Y'thi 

(16-18 
yra.) 

Boyi 
(14-16 

y».) 

Worn. 
(16  m. 

Girit 

(14-16 

yn.) 

r 

15 

Ifi 

5 
87 
63 

3 
210 

8 
22 
14 

10 

134 

3 

15 

1 

. 

247 

247 

10 
3 

4 

12 

247 
7 

M 

ii    "    &8l 



62 

3 

3 

1            . . 

3 

334' 

29 
8 
9 

14 

305 



. .    . . 
9 



20 

73 

22 

73)         2B1 

«' 

8 

32> 

23 

.•••••• 

8 

2 

14 

23 

9 

U 

386 

1 

722 

89 

247 

412 

22 

24 

228 

36 

17 

365!         340 

82 
5 

_  *_*  *  '__!_       

130 

7 

5 

190 

22 

61 

1 

123 

1 
1            33 

3 

1 

74 

19 

48 

5 

5 

321 

44 

57 

70 

464 

274 
86 

•«•■•■■ 
•  •  %  •  •  •  • 

22 

1 

4 

42 

13 

"ii 

■"i67 

60 

1 
2 

208 

256 

1071 

107 
61 

61 

155. 

156 

28 
269 

11 
349 

4 

155 



1 



022 

285 

637 

530 

72 

2fi 

26 

206 

6271           87 

— ■ 

1 

1 

34 

12 

22 
461 

23 

70 

34 

461'. 



0 

2 

31 

33 

428 

— — 1_ 

•                   •                         •  ^1                      — 

33 

495 

12 

483 

93|            9 

2 

360 

964 

140 

5 

565 

1 

10 

206 

2 

10 

31 

462 
18 

1A7 

1 
31     1.563 

.5S4 

346 

930 

148 

309 

1 
543'         12 

6 

3 

53            1 

8 

1 
2 

4 

57 

1 

8 

148. 

.  1 

10 

10 
70 
7 
14 
07 
21 

10 

1 

631 

361 

210 

460 
7 
6 

171 

7 

6 

4 
47 

14 



8 

1 

254 

187 

1 

10 

34 

2 

10 

210 
19 

■18 

:'l 

19 
18 

28. 

28 

-       

534 

.697, 

1.644 

28 
2«6 

519 

699 

37 

159 

3 

14 

15 

1.903 

66 

31 

2.083 

583 

_ 

50 

22 

14 
9 

18 
11 

4 

12 

106 

6 

12 

1 
6 

•   ■   •   •   • 

2 

12 

4 

10 
69 

211 

5 

85 

11 

36 

118 

163 

120 

21 

7 

6 

28 

280 

2 

7 

d 

105 

87 

"lis 

27 

111 

21 

91 
11 
16 
77 

160 

66 

21 

6 

35 

219 
3 

306 

^      '      15 

5 

11 



39 

2 
2 

4 
2 

4 

is 

39 
11 

86 


2 

1 

3 

2 

2 

45 

120 

165 

138 
54 

7 

4? 

165 

8 

21 

7 

1 

,,.«•.      .......      ......I...... 

35 

29 
179 

29 
100 

••«>•• 

219 

iio 

10 

10* 

3 

2 

4 

2 
80 

3 
3 

"378 

10 

18 

396 

86 

48 

282 

' 

.632 

399 

951 

282 

1.200 

16 

20 

371 

26 

513 

303 

783 

33 
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New  York  State  Department  of  Labor. 


TuM  mi— SUtiatics  of  Factoiies  Inspected  in  Firat  and  Second  Class  Cities:  By  iBdostries- 


dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inapec- 
tions. 


2 

4 
6 


1-b. 
3-c. 

4-a. 
4-b. 


2-b. 
2-0. 
2-e. 


2-f 

2-g 

3-e . . .  . 
3-d.... 

3-g 

3-1..... 
3-D.  . . . 

3-p 

3-r 

«J-t .... 
3-u .  . . . 
3-v .  .  . . 

4-0 

5-B .  .  . . 

6-b 

5-c.  . 

Slf  • 

o— &  .  . 

8-e.  . 


1.. 
2-a 
3.. 
4-e 
6-a 
6-e 


•    • 


STBACU8E— Concluded. 

XI.  Watbr,  LiGvr  and  Power 

Gm 

Eleotrio  light  and  power 

Steam  beat  and  power 

ToUl— Group  XI 

Total — Syracuse 


TBOT. 

I.  Stone,  Clat  and  GLAaa  Pboducts. 

Cut  stone 

Plaster  (wall  and  land) 

Building  briek 

Terra  ootta  and  lire  day  products 

Total— Group  I 

II.  Metals,  Machines  and  Convey ANCiis. 

Copper  work 

Brass  and  bronse  castings 

Brass  and  bronse  ware  not  elsewhere  spec- 

fied ... 

Sheet  met4d  work 

Metal  goods  not  elsewhere  specified 

Rolling  mills  and  steel  worn 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Tools  and  dies 

Wire  work  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Cooking  and  heating  apparatus 

Stationary  engines,  Douers,  etc 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Darnamos,  motors  and  electrical  supplies . . 

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheelwrighting 

Cycles 

Railway  repair  shops 

Professions!  and  scientific  instruments. . . . 
Scales,  meters,  phonographs,  etc 

Total— Group  II 

III.  Wood  Manupacturks. 

Saw  mall  products 

House  trim 

Cooperage 

Other  articles  and  appliances  of  wood .... 

Furniture  and  upholstery 

Other  cabinet  work   

Total— Group  III 


Places 

hi- 
spect* 

ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
Number  op 

EMPliOTBES. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Ornci 

FORCS. 


Total. 


14-lC 

yn.  0 


2 

2 

1 

2 

2 

3 

1 

1 

5 

5 

4 

510 

508 

461 

1.139 

5 

5 

6 

1 

1 

2 

3 

3 

1 

2 

2 

10 

11 

11 

5 

13 

1 

1 

1 

2 

2 

3 

1 

1 

4 

6 

6 

5 

2 

2 

1 

3 

3 

1 

12 

1 

1 

6 

3 

3 

4 

1 

1 

1 

1 

1 

2 

2 

11 

3 

3 

16 

3 

3 

4 

13 

13 

7 

18 

5 

5 

1 

16 

1 

1 

22 

12 

12 

0 

5 

1 
2 

1 
2 

2 

2 

2 

4 

3 

3 

13 

2 

2 

1 

1 

70 

70 

23 

145 

1 

4 

1 

4 

2 

2 

2 

1 

5 

5 

4 

1 

10 

10 

9 



1 

1 

1 

23 

23 

15 

3 

103 
133 

4 


240 


20,526 


30 

8 
129 
110 


286 


3 
32 

26 
71 
14 
1.432 
901 
81 
18 
6 
3951 
379' 
62 
207, 
797 
36, 
73 
2' 
6 
35 
244 
18 


4,027 


4 
67t 
25 
52 
31 
14 


183 


104 
136 

4 


1 
3 


2441 


20,519 


31 

10 

122 

110 


273 


1,136' 


10; 


13, 


=.=a 


2 
35 

30 

71 

1.444 
96 
85 
18 
4 
406 
305 
56, 
2161 
813> 
58; 
651 


4 

?1 

12, 
6 
4 


11 
16; 
4 
18 
16 

•V) 


2 

39 

4 

257 

13, 

12 

1,  - 

4.120 

145 

4 

1.. 

'     59 

2.. 

25 

38 

I 

27 

12 

1  • 

165 

3| 

=d 

Sjipqbt  ov  Bubkau  of  Factost  iKSPficnoH,  1907. 
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Tn/f-Wttk. 


Snon 

o,C„.-™-„T^ 

or  !■■ 

MCVlDII. 

Wkkklt  HomH  or  Labob. 

ChU- 

dren 

under 

•hofM 

m^,o^ 

ifUMBKm  or  Biinx>Tun  (m 
■hops)  ww»  wobk — 

KnmlMr  u  SlMiw 

8K«HiA«k 

51 

hn. 

or 

53^7 
hn. 

• 

5803 
hra. 

Over 

03 

hra. 

tat*. 

1-19. 

1 

20-19Q. 

200 -I-. 

(18 

Ytha 
(10-18 

ytm.) 

Boya     Worn. 
(14-16  (10  vn. 

yn.)  1     +). 

Girls 

(14-16 

yn.) 

except 
noted) 

16 

1 

1 

I 

! 
i«* 

87             118 

77             256 

1 

< 

1 

16 

205 
288 

1 

! 

t 

16'              ' 

205 

13          lAO 

32        

.132' 

'26         17 

7 

332 

_,         1 

23| 

749 

376;            373 

680 

20 

26 

348          106 

108 

7 

^ 

1 

5 
lO 

7 
3 

1 

5 
10 
33 

3 

51 

5 

10' 

1 

5            2 

3 

33' 

26 

1 

26 

3 

2 

51. 

25 

20 

5             26 

18 

1..-    ..  _ 

45, 

3i 
56 

45 
3 

5e 

1 
1 

45 

3 

56 

I 

45 

3 

43 

01 

1 

1 

1                                             t 

1 

■• *■'■'■'■'■'■  '■'■'■■'■■ 

104 

104 

1 

104 

— _ 

1 

4'              « 

1... 

"••■*''» 

10.830 

102 

' 

:1.973 

1.048 

5.O01 

15.234 

10.094 

30 
18 
16 
12 
75 

206        110    11.374 

00 

1.080|     0.052 

30 

18 
16 
12 
75 

30 
18 
10 
12 

1 
1 

8             22 

1 

18 
16 
12 
75 

' 

i                      * 

, 1 

1    

75 



1 

1 

151 

70 

75 

151 

1 

8           143 

1 

'. • 

* 

5 

3 

70 

58 
46 

U 

112 

2 

664 

66 

191 

444 

Q 

112 

IG 

83 

127 

« 

1 

5 
3 

1 

1 

33 
20 

2 

6 

50 

0 

20 

I            10 



\ 0 

5 

3 

66 

58 
42 
11 

100 
2 

654 
86 

190 

438 
6 

HI 
10 
83 

1         *^ 
6 

1 
5         ... 

L  .    .  .  . 

1    •  ■  ■ 

1 

3 

1 

1 

70 

25 
20 

.    «   ■   ■ 

1              3 

eo 

1      "  ■  ■  ■ 

58 
46 
11 

1 
1    . 

2 

2 

1 

1 

' '    ii2 

•"•■•*■ 

5 

■■  \    '  '  6'  ::... 
1 

1 

111 
2 

\".".'.'. 

'        .      1 

L*  '  "  '358 

80 

135 

'  300 

■■'*444 

8 

2; 

2 
80 

662'..:...! 

6                1 

.■ V::::::,::.::: 

....         ....  1     .... 

1,          100 

I 1 444 

6 
6 

I 

•  *      86 

i 

1 

17             M 

1 

10 

83 

127 

6 

83 

127 

1 

1 

1 

1,102 

* 

1 

• 

2.031 

\         184 

750 

1.908 

2L            5 

12 

1         17j         105 

;     1.014 

* 

• 

" 

n,2i4 


New  York  State  Depabtment  op  Labor. 


Table  XIII--SUti8tic8  of  Factories  Inspected  in  Fixst  and  Second  Class  Cities:  By  Indiist:i»* 


In- 

duftry 

Bum* 

ber. 


2.. 
3-« 
3-b 

3-« 

3< 
4.. 
6-c 

2-a 

4.. 
6.. 
7-c 


2-c. 


2-a. 
3-a. 
3-b. 
3-0. 
3-d. 


CITY  AND  INDUBTRY. 


Num- 
ber of 
inspec- 
tions. 


2-a. 

4... 
7... 


1-a. 
1-b. 
2-a. 
2-d. 
8... 
4-b. 
6-a^ 
6-a«. 
6-b. 
7... 

1-a. 
1-c. 
8... 
4-«. 
4-d. 


TBOY—  CoBtlnued. 

lY.  Lbathbr  and  Rubbbr  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoes 

Gloves  and  mittens 

Canvas  and  sporting  goods 

Rubber  and  gtrtta  percha  goods 

Brvuhes 


Total— Group  IV 


V.  Chkiiicalb,  Oilb,  Faints,  Etc. 

Paint,  varnish,  etc 

Animal  oil  products , 


Soap,  perfumery  and  cosmetics , 
Glue,  mucilage,  etc 


Total— Group  V , 


VI.  Paper  and  Pulp. 
Paper  mills 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . , 

Lithographing  and  engraving 

Games  and  novelties 


Total— Group  VII 


VIII.  Textiles. 

Carpets  and  rugs 

Hosiery  and  knit  goods 

Oil  cloth,  window  shades,  etc. 


Total— Group  VIII 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

Tailoring 

Shirts,  oollars  and  cuffs 

DwMwmaking 

Ladies'  neckwear,  etc 

Men's  hats  and  caps 

Milline^ 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyt»ing 

Clip  sorting 


Total- Group  IX. 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables  (canning,  etc.) . . 

Dairy  products 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 


Places 
in- 


ed. 


2 
2 
2 
1 
1 
2 
2 
12 


24 


8 
21 
1 
2 
1 


33 


1; 

51 
1 


42 

35 

14 

1 

2 

111 

«i 

7l 

5 


149 


Num- 
ber of 
owners 

at 
work. 


Number  of 
Employbbb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Oma 

FORCI. 


ToU). 


21 

11 

41 

38 

13 


2 
2 
2 
1 
1 
2 
2 
12 


24 


8 
21 
1 
2 
1 


33 


42 
35 
14 

1 

21 
24, 
Hi 

^1 

7! 


15 


14 


141 


36 

9i 


5 

2 

14Q 

77 

2 

1 

1 

38 

10 

13 

6 

2 

4 


11 


17 


12 
2 


14 


8 

67 

1 

2 


68 


12 

1 


13 


201 
3 


9 


221 


I 

20i 

7. 

26 
3 
8 

18 

3| 
554> 


17 

8 

22 

31 

8| 

17 

3 

564 


639, 


41 
6 
5 

30 


642 


53 

8 

5 

30 


82! 


96 


132i 


137 


472 

381 

15 

15 

8 


891 


477 

433 

14 

17 

5 


946 


2 

1.136 

29 


1,167 


1.127 
30 


1.159 


1321 


128 


12,273    12.409 


285 

10 

8 

153 

952 

10 

23 

96 


287 
10 

130'. 
932 

10  . 

16  . 

99i 


13,942'  14.029, 


18] 

4, 

4i 

130; 

57 1 


21 


11.. 


17' 


12 
2 


14 


8 

571 

1 

o 


6S< 


12 

1, 


13 


•200 
3 


9 


8 
220 


22 

4 

5 

1 

5i 

1 

128     ... 

, 

42  ... 

.    ■ 

CoBtimied. 
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Tt9f. 

NuiBEI 

t  or  Em  Pu>TBEs  at  Tnco 

• 

WsBXifT  HouBS  or  Labob. 

Chil- 
dren 
under 
14  pm. 

ahope 

•■OP  FORCB. 

numbbb  op  bmplotbbs  (im 
bropb)  who  wobb — 

Number  in  Shops 
Employing — 

flex  Bad  AsB. 

61 
hn. 

or 
lew. 

52-67 
hn. 

66^ 
hn. 

Over 

68 

hrs. 

Totol. 

1-10. 

20-199. 

200-*-. 

Men 

(18 

yn.  +). 

Vtha 

(16>18 
yn.) 

Boy* 

(14-16 
yw.) 

Won. 

(16  yn. 

Oirb 

(14-16 

yn.) 

ezoept 
noted) 

17 

17 

! 

1 
4 

13 

1 

1 

1 

( 

7 

10 
6 

6            6 

18           18 

3             3 

8             8 

17           17 

3             3 

353           30 

6 

18 

3 

2 

1 

, 

'I 

, 

......  1 

. 

7 
5 

8 

1   



17 

1 

i 
2 

1 

8 

ii23 

509 

21 

21 

;        7    *  i33 

413 

....  1   . .    . . 

625 
41 

1 

, 

102          523' 

— 1 

555 

21 

3'            46 

22 

133 

470 

1 

"               "               1          — 

•  •  ■ '  •   1 

1                40' 

41 

e 

5 
30 

- 

1 

i 

ll            40 

1 

1 

6             6 

5             5 
30          in 

1 1 

'.:'.'.'.'.\. '.'..'.'.'. 

6 

5 

30 

1 

* ' 

1 

1   "     2oi 

' 

R2 
132 

s= •  - 

469 

1 

22'            60' 

82 

1 

1 

81 

15 

8 

1 

1 

17 

ll.S 

.    >«■■■■ 

117 

44 

80 

*•  i                    — 

^^1 

i 
4tia 

202 
351 

6 
15 

5 

23 

12 

3 

20          210 
2            10 

1 

5l 

232 

237 

376         101.          275 

1 

177 

163 

13 

A 

36 

13           13 

1             4 

1-^           15 

0 

5             R 

1 

« 

WS 

HR 

. 

186 

' 

134 

744 

579 

22 

"«     233            ft 

414          278 

1 

s-___            ""^  "•              ' 

2             2 

io8 

29 

■ 

2 

711 



2 
24 

1,115    . 

947 

340 
20 

31 

0 

■•■'iAi  ::::: 

i.ooi 

.•9. 

i.m' 

1. ...:?:::::: 

20 

2 

197 

947 

378 

31 

0 

713          15  

55'     1-001 

1 

' 

1 

128         128 

'i;i64 

197 

iijooe 

110 

2.838 

46 

1 
164 

1 
55 

16 

1 

12 

7.265 

187 

10 

116 

4.063 

147 

2.^           39 

0.003 
237 

8 

4 

130 

703 



50            1 

r 

2^           87 

10           10 

2 

1              4 
1 

«            8 
130        130 
923           2S 

;:::::' 8 

1 

*  * 

. . .  •  •       ^ 

1 

54 
614 

76 

479            4i9 

Ill              1 

j 

18,       176 

133 

1 

10           10 

10 

1           14 

45 

1 

1 , . . , .  . 

10 
10 
80 

16           16 

1 

2 
46 

1   *       6 

t           2 

8.062 

91           15 

76 

1 

1 

1 

l^         468 

1,916 

11.426 

3,1801       166 

56 

10.320 

78i       103 

5.5S4 

I 

, 

1^           18 

1 

'S 

1 
1 

2 

t 

11 

4 

7 

4             4 

! 

1 

1 

1 

4             4 

4 

110 
28 

■    •■••j           .... 

, 

4 

0 

23 

I2f)          128 

!!!i!!iii^  1  -•• 

3 

3 

3 

1 

110 
16 

42           42 

U 

1           3 
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New  York  State  Depabtment  oe  Labob. 


Table  XIII— SUtiatica  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indtttiits- 


In. 
dvitry 


ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
iiupec- 
tions. 


5-e. 
5-«. 
6-b. 


1. 
2. 
4. 
5. 


TBOT— CoDcluded. 

X.  Food,  LiotroiM  and  Tobacco 
—Ct    '  ■  ■ 


onduded. 
Mineral  and  soda  waters . . . 

Malt  liquors 

Cigars 


Total— Group  X. 


XI.  Water,  Light  and  Power. 

Water 

Gas 

Electric  light  and  power 

Steam  heat  and  power 


Total— Group  XI 

I 

I  XII.  Bi?»MxG  Industry. 

a Carpenters'  shop^ 

b |Paint  shops 

c jPlumbers'  shops 


1-b. 
3-a. 
3-c. 
3-e. 
4-a. 


Total— Group  XII 

Total— Troy 

I7TICA. 

I.  Stone,  Clat  and  Glass  Products. 

Cut  stone 

I  Asphalt 

{Plaster  (wall  and  land) 

j Artificial  stone 

Building  brick 


Total— Group  I 


2-a ... 
2-c.  . 
2-d.  . 
2-e.  . 

2-g.. 
3-g.  . 
3-m. . 
3-q.  . 
3-r.  .  . 
3-t.. 
3-u.  . 
3-v.  . 
4-c.  .  , 
5-a.  . 
5-d.. 
5-g.  . 
7.... 
8  e.  . 


not    elsewhere 


ill.  Metals,  Machines  and  Conveyances. 

ISmelting  and  refining 

Brass  and  bronie  castings 

jGas  and  electric  fixtures . . 
Brass     and    bronie  ware 

I     specified 

j  Metal  goods  not  elsewhere  specified 

<  Hardware  not  elsewhere  specified 

Metal  beds  and  bed  springs 

Architectural  and  ornamental  iron  work.. 

Cooking  and  heating  apparatus 

Stationary  engines,  boilers,  etc 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Dynamos,  motors  ana  electrical  supplies . 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Railway  repair  shops 

Agricultural  implements 

Scales,  meters,  phonographs,  etc 


Total— Group  II 


Plame 
in- 


ed. 


4 
14 
23 

96 


0 

1 

11 


21 


451 


8 


1 
1 
1 

4 
3 
1 
2 
1 
5 
2 
II 
2 
li 
5| 
2 
1 
2 
1 


Num- 
ber of 
owners 
at 


Number  or 


Offloe 
hdp. 


Shop 
force. 


Grand 
total. 


Omci 
Foscs. 


Total. 


46 


4 
14 
23 


06 


1 
1 
3 


9 

1 

U 


21 


451 


8 


1 
1 
1 

4 
3 
1 
2 
1 
5 
2 
11 
1 
1 
5 
2 
1 
2 
1 


45 


2, 

1< 

16' 


1 

20 

3 


44 


30 


6 


17 
210 
334 


774 


•i- 


27 

10 

33 

3 


73 


50 

3 
60 


131 


206 


548 


122 


22,318 


30 
18 
16 
12 
150 


1! 


16 


16 


7 
6 
1 


3 


50 


226 


5 

3 

70 

58 
46 
II 

112 
2 

786 
86 

101 

444 
6 

128 
10 
83 

142 
6 


2.180 


17 
234 
335 


151 


3 
71 

58 
56 
17 

113 
2' 

702 
86t 

108 

460 
7 

112 
13} 
83* 

127 
6 


2,108 


1 

29 

3 


788 

39 



5 
11 
38 

3 

1... 

1  . 
5 

57 

« 

45 

3 

60 

4." 

108 

4 

22,520 

547 

301 
18, 

16| 
12 

76 


1 

9 

A    . 
1 

38.. 

i 
6 

3  ; 

1 

I- 

1 

7»1. 
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VtieA-YofllBera. 


](rKin:a  or 

E^BtnoTxas 

AT  TiMl 

1  or  iMmcnoN. 

Wbbklt  Houaa  or  Labor. 

Chil- 

dren 

under 

14  yn. 

shops 
except 

••   ^ 
noted) 

SHOP  rORCB. 

numbbb  of  bmploteb8  (xn 
shops)  who  wohk — 

1 

Number  in  Shops 
Empioying — 

Sex  Mid  Ace. 

51 
hrs. 

or 
less. 

52-57 
hrs. 

68^ 
hrs. 

Over 
63 

hrs. 

Total. 

1 

-19. 

20-199. 

200+. 

Men 

(18^ 
yrs.  -f  ). 

Y'ths 

(16-18 

yrs.) 

Boys 

(14-16 
3^.) 

Worn. 
(16  yrs. 

Girls 

(14-16 

yrs.) 

1 

4 

4 
30 
95 

'  'ii2 

44 

4 

142 
124 

404 

1 

1            1 

1 

4 

60 

t 

142 

1 

82 
137 

199 

4 

7 

7 

4':::::: 

•::::::.;      '2 

2 

492 

259 

233     

21 

60 

219 

33 

240 

1 

2 

36  ... 
75 

*    •    •    - 

10 

35 
65 

100 



35 
75 

' 

35 

1 

1 

10 

65 

110 

10 

110 

10 

100 

1         

o 

2 

1 

2 

1 1 

2 

■^ 

i 

■2,636 

915 

3.495 

8.226 

•     6.970 
4 

202 

172 

5.068 

224 

304 

4 

1.103 

11.129 

100            2 

4 

4 

1 
1 

i              1 

( 

I 

o 

9 
3 

4 

3 

16 

■   •  « 

3 
4 

8 
5 

>   -   •   ■ 

9 
3 
4 
2 
905 
23 

3 

727 

8 

5 

32 

9 

3 

p 

3 



4 

■•■••"  I 

4 

3 

, 

1 

1 

3 

950 

23 

fiSO 

113 
23 

1 

821 

10 

35' 

23' 

3 

1 

3 

1 

823 

174 

1 

645 

8 

88 

823 

, 

8 

8 

5 

5 

1 

32     .. 

32 

.......   ......     .....| 

321 

1 

1,863 

55 

342 

1.466 

1.721 

19 

123 

24 

1,802 

5 

32 

104 

82 

■    •   •  • 

1 

10 

6 

22 
104 

102 

88 

1 

10 

5 

1 
1             1 

1 

92 

12 

1 
1 

104  .  .. 

16 

104 

1 

1 

1 

10 

, 

10 
6 

' 

6 

1 

1 

225 

99 

126 

206 

18 

1 

92 

13 

120 

1 

1 

35 

!Lti\ 

426 

14 

243 

6 

1 
11 

6 

20 
179 

35 

439 

■   «   •                          ^^^^  ■ 

1? 

1 

6 

433 

6 

6 

■    •    ■          "               1 

6 

1 

--^ 

lo            ^ul 

426 

263 

12 

5 

199 

t 

6 

433            41 1 

—  . 
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New  York  State  Depabtment  of  Labob. 


Table  Xin — SUtiitict  of  Factories  Inspected  in  Firat  and  Second  Class  Cities:  By  {ndustriea- 


In- 

duBtry 

num- 

bor. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inapeo- 
tions. 


2-a. 
2-b. 
2-c. 
4-«. 
5-a. 
6-b. 
6... 


2 

3-a.  .  . 
3-c .  . . 

•3"^  •  •  • 

3-f.... 
3-g.  .  . 
5-c.  .  . 


UTICA—Con  tl  nue  d. 

III.  Wood  Manvfacturek. 

HouBe  trim 

Packinc  boxes,  orates,  etc 

Ci^ar  and  fancy  wood  boxes 

MisodlaneouB  articles  of  wood .  . . . 

Furniture  and  upholstery 

Caskets 

Pianos,  organs,  etc 


4 

M 
•  1 
2 
2 
1 
3 


Total— Group  III 


14 


7-c. 

2.a. 
S-a. 
3-c. 


2-c. 
3... 


IV.  Lkathbr  and  Rubber  Goods. 

Furs  and  fur  goods 

Bating,  washers,  etc 

TttLveung  bags  and  trunks 

Gloves  and  mittens ....'. 

Fancy  leather  goods 

Canvas  and  sporting  goods 

Brushes 


Total— Group  IV 

V.  Chemicaub,  Oiils,  Paints,  Etc. 
Glue,  mucilage,  etc 

VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Prmting  and  publishing , 

Lithographing  and  engraving 


Places 

in- 

speet- 

ed. 


Num- 
ber of 
owners 

at 
work. 


LARaSflT 

Number  or 
Employbbb. 


Office 

help. 


Sbop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


41 
1' 

II 

i! 

3 


13i 


2 

1 

4 

7 

I 
142! 

2| 
52 
281 
45 
80 1 


3521 


142 
3 
2 
41 
29 
45 
76 

338 


4 


8' 

6, 
33 

2 
51 

0 
53 

162 


1 

2 

15 

1 


Total— Group  VII 


18 


1| 

I 

15 
li 


18 


VIII.  Textiles 

Woolens  and  worsteds 

Cotton  goods 

4 'Hosiery  and  knit  goods 

5 -a.  ... : Dyeing,  finishing,  etc 


1 

6 

16 

2 


Total— Group  VIII. 


25 


15 


24, 


I IX.  Clothing,  Millinery,  Laundry,  Etc. 

1-a .  .  . .  Tailoring 

lb....  Shirts,  collars  and  cuffs 

2-a .  .  .  .  Dressmaking 

3 ;  Men's  hats  and  caps 

d-a*. . . .  {Laundries  (non-Chinese) 

6-b ....  Cleaning  and  dyeing 

7 Clip  sorting 


1-a.  .  . 
1-c.  .  . 


2 

3 

4-a. . . 
4-c .  .  . 
4-d. .. 


Total— Group  IX 


26 
1 
2 
2 

8 

3, 

51 

47 


26 
1 
2 
2 
7 
3 
4 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables  (canning  and  pre- 
serving)  

Provisions 

Dairy  products 

Macaroni  and  other  food  pastes 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 


45 


2 

2 

3 

3 

1 

1 

1 

1 

25 

25 

4 

4 

13 


1 
20 


14 

1 

75 

15 

75 

12 
14 
50 

71 

115 

4 


190 


782 

2,630 

4,096 

23 


61 
331 

21 
55! 

21 
53 


159 


9 

65 
188, 

4| 


257 


76      7.531 


101 


21 
3 


1.483 
15 
II 
9 
108 
57 
49 


17 
3 


15,     1.732 


21 


30 

23 
2 
55 
74 
21 


794 

2,615 
4.132! 

23. 

7,564] 


1.465i 
111 
11 
Q 
110 
60 
44 

1,710. 


14-K 
tge. 


75 


12; 

16 
55 


S3 


3 


22 


30 
25! 
2 
55 
79 
22 


•1 


0 

9 
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YoBken. 


EMPiiOTBss  AT  Tnfs  or  IxsPEcnox. 


•HOP  fOBCX. 


dumber  in  Shops 
E^mplojring — 


I-IO. 


20-100. 


22 

65 


S7   .  . 

5: 

45 

^  103 

30 

S5 

2 

1052 

8 

200+. 


Sex  and  Ace. 


Wbbxlt  Ilouna  or  Labob. 


N17MBBB  or  BM PLOTXBB  (iN 

■bops)  who  WOBB — 


Ueo 

(18 
yn.  -f ). 


Y'tha 

Boyi 

(14-16 

(1«-18 

yn.) 

yn.) 

Worn. 
(16  yn. 


Oirb 

(14.16 
yn.) 


61 

hn. 

or 


hra. 


6M8 

hn. 


Over 
63 

hn. 


ChU- 
dnn 
under 

■hoiM 
exoepi 

noted) 


22 
66 


87, 


63 


63 


40 


40 


2,006 


12 
24 

36; 


82; 

I 

86' 


6 

1! 


2.006 


1.886 


1.886 


1.226 


1.300 

4 


10 
30 

40 
0 


I 


22 
66, 


87 


0 


08 

6 


103 


76 


1.304 


76 


1.621 
60 


1.671 


li I 

1.634        101  i 
26  2 

33; • 

8 


25 


1.606        103 


1.220 
87 
3 
10 
23 
26 
14 


1.226 

1.382 

60 

7.000 

6.668 

25 


1 
1 
1: 


12' 


11 
602 
111 


624 


2.006! 

^\ 

3,060 


I 


2  14 

14        236      1.040 
2        112  22 


6. 
33: 

8! 


18        362      1 .062 


■I- 


471 


2401 


33 


2.676 


20 


8 


8 


4 
00 


1,222 


3 
10 


17 
8 


24 
01 

, .  .1 


26l 


127.   1.236 


1 


60 


600      7,372,         343.   1,332 
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TaUe  xni— SUtistica  of  Factories  Inspected  in  Fixst  and  Second  CUas  Cities:  By  Indabtriei 


Inr 
duBtry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 


tlOIIB. 


Plaeee 
in- 


5-c. . 
5-e... 
6-b.. 

2  .    . 

4.... 

a. . . . 


UTICA— Concluded. 

X.  Food,  Liqytors  and  Tobacco 
— Conduded. 

Mineral  and  soda  waters 

Malt  liquom 

Cigars 


Total— Group  X 

XI.  Water,  Lioht  and  Power. 


Gas 

Electric  light  and  power , 

Total— Group  XI . . 


XII.  Building  Industry. 
Carpenters'  shops 


Total— Utica 


5-c .  .  . 


2-f. 
3-d. 

?-«• 
S-q. 

3-u. 

3-v. 

4-a. 

4-c.  , 
5-a. 
5-d. 
5-g. 


2-a. 
3  .. 
4-e. 
6  .. 
7h5. 

3-d. 
4.  .. 
5-d. 


tonkebs. 

I.  Stone,  Clat  and  Glass  Products. 
Pressed,  blown  and  cut  glassware 


II.  Metala,  Machines  and  Conveyances, 

Sheet  metal  work 

Bridges  and  structural  iron 

Hardware  not  elsewhere  specified 

Architectural  and  ornamental  iron  work. .  . 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 

Telegraph,  telephone  and  fire  alarm  appa- 
ratus  

Dynamos,  motors  and  electrical  supplies  .  . 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Railway  repair  shops 


Total— Group  II 


III.  Wood  Manufactures. 

House  trim 

Cooperage 

Mis'oellaneous  articles  of  wood 

Pianos,  organs,  etc 

Brooms 


229 


2 
1 
1 
1 
5 
1 

1 

4 
1 

li 

i! 

19 


11 
1 
1 
1 
1 


Total— Group  III 


15 


IV.  Leather  and  Rubber  Goods. 

Boots  and  shoes 

Rubber  and  fl[utta  percha  goods 

Mattresses,  pillows,  etc 


Total— Group  IV 


ed. 


Num- 
ber of 
owners 

at 
work 


2 

2, 

4 

4 

16 

16i 

59 

59 

1, 

2l 


224 


2 
1 
1 
1 
5 
1 

1 

4 
1 
1 
1 


19 


11 
1 
1 
1 

1 


15 


Lakobst 
Number  or 


Offioe 
help. 


3 

12 


36 


94 


2. 
1' 


Shop 
force. 


12 


240 


5> 


139 


22 


1 
22 


.1. 


23l 


Grand 
total. 


OmcE 

FOHCE. 


Total. 


41 
142' 
141  < 


405 


35 
75 


llOi 


12,997 


10 
3 

10 

3 

952 

30 

12 

900 

8 

5 

32 


166      1.965 


9 
3' 
9 

3| 
l,0P9i 

23 

3 
S45. 
8, 
5 
32, 


174 

104 

2 

lOi 

6! 


107 

106 

1 

10 

6 


296 


35 
439 

8 


4S2 


220 


86 

461 

6 


603 


vra. 


4 

144 
140 

"■2 

1 

1 

504' 

12 

35 

75;. 

j 

1 

110 
2 

..  .  .1 

12,012 

278 

5 
i39 


00 


2.029'       166 


3 
1 


1 
22 


23 
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aSPBCTED  nf  BACH  INDUSTKT. 
ttr  GroBp*  or  CUbwu. 


^, 

u  AT  Tui  or  ImPECTioH. 

WxuCLT  HouM  or  L*aoR. 

Chil- 

HDinaa  or  cufloteh  (ih 

-^d 

""HZ^^^i.'^^ 

l" 

s: 

6S-e3 
houn. 

o™ 

hour.. 

1-19     |20-Im|  300+ 

Uon    1  Y'thi  [  Bon  1  Women 

(IS  |<ia-i8  (14-ie    (10 

ym. +).'    yn).  1  ym).  lyra.  +) 

(14-lA 

y«). 

1^. 

DOted.) 

B507. 

4.30S 

25 

"' 

» 

318    3S 

187 

1.018 

382 

1.8*0 

80 

T 

709 

9 

133 

20 

302 

2,253 

12 

~;iv, 

23,716 

91 

620  255 

200 

6,837 

1,366 

14.560 

334 

12 

022 

137 

760 

US 

083 

1..023 

9 

...-as 

,..». 

SO 

102    1« 

780    78 

437 

2,226 

S24 

4.20B 

143 

7 

180 

23 

043 

41 

202 

807 

3 

■i3M 

32 

OlS    21 

277    42 

743 

1,481 

•10 

18.994 

632 

2 

251 

25 

721 

3« 

266 

138 

9 

,rj79 

3.S44 

13 

m 

15 

09B    23 

766 

«18 

241 

7,260 

ZM 

3 

066 

356 

14 

878 

,2m 

»67 

g 

860 

5 

186 

11* 

20 

935 

* 

057 

' 

320 

3 

502 

6.3B6 

■-■,.7SO 

.5.63. 

42 

40e 

27 

740|63 

730 

2.181 

880 

27.962 

1.037 

22 

570 

701 

10 

162 

341 

17 

:.:,J4i 

8, 997 

33 

845 

se 

3»|3» 

763 

2.020 

1.145 

52,264 

2.040 

1 

944 

31 

•57 

62 

919 

721 

3 

n,.j62 

ft2.B36 

S3 

.02 

53 

36S|I25 

900 

1.647 

000 

148,911 

2,308 

23 

W6  173 

418 

79 

525 

2,724 

'60 

...IT* 

27,414 

40 

460 

30 

316    » 

4SS 

1.040 

400 

32,589 

080 

le 

401I3O 

105 

51 

291 

8.422 

33 

y  3*1' 

2,«40 

3 

MO 

762     e 

280 

4 

1 

1 

602 

2 

430 

2 

122 

3,238 

1.1S» 

OSft 

603 

146 

7 

2 

5 

904 

MSa 

71.125|606.40b'410.021|7*5 

032 

18.107 

0,542 

300.606 

7,309 

103973 

506.434 

440. 618 

35.530 

_!!?? 

te7       2.710 

7.846 

2,401|   11.080 

202 

40.392 

44  920    89  160 

2.963 

Vu      -^ 

407 

Wi-  1I9.840 

307.124  168.619,378.080 

8.032 

IL2S3 
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Table  Xni— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  IndutiiM- 


In- 
dustry 
num- 
ber. 


1-b.  . 

4-d.  . 
5-a.  . 
S-c,  . 
5-e.  . 
6-b.  . 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


1-a.  .  . 
1-d.  .. 


3-a 
3-c. 


2-« 

5-b .  .  . . 


1-a. . . . 

2-b 

3 

6-a' 

6-a». . .  . 
6-b «... 


TONKEB8— Concluded. 

V.  Chemicaub,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Other  chemicals  and  druffs 

Total— Group  V 

VII.  Printing  and  Paper  Goods. 

Printing  and  publishing 

Lithographing  and  engraving 

Total— Group  VII 

VIII.  Textiles. 

Carpets  and  rugs 

Upholstery  goods 

Total— Group  VIII 

IX.  Clothing,  Millinery,  Laundry,  Etc. 

Tailoring 

Women's  white  goods 

Men's  hats  and  caps 

Laundriee  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyeing 

Total— Group  IX 

X.  Food,  Liquors  and  Tobacco. 

Sugar  and  molasses  refining 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Artificial  ice 

Mineral  and  soda  waters 

Malt  liquors 

Cigars 

Total— Group  X 

XI.  Water,  Light  and  Power. 
Gas 

Total — Yonkers 


Places 

in- 
spect- 
ed. 


1 
li 


8' 


3 
2 


1 
1 
6 
5 

12; 
2 


26 


2 
25 
1 
1 
5 
2 
2 


38 


no 


Num- 
ber of 
owners 

at 
work. 


8 


1 
1 
5 
5 
12 
2 


26 


2 
24 
1 
1 
5 
2 
2 


37 


117 


Largest 
Number  or 
Employees. 


OiBoe 
help. 


Shop 
force. 


Grand 
total. 


Ofpict. 
Force. 


Total. 


U-16 

yr.  c 


12 


14 


3 
11 


14 


6i 


6 


59, 


36 

4 


40 


45 


47 


22 
65 


87 


100 
5 


105 


2,997 
71 


591     3,068 


7 

14 

2,243 

140 

33 

12 


2,449 


1.259 
91 
3 
10 
27 
28 
16 


1,434 


61 


25        360 


9.951 


25 
76 


101 


104 
5 


109 


3,019 
55 


3.074 


3j. 
11; 


Hi 


6 


22 


oo 


5 

14 

2,212 

144 

33 

8 


2.416' 


1,271 

90 

3 

lOi 
241 
28 
16i 


62 


0,969 


•    •   •   ■   •         •  ' 

36.. 
4 

40 



4S' 
1 

1 

I 

2 

47 

"^S 

1 
1 

.323 

1.442| 47  _^ 
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11.227 


Statistics  of  Factories  Inspected:  By  Industries. 


SmsB  OF  Empix) 


▲T  Tna  or  ImpscnoN. 


tMi. 


•HOP  womcm. 


Number  in  Shop« 
Employins — 


I-IO. 


2&-ioe. 


200'f. 


Sex  and  Ace. 


MeD 

(18 

yrs.  +). 


Y'ths 

(16-18 

yrs.) 


Boys 

(14-16 

yrs.) 


Worn. 
(16  yra. 


Oirb 

(14-16 

yrs.) 


Wbbxlt  Hours  op  Labor. 


IfXfMBER  op  RMPLOTSBS  (IN 

shops)  who  work — 


61 
hra. 

or 
le^s. 


524S7 
hn. 


68-63 
hra. 


ELA88  PRODUCTS. 


Over 

63 

hn. 


Caiil- 

dren 

under 

14  yra. 

(In 

shops 

except 

noted) 


:,id4 

1,523 

4.569i 

1,102 

7.090 

47 

4 

52 

1 

4,475 

1,000 

1,616 

103 

2 

M7 

201 

341 

120 

275 

""276 

827 
647 

1.236 

795 
796 

441 
441 

1,373 

812 
130 
276 

6.106 
4,079 

172 

1.943 

1,316 

726 

88 

627 
U7 

5.707 

4 
1 

1 

10 

782 
131 
276 

791 
106 

43 
1.763 

25 

ISl 

275 

«,30O 
i.l24 

177 
2.616 

1.226 
814 

06 
339 

4,147 
2,763 

81 
1.041 

42 

40 

1 

69 

3 
2 

7 

48 
5 

4 
582 

1 
15 

4,450 
3,638 

15 
131 

884 
371 

116 
643 

75 
9 

3 
79 

2 

l.»4l 

1.148 
tS2 

299 

166 

10 

40 
1,025 

847 
198 

222 

194 

37 

3.413 

49 

40 

2 

20 

10 

43 

5 
3 

2 

/ 

22 

556 
369 
138 

26 
20 

31 

15 

10 

4 

131 
112 

604 

346 
232 

39 

1.139 
662 

67 
38 

675 

624 

478 

3.690 

12 



478 

■i.Hll 

8 

522 

421 

1,178 

Wl 

00 

670 

211 
211 

889 
364 
300 
226 

273 

"rrh 
....... 

3,926 

870 
210 
641 

2.140 
610 
300 
437 

1.274 

438 
273 
191 

529 
212 
276 

430 

t44 

464 

431 

15,069 

1 
1 

49 

4 

606 

/ 

492 

1,471 
610 

210 
210 

211 

641 

se 

100 

606 

1,202 
160 

46 

4 

100 
4 

2,191 

29 

19 
4 

3 

620 

514 

SCO 

300 

476 

190 

21 

"  261 

817 
4^1 

24 

6 

4 

16 

26 

33 

33 

461 

897 

399 

38 

120 

526 
212 

276 

127 
30 

61 
49 

10,653 

1,280 

22 
10 

328 

442 

273 

236 

73 

193 

42 
21 

207 
160 

327 

292 

381 

161 

508 
212 
276 

138 

84 

183 
183 

11,065 

2 

..•>•••  1 

529 

3 

212 

•            ■   • 

276 

430 

'*'*■' 

93 
81 

355 

366 

1,172 

190 
113 

94 

71 

3,589 

20 
20 

244 

510 

7 
7 

403 

3 

1 

193 

28 

28 

585 

8 
8 

22 

476 

16.272 

858 

4 

12.513 

168 

1 , , 

1 

0,785 
422 
739 
631 
S60 

2,097 
JB26 

2,570 
210 

""216 
348 

"i\b6i 

12,057 
619 
718 
826 
663 
1,983 
1,240 

343 
11 

16 
29 
98 
39 

113 

2 

21 

6 

26 

16 

8 

908 
210 

1.370 

64 

11 

182 

26 

9,377 

368 

728 

666 

48 

1,983 

1,240 

858 

3 

632 

739 

.,,,,, 

847 

100 

708 

634 

1 

2,087 

114 
47 

1,287 

'".v.y...... 

n.224 
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TABLE  XIV— STATISTICS  OF  FACTORIES 

RecapitiiUtion  by  Indi 


GROUPS  OF  INDUSTRIES. 


Num- 
ber of 
inspeo- 
tioDB. 


PUoM 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Labobst 
Number  or 
Emplotbes. 


NUMBEE 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcB  Foicc. 


Total. 


Boys '  Gil 
14-16.,  14- 


NEWTOl 


I.  Stone,  day  and  glass  products. . . 

II.  Metals   nuushines    and     convey- 
ances   

III.  Wood  manufacture 

IV.  Leather  and  rubber  good 

V.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

VII.  Printing  and  paper  goods 

VIII.  TextUe 

IX.  Clothing,  millinery,  laundry,  etc. . 
X.  Food,  liquors  and  tobacco 

XI.  Water,  light  and  power 

XII.  Building  industry 

Total 

I.  Stone,  day  and  glass  products. . . 
II.  Metals,    machines    and    convey- 
ances   

III.  Wooi  manufactures 

IV.  Leather  and  rubber  goods 

V.  Chemicals,  oils,  paints,  etc ...... 

VI.  Paper  ana  pulp 

VII.  Printing  and  paper  goods 

VIII.  TextUe 

IX.  Clothing,  millinery,  laundry,  etc. 

X.  Food,  liquors  and  tobacco 

XI.  Water,  li^ht  and  power 

XII.  Building  mdustry 

Total 

^Including  6  in  office . 


1.027 

> 

6,526 

3.060 

2,4«8 

868 

256 

3,320 

1,067 

14,137 

8,306 

620 

141 

40,792 

1.012 

5,466 
3.012 
2,436 
866 
246 
3,273 
1,064 


366 

2,656 

1,553 

1,252 

207 

67 

1,760 

330 


1,136 

17,239 
3,112 
2,422 
4,670 
330 
0.845 
1,663 


13,886i  9,424    7,428 


8,113 
626 
140 


4,780j  5,374 
9        328 


76 


39 


40.118  22. 469'63. 686 


43,408 

297.108 

89,772 

72,699 

33,573 

15.668 

93.687 

102.499 

323.141 

118.183 

9,788 

1.301 


1,200.727 


40.638'  1.131 

294.661:17,173 
83,941  3.103 
66,77l'  2,405 
36,739    4,660 


15,594 

95.569 

98,866 

286,674 

109,619 

9,619 

1.198 


1.139,788 


330 
9,789 
1.624 
7.312 
5.340 

327 
39 


2'. 

167' 

1 
16' 

16' 

I 
6 

I 

111 

13 

40 

U 


603 

600 

230 

3.404 

3,367 

1.653 

1,657 

1.531 

747 

1,862 

1.834 

1,033 

697 

695 

141 

46 

46 

18 

2,231 

2,193 

1.132 

661 

641 

262 

11,634 

11.305 

7.502 

4,628 

4,375 

2,492 

255 

254 

3 

65 

65 

37 

27,233 

26.706 

15.250 

593        14.804        13,551 


8.325 
1.678 
1,491 
2.345 

41 

7.630 

660 

6.192 

3.582 

183 

10 


32.630 


111.775 

46.915 

38.618 

17.780 

1,263 

69.809 

30.622 

259.304i 

72,061 

6.629 

504 


53.2331 3«^ 

NBWTi 

5941  1 


668,984 


100.464 

42.032 

33,766 

19.1711 

1.2621 

70.876 

27,005 

224.063 

68,739 

6.403 

424 


8.269| 
1.666 
1.474i 
2,346 
41, 
7,486! 

651 
6,073 
3,663 

1821 
10, 


618,246  32.363' 


116 

81 
13' 


102 
» 

30< 
13. 


294, 


Rbpobt  or  Bdbeac  of  Faotobv  Ihapbotioit,  1907. 


BSPECTBD  IH  EACH  INDUSTRY. 
try  Group*  or  CUsws. 


tuTuiTxma  AT  Tiki  of  Imracnon. 

Wbeut  Hodm  or  Labor. 

CbU- 

dren 

S%. 

(ihop 

MOOpt 

bhom)  who  wokk— 

.       KVMBER  IN  aaon 

■KZ    AND    lOl. 

u'l. 

ss 

S£. 

horn.. 

'     I-IB      20-198     200+ 

if. 

sr.i.Karf.rlSis. 

yr.).  1  yn).  lyt.. +1.1  yim). 

1^. 

«,Edj 

S.507 

4.395    25.T64 

9 

318 

36 

187 

1.018 

3S2 

'•"' 

7 

,«, 

0 

183 

20 

362 

2,263 

12 

5TT,3Wt 

33.716    91,143 

62 

629 

266 

29« 

6,837 

I,™ 

334 

12 

02. 

137 

TSO 

116 

983 

11.823 

0 

SI>.!t3M 

i3.«5a'  so.ioa' 

I« 

780 

73 

437 

s.m 

^ 

4,209 

143 

T 

,« 

28 

043 

44 

202 

SOT 

3 

M.3M 

11.074,   32,016 

21 

277 

42 

743 

■  .<a> 

«« 

18,994 

632 

2 

26 

721 

36 

256 

138 

9 

U.07» 

3,8*4     I3.13fl 

15 

099 

23 

706 

... 

m 

7.250 

204 

3 

666 

13 

355 

14 

180 

878 

ij,2»4 

9671     8,850 

5 

447 

11 

ISA 

IK 

20 

935 

10 

4 

067 

1 

320 

3 

602 

6,385 

M.rso 

15,631    M.409 

27 

740 

53 

730 

2,181 

M» 

27,962 

1,037 

22 

876 

62 

701 

10 

162 

341 

IT 

r.24i 

3,097.  33,S46 

59 

899 

39 

763 

3,<m 

52,264 

2,040 

I 

944 

31 

067 

02 

910 

T21 

3 

?B.3a2 

62.835  163,162 

53 

36S 

125 

996 

1,M7 

«. 

1*8,011 

2,308 

23 

695'lT3 

418 

70 

526 

2,724 

•50 

M.IiTft 

27,<I4    40.650 

36 

315 

69 

498 

l.OM 

466 

32.680 

680 

16 

481    30 

106 

61 

201 

6,422 

33 

»,20-2 

2.«40      3.000 

2 

7.S2 

9 

288 

- 

! 

1 

1 

430 

2 

122 

3.238 

SS«           5(S 

1 

1*5 

' 

5 

».|     ,.1 

114 

MUSI 

71. 125|S06.400  410,021 

746 

032 

18,107 

a. 642 

300.505 

7.369 

1039731806.434 

440.618 

35.530 

•  136 

1  15.877  iO.";! 

k  7.217  24.37* 

.  8.87*  Ifl 

t  Z.677  " 


4      3.44W|    il  -787 


i'nriSiSniViss.si'ls".™ 


1S0,3S8    8,002 
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Table  XIV— ^^ovtinued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centeraof 
CAoh  indivtry  are  specified.] 


Num- 
bwof 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


4.  Brick,    Tile    and    Pottbrt  — 
Conalv4ed. 
b.  Terra  ootta  and  fire  clay 

products 

Albany 

CoFnwff 

New  York  City 

RochuUr 


0.  Pottery  products. 

Buffalo 

New  York  City. 

Salvay 

Syraeuae 

Victor 


5.  Glam. 


a.  Buildine  glass. . . . 
New  York  City. 


b.  Beveled glass'and mirrors. 

Buffalo 

New  York  City 


c.  Pressed,    blown    and    cut 

glassware 

Corning 

New  York  City 

Pouifhkeepeie 


d.  Bottles  and  jars. , 
New  York  City. 
Olean 


Total — Group  I . .  . 


1.  Gold.    Silver    and    Precious 
Stones 


a.  Silver  and  plated  ware . . . 

Mount  Vernon 

New  York  City 

Niagara  Falle 


b.  Gold  and  silver  refining. . . . 

c.  Gold,  silver  and'aluminum 

leaf 

New  York  CUy 


d.  Gold  and  silver  watch  cases 

New  York  City 

Sag  Harbor 

e.  Jewelry,  gold  pens,  etc . . . 

Buffalo 

New  York  City 


f.  Lapidary  work  {New'Xork 
City) 


37 
3 
1 

19 
3 

32 
1 

21 
1 
3 
1 

220 


67 
47 

55 

8 

44 


82 

14 

48 

1 

26 

13 

e 


1,027 


'628 


112 
2 

98 

2 

10 


24 

18 

16 

16 

t 

388 

18 

362 


78 


37 
3 
1 

19 
3 

32 
/ 

21 
1 
3 
1 

214 


67 
47 

54 

8 

43 


80 

14 

47 

1 

23 

13 
3 


1,012 


Num- 
ber of 
owners 

at 
work. 


16 


8 
2 

2 
2 

113 

33 
28 

31 
6 

26 


39 

6 

24 


10 

9 


356 


619 

436 

109 

2 

96 

2 

72 
67 

10 

5 

24 
18 

17 
11 

16 
16 

1 

14 
14 

383 

18 
367 

263 

7 
263 

77 

64 

Larobst 
Number  of 
EifpLOTEaa. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCK. 


Total. 


14-16 
yrs.    oi 


I.    STONE,  CliAT  AND  GLJlS 


64 

4 

4 

32 

2 

60 

4 

23 

6 

14 
11 

367 


49 
41 

159 

40 
113 


121 

i  32 

68 

7 

38 
16 
11 


2,104 
196 

204 
966 
233 

1,971 
363 
647 
194 
640 
200 

8.696 


1,136 


1,236 
932 

1.569 

226 

1,267 


4,292 

1,691 

1,729 

300 

1,499 
262 
648 


2,018 
190 
176 
926 
220 

1,865 
367 
492 
177 
629 
191 

7,981 


43,408 


1,062 
896 

1,669 

240 

1,341 


4,053 

1.664 

1,663 

249 

1,217 
261 
377 


64 

4 

4 

32 

2 

60 

4 
23 

6 
14 
11 

367 


40.638 


49 
41 

169 

40 

113 


121 
32 
68 

7 

38 

16 
11 


1,131 


II.    METALS,  MACHINES 

10 
1 


1,051 

13,162 

12.848 

1,041 

324 

20 

232 
40 

4.896 
329 

2,776 
1,076 

4,623 
349 

2,629 
936 

324 
20 

232 
40: 

8 

66 

73 

8 

8 
8 

33 

16 
17 

613 

34 
676 


290 
211 

1,012 
499 
613 

5,875 

437 

6,391 


66    1,024 


289 

210 

1,041 
611 
630 

5,849 

466 

6,342 


973 


8i 
8 


33 

I 

16 

17 

1 

603 

6 

S4 

666 

6 

66) 


3 
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Statiatics  of  Factories  Inspected:  By  Industries. 


Iman  op  EiiTutTflas 

▲T  Txkc 

OV   IllBPBCnOIf. 

Wbxxlt  Hours  of  Labor. 

CM- 

dren 
under 
14  yrs. 

shops 

■BOP   FOBCB 

m 

NUMBER  OP  BMPLOTBBS  (iN 
shops)  WBO  WOBK — 

1      Number  in  Shops 
Employing — 

Sex  and  Aca. 

61 

hrs. 

or 

less. 

62^7 
hrs. 

68-68 

hrs. 

Over 

63 

hrs. 

tmi 

UIQ. 

20-109. 

200+. 

Hen 
(18^ 
Srrs.  +). 

Y'ths 

(16-18 

yn.) 

Boys 

(14-16 
yrs.) 

Worn. 
CIS  vrs. 

Girls 

(14-16 

3nPB.) 

except 
noted) 

GUS8 

7,m 

PRODI 

1.523 

C7CTS. 

4.509 

341 
120 

1.102 

7.090 

47 

4 

52 

1 

4.475 

1.000 

1,616 

103 

2 

817 

201 

275 

""i76 

827 
647 

1.236 

812 
ISO 
f76 

6.106 
4.079 

172 
1.943 

4 

1 

10 

782 
131 
276 

791 
106 

43 
1,763 

25 

ISl 

m 

6.200 

17T 

1616 

1,228 

814 

oe 

339 

4.147 

sjes 

81 
1.041 

42 

1 

69 

3 
2 

7 

48 
5 

4 
582 

1 
15 

4,450 
S,eS8 

15 
131 

884 
371 

116 
643 

75 
9 

1           3 

1 

1 

79 

2 

1.941 

tS2 

209 

166 

10 

40 
1.026 

847 
108 
£g£ 

194 

S7 

3.413 

795 
796 

441 
441 

1.373 

1.316 

796 

88 

627 

447 

6.707 

49 

40 

2 

20 
10 

43 

5 

2 

1 

22 

656 
569 
158 

26 

20 

31 

15 

10 

4 

131 
112 

604 

340 
232 

39 

1,139 
662 

67 
38 

675 

624 

478 

3.690 

1         12 

478 

hM\ 

8 

622 

421 

1.178 

«(7J 

90 

670 

211 

ill 

i 

889 

564 
SOO 
M6 

273 

'tr's 
\ 

3.926 

870 
210 
641 

2.140 
610 
SOO 
457 

1,274 
458 
S7S 
191 

529 
tlB 
270 

430 
5U 

464 

451 

15.060 

1 

49 

4 

608 

/ 

492 

1,471 
610 

210 
210 

ilV 

Hh 

96 
100 

606 

1.202 
160 

46 

4 

100 
4 

1I9I 

29 

19 

4 

3 

620 

iH 

SOO 

300 

m 

190 

9S1 
817 

24 

6 
4 

/tf 

26 

33 
SS 

461 

897 

399 

38 

120 

526 
212 
276 

127 
50 

61 
49 

10,653 

I. SO' 

22 

10 

328 

m 

XI           421 

173. 

236 
73 

m 

if         Vr'i 

JP 

529 

21 

508 

3 

iit. 

tl9  . 

*7tf 

430 

1 

297 

leo 

327 
381 

133 

84 

183 
185 

11.966 

93 

81 

355 
366 

1.172 

190 

lis 

94 
71 

3,589 

20 

20 

iU 

510 

7 
7 

403 

3 
/ 

193 

28 

28 

585 

8 
8 

22 

475 

'.272- 

858 1           4 

413' 

158 

O   7RK 

2.670 
BIO 

hie 

548 

"i',b0i 

12,057 
619 
718 
826 
665 
1,983 
1.B40 

343 
ii 

'""16 
29 
98 
39 

113 

2 

21 

6 

26 

16 

8 

908 
210 

1.370 

'A 

182 
26 

9.377 

368 

728 

666 

48 

1,98S 

1,240 

858 

3 

f:?? 

"'i#«* 

75* 

739 

031 

300 
•  nor 

"••■•• 

m 

100 

......I...... 

rr^ 

634 

.097. 

114 
47 

.«f7', 

::::::   "iSri 

11.228 
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Table  XIV— ^^ovtinueft. 


INDUSTRY  and  LOCALITY. 

[Only  the  more  important  centera  of 
eafih  industry  are  BpecifiedJ 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


4.    BrZCX,     TlLB     AND     PoTTBRT  - 

Conduced. 
b.  Terra  cotta  and  fire  clay 


roducts , 
Albany. 


pre 
ilbm 


Coming 

New  York  City. 
RoehttUr 


c.  Pottery  products 

Buffalo 

New  York  City 

Solvay 

Syracuse 

Victor 


5.  Glam, 


a.  Building  glass. . . . 
New  York  City. 


b.  Beveled  glass  and  mirrors. 

Buffalo 

-Yew  Y<rrk  City 


0.  Pressed,    blown    and    cut 

glassware 

Coming 

New  York  City 

Poughkeepeie 

d.  Bottles  and  jars 

New  York  City 

Olean 


Total— Group  I 


1.  Gold.    Silver    and    Precious 
Stones 

a.  Silver  and  plated  ware .... 

Mount  Vernon 

New  YarkCUy 

Niagara  FaUe 


b.  Gold  and  silver  refining. . . . 

0.  Gold,  silver  and^aluminum 

leaf 

New  York  City 

d.  Gold  and  silver  watch  cases 

New  York  City 

Sag  Harbor 

e.  Jewelry,  gold  pens,  etc .... 

Buffalo 

New  York  City 

f.  Lapidary  work  (New'.York 

City) 


37 
3 
1 

19 
3 

32 
/ 

21 
1 
3 
1 

220 


57 

47 

55 

8 
44 


82 

14 

48 

1 

26 

13 

6 


1,027 


37 
3 
1 

19 
3 

32 
/ 

21 
1 
3 
1 

214 


57 
47 

54 

8 

43 


80 
14 

47 

1 

23 

13 

3 


1,012 


Num- 
ber of 
owners 

at 
work. 


16 


8 
2 
2 
2 

113 


33 

28 

31 
6 

26 


39 

6 
24 


10 
9 


355 


Largest 
Number  or 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 
Force. 


Total. 


14- 
yn. 

as 


64 
4 
4 

32 
2 

60 

4 

23 

6 

14 
11 

367 


I.    STONE,  CXAT  AND  GL 


•J 

4 
g 

J 

4 

6~ 
U 
11 

367 


40 
41 

159 

40 

113 


121 

i    32 

68 

7 

38 
16 
11 


1,136 


2.104 

2,018 

196 

190 

204 

176 

966 

926 

233 

280 

1,971 

1.865 

363 

367 

647 

492 

194 

177 

640 

629 

200 

191 

8,596 

7,981 

1,236 

1,052 

932 

896 

1.569 

1,659 

226 

$40 

1,267 

IMl 

4,292 

4,053 

1,691 

1.664 

1,729 

1,663 

300 

249 

1.499 

1,217 

262 

261 

648 

377 

43,408 

40,638 

491 
159, 

K 

11S\ 


121, 

Si 

68. 


38 
16 
11' 


.' I 


1,131 


II.    METAI^.  aiACHl 


•628 

619 

435 

1.051 

13,162 

12.848 

1 
1.041 

112 

2 

98 

2 

109 

2 
96 

2 

72 

i37 

324 
20 

232 
40 

4,895 

329 

2,776 

1,076 

4,623 
349 

2,629 
936 

324 

») 

40 

10 

10 

5 

8 

66 

73 

S 

24 
18 

24 
18 

17 
11 

8 
8 

290 

211 

290 
210 

8 
8 

16 
16 

I 

16 
16 

14 
14 

33 
16 
17 

1,012 
499 
613 

1,041 
611 
630 

33 

16 
17^ 

388 

18 

362 

383 

18 

367 

263 

7 

263 

613 

34 
676 

5.875 

437 

6,391 

5,840 

466 

6. 348 

603 
665. 

78 

77 

64 

65 

1.024 

973 

65'> 
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StatUtict  of  FactorlM  Impeeted:  By  ladaitriM. 


ImuB  OP  EMno 


AT  Txmb  of  Imspbction. 


•BOP   POBCB. 


TotiL 


Number  in  Shop* 
Eknploying — 


1-19. 


30-1M. 


200+. 


Sex  and  Age. 


Man 

(18 

yw. +). 


Y'tlM 

yiB.) 


Boyi 

(14.16 
yn.) 


Won. 
(10  yn. 


Girls 

(14-16 

yn.) 


Wbbklt  Houbs  op  Labob. 


NUMBBB  OP  BMPLOTEBB  (iM 

•bops)  WBO  wobx — 


61 

hn. 

62^7 

68.63 

or 

hn. 

hni. 

l088< 

Over 
63 

hrs. 


ChU- 

dren 

untier 

14  yn. 

anops 
except 


no 


ted) 


QIKYETAN€?ES— ^Conttnne  d. 


«  4(rJi    5.5361    16,301 


.'*V.\' 

112 

:15 

3 

tX,.. 

:.4:/i 

87 

5/(/i 

m:' 

283 

ru 

I€ 

:hi 

tJlfi 

757 

1 

le 

:,a>3 

330 

-rs' 

tSA 

.T'.J 

7 

■.319 

424 

\"¥j 

S84 

530 


StO 
£10 

487 

£29 


>9  1,066 

^'4  916 

:mi  8 

'MOT)'  2,174! 

■'  li2  16£ 
■■Oi.i ... 

m  1,656 

:.j^i'  163 


1:21 


1,147 

99 

899 


J5  92X     «,4S9 


45 

795 


7,*15 


728 
/^ 

1.978 
1,908 


5.173 

606 

5.730 

77/ 

5,50/ 

e69 


1.761 

109 

1,B0£ 

44.782 


18,475 


2,271 
1.047 

'  'sbe 
741 


157 
157 


t 


152 


P« 


597 
54 

£ 


807 

^07 


4.350 

£,et6 

9t8 

9.187 

87£ 

6,096 

£18 


813 
^/5 


34,4561   1.163 


2.906; 
£16' 
690. 

1,471' 
610 

1,604 
£06 
756 
665 

1,035 

576 
204, 

2,975' 
£,869 


9,290 
6,594 
1,400 

13.881. 

1,156\ 

995 

8,868 

866 


2,764 

16£ 

£,£16 


32, 
10^ 
10] 

1£\ 

14 

£ 
1 

130 

150 


255' 

f«/ 

-<! 

607 
71 
4» 

598 
££ 


66,667  115.756 


45 


1,8001  1,789 
660^         660 


460 
500 


460 
500 


1.0P6    12,566  14.474 

S99          700  1,097 

499          425.  98t 

JS6      t,160\  1,£80 

90\    1,400  i,4se 

I     6,691 


118 
1£ 
84 

2.045 


113 

4 

67 

8 


1.930 

S£7 


9£8\ 


3.244 
1£1 
4U 


3.148 
H6 
£60 

£,665 


3,674 

£71 


6,691 

5.138 

641 

£60 

5.657 


6,448 
569 

4M1 


I 


75 
£1 


44, 

I 
287 

'5i, 


340 


4 
/ 
5 


32 
51 


98 
7© 


133 

19 

8 

89 

8 


69 

4 
40 

485 


4,3101 


1341  3.1651 

...  I         37 


177 
65 
5£ 
9£ 


70 
67 


908 

7X3 

57 

2,414 


S£ 


17.582)  19.629 


.i_ 


159 
6 


149 


73 

io 


43 

51 


620 

57^ 


2 


3S 

57 


72 
66 


462 
5/5 


65 
5 


1,757 
153 


741 

*5 

4A5 

2.597 


60 
7 


29 

/ 

17 

46 


2 


46 


'V 

/ 


17 
// 


2,337 

£9fi 

7 

1,668 
£88 


141 

8 

109 


683 
£80 
168 

1,998 
1,986 


5,877 

^.<?^ 
iP5 

6.094 

76 

1,056 

5,876 

56£ 


2,151 

5£ 

1,864 


2,694 
;J/0 
697 

1,£67 
tf/Oj 

1,124 
«/9 
146 
767 

327 

57 
-<7 

1.139 
1,068 


4.250 
/,-<5P 

8.669 
1,075 


6,698 
410 


3.587    47,755 


71 
6 


82 

■50' 


1.572 


660 

814 


209 


2,810 
£52 


61 

7 


613 

55 
£5 


6 


«o&!    ;e.^5^ 


177 


2,462 
90 


l,426i  3 

16£ 

878  5 


69,6541  9,932! 


45< 


465    1.B30 

660' 

.  . . . 1        460. 
500 


5.944'  "7,110 

1,101  

557' 

481' 

1,402, 

6,691 


26 

3 

23 

*■•••• 

23 

3 
5 
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Table  XIV— Continued. 


INDUSTl^Y  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


2.  Copper,  Lsao.  Zinc,  Etc 

a.  Smeltinc  and  refiining 

Buffalo 

M<u$ena 

New  York  City 

Nioffora  FalU 

b.  Copper  work 

Buffalo 

New  York  City 

Rome 

c.  Brass  and  bronM  castings.. 

New  York  City 

Syraeute 

d.  Gas  and  electric  fixtures. . . 

New  York  City 

e.  Brass  and  bronae  ware  not 

elsewhere  specified. . . . 

New  York  City 

Rome 

f.  Sheet  metal  work 

Buffalo 

Jameatown 

New  York  City 

Rochester 

g.  Metal  goods  not  elsewhere 

specified 

Buffalo 

New  York  City 

3.  Iron  and  Steel  Products 

a.  Ore  crushing,  etc 

b.  Pig  iron 

Buffalo 

North  Tonawanda.. 

West  Seneca 

c.  Rolling    .mills     and     steel 

works 

Buffalo 

New  York  City 

Syracuse 

Troy 

West  Seneca 

d.  Bridges  and  structural  iron . 

Buffalo 

Elmira  Heights 

New  York  City 

g.  Hardware    not    elsewhere 

specififld 

Buffalo 

CorHand 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  op 

ElfPLrOTSBS. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OrncE 

FOHCI. 


Total. 


14- 


II.  UETAI^S,  BfACHINES  J 


1 ,  197 

1.188 

578 

2,369 

43,706 

42.765 

2,363 

31 
2 
1 

22 
3 

56 

7 

42 

4 

70 

4S 

6 

95 
88 

274 

217 

9 

456 

37 

2 

320 
SO 

215 

17 

168 

2.270 

31 
2 

1 

22 

3 

66 

7 

42 

4 

70 

4S 

6 

95 
88 

272 

216 

9 

454 

36 

2 

319 

30 

210 

17 

164 

2.245 

8 

6 

26 

6 

19 

47 

27 

9 

41 
40 

116 

103 

2 

211 
28 

144 

9 

129 
IS 
86 

982 

143 

12 
16 
93 
16 

89 
14 
23 
62 

62 

13 

8 

232 

224 

441 

34s 

24 

1,177 

87 

110 

811 

64 

235 

75 

188 

5,777 

3,045 

216 

'  760 

1,648 
610 

1,931 

270 
890 
767 

1,122 
426 
206 

3,386 
3,272 

11,323 
6,946 
1,606 

18,685 
1,674 
1,043 

12,164 
1,060 

4,214 

212 

3,331 

129,207 

3.056 
227 
713 

1,664 
626 

1.906 
284 
804 
809 

1,100 
386 
213 

3,441 
3,323 

11,029 
6,796 
l,ifi6 

18,276 
1,629 
1,163 

11,942 
1,094 

3,957 

216 

3,042 

126.688 

143I... 

It... 
18    . 
93  ... 

16  ... 

1 

89> 

14    . 

«5' 

6t 

8  .. 

232 

224 

440 
342 

24 

1.176 

no 

810 
64' 

236 

14 

188 

5.760 

1|                1 

45 

1.845 
660 
600 
300 

14,910 
1,122 
1,166 
1,323 
1,462 
6,691 

6,762 
662 
300 

3,926 

7.805 
440 
440 

45 

1.837 
662 
460 
306 

15.184 
1,136 
1,130 
1,344 
1.444 
6,766 

5.550 

270 
6,860 

7,982 
486 

4S4 

1 

< 

/I                / 

1 

64,              64 

5,                6 

32              32 

5;                3 
5I                3 

1\               1 

56              56 

8               8 

/                 / 

34              34 

155i           154 
i/i             11 

4^             4 

3 



16 

11 

2 
1 

14 

'9 

66 
8 

42 

12 

10 

6 

476 
S4 
71 
49 
12 

174 

320 
66 
10 

164 

592 

81 

8 

42 

12 

10 

5 

1             476 

1                6A 

71 

49 

19 

17i 

320 
66 
10 

164 

!              567 
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SUtutici  of  Factories  Impeeted:  By  Indnstriet. 


hma  OF  EiiPu>TBBs  at  Timb  taw  IjiapicnoN . 


■HOr  fORCB. 


Number  in  Shops 
Employing — 


ToUL 


1-19. 


20-100. 


200-1- 


Sex  and  Ace. 


Men 

(18 

ym.  +). 


Y'tha 

(16-18 

yw.) 


Boys 

(14.10 
yre.) 


Wom. 
(10  yn. 


Qirls 

(14-16 

yre.) 


NUMBBR  or  BifPLOTEBB  (iN 

bbofb)  who  work — 


51 

hn. 

02-07 

0&4S3 

or 

hre. 

hra. 

len. 

Over 
63 

hra. 


Clul- 

dren 

umler 

14  yn, 

shope 
except 

noted) 


K^TETAHCES-^CoBtlnaed. 

*W-"   5.536'  16.391 


in 
f.M:' 


112' 
6... 

530 

'87  " 

320 
210 

283. 

12 
246 

16  .. 

487 
268 
tt9 

330,         723 

m\     144 

7'         108 


424j 

S84 


1.078 
1,908 


18.475 


2,271 
tlO 
697 

1,064 

soo 

1.047 


S06 

741 


{•^}    1.066     6,173 


MI 


916, 
8 


'M  2,174: 


.721 
A* 

45 
iSO 

iso 

900 


m 
m 

(St 

run 


115 


1.147 
0.489 


fi,914 
606 

5.730 

-«?« 
77/ 
S,60l\ 
669\ 


1.761 
10^ 

44.782 


45 
405 


807 
SOT 


4,350 

2,626 

928 

9,187 

872 

6,096 

218 


813 

816 

66.657 


34,4551   1.163 


2.906 
216' 
690 

1,471 
610 

1.604 
206 
7S6 
666 

1.035 
676 
t04, 

2,975 
2,869\ 


9,290' 
6,694, 
i,400 

13.881 

998^ 

8,868 

86  6  \ 


2.764 

162 

2,216 

115.755 


I 


32 
10\ 
10 
12 

14 

2 
1 

180 
180 


255 

221 
4 

607 
7/ 

4* 

698 

22 


118 


2,045 


2 

1S7\ 


152' 
21. 


399 

499 

J  36 

SO 


1,930 
327 


96\ 


597 


fteff 


3,244; 

4U\ 


1.300 
^00 


12,566 

700 

4B3 

1,160 

1,400 

6,691 

3.148 
tt6 
t60\ 

B,e63 


3.074 

gJl 


45 

1,789 

460 
SOO 


14.474 
1,097 
982 
1,280 
1,462 
6,691 

5,138 

260 
3,637 


6,448 
4f/ 


113 

4 

67 

8\ 


340 


4.3101       134!  3.165t  17.5821  19,629 


I 


37 


159 
6 


32 


149 


177 
63 
32 
92 


32 
31 


98 
70 


133 

19 

8 

89 

8 


69 

4 
40 

485 


70 


908 

723 

37 

2.414 
*i5 


73 
10 
61 


43 
5/ 


2i 


3»t, 
if? 


72 
66 


462 
5/« 


620 
676 


I 
65i 

5; 


/,7.»7 
133 


741 
2,597 


60\ 
7 


29 

i 

46 


46 


16 

7 


2.337 

29.t 
7 
1,668. 
968 


141 
3. 
109 


683 

i^ 

1,998 
1,986 


5,877 

-<.<?^ 
£^ 

6.094 

76 

1,036 

3,876 

362 


2,694 
210 
697 

1,267 
610 

1.124 
219 
146 
767 

327 

67 
47 

1,130 


4.250 
1,439 
1,418 

0,609 
1,073 


26 

23 


23 


6,698 
410 


2,151 

32 

1,864 


3.687    47.755 


7»l 


82 


1.4261 
162 

878 


45' 


1.672 


814 


30 


465    1.B30J 

I       650^ 

.  .  .  .  1       ^50| 
5CW ! 


5,944[  V.llO 

l,/(?/ 

387' 

48  V 

1,402 

6,691 


10 


3 


3  3 

3\ 5 

59,6541  9,932  4 


11.232 


New  York  State  Depabtment  of  Labor. 


Tabk  ZIV— CostiaMl. 


industry  and  locality. 

[Only  the  mora  important  centers  of 
each  industry  are  ■pecified.j 


Num- 
ber of 
inspec- 
tions. 


3.  Iron  and  Stbel  Products— Con. 
g.  Hardware    not     elsewhere 
specified— CondtMJed. 

New  York  CUy 

North  Tonawanda 

Port  Cheater 

Syractiu 

h.  Cutlery 

Camiliua 

EllenviUe 

UttleVaUeu 

New  York  CUy 

Perry 

Walden 

i.  Tools  and  dies 

Middletown 

New  York  City 

k.  Firearms 

Frankfort 

FuUon 

Ilion 

Ithaca 

m.  Metal  beds  and  bed  springs. 

Buffalo 

New  York  City 

n.  Wire  work   not  elsewhere 

specified 

Buffalo 

Cortland 

New  York  City 

,  p.  Car  wheels  and  railway 

equipment 

Buffalo 

ComiiH^ 

Depew 

Lincotn  Park 

Troy 

WtUertown 

q.  Architectural     and     orna- 

^  mental  iron  work 

NAd  York  City 

r.  Cooking   and   heating   ap- 
paratus   

Albany 

Buffalo 

Baetwood 

New  York  City 

PeektkiU 

Utica 

8.  Typewriting   and   register- 
ing machines 

Ilion 

New  York  City 

Syraeuee 


78 
1 
1 
6 

66 
1 
1 
6 

34 
1 
S 

155 

S 

81 

8 
/ 
/ 

; 

i 

67 

6 

40 


161 

13 

1 

129 


36 

/i 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


78 
1 
1 
6 

63 
/ 
/ 
3 

34 
I 
3 

151 

3 

78 

8 
1 
1 
1 
1 

55 

6 

38 


159 

IS 

1 

127 


36 

7 
3 
3 
1 
2 


224 

M.  • 

224 

211 

211 

96 

95 

6 

6 

11 

11 

1 

1 

31 

31 

7 

6 

6 

6 

53 

52 

/ 

/ 

39 

38 

6 

6 

Largsst 
Number  op 
Emplotees. 


Office 
help. 


SO 


40 


22 


2 
99 


47\ 

I 
8 


24 

3 

19 


62 

6 


44 


100 
98 


17 


13 


9 
3 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14- 
vr«, 


II.  METAUS,  BIACHINE3  i 


294, 
26 

e4\ 

37  \ 

79 1 

3\ 
2 

28^ 

4\ 
9 

I 
1711 

98\ 

821 
13\ 
12\ 
48\ 
6\ 

143 

46 
79 


123 

17 
16 
79 

I 

3f5l 

34. 
16\ 

eo\ 

113\ 

11\ 

66 


213 
202 


435 

39 
79 
10 
126 
19 
16 


292 
31 

178 
79 


2,430^ 
6981 
886  < 
996 

3,336 
200 
240 
260 
406 
296 

1,117 

3.860 

263 

1,671 

1.767 
276 
266 
963 
196 

2.634 

629 

1,610 


4,697 

246 

1,203 

3,061 


7,367 
970 
706 
777 
640 
396 

2,187 


4.745 
4.367 


9,509 
734 

£.416 
606 

1,042 
776 
786 


5,139 
1,612 
1.346 
1,806 


2,666 
723 
863 

1,024 

3.356 
203 
242 
266 
408 
300 

1,126 

3.743 

£50 

1,670 

1.809 
289 
277 

1,001 
161 

2.010 

666 

1.464 


4.350 

263 

1,219 

2,665 


7.0O3 

1,004 
722 
8S7 
753 
406 

£.£4£ 


4,147 
3,768] 


8,888i 

7SS 

2, SOS' 

eio 

1 ,04£\ 
746\ 
702 


5,051' 

t.eAs\ 

1,481, 


S91 

64' 
.i7 


77 

f 

I 


\1\ 

98 


S2 
li 
12 

5 

137 

m 

7S 


123 

17 
16 
79 


385 

34 
16 
60 

lis 
u 

65 


2U 

456 
79 

10 

IS 

3S 


291 

31 

17S 

7ii 


Repobt  of  Bureau  of  Factory  Inspection,  1907. 
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Statistics  of  Factories  Inspeetod:  By  Indvstrics. 


UBc-i  OF  Eicnx> 


AT  TiMB  OF  IiwrscnoN. 


•BOV   WORCm. 


Wbbklt  Houbs  or  Labor. 


■rUMBBR  or  BMPLOTBB8  (iM 
•■ops)  WBO  WOBK — 


Number  in  Shope 
Emplosrinc — 

Sex  and  Afle. 

61 
hn. 

or 
ten. 

63-67 
hn. 

68-08 
hrs. 

Toti!. 

1-19. 

20-109. 

200+. 

Men 
(18^ 
yrs. +). 

Vths 

(16-lS 

yrs.) 

Boys 

(14-10 

yrs.) 

Worn. 

Girls 

(14-16 

yr§,) 

KTVErANCfaS— Contiiitted. 


347      1,263 


5wr 


.279 


28  28 

180'     1,3361 


2^> 

&i 
117 

572 

24f> 
i72 


121] 


248 
269 


6771 
370 

71 


90 

2,060 

243 
267 

226 


r3  248 


L>7 


914 

^7 


1.3821 
221 

eoo\ 


1.261. 
/«9 


740\ 
25 


997 


1.604 

90\ 
139 


46 


fe      1.27.5        2,164 
55      7.5J«?       i.5^i 


314 

9 

29 

163 


199 


2.972 
£86^ 
2S0\ 

'  "566 

484 
368\ 


1.084 


63 


67  6\ 
698^ 
799\ 
931 

1.763' 
2O0 
240 


296 
1,027 

835 

'  "83'6 
I 

1.404 
276\ 
266^ 
963\ 


843, 

j96«' 
686, 


2.0521 


5.580 
610\ 
616^ 
628\ 

e4o\ 

360\ 
2,187\ 


404 

404 


5,146 
.^ 

1,964 
600 
209 

M44 
306 


1,612 

960 

1,606 


1,937 
670 
691 
83S 

2.800 
168 
200 
226 
316 
266 
932 

3.374 

207 

1,397 

1.632 
260 
261 
891 
160 

2,275 

436 

1,303 


3,461 

164 

1,064 

2,066 


7,162 
968 
690 
764 

640 

396 

2,181 


3.006 
3,646 


8.313 
686 

2,198 
600 
896 
696 
664 


4.220 
1,490 
1,102 
1,529 


1 

t 

'       126 
1         SO 

21 

2 
1 
6 

64 

4 
16 

r 

m 

186 
96 
84 

lie 

1         312 
18 
19 

t           23 

f/ 
/«/ 

56 

17 
8 

30 

1          il 

6 



I 

162 

1 

1,167 

23 
32 

1 

798 
6 

363 

76 
8 

18 

2 
1 

61 

4 

17 

11 
10 

■       6 

"     32 

47 
10 
24 

i 

3 

61 

238 

»4 

06 

12 

8 

102 

40 

1.663 

8 

1,211 

77 

43 

61 
6 
3 

43 
6 

48 
10 
27 

108 
10 
20 
73 

25 
11 

102 

19 



■*•••" 

23 

10 

46 

12 

2 

31 

11 

i 

127 

65 

•     61 

601 

117 
407 

20 

-■■•at 

14 

618 
69 

11 

14 
212 

207 

1,206 
22 

2 

lb 

211 

1 

1,067, 
1,214 

/ff 

3 



«■      ••■'     ••• 

340 

•        «    • 

, 

10 
14 

104 

7 
8 

1 

1 

7 

•   ■>••■• 

1 

220 
229 

604 

3.416, 
3,t60\ 

3,2611 
655' 

99 

6\ 

.•■••• 

600, 

13 

31 

8 

211 
65 
69 

97 

24 

i 

7 

j 

481 

2 

360\ 
726\ 

2 
003 

206 

129 

118 

38 

1 

260 

1 

260 

886 

•   •       •   «   •   • 

Over 

63 

hr8< 


ChiU 

dren 

under 

14  yn. 

ahope 
except 

ae 
noted) 


176 


169 
»,119 

86] 

"662 


3,607 

1,612 

168 

1,066 


966 

698 

981 

2,866 

200 

223 

248 

91 

296 

1,077 

1,730 
288 

87 

169 

1,660 

276 

266 

963 

166 

^ 

1,841 

440 

1,170 

2.804 
224 

6 

2 

1,201 

1,303 
6,003 

6 

2 

970 

706 

767 

396 

2,187 

Ofiol 

11.234 


New  York  State  Department  of  Labor. 


Table  ZIV— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


LAROaflT 

NuiiBBR  or 
Emplotxbb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcE 

FOHCE. 


Total. 


I  14- 
yra. 

ai 


II.    METAIiS,  MACHINES  i 


3.  Iron  and  Stbbl  Products— Con., 
t.  Stationary  eninnes.  boilers. 

etc I 

Buffalo 

New  York  City i 

Oawego 

Seneca  Falls 

u.  Machinery   not    elsewhere  | 
specined ! 


Buffalo. 

New  York  City. 

Rochester 

Yonkere 


V.  Castings     (iron 
products).. . . 

Buffalo 

Cotonie 

New  York  City. 
PortCheeter... . 


foundry 


4.  Electrical  Apparatus. 


a.  Tel^aph.    telephone   and 

nro  alarm  apparatus. . 

New  York  City 

Rochester j 

b.  Incandescent   lights   (New^ 

York  City) ( 

c.  Dynamos,  motors  and  elec-! 

trioal  supplies i 

New  York  City 

Schenectady 


5.  Vehicles. 


a.  Carriages.      wagons      and' 

sleighs 

New  York  City | 

Rochester j 

Waterlown 


b.  Blacksmithing  and  wheel- 
wrighting 


c.  Cycles 

Buffalo 

Elmira  Heights. 


d.  Motor  vehicles .... 

Buffalo 

New  York  City. . 
North  Tarry  town. 
Syracuse 


e.  Cars 

Buffalo.. . 
Depew .  . . 
Despatch. 


188 

21 

60 

6 

4 


754 
46 

399 

46 

6 


187 
18 

2 
46 

2 

257 


48 

31 

6 


202 

164 
2 

734 


430 

191 

16 

4 


14 

32 

10 

1 

130 

26 

68 

1 

6 

6 
3 
1 
1 


187 

21 

69 

6 

4 

745 
46 

394 

46 

6 

186 
18 

2 
46 

2 

251 

92 

10 

11 

7 

371 
23 

180 
19 

1 

55 

4 

9 

74 

7 
4 

1 

66 

48 

398 

614 
106 
121 

41 
71 

1.416 

87 

768 

66 

189 

394 
90 
16 
87 
22 

4,629 

13.300< 

S,394 

2,906 

794 

1,208 

24.871 
1,633 

12,647 

1,812 

962 

17,615 

3,319 

1,316\ 

4,232\ 

878\ 

30.178! 

47 
31 
•  6 

7 

197 

149 

2 

730 

2.163 

2,038 

72 

70 

2,296 

422 

1,682 

1.859 

1 

8.308i 

7,0O0. 

804 

1 

1 
926, 

20.944 

3,391 

14,462 

60.837 

427 

190 

16 

4 

14 

32 
10 

1 

130 

26 

68 

1 

6 

6 
3 

1 
1 

310 

139 

12 

10 

18 
3 

60 

7 
26 

3 

203 

78 
20 
22 

8 

42 
26 

8 

485 

174 

108 

46 

121 

86 
29 

7.864) 

2,880 

769 

608\ 

1 

293! 

1,073 
639 
240\ 

6.682 
2,012 
1,767 
708 
1,492 

3.009 

2,082 

S47 

480 

12.613. 

3,218\ 

2,304\ 

836 

1,279' 


24.876 
/  ,672> 

12,542\ 
1,848 
1,0891 


17.144, 

3,263 

1,330 

4,087 

749 


9.950, 

8,647 

863 


996 


613, 
106 

7/' 


1.412 
87 

764 

65 

1S9 


394 

90 
lb 
S7 
22 


33.405        4.516 


2.159 


/• 


70 


22.469, 

6,469 

16,134 

2,287 

413 

1,682 

60.066' 

1,845 

7.295 

2,676 

766 

683 

202 

20 
22 

285 

8 

1.058 
640 
948 

8 

6.598 
1,991 
1,660 
763 
1,613 

^2 
I7i 
105 

121 

2.002 

2,127 

353 

317 

85 

4S 

6 

29 

Rhport  of  Borkau  of  Faciobt  iHSPBonoNy  1907. 
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Sftirtiq  of  Factonat  luptetad:  By  Iia«atffiii. 


OF 


AT  TiMB  OP 


Chil- 
dren 
undttT 

14VT». 

ebops 
except 

M 

noted) 


tauL 


Xomber  in  Shops 


S«z  and  A^ib. 


1-19. 


20>1M. 


20O  + 


Uen 

Vths 

(18 

(16>18 

yra,  +). 

yT8.) 

Boys  !  Worn. 
(14-10 '(16  yi». 


>TS.) 


+  ). 


GirLs 

(14-16 

yn.) 


51 

■ 

hn. 

62-57 

5ft43 

or 

kn. 

hra. 

Over 

63 

kra. 


i.9oa 


!,S85 

',»7S 

,78S 

f*50 


."50 
\17S 

,000 
7Z? 


,791 
Mi 
751 


r^ 


1*2 


774 

6 


•14 

•16 

r 
ss 


(r. 


3,486 
til 

g,067 
187 

le 


t 


11 

76 


,S8ej     1,253 


227 

IP 


12 


1.014 


5.325 
624 

l,7te 
476 
S94 


10,207 

8S0 

S,4S1 

1,S84 
lis 


7,372 
816 
ISO 

M,U4 
9t 

4,068 


803 

606 
77 


218 


12I      2,973 


^?      2, 0041 
ift^         949\ 

«/     I 


3.037 

t,019 

167 

10.804 


40 

50 


3.570 

67 
041 


228 
526 


501       2.12» 


se 


lOO 


5,801 

«.4i6 
wn 

SIS 

914 


0.681 

6,100 
tlB 
SHI 


o.  Wf4 

ie.545 

1,163 

1,780 

6S6 

23.578 


6,761 

6,861 

696 


606 


16,121 

tss 

14.986 
34.354 


1,420 


699 
320 


440 
900 
940 

3.480 

/.^/5 

S06 

708 

l,4fi0 

2.717 
M8 


11,708 

s,orr 

9,172 

77*. 

1J79\ 


22,526 
1,666 

10,779\ 

1,773 

906\ 


16,4661 

3,086\ 

1,973\ 

3,976 

710' 


23.605'       777 


5,500 

4.467 

661 


207 


17.808 

2,671 

19,941 

47.466 


271 

053 
461 
940 

6.016 
1,779 
1,639 
700 
1,476 

2,735 

9,007 

340 

988 


155 
72 
11 
16 
19\ 

I 

4S0< 

151 

498 

6\ 
10' 


175' 
36 

49, 
9 

14^ 


376 

311 

96 


8 


304 
911 
149 

562! 


6.003 

38 

*.4»4 

12 

743 

2 

633 

"J 

44 

55 


68 

21 

4 
17 

40 

6 


21 

i5 

/ 


75 
7 

57 
5 


30 
4 


4 
5 

142 


51 

5« 

4 


01 

47 

43 


2 

j9 


7 
5 


16 


16 


368 

5/5 


36 


70 
45 


1/ 


4.343 


1.862 

1,703 

98 


616 


1.865 

216 

1,341 

148 


50 


f;e 


11 
It 


26 
£0 


166 
166 


687 

5P5 
^4 


703 

3 

160 

337 


22,   872 


I 

5.377 

l.OJ^^ 

1.843 

I 


I 


16.264 

5A5I 

10,129\ 

1,727 
960 


6,580 

667 


2,866 
3 

26.029 


3= 

5 


560 

649 

2 


14   308 

12        238 

2 

I 
3  1.828 


379 

360 


6.860 

6,963 

769 


021 


18,248 

2,172 

14.987 

24.606 


3,166 

1,876 

728 


2 
2 


17 
16 


630 

2 
637 


120 

289 
28S 


28 

JSit   •  •  •  » 


•  •  •   •  •  •  • 


1.647 

7\ 
764, 
708 


2,071 

1,782 

1 

988 


6.357 

f.O90 

176 

794 
1,207 


6.423 

97J 

864 

2 


8.167 

7,555 

./,/e5 

778 

724 


00 


I 


1.300 
1,280 


20 


1.088 

■    • 

•    k    «    ■ 

372 
8 

.    • 

20 

1    *        ... 

1.616 

646 

166 

•    a 

.  .  .  . 

20.301 

1 

.306 

2 

3.647 

261 

17 

11 
// 

661 

,     , 

146 

1 

1 

1 

1 

710 

2ie\ 

240i 

I 

3.8281 

1,808] 

162' 


1,492 

746 
300 
346 


■   ■   •   B   • 


•   ■   •   •   • 


■   ■   •   •   ■ 


11.238 
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Table  XIV— Continued. 


INDUSTRY  AND  IXXIALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Plaoes 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobbt 
NuMBKR  or 
Emplotebb. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Ofpicb 

FORCB. 


Total. 


14>16 

yrs.    of 


UI.  WOOD  MAN 


1.  Saw  Mill  Proodctb.  . .  . 

New  York  City 

2.  Planino  Mill  Products. 


a.  House  trim , 

Buffalo 

New  York  CUy. 
Rockeeter , 


b.  Packing  boxes,  cratee,  etc. 

Buffalo 

New  York  City 

Oewego 

Roeheeter 

c.  Cigar  and  fancy  wood  boxes 

Buffalo 

New  York  CUy 


3.   COOPERAGX, 


Buffalo 

New  York  CUy 


4.  Wood  Turned  and  Carved..  . . 

a.  Canes,  umbrella  sticks,  etc. 
New  York  CUy 

c.  Wooden  toys  and  novelties 
New  York  CUy 

e.  Other   articles   and   appli- 
ances of  wood 

Buffalo 

New  York  CUy 

Rocheater 


5.  Furniture  and  Cabinet  Work 

a.  Furniture  and  upholstery. . 

Buffalo 

Herkimer 

Jameatown 

New  York  CUy 

RoeheaUr 


b.  Caskets 

New  York  CUy, 
Oneida 


c.  Store,  office  and  kitchen  fix- 

tures   

Buffalo 

New  York  City 

Rocheater 

d.  Mirror  and  picture  frames . 

New  York  CUy 


RoeheaUr. 


183 


994 


740 
164 

e 

62 

B 
5 

90 

8 

66 

120 


16 
S7 

366 


33 
SO 

63 
SI 


270 
17 

144 
16 

1.068 


667 

SS 

6 

S7 

S04 
2S 

31 

16 

1 


160 
6 

117 
6 

141 

121 

8 


183 


2t 

082 


733 
29 

204 
S2 

161 

6 

61 

2 

6 

88 

8 

64 

119 


16 
S7 

369 


29 

26 

63 

SI 


267 

17 

lU 
16 

1.047 


646 

SS 

6 

S6 

299 
2S 

30 

16 

1 


146 
6 

116 
6 

138 

118 

8 


83 


6 
617 


386 

6 

86 

12 

84 

5 

28 


47 

4 

SB 

64 


8 
18 

247 


22 
19 

33 

12 


192 

7 

101 

12 

616 


281 
IS 


7 

169 

11 

7 
2 


64 


68 

1 

76 

60 

6 


41 


1»[ 
1,117 


843 

100 

S48 

44 

166 

61 

67 

6 

7 

109 

4 
101 

33 


8 
10 

226 


18 
18 

44 

16 


163 

29 

71 

7 

1.206 


660 
6S 
16 
86 

S26 
SS 

73 

41 
8 


266 
19 

116 
89 

110 

96 

8 


2.660 


SSO 
27.186 


19.180 
1,S89 
7,168 
1,118 

4,667 
816 

1,470 
280 
260 

3.449 

S06 

2,912 


28S^ 
1,604 

6.994 


619 

499 

1,369 
494 


4.116 
4S6 

i,844 
2S6 

32,841 


19,897 

9,014 
1,002 
9,4S9 
7,087 
1,488] 

1,663 
760- 
Sll 


6,064 
287 

S,4B9 
74S 

1,908| 

1,416 

286 


2.406 


S21 
24,673 


17.366 
1,496 
6,210 
1,060 

4.217 
687 

1,461 
286 
267 

3,101 

505 

2,667 


2,066|   2.702 


26S 
1,464 

6.441 


466 
446 

1.194 
406 


3.781 
466 

1,629 
227 

30.660 


18.843 
1,982 
1,018 
2,S61 
6,282 
1,621 

1.620; 
792\ 
S19\ 


4.730' 
267 

S,044 
81S 

1.669 

1,221 

262 


41 


12 
1.120 


842 

100 

S47 

44 

168 
61 
67 
6i 

7i 

110 

4 

102 

33 


8 
10 

226 


18 
18 

44 
16 


163 

29 

71 

7 

1.204 


659 
6S 
16 
86\ 

S24 
SS 

73 

41 
8 


266 
19 

116 
89 

109 

94 

8 


4 
1 
1 
1 

1 

1 


8 


3 

i 


1 
1 


2 
2 
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Statifltict  of  Factoriet  IntpeetM:  By  Iftdnstrlai. 


.miR  or  Emplotsss  at  Tdcb  ov  Inwsciioii. 


•■OP   fOKCB. 


flW. 


Number  in  Shops 
Employins — 


1-19. 


20-100. 


20O  + 


Sftxaad  AgB. 


Men 

(18 


yutt 

(16>1» 
yT8.) 


Bovi     Wcm. 

(14-10  (10  vn. 
yra.)        -f). 


Oirb 

(14-10 

yn.) 


Wkbklt  Houiis  op  Labor. 


NtTMBBH  op  BMPLOTBBS  (iM 
•hops)  WAO  WOBX — 


61 

hn. 

oi' 


62^7 
hn. 


^TTETA^CES— Conelvded. 


68^ 
hra. 


Ov«r 

03 

hn. 


Chil- 

dren 

midtf 

14  ^m. 

snopa 
except 

noted) 


,231 
J?/ 

,671 

•i'j'j 

m 

*y; 

212 


>        

279 
18 

"te 

4,336 

183 
1,S12 

456 

2,366 

156 

160 
1,702 

227 

2.438 

1 

7 

^5 
166 
ttl 

SO 

391 
ftj' 

57' 

n 


'"I 


9.231 
S,S7t 
6,649 

17,067 
2Ji7 

S,9»4 
8,971 

3.780 


1.093 


74 
199 

631 

loe 
B14 

1.466 

10 

lie 

193 
761 

23,716 

91,143 

9.031I 

SJ97^ 

6,e$4\ 

21.460; 
»,147\ 
4,091' 
6,964 

0.564 


1,S96\ 

4, ISO 

300 


0.751!     9.095. 


r 

1,489, 

940\ 
181 1 
M49r 
56] 


1.062 
1,069 


093 
300 


\ 


693, 


2.0501 
199 
306^ 

9,<rro\ 


1.883' 
978\ 
669 
160 

1.208 
7Pf 
910 


2,446 
iP7 


162,520'255.290 


179 

169 

10 

170 
18 
16 
31 

36 


;ep 

4 

121 


^ 

« 

M 


90 
719 


34; 
5' 


227 
19 
16 

199 


16 

162 
166 

1 


86 


0 
71 


21 
1 


8 


10 


203 


38 

ee 

10 


126 
9 

7 

lie 


2101       21 

46\  3 

149\  3 


13 


5,837    1,365 


25 


1 

94 


43 


16 
17 


1.613 


338 

174 
44 

9 
103 


767 
96 
37 

633 


123 
66 
19 
39 

280 

970 

3 


106 


J»4 


14.556 


98 


14 
8 
6 


74 


79 


790 


7«> 
1.133 


1,11s 


334 


147 


61 
5P 


35 


96 
10 


2  16 

1  16 

1 


21 


14 


IS 


12.022 


9.021 
5.57iJ 
6,6JV9 

8.383 

i.7«« 
4,906 


1,393 

3,009 

304 

873 


86 
3 
3 


398 
7.458 


1,299 
933 
946 


49 


3.604 

16 

399 

3,080 


980 

319 
8 

413 
i55 
iO-< 


2IO1 


11.2061  1,203 

18 

9,S86 

3,9r8\         11 

666  7 


9 

47\ 


7.380 


«,jr75 

1,010 
686 
937 
467 

4,371 


603 
178 


944 
116 


310 
993 

17 


1.039 


1,223 

1,068 

110 


1,262  1.236 
300 

90S 

679\         793 


137,760  116,983 


352 


204 


904 


145 


146 


•   •   «    •   • 


11,6231 


9 
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Tabk  ZIV— Contiaiied. 


industry  and  locality. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Labgest 
Ndmbbr  of 
Emplotbes. 


Ofiioe 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCB. 


Total. 


14-16 
yrs.    of 


5.  Fdbnxturb  and  Cabinbt  Wobk 
—C'onehtaed. 

e.  Other  cabinet  work 

Buffalo 

New  York  City 


6.  Pianos,  Obgans,  Etc 

New  York  City 

7.  Brooms,  Cork,  Etc 

a.  Pulp  and  fiber  goods. 


b.  Mats  and  woven  goods 
{New  York  City) 

0.  Brooms 

Am^erdam 


d.  Articles  of  cork . . 
.  New  York  City. 


e.  Pipes,  tobacco 

New  York  City. . . 

f .  Fireproofing  lumber 
Total— Group  III .  . . 


1.  Leather 


BaUeton 

Buffalo 

GloveraviUe . .  .  . 
Johnatovm .... 
New  York  City 
Olean 


2.  FuRe  AND  Fur  Good* 

New  York  City 

3.  Leather  and  Canvab  Goods., 


a.  Belting,  washers,  etc. 

Olen  Cove 

New  York  City.... 


b.  Saddlery  and  haimess. 

Buffalo 

New  York  City 


c.  Traveling  bags  and  tr\mks . 
New  York  City 


d.  Boots  and  shoes. . 

Auburn 

EndiooU 

Leeterehire 

New  York  City. 
Rochester 


131 

126 

1 

1 

4 

4 

31 

31 

11 

11 

37 

36 

7 

6 

826 

817 

799 

790 

1,099 

1,088 

32 

32 

/ 

/ 

18 

18 

124 

124 

16 

16 

69 

69 

95 

92 

83 

80 

254 

252 

1 

/ 

t 

2 

I 

1 

138 

136 

60 

60 

21 


3 
11 


110 


508 


494 
513 


13 
6 


82 
IS 
38 

28 
23 

124 


73 
20 


4 
16 

6 

1 
36 

8 

273 


264 
1,398 


68 
8 


84 
19 
47 

59 
49 

750 
38 

lis 

26 
281 
190 


6,356 


480 
639 
1,429 
W 
614 
666 

10,790 


10,428 
41,298 


955 
460 
349 

1,464 
437 
626 

1.591 
1,241 

22,946 
2,140 
1,431 
1,616 
8,367 
6,344 


III.  WOOD  KANUFA^ 


189 

4 
164 

214 

187 

4 
162 

212 

88 

2 

76 

94 

108 

9 

90 

388 

4,409 

249 

3,761 

14,016 

3,798 

268 

3,166 

13,951 

157 
115 

166 
110 

66 
43 

300 
102 

10,648 
4,230 

10,446 
4,118 

2 

14 

38 

4 

30 
29 

29 
23 

2 

2 

13 
38 

4 

29 

28 

26 
22 

2 

3 
17 

6 
6 

17 
12 

12 

11 

16 

6 

26 
22 

32 

26 

5 

874 

618 

1,087 
641 

650 
621 

1,441 
1,278 

60 

381 

606 

1,085 

646 

650 
617 

1,333 
1,171 

63 

3,060 

3,012 

1,553 

3,112 

89,772 

— ^ :^ 

83,941 

108 

9 

90 

381 


293 
99 


12 


8 
16 

I 

26 
22 

32 
26 


3.103 


IT.  LEATHBB  AN] 


5,912 


396 
666 
1,369 
440 
663 
419 

7,858 


7,646 
39,228 


928 
388 
391 

1,342 
388 
481 

1,565 
1,216 

22.289 
1,779 
U6U 
1,611 
8,130 
6,094 


110 


4 
16 

6 

1 
36 

8 

261 


262 
1,394 


68 

8 

46 

83 

19 
46 

59 

49 

760 
38 

lis 

26 
281 
190 
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SUtiatici  of  Factories  Inspected:  By  Indiistxies. 


VCVBEB  OF  EUTLOmM   AT  TZMB  OV   iMBPaCTIOlf . 


•HOP   FORCB. 


Wbsklt  Hours  of  Laror. 


total. 


Number  in  Shopi 
EmplosriDg — 


1-10. 


20-190. 


aoo-f. 


Gcx  and  Acs. 


Men 

Y'ths 

Boy« 
(14-16 

(18 

(16-18 

yiR.  ■♦•). 

yn.) 

yTB.) 

Woni. 
(16  yra. 


Girlii 

(14-16 

yn.) 


NT7MRBR  OF  BlIPLOYEBS  (iN 
SBOPfl)  WHO  WORK — 


61 
hn. 


I 


or 


FACTUKSB. 

2.3«5  063 


509  96 

3,563      4,771 


6.513 

LS2S 

1.006 

1.049 

LS84 
t80 
t50 

^991 
t99 

1.660 

,U4 


1,402 


MIS 
14.382 


448 

i28 

.150 
S9l 


.618 


1R4 

919 
00t\ 
856 

4S3 

547 

7a1 
SJl  . 


47o, 
989 

r84 

ISO 

f87\ 
144^ 


3,456 
67 

1.081 
97 

800 

16 

M83 

'si 

425 

SB 

S18 

593 


10,121 

i,M68 

3,818 

909 

2,420 
P^ 

1,101 

76 

819 

1,832 

1,413 

1,286 


7P 


468 


.316      1.641 1     3,338 


161 
313 


1,167 

esi\ 


446,     4.865 


287 
887 

837 
#£9 


2,214 

907 
166 

10.468 


2,285 

P7l 

«P 

I 

126 

4B 


811 

7 


/O 


630^ 
SSJ\ 

sr 


12.156 

890 

397 

1,639 

4,410 

848 

1,110 
709 


2,606 

831 

1,778 

87 

020 

576\ 
MiS\ 


4,400 


2,936 
i',63b 


730 
549 


S04 


734 
784 
701 


7P7 
287 


237 

837 


6.113 


3.744 
Pi7 
5P/ 
630 
886 
681 

311 


5i/ 


1,058 


887 


2,316 

44 

509 

21.176 

639 

16,141 
1,864 
6,784 
1,001 

260 

38 

71 

4 

3,401 

640 

1,306 

884 
MIS 

246 
83 
61 
87 
84 

1.633 

79 

1,479 

134 

6 

183 

2,426 

197 

i959 
i,S85 

6 
169 

4,686 

126 

432 

419 

860 
550 


3.394 

577 

1,474 
816 

27,199 


16.737 
i,0«7 
966 
8,808 
6,391 
1,410 

1,141 
613 

MOi 


4,266 

P,«55 
694 

1.430 

jr,O09 

Sii 


4 
5 

37 
P 


86 

/P 

80 

4 

639 


479 

i5P 

86 

48 
48 

16 
IS 


81 

54 
75 

40 

419 

6 


1 
212 


91 

89 

6 

1 

89 
IS 
86 
19 
5 

32 

J' 

27 


63 


6 
6 

17 
5 


30 
18 
13 


176 


118 

5« 

8 

14 

10 

8 

6 
1 


22 
iO 

5 

14 

10 

1 


1.466 


20 
3 


306 

**/ 
"5 


1.129 
198 
787 

20 


346 


6 
/ 

232 

59 


107 

86 

49 

1 


1.410 


849 
71 
13 
10 

609 
81 

376 
816 
107 


104 


P 
P5 

66 
86 
88 


72 


361 


33 
2.167 


1>  2,0011 
.,  164 
.1  i.fM. 

i7l 


8 


641 

I       i7 


I 


63 
13 
60 


6 


4 
8 


2 


112 
70 
81 


17 


22 


9 
P 


12 


1 
11 


23j 
S5i 

90| 
76\ 


321 

310 
6 

4.180 


I.233I 

9| 


1,149 


212 

P9 

1(77 


1.441 


1,4S6 


64 
5-* 


6»^7 
hrs. 


68-63 
hrs. 


63 

hni. 


99 


14 
6,407 


4.469 

57 

1,867 

889 

787 

1« 

559 

806 

9 

1.161 
197 
P04 

426 


33 
846 


434      1.669 


96 
96 

280 
jW7 


1.184 

81 

868 

169 

7.331 


3,126 

803 

8 

888 

1,603 
197 

630 
607 


1.674 

1* 

PIP 

784 


634 

597 
15 


diil- 

dren 

under 

14  yrs. 

(m 

shops 

except 

as 
noted) 


2.070 

161 

868 

14,886 

04 

1 

1 

0.940 
1,184 

!      04 

3,384 

160 



3.208 
611 

-••••• 

1 

1,031 

1 

76 

841 

1 

1,728 

1    '  *  * 

96 

1 

1*491 

1 

2.163 

' 

2 

196 

1 

1,198 

1 

3,013 

210 

1 

330 

1 

310 

1 

692 
109 

188 

2.001 
361 

22 

398 
46 

4 

17.684 

342 

18.532 
1,708 

293 

994 

1 

1,078 

1 

8,973 
1,891 

**55l 

1 

706 

1 

46 

804 

1,320 
886 

1 
1 

40 

675 

843 

487 
831 

9 
P 

11.242 
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Table  XIV— Continued. 


■ 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Larobbt 
Number  or 

EllPLOTXBB. 

Grand 
total. 

Office 

FORCB. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of 
eaeh  industry  are  specified.] 

Total. 

14-16 

yrs.    of 

age. 

3.  Lbathkr  and  Canvas  Goods — 
Ccntlvd§d, 

e.  Gloves  and  mittens 

OlmwmnUe 

Johnatown 

New  York  City 


f .   Fancy  leather  goods , 
New  York  City 


g.  Canvas  and  sporting  goods 
New  York  City 

4.    RUBBKR     AND     GUTTA     PeRCHA 

Goods 


Buffalo 

New  York  City. 
Yonkere 


5.  Articles    of    Pearl,    Horn, 
Bone,  Hair,  Etc. 

a.  Pearl  buttons,  handles,  etc. 

AmHerdatn 

New  York  City 

b.  Articles  of  horn,  bone,  tor- 

toise shdl,  etc 

New  York  City 

Rocheeter 

Seneca  Folia 


c.  Brushes 

New  York  City. 
Troy 


I 


d.  Mattresses,     pillows,     and 
other  articles  of  hair, 

feathers,  etc 

New  York  City 


Total— Group  IV. 


1.  Druoh  and  Chemicals. 


a.  Proprietary  medicines. 


ropr 
Bufffllo. 
New  York  City. 


h.  Sodas  and  other  alkalies. 

Niagara  FalU 

Solvay 


d.  Other  chemicals  and  drugs . 

Buffalo... 

Oreeee 

New  York  City 

Niagara  FalU 


168 
76 
96 
29\ 

327 
S07 

99 
69 


119 


6 

94 
9 


293 


43 

5 

38 


68 

6S 

6 

V 

82 
66 
1£ 


100 
83 


287 


116 
10 
78 

28 
6 
1 

143 

A 
1 
102\ 
6 


167 
76 
26 
28 

^22 
302 

99 
69 


116 


6 

91 

2 


289 


41 

3 

36 


68 

63 

6 

1 

82 
66 
12 


98 
81 


2,468;       2.436 


286 


115 
10 
78 


38 
6 


11 

178 
168 

50 
36 


48 


1 
36 


162 


19 
19 


33 

31 


43 

29 

7 


67 

60 


1.252 


60 


28 

6 

14 


28 

1 

6 

1 

143 

31 

4 

2 

1 

102 

21 

6 

101 

67 

17 

'8 
I 

245 
216 

91 
80 


320 


11 
270 

22 


321 


58 
20 
37 


110 
26 

64 
3 

98 
80 
11 


55 
62 


2.422 


1,784 


709 

46 

611 

363 

38 
266 

712 
18 
22 

643 
22 


TV*  I.BATHEB  AMD  RTH 


6,070 

S,841 
886 

396 

6.891 
6,460 

1.381 
1,070 


5,048 


5,980 

3,838 

903 

360 

5.888 
6,469 

1,236 
967 


4.883 


432 

3,626 

439 


9,207 


388 

3,476 

461 


8,890 


101' 

67 

17 

8 

242 
213 

91 
80 


321 


11 

271 

22 


319 


2.331 
696 
1,690' 


3,216 
1,183 

941 
226 

2,177 

1,336 

664 


1,483 
1,336 


2,237' 

662 

1,639 


3.095 

1,077 

996 

229 

2,161 

1,317 

664 


1,397 
l.f64 


72,699'     66,771 


58 

20 
37 


no 

26 

64 
3 

98 

80 
11 


53 

60, 


2.405 


T.  CHEMICAI/^  OIU 


13.468 


2,356 

1,417 

4,788 

720 

3,386 

6,324 
416 

1.494 

2,863 

682 


14.678 


2.786 

437 

1,767 

6.117 

768 

6,641 

6.775 

464 
1,616 
3,182 

696 


1.7741 


709 

46 

611 

355 

38 
266 

710 
18 
22 

643 
20 
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\ 


AT  Tim  or  ImPBcnoN. 


•■OP  FOBCB. 


Numbar  in  Shops  Employinc — 


^otaL 


I-IO. 


Men 

YHh« 

Boys 

Worn. 

200  +. 

(18 

(16-18 

(14-16 

"•+r 

yw.  •«-). 

yn.) 

yn.) 

Qiris 

(14-16 

yr».) 


Wbsklt  HouRa  or  Labor. 


NXniBSB  OP  BirpLOTBBS  (iN 

shops)  who  work — 


61 

hn. 

or 

lass. 


62-67 
hrs. 


68-68 
hra. 


Ovar 
68 

hn. 


^tK  GOOIMBI Coneinded* 


3.630 

I  ,914 

766 

169 


5.879 

5.7*/ 

886 

549 

5.646 

iJ46 

1,145 

877 

4,562 

78T 
SOS 

17  » 

1.830 
1.720 

401 
480 

577 

i,eo6 

499 
V.571 

S7 

S7& 

IS 

2.179 
S$i 

I, sot 

17© 

"is  4 

3.816 

s.6se 

610 

4Pr6 


1,667 

Ho 

I  ,919 


6.364 


2,085 

1,061 

941 

tte 

2,063 

I,tS7 

663 


1.344 
l,tl4 


318 

S9JS 

SO 


1.101 

t97 

894 


1.016 

608 
946 


a    p    • 


«4,366     11.0(74 


1,746 

1  ,019 

629 


I 


813 
789 

32,016 


1.662 
2.426 

3.044 

170 

3.621 
9M71 

707 
661 

2.000 

980 

1,617 

496 

1.031 

964 

1,976 

949 

4.742 

800 
906 
604 

1,122 

jwr 

689 
9t6 

1.003 

960 
798 

1,670 
716 
419 
118 

1,430 

609 

640 
669 

21.277 

42  J  43 

*.065. 

iie\ 

1.4041 

i.SS9 

073 


2,073 

791 
608 


63 

5 
5 

126 

7 


140 


S 

119 

11 


106 


31 

6 

96 


78 

t6 
S 

74 


12 

It 


1.481 


0.710 

126 

746 

43 

84 

7 

489 

5/ 

4,887 

40 

715 

6 

9,9te 

t6 

4,686 

42 

-fo/ 

919 

i* 

9,004 

15 

666 

6 

42 

59 

5 

i 

70 
6t 

6 


68 


1 

49 

6 


78 


11 

t 
9 


28 

1 

38 

;9 


2.686 

1,664 

419 

164 

1.764 
i,^7i 

417 
917 


1,310 


46 

50 

/ 

4 

66 

0 
6 


37 


/P' 

i.a5« 

i7P 


96 
1 


3,400'       147 


080' 

t67 

69S\ 


1,263 

jr75 

47P 

lot 

400 


677 

618 


616    18.004 


64 

46 


66 

13 

6 


14 


632 


203 


lt9 

266 
J60 

107 
99 


230 


5 
0 


606 


131 

isi 


12 


170 

170 

7 


184 
/77 


2,261 


426 
68 

4 
18t 

2.244 
9,149 

718 
tfP5 

1.626 


ts 

1,197 
499 


6,260 

9,799 

889 

90 

3,140 

je,*40 

320 
89 


2,707 


5^1 
/.tf47 


3,684      4,360 


376 

90 

566 


1,671 
S6t 

941 
5 

864 
659 
199 


874 


1.673 

61t 

1,016 


1,402 
5^ 


je«5 

1.020 
4t8 
419 


274 

1^^ 


26.7211  36.266 


4,322| 


ChU- 

dran 

undar 

14yn. 

(m 
shops 
axoapt 

noted) 


12 


12 
19 


138 


1 
1 


3 
5 


0 


6.216 

300 

156 

17 

116 

3,600 

7t 

9,561 

33 
55 

2.460 
406 

276 

875 
668 

961 
16 

11.244 


New  York  State  Defabtment  of  Labor. 


T«Me  XIV^^^^tistMd. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  oeDtara  of 
Mch  indiMtry  are  specified.] 


berof 
inspec- 
tions. 


2.  Paints,  Dtbs  and  Colors 


a.  Paint,  varnish,  etc , 
New  York  City. . 


b.  Dyes,  colors  and  inks . 

Buffalo 

New  York  City 


c.  Lead  pencils  and  crayons  I 
{New  York  City) 

3.  Wood  Alcoboi.  and  Essential 
Oils 


Buffalo , 

New  York  City. 


4.  Animal  Oil  Products 


New  York  City, 
Promie^  Land. 
Syracuse 


6.  Mineral  Oil  Proddcts. 


Buffalo.    . .    . 
New  York  City 

Olean 

Boeheeter 


6.  Soap,    PfiRFtTUfBRT    and    Cos- 
metics   


Buffalo 

New  York  City. 


7.  Miscellaneous  Chemical  Prod- 
ucts   


a.  Wax  fiffuras,  etc. 


b.  Starch . . . 
Oiwego. 


e.  Glue,  mucilace,  etc. 
New  York  City .  . 


d.  Fertilisers 

Buffalo 

Cheektowaga. 


e.  Matches  and  explosiven . 

New  York  City 

Oeweyo 


f.  Celluloid  and  other  plastics 
Total— Group  V 


218 


116 
99 

99 

6 

8£ 


75 


10 
39 

54 


£9 
1 
6 

36 


£ 

££ 
£ 
1 


115 


8 
86 


73' 


8 

7 
£ 

28 
19\ 

d! 

i\ 

9 

I 
1 

15^ 


858 


in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


74 


10 
38 

54 

£9 
1 
6 

36 


£ 

££ 

£ 

1 


115 


731 


8 

71 

28 
19 


8551 


Largest 

NUMRBR  op 

Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.     of 


217 

54 

116 
99 

27 
£4 

98 

6 
81 

26 

£6 

18 


6 
9 

10 


4 
£ 


43 

7 
£6 


20 


6 

1 

9 
7 
/  ... 

1 

/ 

15 

1 

7 

207 


627 


281 
££9 

331 

17 

£69 


15 


196 


44 
140 

88 


37 

6 

16 

128 


30 
47 
13 
£6 


1,711 


1,££1 
462 


136 


21 
10 

53 

47 

31 
£3 

I 

12 
6 
6 

14 


4.670 


7,302! 


3,236 
£,993\ 

2,134 

£14 
1,683 


1,932; 


1,389 


437 
669 

1,107 


£9£ 
£00 
363 

2.924 


£4£ 

M,064 

£70 

£4i 


4,257 


1.463 
£,623 


3,126 


108 

498 
46£ 

769 
608 

477 
180 
£43 

973 

463 
430 

301 


33,573 


T.  ctnsMjcAi^  onui, 


7.672 

627 

3,353 
3,096 

281 
£29 

2,376 

£31 

1,867 

331 

17 
£69 

1.943 

15 

1,541 


469 
690 

1,116 


196 

~T4 
140 

88! 


316 
176 
360 

2,983 


£7£ 

£,073 

£6£ 

£68 


5,761 


37, 

5, 

16 

128 

1 

30\ 
47' 
13 
£6 


1,711 


£,674 
£,790 


2,988 
^01 


1,££1 
46£ 


136 


519 
46£ 

763 

6£6 

405 
£03 
167 

903 
437 
436 

297 


21 
10 

53 

47\ 

31 

£3\ 

I 
12 

6\ 
6 

14 


36,739        4.660 


'2 
4 


1 
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ow  JBrnnjof 


▲T  Tim  or  iNvacnoic. 


im>V  ffOBCE. 


Number  in  Shopoi 


Wbbxlt  Houbs  or  Labor. 


NVMBBB  OP  BMPLOTEBS  (iN 
09On)  W«0  WOBK — 


1-19. 


Sczaod  Aas. 


20^109. 


20O  +  . 


Mob 

(IS 

yn.  +). 


Y'ths 

(15-1» 

yn,) 


Boys 

(14-16 

jrra.) 


Woin. 
(1«  yn. 

+  ). 


Oirln 

(14-16 

yiTi.) 


61 

hre. 

or 

lees. 


62^7 
hn. 


684» 
hra. 


Ch-er 

63 

hra. 


Chil- 
dren 
unrler 
14  yn. 
(m 


except 
noted) 


-Ooncliided* 
3,354!     2.711 


3,072 
1,800 


11.246 


New  York  State  Department  of  Labor. 


TAbl«  ZIV— Continued. 


industry  and  locality. 

[Only  the  more  important  centers  of 
eaoh  indufltry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
Number  of 

ElfPLOYBXS. 


Offiee 
help. 


Shop 
force. 


Grand 
total. 


Office 

FORCB. 


Total. 


14-16 
yrs.    of 


1.  SoETuro  Wabtb  Paper. 

New  York  City 

2.  Pulp  and  Paper 


a.  Pulp  miUs , 


Ftnimcrt. . .  . 
Fart  Edward. 


b.  Pulp  and  paper  mills, 

CarOyao^ 

MechanieoOU 

Norlolk 

Palmer  Falls . 
Piercefield . . . 
South  QUna  Falle 
TiecndtTooa 


«   ■    •   • 


c.  Paper  mills 
Deferiet 


New  York  City. 
Niagara  Falls. . 
Sandy  H%a 


Total— Group  VI, 


37 


S6 

218 


54 
5 
1 

40 
6 
1 
t 
1 
1 
1 
2 

124 
g 

11 
4 

s 


255 


1.  Type  and  Printers'  Materials 

New  York  City 

2.  PAPBB  GooPt 

a.  Paper  boxes  and  tubes. . . . 


aper  boa 
Buffalo, 
New  York  City. 
Rochester 


b.  Paper  bacs  and  sacks. 

New  York  City 

Sandy  Hm 


c.  Other  paper  goods , 
New  York  City.. 


213 
19S 


I 


a.  Printinc  and  publishing. 

Albany 

Buffalo 

New  York  City 

Rochester 


b.  Bookbinding    and    blank- 

book  making 

New  YorkCity 

c.  Lithographing  and  engrav- 

ing  

Buffalo 

New  York  City 


2,088 
28 
73 

1,229 
49 


304, 
260  > 


248 

14 
209i 


37 


S6 
209 


61 
3 
1 

38 

4 
1 
2 
1 
1 
1 
2 

120 

1 

11 

4 
3 


16 


16 
41 


10 


246 


29 


57, 


307 

295 

10 

10 

211 

200 

17 

16 

24 

24 

12 

12 

1 

1 

103 

6 

79 

6 

9 
6 


205 
186 


3.  PRINTINO  AND  BooK  Makinc.  .  (       2,691,       2.664 


88' 
80 

J 


2,072i 
28^ 
73 

l,22h 
49 


297 
249 


1,156; 

62 

622 

S7^ 


226 
191 


245 

14 

206 


123 

1 

106 


10 


10 
320 


37 
6 

7 

117 
6 
17 
6 
6 
6 
8 
6 

166 


31 
12 
11 


330 


333 

37 

210 

28 

81 

46 

8 

839 
801 


1,620        8,113 


6,674 
146 
329 

6,110 
182 


665 


774 

76 

646 


580 


641 
15.088 


2.973 
2J^ 
660 

5,791 
846 
661 
409 
666 
290 
360 
616 

6,324 
4S6 
722 

724 
467 


15,668 


322 


13,468 
1,690 
8,602 
1,100 

1,643 
630 
349 

7.120, 
6,467 

68.324 


44,103 
1,636 
2,130 

31,678 
1,266 


9,571, 
8,281 


554 


616 
15.040 


YI.  PAPER 

10! 


10> 
320 


2.861 
262 
667 

5.794 
362 

667 
416 
670 
286 
360 
486 

6,386 
436\ 
747^ 
726\ 
478\ 


7 

117 

6 

17 

6 

6\ 

«; 

8\ 


15.594; 


6 

166 

1 

31 
12 
11 

330 

1 

YIL  PBINTINO  AND 


320 


12.971 

1.604 

8,132 

926 

1,664 
620 
367 

7.171 
6,628 

70.476 


64 


62 
1.243, 


1 
1 

8 


329 

36 

207 

28 

8l! 

4^1 
8 

833i 

796\ 

8.0771 


2 
5 


6 
6 

110 


46,814 
1,761 
2,373 

33,483 
1.4S2 


9.512 
8,137 


12.432      12.001 

1 ,213  926 

10,368{     10,196 


6.652, 
146' 
323 

6,098 
182 


563 

Ase 


76 


772 

76 

643 


72 
1 


11 
10 


23 
21 
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Itius  or  Emujo' 


AT  Taa  or  hiapBOfioii. 


WsnuT  HoTTSs  oy  Labor. 


NOMBBR  or  BIIPXjOTBBS  (iN 

) 


Total. 


Number  in  Shop* 
EmptoyiBS— 


1-19. 


2»199. 


20O  +  . 


MeB 

(18 
yre.  ■♦•). 


Y'tha 

(16-1» 

jrni.) 


iCm,  ETC.— Conrliided. 


7,0451 
3.072 

2.045 


1.928 


l,J45 

no 


980|     3,354 


469 

4W 

507 


4 
413 


221 


1.816 
1,669 

1.538 

/,l7i 


082 


J£7 

£9 

102 


^47 
984 

807 


.050| 


75 
8 


536 


i6/ 
i70 

840 


574 


2,711 


787 
7*7 


1.924 
250 


960^ 


1.847 


1,471 


31 

408 


302 


96 

m 

710 

374 

Ifd/ 
i'iO. 

691 

I 

283 


02 
20 


77 
/,«5/ 

1,403 


i,57-< 

t4f 


2,044 


114 


34 

56 
36 

296 


699 


417 

4/7 

30o; 

5I»| 


2.009 
t.490 

1,585 

i57 

/,«55 


078 
1,209 


419 
490 

850 


.  960 
170 
910 

2.710 


949 

1,884 
998 
941 


2,231 


870 
1,989 


1,147      2.115 


04 

355 
991 

580 
5991 


24 

S 

360 

190 
ISO 

466 

4^ 

430 

305 
180 
141 

491 

964 
916 

70 

213 

251 

3.844 

13.136 

15.000 

23.766 

Boyi 

(14-10 

yt9.) 


4.0321       128 


30 

96 

25 

7 
77 


73 

4 


5 
I4I 


35 


93 
1 
1 


257 

192, 
64 


55 


12 
/« 

4 
5 


9 


25 
/ 

94 


018 


Worn. 
(18  vn. 

+  ). 


OirlK 

(14-10 

yri.) 


51 

hre. 

52-57 

58-03 

or 

hre. 

hrs. 

leM. 

00 


30 
96 

9 

/ 
7 


27 


28 


9 
90 
25 


1.807;         52'       717 


334 
916 

425 1 

48 

919 


1.106 
132 


9 
9 

1 
1 


6 
117 

113 


13 
73 
85 


96 


10 


84 


1.509 


5 
i,5 


34 


388 
987 


604 


6 
6 

4 
4 


28 

120 
109 

108 
76> 


23 

7 
16 

1 


241 


322 

166 

26 


7,260 


42 


23 


99 


37 


55 
44 


t 


30 

10 
90 


I 


245 


472 

t   ■   ■   • 

469 


140 


f!9 
119 

40 


5ff 


8 


505 


696 


103 


30i 

17' 


21 
91 

19 


2041  3.666 


1.199' 


186^     1,179 


755 

74 
550 


1.163 
154 


99 
190 

143 


67 

•••751 

I 

2.186' 


1,806\ 


949\ 
2.744 


i./ff5 
/.4«? 


i 
26 
«>' 

470' 
463 


89 

55 

I 
62 


0>-er 
03 

hre. 


Chil- 
dren 
uncter 
14^. 

abc^ 
except 

ae 
noted) 


3.203 

8 

1.628 

1,609 

810 
140 

8 

666 

■ 

765 

8 


■    •   •    • 

644 

401 

970 
318 

98 

8451 

186 
170\ 
961 
I 
595' 


07I 


192, 
912^ 

931  \ 

I 


51 


708' 


290\ 
312^ 


690,     1,969 


17- 

4551 
432 

210 

51 

356 1 
180, 
160 

796' 

S7S 

394\ 

127! 


13.355     14,180 


00 

•    •••■• 

90 

878 

11.248 


New  Yobk  State  Defabtmekt  of  Labos. 


Table  ZlV^-Contumed. 


industry  and  locality. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largkst 
numbbr  of 

EnPLOTSSi. 


Office 
help. 


Sbop 
force. 


Grand 
total. 


OmcB 

FORCB. 


Total. 


14-ie 

yra.    of 


Til.  PRINTING  ABTD 


3.  PRINTTNa   AND   BoOK    MAKING — 

Conduded. 
d.  Games  and  novelties. . . . 
Nw>  York  City 

4.  Wall  Paper 


Buffedo 

New  York  City . . 

Queeruburg 

Sandy  HiU 

SchuyierviUe 


5.  Photoorapht 

Ntw  York  City 

Total— Group  VII 


1.  Silk  and  Silk  Goods 


Amterdam 

Homdl 

New  York  City 

2.  Wool  Manufacturxs 

a.  Carpets  and  rugs 

Amaterdam 
Firthdiffe 
New  York  City 
Yonhere 

b.  Felt  goods 


ut  goods . 
DoloeviUs 


I  New  York  City 
*  Renudaer. . 

c.  Woolens  and  worsteds . .  . 
Ameterdam 
Ftdton 
Jameetown 
StottoiUe 
Utica 

3.  Cotton  Goods 

Cohoee 
OamerviUe 
New  York  City, 
New  York  MUle 
Utica 

4.    HOBIBRT  AND  KnTT  GoODB 

Ameterdam 
Cohoee,. . 
Little  FaOa 
New  York  City 


1 

51 

50 

15 

100 

2,218 

2.149 

100 

4S 

47 

IS 

too 

2,168 

2,092 

100 

15 

15 

144 
29 

2.184 

2,208 

136 

I 

/ 

206 

236 

29 

•  ••••*.. 

8 

8 

60 

1,0S1 

986 

6M 

1       I 

1 

10 

266 

266 

10 

1 

1 

21 

266 

286 

21 

1 

1 

6 

197 

203 

6 

42 

42 

21 

281 

526 

759 

279 

40 

$9 

21 

S8 

886 

399 

66 

3.320 

1 

3,273 

1,760 

9.845 

93.587 

95.569 

9.789 

119 

3,624 
3,171 
2,336 
2,196 


12.949! 


3,666 
3,223 
2,268 
2,017 


VIII.  TEX 

2461  2 


6 

13 

127 

8 

288 

1 

79 

16 

10 



18 

22 

65 

16 

• 

19 

9 

144 

1 

21 

1 

8 

SO 

•  «■•■.>• 

12 

158 

1 

26 

3 

40 

/ 

23 



16 

428 

4 

31 



62 

16 

69  \ 
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StAtiitics  of  Factories  Inspected:  By  Industries. 


NcifBBR  OF  EMPLOTBBa   AT  TlME   OV   IlfSPBCHON. 


SHOP   POKCB. 


Wbsklt  Hours  of  Labor. 


TM. 


Number  in  Shops 
Employiac — 


1-19. 


30-199. 


200+. 


8ez  and  Age. 


Men 

(18 

yvB.  +). 


Y'ths 

(16-18 

yn.) 


Boys 

(14-16 
yn.) 


Worn. 
(16  yxB. 


Oirlfi 

(14-16 

yrs.) 


NTMBKR  OP  aifPLOTBSfl  (iN 
BHOPe)  WHO  WORK — 


61 

hra. 

62-07 

68-63 

or 

hn. 

hra. 

10B8. 

Ch-er 

63 

hra. 


Cliil- 

dren 

under 

14  yn. 

shops 
except 

M 

noted) 


AITDFCLP. 

544         229 


315 


505 

14,720 

2.824 

560 


996\ 
738 


980 
8.635 


204. 

7' 


1,865 
94 


j.677 ■      2.447 

346 
6S0 

m 

ees 

i8i 


S4I8 
107 


6.219 
43S 

718 
71. 


5,284 


534 

16 


108 
4,233! 


967 


S64 
944 
967 


IPEB 

266 

2S2 

0,563 
2.642 

7,9i5 

Hsrr 


.GOODS. 

143. 


362 

1 

20 

<         190 

1 

5 

82 

413 

374 
3,089 

44 

5.447 

330 

'   13,833 

2,780 
946 
660 

1 

;     5.442 
309 
696 
390 
661 
960 
349 
460 

6,611 
499 
631 
700 
W 

1 

113 

21 

173 
'         7« 

9 

6 
4,052 

89 
1,238 

44 
6,341 

766 
916 

3 

18 

2 

916 
939 
660 

1,696 

263 

7 

615 

1,131 

660 





3,230 

41 

3 

190 

37 
96 
19 

4 
90 

1 

761 

666 

107 
96 
19 

2.666 
939 
696 

660 

309 

A 

9 



'666 
960 
349 
911 

1,441 

499 

9 

696 

949 

397 

666 

980 

">> 

90 

349 

373 

'      ' 

' 

31 

537 

6 

166 

14 
18 

6 

'9 

10 

970 

224 

6 

91 

91 

8 

1,452 
436 

61 

14 

2,009 

2.646 



337 
470 

ie 

li 

664 
97 
19 

■"5Pi:::::: 

910 

9 

m:::::: 

6,447 

14,186 

114 

20 

935 

^ 

4,067 

1.320 

3.602 

6.886 

--^ 

123 


199  193 

2.478:   12.841 


1.434  9.067 

93'  617 

1,013\  6,799 

89^  816 


1.5^^3 
574 
S19 


78 
69\ 


934 

300 


S,33« 

f,733 


966      2.840 
913      9,988 


2.399    12.773 


0.162 
1,^15 
t,030 
K$83 

Ktso 


1.959 

r,70i 


.229 

890 

KSS9 


2.141 

1,098\ 

1,115 


571 
999 
349 

2.632 
9,639' 


28.236    21.390 


9.033 

101 

388^         866 

6,068^  19,887 

£10      1,040 


18,0561  12.173 

6e9\         846 

796 


1.526 

1,988 


1.113 

61 

869 


5.096 

4,671 


4.464 

618 

8,667 


9,430 


2.337 
1,849 


6,662 

981 

4.986 


3.893 
160 

9,671 
918 

759 
319 
181 

2.522 
9,934 

44,425 


31.284 
1,918 
1,616 

99,699 
966 


4,484 
3,875 


8,022, 

6071 

6,768^ 


275, 

170 

96\ 

99 

176\ 

64 

19 

8 

31 

8 

19 

1 

1 

82, 

43 

76 

37 

1,578 

615 

423 

7 

63 

941 
90 

906 

4 

68 

611 

90 

207 
161 

85 
70 

448 

38 

383 

100 
90 
76 

7,826; 
1,977^ 

4,7m 

634^ 

772' 

931\ 
168] 

3,683! 
5,987] 

15,353! 

7,420| 
580 

519\ 
4,761 
956 


3,958 
5,588 


2.6961 

186^ 
9,969\ 


478 
95 

966 
96 

731 

691 
107 

7,958 
969 

13 
4 

16 
16 

^ 

108 
100 

783 
774 

4.804 
4.695 

428 

20.767 

38.966 

47 







53 

6.788 

123 

1 

3,923 
1,516 

30 

1 

1,190 

/ 

1,109 

93 

474\ 
549^ 

I 

751' 
S66\ 


130  15,940 

6\   1,416 

1        669 

90  JO, 679 

91       449 


225! 

909] 


I 


63 

69 


683 

671 


4,033 

96 

8,896 


22.3611 

1981 

1,1 A7\ 

17,318. 

801 


7,765| 
6,696] 


7,007 

764 

6,467\ 


2.612 

1,809; 

961 
340 


64 


15 


62> 


14 


1 
4 


519' 
409\ 


2 

9 


189 


189\ 


1 
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New  York  State  Depabtment  op  Labor. 


Table  XIV— Continued. 


1 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

.    Larobst 
Number  of 

EUPLOTXBS. 

Grand 
total. 

Offxck 

FORCX. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
foroe. 

[Only  the  more  important  centers  of 
eaeh  industry  are  specified.] 

1 

i 

Total. 

14-16 

yrs.    of 

ace. 

YIII.  TEXTir.ES 


4.  HosuDRT  AND  Knit  Goods — Con. 

Perry 

Philmont 

Troy 

UHoa 

Wateriord 

5.  Othbr  Tbxtilbs  op  Silk,  Wool 

OR  Cotton 


a.  Dyeing,  finishing,  etc , 
Chadwick, 


Nw>  York  City... 

Newtmrgh 

Wappingert  FaXU. 


b.  Upholstery  goods, 
Nmo  York  CUy. 

Patdwgue 

RoehetUr 


e.  Braids,    embroideries    and 

dress  trimmings 

New  York  Vity 

6.  Flax,  Hrmp  and  Jute  Manu- 

FACTURB8 


Auburn 

Now  York  City. 


7.  Oil  Cloth,  Window  Sbades, 
Etc 


Buchanan 

Minetto 

New  York  City. 


Total— Group  VIII 


6 

16 

8 


416 


38 

1 
28 

1 

1 

46 

S6 

1 

S\ 


332 
321 


45 


2 

36 


17 


1 

1 

10 


1.067 


; 

4 

6 

16 

8 


410 


38 
/ 

28 
1 
1 

46 

36 

1 

S 


326 
316 


4.5 

2 
36 


17 


/ 

; 

10 


1.054 


16 

1,046 

10 

998 

12 

1,136 

60 

4,096 

16 

1,236 

192 


12 
12 


21 
20 


159 

149 


330 


331 

15.564 

34 

2.489 

7 

5/^ 

12 

932 

4 

261 

8 

867 

77, 

23^ 

8 


220 


137 


SO 
90 


38 


18 


1,663 


2,660| 

1,377\ 

662\ 

404 


10,415 


220  >     10,330 


919 
6,620 

1.664 


208' 
317' 
982 


102,499 


1,060 
976 
1 ,127 
4,132' 
1,194 


13,647 

2.422 
323\ 
87  2\ 
236 
866 

2.479 
i  ,264^ 
676, 
360^ 


8.646; 
8,661 


7.9661       7,744 


949 
6,364 


1,669 


213 

324 
967 


98,865 


16\ 
10] 

12\ 

16\ 


329 


34 

7 
12 

4 
8 

77 

41 
23 

8 


218 
218 


/  ■ 
18 


1.624 


3 


/ 
/ 


1 
1 


137 

3 

30 
90 

3 

38 

14 


la.  Tailoring. 


Buffalo 

New  York  City. 

Rocheeter 

Syracuae 

UHoa 


lb.  Shirts,  Collars  and  Cuffs. 


Albany. 

Qlme  FaUe 

New  York  City. 
Troy 


lo.  Mbn's  Nbckwsar, 


NewYorkCity I 

a  Includes  3  children  under  1 4  in  office. 


5 

.214 

5 

.104 
206 

207 

4 

,131 

4 

,033 

394 

391 

64 

63 

26 

26 

353 

349 

10 

10 

10 

10 

217 

213 

36 

36 

158 

152, 

166 

160^ 

4.134 


178 

3,227 

366 

61 

13 

126 


2 

1 

97 

4 

83 


80 


68 
1,631 
213\ 

41  \ 
10: 


26 

29 

218 

20h 


IX.  CLOTHING,  MILL.I 


1,946      90,347      83,277 


2,427 
71,667' 
9,011 
1,614, 
1,483, 


1,610 

1,980 

7,604 

12,273 


1211       4.156 


121:       4,127 


1,899 


2,380, 
64,497\ 
9,189 
1,626 
1.466. 


536i     28,892      28,463) 


68 

1,477 

213 

41 
17 

534 


1,600 

2,009 

7,168 

12,409 

3,922 

26 

29 

217 

200 

121 

3,893 

121 

16 


lO 
6 


2 

3i 
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SUtittics  of  Factories  Inflpectcd:  By  laiiiitiiti. 


NcuER  OF  EMFLonnB  AT  Tim  or  Iiwacnox. 


ToW. 


Number  in  Shops 
Employing — 


1-19. 


aO.190. 


200+. 


Gtazond  Ac*. 


Men 

(18 

yre.  -♦•). 


T'the 

(liH8 

3m.) 


(14-16 
yra.) 


Worn. 
(16  vn. 


Oirls 

(14-16 

jm.) 


WSBKLT  HOUBS  OF  LaBOB. 


NUMBKR  OP  BHPLOTSBS  (iN 
nOPS)  WHO  WOKX — 


$i 

hra. 

or 

leas. 


C2-57 
hrs. 


CS-63 
hra. 


Over 

63 

hra. 


Chil- 

dren 

under 

14  vn. 

stiops 
except 

M 

noted) 


fAPEB  GOOM— Concluded. 


2.049 
2.072 

m, 

S85 
197,. 

m 

S4S 


201 
192 

36; 


620 
672 

030 


19 


636 


201 1 


186 


197 
279 


168 


^'^^  16,631 


42,400 


W.ft56 


1.758 

m. 
m 

KVjJt 


11.281 

"  '■   '  — —  f 

9,17! 
f,i4S 


1 
/ 

1 

,228 
,228 

.106 

206 
S80 
266 
266 

27 

,740 

12.7031        248)     6,076 


,^0 89 

^.W^         206]     2,227 


363      4,670 


231 


*.815. 

m 
.  Ji!      ^96 


2 
28 

28 


784 
557 


1,440 
436 

S37 


104 


2.456 
186 


296 


r«  

m  '    190 
^.«s  ..  . 


106 


2.427 


554 


64 
416 


£43 

'if44 

""l41 

12,244 


964 
1,964 

398 
1.349 


635 
613 

1.573 


6,379 


822 


260 


53.730 


57/ 

729 

3,478 

13,914 


7.600 

j(.P95 
290 

290 
6,024 

1,691 

674 
782 

9,120 


2,618 

702 

236 

2,288 

9,468 

18,483 


3,170 

1,163 

1,846 

203 


4.191 


111 

361 

2,303 

9.971 


4.570 

2,098 

386 

267 

1,300 

1,140 
312 
166 
139 

4.261 

696 
667 
366 
369 

6.441 


1,268 

638 

407 

1,407 

1,392 

10.158 


1,407 

1,074 
911 
616 


18' 
17 

191 


192 

14 

713 

90 

201 

8 

204 

18 

144 

16 

18 


16 


2.181 


164 


8 
10 
60 

550 


219 

84 
22 

6 

76 

51 
8 
6 

26 

280 

4 

14 

93 

28 
10 

298 


38 
30 
2 
64 
74 

440 


41 
17 
36 
19* 


2i 

34I 


1,379 
1,346 

265' 


10 
10 

9 


7 
12 


121, 
32 

133 


5 
2 


111 
107 


6 


880 


74 


228 


228 


27,962    1,037  22,576 


1,843 
190 


21 
14 


245 


i;5 


52,701 


98 


1 

6 

62 

311 


119 

66 

28 

3 


7,717 


95! 

43 

1,713 


164 


206\ 

908^ 

241 

266\ 

55        164 


10.162'        341 


17 


22 

13 

3 

1 

170 
// 
12 
46 

27 
17 

177 


47 
26 


26 
38 

374 


34 
14 
12 
12 


607 

838 

3,174 

7,875 


3.654 
1,166 

174 

276 

1,621 

531 

101 

92 

126 

3.690 

$47 
466 
1,017 
166 
378 

4,826 


533 


1,398 
101 
266 
681  \ 

1,070 

19,603 


1 ,970\ 
2,010\ 
1,261 
1,349\ 


33 

4 
332 

249 

53 

18 

14 
2 


14 

/; 
9, 


182' 

4i 
16\ 

74 
8 

'"i 

103. 


3051     6,116 


I 


286 
374 


660 

9 

4,349 

7.902 


206 


42 
141 


11 


10 


157 


94 


185 


4,462 

64 

681 

370 

2,996 

562 

14 
266 
290 

2,878 

28  \ 
1,703\ 
36\ 
36 

703 


6.267' 


15 


1,199^ 
10.663 


27 


3,930 
5,555 


16 

2 

1.185 
421 


17 

17 


5,538 

499 

1,076 


10 


639 

747 

10,849 


108' 


20 

179 
124 

67 
33\ 
162 
46 

3,256 

2.694 

669 

338 

2,242 

2,636 

27,336 

8 

6 

20 

26 

706 

565 

1 

72 

"7'9 

106 

604 

36 

1,246 

3,4t8 
2,667 

1,644 
033 

66 

23 
62 

664 
1 

..... 

11.250 


New  York  State  Department  of  Labor. 


Table  XIY— Conturaed. 


1 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

.    Larodst 
Number  or 

EifPiiOTKsa. 

Grand 
total. 

Officb 

FORCS. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of 
eaph  industry  are  specified.] 

Total. 

14-16 

yra.    of 

ace. 

4.  HoauRT  AND  Knit  Goods — Can. 

Perry 

PhUtnont 

Trey 

UHea 

Water/ord 

5.  Othbr  TRXTXiisa  or  Silk,  Wool 

OR  Cotton 

a.  Dyeing,  finishing,  etc 

Chadwiek, 


New  York  City. . . 

Newburgh 

Wappirtifert  FaUe. 


b.  Upholstery  goods , 
NeiD  York  City. 

Patehoffue 

Roeheeter 


e.  Braids,^  embroideries    and 

dress  trimmings 

^•10  York  City 

6.  Flax,  Hrup  and  Jute  Manu- 
rACTURBS 


Aybum 

New  York  City. 


7.  Oil  Cloth,  Window  Shades, 
Etc 


Buchanan 

Minetto 

New  York  City, 


Total— Group  VIII 


la.  Tailoring. 


Buffalo 

New  York  City. 

Rocheater 

Syraeuee., 

Utica 


lb.  Shirts,  Collars  and  Cuffs. 


Albany 

Olene  FaiU, . . . 
New  York  City, 
Troy 


Ic.  Men's  Neckwear, 


New  York  City. 


^^214| 

g07 
4,131 

d94 
64 
26 

353 

10 

10 

217 

35 

158 


166 


YIII.  TEXTIUBS 


1 

/ 

16 

1,046 

4 

4 

10 

998 

6 

6 

12 

1,136 

16 

16 

60 

4,096 

8 

8 

16 

1,236 

416 

410 

192 

331 

16,564 

38 

38 

12 

34 

2,489 

1 

/ 

7 

316 

M8 

28 

12 

12 

932 

1 

1 

4 

261 

!                1 

1 

8 

867 

46 

46 

21 

77 

2,660, 

36 

36 

20 

41 

1,377\ 

1 

1 

23 

662 

3 

3 



8 

404 

332 

326 

159 

220 

10,415| 

321 

316 

149 

220 

10,330 

45 

45 

5 



137 

7,966 

2 

2 

SO 

919 

36 

36 

4 

90 

6,620 

17 

17 

7 

38 

1,664 

1 

/ 

6 

208 

1 

1 

1 

7 

317 

10 

10 

4 

18 
1,663 

982 
102,499 

1.067 

1,054 

330 

1 ,060 
976 
1,127 
4,132 
1,194 


13.647J 

2.422 
323 
872 
236 
866 

2.479 
l,£64i 
67  6  i 
360 


8.646, 
8,66L 


16 

t 

10 

12 

66 

16 

329 

3 

34 



7 

12 

4 

8 

77 

2 

41 

1 

23 

1 

8 

IX.  CLOTHING,  MlI.r,I 


6,104 

4 

,134 

1.946; 

206 

178 

58\ 

4,033 

3 

,227 

1,631 

391 

366 

213 

63 

61 

4l\ 

26 

13 

10^ 

349 

126 

536; 

10 

2 

26 

10 

1 

29 

213 

97 

218 

36 

4 

201  ^ 

162 

83 

121 

160 

80 

121  \ 

90.347 


2,4^ 

'1,667 

9,011 

1.614 
1,4S3 


83,277;       1,899; 


1,610 

1,980 

7,604 

12,273 

4.156 


4,1£7 


2,380 
64,497 
9,189 
1,626 
1.466 

28.463 

1,600, 

2,009, 

7,168 

12,409 

3.922 


68' 

1,477\ 

21 3\ 

41 '' 
17 

534 


16 


10 


3,893 


26 

29 

217 

200 

121 


121 


a  Includes  3  children  under  1 4  in  office. 
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Statistics  of  Factories  Inspected:  By  Industries. 


XrvBCR  OF  EHnoTBis  AT  Tofis  OF  Imracnoit. 


Tottl. 


■HOF   FOBCB. 


Number  in  Shops 
Employing — 


1-19. 


20-100. 


200  + 


Sexand  Aga. 


Men 

(18 
yra.  +). 


Y'ths 

(16-18 

yrs.) 


Boys 

(14-16 
yrs.) 


Wom. 
(16  m. 


Girls 
(14-16 


Whbxlt  IIonRs  OF  Labor. 


NUMBER  OF  BUFUOTBES  (iM 

.  abopb)  who  WOBB — 


61 
hra. 

or 
1 


62-67 
hrs. 


6843 

hrs. 


-Concluded. 


Ovw 
63 

hra. 


Chil- 
dren 
under 
14  >•«. 

(m 

shop* 

except 

ag 
noted) 


m 

L115 
i.077 
1,178 


.US 

seo 

867 

2.402' 

1,215 

".W 
919 

1.631 

■in  . 
9i9 


•••■■••        * 

is 

2.343 

164 
168 
677 
687 

6.618 

222. 

523 

186 

436 

197 
176 

1.663 
1,037 

1.924 
1,830 

158 

349 

4.442 
4,44s 

1.468 

166 
33 


g£ 


1,046 

f 
466 

811 

444, 

947 

349 

3,487 

1,164s 

401 

40V 

4.267 

4,700' 

1.643 

1.789' 

316 

162 

£38 

670 

t3t 

140 

867 

704 

662 

760i 

66i 


2.062 
$,06t 


1,046\ 

I 
343 


919 
6,07$ 


197 


208 
317 
730 


12 
26 
31 


263, 
40^ 


2.161, 
2J18 


6.091      2,847 


640 
2,140 


1.265      1.465' 


68 
7 

30 

46 

20 
20 


89 

89 


363 

32 
31$ 


21 


196\ 
260^ 
862 


8 

14 

9 

73 

14 


193        107 


29 

1 
6 

2 
21 

31 
13 

4 
3 


47 
47 

74 


68 
4 


1.476 

804 
240 
286 


6.893 
6,846 


4.226 


347 
3,677 


161 


6 
62 

l\  80 


^.241     3.997J  33.845!  69.399    39.763    2,029    1.145    52.264 


98 


87 


2.040 


2.012 
982 
613 
267 


661   6.864' 
661,     6,860 


1,024 
946 
1,001 
3,868 
1,003 


2,878 


1.818 
316\ 
378\ 
290 
827 

147 

27 


86 


913 
832 


40,     4.163i     3.411 


910 
40     4,lf7\    2,104 


103|     1.626 


68 


208 
317 
879 


1.944    31.667i  62.919 


3 
9 


^T,  LAUlfDBTt  ETC. 

'^W   23,148'  46.702 


l^^ii         792\  1,630 

^.^iO  18,406\  36,949 

?.«^*     2,311  4,S20 

im         346  090 

i'HS        117  689 


'.92»     1,264 


10.972 


1,S7S  6 

IMO  . . 
\,^il     1,026 
9,109  59 


609 

911 

6,t4t 

1,164 


S.«iOl 
V7t 


966      2.571 


926\     2,671 


12.528 


53,362 


993 

7,666    46,677 

2,342\     4,174 

309,         643 

749\         766 


642i 

~"40^ 

413\ 

126 

12 

IS, 


223 

26.742 

19 

1,247 

122 

16,729 

47 

4,610 

8 

964 

6 

663 

419!  5.401 


23 


273 


19.912 


176    4,922 

119\       176 

67^  3 

10  1 


306 


468 


1,368 
1,267 
3,832 
9,093. 

2.836' 


68 
19 
83' 
69. 


41.3761  83.666 


1,864^         186 

26,966.  30,216 

8,229\         663 

1,663\  18 

40S\  964 


721 


946 


14.208 


404 
1 


631 

480 

4,249 

7,266 


44I   1,222      2.449 


2,81V 


44\  1,911\     2,449 


13.252 


944 
1,600 
2,287 
4,963 

130 


916 
9 


112 


1 


a26 


1 

18 

6 


1 
1 


11.252 


!New  York  State  Depabtmekt  of  Labor. 


Table  ZJV--CcstiBued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  oenteni  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobbt 
Number  op 
Empldtkjbs. 


Oflloe 
help. 


Shop 
force. 


Qraad 
total. 


OmcB 
FoBcm. 


Total. 


14-16 
yrs.    of 


IX.  CLOTHING,  MIIXIXEKY 


Id.  Suspenders  and  Other  Fur- 
nishing Goods  for  Men.  .  . 


New  York  City . 
2a.  Drrasmaking.  .  . . 


Buffalo 

New  York  City 


2b.  Women's  White  Goods. 
New  York  City 


2c.  Infants'    Wear    {New    York 
City) 


2d.  Ladies'  Neckwear,  Etc, 

New  York  City 

2e.  Corsets,  Garters,  Etc  . 


McOraw 

New  York  City 


3.  Men's  Hats  and  Caps 

Matteatvan 

New  York  City  .    . 
Yonkera 


4a.  Artificial      Feathers      and 
Flowers 

New  York  City 

4b.  Millinery 

New  York  City 

6.  Miscellaneous  Needle  Work. 

a.  rurtainp,  embroideries,  etc. 

New  York  City 

b.  Quilttt,    comfortablcH,    etc. 

(New  York  City) 

c.  Umbrellas  and  paraiiolfi. . . 

New  York  City 


62 


48 
3.634 


4S 
8,320 

273 


249 
85 


111 

110 

08 


2 

90 

304 

3 

270 

6 


227 


223 
815 


6.  Laundering,   Custom  Dyeing. 
Etc 

9^.  Laundries  (non-Chinese)... 

Buffalo 

New  York  City 

Rocheeter 

Troy 


688 

332 

254 
2S9\ 

I 

62 
69 

2,262 


1.320 

28 

889 

16 

11 


48 


44 
3,671 


48 
3,268 

267 


243 


85 


107 

106 

97 


16 


14 
2,280 


29 
2,040 

99 


2 
89 

300 


3 

266 

6 


221 


217 
801 


673 
328 


251 
236 


16 

61 
68 


2,242 


1,306 

28 

881 

16 

11 


94 


23 


50 

SO 
62 


46 
182 


166 


45 


42 
433 


27m 

166 


122 
116 


36 
36 


1.609 


953 

8 

622 

8 


31 


30 

2.610 

10 
2,663 

259 

216 

73 

103 

103 

96 


86 
169 


10 

100 

36 


121 
392 


386 
246 


163 
162 


14 

69 
69 


596 


434 

88 

203 

43 

9 


1.075'       1,050 


/  ,042        1 ,030 
112,869      93,365 


1,06V  948 

108,372]     89,248 

14,617|     13,285 


12,617,     11,300 


3 .603 


4,093 
4,083 
2.424 


966 

2,144 

12,032 


1,066 
6,996 
2,243 


6,728 
13,581 


11,848 
5.526 


3.953 
3,667 


289 

1,284 
1,273 


21.417 


3.472 


3.540 
3,630 
2.305 


276 
2,014 

10.617 


888 
6,034 
2,212 


121!       5.753;       5.130 


6,116 
10,468 


9,043 

6.096 

3.527 
3.262 

277 

1.292 
1,281 

20,167 


31 


30 
2.572 


10 
2,616 

262 


21 

i 


209 
73 


101 

101 

91 


// 
80 

168 


9 

100 

36 


121 
121 
379 


1 
1 


1 


16,842 

1,328 

9,131 

1,081 

962 


16,118 

1,967 

8,648 

1,074 

932 


373 

260 

163' 
162' 

I 

13 

74 

74 


693 


481 

88 

902 

43 

9 


1 
1 


10 


10 

/ 

9 


a  Includes  one  child  under  14  in  office. 


b  Includes  two  children  under  14  in  office. 


Kepokt  of  Bureau  of  Faotoey  iNSPEonoir,  1907.  11.253 
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Statistics  of  Factories  lospecttd:  By  Uluatriw. 


NnCBES  OP  ElCPLOTXXS   AT  TeICS   OF   IllBPBCOOZf. 


8BOP   FORCE. 


WnxLT  HouBs  OF  Labob. 


T(M 


Number  in  Shops 
Employing — 


1-19. 


20-100. 


200  + 


SezfiDd  AcB. 


Men 

(18 

3^rs.  +). 


Y'tha 

Boyg 
(14-16 

(16-18 

3^*.) 

ynj 

Won. 
(16  yra. 


Girls 

(14-16 

yn.) 


number  of  buflotebs  (im 
shops)  who  work — 


61 

brs. 

or 

less. 


62-57 
hrs. 


6a43 

hrs. 


Over 

63 

hrs. 


ChU- 

dren 

under 

14  vrs. 

(In 


except 
noted) 


UlTfDBT,  ETC-ContlBiied. 


1019 


177 


842 


1S8\         842 
«.^93   17,766l  60.093 


540 


'  6SS 

12.9341  41.048 


^W?;        960\         688^ I  96 

».'i?  W,SO£^  67,707\  1£,724    41,620 

J3.^)    1.176|     8.361 


3,399 

3,439, 

2.214 

m' 

9.449 


1,061 
404 


506 


3.506 


7,60t\     2,689 


2.995 


2,933 


496 
369 


364 
1.746 


2,988 
1,589 


266 
1,S24 


879 
1,178\  g 


':?^|  1.1861     3.824 

'•*^'i  i,171      S,8JB4 

':5^  3.771      5»895 

.To!  g  g^ 

•^  1.831 


3.016 


009 
999 


9,772 


8,814 

1,102 

6,086 

897 

479 


256 


266 
3,391      5.312 


104  776 

2,807      1,499 

287      1,886 


423 


423 


2.438 


1.920 

"  670 
676 
419 


1,379 


1,142 
408 


478 


476 
553 


«(7 
471 

7.017 


5.P05 


775 


776 
1,345 


i.jepf 

1.496 


992 
988 


98 

405 
5P7 


7.144 


4.127 

il4 

2,687 

160 

HI 


6 
175 


2 

171 

28 


8 


450' 


6l'  48.105' 


24 

4 


17 


17 
16 


189 


42 
101 


22 


22 


ie\ 

59i 


54 


133 


121 

/ 

96 


6\         820 
61^   44,628 

111   11.370 


e\     9,707 

I 

4|     2,878 


51 

I 
84 


26 


10 


10 
13 


9 
31 


23  j 


8 
8 


37 


2.861 


1.611 


186 
1.414 

3.094 


//I         4001 
2S\     1,8S7\ 


602, 


4,027 
8.599 


7,267 
3.176 


2.225, 


160, 


791 

788 

I 


33 

1 

21 


11,280 

6,762 
868 
798 


16 


504 


18 
463 

245 


105 


78 


78 
31 


5i 
65 


6 
87 
14 


4.036>       164 


161 
110 


218 


5.378 


847 
4,986 

1.638 


583! 


218 


678^ 


214 


69,057i   15,752 


688 
68,782 

10.185 


1,026\     9,406 


2311     3.143 


260'     3.133 


iSffOj     8,128 

I 

1321     1.317 


09 
85 


70 
64 


6 

9 

9 


12.124!        136 


126 
iff 

89 
13 
18 


130^     1,804 
1.514i     6,765 


1,828 
2.104 


/,Ptf7 
604 

409 

884 

8 

87 
87 

2.676 


2,440 

/O 

/,W7 

88 

176 


....I  /7 

^97      4,304 
2361     1,940 


1.823'     3.143 


3,129 
6,608 


5.«95 
3.632 


2.523 
2,298 


134 

I 

9751 

09P 


7,2541 


6.091 
663 

2,243 
943 
614 


8 
14,409 

1.210 


661 
25 


46 


46 
765 


286' 

600\ 

I 
2.1771 


862\ 
960^ 


431 

48' 
1.365 


8t8 


4181 
894 


122| 

166| 
/5i 


406 


606 


12 


/« 
14 


14 
14 


6,840 
9ltf| 

22 

133 


b3 


5 
1 


2 


1.136 

b7 

316 

b6 

5/^ 

h6 

11.264 


!N"ew  York  State  Depabtment  of  Labob. 


Table  XIV— Continiied. 


industry  and  locality. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
Ndmbjer  of 
Emplotees. 


Office 
help. 


Shop 
force. 


Grand 
total. 

OmcB 
FoacB. 

Total. 

• 

14-16 

yra.   of 

ase. 

6.  Laundbuno,  Cubtom   Dtkino.' 
E)ic.— CondM^scf. 

a'.  Chineee  laundries 

New  York  City 

b.  deaninf  and  dyeing.   . . . 
New  York  City 


7.  Cup  Sortino. 


Buffalo 

New  York  Ciiv 


Total— Oioup  IX. 


IX.     CliOTHING,  MnXDrERT 


1             1 

716            711 

525 
402 

131 
84 

126 

162 
146 

120 

1,617 
1,266 

2.058 
2,686 

2.666 

1.500 
1,169 

2.540 
2,208 

2.517 

636 

226 
167 

210 

6S0 

225 
167 

214 

162 
146 

127 

20 
164 

20 
160 

7 
06 

SS 
62 

6U 
1,662 

488 
1,496 

SS 

eo 

14,137 

13.886 

0.424 

7.428 

323.141 

286.674 

■  ■   ■ 

7.312 

5 

la.  Flour  and  Othrr  Cbreal 
Producib 


Buffalo 

New  York  City, 
Niagara  FaUe . 


lb.  SUOAB  AND   MOLASBES   RefZN- 
IMO 


Lyon9 

New  York  City, 
Yonkere 


IC.   FRUTTB  and  VBaBTABLBB   (cRn- 

nins  and  preeerving) 


New  York  City, 
RoeheeUr , 


Id.  CoriBB  AND   Spicb    Roabtino 

AND  GRZNDINO 


Now  York  City. 


le.  Grocbribb    Not  Elbewhsrb 
Specxpxbd 


New  York  City 

PeekekiU 

Rocketer 

Siteer  Spriny . 


2.   PROVXBZONB. 


Buffalo 

New  York  City 

3.  Dairy  Producib 

New  York  City 


403 


16 

2S 

4 


14 


183 


61 
10 


08 


76 
111 


.40 
1 
6 
1 

117 


23 
68 

378 


14 


d  Includes  6  children  under  14  in  office. 


480 


16 
23 

4 


13 


/ 
6 

2 


181 


61 
9 


08 


76 
107 


39 
1 
6 
1 

115 


23 
67 

373 


14 


330 


S 
6 
2 


38 


14 
3 


10 


9 
0 


2 


28 


4 
16 

80 


2 


250        4,128 


47 
27 

44 


180 


1 

138 

46 


421 


196 
66 


432 


408 
471 


289 

7 

67 

3 

504 


117 
361 

143 


36 


1,206 
472 
466 


4.664 


260 
3,126 
1,269 


12.403 


2,411 
1,278 


1.700 


1,621 
4.800 


1,746 
264 
433 
276 

4,866 


1,263 
3,298 

3.165 


197 


X.  FOOD,  lilQUORJ 


4.080 


488 


4.406 


$6 
3,163 
1,271 


0.258 


1,970 
94S 


1.083 


1,788 
4.2.53 


1.940 
27 1\ 
207 
263 

5.106 


1,312 
8,467 

8.102 


219 


257 


47 
27 
42 


180 


1 

138 

46 


410 


196\ 
66, 


428 


404 
463 


289^ 

7 

67 

S 


505 


117 
362 

143 


35 
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Statiatics  of  Factories  Inapected:  By  Induitriaa. 


NimuR  OP  Emflotwu  at  Tntm  of  hmrmcnoti. 


•HOP   lOBCB. 


foML 


Numbor  in  Shops 
Employinc — 


1-10. 


20^199. 


200+. 


Sezand  Aci. 


WnsKLT  HoTTBS  ov  Labor. 


mmBKR  OF  ■UPIOTBB8  (iN 

•hops)  who  wobk — 


Hen 

(18 

yw.  +). 


Y'tba 

(16-18 

yw.) 


Boyi 

(14-16 

yn.) 


Worn. 
(16  yrt. 


QirlA 

(14-16 

yn,) 


51 

hrs. 

52-57 

68-63 

or 

hn. 

hrs. 

leflB. 

Over 
63 

hrs. 


ChU- 

dren 

under 

14^. 

shops 
except 

as 
noted) 


UXJNDBT,  ETC.— Conelnded. 


1 

1.500     1,500 

1.496 
1,167 

1.521 
1,976 

1.260 

2 

i 

10 
10 

10 

2 

2 

608 

488 

972 
764 

1.681 

800 
679 

19 
19 

7 

iJ69     1,169 

1.161 
1,107 

575 

2.38?'        911 
-'.«3j        689 

2.W    1,173 

958 
866 

1,217 

518 
618 

4 
/ 

5 

842 
767 

1.115 

10 
9 

235 

18S 

127 

3 

S 

1 

M)6\         84 
1^436        811 

821 
6X4 

186 
777 

5 
6 

5 

US 
660 

86 
16 

101 
S86 

917 
1,0SS 

79,625 

1 

i 

»».362'  62.835 

163.162 

53,365 

125.996 

1,547 

600 

148,911 

2,308 

— — — 

23.605 

173,418 

2.724 

d50 

^  TOBACCO. 


3,S23 

1,59C 

»      1.385 

848 

3,204 

8 

603 

540 

7 

161 

138 

8 

7 

1 

47 

IS 
10 

457 

3,050 

260 

SA 
106 

1 

30 

550 

•          5^i 

86 

60 

550 
4,216 

555 

484 
981 

4.094 

5 

6 

61 

S60 

25 

1,074 

S64 

86 

1.862 

110 
46 

ue 

4 
71 

3 

4.m 

1 

3 

•   •  •       •   • 

!  2.416 

•  .^* 

W 

55 
96 

9,990 
1,996 

2.824 

S6 
9,896 
1,990 

4,117 

36 

1,891 

4 

5.974 

9,(05 

64 
6 

221 

5 

1S9 

10 

"lVl94 
1,999 

783 

i.m 

8,839 

619 

5.396 

123 

4,259 

119 

510 

1,622 

4 

t,7?5 
887 

*-< 

574 

l,t67 

tsi 

081 

6S9 

5-^7 
961 

1.004 

5 
15 

/ 

1 

1,099 
618 

513 

16 
4 

22 

476 



1 

247' 

1 

968 
19 

888 

555 

876 

420 

6 

/ 

1.555 

I 

1 

--    -. . 

1 

/.«^ 

478 
461 

pa5 

2,396 



933 

888 
2.280 

16 
30 

1 

10 

7 

468 
1.450 

99 
20 

9S6 

328' 
164^ 

864 

866 
4S4 

986 

2.178 

1,?90 

418 

/5i 

"55 

1,101 
117 

419 
964 

960 

2.262 

5P5 

198 
4,386 

5^^ 

716 

w 

1,063 

964 

17 

3.150 

150^ 

99 
60 

181 

1 

1 
1 

1S3 
69 

1.200 

tso , 

24 

5 

3 

198 
19 

1.601 

1 
522, 

148 

tei 

1,377| 
A5 

1.817 

7 

223 

\m 

219 
1,407 

1,582 

SS6 
1,497 

1,189 
9,977 

2.576 

5 
i5 

18 

1 

60 
16S 

1 

161 

.__  1 

96 

est 

379 

828 

55 

499 
9,689 

1.548 

96 

6 
14 

922 

'.0961 
t.959 

9 

13 

99 
343 

oi 

1 

1 

«4 

Pi! 

177 

51 

4 

1 

31 

1 

n.266 


New  Yokk  State  Departmeitt  of  Labob. 


Tal^te  UV---€oiitiaMa. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  oentera  of 
eaoh  induBtry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Plnoes 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Labobbt 
Number  or 
Emflotsis. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCK. 


Total. 


14-16 
yrs.   of 


4.  Bakbrt     Products,     Cokpbc- 
TioNBRT,  Etc 

a.  Macaroni  and  other  food 

pastes 

N0W  York  City   


b.  Craclcers  and  biscuits 

Buffalo 

Nmp  York  City 


c.  Bread    and    other   bakers' 

products 

New  York  City 

d.  Confectionery    and    ice 

cream 

Buffalo 

New  York  City 

Roeheoter 


5.  Bevkraobs 


a.  Artificial  ice 

New  York  City. 


b.  Cider,  grape  juice,  etc. 


c.  Mineral  and  soda  waters. . 
New  York  City 


d.  Malt 

Buffalo. 


e.  Malt  liquors 

Buffalo 

New  York  City 


f.   Vinous    and    distilled    liq- 
uors  

New  York  City 


g.  Miscellaneous  bottling. 
6.  Tobacco  Products 


a.  Tobacco  and  snuff. 
Elmira 


b.  Cigars 
B 


'inghanUon.. .. 

Kingalon 

New  York  City. 


c.  Cigarettes 

New  York  City. 


Total— Group  X 


4,723 


68 
61 

45 

e 

31 


3,923 
i,6S9 


687 

ft4 
617 

U 
732 

63j 

35 1 

40' 

205 
103 

31 

le. 

2831 
116^ 


65 

189 

45 
1.466i 


38 

7 

.1,363 

se 

7 
74S 


55 
64 


B,305 


4,572 


67 

60 

44 

e 

30 


3,784 


677 

g4 
608 

14 
727 


63 
S3 

40 

203 

101 

31 
16 

282 

Be 

114 


63 
g9 

45 

1,438 


38 
7 

1,346 

se 

7 
737 

54 
63 


8.113 


3,047 


48 
33 


12 

B 

10 


2,573 
1,637 


414 

13 

SOS 

3 

262 


12 
6 

21 

110 
66 

9 

6 

72 

; 
le 


17 
4 

21 
956 


11 
1 

927 

37 

1 

4BB 

18 
18 


4,780 


1,145-     31,343 


46! 

^! 

332 

34 
B4S 


355 
306 


412 
40 

310 
B3 


41 
B4 

38 

105 
79 

37 
11 

8311 

86\ 

648 


169 
68 

5 

584. 


32 
IB 

481 

B6 

8 

407 

71 
71 


5.374 


X.  FOOD,  LIQUORS  ANI 

29.696        1,124! 


991 

800 

4,143 

696 

3,306 


14.657 
10,746. 


11,5521 

601 ' 

9,048\ 

793 


1.226>     12.841 


788: 
6B3, 

874 

1.602 
964 

649 

310 

7,851 

640 

6,163 


834 
339 

343 

38.174 


1,288 
478 

33.039 
B,493 
1.489 

B3,967 

3.847 
3,844 


118.183 


976 
786 

4,417 

619 

3,603 


13.613 
9,783 


10,6901 

60B^ 

8,634 

609 

12,316 


682 
6Be 

389 

1,317 
88B 

670 
309 

8,060 

7B1 

6,B01 


919 
38B 

279 

35,330 


1,142 
368 

30,383, 

B,478 

1,366 

B 1,7 69 

3,805 
3, SOB 


109,619 


46 
40 

332 

S4 

B4S 


334' 

B88. 


412 
40 

310 
BS 

1,230 


42 

B6 

38 


I 


105< 
79 

37 
11 

834 

86 

661 


160 

68 

5 
582 


32 
IB 

479 

Be 

8 
406 

71 
71 


5.840 

r   = 


3 


IJ 
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Statistics  of  Factories  Inspected:  By  Industries. 


KuMui  or  Emflotsm  at  Timb  of  iMSFBcnoit. 


•HOP   fOBCB. 


Totel. 


Number  in  Shops 
Bmploying— 


M9. 


20-190. 


200+. 


Sex  and  A^b. 


Men 

(18 

yrs.  +). 


Y'tha 

(10-18 

yrs.) 


TORACOO— Conduded. 


Boys 

(14-16 
yrs.) 


Worn. 
(16  vw. 


Oirla 

(14-16 

yn.) 


Wbkklt  Houhb  op  Labor. 


NUMBBR  OP  BMPLOYBBS  (IN 

shops)  who  wobk — 


51 

hrs. 

or 

len. 


62-57 
hrs. 


68-63 
hrs. 


Over 
63 

hrs. 


Chil- 
dren 
under 
14  yrs. 

shops 
except 

as 
noted) 


2S,S72  13.3701     8,624 


930 

r4^ 

4.085 

686 


13,279 
9,496 


10,27«) 

4ei 

486 


213 
118 

173 

ei 

154 


11.103 
7,865 


I 


i.881 
1S6\ 

i.fe»\ 

66 


717 

etr 

1.025 
6t7 


2,176 

i,eso 


4.706 
$M7 

S,S71 
481 


640 
SOI 

351 

1.212 
SOS 

033 

7.226 

SS9 

4,960 


383 

t44 

193 

812. 
4S4 

187, 
108] 

1.218 

7r 

449 


267 

J»57 

1681 

400 
949 

446 
190 


4.924 

se4 

3,194 


750 
S14 

274 
1.748 


362 

168 

219 
5.497 


388 

ise 

65 
11,681 


6,678 


2,887 

988 

8,699 


3.691 


".086     3.374*     6,628|     1.084 


20.564 


1.084 

i\d8'4 


654! 
648\ 

2.245i 
3ie\ 

i,7er 


12.744 
9,881 


4,911 
179 

4^087] 
168] 

10.019 


17.6701 


640 
601 

332 

1.164 
779 

632 

897 

7,200 
888 

4.687 


680 
898 

271 

16,364 


Mio. 

'.904' 
\4St 
.848 
,364 


161 

^1 

5.140 
147i 

191 
8,773 


949 

9,079 
SSI 


J7e\ 


14.776 
1,764 
1,163 

11,036 


627 
IW 

14.3741 
838^ 
397\ 
9,977\ 


262 


6 

8 

40 
10 
88 


100 
46 


117 

9 

87 

9 

46 


24 

17 

1 

/ 

18 

i 


1 
/ 

1 

352 


24 
3 

296 

80 
10 
88 


I  I 

97[     7,374:       286 


5' 

12 
/ 
7 


33 


249! 

181 

I 

1,748 

864\ 

1.480^ 


397 1 
106 


46  4.980 

...I  jW7' 

36^  3,938 

8\  31 1\ 


8 


113 


19 

20 

7 


1 


681 

1. 


4 
/ 


452 
818 


201>  14.8551 

/  1,778^ 

68  888 

38  11,191 


3 

5, 


2,308 
«,5(77 


466    32.589 


16 
18 

40 
94\ 


?! 

224 

7 

177 

18 


1. 

/! 


582 


10 
10 

20 


282 
848 


270 
// 

'^ 
936 


25 
86 


12 


748> 


484, 


142 
159 


4 

I 

208    17.6151       209113.425 


178 
81 
67 

ee 

28 

88 


133 

8 

12.812 
57/, 

8,641 
480 


5,358 


21,660       972 


338 
334 

286 

190 


1.138 


3.696 

3,098\ 
849 

5.546 


574 
505 

3.779 

686 

3,060 


11,319 
7,555 


44 

40 

17 

196 
05 

325 
889 

4,696 

5,0P7 


248 


68 
66 

810 


1    036 
.t    555 

*••  808 
69 

1.767 

15/ 

1.114 


;i 


360 


680  16,461 


110 

68 

10 

208 

13.807 

7.493 

301 

ee 

676 
888 

10.951 

755 
9,363 

6.122 
1,161 
1,060 
8,341 

2.655 
8,668 

695 

696 

30,106 

51.291 

540 
688 


6.988 

396 
4.683 

833 

3.947        669 


20 


lo: 


19 


6.422 


21 

id 


33 


17 


11.258 
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Table  ZIV— Concluded. 


INDUSTRY  and  LOCALITY. 

[Only  the  more  important  centera  of 
each  industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Emplotxbs. 


Office 


Shop 
force. 


Grand 
total. 


Officb 

FOBCB. 


Total. 


14-16 
yrs.  of 


1.  Water 

New  York  City 

2.  Gab 

Buffalo 

Nmo  York  City 

4.  Electric  Ligbt  and  Power  . . 

New  York  City 

Niagara  FtUle 

6.  Steam  Hrat  and  Power 

New  York  City 

6.  Garbage  Disposal,  Etc 

Total— Group  XI 

A.  Carpenters'  Shops 

New  York  City 

B.  Paint  Shops. 

C.  Plumbers'  Shom 

Roeheaier 

Total— Group  XII 

Clrand  Total— New  York  State. . . 


94 

94 

19 

19 

94 

92 

1 
S3 

St 

309 

307 

83 
4 

8S 
4 

126 

126 

114 

114 

6 

6 

629 

625 

900 
9.,410 


XL  WATEB,  lilGHT 


24 


736 

376 

3,057 

196 
9,169 

5,026 

SJ61 
966 

706 

603 

94 

9,619 

6 

64\ 

194 


106 
97 

20 


327 


XII.  BI7IIJ>IN6 


69 

69 

36 

10 

538 

447 

10 

46 

46 

90 

7 

380 

310 

7 

30 

30 

26 

3 

167 

157 

3 

42 

41 

14 

26 

596 

594 

26 

16 

14 

4 

16 

336 

S49 

16 

141 

140 

76 

39 

1,301 

1,198 

39 



40.792 

40,118 

22,459 

53,586 

1,200,727  1,139,788 

53,233 

417 
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Statistics  of  Factories  Inspected:  By  Industries. 


NmiBn  or  Explotbxs 

AT  Tims 

Wbbklt  Houbs  of  Labor. 

Cliil- 

dren 

under 

14  yis. 

shops 

SHOP   FOKCB. 

NUMBBR  or  BIIPIOTEE8  (in 

shops)  who  wobk — 

Number  in  Shops 
Employing — 

SeKsnd  Ace. 

61 

hra. 

or 

less. 

62^7 
hrs. 

58-63 

hrs. 

Over 

63 

hrs. 

JoUL 

1-19. 

20-190. 

aoo+. 

Men 
(18^ 
yrB.  +). 

Y'tha 

(16-18 

yn.) 

Boys 

(14-16 

yn.) 

Worn. 
(16  yrs. 

Girls 

(14-16 

yrs.) 

except 

•s 
noted) 

iXD  POWER. 

712         3&'>l            KO 

258 

712 

L  .  .  .  .  . 

104'          443              441        121 



SS8 





.    1     

9C 

>         to 

1        1    A.(>7 

268 
078 

S68 

2.965 

190 
2,106 

4.829 

SO           99ft                «!          S8 

2.968         .XT1 

2             1 



48J     1.188 

1 
1,732 

190 
2,105 

'               • 



1 

l,03t 
1.846 

"978 
1.516 

'                  I 

190 
1,121 

1,276 

OA 



1 



>•■■>■ 

26\         969 

1.726!         542 

1 

4,«32      1    47n 

2 

1 

1 

1 

1,288 
988 

5,ose 

' 

i 

iin 

1,100 
213 

258 

1,616 

S,064\           9 

1 

1  mg^       xAi 

S26 

SSP           26 

2S9\ 
686> 

~ 

19S              9\           S7 

1 

llOl         II9I         348 

1 

686          42R 



1 
1 

109 

5S8\ 

1 

inn 

198 
60 

698 
04' 

1 

108             69 

SS7 

94 

94i           44 

94 



•.292'     2.640 

rDUSTRY. 

437          316 

3.900 

2,762 

9,286            4 

1 

I. 

1 

1.602|     2,430;     2.122 

3.238 

121! 

436'           2 

1 

1 

1         -1 

348             31 '            6J! 

—    j 

jp/i           s 



iOS'        StO              >?-'9i 

50£i            1 

1 

279 

154'         119 

145 1 

1 



■   ••■■> 

_    .    .       -    - 

35 

S«> 

2              2                .«» 

76 

1             43 



5<WI        221            3^7 

665'           3 

4f;o 

76i           13 

1 

[                                                      1 

1 

^3J            tf/ 

£72 

sss 

1 

sss 

1 

•'•• ^....--.j----.. 

" 

.159         656 

503; 

1,146'            7             2               6 

1       904 

141*         114 

1 

1 

1 

1555  171,125  6 

05.4001" 

(10.021 

746,032 

18,107 

6,642  309,606 

1  7,369 

,103973 

606.434  440.618  36.6301       136 

11.260 
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TABLE  XV— STATISTICS  OF  MUTES 


INDUSTRY  AND 
LOCALITY. 


Finn  Name. 


1.  STONE  QUARRIES. 

Albany  County. 
South  Bethlehem 


Cayuga  County. 
Auburn 


4< 


Chenango  County. 
Norwich 


Clinton  County. 
PUttsburg 


Columbia  County. 
Hudson 


DuTCHBBS  County. 
Wincdale 


Erib  County. 
Akron 


ii 


Clarence. 
Buffalo . . 


4t 
<• 

«< 


Essex  County. 
Ticonderosa. . 


Gbnbscb  County. 
lie  Roy 


Grbbnb  County. 
Cementon .  .  .  . . 
Catakill 


Herkimer  County. 
Little  Falls 


it 


Jepprrson  County. 
Chaumont 


Onondaga  Cottnty. 

Jamesville 

Manliufl 

Rock  Cut. 


Callanan  Road  Improvement  Co.,  The 


Bennett,  D.  M . 
Brayer  Bros . .  , 
Goodrich,  C.  £ . 
Lewis  A  Gooro. 


Chenaaco  Blueetone  C^ , 
Clark,  Conroy  A  Co 


Gebo,  Oliver 

Hudson  Portland  Cement  Co. 
South  Dover  Marble  Co 


Cumminss  Cement  Co 

General  Crushed  Stone  Co . 
Newman.  H.  L.  A  W.  C . . . 

Grace,  Robert 

Appenheimer,  John  L 

Barber  Asphalt  Paving  Co . 

Bardol,  F 

Bu£Falo  Cement  Co.,  Ltd. . . 
Buffalo  Crushed  Stone  Co . 
Gehrs^  Anna,  Quarries .  .  .  . 
Schreier,  Sebastian 


International  Mineral  Co 


Empire  Limestone  Co ... . 
General  Crushed  Stone  Co 


Catskill  Cement  Co .  . 
West  Shore  Stone  Co 


Little  Falls  Stone  Co 
Pierce,  John 


A.dams  A  Duford  Co,  The. 
Union  Carbide  Co 


Millin,  Thomas  C 

Behan,  James  (Entate) 
Rock  Cut  Stone  Co. 


Split  Rock iSolvay  Process  Co.,  (Quarry  Dept.). 

Orleans  County.  i 

Albion 'aery,  Patrick 

I  Fancher  A  Delaney 

'Monaculi.  Pet«r , 


Material  mined  or 
quarried. 


Number 

of 

inspee- 

tions. 


Limestone. 


it 
t« 
It 
#• 


Bluestone. 
tt 


Limestone , 


Marble . 


Cement  rock 

Limestone  and  flint. 

Cement  rock 

Limestone  and  flint. 
Limestone 


It 
t« 
tt 
tt 
tt 


Feldspar,  mica,  etc 


Limestone, 
tt 


tt 
It 


Gneiss  rock . 
Syenite.  . . . 


Limestone . 
It 


It 
tt 
It 
It 


Sandstone 
II 

II 


Number 
of  shafts 
(ff open- 


1 
1 
I 
1 
1 

I 
1 
1 
1 
I 


2 


i; 
1, 


1! 
li 


1 

l\ 
1 


Bepobt  of  Bubsau  of  Factory  Inspection,  1907. 


11.261 


AND  QUASSIXS  IHSPBCTSD. 


Number  or  Emplotbks. 


uMQwn  Numn  im 

TIAB. 


Total. 


Thereof 

office  Wp, 

ete. 


J. 


loo: 


17, 
30' 
18 
43 


30, 
87' 


17, 


10 

10 

35 

559 


30 
20 
30 


60' 

101 

2 

17 
80 
21. 
135 

2 

1 
3 
1 
3 

125 
17i 

2 

185 
52: 
50 
22 

3 

1 
1 
1 

14     ..  .  . 

139 
112 

1 
4 

40 

10 

i 

200 
103 

i 

3a 

1 

25 

2 

6 


Total. 


190 


171 

14| 

is! 

43t 


26 
20 
30 


AT  TIMK  OP  INSPECTION. 


Office 
help, 
etc. 


IN  MINE  OR  QUARRY. 


I       Total. 


30 

87 

17 

60 

101 

2 

17 

80 

21 

135 

?, 

1 
3 

1 
3 

86 
17 

2 

185 
52 
23 
22 

3 

1 
1 
1 

14 

139 
112 

1 
4 

40 

10 

i 

156 
103 

2 
2 

30 

25 

2 

10 

10 

26 

559 

6 

187' 


17 
14 
18 
42 


30 

87 


17 


60 


99 


16 
77 
20 

132 

2 

84 

17 

182 
51 
22 
21 


14 


138 
108 


40 
9 


154 
101 


30 
23 


10 

10 

26 

553 


26 
20 
30 


18  yean 
or  over. 


186> 


17! 
14 
18 
42, 


30, 

85' 


15 


60' 


991 


16! 
75 
20i 
130 

2, 
80, 
17' 
179 
50 
22! 
20I 


14! 


135 
104 


*2' 


150 
1001 


30, 
23) 


10 

10 

23 

560 


26, 
20' 
30 


Boys 
16-18 
yean. 


Boys 

under 

16  yean 

(illesally 

employed.) 


3 
4 


4 

1 


•   >.••••••.<•.•••••• 

2 

1 

2 

4 

^ 

3 

1 

i 


Weekly 
houn 

of 
labor 

in 

mine 

or 

quarry. 


60 


48,54 
60 
54 

48,60 


48,60 
48.60 


60 


70 

1 

1 

,                 60 

60 

60 

60 

!           60,72 

60 

1                 60 

60 

!                 60 

'                 60 

60 

60 

60 


60,66 
60 


60 
60 


60 
60 


54 
60 


60 
60 
60 
60 


48.60 
60 


11.262 
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Table  XV— SUtistica  of  Mines  tad 


INDUSTRY  AND 
.  LOCALITY. 


1.  STONE  QUABBIES- 
Conttnaed. 


1 

i 
Number 

Nufflbi 

Material  mined  or 

of       of  shaf 

quarried. 

mapec-    or  opei 

tions.    1    iiig«. 

# 

1 

Orlbanb  County — Cond'd. 

Albion Orleans  County  Quarry  Co.  (Brady).. .  'Sandstone. 

••     [Orleans  County  Quarry  Co.  (DeGraff) . 

••      iReed,  Allen  &  Reed 

"     iRyan,  M.  A 

"     IRyan,  M.  A.  (Van  Orken) 

HoUey '  Holaban,  Thomas  &  Co.  (Farren) 

•'     O'Brien,  R.  G 

Hulberton iClark  Bros 

**         'Fancher  A.  Vincent 

iFord,  A.  H 

**         Orleans  Sandstone  Ck> 

ISquire,  A.  J 

Medina iBums,  James 

"      'Gorman  A  Filkins 

"       IMcKeman  (Shelby  Basin) 

Reynolds  Quarries  (S.  E.  FUkin) 


Rockland  County. 

Haverstraw 

Mt.  Ivy 


Long  Clove  Trap  liock  Co iTrap  rock. 

Gumee,  H.M 

Nyack 'Manhattan  Ti-ap  Rock  Co 

Rockland  Lake ^Clinton  Point  Stone  Co 

IRookland  Lake  Trap  Rock  Ck) 

Tompkins  0)ve [Tompkins  Cove  Stone  Co " 


•I 


St.  Lawrence  County.        ' 

Gouverneur ICorrigan,  McKinney  A  Co Marble. 

Extra  Dark  Marble  Co 

Gouverneur  Marble  Co .  ... 
Northern  N.  Y.  Marble  Co. 

I  St.  Lawrence  Quarries 

Watertown  Marble  O) . 

Schoharie  County. 

Ck>bleskill Cobleskill  Oushed  Stone  Co [Limestone. 

Daly  A  Smith i 

iRogers,  John  C 

Howes  Cave Helderberg  Oment  Co i 

Schoharie 'Mix.  F.  G 


Tompkins  County. 

Ithaca lOiyuga  Portland  Cement  Co Limestone  and  shale. 


Ulster  County. 

Binnewater. .  .  .  ^ Con.  Rosendale  Cement  O).  (Beach). . .  Cement  rock , 

•*  Con.  Rosendale  Cement  Co.,  Shafts  1 

and  3. 


Rosendale , 


Warren  County. 
Glens  Falls 


North  River 


Washington  County. 

Granville 

Middle  Granville 


It 
«« 


Snyder,  A.  J.,  4:  Sons 


ii 


Glens  Falls  Portland  Cement  Co i Limestone. . 

Wait.  F.  W.,  Lime  Co 

North  River  Garnet  Co iGamet  rock 


Granville  Slate  Co Black  slate 

Allen  A  Williams Red  slate 

Matthews  Slate  Co.  (Eagle) "  

Matthews  Slate  Co.  (Dalton) '         **         

Owens,  Hugh 'Purple  and  green  alate . 


li 
1 

1| 
1 
1 
1 

1' 

1 

1 

1 

I' 

1 

I 

1 

1 


1 

li 
1 

1, 

I 

1 


1 
1 
1' 


1 
1 
1 


1 
1 
1 

1 

II 
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9iuniei  laspected—Contiiiiied. 


NuMBBB  or  Emplotbes. 


LUtOB0T  NUMBBB  IN 
TEAA. 


AT  TIMS  OP  INSPBCnON. 


TotMl 


Theraof 

office  help, 

etc 


Total. 


150          1 

200 1 

65 

41, 

21. 

60  

20 

50 

35  

21 

32 

SO 

35  

60 

30  1 

15  

36    

46           1 
132           2 
131           1 
250           2 
326           1 

1 

11     

4 

12 

20 

16:       1 
10  

56     

27 - 

54           1 

22    

80    

126 

1 

1 
60, 

44! 

1 

11      

12      

129 
200 
65 
41 
21 
60 
20 
30 
27 
21 
32 1 
29 
36' 
60* 
22 1 
15 


36 
46 
132 
131 
172 
326 


11 

4 

12 

20, 
16 
10 


56 
27 
64 
41 
22 


51 


80 

126 
32 


60 
32 
44 


15 
11 
18 
12 
12 


Office 

help, 

etc. 


IN  MIMB  OB  QVABBT. 


Total. 


361 
45, 
130 
130 
170 
325, 


11 
4 

»2, 
20 

10, 

f 

56 

271 
53| 
41 
22 


51 


801 

126' 
32! 


501 
32 1 
44 


15 
11 
18 
12 
12 


Males 
18  yean 
or  over. 


128 

125 

200 

200 

65 

65 

41 

41 

21 

20 

60 

60 

20 

20 

30 

30 

27 

25 

21 

20 

32 

30 

29 

27 

36 

35 

60 

60 

22 

22 

15 

15 

36 
46 
124 
127 
170 
326 


11 
4 
12 
20 
15 
10 


55 
27 
50 
40 
22 


50 


80 

I 

126 
32 


50 
32 
44 


15 
11 
17 
12 
12 


Boys 
16-18 
yean. 


Boyii      I 
under 
16  yean 
(iUegaUy  ^ 
employed.) 


1 

1 

1 

2 

1 

2 

2 

6 

3 

4 

1 

3 

1 

1 

1 

1 

Weekly 
houn 

of 
labor 

in 

mine 

or 

qoarry. 


48.60 
48,60 
48,60 
48.60 
48,60 
48.60 
48,60 
48.60 
48,60 
48.60 
48.60 
48.60 
48.60 
48,60 
48,60 
60 


60 
60 
60 
60 
60 
60 


60 
60 
60,72 
60 
60 
60 


60 
60 
48,60 
60 
60 


60 


60 

60 
60 


'59 

60 

60,61 


60 
60 
60 
60 
60 
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Table  XV— SUtuUci  of  Mines  and 


industry  and 

LOCALITY. 


1.  STONE  QUABB  IBS- 
Concluded. 

Westchebtier  County.  _  .      « 

Verplanck IChnton  Point  Stone  Co. 


Firm  Name. 


Material  mined  or 
quarried. 


I 


Wyoming  County. 
Warsaw 


PortageviUe. 


Warsaw  Blueetone  Co 

Amwioan  Blueetone  Co 

Genesee  Valley  Blueetone  Co 


ey 
Portaceville  Blueetone  Co 


Limestone . 
Blueetone. 


•  « 


Total — Stone 

2.  IRON  AND  PTBITES 
MINES. 

Catuoa  County. 
Sterling  Station 


CuNTON  County. 
Lyon  Mountain 


DuTCHBss  County. 
Amenia 


Fair  Haven  Iron  Ore  Co . 


D.  &  H.  Co.,  Chateaugay  Ore  and  Iron 
Dept 


Hematite. 
Magnetite. 


Amenia  Mine 'Hematite. 


Ebsbx  County. 
MineviUe 


Ticonderoga. 
Port  Henry . 


Hkrkimbr  County. 
Salisbury  Center. . 


Jepferbon  County. 
Antwerp 


Oneida  County. 
Franklin  Springs 


Port  Henry  Iron  Ore  Co | Magnetite. 

Witherbee,  Sherman  &  Co 

Fort  Ticonderoga Hematite. 

Presbrey,  O.  S IMagnetite . 


•• 


Orange  County. 
Ft.  Montgomery. 


Rockland  County. 
Sterlington 


Salisbtu-y  Steel  and  Iron  Co 

i 
Old  Sterling  Iron  Mining  Co |  Hematite. 

Franklin  Iron  Manufacturing  Co 

Hudson  Iron  Co Magnetite. 

Sterling  Iron  and  Railway  Co 


St.  Lawrence  County  . 

Bennon  Mines 

DeKalb  Junction 

(louvemeur 


Pj?  rites. 


^1 


pragueville. 


Wayne  County. 
Ontario  Center. 


Total—Iron  and  Pyrites, 


Benson  Mines  Co 

St.  Lawrence  Pyrites  Co. 
American  Pyrites  Co. .  ■ . 
St.  Lawrence  Pyrites  Co 
Oliver  Iron  Mining  Co . . . 
Rossie  Iron  Ore  Co 


Furnaceville  Iron  Ore  Co 
Ontario  Iron  Ore  Co .  ... 


Pyrites. 

<4 


Hematite. 


«• 


Number 

of 

inepec- 

tions. 


Number 

of  sfaaftn 

oropeo- 

iagi. 


2 
2 
2 
1 


93 


1 

1' 


li 

li 

1 


i; 
2 
1 
1 


21 
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11.266 


puxdii  InspecUd-ContimMd. 


NuifBBX  or  Emplotbbs. 


L&Boaar  wuMBsm  m 


Total, 


ThflMof 

offioe  help, 

ete. 


AT  TXMB  or  INSPBCnON. 


ToUl. 


Office 

b«lp. 
ete. 


IN  MINK  OH  QUARRY. 


Total. 


Males 
18  yean 
or  over. 


Boys 

16-18 

years. 


Boys 

under 

16  years 

(illegaUy 

employed. 


) 


Weekly 
hours 

of 
labor 

in 

mine 

or 

quarry. 
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Table  XV— SUtistics  of  Mines  tod 


industry  and 
locality. 


3*  OTPSUM  MINES. 


Catuoa  Countt. 
Union  Springs., 


Erib  Coumtt. 
Akron 


GSNBSBB   COUNTT. 

Alabama 

Oakfield 


14 
<f 


WheatviUe. 


Monroe  Coumtt. 
Wheatland 


U.  S.  Gypsum  Co. . 
Akron  Gypsum  Co. 


Anierioan  Gypsum  Co 

Gypsum  Product  Co 

U.  S.  Gypsum  Co.  (Shaft  4). 
U.  S.  Gypsum  Co.  (Shaft  6). 
U.  S.  Gypsum  Co.  (Shaft  1). 
Niagara  Gypsum  Co 


Con.  Wheatland  Plaster  Co, 

Empire  Gypsimii  Ck» 

Lvcoming  Calcining  Co ... . 
Monarch  Gypsum  Co 


Onondaga  County. 
Jameeville 


it 


Fayettevillo 
De  Witt 


Alvord,  E.  B.,&Ck) 

HubbeU,  James  E 

MilUn,  Thomas,  Co 

Lansing,  H.  H 

Fayetteville  Gypsimx  Co. , 

"      'National  Wall  Plaster  Co. 

I 

Total — Gypsum I 


Material  mined  or 
quarried. 


Number  <  Number 

of  .    lof  sh&fu 

inspec-    oropen- 


tions. 


Gypsum. 


(I 

14 
14 
44 
41 
44 


44 
44 
44 
44 


4.  MISCEIXANEOUS. 

LxYiNOSTON  County. 

Cuylerville Sterling  Salt  Co 

Retsof iRetsof  Mining  Co 

Fowler .International  Pulp  O).  (Arnold  Shaft)., 

Taloville 'international    Pulp    Co 

Fowler lOntario  Talc  Co 

Talcville lU.  S.  Talc  Co 


Gypsum  and  limestone . 
Gypsum 


Rock  salt 

44 

Talc 


Warren  County. 
Graphite 


Washinoton  County. 
Whitehall 


Total — Miscellaneous . 
Grand  Total 


American  Graphite  Co 
Eddy,  Wetherhill  Co. . 


44 
44 
14 


Graphite  ore. 
Sienna 


ID£S. 


1 

ll 

}| 

1 

11 


I 
1 
1 
I 

1 

19 


1 

li 

1 

21 

1 

1 


142 


Repobt  of  Bureau  op  Faotoby  Inspection,  1907. 


11.267 


ifunm  Inspected —  Concluded. 


NUMBBB  OF  EmPLOTBKS. 

Boys 

under 

16  years 

(Ulegally^ 

employed.) 

Weekly 
hours 

of 
labor 

• 

LUOCST  NUMBBX  IN 
TKAJK. 

AT  TIlfB  OF  imPBCnON. 

Thereof 
office  help, 

Total. 

Office 
help, 
etc. 

IN  MINK  OR  QUARBT. 

in 
mine 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
16-18 
years. 

or 
quarry. 

61 
U 

U                    2 

67 

16 

24 
22 
26 
40 
40 
31 

25 
30 
66 

17 

3 

4 

6 

'      6 

10 

21 

2 

66 

16 

24 
22 
26 
40 
40 
30 

26 
30 
66 
17 

3 
4 
6 
6 
10 
21 

66 

16 

.  24 
22 
26 
40 
40 
30 

26 
30 
66 
17 

3 

4 

5 

6 

10 

20 

60 

\ 

60 

2A 

[ 

60 

22 

> 

60 

25 

60 

40 

> 

60 

40 
31 

I 

.••«. 

60 

1                      1 

1 

60 

25 

60 

30 
72 
28 

60 

60.78 

60 

3 

■ 

60 

4 

6 
8 

1 

60 

60 

60 

10 

60 

21 

1 

60 

468 

3 

461 

3 

448 

447 

1 

_ 



80 

4 

80 
163 
10 
40 
10 
6 

60 

3 

4 
3 

76 
160 
10 
40 
10 
6 

60 

2 

76 
160 
10 
40 
10 
6 

60 

2 

60 

163'                        3 

60 

10 

69 

60 

69 

10 

60 

6 

60 

50 

1 

60 

3 

1 

60 

3A2 

8 

362 

8 

344 

344 

0  291'                     11 A 

8.823 

116 

8,707 

8,636 

72 

21 

i' 

■ 

•"i 

1 

INDUSTRY    CLASSIFICATION 
Oct.  X,  X906— Sept.  30,  1907. 


GROUPS. 
I.  STONB,  CLAY  AND  GLASS  PRODUCTS. 

II.  METALS.  MACHINES  AND  CONVEYANCES. 

III.  WOOD  MANUFACTURES. 

IV.  LBATHBR  AND  RUBBER  GOODS. 
V.  CHEMICALS.  OILS,  PAINTS.  ETC. 

VI.  PAPER  AND  PULP. 

VII.  PRINTING  AND  PAPER  GOODS. 
Vlll  TEXTILES. 

IX.  CLOTHING,  MILLINERY.  LAUNDRY,  ETC. 

X.  FOOD.  LIQUORS  AND  TOBACCO. 
XI.  WATER.  LIGHT  AND  POWER. 

XII.  BUILDING  INDUSTRY. 


GROUP   I. 

STONE.    CLAY.    AND   GLASS   PRODUCTS 

1.  Btonb. 

(a)  Crushed  stone. 

(Includes  trap  rock.) 

(b)  Cut  stone. 

(For  buildings,  monuments,  tombstones,  etc.) 

(c)  Hones,  slates,  mosaics,  etc. 

Blackboards  of  slate. 
Pumice  stone. 
Soapstone. 

2.  MiSCKLXJkNBOUS    MiNBBAL    PRODUCTS. 

(a)  Asbestos,  graphite,  etc. 

Carbons. 
Gas  mantles. 
Mloa. 
Talc. 

(b)  Abrasives. 

Emery,  carborundum,   eandpaper.  etc. 

3.  LtMB.   CEMBNT  AMD   PLABTEB. 

(a)  Asphalt 

(b)  Cement  and  lime. 

(c)  Plaster  (wall  and  land). 

(d)  Sifted  sand  and  mortar. 

Foundry  facings. 
(e>  ArtUlcial  stone. 

Cement  block,  etc. 
(f)  Plaster  casts  and  ornaments. 

*•   BnCK,  TiLB  AMD  POTTBBT. 

(a)   BniMing  brick. 

[269] 
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cotta  and  llre-cUy  pitMlocts. 
Allsnum. 
Chimney  tops. 
CmcOiles. 
Enameled  brick. 
Fire  brick. 
Fireprooflns  material,  n.  e.  8. 


Flue,  famace  and  stoTe  llaingB. 

Gas  retorts. 

Moeaics  (ceramic). 

Sewer  pipe. 

Tile. 


(c)  Pottery  products. 
China  ware. 
Crockery. 
Earthen  ware. 


Porcelain. 
Stone  wa^. 
Yellow  ware. 


5.    01.AS8. 

(a)   Building  glass. 

Cathedral,  decorated,  obscured,  opalescent,  plato,   stained,  window  and 
wire  glass;  glass  signs. 


(b)  Bereied  glass  and  mirrors. 

(c)  Pressed,  blown  and  cut  glassware. 

Bulbs. 
Chimneys. 
Globes. 
Lamps. 
Opal  ware. 

(d)  Bottles  and  Jars. 

Carboys. 
Demijohns. 
Druggists'  glassware. 


Shades. 

Stoppered  work. 
Tableware. 
Tubes. 
Vault  lights. 

Flasks. 

Insulators  of*  glass. 

Prescription  ware. 


GROUP  II 
METALS,    MACHINES    AND    CONVEYANCES. 

1.  Gold,  Silvbb  and  Precious  Stones. 

(a)  Silver  and  plated  ware. 

(b)  Gold  and  sllyer  refining. 

Assaying. 
Smelting. 

(c)  Gold,  sllyer  and  aluminum  leaf. 

(d)  Gold  and  silyer  watch  cases. 

(e)  Jewelry,  gold  pens,  etc. 

(f)  Lapidary  work.  , 

Diamond  cutting,  mounting,  polishing,   setting. 
Precious  stones. 

2.  Copper,  Lead,  Zinc.  Etc 

(a)  Smelting  and  refining. 

Babbitt  metal. 

Solder. 

Spelter. 

(b)  Copper  work. 

(c)  Brass  and  bronze  castings. 

Bells. 
Foundry  work. 

(d)  Gas  and  electric  fixtures. 

(e)  Brass  and  bronxe  ware,  n.  e.  s. 
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(f)  Sheet  meUI  work. 

Com  Ices. 
Bnameled  ware. 
OalTanfsed  Iron. 
Qranito  ware. 
Japanned  ware. 

(g)  Metal  goods,  not  eleewbere  speclfled. 

Aluminum  goods. 
OloTo  fasteners. 
Hooks  and  eyes. 
Lead  (sheets,  shot.  pipe). 


Metal  stamping. 
Sheet  iron  work. 
Stencils. 
TInsmithing. 
Tinware. 

Nickel  plating. 

Tinfon. 

Tojs  (metal). 

Zinc  statuary,  etc. 


3.  laON  AMD  Stibt,  Pboducts. 

(a)  Ore  crushing,  etc 

(b)  Pig  iron. 

(Blast  furnaces.) 

(c)  Boiling  mills  and  steel  works. 

Balls. 

FOrgings. 

Bods. 

Horse  shoes. 

Skelp. 

NaiU. 

Wire  rods 

Plates. 

(d)  Bridges  and  structural  iron. 
Bales  and  Taults. 

(g)  Hardware,  n.  e.  s. 

(Brass  haMware — II,  2,  e.) 
Locks,  screws,  traps. 

(h)  CuUery. 
(1)  Tools  and  dies, 
(k)  Fire  arms. 

(m)  Metal  beds  and  bedsprings. 
Wire  mattresses. 

(n)  Wire  work,  n.  e.  s. 

Bird  cages,  hat  frames,  wire  cloth,  fences,  netting*  etc 


(p)  Car  wheels  and  railway  equipment 
Air  brakes. 
Axles. 
(Couplers. 

(q)  Architectural  and  ornamental  iron  work. 
Cast  iron  columns,  lintels,  etc. 
Doors. 
Fire  escapes.. 

(r)  Owklng  and  heating  apparatus. 
Car  heaters. 
Furnaces. 
Ovens. 
Badlators. 
Bangee. 

Ca)  Typewriting  and  registering  machines, 
(^r  registers. 
Gash  registers. 

(t)  Stationary  engtoes,  boilers,  etc. 

Fire  engines,  gas  engines,  marine  engines. 


Springs. 
Switches. 
Trucks  (car). 

Gates  and  grilles. 
Iron  railings. 
Stairs  (Iron). 

Stoves. 

Stove  castings. 

Tanks. 

Ventilators. 
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(a)  Machinerj  not  otherwise  claBsifled. 
(t)  Castings  (iron  foundrr  products). 

4.    BlSCTBICAL   APP1BATX78. 

(a)  Telegraph,  telephone,  fire-alarm  apparatus. 

Annunciators.  Switchboards. 

Bells  (electric).  Tickers. 

Patrol  alarms.  Transmitters. 

(b)  Incandescent  lights. 

(c)  Dynamos,  motors,  and  electrical  supplies. 

6.  Vbhiclbs 

(a)  Carriages,  wagons  and  sleighs. 

(Except  children's  carta  and  wagons — III,  4.  c.) 

(b)  Blacksmithing  and  wheelwrighting. 

Horseshoeing.  Vehicle' wheels. 

(c)  Cycles. 

Also  parts,  except  wheels. 

(d)  Motor  vehicles. 

Automobiles,  etc. 

(e)  Cars. 

Except  railway  shops. 

(f)  LocomotiTes. 

Except  railway  shops. 

(g)  Railway  repair  shops. 

The  building  and  repairing  of  cars  and  locomotivee  by  railway  com- 
panies. 

6.  Boat  and  Sbip  Buiij)Ino. 

7.  aobictjltubal  implements. 

Artesian  well  boring  tools.  Hoes. 

Cane  mills.  Incubators. 

Cider  mills.  Lawn  mowers. 

Cotlee  (plantation)  machinery.  Lime  spreaders. 

Cotton  choppers,  gins,  presses.  Milk  testers. 

sweeps.  Pumps  (hand,  horse). 

Dairy  apparatus.  Rice  machinery. 

Ditching  machines.  Road  graders  and  scrapers. 

Ensilage  cutters,  elevators.  Rollers. 

Evaporators.  Scoops. 

Fence  machines.  Scythes. 

Gardening  implements.  Shovels  and  spades. 

Grinding  mills.  Sickles. 

Grubbing  machines.  Wind  mills. 

8.  Instruments  and  Appliances 

(a)  Professional  and  scientific  Instruments. 

Barometers..  Nautical  instruments. 

Dental  appliances.  Surgical  instruments. 

Engineers  and  surveyorB*  in-               Thermometers, 
struments. 

(b)  Optical  and  photographic  apparatus. 

Cameras.  Lenses. 

Eye  glasses.  Microscopes. 
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(e)  LuBps,  rellMton,  ■toreoptloons,  etc. 

(Bzeept  glass  lamps— I,  6,  c,  and  Incandesosni  lamps — II,  4,  b.) 

Caleiun  liffhts. 

Lanterns. 

LoeomstlTe  headlights. 

Railway  signal  lamps. 

(d)  Clocks  and  time  recorders. 

(t)  Scales,  meters,  phonographs,  ete.  i 

Balances. 

Oas  and  water  meters. 

Slot  machines. 

GROUP  in. 

WOOD   MANUFACTURBS. 

1.  Saw  Mill  Pboductb. 

(Including  kindling  wood.) 

2.  Plimino  Mill  PnoDVcra 

(a)  House  trtan. 

Sash,  doors,  blinds,  ete. 

(b)  Pecking  boxes,  cratee,  ete. 

(Including  grape  baskete.) 

(e)  Cigar  and  tenejr  wood  boxes. 

3.  (SOOPXEAOI. 

Barrels,  hogsheads,  kegs,  palls,  tubs,  ete. 

4.  Wood  Txtbnxd  and  Casvzd. 

(a)  Canes,  umbrella  sticks,  ete. 
(Umbrellaa— IX,  6,  c.) 


Fishing  rods. 

Oames. 

Rulers. 

Sleds. 

Velocipedes. 

Yardsticks. 


(e)  Wooden  tojs  and  noTelties. 

AdTortlslng  signs. 

Bicycle  specialties  (wood). 

Blackboards  (wood). 

Blocks  (children's). 

Checkers  and  chessmen. 

Dominoes. 

Bxpress  wagons  (children's). 

(t)  Other  articles  and  applianeea  of  wood. 
Agricultural  woodwork  (drill 

heads,  plow  handles,  tongues, 

treee,  etc). 
Artificial  limbs. 
Barrel  covers. 

Blocks  (wall  paper  printing). 
Blocks  (pulley  and  tackle). 
Car  woodwork. 
Carriage  woodwork. 
Clothes  pins. 
Curtain  poles. 
Duster  handles. 
Flag  polee. 
Hemes. 

Hamper  bottoms. 
Hat  blocks. 
Hub  blocks  (wheel). 
Ladders. 


IS 


Loom  parte,  and  repairs  (battens, 
bobbins,  frames,  beddles,  reeds, 
shuttles). 

Mallets, 

Map  rolls. 

Patterns. 

Pipe  (water  pump,  etc.). 

Plane  handles. 

Plates  (wood  or  pulp). 

Pulleys. 

Saw  handles. 

Scroll  sawing. 

Spokes. 

Veneer- goods. 

Wagon  woodwork. 

Wood  carving. 

Wood  turning. 

Woodenware. 
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6.  FUUHTUKI  AMD  Cabinxt  Wobk. 

(a)  Furniture  and  upholsterj. 

Includes  barbers'  and  dentists'  chairs;  excludes  metal  furniture. 

(b)  Caskets. 

(Includes  undertakers'  supplies.) 

(c)  Store,  office  and  kitchen  fixtures. 

Bank  fixtures.  Druggists'  fixtures 

BUUaod   and  pool   balls   and  Refrigerators. 

tables.  Saloon  fixtures. 

Bowling  alleys  and  supplies.  Show  cases. 

Butchers'  fixtures.  Telephone  booths. 

Church  and  hall  seatings.  Washing  machines. 

(d)  Mirror  and  picture  frames. 

(e)  Other  cabinet  work. 

Fretwork  (wood).  Water-closet  seats  and  tgnks. 

Grilles  (wood).  Wood  mantels. 

Telephone  backs. 

6.    PZAN08,   OBOAN8,   BTC 

(Including  banjos,  mandolins,  guitars,  etc.,  .but  not  brass  instmmeDtB 
-II.  2.  e.) 

7.  Bboomb,  Cobx.,  Etc. 

(a)  Pulp  and  fiber  goods. 

Indurated  fiber  pails,  etc. 

(b)  Mats  and  woven  goods. 

Straw  goods.  Willow  baskets. 

(c)  Brooms. 

(d)  Articles  of  cork. 

(e)  Pipes,  tobacco. 

(f)  FIreproofing  lumber. 

GROUP  IV. 

LEATHER    AND    RUBBER    GOODS. 
1.   IjBATHJEK. 

2.  FuBS  AND  Ftrn  Goods. 

3.  Leathbb  and  Canvas  Goods. 

(a)  Belting,  washers,  etc. 

Leather  goods  for  manufacturers'  use. 

(b)  Saddlery  and  harness. 

Dashboards. 

Fenders. 

Whips. 

(c)  Traveling  bags  and  trunks. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Purses  and  small  articles  of  leather  for  retail  trade. 

(g)  Canvas  and  sporting  goods. 
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4.  RVMBXM  A2VD  OUTTA  PBBCHA  GOODS. 

AtomiMn. 

Combs  (rubber). 

Dental  rubber. 

Dresfl  shields. 

Druggists'  goods  (rubber). 

Oss  tubing. 

5.  Abticlis  or  Pbarl,  Hosn,  Bonb,  Haib,  Etc. 

(a)  Pearl  buttons,  handles,  etc. 

(b)  Articles  of  horn,  bone,  tortoise  shell,  etc. 

Combs. 

Composition  buttons. 
Knife  handles. 


Mackintoshes. 
Penholders  (rubber)^. 
Stamps  (rubber). 
Stopples  (rubber). 
Trusses. 
Tubing. 


Sponges. 
Vegetable  iTory. 
Whalebone. 


(c)  Brushes. 

(d)  Mattresses,  pillows,  and  other  articles  of  hair,  feathers,  etc. 


GROUP 
CHEMICALS.   OILS. 
1-  DlVOa  AKD   CThimicals. 

(a)  Proprietary  medicines. 

(b)  Sodas  and  other  alkalies. 

Alum. 

Baking  powder. 

Bleaching  powder. 

(d)  Other  chemicals  and  drugs. 
Acids. 

Calcium  carbide. 
Cream  of  tartar. 
DigestiTS  ferments. 
Pharmaceutical  products. 

2.  Paints.  Dtbb  and  Colorb. 

(a)  Paint,  Tarnish,  etc. 

Acetanelld. 
Colors  in  oil. 
Dryers. 

Furniture  polish. 
Kalsomine. 

(b)  Dyes,  colors  and  inks. 

Blacking. 
Bluing. 

Carbon  paper. 
Dairy  colors. 

(c)  Lead  pencils  and  crayons. 

3.  Wood  Ai-gobol  and  Ebsbntial  Oils 

Acetic  acid. 
Acetone. 
DisUlling  wood. 

4.  AimcAz.  Oil  Pboductb. 

Beeswax  candles. 

Fish  oil. 

Grease,  tallow,  etc. 


V. 

PAINTS.   ETC. 


Borax. 

Chloride. of  lime. 
Pearl  ash. 

Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 


Japans. 
Lacquers. 
Oxides  of  lead. 
White  lead. 
Whiting. 

Dyewood.  • 

Inked  ribbons  ( for  typewriters,  etc.) 

Lampblack. 


Flavoring  Extracts. ' 
Glycerine. 
Linseed  oil. 


Lard  oil. 

Leather  and  shoe  dressing. 

Stearin. 
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6.  Mnfnuii  Oil  Pboductb. 
Coke. 
Qaaoline. 
Naphtha. 

6.  Soap,  PiBmiBBT  and  Cosmncs. 

Toilet  powder. 

7.  MiBCBLXJLNSoua  Cbbmical  Pboductb. 

(a)  Wax  flcuree,  etc. 

Sealing  wax. 

(b)  SUrch. 

(c)  Olue,  mucilage,  etc. 

Gum. 

(d)  Fertillaen. 

(e)  Matches  and  explosives. 

Fireworks. 

(f)  Celluloid  and  other  plastics. 

Also  creosoted  paper. 


Parafllne. 

Petroleum  refining. 
Wax  (paraAne). 


Sizings. 


Gunpowder. 


1.    SOXTINO   WABTB   PAPXB. 


GROUP  VI. 
PAPER   AND    PUI^P. 


2.  Pulp  and  Papbb. 

(a)  Pulp  mills. 

(b)  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,  but  not  the  re-worklng  of  cardboard,  paits- 
board,  strawboard,  etc. 


GROUP  VII. 
PRINTING    AND    PAPER    GOODS. 
1.    TTPB   and    PBINTEBB'    BiATBBIALB. 

Printers'  rollers,  steel  and  copper  plates  for  engraTing,  etc. 

2.  Papbb  Goods 

(a)  Paper  boxes  and  tubes. 

Ribbon  blocks. 

(b)  Paper  bags  and  sacks. 

(c)  .Other  paper  goods. 

Blue  print  paper. 
Cards  (cutting,  etc.). 
Cigarette  tubes. 
Embossed  paper  and  cards. 
Envelopes. 


Lace  or  shelf  paper. 
Patterns. 

Perforated  paper. 
Photo  mounts  (cards). 


3.  Pbinting  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing. 

Composition  (linotype)  and  typesetting. 

Stereotyping  and  electrotyping. 

(b)  Bookbinding  and  blank  book  making. 

Numbering,  perforating  and  ruling  paper. 
Photograph  albums. 
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(c)  Lithographing  and  engraving. 

(d)  Oames  and  noveltlea. 

Sample  cards  and  toys. 

4.  Wall  Papsb. 

5.  Photoorapht 

group  VIII. 

TBXTILB8. 
1-  SiuL  AMD  Silk  Ooodb. 

(Except  knit  goods— VIII.  4.) 

2.  Wool   liAMTTTACTUBXa 

(a)  Carpets  and  rugs. 

(b)  Felt  goods. 

(c)  Woolens  and  worsteds. 

Including  cotton   mixed  and   union   goods,   shoddy,   wool  extract,   wool 
waste. 

3.  Cotton  GooDfl. 

Including  cotton  batting,  netting,  tape,  twine  and  yarn,  waste,  etc. 

4.  HOBIBBY  AND  KKIT  GOOD0. 

OloToe  (knit). 
Sweaten. 
Wristers.  etc. 

5.  Othkb  Tbztzlbb  of  Silx^  Wool,  ob  Cotton. 

(a)  Dyeing,  finishing,  etc. 

Bleaching.  Reflnlshlng. 

Mercerising.  Sponging. 

Printing. 

(b)  Upholstery  goods. 

Upholstery  bindings,  braids,  fringes,  galloons,  gimps,  gorings,  webbing, 
lace  curtains,  etc. 

(e)  Braids,   embroideries  and  dress  trimmings. 

Bindings  (dress).  Cords  (dress). 

Chenille  trimmings.  Passementerie. 

6.  Flax,  Hbmp  and  Jvtb  Manufactubbb. 

Bagging.  Linen  thread. 

Carpets  and  rugs  (Jute).  Rope  (Jute,  manllla,  sisal). 

Cordage.  Twine. 

Linen  fabrics  (woven  or  knitted).  Tarn  (flax,  hemp.  Jute). 

7.  Oilcloth,  Window  Shadbs.  Etc. 

Crinoline. 
Linoleum. 

OKOUP  IX. 

CLOTHING,    MILLINERY,    LAUNDRY.    ETC. 
la.  Tailobing. 

Men's  and  boys'  outer  garments— blouses,  coats.  Jackets,  overalls,  over- 
coats, suits,  trousers,  vests,  etc. 

« 

lb.    8JBZBT8.  (X>LLABB  AND  CUTFB. 

(Including  boys'  waists.) 
le.  Mmk*b  Nbcxwbab 

id.    SVBVBMDBBB  AND  OTBBB  FuBNIBKINO   (JOODB  FOB  MBN. 

2a.  Dbs«biiakino. 

Women's    and    girls'    outer    garments— cloaks,    dresses.  Jackets,  .shirt 
waists,   skirts,   suits,   faists,   wrappers. 
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2b.  WoMSN'8  Whits  Goods. 

Lingerie;  also  handkerchiefs,  pillow  shams,  etc. 

2c.  Infants'  Wbab.        \ 

2d.  Ladies'  Nbckwbak.  Etc. 

Rufflings,  niching,  etc. 

2e.  Corsets,  Gabtbbs^  Etc. 

Fans.  Leggings. 

3.  Men's  Hats  and  Caps 

4a.  ABTinciAL  Fbatbbbs  and  Flowbbs. 

4b.    HXLLINBBT. 

0.    MUCBLLANBOUB    NBBDLB   WOBK 

(a)  Curtains,  embroideries,  etc. 

(Flags,  regalia.) 

(b)  Quilts,  comfortables,  etc. 

(c)  Umbrellas  and  parasols.       , 

(Umbrella  sticks — III.  4,  a.) 

6.  Laitndbbino.  Custom  Dyeing.  Etc. 

(a-1)  Laundries  (non-Chinese). 
(a-2)  Chinese  laundries, 
(b)  Cleaning  and  dyeing. 

7.  Clip  Sobting 

GROUP  X. 

FOOD.    LIQUORS   AND   TOBACCO. 

la.  Floub  and  Othbb  Cebeal  Pboduct^. 
lb.  Sugab  and  Molasses  Refining. 

Ic.  Fbuits  and  Vbgbtablbs,  Canning  and  Pbbsbbving 

Crushed  and  dried  fruits,  pickles,  preserves,  sauces,  syrups,  etc. 

Id.  Coffee  and  Spice  Roasting  and  Gbinding. 
Mustard. 

le.  Obocebibs  Not  Othebwise  Specified. 

Chocolate  and  coca.  Sorting  beans. 

Salt  Teast 

Sifting  seed. 

2.  Pbotibionb. 

Slaughter-house  and  meat  packing  products,  including  fish,  oysters,  etc 

8.  Daibt  Pboducts. 

Butter,  cheese,  condensed  milk,  etc. 

4.  Bakeby  Pboducts,  Confectionbbt,  Etc. 

(a)  Macaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuits. 

(c)  Bread  and  other  bakery  products. 

(d)  Confectionery  and  ice  cream. 

Chewing  gum.  Licoriet. 

6.  Bbybbaoes. 

(a)  Artificial  ice. 

(b)  Cider,  grape  juice,  etc. 

(c)  Mineral  and  soda  waters. 
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(d)  Malt. 

(•)  Malt  Itquora. 

(f)  Vinous  and  distilled  liquors. 

(g)  Miscellaneous  bottling. 

(Including  bottle  cleaning  and  sorting.) 

6.  Tobacco  Pbodvcts 

(a)  Tobacco  and  snuif. 

(b)  Cigars. 

(c)  Cigarettes. 

OBOUP  XI. 

WATBB,  LIGHT  AND  POWBB. 

1.  Watr. 

2.  Oab. 

4.  Elbctbic  Light  and  Poweb. 

5.  Stkam  Hbat  and  Powbb. 

6.  Gabbaob  Disposal,  Btc. 

OBOUP   XIL 

BUILDING  INDU8TBT. 

A.  Cabpbntbbs'  Shops. 

Including  stair  building. 

B.  Paint  Shops. 

Decorating,  glasing,  paper  hanging. 

C.  Plumbbbs'  Shops. 


INDEX  OF  INDUSTRIES. 


PRODUCT. 


Abruiyes 

Acrieultural  impiements . 

Alcohol,  wood 

Alkalies 

Aluminum,  leaf 

Aluminum  (smelting) .... 

Aluminum  goods 

Animsl  oil  products 

Architectural  iron 

Artifieial  stone 

Asbestoi 

Asphalt 

Awnings 


.    paper. 

Bscs.  traveling . . 
Bakezy  products. 

Banners,  .k 

Bod  springs 

Bed^.  metal 

Belting 


Industry 

group. 

Page. 

I-2-b 

226 

II-7 

236 

V-3 

244 

V-l-b 

242 

IM-e 

228 

II-2-a 

230 

II-2-g 

230 

V-4 

234 

II-3-q 

232 

I-8-e 

226 

I-2-a 

226 

I-3>a 

226 

IV-3-g 
V11.2-h 

242 

246 

IV-3-C 

240 

X-4 

256 

IX-5-a 

252 

II-3-m 

232 

Il-a-m 

232 

IV-S-a 

240 

PRODUCT. 


Belts,  leather 

Beverages 

Bicycles 

Biscuits 

Blacksmithing 

Blank  book   making , 

Boat* 

Boilers 

Bone,  articles  of ... . 

Bookbinding 

Boots 

Bottle  cleaning 

Bottles.- 

Bottling 

Braids 

Brass  castings 

Brass  ware 

Bread 

Brick 

Bridges 


Industry 
group. 


IV-3-f 

X-5 

II-6-0 

X-4-b 

n-5-b 

VII-3-b 

11-6 

II-3-t 

IV-5 

VII-3-b 

IV-3^ 

X-5-g 

I-5-d 

X-5-g 

V1II-5-C 

n-2-c 

11-2-e 

X-4-C 

I-4-a 

lI-3-d 


Page. 


242 
256 
234 
256 
234 
246 
236 
234 
242 
246 
240 
256 
228 
256 
250 
230 
230 
256 
226 
230 
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INDEX  OF  INDUSTRIES—  (Continued). 


product. 


Industry 
group. 


BronM  eaatincft 

Bronse  ware 

Brooma 

Building  industry 

Buttons,  pe&rl 

Cabinet  work 

Canes 

Canvas  goods j 

Caps,  nnen's | 

Carpenter  shops 

Carpets | 

Carriages 

Cars j 

Carving,  wood 

Car  wheels 

Castings ! 

Caskets 

Casts,  pla<iter 

Celluloid I 

Cement 

Cement  block | 

Cement,  quarrying  of , 

Chemicals I 

Chemical  products,  misoel-j 

laneous 

Chinese  laundries , 

Cider 

Cigar  boxes ' 

Cigarettes i 

Cigars ! 

Cleaning ' 

Clocks ' 

Clothing I 

Coffee  roasting  and  grind- 
ing  

Collars 

Colors I 

Confectionery < 

Conveyances I 

Cooking  apparatus 

Cooperage 

Copper,  manufactures  of. 

Copper,  mining  of 

Cork 

Corsets 

Cosmetics ! 

Cotton  goods 

Crackers i 

Crates 

Crayons 

Cuffs 

Cutlery 

Cy6\9B 

Dairy  products 

Dies 

Distilled  liciuors 

Dress  makinf^ 

Dress  trimmings | 

Dru^ ' 

Dyeing  (textiles) i 

Dyeing,  custom 

Dyes ' 

Dvnamus 

Electric  fixtures 

Electric  light  and  power .  . 

Electrical  apparatus 

Embroideries j 

Engines,  locomotive 

Engines,  stationary 

Engraving ' 

Essential  oils | 

Explosives ' 


II-2-0 
II-2-e 
III-7 
XII 
IV-6-a 
III-6 
III-4-a 
IV-3-g 
IX-3 
Xll-a 
VIII-2^ 
II-5-a 

II-6HS 

III-4 

II-3-P 

II-3-V 

Ill-S-b 

I-8-f 

V-7-f 

I-3-b 

1-3-e 

l-3-b 

V-1 

V-7 
IX-6-a2 

X-6-b 
III-2-C 

X-6-C 

x-e-b 

IX-6-b 
n-8-d 
IX 

X-l-d 
IX-l-b 

V-2-a 

X-4 

11-5,6 

II-3-r 
III-3 

II-2 

II-2 
1 1 1-7 
IX-2-e 

V-6 
VIII-3 

X-4-b 
III-2-b 

V-2-C 
IX-l-b 

II-3-h 

II-6-C 

X-3 

II-3-i 

X-5-f 

IX-2-a 

VII1-5-C 

V-1 
VIlI-6-a 
IX-6-b 

V-2-a 

II-4-C  . 

II-2-d 
XI-4 

II-4 
VIII-5-C 
II-5-fg 

II-3-t 
VII-3-C 

V-3 

V-7-e 


PRODUCT. 


Industry 
group.  I  Page. 


230 
230 
240 
258 
242 
238 
238 
242 
252 
258 
248 
234 
234 
238 
232 
234 
23S 
226 
244 
226 
226 
226 
242 

244 
254 
256 
238 
256 
256 
254 
236 
250 

254 

250 

244 

256 

234 

232 

238 

230 

230 

240 

252 

244 

248 

256 

238 

244 

250 

232 

234 

254 

232 

256 

252 

250 

242 

250 

254 

244 

234  , 

230  ' 

258  I 

234 

250  ; 

236  ' 

234  I 

246 

244 

244 


II 


Fancy  leather  goods <  IV-3-f 

Fancy  wood  boxes i  III-2-c 

Feathers,  artificial ■  IX-4-a 

Felt  goods I  VIII-2-b 

Fertiliser i  V-7-d 

Fiber  goods III-7-a 

Fireproofing  lumber '  III-7-f 

Fixtures,  store,  office  and, 

kitchen III-5-c 

Flags I  IX^-a 

Flax i  VIII-6 

Flowers,  artificial IX-4-a 

Food X 

Frames,   mirror   and   pic- 
ture   I  III-5-d 

Fruit  canning  and  preserv- 
ing   X-l-c 

Finishing  (textiles) VIII-5-a 

Fire  alarm  apparatus.  .  .  . '  II-4-a 

Fire  arms Il-S-k 

Fire  clay ,  I-4-b 

Fur^oods '  IV-2 

Furnishing  goods i  IX-l-d 

Fxuniture '  III-5 

Furs IV-2 

Games ,  VlI-3-d 

Garters IX-2-e 

Gas ;  XI-2 

Gas  fixtures II-2-d 

Glass 1-5 

Gloves IV-3-e 

Glue I  V-;-c 

Gold  working II-l 

Grain  milling X-l-a 

Graps  juice X-5-b 

(iraphite I-2-a 

Graphite  (quarries) j  I-2-a 

Groceries,    not    elsewhere 

specified '  X-l-e 

Gutta  percha  ^ood.«i I  IV-4 

Gypsum  quarries 1-3-c 

Hair,  articles  of '  I V-5 

Hardware II-3-g 

Harness ,  IV-3-b 

Hats,  men's '  IX-3 

Hats,  women's IX-4-b 

Heating  apparatus i  II-3-r 

Hemp '  VIII-6 

Hones i  1-1-c 

Horn,  articles  of |  I V-5 

Hosiery ,  VIIM 

House  trim j  in-2-a 

Ice,  artificial i  X-5-a 

Ice  cream X-4-d 

Incandescent  lights I  II-4-b 

Infants'  wear ,  IX-2-c 

Inks !  V-2-b 

Instruments |  II-8 

Iron,  manufactures  of II-3 

Iron,  mining  of II-3 

Jars  (glass) I-5-d 

Jewelry ,  Il-l-e 

Jute  goods VIII-6 

Kitchen  fixtures III-5-c 

Knit  goods ,  VIIM 

Lamps II-S-c 

Lapidary  work Il-l^f 

Laundering IX-6-a 

Lead II-2 

I^ead  pencils V-2-c 

Leather IV-l 

Leather  goods I  V-3 


242 
238 
252 
248 
244 
240 
240 

238 
252 
250 
252 
254 

238 

254 
250 
234 
232 
228 
240 
252 
238 
240 
248 
252 
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230 
228 
242 
244 
228 
254 
256 
226 
226 
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242 

226 

242 

230 

240 

252 

252 

232 

250 

226 

242 

248 

238 

256 

256 

234 

252 

244 

236 

230 

230 

228 

228 

250 

238 

248 

236 

228 

254 

230 

244 

240 

240 
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PRODUCT. 

Indiutry 

Pf- 

PRODUCT. 
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2fi2 
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g; 
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1 
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i 
1 
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1 

vil; 
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Si 
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!sEF^'- 

raS 

;«^„x^:::;:;::::: 

Sr'-rr::::;' 

j*™"}  oil  produoW 

^-.n.-t.l».k 

gliS^-^kiV::::;:::- 

SplM  routiin  ud  iriiKl 

iss~'-;:y;:;: 

gS-iS.'^d'^w.v, 

StMl,«orto.r^i>i)^miII>. 

s 

iJjrS'"^-:::  ::■...: 

■ 
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VII 
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? 
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■^ 

VI 

1 
1! 
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INDEX  OF  mBUSTBlES  — (Concluded). 


product. 


Umbrella  8tick« 

Upholstery 

Upholstery  goods 

Varnish 

Vegetables,-  canning    and 

preserving 

Vehicles 

Vinous  liquors 

Wagons 

Win  paper 

Washers 

Watch  eases 

Water  works 


Industry. 

group. 

Page. 

III-4-a 

238 

III-5-a 

238 

VIII-6-b 

250 

V-2-a 

244 

X-l-c 

264 

II-6 

234 

X-^-f 

256 

II-.5-a 

234 

VII-4 

248 

IV-3-a 

240 

Il-l-d 

22« 

XM 

268 

product. 


Wax  figures 

Wheelwrighting 

White  goods,  women's. 

Window  shades 

Wire  work 

Wood  alcohol 

Wood  carving 

Wood  manufactures .  . 

Wood  turning 

Wool  manufactures . . . 

Worsteds 

Zinc,  manufactures  of. 
Zinc,  mining  of 


Industry 
group. 


V-7-a 
n-5-b 
IX-2-b 
VIII-7 
II-3-n 
V^ 
111-4 
III 
III-4 
VIII-2 
VIII-2-C 
II-2 
II-2 


Page. 


244 
234 
252 
260 
232 
244 
238 
238 
238 
248 
248 
230 
230 
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ALBANY 
STATE  DEPARTMENT  OF  LABOR 

1909 


BUREAU  OF  MEDIATION  AND  ARBITRATION. 

John  Lundrioan,  Second  Deputy  Commissioner  of  Labor  and  Chief  Mediator. 
Michael  J.  Rsaqan,  Mediator  of  Industrial  Disputes. 
John  J.  Bealin,  Special  Agent. 
Miss  Mabel  L.  Crounse,  Clerk. 

|[0n  June  29,  1907,  Messrs.  Lundrigan  (Chairman),  Reagan  and  Bealin  were  desig- 
nated by  the  Commissioner  of  labor  as  the  Board  of  Mediation  and  Arbitration  in 
acoordanoe  with  section  142  of  the  I^bor  Law,  as  amended  by  chapter  505  of  tbe 
Laws  of  1907. 
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ANNUAL  REPORT  OF  THE  BUREAU  OF  MEDIATION 

AND  ARBITRATION. 


In  the  year  ended  September  30,  1907,  there  was  an  increase 
over  the  previous  year,  both  in  the  number  of  disputes  and  in  the 
number  of  work  people  involved,  as  shown  in  the  following 
summary: 

1907.  1906 

Number  of  strikes  and  lockouts 282  246 

Employees  involved  directly 77,931  66,464 

Employees  involved  indirectly 13,286  7,252 

A^regate  days  of  working  time  lost 1,724.260  1,668,281 


Classified  by  principal  cause  or  object  in  each  case  the  disputes 
of  this  year  appear  as  follows : 


I 

No.  of 


Principal  Cause  or  Object.  disputes. 

Increase  in  wages 136 

Reduction  In  wages 10 

Shorter  hours 24 

Longer  houre 1 

Trade  unionism 66 

Particular  persons 24 

Working  arrangements * 22 

Payment  of  wages 1 

Sympathetic 8 

Hiscellaneous 7 


The  increase  of  industrial  disturbances  this  year,  as  evidenced 
by  the  above  figures,  was  caused  almost  entirely  by  the  number 
and  volume  of  disputes  in  which  unskilled  or  common  labor  par- 
ticipated. These  were  usually  strikes  started  for  an  increase  of 
wages,  but  which  in  most  instances  developed  into  contention  for 
union  recognition  owing  to  the  fact  that  the  union  involved  either 
had  had  no  trade  agreement  previously  or  had  been  organized  in 
connection  with  the  strike.  The  special  problem  involved  in  this 
class  of  disputes  is  referred  to  later  on  in  this  report. 

The  work  of  the  Bureau  in  the  direction  of  preventing  or  set- 
tling disputes  may  be  roughly  summarized  as  follows,  tliese 
figures  including  only  those  cases  to  which  personal  attention  was 
given  by  some  member  of  the  staff  for  the  purpose  of  interven- 
tion, and  excluding  such  cases  as  simple  replies  to  inquiries  by 
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parties,  or  obeeryation  of  disputes  in  which  no  opportunity  for 
intervention  by  the  Bureau  was  apparent,  etc : 

The  total  number  of  disputes  in  which  the  Bureau  intervened 
was  53,  A  tabular  summary  of  these  is  appended  to  this  report 
In  8  cases  the  intervention  occurred  before  any  stoppage  of  work. 
In  41  cases  the  Bureau  intervened  upon  its  own  initiative,  while 
in  12  instances  the  intervention  in  the  first  instance  was  in 
response  to  requests  therefor,  such  request  being  made  11  times 
by  work  people  and  once  by  disinterested  third  parties.  The 
number  of  requests  for  intervention  was  the  largest  in  the 
Bureau's  history.  In  17  cases  the  Bureau's  action  led  directly  to 
an  immediate  settlement  of  the  dispute.  Substantial  contribution 
toward  settlement  was  undoubtedly  made  in  several  other  cases. 
In  22  cases  the  Bureau's  representatives  brought  about  confer- 
ences of  representatives  of  the  parties  and  14  of  these  were  imme- 
diately successful.  All  of  the  Bureau's  action  was  in  the  nature 
of  conciliation  or  mediation,  and  there  was  no  case  of  arbitration 
this  year  either  by  the  State  Board  or  by  a  representative  of  the 
Bureau. 

The  most  serious  obstacle  with  which  we  have  had  to  deal  in 
the  attempted  adjustment  of  disputes  has  been  what  is  commonlj 
termed  trade  unionism,  or  recognition  of  the  union  by  the  em- 
ployer.    There  has  been  a  decided  disposition  on  the  part   of 
employers  in  most  instances  where  strikes  have  occurred  to  insist 
on  non-recognition  of  labor  organization.     This  has  been  espe- 
cially true  in  case  of  disputes  involving  common  labor  or  mechan- 
ics' helpers.    On  the  other  hand,  the  unions  have  been  insistent  on 
maintaining   and   inaugurating  union   conditions.     Several    dis- 
putes have  occurred  and  many  others  have  been  prolonged  solely 
on  this  contention.     We  have  endeavored  to  avoid  taking  sides 
on  this,  or  any  other  contention,  but  believe  where  a  cause  for 
industrial  dispute  is  known,  it  should  be  fairly  met  and  if  possible 
removed. 

The  ideal  condition  in  the  industrial  world  is  the  uninterrupted 
employment  of  both  capital  and  labor.  Therefore,  the  important 
thing  is  to  overcome  or  minimize  interruption  of  such  employ- 
ment. We  have  said  before  (cf.  Annual  Eeport  for  1901,  pp. 
12-14),  and  here  repeat,  that  the  most  effective  method  thus  far 
devised  for  promoting  and  preserving  industrial  peace  is  mutual 


BuBEAU  OF  Mediation  and  Arbitration,  1907.      III.  13 

collective  bargaining  predicated  on  local  or  trade  agreements  pro- 
viding for  trade  arbitration.  We  are  unable  to  comprehend  how 
trade  agreements  or  collective  bargains  can  be  made  unless  there 
is  some  form  of  organization  of  each  party  to  them.  What  other 
alternative  can  there  be?  Assuming  it  to  be  possible  to  disrupt 
the  now  existing  labor  organizations  and  to  substitute  therefor 
individual  dependence  of  the  workmen  on  employers  as  to  terms 
and  conditions  of  employment,  is  it  not  a  foregone  conclusion  that 
the  next  development  will  be  a  reincarnation  of  the  labor  union 
in  some  form,  whether  a  more  radical  one  or  not  would  be  for  the 
future  to  solve.  It  is  reasonable  to  expect  to  always  have  a  per- 
centage of  radical  individuals  on  both  sides  of  this  problem. 
However,  the  general  trend  is  toward  the  substitution  of  reason 
for  force,  of  conciliation  and  trade  agreements  for  strikes  and 
lockouts,  and  in  this  connection  we  present  a  suggestion  that  has 
for  its  object  the  enlargement  of  this  principle,  and  that  is  in- 
tended to  overcome  some  of  the  objections  of  employers  to  dealing 
with  organized  labor  on  the  alleged  grounds  of  radicalism,  inex- 
perience and  irresponsibility. 

The  suggestion  is  that  a  partial  readjustment  of  labor  unions 
might  be  effected  in  trades  and  occupations  where  mechanics  or 
skilled  labor  are  employed  jointly  with  common  labor  and  where, 
generally  speaking,  the  proportion  of  skilled  labor  is  as  large  or 
larger  than  the  unskilled  or  common  labor,  the  two  classes  standing 
practically  in  the  relation  of  mechanic  and  helper,  so  that  the 
helper  or  common  labor  organization  should  be  made  auxiliary  to 
the  mechanic  or  skilled  labor  organization,  and  so  that  when  trade 
agreements  are  made  they  should  be  made  for  both  classes  of  labor, 
the  skilled  trade  representing  both. 

This  may  seem  at  first  to  be  a  usurpation  of  the  rights  of  one 
clase  of  employees  by  the  other,  but  second  thought  will  convince 
any  unprejudiced  person  of  experience  that  it  is  to  the  interest 
of  the  skilled  workman  that  his  helper  or  apprentice  should  be 
satisfied  with  his  condition  of  labor,  and  that  it  is  natural  to 
assume  that  the  average  mechanic  will  bring  more  experience  and 
ability  to  the  making  of  working  or  trade  agreements  than  will 
the  common  laborer.  From  the  standpoint  of  the  employer,  in 
fact  from  any  viewpoint,  there  is  the  advantage  that  the  mechanic's 
organization  is  likely  to  be  more  stable  and  reliable  than  that 
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of  the  laborer.  In  addition  to  this,  from  the  standpoint  of  the 
laborer,  it  may  be  noted  that  if  a  mechanic  stops  work  the  helper 
or  laborer  is  necessarily  rendered  idle,  whereas  the  mechanic,  if 
he  so  elects,  can  continue  at  work  in  case  the  laborers  strike,  either 
by  doing  the  work  of  the  laborer  in  connection  with  his  own,  or 
by  working  with  other  labor. 

The  suggested  plan  has  already  been  tried  in  several  trades 
locally,  and  seems  to  have  been  successful.  We  believe  its  more 
general  adoption  would  have  a  tendency  to  give  wider  application 
to  the  principle  of  collective  bargaining  and  trade  agreements, 
and  as  illustrations  of  its  practical  application  quote  the  following 
extract  from  the  joint  arbitration  plan  between  the  Building 
Trades  Employers'  Association  and  the  Unions  of  the  Building 
Trades  of  Xcw  York  City,  together  with  copies  of  agreements  now 
in  force  which  embody  the  plan: 

Extract  from  Joint  Arhitration  Plan  between  the  Building  Trades  Employers' 
Association  and  tJie  Unions  of  the  Building  Trades  of  New  York  City. 

Sec.  23.  ''Unskilled  trades"  are  hereby  defined  to  be  those  of  laborers, 
helpers  or  workers  from  whose  ranks  mechanics  of  a  particular  trade  are 
not  regularly  recruited.  Any  difficulty  arising  in  the  unskilled  trades  may 
be  adjusted  in  accordance  with  the  provisions  of  this  Plan,  through  the 
mechanics  of  the  trade  in  which  the  unskilled  are  working;  and  should  the 
mechanics  of  a  trade  repeatedly  refuse  to  file  a  complaint  it  may  be  presented 
upon  the  written  request  of  five  organizations,  parties  to  this  plan." 

Wage  agreement  for  Laborers*  Union  Protective  Society  of  New  York  City, 
entered  into  betioeen  the  Mason  Builders'  Association  and  Bricklayers* 
Unions  of  New  York  City  and  Long  Island  for  1906-1907. 

The  Mason  Builders'  Association,  of  which  Mason  Builders'  Local  No.  1  is 
herein  declared  and  understood  to  be  a  constituent  part,  hereby  enters  into 
the  following  wage  agreement  with  the  Bricklayers'  Unions  Nos.  1,  3,  4,  7, 
9,  11,  29,  32,  33,  34,  35,  40,  41,  47,  53  and  72,  of  New  York  City  and  Long 
Island,  for  the  Laborers'  Union  Protective  Society  of  New  York  City. 

That  on  and  after  May  1st,  1906,  the  wages  of  the  members  of  the 
L.  U.  P.  S.  shall  be  37%  cents  per  hour  for  eight  hours  per  day  for  five  days, 
and  four  hours  on  Saturday,  and  the  hours  of  labor  shall  be  from  8  a.  m.  to 
5  p.  M.  for  five  days,  with  one  hour  for  lunch;  the  lunch  hour  to  be  from 
12  If.  to  1  P.  M. 

The  hours  of  labor  on  Saturday  to  be  from  8  A.  M.  to  12  M. ;  all  other  time 
shall  be  considered  overtime  and  be  paid  for  at  the  rate  of  time  and  one-half, 
except  the  lunch  hour.  Sundays  and  the  following  holidays,  New  Year's  Day, 
Washington's  Birthday,  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  Day  and  Christmas  Day,  shall  be  paid  for  at  the  RATE  OF 
DOUBLE  TIME. 
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For  Mason  Builders'  Association:  For  Bricklayers*  Union: 

Frank  £.  Conover,  Chairman.  No.  41.  Frank  R.  Harper,  Chairman. 

P.  J.  Carlin.  No.    1.  Thomas  H.  Samuels. 

William  Crawford.  No.    3.  Richard  B.  Moore. 

Jacob  Zimmermann.  No.    4.  James  Birchall. 

Thomas  B.  Leahy.  No.    7.  Joseph  Doody. 

George  J.  Wilis.  No.    9.  Daniel  Gundacker. 

Ely  Greenblatt.  No.  11.  William  Klein. 

Chas.  A.  Cowen.  No.  29.  Harry  F.  Collins. 

P.  J.  Kelly,  Jr.  No.  32.  Hugh  Begley. 

William  Kennedy.  No.  33.  Luke  A.  Burke. 

C.  Curtis  Woodruff.  No.  34.  SamTomley. 

F.J.Ashfield.  No.  36.  JohnGriz. 

Arthur  6.  Stone.  No.  40.  Timothy  Shea. 

J.  C.  Vreeland.  No.  47.  Charles  F.  McGinty. 

Otto  M.  Eidlitz.  No.  53. 

No.  72.  James  J.  Brogan. 

Agreement  between  the  Employing  Plaaterert^  Association  and  the  Plaeterertf 

Helpers  Society  of  Neio  York. 

Section  I.  This  agreement  made  and  entered  into  on  the  29th  day  of  June, 
1905,  between  the  Employing  Plasterers'  Association  of  New  York,  and  the 
Plasterers'  Helpers  Society  of  New  York,  on  the  following  terms  and  con- 
ditions : 

Section  II.  The  wages  of  the  Plasterers'  Helpers  shall  be  93.26  per  day, 
and  that  eight  hours  shall  constitute  a  day's  work;  work  done  between  the 
hours  of  6  and  6  o'clock  p.  h.  and  on  Saturday  afternoons  shall  be  considered 
"single  time"  and  paid  as  such;  all  other  time  except  as  hereinbefore  men- 
tioned "  double  time." 

Section  III.  The  helpers  are  to  start  work  and  get  the  material  tempered  and 
ready  on  the  sca£fold  for  the  plasterers  to  start  work  at  8  a.  ic.  and  1  P.  ic. 

Section  lY.  It  is  further  agreed  that  no  scaffold  shall  be  built  except  by 
members  of  the  Plasterers'  Helpers  Society  of  New  York,  parties  to  this  agree- 
ment, or  by  plasterers,  carpenters  or  regular  scaffold  builders,  and  that  all 
plasterer's  materials  are  to  be  handled  by  the  Plasterers'  Helpers  Society. 

Section  V.  The  cleaning  of  floors  when  not  called  for  in  the  plastering 
specifications  shall  not  be  insisted  upon  being  done  by  the  Plasterers'  Helpers 
Society. 

Section  VI.  The  Plasterers'  Helpers  Society  will  be  represented  through  the 
Journeymen  and  Ornamental  Plasterers  Societies  of  New  Yorkj  and  all  griev- 
ances or  violations  of  the  above  rules  shall  be  laid  before  the  Joint  Arbitration 
Board  for  settlement.  No  members  of  the  Plasterers'  Helpers  Society  shall 
leave  the  employment  of  a  member  of  the  E.  P.  A.  until  the  matter  in  dispute 
has  been  brought  before  the  Joint  Arbitration  Board  and  their  decision 
rendered. 

Section  VII.  In  ornamental  shops  when  more  than  two  laborers  are  em- 
ployed, they  shall  be  members  of  the  Plasterers'  Helpers  Society. 

Section  VIII.  This  agreement  is  intended  to  cover  the  entire  trade  and  all 
other  plasterers  and  helpers  will  come  under  this  agreement. 

This  agreement  shall  terminate  on  the  first  day  of  January,  1907. 
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.  This  agreonent  is  made  through  Joint  Arbitration  Board,  the  Journeymen 
and  Ornamental  Plasterers  representing  and  making  the  above  agreement  on 
behalf  of  the  Plasterers'  Helpers  Society.  All  violations  and  disputes  of  this 
agreement  to  be  settled  as  per  section  6  of  this  agreement. 

For  E.  P.  A.  For  0.  P,  JST.— 6. 

H.  W.  Miller.  L.  S.  Massimo. 

James  Morrison,  Jr.  F.  Morkel. 
Ph.  McNulty. 
C.  E.  Walter. 
J.  F.  Clark. 

For  J,  P.  8.  For  P.  H.  S. 

Chas.  A.  Schott.  John  Dwyer. 

Walter  Thomson.  Patrick  McCabe. 

Thos.  J.  Dinkin.  Frank  Larock. 

Arani  Altana. 

The  Bureau  has  held  steadily  to  the  policy  of  subordinating 
official  or  State  interference  to  co-operation  with  local  officers, 
agents  or  individuals  to  effect  mediation,  conciliation  or  arbitra- 
tion whenever  such  course  was  possible. 

With  the  increased  force  available  October  1,  1907,  it  is  ex- 
pected to  enlarge  the  general  scope  of  the  Bureau's  work  during 
the  ensuing  year  by  more  personal  visitation  to  localities  where 
disputes  are  threatened  or  actually  exist  It  is  also  intended  to 
amplify  the  efiFort  made  last  year  to  encourage  the  establishment 
of  local  conciliatory  bodies  through  personal  discussion  and  explan- 
ation of  the  subject  by  the  staff  of  the  Bureau  at  meetings  of 
central  labor  bodies  and  employers'  organizations  whenever  time 
and  opportunity  permit.  This  will  cause  a  temporary  increase 
in  the  expense  of  maintaining  the  Bureau,  but  should  produce 
results  which  will  much  more  than  offset  the  increase  by  creating 
a  better  understanding  on  the  part  of  industrial  organizations  as 
to  the  work  of  the  Bureau,  and  the  means  which  can  and  should 
be  employed  to  prevent  strikes  or  lockouts. 

The  recommendation  made  last  year  that  suitable  provision  be 
made  for  a  secretary  or  chief  clerk  to  the  Bureau  is  renewed  for 
the  same  reasons  given  last  year,  viz. :  In  order  that  the  correspond- 
ence, office  files  and  permanent  records  may  be  at  all  times  under 
the  immediate  direction  and  supervision  of  an  official  with  prac- 
tical knowledge  of  the  subject  and  the  judgment  necessary  to 
properly  dispose  of  all  routine  matters,  and  at  the  same  time  keep 
the  field  force  properly  advised  on  current  matters  of  interest. 
This  will  be  more  necessary  than  ever  with  the  increase  in  the 
field  force  provided  for  the  ensuing  year.     The  alternative  is  to 
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deplete  the  field  force  intermittently  to  attend  to  the  details  of 
neoeesary  work  in  the  office,  and  in  so  doing  divert  one  of  the  staff 
from  work  for  which  he  is  supposed  to  have  special  qualifications 
to  that  for  which  he  may  not  be  particularly  adapted,  and  which 
is  likely  to  be  looked  upon  as  a  temporary  assignment  In  addi- 
tion, should  it  be  deemed  advisable  or  necessary  to  hold  formal 
investigation  of  important  disputes  by  the  Board  of  Mediation 
and  Arbitration,  it  would  be  almost  or  quite  a  necessity  to  have 
an  officer  avail-able  familiar  with  the  detailed  sources  of  informa- 
tion in  the  office  of  the  Bureau  and  competent  to  perform  such 
duties  as  usually  devolve  on  a  secretary. 

Respectfully  submitted, 

(Signed.)         John  Lundrigan, 
Second  Deputy  Commissioner  and  Chief  Mediator, 
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STATISTICS  OF  STRIKES  AND  LOCKOUTS. 

During  the  year  ended  September  30,  1907,  there  were  begun 
in  this  State  282  strikes  or  lockouts.*  This  exceeds  the  record 
of  any  year  since  1900.  On  the  other  hand,  the  number  of  em- 
ployees involved,  as  shown  in  the  summary  below,  although  greater 
than  in  1905  and  1906,  was  much  less  than  in  1903  and  1904, 
and  the  loss  to  the  participants  in  wages  and  profits,  as  measured 
by  working  days  lost,  was  little  more  than  in  1905  and  1906  and 
less  than  half  that  in  1903  and  1904. 


STRIKES  AND  LOCKOUTS  IN  NEW  YORK  STATE,  1901-1907. 

employees  involveii.  working  dats  lost. 

Yeab  Ended  » • .  » * -. 

Sept.  30—      Disputes.  Directly.  Indirectly.       Total.  Directly.    Indirectly.            Total. 

1901  (9mos.)..       130         22,205       22,851       45,056  502.166         317.501         820.667 

1902 138         34,281         3.676       39,957  497.204           70,511         567.715 

1903 202       100,133       18.258     118,301  3,473,091         685,653     4.158.744 

1904 124         57.308       51,225     108,533  1.840,554     1,658,907     3,499.461 

1905 154         52,564       22,053       74,617  922,775         355,221     1,277.996 

1906 245         56.454         7,252       63,706  1,568.245         100.036     1,668,281 

1907 282         77,931        13,286       91,217  1,482,923         241.337     1.724.260 


NUMBER  OF  DISPUTES. 

The  increased  total  of  disputes  this  year  may  be  traced  to  in- 
creases in  one-half  the  industries  represented  this  year  and  last. 
The  principal  increases  were  in  the  metal,  paper,  textile,  food  and 
transportation  trades.  A  notable  decrease  apjx^ars  in  the  building 
trades,  from  85  in  190G  to  62  in  1907.  The  following  table 
shows  the  number  of  disputes  in  each  year  from  1902-7  by 
groups  of  trades : 


1902.    1903.    1904.    1905.    1906. 


1007. 


1-a  Agriculture 

1-c  Fisheries 

1.  Stone,  clay,  glass  products 

2.  Metals,  machines,  conveyances. . 

3.  Wood  manufactures 


1 

•   •   •   • 

•   •    •   ■ 

•   ■   •  • 

1 

1 

5 

8 

2 

13 

12 

5 

49 

48 

24 

26 

30 

44 

4 

7 

3 

7 

10 

11 

♦According  to  the  standing  rule  of  the  Bureau,  no  dispute  involving  less  than  ten  em- 
ployees is  recorded  except  when  such  a  dispute  acquires  some  importance  by  reason  of  lonf 
duration. 
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4.  Leather  and  rubber  goods 

5.  Chemicals,  oils,  paints 

6.  Paper  and  pulp 

7.  Printing  and  paper  goods 

8.  Textiles 

9.  Clothing,  millinery,  laundering.. 

10.  Food,  liquors,  tobacco 

11.  Water,  light,  power 

12.  BuUdlng  industry 

13.  Transportation,  communication. 

14.  Trade 

15.  Hotels,  restaurants,  etc 

16.  Professions  (theaters) 

17.  Public  employment 

Total 


1902. 

1903. 

1904. 

1905. 

1900. 

1907. 

7 

5 

6 

3 

4 

8 

1 

2 

1 

•  •  •  • 

2 

1 

6 

14 

6 

1 

3 

10 

7 

2 

5 

13 

10 

7 

9 

12 

9 

7 

17 

20 

4 

16 

8 

11 

22 

28 

10 

6 

7 

8 

8 

17 

1 

3 

•  •  •  • 

1 

2 

2 

25 

69 

40 

53 

85 

62 

7 

9 

14 

9 

31 

60 

•  •  •  ■ 

•  •  ■  • 

•  ■  •  • 

2 

2 

2 

1 

1 

•  ■  •  ■ 

■  •  «  ■ 

4 

3 

•  •  «  • 

•  •  «  ■ 

•  •  •  • 

•  «  •  ■ 

2 

1 

■  «  •  « 

•  «  •  • 

•  •  •  • 

•  •  •  • 

•  •  •  • 

4 

138 


202 


124 


154 


245 


282 


EMPLOYEES    AFFECTED. 


In  the  table  below  the  number  of  employees  affected  by  dis- 
putes in  each  industry  is  given  for  1907  and  for  each  preceding 
year  since  1901 : 


Industrt. 

1-a  Agriculture 

1-c  Fisheries 

1.  Stone,    clay,  glass  prod- 

ucts   

2.  Metals,  machines,  convey- 

ances  

3.  Wood  manufactures 

4.  Leather  and  rubber  goods 
6.   Chemicals,  oUs,  paints. . . 

6.  Paper  and  pulp 

7.  Printing  and  paper  goods. 

8.  Textiles 

9.  Clothing,  millinery,  etc.. . 

10.  Food,  liquors,  tobacco .  . . 

11.  Water,  light,  power 

12.  Building  industry 

13.  Transportation,   commu- 

nicatibn 

14.  Trade 

15.  Hotels,  restaurants,  etc. . 

16.  Professions  (theaters) 

17.  Public  employment 


NuuBBR  or  Emploteks  Directly  and  In- 
directly AVPECTED  BY  DISPUTES  IN — 
1902.  1903.  1904.  1905.  1906.  1907. 

150     

270     80  60 


555         2,029 


14,088 

1,273 

1,220 

110 

1,851 

492 

628 

3,028 

1.378 

31 

11,310 


510         3.4S3         6.512 


14.516 

942 

4,525 

71 

1.903 

378 

2.180 

5.573 

1.864 

113 

79.719 


8.515 

119 

2.799 

75 

485 

2.228 

531 

37.623 

1.263 

37,554 


3,181 

1.015 

232 

70 

1,267 

1,487 

21.625 

2.546 

19 

33.766 


1.559         4.521       16.831         5.658 

268 

14  57      


8,634 

533 

632 

105 

96 

4,207 

2.673 

9.506 

1.684 

55 

21,801 

6,365 
310 
373 
140 


398 

9.008 

1.307 

6.273 

70 

1.844 

407 

8.619 

20,631 

2.732 

109 

11.372 

23,888 
145 

2,400 
266 

1.688 


Total 37.957     118,391     108,533       74.617       63.706       91,217 


The  largest  number  of  employees  involved  in  disputes  this  year 
was  in  the  transportation  industry,  followed  in  order  by  clothing, 
building,  metal  and  textile  trades.  The  building  industry, 
usually  the  most  prolific  in   important  disputes,  has  this  year 
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fallen  to  third  place,  whereas  unusual  unrest  in  the  transportation 
and  clothing  trades  caused  the  idleness  of  nearly  one-half  of  the 
total  number  of  employees  in  the  State  who  were  involved  in  dis- 
putes. The  leather  and  textile  trades  also  show  a  striking  increase 
over  the  previous  year's  figures,  whereas  the  printing  and  brick- 
making  trades  enjoyed  a  period  of  quiet  after  the  struggles  of 
1906. 

A  classification  of  the  disputes  of  1907,  according  to  number 
of  employees  directly  involved,  with  comparative  figures  for  1906, 
is  as  follows : 

Employees  1907.  1906. 

directly  » *~- v • * 

involved.  Number.     Per  cent.  Number.     Per  cent. 

1-0     2              0.7  5              2.0 

10-19 61             21.6  27             11.0 

20-49 69             24.6  70             28.6 

60-^ 61             21.6  56             22.9 

100-109 27               9.6  33             13.6 

200-499 40             14.2  27             11.0 

600-999 8               2.8  10               4.1 

1000-f 14               6.0  17               6.9 


Total 282  100.0  246  100.0 


As  usual,  disputes  involving  from  20  to  49  direct  participants 
were  most  numerous,  followed  by  the  classes  with  10  to  19  and  50 
to  99  participants;  or,  in  other  words,  disputes  involving  from 
10  to  99  employees  formed  67.7  per  cent  of  the  whole  number  of 
disputes.  Except  for  a  large  increase  in  the  number  of  minor 
strikes  (those  involving  from  10  to  19  employees),  the  figures  for 
this  year  show  little  variation  from  those  for  1906. 

DURATION    OF   DISPUTES. 

Forty-three  per  cent  of  the  disputes  of  the  year  were  settled  in 
less  than  one  week,  and  86  per  cent  lasted  less  than  six  weeks. 
The  more  stubborn  disputes  were  fortunately  few  in  number  and, 
as  a  rule,  involved  a  comparatively  small  number  of  workmen. 
The  following  table,  derived  from  General  Table  VII,  classifies 
the  number  of  disputes,  employees  involved  and  working  time 
lost  by  the  duration  of  the  dispute : 
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of 

Duration.  dispute 

Under  1  week 121 

1  week  and  under  2  weeks 52 

2  weeks  and  under  4  weeks 46 

4  weeks  and  under  6  weeks 23 

6  weeks  and  under  8  weeks 10 

8  weeks  and  under  10  weeks 9 

10  weeks  and  under  15  weeks 12 

15  weeks  and  under  20  weeks 5 

20  weeks  and  under  25  weeks 2 

25  weeks  or  over 2 

Total 282 


Total  working 

Smployees 

days  lost  by 

directly 

those  directly 

oncemed. 

conoemed. 

8.128 

19,772 

13,174 

86.864 

12,722 

145,189 

8,058 

142.957 

21.755 

588,842 

3,104 

115,965 

8,000 

326,447 

647 

36,092 

248 

30.086 

205 

41,209 

77.931 

1,482,923 

The  total  nuinber  of  working  days  lost,  which  is  the  product 
of  the  number  of  workmen  involved  and  the  duration  of  dispute, 
is  probably  the  best  index  to  the  amount  of  industrial  disturbance 
caused  by  disputes.  In  the  following  table  the  number  of  work- 
ing days  lost  from  1903  to  1907,  by  industries,  is  given : 


Agorboatb 


WoRKXNO  Days  Lost 
1903.  1904. 


IN  DiBpirrEs  Begun  Dubino — 
1905.  1906.  1907. 


1-a  Agriculture 

l-c  Fisheries 

1.  Stone,  day.  glass  pro- 

ducts  

2.  Metals,  machines,  con- 

veyances   

3.  Wood  manufactures 

4.  Leather     and     rubber 

goods 

5.  Chemicals,  oils,  paints. . 

6.  Paper  and  pulp 

7.  Printing     and     paper 

goods 

8.  Textiles 

9.  Qothlng,  millinery,  laun- 

dering  

10.    Food,  liquors,  tobacco . . 
U.   Water,  light,  power 

1 2.  Building  Industry 3 , 

13.  Transportation  and  com- 

munication  

14.  Trade 

15.  Hotels,  restaurants,  etc. 

16.  Profenions  (theaters) 

17.  Public  employment 


82,959 

330,812 
52,250 

174.005 

1,292 

25.636 

9.790 
44,891 


5,070 

242.449 
825 

401,815 

525 

3.099 

68,429 
17,528 


133,072  930.517 

35.762  43.866 

4,586  

165,127  1,209,574 

89,178  575,764 


684 


51.874 
20,395 

4.998 

1,540 

109.692 
32.682 

399.037 

37.459 

19 

513,677 

41,946 
18 


1,680 


64,659    100,652 


160.573 
9,820 

27,701 
445 
272 

611,648 
36.352 

219.549 

23.453 

820 

421,167 

52,044 

1.430 

283 

392 


660 

3,238 

103.824 
16,508 

121,275 

630 

52.182 

4.266 
201.765 

283.751 

59.709 

3,969 

186,575 

555,200 

535 

27,800 

7.182 

5,196 


Total 4.150.044     3.499.461     1.277.996     1,668.281     1.724.260 


Measured  by  working  time  lost,  the  transportation  trades  were 
the  scene  of  greatest  conflict,  accounting  for  nearly  one-third  of 
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the  whole  number  of  days  lost.  This  unusual  disturbance  came 
after  two  years  of  comparative  peace  which  followed  the  great 
strikes  of  1904.  Next  in  importance  come  the  dothing,  textile 
and  metal  trades.  In  the  clothing  trades  the  amoimt  of  time 
lost,  though  more  than  in  1906,  was  less  than  either  1904  or  1905. 
In  the  textile  trades,  on  the  other  hand,  it  was  the  greatest  of  any 
year  recorded.  The  metal  trades  show  a  continued  increase  from 
1905  to  1906  and  1907,  but  the  latter  figures  show  a  much  smaller 
loss  of  time  than  occurred  in  1903  or  1904.  The  building  indus- 
try, which  is  fifth  in  importance,  shows  a  steady  and  rapid 
decrease  since  1903. 

PRINCIPAL  disputes. 

As  a  rule,  in  statistics  of  strikes  and  lockouts,  a  few  important 
disputes  are  the  controlling  factor  in  the  general  totals.  As  such 
principal  element  in  the  figures  for  1907,  the  25  disputes  which 
involved  the  loss  of  10,000  or  more  days  of  working  time,  are 
summarized  in  the  general  Table  II  in  following  pages,  being 
there  arranged  in  the  order  of  their  importance  as  measured  by 
aggregate  duration.  The  number  of  such  disputes  this  year  was 
nearly  one-fourth  less  than  the  number  (32)  in  1906. 

A  rearrangement  of  the  25  principal  disputes  of  the  year  in 
their  respective  industries,  as  below,  shows  that  in  every  case  the 
few  important  disputes  were  the  controlling  factor  in  the  general 
totals.  Thus,  in  seven  groups  they  represent  at  least  80  per  cent 
of  the  whole  working  time  lost,  and  in  the  two  other  groups  59  and 
78  per  cent,  respectively.  In  no  industry  outside  of  these  nine 
did  the  aggregate  loss  of  working  time  equal  one  per  cent  of  the 
total  for  all  industries. 


Industry  and  Principal  Disputes. 

2.    Metals,  machines  and  conveyances: 

Erie  Railroad  system  machinists,  etc 

Schenectady  electrical  apparatus  makers. 

New  York  City  chandelier  makers 

New  York  City  Jewelry  case  makers 

New  York  City  shipwrights 

New  York  City  silver  workers 

New  York  City  wire  fixture  workers 


Total. 


Days  lost 

in  principal 

disputes. 

38,098 
26.000 
22,939 
22,880 
21,033 
15,000 
11.960 

158,810 


Days  lost 
In  entire 
industry. 


Percentage 

of  lost  time 

in  principal 

disputes. 


193,824 


81.9 


4.    Leather  and  rubber  goods: 

New  York  City  furriers. 


114,934 


121,275 
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Days  lost 
In  principal 
Industry  and  Principal  Disputes.       disputes. 

6.  Paper  and  pulp: 

Mechanlcville  pulp  workers 34 ,  650 

Lockport  fiber  pressmen 12, 285 

Total 46,935 

8.  Textiles: 

Firthcliffe  carpet  weavers 55 ,  350 

Cohoes  carders 48,000 

Amsterdam  weavers 44,688 

Cohoes  boarders 34,425 

Total 182,463 

9.  Qothin^,  millinery,  laundering: 

New  York  City  coat  makers 70 ,000 

New  York  City  cloak  makers 67 ,  200 

New  York  City  pants  operators 69 ,  600 

New  York  City  knee  pants  makers 12,800 

New  York  City  vest  makers 10,000 

Total 229,600 

10.  Food,  liquors,  tobacco: 

Albany  cigar  makers 25 ,  200 

New  York  City  mineral  water  bottlers. . .  10.000 

Total 35,200 

12.  Building  industry: 

New  York  City  painters. 145, 200 

13.  Transportation  and  communication: 

New  York  City  longshoremen 400,000 

New    York   State   cities    (17)   commercial 

telegraphers 94,500 

Total 494,500 

15.   Hotels,  restaurants,  etc.: 

New  York  city  barbers 24 ,000 

Grand  Total  (25  principal  disputes  and  all  in- 
dustries)    1 , 431 , 642 


Days  lost 
in  entire 
industry. 


52,182 


201,766 


283,751 


59,709 


186,575 


555,200 


27,800 


1,724,260 


Percentage 

of  lost  time 

in  principal 

disputes. 


89.9 


90.4 


80.9 


59.0 


77.8 


89.1 


86.3 


83.0 


LOCAI.ITIES    CHIEFLY    AFFKCTED. 


The  summary  "below  (from  general  Table  VIII)  shows  the 
localities  in  which  as  many  as  1,000  employees  were  involved  in 
disputes  or  in  M'hich  disputes  caused  the  loss  of  as  much  as  10,000 
days  of  working  time.  Xcw  York  city  stands  foremost,  aceount- 
iJig  for  69  per  cent  of  the  total  working  time  lost  in  the  State. 
Reference  to  the  general  Table  II  shows  that  three  disputt^s 
(longshoremen,  painters  and  furriers)  alone  were  responsible  for 
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more  than  one-half  of  the  working  time  lost  in  New  York  city. 
Much  of  the  time  lost  in  the  commercial  telegraphers'  strike  was 
in  New  York  city  also,  but  this  could  not  well  be  separated  from 
the  time  lost  in  the  16  other  localities  affected. 


EM PLOTEES  AFFECTTED.    WORKING   DATB   LOST   BT  THOSE — 


New  York  State 

New  York  City 

Pirthdiffe 

Amsterdam 

OoHoeSp  Waterford  and 

Troy 

CSohoes 

MecfaanlcTllle 

Albany 

Schenectady 

Buffalo 

Lockport 

Newburgh 


r 

Directly 

Indirectly 

disputes. 

Directly. 

Indirectly. 

concerned. 

affected. 

ToUI. 

282 

77,931 

13.286 

1.482.923 

241,337 

1.724.260 

112 

61,217 

3.151 

1.156,477 

38.273 

1,194.750 

1 

228 

447 

18,696 

36.654 

55.350 

6 

287 

864 

9.881 

42.607 

52,488 

1 

175 

3,223 

3.000 

45.000 

48.000 

5 

319 

2.602 

6.525 

34.515 

41.040 

3 

437 

300 

22.189 

13.650 

35.839 

8 

787 

318 

21.334 

9.781 

31.115 

1 

2.600 

26.000 

26.000 

0 

2,082 

744 

16,510 

3.876 

20,386 

5 

150 

169 

2,652 

9.833 

12.485 

6 

653 

65 

10.560 

:■■.  ■      -.ai           .a 

715 

11.275 

CAUSES   OF  DISPUTES. 


A  tabulation  of  the  disputes  for  the 
causes  may  be  found  in  Table  IV  of  the 
summary  of  this  table  follows : 


year  by  their  principal 
general  tables.     A  brief 


Number 
of 

Causes.  disputes. 

Increase  of  wages 135 

Reduction  of  wages 10 

Reduction  of  hours 24 

Longer  hours 1 

Trade  unionism 55 

Employment  of  particular  persons 24 

Working  arrangements 22 

Payment  of  wages 1 

Sympathetic 3 

Miscellaneous 7 

Grand  Total 282 


Employees 
directly 
involved. 
41,035 
458 
11,700 
10 
18.311 
1,646 
3.820 
50 
676 
325 


Working 
days  lost 
by  those 
directly 
oonoemed. 
782.300 
3.476 
151.308 
70 
395.185 
15.823 
125.702 
60 
7.060 
1.770 


77.931         1.482.023 


The  question  of  wages  as  usual  was  the  chief  bone  of  conten- 
tion. About  one-half  of  the  whole  number  of  strikes  (136,  involv- 
ing 41,035  workmen  for  increases,  and  10,  involving  458  work- 
men, against  reductions)  had  to  do  with  the  subject  of  wages, 
and  involved  the  loss  of  785,866  days  of  time.  Next  in  impor- 
tance were  questions  of  trade  unionism  which  caused  55  disputes 
and  the  loss  of  395,185  work  days.     A  classification  of  the  strikes 
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from  this  cause  shows  that  the  largest  number  (19)  was  to  enforce 
Tmion  shop  conditions.  Fifteen  controversies  occurred  over  the 
rec(^ition  of  the  union  or,  in  other  words,  collective  bargaining. 
The  right  of  individuals  to  become  members  of  a  labor  union  was 
contested  in  thirteen  instances.  Only  five  quarrels  between  rival 
labor  organizations  caused  strikes  this  year  as  compared  with  16 
in  1906. 

Number  Employees 
of         directly 
Phase  of  Unionism  Causing  Disputes.  disputes,  concerned. 

The  right  of  organization 13  4.038 

Recognition  of  union 15  2,584 

Closed  shop 19  9, 166 

Disputes  between  rival  unions 5  272 

Miscellaneous 3  2,261 


56  18,311 


Strikes  for  reduction  of  hours  and  concerning  employment  of 
particular  persons  or  classes  of  persons  are  next  in  importance, 
each  having  occasioned  stoppage  of  work  in  24  cases.  Twenty- 
two  disputes  over  working  arrangements  were  also  chronicled. 

BESULTS  OF  DISPUTES. 

Summarizing  from  General  Table  IV,  results  for  all  disputes 
together  and  for  those  under  each  cause  were  as  follows: 

■MPLOTllB  DIBBCTLT  OONCiaMSD 

NUMna  or  dibputib.  in 


Won  by  Won  by  Com-  Won  by  Won  by  Com- 

CAniB.               omployan.  workers,  promised.    Total    employen.  workers,  promised.  Total 

ofwiies 50  20  60  185  6.846  10,273  26,410  41,0» 

Bcdoetioo  of  wmiM 0  4    10  202  260    466 

Badnctioaofhoin 13  0  5  24  4,400  1.147  0.003  11.700 

Ijoonr  hoars 1    1    10    10 

IViidevUoiikm 80  10  0  56  7.034  2.713  8.504  18.811 

Enpbymeat  d  p«rUeaiw 

DcnoBS 19  6    24  1.220  430    1.040 

Workfncwnnffmenta....              11  2  0  22  1,288  1.613  1.010  3.880 

I^yment  ol  wafBB 1    1    60    60 

armmtbetle 2    1  8  640    80  670 

ibceaaDeoitt 8  3  1  7  130  135  00  826 


Total 140  70  72         282       20.220     10.517     41.1R8         77.081 


It  is  difficult  to  say  which  side  was  victorious  in  the  labor 
warfare  of  1907.  The  employers  were  successful  in  140  cases 
and  the  workmen  were  wholly  successful  in  70  cases  and  partially 
successful  in  72  others.  At  first  glance  it  appears  unjust  to  credit 
compromised  disputes  as  victories  for  the  workmen,  but  when  one 
remembers  that  nearly  all  disputes  are  a  refusal  by  the  workmen 
to  continue  to  labor  under  existing  conditions  then  it  appears  that 
a  compromise  is  really  a  concession  to  the  workmen  and  the  justice 
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is  more  apparent  In  point  of  numbers  involved  the  workmen 
were  far  more  successful,  being  wholly  or  partially  victorious  in 
disputes  involving  57,70-5,  whereas  the  employers  won  disputes  in- 
volving 20,  226-  work  people. 

The  greatest  successes  of  the  workmen  were  in  enforcing  in- 
creases in  wages.  In  79  cases  involving  35,689  workmen  they 
were  wholly  or  partially  successful,  whereas  the  employers  were 
suocessful  in  56  cases  involving  5,346  work  people.  In  the  next 
largest  class  of  disputes,  those  involving  trades  unionism,  the 
employers  were  more  successful,  carrying  their  point  in  30  out  of 
55  disputes.*  The  employers  were  also  more  successful  in  strikes 
for  reduction  of  hours  winning  13  out  of  24.  Their  most  notable 
success,  however,  was  in  the  class  of  strikes  concerning  employ- 
ment of  particular  persons  or  classes  of  persons  in  which  the 
workers  won  5  disputes  and  the  employers  19. 

MODE  OF  settlement. 

General  Table  VI  summarizes  by  industries  the  modes  of  settle- 
ment of  the  disputes  of  1907.  The  totals  for  the  various  methods 
may  be  readily  compared  in  the  following  transcript  from  that 
table: 

Employee! 
Number    affected 
of      (directly  or 
Mode  of  Settlement.  disputes,  indirectly.) 

Direct  negotiations  of  the  parties  or  their  representatives 128         41 ,  259 

Return  of  employees  to  work  on  employers'  terms 73         21 ,  700 

Employment  of  new  hands  in  strikers'  places 61  4,477 

Conciliation  by  permanent  trade  board  or  mediation  of  third  party. .  18         23 .209 

Arbitration  by  permanent  trade  board 1  72 

Arbitration  by  individuals 1  500 

Total 282         91,217 

Direct  negotiations  of  the  disputants  still  continues  to  be  the 
commonest  method  of  settling  disputes,  125  strikes  being  settled 
in  this  way.  In  73  cases  the  employees  were  forced  to  accept  the 
employers'  terms  and  in  61  other  cases  the  employees'  places  were 
filled  T^-ith  new  hands.  Eighteen  disputes  involving  23,209  work- 
men were  settled  by  mediation  or  conciliation  as  compared  with 
10  disputes  involving  4,269  workmen  settled  in  this  manner  in 
1906. 

Of  the  18  disputes  classed  as  settled  by  mediation  or  concilia- 
tion, 14  in  which  21,737  workpeople  were  involved  were  settled 
through  intervention  of  representatives  of  the  State  Board  of 
Mediation   and  Arbitration;   one,   involving   161   workmen    was 
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settled  by  conciliation  through  a  national  conference  committee; 
and  one  each  through  the  mediation  of  the  National  Civic  Federa- 
tion, the  Mayor  of  the  City  of  New  York  and  a  local  citizens' 
committee. 

Of  the  two  arbitration  cases,  one  (3  steamfitters,  69  carpenters 
and  others)  was  before  tlie  Arbitration  Board  of  the  building 
trades  in  New  York  City  and  the  other  (500  teamsters  in  Yonkers 
involved)  came  before  a  temporary  local  board  of  three  persons. 

As  was  pointed  out  in  the  report  of  the  Bureau  of  Mediation 
and  Arbitration  in  1906  (p.  37)  few  disputes  are  settled  by  per- 
manent special  agencies  created  for  that  purpose.  The  true 
measure  of  the  work  of  such  bodies  is  ratlier  the  freedom  from 
disputes  in  the  field  in  whicJi  they  operate.  The  remarkable  effect 
of  the  establishment  of  the  Arbitration  Board  of  the  Building 
Trades'  Employers'  Association  and  unions  in  New  York  City 
may  be  noted  in  the  fact  that  not  a  single  strike  or  lockout 
appeared  in  the  statistics  of  1906  as  settled  by  that  Board  and 
only  one  in  1907. 
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TABLE  I— DETAILED  STATEMENT  OF  DISPUTES  HE 


ESTABUBBlflNTB  InTOLTSD. 


XNDUSTBT  AlTD  LOCALITT. 


No. 


Closed 


DUNKIBK. 


3 


AL6BN. 

Ocment  works. . . 


Garbutt. 
Gypsum  mines  and  mills. 


POBT  EWBN. 

Brick  yard 


New  York  Cptt. 
Stone  lettering  and  carv- 
ing  

Olian. 
Demijohn  factory 


Niw  York— Brookltn. 
Silverware  factory. . . 


Niw  York  Citt. 
Silverware  factory 

Jewelry  and   silverware 
ease  making 

Silverware  factory 


Emplotih. 


Total 
No. 


1 

3 

8 

1 

8 

1 

Occupation. 


NUMBSE  nryoLVRD. 


Di- 
rectly. 


Indi- 
recUy. 


Total. 


Dura 


Date. 


Days. 


3    I       40 
20 


Fishermen. . . 
Fish  dressers. 


I  Brick  and  Cement. 
TOO  Cement  woricers 


Miners. 


121 
40  lUU  hands. 


100  Brickmakers. 


Stone  and  Glass. 
90  Letter  cutters 


86:Wiokerworkers. 
(73)  Thereof  women . 


m. 

1 

830 
(60) 

1 

220 

(31) 
268 
(61) 

25 

25 

176 
(15) 

1 

68 
(12) 

Jewelry  and  SUver^ 
ware. 

Silver  workers 

Thereof  women 


Bobbers,  gilders,  etchers, 
polidiers,  meltcrs,  rollers^ 
stampers  and  spoonmak- 
ers. 

Thereof  women 

Others. 

Thereof  women. 


Case  makers  .. 
Thereof  women. 


Silver  workers. . 
Thereof  women. 


40 


20 


FISH 

40  Nov.  7-17...'       11 

20 
I.    STONE  AND 


40 

71 
28 

50 
12 

100 

80 

17 
(10) 

40 


121 
40 


ICarchl. 


March  20- 
Aprils 


1 
13 


100  Nov.  8. 


80 


Aprfl  15-^. 


17  Deo.  5-11.. 
(10)1 


14 
6 


II.    METALS.  MACHINES 


97 


54 


215  Oct.  8- 


(64), 


f^b.23 


96 


113  Oct.  18- 

F^b.l 


(16) 


92 


176  April  29- 
(15)  Oct.  12 


142 


54  0ot.8- 

Nor.lO 


90 
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PORTED  IN  THE  YEAS  ENDED  SEPTEMBER  30,  1907. 


nw. 


VmiA'nD  DATS  LOflT. 


W-    I    Indi-       ToUl 


Pbincipal  CAun  ob 
Objbct. 


BRIES. 
440 


Result. 


Mods  or  SBiTLBiairi 
Rmubxb. 


2ao| 


060  For  inereMe  of  piece  price,Rate  advanced  to  3  oenU... 
from  2^  to  8  cents  per  lb.    I 


Conference  of  emplovers  with 
repreaentativeB  of  local  and 
international  uniona. 


CLAir  PRODUCTS. 

J  40 

1.876 


100 


I.ISO 
103 


For  re-employment  of  dia-  Strike  failed IStrikers*  places  filled  by  new 


eharfed  master  mechanic 
For  increase  erf  wages 


Against  reduction  of  wages 
from  summer  to  winter 
schedule. 


For  recognition  of  the  union . 

To  eompd  other  workers  to 
join  newly  organised  union. 


hands. 


Advance  of  10  cents  per  day  Direct  negotiations  of  the  par- 


for  141  men  and  of  25  cents 
per  day  for  10  men. 

Reduction  not  made. , 


Strike  fafled. 
Strike  failed. 


ties.  Strike  lasted  6. 10  and 
13  days  respective!)'  in  the 
three  mines. 

Direct  fiecotiations  between 
firm  and  union  representa- 
tives. 


AND  CONTETANCES. 


15.000 


8,064 


22.880 


I. 


15,000 


1.000>      0,180 


22.880 


For  reduction  of  hours  from  Strike  failed. 
10  to  9  per  day  and  rec<v- 
nition  of  the  union. 


Oripnally  against  the  emidoy-j Strike  failed, 
ment  of  a  man  who  was  not  | 
a  member  of  the  union  and  i 
against  whom  the  union  had' 
a  grievance;  subsequently' 
against  the  employment  of  1 
**Btrikebreaker8"  to  fill  thei 
strikers'  places.  | 


Lockout  to  compel  employees  Open  shop  estaUiahed. 
to  leave  union.  i 


1,020  For  reduction  of  hours  from 'Strike  failed. 
10  to  0  per  day  and  recogni-| 
tioB  of  Um  union.  i 

3 


Strikers  returned  to  work. 

Strikers  re-employed  upon  in- 

'    teroession  of  Glass  Bottle 

Blowers'  Union  of  Olean. 


Conferences  of  employer  and 
representatives  of  employ- 
ees arranged  by  State  Board 
of  Mediation  and  Arbitra- 
tx>n  resulted  in  a  verbal 
agreement  for  9-hour  day 
without  recognition  of 
union,  and  on  that  basis 
work  was  resumed  by  20 
strikers  on  Jan.  22,  but  on 
Feb.  15  the  20  struck  again 
against  an  increase  of  hours 
to  10  per  day  and  on  Feb. 
25  returned  to  work  uncon- 
ditionally on  the  10  hour 
basis. 

Conferences  arranged  byrep- 

retipntatives  of  htate  Board 
i  of  Mediation  and  Arbitra- 
i  tion.  Sixty  of  the  men 
I  (polifherB  and  bobbers) 
I     struck  at  noon  Oct.  13.  the 

remainder    on    Nov.     10. 

Strikers  returned  to  work 
j    as  vacancies  occurred. 

Eight   irtrikers    returned   to 

'  work;  places  of  others  filled 

,  by  new    hands.     Dispute 

J  never  terminated,  but  em- 

,  ployers    report   all    shops 

t  running  with  normal  force 

;  by  Oct.  12. 

Strikers'  places  filled  with 
I    new  hands. 
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Table  I — Continued. 


EsTABUsmfBim  Imvolysd. 

Emploths. 

DUBA 

Closed. 

Total 
No. 

Occupation. 

NT7MBIB  DTTOLTD. 

Date. 

INDUSTRY  AND  LOCAUTT.    No. 

i 

Di- 
rectly. 

Indi- 
lecUy. 

Total 

Dayi. 

New  York— <Jubin8.  . 


Niw  York— QuisNB. . . 


BiNOHAlCTON. 

Sheet  metal  working. .  ■ 

New  York  Cnr. 
Chandelier  making 

Albany. 
Stove  foundry 

Stove  foundry 

BlLMONT. 

Iron  foundry 

Gbnxva. 
Heater  worka 

Lancaster. 
Iron  works 

Locxpou  . 
Foundries 

New  York— Br  »0KLf  n 
Iron  works 

POUGHKEKI  BIS. 

Iron  foundry 

Baratooa  Sprinob. 
Foundry 


11 


II.    BIirrAI^  HACHINISS  AND 


11 


I    Enameled  Ware. 

275  TivpiperB  and  wipers 

(276)  Thereof  women 

2.223  Tinsmiths  and  others 


2, 300  Enameled  ware  makers. . 
(660)  Thereof  women. 


Brass  and  Sheet 
Metal  WorklnK. 

26! Sheet  metal  workers 


2,400  Chandelier  makers. 


Foundries. 

29  Cupola  and  yard  men. 
244  Moiders  and  others. 


19  Stove  mounters 

142  Holders  and  others. 


81  Holders. 
19  Others. . 


40  Holders. 
104  Others. 


1        89  Holders  and  ooremakers. . 
60  Laborers 


38 


Holders. 


276 

(276) 

236 


650 


26 


2.098 


20 
19 


21 


30 


89 


21  Drivers. , 
160  Holders. 


55  Holders  and  ooremakers. . . 
59  Others.  I 


10 


15 


18 


106  I^burers. 
100,  Others. 


105 


142 


10 
19 


50 


275  Hay  18-33.. . 

(275)' 
235 


660  July  8-20.... 


26 


2.098 


20 


19 
142 


81 
19 


30 


89 
50 


10 


15 


18 


Uayl. 


July  26 

Sept.^-30... 


Fsbwll- 

June  1 


April  9-aO... 


Feb.  11-12.. 


Jan.  11-12.. 


Hay  17-24.. 


Hareh  S  . . . . 


105April6-9.. 


10 


12 


Nov.  20-  W 

Deo  11 


1 
19 


96 


1» 


2 
7 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1907. 


rm. 


maUTED  DATS  LOST. 


Di- 


Indi- 


rectly.  recUy. 


TotaL 


PRDfaPAL  CaUU  OB 

Objxct. 


Result. 


Modi  or  Ssttlemuit— 
Remabks. 


AND  CONTEYANCBS—Contfnaed. 


2,887 


5,m 


12 

22,939 


I 
2. 867 1  For  ineresse  of  $1  per  week 
for  dippers  and  wipers. 


6,200.  A^inst  new  time  dips  show- 
I    ing  cost  of  production  on 
each  article. 


-J 


12' For  increase  of  wages  from 
!    $2.50to$3i)0perday. 

22,039!onginany  against  deduction 
I    of  one  hour's  pay  in  case  of 

tardinenon  Saturday  and 
I  for  payment  for  supper  time 
I    as  overtime;   subsequently 

a  lockout  to  enforce  open 

riiop  conditions. 


Strike  failed Conference  of  superintendent 

of  factory  with  oommittee 
of  striking  girls,  arranged 
by  representative  of  State 
Board  of  Mediation  and  Ar- 
bitration. 

Uie  of  new  time  dipB  estab-  Strikers  returned   to  work. 


llshed. 


20 
361 


2,272 


20 

I 
2.633' 


i,m 


670 


29l      1,037 


670 


178' 


20 


100! 


m' 


278 


20 


106 


63 


Against  discharge  of  employ- 
ees to  reduce  cupola  force 
on  account  of  dack  work. 

For  increaie  of  wages  from 
26^  to  36  cents  per  hour 
for  day  workers  and  10  per 
cent  on  piece  prices  with 
reduction  of  hours  from  10 
to  9  per  day. 

To  secure  agreement  with  the 
union. 


Against  making  castings  for  a 
neighboring  foundry  where 
a  strike  of  boilermakers  and 
molders  wan  in  progress. 


To  compel  reductbn  of  num- 
b^  of  apprentices. 


Wages  Increased  to  $2.76  per 
day. 

No  further  deduction  of  pay 
for  tardiness;  payment  for 
supper  time  as  overtime; 
open  shop  estaUished. 


Strike  failed. 


Wages  increased  to  32  and  33i 
cents  per  hour  for  day  work- 
ers; certain  pieee  prices  in- 
creased: and  reduction  of 
hours  to  0  per  day. 


260  employees  struck  on 
July  8.  400  on  July  12,  600 
returned  to  work  on  July 
10.  Strikers  were  unor- 
ganised. 


Negotiations  of  shop  stewards 
with  individual  employers. 

Conference  betweenemployers 
and  committee  of  former 
employees.  Strike  of  98  em- 
ployees in  one  shop  oc- 
curred Nov,  20.  followed 
by  lockout  of  2,000  on 
Nov.  28. 


Strikers'   i^ces 
new  hands. 


filled   with 


Conference  of  officers  repre- 
senting the  national  organi- 
sations of  stove  mounters 
and  foundrymen.  under  ex- 
isting agrement. 


For  increase  in  wages  of  20  Wages  mcreased  20  cents. 
eents  per  day.  i 


iis 


Forinereaseof  wages  to  union  j  Wages  increased  from  19  and 
rates.  i    $10  to  $11.60.  from  SIO  to 

I    $12  and  from  $12  to  $14  per 
I    week,  as  demanded. 

63j  Against  employment  of  core-  Strike  faOed 

maker  who  had  not  served 
full  time  of  apprenticeship. 


316 


For  increase  of  10  cents  per 
day  m  — ~- 


Strike  failed Dispute  never  terminated,  but 

firm  reports  running  with 
normal  force  on  June   1. 
Foundry  was  shut  down  one 
day. 

Strike  failed ^o"'"  o*"  fi^'*'  "trikers  returned 

to  work:  places  of  others 
filled  by  new  hands.  Dis- 
pute never  terminated,  but 
foundry  was  kept  running 
and  a  nearly  normal  force 
was  working  by  April  30. 

No  change  in  number  of  ap-' Strikers  returned  to  work  by 
prentices.  '     order  of  the  national  union 

officers. 

'Direct    negotiations    of    the 
i    parties. 

I 

Conference  of  representative 
of  firm  with  businefis  agent 
,    of  union. 

Conference  of  representative 
of  firm  and  nalidnal  officer 
of  the  lri)n  Molders'  I'nion. 
Men  returned  to  work  grad- 
ually, all  but  three  or  four 
havbg  returned  by  March 
16. 

Direct  negotiations  of  the 
parties. 


Wages  inoreased  from  $1.65  to 
$1.76  per  day. 


III. 36       New  York  State  Dbpaetment  of  Labor. 


Table  I— Contintted. 

Ehflotub. 

DUXA 

No. 

CUmd. 

T^ '            Occupation. 

NXJMBBB  nVTOLTBD. 

DTDUBTRT  AMD  LOCAUTT. 

1 

Di-      Indi-   »p_t_i 
wcUy.  tDcUy.  ^**'"' 

Date.       1  Days. 

1 

II.    METAI^  UAGHINES  AMD 


GmvA. 
Boiler  workB 


Niw  York— Brookltk. 
Gai  tank  worki 


OSWBOO. 

Boiler  worke 


FsAifKUN  Springs. 


Nbw  Yorr  Cttt. 
Wire  fixture  factories. . . 


Bird  cafe  factory. 

SCBRNRCTAOT 


Nrw  York  Citt. 


Nrw  Yorr  Otft. 


Grrrkport. 


DUNRIRK 
DUNRIRR. 


Boiler  Shops* 

SdlBoUennakers. 

46  Others 


36 
14 


31 
100 


120 


Boilermaker^  helpers. 
Ironworkers. 


31 


1       124 


Bo  lermakers. 


Iron  Mining. 

Miners  and  others. . . . 


I          I       Wire  Works. 
16 1      230  Wire  workers,  helpers  and 
apprentices. 
31|Bird  cage  malffTS 


I    Electrical  Goods. 
1 1 .  07 1 '  Electrical  apparatus  makers 
(874)  Thereof  women. 


Shipbuilding. 

64|Machini8t8 

450  Carpenters,  boilermakers, 
calkers.  dookmen,  join- 
ers and  blacksmiths. 


369  Shipwrights 

750  Calkers  and  joiners 

I 
80  Ship  carpenters  and  others. 


Ixtcomntlve  Works. 

84|  Yard  laborers 

3,500  Others. 

18  Brass  finishers 

3,504  Others. 
(12)  Thereof  women. 


Railway  Repair 
Shops. 

BuPPALo 1| '      488|  Car  inspectors  and  repairers 


East  Salamanca. 


Orbrn  Island. 


Grrrn  Island. 


36  Machinists,     helpers    and 
others. 


67  Blacksmiths  and  helpers. 
452  Others. 


26  Boiler  makers. 
493,  Others. 


19 


50 


230 
19 

2.600 


64 

360 
25 

2}! 
15, 


200 


86  March  1-^1..  I 
14  ' 

I  1 


8l'Mayl»-23.. 


74 


19 


124 


July  17-27. 


July  5-8. 


230  June  1- 

Aug.  1 
March  11 — 


19 
2.600 

54 

369 
25 

29 
15 


200 


Dee.  10-20.. 


Sept.  11- 

Oct.12 


Octl- 

Dec.6 

.April  27- 

May4 


June  4 

Sept.  3-17. 


Aug.  1-20. 


36  July  17-27. 


67 


26 
25 


May  8-21 


10 


5S 
!0 

2S 

57 

7 

1 
13 


17 


10 


12 


July  31-  I  4 

Aug  3t 
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amUIlD  DATS  LOCT* 


a-      ladl- 
nctqT.  I  roetly. 


ToUL 


PUfcffAL  (Uon  OB 
Objbct. 


RWOUT. 


Modi  or 

RlKAlKA 


CONTETANCES— Continued* 


1.300 


9 
2S.000 

1.512 

21.033 
175 

29 
105 

2.000 

360l 

804 

1 

1 

• 

10*. 

1 

1  *  '  * 

1 

100 

l.aOO  For  inereaie  in  wacM  of  boil- 
ennakeri  of  25  centa  per 
day;  af  terwardi  in  one  nop 
acainat  "open  ibop"  and  in- 
ereaae  of  hours  from  nine  to 
taper  day. 


IM 


Loekoot  to  eompd  bofler^ 
maken^  helperi  to  Join  the 
international  union  in  place 
of   an   independent  loeal 


For  10  per  cent  inereaie  in 


100 


372i  Afamat  doeidng  wagea  on  ae- 
count  of  quantity  of  date 
loaded  witli  ore;  aftenrardi 
for  tnereaae  of  25  eents  per 

day. 

I 

11,960  For  recognition  of  union  and 
I    aigned  oontraet* 
9,  For  reduction  of  hours  from 
I    ten  to  nine  per  day. 

28,000  For  rdostatement  of  three 

I    draugbtanen,  two  of  whom 

I    wore  discharged  and  one  re« 

.    aigned,  all  being  membera 

I    ofa  newly  formed  union. 

1 ,512  For  ittCTPaae  of  wages  from  $3 

to  $3.25  per  day  for  26  out- 

aide  men. 

21.033  For  incrraae  of  wagea  from 
ISJM)  to  $4  rnr  day  and 
Saturday  half-noUday. 
For  increase  of  wages  from 
t8.75tol3perday. 


Increase  of  wages  from  S2.25  Direct  negotiations  of  the 
to  |2JiO  per  day  for  seven ;  parties  where  settlement 
strikers  in  one  ah(n>  where  [  was  made;  in  other  Bhopa 
settlement  was  maoe  at  end  striker^  places  were  filled 
of  March.  Strike  failed  in  with  new  bands, 
other  shops. 

Direct   negotiatwns   of   the 
partiea. 


BoilermakenT  helpers  joined 
the  international  union. 


Wagesinereased5  per  cent...  Conference  of  employer  with 

committee  of  strikers;  strik- 
ers were  organised. 


Strike  failed. 


I  Strikers  returned  to  work  on 
j    cmpbyer^s  terms. 


Strike  failed Strikers  returned  to  work. 

Strike  failed All  but  five  of  the  rtrikers  re- 

.    turned  to  worlc 

Strike  failed Strikers  returned  to  work. 


Wages  increased  to  $3.25  per  Negotiations  of  union's  busi- 
i4.v  nesB  agent  with   superin- 

I    tendent  of  firm. 


day. 


175 


20  For  10  per  cent  mereass  in 

wages. 
105  Against  introduction  of  piece 
work  in  place  of  time  work. 


2,000  For  reinstatement  of  4  em- 
nloyees  diachaiged  for 
bavinf  sored  on  union 
eommittf<i»  which  presented 
new  agreement. 

300' In  sympathy  with  strikes 
against  pieee  work  at  lin- 
ooln  Park,  N.  Y..  and  Du- 
bois, Penn. 

804  For  10  per  cent  merease  in 


Strike  failed Strikers  returned  to  work. 

I 

WageBadvanoedto$3perday  Conference  of  employer  with 

I    committee     of      stnkcra 
Strikers  were  unorganised. 

Strike  failed Strikers  retimed  to  work. 

EstabUsfament  of  piece  work 'Conference  of  employers  with 
tobeoptk>nalwiththecom-     vice-president  of  national 


pany  after  Jan.  1, 1906. 


Strike  failed. 


204  For  inereMe  of  wages  2i  cents 
psr  kov« 


Piece  work  made  optional; 
strikers  re-empk>yed  on  ap- 
^cation. 

Wages  increased  from  24  to  25 
eents  per  hour  for  black- 
smiths and  from  15  to  16 
eents  per  hour  for  helpers. 

Compromise  increase  of  2 
eanti  per  hoar. 


union  of  metal  polishers. 
Strikers  were  organised. 

*  About  150  strikersretumed  to 
work;  places  of  others  filled 
by  new  hands.  Diq>iite 
never  terminated,  but 
places  were  all  filled  bj 
Aug.  20.  . 

Conference  of  union  represen- 
tatives with  generaljnana- 

'    ger  of  company.    "'"^— 


^_.  _. ^__,,    Strikers 

were  organised. 
Conference  of  strikers  with 
master  mechanic. 


Dii«ct  nMotiations  of  the  par- 
tiea.  feikars 


III. 38  .    New  York  State  Dbpaktment  op  Labor. 


Table  I — Continued. 


ESTABUaHMKITTB  InVOLTKD. 


INDT7BTRT  AND  LOGiUTT.  ,  No. 


Emplotbis. 


Occupation. 


HoRNCLL,  Port  Jkrtis, 

BUVTALO,  NkWBURQH, 
EuaRA  AND   ROCHBS- 


TKR. 


MCCHANICTILLE. 


MiDDLBTOWN. 


UnCA. 

Railroad  round  house. . 


Albant. 
Gas  meter  works. 


New  Rochellb. 
Speedometer  factory. . 


Auburn. 
Harvester  works. 


Buffalo. 
Machine  shop. . . . 


Elmira. 
Bridge  works 


Geneva. 
Rasor  factory 


West  Seneca. 
Steel  plant 


r  f 


New  York  Citt. 


Niw  York— Bbookltn. 


Dura 


Date. 


Days. 


II.    METAI&  ]IIACHIN£S  AND 


6 

1 

1 

....... 

1 

1 

1 

362 
1,311 


Machinists. 
Others. 


41 


Car  repairmeQ. 


60,  Painters  and  helpers. 
480 1  Others. 


13  Coalers,  fire  cleaners  and 
laborers. 


eo 

165 


161 
(28) 


38 
2.718 


16 

86 


14 
124 


InstrumcntR  and 
Appliances. 

Meter  makers 

Others. 


Machinists  and  others. 
Thereof  women 


Other  Iron  Works. 

Rolling  mill  hands 

Others. 


Polishers  and  buffers. 
Others. 


Track  laborers. 
Others. 


284 


29 


59 


13 


50  Polishers  and  grinders. 
50  Others. 


(36) 
49 


Thereof  women. 


6,542  Othern. 


I      Box  Factories. 

24  Sawyers 

114  Others. 


HTeamstora. 


250 


I  I 


MOlhaDdi. 


60 


50 


Blacksmiths  and  helpers. .         39 


18 


14 


284'Ma7  24-        ''      237 
March  2. 1908 


29  March  25 i 


59 


13 


April  »-10. 


March  6-7. . 


60  Dec.  13-14.. 


100 
(25) 


March  14-30.'       15 


SSMarch  25- 

Ma7  4 


16 


July  2-9. 


12  April  12-13. 


60'Oct.29- 

Nov.8 


39  Juue  12. 


36 


H 


10 


III.    WOOD  MAS 

I 
18  Jan.  15-19...  5 


14  June  28> 

July  31, 


2S 
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noR 


wnaurmD  datb>  loot. 


Principal  Cauii  oh 
Objict. 


Di. 
reedy. 


Indi- 
reetly. 


Total. 


RiBTJur. 


Mora  OP  SnTLBMBirp— 
Rbmabxs. 


CONVErANCESS— Concluded. 


38.908 


29 


118 


21 


120 


1.500 


1.368 


96 


18 


500 


19 


38.998 


39 


118 


21 


For  abolition  of  piece  work. 


For  inereaie  of  waceeuid  abo- 
lition'of  piece  work. 


Ix)ckout  to  compel  employees 
to  re^attf  on  time  clock. 


For  increue  of  wacei. 


Piece  work  Abolished;  wifes 
reduced  15  per  cent  for  ma- 
chioifltB  earning  over  S80 
per  month  and  10  per  coit 
for  thoae  reoeiring  from  150 
to  180  per  month. 

Wages  increased  from  18^  to 
21  cents  per  hour  and  time 
work  continued  as  demand- 
ed. 

Employees  to  use  time  clock 
and  to  be  paid  for  time  lost 
in  registering. 


No  increase  of  wages. 


120  To  compel  payment  for  extm 
work  caused  by  defective 
interior  mechanism  neorssi- 
tating  reassnnbling  of  me- 
ters, or  payment  for  such 
work  by  the  day  instead  of 
by  the  piece. 
1.600  FcM*  r^nstatement  Tof  dis- 
charged union  members. 


1,868  For  increase  in  piece  rates  of 
2  cents  per  ton. 


96 


18 


Work  in  question  to  be  paid 
for  by  ue  day. 


Strike  failed . 


Conference  of  railway  officials 
with  president  of  machin- 
ists' international  unkm  and 
committee  of  strikers.  Ma* 
ohinistsat  Port  Jervis  (36) 
struck  Aug.  12.  Agreement 
signed. 

Oonlerence  of  representatives 
of  employers  and  of  the 
union. 

Conference  of  superintendent 
with  committee  from  paint- 
en^,  machinists'.carpenters' 
and  falackanithi^  unions. 

Conference  of  general  foreman 
with  strikers.  Btrikers  re- 
turned  to  work.  Eight  men 
quit  work  on  March  6. 
others  joining  them  during 
that  day  and  foUowtng 
ni^t. 

Conference  of  firm's  represen* 
tative  with  committee  of 
the  union. 


Dispute  never  terminated,  but 
firm  r«ports  factory  running 
fttU  handed  by  Bfarch  30. 


Wages  increased  from  $18.42 
to  $18.90  per  week. 


500 


19 


Afainst  reduction  of  wages  Strike  failed 

occasioned  by  change  from 

day  work  to  piece  work  sys- 
tem. 
For  VncreasB  of  wages  fmmi  Strike  failed 

$  1.60,  the  rate  received  by 

strikers  as  permanent  em-| 

ployees  in  the  shops,   to 

$1.76  per  day.  the  rate  paid' 

laborers  employed  tempo-, 

rarily  for  outside  work.      I 
For  discharge  of  an  employee 


Objectionable  employee  left 
the  factory. 


Direct  negotiations  of  the  par- 
ties, assisted  by  Auburn 
Business  Men' s  Association . 

Dispute  never  tenninated.but 
firm  reported  strikers'  pla 
ces  filled  after  one  week, 
inkers  were  orcanised. 

Strikers'  places  fiflwl  by  new 
hands  at  $1.75  per  day. 


For  reinstatement  of  10  black-  Strike  failed . 
smiths  discharged  in  antici- 
pation of  demand  for  wagei 
increase.  I 


I7FACTUBES. 


392 


Against  reduction  of  hours  Strike  faSed. 
from  10  to  8  per  day  with 
corresponding  reduction  of  i 


For  increase  of  wages  from  Wages  increased  to  $14  per 


$13  to  $16  per  week  and 
recognition  of  the  union. 


week, 
union. 


No  recognition  of 


Conference  of  employers  with 
representatives  of  the  union 


Dispute  never  terminated. 
Striken^  places  fiUed  by  new 
himds  on  June  12. 


Strikers^  places  filled  immedi- 
ately with  new  hands. 


Conference  of  employer  with 
committee  of  strikers,  ar- 
ranged by  representatives 
of  State  Board  of  Mediation 
and  ArbitratioD 


Til .  40       New  Toek  State  Depabtment  of  Labob. 


Table  I — Continued. 


EsTABUBmaKTB  Inyoltxd. 

Ekplotbb. 

DUBA 

No. 

CSosed. 

Total. 
No. 

MXfMBBB  DfTOLTD. 

INOUSTRT  AND  LOCAUTT. 

Occupfttion. 

Di-     Indi- 
rectly. r«ctly. 

Total. 

Date.        Days. 

III.  WOOD  mamufac 


New  York  Citt. 


Amsterdam. 
Broom  factories 


Patoboodk. 
Fiber  matting  mill. 


Nbw  York  City. 


New  York  Cttt. 
Umbrella    handle    and 
cane  factories 


Butchers'  fixturesmaldng 


Albany. 
Wood  working  mills. 


22 
160 


174 

426 


Box  Factories — 
Concladed. 

Teamsters  and  lumber 

handlers. 
Mill  hands. 


Brooms  and  Mats. 

Makers  and  sewers 

Othei* ; 


225  Weavers  and  others.. 
(50)  Thereof  women. 


62 


14     aoo 


88 


Patchooub. 
Planing  mill 


Troy  and  Vicinity. 


6 


1         63 


1       150 


Piano  Factory! 

Piano  makers 


Wood  Turning  and 
Fixtures. 

Umbrella  handle  makers. . 


Carpenters. 


Wood  Working. 

Wood  workers  and  others., 


Mill  hands. 


108  Woodworkers. 


22i 


121 


50 


48 


800 


88 


22 


July  8-13.. . , 


40       161  Oct.  1^ 
350      359  Not.  10 


50  April  10-16. . 


34      3 


150 


50 


48 


300 


Uaitsk  1-22. . 


Nov.  8-  ^ 

Dec  5 


25 


19 


23 


88  March  4-9. 


37 


150 


10        60 


May  1-81.. 


June  1. 


April  1- 

May25 


27 


48 
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.1 


■milATID  'DATB  LOR. 


Di- 
neUy. 


Indi- 
rMtly. 


TotoL 


Pbotopal  Cauo  OB 
OBjacT. 


RSSULT. 


Modi  or  8r^TUEMEl^^— 

RutABKB. 


TURKS— Concluded. 


132 


m 


For  unioD  diop  Bud  increase  {Strike  failed. 
of  WBfei  from  S12  to  113^ 
per  week  for  nngle  truck 
driverB  and  from  $14  to  $15 
for  double  truck  driyers. 


2,290      5,187; 


7,486  For  20  per  oent  increase  in 
I    piece  ratea. 


300 


012 
6.180 

319 

912 
5.180 

319 

150 
1.152 

480 

1 

150 
1,032 

300  AcainBt  diaeharie  of  a  fore- 


reducUon  of  waflee. 


5.180  For  reduction  of  hours  from 
10  to  9  per  day  and  closed 
shopSL 


Average  increase  of  15  per 
oent. 


ForemBB  retained. 


Strike  failed. 


For  increase  of 
cents  per  day. 


25  and  50 


For  reduction  of  hours  from 
10  to  9  per  day  without  re- 
duction of 


For  reduction  of  hours  from 
9i  to  9  per  day  without  re- 
duction of  wages. 

For  inciease  of  wages  to  37i 
and  40  cents  per  hour,-  re- 
duction of  hours  from  53  to 
44  per  week,  and  the  union 
label  on  all  foods  sold. 


No  change  in  hours  and  no 
recognition  of  union,  but 
agreement  for  a  )oint  con- 
ference on  June  1, 1907.  to 
consider  question  of  reduc- 
tion of  hours  and  recogni 
tion  of  union* 


Increase  of  50  cents  per  day 
for  56  men  and  25  cents  per 
day  for  seven  men;  reduc- 
tion of  hours  from  48  to  44 
per  week  for  25  men  with- 
out change  of  wages. 


Dispute  never  terminated,  but 
firm  reports  strikers'  places 
filled  with  new  hands  by 
July  15. 


Conferences  of  union  commit- 
tee with  employers.  Strike 
terminated  Nov.  3  in  all  but 
one  shop;  those  indirectly 
affected  lost  about  13  days 
each. 

Conference  of  employers  with 
conunittee  of  strikers. 


Dispute  never  terminated,  but 
firm  reported  full  force  of 
new  (non-union)  hands  on 
March  22. 


Conference  of  oommittees  of 
strikers  and  employers'  as- 
sociation, arranged  by  rep- 
resentative of  State  Board 
of  Mediation  and  Arbitra- 
tion. Strike  of  16  men  oc- 
curred in  shops  on  Nov.  8, 
followed  by  strike  of  16 
others  in  two  shops  and 
lockout  of  268  more  in  10 
^ps  on  Nov.  15. 

Conferences  of  buffineFs  agent 
of  the  union  with  tlte  em- 
ployers. Agreements  simed 
and  strike  temiinuted  at 
different  dates  in  the  vari- 
ous shops 


Hours  reduced  to  9  per  day, Direct    negotiations    of   the 
and  wages  increased  from      partiesin  case  whorf  M'ttle- 


30  to  SU  and  32^  cents  per 
hour  in  one  shop;  strike 
failed  in  other. 


Hours  reduced  to  9  per  day. 


ment  was  made.  Strike  was 
settled  in  one  ^hnp  May  8. 
There  was  little,  if  any,  lost 
time,  as  strikers  obtained 
work  elsewhere. 

Conference  of  emploj-er  with 
committee  of  strikers. 


Wages  advanced  to  35  cent?  Conference  of  employers  with 
per  hour  for  1907,  and  toi  union  committee  and  reprc- 
37i  and  40  cents  per  hour!    sentati^-e  of  national  union. 


after  May  1,  1908;  hours 
reduced  to  44  per  week; 
union  label  to  be  used  on 
all  goods. 


Agreement  signed. 
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Establishments  Involved. 


EUPLOTXES. 


DUHA 


INDUSTRY  AND  LOCALITT 


.    No.  aosed.  '^^^ 


New  York  Cmr. 
Fur  making 


Fur  hat  band  and  trim-     25 
ming  making 


Ballston  Spa. 
Tannery 


New  York  Cmr. 
Leather  belt  factory. . 


Boot  and  shoe  shops. . 


Auburn. 
Button  factory. . . 


New  York — Queens. 
Button  factory 


Trot. 
Brush  factory. . 


New  York  Citt. 
Oil  reBnery 


Dexter 

Fort  Edward. 


Occupatbn. 


number  dtvolvkd. 


Date. 


I  I  Furs. 

223       223   6.000  Furriers 

(1000)  Thereof  women. . 


80  Hat  band  makers. 


Leather  and 
'      fjoather  Goods. 

28  Split  finishers 

422  Others. 

(30)  Thereof  women. 


17 


Beit  makers. 


100  CHistom  shoemakers. 


Articles  of  Pearl, 
Bone  and  Hair. 

247  Button  makers 

(169)  Thereof  women 


40  Button  makers. 
(30)  Thereof  women. 


16  Draw  hands. 
59  Others. 


6,000 
(1000) 


80 


28 


17 


100 


26 

(20) 

I 

9 

(9)1 

13 


120  Tinsmiths  and  pressmen. . . , 
375  [Others.  I 


I  Paper. 

20  Beater  tenders 

38  OtherB. 

543  Paper  machine  hands  and 
others. 


70 


Days. 


IV.    LEATHER  AND 


6,000  Aug.  23- 


(1000) 


20 

75       468 


80 


28 


17 


Oct.  5 


38 


Aug.3- 

Sept.  23 


44 


April  ft- 

June  15 


March  4- 
AprfllO 


100  April  9- 

May4 


26 
(20) 

9 
(9) 

13 


S3 


23 


Nov.  7-15.. 
Oot.2&-29.. 
April  26-27. 


8 
4 
2 


y.    CHEMICALS, 


70,  May  5-15.. 


YI.    PAPEB 


20 
543 


April  1. 


I 


April  S-6. 


1 
4 
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nov. 


WnaLOKD  DATS  LOST. 


PKINCIPAL  CaUSB  OB 

Objcct. 


Di- 
rectly. 


Indi- 
reetly. 


TotoL 


RXSULT. 


Modi  op  Settlkmknt — 

RXMAKKS. 


RUBBER  GOODS. 


ni934 


I 


114,934  Strikes  for  recoKnition  of  the  Union  recogniied  in  iihopf 
union  followed  by  general  (60)  outside  of  manufac- 
locjcout,  Sept.  14.  to  enforce'  turers'  association;  strike 
open  shop  conditions.  failed  in  others. 


3.520 1      3,520  For  recognition  of  the  union .  Strike  failed . 


840 


840  For  20  per  cent  advance  in  Strike  failed, 
wages. 


561 


SOljFor  merease  of  15  per  cent  in 
wages. 


1.150 


1,150 


208 
36 
26 


208 


For  increase  of  50  cents  on 
piece  price  per  pair  of  boots 
Of  riioes. 


Compromise  advance  of  fl 
per  week  for  nine  men,  com- 
pleting a  general  increase  of 
II  per  week  for  all  employ- 
ees since  Jan. 1. 

WftgpF  increased  from  114  to 
S  15.50  per  week. 


Againft  reduction    of  piece  No  reduction , 
prioe  on  a  certain  article. 


36i  For  increase  of  wagea  from  S4  Strike  failed , 
to  S5  per  week. 


Negotiations  of  union  reprt- 
sentatives  with  the  individ- 
ual employers  who  signed 
agreement:  strikers  re- 
turned to  work  in  other 
sliops.  Agreement  signed  by 
GO  contractors,  employing 
1  500  furrier?. 

Strikers  did  not  return  to 
work  in  shops  of  the  em- 
ployers, but  worked  in 
shops  of  their  own  under  a 
co-operative  system.  Strike 
was  declared  off  by  union 
on  Oct.  24. 

Strikers  returned  to  work  or 
their  places  were  filled  by 
new  hands.  Dispute  never 
terminated  but  firm  report- 
ed nearly  normal  working 
force  about  June  15. 

Conference  arranged  by  repre- 
sentative of  State  Hoard  of 
Mediation  and  Arbitration. 


Conferenro  of  committee  from 
the  union  with  secretary  of 
e  m  p  I  o  v  e  r  ft'  H.»-K)ciatii)n. 
One-half  the  strikers  v>CTe 
idle  during  the  whole 
period.        t 

Direct  nego  iationa  of  the 
parties. 

iStrikiTS  H'turmd  to  Avork. 


26 


I 


.^gainst  work  on  hair  brushes  No  work  on  poor  hnir  hmshrs  Direct    nrg«.t>ations 
which  srikers  claimed     to  be  given  U)  strikers.  l»ul      p:irt  it  h. 
should  be  given  to  outside     all    other    work    on    h;iir 
draw  hands.  I    hrufhrs  to  U'  done  by  thotn.i 


of    the 


OILS,  PAINTS,  ETC^ 


630 

AJHO  PULP. 


630  For  discharge  of  Italian  em-  Strike  f iiilod 
ployees. 


Strikf^rs  returned  to  work. 


23 
300. 


the 


1.872 


20  For  increase  of  wag^s  from  Wo g^s  increased  to  $l.r>0  per  Direct  negotiations    of 
'     SIJW  to  11.75  per  day.  day.  parties. 

2,172  For  discharge  of  two  men  who  Strike  failed Agrtnuent  niade  to  submit 

!    had  left  the  strikers' union  (luestion  of  jurisdiction  of 

I    tojoin  a  rival  organisation.'  two  unions  to  arlntrution 

by  U)ard  of  seven  persons. 
I  each  union  to  choose  three 

and  these  six  to  choose  the 

I  seventh:    but    arbitration 

,  I  I     plan  not  carried  out  on  ac- 

'  I  count  of  failure  of  unions  to 

I    agree  upon  an  umpire.  Two 

employees  'jver  whom  dis- 

i  i    pute  arose  retained  by  firm 
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Table  I— Continued. 


EBTABUSHMUm  InVOLVSD. 

Emplotus.                                                    Ditra 

No. 

Clofled. 

Total 
No. 

1      NUHBKB  DfVOLVK). 

1 

INUUBTBT  AND  LOCALXTT. 

1 

Occupation.                jjj.      i^^. 

reoUy.  reotly. 

1 

Total. 

Date. 

Dty». 

GUBNB  FaLIA. 


OuN  Park. 


locxfobt 

Hbchamicvilub. 

MxCHAinCVILLB. 


1 
1 


P»NN  YaN. 


LOCKPOST. 

Fiber  works 


1 


Samdt  Hill.         | 
Piiper  bag  factory I       1 


Naw  York  Crrr. 


Nbw  Yoioc  Citt. 


Naw  York  City. 


Nkw  York  Cmr. 
Niw  York  Cttt. 


Nbw  York— Brooklyn. 


New  York — Brooklyn. 


I 


11 
300 


25 

(11) 

130 

90 

64 
613 
(27) 

650 

(25) 


14 


Paper — Continued. 

Finishers 

Others. 


Cutter  room  hands. 
Thereof  women — 
Others. 
Laborers 


Calender  men 

Others. 
Thereof  women. 

Pulp  work««  and  paper 

makers. 
Thereof  women 


Cutter  tenders. 


39  Others. 


38 
151 

346 
(168) 


Fiber  and  Paper 
Goods. 

Fiber  pressmen 

Sanders  and  others 


Bag  mill  workers. 
Thereof  women. . 


11 
6 


25 
(11) 

10 

68 


360 


14 


38 


313 
(156) 


Boolcbinding. 

Bookbinders 


97 
(30)  Thereof  women. 


105 
(60) 


Paper  Boxes. 

Box  makers 

Thereof  women 


60  Box  makers 

(8)  Thereof  women. 

34  Others. 

(6)  Thereof  women. 


10 
11 


Printing^. 

Compositors 

Pressmen  and  feeders. 


17'0>mpo8itor9.  prassmen,  ett. 


200  Pressmen  and  feedera  . 

203  Oth-rs. 

(45)  ThPr<of  wcMiien. 

18  Pressmen 

32S  Other-j. 
(140)  Thereof  women. 


26 


105 
(60) 


60 
(8) 


10 

17 

175 

14 


VI.    PAPER  AND 


300 
(25) 


151 


11  Oct  8. 
6 


1 


25,  Dec.  2^ 
(11)!  Jan.  14 


10 


April  3-13.. 


68,  Jan.  18- 

I^b.9' 


IS 

10 
20 


660' July  22- 
(25)1  I 


14|  April  24-27. 
6 


38  April  24-   ^^ 

1611         July  w 

I 

313  Dee. 8-12...- 
(165)! 


65 
4 


VII.    PRINTING  A-ND 


26  Uarch  20-27 


105  July  a-W 
(60), 


60  Sept.  2&-     ^ 
(8)  Nor.  7 


11 


35 


10 


17 


Nov.  ^10 


Jan.  4. 


175,  Not.  13-16. 
14  Aug.  13-15 


4 

3 
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nox. 


wntMxrmD  days  lobt. 


Di-  ,    Indi- 


reetly.    reetly. 


ToUl. 


PUNOPAL  CaUSI  or 

Objict. 


RjBui/r. 


Modi  or 

RSMABXg. 


PULP— Concluded. 


17. 


17 


450 

m 

I.ISO 


460 

100 
1.160 


21.000     13.650'    34.650 


56 


201 


76 


2.470 
1.2S2 


9.815i    12.285 
1.352 


Formare  pay  ormore  hdp  for 
the  finitbers  on  aoeoont  of 
the  additional  i^roduetion 
eatifled  by  operation  of  mill 
Saturday  nj^t. 

For  ioerean  of  wafM  ransing 
from  15  to2ft  oentiper  day. 

Far  inoreaae  of  warn  from  SO 

to  $10  per  weeL 
For  reduotion  of  hours  or  in- 

ereaie  c^    pay  for  nii^t 

work. 

For  dhanfe  from  two-tour  to 
three-tour  astern,  maldnc 
reduction  of  hours  from  60 
and  66  to  48  per  week. 


For  inoreaae  of  .wages  from 
S1.60  to  $1.75  per  day. 


Strike  failed. 


Strike  fafled. 


Conference  between  com" 
pan/s  superintendent  and 
presideut  of  the  union. 
Strikers  returned  on  order 
of  the  union  or  their  places 
were  filled. 

Strikers  returned  to  work  or 
their  places  were  filled. 


Wages  increased  to  110  per  Direct   negotiations  of   the 

week.  I    parties. 

Strike  fafled .Striken  returned  to  work. 


Strike  failed. 


Wages  inoremsed  to  11.70  per 
day. 


About  200  strikers  returned  to 
work;  places  of  othen  filled 
with  new  hands.  Mill  re- 
opened Aug.  27  and  was 
running  fulThanded  on  Oct. 
1;  strike  was  declared  off 
by  union  on  Dec.  12. 

Direct  negotiations  of  the 
parties. 


For  increase  of  wages  from  $2  Strike  failed . 
to  32.25  per  day.  I 


Strikers  returned  to  work  or 
their  places  were  filled  by 
wn  hands. 
For  change  of  hours  from  lOi  Hours  fixed  at  nine  per  day.'Confrrenoe  of  superintendent 


on  £▼«  days  of  the  week,     six  days  in  the  week, 
with  Saturtby  half-hoUday .  I 
to  nine  hours  every  day.     ' 


with  committee  of  employ- 
fts 


PAPER  G<M>DS.« 


182 


1.155 


2,100 


182 


1.155 


2.100 


For  closed  shop. 


Against  reduction  of  wages 
and  against  discharge  of 
emiibyees  on  account  of 
slack  work. 

For  reinstatement  of  dis- 
charged member  of  the 
ank>n. 


Strike  fafled. 


70  ... 

17... 

w... 

42... 

I 

I 


70]  Aninat  faicrease  of  hours  from 
I    8  to  9  per  day. 


Wa^Bs  not  reduced;  strikers 
ro-emp!oyed. 


Strike  fafled;  open  shop  estab- 


Dispute  never  terminated,  but 
firm  reported  running  full 
handed  on  March  27. 

Conference  of  emplover  with 
union  committee  arranged 
by  representative  of  State 
Board  of  Mediation  and  Ar- 
bitration. 

Conference   of  pre^dent   of 


lished  and  wages  reduced'    firm  with  uni<»>  committee; 
from  |13JM>  to  113.27  per     strikers  returned  to  work  on 


week. 


No  increase  in  hours. 


17  For  leductioQ  of  hours  from  Strike  fafled. 
10  to  9  per  day. 


TOO  For  the  unbn  scale  of  S14  per  Union  scale  established. 
j    week  for  feeders.  , 

42  For  re-employment  of  presa-  Strike  fafled 

man  diseharged  for  inso- 
knos  to  forcBoan  occasioned , 
faj  employmat  of  boy  todo 
ths  rau'a  WDfk  tt  lB«  IhM 


employer's  terms. 


Negotiation  between  employ- 
er and  business  agent  of  the 
union. 

five  strikers  returned  towork; 
places  of  others  filled  by 
new  nnployees. 

Conference  of  employers  and 
business  agrats  of  unions. 
Agreement  signed. 

Diq)ute  never  terminated,  but 
firm  reported  running  full 
handed  on  Aug- 16.  Strikers 
Ofganiaed. 
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Ebtabushmvnts  Involybd. 


Emplotvbs. 


DCRA 


INDUBTBT  AND  LOCAUTT. 


No.  aoaed;  '^^^ 


HOBNELL. 

Silk  factory 


New  Yowt  Crrr. 
SakmUl 


New  York— Brooklyn 

Silk  factory 


New  York— Brooklyn. 
Silk  mill 


New  York  -Qukenb. 
Silk  ribbon  factory 


Spring  Valley. 
SilkmiU 


MoNTGOmRT. 

Worsted  mill 


Seneca  Falib. 
Woolen  mill 


Amsterdam. 

Rug  mill 


FiRTHCLIFFB. 

Carpet  mill 


RiFTON. 

Ciirpet  mill 


Al^ANY. 


C'OHOES 11 

I 


COHOER,    WaTERKORD, 

Troy 15 


OccupatioD. 


NUMBXB  nfTOLYSD. 


Di-     Indi-  «»_a,|  ' 


Date.        Days 


VIII.    TEX 


I  Silk. 

46 '  Weaveri  and  warpers . 

1       604  Others 

I    (500)  Thereof  women. 


46 


15 


68  Silk  wea vert  ... 
92  Helpers, 
(80)  Thereof  women. 


1          IS  Weavers  and  helpers. 
(7)  Thereof  women 


65 


401  Weavers 

(200)  Thereof  women. 


•  80  Weavers 

(40)  Thereof  women. 

27  Others. 
(25)  Thereof  women. 


38  Winders  and  douWers. 

(38)  Thereof  women 

27,  Spinners  and  others. 


Woolen  Mills. 

12  Combers  and  carders. . . 
6S  Others. 
(25)  Thereof  women. 


107  Weavers  and  others. 
(59) ' Thereof  women 


40 
(28) 


Cjirpets  and  Rugs. 

87  Weft  weavers 

(1)  Thereof  woman 

1,243  Others 

(381)  Thereof  women 


87 
(1)' 


675  Carpet  weavers. 
(275)  Thereof  women. 


44.5 
(6(0 


298  Wraver."  and  others. 
(93)  Th<"reof  women. 


I      Knitting  Mills. 

602  Knitters  and  others 

(480)  Thereof  women 


228,      447 
(12)1   (263) 
I 
59 


13 


46 
15 


65 


18 
(7) 

200 


80 
(40) 


30 
(30) 


10 


40 
(28) 


87 
(1) 
445 

(66) 

675 

(275) 

59 


11'        30  Boarders 

I  2.205  Others 

(1500)  Thereof  women- 


30 


15       175  Carders 

4.220  Others 

(2S30)  Thereof  women. 


50 
(35) 


2.265 
(J500) 


Jan.  2~o. . . . . , 


March  12-13. 

I 

March  15-22- 
July  25  29... 


.\pril  30-       I 
May  23 


Sept.  17-18 


r 


.\pril9-13. 


Sept.  9-21. 


April  29- 

Aug.3 


.Aug.  22-       ' 
Nov.  26, 

.\ug..V         ' 
Sept.  14 


175' 


I  3.223 


63  May  2^ 


(35) 


Aug.  2 


(2070)1(2070) 


30"  Jan.  2-18.. 
2.265 
(1500), 

175  April  1-25. 
3.223 


21 


12 

&4 

82 
35 


5S 


15 


*fl 
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now. 


ESmiATEO  DATS  LOOT. 


PRiif aPAL  Cauu  OB 
OanecT. 


Di-    I    Indi- 
rectly,   reetly. 


Total. 


RlSULT. 


Mora  or  SBTTLsiairr— 

RSICABXS. 


TILES. 


184 


I 


130 

1 

126| 

800, 

I.6SO' 

GOi 


501 


2801 


370, 


60 


244 


130 

126 

800 

1.680 

60 


Lockout  of  all  union  members.  Onlv    non-union   help    em- 
ployed. 


For  advanoe  of  about  15  per;  Wages  inoreaaed  about  71  per 
cent  in  wag^a.  cent. 


For  inereaae  of  10  per  cent  in 
wages. 


Wages  of  weavers  (11)  in- 
oreaaed about  4  per  cent. 


For  reinstatement  of  two  dis-i Strike  failed, 
charged  employees. 


For  increase  of  20  per  cent  in  Strike  failed, 
wages. 


50 


280 


7.308 

37,380 

44,688 

is,m 

36,654 

55.350 

2.06.5 

2.065 

For  increase  of  wages  from  $5  Strike  failed, 
to  17  per  week. 


Fot  increase  in  wages  of  1  cent  Wages  inoreaaed  from  121  to 
per  hour.  |     131  cents   per    hour   for 

,     combers,  carders  and  dyers. 
!     16  in  all. 


For  inoreaae  of  wagea. 


For  increase  of  10  per  cent  in 
wagea. 


Strike  failed. 


Wag^s  increased  about  2  per 


cent. 


Plfoea  of  locked  out  employ- 
ees filled  by  new  hands.  Dis- 
pute never  terminated,  but 
firm  reported  plant  running 
with  new  men  on  Jan.  5. 

Conference  arranged  by  repre- 
sentatives of  State  Board 
of  Mediation  and  Arbitra- 
tion. 

Conference  of  employer  with 
committee  of  employees. 

Strikers  returned  to  work. 
Strikers  were  organised. 

Dispute  never  terminated,  but 
factory  was  running  full 
handed  on  May  24. 


Strikers   returned    to   work. 
Strikers  were  unorganised. 


Direct  negotiations  of  the 
parties. 

Strikers  returned  to  work. 
Part  of  strikrrfl  rrturnfd 
Sept.  12;  all  places  were 
fiUed  by  Sept.  23. 

Conference  of  president  of 
company  with  conimittoe  of 
weaver?.  Agreement  signed. 


For  increase  of  15  per  cent  in  Strike  failed ,  All  but  31  employees  returned 

wagea.  I  I     to  work.   Strikers  wTre  or- 

I  ,   ,   ,  .  .   ,  1     ganii^d. 

For    reinstatement    of    dis- Strike  failed,  but  verbal  agree- c^,nferencc   ^f  firm's   rfpre 


300 


670 


4.50:    33.975     34.425 


3.000,    45,000 


charged  union  member. 


For    reinstatement    of    dis- 
charged employees. 


For  day  wo'k  instead  of  piece 
work,  in  cease  of  wages,  re- 
duction of  hours  and  time 
and  a  half  for  overtime. 


ment  made  whereby  future 
grievances  should  be  ad- 
justed by  representative  of 
firm  and  committee  of 
weavers. 


sentative  with  prceidmt  of 
national  union  of  textile 
workers. 


48,000  For  ince.ase  of  25  c^'nts  per 
day  in  cardcrh'  wages. 


Stnke  failed Strikers  Kradually  returned  to 

I     work.  Vginning  soon  after 
the  strikf  bc^an  and  nearly 
.  ,        „, '     all  were  back  by  Aug.  2. 
Pieoewagpsincreased  from  3*  Conference  betw<x»n  commit- 
to  4  cents  per  doscn.  i     teo  of  employers  and  com- 

I     mittee  of  Ixjarders.  ns^isted 
I     by    national    president    of 
I     textile  workpr.«»  union. 
Compromise   inc^ase   of    15  Conference  of  emplo>'^TF  with 


centt!  per  day. 


committee  of  employees 
I  and  union  officers,  ar~angrd 
I  bv  represpntatives  of  State 
'  Board  of  Mediation  and  Ar- 
bitration. Strike  of  eleven 
,,f  carders  on  April  1  was  fol- 
lowed;,by  lockout  of  carder  a 
I A  in  alljmills  on  April  8. 
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ESTABUSHIONTB  IinrOLVSD. 

Emflotxm. 

DOBA 

No. 

OomL 

Total 
No. 

Occupation. 

NUiaiB  nnroLTiD. 

INDUBTRT  AKD  LOCAUTT. 

reetly. 

Indi- 
rectly. 

TotaL 

Date.    . 

Dayfc 

COHOES. 
COHOES. 

COHOBS. 


ROTB. 


Utica. 


Utica. 
Cotton  mill 


COHOES. 


N'EWHrROH. 


Pat.hooue. 


Patchoouk. 


New  Yokk — Brooklyn. 
Kn)!)ri)iil«'ry  worki 


N'kwbcrgh. 
Plusli  factory 


K1.MIRA. 
Tailoring 


Ithaca. 


Tailo'"ing. 


•  Not  reported.] 


8 


3 

11 


150 
(100) 


KnlttlnK  MUls^ 
Concluded. 

Ribbers,  knitters  and  others 
Thereof  women 


2,528  Roving  boyi.  knitters  and 

I     others. 
(1412)  Thereof  women 


10 
990 


322  Cover  seamersand  others. 
(230)  I  Thereof  women. 


250{  Weavers  and  loomfixers. . 
(179)  Thereof  women. 

748  Others 

(289)  Thereof  women 


8 


Shoddy  Mill. 

236  Garnet  tenders  and  others. 


I  Lace  Mills. 

11  Weavers 

93  Others. 


600  Menders,  weavers,  others. 


(450)  Thoreof  women . 


15  Threaders 

537,  Others. 
(275)  I  Thereof  women. 

Plush  and  Em- 
'  broideries. 

175  Embroiderers 

(150)  Thereof  women 


313  Plush  makers. . 
(81)  Thereof  women. 


11 


Men's   Clothing. 

Tailori 


11         72  Tailors 

(30)  Thereof  women. 


Till.    TEXTHJBS— 


12 

(12) 

31 


337 
(179) 


12|May  27-31.. 

(12)! 


368 


(179) 


July  22-27.. 


S 

6 


Garnet  workers  and   rag'        10, 

pickers. 
Others.  I 

(700)  i  Thereof  women.  | 

250  KnitterB,winders  and  others         16 
(230)  Thereof  women (16) 


10  July  24-31... 


16 


17 


236 


28 
(18) 


11 


10 
(10) 


229        65 
(55)      (22) 


16 
(16) 


Aug.  10-14.. . 


16  May  21-28.. 


17,  Jan.  2-17. 


8 
14 


28 
(18) 


236  June  1-29. 


25 


11  April  1&-  201 

Dee.  9 


10  March  26-27. 
(10) 


15 


May  27. 


60 
(60) 


May  27- 

June  1 


I 
294  March  27- 
(77),  April  9 


2 

1 


6 

L 
11 


IX.    CLOTHING,  MUXI 


11 


72 
(30) 


11 


72 
(30) 


8epu  5-181       12 


Sept  30- 
Meh.Sl,'08 


147 
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noN 


VmiAimD  DATS  LOST. 


PimcxpAL  GATjn  on 
Objsct. 


reetly.'l  reeUy. 
Coodaded. 


ToUL 


Result. 


Modi  ov  Skttuiibmt— 
Rbmabxb. 


60, 


45 


70, 


M 


48 

238 

1 

i 
5.900' 


i,211 


20 


15 


mo 


2.519 


00  For  hercmse  in  wsfes  of  from 
2  to  3  oents  per  dosen  pieoet. 


540 


685 


For  more  lidp  and 
working  eonaitioni. 


Wages  sdTanoed  I  (o  H  eenta  Direct   ncfotistions  of 
per  doien.  pvties. 


the 


better  Strikf  fafled. 


70  For  inerawe  in  wages 
cents  per  day. 


64 


48 


630 


5.M0 


2.211 


20 


of  25  Wages    increased 
manded. 


Strikers  returned  to  worlc. 
PSrt  of  striken  returned 
July  24:  all  were  at  work 
by  July  29.  Strikers  were 
onorganised. 
de-,  Direct  negotiations  of  the 
parties.  Strikers  were  or- 
ganised. 


For  increase  of  wages  from  Knitters  changed  from  day  Direct   negotiations   of   the 


15.50  to  $7  per  week  fori    work  to  piece  work;  no  in- 
knitters  and  5  cents  per,    ercase  for  winders, 
hundred  pounds  for  wind- 

Waoes  increased  from  88  to 
I    wiM  per  week. 


For  insrease  of  wages. 


parties. 


For  discharge  of  an  empkqfee.  Employee   objected    to    r<^' Conference  between  commit- 


moved    to    another    part 
of  the  room. 


tee  of  loom  fixers  and 
officers  of  the  company 
Strikers  returned  to  work. 


For  hsrease  b  wages  of  35,  Wages  increased  25  oents  per  Conferenees  of  employers 
sents  per  day.  day,  to  be  further  increased     with  ctiinm  itt«€  of  the  union 

10  cents  per  day  on  Jan.  1.     and  the  Trov  Ontral  Fed* 
190S.  eration  of  Labor. 

I 
Logout  to  enforce  new  sys-,Three  shifts  worked  up  to  Jan.  Direct   negotiations   of    the 
tem  of  three  shifts  of  8  hr8.j    2.  1008,  two  shifu  there-,    parties, 
each  instead  of  two  shifts  of     after.   . 
10  hours  each.  I  | 

For  Increase  of  wa|esfrom  $6,  Wages  increased  to  85.75  per  Conference  of  eniplo>Tr  with 


to  15.75  per  wecdc 


week  for  10  menders. 


15;  For  inorease  of  wages." 


committee  of  strikers. 


'Wages  increased  as  demanded  Conference  of  employer 
I    from  110  to  110.40  per  week     committee  of  strike—. 

for  five  strikers,  from  111  to' 
'    lUJM)  for  eight,  and  from 
I    118  to  113.00  for  two.         i 


ith 


715 


NEBT,  ULITNDBT,  ETC. 


132 
7.205 


300  For    rebstatement    of    die-  Strike  failed Strikers  returned  to  work. 

charisd  foreman  and  dis-  ; 

charge  of  forewoman  who  I 

'    had  been  emplc^ed  in  his  i 

'    pisse.  , 

3,284  For   ndnstion    of   worldng'No  reduction  of  hours. ^Strikers  returned  to  work. 

I    honrs  from  50  to  57  perj 
we^  witiioat  reduiKion  of  i  ! 


Piece  price  on  coats  bcreased  Direct  negotiations  of  the 
as  oemanded.  parties.    Strikers  were  or 

ganiaed. 

Strike  failed Hraiation  by  committee  of 

-    eitisens  and  tailors'  union 


132  For  bsrease  b  irieee  prices  of 
50  cents  on  coats  and  25 
cents  on  trousers. 
7,206  For  borease  of  about  10  per 
cent  b  wages,  afterward 
agabst  open  shop. 


,    orpniser.    Strike  declared 

ofTby  onion  March  21;  19 

strikers  returned  to  work; 

'  about  35  left  town;  others 

I*  'emained  idle. 


ITI.50       Xew  York  State  Department  of  Labor. 


Table  I — Continued. 


Ebtableshmkntb  Involvbd. 


INDUSTRY  AND  LOCAUTT.     No.   QoSed. 


Total 
No. 


New  York  Citt. 
Pants  factories 


Knoe  panto  faotorieB. . 


80 


Vest  making. 
Coat  making. 


176 


300 


Knee  pants  making. 


Nkw  York— Brooklyn. 
Clotlilng  factory 


Nkw  York  City. 


19 


New  York— Brooklyn.        1 

Syracuse 

Syracuse 


New  York  City. 


New  York  City. 
Shirtwaist  factory. .  . 


Clothing  factory. 


Cloik  fac'ory. 


Employees. 


Ddiu 


Occupation. 


IX.    CLOTHING,  MIIXINEBT, 


100       100   2.800 
3,000 
(3000) 


80    1.600 
(100) 


Men'8  Clothing- 
Concluded. 

Operators  and  pressen. . . 

Outside  finishers 

Thereof  women 


2,800 


>  3.000 
(3000) 


Knee  pants  makers. 
Thereof  women 


1.600 
(100)' 


176.  3.000  Vest  makers 3,000 

1(1500)  Thereof  women (1500)! 


I 
300  20,000 

(5000) 


19 


Tailors 

Thereof  women. 


25  Operators  and  pressers 


6.000 
(1000) 


25 


60  Machine  operators 60 

(10)  Thereof  women (10) 


I  Shirts. 

I.OOD] Shirt  makers 

(400)  Thereof  women.... 


1.000 
(400) 


95  Shirt  makers \        95 

(80) ,  Thereof  women |     (80) ' 


62  Shirt  makers. . . 

(60)  Thereof  women. 

I 
80  Shirt  makers. . . 


24 

(22)1 


80 


(77)  Thereof  women (77) 


I  Neckwear. 

55  Neckwear  makers 

(20)  Thereof  women 


Women's   Clothing. 

2i\  Waist  makers i        18 

(2  J) '  Thereof  women !     (18) 


200  Tacket  makers. 
(40)  Thereof  women . 


150  Tailors 

(10)  Thereof  women 

53  Cutters  and  pressers. 


200 
(40) 


125 
(10) 


2.80O 

3.000 

(3000) 


Jan.  20- 

Feb.  3 


1,600  Jan.  21- 
(100)  Feb.  6 


3,000 
(1500) 

6.000 
(1000) 


25 


60 
(10) 


June  27-        i 
July  3' 

July  15- 

Aug.  15l 


Julv  19- 

Aug.20 


May  27- 
Junc22 


1.000  July  22- 
(400),         Sept.  14 


96  Dec.  20- 
(80)  Feb.  28 


24  Dec.  13-17 
(22) 

80  June  11-12 
(77), 


40July&-13... 
(10) 


18  Nov.  14- 
(18)  Dec.  8, 


200  Nov.  1^ 


(40) 


125 
(10) 


Jan.  3 


Dec.  29- 


F^b.15 


12 


15 


6 
2S 


28 


24 


48 
59 

4 

2 


21 


33 


41 
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Tiosr. 


KSTIMATBD  DA.Y8  L08T. 


Principal  Cause  or 
Objkct. 


RiauLT. 


Mods  or  Svttlbmbiit— 
RniABxa. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


LA.T7yDBT»  ETC.— Continued. 

I  I 


33,600 


I 


36,000:     fl9,600  For  incrraap  of  25  per  cent  in  I 
I  wagfR    and    rwfuction    of 

i  hours  from  10  to  9  i  per  day. ' 

I  I 


IncrPase  of  wages  varj'ing 
from  10  per  cent  to  20  per 
cent.  Hours  reduwd  to  ftj 
per  day. 


12,800' 12,890  For  25  per  cent  increase   of  Wages  increased  15  per  cent. 


lO.OOO' 

I 
70.000 


wages. 


10,000  For  15  per  cent  inc-eaae  of 
wagr>8  and  reduc'ion  oi 
hours  to  57  per  week. 

70,000  For  re«1uction  of  hours  to  9 
per  day  and  10  per  cent  in- 
c"eas?  in  wages. 


700 


1.440 


700 


Wag»*s  Increawd  as  demanded 
and  houri*  reduced  to  57  per 
week. 

Hours  reduced  to  9  per  day; 
no  inc^ase  of  wages. 


Against  payment  of  15  cents, Strike  failed . 
pervreek  fo-  steam  power  to' 
run  machines. 


Negotiation  of  union  repre- 
sentatives with  individual 
employers.  Agrcemenia 
sisned  in  some  cases;  in 
others  made  verbally. 

Negotiation  of  business  agent 
of  the  union  with  contract- 
ors. Agreement  signed. 
Time  lost  was  about  eight 
days  in  each  shop. 

Conference  of  employers  with 
secretary  and  business 
agent  of  union. 

Negotiations  of  employers 
with  union  represcntativcF. 
The  1,000  women  strikers 
returned  to  work  during 
first  week  of  strike,  others 
at  different  dates  up  to 
Aug.  15.  Agreement  signed 
by  185  contractors,  em- 
ploying 3,500  tailors. 

Strikers'  places  filled  by  new 
hands.  Strikers  were  or- 
ganised. 


1,440  Against  reduction  from  wag-'S 
on  account  of  loss  of  power. 


6.500 


3,925 


91 


160 


240 


6,500  For  clos-»d  shop  conditions, 
emplo\'ers  having  pocted 
no* ire  wnstriied  to  be  dec- 
oration of  open  shop. 

3.025  For  recogni'ion  of  union. .. . 


06  Against  p.tvnicnt  for  thn'nd 
and  rental  of  25  (sntu  per 
week  for  maphinep. 
160  Against  discharge  of  J*uperin- 
tend^'nt. 


378 


No  deduction  to  l)e  made  for' Negotiations    of    officers    of 
stoppage  of  15  minutes  or      union  district  council  with 
less.  \mt  one-half  of  time     employers.    Agreement 
lost  to  b-*  made  up  wh^'ni     signeti. 
stxtppflge    shall   last   more' 
than  15  minuti'S.  | 

Closed  shop  conditions  os'ab-  Negntiation?  of  individual  em - 
llfiiicd.  '     plovers  with  ofnotrs  ol  the 

union.    Agreement  signtd. 

Strike  failed Strikers  returned  to  work  or 

their  places  were  filled;  30 
of  the  strikers  returned  to 
work  on  Dec.  23. 

Strike  failed Strikers  returned  to  work. 

Sup-rintendent  n-tainfHl (Vmforence  between  firm  and 

sup«'rin  ten  dent. 


240  For    reinstatement    of 
charged  employee. 


I 

dis-  Strike  failed Conference  of  employer  with 

I  committee  from  union. 


378  por  incease  in  wages  of  50 
;     cents  per  week  and  recog- 
nition of  the  union. 


"•^^ I       7.600  For  closed  shop. 


1.500 


1  500  For   re-employiTirnt    of   em 
ployee  diseharged   for  re 
!     fusing  to  accept  wages  of 
fered  for  making  a  garment. 
I    Abo  for  eioaed.ahop. 


WageH  increased  50  cents  p*»r  Conference  arranged  by  repre- 
wook;  hours  reduced  from  urntative  of  State  iWrd  of 
10  to  9J  per  day;  union  not  Mediation  and  Arbitration, 
recognized. 

no«'d  ."hop  established Conference  of  representatives 

of  the  firm  with  reprepenta- 
I  tives  of  the  union  and  the 
I     United  Hebrew  Tradt's. 

Strike  faih'd Strikers  returned  to  work  or 

their  places  were  filled. 
Strikers  began  to  return  to 
work  after  about  one  week, 
i  I    40  in  aU  being  taken  baok. 
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EnABLiKRimm  ImroLTXD. 

EKFLOnSS. 

Dinu 

1 

VUMBBS  nrroLTSD. 

Date. 

IND178TBT  AND  LOCAUTT. 

No. 

QomL 

Total 
No. 

Oeoupfttioo. 

Di- 
rectly. 

Indi- 
rectly. 

Total 

Dayi. 

Niw  York  Crrr. 
Cloak  factory 


Qoak  factories. 


1 

18 


Legging  factory 1 


Skirt  factory. 


Skirt  factory. 


New  York  Citt. 
Underwear  factory. . . 


Underwear  factory. 


White  gcx)d8  factories. . . 


New  York— Brooklyn. 

Utica 

New  York  Crrr. 
Laundry 

New  York— Bbookltn. 
Dye  works 

Niagara  Fali^. 
Flour  mill 

Shredded  wheat  biscuit 
factory. 


1 


IX.    CliOTHING,  MIIXINEBT, 


2 


79 

(10) 
1.200 
(200) 


160 

(80) 

32 

(20) 


140 
(20) 


72 
290 

(50) 


225 
(225) 

215 
(200) 


184 
(168) 


175 
(75) 


591 


55 


Women's  Clothing 
— Concluded. 

Cutters,  operators  and  tail-        79 
ore.  j 

Thereof  women I     (10) 

Qoakmakers i  1,200 

Thereof  women !    (200) 


LeiESing  makers 

Thereof  women 

Cutters  and  packert. 
Thereof  women. 


Skirtmakei*. . . 
Thereof  women . 


Pressers 

Tailors,  cutters  and  finish- 
ers. 
Thereof  women. 


White  Goods. 

Machine  operators 

Thereof  women 

Machine  operators 

Thereof  women 


White  goods  makers. 
Thereof  women 


Caps. 

CaproakerB 

Thereof  women.. 


Cap  makers  and  others. . 


fjaundering  and 
Dyeing;. 

Ironcrs 


45  Pressers. 
15.0therB. 


72 
(35) 


140 

(20) 


72 


220 
(220) 

215 
(200) 


28 


55 


41 


I  Flour  and  Cereals.  ' 

12  Packers 12 

92  Others. 

199  Food  packers,  bakers  and       180 
others. 
(123), Thereof  women (118) 


T9 

(10) 
1.200 
(200) 


72 
(35) 


140 
(20) 


72 


181  3 

(167)       (1) 


175 
(75) 


220 

'  (220) 

2L5 

(200) 


184 
(168) 


175 
(75) 


Jan.3-Feh.  1 


March  22- 
May25 


July  8-20.. . . 


July  16-31. 


Sept.  11-23. 


April  16-18... 


June  3- 


28 


55 


41 


July  8 


Aug.J^- 

Sept.9 


May  17- 

June27 


July  2-26.., 


Jan.  18-26. 


Apr9  16-30. 


25 

56 


12 


14 


11 


3 

30 


26 


86 


32 


8 


13 


X.    FOOD,  LIQUORS 


12  May  13-18.. 


19       199  May  23- 

I  I  June  1 

(5)1  (123)1 
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ToUL 


L&UNDBT.  ETC.— CaaclDdad. 

t  .0711  For  RddCiiiliiia  o 

n.WTo  Mmpd  mui. 
lurniih  muhir 


.,DirTet^  Ufotiktiofii   of   t 


■m   If-     with  pn-«iikiit  0 
4  per     tuim'  tmswtii 


SH0bi^iinlo«iidge(orwpsr-9trikF  (• 


l.MO'Fiirr«MciiitiiMortlMiDiiaa.JBtiik«rillcd. . 


B-  Diiclurifd    pmoDi 


.«clunBd    1 

iluri«l  miploywt.  '     iiloyrd  on  b. 

AfunK  diMhurgr  of  US  nii-|3trike  (iiiln!, , 


,    ployw*.  ■upMrd  by  «trik- 
fti  to  b=  loTpuT™.  of 


Srpt.  10.  but  firm  miorli 
ninnini    luU   bunded    on 
Jul^e. 
ibolition    o(  WorUng  condiiiom  lOiwiinl  Conlfwoc'  ol  nnfl«tr  with 


noo-onkin  luiidi:  Uaon 
rdlluiidnt  bT  July  32.  [On 
Sept.  IS  thf  union  •cumfd 
(Biployw'i  piuniiie  to  it- 


AND  TOBACCX). 


WlMiMddurilnHfillf. 

sis 

MO 

For  rtKwiilioo  of  (hp  union'strike  luilfd 

in  nvibtion  of  mrkhf  ir- 

1 
For  ioctrui  In  pi-ep  nWa  oI  Wi|n  inerrwd  udmu 
1  mt  ppr  don.. 

ndrd 

6nnrfpo-Ot.elor>runrinj 
full  biuidnl  OB  Junt  2S.I 

Vtufl  of  Itiikort  filled  Kith 

Tbry  wpre  orfuimJ. 

ConffKoc  bPt-r^n  fmplojrr 
•nd  irpr-ainridvpi  of  Ihe 
union.    Scbcdule  of  priBi 

ao. 

It 

fat  ndaetioo  of  hoiiri  rrooi  Wagpi  Ingmmi  10  prr  epnt 
10  lo  fl  pfT  d.y.                  ,    >nd  bo'Jn  on  Saturday  rr. 

hud.. 

dH^S'wl:^'"'™'""; 

riut  wu  abut  doim  foe 
twodvn. 
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EsTABUSHMSmB  IlTVOLTBD. 

Emplotsbs. 

Dura 

I 

NTJMBSR  nrVGLYXD. 

1 

INDUSTRT  AND  LOCALRT. 

Nb. 
1 

1 

aated. 

Total 
No. 

Occupation. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Date.       '  Days. 

Nbw  York— Brooklyn. 


•YONKERS 

YONKERS 

Nrw  York  City. 
Egg  handling 

PlITARD. 

Saltworks 

New  York  CJitt. 
Bakeries 

New  York— Brooklyn 
Candy  factory 

Bakery 

Syracuse. 
Bakeries 

X 

Albany 

New  York  City 

New  York  City 

Newburgh 

RiVERHEAD 

New  York  City 


30 
1 

1 


42 


I     Suffar  Refining. 

1,200  Laborers 

70  Oilers 


30 


100 


Stevedores. 


1.000  Others. 


40;  Stevedores. 
450  Others. 


Groceries  and  Pro- 
visions. 

30  Egg  inspectors 


18  Pan  room  men. 
33  Others. 


Bakeries  and  Con- 
fectioneries. 

16|Bakers 

8  Helpers  and  drivers. 

23  Packers  and  wrappers — 

(23)  Thereof  women 

15  Others. 
(3)  Thereof  women. 
10  Bakers 


134 


Bread  and  biscuit  bakers. 


3.50 

120 

(90) 

300 

(285) 

14 

(7) 

75 

(2) 

15 

(4) 

110 

(110) 

60 

(48) 

53 

(26) 

4 


42       211 


ClKars. 

Cigarroakers 

Others 

Thereof  women 

Cigarmakers 

Thereof  women. 

Packers. 
Thereof  women. 

Cigarmakers 

Thereof  women 

Packers  and  strippers. 

Thereof  women. 

Rollers  and  bunch  makers. 

Thereof  women 

Others. 
Thereof  women. 

Cigarmakers 

Thereof  women 

Packers 


X.    FOOD,  LIQUORS  AND 


1.000 


100 


40 


28 


12 


16 


23 
(23) 


10 


49 


300 


300 
(285) 


75 

(2) 


110 
(110) 


53 

(26)1 


Mineral  Water. 

Bottlers,  washers,  polishers 
and  drivers 


211 


70 


1,000  May  6-11. 
70 


100  April  26-30. 


40 


May  25-31. 


28 


May  15-18.. 


I 
12!Maroh  1-6. 


I 


16  Dec.  22-         , 
Jan.  3i 


23  Oct.  4-6. 
(23) 


10 


49 


120 
(90) 


300 

120 

(90) 

300 

(285) 


75 
(2) 


110 
(110) 


53 

(26) 

4 


211 


May  17-18.. 


Dee.  3-15.. 


May  27-        I 
Aug.  3 

Feb.  1&-        ; 
March  23 1 


Aug.  15- 

Oet.12 


Nov.  8-«. 


July  8- 

Aug.  16, 


Oct. 


9- 
Feb.  19 


6 


3 
5 


8 
3 


12 


63 
30 

51 


35 


110 
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nov. 


■nnUTID  DATS  LOR. 


leetty. 


Indi- 
rectly. 


PUNaPAL  Caubs  OB 
Objxct. 


Rbsuia*. 


Modi  or  SnTLBiosMT— 
Rbkabxb. 


TOBACCO — Concluded. 


6.000; 


30O1 


340 


84 


00 


I 


9,0)0 


a.'^ij 


lO.ftX- 


420 


7.203 


1 

6,423  For  iaerease  of  wages  from 
14  V  aad  15  cents  to  IH 
cents  p?r  hour. 


203 


240 


84 


00 


For  pay  for  one  hour'*  time 
loB  on  account  of  we. 
w?ather. 

For  incmise  of  wag"fl  from  30 
cents  per  hour  to  40  cents. 
60  cents  for  overtime  and 
80  cents  for  Sundays  and 
holidays. 

To  force  two  men  to  pay  their 
dues  to  the  union. 

For  inoreaae  of  wages  from 
$1.60  to  11.80  per  day. 


Wag's  incrras^d  to  lOJ  c'^nts  Conference  arran^fd  by  rf p- 
pT  hour  for  all  lalx>r  rs.    ,     r.  s^nta'ivc  s  of  State  Roard 

of  Mediation  and  Arbitra- 
'     tion. 
Xo  pay  allowed  for  wai  ing  StrikerH   returned    to    work, 
time.  I     Sirikerh  began  to  return  on 

j     April  2(>;  nil  were  at  work 
i     on  May  1. 

Strike  failed |  Dispute  never  terminated,  but 

firm   reports  running   full 
handed  on  June  1. 


The  men  paid  their  dues. 


•V 


128  For  union  shop. 


09' For  ineressB  of  50  osnts  per 
I  week  over  existing  wages, 
I    whioh  were  from  13  to  t5 

per  week. 
Aipunst  eontiniunoe  of  work 

during  repair  of  ovens  on 

aoooont  of  the  dirt  oaused 

thereby. 


14 


414 


25,230 


9.03: 


Against  resumption  of  night 
work*  abotished  aome  tune 
before  by  mutual  agree- 
ment. 


For  increase  in  pieee  rates  of 
from  $1  to  $4  per  thousand 
cigars. 

\gainst  employment  of 
women  packers  at  less  than 
the  union  rate  for  men. 


3.82')' For  c!oR?d  shop  and  increase 
I    of  wagts  to  union  scale. 


33  M  Far  disjwg?  of  8jp?rintend- 
ent. 


1,99.}  For  increase  of  wages  from 
$11  to  $12  per  thousand  on 
13  cent  cigars. 


10,000 


For  a  aigned  contract  with  the 
union. 


Wages  inoreaaed  to  $1.70  per 
day. 


Union  oontraot  signed. 


Strike  failed. 


Strike  failed. 


No  resumption  of  nii^t  work 
in  three  shops  employing 
25  of  the  strikers.  Night 
work  resumed  in  the  fourth 
shop,  in  which  24  of  the 
Btrixers  had  been  em- 
ployed. 

Strike  failed 

Strike  fafled 

Closed  shop  established  and 
wages  increased  to  union 
scJe.  i.  e..  from  $20  to  $23 
per  week,  average. 

Strike  failed 

Strike  failed 


Union  contract  signed  involv 
ing  increase  of  wages  and 
reduction  of  hours  in  some 


Direct   negoUatiuns   of   the 
parties. 

Direct   negotiations  of   the 
parties. 


Conference  of  business  agent 
of  the  union  with  employer. 


Strikers'   places 
new  hands. 


filled    with 


ThrSS  strikers  returned  to 
work;  places  of  others  filled 
by  new  hands.  Three  strik- 
ers were  idle  less  than  half 
an  hour. 

Direct  negotiations  of  em- 
ployers with  union  repre- 
sentatives in  three  shops 
where  settlement  occurred. 
Strikers'  places  filled  with 
new  hands  in  fourth  shop. 
Strike  ended  in  three  shops 
which  settled  on  Dec.  8. 

Conference  of  employers  with 
union,  resultins  in  return  of 
strikers  to  worL 

Dispute  never  terminated, 
but  firm  reports  factory 
running  witb  normal  force 
March  25. 

Conference  of  employer  with 
union  officials. 


Strikers  returned  to  work. 


Strikers   returned   to  work. 
They  were  unorganised. 


Direct   negotiations   of    the 
parties. 
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Erablbbmimtb  Imtolvu). 


INDU8TRT  AMD  LOCAUIT. 


EMFhOTEMB. 


Occupation. 


Don 


Date.      iThju 


Naw  York— Bboozltm. 
Railway  power  housea.. . 


lilectric  power  hou  le. . . . 


Albamt. 


BlNOHAMTON. 


BUPTALO. 


COLLIXBfl 

Fknhimoiii a. 

Fknnimobb 

N«W  YOHK  ClTT 


Naw  York  Cm. 


Nkw  York  Crrr. 


Nkw  York  City. 


New  York  Cttt  , 


New  York  Citt. 


•  Not  reported. 


li 

ll 
1 


1S4  Firemen... 
35,  Engineers. 


39  Firemen. 


>  I  <  Building  (General.) 

ll      1  101 ;  Carpenter! 


46  0thera. 


23, Laborers. . . 
23' Bricklayers. 


500,  Building  laborers. 


170  Laborers  and  others. 
H,  Teamsters. 


89  Laborers  and  others. 
103  Laborers  and  others. 


20  Carpenters. 
25  Others. . . . 


32,  Plasterers  and  plasterers' 
,    laborers. 

4i  Iron  workers 

5  Marble  workers 

5j  Composite  workers,  lathers, 
metal    workers,    mosaic 
workers,    painters    and 
I    engineer. 
76  Others. 

35  Carpenters  and  steamfitters 
142 1  Others. 


21  Carpenters,     laborers, 

'    masonii  and  engineer. 
6  Steamfitters  and  others.. . . 


17  Carpenters,   iron   workers. 

lathers  and  engineer. 
14  Onnent  manons  and  labor- 
'    ers. 


XI.    WATEB,  LIGHT  AND 


00 


19 


101 


23! 


500 


35 


21 


3 


23 


61 


17  ... . 


00  Aprs  23- 

June  11 


10  July  23.. 


44 


XII.    BUILBING 

I  I 

lOr  Oct.  10-18...         8 


23  Aug.  23-27... 
23 


500 


I 


July»-A]ig.5,      24 


50|July  25-31.. 
12,July  17-18.. 
80  July  11^20.. 


20.Oet.  1-6. 
21 


32  Cot.  6. 


5,  Oct.  22- 
56  Not.  13 


35  Nov.  23-2}. . 


21  Jan.  8-29. . . 

6' 

17  Jan.  8- 
i  Feb.  I 


I 


I 


6 

2 

U 
6 


1 

20 


19 


22 
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noir. 


WnOtAfaD  DATS  LOOT. 


PmropAL  CAim  os 
Objsct. 


Di-       Indi-    ■  «.^#^| 
ncUy.    r«cCl7.      ^®**'- 


R18ULT. 


Mora  OP 

Rbiubeb. 


POWEB  DISTBIBUTION. 


3,9eo 


I 


3.060 


For  iftemie  of  waaea  from  Wages  inereaaed  from  $2.26  Direct   negotiAtioDf  of   the 
12.25  to  12.50  per  day.  to  12.40  per  day  for  154  fire-     partiea. 

men  and  from  $2  to  S2.25 
for  30  firemen. 

For  reinatatement  of  two  dia- Strike  fafled Strikers'  plaeea  filled  with  new 

eharfcd  employees.  |  handa.  Strikers  were  organ- 

ised, but  strike  waa   not 
I  authorised  by  the  union. 


INDUSTRY. 

303 


46 


6.000 


23 


300 

24 
120 

186 


812|To  compel  out-of-town  ear- 
;  pentera  (union  men)  to  pro- 
'    sure  traveling  cards. 


OutH>f-town    men    affiliated 
with  local  union. 


60  Against  employment  of  brick- Strike  failed, 
layers  who  had  preriouslyj 
worked  with  non-union  hod' 
I    carriers.  I 

4,000  For  inereaae  of  wages  frnm  20  Strike  failed. 
'    to  25  cents  per  hour  and  re- 1 
I    duettonofhoursfromOtoS 
per  day. 


300. For    leinstatement    of   dis-'Strike  failed. 
I    charged  foreman.  I 

24  For  inereaae  of  wages  from  45  Strike  failed 

'    to  60  cents  per  hour.  | 

120  For  morease  of  wages  from  Strike  failed 

I    $1.66  to  $1.75  per  day.      | 
]86,AainBt  employment  of  any  Onlv  union  earpentera  em- 
out  union  carpenters  to  doi    ployed. 
I    carpenters'  work.  i 


32  Afatnst  emidoyment  of  non-  Union  iron  workera  employed, 
i    union  iron  workera.  ' 


70 


70 


For  ezduaiTe  emirfoyment  of  Strike  failed 

members  of  one  union  of. 

marble    workers   affiliated 

with   Associated    Building 

Trades  as  against  members 

of  another  union  not    no 

affiliated. 
To  force  the  employment  of  Strike  failed 

steamfitters    in    place    of 

plumbers  to  adjust  sprink- 

Uog  system.  , 

Against  employment  of  non-  I'nion  men  employed . 

union  steamfitters. 


Against  employment  of  non-  Union  men  employed 
union  laborPM.  I 


Conference  between  auperin- 
tendent  and  offlcera  of 
union.  Most  of  the  strikers 
found  other  work  during  the 
dispute,  so  that  time  loat 
averaged  about  three  dayi 
eaeh. 

Strikera  returned  to  work  or 
their  nlacea  were  filled  with 
new  handa.  Brieklayera 
were  idle  one  day. 

Strikera  returned  to  work. 

I  Strike  waa  declared  off  on 
Auguft  5.  but  most  of  the 
laborers  returned  to  work 

I    eariier.  Strikers  were  organ- 

I    ised. 

Striker^  places  filled  by  new 

'    hands. 

Strikers  returned  to  work 
They  were  not  organised. 

Strikera  returned  to  work. 
The^  were  unorganised. 

Negotiationa  between  con- 
tractor and  busineas  agent 
of  the  union.  Agree- 
ment aigned.  Carpentera 
retumea  to  work  Oct.  3. 

Conference  of  the  builder  with 
buaineaa  agent  of  the  union. 

Strike  withdrawn  by  Aaao- 
ciated  Building  Tradea, 
which  had  ordered  it. 
Work  on  building  was  sus- 
pended for  16  days,  but  the 
strikers  found  work  else- 
where and  lost  no  time. 

Strikers  returned  to  work. 


Negotiations  between  con- 
tractor and  rrpresfntative 
from  the  ABSocintrd  Build- 
ing Trade?.  No  lost  time, 
strikf'rs  finding  othrrwork. 

Negotiations  of  committee 
from  Assuriftted  Building 
Trades  with  employer.  No 
time  lost.  B*rik<rf>  finding 
other  work. 
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ESTABUSHiaifTB  IwyOLYKD. 


DTDUBTBT  AND  L0CAI1T7. 


NbwYorkGitt  ... 

N»w  York  Cttt.  . . . 

New  York  Cmr 

Nrw  York— Querns 

Prkkskill 

Saranac  Lakx 

Amsterdam 

Avon 

Avon 

ixkkport 

lockport 

Melrosb 

Olean 

OSWEOO 

Peekskill 

Peekskill 

Newburgh 

Warwick 


No. 


QoMl. 


1 
1 


65 


Ekplotus. 


Total 
No. 


1 
1 

65 


NVMRSR  nrVOLVBD. 


OeenpfttioD. 


Di-   >  Indi- 
rcetty.  i«cUy. 


Dmu 


Date. 


DiyB. 


I 


65 
120 


12 
15 


90 

3 
69 


125 


147 


20 


72 

50 

147 

120 

51 

216 


120 


Baildlns  (GeneraiV- 
Concluded 

Steamfitten  and  maehin- 
ista. 

Oorpenters,  eleeirioal  work- 
ecfl  elevator  ooDStruot- 
oni,  maaons  and  laborers. 

Carpenters 

Others 


Carpenters. 


Steamfitters 

Carpenters,  roofen,  eonent 
workers,  plasterers  and 
elevator  eonttruotorf. 


Carpenters. 


Carpenters  and  painters. . . 

Canal  and  Renervolr 
Construction. 

Rle  drivers 


Laborers. 
Laborers. 


Laborers  and  foremen. . . . 

Others. 

Boilermakers  and  hdpers. 

Others. 


Laborers  and  others. 
Laborers 


SO.Labo-ers 

•      Carpenters  and  others. 


250 

25 
22> 


Labcersand  others. 


Fireiien  and  wa'ohmcn. 
Others 


Carpentry. 

2'>')jCan)ener8 

200l  Others. 


15  Carpenters. 


65 
120 


7 
15 


30 
3 


50 
96 

20 

00 
60 
50 
33 

75 


30 

200 
25 


200 


11 


XII.    BUIIJ>UiG  IN 


13 


18, 


80 


225 


65 
120 


7 
15 


30 

3 
60 


Jan.  21-28. . 


Feb.  27- 

Mareh4 


March  2^36. 


July  6- 


Sept.7 


50May:i-15.. 


06 


May  1-11.. 


20  June  17-18. 


72 
50 
59 
51 

75 
00 

30 

330 

35 
225 

200 
11 


April  2S-a6. 

May  11 

Aug.  10-12.. 
Aiic.20 


Aug.  30. 


July  15-27... 

Sept  ^14... 

July  19-34... 
Aug.  37-31.. . 


April  8- 

July  17 


April  8^80. . . 


2 
54 


13 


10 


2 
1 

1 
12 


5 
5 

86 


•Not  reported. 
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noH. 


MTDIATSD  DATS  UMT. 


Di-       Indi- 
raetly. '  ractly. 


TotaL 


PimciFAL  GAm  OS 
Objict. 


Rmuit. 


Mora  Of  Ssnunisif'r 
Rbiureb. 


DUSTBT — Con  tinned. 


025  Aftinat  employment  of  non- 
union steamntten  and  ma- 
ehiniflta. 


Againai  employment  of  out- 
of-town  union  oarpenten 
not  traniferred  to  lo<»l 
union. 
00  For  inerease  of  wa^PB  from  $4 
to  union  rate,  $4.50  per  day. 

To  aid  members  of  Enterprise 
Asaociation  of  Steamfitters 
to  prevent  contractor  em- 
ploying members  of  United 
Anoeiation  of  Plumbers 
from  doing  work  oo  the 
buHding. 

For  increase  of  waget  from 
13.25  to  13.60  per  day. 


For  reduction  of  hours  from 
10  to  9  per  day,  without  re- 
duction of 


120 

24 

144 

50 

••*"■••■ 

50 

» 

29 

33 

18 

51 

37 



37 

720 

720 

For  increase  in  wages  of  two 
foremen  from  |4  to  $4.50 
per  day. 

For  increase  of  wages 

For  inoreaae  of  wagef 


Union  men  employed  in  place 
of  non-union. 


Carpenters  joined  local  union. 


Wages  inoreasrd  to  $4JX) 

Members  of  Enterprise  Asao- 
ciation not  employed,  bat 
oontraetor  prevented  from 
doing  any  work  on  the 
buildjng. 


Strike  failed. 


Hours  reduced  to  0  per  day. 


Negotiations  of  delegates 
from  Consolidated  Building 
Trades  with  employer. 


Direct  DMotaations  of  the 
parties.  No  time  lost,  strik- 
ers finding  other  work. 

Direct  negotiations  of  the 
parties. 

Strikers  employed  by  other 
contractor  returned  to 
work.  No  lost  time,  as 
strikers  found  work  else- 
where. 


Strikers'  places  filled  with  new 
hands.  Most  of  the  strikers 
found  employment  else- 
where. 

Conference  of  employers  with 
union  committee.  Agree- 
ment signed  for  carpenters. 


240 

i.ooo; 

125 

I 

3.500 


150 
1.125 


240 

1.150 
1.250 

3.500 


For  payment  of  carfare  when 
traveling  to  the  Job. 

For  payment  of  carfare  to  new 
empbyees  the  same  as  to  18 
bouermakers  who  had  pre- 
viously been  eniployed  by 
the  company  in  Brooklyn. 

For  increase  of  wages  from 
$1.40  to  $2  per  dav. 

Affunst  reduction  of  wages 
when  hours  were  reduced 
from  9  to  8  per  day  in  com- 
pliance with  the  State  labor 
law. 

For  increase  of  wagrs 


No  change  of  wages Strikers  returned  to  work  ex- 
cept foremen  whose  places 
were  filled  by  new  hands. 

Strike  failed Strikers'  places  filled  with  new 

I     hands. 

Strike  failed Strikers'  places  filled  with  new 

I    hands. 

Carfare  paid  Direct    negotiations   of   the 

'     parties. 
Oufarepaid Direct    negotiations   of    the 


Strike  failed. 
Strike  failed. 


Wage's  not  increased,  but  no 

reduction  to  be  made  for 

I     time   lost   on   account   of 

I     weather  oonriitions. 

For  reduction  of  hours  from! Hours  reduced  to  8  per  day. . 

iqto8Dcrday.  , 

A^amit  15  percent  reduction  No  reduction  in  wages 

m  wages. 


For  inerease  of  wages  from 
37i  to  44  cents  per  hour. 


Against  employment  of  non- 
union men. 


Wages  advanced  to  40  cents 
per  hour. 


Eniplo>'Tnent   of  union  men 
only. 


parties. 


All  but  10  strikers  returned  to 
work. 

Strikers  returned  to  work  at 
same  rate  per  hour  (20 
cents).  Strikers  were  un- 
organised. 

I 

:  Direct    negotiations    of    the 
'     parties,  strikers  were  unor- 
ganised. 

Direct  negotiations  of  the 
parties. 

Strikers'  places  filled  by  new 
hands  at  rate  of  wages  paid 
previous  to  strike.  Strikers 
were  unorganiaed. 

Direct  negotiations  of  the 
parties.  Most  of  the  strikers 
found  work  in  other  local- 
ities by  May  1. 

Conference  of  employer  with 
the  union  representativeB. 
Agreement  signed.  Most  of 
the  strikers  found  employ- 
ment dsewhere  during  the 
Mriks. 
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Ebtabubhhemts  Involyid. 


ElIPLOTXlS. 


DUSA 


IITDUBTRT  AND  LOCAUTT. 


No. 


aoied. 


UtUe  FaUs. 


Tthaca. 


Lincoln  Pars. 


New  York  Citt. 


New  York  Citt. 


Sexbca  Falls 


POUGHKRCPSIK. 


Trot. 


1 

•     I 


18 


Newdurob. 


9 


New  York  Citt 1  200 


POUOHKEEPSIE. 


BUKKAIX). 


41 


•Notnported. 


Totol 
No. 


Oocupation. 


NUIDKR  nnroLTND. 


Di- 
rectly. 


Indi- 
reotly. 


iConcrete  Constnic- 
'                tlon. 
12  Bricklayers 12 


26 


Electric  Wiring. 

Electricftl  workers 


19 


(2)  Thereof  women. 


1  1 


ExcaTatlng. 

105, Laborers 


165 


200'  Excavators  and  rock  men. . '      200 


1  1 


129,  Engineers,  rock  drillers  and 

dock  builders.  I 

296 1  Carpenters  and  laborers. 

18  laborers 


Masonry. 

79  Masons  and  helpers. 
27  Carpenters. 


300  Rod  carriers. 


129, 

18 
43 


♦  I  Others. 

Painting. 

lOslPainters 

•  Others. 


12,000  Painters. 


300 


103 


6.000 


50  Seamen. 


50 


Plumbing   and 
Stoamfltflnflr. 

15S  StcarnfiJtcr?  and  hrlp-TS. 


152 


Total. 


Date.        Days. 


XII.    BUILDING  IN 


12  OcU  12-  44 

Dec.  li 


19,Oet30-  13 

Nov.  13 


36 


165>Jan.  30- 
I  Feb.5 


20O, 


4May3] 

I  < 


129 


June  3 


Sept.  3- 

NoT.30 


18  May  23. 
79  May  1.. 


30OMayl-«.....  ..      7 


103  March  18- 

July  16 


6.000 


April  1- 

June30 


50  July  29-30.. 


152  Sept.  3-10. 


6 
3 

77 

1 
1 


103 


78 
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TUN. 


ESTIMATKO  DATS  LOST. 


Di-   ,    Indi- 
itttty.  'rcetly. 


Total. 


PUNOPAL  CaUSB  01 

Objbct. 


Rkbult. 


Modi  of  SnTLmsirr— 

RXMASKB. 


DUSTBT — Continued. 


400.. 


347 


MO 
000 

9.933 

18 
43 


1.380 


3.000 


400, To  prereot  employment  of 

men  other  than  briokUyers 

'    At  eetting  tile  or  fireproof- 

!    inf. 
317iTo  oompel  aifniag  of  union 


990 
000 

9.933 


For  inorBMe  of  wtflee  from  17 
oent«  to  unbn  msBk  of  23 
eenta  per  hour. 

For  bcrease  of  Wftgea  from 
19(  to  22  oenta  per  hour  for 
excavators  aftd  from  27i  U) 
30  oenta  per  hour  for  rock- 
men. 

For  inoreaae  of  wages  to  union 
scale. 


Strike  failed. 


Agreement  lisned  by  one  firm 
employing  four  hands. 


Wages  inereaaed  to  23  oenta 
per  hour. 

Strike  failed 


181  For  reemployment  of 
I    charged  workman. 


dis- 


36i 


14>.900 


100 


79)  To  oompd  signing  of  a  written 
'  agreement  embodying  a 
re-bal  agreement  fo*  in- 
oreaae of  wagns  from  |4  to 
$4J0  per  day  and  Saturday 
half«boliday. 
1 .3S0'  For  increase  of  wages  from  30 
to  32  cents  per  hour. 


Job  was  finished  with  non- 
union men. 


Conferenoe  between  members 
of  union  and  firm  which 
signed  agreement,  arranged 
by  president  of  local  electric 
light  and  power  oom|)any. 
In  other  shops  strikeir 
places  filled  by  non-union 
men. 

Direct  ncfotiations  of  the 
parties. 

Strikers'  pUces  filled  with  new 
hands. 


-strike  failed Dispute  never  terminated,  but 

j  firm  reports  places  of  strik- 
j  ers  filled  with  new  hands  by 
Nov.  30. 

strike  failed  'Strikers'  places  filled  with  new 

I    handa. 

.\grennent  signed '  Direct   negotiations    of   the 

parties. 


Strike  failed Strikers  returned  to  work. 


2.000 


For  increase  of  wages  from  $3 
to  13.50  per  day  and  Satur- 
day half-holiday. 


145,200i  For  increase  of  wagas  in  Man- 
I  hattan  and  Bronx  from 
I  13.50  to  94  per  day  for 
I  painters  and  from  $4  to 
I  94.50  per  dav  for  decora- 
tors; in  other  boroughs  from 
I  S3  to  tHJSD  for  painters  and 
$8J0  to  94  for  decorators. 


100'  For  payment  of  wages  weekly 
I    instad    of    semi-monthly 
and  inerease  of  hours  from 
49  to  54  per  week  with  cor- 
responding increase  of 


1.064 


1.064.  For  inerease  of  wages  from 
93JM)  to  94  per  day  and  to 
abidisb  employment  of  im- 
provers (aavanoed  appren- 
ttoei). 


Wages  increased  to  93JiO  per 
day.  I 


Wages  increased  as  demanded 
but  in  moot  oases  without 
any  definite  agreement. 


Wagfs  to  be  paid  weekly  and 
hours  increased  to  54  per 
week  with  increase  of  wages 
from  92.40  to  92.70  per  day. 


Wages  increased  to  93.75  per 
day  until  Mav  1.  1908,  and 
94  per  day  thereafter. 


Conferenoe  of  committees 
from  employers'  association 
and  the  union.  Most  of  the 
strikers  found  wonk  in  other 
localities  within  a  few  weeks 
after  the  strike  began. 

Strikers  returned  to  work  or 
their  places  were  filled  at 
the  higher  rate  of  wages. 
By  June  30  all  or  nearly  all 
strikers  were  at  work,  many 
of  them  being  emploved  by 
firms  outside  the  Master 
P  a  i  n  t  e  r  s'  organisation 
against  which  struce  was  di- 
rected. Agreement  signed 
by  about  200  independent 
employers. 

Direct  negotiations  of  the 
parties.  Somen  were  em- 
ployed to  do  the  painting  on 
account  of  the  impossibOity 
of  obtaining  regular  paint- 

I  ers  for  this  work.  Strikers 
were  organised. 

Conference  of  committees 
representing  employers  and 

I     union.    Aj^reement'signed. 


III. 62       New  York  State  Depabtment  of  Labob. 


Table  I— Continued. 


Ebtabushhkhtb  Inyolvid. 


Emplotub. 


DCBA 


INDDSTBT  AND  LOCAUTT. 


Oceupatioa. 


Gobmuco 

rLATTSBUBO 

Sknbca  Fallb 

Tarrttown 

Tbot 

aii3ter0am 

Auburn 

Brxbspobt 

COBNING 

DuinuRS 

Glbnb  Falib 

Goshen 

Grrenwics/ 

Medina 

New  York— Bbookltn. 

Rochester 

ROSLTN,  Ii«  I 

Tbot 


1 
12 


18 

1 
1 

1 

1 
1 
1 
1 


3 


181        18 


HUMBIR  nrroLTSD. 


Di- 
reetly. 


Indi- 
reetiy. 


Plumblns  and 
Steamflttlng  — 
Concluded. 

lllPlumbers 

UOthen. 


20  Pfumbers.  Bteazn  and  pta, 
fitters. 


.^OTjibofepB 
•     I  Others. 


53  plumberfl*  hdpera. 
w*  Plumbera. 


100  Plumbers. 


Road  and  Track 
Construction. 

50  Laborers 


225  Laborers. . 
181  Teamsters. 


16  Laborers 

75  Laborers 

42  Laborers  and  others. 
40  Laborers 


240  Laborers, 
soothers... 


50  Laborers 

Asphalt  woriEers. 


350  Laborers. 


dO 


57 


Laborers. 


Sheet  Metal  Work- 
ing. 

Sheet  metal  workers 


80 


90 


Total 


Date. 


Days. 


XII.    BUnjDING  IN 


11  June  26. 


20  Hay  1-2..... 


20:Mareh  30- 

I  April  3 

53  March  11- 

Apr9  2 


80  Apra  1- 

May4 


50 
225 

18 


16 
75 
30 


May  24-25 


June  6. 


July  11-12.. 


June  4. . 
April  22. 
Sept.  9.. 


40  May  1. 


240 
80 


Oct  15-16. 


50.  July  17. 


23  July  30-        I 
Au«  91 


350  April  11-18. 


60 


35 


May  13-14.. 


May  3- 

^une22 


3 

20 


30 


2 
1 
2 

1 

I 


1 
10 


44 


^  Mot  reported. 
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wnawm  oats  umt. 


DJ- 
itettr. 


ladi- 
reoUy. 


Total. 


Pbotcifal  Cauu  or 
OmncT. 


Raam/t, 


If  001  or 

Kbuski. 


DUSTBT— Continaed. 


11 

I 

40 

ao 


2.4on 
00 

225 
» 

16 
37 
15 
40 

190 

50 

aoo 

2,iB0 
UO 
800 


40 


400 


#•••...« 


11 

40 

00 
530 


For  niottatmeat  of  plumber 
dJMluurffBd  for  nrfunnf  to 
work  with  noo-union 
paintar. 

For  rtduQtaoD  of  boon  from  0 
to  8  par  day  and  Mtabliflh- 
meat  of  a  mmiiimm  wife 
rate  of  S3  per  day. 

For  iaeiene  of  wafoi  from 
flJO  to  11^  per  da/. 

For  inereMe  in  wacei  of  II 
and  tlJBO  per 


Strike  faOed 


Direct   nefotaatioM   of   the 
parties. 


Hoan  reduced  to  8  per  day  Direct  nefotiationi  of  the 
and  minimum  rate  of  13  CB-  parties.  Agreement  sicned. 
tabliahed. 

Starike  failed  Striken  returned  to  work. 


2,400  For  increase  of  wagei  from  $3 
to  14  ptf  day  and  Saturday 
half-holiday. 


100  For  reduction  of  hours  from 

10  to  0  per  day. 
225|F\>r  inereaee  of  wages  from 

I    lUO  to  $1.75  per  day. 
36|Por  inereaee  of  wages  from 
I    ISJSO  to  14  per  day. 


16 
37 
15 
40 

640 

50 

aoo 


2.450 


120 


8W 


For  re-employment  of  die- 

ehaiged  employee. 
For  inerease  in  wages 


F(v  inerease  in    wages  from 

$1.75  to  $2  per  day. 
Against  discharge  of  two  em- 

pbyees  for  (£sobe]ring  or- 

den. 
For  reduction  of  hours  from 

10  to  0  per  day. 

For  payment  of  wages 


Against  diserimination  on  ao- 
eoont  of  raoe  and  union 
membership. 


For  inerease  of  wages  from 
$lil0to$2perday. 


For  inereaee  of  wages  from 
$1.50  to  $1 75  per  day  and 
reduetion  of  hoiirt  from  10 
toOpflrday. 


Strike  faOed. 


Wages  increased  to  13.00  per 
day;  Saturday  half-holiaay 
established  for  months  of 
Hav,  June,  July,  August 
and  September. 

Hours  reduced  from  10  to  0  on 
Saturdays. 

Strike  failed 


Wages  increased  to  $3.75  per 
day. 

Discharged  employee  not  re- 

insUted. 
Strike  faUed 


Strike  faUed 
Strike  faUed. 

Strike  failed. 


Wages  paid. 


Striken  returned    to  work 
with  promise  of  equal  pay 
for  equal    work   without 
regard  to  race  or  member 
ship  in  union. 

Wages  inenased  to  $1.80  per 
day. 


Waces  inereased  to  $1.75  for  a 
10-hour  day. 


For  inerease  of  wages  from  Wages  advanced  to  $8JS0. 
$2.80  to  $3JK)  per  day. 


Striken  returned  to  work. 
Striken  began  to  return  at 
end  of  first  week  and  by 
April  3  all  were  at  work  but 
five  or  rix,  who  found  other 
emplo3rment. 

Conference  of  committees  rep- 
resenting the  employen' 
association  and  the  union, 
Agieement  signed. 

IMrect   negotiations   of   the 

parties. 
Striken  returned  to  work. 

Direct  negotiations  of  the 
parties.  Striken  were  not 
organised. 

Striken'  places  filled  with  new 
hands. 

Striken  returned  to  work. 


Striken  returned  to  work. 
Striken  returned  to  work. 


Striken  returned  to  work,  ex- 
cept leaders,  who  were  dis- 
charged. 

Direct  negotiations  of  the 
parties. 

Conference  of  commissioner  of 
public  works  with  union 
representative  and  striken' 
committee.  Striken  were 
organised. 

Conferences  of  representa- 
tives of  the  parties,  arrang- 
ed by  representative  of  the 
SUte  Board  of  Mediation 
and  Arbitration. 

Direct  negotiations  of  the 
parties. 


Direct  negotiations  o|  the 
parties.  Several  employen 
granted  the  demands  early 
in  May  and  a  number  of  the 
striken  found  work  in  other 
lonlities  during  the  dis- 
pute. 
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EUTABUBHIEUm  InVOLYMD, 


INDUB1BT  AND  LOCAUTT. 


ElfPLOTXia. 


Duu 


I    KOMBSB  imrOLTSD. 


Oocupatioa. 


Di- 
rectly. 


Indi- 
rtoUy. 


Total 


Date 


Da}-!. 


Trot 

Trot 

PouomLBBPSiB 

Amjtibuaii  . . 
BurrALO 


1 
1 


Nrw  York— Richmomd. 
Nbw  York— Bbookltn. 
Niw  York— Brookltk. 

ROMR 

Stractjm 

Whitkhall 

Alb  ANT. 
Coal  handling 

BUTFALO. 

Railroad  coal  department 
Iron  ore  dock 

KnrosTON. 
Ice  handling 

Nrw  York  Cttt. 
CSoal  yard 


1 
1 


47 
1 

1 


2 


I  Wrecking. 

V)  Laborers 

IMUbocerS 


40 
1 


34 

29 
1.500 


Cold  Storage. 

Laborert 


Freight  Handling. 

Freight  handlers 


100 
20 

375 


585 


10 


52 

21 
4 


Freight  handlera. 


240 
28 


Freight  handler! 

Foremen  and  oheokera. 

Freight  handlers  and  others 


Freight  handlers  and  others 


Iiaborers. 


Freight  handlers. 


Laborers. 
Tallymen. 


Ice,  Coal  and  Ore 
Handling  and  De- 
livering. 

Teamsters  and  coal  hand- 
lers. 


Coal  shovdera. 


S3, Ore  handlers. 


90  loe  handlers. 


53  Drivers  and  stablemen . 


XII.    BUIIDIKG  IN 


40 
60 


40Aprai7-]B.. 
60  April  24 


2 
1 


XIII.    TBANSPOBTATION 


341 


29 
800!      700 


10 


83: 


90 


53 


34 

29 
1.500 


100 


300 


510 


10 


85 

21 

4 


240 


Sept.80 (i 


May  7-13....'       6 
May  20-27...:       7 


Jan.  9-10...        2 


April  18-19.. 


May  1-14. 


May  20. 


oGpt.  v~V ... 

March  4-16. 


May  13-22.. 


28  May  25- 

Jane  4i 


83  June  7-^... 


90 


Aug.  12-14. 


53.Feb.»-14.. 


U 


13 


3 
12 


9 
9 
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noir. 


lamuTBD  DATS  ion. 


Di- 
rectly. 


Indi- 

netly. 


TotaL 


PUlfCIFAL  GAua  ,01 

Obact. 


Rann/r. 


Modi  or  ScrruBiairr— 

RuifAWft. 


DUSTBT— Concluded. 


80 
60 


80iFor  hiorCMe  of  mifei. 
60~ 


For  inereMB  of  2i  eentf  per 
hour. 


Strike  failed. 
Strike  failed. 


AXD  COMMUNICATION. 


17 

174 
4.100 


S.700 


166 


270 


365 


17  For  reduetion  of  hoan  from  Strike  fuled 
10  to  0  per  day  without  re- 
daetkn  of  wam. 
174  For  inereaee  of  wagea  from 
IIJO  to  $1.75  per  day. 
7,80O|For  inereaae  of  waaiei  from 
17^  to  20  oenta  per  hour  and 
reeognitioo  of  the  union. 


200  For  mcreaae  of  iiafei  from 
18^  oesti  to  20^  oenta  per 
hour. 

480|AgBinit  efaange  of  weekly  nay 
day  from  Saturday  to  Mon 
day. 
At  fint  to  aid  etrikinc  loof- 
•horemen;  afterwarde  for 
advanee  of  waaei  from  20 
to  25  eentfl  per  hour. 
For  inereaee  as  wafee  from  15 
to  17^  eente  per  hour. 


6,120 


10 


Wafoi  mereaaed  to  11.60  per 

day. 
WafOi  inereaaed  to  20  eenta 

per  hour  from  June  3;  union 

not  recogniied. 


Strike  failed 


106  For  inereaee  of  wafes  from' 18 

to  22  eente  per  hour. 
SOO  For  iaemae  of  wafee 


Pay  daya  to  be  Friday  and 
Satuzxiay. 


Strike  failed 


Wacee  inereaeed  to  16  eente 
per  hour. 


Strike  fafled 


8,160fFor  inereaee  of  waoei  from 
$12to$15perwedc. 


262 


166 


Compromiie  advanoe  from 
135  per  month  to  S1.50  per 
day  fw  laborers 


Sbikers  returned  to  work. 

Twenty-five  of  the  strikera  ra. 
turned  to  work:  idaoee  of  20 
othen  tilled  by  new  handa. 


Striken  returned  to  work. 

Direct  n^otiattona  of  the 
parties 

Oonferenoe  of  emi^oyeri  and 
union  eommittee,  aeeisted 
by  national  union  officer. 
One  contractor  employing 
490  itriken  aigned  the 
union  agreement  on 
May  20. 

Strikera'  plaoei  filled  with  new 

handa. 

I 

Conference  of  superintendent 
with  committee  of  strikers. 

Strikers  returned  to  woit. 


Direct  negotiatk»a  of  Uie 
partiea.  Striken  returned 
to  woit  pending  adjuat- 
ment  of  wages  ay  general 
oflloe. 

Striken'  places  filled  by  new 
hands. 

Direct  negotiationa  of  the 
partiea. 


WateshoreaaedtollS. 


For  inerease  of  wages  from  20  No  ohange  in  wages, 
to  30  cents  per  hour. 


For  pay  for  all  time  on  the 
doek  instead  of  only  for 
aetual  time  at  work. 


270 


Strike  failed. 


For  inerease  of  wages  from  |2 
to  62.25  per  day. 


3 


265!For  inerease  of  wages. 


Wages  increased  to  12.25. . 


Strike  niled •». 


Conference  between  commit- 
teee  of  ooal  handlen  and 
dealers. 

Places  of  itriken  filled  with 
new  hands;  afterward  part 
of  striken  returned  to  work . 

National  unioo  ofllcer  ordered 
striken  to  return  to  work 
on  ground  Ukat  their  action 
was  contrary  to  existing 
agreement  with  the  firm; 
30  returned  to  work;  53 
othen  expelled  from  imion 
and  their  places  filled  by 
new  hands  who  afterward 
joined  the  union. 

Conferenoe  of  superintendents 
of  ice  oompanies  with  com- 
mittee of  strikers.  Striken 
wen  unorganised. 

Strikers'  places  filled  with  new 
bar  da. 
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EBTABUSHUinv  Intoltbd. 

EXPLOTSBB. 

DUIA 

1 
No.  ao«»d. 

1 

1 

N17MBIB  INVOLVBD. 

Date. 

ToUl 
No. 

Occupation. 

1               1 

Di-   1  Indi-    »r...^i 
recUy.'  rtoUy.!  T^^'' 

Da)i. 

NbW  YoBB  ClTT. 

loe  handling 


Nobth  Faib  Hatbn. 
Coal  ■hipping 


Onbida. 
Railway  coal  traiifer. . . 

OroKB  Pabb.  L.  I. 
Coal  and  lumber  yard. . . 


YONKBBS. 

Ice  handling 


NbwYorbCity 1 


New  Yobb— Qubbns. 


New  York  Cmr, 
Steamship  line 


New  York  Cnr. 
Railway  lighterage. . . 


New  York  City. 
Steamship  lines 25 


New  York  City, 
Ferrying 


I        I 


Nkw  York  City. 
Messenger  service. . . , 


XIII.    TRANSPORTATION  AND 


Ice.  Coal  and  Ore 
Blandllnfi:  and  De- 
ll verinK—Concl*  d. 

SOOiloe  wagon  driven 

800  Helpers 


17 


350 
350 


1         16  Laborers. 


1         15 


1         13 


250 


35 


20 

aoo 


2       219 


15,000 


16 


Drivers  and  yard  men. 


Ice  handlers  and  drivers. 


Lumber  Handling. 

Lumber  handlers 


Drivers  and  lumber  hand- 
lers. 

Marine 
Transportation. 

Checkers 

Laborers. 

Deckhands,  firemen,  float- 
men,  mates,  oilers  and 
stewards. 


15 


15 


10 


2191 


Longshoremen 1 15,000 


35  Firemen  and  oilers 

150  Pilots,    deck    hands    and 
others. 

MeRsenfl:er  and 
Telegraph  Service. 

58  Messrngers 


35' 


350 
350 


Coal  trimmeri  and  laborers  9,         8        17 


June  26-        ' 
July  5, 


Aug.  3-6. 


16  April  1-6. 


15  June  3-5. 


13  Sept.  25. 


200  .April  30- 

May  28 


15 


May  1-4. 


lO'JBn.3... 
219.Fftb.5-6. 


31,        27 


16.000,  April  29- 

June  13 


35  Aug.  21. 


58  0cMO-ll---l 


6 
3 


35 


1 
2 

3?i 


2 
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now. 


BTDCATKD  DAT8  UMT. 


Di-       Indi- 
rectiy.    reeUy. 


Total. 


PinrciPAL  Causs  ob 
OancT. 


RnuLT. 


Modi  or  Settlement - 
Remakkb. 


COMXUNICATIOX— Continued. 


6.300 


27 


24 


91, 

45 

1 

13' 
5.000' 

1 

I 
10 

I 

aooi 

I 
mm 


6.330|Forrecognitionof  union  in  ad- Union  not  recogniied,  but 
justment  of  gnevancps  no  discrimintttion  asainst 
which  as afterwaraprcMnt-  union  members;  no  change 
ed  included  alleged  failure,  in  wages  or  hours, 
to  pay  helpers  the  agreed 
wage  of  12  per  day.  exc?88- 
ive  hours  of  work  and 
shrinkage  of  ice  during  de- 
livery. 

For  inerease  of  wafes  i  cent  Strike  failed 

per  ton  for  trunming  and  2  ^ 
cents  per  hour  for  day 
work. 

For  increase  of  wages 'Strike  failed 


Conference  of  employer  with 
committee  of  employees, 
arranged  by  representatives 

I  of  State  Board  of  Mediation 
i>nd  Arbitiation. 


51 


91 


13 


5,000 


AO 


10 


For  increase  of  wages  from. Strike  failed 

S12  to  113  per  week  for, 
drivers  and  frob  1 10.50  to' 
tllJSO  per  week  for  yard-i 
men.  | 

For  25  cents  per  hour  for  all  Overtime  rate  paid  as  de- 
time  worked  over  the  reg-     manded. 
ular  60  hours  per  week.    ' 

For  increase  of  wages  from  25, Strike  failed 

to  30  oents  per  hour  and 

time  and  one-half  for  over-i 

time. 
For  inorrase  of  wages Strike  failed 


Attinst  reduction  of  wages  Strike  failed, 
irom  30  to  25  cents  per  hour  i 


Strikers  returned  to  work  or 
their  places  were  filled. 


Places  of  all  the  strikers  ex- 
cept three  filled  by  new 
hands. 

Strikers  returned  to  work. 


Conference  of  general  mana- 
ger of  the  company  with  the 
business  agent  of  the  union. 
Strikers  were  organised. 

Strikers  returned  to  work. 


Strikers'  places  filled  with  new 
hands. 


Strikers'    places  filled   with 
new  hands. 


400,000 


17 


17 


For  increase  of  wages Compromiw  incrcar*  by  three 

,     lines      emploving       3.500 
,     striker?!  from  flat  rate  of  25 
cents  per  hour  to  30  cents 
I     per  hour  for  day  work  and 
I     35  and  40  cents  for  over- 
time,   night   and    Sunday 
I     work.  Strike  failed  on  other 
lines. 


300  For  increase  of  wages No  change  in  wages Strikers  returned   to  work. 

Strike  lasted  only  part  of  a 
day  in  case  of  one  firm. 

Conference  of  employers  with 
committees  of  employees, 
arranged  by  representatives 
of  State  Board  of  Mediation 
and  Arbitration.  Strike  on 
one  line  lasted  from  April 
29  to  May  10;  on  another 
from  April  29  to  May  7;  on  a 
third  from  May  3  to  5,  then 
lines  granting  compromisTfi. 
General  strike  which  failed 
lasted  from  May  6  to  June 
13. 
For  inerease  of  wages  from 'Strike  failed jStrikrrs'    places  filled    with 

taO  to  170  and  from  |65  '    «< «  hands. 

to  175  per  month. 


62 


54 


116 


I 


Against  payment  of  50  cents, Strike  failed, 
per  week  for  use  of  uniforms 
and  for  a  rate  of  2  cents  for 
for  each  message  delivered 
and  10  oents  an  hour  for 
waiting  time  when  not  em- 
p!o>Td. 


|8trikrrs'    places    were    filled 
I     with  new  rmijldyfOP. 
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Table  I — Continued. 


EBTABLDHMnm  Inyolvb). 

Emplotbss. 

Dinu 

No.GkMed. 

Total 
No. 

Occupation. 

mrXBEB  IIVTOLTXD. 

INDimiBT  AND  LOCUITT. 

Di-   ,  Indi- 
rectly.! reoUy. 

TotaL 

Date. 

Daya. 

Niw  Tom:  Cttt,   Al- 

BAHT,  BUTf  ALO,  BlNO- 
H  A  M  T  O  N  ,  EUOBA. 
jAlBBTOWIf,  LOCK- 
POBT,  NaWBTTEOR,  Nl- 

AOABA  Falls,  Nobth 

TONAWAMDA.  PoUOB- 
KSBPSa,    ROCHSSTBB, 

Sabatooa,    ScHXNao 

TAOT,    SlNaCA    FAUa, 

Stbacusb  and  UncA. 
Telegraph  lines 

Stracusb. 
Tdegraph  office 

BiNOHAMTOW. 

Street  railway 

Buffalo. 
Steam  railroad 

CORNINO. 

Street  railway 

Auburn. 
Teaming 

Bikohamton. 
lirery  itahles 

Niir  York  Citt. 
Piano  moving 

Motor  livery 

Manure  eart  ng 


2 


10 


XIII.    TBANSPOBTATIOX  AND 

Messenger  and  Tele- 
fcraph  Service  — 
Concluded. 


4.532 


Commercial  telegraphen.. . 
Thereof  women 


10 


13  Messengers. 
4  Others 


• 
• 


Railways,  Electric 
and  Steam. 

Motormen  and  conduetort. 
Othera. 


S3  Switchmen 

44  Elngineers.     firemen     and 

I    others. 


19  Trackmen 

32  Motormen.  conductors  and 
electricians. 


40 


Teaming,  Cab  Driv- 
ing, Etc. 

Teamsters  (owners) 


26'  Drivers  and  staUemen. . . . 


11,  Piano  movers. 


325  Electric  and  gasdine  driv- 

I    ers. 
421  Others. 


300  Drivers  and  trinuners. 


1.260 
(335) 


16 


1.260 
(835) 


13 
4 


80 


33 
44 

17 
4 

40 
16 


10 


25 


Aug.  12- 

Nov.  6 


Feb.  1&-22.. 


.\pra26- 
July21 


Jan.  12-15. 


Aug.  12. 


April  1-13. 


Ai«.  16-17. 


Oet«  8~v.  • . . . 


825  Oct.  25- 

Nov.  17 


800 


Dec.  24- 

Jan.  19 


75 


75 


12 
2 


U 


sg 


*  Not  leported. 
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noH. 


'nmiATn)  oATs.Lon. 


Di-        Indi- 
raeUy. ;  rectJy. 


PlINCI?A.L  CAun  01 

Obisct. 


RUULT. 


IfoDB  OF  SimnaiiT— 

RSMABXa. 


COBfMUNlCATlON— Continued. 

I 


M.500: 


65' 


3,000 


M,500  In  lymMthy  with  itrikef  in  Strike  failed 
8an  Franeieoo  and  Chicago  I 
againit  amployment  of  non- 1 
onion  operaton;  afterwards 
for  Iff  per  cent  inoreaie  of 
waiea,  g-hour  day  and  free 
typewriteit. 
85  Againit  style  of  nnifonn  hat 
I    for  BMicngeii. 


Ko  change  in  uniform.. . . . 


Abont  ott»-half  the  itrikeri  re- 
turned to  work;  places  of 
others  filled  by  new  hands* 


132 


17 


176 


4S0 
32! 


15 


7,500 


8,000  Orioinally  for  reinstatement  Strike  failed 
of  employees  diseharged  for 
membership  in  the  union: 
nibsequently  for  increase  of, 
wages  from  163  to  20  cents 
per  hour,  reduction  of  hours 
to  9  per  day  and  time  and 
one-half  for  overtime. 
806  For  ncffotiation  of  working 
agreement  with  the  switch- 
men's union  exclusively. 


81  For  reduction  of  hours  from 
10  to  8  per  day,  or  increase 
of  wages  from  $1.60  to  11.75 
for  l^-bour  day. 


Working  agreement  negoti 
ated  with  the  switchmen's 
union  committee  alone. 


Wkms  increased  to  11.76  per 
10-hour  day. 


480  For  increase  of  wages  from  50  Wages  advanced  to  66  eents 


Striker^  places  fiDed  by  new 
hands. 


Strikers  returned  to  work  or 
their  p  aces  were  filled  with 
new  hands.  Most  of  the 
strikers  found  other  em- 
ployment part  of  the  time. 


Conference  between  employer 
and  employees'  representa- 
tives, arrahgetflby  represen- 
tative of  SUte  Board  of  Me- 
diation and  Arbitration. 

Strikers'  places  filled  by  new 
hands  at  advanced 


to  66  cents  per  hour. 

82  For  inerease  of  wages  from  19 
to  $10  per  week  and  reduc- 
tion of  oours  to  12  per  day. 
with  15  eents  per  nour  for 
overtime. 


625 


4,500 


15  For  50  cents  per  hour  for  over- 
j    time,  wages  being  118  per 
I    week,  with  no  allowance  for 
I    overtime. 
8,125  For  reoognition  of  the  union, 
inerease  in  wages  and  regu- 
ulatioo  of  working  condi- 
tions. 


4,500  For  increase  in  wages  of  25 
eents  per  day. 


per  hour. 

Wages  increased  to  $10  per 
week  for  oompetent  men  at 
one  sUble,  30  days  trial  to 
be  test  of  competency; 
strike  failed  at  other  stable. 

Compromise  of  25  eents  per 
hour  for  overtime. 


Direct  nefotiations  of  the 
parties. 

Direct  negotiations  of  the 
parties  in  case  where  settle- 
ment was  made;  strikers' 
nlaces  filled  with  new  hands 
in  other.  Strikers  were  or- 
ganised. 

Negotiations  of  business  agent 
a  union  with  employer. 


I 

No  recognition  of  union.  Ad-,  Conferences  between  repre- 
vance  of  overtime  pay  of  sta-i  sentatives  of  employer  and 
tion  men  from  16}  to20 eentB<  employees,  arranged  by  the 
per  hour.  Wages  of  private  National  dvic  Federation, 
service  men  increased  from 
S2.33  to  $2.50  per  day. 

Strike  failed  except  in  the  ease  Strikers  returned  to  work. 
of  one  firm  whose  14  em-l  Strike  was  settled  in  different 
plo>-ec«  received  an  increase'  establishments  at  different 
from  $1.75  to  $2  per  day.!   times  between  Jan.  2  and 

I   Jan.  19. 
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Table  I — Continued. 


EsTABLnmaNTB  Intoltsd. 

EifPLonBS. 

DaR.4 

I 

Total 
No. 

Occupation. 

1 

irroUSTRT  AKD  LOCAUTT. 

No. 

aosed. 

Di- 
rtcUy. 

Indi- 
rectly. 

Total 

1 
Dftte.        Ihyr. 

t 

NbW.YoRK  ClTT. 

Trucking , 


Riding  and  livery  stables 


Meat  delivering. 


Teaming 


Troy. 


YONKERS 

Teaming 


Auburn. 


Buffalo. 


Chatham,  Pawling  and 
intermediatb  points. 


Jamaica.  L.  I 


Oxford  and  Vicimty, 


50 


Ravena. 


!      1^ 


rochester 

Saratoga  Countt. 


W\LTON. 


50 


50        50 


XIII.    TRANSPORTATION  AND 
Teamlnc.  Cab  Driv-I 


'eaminst  Cab  imv- 
1  n  s »  Etc.—  Con- 
duded. 


150,  Driven. 


5l4iGrooms and  stablemen. . 
672  Others. 


100 


374 


18,        18       235  Meat  wagon  driv'ers. 


150,  Teamsters. 


500  Teamsters 500 


10 

Track    Repairing:.  ! 
Sectbn  ha4d8 

10 

270  Section  laborers 

270 

41 

Section  laborers 

35 

369 

Laborers ' 

291 

30 
100 

Foremen 

Laborers 

95 

35  Laborers. 

I 
200  Laborers. 

50  laborers. 


35 

1 

200 
50: 


l'  li        40  Work  train  laborers. 


40 


22 


100 


Jan.  0-10. 


374  March  31- 

Aprils 


235 


Aug.  22- 

Srpt9 


150  April  1. 


500  .April  26-90. 


10  March  1-2. 


270 


April  5-16. 


35  Nov.  15 


Dee.  1 


291.  June  22-26. 
22 

95  May  1-18.. 


35  June  7-8. 


200  May  1-6.. 
50  April  2^. 


40 


Apra25... 


1 


Ift 


2 
10 
15 

4 

16 


5 
5 
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•noic. 


nTIMATSD  DATB  LOOT. 


Di-        Indi- 
rectly.    recUy. 


Total. 


PRmcxpiiL  Cauulob 
Objsct. 


RUULT. 


MoDB  or  SvRLnairr— 

RlMAXU. 


COaiOinXICATION-Coneladed. 


100 


1.744 


3.700 


75 


2,000 


l.l&i 
32J    . 


70 

1.000 
250 


20 

2.700 

623 


8S 


100 


For  reoognition  of  the  union. 


3.760 


75 


2,000 


20 

2.700 

525 


1,744  For  iaereaie  oi  wages  from 
113  to  $14  and  from  $16  to 
$18  per  week. 


For  signing  of  new  agreement 
providing  for  final  adjust- 
ment of  grievances  by  the 
union  instead  of  by  an  arbi- 
tration committee  as  under 
the  old  agreement,  and  fcM- 
extra  pay  for  overtime. 

For  increase  of  wages  from 
$11  per  week  for  sinde 
horse  drivers  and  $12  tor 
team  driver^  to  $14  for 
both;  and  30  cents  per 
hour  for  overtime. 

For  inorease  of  wages  from 
$11.  $10  and  $0  to  $15, 
$13.50  and  $11  per  week  for 
drivers  of  three,  two  and 
one  horses  respeetivdy. 


UnioD  recognised. 


$18  for  106  men  in  two  es-j 
taUiahmeata.  Strika  failed 
in  others. 


CJonferenoe  between  business 
agent  of  the  union  and  su- 
perintendent of  the  firm. 

Wages  increased  to  $14  and  i  Direct   negotiations    of   the 
«,^  .     .^^  parties  in   case  of  firms 

which  settled;  strikersT 
places  filled  with  new  em- 
ployees in  all  the  rest. 
Agreement  signed  by  one 
firm.  Strike  began  and  ter- 
minated at  various  dates  in 
different  establishments. 

Strikers  returned  to  work  on  Conference  of  officers  of  em* 
employers'  terms  without     ployers*    association    with 
agreement  or  recognition  of     strikers'  representatives, 
union.   Plan  of  abritration 
adhered  to. 


Wages  increased  to  $12  and'CoDfeienee  of  committees  ap- 
$13  per  week  for  sin^el  pointed  by  employers'  as- 
horse  and  team  drivers  eoeiation  and  employe—' 
re^)ectively. 

Compromise  advance  to 
$14.50.  $13  and  $11. 


For  increase  of  wages  from 
14^  to  16  cents  per  hour. 

For  inerease  of  wages  from 
15^  to  20  cents  per  hour. 

For  inerease  of  wages 


umon. 

Arbitration  by  a  local  board 
of  three  arbitrators,  one 
each  appointed  by  arbitra- 
tion committees  of  team 
owners  and  of  teamsters 
and  one  bv  the  two  commit- 
I    tees  jointly. 

'No  change  in  wagea ,  Strikers  returned  to  work. 


1,252;  For  payment  of  fuQ  time  re- 
garaleBS  of  weather  con- 
I  ditions. 
823  For  increase  of  wages  from 
$1.40  to  $1.50  per  day  of  9 
hours  or  to  $1.05  per  day  of 
10  hours.     H  »      •  < 


Wages  increased  to  16i  cents' ^^^^  negotiations   of   the 
per  hour.  |     parties. 

Wages  increased  from  14  to  Conference  of  strikers   and 


14^  cents  per  hour. 


70 


1,000 


Strike  failed. 
Strike  failed 


For  inorease  of  wages  from  Strike  failed 
$1^  to  $1.75  per  day. 


For  inerease  of  wages , Strike  failed 

gcs  i 
$1.40  to  $1JX)  per  day. 


250  For  increase  of  wages  from  Wages  increased  to  $1.50  . 


20  For  inerease  of  wages. 


Strike  failed. 


division  engineer.  Increase 
affected  309  men. 

Strikers'  {rfaees  filled  with  new 
hands  to  the  number  of 
about  200. 

Nearly  all  strikers  returned 
to  work;  places  of  others 
fiUed.  Stoppage  of  work  oc- 
curred at  different  times 
and  varied  as  to  duration  on 
the  different  sections. 

All  returned  to  work  except 
two  strike  leaders  who  were 
discharged. 

Strikers  returned  to  work. 

Part  of  strikers  returned  at 
old  rate,  afterward  receiv- 
ing the  increase;  places  of 
others  filled  by  new  hands 
at  advanced  rate. 

Strikers  returned  to  work. 
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ESTABLUBMIMIB  I>n'OLTSD. 


INDUBTBT  AND  LOCAUTT. 


No. 


aoied. 


ElCPLOTBn. 


DUBA 


Total 
No. 


Occupation. 


NUMBER  DnrOLTSD. 


Di- 


Indi- 


recUy.  rectly. 


ToUl. 


Niw  York  Citt. 
Retail  dryfoodi  stores.. . 


Office  buildinf 


N«w  York  Cttt. 
Barbershops 


*  Hotel  porterace. 


Barber  shops. 


Nkw  York  Citt. 
Theaters 


Johnstown. 
Street  department. 


Nrw  York  Citt, 
Street  cleaning 


Lamp  lighting. 


Street  deanmg. 


130' Retail  derkB. 


ITtQevatormen. 


130 


15 


40 


aoo 


40 


200  Barbers. 


200  Porters. 


200:  2.000  Barbers. 


6 


6 


266  Actors,  bartenders,  dress- 
ers, musicians,  promptr 
ers,  angers  and  stage  car- 
penters. 

(47)  Thereof  women 


266 


(47) 


30 


859 


500 


Laborers. 


Drivers. 


Lamp  lighten. 


Drivers. 


18 


481 


275 


014 


•Not  reported. 


Date. 


Days. 


xrv.  T 

130July»-12-..J        4 


15  Aug.  8. 


XV.    HOTEI^,  BES 

I  I 

900  Oet.  1-  65 

Dee.  15 


200  May  28- 

Junel? 


18 


2,000 2.000  Ang.  12  24. 


U 


XVI.    FBO 


266iJaii.2- 


Feb.l 


27 


(47) 


XVII.    PUBLIC 


18  June  4. 


481  Dee.  11-12... 


275  April  24-28.. 


014  June  25-  6 

July  1 
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Table  I — Concluded. 


mw. 


tmrauvED  datb  umt. 


Pbiitcipal  Cause  ob 
Objbct. 


Rbsult. 


MoDB  or  SnTLBiiurr— 
Rsauau. 


15' 


520  For  readjustment  of  houn, 
I  one-half  the  employees  to 
I  work  from  7  a.  m.  to  7  p.  m., 
,  the  other  half  from  7  p.  m. 
to  10  p.  M..  alternatinc  each 
I  day.  instead  of  from  9  a.  h. 
!  tolOp.M-daUy. 
15  For  increase  of  watM 


No  change  in  hours,  but  each 
employee  to  have  a  week's 
Tacation. 


Strike  faOed 


tavkants,  etc. 


2.000' 


i.aoo 


24,000 


2,000  For  reduction  of  hoora  from 
,    70  to  64  per  week  and  in ' 
of 


1,800  For  increase  of  wagei  from 

120  to  125  per  month,  the 
I  ri^t  to  keep  all  tips  re- 
,  oeiTed  and  reduction  of, 
'  workinf  houn  to  10  per' 
I  day. 
24,000  For  whole  holiday  on  Sunday.  Strike  failed 

half-holiday   during   weelc 

and  abdition  of  praotiee  of 

boarding  employees.  i 


Hours  reduced  to  04  per  weeki 
and  wages  inorvased  as  do-' 
manded  from  19  to  112  per; 
week  for  first-dass  barbers, 
from  17.50  to  $10  for' 
second-class,  and  from  15, 
to  $8  for  third-class 
barbers.  ' 

Wages  increased  to  125  in  a 
few  cases;  strike  failed  in 
others. 


Direct  negotiations  of  the 
parties.  Strikers  were  or- 
ganised. 


Strikers*  places  filled  by  new 
hands.  Strikers  were  unor* 
ganisftd. 


Negotiations  of  business 
agent  of  the  union  with  em- 
pToyers'  association.  Only 
two  shops  were  closed  at  a 
time,  for  about  10  days, 
making  about  eight  men 
idle  at  any  one  time.  Agree- 
ment signed. 

Direct  negotiations  in  eases 
where  settlements  were 
made;  in  others,  places  of 
strikers  were  filled  with  new 
hands. 

Strikers    returned  to   work. 
Strikers  were  organised. 


FES8ION9. 


7,IS2' 


7,182  For  recognition  of  the  union.  I'nion  agreement  ttgned Conference 

managers  and  business 


between   theater 


agent  of  the  unicm. 


EXriiOTMENT. 


9 


9 


500 


4.687 


For  increase  of  wages  from 
11.50  to  11.75  per  day. 

For  reduction  of  hours  which 
were  from  0  to  12  per  day 
and  withdrawal  of  an  order 
dismisring  anv  employee 
absent  from  roU  call. 

Against  discharge  of  several 
employees  because  of  mem- 
benhip  in  the  union. 


For  reductioo  of  hours  to  48 
per  week;  25  cants  per  hour 
for  overtime  and  revision  of 
fines  syston. 


Wages  increased  to  $1.75  per 
day. 

Roll  caU  at  6.30  instead  of  6 
A.  M.  and  drivers  to  be  in 
stable  not  later  than  5  p.  v. 
Order  objected  to  with- 
drawn. 

Re-employment  of  discharged 
employees. 


Strike  failed. 


Conference  of  superintendent 
of  streets  with  striking  em- 
ployees. 

Conference  of  committee  of 
employees  and  Commission- 
er of  Street  Cleaning.  201 
drivers  went  out  Dec.  11 
and  280  on  Dec.  12.  Strikers 
were  paid  for  time  lost. 

Conference  of  superintendent 
of  the  company  with  repre- 
sentative of  American  Fed- 
eration of  Labor. with  which 
union  involved  was  affili- 
ated. '  lamplighters  have 
employment  as  such  only 
part  of  the  day. 

Conference  of  mayor  with 
committee  of  strikers. 


New 

I 


YoEK  State  Dkpabtmknt  of  Labor. 
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TABLE  m— NUMBES  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AND  TIME  LOST. 


INDUSTRIES. 


Num- 
ber of 
di»< 
putes. 


Number  of  Employees- 


Aggregate     Number     of 
Working  Days  Lost 
BY  Empxx>ysk9— 


Reheries. 


I.  3toxe  akd  Clay  Products. 

Brick  and  cement 

stone  and  ghun 


Total. 


T.  HffTALS,  Machines  and  Con- 
,  tsyancbs. 

jweby  tad  silverwmre 

uuuDeled  ware 

m  Bad  sheet  matAl  working 

'oimdTies , 

feikr  shops 

Hon  "'ip'm , 

R»  works 

3ectriaJ  Eoods 

ojp  boildiDf 

joocanotive  works 

*Iway  repair  shops 

Mruznents  and  appliances 

toer  lion  works 


ToUI. 


III.  Wood  MANUFAcrruRBS. 

u  factories 

Fwans  and  mats 

jwo  factory 

;ood  tuRung  and  fixtures 

wd  woririwg 


Total. 


^'  LiATHXi  AND  Rubber  Goods. 

IV9 

S!5*r  *°^  feather  goods 

'^dcfl  of  pearl,  bone  and  hair. . . 

Total 

•  Cbemicals,  Oilb.  Paints,  Etc. 


"per 


VI.  Paper  and  Pulp. 


ber  and  paper  goods 
Total 


"•  PSIXTING  AND  pAPER  GOODS. 

•okbmding 

!P«r  hoxw , ." .    ....'..'        

•Kin* 


Tual 


Before 
dis- 
pute. 


4 

2 
2 
9 
3 
1 
2 
1 
3 
2 
8 
2 
6 


2 
3' 


1 
2 
4 


Di- 
rectly 

OOD- 

oemed. 


60 


961 

175 


Indi- 
rectly 

af- 
fected. 


6        1,136; 


1,062, 
4,798i 
2,425! 
1,296 

333' 

124! 

261, 

11, 071 ' 

1,6931 

7,106; 

3,819; 

386 
9,687 


642 

1,160 

2.123 

327 

100 

60 

249 

2,600 

448 

44 

714| 

160* 

166 


44      44,060        8,672 


6.080; 

667 
362 


6.080 
145 

48 


8' 

7,009 

6.273 

1 

496 

70 

1 

1 

1 

2.537 
535 

569 
351 

10' 

3.072 

920 

97 
19" 

787 


1.083 


Total 
number 

in- 
volved. 


16 


221 

■74 


25 


336 


773' 
151 


Directly 

con- 
oemed. 


40 

20 

1 

60 

239 
97 

62 

1 

301 
97 

336 

62; 

398 

440 


1,210 
1,222 


2,432 


806 


806l 


668' 

1,160 

2,123 

648 

100 

124 

249 

2,600 

448 

44 

739 

160 

166 


47,684 

8,067 

22.961 

2.640 

1,646 

160! 

11,9601 

26,000 

22,7201 

224 

42,434 

1,620 

2,001i 


1,096 


2.401 
"222 


100 


9,008 


64 
670 

48 
388 
247 


1.307 


6,080' 
1451 

48, 


6.273 


70 


1,342 
602 


924        1 .844 


26 26 

165 165 

216 1  216 

407 I  407 


182 
3,2.55 

829 

4,266 


Total. 


660 


2,016 
1.222 


3,238 


48.680 

8.067 

22,951 

6,041 

1.646 

372 

11,969 

26.000 

22,720 

224 

42,634 

1,620 

2.001 


190.005 

3.819 

193.824 

624 

.  J 
624 

2,699 
912 

.... 
5 

.187 

7.786 
912 

6,499 
1.302 

!... 

.... 
480 

5,499 
1,782 

10.836 

5 

.667 

16,603 

118.4.54 

2,551 

270 

.... 

1 

(  •  .  ■  1 

1 
■  ■  ■  ■  1 

118,454 

2,561 

270 

121,275 

.... 

.  .  .  .  1 

121,276 

630 

•  •  *  ■ 

1 

630 

23,103 
3,722 

15 
9 

542 

.815 

38,646 
13,537 

26.825 

25. 

357' 

62,182 

182 

3.255 

829 


4.266 


ni.76 
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Table  III— Number  of  Dispates,  Employees  Affected  and  Time  Lost  —  Continiied. 


INDUSTRIES. 


VIII.  Tbxtzlbs. 

Silk 

Woolen  mills 

Cupets  and  rugs 

Knitting  mills 

Shoddy  mill 

Laoe  mills 

Plush  and  embroidsriea . . . 


%.  ^  _ 


xotal, 


IX.   Clothino,  MiLUNEar,  Laun- 
r"  DRY,  Etc. 

Men's  clothing 

Shirts 

Neckwear 

Women's  clothing 

White  goods 

Caps 

Lawidering  and  dyeing 


Num- 
ber.of 
dis- 
putes. 


JiTotal 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  oereala 

Sugar  refining 

Groceries  ancT provisions 

Bakeries  and  confectioneries 

Cigars 

Mineral  water 


Total 


!  XI.  Water,  Light  and  Powbr. 
Distribution 


XII.  Building  Industry. 

Building  (general) 

Canal  and  reservoir  construction. 

Carpentry 

Concret-e  construction 

Electrical  wiring 

Excavating 

Masonry 

Painting 

Plumbing  and  steam  fitting  .... 
Road  and  track  construction .... 

Sheet  metal  working 

Wrecking 


Total 


XIII.    Transportation  and  Com- 
munication. 

Cold  storage 

Freight  handling 

Ice,  coal  and  ore  handling  and  de- 
livering   


6 
2 
3 
9 
1 
3 
2 


2C 


8 
4 
1 
8 
3 
2 
2 


28 


2 
3 


18 
10 
2 
1 
1 
4 
2; 
3 
6 
12 
1 
2 


Number  of  Employbes- 


Before 
dis- 
pute. 


1,400 
187 

2,303 

12.540 

236 

1.256 
488 


Di-  Indi- 
rectly rectly 

con-  af- 

cerned.  ;   fected. 


18.410 


30,568 

1,237 

55 

2,370 

624 

766 

115 


35,735 


303 

2.860 

81 

206 
1,101 

•211 


17,       4,762 


258 


2,108 

1,386 

415 

12 

26 

808 

406 

12,153; 

434 

*1,246 

57 

190; 


34 
2,005 


13,568 

1,1991 

40 

1,906 

616{ 

203 

96 


192 

1,140 

40 

98 

838 

211 


2,519 


109 


1,428 

612 

2111 

12 

19 

512 

343; 

6,153 

336 

1,004 

35 

100 


62      19.241       10,765 


34 
1,809 


10        2.155i       1,247 


15 


439 

50 

3741  892 
320,  5.903 
236 

36 

289  65 


1,744        6.875 


3.000 


17,628,       3,003 


19 
70 


124 


Total 
number 

in- 
volved. 


36 
285! 


36 
250 


700 
8 


*  Not  reported  for  one  dispute  in  which  20  empIoye?s  were  on  strike. 


454 

50 

1,266 

6.223 

236 

36 

354 


8.619 


16,568 

1.199 

40 

1.906 

619 

203 

96 


20,631 


211 

1,210 

40 

98 

962 

211 


2131       2,732 


109 


1,464 

897 

211 

12 

19 

512 

379 

6,153 

336 

1,254 

35 

100 


6071      11,372 


34 

2,509 

1.255 


Agorboate    Numbeb   or 
Working  Days  Lost 
BY  Employees — 


Directly 

con- 
cerned. 


2.980 
330 
28.069 
4.345 
5.900 
2.246 
2.879 


46,749 


135.878 

10.681 

240 

82,260 

12,816 

4.816 

973 


Indi- 
rectly 

oon- 
oeined. 


Total. 


60 


74.034 
80.207 


716 


3.040 

330 

102,103; 

84,553 
5.W0 
2,246 
3,594 


155,016i     201.765 


m.S78 

10.6811 

240 

82,2691 

12. 8»^ 

4.815 

97^ 


78 


247.673 


36.078;     283,751 


1.602 

6.440 

144 

6251 

33.010 

10.000 


7.340 


51.911        7,798 


1,735 
6.S6< 

14^ 

62^ 

40.351 

10 .001 


6S.70 


3,909 


9.361 

2.394 

3.500 

400 

247 

11,541 

1,423 


32 
1,317 


86 


3,9^ 


147.300! I      147,1 

4,105 4,11 

3.429'  600|  3.^ 

860: ' 

140 


184,090        1.885      186,^ 


17 
11,459 

9,589 


3,700 
24 


15.1 
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Table  HI — Hwnber  of  Disputes,  Employees  Affected  and  Time  Lost  —  Condnded. 


INDUSTRIES. 


XIII.    TRAWSPORTATIOIf   AND   COM- 

UTjncATiOff — Cotwuded. 

Lumber  handlera 

Itariiie  trmnsportation 


MesBenger  and  teleantph  servioe. . 
lUilwrnys  (electric  mnci  steam). 


Teaming,  cab-drivinc*  ^c*  •  •  • 
Tnek  rdpairina  ..•••.... 


Total 


XIY.  Trade. 


XV.  HoTEUB,  RsarrAURAirra.  Brc. . 


XVI.  Photbmions 


XVn.  Pnmc  Ei«pi-oTif*NT, 
Grand  Totai*  ..••••••• 


Num- 
ber of 
dis- 
putes. 


2 
4 
3 

3| 

10 

91 


Number  of  EmplotrbI'— 


Aooreoats    Numbrr    or 
Working   Days   Lost 

BT  ElfPLOTBSa — 


Before 
dis- 
pute. 


2S5 

15,724 

4,607 

+128 

8,344 

1.146 


Di- 
rectly 
con- 
cerned. 


215 

15,264 

1.804 

130 

2,025 

1.026 


50      29.427      23.054 


147 


145l 


2.400        2.400 


266 


266 


4i     ♦1.389'       1.688 


282    171,120      77,931 


Indi- 
rectly 

af- 
fected. 


81 
48 
25 
22 


Total 
number 

in- 
Tolved. 


Directly 

con- 
oemed. 


215 

15.264 

1,335 

178 
2.050 
1.048 


5,060 

400.327 

94.627 

3.149 

20,206 

6,075 


834>     23.888'     550.509 


145 


535 


2,400        27.800 


266 


7.182 


1.688'         5.166 


13.286      91,217  1.482.923 

I  I 


Indi- 
rectly 
con- 
oenied. 


f4 
180, 
625| 

88 


4.091 


Total. 


5.000 

400.827 

94,701 

8.829 
20,881 

6.103 


556,200 

586 

27.800 

7.188 

6,190 

241. 337|1, 724,260 


•Not  reported  for  one  dis.^ute  in  which  914  emnloyees  were  on  strike. 
tN>t  rap:>rtei  for  one  dispute  in  wh  ch  8)  employeei>  were  on  strike,. 
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TABLE  IV— CAUSES  OP  DISPUTES,  COMBINED  WITH  RESULTS. 

(Figures   in   parentheses   indicate    number  of  disputes.) 


INDUSTRIES. 


Number  op  Disputes  with  Num- 
ber OF  Employees  Directly 
Concerned,  Won  by — 


Employ- 
en. 


Work- 
men. 


Neit  her 
side. 


a 


I.  INCREASE  OF  WAGES. 


Fisheries. 


(1) 


I.  Stonb  and  Clay  Products.        j  i 

Brick  and  oement (1 ) 


II.     Metals,  Machines  and  Convey-, 

ANCES. 

Enameled  ware ( 1 ) 

Brass  and  sheet  metal  working 

Foundries 

Boiler  shops 


510 


(1) 
(1) 


Shipbuilding 

Locomotive  works 

Railway  repair  shops }{{ 

Instruments  and  appliances I .  .  .  . 

Other  iron  works '  (1 )' 


369 
29 
13 


Total 


12 


(5)       933 


III.  Wood  Manupactures. 

Box  factories 

Brooms  and  mats 

Wood  turning  and  fixtures 

Wood  working 


(3) 
(2) 


(1) 

(1) 


Total 


IV.  Leather  and  Rubber  Goods. 

Leather  and  leather  goods 

Articles  of  pearl,  bone  and  hair 


Total. 


VI.  Paper  and  Pulp. 

Paper 

Fiber  and  paper  goods , 


Total. 


VII.  Printing  and  Paper  Goods. 

Printing 


(1) 
(1) 

28 
9 

(2) 

37 

(2) 
(I) 

42 
38 

(3) 

80 

(1) 


VIII. 

Silk 

Woolen  mills .... 
Caipets  and  rugs . 
Knitting  mills.  . . 

Shoddy  mill 

Laoe  mills 


Textiles. 


Total. 


(2) 
(1) 
(I) 


110 
40 

228 


(4)        378 


(1) 


(2) 


(2) 
(5) 


4o; 


99 


130 
'79 


60 
38 


(1) 
(1) 
(2) 


(3) 


(1) 
(1) 
(1) 
(1) 


10 


10 


(U        175 


10 


26 


25 
61 


(2) 


(2) 


(2) 


(2) 


(2) 


(1) 
(3) 

(1) 


(7) 


25 
19, 
69. 


122 


1 

ii 

3, 

1 

4 

1 

2 


(7)        307|  (7)        235      19 


14 

121 

88 

50 


(4)        273 


117 


117 


34 


34 


83 


87 
203 
236 


600,     16 


Total  Number  of— 


EMPLOYEES 
CONCERNKO. 


I 

Di-      1     Indi- 
rectly,      rectly. 


Day*' 

work  l< «' 

by  rh-* 

directly 

,  coneenie»'.. 


40 

20 

Ut 

99 

62 

i.o:fl 

510 

25 
149 

69 
448 

29 
135 

60 

50 


1.475 


14  .. 
121 
88  .. 
50 


4 

273 

3 
1 

145 
9 

4 

154 

5 

1 

86 
38 

6 

124 

1 

175 

193 
6O; 
315| 
229' 
236: 


1,048 


142 


25 


r: 

r. 

1,49^ 

22.7-21 

21 

9* 

\i 

1.3*. 


167 


30.3>5 


399 

16 


39 
2,29 

31 


409 


4.\< 


2.5 


2J>: 

151' 

6 

2.4 

156 

3.1 

m 
1 

1,J 

892 
3.223 

26.( 
3.: 
5  A 

4.115 
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Table  IV— Cavms  of  Diapntes,  Combined  with  Sesulta— Continued. 

(Figures  in  parenthctea  indicate   number  of  disputes.) 


INDUSTRIES. 


Nvmbkr  or  DupxrrBs  witr  Num- 

BCR    or      EllPLOTSBS    DiRECTLY 

CoNCSRMBD,  Won  bt — 


Employ- 
ers. 


Neither 
side. 


Total  Nuuber  oi 


Indi- 
leotly. 


I.  INCREASE  OF  WAGES—Concluded. 


Days' 

work  lost 

by  those 

directly 

concerned  < 


IX.   Cu>THi9ro,  BfiLLiinBRT,  Launort, 
Eh-c. 

Men's  elothinc 

Women's  cloth'  ng 

lAunderinK  and  dyeing 


Total. 


(1) 


72 


(1) 


72 


(1) 


X.    Food,  Liquors  and  Tobacco. 

Sugar  refin'ng  .••■;•. 

Orocer-ea  and  provisions [ . .  .  . 

Bakeries  and  confectioneries (1) 

Cigars '  (2) 


40 


23 
353 


Total. 


(4)        416 


XI.    Watbr.  Light  and  Power  Dib- 

TRIBtTION 


(4) 


XII.   BUILDIITG  InDUBTRT. 

Bu  Id'ng  (general) '  (4 

Tvial  and  reservoir  construction .... 

Carpentry 

Exravating ,   (2) 

Masonry (1) 

Painting •  •  •  ■ 

Plumbing  and  steam  fitting '  (2) 

Road  and  track  construction |  (3) 

Sheet  metal  working 

Wrecking |  (2) 


642 
206 


320 
300 


73 
330 


I. 


100 


Total ■  (18)  1 ,979 


XIII.   Transportation  and  Communi-; 
cation. 

Freight  handling .■•:■•> 

I«e.  coal  and  ore  hRndling  and  delivering 

Lomber  handling 

Marine  transportation 

MeAsenger  and  telegnH>h  service 

Teaming,  cab-driving,  etc. 

Tnek  repairing 


2) 
(6) 
(2) 
(2) 

\\\ 

(6) 


135 
121 
215 
254 
31 
300 
380 


(1)   3.0001  (3)    4,411 

(1)  18 

(1)  66' 


(2)    3.065'  (4)    4,429 


(1)    1,000 
(1) 


12 


(2)    1,012 


(I) 


90 


(1) 


30 


(1)        165 
(2)"6;656 


[11 


30 
200 


(1) 


35 


(2) 
(3) 


103 
232 

4281 


(2) 


(4) 
103    (I) 


864 
240, 


(1)16,000 


(1)  40    (6)    1.060 

(2)  85    (1)        270 


Total. 


XIV.  Trade 


XV.  HoncLB,  Rrbtaurantb,  Etc. 


(18)    1.436    (5)        228(12)17.424 


(1) 


15 


X\1I.  PVBUC  EMPtX>TinBNT 

Grand  Total 


(1)       200 


(1) 


18* 


6 
6 

1 
3 
1 
3 

4 
6 
1 
2 


(5)    6.280;  (8)        993j     31 


35 


1 


(66)    6,346,(29)10,273    (50)25.416    135 


7.4=3 
18i 
65 


7,656 


1,040 

12 

23 

353 


1,428 


90 


672 
235 
200 
494 
300 
6.153 
305 
768 
35 
100 


9,252 


999 

464 

216 

16,254 

31 

1,390 

735 


19,088 


15' 


2001 


18, 


3.000 


70 
i24 


.1. 


194' 


12 


63.738 

378 
440 


3,000    64.666 


6.240 

60 

69 

19.865 


26.224 


3.960 


6,629 
487 

3,500 
11.523 

1,380 
147.300 

4,054 

2,883 
860 
140 


178,656 


4.889 
3,123 

5,oeo 

400,317 

62 

8.846 

4.911 


735 I   427.208 


15 


1,800 


41,035,   8,870i   782.390 
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Table  IV — Causes  of  Disputes,  Combined  with  Results— Continued. 

(Figures  in  parentheses   indicate    number  of  disputes.) 


Total  Number 

OF — 

INDUSTRIES. 

BBR     OF    EmPLOTSBS    DXRXCTLT 

CoNCCBNED,  Won  bt — 

• 

1 

5 

1 

BMPLOTEEa 
CONCERNED. 

Days' 

worlc  lo«t 

by  t  hoj< 

directly 

oonoenied. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

II.  REDUCTION  OF  WAGES. 


I.  Stonb  and  Clat  Products. 
Brick  and  cement 


II.     Metals,  Machines  and  Convey- 
ances. 

Iron  mining 

Other  iron  works 


Total. 


in.  Wood  Manufactures. 

Box  factories 

Piano  factory 


ii) 


50 
16 


(2) 


66 


(1) 


18 
48 


Total. 


IV.  Leather  and  Rubber  Goods. 
Articles  of  pearl  bone  and  hair 


VII.  Printing  and  Paper  Goods. 
Paper  boxes 


XII.  Building  Industry. 
Canal  and  reservoir  construction. . 


XIlI.   Transportation  and  Communi- 
cation. 
Marine  transportation 


(2) 


66 


(1) 


60 


(1) 


10 


Grand  Total (6)       202 


(1)       100 


(1)         26 


(1)       105 


(1) 


25 


100 


50, 
16 


66 


(4)       256 


1 
1 

18' 

48 

2 

66 

1 

26 

1 

105 

2 

85 

1 

10 

10 

458 

1 

III.  BEDUCTION  of  HOUB8. 


II.    Metals,  Machines  and  Convey- 
ances. 

Jewelry  and  silverware 

Wire  works 


Total. 


III.  Wood  Manufactures. 

Wood  turning  and  fixtures 

Wood  working 


(2)       269 
(1)         19 


(3)        288 


(1)        300 


Total. 


Paper. 


VI.  Paper  and  Pulp. 


(1)       300 


VII.  Printing  and  Paper  Goods. 
Printing 


VIII.  Textiles. 
Plush  and  embroideries 


(2)       408 


(1)        150.  (1) 


34 


269 
19 


288 


300 
1841 


(1)         17 


(1)       229 


74 


100 


150 
96 


74 

246 



912 

912 

J              208 

1.155 

225 

845 

10 

299 

3.476 

16.620 
9 


16.629 


6.180 
150 


(1) 

150 

(1) 

34 

3 
2 

1 
1 

484 

3 

6,330 

1 

408 

300 

22  160 

17 

17 

229 

65 

2.519 
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Table  IV— Causes  of  Disputes,  Combued  witb  Results— Continued. 

(Figures  in  parentheses  indicate   number  of  disputes.) 


«n«»    Wt^w 

Total  Number 

OF — 

industries. 

BBK   or  Emploteeb  Dxbxctly 
CoNOBRNCD,  Won  bt — 

» 

m 
• 

a 

XlfPLOTEEa 
CONCBRNED. 

Days' 

work  lost 

by  tho>e 

directly 

oonoemed. 

Eknploy- 
era. 

Work- 
men. 

Neither 
aide. 

Di-      1     Indi- 
rectly,     rectly. 

IIL  BE 

IX.    Cix>THixo,  Millinery,  Laumdrt, 

Etc. 
Mfn's  el<Tthinc ....... .....T....f-.r- 

J>UC 

TION 

OFjHOUl 

18-4 

(1) 

Pencil 

6,000 

ided 

1 

2 

1 
1 
1 
2 

5 

1 
1 

2 

2 

2 
24 

■ 

• 

6,000 

'■•"••■• 

70,000 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  imrftala rr.-.-. ■>  - ' 

(1) 

180 

(1) 

12 

102 

10 

1  692 

XII.   BUTLDINO  InDVSTRT. 

TtniMinv  /oMkiMiran rTt.T.Tt-- 

$1> 
(1) 

(1) 

96 

200 

20 

06 
200 

20 
120 

'""36 
250 

960 

r»n»1  RnH  immrvnir  Annstruetinn 

1.000 

Pinmbinc  and  at^am  fittinir .  . , 

40 

RoaH  tkxkn  traek  eonstruction  t 

(i)" 

00 

(1) 

30 

240 

Total 

(1) 

00 

(3) 

316 

(1) 

30 

436 

280 

2,240 

XIII.   Transportation  and  Communi- 
cation. 
^oM  storage 

(1) 

34 

34 

17 

4 

17 

Kailwaya  ^lactrie  and  steam) 

(1) 

17 

17 

Total '. 

(1) 

34 

• 

(1) 

17 

61 

4 

34 

XV.  HOTXLS,  RXSTAURANTb,  EtC 

(1) 

2.000 

(1) 

200 

1 

2,200 

26,000 

Xvii,  Public  Employment 

(1) 

(13) 

014 
4.460 

(1) 

481 

m 

■ 

1.305 

' 

4.687 

Grand  Total 

(6) 

1.147 

(5) 

6.003 

11,700 

1     14,671 

151,308 

VII.  Printino  and  Paper  Goods. 
Printinc 


IV.  LONGEK  HOVBS. 

I                    I 
I  (1)  10' 


10 


I.  Stone  and  Clay  Products. 
Btone  and  glaaa 


n.    Metals,  Machines  and  Contby- 

ANCBS. 

^velry  and  aUverwmre 

Brass  and  ahset  motal  workinc 

Foondries 

Boiler  shops 

Jfire  works 

Electrical  goods 

KSJlway  repair  shops 

lastnnneDta  and  applianoes 


Y.  TRADE  UNIONISM. 

(2)         97 


(2)       273 


ToUl. 


m.  Wood  Manutacturbs. 
Box  factories 


.^  IV.  Leatbrr  and  Rubbbr  Goods. 
Furs 


1> 

X 
1 
1 
1 


21 

3U 

230 

2.600 

200 

100 


(1)2.098 


97 


273 

2,098 

21' 

31 

230 

2.600 

200 

100 


16 


29 


(8)   8.455 (1)    2,09S,       9,       5,563 


(1) 


22 


22 


(1) 


80. 


(1)    6,000 


6,080 


45 


70 


1,222 


30.964 

22,939 

l.OOS 

155 

11,960 

26.000 

2.000 

1,500 


96.526 


132 


118,454 
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Table  IV— Catises  of  Dispiites,  Combined  with  Resulta— Continaed. 

(Figures   in   parentheses   indicate    number  of  disputes.) 


INDUSTRIES. 


Number  of  Disputes  with  Num- 
ber or  EmpliOTBes  Directly 
Concerned,  Won  by — 


Eknploy- 
ers. 


Work- 
men. 


Neither 
side. 


I 


Paper. 


VI.  Paper  and  Pulp. 


T.  TRADE  UNIONISM— Concluded. 

(1)         75 


VII.  Printing  and  Paper  Goods. 

Bookbinding 

Paper  boxes 


Total 


VIII.  Textiles. 

Silk 

Carpets  and  rugs 


Total. 


IX.    Clothing,  Millinery,  Laundry, 

Etc. 

Shirts 

Women's  clothing 

White  goods « 

Caps 

I^aundering  and  dyeing 


Total 


a^ 

\ 

26 
60 

(2) 

86 

(1> 
(1) 

46 
59 

(2) 

105 

X.  Food,  Liquors  and  Tobacco. 
Groceries  and  provisions 
Bakeries  and  confectioneries 

<^igar8 

Mineral  water. . 


Total 


XII.  Building  Industry. 

Building  (general) 

Carpentry * 

Electrical  wiring 

Plumbing  and  steam  fitting 


Total. 


XI II.    Transportation  and  Communi- 
cation. 
Ice.  coal  and  ore  handling  and  delivering 

Mes!«.senger  and  telegraph  service 

Railways  (electric  and  steam) 

Teaming,  cab-driving,  etc I   (i) 


(2)         84    (7)        419 
1   (1)  11 


(1) 


11 


(3) 


96    (8)       430 


(1) 

i: 


) 


700 

1,260 

801 

2351 


(1) 
(1) 


33 
100 


Total (4)    2,275,   (2) 


XVI.  Professions. 


133 


XVII.  Public  Employment. 
Grand  Total 


(1)       266 


(1)       275 


(30)   7,034(19)    2,713 


(1) 

(i) 


(2) 


72 
19 


91 


(1)       300 


(1)        300 


(6)   8,564 


Total  Number  oi 


employees 
comcbened. 


Di- 
rectly. 


Indi- 
rectly. 


Days' 

work  lost 

by  those 

directly 

oonoemed. 
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Table  IV — Caiues  of  Disputes,  Combined  with  SeaulU— Continued. 

(Figures   in   parentheses    indicate    number   of  disputes.) 


Total  Number  oi 


INDUSTRIES. 


Number  or  Dibputeb  with  Num- 
ber OP  Employees  Directly 
Concerned,  Won  by — 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


a 
« 


EMPLOYEES 
CONCERNED. 


Di-      ,     Indi- 
rectly,     rectly. 


Days' 

work  lost 

by  those 

directly 

concerned. 


TI.  EMPLOYMENT  OF  PARTICULAR  PERSONS. 


I.  Stonb  and  Clay  Products. 
Brick  and  cement ( l ) 


II.     Metals,  Machines  and  Convey 

ANCES. 

Foundries l   (}  ) 

Other  iron  works * I  (D 

Total l'(2) 


III.  Wood  Manufactures. 
Brooms  and  mats 


V.  Chemicaub,  OiiB,  Paints,  Etc I  (I) 


VII.  Printino  and  Paper  Goods. 
Printing 


VIII.  Textiles. 


Silk 1   (1) 

Knitting  mills I   (1) 

Plush  and  embroideries I  (1) 


Total (3) 


IX.     CLorenra,  Millinery,  Laundry, 

Etc. 

Shirt? 

Neckwear ,  (1)  40 

Women's  clothing 1   (2)        144 

White  goods I ( 1 ) 

Total i  (3) 


X.  Food,  Liquors  and  Tobacco. 
Cigars 


XI.     Water,  Light  and  Power  Dis- 


TRTBimON , 


XII.  Building  Industry. 
Building  (general) 


Excavatiiu^ 

R<»<i  and  flack  construction 


Total. 


Grand  Total 1(19)    1,226    (5)'      420 


VIL  WORKING  ARRANGEMENTS. 

II.     Metals.  Machines  and  Convey-|  I 

ANCES. 

Eoameied  ware !  (1)       650| 

Fouadriee I  (1)         89 

Locomotive  works ' i   ( 1 )  151 

Railway  repair  shops (1)         59 (1)       284' 


40 

1 

40 

18 
89 

1 

63 
519 

107 

582 

50 

1 

i               300 

70 



630 

14 

42 

200 
13 
60 

60 

800 
370 
360 

fVTO 

./. 

t    eon 

1, 

80 

l' 

40 

2, 

144 

ll 

220 

5 

484 

2 

410 

1 

19 

2 
1 
3 

8,5 
18 
76 

6 

179 

24 

1.646 

it^f 

1,00V 

1 
1 

1 

160 

240 

1,656 

1 

660 

2,716 

1 

9.330 

*«•.•••■ 

9 

370 

18 

256 

I 



644 

-  - 

50 

15,823 

1 

650 

1 

89 

li 

15 

2 

343 

«     •    >     • 


50 


Total (3)       798 


(2) 


299, 


1,097 


50 


5,200 

178 

195 

39,116 

44.689 
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Table  IV-— Causes  of  Disputes,  Combined   with  Results— <k>&ti]med. 

(Figures   in   parentheses   indicate    number  of  disputes.) 


INDUSTRIES. 


Number  op  Disprrss  with  Num- 
ber OF  Employees  Dxrbctlt 
Concerned,  Won  by — 


Total  Number  oi 


Employ- 
ers. 


Work- 
men. 


9 

!     5 


Neither    I    M 


0'de. 


employees 
concerned. 


Di-      '    Indi- 
rectly. I   rectly. 


Days' 

work  lost 

by  those 

dipectly 

oonoeraed. 


VII.    WORKING  ABRANGEMENTS— Concluded. 

IV.  Leather  and  Rubber  Goods. 

(1)         13 


Articles  of  pearl,  bone  and  hair. 


VI.  Paper  and  Pulp. 
Fiber  and  paper  goods 


VIII.  Textiles. 

Knitting  mills 

Lace  mills 


(1)        313i 


(1) 


31, 
11 


(2) 


47 


Total (2) 


42 


(2) 


47 


IX.    Clothing,  Millinery,  Laundry, 

Etc. 

Men's  clothing (1) 

Shirts I   (1)  24 

Women's  clothing (1)    1,200 

White  goods 


25 


(1)        181 


Total (2) 


49    (1)    1,200 


X.  Food.  Liqi-ors  and  Tobacco. 
Bakeries  and  confectioneries 


XII.  Building  Industry. 
Concrete  construction 


XIII.    Transportation  and  Communi- 
cation. 

Freight  handling 

Ice,  coal  and  ore  handling  and  delivering 

Messenger  and  telegraph  service 

Track  repairing 


Total. 


XIV.  Trade 

Grand  Total. 


(1) 


(1)       181 


(1) 


49 


12 


(1)  83 

(1)  13 

(1)        291 


}! 

1 

II 


(1)        3001 


(3)        387 I  (1) 


300 


(1)        130'       1 


XII.  BriLDiNO  Industry. 
Road  and  track  construction . . . . , 


Till.    PAYMENT  OF  WAGES. 

I   (1)         60 


IX.  SYMPATHETIC 


II.     Metals,  Machines  and  Conyby- 

ANCES. 

Foundries (1) 

Railway  repair  shops 


30 


(1) 


36 


(1) 


Total 

XIII.    Transportation  and  Communi-' 

CATION.  I 

Freight  handling (1) 


30 


(1) 


36 


510 


Grand  Total (2)       540 


.'  (1) 


36i 


78,       2,630 
11' 


25 

24, 
1,200 
181 


1.430 


49' 


12 


300 
83 
13 

291 


687 


130 


(11)    1,288    (2)    1,513,   (9)    1,019      22;       3.820 


50 


30 
36 


66 


510 


676 


89        2.630 


31 


4 
22 


261 


i 


733 
2,211 


2.944 


700 

96 

67.200 

5,706 


;73 

.702 

r 

^^i 

400 

450 

166 

•    65 

1.164 


1.845 


620 


2,709        125.792 


50 


670 
360 


930 


6.120 


7,050 
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Table  IV— Causes  of  Disputes,  Combined  with  Results— Concluded. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


• 

1 

Total  Number  of — 

industriks. 

DUMBER  OF  UISPUTES  wiin  a^uih* 

BER   OP   Employees  Directlt 
Concerned,  Won  bt — 

Disputes. 

employees 
concerned. 

Days' 

work  lost 

by  those 

directly 

concerned. 

1 
Employ-        Work- 
ers,             men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

II.    SfBTAiiS,  Machines  and  Cokvet- 

ANCE8. 

Foundries 


IX.    CuyrBisa,  Millinery,  Laundry. 

Etc. 
Men's  clothing •  >  • 


X.   Food,  Liquobs  and  Tobacco. 

Sugar  refining 

Bakeries  and  confectioneries 


Total. 


Xn     BUTLDINO  iNDUfTPRY. 

Canal  and  reservoir  const  ruction. , 
Haaoary 


Total 

Grand  Total 

Grand  Total — ^All  Causes . . 


X.  MISCELLANEOUS. 

(1)         20 


Id 


100 
10 


(1) 


60 


(2) 


110 


(2> 
(1) 


92 
43 


(3)        135, 


(3)        130,    (3) 


135 


(140)20.226(70)  16,517 


(1) 


601 


1 

20,... 

1 

1 

1 

60 

1 
1 

1 

100 

.      10 

2 

110|... 

2 

1 

92 
43i 

IS 
36 

3 

135 

54 

7 

325  i 

54 

20 


1.440 


200 
14 


214 


62 
43 


105 


1,779 


(72)41.1881  282      77. 931 1      13.286    1,4S2.923 
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TABLE  y— RESULTS 


Won  bt — 


INDUSTRIES. 


BHPXiOTBRS. 


Dis- 
putes. 


Fisheries 


I.  Stone  and  Clay  Products. 

Brick  and  cement 

Stone  and  glass 


Total 


II.  Metals,  Machines  and  Convey- 
ances. 

Jewelry  and  silverware 

Enameled  ware y    ■   ; ; 

Brass  and  sheet  metal  working 

Foundries 

Boiler  shops 

Iron  mining 

Wire  works 

Electrical  goods 

Shipbuilding. 

Locomotive  works 

Railway  repair  shops 

Instrtmients  and  appliances 

Other  iron  works 


Total 


in.  Wood  Manufactures. 

Box  factories 

Brooms  and  mats 

IMano  factory 

Wood  turning  and  fixtures 

Wood  working 


Total 


"IV.  Leather  and  Rubber  Goods. 

Leather  and  leather  goods 

Articles  of  pearl,  bone  and  hair 


Total 


V.  Chemicals,  Oils,  Paints,  Etc 

VI.    Paper  and  Pulp. 

Paper • 

Fiber  and  paper  goods 


Total 


VIT.  Printing  and  Paper  Goods. 

Bookbinding 

Paper  boxe?' 

Printing 


Total 


Estab- 
lish- 
ments. 


4' 
2 


5 
I 
1 
2* 

l\ 

1 

1 

3 

1 

3 


25 


4 
1: 


1 
1 
2 


Employ- 
ees di- 
rectly 

affected. 


Days  lost 
b^  those 
directly 
affeoted. 


10 


40 
97 


40 
1.222 


1371 


1,262 


28 
2 


5 

1 
1 

16 
1 

10 
1 
3 
1 
3 


542' 
1,160 


47,584 
8.067 


72 


1 
14 


178' 

31 ! 

50 

249' 

2.600, 

369! 

29; 
272 
100! 

67 


1,839 

155 

150 

11,969 

26,000 

21,033 

29 

2.139 

1,500 

133 


5,647;     120.598 


40. 


132 


48 
300 


912 
5.180 


17 

3S8 

25 

1 
1 

80 

28 

9 

6,224 


3,520 

840 

36 


27, 


117 


70 


450 
38 


488i 


1 

26 

1 

60 

2 

31 

4 

117 

4.396 

630 

22.627 
2,470 

25.097 

182 

2,100 

59 

2,341 


Dis- 
putes. 


WORK 


Estab- 

lish- 

mente. 


2 


2 


8 


1 


1 
2 

3! 


1 

2 


10 


........I..---^-- 

1 

1 

2 

2 

1 

1 

1 


1 

2 
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■ 

CoMpsomsaD. 

Grand  T 

rWA* 

ana. 

ljTA.li, 

Employ- 
ees di- 
rectly 

affected. 

Dayaloei 
bv  those 
oixeotly 
affeeted. 

Dis. 
putes. 

Estab- 
lish- 
ments. 

finploy- 

eesdi- 

reetly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 

Ush- 

ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  these 
directly 
affeeted. 

40 

440 

1 

3 

40 

•    *    440 

190 

1,170 

1 

3 
2 

5 
0 

230 
07 

1.210 

1 1 

1,222 

100 

1,170 

5 

14 

336 

2.432 

4 
2 
2 
0 
3 
1 
2 
1 
3 
2 
8 
2 
6 

28 
2 

18 

11 
4 
1 

16 
1 

12 
2 

13 
2 
5 

642 

1.160 

2,123 

327 

100 

60 

240 

2,600 

448 

44 

714 

160 

156 

47,584 

...,.,,.  1 

8,067 

2 

1 
2 

18 

1 
3 

2,123 
10 
60 

22.051 

361 

1,400 

22,051 

130 

440 

2,640 
1.645 

150 

11.060 

26.000 

70 

i;687 

22.720 

1 
5 

1 
10 

15 
442 

ie5 

40,205 

224 

:::::::::i:::::'" 

42,434 

60 

120 
1.868 

1.620 

88 

'.'.'.'.'.'.'.'.  ........ 

2,001 

........I........ 

357 

4,116 

11 

33 

2,668 

65,202 

44 

115 

8,672j     100,005 

1 
1 

i 

14 
121 

302 
2,200 

3 
2 

1 
2 
3 

3 
5 

1 

10 

0 

54 
171 

48 
388 
234 

524 

»° 

300 

2.500 
012 

I..    . 

1 
2 

i 

88 
84 

310 
1,152 

5.400 

160 

150 

1.302 

200 

450 

5 

18 

307 

4,162 

H 

37 

805 

10,836 

\ 

223 
15 

1 

6,000 

117 

13 

114.034 

1,711 

26 

2 
3 
3 

248 

16 

3 

6,080 
145 

48 

118.454 

2.551 

26 

. .    . .        . 
208 

270 

26 

208 

* 

230 

6,130 

116.671 

8 

267 

6, 2731     121,275 

111! 

1 

1 

1 
70              630 

100 
1,252 



10 
313 

3 

3 

100 

376 

1 

1 

8 

2 

569        23.103 
351          3.722 





323 

1,352 

3 

3 

109 

376 

10 

10, 

020 

26,825 

1 




1 
2 

4 

1 

2 

26 
166 
216 

182 

ids 

1,165 
770 



3.255 

185 





,.,,..,, 

829 

1.925, 

7 

7 

407 

4.266 

„ 
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Table    V— Results  of 


INDUSTRIES. 


VIII.  Textiles. 

Silk 

Woolen  mills 

CtiTpets  and  rugs 

Knitting  mills 

Shoddy  mill 

Lace  mills 

Plush  and  embroideries 


Total 


IX.     Clothing,  Millinery,  Laundry. 

Etc. 

H^n's  clothing 

Shirts 

Neckwear 

Women's  clothing 

White  goods 

Caps. 


Won  by— 


CMPLOYBRS. 


Dis- 
putes. 


Estab- 
lish- 
ments. 


4 

^! 

2 


12 


12 


Laundering  and  dyeing. 
Total 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  cereals 

Sugar  refining ^ 

Groceries  and  provisions . 

Bakeries  and  confectioneries 

Cigars 

Mmeral  water 


Total , 


XI.     Water,  Liqst  and  Power  Dis- 
tribution  


XII.  Building  Industry. 

Building  (general) 

Canal  and  reservoir  oonatruction . . 

Carpentry ; 

Concrete  construction 

Electrical  wiring 

Excavating 

Masonry 

Painting 

Plumbing  and  steam  fittixig 

Road  and  track  construction 

Sheet  metal  working 

Wrecking 


2 

ll 

t! 


12 
2 
1 
4 
1 
2 
I 


13 


9 


23 


2 
33 


Employ-  '  Days  lost 
ees  di-  by  those 
rectly        directly 

affected.  I  affectea. 


WORK 


Dis- 
putes. 


356 
40 

287 
44 


2,724i 
280 
20,761 
415 


II 
289 


2,211 
2.879 


1,027        29,270 


97 

119 
40 
409 
215 
203 
41 


7,906 
4,021 

240 
5,116 
6.450 
4.816 

533 


1.124, 


180 
140 


33 
763 


38| 


1,116 


19 


♦12 
5 


4 
18 


811 
265 


12 


347 
300 


14] 
6 


84 
476 


100 


29.082 


1,620 
440 


83 
29,185 


31,328! 


9 


6.885 
967 


400 


10,551 
1.380 


601 
513 


Total 


29' 


62 


2.395 


XIII.    Transportation  and  Comuuni 

CATION. 

Cold  storage 1  I 

Freight  handling 3  3 

Ice,  coal  and  ore  handling  and  delivering.  7i  7 

Lumber  handling 2  15 

Marine  transportation 3  4 

*  Not  reported  for  one  dispute  involving  500  emploj^ees, 


34 
645 
904 
215! 
264 


140' 


21,4371 


17' 
6,42.'S 
7,146 

5,060: 

327 


Estab- 
lish- 
ments. 


■    ■    ■   • 

^i 

1 

2! 

2 

2 

■  •  •••••-, 

5' 

5 

1 

2 


1 


1 
1 
2 
I 
2 
1 


22, 


176 
2U 


3 

1 

20 

I 

1 

1 

8 

2  lb 

1 

1 
1 
1 

1 

1 

I 

I 

42 

4 

45 



15 
4 

1 


I 

1 

201 

[\ 

n 

i*i 


246 


3 
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Disputes — Continued. 


BBS. 


Employ- 
ees di- 
rectly 

affected. 


10 


26 


25 


Daynloet 
by  thoM 
curectly 
affected. 


61 


3.000 
1,080 


1,479 
220 


55 


50 

lis 

36 


203 


10.000 
6.660 


COMFROMUBD. 


Dis- 
putea. 


76,775 
660 


440 


5,834 


04.535 


28 

16 

75 

211 


330 


545 

317 

11 


84 

128 

3.825 

10.000 


14,037 


2.466 
1,187 


165 
43 
6,050 
20 
70 
35 


990 

43 

145.300 

40 

250 

860 


7.256 


103 


151,136 


Estab- 

lish- 

ments. 


II 

?! 


1 
29 

8 


i 


283 


9' 


40 


Eknploy- 
ees  di- 
rectly 

affected. 


83 


Days  lost 

by  those 

directly 

affected. 


256 


250l 
236: 


7.308 
3.812 
5.900 


656;     17,276 


484 


487 


10,471,   117,972 


18;  378 

181        5.706 


10,670    124,056 


1 

ll 
1, 

1 


12 

1,000 

12 

40 


72 

6.000 

60 

414 


1.073        6,546 


90       3.960] 


1 
1 


1 

1 

65 


I 

72 

30  240 

200,       3,500 


19 


247 


9  103        2.000! 

59!  232        3,4641 

4|  458        2,6661 


11 


143;        1.114 


9,        1.164        5,034 
47'  240        2,160 


12,117 


25.      15.000.  400,000 


Grand  Total. 


Dis- 
putes 


6 
2 
3 
9 
1 
3 
2 


26 


8 
4 
1 
8 
3 
2 
2 


28 


2 
3 

2 

4 
5 
1 


17 


18 
10 
2 
1 
1 
4 
2 
3 

6| 
12i 

ll 

21 


62' 


1 

8 

10 

2 

4 


Estab- 
lish- 
ments. 


6 
2 
3 
33 
8 
3 
2 


57 


672 

22 

1 

25 

ti 

2 


728 


2 
3 
2 
7 
34 
42 


90 


28 

10 

66 

1 

41 

5 

191 

210 

-I 

'I' 


451 


12, 
57; 
151 
29, 


Employ-;  Days  lost 
ees  di-  by  these 
rectly    I    di  recti  v 

affected.;  affected. 


439 
50, 
374 
3201 
136! 
36, 
289 


2,980 
330 
28,069 
4,345 
5.900 
2,246 
2.879 


1.744        46,749 


I 


13,568 

1 .  199, 

40 

1,906 

616 

203 

96 


135.878 

10,681 

240 

82.269 

12.816 

4.816 

973 


17,628      247,673 


192 

1,140, 

40 

08 

838 

211 


1.692 

6.440 

144 

625 

33,010 

10,000 


2,519,       51.911 


109  3,969 


1.428 

9.361 

612 

2.394 

211 

3,500 

12 

400 

19 

247 

612, 

11,641 

343 

1,423 

6,153 

147,300 

336 

4.105 

l,004i 

3,429 

35 

860 

100 

140 

10.765      184.690 


34 

1,809 

1.247 

215. 

15.264' 


17 

11,459 

9,589 

6,060 

400.327 
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Table   V— Results  of 


INDUSTRIES. 


XIII.    Transportation  and  Communi 
M  cation — CorHinurd. 

Messenger  and  telesraph  service 

RailwB3^  (electric  and  steam) 

Teaming,  cab  driving,  etc 

Track  repairing 


Total 


XIV.  Tradb. 


XV.  Hotels,  Restaurants,  Etc. 


XVI.  Professions, 


XVII.  Public  Emplotment. 
Grand  Total 


Won  bt — 


employers. 


WORK 


Employ- 
ees cU- 

reotly 
aflPeeted. 


Days  lost 
b^  those 
directly 
aflPected. 


Dis- 
putes. 


1.304 

80 

535 

671 


4.652 


200 


15 


94.627 
3.000 
8.260 
2.600 


127,462 


15 


2.000 


24.000 


914' 


4,687 


140. 


543,     20.226  I     427.838 


t  Not  reported  for  one  dispute  involving  40  employees. 
X  Not  reported  for  one  ^ispute  involving  200  employees. 


70 


EsUb- 

llsh. 

ments. 


1 

2 
2 

1 

tl 
2 

7 

7 

1 

40 

1 
1 

6 

1 
3 

3 

595 
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Dispnte^*  Concluded. 


1 
■ 

r^^,.....^. 

Grand  Total. 

ERit. 

\.  UM  rnUM  IBK  u  . 

.Employ- 
eea  di- 
rectly 

affected. 

DayB  lost 
bv  those  1 
directly  ' 
affected. 

t 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lest 

bv  those 

directly 

affected. 

1 
. . , .  t . . . .  -  - 

3 
3 

10 
9 

4 

3 

141 

9 

1,304 

130 

2,025 

1,026 

94,627 

33 

140 

85 

361 

132 
580 
775 

1 

6 

1 

1 

112 

1 

17 

1,350 

270 

17 

11,366 

2.700 

3,149 

20,206 

6,076 

1,770 

15 

195 

18,041 

421,277 

50 

271 

23.054 

550,509 

1 

30 

130 

520 

2 

31 

145 

535 

200 

2.000 

1 

t 

200 

1,800 

3 

1 

240 

2.400 

27,800 

1 
266          7.182 

1 

6 

266 

7,182 

774 

' 

1 

509 

4 

4 

1.688 

5.196 

16,517 

2S1 ,032 

72        1 . 199 

1 

41,188 

774,053 

282 

2.337 

77,931 

1.482.923 
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TABLE  VI— MODE  OF  SET 

(Figures  in  parentheses 


INDUSTRIES. 


Fisheries . 


Brick  and  cement. 
Stone  and  glass. . . 


I.  Stone  akd  Clat  Psodttcts. 


Total. 


II.  Metals,  Machtnes  and  Contetancbs. 

Jewelry  and  s'lverware 

Enameled  ware , 

Brass  and  sheet  metal  working 

Foundres 

Boiler  shops 

Iron  mining 

Wire  works , 


Electrical  goods 

Shipbu'lding , 

Ix>comotive  works , 

Railway  repair  shops 

Instruraents  and  appliances. 
Other  iron  works 


Total 


III.  Wood  Manupagturbb. 

Box  factories 

Broomo  and  mats 

Piano  factory 

Wood  turning  and  fixtures 

Wood  working 


Total 


Furs 

Leather  and  leather  goods 

Anicles  of  pearl,  bone  and  hair. 


IV.  Lbatrbr  and  Rubber  Goods. 


Number  of 


By  direct 

negotiations 

of  the  parties 

<Sr  their 

representatives. 


(1) 


(2) 


(2) 


(2) 
(6) 
(2) 


(2) 
(1> 

m 
(n 

(2) 


(21) 


(2) 

m 

(3) 


(6) 


60 


261 


261 


2.123 

287 

50 


79 
15 
526 
60 
88 


3.228 


570 


88 
247 


005 


Total. 


V.  Chemicals,  Oils,  Paints,  Etc, 


Pnner 

Fiber  and  paper  goods , 


VI.  Paper  and  Pulp. 


Total 


Bookbinding , 
Paner  boxes . 

Printing 


VII.  Printing  and  Paper  Goods. 


Total. 


(n 

(2) 


(2) 
(2) 


100 
39 


(3) 

139 

(4) 

592 
313 

(5) 

905 

185 
185 


Bureau  of  Mediation  and  Arbitration,  1907.       III. 93 

XLEMSNT  OF  DISPUTES. 

indicate  number  of  disputes.) 


WoBKXBS  DniBCTLT  OB  Inbirsctlt  Atixcted  bt  Disputes  Which  Wbbb  Skttled — 


Retnni  to 

work  on 

employers' 

terms. 


(2) 


(2) 


[\\ 


(i; 

(2) 


fi) 
(1) 
(1) 


97 


97 


215 
050 


124 
249 
2,600 
369 
29 
213 


Displacement 
of  strikers 

by  new 
employees. 


(1) 


(1) 


(2) 


(3) 
(1) 


<1J 
(3) 


(10)       4.449 


6.000 

28 
9 


(10) 


(2) 

(i) 


(3) 


(1) 


(3) 

6.037 

(1) 

70 

(4) 
(1) 

750 
189 

(6) 

039 

1 

(1) 

60 



(1) 

60 

(1) 

(2) 


40 


40 


230 


100 
50 


100 
67 


647 


40 

48 


88 


80 


80 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


(1) 


113 
610 


(1) 


161 


(3) 


784 


(1) 


14 


(1) 


300 


(2) 


314 


(1) 


17 


(1) 


17 


BT  ABBrrBATION  Ol 


Trade  board. 


26 
'3i 


(1) 


(1) 


105 


105, 


Individuals. 


Total. 


(1) 

60 

(3) 
(2) 

301 
97 

(6) 

398 

(4) 
(2) 
(2) 
(9) 
(3) 

\^ 
\^ 

[2) 
[5) 


(3) 
(2) 

(2) 
(3) 


(2) 
(3) 
(3) 


(7) 


658 

1.160 

2.123 

548 

100 

124 

249 

2,600 

448 

44 

739 

160 

155 


(44)       9.008 


54 
570 

4S 
3SS 
247 


(11)        1.307 


6,080 
145 

48 


(8) 

6.273 

(1) 

70 

(8) 
(2) 

1.342 
502 

(10) 

1.844 

26 
216 


407 
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Table  VI— Mode  of  Settlement 

(Figures  in  parentheses 


INDUSTRIES. 


NUUBEK   OP 


Silk 

Woolen  mills 

Carpets  and  rugs 

Knitting  mills 

Shoddy  mill 

Lace  mills 

Plush  and  embroideries. 


VIII.  Textilks. 


By  direct 

negotiations   • 

of  the  parties 

or  their 

representatives. 


Total 


Men's  clothing. 
Shirts 


TX.    Cl-OTHIKO,  MiLLIKERY,  LaUKDRY,  EtC. 


(1) 
(1) 

(2) 
(6) 

^^} 

(3) 


(14) 


Neckwear 

Women's  clothing , 

White  goods 

Caps, 


(6) 
(2) 

(3) 
(2) 


18 
10 

501 
2.304 

230 
36 


3.285 


16,471 

1,080 

40 

1,479 

404 


Laundering  and  dyeing I  (i) 


Total (16) 


(1) 


X.  Food.  Liquors  and  Tobacco. 

Flour  and  cereals 

Sugar  refining 

Groceries  and  provisions j  (2) 

Bakeries  and  confectioneries I   (2) 

Cigars 1(1) 

Mineral  water I  (i) 


Total 1(7) 


XI.  Water,  Light  and  Power  Distribution '   (i) 


XII.  Building  Industry. 

Building  (general) 

Canal  and  reservoir  construction 

Carpentry.  . 

Concrete  construction 

Electrical  wiring 

Excavating 

Masonry. 


(9) 
(4) 
(2) 


Painting 

Plumbing  and  steam  fitting . 
Road  and  track  construction, 

Sheet  metal  working 

Wrecking 


(1) 
(1) 
(3) 
(3) 
(5) 
(1) 


Total. 


(29) 


Cold  storage 


XIII.  Transportation  and  Ccmmunication. 


Marine  transportation 
Messenger  and  teleKraj)n  service 


55 


19,529 


12 


40 
65 

75 
211 


403 


90 


558 
370 
211 


165 

79 

6,153 

252 

198 

35 


8.021 


1.864 


Freight  handling "  (5) 

Ice,  coal  and  ore  handling  and  delivering '   ('l^  lA-i 

Lumber  handling ^    '  **** 


♦  3tr  ker?  raturoe  1  to  work  by  per.nis.slon  of  thi  .Arbitration  B  jar  1  of  the  bu'lding  trades 
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of  Disputes — ContiBiied. 

indioate  nutnbsr  of  dliputes.) 


W0RKBK8  DlBBCFLT  OR  InDIRECTLT  ArFBCTBD  BT  DiSPUTBS  WhXCH  WbRE  SbTTLBD- 


Return  to 

work  on 

employers' 

terms. 


2) 

(I) 
(2) 


(2) 


(8) 


(2) 


(2) 


(1) 


(3) 
"(57 


(6) 
(3) 


(1) 

'  • . . 

(3) 

(5) 


(1) 

(2) 
fl) 
(\) 
(l) 


Displacement 
oi  striken 

by  new 
employees. 


230!  (2) 

40  .... 

675  .... 

4311... 


3541 


1,730 


(2) 


119 


(1) 


5*> 
(1) 

(2) 
(1) 


1191   (9) 


199, .... 
100    (1) 


687 


(2) 
(1) 


886'   (4) 


(1) 


7341   (2) 
155    (3) 


300' 


(1) 
(1) 
(3) 


84' ...  . 
690    (1) 


2,063    (11) 


34  ..  . 

610  (2) 

32  (4) 

200!  (1) 

2ig|  (2) 

1.2601  (2) 


141 


141 


25 


409 

215 

203 

41 


893 


40 


33 
300 


373 


19 


100 
372 


12 

19 

347 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


BT  ARBITBATION  01 


Trade  board. 


(1) 


65 


(1)         3,398 


(2)  3.463 


(1) 


(1) 


72 

is 


(2) 


90 


(1) 


1,070 


(1) 


1.0701 


16 


866 


135 

180 

15 

45 

75 


(1) 


(1) 


350' 


(1) 


350    (1) 


(1) 


7001 


(1)        15.000' 


of  New  York  City,  which  had  sanctione  1  the  strike. 


Individuals. 


♦72 


♦72 


Total. 


2 

1 

3] 
[2) 


Si 

'X 

3 


3 

2 

(5 

(i; 


(2) 


(18) 
(10) 
(2) 

!4) 

(2) 

(3) 

(6) 

(12) 

(1) 

(2) 


8) 

;io) 

(2) 
(4) 
(3) 


464 
I  60 

1,266 
6.223 

236 
36 

354 


(26)       8.619 


16,668 

1,199 

40 

1.906 

619 

203 

96 


(28)     20,631 


211 

1,210 

40 

98 

962 

211 


(17)        2.732 


109 


1.464 

897 

211 

12 

19 

612 

379 

6,153 

336 

1,2,54 

35 

100 


(62)      11.372 


34 

2,509 

1.2.55 

215 

15.264 

1.335 
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Table  VI— Mode  of  Settlement 

(Figures  in  parentheses 


INDUSTRIES. 


XIII.    Transportation  and  Comuunxcatzon. — Continued. 

Railways  (eleotrio  and  steam) 

Teaming,  cab  driving,  etc 

Track  repairing 


Total. 


XIV.  Tradb. 


XV.  H0TKL8,  Rbstaurants,  Etc, 


XVI.   PR0PB8810NB< 


XVII.  Public  Emplotment. 


NtnCBBR  OF 


By  direct 

negotiations 

of  tne  parties 

or  their 
representatives. 


(6) 
(3) 

316 
355 

(16) 

2.878 

(1) 

130 

(1) 

200 

(1) 

206 

(3) 

774 

Grand  Total (128  )    41 ,250 
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of  Pifpotet— CoAduded. 

indicate  number  of  diq>ate8.) 

■  '    .  I  I  = 

WoBzaits  DzBKCTLT  OB  Indibectlt  Aitbctbd  bt  Disfuras  Which  Wbbb  Sbttlbd — 


Return  to 

work  on 

employen 

terms. 


(1) 


80 
685 
380 


(15)       3,250 


2.000 


(73)     21.700 


Diflplaoement 

of  strikara 

by  new 

onployeee. 


21 
374 
313 


(14)        1.158 


(1) 


15 


(1) 


200 


Conoiliation 

by  trade 

board  or 

mediation  of 

third  party. 


ai 


77 
825 


by   ARBrntATIOM    OF—' 


Trade  board. 


(4)        16.102 


(61)       4.477 


(1) 


914, 


Individual!. 


(1) 


(1) 


(18)     23.209,  (1) 


72    (1) 


500 


500 


500 


Total. 


(3)  178 

(10)       2.060 
(9)  1 ,048 


(50)     23,888 


(2) 


(3) 


(1) 


(4) 


146 


2.400 


266 


1,688 


(282)  91.217 


111.98 
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TABLE  VII— INDUSTRIAL  DISPUTES,  BT  CITIES 


LOCALITY. 


Albany 

Alsen 

Amsterdam. 
Auburn. . . . 
Avon 


Ballflton  Spa. 
BeUmont . . . . 
Binghamton . 
Breesport . . . 
Buffalo 


Chatham,  Pawlinit  and  intermediate  points.. 

Cohoes 

Cohoes,  Waterford  and  Troy 

Colliers 

Coming 


WOBXBBS  AnrscTBD. 


Dexter 

Dunkirk 

East  Salamanca . 

Elmira 

Fenimore 


Firtholiffe 

Fort  Edward 

Franklin  Springs, 

Qarbutt 

Geneva 


Glen  Park. . . 
Glens  Falls .  . 

Goshen 

Green  Island. 
Greenport . . . 


Greenwich 

Homell 

Homell.  Port  Jervis.  Buffalo,   Newburgh, 

Elmira  and  Rochester 

Ithaca 

Jamaica 


Johnstown . . . 

Kingston 

Lancaster. . . 
Lincoln  Park. 
Uttle  Falls . . 


Lookport 

Meohanioville 

Medina 

Melrose 

Middletown 

Montgomery 

New  Kochelle 

New  York  City 

New  York  City,  Albany,  Buffalo.  Bingham 
ton,  Elmira,  .Tamestown,  Lookport,  New 
buxgh,  Niagara  Falls.  North  Tonawanda, 
Poughkeepsie,  Rochester,  Saratoga,  Sche 
nectady.    Seneca    Falls.    S3rraeuse    and 
Utioa 


787 
40 
287 
339 
110 


Indirectly. 


1,280 


318 


AOGRaOATB  DATS  LOST. 


Directly. 


744 


2.602 
3,223| 

:l 


25 


22 


50 


3.151 


Indirect^'* 


21,334 

40 

9,881 

2.301 

170 

840 

1,008 

3,090 

36 

16,510 

525 
6,525 
3,000 

300 
44 

20! 
701 1 
360 
150 
144 

18,696 

300 

150 

1,070 

2,370 

450 

32 

40 

908 

175 

180 

184 

I 

38.998 

7,453 

1.164 


9 

270 

178 

990 

450 

I 

2.652 

22,189 

60 

37 

118 

50 

1.500 

1,156.477, 


94,500 


9.781 
'42,667 
24 


29 
23 


3,876 


34,515 
45,000 


220 


36,654 

1,872 

222 

806 


100 


460 
60 


88 


100 


9.883 
13,660 


Total. 


38.273 


31,115 

40 

52,4S8 

2.301 

194 

840 

1,037 

3.113 

36 

20.3S6 

525 
41.040 
4S.000 

300 
4S 

fo 

921 
360 
150 
144 

55.350 

2,172 

373 

1.S76 

2.370 

450 
3a 

40 

i.ooa 

na 

64< 

24^ 

3^M 


12,- 
35 


IJ 
1.194.71 


94. 5j 
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AHD  TOWNS,  OCTOBER  x,  1906,  TO  SEPTEMBER  30,  1907. 


Causes  or  Dxspittks. 


WAOES. 

REDUCTION  OP 
WAOB8. 

REDUCTION  OF 
HOURS. 

LONGER 
HOURS. 

TRADB 
UNIONIBIC. 

Db- 
poUt. 

1 

Worken 

directly 

aJheUd. 

DiiH 

put«8. 

Workers, 
directly 
sflfected. 

Dis- 
putes. 

Workers. 

directly 

sffeeted. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

WoilcerSki 
diiectly 
effected; 

1 

4               619 

1 

84 

1 

101 

4                257 

1 

30 

4                313 

1 

26 

•*•••••••• 

2;               110 

1 

28 



1 

o* 

2,                 41 

1                  18 

5                 1    7Kl\ 



2              108 

i 

16 

2 «•• 

1 

35 

*o». 

3                268 

1                 175 

■ 

1                                    »  •  w 

1   

li                   17 

•  •          • 



i 

• 

it 

1 

1 

20 



3|                144 

!.,. 

■•••••»•»♦■ 

2                  23 

2                  92 

1'               228 

*••••••••• 

I 

1 

76 

1 

50 

i                  99 
1                   60 

1 

26 

/ . 

•••••••••■fc 

2 

47 



2 93 

«,....••• 

1 

90 

! 

1 

...•.•••••,•••■••••• 

i 

46 

i                  73 

•  •••••■•• 

1 

19 

1 

18 
•0, 

1 

••••••••• 



••• 

'"'■•••••• 

1 ! 

3                 68! 

1                 » 

i 

r             76 

.......... 

2 



406 

*   ■•••••» 

j                                  vv 

i id '.'/.'/.'•'''. 

38  '  'ssioii i 

1 

1 

1 

isi 

;;;;;;;;; 
id 

1 
1 

1 

"ioiioo 

i 

•••• 

'^ 

1 
1 

i 

38 
1 

im 

13.627 

*                I.XUQ 

in.  100 


New  York 'State  Department  of  Labor. 


TABLE  VII->Indu8trial  Disputes,  by  Cities  and  Towns, 


LOCALITY. 


AIb*ny 

Alflen...-- 

Auburn 

Avon 

Ballston  Spa. 

Befattont 

Binsbamton . 
Breetport . . . 
Buffalo 


CAT7BB8  OF  DmrXJTMB 


EMPLOTMIiNT  OF 
PARTICULAB  PBRSONS. 


Disputes. 


Workers 
directly 
affected. 


13 
40 


workNg 
arrakge1ibnt8. 


Disputes. 


Workers 
dixectlv 
affeotea. 


PAYMENT  OF  WAGES. 


Disputes. 


Workeis 

dirsotfar 
affected. 


Chatham,     Pawling     and     intermediate 


points, 
tnoee. 


ohoes,  Waterford  and  Troy 

Colliers 

Cornins 


1 
V 


50 
16 


1. 


83 


61 


Dunkirk 

East  Salamanca. 

Elmira 

Fenimore 


15 


Firthcliffe. . .... 

Fort  Edward 

Fnnklin  Springs , 

Qarfoutt 

Geneva 


Olen  Park   . . 

Olens  Falls . . 
Oeshea. .. . . 
Oreen  Island. 
Oreenport . . . 


Oreenwich 

Homell.'  Port'  Jenris.BiUfalo,  Newburg, 
EbAira  and  Rochester 

Ithaca 

Jamaica 


60 


40 


284 


Johnstown . . 
Kingston .... 
lianoaster. . . 
TJneoln  Park. 
Little  Fftlls.. 


liOflkport 

Meehanieville 

Medina 

Mfllfoee.  .«• 

Middletown 

Montgomery 

New  Roehelle 

New  York  City. . ... ..... ....  .••.•• 

New  York  City  Albany,  Buffalo,  Bing- 
hamton,  Ehnira, Jamestown,  Lookpprt, 
Newburgh,  Nisgara  Falls,  North  Ton- 
«wanda.  PougWEeepeie.  Roctoster,  Sar- 
^Itoga,  Schenectady,  Seneca  Faub,  Syra- 
^QM  and  Utica 


291 


89 
i2 


50 


12 


1,122 


59 


6 


2,486 


BuBEAu  OF  Mediation  and  Abbitration,  1907. 


m.ioi 


October  I,  1906,  to  September  30,  1907— Continued. 


— Omtinued. 

RseuLTB. 

•THPATBITIC. 

msCELLANBOUB. 

TOTAL. 

IN  rAVoR  or — 

COMPROUiaKD. 

Ti;-    'Warfcen 

1 

Di«- 
piites. 

Workers 
directly 
affected. 

Di»- 
putes. 

Workers 
directly, 
affected. 

1 

EMPL0YKR8 

WORKERS. 

Dis- 
putes. 

WorkMV 

diieotly 

affected. 

J 

Die- 
putee. 

Workers 
directly 
affeeted. 

Die- 
putes. 

Workers 
directly 
affected 

• 

• 

1 

20 

8            787 
li              40 

3 

1 
1 
2 
2 

1 

1 
I               2 

1 

1 
333                 2             161 

3 

'M 

•                 1            — — 
.  ••••••..1........ 

40 

20 

235 

110 

28 

21 

103 

1 :.: 

. 

1 

6 
5 

287 
330 

1 

4 

267 

3             104 
1 1 

::;:: :; i::::::::! 

2,            110 

1 

1 

1 
1 

4 

28 

21 

144 

1                  ' 

.    .1    . 

--J 

1 

1 1 

1 

2 
1 
8 

41 

li              18 
Oi        2.082 

18 

1        « 

827 i'    33 

1.222 

1 
5 
1 
1 

35 
310 
175 

50 

1 

1                  1 

11             35 
1               10 

1 

si 

1 

•*••  278 

176 

1 
2 

50 
27 

1 

1 

3              44 

11              20 

1 1 

1 

1 

1 
1 
1 

17 

^(i 

4 
1 
2 
2 

1 
1 

1 
1 
3 

1 
2 
1 
2 
1 

1 
1 

1 
2 

1 

1 
1 
1 
1 

1 

5 
3 

1 
1 
1 
1 
1 
112 

1 

150 
36 
23 
02 

228 
75 
50 
00 

130 

25 
47 
40 
03 
25 

00 
46 

284 

01 

201 

18| 
00 
80 
165< 
12 

150 

437 

50 

75 

50 

10 

100 

61,217 

1 
1.2601 

2 

104 

1,              40 

15 

1               96 

;. 

86 

I 

1 
2 

1 

"12 



11 

l. :.:.... 

02 
1           228 

[ 



1 

1 

76 

......I 

F                                                             ^ 

1 

50 

^ 

1. 

i          oo< 

ll             60 

1                             30 

i 

1 
2 
1 

36 
25 

1 

60 

47 
40 

* 

1 

2 

08 

i               25 

i 

1 
1 



00 
46 

j 

1 

1 
1 

284 

■ "1 

1 
1 

1 

72 

201, 

1 
1 

1 

19 

:::i. !.'..;:: 

' 

1 
1               18' 

•  •»••••» 



I 

li              OOl 
1 1 

*••••••» 

i| 

80 

•  •■•••••• 

1             165, 

•  ■•••■•»• 

1 

1 

1 

2 
1 

12: 

38 

4081 

1 

1 

2       02 

1 
4'            112 

il 561 

■ 1  . 

'  —      1 

1 

30 

i ,'..'..  i\ 

1 

75 
50 

•■•••  ••••«•-- 

1 

^■■•*  •■•■■•■•    * 

1               10' 

•  ••*•'•■••«••■    • 

1 

58 

1 

100' 

•     ■•■•••M 

I. . 

2 

1 

70' 

IO.54O1 
1,260' 

30 

1 
1 

1 

14,133 

1 

1 
1 

1 

24 

r 

36»6» 

•  • • >      • •■ 

111.102 


New  Yobk  State  Department  of  Labor. 


Table  VII  — Industrial  Disputes,  by  Cities  and  Towns, 


LOCALITY. 


Newburgh. 


Niagara  Falls .... 
North  Fair  Haven , 

Clean 

Oneida 

Oswego 


Oxford 

Osone  Park. 
Patohogue.. 
PeekskUl... 
Penn  Yan . . 


Piffard 

Plattsburg... 
Port  Ewen .  . . 
Poughkeepsie 
Ravena 


Rifton 

Riverhead . 
Rochester. 

Rome 

Roslyn 


Sandy  Hill 

Baranae  Lake 

Saratoga  County. 
Saratoga  Springs . 
Schenectady .... 


Workers  Affected. 


AOOREGATB  DaTB  LOST. 


Number 
of  dis- 
putes. 


Seneca  Falls . . 
Spring  Valley , 

Syracuse 

Tarrytown.... 
TVoy 


Utica 

Walton 

Warwick 

West  Seneca. 
Whitehall... 
Yonkers 


TMtal 


2 
1 
2 
1 
2 

1 
1 

4 
3 
1 

1 
1 
1 

4 
1 

1 
1 
2 
2 
1 

1 
1 
1 
1 
1 

3 
1 
5 

1 
8 

4 

1 
1 
1 
1 


Directly. 


Indirectly. 


653 

102 
0 

77 
16 
49 

95 

15 

225 

275 

14 

12 

20 

100 

145 

35 

59 
53 
550 
26 
60 

313 

96 

50 

105 

2,600 

78 

30 

201 

53 

728 

74 
40 
11 
39 
25 
653 


Directly. 


65 

19 

8 


255 
51 


36 


4 

io 

28 


282 


77,931| 


13.286 


10,560 

1,692 
27 

822 
91 

430 

326 
45 

485 

1.450 

56; 

6O; 

40; 
1001 
223 

70 

2,065 

1,855 

3,450 

74 

120 

1,262, 

960 

260 

315 

26,000 

358 

60 

840 

530 

6,033 

923 

20 


19 

300 

2,453 


Indirectly. 


716! 

38 

24 


1.275 
20 


36< 


140 


20 
480 
392 


1.482.923,       241,337 


Total. 


11 ,276 

1,780 
61 


91 
430 

ZM 

46 

488 

2.726 
76 

60 

40 

100 

259 

70 

2,066 
1,995 
3,450 

74 
120 

1,253 

960 

250 

316 

26,000 

358 

60 

860 

530 
6,518 

1,815 
20 


19 

300 
2.463 


1,724.260 
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III. 103 


October  i,  1906,  to  September  30,  1907— Continued. 


CAX78B8  or  DnPUTBS. 


1 

iNCRSAax  or 
WAOX8. 

REDUCTION   or 
WAGES. 

REDUCTION  or 
HOURfl. 

LONGER 
HOURS. 

TRADE 
UNI0NI8IC. 

1 
Tv._           Workers 
^         dinetly 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers. 

directly 

affected. 

Dis- 
putes. 

Workers, 
directiv 
affectea. 

Dis- 
putes. 

III 

2                303 

1 

2 

229 
192 

1 

1 

1 
,      ,1 

•  *    %  ii              9 

1 

1                 1 

60 

1|                  17 

i|             i6 

21             49 

1              95 

1  15 

2  25 
1.                  50 
1                   14 

1                    12 

1 

1 

1 

1 



* 

1 
1 

150 
200 

i 

25 

1........ 

•  • ' 

1 

1 

1 

20 

i 

1 

100 

1 

i'                   50 
1                    35 

1 

34 

]**.'.■;;.'  1 

1 

1 

1 

1          59 

-  _    -  -  -  - 1 

1  53 

2  550 
2                    26 
1                    60 

'    • 

1 

1 

;  .■.!.*;.";  1 

1 

r                  »    •    •        •    ■ 

;;:::::: i 

1 

96 

1                   50 
1                   105 

1 

««■•■■■••' 

! 

1 2,666 

t 

1 

2                     60 

1          53 

1 

::;::. :..!.... ::  ::::::i ': 

1 

......... 

•  ■■■••••■ 

1 

6                   715 

1 

:::'::;;:i:::::::::: 

1 

1 

28 

1                     40 

..; 1.; 

1 

...•.••..I.,,.,,,,.. 

1 

ii 

i 25 

,  i 

•••.••*.• 

•   • 

3                  553 

1 

1 

1 * .' 

•    ■ 

135j          41,035 

10 

j              458 

24 

11,700 

1 

10 

56 

18.3^^ 

111.104 


New  York  State  Department  of  Labor. 


Table  Vlt  —  Induttrial  Disputes,  by  Cities  and  Towns, 


CAU8EB8  OF  DlBPOTas 

BMPZiOTMXNT  OF 
PABTICUIJLR  FBR80N8. 

WORKING 
ARRA-NGBlOBim. 

ii]BCBU.Amotm. 

locality. 

Disputes. 

Workers 
directly 
affected. 

* 

Disputes. 

Workers 
directly 
affected. 

Disputes. 

III 

Newbuixh. 

1 

110 

1 

11 

^iacara  Fallfr t  . 

* 

North  Fair  Haven 

Olean 

Oneida. 

Oswego 

Oxford 

Oaone  Park 

•1.-.-...... 

Patehogue 

1 

50 

Peekakill 



Pann  Yan . . 

Piffard 

Plattaburg 

Port  E«wen 

■  ••■•■•■•> 

* 

Poughkeepflie 

1 

18 

1 

Ravena . .'. 

1 

Rifton 

Riverhead 

Roohester 

t 

Rome 

1 

RoBlyn 

' 

Sandy  Hill 



1 

313 

1 • 

1 

^rtuiao  Lake 

1          

8aiat<M[a  County 

. 

1 

••! 

1 

Saratng^  Spnnm .    , 

:::::::;::i:::::::::: 

' 

1 

1 

SezkAca  Fftllif 

1 



18 

flprinff  Valley 

1 

80 

3 

86 

lanytown 

Troy 

1 
1 

'is 

1 

17 

Walton 





Wert  Seneca 

1 

39 

Yonkere 

Total 

24 

1,646 

22 

3,820 

1 

I                 50 

BuBEAu  OF  Mediation  and  Akbitration,  1907.         III.  105 


October  If  1906,  to  September  30,  1907— Concluded. 


— Ooneluded. 

Rasviyis. 

■TKFATKVnO 

MXSCBLLAMBOVS. 

TOTAL. 

Uf  FATOR  OF — 

OOMFROmBSD. 

WorloBn 

disactly 

'affected. 

Dis- 
putes. 

>Vorken 
directly 
affected. 

Die- 
put^. 

- 

Worken 
directly, 
affected. 

■MPLOTBBS 

WOBKXBa. 

Dis- 
putes. 

Workers 

directly 

affected. 

Di"i- 
pat«" 

Dia- 
putea. 

Worken 
directly 
affected. 

Di»- 
putea. 

Workers 
directly 
affected. 

5 
2 

053 

192 
9 

77 
16 
49 

95 

15 

225 

275 

14 

3 

1 
1 
2 

1 

350 

180 

9 

77 

10 

2 

1 

303 

12 

1 
2 
1 
2 

1 

i 



•  ••••■»*|.   ••••••• 

2 

49 

1 
I 

1 
1 

95 
15 

1 

1 

1 

1 

•  ■•■•«•■ 

t 

225 
225 

1 

50 

'    1 

1 
1 

14 

1 

12 

20 

100 

145 





12 

1 
1 

i           20 
1         100 

2|             03 

•  •  ■  ■  ■ 

1              43 

4 

2 

52 
85 

59 



........ 

li              35 

1 
1 



1 

59 



* 

'*'*■*"* 

11              53i                ll              53 

•  •  •  ■  • 

2            550                 1 

200 

1 
2 
1 

350 

2               20 

20 

1 

1 
1 
1 
1 
1 

3 
1 
5 
1 

8 

4 
1 
1 
1 
1 

00 

313 
90 
50 

105 



00 

1 

. 

1 
1 
1 
1 

813 
90 
50 

105 

........!...••••• 

1 



2.000 

78 
30 

201 
53 

728 

74 

1 

3 

1 
3 

2,000 

78 
30 
72 

•••••••*i 

', 

1 

80 

1 

49 

1;               53 
3!           400 

1 
2               41 

1 

1 
1 

85 
10 

4 
1 

293 

17 

40'                I1             40 

11 
39 
2A 

i 

11 

...1 

i 

30 

ioo 

1 

1 
1 

25 

1 

1 

4'           053 

2'            140 

•     1 

13 

500 

1 

1 

r 

3 

676                 7 

325 

282      77.931 

140,     20.220 

70 

10,517              72 

41,188 

III.  100     Xkw  Yokk  State  Department  of  Labor. 


TABLE  VIII  —  DURATION  OF  DISPUTES. 


DURATION  OF  DISPUTES. 


1  day  or  less .... 

2  days 

3  days 

4  days 

5  days 

6  days  (1  week) . 

7  da3^ 

8  days 

9  days 

10  days 

11  days 

12  dajrs  (2  weeks). 

13  dasrs 

14  days 

15  days 

16  days 

17  days 

18  days  (3  weeks). 

19  days 

20  days 

21  days 

22  days 

23  days 

24  days  (4  weeks)  . 

25  days 

26  days 

27  days 

28  days 

30  days  (5  weeks) . 
33  days 

35  days 

36  days  (6  weeks) . 

38  days 

41  days 

44  days 

48  days  (8  weeks) . 

51  days 

62  days 

54  days  (9  weeks). . 

56  days 

57  days 

58  days 

59  days 

60  days  (10  weeks), 

65  days 

75  days 

77  days 

78  days  (13  weeks). 

82  days 

84  days  (14  weeks) . 

86  days 

92  days 

96  days  (16  weeks), 

103  days 

110  days 

142  days 

147  days 

201  days 

237  days 


Number 

of 
disputes. 


Total 


41 
85 
14 
17 
14 
18 
10 
5 
6 
9 
4 
12 
5 
3 
4 
2 
1 
3 
4 
4 
2 
4 
2 
2 
5 
2 
2 
4 
4 
1 
3 
3 
2 
1 
4 
2 
1 
1 
1 
1 
1 
1 
1 
3 
2 
2 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 

282 


Total 

Employees  ;  working  days 
directly        lost  by  those 


oonoemed. 


1,816 

2,281 
935 

1.990 

1,106 

5,591 

1.706 
228 

1,592 

3.611 
446 

6.324 
224 
237 

1.766 
330 
200 

2.323 
118 
183 
98 
520 
400 
560 
936 
231 
300 

6,093 

649 

17 

172 

16.213 

6.200 
125 
217 

1,050 

76 

230 

72 

1.200 

869 

13 

95 

678 

238 

1,340 

129 

6.000 

228 

87 

200 

97 

236 

103 

211 

176 

72 

11 

284 

77,931 


directly 
oonoemed. 


1.648 
3.250 
2,805 
7,714 
4,455 

24,334 
9,722 
1,319 

12,706 

33,877 
4.906 

72.914 
2,370 
3.318 

16,275 
4.086 
2.000 

25.189 
1,843 
1,690 
2,058 
8.116 
6,330 
7.440 

22,674 
7,006 
7,182 

72,604 

19,470 

661 

6,020 

405.668 

122,634 

1,600 

8.740 

7,662 
3,825 

11,960 

"wiioo 

21.033 

370 

3.925 

4,470 

97,600 

9,933 

146. MO 

8,600 

8.084 

2.?00 

22,8S0 
7.206 
2,211 

38,998 

1,482,923 


III. 

^^OTES  OX  IXDIVIDUAL  DISPUTES. 

The  following  pages  contain  notes  or  brief  narratives  concerning 
thirty-three  disputes  of  the  year  in  which  there  was  personal 
intervention  by  a  representative  of  the  Bureau  of  Mediation  and 
Arbitration  and  which  mav  scnx  to  illustrate  the  work  of  inter- 
vention  in  somewhat  greater  detail  than  is  afforded  by  the  sum- 
mary statement  of  all  interventions  appended  to  Part  I  of  this 
report.  In  addition  will  be  found  certain  documents  in  coimec- 
tion  with  the  New  York  C^ity  compositors'  dispute  over  the  eight- 
hour  day  which  Ix^n  in  1906,  these  being  supplementary  to  the 
extended  account  of  that  controversy  in  the  last  annual  report 
(p.  106),  and  some  account  of  this  year's  general  strike  of  painters 
in  Xew  York  City  which  was  one  of  the  most  important  disputes 
of  the  year. 

ALBANY  COAL  TEAMSTERS  AND  HANDLERS. 

On  May  13th  about  240  teamsters  and  coal  handlers  employed 
by  the  retail  coal  dealers  of  Albany  went  on  strike  for  an  increase 
in  wages  from  $12.00  to  $15.00  per  week.  This  Bureau  tried  to 
prevent  the  strike  before  the  actual  stoppage  of  work  by  urging 
the  continuation  of  negotiations;  but  while  each  party  expressed 
a  willingness  to  meet  the  other  on  the  other's  request,  neither  was 
willing  to  make  advances ;  and  the  employers'  committee  expressed 
confidence  that  the  men  were  satisfied  and  would  not  actually 
strike.  After  the  strike  had  taken  place,  further  efforts  toward 
adjustment  were  made  without  success.  After  eight  days'  sus- 
pension of  deliver^*,  the  strike  was  settled  through  a  compromise, 
the  new  rate  to  be  $13.00  per  week,  other  conditions  of  the  work- 
ing agreement  already  in  force  to  continue. 

ALBANY  AND   HUDSON  RAILWAY  EMPLOYEES. 

As  a  result  of  the  failure  to  agree  to  the  demands  for  increase  s  in 
wages  of  motormen  and  conductors  employed  on  the  Albany  &  Hud- 
son railway,  a  request  for  intervention  bv  the  Bureau  was  made  by 
a  committee  representing  the  employ e<'S  on  June  4th.  A  representa- 
tive of  the  Bureau  conferred  with  both  parties  to  the  dispute  sev- 
eral times,  and,  when  it  appeared  that  no  settlement  satisfactory 
to  both  fiddes  could  be  reached,  recommended  the  submission  of  the 
question  in  dispute  to  arbitration.     The  representatives  of  the 
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employees  acquiesced  in  the  recommendation;  but  before  a  final 
reply  was  had  from  the  management,  another  conference  was  held 
directly  between  the  parties,  which  resulted  in  the  acceptance  of  a 
compromise  wage  rate  of  28^  cents  per  hour,  instead  of  28  cents 
which  was  the  existing  rate  since  January  1,  1907,  although  the 
last  schedule  or  working  agreement  provided  for  but  27  cents  per 
hour,  the  increase  to  28  cents  at  the  beginning  of  the  year  being  a 
voluntary  advance  over  the  then  existing  raite.  The  settlement  also 
provided  for  a  working  agreement,  covering  conditions  and  rules 
of  employment,  mutually  satisfactory. 

BUFFALO  SWITCHMEN. 

On  April  13th  a  committee  representing  one  of  the  locals  of 
the  Switchmen's  Union  of  Buffalo  demanded  the  reiinstatement 
of  a  yard  conductor  who  had  been  dismissed  from  the  service  of 
the  New  York,  Chicago  and  St.  Louis  By.  Co.,  with  the  alterna- 
tive that  all  of  the  men  employed  in  the  yard  service -^  that  is, 
yard  conductors  and  switchmen  —  would  quit  work  at  midnight 
of  that  day  to  enforce  the  demand.  A  request  for  intervention 
by  the  Bureau  was  received  from  the  grand  office  ot  the  Switch- 
men's Union  on  that  same  day.  Through  the  Bureau's  interven- 
tion a  conference  was  arranged  between  the  superintendent  of  trans- 
portation and  the  division  superinitendent  of  the  employing  cor- 
poration, the  grand  master  and  secretary  of  the  national  organiza- 
tion of  switchmen,  and  Mr.  Lundrigan  representing  this  Bureau,  at 
which  an  agreement  was  reached  that  the  man  in  dispute  be  re-in- 

staited  forthwith,  pending  a  full  investigation  of  the  causes  leading 
up  to  his  dismiisisal  to  be  held  on  the  15  th.  This  had  the  effect  of 
temporarily  postponing  the  threatened  strike.  On  the  15th  the 
investigation  was  held,  the  result  of  which  was  the  permanent  re- 
instatement of  the  discharged  employee  and  provisions  for  the  fu- 
ture adjustment  of  the  other  matters  in  dispute. 

BUFFALO  CREEK  RAILROAD  SWITCHMEN. 

On  January  12th  the  switchmen  (sometimes  designated  as  yard 
conductors  and  brakemen)  employed  on  the  Buffalo  Creek  Rail- 
road at  Buffalo  went  on  strike  —  the  result  of  a  disagreement  be- 
tween the  managemen't  and  the  Switchmen's  Union  of  North 
America  on  the  question  of  the  right  of  the  union,  of  which  all 
but  three  or  four  of  the  employees  of  this  corporation  in  this 
class  of  service  were  members,  to  negotiate  a  proposed  working 
schedule  or  agreement,  commonly  termed  "mutual  bargain," 
which  some  time  previously  had  been  presented  to  the  manage- 
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ment  through  the  regular  adjustment  committee  of  employees,  no 
eiKh  arrangement  having  previously  existed  for  tiiis  class  of  serv- 
ice on  this  property.  The  management  contended  that  notwith- 
standing the  fact  that  upwards  of  90  per  cent  of  its  employeea 
in  this  class  of  service  were  members  of  the  switx^men's  organiza- 
tion, the  bakn<ce  should  participate  in  the  making  of  the  schedule; 
and  on  the  date  set  for  its  discussion,  one  or  two  such  other  em- 
ployees were  present.  The  Switchmen's  Union  committee  objected 
to  sudi  participation,  and  withdrew  from  the  conference,  in  which 
course  they  were  sustained  by  their  organization.  Several  attempts 
were  made  later  to  reconcile  the  management  to  the  contention  of 
the  Switchmen's  Union,  without  success,  with  the  result  that  the 
strike  was  instituted. 

Mr.  Lundrigan  was  in  Buffalo  at  the  time  the  strike  oocurred^ 
and  immediately  undertook  the  work  of  attempting  to  effect  a  set- 
tlement.  Ifone  of  the  foregoing  conditions  or  facts  were  known  to 
the  Bureau  until  the  strike  had  actually  taken  place.  If  they  had,, 
it  is  reasonably  possible  that  the  strike  could  have  been  prevented.. 
Inquiry  and  investigation  disclosed  the  fact  tha/t  there  was  con- 
siderable misunderstanding  as  to  precedent  and  practices  on  other 
railroads  in  the  making  of  schedules  or  working  agreements,  and 
as  to  whether  or  not  such  agreements  or  schedules  were  of  them- 
selves desirable.  The  employees'  organization,  acting  under  the 
personal  advice  and  direction  of  National  Grand  Master  Hawley^ 
occupied  a  most  taiable  position  in  view  both  of  precedent  and 
practice  iB  making  such  agreements,  and  of  the  fact  that  there 
had  been  notiiing  to  indicate  that  working  conditions  mutually 
satisfactory  to  both  parties  could  not  be  agreed  on. 

During  the  two  days  immediately  following  the  inauguration  of 
the  strike,  several  conferences  were  held  separately  with  the  rep- 
resentatives of  each  of  the  interests  involved,  and  on  the  morning 
of  the  fifteenth  a  joinit  conference  of  Manager  Knibloe  of  the  rail- 
road. Grand  Master  Hawley  of  the  Switchmen's  Union  of  North 
America,  and  Mr.  Lundrigan  of  this  Bureau,  was  held.  This 
joint  conference  resulted  in  an  understanding  whereby  the  man- 
agement conceded  the  exclusive  jurisdiction  of  the  Switchmen's 
Union  committee  in  the  making  of  the  schedule,  and  under  which 
the  work  of  making  such  schedule  was  to  be  taken  up  at  once  by^ 
the  inanagement  and  the  committee,  which  was  aoc(»:dingly  done^ 
with  the  re0ult  that  during  the  same  afternoon  a  mutually  sa4i8* 
factoiy  schedule  was  oompleted,  and  the  strike  was  terminated. 

This  occasion  is  taken  to  point  out  the  wisdom,  not  to  say  tha 
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necessity,  of  utilizing  all  means  or  agencies  to  prevent  interrup- 
tion of  the  operation  of  public  utilities  or  public  service  corpora- 
tions, before  such  interruption  takes  place,  and  to  assert  that  it 
is  fear  of  misinterpretation  more  often  than  any  other  cause  which 
discourages  such  a  course  —  fear,  for  instance,  thiat  an  appeal  for 
intervention  will  be  constnied  as  evidence  of  an  intention  to  yield, 
whereas  it  really  means  only  the  utilizing  of  more  complete  sources 
of  information  and  experience.  Wlien  it  is  taken  into  considera- 
tion that  the  territory  affected  by  this  strike  is  perhaps  more  vital 
to  the  general  movement  of  freight  than  any  single  railroad  prop- 
erty outside  of  the  Xew  York  City  district,  and  that'  there  were 
numerous  oomplica^^ions  v^hich  might  easily  have  resulted  in  the 
extension  of  the  strike  to  such  proportions  as  to  paralyze  railroad 
traffic  in  tte  locality,  for  a  time  at  least,  and  that  it  is  tlie  Bureau's 
conviction  that  this  strike  could  have  been  prevented  had  tlie  man- 
agement enjoyed  the  same  knowledge  of  practice  and  precedent  in 
similar  circumstances  as  they  acquired  after  the  actual  stoppage 
of  operations,  or  had  either  or  both  parties  availed  themselves  of 
the  services  of  this  Bureau,  the  reasons  for  constantly  urging  all 
parties  to  industrial  disputes  to  avail  themselves  of  the  services  of 
agencies  of  information,  conciliation  or  arbitration,  public  or 
private,  will  perhaps  be  better  understood  and  appreciated. 

COHOES  TEXTILE  WORKERS  (CARDERS). 

Sometime  previous  to  April  1st  the  carders'  union,  through  their 
committee,  presented  the  managements  of  the  several  textile  mills 
situated  at  Cohoes,  Troy,  Waterford  and  vicinity  —  some  sixteen 
in  all  —  with  a  demand  for  an  increase  in  wages  of  25  cents  per 
day,  eft'octive  April  1st.  This  proposition  was  met  by  a  counter 
proposition  from  the  manufacturers'  association  —  of  which  prac- 
tically all  employers  affected  Avere  members  —  of  an  increase  of 
12^  oent«  per  day  instead  of  2.5  cents.  This  was  rejected  by  the 
workpeople  and  it  was  followed  by  another  proposition  from  the 
employers  that  the  question  in  dispute  be  submitted  to  arbitration. 
This  \\as  likewise  rejected  by  the  employees,  and  on  April  1st  a 
strike  was  inaugurated  in  one  plant,  the  idea  of  the  workpeople 
evidently  being  to  adjust  the  matter  in  detail.  Apparently  the 
maniifacturers  took  this  view,  or  the  mill  affected  insisted  on  the 
cooperation  of  tlie  association,  for  on  April  8th  the  other  inills 
practically  locked  out  their  cardroom  employees,  leaving  the  oUier 
departments  in  operation  until  they  were  forced  to  suspend  for 
lack  of  cardrd  matx  rial.     This  Bureau  intervened  in  an  effort  to 
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effect  conciliation  or  arbitration,  and  on  the  20th  had  brought 
about  a  proposition  from  the  workmen  that  the  employers  grant 
the  12 J  cents  per  day  increase  and  submit  the  question  of  further 
increase  to  arbitration.  This  was  rejected  by  the  -employers.  Thus 
each  side  successively  refused  arbitration. 

The  effect  of  the  strike  at  the  beginning  of  its  fourth  week 
was,  that  instead  of  the  original  three  hundred  carders  who  had 
struck  and  been  locked  out,  there  had  been  rendered  idle  between 
three  thousand  and  four  'thousand  mill  operatives  who  were  de- 
pendent upon  the  carding  operation.  At  this  stage  the  Bureau  in- 
sisted that  the  practice  of  transmitting  propositions  back  and  forth 
without  discussion  or  explanation  should  cease,  and  instead  that 
there  be  a  joint  meeting  of  all  the  mill  managements  with  the  com- 
mittee and  officers  of  the  workpeople  and  the  representative  of  this 
Bureau.  Such  meeting  was  held  on  the  24:th,  and  resulted  in  a 
compromise  proposition  from  the  manufacturers'  association  which 
provided  for  an  increase  of  15  cents  per  day  to  the  men  on  strike. 
This  was  accepted  by  the  employees  on  the  26th  and  terminated 

the  dispute. 

GENEVA  BOILER  MAKERS. 

On  April  10th  the  Bureau  received  a  written  request  for  inter- 
vention in  a  strike  of  boiler  makers  employed  by  the  New  York 
Central  Iron  Works  at  Geneva  from  the  business  agent  of  the 
Geneva  Central  Labor  Union.  Investigation  disclosed  the  con- 
dition at  that  time  to  be  that  a  strike  of  boiler  makers  in  the  plant 
of  the  New  York  Central  Iron  Works  for  an  increase  in  wages 
had  existed  for  several  weeks,  there  being  about  twenty  strikers 
directly  involved.  The  employing  corporation  claimed  it  had  suc- 
ceeded in  filling  the  places  of  the  strikers,  and,  considering  the 
strike  as  having  terminated,  refused  to  re-open  negotiations  with 
the  organization  involved;  the  statement  was  also  made  that  a 
strike  of  the  employees  of  the  molding  department,  which  occurred 
at  about  the  same  time  and  for  the  same  reason,  had  been  ter- 
mdnated  by  the  abandonment  of  the  molding  department. 

While  the  original  dispute  was  caused  by  a  demand  for  an 
increase  in  wages,  it  had  resolved  itself  into  a  contention,  by  the 
employers,  for  the  "  open  shop,"  and  for  a  return  to  the  ten-hour 
day  in  the  boiler-making  department,  instead  of  the  nine-hour 
day  which  had  for  some  time  obtained. 

LOCKPORT  FIBER  WORKERS. 

On  April  24th,  thirty-two  pressmen  employed  by  the  Indurated 
Fiber  Company  of  Lockport  went  on  strike  for  an  increase  in 
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of  the  local  union  had  been  discharged  by  Bonner  &  Barnewall; 
which  ihey  considered  a  violation  of  the  said  agreement.  That 
matter  was  taken  up,  with  the  result  that  the  discharged  employee 

V 

NEW  YORK  CITY  BOBBERS. 

On  October  13,  19.06,  there  was  a  strike  of  sixty  bobbers  and 
polishers  in  the  employ  of  the  Whiting  Manufacturing  Company  of 
New  York  City  to  compel  the  discliarge  of  a  non-unionist  who  had 
formerly  been  a  union  member.  As  soon  as  the  man  objected  to 
learned  that  the  strike  was  due  to  opposition  to  him,  he  voluntarily 
left  the  employ  of  the  company,  the  latter,  however,  urging  him  to 
remain  and  securing  from  him  a  signed  statement  that  he  was 
leaving  of  his  own  accord.  But  his  leaving  did  not  end  the  strike 
owing,  apparently,  to  the  fact  that  the  signed  statement  as  to  his 
leaving  which  the  company  had  insisted  upon  his  making  and  the 
nature  of  which  had  been  made  known  to  the  strikers,  was  inter- 
preted by  the  latter  as  an  act  of  hostility  on  the  part  of  the  com- 
pany. Accordingly  the  strike  was  continued  and,  after  waiting  two 
weeks  for  the  strikers  to  return  to  work,  the  firm  began  securing 
new  hands,  many  of  them  from  other  cities,  for  whom  the  company 
fitted  up  quarters  in  a  house  not  far  from  the  factory.  The  advent 
of  these  new  employees  led  to  an  extension  of  the  strike  on  Novem- 
ber 10th,  when  thirty-seven  employees  of  other  departments  joined 
the  bobbers  and  polishers,  and  the  issue  in  tlie*  controversy  became 
the  discliarge  of  the  new  hands,  or  alleged  "  strike  breakers." 

On  December  12th  the  company  posted  a  notice  to  the  effect 
that  the  strikers  would  be  given  one  last  opportunity  to  return  to 
work  on  Mondav,  Januarv  7th,  and  that  those  who  did  not  then 
return  would  be  dropped  from  the  payroll.  At  this  stage  of  the 
dispute  a  representative  of  the  Bureau  of  Mediation  and  Arbitra- 
tion visited  the  office  of  the  company  and  arranged  for  a  conference 
between  two  members  of  the  firm  and  t\^o  representatives  of  the 
Metal  Polishers,  Buffers,  Platers,  Brass  Molders,  Brass  and  Silver 
Workers'  Union  of  North  America,  the  strikers  being  members  of 
two  local  unions  of  that  organization.  The  conference  was  held  at 
the  office  of  the  company  on  January  28th,  and  was  attended  by  two 
representatives  of  the  Bureau.  At  this  conference  the  employers 
insisted  throughout  that  the  first  step  toward  a  settlement  must  be 
an  unconditional  calling-off  of  the  strike  and  that  until  that  should 
be  done  the  firm  would  make  no  promise  as  to  discharge  of  new 
hands  or  re-instatomontof  former  employees  beyond  an  aj^surance 
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that  after  the  strike  should  be  declared  off  the  matter  would  be 
taken  up  and  all  hands  would  receive  absolutely  fair  treatment  on 
the  simple  basis  of  competency  as  workmen.  As  the  result  of  the 
conference  a  meeting  of  the  two  local  unions  Nos.  282  and  332  waa 
held  on  January  31st,  a  representative  of  the  Bureau  attending 
and  taking  part  in  this  meeting  as  also  in  a  preceding  meeting  of 
the  executive  boards  of  the  unions.  After  hearing  and  discussion 
of  the  report  of  the  conference  of  the  28th  it  was  voted  at  the  union 
meeting  "'  That  the  matter  of  conducting  the  affairs  of  the  locals  in 
eonnf?ct:on  with  the  strike  under  consideration  be  referred,  and  is 
hereby  referred  to  the  Joint  Executive  Boards  representing  our 
locals."  Immediately  after  the  meeting  the  executive  boards  con- 
vened, requesting  the  Bureau's  representative  to  remain,  which  he 
did,  and  resolved,  "  That  the  strike  against  the  \Vhiting  Manu- 
facturing Company  be  declared  off,  as  per  request  of  Messrs.  Ham- 
ilton and  Osborne  [reprceentatives  of  the  firm  at  the  joint  confer- 
ence] ,  and  that  all  further  negotiations  as  to  the  re-instatement  of 
the  men  be  placed  in  the  hands  of  Messrs.  Leary  and  Ford  [the 
employees'  representatives  at  the  conference]  and  the  State  Board 
of  Mediation  and  Arbitration.'' 

The  above  action,  which  brought  the  strike  to  an  end  on  Febru- 
ary 1st,  was  on  that  day  reported  to  Mr.  Hamilton,  of  the  firm, 
by  the  employees'  representatives  in  company  with  a  representative 
of  the  Bureau,  and  at  a  joint  conference  on  February  5th,  at  A\hich 
again  representatives  of  the  Bureau  w^ere  present,  the  question  of 
re-employment  of  the  strikers  was  taken  up.  While  the  minutes 
of  this  conference  were  not  made  public  it  is  understood  that  the 
company  agreed  to  re-employ  the  men  as  fast  as  vacancies  should 
occur  and  that  this  agreement  has  since  been  kept  to  the  satisfaction 
of  the  union. 

Under  date  of  Februarv  13th  the  Commissioner  of  Labor  re- 
ceived  the  following  acknowledgment  of  the  services  of  the  Bureau 
of  Mediation  and  Arbitration  from  the  union  business  agent  Avho 
had  conducted  the  strike : 

Hettal  Polishers,  Buffers,  Platers,  Brass  and  Silver  Workers'  Unioiv 

OF  North  America,  Local  No.  282. 

New  York  City,  February  13,  1907. 
Mr.  p.  T.  Sherman  : 

Dear  Sir. —  The  above-named  organization  hereby  acknowledges  the  valuable 
assistance  rendered  them  by  the  Board  of  Arbitration  and  Mediation  in  the 
settlement  reached  in  the  Whiting  Manufacturing  Co.  strike  of  sixteen  weeks* 
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duration.  Your  repreeentatiyes  were  Messrs.  Bealin  and  Reagan.  Thanlditg 
you  for  the  interest  taken  in  our  case  and  wishing  you  success  in  all  liks 
ventures,  I  beg  to  remain 

(Signed.)  A.  Hellthaleb, 

Vice-PreMent  District  No.  1. 

NEW  YORK  CHANDELIER  AND  METAL  WORKERS. 

A  strike  occurred  in  the  shop  of  E.  F.  Caldwell  &  Co.,  38-40 
West  15th  St.,  New  York  City,  on  Novemiber  20th,  the  demands 
of  the  strikers  being  as  follows : 

"  The  men  in  Caldwell's  shop  object  to  the  deduction  of  an  extra  hour's  pay 
in  addition  to  the  time  late  on  Saturdays ; 

''That  the  supper  time  in  working  overtime  shall  be  included  in  the 
overtime; 

"  That  Mr.  Bonkowsky,  a  former  employee  in  the  inside  fitting  department^ 
refusing  to  work  overtime  under  the  prevailing  conditions  in  that  8h<^,  the 
organization  requests  his  reinstatement; 

"That  members  of  this  organization  refuse  to  associate  morally  or  indus- 
trially with  Meeers.  Scott  and  Lawson  now  employed  in  the  fitting  depnrtnient 
of  E.  F.  Caldwell  &  Co.     (Signed.)     Chablib  Behtbam." 

To  this  the  following  formal  reply  was  made  by  Ed^Ta^d  F. 
Caldwell  &  Co. : 

"  Replying  to  the  foregoing  demands  signed  by  Charles  Bertram,  and  pur- 
porting to  be  made  by  him  on  behalf  of  our  workmen  now  on  strike,  we  wish 
to  state  that  the  first  demand  regarding  the  penalty  for  being  late  on  Satur^ 
days,  and  the  second  demand  that  supper  time  be  included  in  overtime  were 
both  made  by  the  committee  from  our  shop  and  acceded  to  by  us  before  the 
strike  began;  that  we  decline  to  accede  to  the  third  demand^  to  reinstate  Mr. 
Bonkowsky  who  was  not  discharged  for  the  xeason  alleged;  that  we  decline  to 
accede  to  the  fourth  demand  to  discharge  Messrs.  Scott  and  Lawson.  We  wiU 
not  relinquish  our  legal  right  to  hire,  discharge  and  reinstate  our  workmen 
when  we  see  fit,  and  in  this  position  we  have  the  support  of  our  fellow 
manufacturers. 

"  We  expect  our  workmen,  who  are  now  on  strike,  to  return  to  work  before 
6  P.  If.  on  Tuesday,  November  27th. 

(Signed.)  Edwd.  F.  Caldwell  k  Co." 

When  the  dispute  began  in  the  workshop  of  E.  F.  Caldwell  & 
Co.,  a  committee  of  his  shop  hands  had  waited  on  him  with  de- 
mands similar  to  the  above,  but  these  demands  were  afterwards 
presented  in  the  form  above  quoted  in  the  name  and  beh'alf  of  the 
Brotherhood  of  Chandelier,  Brass  and  Metal  Workers  of  North 
America,  of  which  Mr.  Charles  Bertram  was  president.  Mr.  Cald- 
well objected  to  having  the  contention  in  his  shop  presented  from  a 
union  standpoinit  and  asked  that  the  matter  be  ledft  for  settlement 
between  himself  and  his  employees,  but  he  was  told  by  Mr.  Bert* 
ram  that  the  matter  no  longer  remained  in  the  hands  of  his  former 
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employees,  but  vrm  then  under  the  control  of  the  Executive  Board 
of  the  Brotherhood  of  Chandelier,  Brass  and  Metal  Workers.  The 
question  was  then  taken  up  by  the  Lifting  Fixtures  Manufactur- 
ers' Association,  which  asked  Mr.  Bertram  whether,  in  the  event  of 
trouble  in  any  of  the  shops,  the  employees  and  the  employers  could 
settle  their  disputes,  to  which  the  reply  was,  in  effect,  that  all 
disputes  hereafter  would  be  settled  by  the  Brotherhood  of  Chande- 
lier, Brass  and  Metal  Workers. 

When  the  men  employed  by  E.  F.  Caldwell  &  Co.  did  not  report 
for  work  on  November  27th,  the  Manufacturers'  Association  de- 
clared a  lockout  in  the  following  shops  controlled  by  the  xlssocia- 
tion:  Edward  F.  Caldwell  &  Co.,  Enos  &  Co.,  Mitchell  Vance  Co., 
Black  &  Boyd  Mfg.  Co.,  Caesidy  &  Son  Mfo:.  Co.,  Dale  Co.,  Rosser 
&  Sommer,  W.  C.  Voeburgh  Mfg.  Co.,  Stirling  Bronze  Co.,  Plant 
&  Co.,  J.  B.  McCoy  &  Sons.  This  lockout  commenced  on  the  28th 
of  November.  When  the  strike  began  in  the  Caldwell  shop,  there 
were  297  people  employed  there,  of  whom  98  went  out  The 
members  of  the  Manufacturers'  Association  employ  about  2,400 
hands,  and  about  2,000  of  these  were  locked  out  Of  the  2,000 
wlio  were  locked  out,  about  75  received  their  wages  during  their 
enforced  idleness.  The  purpose  of  the  lockout  was  to  assist  Cald- 
well &  Co.  to  overcome  the  strike  in  their  establishment  and  to 
establish  pnactioally  open  sfhops  in  the  industry. 

On  the  11th  of  December,  the  following  notice  was  mailed  to  all 
the  employees  of  the  Manufacturers'  Association  as  the  terms  upon 
which  they  could  return  to  work : 

"  This  Factobt  Wixx  Be  Rxjn  As  An  Open  Sho?." 

"  Workmen  wiU  be  employed  without  regard  to  their  union  or  non-union 
ftiBliationSy  and  no  questions  will  be  asked  on  this  point. 

*'  We  reserve  our  legal  right  to  discharge  any  of  our  employees. 

**  Workmen  annoying  others  for  the  reason  that  they  are  union  or  non-union 
men  will  be  immediately  discharged,  and  the  agitation  of  union  or  non-union 
questions  during  working  hours  will  not  be  tolerated. 

"  Overtime  will  be  paid  for  at  the  rate  of  60  per  cent,  more  than  regular 
wages,  and  when  workmen  are  employed  later  than  6  o'clock  P.  m.,  they  will 
be  aUowed  twenty  minutes  for  supper,  for  which  time  they  will  receive  pay  at 
the  regular  overtime  rates." 

The  Bureau  of  Mediation  and  Aribtration  undertook  coneilia- 
tion  in  this  strike  and  lockout,  and  contemplated  making  a  formal 
investigation,  but  found  that  both  Caldwell  &  Co.  and  the  union 
involved  had  consented  to  a  conference  between  this  firm  and  a 
committee  of  its  former  employees,  which  resulted  in  the  termina- 
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tion  of  the  strike  and  with  it  the  lockout,  on  December  12th,  on 
the  terms  announced  in  the  manufacturers'  circular  letter  of  De- 
cember 11th,  which  virtually  provides  for  an  open  shop,  thougb 
granting  the  concessions  relating  to  compensation  originally  de- 
manded by  the  employees. 

The  approximate  loss  in  time  and  wages  of  the  employees  in  this 
dispute  was  22,939  days,  and  $64,993.83,  respectively,  of  which 
only  1,764  days,  and  $4,998.00  were  lost  by  the  original  98 
strikers. 

The  attitude  of  both  parties  to  the  controversy  would  appear  to 
have  been  (in  part,  at  least)  inconsistent.  In  the  first  place,  it 
would  seem  that  the  establishment  of  uniform  compensation  and 
working  conditions  should  be  a  matter  for  general  and  uniform 
regulation  by  localities,  w^hile  questions  of  discipline  or  individual 
grievance  must  be  confined  to  the  individual  emrployer  and  em- 
ployees. Further,  it  is  surely  inconsistent  that  employers  should 
maintain  an  association  for  the  purpose  of  dealing,  or  at  least 
having  the  power  to  deal,  collectively  with  all  of  the  workmen  in 
an  industry  Avhile  denying  that  right  to  the  workmen  even  to  the 
extent,  as  in  this  ease,  of  locking  out,  in  establishments  where  no 
dispute  existed,  an  enormously  larger  number  than  those  engaged 
in  the  dispute. 

NEW  YORK  CITY  CLOAK  AND  JACKET  MAKERS. 

A  strike  in  tlie  cloak  factory  of  A.  Beller  &  Co.  was  precipitated 
December  29,  1906,  by  an  order  to  change  the  luncheon  hour  from 
12-1  p.  m.  to  1-2  o'clock.  Efforts  at  concilation  were  made  by 
the  Bureau,  and  in  the  first  instance  the  employers  agreed  to  take 
all  of  the  striking  employees  back,  at  the  same  time  restoring  the 
lunch  hour  to  the  original  period.  Controversy  then  arose  over 
the  proposal  that  all  the  employees  should  return,  to  work  collec- 
tively, the  employers  maintaining  that  they  must  resume  work 
in  the  order  of  sequence  of  service  or  operation.  The  outcome  of 
this  was  a  renewal  of  the  strike,  during  which  considerable  bad 
feeling  was  manifested.  Several  of  the  strikers  were  arrested  for 
violence,  and  the  matter  finally  wound  up  in  the  courts,  the  em- 
ployers securing  an  injunction  restraining  certain  parties  men- 
tioned in  the  decisions,  ^^hich  virtually  meant  the  union  and  its 
offic(»rs,  from  interfering  with  their  employees.  The  ultimate  out- 
come of  the  whole  trouble  was,  that  while  most  of  the  original 
employees  returned  to  work,  they  did  so  unconditionally  and  as 
individuals  —  not  as  an  organized  or  collective  bodv.  The  strike 
tenninated  Februarv'  15,  1907. 
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A  strike  for  recognition  of  the  union  occurred  in  the  cloak  and 
suit  establishment  of  Israel  Alper  on  January  3rd  and  ended 
February  Ist*  Settlement  was  effected  through  conciliation  by  the 
Bureau  on  terms  satisfactory  to  all  parties  to  the  dispute.  See 
agreement  in  Part  V. 

On  the  22d  of  March,  1,200  union  operators  on  children's  cloaks 
and  reefers  stopped  work  in  eleven  establishments  to  compel  the 
acce}>tance  of  a  new  trade  agreement,  which  included  a  provision 
that  sewing  macJiines  should  be  furnished  thereafter  by  the  em- 
ployers instead  of  the  employees.  The  Bureau  of  Mediation  made 
several  ineffectual  efforts  to  settle  the  dispute,  which  however  con- 
tinued to  ^lay  25th,  when  the  employers  agreed  to  the  union^s 
demands  including  a  reduction  of  hours  from  69  to  56^  a  week, 
and  an  increase  of  wages  (estimated  by  the  union  at  one  dollar  a 
week)  as  well  as  the  furnishing  of  machines  by  the  employers. 
The  union  reports  that  its  members  lost  $126,000  in  wages,  that 
$8,000  were  expended  in  strike  benefits,  etc.,  and  $5,000  for  in- 
cidentals, including  legal  expenses  incurred  in  the  defense  of  75 
members  arrested  for  interfering  with  men  employed  by  the  manu- 
facturers' association.  The  manufacturers  report  a  loss  of  $40,000. 
See  agreement  in  Part  V. 

NEW  YORK  CITY  COMPOSITORS. 

The  following  documents  are  here  published  to  supplement  the 
account  in  the  annual  report  for  1906  (pp.  106-130)  of  the  print- 
ers' strike  for  the  eight-hour  day,  proceedings  in  court  to  punish 
for  alleged  contempt  of  injunction  issued  against  the  union  being 
pending  when  the  1906  report  went  to  press.  The  three  documents 
below  are  (1)  the  report  of  the  referee  appointed  by  the  court  to 
take  testimony  and  report  as  to  violation  of  the  injunction,  (2)  the 
referee's  opinion  accompanying  his  report,  and  (3)  the  sentence 
of  the  court  fining  and  imprisoning  three  officers  of  the  union  and 
fining  two  members.  It  may  be  noted  that  an  appeal  from  the 
decision  imposing  punishment  was  taken  by  the  union  which  appeal 
was  pending  at  the  date  of  this  report. 

REPORT  OF  ADAM  WIENER,  REFEREE. 

To  the  Supreme  Court: 

Pursuant  to  an  order  of  this  court,  duly  made  and  entered  in  this  pro- 
ceeding and  bearing  date,  the  17th  day  of  July,  1906,  whereby  it  was  referred 
to  the  undersigned  to  take  evidence  and  report  the  same  to  this  court, 
together  with  my  opinion  upon  each  of  the  questions  set  forth  in  said  order, 
and  further  to  report  whether,  in  my  opinion,  by  reason  of  any  of  the  evi- 
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dence  taken  or  facts  foirnd  by  me,  the  aaid  Typographical  Union  No.  6, 
Patrick  H.  McCormick,  individually  and  as  president  of  said  union,  Charles 
M.  Maxwell,  individually  and  as  secretary  and  treasurer  of  said  union, 
George  W.  Jackson,  individually  and  as  organizer  of  said  union,  Vincent  J. 
Costello,  individually  and  as  organizer  of  said  union,  and  William  J.  Lewis, 
William  J.  S.  Anderson,  Albert  B.  Pierson,  G.  Johnson  Froland,  Raymond 
Burnett,  Nathan  Goode,  Frank  H.  Tredway,  James  Eustace,  Thomas  Bennett, 
Mert  C.  Edwards,  Edward  Miller  and  Ernest  Bergman,  individually  and  as 
members  of  said  union,  or  any  of  them  have  been  guilty  of  the  contempt 
charged  in  this  proceedings,  I,  Adam  Wiener,  the  referee  in  said  order  named, 
do  respectfully  report: 

That  I  have  been  attended  by  Messrs.  Beatty  &  Burliiigame,  for  the 
Typothetce  of  the  City  of  New  York,  plaintiff  and  petitioner  herein,  and  by 
Messrs.  St.  John  &  Talley,  for  the  defendant's  respondents  herein,  and  that 
I  have  proceeded  to  hear  the  allegations  and  receive  proofs  offered  by  the 
respective  parties  upon  the  matters  so  referred  to  me,  having  first  duly  taken 
and  subscribed  the  oath  prescribed  by  law,  which  is  hereunto  annexed.  A 
transcript  of  the  minutes  of  the  proceedings  had  before  me  containing  refer- 
ence to  such  documentary  evidence  as  was  produced,  and  the  testimony,  duly 
subscribed  by  the  several  witnesses  is  herewith  submitted. 

Upon  the  evidence  thus  received  by  me,  I  do  find  and  report,  in  accordance 
with  the  specifications  contained  in  the  said  order  of  reference,  as  follows: 

I.  As  to  specification  first  of  said  order  of  reference,  that  William  J. 
Lewis,  a  member  of  the  defendant  union,  assaulted  one  Charles  Morrow,  an 
employee  of  a  member  of  the  plaintiff  corporation  on  the  22d  day  of  March, 
1006,  at  a  time  when  the  said  Lewis  was  on  picket  duty  for  the  defendant 
union,  but  that  the  said  William  J.  Lewis  had  no  knowledge  of  the  injunction 
order  issued  in  this  action  on  the  2d  day  of  March,  1906. 

II.  As  to  specification  second  of  said  order  of  reference,  that  Raymond 
Burnett,  a  member  of  the  defendant  union,  assaulted  one  Edward  J.  Stader, 
an  employee  of  a  member  of  the  plain-tiff  corporation,  on  the  5th  day  of  April, 
1906;  that  the  said  Burnett  was  on  picket  duty  lor  the  defendant  union  at 
that  time,  but  that  he,  the  said  Burnett,  had  no  knowledge  of  the  issuance 
of  the  injunction  order  herein. 

III.  As  to  specification  third  of  said  order  of  reference,  that  William  J. 
I«wis,  a  member  of  the  defendant  union,  assaulted  one  John  McSweeney,  an 
employee  of  a  member  of  the  plaintiff  corporation  on  the  23d  day  of  March, 
1906,  at  a  time  when  said  Lewis  was  on  picket  duty  for  the  defendant  union, 
but  I  do  not  find  that  the  said  William  J.  Lewis  had  knowledge  of  the  in- 
junction order  issued  in  this  action. 

IV.  As  to  specification  fourth  of  said  order  of  reference,  that  on  the  19th 
day  of  March,  1906,  one  Albert  A.  Perkins,  an  employee  of  a  member  of  the 
plaintiff  corporation,  was  assaulted  by  some  person  or  persons  who  were  at 
the  time  in  the  company  of  Albert  B.  Pierson  and  G.  Johnson  Froland,  mem- 
bers of  the  defendant  union,  and  that  such  assault  was  committed  in  the 
presence  of  said  Pierson  and  Froland;  that  in  such  assault,  the  assailant 
was  not  actively  instigated  or  induced  thereto  by  said  Pierson  and  Froland, 
but  that  the  said  Pierson  and  Froland  did  nothing  to  prevent  such  assault; 
that  the  said  assault  took  place  at  a  time  covered  by  the  period  when  said 
Pierson  and  Froland  were  on  picket  duty  for  the  said  defendant  union  and 
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in  charge  of  pickets  at  the  Publishers'  Printing  Company  and  Winthrop  Press 
at  No.  32  Lafayette  Place,  New  York  City;  that  at  the  time  when  such 
assault  took  place  the  said  Pierson  and  Froland  had  knowledge  of  the  injunc- 
tion order  issued  in  this  action. 

V.  As  to  specification  fifth  of  said  order  of  reference,  that  on  the  10th  day 
of  March,  1906,  Nathan  Goode,  a  member  of  the  defendant  union,  committed 
acts  of  intimidation  toward  one  Robert  Davis,  an  employee  of  a  member  of 
the  plaintiff  corporation,  by  addressing  threatening  and  abusive  language  to 
said  Davis;  that  the  said  Goode  was  on  picket  duty  for  the  defendant  union 
at  the  time  said  acts  were  committed,  as  aforesaid,  but  I  find  that  the  said 
Goode  had  no  knowledge  of  the  injunction  order  issued  in  this  action. 

VI.  As  to  specification  sixth  of  said  order  of  reference,  that  on  the  24th 
day  of  March,  1900,  William  J.  S.  Anderson,  a  member  of  the  defendant 
union,  with  knowledge  of  the  injunction  order  issued  in  this  action,  com- 
mitted acts  of  intimidation  toward  George  J.  Elliott  and  Charles  A.  Engel- 
hardt,  two  employees  of  a  member  of  the  plaintiff  corporation,  by  addressing 
to  said  Elliott  and  Engelhardt  threatening  and  abusive  language,  and  that 
the  said  Anderson  was  on  picket  duty  for  the  defendant  union  at  the  time. 

Vn.  As  to  specification  eighth  of  said  order  of  reference,  that  on  or  about 
March  26,  1906,  Thomas  Bennett,  a  member  of  the  defendant  union,  with 
knowledge  of  the  injunction  order  issued  in  this  action,  committed  acts  of 
intimidation  towurd  one  William  Sheaf,  an  employee  of  a  member  of  the 
plaintiff  corx)oration,  by  persistently  following  said  Sheaf  and  addre8sin«r 
threatening  and  abusive  language  to  said  Sheaf,  and  that  the  said  Bennett 
was  on  picket  duty  for  the  defendant  union  at  that  time. 

VilT.  As  to  specification  ninth  of  said  order  of  reference,  that  on  or  about 
March  31,  1906,  James  Eustace,  a  member  of  the  defendant  union,  assaulted 
William  Sheaf,  an  employee  of  a  member  of  the  plaintiff  corporation,  and 
committed  acts  of  intimidation  toward  said  Sheaf  by  addressing  to  him 
abusive  and  threatening  language,  and  that  the  safd  Eustace  was  on  picket 
duty  for  the  defendant  union  at  the  time,  but  that  I  find  that  the  said 
Eustace  had  no  knowledge  of  the  injunction  order  issued  in  this  action. 

IX.  As  to  specification  eleventh  of  said  order  of  reference,  that  one  William 
Graham,  an  employee  of  a  member  of  the  plaintiff  corporation,  was  assaulted 
by  some  person  or  persons  on  or  about  March  6,  1906,  but  that  I  do  not 
find  that  the  said  assault  was  committed  by  persons  who  were  members  of 
the  defendant  union,  or  by  persons  induced  or  instigated  thereto  by  said 
defendant  union,  or  some  officer  or  member  thereof,  or  by  a  picket  of  said 
union. 

X.  As  to  specification  twelfth  of  said  order  of  reference,  that  one  CTiarles 
E.  Roberts,  an  employee  of  a  member  of  the  plaintiff  corporation,  was  on 
March  6,  1906,  assaulted  by  certain  persons,  but  that  I  do  not  find  that  the 
persons  so  committing  the  assault  were  at  the  time  members  of  the  defendant 
union,  or  that  the  assault  was  committed  by  persons  induced  or  instigated 
thereto  by  said  defendant  union,  or  by  some  officer  or  member  thereof,  or 
by  persons  in  the  employ  of  said  union  or  an  officer  or  member  of  said  union, 
or  by  pickets  of  said  union. 

XI.  As  to  specification  fourteenth  of  said  order  of  reference,  that  on  or 
about  March  10,  1906,  and  again  on  or  about  March  13,  1906,  Bruno  Schoen- 
foeldt  and  Frank  Miller,  employees  of  a  member  of  the  plaintiff  corporation, 
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were  abused  and  intimidated  and  threatened  by   persons  who  were   at  the 
time  members  of  the  defendant  union. 

XII.  As  to  specification  sixteenth  of  said  order  of  reference,  that  on  or 
about  April  20,  1906,  Martin  A.  Malia  and  George  Spencer,  employees  of  a 
member  of  the  plaintiff  corporation,  were  assaulted,  threatened  and  followed 
by  persons  who  were  at  the  time  members  of  the  defendant  union. 

XIII.  As  to  specification  seventeenth  of  said  order  of  reference,  that  on  or 
about  April  21,  1906,  Mert  C.  Edwards,  a  member  of  the  defendant  union, 
assaulted  one  George  H.  Walters,  an  employee  of  a  member  of  the  plaintiff 
corporation;  that  at  the  time  of  such  assault  said  Edwards  was  accompanied 
by  Albert  B.  Pierson,  also  a  member  of  defendant  union,  and  that  the  said 
Pierson  was  in  charge  of  pickets  of  the  defendant  union  at  the  place  where 
the  said  Walters  worked;  that  the  said  Mert  C.  Edwards  was  not  at  the 
time  on  picket  duty  for  the  defendant  union,  and  I  do  not  find  that  the  said 
Mert  C.  Edwards  had  knowledge  of  the  said  injunction  order. 

XIV.  That  as  to  specifications  Nos.  7,  10,  13,  15,  18  and  19  of  the  order 
of  reference,  no  proof  was  offered  by  the  petitioner  herein  upon  the  affirmative 
of  the  matters  specified  in  said  order,  but  that  witnesses  were  called  by  said 
petitioner  who  gave  testimony  as  to  the  inability  to  produce  certain  persons 
as  witnesses  whose  testimony  was  expected  to  be  produced  by  the  petitioner 
as  bearing  upon  the  matters  stated  in  such  specifications,  but  that  as  to 
whether  the  testimony  of  the  persons  so  named  and  not  produced  would  have 
had  a  bearing  upon  the  matters  referred  to  in  such  specifications,  I  make  no 
finding.  ' 

XV.  As  to  specification  twentieth  of  the  order  of  reference,  that  Patrick 
H.  McCormick,  George  W.  Jackson  and  Vincent  J.   Costello  did  aid,  abet 
encourage,   countenance   and   permit   acts   of   intimidation,   threats  and   acts 
of    force    by    members    of    the    defendant    union,    in    that    they,    the    said 
McCormick,  Jackson  and  Costello,  and  each  of  them,  were  charged  with  the 
executive  management  of  the  said  defendant  union  and  had  authority  over 
each  and  every  the  members  thereof  who  were  engaged  in  the  matter  of  per- 
forming picket  duty  for  the  said  defendant  union  at  or  near  the  places  where 
nit^mbers  of  the  plaintiff  corporation  conducted  their  business  and  gave  em- 
ph)ynient  to   operatives,   and   that  they,   the   said  McCormick,  JackBon   and 
Costello,  did  not  adopt  the  means  which  were  readily  open  to  them,  in  good 
faith,  of  giving  notice  to  the  said  members  of  the  union  engaged  in   said 
picket  duty  of  the  fact  that  the  injunction  order  herein  had  been  granted, 
and  in  issuing  orders,  in  good  faith,  that  the  said  injunction  order  should 
be  obeyed  by  the  said  pickets  and  by  other  members  of  the  said  defendant 
union.     That  in  tl\e  instances  hereinabove  found  by  me  of  the  commission 
of  acts   of  violence   and    intimidation   bv   members  of   the   defendant   union, 
who  were  on  picket  duty  at  the  time,  and  in  which  instances  I  have  found 
that  no  knowledge  of  the  said  injunction  order  was  possessed  by  the  person 
80  committing  the  acts  of  intimidation  or  violence,  the  failure  to  give  notice 
of  the  said  injunction  order  to  said  persons  was  due  to  the  omission  of  the 
said  McCormick,  Jackson  and  Costello  to  obey  the  said  injunction  order  on 
their  part  in  using  reasonable  endeavors  to  cause  such  notice  to  be  given, 
the  giving  of  such  notice  being  a  matter  which  could  readily  and  conveniently 
have  been  accomplished  by  said  officers  prior  to  the  said  acts  of  intimidation 
and  assault,  in  view  of  the  regular  weekly  attendance  of  each  of  said  mem- 
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bers  of  the  defendant  union  engaged  in  picket  duty,  at  a  designated  place  to 
receive  from  said  defendant  union  payment  for  their  services  or  benefits  from 
said  union  designated  as  "  strike  benefits."  And  I  do  further  find,  That 
the  said  Patrick  H.  McCorniick,  George  W.  Jackson  and  Vincent  J.  Costello 
did  fail  to  obey  the  said  injunction  order,  in  that  they  did  not,  in  good  faith, 
endeavor  to  apprise  the  members  of  the  said  defendant  union  of  the  contents 
of  the  said  injunction  order,  to  the  end  that  acts  of  violence  and  intimidation 
directed  against  persons  employed  by  members  of  the  plaintiff  corporation 
should  not  be  committed  by  members  of  the  defendant  union,  as  in  said 
injunction  order  directed. 

All  of  which  is  respectfully  submitted. 

Dated,  23d  November,  1907. 

Adam  Wiexeb, 

Referee, 

OPINION  OF  BEFEBKE. 

Reference  to  take  proof  and  report  with  opinion  upon  disputed  facts  con- 
tained  in  affidavits  upon  an  application  to  punish  the  respondents  for  a 
criminal  contempt,  under  section  8  of  the  Code  of  Civil  Procedure,  in  the  vio- 
lation of  an  injunction  order  issued  in  the  action  between  the  parties  to 
restrain  the  commission  of  acts  of  violence  and  intimidation  by  members 
of  the  association,  described  as  Typographical  Union  No.  6,  against  em- 
ployees of  the  memliers  of  the  TypothetiB  of  the  City  of  New  York,  the  plain- 
tiff in  .<aid  action. 

Robert    C.    Beatty,    Esq., 

Of  Counsel  for  Petitioner. 
Alfred  J.  Talley,   Esq., 
Of  Counsel  for  the  Defendant-Respondents. 

Adam  Wiener,  Referee: 

This  proceeding  was  instituted  to  punish  the  respondents  for  a  criminal 
contempt  under  section  8  of  the  Code  of  Civil  Procedure,  for  wilful  dis- 
obedience of  an  injunction  order  granted  in  the  action  of  The  Typothetse  of 
the  City  of  New  York  against  Typographical  Union  No.  6  and  others,  whereby 
the  union  and  its  officers,  members,  agents,  servants  and  associates,  as  well 
as  the  defendant  individually  named,  were  enjoined  and  restrained  from  in- 
ducing or  coercing,  or  attempting  to  induce  or  coerce  by  any  species  of 
intimidation,  threats,  force  or  fraud,  any  employee  of  the  plaintiff,  or  any 
of  ita  members,  to  quit  the  employment  of  the  plaintiff,  or  any  of  its  mem- 
bers, who  were  by  the  order  specifically  named,  and  from  preventing  or 
attempting  to  prevent  by  any  species  of  intimidation,  threats,  force  or  fraud 
any  person  from  entering  the  employ  of  the  plaintiff,  or  of  its  members  from 
any  and  all  acts  of  intimidation,  threats,  force  or  fraud  toward  any  em- 
ployee of  the  plaintiff,  or  any  of  its  members,  and  from  all  unlawful  inter- 
ference with  the  property,  property  rights  or  business  of  the  plaintiff,  or 
any  of  its  members.  The  necessity  for  the  injunction  grew  out  of  disturb- 
ances which  had  occurred  in  the  course  of  a  strike  declared  by  the  defendant 
union  against  the  members  of  the  plaintiff  corporation,  who  were  employers 
of  labor,  and  the  present  proceeding  is  based  upon  certain  alleged  violations 
of  that  injunction. 
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While  the  inquiry  relates  to  acts  styled  criminal,  the  proceeding  is  not  a 
criminal  action.  It  is  a  civil  special  proceeding  (People  ex  rel.  Negus  r. 
Dwyer,  90  N.  Y.  402;  Matter  of  Typographical  Union  No.  6,  N.  Y.  Law 
Journal,  June  23,  1906,  page  1063),  and  the  question  of  guilt  or  innocence  — 
the  issue  to  be  determined  —  must  be  resolved  in  accordance  with  the  rules 
of  proof  applicable  to  civil  cases.  In  contempt  proceedings,  the  party  pro- 
ceeded against  is  entitled  to  the  benefit  of  any  doubt  which  may  exist  by 
reason  of  the  form  of  the  statute,  under  which  punishment  is  invoked,  or  in 
the  form  of  the  order  which  it  is  claimed  he  has  disobeyed,  so  far  as  a  doubt 
is  thus  cast  upon  the  fact  of  the  prohibition  of  any  act  which  it  is  claimed 
to  have  been  committed  (Van  Valkenburgh  v.  Doolittle,  4  Abb.  N.  C,  72; 
Sutton  V.  Davis,  64  N.  Y.  633;  Weeks  v.  Smith,  3  Abb.  Pr.,  211;  Potter  t?. 
Low,  16  How.,  549),  but  upon  the  question  of  the  degree  of  proof  to  be 
looked  for  to  support  the  fact  of  the  commission  of  an  act  in  such  a  pro- 
ceeding as  this,  where  the  inhibition  is  clear,  the  court  is  to  treat  the  case 
in  its  aspect  of  a  civil  as  distinguished  from  a  criminal  proceeding.  It  is 
the  character  of  the  proceeding  itself  which  controls  upon  this  question,  aind 
while  the  fact  to  be  proven  may  involve  the  finding  of  the  commission  of  a 
crime,  that  fact,  in  a  civil  case  such  as  this  is,  is  to  be  determined  upon  the 
preponderance  of  the  evidence,  giving  proper  regard  to  the  existence  of  the 
presumption  of  innocence  when  determining  the  weight  of  the  evidence,  but 
the  fact  of  guilt  need  not  be  found  beyond  a  reasonable  doubt  (N.  Y.  Ferry 
Co.  V.  Moore,  1  Silv.  Court  App.  52). 

The  order  of  reference  specifies  the  alleged  violations  to  which  the  inquiry 
before  me  is  directed.  Certain  of  these  specifications  have  not  been  supported 
by  prima  facie  proof,  and  have  been  dismissed  upon  the  hearing.  As  to 
the  specifications  upon  which  the  proof  has  been  given,  the  question  for  my 
determination  is  one  of  intent,  in  the  main  and  where  the  testimony  is  in 
conflict,  resort  must  be  had  to  the  probabilities  as  found  in  the  circumstances 
which  surrounded  the  alleged  acts  of  intimidation  upon  the  part  of  the 
persons  who  were  charged  with  violation  of  the  injunction  order,  whether 
these  persons  are  members  of  the  defendant  union  or  its  executive  officers. 

The  occurrences  which  are  the  subject  of  this  proceeding  covered  a  period 
from  March  2,  1006,  to  April  26,  1906,  at  a  time  when  the  members  of  the 
defendant  union  were  engaged  in  a  strike  against  the  employers,  who,  as 
associated,  formed  the  plaintiff  corporation.  Needless  to  say,  the  defendant 
members  were  guilty  of  no  violation  of  law,  nor  of  disregard  of  the  rights 
of  others  in  the  mere  refusal  to  work  for  employers  associated  with  the 
plaintiff  if  they  saw  fit  But  an  attempt  to  prevent  employment  of  others 
as  a  means  to  better  success  in  the  strike  was  not  lawfully  open  to  this 
union  or  to  its  members  if  efforts  of  a  coercive  character  —  amounting  to 
more  than  peaceable  persuasion  —  were  invoked.  The  injunction  was  aimed 
a^inst  intimidation,  and  a  violation  of  that  injunction  is  to  be  found  in  the 
case  of  the  defendant's  officers  if  they  countenanced  acts  of  intimidation  and 
refrained  from  using  the  means  of  preventing  those  acts  which  they 
possessed,  so  far  as  good  faith  would  suggest.  If  animated  by  an  intention 
to  permit  violations  of  the  injunction,  the  defendant's  officers  could  readily 
accomplish  that  intention  by  encouraging  acts  of  intimidation,  although 
making  a  formal  order  that  intimidation  should  cease,  since  the  spirit  in 
which  such  an  order  was  given  could  be  understood  from  the  attitude  of  the 
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officers  and  from  the  withholding  of  all  disciplinary  measures  upon  dis- 
obedience. The  mere  form  of  words  would  be  of  slight  importance  if  the  order 
given  was  expected  to  be  disobeyed,  and  the  real  intent  is  the  controlling 
factor.  Here,  the  defendant's  officers  caused  the  injunction  order  to  be  read 
at  a  meeting  of  members  on  two  or  three  occasions,  but  it  appears  from  the 
proof  that  these  meetings  certainly  could  not  be  attended  by  all  members, 
nor  was  such  notice  given  of  the  purpose  of  the  meetings  as  would  apprise 
members  of  the  fact  that  any  matter  of  special  importance  was  to  be  con- 
sidered or  brought  to  their  attention.  If  the  injunction  order,  when  read 
at  the  meetings,  was  so  treated  by  those  reading  it  as  to  suggest  an  intention 
that  it  was  to  be  obeyed,  doubtless  the  persons  who  attended  the  meetings 
were  sufficiently  apprised  of  the  fact  that  their  future  deportment  in  this 
strike  was  to  be  regulated  within  the  four  corners  of  the  order,  but  if  the 
reading  of  the  injunction  took  on  the  appearance  of  a  mere  compulsory  act, 
the  force  of  the  notice  thus  given,  would,  of  course,  be  lessened.  An  issue 
as  to  the  manner  in  which  this  act  of  reading  was  performed  could  not,  in 
the  nature  of  things,  be  very  seriously  litigated  upon  the  present  hearing, 
since  the  proof  would  be  all  in  the  hands  of  the  respondents,  whose  associates 
made  up  the  meeting.  It  is  enough  to  say  that  the  fact  of  reading  the  in- 
junction order  at  meetings  of  the  members  of  the  union  was  not  of  itself  the 
measure  of  the  duty  of  the  officers  in  the  matter  of  obeying  the  order  of 
the  court,  and  the  question  of  the  real  intent  of  the  parties  is  to  be  deter- 
mined with  regard  to  such  circumstances  as  may  serve  to  throw  light  on  the 
actual  working  of  their  minds.  In  two  instances  at  least  it  appears  that  tlio 
officers  of  the  union  so  acted  as  to  afford  vital  encouragement  to  such  of 
their  members  as  were  disposed  to  continue  in  the  paths  of  violence. 

Lewis,  after  many  charges  of  assault,  was  retained  as  a  picket,  and  when 

subsequently  convicted  and  fined  for  an  assault  committed  three  weeks  after 

the  injunction  was  granted,  his  fine  was  paid  by  the  union.    Anderson,  a 

picket,  who  had  been  held  for  trial  for  an  assault  before  the  injunction  was 

granted,  continued  in  his  duties  as  a  picket,  notwithstanding  his  continued 

violence  which  was  brought  to  the  attention  of  the  defendant's  officers,  and 

for  which,  on  April   19th,   1900,  he  was  in  form  suspended  from  his  duties, 

but  was  shortly  afterwards  reinstated  as  a  picket.    In  the  case  of  many  of 

the  instances  of  assault  or  of  attempted  intimidation  by  individuals  who 

were  members  of  the  defendant  assigned  to  picket  duty,  I  have  found  in  my 

report  that  these  individuals  had  no  knowledge  of  the  injunction,  but  the 

fact  that  they  were  permitted  to  undertake  the  duties  of  pickets  unadvised 

of  the  order  of  the  court  is  a  circumstanoe  which  cannot  harmonize  with  an 

intention  upon  the  part  of  the  oflkera  of  the  union  that  the  court's  directions 

should  be  obeyed.     All  these  pickets  received  weekly  compensation  from  the 

union  at  a  designated  place  where  they  regularly  attended,  and  the  officers 

of  the  union  had  full  power  to  discharge  them,  to  subject  them  to  diseipline 

and  to  withhold  pecuniary  benefit  from  them.     There  was  thus  ample  and 

convenient  opportunity  to  give  individual  notice  to  the  pickets  of  the  fact 

of  the  Injunction,  yet  none  was  given,  and  from  the  very  nature  of  the  services 

that  these  members  were  supposed  to  perform,  in  view  of  many  previous  acts 

of  Tiolenoe  which  had  led  to  the  granting  of  the  injunction,  it  is  quite  obvious 

that  further  acts  of  intimidation  were  to  be  expected  if  the  injunction  was 

not    brought  clearly   to   their   attention.    The   officers    of   this    union   were 
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charged  with  the  duty  of  obeying  the  injunction  and  of  preventing  a  violation 
by  those  under  their  control  so  far  as  this  could  reasonably  be  accomplished 
in  simple  good  faith.  Upon  the  facts  in  evidence,  I  must  hold  that  the 
omission  by  these  officers  of  reasonable  endeavors  to  cause  this  injunction  to 
be  obeyed  was  colored  by  bad  faith,  and  that  the  mere  reading  of  the  in- 
junction at  a  meeting  attended  by  a  relatively  small  portion  of  its  members, 
while  the  single  effective  means  of  preventing  its  violation  by  those  really 
concerned  was  not  employed,  amounted  to  no  fulfillment  of  their  legal  duty. 
Obedience,  in  good  faith,  not  appearance  of  compliance  to  mask  a  desire  and 
intent  to  evade  the  order,  was  the  measure  of  the  duty  cast  upon  the  de- 
fendants' officers,  and  the  only  measure  if  the  authority  of  the  court  is  to 
have  practical  expression.  The  evidence  given  before  me  discloses  a  vio- 
lation of  this  duty,  and  I  have,  accordingly,  reported  favorably  to  the 
petitioner  upon  the  matters  involved  in  the  twentieth  specification  as  con- 
tained in  the  order  of  reference.  My  finding  upon  specifications  Xos.  1,  2, 
3,  4,  5,  6,  8,  9,  14,  16  and  17  is  based  upon  what  has  impressed  me  as  the 
more  credible  evidence  of  the  circumstances  of  the  alleged  acts  of  intimi- 
dation, in  view  of  the  demeanor  of  the  witnesses  and  of  the  probabilities  as 
they  appear  from  the  evidence  in  general. 

NEW  YORK  SUPREME  COURT  —  SPECIAL  TERM,  PART  I. 
In  the  Matter  of  Typographical  Union  No.  6,  et  al. 

Application  for  final  order  in  proceedings  to  punish  respondents  for  a 
criminal  contempt  upon  the  coming  in  of  the  report  of  a  referee  appointed 
to  take  proof  and  to  report  upon  disputed  facts. 

Robert  €.  Beatty,  Esq.,  for  the  motion. 

Alfred  J.  Talley,  Esq.,  opposed. 

BISCHOFF,  J. —  The  findings  of  the  referee  upon  the  questions  specified 
in  the  order  of  reference  are  well  supported  by  evidence  of  the  full  degree  of 
cogency  and  probative  value  required  for  the  purpose  of  the  proceeding.  The 
meaning  of  the  injunction  order  being  clear,  beyond  a  reasonable  doubt,  and 
its  violation  being  established,  the  issue  was  whether  that  violation  was  or 
was  not  wilful  on  the  part  of  the  persons  concerned  (Code  Civil  Procedure^ 
sec.  8,  subd.  3).  Necessarily  this  question  turned  upon  the  inferences  to  be 
drawn  from  the  facts  and  the  ultimate  finding  in  a  civil  special  proceedingr 
such  as  this  (People  ex  rel.  Negus  v.  Dwyer,  90  N.  Y.  402)  depends  upoa 
the  degree  of  proof  required  in  civil  causes  (N.  Y.  Ferry  Co.  v.  Moore,  1  SilT» 
CI.  App.  52),  the  preponderance  of  evidence. 

The  questions  involved  have  been  fully  discussed  by  the  referee  in  the 
opinion  filed  with  his  report,  and  I  am  in  accord  with  the  reasoning  employed 
by  him. 

If  the  solemn  orders  of  this  court  are  to  have  any  efficacy,  punishmeni 
sufficient  as  a  deterrent,  should  be  visited  upon  the  respondents  whose  dii 
obedience  has  been  established  in  the  present  case,  and  I  am  satisfied  tlukc 
the  mere  imposition  of  a  fine  within  the  statutory  limit  of  $250  would  aflfoT  > 
no  adequate  penalty  in  the  case  of  the  executive  officers  of  the  responder  - 
association,  but  would  rather  operate  as  a  fixing  a  small  price  at  which, 
exemption  from  the  embarrassing  features  of  an  injunction  might  be  pur- 
chased. 
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As  to  the  other  respondents,  who  are  operatives  at  daily  wages,  a  fine  is 
presumably  sufficient  punishment. 

An  order  may  be  presented  with  the  appropriate  specifications  as  re- 
quired by  statute  (Code  Civil  Procedure,  sec.  11),  adjudging  the  following 
named  respondents  guilty  of  a  wilful  disobedience  of  the  injunction  order 
herein  and  directing  punishment  as  follows: 

Patrick  H.  McCormick,  fine  of  $250  and  imprisonment  for  twenty  days. 

George  W.  Jackson,  fine  of  $250  and  imprisonment  for  twenty  days. 

Vincent  J.  Cbstello,  fine  of  $260  and  imprisonment  for  twenty  days.    , 

William  J.  S.  Anderson,  fine  of  $100. 

Thomas  Bennett,  fine  of  $100. 

Settle  order  on  two  days'  notice. 

• 

NEW  YORK  CITT  (QUEENS)  ENAMELED  WARE    MAKERS. 

A  strike  took  place  in  the  factory  of  the  Lalance  &  Grosjean 
Manufacturing  Company  at  Woodhaven,  Queens  Borough,  May 
13-23  to  obtain  an  increase  of  $1.00  a  week  in  the  wages  of  girls 
employed  in  the  dipping  or  japanning  room  (200  dippers  and  75 
wipers).  The  tinsmiths,  spoon  hands  and  those  in  the  galvanizing 
room  —  235  in  nimiber  —  went  out  in  sympathy  with  the  strikers, 
but  remained  out  less  than  a  day.  No  formal  demand  for  increase 
had  been  made  previous  to  the  strike. 

On  tlie  14-th  of  May  the  Bureau  brought  about  a  conference 
between  the  management  and  a  committee  of  the  strikers,  together 
with  our  representative,  when  foimal  demands  were  made  for  in- 
crease noted  above,  together  with  complaint  of  harsh  treatment  of 
female  employees  by  a  certain  foreman.  After  several  conferences 
the  striking  employees  (girls)  returned  to  work  May  23d  at  the 
old  rate  of  wages  with  the  understanding  that  an  adjustment  would 
be  made  as  soon  as  practicable,  and  that  the  matter  of  harsh  treat- 
ment would  be  investigated  and,  if  founded  on  fact,  stopped.  The 
firm  offered  to  place  the  girls  on  piece  work  so  tlmt  each  girl  would 
be  paid  in  proportion  to  the  work  she  turned  out.  This  was 
rejected. 

The  strikers  lost  about  $2,000  in  wages,  and  as  they  did  not 
belong  to  a  union  there  were  no  strike  benefits  paid. 


A  strike  at  the  factory  of  Lalance  &  Grosjean  in  Woodhaven 
began  on  July  8th,  caused  by  a  requirement  on  the  part  of  the 
company  that  the  men  make  out  a  new  form  of  time  slip  on  which 
was  to  be  shown  the  cost  of  each  process  of  production  until  an 
article  was  finished.  On  July  11th  representatives  of  the  Bureau 
of  Mediation  and  Arbitration  undertook  conciliation  but  without 
success.     On  July  12th,  400  more  men  joined  the  250  on  strike  in 
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refusing  to  make  out  time  slips ;  but  after  a  week^  on  July  19th, 
500  of  the  strikers  returned  to  work  and  on  July  22d  the  others 
returned,  all  agreeing  to  comply  with  the  company's  rule  in  the 
matter  of  making  out  tke  new  form  of  time  slip.  The  total  loss 
in  wages  in  this  dispute  is  estimated  at  $12,000. 

NEW  YORK  CITY  FIREMEN  AND  TRAINMEN. 

During  the  month  of  November,  1906,  the  locomotive  firemen 
employed  on  the  Erie  railroad,  through  the  g^ieral  oommittee  of 
adjustment  of  the  Locomotive  Firemen^s  Brotherhood,  presented 
a  new  working  agreement  or  schedule  to  the  management,  which 
proposed,  in  addition  to  a  more  or  leas  general  increase  in  wages, 
that  firemen  should  receive  pay  for  the  time  they  are  required  to 
be  on  duty  before  their  trains  are  scheduled  to  leave  the  initial 
terminal;  i.  e.,  time  to  be  allowed  and  computed  from  the  time 
a  fireman  is  required  to  report  for  duty,  instead  of  from  the  leav- 
ing time  of  the  train,  as  was  provided  in  the  then  existing  schedule. 

The  employees'  committee  was  insistent  that  the  above  provision 
be  granted  before  going  into  the  other  provisions  of  the  proposed 
schedule,  while  the  employing  corporation  insii&ted  that  this  par- 
licular  contention  be  left  open  imtil  after  working  schedules  gov- 
erning other  branches  of  the  service  had  been  adjusted  by  the 
management  and  the  adjustment  committees  of  the  other  classes 
of  employees.  The  firemen's  committee  seemed  to  confirtxue  the 
position  of  the  employer  as  a  refusal  outright  to  grant  the  demand 
in  question,  and  adjourned  for  the  purpose  of  taking  a  referendum 
vote  of  the  firemen  employed  on  the  Erie  system  as  to  whether 
or  not  they  would  sustain  the  committee,  which  was  equivalent  to 
a  recommendation  by  the  committee  to  strike,  subject  to  the  ap- 
proval of  the  grand  officers. 

While  train  service  railway  organizations  very  seldom  find  it 
n«568sary  to  resort  to  ike  formality  of  a  strike  vote,  or  engage  in 
an  actual  strike,  this  Bureau  felt  that  there  was  more  than  a  pos- 
sibility that  a  strike  might  result  from  this  dispute ;  and  in  order 
that  nothing  might  be  left  undone  to  prevent  interruption  of  the 
operation  of  thie  important  public  utility,  and  in  order  that  all 
undue  friction  between  employer  and  employee  might  be  obviated, 
the  Bureau  forthwith  communicated  with  both  parties  to  the  dis- 
pute, pointing  out  the  injustice,  inconvenience  and  hardship  which 
must  result  to  the  public  if  a  strike  occurred,  as  well  as  the  loss  to 
both  employer  and  employee,  and  formally  tendered  the  services  of 
this  Department  and  Bureau,  strongly  urging  some  form  of  arbitra- 
tion for  any  or  all  questions  that  could  not  be  otherwise  settled. 
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Xotwithstanding  the  fact  that  it  seems  to  be  generally  under- 
stood that  the  vote  of  the  individual  firemen  was  practically  unan- 
imous to  sustain  the  committee,  another  conference  was  held  which 
resulted  in  the  enactment  of  a  working  agreement  generally  satis- 
factory to  the  interests  concerned.  The  settlement  of  the  conten- 
tion which  caused  the  interruption  of  negotiations  was  in  the  na- 
ture of  a  compromise  providing  that  for  all  firemen  employed 
on  other  than  regular  scheduled  trains,  "  time  will  be  computed 
from  the  time  they  are  required  to  report  for  duty;  on  other  en- 
gines or  trains,  practice  then  in  effect  will  continue."  See  agree- 
ment in  Part  V. 

NEW  YORK  CITY  (RICHMOND)  FREIGHT  HANDLERS. 

On  January  8th  a  committee  representing  the  freight  handlers 
employed  by  the  Staten  Island  Railroad  Company  at  St.  George 
made  a  demand  on  the  corporation  for  an  increase  in  wages  from 
18^  cents  to  20 J  cents  per  hour.  The  men  were  working  on  an 
average  of  ten  hours  per  day,  the  existing  rate  being  $1.85  per 
day,  and  this  increase  would  bring  the  rat^  up  to  $2.05  per  day. 
The  demand  was  refused,  and  on  January  9th  about  100  of  their 
number  went  on  strike.  Mediation  by  tlie  Bureau  was  unsuccess- 
ful, the  employing  corporation  the  next  day  succeeding  in  filling 
the  places  of  the  men  on  strike.  The  men  engaged  in  this  dispute 
were  not  organized. 

NEW  YORK  CITY  ICE  HANDLERS. 

This  strike  commenced  on  June  2nth  and  ended  Julv  5th.  For 
some  time  prior  to  ihe  strike  there  was  dissatisfaction  among  the 
men,  it  being  claimed  that  heli>ors  wore  not  always  paid  their  full 
week's  wages  of  $12.  They  state  that  they  were  often  told  that 
the  wagon  did  not  deliver  enough  ice  during  tlie  week  to  warrant 
the  payment  of  $12  a  week.  There  were  other  contentions  as  to 
the  number  of  hours  to  constitute  a  week's  work  and  shrinkage 
while  ice  was  undelivered.  A  committee  waited  on  the  manager 
of  the  local  branch  of  the  company  but  got  no  satisfaction.  It  was 
practically  for  recognition  of  the  union  in  the  adjustment  of  their 
grievances  that  they  went  on  strike. 

On  June  27th  the  Bureau  of  Mediation  and  Arbitration  got  in 
touch  with  the  strikers  and  the  American  Ice  Company.  Mr. 
Stephen  Ferretti,  business  agent  of  the  union,  and  Mr.  B.  Brandon, 
secretary-treasurer  of  Local  Ko.  743,  United  Teamsters  of  Amer- 
ica, requested  that  a  conference  be  arranged.  Mr.  Oler,  president 
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of  the  company,  refused  to  meet  a  committee  of  the  miion,  but 
agreed  to  receive  a  statement  from  the  men  as  to  what  they 
demanded. 

A  committee  representing  the  men  met  at  the  siib-offiee  of  the 
Department  at  114  East  Twenty-eighth  street,  Xew  York  City, 
and  drafted  the  following,  which  was  submitted  to  Mr.  Oler: 

"  The  first  propogition  is  that  the  American  Ice  Company  wiU  consent  to 
meeting  a  committee  representing  former  employees. 

*' The  demands  are  $10  per  week  for  all  drivers,  including  truck  drivers; 
helpers  to  receive  $2  per  day  and  bargemen  $2.50  per  day. . 

"A  day's  work  to  consist  of  thirteen  (13)  hours  per  day  for  seven  (7) 
months  of  the  year,  as  follows:  May,  June,  July,  August,  September,  October 
and  November. 

"All  allowances  for  shrinkage  on  ice  shall  be  as  follows:  Ten  per  cent  for 
the  following  five  months:  May,  June,  July,  August  and  September,  and  five 
per  cent  for  the  remaining  seven  months." 

Mr.  Oler  refused  to  consider  anything  until  the  men  went  back 
to  \\X)rk.  lie  offered  to  take  all  the  men  back  an-d  to  give  them 
their  old  routes,  etc.,  and  then  take  up  the  matter  of  the  grievances 
complained  of.  Mr.  Oler's  proposition  was  presented  to  the  men 
and  they  refused  to  declare  the  strike  off.  On  July  5th  Mr.  Oler 
agreed  to  see  a  committee  of  three,  which  consisted  of  William 
Brown,  G.  W.  Haines  and  C.  Maisenbecker.  At  this  conference 
the  following  agreement  was  entered  into  verbally :  1st.  The  men 
to  call  off  the  strike  and  all  would  be  taken  back  and  placed  on 
their  old  routes;  2d.  The  drivers  to  receive  $16  per  week  and 
helpers  $12;  no  helper  to  be  paid  less  than  $12  a  week  when  he 
worked  full  time;  3d.  A  bonus  of  $25  to  be  paid  drivers  and  $1^ 
to  lieli)ers,  notwithstanding  that  under  the  contract  they  had  waiveii 
their  rights  to  same;  4th.  That  all  men  who  so  desired  could  wear 
their  union  buttons  when  at  work;  5th.  There  would  be  no  discrim- 
ination against  the  men,  and  their  right  to  be  members  of  the 
union  would  not  be  interfered  with.  These  terms  involved  no 
change  in  working  conditions. 

On  July  5th  the  union  voted  to  end  the  strike,  and  the  followinj 

morning  the  men  returned  to  \vx)rk.     There  were  800  drivers  and 

800  helpers  employed  of  whom  350  drivers  and  350  helpers  went 

on  strike. 

NEW  YORK  CITY  LONGSHOREMEN. 

The  dispute  commenced  among  the  unorganized  men  connected 
with  the  Ward  and  Mallory  Lines.  On  April  29th  the  men  on 
the  Ward  line  —  some  500  in  number  —  went  on  strike,  demand- 
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ing  35  cents  an  hour  for  day  work  and  40  cents  for  night  work 
and  overtime,  in-stead  of  the  existing  flat  rate  of  25  cents  per  hour. 
On  the  29th,  1,000  men  connected  with  the  Ward  line  in  Brooklyn 
went  on  strike  to  find  out  the  conditions  of  the  strike  in  Manhattan, 
and  soon  thereafter  endorsed  them,  and  about  1,500  men  demanded 
the  above  stiated  increase.  Several  conferences  vere  arranged  be- 
tween the  men  and  the  superintendent  of  the  Ward  line,  and  a 
settlement  was  reached  on  May  10th  which  granted  30  cents  an 
hour  to  the  longshoremen  and  35  cents  to  the  coal  passers. 

On  April  29th,  500  unorganized  longshoremen  employe<l  by  the 
Mallory  line  went  on  strike,  demianding  an  increase  from  25  cents 
an  hour  to  30  cents  for  day  work  and  45  cents  for  night  work. 
The  strikers  had  no  place  of  meeting  and  were  not  permitted  to 
go  on  the  company's  docks.  On  the  Bun^au's  request  the  employ- 
ing corporation  permitted  the  strikers  to  meet  on  the  pier  for  the 
purpose  of  conference,  when  they  stated  their  demands  to  be  as 
above.  Several  conferences  were  arranged  for  and  held  between 
the  committee  representing  the  strikers  and  the  management,  with 
the  ultimate  result  that  the  strike  was  settled  on  May  7th,  the  men 
receiving  30  cents  an  hour  for  day  time  and  35  cents  for  night, 
overtime  and  Sundays,  as  against  the  former  flat  rate  of  25  cents 
an  hour. 

On  May  3d  the  longshoremen  employed  by  the  Southern  Pacific 
Company  struck.  They  demanded  35  cents  an  hour  for  day  time 
and  50  cents  for  overtime.  This  strike  was  ended  on  May  5th, 
the  men  receiving  30  cents  an  hour  for  day  work  and  40  cents  for 
overtime,  instead  of  the  then  rate  of  25  cents  flat.  The  longshore- 
men coTinected  with  this  disynite  were  not  identified  with  the  organi- 
zation involved  in  the  general  strike. 

The  more  general  strike  of  the  unorganized  longshoremen  com- 
menced in  New  York  City  on  May  0th,  A^hen,  according  to  the 
local  president  of  the  striking  longshoremen,  there  were  some  8,000 
men  on  strike  in  Manhattum  and  4,000  in  Brooklyn.  Of  the  8,000 
in  Manhattan,  he  claims  that  3,000  belong  to  the  organization,  and 
in  Brookhni,  1,500.  At  7  o'clock  on  the  morning  of  May  0th,  the 
men  at  the  White  Stiir  Line  went  on  strike,  500  being  affected. 
In  this  case  the  demands  were  40  cents  per  hour  for  day  work, 
^0  cents  per  hour  for  night,  Sunday  and  holiday  work.  At  11 
o'clock  on  the  morning  of  May  6th,  Mr.  Patrick  Connors,  presi- 
dent of  the  organization  involved  in  the  strike,  accompanied  by 
a  delegation  from  the  longshoremen's  union,  made  a  request  for 
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an  increase  in  wages  as  above.  The  management  asked  for  time 
to  consider,  and  was  told  it  would  have  to  be  settled  by  1  o'clock 
that  afternoon  or  all  the  men  under  the  control  of  Mr.  Connors 
would  be  ordered  on  strike.  The  management  contended  that  it 
would  be  impossible  to  adjust  suoh  a  matter  in  the  time  given,  and 
could  not  promise  to  do  so.  This  was  evidently  construed  to  be  a 
refusal  to  grant  tlie  demands,  and  the  men  employed  by  some  25 
steamship  companies  in  New  York  City  were  then  ordered  on 
strike. 

The  longshoremen  in  Brooklyn  who  went  on  strike  on  May  1st 
were  principally  those  connected  with  the  work  at  the  Bush  Docks 
at  South  Brooklyn.  They  demanded  AO  cents  an  hour  for  day 
work  and  60  cents  for  overtime.  On  the  same  date.  May  1st,  some 
600  stevedores  connected  with  the  Bush  Docks  also  went  on  strike. 
They  made  no  demands  whatever  —  simply  quit  work. 

The  Bureau  made  several  efforts  to  effect  conciliation  in  the 
various  subdivisions  of  this  strike,  but  except  as  hereinbefore 
stated,  the  general  attitude  of  the  employing  corporations  was  a 
positive  refusal  to  recognize  Mr.  Connors  or  the  organization  he 
represented  or  to  arbitrate  the  dispute  in  question,  on  tlie  ground 
that  it  was  impossible  for  them  to  do  otherwise  than  refuse  the 
advanced  rate  demanded,  as  the  business  would  not  warrant  the 
increase  requested. 

The  dispute  lasted  until  June  13th,  when  it  was  ended  at  a 
conference  between  the  steam sliip  managers  and  the  delegates  of 
the  union,  arranged  bv  the  Industrial  Mediator.  N^o  change  in 
wages  or  hours  was  made  but  the  managei"^  agreed  to  take  back  all 
the  men  thev  conld.  Tlie  terms  were  accej^tx^l  at  a  meeting  of  the 
union  the  siime  evoninff  and  the  next  dav  alyout  10,000  men  re- 
turned  to  work. 

NEW  YORK  CITY  MASTERS,  MATES  AND  PILOTS. 

Sometime  previous  to  May  1st,  Harbor  No.  1  of  Masters,  Mates 
and  Pilots'  Association  presented  to  the  management  of  the  several 
coastwise  steamboat  lines  having  a  terminal  at  New  York  City  a 
demand  for  a  uniform  rate  of  wages  for  first,  second  and  third 
officers,  rated  as  follows:  First  officer,  $100;  second,  $80;  third, 
$(i0  per  month.  The  change  meant  an  increase  in  wages  of  from 
T)  j)er  cent  to  35  per  cent.  The  manner  of  presenting  this  de- 
mand was  unusual,  being  through  the  secretary  of  the  officers' 
organization,  who  had  been  given  what  was  practically  a  po^ver 
of  attorney  to  act  for  tliem.     As  this  demand  was  ignored,  the 
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same  officer,  Mr.  Luther  B.  Dow,  filed  with  the  several  employers 
the  individual  resignation  of  each  officer  who  was  a  nioniber  of 
the  Masters,  Mates  and  Pilots'  Organization,  which  moiint  prac- 
tically all  of  them  —  about  300  in  number  —  such  resignations  to 
take  effect  May  1st  or  as  soon  thereafter  as  vessels  which  might 
on  that  date  be  at  sea,  should  reach  the  home  port.  Owing  to 
the  character  of  this  service  this  Bureau  made  particularly  dili- 
gent and  determined  efforts  to  prevent  an  interruption  of  opera- 
tion, which  were  partially  successful,  resulting  in  a  proposition 
from  the  Consolidated  Steamboat,  the  Southern  Pacific,  and  Clyde 
Lines,  which  provided  for  a  graduated  scale  of  wages,  based  on 
the  size  and  capacity  of  ships;  and  it  was  understood  that  the 
basis  of  settlement  agreed  upon  by  the  foregoing  lines  would  prob- 
ably be  accepted  and  adopted  by  practically  all  lines  affected. 
This  proposition  formed  a  basis  for  discussion  and  resulted  in  a 
settlement  without  a  strike,  through  negotiations  directly  between 
the  parties,  on  the  graduated  scale  basis.  Final  settlement  w^as 
effected  May  3d  through  agreements  between  the  several  manage- 
ments affected  and  the  Mastei's,  Mates  and  Pilots'  Organization, 
provnding  for  the  original  rate  asked  for  —  $100,  $80,  and  $60 
per  month  for  first,  second  and  third  officers  of  first-class  ships; 
$90  and  $70  per  month  for  first  and  second  officers  of  second-class 
ships,  and  $85  and  $65  for  first  and  second  officei's  of  third-class 
ships.  (Second  and  third-class  shi])s  do  not  carry  third  officers.) 
The  total  monthly  increase  for  the  21)5  men  amounted  to  $5,1)02.50. 

An  arbitration  coumiittee  consisting  of  Mr.  Andrew  Fletcher 
and  Mr.  C^harles  English  for  the  steamboat  lines,  C^iptain  Cowan 
and  Luther  R  Dow,  Secretary  of  Harbor  Xo.  1,  for  the  employees, 
was  appointed* to  properly  classify  the  ships,  which  was  success- 
fuUv  accomplished. 

This  dispute  caused  little,  if  any,  interruption  in  this  industry, 
as  it  wa??  patent  that  a  sr^ttlement  was  being  eff(vte<l  when  the 
date  fixed  for  the  resiijnatioii  of  tlie  em])loyees  had  arrived. 

The  agreement  and  av.ard  of  the  Arbitraticm  (\)nimittee  are 
reprinted  in  Part  V. 

NEW  YORK  CITY  PAINTERS  AND  DECORATORS. 

The  only  important  dis]>ute  existing  in  the  build iiig  trades  of 
the  metropolitan  district  in  the  spring  of  11)07  miglit  be  termed  a    * 
r-fiiitinuation  or  renewal  of  the  paint<  rs'  and  (l(c»<>ratnrs'  strike  of 
19O0,  which  was  caused  by  a  demand  for  an  increase  in  wages.     At 
the  time  of  the  strike  Inst  year,  the  ])ainteiN'  union  was  represented 
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in  the  arbitration  plan  of  the  Building  Trades  Association,  and 
the  question  in  dispute  was  finally  referreil  to  Cliarles  Stowart 
Smith  as  umpire.  His  dwision  (see  Dkpahtment  ok  ]^aiu)k 
Bulletin,  June,  1906,  pages  184-0)  was  adverse  to  the  workmen 
—  in  fact,  would  have  caused  a  consideraible  reduction  in  wages 
in  some  departments  of  the  trade.  By  referendum  voto  of  the 
meniibers,  the  union  refused  to  accept  his  decision,  and  since  that 
time  was  understood  to  be  outside  the  pale  of  the  general  arbitration 
plan  of  the  building  trades. 

The  contention  and  rivalry  heretofore  existing  between  the 
Brotherhood  of  Painters,  which  conducted  the  strike  last  year,  and 
the  former  rival  organization  known  as  the  National  Alliance  of 
Painters,  seems  to  have  been  eliminated  in  the  present  dispute  and 
the  strike  was  conducted  jointly  by  the  two  organizations.  The 
contention  was  practically  the  same  as  last  year  —  for  an  increase 
in  wages  in  the  Boroughs  of  Manhattan  and  Bronx  of  from  $3..'i0 
to  $1.00  per  day  for  painters,  and  from  $4.00  to  $+.50  per  day 
for  decorators;  in  the  Boroughs  of  Bichmond,  Queens,  and  liinsfs 
from  $:5.00  to  $;].50  for  painters,  and  from  $3.50  to  $4.00  for 
decorators. 

Another  unusual  feature  of  the  present  dispute  was,  that  while 
the  American  Federation  of  Lalxjr  and  the  Central  Federat(Hl 
Union  of  New  York  City  sanctioned  and  approved  demands  for 
the  increase,  theiT-  was  no  sympathetic  strike,  owing  to  the  partici- 
pation of  tlie  other  building  trades  unions  in  the  general  arbitra- 
tion plan  of  the  Building  Trades  Association.  Several  conferences 
between  the  workmen  and  employers  were  held,  witliout  effecting 
a  general  settlement,  and  a  general  strike  began  x\pril  1st,  in- 
volving about  one-half  of  the  12,000  painters  and  decoratore  in 
Greater  New  York,  the  balance  being  employed  by  individual^ 
or  cor2)orations  who  had  previously  signed  the  new  wage  st»ale. 
The  union  rejiorts  indicate  that  up  to  June  11th  about  200  em- 
ploying painters  signed  this  agreement,  and  that  nearly  all  employ- 
ing painters  were  paying  the  advanced  scale,  as  there  were  less 
than  400  painters  idle  in  the  nif^tropolitan  district  on  this  date  on 
account  of  the  strike.  Api)arently  the  advance  asked  for  ha^  hocn 
generally  a(loj)ted  as  the  rate  without  any  formal  settlement  bv 
employers  and  em])loyees  collectively. 

A  copy  of  the  air^*e(»ment  between  the  two  national  organization?, 
which  includes  the  new  wage  schedule,  follows: 


Bureau  of  Mediation  and  Abbiteation,  1907.     III.  135 

Agreement  entered  into  this  day  between  representatives  of  the  "Sational 
Alliance  of  Painters  and  the  Brotherhood  of  Painters,  Decorators  and 
Paper  Hangers. 

Thai  at  the  pxpirati<iii  of  iliiH  agropiiunit  the  National  Alliance  nhall 
l)wonie  members  of  the  BrotherlicMul  of  Painters  and  the  queRtion  of  how 
many  locals  there  shall  be,  shall  be  submitted  to  a  referendum  vote. 

This  agreement  entered  into  to  be  submitted  to  both  organizations  for  a 
referendum  vote. 

This  agreement  to  last,  for  the  term  of  one  year  after  approval  by  both 
organizations.  That  a  joint  Conference  Board  shall  be  formed  of  five  from 
each  organization  who  shall  have  charge  of  all  matters  pertaining  to  the 
trade  and  refer  all  violations  of  working  and  trade  rules  to  the  respective 
Unions  for  discipline,  and  the  findings  of  the  said  Unions  must  be  reported 
to  the  Conference  Board. 

That  the  initiation  fee  within  the  limits  of  Greater  New  York  be  the  sum 
of  twenty- five  ($25.00)  dollars  in  both  organizations. 

That  the  dues  be  at  least  fifty  cents  per  month  in  both  organizations. 

That  the  names  of  all  applicants  for  admission  in  either  organization, 
under  this  agreement,  must  be  submitted  to  the  Conference  Board  before 
being  initiated. 

.  Under  this  agreement  no  member  of  one  organization  can  carry  a  working 
card  or.  be  a  member  of  the  other  organization. 

Members  of  both  organizations  must  recognize  the  business  agents  of  both 
organizations  and  show  their  card  upon  demand. 

That  no  general  strike  shall  be  declared  witlioiit  the  consent  of  both 
organizations. 

That  both  organizations  enforce  the  arbitration  decision,  relating  to  the 
painting  of  structural  iron. 

That  both  organizH.tions  agrve  to  r<*cogni/.o  racli  otlicr'H  wtirkin;;  cards,  and 
nifmhers  of  National  Alliance  working  out  <»f  town  nuint  apply  to  Conference 
Board  for  a  Brotherhood  working  card. 

That  both  Unions  remain  in  their  resixectivc  central  bodies,  and  agree  to 
work  in  the  interest  of  the  trade. 

W>  agree  upon  the  following  wage  seale: 

For  the  Boroughs  of  Manhattan  an<l  the  Bnuix : 

Plain   painting  and  varniHhing $4 .00  |K»r  day. 

Decorating  and   gilding    4 .  50     "       " 

For  Kings,  Queens,  and  Richmond   Boroughs: 

Plain  painting  and  varnishing ."J.  50     "       " 

Decorating   and    gilding 4 .  00 

Paper  hanging  as  per  price  list. 

Marine  —  Plain  painting  and  varnishing 3.50     " 

Gilding 4.00 

Ship  bottom  work  and  buoy  tops .40     "  hour. 

All  Sundays  and  legal  holidays,  double  time  (seven  hours  to  constitute  a 
(lay's  work  on  Sundays,  and  all  legal  holidays).  All  other  over-time  shall  be 
considered  double  time. 

No  work  to  be  performed  between  the  hours  of  12  and  5  p.  M.  Saturdays. 

T'^ndor  no  consideration  shall  any  work  be  performed  upon  T-4ibor  Day. 


II       II 
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We,  the  undersigned  representatives  of  the  Brotherhood  of  Painters  and 
National  Alliance  Painters,  hereby  subscribe  our  names  the  13th  day  of 
February,  1907,  to  the  above  agreement. 

For  Alliance:  For  Hn»t!i**rhood: 

Victor  Buiir,  Ciiablks  M.  Kmes, 

Tiios.  Wright,  L.  J.  Brown, 

Abel  Baldwin,  Tiios.  J.  Lowery, 

CiiAs.  Rauscii,  John  J.  Collins, 

Thos.  Dwyer,  Ciias.  Knoche, 

Wm.  E.  Haywabd,  Arthur  Brooks, 

J.  C.  Bahliiorn,  General  President. 
This  Agreement  to  go  into  effect  not  later  than  March  1,  1907. 

Approved  by  the  Conference  in  New  York  of  delegates  from  the  Central 
Federated  Union  and  three  members  of  the  Executive  Council  of  the  American 
Federation  of  Labor. 

American  Federation  of  Labor:        Central  Federated  Union  of  New  York: 
James  Duncan,  Chairman^  Daniel  Harris, 

James  O'Connell,  Charles  Delaney, 

Frank  Morrison,  Secretary.        George  Gaillard. 

Tho  form  of  agrocmciit  prcsoiit(Ml  to  employers  in  the  Boroughs 
of  Manhattan  and  the  Bronx  contains  additional  provisions,  as 
follows : 

Paper  hanging  as  per  price  list. 

Also  eight  hours  shall  constitute  a  day's  work  from  8  a.  m.  to  12  M.  ami 
from  1  p.  M.  to  5  p.  M.  and  all  days  except  Saturday  when  four  hours  only 
shall  be  worked  from  8  a.  m.  to  12  m. 

That  all  employees  shall  be  members  in  good  standing  in  one  of  the  above 
named  organizations. 

That  no  work  will  be  subcontracted  to  employees. 

That  all  ei!ij)loyees  shall  be  paid  weekly. 

That  all  employees  working  out  of  town  shall  be  paid  traveling  expenses 
and  board;  traveling  time  to  be  considered  as  single  time. 

That  all  work  performed  before  8  A.  M.  or  after  5  P.  M.  shall  be  considered 
as  double  time. 

Employers  doing  work  in  any  locality  where  the  rate  of  wages  is  higVr 
than  the  rate  prevailing  where  place  of  business  is  situated  agree  to  pay  the 
higher  rate. 

That  the  representatives  of  the  above  named  organizations  have  the 
privilege  of  examining  members'  cards  at  any  and  all  time. 

The  Association  of  Interior  Decorators  and  Cabinet  Makers, 
embracing  twenty  important  concerns,,  accepted  the  advanced  rates 
on  May  1.8th,  in  the  following  agrcomcnt,  whidi,  it  will  l)e  noticed, 
provider  a  j^pcciul  rati*  for  varnishers  eniploved  in  factories. 
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Tiffany  STxn)ios. 
(347-355  Madison  avenue,  New  York  City.) 

May  18,  1907. 
Joint  Conference  Board  of  the  Painters  of  (ircaier  New  York: 

(iENTi.EMEX. —  I  beg  to  acknowledge  your  acceptance  of  May  17,  1907,  of 
the  proposition  tendered  by  the  Association  of  Interior  Decorators  and 
Cabinet  Makers,  regarding  the  wage  scale  for  decorators,  painters,  and 
paper-hangers. 

It  is  our  understanding,  as  stated  in  your  acceptance,  that  the  wages  for 
decorating  and  gilding  shall  be  four  dollars  and  fifty  cents  ($4.50)  per  day: 
paper-hanging,  as  per  price  list.  And  that  the  wages  for  plain  painting  and 
varnishing  shall  be  four  dollars  ($4)  per  day,  except  on  trim  and  furniture 
manufactured  by  members  of  our  association  in  their  factories,  in  which  case 
the  wages  of  varnishing  shall  be  three  dollars  and  fifty  cents  ($3.50)  per  day. 
All  other  clauses  in  the  proi)osition  you  recently  submitted  to  remain  in 
full  force.. 

Yours  very  truly, 

Bond  Thomas^ 

Chairman  Executive  Committee. 

NEW  YORK  CITY  SILK  WEAVERS. 

March  12th,  65  silk  weavers  employed  at  the  Catoir  silk  mills 
struck  for  a  15  per  cent  advance  in  ^vages.  Representatives  of  the 
Bureau  conferred  with  both  parties  to  the  dispute  and  arranged 
for  a  joint  conference  on  March  14th  between  them,  which  resulted 
in  a  compromise  agreement,  giving  an  increase  of  wages  to  piece 
workers  of  71/2  P^r  cent,  time  workers  to  be  paid  $12.00  per  week. 
It  was  also  agreed  that  two  of  the  men  A\ho  had  taken  the  strikers' 
places  were  to  be  discharged  before  the  men  returned  to  work. 
The  strikers  lost  about  $400  in  wages.  Iso  benefits  were  paid, 
as  there  was  no  regular  labor  organization,  but  simply  a  shop 
society.  A  vote  of  thanks  was  given  by  the  employees  to  the  State 
Board  of  Mediation  and  Arbitration  for  their  assistance  in  adjust- 
ing the  dispute. 

NEW  YORK  CITY  SILVER  WORKERS. 

On  October  8th,  1906,  a  strike  for  reduction  of  hours  from  ten 
to  nine  per  day  and  recognition  of  the  union  was  begun  by  215 
employees  of  E.  G.  Webster  &  Sons,  a  Brooklyn  firm  of  silver- 
ware manufacturers,  who  employ  in  the  busy  season  330  hands. 
The  strike  having  continued  for  two  months,  with  no  prospect  of 
settlement,  on  December  10th,  representatives  of  the  Bureau  of 
Mediation  and  Arbitration  called  on  each  of  the  parties  and  opened 
n^tiations  for  a  conference  on  the  following  day  between  repre- 
sentatives of  the  firm  and  a  committee  of  the  strikers.     The  way 
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to  such  eonfereiico  appearing  tu  be  clear,  on  the  morning  of  tlie 
11th  one  of  the  Bureau's  representatives  visited  the  strikers  at 
their  meeting  place  and  secured  a  statement  of  terms  they  were 
willing  to  make  in  settlement  of  the  controversy,  which  were  that 
the  strikers  should  all  return  to  work  at  ten  hours  as  forinerlv, 
that  recognition  of  the  union  would  not  be  insisted  on  and  that 
the  question  of  later  establishing  the  nine-hour  day  should  be  sub- 
mitted to  arbitration.     These  terms  were  then  submitted  to  two 
members  of  the  firm  by  the  Bureau's  representatives,  and  tlie 
employers  signified  their  willingness  to  take  back  the  men  without 
recognition  of  the  union,  and  explained  with  respect  to  the  nine- 
hour  day  that  the  firm  was  unable  to  grant  that  because  all  its 
competitors  were  Avorking  on  a  ten-hour  basis.     A  committee  of 
the  strikers  having  been  called  in  the  firm's  position  was  restated 
to  them  and  a  discussion  followed,  the  strikers'  committee  finally 
appearing  to  be  satisfied  with  the  employers'  terms,  but  stating 
tJiat  they  must  report  back  to  a  meeting  of  the  striking  employees. 

In  the  evening  of  December  13th  the  committee  made  its  report 
to  a  meeting  of  the  strikers  and  other  members  of  their  union, 
which  was  attended  by  the  representatives  of  the  Bureau  of  Medi- 
ation and  Arbitration.  The  outcome  of  this  meeting,  after  pro- 
longed discussion,  was  the  appointment  of  a  committee  which,  on 
the  following  morning,  in  the  presence  of  the  Bureau's  represent- 
atives, informed  the  princijml  memlK?r  of  the  firm  that  at  the 
meeting  of  the  night  before  it  was  voted  not  to  accept  the  term? 
offered  but  to  insis.t  that  a  definite  date  be  set  for  the  establish- 
ment of  a  nine-hour  dav,  and  that  definite  dates  be  fixed  for  the 
re-employment  of  each  class  of  workmen,  and  if  Mr.  Webster 
would  not  agree  to  this  they  w^re  to  ask  that  he  use  his  influence 
with  the  manufacturers'  association  to  have  the  nine-hour  day 
established  in  the  trade.  These  new  (l(Mnands  were  refused  on 
the  spot  by  Mr.  Webster,  who  reiterated,  however,  his  former 
willingness  to  take  back  the  strikers  on  the  old  terms,  but  de- 
clared that,  the  busy  season  being  on,  any  further  attempt  at 
arbitration  would  have  to  be  postponed  at  least  until  after  the 
holidays. 

In  view  of  Mr.  Webster's  statement  no  further  efforts  at  media- 
tion were  made  imtil  after  the  holidays,  although  the  strike  was 
^ntinued.  But  on  January  seventh  tlie  representatives  of  the 
Bureau  of  Mediation  and  Arbitration  called  at  the  strikers'  head- 
quarters and  then,  being  requested  by  the  strikers  so  to  do,  called 
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on  Mr.  Wobstor  and  foun<l  liiin  willing  to  reopen  the  matter. 
Accordingly,  on  the  following  day,  negotiations  were  taken  up, 
no  conference*  of  the  parties  being  held,  but  the  Bureau's  rc»present- 
ativ(?^  acting  as  mediators.  The  strikers  having  asked  for  a  nim>- 
hour  day  with  ten  hours'  ]>ay,  Mr.  Webster  replied  that  he  was 
readv  to  trea^  with  the  men  on  a  nine-hour  basis,  but  that  he  would 
not  r(>cognize  the-  union  and  cinild  not  take  back  all  the  strikers, 
thouirh  he  would  do  the  brvst  he  could  in  that  direction.  These 
terms  were  considered  by  the  strikers  at  a  special  meeting  but  were 
rejected^  and  it  was  voted  to  continue  the  strike.  But  efforts  for 
a  settlement  were  continued  by  the  ]^ureau\s  repn^sontatives  and 
finallv  resulted  suocessfullv  on  Januarv  :^lst,  when  the  men  de- 
clared  the  strike  off  essentially  on  the  terms  as  proposed  by  the 
employers  on  January  8th,  that  is,  return  of  the  strikers  to  work 
as  individuals  on  a  nine-hour  basis,  Mr.  Webster  agreeing  to  take 
the  men  back  just  as  soon  as  his  business  would  permit.  In  spite 
of  the  long  drawn  out  dispute,  there  was  a  notable  absence  of  hard 
feeling  betw^een  the  firm  and  its  omj)loyees  throughout  the  con- 
troversy, and  after  the  above  settlement  the  best  of  feeling  pre- 
vailed between  the  two. 

The  settlement,  ho\\ever,  did  not  prove  to  be  permanent.  Abo\it 
the  middle  of  February  the  firm  announ<*ed  a  return  to  the  ten- 
hour  working  time,  resulting  in  a  strike  or  lcx*kout  on  February 
15th  of  those  former  strikers,  20  in  number,  who  had  been  re- 
employed on  the  nine-hour  basis  and  who  refused  to  go  back  to 
ten  hours.  This  ncAV  stoppage  of  work  came  to  an  end  on  Fel)- 
ruarv  2'kl  when  the  union  declared  the  strike  off  and  the  men 
return<d  to  work  unconditionally  on  the  employer's  terms,  i.e.  ten 
hours  per  day. 

NEW  YORK  CITY  STREET  CLEANERS   (DRIVERS). 

On  June  2oth  about  oOO  driveq*s  employed  in  the  street  cleaning 
service  of  the  Borough  of  Manhattan  went  on  strike.  The  number 
of  strikers  varied  from  dav  to  dav  but  there  ^\ere  in  all  914  men 
who  were  out  at  some  time,  which  had  the  effect  of  verv  seriouslv 
impairing  th*:*  service,  causing  an  accumulation  of  garbagf^  and 
refuse  in  many  of  the  streets  which  in  the  prevailing  high  tem- 
perature at  once  became  a  menace  to  the  public  health.  The  cau.<e 
of  the  strike  was  failure  of  tlie  workmen  to  secure  satisfactorv 
adjustment  of  the  fallowing  demands: 

1.  That  48  liourrt  cniis'itiite  a  week's  work,  ami  that  ovorliine  he   paid   at 
the  rat<*  of  2.'>  cent?*  per  liour. 
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2.  That  no  fmos  \ye  iniposod  without  o])port unity  for  a  hearing. 

3.  That  tlic  schodulc  of  fines  be  reduced,  or  a  system  of  suspensi,)!!  ho  sub- 
stituted  for  fines. 

4.  That  men  who  have  had  their  badges  taken  away,  have  them  returned. 

This  Biiroiui  had  no  kiio\vlo(l<]:o  of  tho  disunite  until  the  strike 
had  actually  taken  place.     As  soon  as  it  was  aware  of  it  the  Bureau 
intervened  and  succeeded  in  arranging  a  conference  l>etween  the 
Commissioner  of  Streets  and  the  committee  representing  the  men 
on  strike.     The  Conmiissioner  of  Streets  insisted  that  this  con- 
ference was  not  oIKcial  and  took  the  position  that  under  the  law 
and  the  rules  of  the  Department  of  Streets  he  could  not  deal 
officially  with  the  strikers  and  would  make  no  definite  promise 
other  than  that  he  was  at  all  times  ready  and  willing  to  give  a 
hearing  to  any  employee  actually  in  the  service  of  the  department. 
The   strikers   alleged   that    they   had   made   several    unsuccessful 
efforts  to  see  him  and  had  never  been  able  to  get  further  than  the 
Deputy  Commissioner.     The  result  of  this  conference  was  a  fail- 
ure.    After  several  conferences  with  the  citv  authorities,  another 
meeting  of  the  Commissioner  of  Streets  and  the  strikers'  com- 
mittee was  being  arranged  for  when  it  developed  that  the  Central 
Federated  Union  of  Xew  York  City  had  appointed  a  committee 
which  had  conferred  with  the  Mavor.     The  chainnan  of  said  com- 
mittee  joined  the  conference  which  was  being  held  between  the 
strikers'  committee  and  representatives  of  this  Bureau,  and  sug- 
gest(  d  that  the*  committee  then  pn  s(Mir  c^all  on  the  flavor.     This 
was  concurred  in  by  the  Bureau's  repr(*sentatives  and  agreed  to  by 
the  committee.     The  meeting  between  the  Mayor  and  the  com- 
mittee resulted  in  the  strike  being  terminated  forthwith  July  Isr. 
The  conmiittee  reported  their  understanding  of  the  conference  to 
be,   tliat   the  flavor  would  investigate   any  complaints   properly 
presented,  and,  if  founded  on  facts  make  ])roper  adjustment   of 
the  same. 

NEW  YORK  CITY  (BROOKLYN)  SUGAR  REFINERY  EMPLOYEES. 

On  May  nth  about  1,000  employees  of  the  Brooklyn  plant  of 
ITavemryer  k  Company,  sugar  refiners,  went  on  strike  for  an 
increase  in  waires.  About  half  of  the  strikers  were  "  mixers  " 
and  half  laborers  whose  compensation  had  been  14i  cents  and 
15  cents  per  hour  respectively,  instead  of  which  they  demanded 
a  uniform  rate  of  IS  cents  per  hour.  The  strikers  were  unor- 
ganized and  had  had  no  negotiations  with  tlie  management  until 
the  date  of  the  strike.     On   intervention   the  Bureau  found    tho 
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management  inn\illing  to  deal  with  or  negotiate  with  the  strikers; 
on  May  11th  the  Bureau  sncf-oeded  in  bringing  about  a  conference 
between  the  management  and  a  committee  of  the  strikers,  together 
with  officers  of  the  Bureau,  which  nisulted  in  a  compromise  prop- 
osition by  the  numagoment  of  a  uniform  rate  of  1(5 J  cents  p<^r 
hour.  Tliis  was  accepted  at  a  general  meeting  of  the  striking 
workmen  the  following  day,  and  terminated  the  dispute. 

NEW  YORK  CITY   (BROOKLYN)   TEAMSTERS. 

A  strike  of  14  teamstei's  employed  in  a  Brooklyn  box  factory 
commenced  on  June  28th  and  ended  July  3l9t.  The  cause  of  the 
strike  was  a  demand  on  the  part  of  the  men  through  'the  union  for 
an  increase  of  drivers'  pay  from  $13.00  to  $15.00  per  week  for 
men  who  were  driving  teams  and  from  $9.00  to  $12.00  per  week 
for  men  who  were  driving  single  horses,  recognition  of  the  union 
including  the  right  of  the  delegate  to  arrange  with  the  employer  as 
to  hours  of  work,  etc.,  wearing  of  the  union  button,  and  the  signing 
of  a  trade  agreement.  On  July  29th  the  Bureau  undertook  concil- 
iation and  secured  the  following  proposition  for  the  consideration 
of  the  men :  compensation  of  drivers  to  be  $14.00  per  week ;  drivers 
absent  without  due  notice,  or  rei^rting  late,  to  be  paid  at  the  rate 
of  $13.00  per  week;  no  union  or  delegate  of  the  union  to  be 
recognized  in  the  eni[)loyment  of  men;  the  men  A^ho  loaded  the 
wagons  and  went  out  in  sympathy  with  the  strikers  to  be  taken 
back  to  work;  and  workmen  to  be  permitted  to  wear  the  union 
button.  Thei-e  terms  were  accepted  by  the  men  and  the  dispute 
was  thus  settled. 

NEW  YORK  CITY  UMBRELLA  HANDLE  MAKERS. 

On  November  Sth,  lOOG,  a  strike  occurred  in  the  shops  of  two 
members  of  the  Umbrella  Handle  and  Cane  Makers'  Associa- 
tion of  New  York  City,  for  the  })urpose  of  enfomng  a  demand 
for  a  reduction  of  hours  from  ten  to  nine  per  day,  and  for  closed 
shops.  On  Xovember  ir>th  similar  strikes  occurred  in  two  other 
shops  and  on  the  same  day  the  manufacturers'  assHxuation  declared 
a  lockout  in  all  of  their  shops,  fourteen  in  number.  The  total 
number  of  men  locked  out  was  300,  including  the  32  who  went 
out  in  the  strikes  of  Xovember  Sth  and  15th. 

On  December  4th  and  5th  a  representative  of  the  Bureau  of 
Mediation  and  Arbitration,  after  separate  interviews  with  the 
strikers  at  their  headquarters  and  with  the  exe<*utive  committee 
of  the  employers'  association,  succeeded  in  arranging  a  conference 
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between  the  employers'  executive  committee  and  a  committee  of 
seven  of  the  strikers,  who  had  been  given  full  power  to  arrange 
terms  of  settlement.  The  conference  was  held  at  the  Grand  Cen- 
tral Hotel  and  lasted  from  3  until  7  o'clock  p.  m.  on  December 
5th.  In  addition  to  the  two  committees  there  Avere  present  the 
secretary  of  the  United  Hebrew  Trades,  with  which  the  strikers' 
union  was  affiliated,  and  two  representatives  of  the  Bureau  of 
Mediation  and  Arbitration,  one  of  whom  acted  as  chairman  and 
the  other  as  secretary  of  the  meeting. 

After  extended  discussion  the  strikers^  committee  retired  to 
formulate  a  definite  proposition  for  a  settlement,  and  on  returning 
to  the  meeting  proposed  as  their  terms  that  the  union  should  be 
recognized,  that  work  should  be  resumed  at  ten  hours  per  day 
until  March  1,  1907,  and  that  on  June  1,  1907,  a  joint  committee 
be  appointed  to  take  up  for  final  consideration  the  question  of 
recognition  of  the  union  and  reduction  of  hours  to  nine  per  day. 
After  further  disacussion  the  manufacturers'  committee  offered  as 
a  counter  proposition  that  the  men  return  to  work  on  the  ten-hour 
basis,  and  that  on  Jime  1,  1907,  the  questions  of  reduction  of 
hours  and  recognition  of  the  union  should  be  taken  up  by  a  com- 
mittee composed  of  seven  members,  three  named  by  each  side,  with 
the  seventh  chosen  bv  these  six.  Further  discussion  finally  re- 
suited  in  an  agreement  by  which  the  proposal  of  the  employers 
was  accepted,  with  the  addition  of  provisions  that  all  the  men  on 
strike  should  return  to  work  and  receive  their  former  places, 
that  in  the  interval  prior  to  June  1,  1907,  no  one  should  be  dis- 
charged without  just  cause  and  that  the  men  who  had  left  the 
union  during  the  strike  and  had  been  employed  by  members  of 
the  manufacturers'  association  should  be  compelled  to  return  to 
the  union  and  take  out  union  cards.  Following  the  conference 
the  representatives  of  the  Bureau,  at  the  request  of  the  president 
of  the  strikers'  union  and  the  secretary  of  tlje  United  Hebrew 
Trades,  attended  a  meeting  of  the  strikers,  and  others,  called 
originally  to  raise  funds  for  the  strikers,  at  which  the  men's  com- 
mittee made  report  of  their  action  in  connection  with  the  settle- 
ment. Only  after  cx)nsiderable  discussion  and  explanation  could 
the  meeting  be  brought  to  accept  the  terms  of  settlement,  but  this 
was  finally  done  and  work  w^as  resumed  on  the  morning  of  Decem- 
ber Gth. 

NEW  YORK  HARBOR  SWITCHMEN. 

During  the  month  of  November,  1906,  the  adjustment  com- 
mittee of  the  Brotherhood  of  Kailroad  Trainmeni  representing  the 
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employees  in  switching  service,  made  a  demand  for  an  increase 
of  5  cents  per  hour  in  Arages  for  all  such  employees  in  the  JTew 
York  Harbor  district,  which  was  promptly  granted  by  the  New 
York  Contral  Railroad  Company,  but  not  by  the  several  other 
roads  affected.  During  conferences  between  the  several  railway 
managements  and  committees  of  the  Railroad  Trainmen's  Brother- 
hood, several  compromise  offers  w^re  made  by  individual  railways, 
but  all  of  these  were  unsatisfactory  to  the  employees'  committee, 
which  insisted  on  the  same  increase  as  that  already  granted  by 
the  New  York  Central.  In  the  meantime  a  referendum  vote  of 
the  employees,  represented  by  the  committee,  had  been  taken  to 
determine  whether  or  not  they  were  willing  to  sustain  the  com- 
mittee, which,  as  in  the  case  of  the  Erie  firemen's  vote,  meant 
whether  or  not  they  would  withdraw  from  the  service  if  such 
action  should  be  sanctioned  by  the  proper  authorities  in  the  train- 
men's organization.  The  vote  must  have  been  favorable  to  the 
proposition  to  strike,  as  indicated  by  an  ultimatum  issued  Decem- 
ber 20,  1906,  by  a  grand  officer  of  the  Trainmen's  Brotherhood 
to  the  managements  of  the  railroads  affected,  which  stated  in 
specific  terms  *'  that  unless  the  increase  granted  by  the  New  York 
Central  —  namely,  5  cents  per  hour,  effective  December  1,  190G 
—  is  conceded  by  your  company  on  or  before  December  22,  1906, 
all  members  of  the  Brotlierhood  of  Railroad  Trainmen  employed 
in  your  yards  in  the  harbor  district  will  consider  your  failure  to 
concede  the  rate  as  a  refusal  to  deal  as  fairly  with  your  men  as 
the  road  mentioned  above,  and  will  at  once  withdraw  from  your 
service."  The  effect  of  such  action,  had  it  been  carried  out,  would 
have  been  a  practical  suspension  of  the  interchange  and  delivery 
of  freight  in  the  territory  of  all  railroads  serving  New  York  Har- 
bor, except  the  New  York  Central  and  the  New  York,  New  Haven 
and  Hartford  Railroads. 

The  foregoing  ultimatum  was  the  first  intimation  this  Bureau 
had  that  a  strike  was  seriously  threatened,  and  realizing  the  neces- 
sity for  the  application  of  all  possible  agencies  or  remedies  to  pre- 
vent the  interruption  of  a  service  of  such  vital  importance  and 
necessity  to  the  communities  affected,  the  Bureau  forthwith  served 
a  copy  of  the  following  on  the  representatives  of  each  of  the 
parties  to  the  dispute : 

"  To  the  General  Management  of  Railroads  in  yew  York  Statr  and  Repre- 
sentatives of  their  Employees  in  the  SuHtching  Service;  Parties  to  the 
Dispute  in  the  }feu>  York  Harbor  District, 

OBKTLEMCfrt  Vt9B»  tvpotU  Ifidlctlte  a  poseibltf  liiiefmptloii  of  operation 
«a  ftU  r»Uro»4f|  wlih  Itw  MiMptionii  in  ih«  f}r«»t.«r  K«w  Vork  divirloti  m 
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the  result  of  a  dispute  as  to  compensation  between  the  railroad  corporations 
and  their  yard  employees. 

If  this  condition  is  as  outlined  in  the  press  dispatches,  the  New  York 
State  Department  of  Labor  must  protest  against  such  interruption  of  these 
public  utilities,  until  all  other  means  of  settlement  of  the  existing  dispute 
are  exhausted;  and  to  that  end  the  services  of  the  Xew  York  State  Board 
of  Mediation  and  Arbitration  are  hereby  tendered.  Should  the  threatened 
strike  take  place,  it  would  probably  be  incumbent  on  this  Board  to  make  a 
thorough  investigation,  fixing  the  responsibility  for  the  interruption  of  the 
public  service. 

A  representative  of  this  Department  will  present  this  notice  and  will  make 
the  necessary  arrangements  for  intervention  by  the  State  Board  of  Mediation 
and  Arbitration,  if  such  is  desired  or  necessary. 

Very  truly  yours, 
(Signed)  John  Lundbigait, 

Member  State  Board  of  Mediation  and  Arbitration" 

Following  the  sen^ice  of  the  foregoing,  negotiations  between 
the  parties  to  the  dispute  were  re-opened  through  the  medium  of  a 
joint  conference  of  the  managements  of  the  railroads  with  com- 
mittees representing  the  employees  and  the  grand  master  of  the 
employees'  organization,  brought  about  by  mutual  agreement  of 
the  two  parties.  This  conference  accomplished  a  settlement  of 
the  matters  in  dispute  in  the  form  of  a  compromise,  the  pertinent 
points  of  which  were,  that  a  demand  originally  made  for  the 
eight-hour  day  or  three  tour  system  was  withdrawn,  and  an  in- 
crease in  wages  of  4  cents  per  hour,  effective  December  1st,  was 
granted  by  all  of  the  roads  except  the  Long  Island  Railroad,  uhicli 
granted  the  conductors  an  increase  of  4^  c-ents  and  the  brakemen 
one  of  3^  cents,  effective  December  1st,  while  the  question  of 
granting  an  additional  cent  per  hour  increase  in  all  of  the  yards 
affected,  except  those  of  the  Long  Island  and  Staten  Island  Rail- 
roads, was  submitted  to  arbitration.  Tliis  arbitration,  it  may  be 
noted  here,  resulted  in  a  decision  against  the  additional  increase  of 
one  cent. 

It  has  come  to  the  Bureau's  knowledge  that  there  was  some 
desultory  criticism  of  its  interfercTice  in  this  dispute.  The  Bureau 
can  only  point  to  the  fact  that  the  record  shows  that  when  it  inter- 
vened all  indications  were  that  a  strike  was  imminent  Its  com- 
munication to  the  contending  parties  occurred  after  an  ultimatum 
had  been  issued,  which  left  only  the  alternative  of  a  strike  or  the 
granting  of  the  demand  as  to  wages.  The  Bureau  considered  that 
all  other  methods  of  settlement  had  not  been  exhausted,  and  be- 
lieves the  settlement  arrived  at  justifies  that  view- 
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NEWBURGH  CARPENTERS. 

In  response  to  a  request  from  some  of  the  citizens  of  Xew- 
burgh,  a  representative  of  the  Bureau  visited  that  city  for  the  pur- 
pose of  attempting  to  effect  conciliation  in  disputes  in  the  build- 
ing trades,  and  found  the  conditions  to  be  that  on  April  8th  a 
general  strike  of  carpenters  was  inaugurated  as  a  result  of  the 
refusal  on  the  part  of  the  employers  to  grant  an  increase  in  the 
wage  rate  from  37^  cents  to  44  cents  per  hour.  Inquiry  demon- 
strated the  fact  that  the  building  industry  of  the  community  was 
practically  paralyzed,  but  that  nearly  all  of  the  workpeople  en- 
gaged in  the  strike  were  temporarily  employed  in  adjacent  towns 
or  had  secured  permanent  employment  elsewhere,  and  that  the 
employers  so  far  had  either  not  tried  or  at  least  had  not  suc- 
ceeded in  filling  their  places.  The  last  proposition  looking  toward 
a  settlement  had  been  a  comj)romise  offered  by  the  workpeoplie  of 
40  cents  per  hour,  which  had  been  rejected  by  the  employers.  The 
Bureau's  efforts  to  effect  conciliation  were  unsuccessful. 

ROCHESTER  STREET  RAILWAY  LABORERS. 

On  April  17th  a  telegraphic  request  for  inten^ention  was  re- 
ceived and  responded  to.  The  situation  was  found  to  be  that 
about  350  laborers  employed  by  the  local  street  railway  corpora- 
tion, in  the  track  department,  had  been  on  strike  since  April  11th 
for  an  increase  in  wages  from  $1.00  to  $2.00  per  day.  The 
strikers  were  not  organized  when  the  strike  occurred,  but  had 
subsequently  organized  themselves  into  a  local  of  the  laborers' 
union.  A  conference  between  representatives  of  the  management 
and  of  the  men  on  strike  was  arranged,  which  resulted  in  a  settle- 
ment of  the  dispute  in  the  form  of  a  compromise,  the  rate  there- 
after to  be  $1.80  per  day. 

WEST  ALBANY  CAR  WORKERS. 

On  November  6th,  the  attention  of  the  Bureau  was  directed 
toward  averting  a  threatened  strike  of  car  workers  and  shop  em- 
ployees of  the  Xew  York  Central  Railway  Company,  at  West 
Albany.  Investigation  disclosed  the  fact  that  a  local  organization 
of  car  workers  was  being  formed,  and  that  in  connection  there- 
with, there  was  either  an  entire  misconception  of  the  objects  of 
labor  organization  or  a  serious  misunderstanding  of  the  actual  in- 
tent of  the  employees. 

Separate  conferences  were  held  by  representatives  of  this  Bureau 
with  oflfiMals  b{  the  mechanical  department  of  the  employing  cor- 
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poration  and  with  the  officials  of  the  car  workers'  organization. 
The  employers  seemed  to  understand  that  the  purpose  of  the  newly 
formed  union  was  first  to  inaugurate  a  strike  and  then  undertake 
to  adjust  alleged  grievances,  while  the  union  officials  contended 
that  men  were  being  dismissed  from  the  service  for  no  other  cause 
or  reason  than  that  they  had  joined  the  union.  The  Bureau  took 
the  ground  that  in  so  far  as  the  contention  of  either  party  was 
true,  the  other  was  in  the  wrong,  and  especially  urged  and  insisted 
that  every  other  method  of  settling  disputes,  such  as  conciliation 
and  arbitration,  should  be  exhausted  before  resorting  to  strike  or 
lockout,  and  that  from  the  standpoint  of  the  general  public,  the 
obligation  to  adopt  peaceable  methods  was  imperative  since  the 
dispute  threatened  to  affect  a  public  utility.  After  a  few  days  the 
agitation  ceased  and  no  strike  occurred. 

The  Bureau  takes  this  occasion  to  again  recommend  and  urge 
that  there  should  be  no  stoppage  of  work  through  strikes  or  lock- 
outs until  the  matters  in  dispute  "  no  matter  how  grave  they  may 
appear  to  be,"  have  been  properly  presented  to  those  in  a  position 
to  give  relief  and  then  subjected  to  intelligent  discussion  and  deter- 
mination, since  any  other  course  only  aggravates  the  original  dis- 
pute. 

WEST  SENECA  BLACKSMITHS  AND  HELPERS. 

On  request  of  the  busines'^  agent  of  the  union  of  blacksmiths  and 
helpers  on  tluly  ITtli  the  Buioau  undertook  concilialion  in  tliis 
dispute  which  had  its  origin  June  12th.  Investigation  demon- 
strated the  situation  to  be  that  immediately  following  a  meeting  of 
the  union,  at  which  it  was  decided  to  ask  for  a  general  increase  in 
wages  in  the  Buffalo  territory,  the  Lackawanna  Steel  Company 
dismissed  al)out  one-half  of  its  force  of  blacksmiths  alleging 
economic  reasons  tliorefor.  Tlie  union  looked  upon  this  action  as 
int<>nded  to  forestall  the  demand  for  an  increase  in  wages  and 
ordered  all  of  its  members,  31)  in  number,  on  strike.  At  a  con- 
ference with  the  management  on  «Tuly  20th,  the  employers'  repre- 
sentative stated  that  they  had  all  of  the  help  required  in  this  de- 
partment and  that  so  far  as  they  were  concerned  the  strike  had 
terminated  and,  therefore,  refused  to  open  negotiations  relating  to 
this  dispute. 


IV. 

AUBITRATIOX   IX  NEW  YORK   CITY  PRIXTIXG 

TRADES. 

ARBITRATION     BETWEEN     NEWSPAPER     PUBLISHERS     AND     COM- 
POSITORS OF  NEW  YORK  CITY. 

The  first  real  test  of  the  praetieability  of  the  revised  plan  of  arbi- 
tration of  the  American  Xewsi)aper  Publishers'  Association  and 
the  International  Typographical  Union  which  went  into  effect  May 
1,  1907,""  was  made  in  the  sc.ah  contention  between  Typograpliical 
Union  No.  6  and  the  local  branch  of  the  publishers'  association  in 
Xew  York  Citv. 

This  amended  arbitration  agrc^'ment,  which  went  into  effect  on 
May  1st,  and  is  to  continue  until  lJn2,  provides  that  within 
thirtv  days  after  a  subordinate  union  has  made  a  detailed  demand 
for  a  change  of  scale,  or  within  sixty  days  after  a  publisher  has 
made  a  similar  demand,  the  two  ])arties  in  interest  are  obliged  to 
have  a  conference^  the  object  of  which  is  conciliation,  and  every 
effort  is  required  to  be  made  to  effect  a  settlement.  In  the  event 
of  failure  to  agree  each  party  must  then  prepare  a  statement  of  the 
conditions  that  it  seeks  to  establish  and  forward  copies  thereof  to 
the  roiumissioner  of  the  American  Publishers'  As^^ociation  and  the 
president  of  the  International  Typographical  Union,  accompanied 
by  a  letter  of  transmittal,  to  be  signed  jointly  by  the  parties 
affected,  certifying  that  they  are  acquainte-d  wath  the  contents  of 
both  statements.  The  Commish-ioner  and  president  shall  there- 
upon determine  the  questions  or  subjects  which  can  be  properly 
submitted  to  arbitration.     In  case  these  two  officials  cannot  agree 

<heir  differenws  are  immediately  referred  to  tlie  National  Board 

«. 

of  Arbitration  for  adjustment.  Within  ten  days  after  the  ques- 
tion? to  be  arbitrated  have  been  fullv  determined  a  local  Board  of 
Arbitration  may  be  formed,  two  members  thereof  to  be  named  by 
each  side,  the  board  as  thus  constituted  to  select  from  among  its 
members  a  chairman  and  secretary.  If,  within  an  additional 
twenty  days,  it  is  found  impossible  to  reach  an  agreement  the  case 
shall  be  at  once  referred  to  the  National  Board  of  Arbitration,  con- 
sisting of  the  three  members  of  the  executive  council  of  the  Inter- 
national Typographical  Union  and  the  three  special  standing  com- 
mitteemen of  the  American  Newspaper  Publishers'  Association,  or 
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their  proxies.  If  either  party  to  the  dispute  refuses  to  accept  and 
comply  with  the  decision  of  the  National  Board  of  Arbitration 
all  aid  and  support  to  the  resistant  employer  or  local  union  shall 
be  withdrawn  by  both  parties  to  the  agreement  and  the  acts  of  the 
recalcitrant  publicly  disavowed. 

The  amended  plan  differs  materially  from  previous  method?  of 
arbitration  in  the  printing  industry,  in  that  it  eliminates  a  fifth 
member,  or  um])ire,  of  a  local  board  and  a  seventh  member  nation- 
ally. Under  the  old  system  objection  had  been  urged  against 
this  additional  member,  or  chainnan  of  the  arbitration  board.  It 
had  been  repeatedly  pointed  out  that  this  arbiter  was  usually 
"  taken  from  walks  of  life  where  there  was  little  knowledge  of 
newspaper  management  and  comjK>sing-ro()m  conditions  that  are 
essential  to  a  fair  adjustment  of  a  proposed  wage  scale  in  contro- 
versy." Speaking  of  the  modified  plan,  Mr.  James  M.  Lynch, 
president  of  the  International  Typographical  Union,  says  that 

"  in  its  general  scope  this  is  the  form  of  arbitration  that  has  given  satisfac- 
tion in  England  and  in  aH  instances  where  resorted  to  in  this  country.  It 
permits  of  the  broadest  form  of  arbitration,  and  thus  guarantees  industrial 
peace  to  the  parties  to  such  a  contract.  Men  engaged  in  the  industry  covered 
by  such  an  agreement  themselves  adjust  their  differences  without  the  aid, 
advice  or  assistance  of  outside  parties  whose  knowledge  of  the  subject  at  best 
is  but  academic  and  theoretical.  It  may  be  asserted  that  these  evenly- 
balanced  tribunals  may  deadlock  and  disagree,  but  experience  proves  lli- 
contrary.  The  arbiters  approach  their  task  with  the  knowledge  that  indus- 
trial peace  depends  on  their  ability  to  weigh  impartially  the  evidence  and 
facts  making  up  the  case  presented  for  their  consideration,  and  to  reach  a 
verdict  in  accordance  with  the  circumstances  and  conditions.  There  can  be 
no  shifting  of  responsibility,  so  far  as  the  national  board  is  concerned,  to 
other  shoulders." 

In  the  adjustment  of  differences  between  parties  to  the  agree- 
ment the  National  or  Local  Board  of  Arbitration  is  governed  by 
the  following  rules : 

"1.  It  may  demand  dujilicate  typewritten  statements  of  grievances. 

"  2.  It  may  examine  all  parties  involved  in  any  differences  referred  tii  it 
for   adjudication. 

"  3.  It  may  employ  such  stenographers,  etc.,  as  may  be  necessary  to  facili- 
tate  business. 

"  4.  It  may  require  affidavit  on  all  disputed  points. 

"  5.  It  shall  have  free  access  to  all  books  and  records  bearing  on  points  at 
issue. 

•*  6.  Equal  opportunity  ^liall  be  allowed  for  presentation  of  evidence  anJ 
argument; 
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"  7.  The  deliberations  shall  be  conducU*d  in  executive  session,  and  the  find- 
ings, whether  unanimous  or  not,  shall  be  signed  by  all  members  of  the  board 
h  each  instance. 

"  8.  In  event  of  either  party  to  the  dispute  refusing  to  appear  or  present 
its  oafte  after  due  notioe,  it  may  be  adjudicated  in  default,  and  iindings 
rendered  against  such  jiarty. 

" !}.  All  evidence  communicated  to  the  board  in  confidence  shall  be  pre- 
served invii)late,  and  no  record  of  such  evidence  shall  be  kc]>t,  except  for  use 
on  appeal,  in  whicli  case  inviolability  shall  be  preserved." 

It  was  on   March    3d   that   Typographical   I7nion   Xo.    6   re- 
modeled its  scale  of  prices  for  newspaper  printers,  and  it  then 
resolved  to  put  the  j)roposed  schedule  into  cflFect  on  May  1st  fol- 
lowing.    This  scale  called  for  the  payment  of  $G  per  diem  to 
members  employed  either  in  the  daytime  or  night  on  morning 
ne\\sj)apers  and  $5.r»0  per  day  to  those  engaged  on  evening  news- 
papers.    The  existing  mininunn  rates  were,  respectively,   $4.50 
and  $4  per  day.     Tlie  scmU}  for  a  third  shift,  the  seven  hours' 
working  time  for  which  is  between  2  a.  m.  and  10  a.  m.,  was  placed 
at  $6.25  daily,  an  advance  of  25  cents,  while  members  employed 
on  evening  newspapers  publixjliing  Sunday  editiois  could  not  ac- 
cept less  than  $5.70  per  day  and  on  Saturday  night,  the  price  was 
fixed  at  $0.50.     T'^nder  the  bill  of  prices  that  prevailed  at  the 
time  the  demand  was  made  rates  for  this  class  of  work  were  $1.33J 
and  $5,  respectively.     For  com j)0:ri tors  called  to  work  at  or  before 
5  o'clock  A.  M.  a  charge  of  $2  extra  was  ordered  in  addition  to 
overtime,  and  when  beginning  operations  at  or  before  7  o'clock 
A.  M.  $1  extra,  besides  overtime  ])ay.     Members  called  to  work  on 
Sundavs  or  holidays  l>etwecn  8  o'(»l(K*k  a.  :m.  and  G  o'cl(X*k  p.  m.  on 
evening  newj^papers  issuing  Sundny  editions  to  be  paid  at  the  rate 
of  $1  per  hour,  but  in  no  case  to  receive  less  than  a  day's  com- 
pensation.     Wages  of  extras  in  machine  oilices  to  be  50  cents  above 
the  regular  daily  scales.     The  minimum  of  competency  of  lino- 
tj'pe  and  other  nuichine  operators  was  established  at  22,500  ems 
per  day  of  eight  hours.     It  was  further  provided  that  on  all  matter 
set  for  daily  newspiij)ers  proof  shall  be  read  and  copy  held  by  mem- 
l)ors  of  the  union.     An  advance  of  from  $1.50  to  $2  per  week  for 
machine  t'mders  was  also  prnpo.-ed.     Up  to  the  time  of  the  recon- 
struction of  the  scale  the  union  had  no  rules  governing  the  em- 
ployment and  instruction  of  apprentices  in  newspaper  establish- 
nieiits — in  truth,  neither  proi)rietors  nor  union  cared  to  assume 
the  responsibility  of  teaching  the  trade  to  boys  in  these  busy  work- 
shops.    To  give  such  ncw^2)apers  as  might  desire  it  the  privilege 
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of  hiring  approntiees  tlio  iiniou  in  its  new  regulations  allowed  a 
ratio  of  one  to  every  twenty  men  or  a  majority  fraetion  thereof,  wot 
more  than  four  to  be  permitted  in  any  office^  they  to  serve  live 
years  and  to  acquire  knowledge  of  all  branches  of  newspaper  work 
in  composing-rooms. 

The  new  schedule  was  submitted  to  the  local  publishers'  associa- 
tion, several  informal  conferences  were  held  by  the  officials  of  both 
organizations,  and  on  April  29th  a  formal  detailed  counter  propo:ii- 
tion  for  a  continuation  of  the  prevailing  scale,  hours,  working  con- 
ditions and  regulations,  excepting  in  several  specitieil  instances, 
was  submitted  by  the  employers.     These  were,  that  all  work  Aowc 
between  6  o'clock  p.  m.  and  6  o'clock  a.  m.  (subject  to  the  third- 
shift  provision)  shall  be  night  work,  and  labor  performed  betwetu 
6  A.  M.  and  G  p.  m.  (subject  to  the  third-shift  provision)  shall  Ix^ 
day  work;  the  rate  for  night  work  to  be  not  less  than  $'21  per 
week  and  for  day  work  at  least  $24  weekly,  eight  continuous  lioiirs 
to  constitute  a  workino:  dav  or  niffht.     Men  doino^  dav  work  for 
evening  newspapers  publishing  Sunday  editions  to  receive  $21  per 
week  (exclusive  of  Saturday  night)  for  eight  hours  continuous  ser- 
vice daily,  and  on  Saturday  night  $5  for  eight  consecutive  hour?. 
Overtime  to  be  paid  for  at  price-and-one-half  per  hour  of  iiigM 
rates  for  night  work  and  one-and-one-half  of  the  day  scale  for  extra 
work  done  in  the  daytime.     The  scale  for  third-shift  men  to  re- 
main at  $30  per  week,  but  their  daily  hours  to  be  increased  from 
seven  to  eight.     Offices  to  have  the  privilege  of  using  (witliout 
reproduction  in  type)  plates,  matrices  or  cuts  furnished  by  general 
advertisers  under  contract. 

As  an  agreement  could  not  be  reached  in  the  conciliation  pro- 
ceedings the  publishers'  national  Commissioner  and  the  Inter- 
national Typographical  Union's  president  were  so  notified,  and 
these  officials  on  May  2»M  designated  the  disputed  po.ntj^ 
that  were  subject  to  arbitration  by  local  arbitrators.  This  board, 
which  met  on  June  3d,  consisted  of  Messrs.  Don  C.  Seitz  (a? 
chairman)  and  S.  S.  Carvalho  for  the  American  Newspaper  Pub- 
lishers' Asso:'iation,  and  President  James  J.  Murphy  and  Secre- 
tary-Treasurer Charles  M.  Maxwell  (as  secretary)  for  Typographi- 
cal TTnion  No.  6.  Mr.  Marsden  G.  Scott  represented  the  union 
and  Mr.  Ervin  Wardman  the  publishers  at  the  several  hearings 
before  the  board. 

The  union's  spokesman,  in  opening,  stated  that  the  demand  for 
an  increase  in  the  newspaper  scale  of  prices  was  based  on  tlin^^' 
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principal  counts:  (1)  '*  that  our  members  never  have  reeeive<l 
their  fair  share  of  tlie  profits  (h'rivcd  from  tJie  enormous  jn'ochiet  of 
the  tpyesetting  machines ;"  {'2)  "  that  the  demand  is  justified  be- 
cnii'io  of  tlie  greatly  increased  cost  of  living  expenses,  such  as 
higher  rentals,  increased  prices  for  all  meats  and  provisions,  and 
the  greater  cost  of  clothing,  fuel,  etc.  ;*'  (.*>)  *'  that  the  demand  for 
an  increase  is  justified  because  of  the  fact  that  the  newspaper  scale 
of  prices  has  remained  at  a  standstill  for  more  than  fifteen  yeai's, 
while  other  wage  earners  in  practically  every  other  skilled  trade 
have  secured  shorter  hours  and  increased  wages,  bwause  of  in- 
creased production  in  some  instances,  but  in  most  cases  iM'canse  of 
the  universally  recognized  fact  that  the  cost  of  living  has  greatly 
increased  since  the  adoption  of  the  existing  scale  of  prices  for 
newspaper  comjiositors."  As  proof  of  his  contention  Mr.  Scott 
introduced  a  mass  of  documentary  evidence  and  presented  a 
lengchy  argument  favorable  to  the  union's  side  of  the  controversy. 
"All  compositors  should  share  in  the  product  of  the  machine,"  he 
contended.  "The  fast  man  makes  up  for  the  slower  one  or  for 
one  who  is  handicapped  by  lack  of  opportunity.  The  fair  metho<l 
seems  to  us  that  all  should  bonefit  —  not  merelv  a  few.  That  is 
our  idea  of  the  square  deal.  F(mr  years  ago  the  publishers  told 
us  that  this  increased  product  of  the  typesetting  machines  had  been 
given  to  the  public.  We  have  no  desire  to  influence  or  control  the 
practical  philanthropy  of  the  owners  of  the  newsj)ap(  rs  of  this  city. 
But  we  do  believe  that  a  small  portion  of  the  increased  |)roduct 
should  go  to  those  who. are  directly  responsible  for  it,  in  order  that 
they  may  have  an  incentive  to  further  increase  the  product  and 
thus  enable  the  newspaper  publishers  to  be  still  more  generous  to 
the  public."  Mr.  Scott  declared  that  before  the  intrmluction  of 
machines  a  compositor  could  set  on  an  average  of  8,800  ems  in 
eight  hours,  while  under  the  improved  method  of  composition  he 
oflFered  in  evidence  a  string  of  **  du])e.< ''  measuring  55,800  ems 
that  recently  had  been  produced  by  an  operator  in  eight  hours. 
Citing  three  large  composing-rooms  as  an  illustrative  example  he 
showed  that  in  one  60  per  cent  of  the  men  wore  glasses,  in  another 
out  of  a  total  of  62  compositors  '50  were  required  to  wear  them, 
and  in  the  third  70  in  a  total  of  153  had  to  use  them.  In  ex- 
planation of  this  condition  of  the  eyes  of  machine  operators 'the 
ppeaker  said: 


M 


Our  members  are  compelled  to  use  their  cvoh  five  and  six  times  as  mucli 
as  under  the  hand  system.  The  strain  of  reading  five  or  six  times  as  much 
copy  as  formerly  under  artiflcial  light  has  brought  the  inevitable  roault,  wliieh 
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represents  a  part  of  the  price  our  members  are  paying  to  make  these  machines 
a  financial  success.     We  also  contend  that  the  introduction  of  these  machines 
has  been  a  source  of  loss  to  our  members.    Go  into  any  newspaper  composing 
room  in  New  York  and  you  will  find  mostly  young  men  or  men  still  in  their 
prime  operating  the  macliines.     The  operator  who  has  passed  the  age  of  50 
ie  so  exceptional  as  to  occasion  wondering  comment.     There  is  a  reason,  as 
our  members   too  well   know,   for   this   state  of   things.     The  introduction  of 
machines  shortened  by  fifteen  or  twenty  years  the  working  life  of  many  of 
our  members.     Before  they  came  white-haired  veterans  were  familiar  figures 
in  the  trade.     At  haml  composition  they  could  not  set  as  much  as  in  earlier 
years,  but,  working  as  they  did  by  the  piece,  this  fact  did  not  mean  a  lo«s 
to  the  employers,  and  so  they  were  permitted  to  retain  their  places.     Hov- 
evor,  with  the  introduction  of  the  mjichines  and  payment  of  the  operators  on 
a  time   basis,   the.se   veterans   found   themselves   deprived   of   their  source  of 
livelihood.       They   were   too   old   to   learn  to  operate   the  machines,   and  j^o. 
wh(  lever  thoy  could,  they  drifted  out  and  into  the  book  and  job  trade.    But 
small   was  the  number  wlio  made  that  harbor  of  refuge.     Few,  indeed,  were 
able,  evHH  at  the  outset,  to  find  and  retain  employment,  and  comparatively 
^»'W  are  now  tolerated  even  as  substitutes.     Common  humanity  demanded  that 
^ur  younger  and  more  fortunate  members  should  not  allow  these  older  men 
to  starve  in  the  street,  and  to  meet  this  problem  our  union  established  :ui 
o\it-of-work  fund  and  decreed  that  it  should  be  maintained  by  a  perman-int 
assessment  on  the  earnings  of  the  members.     Payment  of  benefits  from  tliis 
fund  began  on  October  1,  180?,  and  have  been  continued  to  the  present  time, 
with  the  sure  prospect  that  need  for  them  will  exist  for  years  to  come." 

He  assei*t<}d  that  since  the  union  began  paying  these  out-of-work 
benefits  it  had  disbursed  $491,059.51  for  the  relief  of  its  unem- 
ployed members.  From  federal  and  state  statistical  re])orts,  as 
well  as  from  newspaper  articles,  he  quoted  the  advances  that  had 
been  made  in  the  prices  of  the  necessaries  of  life,  and  submitted 
figures  collected  from  a  number  of  rent-payers  to  demonstrate  the 
extent  to  which  rentals  had  increased  in  recent  vears.  lie  sub- 
mitted  a  long  list  of  other  trades  in  the  city  that  had  obtained  wage 
increases  in  fifteen  years,  detailing  the  amounts  of  such  advances, 
and  called  attention  to  the  fact  that  book  and  job  printers  in  the 
metropolis  had  had  their  rates  raised  three  times  during  that 
period.  Respecting  the  diflFerence  between  the  wage  scale  of 
newspaper  printers  and  that  paid  to  job  compositors  Mr.  Scott 
explained  that  "  the  newspaper  proprietor  enjoys  privileges  Bot 
open  to  the  job  proprietor,  and  if  we  are  to  accept  the  contention 
of  tlie  publishers  that  the  value  of  the  services  rendered  is  the  only 
thing  to  be  considered,  then  w^e  feel  justified  in  discriminating 
against  the  newspaper,  especially  in  favor  of  the  jobber.  Any  one 
with  a  few  hundred  dollars  can  start  a  job  office,  and  the  swarm 
of  garret  rookeries  is  the  best  evidence  of  that  fact.     A  concern 


Bureau  of  Mkdiatiox  and  Arbitration,  1907.     III.  153 

■ 

investigating  a  large  capital  must  take  into  consideration  the  vast- 
ness  of  the  mighty  competition  to  whicli  it  is  subjected.  On  the 
other  hand,  the  huge  amount  of  money  re(|uinMl  to  engage  in  daily 
newspaper  publication  tends  to  limit  possible  competition."  lie 
also  remarked  that  compositors  in  many  other  cities  in  the  country 
had  secured  higher  pay. 

"We  next  take  up  the  question  of  the  increase  in  the  various 
offices  and  how  the  number  of  men  would  be  aflfected,"  continued 
Mr.  Scott. 

"  In  considering  the  amount  of  the  increase  demanded  Kevoral  factors  munt 
be  taken  into  consideration.  The  publishers  may  speak  of  our  demand  as  an 
increase  of  33 ^^  per  cent.  No  doubt  they  will  characterize  it  as  exorbitant, 
unprecedented,  and  perhaps  ridiculous.  Careful  analysis  will  prove  to  tlie 
contrary.  Statistics  gathered  from  the  various  newspaper  otriecs  show  that 
at  the  present  time  two-thirds  of  the  employees  of  these  eomposin*^  rooms  are 
receiving  above  the  present  scale.  Referring  to  those  members  uf  the  union 
receiving  more  than  the  scale,  we  quote  from  a  letter  written  by  the  Right 
Rev.  Bishop  Frederick  Burgess,  chairman  of  the  Board  of  Arbitration  of  1903, 
as  follows:  '-This  higher  rate  is  presumably  paid  for  more  slxilful  and  intelli- 
gent men.  To  raise  the  less  skilful  men  up  to  this  level  would  be  an  injustice 
to  the  more  talented  workman,  unless  his  rate  was  also  increasoil.*  And  we 
quote  also  from  the  decision  of  the  Arbitration  Board  of  1003,  as  follows: 
'  The  board  also  directs  that  no  decrease  shall  be  made  in  the  wages  noM' 
paid  employees  in  composing  rooms  affected  by  this  decision,  where  sucli 
employees  are  paid  in  excess  of  the  scale.'  Taking  the  night  scale  as  the 
basis  for  drawing  our  conclusions,  the  increase  for  the  man  receiving  $27  is 
33%  per  cent;  for  the  man  receiving  $30  it  is  20  per  cent:  for  the  msiii 
rei'piving  ^33  it  is  less  tlvan  10  per  cent.  And  why  are  those  men  receivin;; 
above  the  minimum  scale?  The  chairman  of  the  1903  board  expressed  his 
opinion  that  they  are  more  skilful.  There  is  no  sentiment  in  this  particular 
point  at  all.  It  is  a  matter  of  dollars  and  cents  to  the  publisher.  He  has 
learned  that  other  employers  are  willing  to  pay  more  than  the  minimum 
scale  to  secure  the  services  of  extra  comj)etent  workmen.  While  it  is  true 
that  in  practically  every  newspaper  composing  room  men  are  receiving  above 
the  scale,  it  should  not  be  imagined  that  the  publishers  exerted  any  super- 
human effort  to  bring  about  this  condition.  On  (he  contrary,  most  of  them 
hesitated  many  months  —  some  of  them  hesitated  years  —  before  taking  this 
step,  and  some  of  them  are  still  hesitating.  To  offer  an  increase  on  the 
minimum  scale  and  ignore  the  fact  that  those  receiving  more  than  the  scale 
also  have  been  called  upon  to  meet  the  increased  cost  of  living,  would  be 
absurd.  The  publishers  may  argue  that  by  raising  the  minimum  scale  the 
maximum  rate  will  eventually  adjust  itself.  If  this  is  true,  why  delay? 
Why  not  do  it  now?  The  union  has  aimed  to  obtain  an  increase  for  all 
receiving  less  than  $6  for  night  work.  The  publishers  may  argue  that  this 
is  an  exorbitant  price,  but  we  ask  the  members  of  this  board  to  carefully 
consider  the  iinusual  hours  which  these  men  give  to  their  employers.  Tlu» 
night  worker  begins  his  labors,  say  at  7  P.  M.     He  must  leave  his  home,  in 
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must  cases,  two  hours  before  that  time.  He  works  under  glaring  electric 
]i(^}ils  and  in  an  atmosphere  saturated  with  the  smoke  and  fume  from  the 
nu'tal  pots  of  thi»  typosottinrr  machines,  while  the  rest  of  the  world  is  sleep- 
in|X.  as  nature  intended.  These  n^cn  are  straining  their  eyesight,  their  brains 
and  their  muscles  in  an  unhealthful  atmosphere  to  set  type  for  the  morning 
newspapers.  At  'i  A.  M.,  if  there  h  no  overtime,  the  night  worker  starts  for 
hon.e.  He  sk»eps  till  noon  or  later,  while  the  rest  of  the  world  seems  deter- 
mined to  awaken  him  as  often  as  possible.  No  statistics  are  necessary,  no 
argument  is  necessary,  to  establish  the  unheaUhfulness  of  this  occupation. 
One  evening  in  seven  the  night  worker  is  permitted  to  spend  with  his  family. 
Mis  children  arc  asleep  when  he  reaches  home  in  the  morning;  they  are  at 
school  when  he  is  at  home  in  the  afternoon.  He  lives  a  life  practically  apart 
from  his  fellow-men,  except  those  with  whom  he  is  directly  associated.  His 
social  life  is  restricted  to  this  one  night  in  seven." 

The  union's  representative  took  up  each  counter-proposition 
submitted  by  the  publishers  and  presented  his  reasons  why  the 
changes  demanded  should  not  be  sanctioned  by  the  board.  In  con- 
clusion he  discussed  the  ability  of  the  employers  to  meet  the  ad- 
vance asked  for  by  the  union,  and  quoted  statements  printed  in  a 
number  of  local  newspapers  detailing  large  increases  iri  advertising 
patronage  as  well  as  in  circulation.  **  These  statements  are  direct 
and  emphatic,"  said  the  speaker.  '^  They  tell  the  story  of  phe- 
nomenal gains  in  circulation  and  vast  increases  in  receipts  from 
advertising.  These  prove  beyond  question  that  these  newspapers 
are  prosperous  —  that  they  are  constantly  increasing  their  revenues 
and  that  the  end  of  each  year  finds  them  more  prosperous  than  at 
its  beginning.  All  this,  we  contend,  demonstrates  the  ability  of 
these  newspapers  to  meet  this  increase  in  our  wage  scale  without 
in  any  way  inflicting  a  hardship  on  their  owners.  From  their 
own  statements  we  have  shown  their  prosperity.  And  those  state- 
ments, made  freely,  repeatedly  and  voluntarily,  must  be  accepted 
as  true  by  this  arbi^ration  board  imless  they  are  controverted  by 
equally  direct  testimony." 

Mr.  Wardman,  for  the  j)ublishers,  began  his  argument  with  the 
d(  daration  that  ^'  the  publishers  do  net  concede  that  thfe  cost  of 
living  establishes  the  value  of  labor  in  the  markets  of  the  world. 
We  do  not  believe  that  the  members  of  the  skilled  trades  are  any 
more  anxious  to  prove  and  enforce  any  such  principle  than  we  are, 
because  they  would  shatter  in  that  way  the  whole  theory  of  the 
high  wag(  s  that  are  paid  to  skilled  labor.  The  fundamental  and 
natural  law  that  is  inviolable,  that  establishes  the  value  of  a  mans 
labor  in  the  markets  of  the  world,  is  the  value  of  the  services 
nMid(  rcMJ.    If  it  is  not,  then  we  hav(»  got  to  revise  the  wh<»le  scheme, 
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and  the  man  earning  a  dollar  a  day  can  claim  that  he  is  entitled  to 
the  same  pay  as  the  man  who  earns  five  dollars  a  day,  because 
his  cost  of  living  goes  np  just  the  same  as  the  other  man's  does. 
In  fact,  it  goes  up  relatively  much  higher,  because  it  consumes  a 
vastly  larger  percentage  of  his  income."  To  combat  Mr.  Scott's 
conclusions  as  to  the  extent  of  the  increased  cost  of  living  Mr. 
Wardman  drew  attention  to  a  table  in  Bulletin  No.  65  of  the 
United  States  Bureau  of  Labor,  "  which  shows  exactly  how  to 
find  out  what  it  costs  a  man  to  live  under  varying  prices,"  he  said. 

"  This  table  not  only  shows  what  it  costs  the  normal  family  of  good  income 
to  live  in  the  United  States,  but  it  shows  what  it  costs  the  family  to  live  in 
the  various  geographical  divisions,  so  that  Mr.  Scott  might  have  found  exactly 
what  it  costs  the  normal  family  to  live  here  in  these  North  Atlantic  States. 
Now  in  1890  it  cost  the  normal  family  of  about  $832  income  —  $330.35  for 
his  food.  In  1905  it  cost  him  $362.  The  lowest  period  of  prices  in  this 
country  was  1896.  Prices  were  low  then,  because  so  many  wage-earners  in 
the  United  States  were  out  of  work  that  there  was  no  buying  power  —  no 
purchasing  power,  as  we  call  it  in  the  market,  for  anything  that  anybody 
had  to  sell.  In  1896  and  1897  they  were  ])retty  much  the  same.  It  cost  the 
normal  family  $313.23  a  year  to  provide  the  food  for  its  table.  The  com- 
parisons between  all  these  years  are  given,  the  diiTerences  figured  out  in  this 
way:  In  1905  it  cost  that  family  exactly  $32  more  to  buy  its  food  than  it 
did  in  1890.  It  cost  it  $29  more  than  it  cost  it  to  buy  its  food  in  1891. 
It  cost  it  $32  more  to  buy  its  food  than  in  1892,  and  $25  more  than  in '1893, 
$42  more  than  in  1894,  $46.50  more  than  in  1895,  $49  more  than  in  1896,  $49 
and  a  fraction  more  than  in  1897.  Now,  I  don't  tliink  anvbodv  will  maintain 
that  the  correct  way  to  measure  the  difference  in  the  cost  of  living  is  to  tak«} 
the  very  lowest  period  in  this  country's  history  and  claim  that  tliat  ouglit 
to  be  the  standard,  for  God  knows  none  of  us  want  to  go  back  to  the  con- 
ditions that  made  that  standard.  We  did  not  hear  so  very  much  about  the 
high  cost  of  living  in  1890  or  1891,  or  1892,  or  1893,  when  this  scale  went 
into  effect.  The  average  for  those  years  was  .45332.01  t-o  the  family.  The 
average  for  1905  was  $362.  The  difference  was  $29.39  in  favor  of  that  peri<Kl. 
These  figures  of  the  government  are  based  on  an  income  of  $834.83  a  year. 
The  actual  increase  percentage,  increase  of  $302,  the  cost  of  the  family  living 
in  1905,  and  $332.61,  the  cost  of  living  for  the  years  1890  to  1894  inclusive, 
is  9  per  cent.  Mind  you,  that  is  9  per  cent  increase  of  its  previous  cost  of 
living — not  of  its  expenditures,  much  less  of  its  income.  Based  on  an  income 
of  $834.83,  from  which  these  tables  are  formed,  that  increase  is  only  3V^ 
per  cent  of  the  income.  As  a  man's  income  runs  up  the  percentage*  that  he 
spends  for  his  food,  as  compared  with  all  his  expenditures,  runs  down.  Then, 
when  you  get  to  a  man  of  an  income  of  $700  or  under  $800  the  percentage 
has  declined  to  41  plus.  When  you  get  to  a  man  of  an  income  of  a  thousand 
dollars  or  under  eleven  hundred,  the  percentage  has  declined  to  38.79.  When 
you  get  to  a  man  of  an  income  of  twelve  hundred  dollars,  the  percentage 
has  declined  to  36.45.  And,  as  I  have  reminded  you  before,  this  percentage 
cif  36.45  irt  not  a   |M»rf<'^ifage  <»f  his   income  in   the   tables  nicntioncd   by  Mr. 
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Scott,  but  of  his  expenditures.  We  have  shown  that  the  aetual  increase  in 
tlie  cost  of  fcx>d  that  a  family  c(msunM»s  was  0  per  c;'iit  over  the  avenvjre  for 
four  years  fiiim  ISDO  to  ]SU:i.  This  equals  less  than  3  per  tiMit  of  the  income. 
Now,  on  page  188  of  the  same  government  report,  food  is  to  rent,  fuel  and 
light  as  42.5  is  to  18.25;  or  in  other  words,  food  costs  two  and  one-lialf 
times  more  than  rent,  fuel  and  light.  Therefore,  if  the  increased  cost  of  the 
family's  food  is  $42.30  a  year,  the  rent,  fuel  and  light  would  be  about  $17  a 
year,  or  the  total  of  the  two,  ,$00  a  year,  or  between  4H  or  41/3  per  cent  of 
the   income." 

Eeferriiig  to  some  of  the  trades  that  had  been  mentioned  a> 
having  advanced  their  wage  rates,  Mr.  Wardman  said  that 

"  you  w^ill  find  that  the  most  of  these  men  who  are  getting  a  scale  of  $4.50 
a  day  or  $4  a  day,  or  in  the  case  of  bricklayers,  $5.<50  a  day,  are  not  earning 
and  are  not  receiving  as  much  per  week,  per  month  and  per  year  as  com- 
positors, who  receive  only  $4.50  a  day  on  the  scale.  You  will  notice  that 
these  higher  day  scales  seem  to  apply  to  men  whose  regularity  of  work  seems 
to  be  put  in  hazard  by  the  weather  —  that  is,  those  who  are  affected  by  not 
only  the  snow  in  winter  and  the  rain  in  summer,  wh.ich  drives  them  off  from 
work,  but  by  even  frost,  in  the  case  of  stone  masons,  where  builders  do  not 
consider  it  safe  to  set  the  masonry  in  the  frost.  Those  wages  will  figure  out 
as  the  weekly  earnings  —  the  weekly  income  of  these  men  who  appear  to  get 
a  very  high  scale  at  something  that  is  considerably  lower  than  any  for  which 
our  men  would  care  to  work,  care  to  receive  in  a  week  or  be  in  the  habit 
of  receiving.  When  you  are  comparing  trades  the  best  thing  in  the  world 
you  can  do  is  to  compare  a  printer  with  a  printer,  just  as  you  would  compare 
.a  blacksmith  with  a  blacksmith,  and  when  you  strike  the  comparison  of  the 
job  offices  —  and  I  speak  now  of  the  scale  of  the  newspapers  —  the  discrep- 
ancy already  existing  in  favor  of  the  job  oflices  is  simply  enormous  and  works 
injury  to  the  newspapers,  and  I  believe  to  the  compositors  employed  on  the 
newspapers  because  it  makes  it  so  difficult  for  us  to  do  business.  And  now 
the  compositors   propose   further   to   increase  that  discrepancy." 

He  then  eonsidered  seriatim  the  various  sections  of  the  niiioirs 
projected  scale  and  the  publishers'  counter  proposition.  "  On  the 
proposed  increase  on  the  part  of  the  union  to  f$6  a  day,  and  that 
men  employed  in  the  daytime  shall  receive  that  same  rate," he  sai<l, 

"  I  do  not  think  that  it  is  n?cessarv  to  add  anvthinj?  to  what  I  have  said 
to  our  argument  that  it  is  the  desire  of  the  publishers  to  have  the  com- 
positors meet  us  in  wiping  out  this  illogical,  absolutely  indefensible,  from 
the  point  of  view  of  logic,  provision  by  which  a  man  is  paid  an  extra  com- 
pensation for  doing  work  in  the  night  time,  because  it  is  more  difficult  to 
work  at  night  or  less  pleasurable  to  work  at  night,  but  that  if  the  same  man 
shifts  in  the  same  office  where  he  works  in  the  daj^time,  that  he  gets  the  same 
excess  compensation.  It  seems  to  me  that  the  .thing  is  perfectly  obvious  as 
an  injustice,  and  there  is  not  anything  that  anybody  can  add  to  it  to  make 
it  stronger.  The  publishers  are  very  insistent  that  full  and  due  deliberation 
shall  be  given  to  the  question  of  thirty  minutes  for  liinch.     We  are  convinced 
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that  this  does  not  work  out  on  the  whole  to  the  interest  of  the  newspapers. 
So  far  as  we  know  we  are  the  only  business  in  the  skilled  trades  that  pay 
wages  when  men  are  not  at  work.  If  an  employer  is  entitled  to  anything 
in  the  world  he  is  entitled  to  the  hours  that  he  pays  for,  just  as  he  is 
entitled  to  the  property  that  he  pays  for  when  he  buys  a  house.  We  want  to 
wipe  out  that  provision  of  paying  men  for  thirty  minutes  for  lunch.  We 
want  to  have  the  wage  represent,  as  it  docs  in  all  other  trades,  except  the 
newspaper  business,  the  rate  per  hour  for  the  time  worked.  Everything  that 
we  have  said  applies  with  equal  force  in  so  far  as  the  conditions  relate 
merely  to  afternoon  and  evening  scales  and  the  lunch  hours  and  the  handling 
of  morning  matter  in  the  daytime.  The  latter  part  of  that  provision,  '  when 
called  to  work  at  or  before  5  a.  m.,  $2  extra  shall  Be  charged  in  addition  to 
the  overtime,  and  when  called  to  work  at  or  before  7  A.  M.,  $1  extra  shall  be 
charged  in  addition  to  the  overtime,'  is  a  matter  that  I  do  not  think  calls 
for  any  debate  before  the  board.  I  will  let  that  come  up  without  any  remarks 
to  bother  the  record  or  anybody.     I  think  the  board  won*t  require  any." 

As  to  section  19  of  the  union  scale,  that  "  on  all  matter  set  in 
daily  newspapers  proof  shall  be  read  and  copy  held  by  a  member 
of  the  union,"  ^Ir.  Wardman  announced  that,  although  the  pub- 
lishers' national  commissioner  and  the  president  of  the  inter- 
national union  had  decided  that  the  paragraph  was  not  arbitrable, 
'^  the  newspapers  take  exception  to  their  ruling.  They  think  it 
ought  to  be  arbitrable,  but  since  it  has  been  decided  that  it  is  not, 
we  cannot  really  argue  the  provision  under  the  requirements  of 
our  code.  I  do  desire,  however,  on  behalf  of  some  of  the  members 
of  the  association,  to  protest  against  the  change  regarding  copy 
reading  which  compels  a  newspaper  apparently  to  proof-read  all 
copy  under  any  and  all  circumstances.  I  ought  to  say  in  all  fair- 
nf\ss  that,  while  this  protest  is  made  on  behalf  of  a  principle,  we 
have  no  doubt  that  the  unicm  will  not  j)revent  railroading  of  matter 
under  an  extreme  emergcnicy."  lie  declared  that  the  publishers 
regarded  as  one  of  the  worst  provisions  of  the  scale  the  minimum 
of  competency.  "  There  is  absolutely  no  reason  for  it,"  he  said, 
"  if  the  contention  of  the  other  side  is  sound,  that  the  men  can  do 
and  do  do  on  the  regular  scale  vastly  in  excess  of  this  minimum. 
If  the  minimum  is  put  in  there  to  protect  the  men  from  perse- 
cution, as  has  been  stated  here,  the  way  to  protect  them  is  for  the 
board  to  draw  a  pro^'ision  that  will  not  allow  them  to  be  discrim- 
inated against  in  the  kind  of  matter  that  would  be  set  to  determine 
the  competency."  Mr.  Wardman  concluded  his  argument  with 
these  words : 

**We  have  shown  you  that  the  increase  of  the  cost  of  production  has  gone 
up  enormously  for  the  newspapers.  !Mr.  Scott  has  tried  to  show  how  we 
are  bettet  able  now  to  pay  these  unreasonable  exactions,  and  to  meet  these 
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economic  extortions  than  we  were  before.  We  liave  shown  j^ou  that  there  is 
a  loss  in  the  circulation  that  he  presented  as  an  evidence  of  increased  net 
income.  We  have  shown  you  that  the  enormous  volume  of  increase  in  the 
volume  of  advertising  does  not  represent  profit.  We  submit  to  you,  that  the 
thing  for  this  board  to  do  is  to  sit  down  and  put  their  heads  together  and 
try  to  work  out  some  kind  of  a  scheme  by  which  we  can  all  benefit.  What 
is  the  use  of  hanging  onto  a  relic  of  barbarism?  They  tried  this  thing  in 
England,  of  tying  up  capital  so  it  would  not  work.  They  did  not  create  any 
more  work  for  the  men  —  they  created  less.  They  exterminated  their  own 
capital  and  they  exterminated  their  own  labor,  and  you  have  got  Germany 
to-day  selling  haberdashery  in  every  sliop  in  England,  and  the  Englishman 
can  not  make  it  any  more.  They  tried  that  thing  in  England,  and  becauRe 
it  destroyed  wealth,  because  it  went  right  to  the  fundamental  roots  of  the 
economic  problem,  in  England,  the  streets  of  London  to-day  are  crowded  with 
people  rioting  because  they  can  not  get  work.  They  can  not  get  work  because 
they  have  been  busy  destroying  the  wealth  that  was  employed  at  one  time 
in  industry.  You  can  keep  on  trying  it  here  until  doomsday  and  you  can  not 
work  it  out.  The  only  way  you  can  work  it  out  is  to  increase  the  wealth; 
you  can  not  work  it  out  any  other  way.  It  is  an  economic  law.  It  is  a 
natural  law.  It  is  a  fundamental  law.  It  is  the  law  of  God.  It  is  inviolable, 
and  no  labor  union,  no  newspaper,  no  high  financier,  nobody  on  the  face  of 
this  earth  can  work  out  that  natural  law  of  the  production  of  wealth,  and 
when  you  destroy  it,  as  you  men  are  destroying  it  you  are  chopping  out  your 
own  hearthstones." 

The  hearing  before  the  board  lasted  until  June  14th,  having 
consumed  five  days'  time,  and  on  June  I7th  the  arbitrators  held 
their  first  executive  session,  but  after  several  days'  discussion  their 
efforts  to  effect  a  settlement  pro\ed  futile.  The  national  officials 
were  thereupon  apprised  of  the  disagreement  and  on  July  16th  a 
meeting  of  the  Xational  Arbitration  Board,  consisting  of  Messrs. 
Herman  Eiddcr  of  New  York,  H.  N.  Kellogg  of  Chicago,  ami 
Bruce  Haldeman  of  Louisville,  for  the  American  Ncws))apcr  Pub- 
lishers' Association,  and  James  M.  Lynch,  Hugo  Miller  and  J.  AY. 
Bramwood,  for  the  International  Typographical  Union,  was  hold 
at  Indianapolis,  Ind.,  to  consider  the  New  York  City  scale  con- 
tention. After  sessions  extending  over  three  days  the  board 
reached  a  decision*  on  all  but  two  points  in  dispute.  By  the  term? 
of  this  decision  the  minimum  scale  for  newspaper  employees  under 
the  jurisdiction  of  Typographical  Union  No.  6  was  increased  (j^^ 
cents  per  day,  making  a  rate  of  $4.66J  for  day  work  and  $5.16§ 
for  night  work.  The  arbitrators  decided  that  "  men  employed  at 
day  work  for  morning  newspapers  shall  receive  day  rates,  subject 
to  third-shift  provision.  Men  employed  at  night  work  for  evening 
newspapers  shall  n^eeive  night  rates,  subject  to  third-shift  pro- 
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vision."  The  scale  for  the  third  shift  was  fixed  at  $5.66j,  but  the 
daily  hours  for  this  shift  were  increased  from  seven  to  eight.  The 
eight-hour  day  in  each  instance  includes  thirty  minutes  iox 
luncheon.  Members  of  the  union  employed  on  evening  news])a])rrs 
])nblishing  Sunday  editions  were  advanced  to  $4.8*51  per  day,  and 
$5.riOS  of  seven  continuous  hours,  including  thirty  minutes  for 
luncheon,  on  Saturday  night.  No  changes  were  made  in  the  rates 
of  machine  tenders.  The  minimum  of  competency  of  machine 
operators  was  fixed  at  24,000  ems  per  day  of  eight  hours.  The 
regulations  pertaining  to  the  employment  of  apprentices  were 
approved. 

The  two  disputed  points  mentioned  alx)ve  were  referred  by  the 
national  board  to  Messrs.  II<»nnan  Riddor,  Ervin  Wardman  and 
James  J.  Murphy  for  adjudication.  The  first  of  these  sections 
j)rovided  that  "  when  men  called  to  work  at  or  before  5  a.  m.  $2 
(xtra  shall  be  charged  in  addition  to  the  overtime,  and  when  called 
to  work  at  or  before  7  a.  m.  $1  extra  shall  be  charged  in  addition 
tf)  the  overtime."  This  special  board  decided  that  $2  extra  in 
addition  to  overtime  should  be  paid  to  compositors  who  are  called 
to  work  at  or  prior  to  6.30  a.  m.,  and  after  that  time  until  7  a.  m. 
$1  extra  with  overtime  pay.  On  the  other  disputed  paragraph 
(section  19),  which  reads  that  "  on  all  matter  set  in  daily  news- 
papers proofs  shall  be  read  and  copy  held  by  a  member  of  the 
union,"  the  special  commi'tteemen  were  unable  to  agree,  and  it  was 
recommitted  to  the  national  board.  The  national  l)oard,  at  a  me(^t- 
ing  on  October  10th,  handed  down  the  following  decision  on  the 
<lisj>ut(d  section  19: 

"Tlie  dpcision  of  the  National  Arbitration  Board  regarding  flection  Ifl  of 
tlH»  Nt'w  York  Typographical  Tnion  scale,  decided  by  national  arbitration  on 
July  18,  1007,  18  that  the  section  in  question  shall  be  interpreted  to  mean 
that  none  but  union  men  shall  be  employed  as  proofreaders  or  copyholders, 
but  proofreaders  shall  not  be  held  responsible  for  errors  when  no  copyholder 
is  furnished." 


*  See  copy  of  scale  as  decided  by  National  Board  in  Part  V. 
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PROCEEDINGS  IN  ARBITRATION  BETWEEN  THE  NEW  YORK  PHOTO-  ' 
ENGRAVERS'  UNION  No.  i,  AND  THE  PUBLISHERS'  ASSOCIATION 
OF  NEW  YORK  CITY  * 

Kew  York  Office  of  the  Boston  Globe,  Pulitzer  Building, 

New  York,  June  10,  1907. 
10:30  o'clock  a.  m. 

Present:  Mr.  C.  S.  Walls, 

Mr.  George  T.  Barnard, 

Arbitrators  for  the  Photo  Engravers'  Union. 

Mr.  M.   J.  LOWENSTEIN, 

Mr.  H.  F.  Gunnison, 

Arbitrators  for  the  Publishers'  Association. 

The  Chairman:  These  proceedings  are  called  in  accordance 
with  the  international  agreement  between  the  American  Xews- 
pajxT  Publishers'  Association  and  the  International  Photo  En- 
gravers' Union  of  North  America. 

I  think,  in  order  to  make  the  record  complete,  we  ought  to  state 
that  at  a  meeting  held  on  the  30th  day  of  April,  by  the  Committee 
on  Conciliation,  between  the  New  York  Photo  Engravers'  union 
and  the  Publishers'  Association  of  New  York,  it  was  decided  that 
the  differences  could  not  be  adjusted  by  conciliation,  and  the 
questions  to  be  arbitrated  were  thereupon  referred  to  the  inter- 
national officials.  In  answer  to  that  reference  I  am  in  receipt  of 
a  couHuunication  signed  jointly  by  Mr.  H.  N.  Kellogg,  chairman 
of  the  standing  conimitte(^  of  the  American  Newspaper  Publishers' 
Association,  and  Mr.  Matthew  Woll,  president  of  the  I.  P.  E.  U. 
I  think  that  might  hv  read  into  the  minutes. 

It  is  as  follows: 

American  Newspaper  Publishers'  Association,  Industrial 

Bureau, 
530  Tribune  Building,  Chicago. 

June  4,  1907. 

Mr.  M.  J.  LowENSTEix,  Chainnan,  Publishers'  Committee,  Care 
of  Das  Morgen  Journal,  New  York  City,  N.  Y.  : 

;My  Dear  'Mn.  Lowexsteix. —  The  propositions  of  the  pub- 
lishers and  the  unions  of  New  York  Citv  for  arbitration  have  been 


•  The  oflicial  report  of  the   proceedings  is  here  reproduced  in  full.     The 
arbitration  award,  which  is  in  the  form  of  a  contract  is  reprinted  in  Part 

V,  post. 
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considered  by  the  undersigned,  and  we  have  decided  that  both  the 
propositions  submitted  on  April  30th,  and  certified  to  us,  shall  be 
arbitrated  by  your  local  board  in  full  as  submitted. 

Only  papers  which  have  arbitration  agreements  are  entitled  to 
take  part  in  the  proceedings,  and  no  evidence  can  be  accepted  as 
to  conditions  in  other  offices. 

It  is  our  understanding  that  the  scale  fixed  by  the  arbitration 
proceedings  shall  be  the  scale  for  New  York  Oity  and  all  of  the 
newspapers  under  the  jurisdiction  of  New  York  Local  Union 
Ko.  1. 

Yours  very  truly, 

H.  N.  Kellogg, 
Chairman  Standing  Committee. 

Matthew  Woll, 
President  I.  P.  E.   U. 

Pboposition  Submitted  by  the  Publishbbs. 

April  30,  1907. 

The  undersigned,  representing  the  publishers,  parties  to  the  con- 
ciliatory proceedings  heretofore  held  between  a  committee  of  the 
publishers  and  a  committee  of  the  New  York  Photo  Engravers' 
Union  No.  1,  submit  the  following  as  a  statement  of  the  condi- 
tions it  seeks  to  establish. 

This  statement  is  prepared  in  accordance  with  section  4  of  the 
code  of  procedure,  following  upon  failure  of  conciliatory  pro- 
ceedings. 

M.  J.  LOWENSTEIN, 

H.  F.  GuNNisoiT, 
Committee  representing  New  York  Publishers. 

CONDITIONS  THE  PUBLISIIEBs'  COMMITTEE  SEEKS  TO  ESTABLISH 
IN  AEBITBATION  PBOCEEDINGS  WITH  THE  NEW  YOBK  PHOTO 
ENQBAVEES^  UNION  NO.  1. 

Section  1.  Eight  (8)  consecutive  hours  shall  constitute  a  day's 
work.  Day  shifts  to  be  between  the  hours  of  6  a.  m.  and  6  p.  M. 
Night  shifts  to  be  between  the  hours  of  6  p.  m.  and  6  a.  m. 
A  third  shift  may  be  employed,  the  hours  to  be  between  11  p.  m. 
and  8  a.  m.  All  work  done  in  the  daytime  shall  be  at  the  day 
rate;  all  work  done  at  nighttime  shall  be  at  the  night  rate. 
Within  the  hours  named,  employees  shall  perform  any  task  the 
oflBce  requires  in  the  line  of  photo  engraving.  The  publisher  shall 
in  each  oflSce  determine  the  number  of  men  necessary  to  operate 
the  plant 
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Sec.  2.  Thirty  (30)  minutes  shall  be  allowed  for  lunch  in  day 
and  night  shifts,  once  in  every  five  hours,  and  in  the  journeymen's 
time. 

Sec.  3.  All  work  before  and  after  any  consecutive  eight  (8) 
hours  shall  be  at  the  overtime  rate  of  price  and  a  half. 

Sec.  4.  Scale  of  wages  for  all  men  employed  on  day,  night  or 
third  shifts  shall  remain  as  at  present. 

Sec.  5.  The  foreman  shall  designate  the  regular  day  ofif,  and 
the  sub  appointed  shall  be  acceptable  to  the  foremsan.  If  the 
journeyman  fails  to  provide  a  sub,  or  if  the  regular  fails  to  appear, 
the  foreman  shall  then  appoint. 

Sec.  6.  The  foreman  shall  designate  the  time  for  each  man  to 
report  for  work,  and  can  make  any  shift  or  slide  necessary  far 
the  working  of  the  plant,  providing  each  journeyman  receives  full 
eight  hours'  work  a  day;  but  the  foreman  shall  not  change  the 
shift  without  giving  at  least  three  days'  notice  to  that  effect,  ex- 
cepting in  cases  of  emergency.  "  Emergency  "  in  thia  connecti«i 
is  defined  as  an  unforeseen  occurrence  or  unavoidable  happening 

inside  the  office  or  out. 

Sec.  7.  One  apprentice  shall  be  allowed  every  five  journeymen 
or  fraction  greater  than  one-half. 

Sec.  8.  All  working  conditions,  except  as  here  modified,  shall 
remain  as  at  present. 

Pboposition  Submitted  by  Mr.  Walls  and  Mb,  Babnabd, 
Apbil  30,  1907.  Newspaper  Scale  Adopted  February  4, 
1907. 

Section  1.  This  scale  shall  apply  to  all  morning,  evening  and 
Sunday  newspapers,  and  newspaper  syndicates. 

Sec.  2.  All  commercial  shops  doing  daily  newspaper  work  shall 
be  classed  as  newspaper  shops  and  shall  be  governed  by  the  news- 
paper scale,  rules  and  regulations. 

Sec.  3.  The  hours  of  work  for  all  men  employed  in  newspaper 
syndicates  and  offices,  except  as  otherwise  specified,  shall  be  eight 
hours;  for  day  men  between  the  hours  of  eight  (8)  a.  m.  and  six 
(6)  p.  M. ;  for  night  men  seven  hours,  between  the  hours  of  six  (6) 
p.  M.  and  three  (3)  a.  m. 

Sec.  4.  When  a  third  shift  is  employed,  the  hours  of  work  shall 
be  seven  consecutive  hours,  between  the  hours  of  twelve  (12) 
p.  M.  and  eight  (8)  a.  m. 

Sec.  5.  Thirty  minutes  for  lunch  shall  be  allowed  on  day,  night 
and  third  shifts,  the  time  for  such  to  be  designated  by  the  union, 
and  must  be  between  third  and  fifth  hour  of  shifts. 
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Sec.  6.  All  dailies  that  publish  a  Sunday  issue  shall  be  classed 
as  a  seven-day  paper. 

Members  holding  situations  on  seven-day  papers  shall  not  work 
more  than  six  days  in  one  financial  week  when  a  sub  can  be 
obtained. 

Sec.  7.  The  scale  of  wages  for  all  men  employed  on  day,  night 
and  third  shifts  shall  be  $30  per  week. 

Sec.  8.  All  time  worked  before  and  after  the  hours  specified 
in  sections  3  and  4  shall  be  paid  for  at  overtime  rates. 

Sec.  9.  That  any  photo-engraver  on  newspapers  working  two 
or  more  hours  overtime  must  be  allowed  thirty  minutes  extra  for 
lunch. 

Sec.  10.  Any  photo-engraver  having  six  or  more  photo-engravers 
under  his  charge  shall  not  work  at  any  branch  of  photo-engraving. 
Sec.  11.  All  negatives  and  etchings  made  for  newspapers,  maga- 
zines, and  newspaper  syndicates,  after  once  used  cannot  again 
be  used,  except  for  the  same  newspaper,  magazine  or  newspaper 
syndicate  it  was  originally  made  for. 

Sec.  12.  All  wet-plate  photography  on  newspapers  must  be  done 
by  journeymen  photo-engravers. 

Sec  13.  No  foreman  shall  ask,  and  no  chapel  chairman  shall 
allow,  any  journeyman  to  work  more  than  eight  (8)  hours  over- 
time in  any  one  week,  and  any  journey  man  accumulating  eight 
hours  overtime  in  any  one  week  shall  take  a  day  off  in  the  next 
financial  week. 

Sec.  14.  The  foreman  shall  designate  the  regular  day  off,  but 
shall  not  in  any  way  have  the  appointing  of  the  sub. 

Sec.  15.  The  foreman  shall  d(^ignate  the  time  for  the  men  to 
report  for  work,  and  it  shall  be  at  the  same  hour  every  day  or 
night,  consecutively,  for  the  full  time. 

Sec.  16.  No  foreman  shall  change  the  time  of  anyone  without 
giving  at  least  one  week's  notice. 

Sec  17.  Priority  laws  must  prevail  on  all  newspapers  and 
newspaper  syndicates,  and  the  different  desirable  shifts  must  be 
allotted  to  members  according  to  Ic^ngth  of  term  of  service. 

Sec.  18.  All  foremen  shall  be  card  members  of  Photo-Engrav- 
ers' Union  No.  1,  I.  P.  E.  U.,  and  shall  not  bo  subordinate  to 
anyone  except  the  proprietor,  editor-in-chief  or  business  manager. 
Sec.  19.  The  scale  of  wages  herein  presented  shall  in  no  case 
affect  men  who  are  getting  over  the  scale  at  the  time  of  its 
adoption. 


111.164    New  York  State  Department  of  Labor.  * 

Sec.  20.  No  apprentice  shall  be  allowed  on  newspapers  in  this 
jurisdiction. 

Sec.  21.  Albumenizing  glass,  sensitizing  or  preparing  zinc  or 
copper,  making  of  prints  from  negatives,  either  on  paper  or  other- 
wise, the  handling  of  stock  cuts,  pulling  of  proofs  or  preparing 
chemicals  in  any  way  must  be  done  by  journeymen. 

Chas.  S.  Walls, 
Geo.  T.  Barnard. 

THE  PRINTERS'  LEAGUE  OF  AMERICA. 

As  made  clear  in  the  account  of  the  movement  in  the  annual 
.  report  of  the  Bui-eau  of  Mediation  and  Arbitration  for  1906 
(p.  106),  the  compositors'  movement  for  an  eight-hour  day  in  the 
book  and  job  printing  industry  in  1906  resulted  in  Xew  York 
City  in  a  severance  of  negotiations  between  the  employers'  asso- 
ciation —  the  United  Typothetae  of  .America  —  and  the  Interna- 
tional Typographical  Union,  and  a  definite  commitment  of  the 
employers'  association  to  the  maintenance  of  "  open  shop  "  condi- 
tions. This  non-treaty  situation  with  respect  to  the  existing  em- 
ployers' association  gave  rise  to  the  formation  of  a  new  organiza- 
tion of  employing  book  and  job  printers  expressly  for  the  purpose 
of  collective  bargaining  with  the  unions,  and  that  avowedly  not 
solely  with  a  view  to  self-protection  in  such  bargaining,  but  rather 
with  the  broad(  r  purpose  of  mutual  co-operation  of  the  two  parties. 
This  purpose^  gives  the  new  association  a  somewhat  unique  char- 
acter among  employers'  organizations. 

The  new  organization  bears  the  name  of  The  Printers'  League 
of  America,  Xew  York  Branch.  Its  foimders  have  planned  for 
a  national  organization  after  the  model  of  the  highly  successful 
organization  of  the  same  character  in  the  printing  industry  in 
Germany.  Thus  far,  however,  the  organization  has  not  extended 
beyond  Xew  Y'ork  City,  but  there  it  has  attained  large  propor- 
tions. 

The  movement  was  started  in  Octolier,  1906,  as  the  result  of 
"  considerable  quiet  discussion  among  the  employing  printers  of 
New  York  City  who  employed  union  help  as  to  the  imperative 
necessity  of  some  form  of  organization  which  would  enable  them 
to  consult  as  a  bodv  with  the  various  labor  unions."  *  This  dis- 
cussion  led  to  a  suggi^stion  that  one  of  those  interested  should 
undertake  to  form  such  an  organization.     This  suggestion  was 


•  Statement  by  one  of  the  leaders  In  the  movement,  Mr.  Putnam  Drew,  in  a  pamphlet 
issued  by  the  association  entitled  "A  New  Departure  in  the  Printing  Trade." 
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adopted  and  led  to  the  sending  of  a  circular  letter  to  many  of  the 
employing  printers  in  New  York  City  who  conducted  union  shops. 
The  author  of  this  letter  gives  the  following  as   its  salient 
points: 

"The  fact  that  the  Typothette  has  unequivooaUy  declared  for  the  open  shop 
and  a  severance  of  any  connection  or  recognition  of  union  usages  and  rules, 
leaves  the  remaining  employers  without  any  means  of  conciliation  or  arbi- 
tration wHh  the  existing  unions,  and  as  it  must  be  admitted  that  unions 
have  to  be  reckoned  with  it  has  been  very  necessary  to  form  an  association 
which  would  become  a  medium  of  negotiation  as  between  these  bodies  and 
the  employers. 

"  In  view  of  the  above  conditions  the  writer  has  been  urged  to  take  up 
the  matter,  and  if  possible  form  such  an  organization  with  practically 
nominal  dues. 

"Among  the  advantages  it  is  evident  that  any  dispute  arising  between 
employers  and  employees,  either  as  individuals  or  in  the  broader  sphere  of 
wages  and  shop  rules,  could  be  talked  over  and  arranged  by  the  two  bodies 
affected  and  have  the  authorization  of  representative  organizations. 

"  One  thing  may  be  said  regarding  the  utility  of  such  a  league  is  that  the 
unions  connected  with  the  printing  business  have  been  universally  correct  in 
maintaining  the  integrity  of  any  agreement  entered  into,  and  also  that  the 
present  condition  leaves  the  unions  without  any  authorized  Information  as 
to  the  condition  and  needs  of  the  employer,  for  mutual  benefit." 

Putnam  Drew. 

As  a  result  of  this  letter,  several  eniploy(M*3  met  on  Xovember 
2d  and  adopted  the  following  agn  oim  nt  for  an  organization: 

"  We,  the  undersigned,  hereby  agree  to  come  together  for  the  purpose  of 
organizing  an  association  to  be  known  as  "  The  Eniploj'ing  Printers'  League 
of  America,"  the  purposes  of  which  arc  to  moot  together  in  conference  for 
the  consideration  of  questions  of  labor  and  to  become  a  representative  body 
in  all  negotiations  between  employers  and  employees  in  New  York,  and  alsc 
throughout  the  United  States  when  a  National  Body  shall  come  into  exist- 
ence. 

"Its  principal  purposes  will  be  consultations,  conciliation  and  arbitration 
of  labor  problems,  and  the  creation  of  a  court  of  justice,  to  consist  of  three 
employers  and  three  employees,  for  tlie  adjustment  of  all  differential 
opinions." 

In  addition  to  the  adoption  of  this  declaration  of  purpose,  pre- 
liminary organization  was  effected  at  this  conference  under  the* 
following  articles : 

Article  I.  The  name  of  this  organization  shall  be  "  Printers*  League  of 
America." 

Art.  it.  The  membership  of  the  New  York  branch  of  Printers*  League  of 
America  shall  consist  of  only  such  persons  as  own  or  manage,  wholly  or  in 
part,  printing  establishments  within  a  radius  of  fifty   (50)   miles  of  the  City 
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Hall  of  New  York  City,  whose  employees  are  members  of  recognized  em- 
ployees' unions. 

Art.  III.  Sfxjtion  1.  The  object  of  the  Printers*  League  of  America  is  to 
discard  the  system  of  making  individual  labor  contracts  and  instead  to  intro- 
duce the  more  equitable  system  of  forming  collective  labor  contracts. 

Seo.  2.  The  Printers'  League  of  America  shall  also  provide  necessary  means 
for  successful  and  equitable  adjustment  of  points  in  dispute  under  existing 
contracts,  establishing  a  local  trade  court  for  this  purpose. 

Abt.  IV.  The  New  York  branch  of  the  Printers'  League  of  America  shall 
be  prepared  to  fraternize  with  similar  branches  of  said  League  in  other 
cities,  when  formed,  and  to  amalgamate  into  a  national  body  as  soon  as  it 
shall  seem  advisable  so  to  do.* 
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On  December  11th  a  permanent  organization  was  effected  and 
the  executive  committee  requested  Mr.  Henry  W.  Cherduny,  vice- 
president  of  the  League,  to  draft  a  constitution  in  accordance  with 
the  preliminary  articles  given  above.  Mr.  Cherouny  accordingly 
drew  up  a  constitution  which,  together  with  proposed  by-laws  for 
the  New  York  City  branch  of  the  League,  were  submitted  to  the 
members  of  the  executive  committee  and  to  the  officers  of  the 
Typographical  Union, 

At  a  meeting  on  January  15th,  the  executive  committee  voted 
to  revise  the  by-laws  of  the  Ifew  York  branch  and  submit  them 
to  the  members  for  adoption,  and  that  the  national  constitution 
should  be  published  for  the  consideration  of  the  trade  and  future 
action.  At  a  meeting  of  the  New  York  branch  in  February, 
the  by-laws  were  adopted  and  the  publication  of  the  national  con- 
stitution was  authorized. 

The  proposed  national  constitution,  as  frankly  avowed  by  its 
author,  is  an  adaptation  of  that  of  a  national  organization  in  the 
printing  trade  of  Germany,  f  Mr.  Cherouny,  who  is  the  head  of 
the  well-known  Cherouny  Printing  and  Publishing  Company,  was 
bom  in  Germany  and  has  long  been  a  student  of,  and  writer  on, 
labor  problems.  His  knowledge  of,  and  interest  in,  German  ex- 
perience with  such  organizations  appears,  thus,  only  natural.  But 
it  should  be  said  that  his  choice  of  the  G<?rman  Printers^  Leagrue 
as  model  was  not  made  without  consideration  of  English  experi- 
•ence  and  was  a  deliberate  choice  of  the  German  model  as  being 
better  fitted  for  American  conditions.  Following  is  the  proposed 
national  constitution : 


♦Reprinted  from  a  pamphlet  of  the'T^amie,  entitled  "  The  Printers'  League,  How  it  is 
Constructed  and  What  It  IIopps  to  Accomplish."  ^    ,  ..  ^ 

tc;  Fanny  Imle,  Gewerbliche  Friedensdokumente — Jena,  1905,  for  an  account  of  inc 
German  Printers'  League. 
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DRAFT  OF  A  CONTEMPLATED  CONSTITUTION  OF  THE  PRINTERS'  LEAGUE 

OF  AMERICA. 

RupeethiXly  nUmiiUtdfar  the  eofuidsratUm  of  tfu  PrinHng  Trade  by  the  Executive  CommiUee 
cf  the  New  York  Employen*  Branch  of  the  Printera'  League,  January  15.  1907. 

Pbxaicblb. 

We,  the  mlnters  of  the  United  States,  dealrinjr  for  the  sake  of  our  well-beins  a  lasting 
covenant  of  peace  between  us,  hereby  form  the  Printers'  League  of  America,  and  by  these 
presents  do  ordain  and  establish  this  Constitution:  To  the  end  that  all  differences  regarding 
the  conditions  of  labor  may  be  settled  by  collectiye  contracts  in  charge  of  one  National 
and  several  District  Joint  Commissions. 

ArticIiB  I.    Thb  Prxntbrs'  Conorbss. 

Sacnoir  1.  Powere. —  All  legislative  powers  herein  granted,  and  all  powers  to  negotiate 
for  and  to  conclude  collective  contracts  shall  be  vested  in  a  Printers'  Congress,  consisting 
of  an  equal  number  of  employing  and  employed  printers. 

Sac.  2.  QuaUfleatioru  of  Membere. —  No  person  shall  be  a  representative  in  the  Printers' 
Congress  who  shall  not  own  or  manage  a  union  nrintine  office  or  work  in  a  union  printing 
office  fai  the  district  which  he  represents,  and  who  shall  not,  when  elected,  be  a  cftisen  ot 
the  United  States  or  Canada. 

Sbc.  3.  Printing  Dietride, —  The  United  States  shall  be  divided  into  not  more  than 
fifteen  Printing  Districts.  Representatives  as  well  as  contributions  shall  be  apportioned 
among  the  several  Printing  Districts  of  this  League,  according  to  the  number  of  men  em- 
ployed and  the  number  of  printing  plants  operated  therein.  Each  District  shall  be  entitled 
to  at  least  three  employing  and  three  employed  representatives  with  equal  powers  and 
privileges. 

Sec.  4.  Vaeanciee. —  When  vacancies  occur  in  the  representation  of  a  Printing  District, 
the  National  Joint  Commission  shall  fill  such  vacancies  by  appointment  for  the  unexpired 
term. 

Sbc.  5.  Speakere. —  The  Employers'  as  well  as  the  Employees'  Branch  of  the  Printers 
Congress  shall  select  their  own  speaker  and  other  officers. 

Sbc.  6.  Quorum. —  A  quorum  shall  consist  of  two-thirds  of  all  the  representatives  of 
either  branch  of  the  Congress.  If  there  be  more  members  present  of  one  branch  than  of 
the  otlier,  the  surplus  members  from  the  district  not  fully  represented  shall  have  the  right 
to  speak,  but  not  to  vote.  If  on  any  question  an  equal  majority  of  each  branch  of  the 
Printers'  Congress  cannot  be  had,  the  point  in  dispute  shall  be  referred  to  the  constituency 
at  large.  (On  this  point  I  am  in  doubt  whether  or  not  prominent  outsiders  should  be  asked 
to  arbitrate.) 

Sbc.  7.  Divieton  into  Thrtie  Claefes. —  Immediately  after  the  two  branches  of  the  Printers' 
Congress  shall  be  assembled  in  Joint  session,  they  shall  be  divided  into  three  classes.  The 
seats  of  the  representatives  of  the  first  class  shall  be  vacated  at  the  expiration  of  the  first 
year;  of  the  second  class,  at  the  expiration  of  the  second  year;  of  the  third  class,  at  the 
expiration  of  the  third  year;  so  that  only  one-third  of  the  whole  number  of  representatives 
may  be  chosen  every  year. 

Sbh.  8.  Bach  Branch  to  be  Judge  of  QualiflcatUm. —  Each  branch  of  the  Printers'  Congress 
shall  be  sole  Judge  of  the  qualification  of  Its  representatives. 

Sec.  9.  Msetinge  of  Conaren. —  The  Printers'  Congress  shall  assemble  once  a  year.  But 
the  speakers  of  tne  Joint  Commission  of  the  National  League  shall  have  power  to  convene 
the  Printers'  Congress  at  any  time. 

Scr.  10.  Time,  Place  and  Manner  of  Electione. —  The  time  of  elections  shall  be  fixed 
by  the  Joint  commissions  of  the  District  Leagues.  The  manner  of  election  shall  be  as  fol- 
lows: The  employers'  and  th«  employees'  unions  located  In  the  districts  shall  each  separately 
nominate  a  sufficient  number  of  candidates  to  give  expression  to  such  platforms  as  may  be 
presented.  The  ballots  shall  be  printed  and  handed  to  each  member  of  the  League,  who 
contributes  his  due  share  to  the  general  funds.  The  chapel  chairmen  shall  collect  the  ballots 
from  the  employees  in  sealed  envelopes.  The  local  societies  of  the  employers  shall  collect 
the  ballots  ox  the  employers,  by  mail  or  otherwise.  Both  shall  send  the  ballots  to  their 
branch  of  the  Joint  District  Commission,  who  shall  count  the  votes  and  qualify  the  person 
having  received  a  majority  of  all  votes  cast. 

Art.  II.    Powbrs  of  the  Printxas'  Conorbsb. 

SscnoN  1.  General  Powere, —  The  Printers'  Congress  shall  have  power  to  determine  the 
rules  of  its  proceedings,  and  with  the  concurrence  or  two-thirds  of  each  branch  it  may  expel 
a  member,  and  impeach  any  officer  of  the  National  League.  It  shall  keep  a  Journal  of  its 
proceedings,  and  from  time  to  time  publish  such  matter  as,  in  the  Judgment  of  the  Execu- 
tive Joint  Commission,  shall  not  be  deleterious  to  the  Interests  of  the  National  League. 

Sec.  2.  Special  Powers. —  The  Printers'  Congress  shall  have  the  following  powers: 

1.  To  fix  the  minimal  wages  and  hours  of  labor,  valid  for  the  United  States. 

2.  To  fix  the  number  of  apprentices  to  the  trade. 

3.  To  promulgate  equitable  worklne-rules,  valid  for  every  printing-office. 

4.  To  legalize  local  additions  to  the  minimal  rate  and  standard  day,  as  well  as  local 
peculiarities  of  the  working-rules,  upon  the  request  of  the  District  Joint  Commissions. 

6.  To  make  such  laws  as  shall  be  necessary  and  proper  from  time  to  time  to  carry  into 
execution  the  foregoing  powers  and  stipulations  of  the  common  scale;  and  to  advance  the 
oommon  weal  of  the  trade. 

6.  To  establish,  as  soon  as  possible,  high  schools  for  the  advancement  of  employees;  and 
evening  schools  in  the  principal  printing  districts  for  the  theoretical  advancement  of  duly 
registered  apprentices. 
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7.  To  establish  a  central  and  as  many  local  labor  bureaus  as  may  seem  conveiiieot,  in 
order  to  eqnalfze  the  supply  of  reliable  and  loyal  labor  in  the  Unlt*»d  States. 

8.  To  rollect  funds  wherewith  to  pension  superannuated  employees  who  have  been  faith- 
ful to  their  employers  at  least  forty  years  ana  have  been  loyal  to  the  Printers'  Lea^ae  of 
America  since  the  first  five  years  of  Its  establishment. 

ARTirLB  III.     Limitations  of  the  Printers*  Conoress. 

Section  1.  Anpropriatiorw. —  No  money  shall  be  drawn  from  the  treasury  of  the  Printers' 
Leai^ue  except  through  appropriations  made  by  resolution  of  the  Printers*  Congress  All 
checks  and  drafts  on  the  treasury  must  have  the  «?ignature  of  both  the  speakers  and  treas- 
urers of  the  National  Joint  Commission.  The  finance  committee  of  the  Printers'  Conpresa 
shall  determine  where  the  deposits  of  the  league  are  to  be  placed  for  safe  keeping.  A  com- 
plete statement  of  the  receipts  and  expenditures  shall  be  published  from  time  to  time. 

Sec.  2.  Bills  gf  A  Uainder. —  No  printer  of  good  character  shall  be  excluded  from  mem- 
bership on  account  of  his  relation  to  employers'  and  employees'  unions  previous  to  the 
formation  of  the  Printers'  League. 

Sec.  3.  Exiatiruj  Contracts. —  No  law  shall  be  made  to  abrogate  existing  contracts  between 
employers'  and  employees'  unions. 

Sec.  4.  No  Separate  Contract. —  No  District  League  or  printers'  as5u>riations  existing 
within  the  Jurisdiction  of  the  league  shall  renew  existing  contracts  or  enter  into  new  special 
agreements,  or  strike  for  any  grievances  whatsoever.  When  particular  conditions  of  la^ior 
are  needed  by  certain  communities,  notice  of  the  causes  thereof  must  be  given  to  the  Dis- 
trict Joint  Commission,  and  the  Notional  Joint  Commission  may  temporarily  grant  or 
refuse  such  particular  arrangements  until  the  meeting  of  the  next  Congress. 

Sec.  5.  Treaties. —  All  treaties  with  other  trade  borlies  entered  into  by  the  National 
Joint  Commission  and  ratified  by  the  Printers'  Congress  shall  have  the  same  validity  as 
this  Constitution. 

Sec.  6.  Amendments. —  Two-thirds  of  both  branches  of  the  Printers*  Congress  assembled 
may  propose  amendments  to  this  Constitution.  Such  propositions  shall  be  submitted  to 
the  memliership  and  embodied  in  this  Constitution  if  two-thirds  of  the  loyal  employers  and 
two-thirds  of  the  loyal  employees  vote  in  favor  of  it.  The  manner  of  voting  on  amendments 
and  on  other  questions  of  vital  importance  shall  be  as  described  in  Article  I,  Section  9. 

Article  IV.    The  National  Joint  CoMinssiON. 

Section  1.  Executive. —  The  executive  power  of  the  Printers'  l>eague  shall  be  vested  in 
the  National  Joint  Commission  and  the  subordinate  District  Joint  Commission. 

Sec.  2.  Members. —  The  National  Joint  Commission  shall  consist  of  the  speakers,  secre- 
taries and  treasurers  of  the  Printers'  Congress,  and  of  a  committee  of  three  employers  and 
three  employees  who  live  at  or  near  the  seat  of  the  Commission  and  are  members  of  the 
Printers'  Congress.  Appointments  to  this  office  are  to  be  made  by  the  Congress.  The  sk-- 
retaries  are  to  be  salaried  and  must  be  capaV>le  of  passing  a  civil  ser\ice  examination.  Tenure 
of  office  is  for  the  paid  officers  of  the  Commission  during  good  behavior;  for  the  co-ordinate 
members,  as  long  as  they  are  members  of  the  Congress. 

Sec.  3.  Functions. —  The  duties  of  the  National  Joint  Commission  are  as  follows* 

1.  The  execution  of  all  resolutions  of  the  Printers'  Congress. 

2.  Preparation  of  lists  showing  all  loyal  firms,  and  also  of  all  tLrma  affiliated  with  the 
League.    . 

I    8.  Expansion  of  the  League. 

4.  Preparation  of  statistics  on  the  number  and  condition  of  employees  and  apprentices 
fai'all  parts  of  the  country;  the  cost  of  living,  etc. 

>  6.  Mediation  between  employers  and  employees  hi  all  such  cases  as  cannot  be  settled  by 
the  local  trade  courts  provided  for  hereafter;  and  in  such  cases  as  cannot  be  conciliated  by 
the  District  Joint  Commissions.  • 

6.  Keeping  authentic  records  of  all  communications  concerning  the  League,  as  w^  as 
the  preparation  of  a  commentary  to  the  collective  contract  on  the  basis  of  the  declsinos.of 
the  trade  and  appellate  courts. 

7.  Opening  of  a  central  intelligence  office  for  the  district  labor  bureaus. 
'    8.  Ordering  of  general  and  special  elections. 

9.  Registration  of  all  applications  for  amendments  or  for  local  changes  of  the  collective 
contract,  and  performance  of  all  such  things  as  seem  necessary  for  the  benefit  of  the  Printers' 
League. 

Article  V.     Stjbordinate  Joint  Commission. 

Section  1.  Members. —  Subordinate  to  the  National  Joint  Commission  are  the  Distric* 
Joint  Commissions.  They  are  to  consist  of  three  employers  and  three  employees  living  in 
the  city  where  there  are  the  greatest  number  of  printing  offices  in  the  district.  They  are 
nominated  and  elected  like  the  representatives  of  the  district,  as  prescribed  in  Article  I, 
Section  10.  They  shall  serve  three  j^ears;  but  after  the  first  year  one  member  of  each  branch 
shall  resign,  to  be  replaced  by  one  newly  elected;  after  the  second  year,  another;  and  after 
the  third  year,  another,  so  that  there  may  be  a  renewal  of  the  whole  body  everv  three  years. 
They  shall  employ  a  permanent  secretary,  with  tenure  of  office  during  good  Debavior. 

Sec.  2.   Functions. —  The  duties  of  the  District  Joint  Commissions  are: 

1.  To  furnish  the  material  for  all  statistics  pertaining  to  the  printing  trades  kept  by  the 
National  Joint  Commission. 

2.  To  present  the  catises  for  demands  for  the  local  additions  to  the  legal  minimal  rate  of 
wages,  thus  to  adapt  the  General  Collective  Contract  to  the  requirements  of  all  localities. 

3.  To  institrte  local  trade  courts  for  all  riifierences  lietween  individuals  and  employers, 
or  their  superintendents  and  foremc  n,  and  to  fix  an  equitable  order  of  procedure  in  all  caj*s. 

4.  To  open  local  labor  bureaus,  and,  if  possible,  to  prepare  statistics  of  the  Average  num- 
ber of  employed  and  unemployed  workingraen. 
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6.  To  act  as  first  courts  of  appeal  in  all  cases  which  the  local  trade  courts  do  not  settle. 

6.  To  collect  the  contributions  laid  by  the  Printers'  Congress  on  the  members  of  the 
Lfft^e.  and  to  deliver  them  to  the  National  Joint  Commission,  against  receipts  from  the 
general  treasurer. 

7.  To  open  local  schools  for  apprentices  wherever  possible. 

8.  To  keep  statistics  of  all  aecidents  to  employees  while  at  work,  and  of  all  superannuated 
emploj-ees  oi  the  districts  and  their  record. 

9.  To  do  all  such  things  as  are  benelicial  for  the  common  Interests  of  the  printing  trade. 


In  offering  this  draft  of  a  constitution,  the  author  frankly  said: 
"My  knowledge  of  popular  organizations  is  mere  book  knowl- 
edge. I  have  no  experience  whatsoever  of  parliamentary  life. 
Therefore,  the  language  of  the  present  draft,  as  well  as  the  various 
clauses,  must  l>e  very  faulty,  and  I  rely  on  men  of  experience  to 
perfect  the  work."  But  whoever  vshould  undertake  to  adapt  the 
constitution  to  the  actual  needs  of  the  printing  trade  would  need, 
he  said,  to  be  mindful  of  certain  principhs,  and  these  latter  it  is 
worth  while  reproducing  here  in  order  to  set  forth  in  full  the 
author^s  idea  of  the  organ  ideation: 

1.  American  political  and  business  customs  are  the  outcome  of  the  national  life  of  our 
people  under  representative  institutions.  This  Constitution  must,  therefore,  be  in  accord- 
ance with  established  American  views  and  usages. 

2.  All  employing  and  em[)loye<l  union  printers  must  be  considered  eo  ipso  members  of 
the  League,  no  matter  whether  they  are  active  members  of  trade  societies  or  not. 

3.  The  separate  interests  of  the  employing  and  emi)loye(l  printers  are  involved  In  the 

auestion  of  wages  and  time  of  labor.    As  these  are  defended  by  the  existing  trade  societies, 
le  Printers'  League  must  guarantee  the  right  of  working  men  and  employees  to  belong  to 
separate  trade  societies. 

4.  The  common  interests  of  employing  and  employed  printers  are:  The  universal  recog- 
nition of  a  standard  rate  and  normal  day;  peace  and  Justice  in  daily  intercourse;  stability 
of  business  and  employment;  education  of  the  apprentices  and  provision  for  the  super- 
annuated. As  these  unitintf  principles  are  more  important  than  Ine  separating  principles, 
the  league  must  be  built  over  and  above  the  existing  bodies,  and  its  organism  roust  be 
separated  from  the  organisms  of  the  trade  societies. 

5.  Cla.«is  interests  change  with  the  cliange  of  industrial  conditions  which  are  beyond  the 
reach  of  the  League.  Therefore  the  existing  employees'  and  employers'  union  should  be 
endowed  with  the  privilege  of  taking  the  initiative  in  the  formulation  of  platforms  and 
nominations  of  candidates,  In  order  to  manifest  the  progressive  spirit  of  the  membership. 

6.  Common  interests  remain  identical  under  all  conditions  of  industry.  The  othcers  of 
the  Ijeague  should,  therefore,  be  electefl  by  the  menibership  at  large,  so  that  it  may  continue 
its  work  peacefully,  even  when  the  tratle  societies  are  agitating  the  printing  world  with  new 
propositions,  and,  also,  to  balance  the  ever  active  radical  element  by  the  quiet  and  con- 
servative membership  of  the  League. 

7.  Each  clause  must  breathe  the  spirit  of  justice;  that  Is,  in  our  case,  each  clause  must 
be  a  part  of  a  common  rule,  by  wliich  all  can  prosper  —  the  apprentice.  Journeyman,  fore- 
man and  employer. 

The  hy-laws  of  the  Xtw  York  branch  of  the  Loague  as  adopted 
in  February,  1907,  are  as  follows: 

BY-LAWS    OF    TUE    NEW    YORK    BRANCH,    PRINTERS'    LEAGUE    OF 

AMERICA. 

[Adopted  February,  1907.] 
ARTICLE  I. 

Objects. 

Section  1.  (Jeneral  Object. —  The  purjwse  of  this  League  is  to  abolish  in 
the  printing  and  allied  trades  the  system  of  making  individual  labor  con- 
tracts and  to  introduce  the  more  equit<able  system  of  forming  Collective  Labor 
Contract*. 

Sec.  2.  Special  Object. —  It  is  also  tlie  ol)JL'ct  of  this  League  to  establish, 
in  conjunction  with  the  representatives  of  the  employees*  unions,  the  necessary 
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organisms  for  collective  negotiations,  and  to  defend  the  common  interests  of 
the  printing  trade  as  well  as  the  special  interests  of  the  Employers'  Branch 
thereof;  furthermore,  to  nominate  representatives  of  the  employers  in  the 
National  and  District  Joint  Commissions  of  the  Printers'  League  of  America, 
and  finally,  to  do  whatsoever  is  possible  to  establish  local  and  national  com- 
mon trade  courts  for  the  adjustment  of  points  in  dispute  under  ezisting 
collective  contracts. 

Seo.  3.  To  prevent  by  mutual  consultation  and  conciliation  all  strikes  or 
strife  between  employer  and  employee,  and  as  a  means  thereto  to  use  the 
methods  embodied  in  sections  1  and  2,  and  to  make  agreements  that  if  im- 
possible to  harmonize  any  matter  it  shall  be  arbitrated  by  an  expert  or 
experts  in  the  business  who  is  not  at  the  time  interested ;  such  arbitration  to 
be  recognized  by  all  parties  thereto. 

ARTICLE   II. 

MEMBEBS. 

Section  1.  Any  person  who  owns  or  represents  a  printing  establishment, 
wholly  or  in  part,  within  a  radius  of  fifty  miles  of  the  City  Hall  of  New 
York,  can  become  a  member  of  this  League;  provided,  however,  that  he 
abides  by  the  laws  and  usages  of  the  Printers'  League  of  America. 

ARTICLE  III. 

OJb'FlCKBS. 

Section  I,  The  officers  shall  consist  of  a  president,  vice-president,  secre- 
tary, treasurer,  and  an  executive  committee.  The  executive  committee  shall 
consist  of  five  members,  together  with  the  president,  vice-president,  secretary 
and  treasurer. 

Ssa  2.  The  officers  shall  be  elected  every  year  by  the  League.  The  mem- 
bers of  the  executive  committee  shall  be  appointed  by  the  president,  subject 
to  the  approval  of  the  body,  in  such  a  way  that  only  two  of  the  whole  num- 
ber of  members  are  renewed  every  year. 

ARTICLE  IV. 

FUNCTIONS   OF   THE   OFFICEBS. 

Section  L  The  officers  shall  perform  the  duties  usually  incumbent  on 
society  presidents,  vice-presidents,  secretaries  and  treasurers. 

Sec.  2.  The  executive  committee  shall  open  communication  with  all  em- 
ploying union  printing  houses  of  the  district  of  New  York,  and  also  fraternize 
with  similar  branches  of  the  Printers'  League  of  America. 

Sec.  3.  The  executive  committee  shall  also  open  communication  with  all 
employees'  unions  in  the  printing  trades  in  the  district  of  New  York  for  the 
purposes  set  forth  in  article  I  of  these  by-laws,  and  endeavor  from  the  start, 
until  the  National  Printers'  League  shall  have  been  formed,  to  establish  a 
board  of  conciliation,  acting,  if  possible,  in  conjunction  with  the  existing 
board  of  conciliation  of  the  Newspaper  Publishers'  Association;  but  if  this 
is  not  possible,  to  conclude  a  similar  treaty  in  the  name  of  the  union  book 
and  job  printers. 

ARTICLE  V. 

INITIATION   FEE   AND   DUES. 

Section  1.  The  initiation  fee  of  this  League  shall  be  five  dollars.  The 
regular  dues  shall  be  two  dollars  per  month. 
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ARTICLE  VI. 

ICEETINOS. 

Section  1.  Regular  meetings  shall  be  held  quarterly,  or  at  the  call  of  the 
president.  The  executive  committee  shall  meet  weekly  whenever  necessity 
requires. 

Six;.  2.  Officers  or  members  of  the  executive  committee  who  do  not  attend 
the  regular  or  called  meetings  for  two  consecutive  meetings  without  sending 
satisfactory  reasons  for  same,  shall  be  deemed  to  have  vacated  their  office  and 
a  new  appointment  may  be  made. 

Sec.  3.  The  order  of  business  at  each  regular  meeting  shall  be  as  follows: 

1.  Calling  of  the  roll. 

2.  Reading  and  adoption  of  the  minutes. 

3.  Reports  of  officers. 

4.  Reports  of  the  executive  committee. 

5.  Reports  of  special  committees. 

6.  Regular  business. 

7.  Special  business.  At  special  meetings  the  special  business  shall  be  taken 
up  immediately  after  the  roll  call. 

8.  New  business. 

9.  Election  of  officers. 

ARTICLE  VII. 

AMENDMENTS. 

Section  1.  These  by-laws  may  be  amended  by  a  two- thirds  vote,  at  any 
regular  meeting,  but  no  amendment  shall  be  entertained  unless  it  shall  have 
been  proposed  in  writing  at  the  next  previous  regular  meeting. 

The  first  meeting  of  the  Xcw  York  Branch  of  the  Printers' 
League  after  full  organization  was  hold  on  March  2,  1007.  At 
a  meeting  two  months  later  (April  2Cth)  it  was  statc^d  that  since 
the  March  meering  the  membcTship  of  the  Branch  had  more  than 
trebled  and  then  numbered  53.  Since  then  tliri-e  have  been  a 
few  changes  in  the  membership,  but  the  total  ha*^  remained  almost 
exactly  the  same.  A  list  of  membei-s  for  February,  1008,  contains 
the  names  of  52  firms.  These  firms  employed  in  1007  a  total,  in 
round  numbers,  of  5,500  shop  hand*^.  There  were  at  least  33 
firms  each  of  which  employed  50  hands  or  more,  15  with  forces 
numbering  over  100  employees  each,  and  7  with  from  200  to 
upwards  of  500  employees. 

As  already  noted,  the  by-laws  of  the  Xew  York  City  branch 
of  the  League,  at  the  time  of  their  adoption,  were  submitted  to 
the  oiBcers  of  the  compositors'  union,  the  International  Typo- 
graphical Union  Xo.  6.  The  executive  council  of  the  union, 
through  its  secretary,  on  January  10,  1007,  announced  that  it  was 
"  prepared  to  meet  the  representatives  of  tlie  new  oriranization  of 
employers,  as  soon  as  the  organization  is  on  its  feet/'  In  April 
at  a  meeting  of  the  executive  committee  of  the  League,  attended, 
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at  the  suggestion  of  the  former,  by  representatives  of  Typograph- 
ical Union  "No.  6,  the  president  of  the  League  made  the  following 
proposal  of  an  arbitration  agreement  between  the  Xew  York 
League  and  Xo.  6: 

The  Printers'  Leaijiie  of  America  (New  York  branch)  and  Typofrraphical  Union  So.  6, 

cin^  desirous  of  entering  into  an  agrecm  ^nt  for  the  pnrpose  of  maintaining  an  era  of  p*ace 

or  their  mutual  ndvance'nent  ani  p'-osperity,  do  herelDy  agre.'  in  ali  instances  to  con  ult 

^y  commttee,  trade  court  or  ot  ierwis»%  and  to  conciliatr-,  if  po^sibl'*,  any  coatroveMes 

disagreements  or  misunderstandint?<,  and  if  impossibl**  to  arrive  at  an  amicdble  underatandinp, 

hen  and  in  all  cases  to  submit  to  an  arbitration  of  sich  matters,  the  committees  b  in? 

composed  of  an  equal  number  of  employees  and  employers,  who  shall  appear  and  stat^ 

their  case  before  the  arbitrator,  who  shall  be  sel'H'.teri  by  m  ittial  cons*nt,  and  thit  ''ach 

body  hereinbefore  stated  shall  now  aT)point  a  com'nitteo  to  arrange*  a  sch»»dule  of  orces, 

which  shall  be  known  and  publ  shed  as  the  Print  ts'  League  of  America  Seal*  of  Wages 

nd  also  that  Typographical  Union  No.  6  shall  be  and  now  is  considered  a  member  of  the 

Printers'  League  of  America  for  the  purposes  for  which  it  has  been  organized. 

At  the  June  me<'tiiig  of  Xo.  0,  members  of  the  League  were 
in  attendance  and  made  addresses  concerning  the  purposes  of  the 
League.  During  the  summer,  however,  the  negotiations  with  Xo. 
6  appear  to  have  remained  at  a  ^tands^till,  but  in  November  the 
president  of  the  League  sent  the  following  letter  to  the  president 
>f  No.  6 : 

Mr.  James  J.  Murphy,  President y  Typographical  Union  No.  6: 

As  it  is  the  aim  of  the  Printers'  I-«eaf^e  of  America  (New  York  branch) 
to  not  only  make  contracts  for  the  arbitration  of  whatsoever  questions  may 
arise  between  employers  and  employees,  but  to  have  the  same  ratified  by  tbe 
body  before  which  such  agreements  are  brought,  I  beg  to  request  that  you 
appoint  a  committee  to  meet  a  like  committee  from  the  league  to  consider 
the  constitution  and  by-laws  of  the  league,  and  lo  report  back  to  Typo- 
graphical Union  No.  6  in  conference. 

Knowing  as  I  do  that  you,  as  well  as  the  league,  have-  the  peaceful  solu- 
tion of  all  questions  aflfecting  the  stability  and  prosperity  of  our  trade  at 
heart,  I  beg  of  you  if  you  do  not  consider  the  time  propitious  to  so  say 
before  action.  We,  on  our  side,  deem  that  now  would  be  a  good  time  to  take 
this  action,  but  would  defer  to  your  judgment  in  this  matter. 

Fraternally  yours, 

Charles  Fraxcis, 

President  Printers*  League. 

President  Miirpliy  presented  tliis  letter  to  the  union,  which  in- 
structed him  to  comply  with  the  request,  and  on  Xovember  10th 
the  committec\s  representing  the  two  organizations  met.  This 
meeting  was  devoted  to  a  considc^ration  of  the  arbitration  agree- 
ment proposed  by  the  League  in  April,  in  the  form  as  above 
quoted  except  for  the  addition  of  a  paragraph  reading: 

"  Nothing  in  tlie  above  is  intended  to  conflict  with  any  present 
or  future  laws  that  nuiy  be  enacted  by  the  Intt*rnational  T\'pc>- 
graphical  Union." 
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From  the  conference  the  proposed  as^reement  was  taken  by  the 
union's  committro  for  presentation  to  the  union  at  its  Decembei 
meeting.  This  agreement,  however,  was  not  adopted.  But  dur- 
ing December,  at  the  League's  request,  the  union  prepared  a  form 
of  agreement  for  the  consideration  of  the  League.  This  was  the 
subject  of  a  confennce  between  the  executive  committee  of  the 
League  and  a  committee  from  the  union  on  January  2d,  at  which 
a  number  of  amendments  were  oflFcn  d  by  the  ly^ague,  the  result 
being  that  an  amended  form  of  the  agreement  was  adopted  by  the 
conference  and  recommended  for  adoi)ti(m  by  the  two  organiza- 
tions. On  February  2d  tlie  agrcf^ment  came  b^^fore  the  union  <at 
its  regular  meeting,  whieh  was  attended  by  a  committee  from  the 
League  for  the  puqx>se  of  spcakii^g  on  the  T/^ague's  amendments 
if  desired.  On  motion,  the  agrcomtnt  was  made  a  special  order 
for  the  March  meeting  of  the  union.  On  February  7th  the  agree- 
ment came  before  a  meeting  of  the  League  and  was  referred  back 
to  the  executive  committcH^*  with  power  to  act.  Finally  the  agree- 
ment was  ratified  by  the  union  at  its  meeting  on  March  1st  and 
two  days  later  reeeived  the  signatures  of  the  presidents  of  the 
two  contracting  organizations.* 

Coincident  with  the  proceedings  which  culminated  in  the  above 
agreement  with  the  compositors,  negotiations  were  being  conducted 
with  the  unions  of  pressmen  and  prc'^s  fiedcrs.  The  essential 
facts  as  to  these  nrgotiations  appt  ar  as  follows.* 

The  first  collective  bargain  inad(»  by  the  Lrague  was  with  the 
press  feeders  and  assistants  in  their  Franklin  Association  Xo.  23, 
which  is  a  local  of  the  Intf  rnational  Printing  Pressmen's  and 
Assistants'  Union.  This  was  emlx)died  in  two  agreements  (re- 
printed in  Part  V  of  this  rejK)rt),  these  being  only  preliminary 
to  a  more  form-al  contract  as  explicitly  providcxl  for  in  the  second 
agreement. 

Shortlv  after  the  above  agreement  with  the  feeders  was  entered 
into,  the  New  York  Printing  Pnvssmen's  L^nion  Xo.  51  presented 
to  the  League  a  new  senile  of  price-?,  proposing  as  alternatives 
either  a  reduction  of  hours  from  9  to  8  per  day  at  the  existing 
wage  rate  of  $22  per  wec^k  or  a  continuance  of  0  hours  per  day  at 
$24  per  week.  Discussion  of  this  proposition  at  a  meeting  of  the 
I^^ague  on  April  2r)th  hd  to  the  appointment  of  a  committee  of 

•See  copy  of  this  a^reenient  In  March.  19*^8,  Bnllftin  of  th'-  I>'nirtm<'nt  of  Labor,  p.  20. 

t  The  (ouowing  account  Is  bailed  on  information  nvMiv^d  from  \]\t-  pnrtif"^  f>,v  the  Depart- 
nicnt  and  on  reports  of  proceedings  from  time  to  time  in  Tli^  Printi  ug  Trade  Nt*ws,  a  monthly 
trade  Journal. 
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mittce  and,  after  some  minor  amendments  to  the  Trade  Cfeurt 
constitution,  were  indorsed  by  that  committee  at  its  meeting  on 
February  7th.  At  that  meeting  also  it  was  decided  to  submit  the 
constitution  for  the  Trade  Court  to  joint  conference  of  committees 
from  the  League  and  the  unions.  Consideration  of  both  the  Trade 
Court  and  the  Court  of  Honor  is  now  pending,  but  the  plans  for 
each,  as  indorsed  by  the  executive  committee  of  the  League,  are 
given  herewith : 

constitution   and   by-laws  of  the   PRINTERS'   TRADE  COURT  OF 

NEW  YORK 

Proposed  for  the  Printers*  League  of  America,  1908. 

Section  1.  Purpose. —  Tlie  Printers'  I^eapue  of  America,  New  York  branch,  by  thes<^ 
presents,  establishes  a  trade  court  for  the  trial  of  all  complaints  by  and  against  employees 
and  employers  or  their  officials  arising  from  their  labor  conditions:  also,  for  the  settlpment 
of  ail  differences  of  interpretation  of  collective  contracts  existing  within  the  jurisdiction 
of  Printers'  Leagrue. 

Sec.  2.  Con^ruction. — (a)  The  trade  court  shall  consist  of  employing  and  eraploypd 
printers  in  equal  numbers.  Its  members  shall  be  elected  for  the  period  fixed  for  the  validity 
of  the  collective  contracts  poverninp  the  labor  conditions.  Past  members  are  eliirible  for 
re-election.  The  employers'  and  employees'  organizations  nominate  at  least  three,  but 
not  more  than  five,  candidates  for  each  judgeship.  The  membership  of  both  sides  of  the 
Printers'  League  elects  by  sealed  ballots.  Elections  of  judges  from  the  employees'  dde  are 
held  in  the  printing-offices  belonging  to  the  League  under  the  supervision  of  the  chappi 
chairmen,  if  satisfactory  to  the  Unions.  Flections  of  judges  from  the  emoloyers'  side  can 
be  made  by  mail  under  the  supervision  of  the  regular  officers  of  the  Printers'  I/»a«rue. 

(b)  There  shall  be  at  least  two,  or  at  the  most  five,  judges  from  the  employers'  side,  and 
the  same  number  from  the  employees'  side,  one  judge  to  serve  three  years:  one  judge  t^ 
serve  two  years:  one  judge  to  .serve  one  year,  retiring  one  judge  each  year  and  the  vacancy 
filled  by  election.    Each  branch  of  the  trade  must  be  represented  in  the  trade  court. 

(c)  Alternates  shall  be  those  candidates  who  receive  the  largCvSt  minority  vote  of  the 
constituents. 

(d)  If  it  is  impossible  to  have  a  general  election  of  judges,  the  presidents  of  the  organia- 
tions  represented  in  the  League  iiuiy  appoint  a  sufficipnt  number  of  judges  and  alternate^ 
from  their  organization.s,  who  shall  act  temporarily  until  the  membership  at  large  can  elect 
their  own  Judges. 

Sec.  3.  Jurisdiction. — (a)  The  printers'  trade  court  has  jurisdiction  over  every  com- 
plaint which  may  arise  from  violations  of  existing  collective  contracts.  Beside  this,  the 
court  decides  disputes  on  the  scope  and  moaning  of  any  clause  of  existing  contracts.  Indi- 
vidual employers  and  employees  working  together  under  collective  contracts  may  bnng 
every  wrong  to  the  attention  of  the  court.  Cases  arising  under  the  collective  contract  shall 
require  judges  elected  by  their  respective  organ! zation.s. 

(6)  The  Printers'  trade  court  may  also  df^cide  C(vscs  in  Equity.  This  means  that  the 
court  shall  be  empowered  to  try  ca^^es  whicli  are  not  covered  by  the  letter  of  collective 
contracts,  but  which  concern  general  unfairness  or  bad  behavior  of  employees  and  em- 
ployers in  all  relations  of  the  workshop. 

(r)  Cases  in  equity  require  that  the  employees'  bench  be  composed  of  at  least  two  com- 
positors, one  pressman  and  one  feeder.  The  verdicts  of  the  court  on  this  s^^ore  take  the 
character  of  legal  opinions.  Fines,  advices  or  censure  belong  to  the  organizations  of  the 
rinting  trade. 

Sec.  4.  Relatione  of  Union  Officers  to  the  Trade  Court. — (a)  The  presidents,  secretaries 
and  treasurers  of  the  unions  composing  the  Printers'  League  shall  not  be  judges  of  the  trade 
courts.  But  they  may  be  present  at  the  ses«^ions  and  speak  as  advisers  to  the  judges  and 
complainants  and  defendants.  Chapel  chainnon  shall  have  the  right  to  act  as  attorneys  of 
any  employee,  if  the  same  desire  .so.  The  trade  court  may  call  upon  any  member  to  eiye 
testimony  in  reference  to  any  case.  Professional  lawyers  shall  not  be  admitted  in  their 
capacity  as  attorneys,  but  only  as  juris  consults  of  the  whole  body  of  trade-court  judges. 

Sec.  6.  Verdicts. — (o)  Verdicts  rendered  by  a  two-thirds  majority  of  all  judges  present 
at  a  session  are  final. 

(b)  Verdicts  rendered  by  a  simple  majority  are  appealable,  if  so  desired.  At  presjnt 
the  joint  executive  committees  of  both  sides  may  be  convened  to  act  as  a  court  of  appeal*- 

(r)  In  case  the  printers'  trade  court  cannot  arrive  at  a  verdict,  a  board  of  arbitration 
shall  be  selected  by  the  presidents  of  both  sides  to  try  the  case.  A  board  of  arbitration. 
80  called,  may  elect  its  own  president,  who  sliall  have  the  power  of  an  umpire,  who.se  verairt 
is  final.  These  regulations  on  appeals  will  be  valid  until  the  time  arrives  that  the  collective 
contracts  are  made  by  the  national  bodies  and  until  the  national  organizations  shall  prontie 
for  a  judicial  e.'^tablii^nment  to  suit  the  whole  trade 

id)  Verdicts  signed  by  the  chairmen  and  secretaries  of  the  trade  courts  shall  be  sent  in 
writing  to  the  parties  of  each  case  as  well  as  to  the  representatives  of  their  or^niiation. 
The  organizations  of  employees  and  employers  are  authorized  to  carry  out  judgments 
rendered  in  due  form. 
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BY-LAWS. 

SBmoN  1.  Organization. — (a)  The  printers'  trade  court  constitutes  Itself  by  the  choice 
of  an  employers'  and  employees'  chairman  and  secretary.  Officers  so  chosen  may  serve 
only  for  one  session  or  for  a  term  of  any  convenient  length. 

(o)  The  chairmen  of  both  sides  preside  on  each  alternate  case.  All  officers  shall  Jointly 
do  the  current  work  of  the  court. 

(c)  If  one  of  the  regular  chairmen  Is  absent,  the  present  members  of  their  side  may  select 
another  from  their  raidst  or  from  the  alternates. 

Sec.  2.  Complaints. — (a)  Complaints  and  requests  must  be  made  In  writing  and  filed 
with  the  secret  vry  of  the  employers'  or  empIoye«\s'  si'i»». 

(b)  Complaints  must  be  based  on  stipulations  of  the  ruling  collective  contracts. 

In  Requests  for  sessions  in  equity  must  state  the  facts  in  writing  on  which  they  are 
based. 

(d)  Complaints  and  requests  received  by  the  secretaries  of  one  branch  must  be  forthwith 
communicated  to  the  secretary  of  the  other  side. 

Sec.  3.  SesnoTis. — (a)  There  shall  be  a  session  of  the  printers'  trade  court  at  least  once 
in  a  month,  but  more  often  if  circumstances  require  it. 

(6)  The  j)residents  of  the  or^anizitions  of  the  employers  and  employees  may,  through 
the  secretaries  of  the  court,  call  special  sessions  within  forty-eight  hours  after  complaints 
are  filed.  • 

(c)  A  Judge  unable  to  appear  must  at  once  secure  the  serFices  of  his  alternate  and  advise 
the  chairman  of  his  condition. 

id)  The  sessions  are  public.  But  the  consultations  after  hearing  the  cases  may  be  either 
secret  or  public,  according  to  the  pleasure  of  the  court. 

Sbc.  4.  Verdicts. — (a)  Both  chairmen  have  the  duty  and  right  to  settle  all  cases  by 
conciliation  out  of  court.  They  must  report  the  facts  of  so-settled  cases  to  the  court  at  its 
next  session. 

(6)  Verdicts  can  be  delivered  when  at  least  two  Judges  of  each  side  have  tried  the  case. 

(r)  Verdicts  are  valid  only  and  solely  when  an  equal  number  of  Judges  from  each  side 
have  tried  the  case. 

(d)  In  case  there  are  present  at  any  session  more  Judges  from  the  employers'  side  than 
from  the  ejnployees'  side,  or  reversedly,  then  the  surplus  judges  shall  nave  a  consulting 
voice  only  and  not  a  vote  on  the  verdict.  The  side  liaving  more  Judges  pre.sent  than  are 
required  shall  determine  by  lot  who  Is  to  consult  only  and  not  vote  on  verdicts. 

(e)  When  Judges  are  parties  to  a  case  they  shall  not  sit  on  the  bench. 

(f)  Verdicts,  together  with  the  complaints  and  ballots  cast  thereon,  must  be  duly  recorded 
and  signed  by  the  chairmen  of  both  sides. 

Sec.  5.  General  Rules. — (a)  The  trade  court  has  the  usual  powers  as  to  the  calling  of 
witnes«ses. 

(i>>  If  a  Judge  or  a  witness  Is  comoelled  to  lose  time  for  the  sake  of  doing  trade  court 
duty,  he  shall  be  compensated  therefor  hy  the  orgaiiizition  to  which  he  belongs. 

(r)  Eligible  for  Judg'^^hip  are  union  printers,  ag-'  of  judg**  to  bf»  above  thirty  years,  who 
Jiave  a  good  record  in  their  .so.'ial,  family  and  trade  lif<*.  The  trade  court  as  a  body,  and 
the  organizations  of  each  branch  of  the  iride,  either  singly  or  all  together,  have  power  of 
Indictment  of  any  Judge.  The  power  of  removal  upon  a  fair  trial  rests  with  the  organiza- 
tion that  elected  the  indicted  judge. 

THE  PRINTERS'  COURT  OF  HONOR. 

Proposed  for  tfie  Printers*  League  of  America  for  the  District  of  New  York. 

Preamble. 

Whereas,  There  is  no  authority  to  define  and  to  preserve  good  business  custom  to  govern 
the  intercourse  of  the  printing  trade  with  other  trades;  and 

Whereas,  Unprincipled  members  of  the  printing  trade  disregard  the  moral  bounds  of 
their  business  liberty  to  such  an  extent  that  the  moral  standard  of  the  whole  trade  is  deteri- 
orating: and 

Whereas,  It  Is  desirable  that  well-meaning  persons  dealing  with  the  printing  trade  should 
know  of  a  trustworthy  authority  to  "answer  questions  as  to  right  and  wrong  guiding  their 
jntercourse  with  individual  printers;  and 

Whereas,  It  Is  most  desirable  to  counteract  the  present  pernicious  expett  system  In  prac- 
tice at  our  civil  courts; 

Therefore  be  it  Resolved,  That  the  Printers*  League  of  America  by  these  presents 
do  establish  the  printers'  court  of  honor  in  the  city  of  New  York. 

Section  1.  Jurisdiction. — (a)  The  printers'  court  of  honor  is  to  decide  questions  of 
right  and  wrong,  fair  or  unfair,  arising  between  printers  competing  wiiii  each  other  for 
the  same  work. 

f&)  This  court  Is  to  decide  questions  as  to  what  is  fair  and  unfair  In  disputes  between 
customers  and  printers. 

(r)  It  is  to  act  as  a  court  of  arbitration  in  all  cases  where  customers  and  printers  prefer 
a  settlement  of  their  controversies  out  of  court  on  a  fair  and  equitable  basis. 

(d)  If  called  upon,  the  print'-r.s'  court  of  honor  shall  name  and  delegate  experts  for  our 
dvil  courts. 

Sec.  2.  Conslrurfion. — (a)  The  printers'  court  of  honor  shall  consist  of  the  iudges  of 
the  trade  court,  who  shall  call  in  one  suitaMe  p'ihli'>her,  who  is  also  a  printer.  The  judges 
of  the  employee's'  .side  shall  call  in  one  salaried  manager  or  bookkeeper,  who  need  not  be  a 
member  of  typographical  associations. 

(6)  The  officers  of  all  printing  trade  organizations  have  the  right  of  the  floor,  but  no  vote 
TiiaLs  are  public.     Deliberations  of  the  judges  are  private. 
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(c)  The  printers'  court  of  honor  shall  choose  the  chairman  and  his  alternate  from  the 
employers'  side,  and  the  secretary  and  alternate  from  the  employees'  side.  They  may 
appoint  a  stenographer  who  is  not  a  member  of  the  trade. 

Sec.  3.  Verdict. — (a)  The  court  is  competent  to  deliver  opinions  when  at  least  two 
Judges  of  each  side  and  one  publisher-printer  and  one  bookkeeper  or  general  manager  are 
present.  In  cases  of  an  unequal  number  of  Judges  from  one  or  the  other  side  the  rule  of  tne 
trade  court  (By-Laws,  section  3c)  holds  good. 

(Jb)  A  simple  majority  of  the  Judges  present  shall  be  competent  to  deliver  an  opinion. 
But  the  minority  shall  also  have  the  right  to  hand  in  an  opinion.  Both  must  fltftte  the 
reasons  of  their  decision.    Opinions  with  their  reasoning  must  be  in  writing. 

(c)  Lawyers  can  appear  only  as  Juris  consults  of  the  whole  body.  Neither  party  to  a 
case  can  be  represented  by  an  attorney.  Speakers  on  any  case  are  admitted  in  the  order 
in  which  they  nave  applied  for  the  floor. 

id)  In  case  of  a  tie,  the  opinions  of  both  sides  are  submitted  to  an  arbiter  agreed  upon 
by  all  the  judges  of  the  court  of  honor. 

(e)  Actions  upon  opinions  are  left  to  the  organizations  of  the  printing  trades  or  thdr 
appointed  officials.    The  court  cannot  execute  Judgments  or  act  upon  opinions. 

Sec.  4.  ComplainU  or  RequestB. —  The  rules  stated  in  the  by-laws  of  the  printers'  trade 
court,  section  2,  hold  good. 

Sii^c.  5.  Stations. —  The  rules  given  in  section  3,  by-laws  of  printers'  trade  court,  hold 
good.  * 

Sec.  6.  Oeneral  Rule. —  Judges  or  witnesses  compelled  to  lose  time  for  the  sake  of  duties 
mposed  by  this  court  shall  be  compensated  by  the  organization  from  which  they  come. 


V. 
JOINT  TRADE  AND  INDUSTRIAL  AGREEMENTS. 


[Note.  —  The  Department  of  Labor  has  for  several  years  made  a  point  of  collecting  trade 
airreements  entered  into  by  employers  and  employees  of  this  State,  in  order  to  have  avail- 
able such  important  information  as  they  contain  respecting  wages,  hours  and  other  working 
conditions  in  New  York  industries.  The  agreements  are  collected  through  co-operation 
betweon  the  Bureau  of  Mediation  and  Arbitration  and  the  Bureau  of  Labor  Statistics  and 
are  filed  by  the  former  Bureau  and  printed  In  its  annual  report  for  public  information. 
The  present  report  contains  the  text  of  those  agreements  signed  *n  the  year  ended  Sep- 
tember 30,  1907,  of  which  the  Department  has  been  able  to  secure  a  copy.  The  number 
of  these  is  191.  This  is  not  a  complete  collection  of  the  new  agreements  of  the  year  as  it 
is  necessarily  confined,  for  the  most  part,  to  agreements  that  have  been  printed,  in  numer- 
ous cases  an  agreement  between  a  single  employer,  like  a  street  railway  company,  and  his 
employees  exists  only  in  the  original  manuscript  and  copies  are  to  be  obtained  only  at  the 
cost  of  considerable  trouble  and  expense.  The  collection,  however,  embraces  the  more 
important  of  new  trade  agreements  affecting  wage  earners  in  this  State  which  were  entered 
into  during  the  year.  The  agreements  here  reproduced  constitute,  of  course,  only  a  portion 
of  the  whole  number  in  force  in  this  State  in  1907.  A  large  number  of  agreements  made 
during  the  last  year  or  two  were  for  periods  which  leave  them  still  in  force  tliis  year.  More 
than  100  of  these  mav  be  seen  in  the  annual  report  for  1906  and  a  few  others  in  the  1905 
report.  Altogether  the  Bureau's  files  contain  above  400  agreements  which  were  in  force 
during  some  part  of  the  report  year  1907  and  this,  as  above  intimated,  is  not  a  complete 
collection  of  such  agreements.] 

I.     Stone,  Clay  and  Glass  Peoduots. 

CEMENT  WORKERS,  SYRACUSE. 

[Reported  by  union  as  signed  by  six  employers.     In  force  March  1,  1907,  to  January  1, 

1908.] 

Ten  hours  shall  constitute  a  day's  work. 

Finishers'  wages  shall  be,  from  the  Ist  of  April  till  the  19th  of  November, 
inclusive,  twenty-four  dollars  ($24)  per  week,  or  fifty  cents  per  hour. 

Overtime  shall  be  reckoned  time  and  a  half. 

Sundays  and  all  le^al  holidays  shall  be  reckoned  double  time. 

From  the  20th  of  November  till  the  21st  of  March,  inclusive,  the  scale  will 
be  forty  centjs  per  hour  for  all  time. 

Helpers'  wages  shall  be  for  the  first  year  ten  dollars  fifty  cents  ($10.50) 
per  week,  or  20  cents  per  hour.  For  the  second  year,  twelve  dollars  ($12) 
per  week,  or  22Vi  cents  per  hour.  For  the  third  year  thirteen  dollars  fifty 
cents   ($13.50)  per  week,  or  25  cents  per  hour. 

GLASS  BOTTLE  BLOWERS'  NATIONAL   AGREEMENT. 

[Following  are  the  working  rules  adopted  by  the  Glas.s  Bottle  Blowrs'  Association  of 
the  "United  States  and  Canada  and  the  National  Class  Vial  and  Hottlo  Mamifacturprs' 
Association.  The  seventy-five  page  list  of  prices  \^hich  precedes  tluse  rules  in  the  agree- 
ment is  too  long  to  reproduce  here.] 

Rules  and  Regui.attons. 

Section  1.  Prices,  rules  and  regulations  established  by  the  joint  committee 
cannot  be  changed  or  deviated  from  in  any  manner  by  the  action  of  any 
local  branch,  individual  blower  or  manufacturer  ofToring  or  accepting  a  higher 
or  lower  price,  or  ignoring  any  of  the  rules. 

Sec.  2.  All  ware  on  this  list  shall  be  subject  to  tlic  full  price,  excepting 
Mason  and  Mason's  improved  fruit  jars,  they  to  be  forty-five  (45)  per  cent. 
oflF  the  net  list.  All  other  blowover  fruit  jars  sliall  be  thirty-five  (35)  per 
cent,  off  the  net  list,  regardless  of  the  use  to  which  they  may  be  put.     All 
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twisted  ware  up  to  and  including  24  ounces  weight  to  pay  ten  (10)  per 
cent,  additional  to  the  regular  listed  price.  For  all  ware  blown  from  opaque 
glass  there  shall  be  a  charge  of  fifty  (50%)  per  cent,  additional  to  the  list 
price. 

How   Shops   Shall  Wobk. 

Sec.  3.  Two  blowers  shall  constitute  a  shop  in  places  where  ring  ib  cast, 
or  three  blowers  when  finished  at  the  glory-hole.  In  no  case  shall  more  than 
three  blowers  be  employed  when  finishing  at  the  glory-hole,  or  more  than 
two  when  ring  is  cast. 

Sec.  4.  No  member  of  this  association  shall  be  allowed  to  work  in  a  glory- 
hole  shop  with  a  gathering  boy  where  three  men  are  employed.  It  shall  be 
optional  w^ith  the  employers  to  place  a  gatherer  in  a  shop  of  two  members, 
but  only  on  ware  twenty-six  ounces  in  weight  and  upwards.  This  section 
not  to  apply  to  the  turn-mould  shops,  which,  in  all  cases,  shall  be  furnished 
with  a  gatherer. 

Sec.  5.  No  member  shall  be  allowed  to  work  a  single  place  when  there  is 
a  member  idle  competent  to  fill  the  place. 

Sec.  6.  If  for  any  reason  one  member  of  a  shop  is  absent  and  there  is  no 
idle  member  present  to  fill  the  place,  the  two  remaining  members  shall  work 
the  shop  without  a  gathering  boy,  until  return  of  absent  member,  or  another 
member  can  l)e  procured  to  fill  the  place. 

Sec.  7.  Where  shops  are  furnished  with  a  knocking-ofT  or  a  pulling-off  boy, 
three  men  shall  constitute  a  shop  and  shall  not  be  furnished  a  gathering  boy 
on  any  weight  of  ware. 

Sec.  8.  In  tank  furnaces  where  blowover  jars  are  made,  and  ware  is 
bursted  off  in  the  mould,  no  gathering  boy  shall  be  allowed,  and  three  mea 
will  make  a  shop ;  but  in  pot  and  tank  furnaces,  where  the  jars  are  taken 
out  of  the  mould  by  the  blowers,  two  men  and  a  gathering  boy  will  con- 
stitute a  sh6p. 

Sec.  9.  Blowers  making  oil  cans  shall  be  allowed  a  gathering  boy. 

Sec.  10.  Manufacturers  niu^t  furnish  all  blocks,  tools,  punties,  pipes,  and 
other  necessary  factory  equipment. 

Working  Time,  Stops  and  Holidays. 

Sec.  11.  Eight  and  one-half  liours  per  day  (actual  working  time)  shall 
constitute  a  day's  work,  conimcnoinfr  to  blow  at  7  o'clock  in  the  morning, 
fifteen  minutes  for  tempo,  and  one  hour  for  dinner,  and  fifteen  minutes  for 
tempo  at  3  p.  M.,  and  stop  work  at  5  P.  M.,  except  on  Saturday,  when  there 
there  shall  be  no  afternoon  tempo  and  work  shall  stop  at  4  P.  M.  The  night 
shift  to  work  oifjlit  and  one-half  hours  alsq,  and  no  Saturday  night  work. 

Sec.  12.  We  shall  stop  fifteen  minutes  for  each  and  every  open  pot  to  set, 
and  thirty  minutes  for  every  monkey  covered  pot,  and  one  hour  for  large 
covered  pot;  that  we  do  not  take  pots  out  at  the  end  of  the  blast. 

Skc.  13.  The  following  naniod  holidays  shall  be  obscr\ed  In  the  United 
States:  Labor  Dav  and  ni<j^'it:  Tliank-crivinff  Dav  and  night ;  Christmas  Eve., 
day  and  night  (and  tho  day  sit  a]>art  when  Christmas  falls  on  Sunday)  ;  and 
Decoration  or  ^leinorial   day  and  niEfht. 

Sec.  14.  Victoria  Day  shall  be  observed  in  Canada  instead  of  Decoration 
Day. 
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Sec.  15.  Hereafter  no  factory  or  factories  are  to  be  stopped  for  the  pur- 
pose of  attending  funeral  of  a  deceased  member,  but  branches  will  appoint 
pall-bearers  or  a  suitable  committee  to  attend  funeral. 

Seo.  16.  No  glass  shall  be  made  or  blown  during  the  months  of  July  and 
August,  1908. 

Notice  to  Quit  ob  Disciiabge. 

Seo.  17.  Any  member  holding  a  regular  place  desiring  to  quit  work,  must 
give  notice  to  the  manufacturer,  and  shall  work  five  consecutive  blowings 
afterward,  in  his  regular  place.  Manufacturers  desiring  to  discharge  a 
member  must  give  him  the  same  notice,  with  the  same  rights.  The 
member  or  firm  giving  or  receiving  such  notice  sliall  immediately  notify 
the  factory  committee  of  same,  and  under  no  consideration  shall  a  card  be 
granfed  or  settlement  made  during  the  season  unless  this  rule  has  been  fully 
complied  with.  This  rule  not  to  be  so  construed  as  to  prevent  a  blower  • 
being  discharged  upon  sight  for  violating  this  rule,  or  drunkenness. 

Bad  Glass  and  Ladling. 

Sec.  18.  Members  shall  not  wait  longer  than  two  and  one-half  hours  from 
starting  time,  day  or  night  sliift,  on  bad  glass;  it  shall  be  understood  that 
the  time  of  two  and  one-half  hours  moans  that  the  members  during  that  time 
shall  use  every  reasonable  effort  to  got  tlie  ghi^s  in  proptn-  condition.  'But 
where  the  manager  or  firm  requests  thom  to  work  said  glass  previous  to 
expiration  of  said  time,  by  paying  thom  for  ware  blown  from  said  glass,  they 
shall  be  permitted  to  do  so. 

Sec.  19.  No  blower  shall  be  allowed  to  ladle  out  glass. 

Payments,  Settlements,  Ktc. 

Sec.  20.  All  members  shall  be  compel  led  to  receive  not  less  than  twenty 
(20)  dollars  a  week  in  cash,  or  forty  (40)  dollars  every  two  weeks  in  cash, 
and  all  settlements  shall  be  in  cash.  There  shall  be  no  deductions  for  private 
accounts  or  bills  against  members.  The  second  i)ay  day  of  each  month  shall 
be  designated  as  the  day  to  ask  for  and  receive  extra  money  when  due,  pro- 
vided three  days*  previous  notice  be  given. 

Sec.  21.  Each  firm  s)iall  make  a  cash  sottlemont  within  two  weeks  after 
the  fire  goes  out. 

Sec.  22.  Members  quitting  or  1km n^  disi'linr<4('d  and  a  firm  refusing  to  give 
them  their  settlements,  it  shall  be  the  dutv  of  the  factorv  committee  to  see 
that  members*  ware  is  packed  and  a  settlement  made  within  one  week  after 
the  last  blowing,  and  also  see  tliat  all  just  in.h'btodnoss  due  firm  shall  be 
settled  at  the  same  time. 

Sec.  23.  That  a  monthly  statement  of  each  blower's  earnings  be  furnished 
the    factory  committee. 

RtTLES  Governing  the  Making,  Finishing,  Etc.,  of  Bottles  Not  Specified 

IN  the  List. 

Six;.  24.  Blowover  ware  shall  be  rated  five-sixth   (%)    the  price  of  finished 
ware,  excepting  fruit  jars  and  oil  cans  and  all  ware  provided  for  in  this  list. 
Sec.  25.  All  grinding  ware  shall  be  ten   (10)   per  cent,  extra. 
Ssc.  26.  Corrugated  inside  finish  shall  be  one  cent  per  dozen  extra. 
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Sec.  27.  There  shall  be  no  extra  charge  for  ware  finished  with  the  sanitary 
seal. 

Sec.  28.  Ware  with  extra  wide  mouth  shall  be  three  (3)  cents  per  gross 
above  the  price  of  wide  mouth. 

Sec.  29.  When  blowover  bottles  or  fuit  jars  are  made  in  a  shop  with 
finished  ware,  it  shall  be  the  same  price  as  if  finished. 

Sec.  30.  On  all  ware  made  above  standard  weight  there  shall  be  a  charge 
of  one-half   (i/^)   cent  per  dozen  for  each  additional  ounce. 

Sec.  31.  On  all  ware  below  standard  weight  there  shall  be  no  reduction  in 
price. 

Seo.  32.  All  ware  not  specified  in  this  list  shall  be  rated  at  the  same  price, 
and  subject  to  the  same  rules,  In  regard  to  weight,  as  those  specified  in  the 
bracket,  which  they  resemble  in  size,  shape,  weight,  and  finish. 

Sec.  33.  All  screw-top  finished  ware  to  be  one  (1)  cent  per  dozen  extra, 
except  where  the  screw  is  blown  in  the  mould. 

Sec.  34.  All  patent  inside-screw  finish  shall  be  two  (2)  cents  per  dozen 
extra,  or  an  average  day's  work. 

Sec.  35.  Practical  inside-closure  finish  shall  be  three  (3)  cents  per  dozen 
extra.     Outside-closure  finish  shall  be  one  ( 1 )  cent  per  dozen  extra. 

Sec.  36.  When  bottles  are  gauged  for  two  or  more  finishes  the  sum  of  fifty 
(50)  cents  per  gross  extra  shall  be  added  to  the  established  price  for  blowing. 

Sec.  37.  Manufacturers  shall  allow  one-quarter  ounce  each  way  from  one- 
half  to  six  ounces  in  weight  inclusive;  above  six  ounces  to  twelve  ounces  in- 
clusive, one-half  ounce  each  way.  Above  twelve  ounces  to  thirty-two  ounces 
inclusive,  one  ounce  each  way.  Above  thirty-two  to  forty  ounces  inclusive, 
one  and  one-half  ounce  each  way.    Above  forty  ounces,  two  ounces  each  way. 

Sec.  38.  Pinched  rings  finished  shall  be  one  (1)  cent  per  dozen  extra. 

Sec.  39.  All  lettered  or  numbered  ware  twisted  shall  be  one  (1)  cent  per 
dozen  extra. 

Sec.  40.  Stamped  ware  shall  be  four  (4)  cents  per  dozen  extra  where 
blower  gathers  glass  for  stamp,  but  where  gatherer  is  furnished  for  this  work 
the  price  shall  be  one   (1)   cent  per  dozen  extra. 

Sec.  41.  That  the  prices  set  on  new  bottles  at  tlie  various  branches  during 
the  blast  shall  remain  until  changed  by  joint  wage  committee. 

Sec.  42.  Members  when  called  upon  to  blow  for  a  finishing  machine,  if  put 
to  a  loss  on  account  of  a  faulty  machine,  shall  be  paid  their  average  day's 
work,  and  in  no  wise  will  they  be  paid  or  receive  less  than  $5.00  for  a  day's 
work. 

Sec.  43.  The  wages  for  a  shop  working  day  work  shall  be  the  same  as  the 
average  daily  wages  of  the  same  shop,  for  the  previous  month,  or  a  leas 
period  when  a  settlement  is  made  oftener. 

Sec.  44.  Blowers  having  their  ware  condemned,  it  must  be  set  aside  for 
inspection  and  must  be  examined  by  the  Mower  on  the  same  day,  after  which 
it  must  be  broken  down  or  accounted  for. 

Sec.  45.  All  blowover  ware  to  be  credited  to  the  blow^er  within  one  week 
after  it  has  been  made.  All  stoppered  ware  to  be  credited  when  counted, 
and  the  workers  cannot  be  held  responsible  for  ware  after  it  has  been  stored 
or  shipped.     They  must  also  be  credited  for  ware  before  it  is  steamed. 

Sec.  46.  Hayner's   Combination   Lock   Finish   shall   pay  an   average  day's 
work.    All  non-refillable  bottles  shall  pay  average  day's  work.    Choke  Neck 
ndies  shall  pay  average  day's  work. 
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Apprentices. 

Sbo.  47.  That  we  allow  one  apprentice  for  every  ten  journeymen  employed 
holding  steady  places,  and  three-fifths  ( % )  of  ten  Journeymen  holding  steady 
places  employed  by  one  firm.  This  rule  not  to  be  construed  as  to  debar  any 
firm  from  taking  one  apprentice  who  shall  have  six  journeymen  at  work. 

Sec.  48.  Firms  who  from  any  cause  reduce  the  number  of  their  journey- 
men must  also  reduce  the  number  of  their  apprentices  in  the  proportion  to 
the  journeymen  employed  at  the  time  of  reducing  their  working  force,  so 
that  they  at  all  times  shall  be  within  the  requirements  of  this  law.  Example : 
If  the  proportion  was  one  (1)  apprentice  to  three  (3)  journeymen  before 
reducing  their  working  force,  the  reduction  would  be  one  (1)  apprentice  to 
three   (3)   journeymen. 

Sxa  49.  Firms  starting  their  factories  not  later  than  March  1,  1908,  shall 
be  allowed  to  take  their  apprentices  at  any  time  during  the  blast,  but  their 
quota  shall  be  based  upon  the  number  of  journeymen  in  their  employ  not 
later  than  March  I,  1908.  Firms  or  furnaces  starting  later  than  March  1, 
1908,  shall  not  be  allowed  to  take  any. 

SEa  50.  Firms  having  put  in  an  apprentice,  and  if  from  any  cause  said 
apprentice  leaves  the  trade,  he  can  not  be  duplicated;  but  should  an  appren- 
tice die  during  the  first  year  of  his  apprenticeship,  he  must  be  duplicated 
during  that  season. 

Seo.  61.  An  apprentice  shall  serve  not  more  than  five  years,  consisting  of 
fifty  working  months  from  the  date  of  being  put  in  to  blow.  No  lo^s  of 
time  to  be  charged  against  the  apprentice,  unless  the  time  so  lost  can  be 
reasonably  attributed  to  said  apprentice. 

Sec.  62.  No  one  shall  be  considered  an  apprentice  unless  he  is  put  in  a 
place  to  blow. 

CONTEBENCES. 

Sec.  53.  A  preliminary  conference  for  the  purpose  of  considering  wage 
scale  for  the  next  season  shall  be  held  the  second  Tuesday  in  May,  and  the 
final  conference  as  soon  after  the  manufacturers  and  blowers  have  held  their 
annual  conventions  as  necessary  arrangements  can  be  made. 

Sec.  54.  At  the  final  conference,  held  subsequent  to  the  adjournment  of  the 
conventions,  no  questions  shall  be  considered  relative  to  the  adoption  of  new 
rules  or  a  change  in  the  old  ones,  a  change  in  the  list,  or  the  addition  of 
new  bottles  to  the  list,  unless  notice  shall  have  been  given  to  and  by  both 
parties  at  the  preliminary  conference. 

Sec.  65.  Manufacturers  and  branches  shall  notify  each  other  of  all  bottles 
or  changes  intended  to  be  submitted  to  the  May  conference,  and  the  reason 
for  so  submitting  them,  which  notice  must  be  in  writing.  , 

Interpretation  of  Rules. 

Sec.  66.  All  information  wanted  in  regard  to  the  intention  or  meaning  of 
rules  and  regulations  shall  be  referred  to  the  president  of  the  Blowers' 
Associatiop,  whose  decision  in  all  such  cases  sliall  be  binding  until  said 
decision  shall  be  reported  to  and  reviewed  by  the  joint  wage  conferences. 

Sec.  67.  No  new  rules  shall  be  introduced  or  enforced  during  the  blast  of 
1907-1908. 
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Interpretation  of  Section  30. 

%  oz.  extra  weight V/y  cents  per  gross. 

%  oz.  extra  weight 3       cents  per  gross. 

%  oz.  extra  weight 4^^  cents  per  gross. 

1  oz.  extra  weight 6       cents  per  gross. 

Manufacturers : 

G.  W.  Yost,  Chairman,  Bellaire  Bottle  Co.,  Bell- 
aire,  O. 

George  M.  Levis,  Illinois  Glass  Co.,  Alton,  111. 

George  S.  Bacon,  Whitall-Tatum  Co.,  MilWille, 
N.  J. 

W.  G.  Baki:r,  Poiighkeepsie  Glass  Co.,  Poughkeepsie, 
N.  Y. 

John  Rau,  Fairmount  Glass  Co.,  Indianapolis,  Ind. 

L.  S.  Stoehr,  American  Bottle  Co.,  Massillon,  0. 

C.  J.  Root,  Root  Glass  Co.,  Terre  Haute,  Ind. 
Samuel    Garwood,    Cumberland    Glass    Co.,   Wil- 
liam stown,  N.  J. 

L.  L.  Turner,  Secretary^  Modes-Turner  Glass  Co., 
Terre  Haute,  Ind. 

Blowers: 

D.  A.  Hayes,  President,  Philadelphia,  Pa. 
John   A.   Voll,    Vice-President,   Zanesville,  0. 
P.  E.  Whelan,  Montreal,  Canada. 

James  J.  Dunn,  Brooklyn,  N.  Y. 
Thomas  McDowell,  Pittsburg,  Pa. 
J.  E.  Daily,  Columbus,  O. 
Frank  A.  Shunk,  Streator,  111. 
Carlton  Park,  Millville,  N.  J. 
Francis  H.  Williams,  Baltimore,  Md. 
Harry  Jenkins,  Secretary,  Alton,  111. 

GLASS  WORKERS,  LOCKPORT. 

[Rnles  and  recnilaifons  (price  list  herp  omitted)  adapted  by  the  American  Flint  Glass 
Workers'  Union  for  the  blast  of  1907  and  190S.] 

Rules  and  Regulations  Governing  the  Machine  and  Press  Department. 

Section  1.  That  we  work  six  days  per  week  on  day  turn  and  five  days  per 
week  on  night  turn,  making  an  average  of  five  and  one  half  days  per  week. 

Sec.  2.  Nine  hours  shall  constitute  a  days'  work;  the  starting  and  quitting 
time  shall  be  left  optional  to  the  different  branches.  Shops  shall  be  con- 
sidered started  when  filling  up  moulds. 

Sec.  3.  That  there  shall  be  no  Saturday  night  work. 

Sec.  4.  When  a  machine  is  not  in  perfect  working  order  the  presser  is  to 
report  the  same  promptly  to  the  factory  manager,  and  if  the  machine  is  not 
put  in  proper  working  order  within  one  hour  (sixty  minutes)  after  such 
notification  the  factory  manager  shall  notify  the  shop  to  work  the  machine 
day  work  at  the  rate  of  $5.00  per  day  for  the  presser  or  lay  the  shop  off  until 
the  next  regular  time  for  starting  work. 
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Sec.  5.  Pressers  are  to  report  bad  glass^  fHulty  machine  moulds^  tools  and 
shortage  of  boys  as  soon  as  discovered. 

Sec.  6.  Day  work  signifies  that  pressers  shall  receive  at  the  rate  of  $5.00 
per  day,  and  gatherers  at  the  rate  of  $3.75  per  day. 

Sec.  7.  When  new  ware  or  machines  are  brought  into  the  factory  and 
they  have  been  worked  long  enough  to  be  in  good  working  order,  it  shall  be 
the  duty  of  the  manager  and  price  list  committee  to  arrange  price  on  said 
ware  and  put  the  machine  on  piece  work. 

Sec.  8.  All  necessary  facilities  shall  be  furnished  by  the  firm  within  one 
hour  (60  minutes)  after  notification.  Failing  to  do  this,  the  manager  or 
party  designated  by  the  firm  shall  instruct  the  shop  or  shops  to  work  day 
work  or  lay  off  until  the  next  regular  time  for  commencing  work.  If,  at 
the  expiration  of  one  hour,  the  manager  or  party  to  whom  the  report  has 
been  made,  fails  to  instruct  the  shop  or  shops  whether  to  continue  working 
or  lay  off,  the  workmen  are  to  agiin  report  for  further  instructions.  When 
members  are  waiting  on  bad  glass  they  shall  use  all  reasonable  efforts  to  get 
the  glass  in  proper  condition. 

Sec.  9.  All  firms  shall  pay  in  full  on  their  regular  pay  day.  A  payment 
in  full  to  mean  payment  for  all  work  done  up  to  the  preceding  pay  day, 
except  men  who  have  worked  a  week's  notice,  and  they  shall  be  paid  in  full 
the  day  follow^ing  the  ware  being  packed. 

Sec.  10.  One  apprentice  shall  be  allowed  each  year,  beginning  September 
Ist,  to  every  fifteen  journeymen  employed,  or  majority  fraction  thereof. 

Sec.  11.  No  one  shall  be  considered  an  apprentice  unless  they  are  given 
a  regular  place  to  gather. 

Sec.  12.  Apprentices  shall  be  required  to  gather  three  (3)  years  as  an 
apprentice  to  the  firm  at  10  per  cent  less  than  the  journeymen  gatherer's 
wages,  and  said  10  per  cent  to  be  the  property  of  the  firm.  If  the  firm 
should  have  occasion  to  discharge  an  apprentice  for  a  cause  justifiable  to  the 
manager  and  factory  committee,  or  should  he  be  removed  by  death,  or  with- 
draw from  the  trade  during  the  first  year  of  his  apprenticeship,  the  firm 
shall  have  the  privilege  of  another  apprentice  in  his  stead  to  serve  the  unex- 
pired term.  No  apprentice  shall  be  allowed  to  work  for  any  other  firm  only 
after  the  expiration  of  his  apprenticeship. 

Sec.  13.  An  apprentice  having  served  three  years  as  an  apprentice  to  the 
firm  must  then  become  a  member  of  the  association.  He  is  then  considered 
or   recognized,  as  a  journeyman  gatherer. 

Sec.  14.  Journeymen  gatherers  shall  be  required  to  gather  one  year  before 
they  are  allowed  to  control  a  press. 

Sec.  15.  When  a  member  or  apprentice  is  required  to  cut  off  his  glass  with 
foot  power,  or  gather  for  an  automatic  machine  that  requires  no  presser,  he 
shall  receive  presser's  wages  instead  of  gatherer's;  but  nothing  in  this  rule 
shall  be  construed  to  conflict  with  the  provisions  of  section   12.  . 

Sec.  16.  Journeymen  gatherers'  wages  to  be  rated  25  per  cent  less  than 
that   of  the  journeymen  pressers. 

Sec.  17.  Pressers  in  jar  factories  are  allowed  the  privilege  of  changing  off 
with  gatherers.  In  bottle  factories,  the  question  of  the  presser  trading  with 
the  gatherer  shall  be  left  optional  with  the  pressor  and  manager.  And  any 
brother  who  refuses  to  gather  for  a  presser  who  may  refuse  to  trade  with 
him,  shall  be  fined  $5  for  the  first  offense,  and  suspended  for  the  second. 
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Sec.  18.  No  machine  or  press 'shall  be  operated  during  the  months  of  July 
and  August,  except  that  any  factory  may  operate  on  and  after  the  first 
Monday  in  August  to  make  up  time  lost  between  May  Ist  and  July  1st  by 
reason  of  a  fire,  flood,  cyclone  or  bursting  of  a  tank  furnace,  or  by  reason 
of  their  stock  of  ware  at  the  warehouse  being  destroyed. 

Seo.  19.  The  wares  are  to  be  sorted  by  competent  workmen  employed  by 
the  manufacturers,  and  the  workmen  are  to  receive  pay  for  the  good  wares 
selected.  They  are  also  to  receive  pay  for  all  perfect  wares  that  are  bursted 
in  the  lehrs  owing  to  the  lehrs  being  too  cold,  and  also  all  perfect  ware  that 
is  melted  in  the  lehrs  owing  to  the  lehrs  being  too  hot.  They  are  also  to 
receive  pay  for  all  perfectly  made  ware  rejected  owing  to  stony,  cordy  and 
seedy  glass. 

SEa  20.  Imperfect  or  bad  ware  condemned  by  the  firm  shall  be  set  aside 
for  inspection.  Falling  to  do  this  they  shall  pay  for  such  ware.  The  ware 
that  is  set  aside  by  the  firm  as  bad  ware  shall  be  inspected  and  broken  by 
the  workmen  within  twelve  hours  from  the  time  it  is  set  aside.  Failing  to 
do  this,  the  factory  shall  be  at  liberty  to  break  the  same.  Ware  that  is  set 
back  by  the  men  as  blues  shall  be  examined  by  the. firm  in  twelve  hours. 
Occasional  broken  ware  that  come  through  the  lehr  for  which  the  men  would 
not  receive  pay  under  our  rules,  may  be  thrown  away  by  the  lehrman  and 
no  record  required  to  be  kept  of  such  ware.  This  does  not  mean  checked 
ware. 

Seo.  21.  The  right  of  the  manufacturers  to  hire  and  discharge  employees 
is  acknowledged,  but  before  a  man  is  discharged  at  any  time,  satisfactory 
reason  must  be  given.  This  does  not  apply  in  cases  of  drunkenness,  incom- 
petency, neglect  of  work,  or  the  violation  of  any  acceptable  factory  rule.  It 
is  understood  that  when  workmen  are  to  be  hired  the  members  of  the  A.  F. 
G.  W.  U.  shall  have  the  preference.  When  no  competent  union  labor  can 
be  procured  labor  can  be  drawn  from  any  source  and  the  presser  work  turn 
work. 

Sec.  22.  When  competent  union  gatherers  cannot  be  obtained  the  places 
may  be  filled  from  the  boy  help  in  the  respective  factories  where  the  shortage 
occurs  with  the  understanding  that  these  boys  are  to  be  paid  apprentices* 
wages,  and  the  pressers  working  with  this  class  of  help  are  to  be  paid  day 
work  until  a  full  day's  work  lias  been  gathered  upon  the  shop  on  which  the  boy 
is  gathering,  after  which  time  the  shop  or  shops  are  to  work  piece  work. 
It  is  further  understood  that  the  apprentices  when  selected  for  regular  plaoes 
shall  be  taken  from  this  class  of  help. 

Sec.  23.  Any  member  holding  a  regular  place  desiring  to  quit  must  give 
notice  to  the  manufacturer,  and  shall  work  the  five  consecutive  days  after- 
ward in  his  regular  place.  Manufacturers  desiring  to  discharge  a  member 
must  give  him  the  same  notice  with  the  same  right.  The  member  or  firm 
giving  or  receiving  such  notice  shall  immediately  notify  the  factory  commit- 
tee of  the  same  and  under  no  consideration  shall  a  card  be  granted  or  settle- 
ment made  until  the  end  of  the  season  unless  this  rule  has  been  fully  com- 
plied with.     This  rule  is  not  to  be  construed  so  as  to  conflict  with  section  21. 

Sec.  24.  In  case  of  a  disagreempnt  in  any  factory  of  this  department  it 
shall,  if  possible,  be  settled  in  the  factory  in  which  it  occurs.  In  case  of  a 
failure  to  agree,  the  matter  shall  be  referred  to  the  workers'  committee  and 
a  committee  to  be  appointed  by  the  factory  in  which  the  disagreement  arises 
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for  settlement.  Pending  the  discussion  and  the  decision  of  such  differences 
there  shall  be  no  lockout,  strike  or  cessation  of  work  by  either  employer  or 
employed.    The  decision  of  these  committees  is  to  be  binding  on  both  parties. 

Sec.  25.  There  shall  be  no  work  on  the  following  holidays:  Memorial 
Day,  Fourth  of  July,  Thanksgiving  Day,  Labor  Day,  Christmas  Eve,  day  and 
night. 

Seo.  20.  No  limit  shall  be  placed  on  the  production  of  any  machine  or 
machines. 

Seo.  27.  When  a  machine  is  being  operated  on  two  or  more  kinds  of  bottles 
or  jars,  and  the  weights  and  prices  are  different,  said  shops  shall  receive  pay 
for  the  highest  priced  bottle  or  jar. 

Sec.  28.  All  wares  not  specified  in  the  list  shall  be  listed  at  the  same  price 
and  subject  to  the  same  rules  in  regard  to  size,  shape,  capacity,  opening, 
height,  etc.,  as  those  specified  in  the  list  which  they  most  resemble. 

Sec.  29.  A  preliminary  conference  shall  be  held  each  year  during  the  first 
week  in  June  at  which  time  all  proposed  changes  by  either  side  shall  be 
exchanged  and  only  those  propositions  exchanged  at  the  preliminary  confer- 
ence shall  be  acted  on  by  the  final  conference,  unless  by  mutual  consent. 

Price  list  of  machine-made  jars  and  bottles  of  1906  and  1907  to  be  adopted 
for  the  season  of  1907  and  1908. 

GLASS  IVORKERS,  ROCHESTER. 

[Reported  by  union  as  signed  by  four  emploj'ers.l 

Agreement  made  and  entered  into  this  —  day  of  1907,  heticeen 

parties  of  the  first  part,  and  the  undersigned  representatives  of  Local 
No.  47,  Amalgamated  Olass  Workers  International  Association  of 
America,  parties  of  the  second  part, 

Abticle  1.  The  party  of  the  first  part  hereby  agrees  to  employ  none  but 
members  of  the  Amalgamated  Glass  Workers  International  Association,  who 
carry  the  union  card  of  said  association,  or  those  who  are  willing  to  become 
members  of  said  association  and  are  competent  workmen  and  eligible  to 
membership  in  said  unions. 

Abt.  2.  Fifty   hours  shall  constitute  a  week's  work. 

Abt.  3.  Time  and  one-half  shall  be  paid  for  work  during  hours  other  than 
regular  working  hours,  as  hereafter  may  be  established  by  mutual  agree- 
ment, and  also  work  done  on  Saturday  afternoon  shall  be  paid  for  as 
oYcrtime. 

Abt.  4.  Double  time  to  be  paid  for  work  done  on  Sundays  throughout  the 
year,  and  also  for  work  done  on  the  following  legal  holidays  (or  days  cele- 
brated as  such)  :  New  Year's  Day,  Decoration  Day,  July  the  Fourth, 
Thanksgiving  Day  and  Christmas  Day,  and  under  no  circumstances  shall  a 
member  of  this  local  be  allowed  to  work  on  I^abor  Day. 

Abt.  5.  The  following  scale  of  wages:  Journeymen  cutlers  shall  not  be 
less  than  $18  per  week;  lead  glaziers  shall  not  be  less  than  $16.50  per  week. 

Abt.  6.  It  is  understood  that  any  or  all  employees  who  are  rooeivinf?  more 
thftrn  this  scale  calls  for  shall  suffer  no  reduction  by  reason  of  adoption  of 
this  agreement. 

Abt.  7.  All  outside  work;  traveling  and  living  expenses  shall  be  paid  by 
the  employer. 
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Art.  8.  Apprentices:  Any  boy  hereafter  engaging  himself  to  learn  the 
trade  of  art  glass  cutting  and  glazing  shall  be  required  to  serve  four  yeara 
as  an  apprentice.  lie  shall  in  no  case  leave  his  employer  without  just  cause, 
and  any  apprentice  so  leaving  shall  not  be  permitted  to  work  under  the 
jurisdiction  of  local  union,  but  sliall  be  required  to  return  to  his  employer. 

(6)  There  may  be  one  apprentice  to  every  five  journeymen.  An  employer 
employing  one  or  more  journeymen  in  excess  of  the  above  number,  that  is, 
five  men,  may  engage  another   apprentice. 

(c)  It  is  understood  that  in  shops  where  the  ratio  is  more  than  above,  no 
change  shall  take  place  until  the  ratio  reduces  itself  to  the  proper  ratio  by 
lapse  or  expiration  of  existing  contracts. 

{d)  The  apprentice  shall  not  receive  less  than  $6  per  week  for  the  first 
six  months,  and  shall  receive  $0.50  for  the  next  six  months,  $7  for  the  next 
six  months,  $8  for  the  next  six  months,  $9  for  the  next  six  months,  $10  for 
the  next  six  months,  Jf*]l..)()  for  the  next  six  months  and  $13  for  the  last 
six  months,  during  which  period  he  shall  attend  to  his  work  industriously 
and  faithfully,  and  after  fulfilling  his  part  of  the  contract,  he  shall  be  enti- 
tled to  rank  and  receive  pay  as  a  journeyman.  The  union  will  not  receive 
an  apprentice  under  fifteen  years  and  over  nineteen  years  of  age. 

Art.  9.  It  is  further  agreed  that  a  strike  to  uphold  articles  herein  set 
forth  or  to  uphold  union  principles,  shall  not  be  considered  a  violation  of 
this  agreement. 

Art.  10.  There  shall  be  appointed  from  among  the  regular  employees  of 
each  shop  or  factory,  by  tlie  union,  a  steward  who  shall  hear  complaints  and 
grievances  of  all  kinds  and  if  he  finds  them  well  founded  he  shall  refer  the 
same  to  his  imion  or  tlicir  authorised  representatives. 

Art.  11.  It  is  agreed  that  on  or  about  August  1st  of  each  succeeding  year 
the  party  of  the  first  part  and  the  party  of  the  second  part  will  meet  for 
the  purpose  of  di^^cus^ing  tlie  conditions  of  the  trade  and  for  the  purpose  of 
the  renewal  of  this  aprreement  or  of  making  any  desirable  change  in  same. 

Art.  12.  Tliis  agreement  shall  take  effect  on  the  day  of  signing,  and  con- 
tinue in  efi'ect  until  the  first  day  of  September,   1908. 

GRANITE  CUTTERS,  BUFFALO. 

It  is  hereby  mutunJhj  agrcrd  hchrccn  employers  of  granite  cutters  in  Buffalo, 
N.  Y.J  and  viritnty  and  mcnihers  of  The  Qranite  Cutters*  International 
Assoriafion,  that  the  foUowiny  conditions  sliall  govern  the  cutting  of 
graniie  from  May  1,  1!)07,  to  May  1,  1908. 

Article  I.  Eight  hours  sliail  constitute  a  day's  work.  Six  days  shall  con- 
stitute a  week's  work,  except  from  June  1st  to  September  1st,  when  Saturday 
afternoon  shall  he  a  half  holiday.  Workinc:  hours  shall  be  from  7:30  A.  M.  to 
4:30  P.  M.,  with  one  hour  for  dinner;  it  being  understood  that  in  the  winter 
the  hours  may  he  chan^red  to  suit  the  daylight. 

Art.  II.  Overtime,  when  woiked,  shall  be  paid  for  as  time  and  one-half, 
and  all  Sunday  work  sliall  he  paid  for  as  double  time. 

Art.  III.  All  work  sliall  l)e  done  by  the  hour,  and  shall  be  paid  for  on  a 
basis  of  not  less  than  $.T.25  p<'r  day  from  ^March  Ist  to  December  Ist,  and 
$3.00  per  day  from  Dect  mher  1st  to  ^March  1st,  for  monumental  work. 

Building  work  shall  be  paid  for  on  a  basis  of  not  less  than  $3.60  per  day. 
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Abt.  IV.  Wages  shall  be  paid  in  full  once  a  week.  Saturday  shall  be 
r^ular  pay  day.     Wages  shall  be  paid  during  working  hours  on  pay  day. 

It  is  understood  that  employers  shall  give  notice  if  unable  to  pay  on  the 
regular  pay  day,  stating  the  time  when  payment  may  be  expected,  which  in 
every  case  shall  be  within  three  days.  In  the  event  of  failure  to  pay  within 
the  time  stated,  an  investigation  may  be  made  on  the  evening  of  the  third 
day  by  our  committee,  and  advice  given  on  the  following  morning  before 
8  o'clock  P.  M. 

Abt.  V.  Only  firms  employing  journeymen  granite  cutters  shall  employ  ap- 
prentices; and  the  number  of  apprentices  employed  by  each  firm  shall  not 
exceed  one. 

Abt.  VI.  Any  workman  discharged  shall  receive  his  pay  immediately.  Any 
workman  leaving  shall  carry  in  his  kit  of  tools  and  notify  his  employer,  and 
receive  his  pay  at  once  in  cash  or  check. 

Abt.  VII.  Tool  sharpeners  shall  be  paid  the  same  rate  of  wages  as  granite 
cutters.  Not  more  than  14  men  and  not  less  10  sluill  constitute  a  gang. 
Less  than  ten  men  shall  be  paid  for  at  tlio  rate  of  thirty  cents  (30c)  per  man 
per  day.  The  number  of  extra  men  shall  not  exceed  four.  Extra  men  shall 
be  paid  for  at  the  rate  of  twenty-seven  cents  (27c)  per  man  per  day;  surface 
cutting  machines  to  count  as  three  men  on  gang. 

Abt.  VIII.  Surface  cutting  machines  shall  not  be  used  in  the  sheds  where 
granite  cutters  are  at  work.  Men  working  surface  cutting  machines  shall  be 
paid  on  a  basis  of  not  less  than  $4.00  per  day. 

Abt.  IX.  All  cutting  sheds  shall  be  well  ventilated,  and  well  heated  in  the 
winter  months. 

Abt.  X.  This  agreement  and  pcnlo  of  wages  sliall  take  effect  on  the  first 
day  of  May,  1907,  and  shall  continue  to  tlie  first  day  of  May,  1908.  Should 
no  changs  be  required  then,  this  afrreement  and  scale  of  wagos  shall  continue 
from  year  to  year  after  May  1,  1908. 

Abt.  XI.  This  agreement  shall  l)e  signed  by  every  employer  of  granite 
cutters  in  Buffalo  and  surrounding  districts. 

Signed 

John  Crawford  &  Son, 
William  T.  Cooper, 
Oeoiujk  Maltby  &  Sons, 
C.  W.  Cooper, 
^IcDoNALD  &  Sons, 

A.  J.  KUHN, 

John  Elsaesser, 

BlANClII  &  Abbl\ti, 

West  Seneca  Mon.  Works, 

James  IIillyard, 

WoRDEN  Bros.  Mon.  Mfg.  Oo. 

MARBLE  WORKERS,  NEW  YORK  CITY. 
An  agreement  made  and  entered  into  this  frtii  d<ni  of  Uajf,  1*)(»7,  hvtivccn  the 
Marble   Afanufacturers*  Association   of  ycf'  York  city  and   vicinity  and 
the  Empire  Marble  Cutters  and  Setters  of  Xew  Yorh  citi/  and  tneiniti/. 

Abticle  1.  A  week's  work  shall  oon-iist  of  ei.Lr^it  hours  on  ^londay,  Tuesday, 
Wednesday,  Thursday,  Friday,  and  four  houra  on  Saturday  morning,  these 
BoiiTB  to  constitute  five  and  one-half  days'  time  and  so  paid. 
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Abt.  2.  That  members  of  the  Marble  Manufacturers'  Association  agree  to 
pay  on  and  after  this  day  the  following  rate  of  wages:  Cutters  and  setters, 
five  dollars  ($5.00)  and  up  per  day;  improvers,  four  dollars  ($4.00)  and  up 
per  day;  machine  hands,  four  dollars  ($4.00)  and  up  per  day;  helper,  two 
dollars  and  seventy-five  cents  ($2.76)  per  day.  By  an  improver  is  meant  one 
who  has  been  helper  and  is  only  able  to  set  slate  and  marble  base  treads  and 
platforms. 

Abt.  3.  That  members  of  the  Empire  Marble  Cutters  and  Setters  shall  be 
paid  Saturday  of  each  week  up  to  and  including  the  preceding  Friday  within 
thirty  minutes  after  quitting  time  whether  at  building  or  shop. 

AsT.  4.  That  all  labor  performed  in  excess  of  a  regular  week  shall  be  en- 
titled to  double  time,  whether  performed  in  shop  or  on  building.  The  follow- 
ing are  considered  legal  holidays:  New  Years'  Day,  Washington's  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Election  Day,  Thanksgiving  Day 
and  Christmas  Day. 

Abt.  5.  That  one  apprentice  be  allowed  to  every  six  men  steadily  employed. 
Such  apprentice  shall  at  the  time  of  his  taking  be  not  less  than  sixteen  years 
or  more  than  twenty  years  of  age.  The  time  of  servitude  of  an  apprentice 
shall  be  four  years.  The  wages  of  apprentice  shall  be  as  follows  per  week: 
First  year,  five  dollars;  second  year,  eight  dollars;  third  year,  eleven  dollars; 
fourth  year,  fourteen  dollars. 

Abt.  6.  That  members  of  the  Empire  Marble  Cutters  and  Setters  refuse  to 
work  for  any  firm  in  any  way  interested  in  convict-manufactured  marble  or 
manufactured  marble  imported  into  the  United  States.  It  is,  however,  agreed 
that  all  tiles,  saddles,  steps,  platforms  and  bases  purchased  from  American 
marble  quarries  be  used. 

Abt.  7.  That  a  business  agent  during  working  hours  may  visit  and  enter 
into  any  shop  of  the  Marble  Manufacturers'  Association  as  well  as  of  building 
where  members  of  the  Empire  Marble  Cutters  and  Setters  are  employed  to 
examine  the  cards  of  said  members  after  having  requested  permission  to  do 
so  at  the  otlice  of  the  member  of  the  Marble  Manufacturers'  Association  who 
employs  the  men. 

Abt.  8.  That  polishers  will  not  have  the  privilege  to  help  a  marble  setter 
on  building  unless  permission  be  granted  by  the  business  agent  of  the  Empire 
Marble  Cutters  and  Setters  of  New  York  and  vicinity.  Helpers  to  clean 
all   plain  work  in  buildings. 

Abt.  9.  That  all  disputes  are  to  be  arbitrated  and  shall  be  referred  to  a 
joint  board  of  arbitration  consisting  of  three  members  of  the  Marble  Manu- 
facturers' Association  and  three  of  the  Empire  Marble  Cutters  and  Setters' 
Union,  all  not  interested  in  the  mktter  under  discussion.  This  board  shall 
meet  within  twenty-four  hours.  This  board  failing  to  agree  shall  select  an 
umpire  whose  decision  shall  be  final  and  binding  to  both  parties. 

Abt.  10.  This  agreement  is  to  continue  in  force  from  the  first  day  of  May, 
1907,  until  the  first  day  of  May,  1909,  and  either  party  contemplating  a 
change  shall  forward  a  written  notice  to  the  other  party  stating  the  full  facts 
of  the  contemplated  change  at  least  three  months  prior  to  the  expiration 
of  this  agreement. 


BusEAu  OF  Mediation  and  Abbitbation,  1907.     III.  191 

QUAHRY  WORKERS,  BUFFALO. 

Agreement  made  March  27,  1907,  hetween  the  Master  Quarrym^n  of  Buffalo 
and  Local  No,  61  of  the  Quarrytoorkers'  International  Union.  A  'similar 
agreement  ivaa  made  June  Id,  1907,  ivith  the  Barber  Asphalt  Pamng  Co, 

The  party  of  the  first  part  agrees  to  pay  a  wage  rate  of  twenty-two  and 
one-half  (22%)  cents,  twenty-five  (25)  cents,  and  twenty-seven  and  one-half 
(27%)  cents,  per  hour  to  the  members  of  the  party  of  the  second  part  in  her 
employ. 

The  party  of  the  first  part  agrees  to  hire  none  but  members  of  the  party 
of  the  second  part,  when  such  can  be  had.  In  case  none  can  be  obtained  the 
party  of  the  first  part  may  hire  others  who  shall  become  members  of  the  party 
of  the  second  part  within  two  weeks. 

It  is  agreed  that  any  difficulties  arising  shall  be  settled  by  the  Board  of 
Arbitration,  composed  equally  of  representatives  of  both  parties,  said  board  to 
select  its  own  umpire.    The  majority  decision  of  said  board  shall  be  final. 

If  at  any  time  prior  to  the  termination  of  this  agreement  either  party 
should  desire  any  change,  the  other  party  shall  be  given  thirty  days'  con- 
sideration of  said  desired  change. 

In  consideration  of  the  signing  of  this  agreement  it  shall  take  effect  April  1, 
1907,  and  remain  in  force  one  year  from  said  date. 

II.     Metals,  Machines  and  Conveyances. 

BLACKSMITHS,    NEW  YORK,  ONTARIO  &  WESTERN  RAILROAD. 

International  Brotherhood  of  Blacksmiths  and  Helpers'  agreement  with  the 
Nero  York,  Ontario  d  Western  Railway  Compa/ny,  ' 

Article  1.  Ten  hours  shall  constitute  a  day's  work  with  an  advance  in 
rate  of  fifteen  cent^  per  day  for  all  blacksmiths. 

Abt.  2.  Time  and  one-half  to  be  paid  for  all  over  time  including  Sundays 
and  all  holidays  that  are  legal  in  the  State  except  Lincoln's  birthday. 

AsT.  3.  If  circumstances  require  that  the  company  should  reduce  the  regu- 
lar working  hours,  overtime  shall  commence  at  the  expiration  of  the  hours 
designated  by  the  company. 

Abt.  4.  If  a  blacksmith  or  helper  is  called  back  to  work,  he  shall  be  paid 
not  less  than  five  (5)  hours  up  to  three  (3)  hours  twenty  (20)  minutes,  if 
he  works  longer  he  gets  the  regular  time  and  one- half,  and  if  detained  until 
6:00  p.  m.  on  Saturday  or  7:30  p.  m.  other  days  will  be  paid  one-half  day's 
time. 

Abt.  5.  If  any  changes  occur  in  the  shop  force,  the  oldest  man  in  the 
service  shall  be  given  the  preference,  everything  else  being  equal. 

Abt.  6.  The  standard  rate  of  wages  shall  be  considered  the  rate  of  the 
men  doing  general  work  outside  of  the  heavy  fires. 

Abt.  7.  New  men  blacksmiths  must  be  started  at  not  less  than  twenty-three 
(23)  cents  per  hour,  but  such  must  not  continue  longer  than  three  (3) 
months;  and  the  same  may  be  set  to  a  less  period  if  the  man's  experience 
shows  him  to  be  worth  the  full  rating. 

Abt.  8.  No  blacksmith  nor  helper  nor  heater  shall  be  discharged  or  sus- 
pended without  just  or  sufficient  cause,  and  if  after  proper  investigation  it 
shall  be  found  that  a  blacksmith  or  helper  or  heater  has  been  unjustly  dis- 
charged, or  suspended,  he  shall  be  reinstalled  within  five  (5)  days  after  the 
cUseharge  or  suspension.    Grievances  to  be  adjusted  in  the  company's  time. 
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Abt.  9.  No  one  but  blackflmiths  or  advanced  helpers  shall  do  blacksmiths' 
work. 

Abt. '10.  The  pay  of  heaters  shall  be  ningteen  (19)  cents  per  hour.  The 
two  helpers  on  heavy  fire,  eighteen  (18)  cents  per  hour.  Two  helpers  on 
second  ^e,  seventeen  and  one-half  (17^^)  cents  per  hour.  One  hammer  driver, 
seventeen  and  one-half  (17^)  cents  per  hour.  Six  helpers  on  fires  paying 
blacksmith  $2.60  or  over,  seventeen  (17)  cents  per  hour.  One  furnace  man, 
sixteen  and  one-half  (16^)  cents  per  hour.  Fire  helpers  on  low-price  fires, 
fifteen  and  one-half   (15^)    cents  per  hour. 

Abt.  11.  Competent  men  in  the  service  to  be  given  preference  over  a  new 
man  when  filling  positions  at  higher  rates. 

Abt.  12.  Shops  to  be  kept  in  as  clean  and  healthful  a  condition  as  the 
nature  of  the  work  wull  permit. 

Abt.  13.  Blacksmiths  and  helpers  and  heaters  to  enjoy  the  same  privileges 
in  regard  to  free  transportation  upon  the  company's  own  lines  as  the  other 
employees. 

Abt.  14.  Heaters  and  helpers  promoted  to  a  fire  shall  receive  heater's  or 
helper *s  pay  the  first  six  months  and  if  he  shows  no  aptitude  to  learn  he  shall 
be  placed  back  to  his  former  position,  and  if  retained  on  a  fire  he  shall  receive 
twenty  (20)  cents  per  hour  the  first  year  and  be  advanced  each  year  two  (2) 
cents  per  hour  till  the  end  of  four  (4)  years,  and  if  retained  in  the  service 
of  the  company  shall  receive  pay  according  to  his  qualifications. 

Abt.  16.  Helpers  promoted  to  heaters  shall  receive  helper's  pay  the  first 
six  months,  and  if  he  shows  no  aptitude  to  fill  the  position  shall  be  placed 
back  to  his  former  position.     If  retained  shall  receive  heater's  pay. 

Abt.  16.  Should  a  reduction  in  expenses  become  necessary  the  working  time 
to  be  first  reduced.  When  a  reduction  in  force  is  found  necessary  the  oldest 
competent  employees  in  point  of  service  will  be  given  prcf^ence. 

Abt.  17.  There  shall  be  no  discrimination  against  any  man  serv-ing  on  a 
grievance  committee. 

Abt.  18.  This  agreement  will  continue  for  one  year  from  July  1,  1907. 
Either  party  desiring  to  change  this  agreement  at  time  of  expiration  shall 
give  at  least  two  wrecks'  notice  previous  to  the  other  party  and  failing  to  give 
notice  this  contract  is  binding  on  all  parties  until  such  time  as  two  weeks* 
notice  has  been  given. 

Henby  Abnoys, 
Peteb  Flynn, 
John  W.  Bbown, 
Wm.  H.  Funnell. 
Geo.  W.  West, 

Supt.  M.  P.,  N.  Y.,  0.  &  W.  R.  R. 

BOILER  MAKERS,  BOSTON  &  MAINE  RAILROAD. 
To  Master  Mechanics: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
of  boilermakers  and  helpers: 

Section  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturdays. 

Sec.  2.  An  increase  of  two  (2)  cents  per  hour  for  boilermakers  and  helpers 
in  service  one  year  or  more,  will  be  effective  April  28,  1907,  for  men  on  weekly 
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payroll,  and  May  1,  1907,  on  the  semi-monthly  payroll.  The  present  rates 
for  helpers  in  service  less  than  one  year  will  prevail  with  the  understanding 
that  an  advance  in  rate  of  two  (2)  cents  will  be  effective  after  completion 
of  one  year's  service. 

Sbc.  3.  All  time  over  the  regular  nine  hours  per  day,  including  work  on 
Sundays  and  all  legal  holidays  on  calendar,  shall  be  paid  for  at  the  rate  of 
ona  time  and  one-half  time.  In  case  such  holidays  fall  upon  Sundays,  the 
following  Monday  shall  be  observed  as  such  holiday. 

Seo.  4.  When  men  are  called  from  their  homes  to  work  overtime,  and  such 
work  shall  continue  for  three  hours  and  twenty  minutes  or  less,  the  men 
shall  receive  therefor  five  hours'  pay,  roundhouse  men  included. 

Sec.  5.  Boilermakers'  work  is  defined  as  follows:  Cutting  apart,  marking 
off,  laying  out,  and  building  work,  pertaining  to  steam,  water,  air  and  oil- 
tight  sheet  and  plate  work  from  number  sixteen  gage  iron  or  steel  and  up- 
ward; boiler  inspection  and  testing,  flanging,  patching,  riveting,  chipping, 
caulking  and  tube  work. 

Sec.  6.  In  case  of  discipline  right  of  appeal  will  be  granted  if  exercised 
within  ten  (10)  days.  If  the  investigation  finds  the  accused  blameless  his 
record  will  remain  as  previous  thereto  and  he  shall  be  reinstated  and  receive 
pay  for  all  time  lost. 

Sec.  7.  No  boilermaker  or  helper  shall  be  compelled  to  go  into  a  hot  firebox 
when  there  is  steam  pressure  on  the  boiler,  nor  be  asked  to  enter  a  front  end 
when  there  is  a  fire  in  the  box. 

Sec.  8.  Electric  lights  will  be  furnished  the  boilermakers  in  shops  and 
engine  houses  where  it  is  practicable  to  provide  for  the  same,  for  use  in  fire 
boxes.  Boilermakers  and  helpers  while  away  from  home  shop,  at  work,  will 
be  paid  actual  expenses  promptly. 

Sec.  9.  In  case  either  the  company  or  the  boilermakers  employed  by  them 
should  wish  to  change  this  schedule,  a  notice  of  thirty  (30)  days  will  be 
given  of  the  proposed  changes,  otherwise  this  agreement  will  stand  until 
November  1,  1908. 

C.  H.  WiooiN, 

Bupt.  Motive  Power. 

Approved:     He.nby  Bartlett, 

GenH  Bupt,  Mechanical  Dept. 

Boston,  Mass.,  May  1,  1907. 

CSAHEMEN  AND  MOTORMEN,  SCHENECTADY. 

Uemcramdum  of  agreement  with   oranemen,  oonductore  and  motormen  em 
ployed  at  Schenectady  works.  General  Electric  Co, 

Schenectady,  N.  Y.,  April  2,  1907. 

Agreement  to  take  effect  April  2,  1007,  and  to  continue  in  force  for  two 


It  is  understood  and  agreed  that  the  wages  to  be  paid  to  crane  operators 
as  follows: 

Cranemen  who  operate  cranes  of  ten  tons  capacity  and  over  in  main  bay 
will  receive:  For  the  first  six  months'  service,  22  cents  per  hour;  for  the 
•eoond  six  months'  serviee,  25  cents  per  hour;  after  one  year's  service,  27^ 
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cents  per  hour;  after  two  years'  service,  30  cents  per  hour.  Cranemen  operat- 
ing side  bay  cranes  will  receive:  For  the  first  six  months'  service,  20  cents 
per  hour ;  for  the  seoond  six  months'  service,  22  cents  per  hour ;  after  one  year's 
service,  24  cents  per  hour.  Cranemen  operating  side  bay  cranes  fitted  with 
cage  to  receive  23^  cents  per  hour  after  one  year's  service. 

Conductors  and  motormen  will  receive:  For  the  first  six  months'  service, 
20  cents  per  hour;  for  the  second  six  months'  service,  22  cents  per  hour; 
after  one  year's  service,  24  cents  per  hour;  after  two  years'  service,  26  cents 
per  hour.  Conductors  and  motormen  on  broad  gauge  electric  locomotives  will 
receive:  For  the  first  year,  28^4  cents  per  hour;  after  one  year's  service, 
32  cents  per  hour. 

Crane  operators  running  main  bay  cranes  and  side  bay  cranes  in  iron 
foundry  only  are  to  be  allowed  from  6:45  a.  m.  until  7  a.  m.  each  day  to  oil 
and  to  inspect  cranes.  Second  oiling  and  inspection  which  it  is  necessary  should 
be  done  each  day  is  to  be  done  at  such  times  as  opportunity  offers,  but  not  on 
overtime  work.  Suitable  time  is  to  be  allowed  Saturday  afternoons  for 
thorough  cleaning,  inspection  and  minor  repairs  to  all  cranes,  both  main  and 
side  bays,  such  cleaning  to  extend  to  motors  as  well  as  other  parts  of  the 
crane. 

Side  bay  crane  operators,  other  things  being  equal,  are  to  receive  preference 
in  promotion  to  main  bay  cranes  and  when  so  promoted  are  to  receive  the 
following  rates:  For  the  first  six  months'  service,  25  cents  per  hour;  for 
the  second  six  months'  service,  26  cents  per  hour;  after  one  year's  service, 
27^  cents  per  hour;  after  two  years'  service,  30  cents  per  hour. 

Side  bay  cranemen  or  extra  cranemen  who  are  temporarily  employed  on 
main  bay  Cranes  are  to  receive  the  uniform  rate  of  27^  cents  per  hour. 

Conductors  or  motormen  employed  on  narrow  gauge  are  to  have  preference 
in  promotion  to  broad  gauge  electric  locomotives,  other  things  being  equal, 
provided  it  is  clearly  shown  that  such  operators  are  thoroughly  competent, 
but  it  is  distinctly  understood  that  the  company  is  under  no  obligation  to 
promote  mexl  to  wide  gauge  locomotives  unless  in  the  opinion  of  the  manage- 
ment, the  men  are  fully  qualified  and  competent  to  handle  broad  gauge  electric 
locomotives. 

Whenever  a  crane  is  idle  in  consequence  of  there  being  no  regular  or  extra 
cranemen  on  the  floor  there  is  to  be  no  interference  with  the  employment  of 
temporary  help  which  may  be  assigned  to  the  work. 

Crane  over  sand  blast,  Building  No.  83,  27%  cents  per  hour ;  fifty-ton  crane, 
Building  No.  86,  same  rate. 

ELECTRICAL  APPARATUS  MAKERS,  SCHENECTADY. 

It  is  understood  and  agreed  between  representatives  of  local  union,  No. 
247,  and  representatives  of  General  Electric  Co.  that  all  piece-work  prices 
in  effect  May  1,  1907,  in  departments  under  the  jurisdiction  of  Local  No.  247 
shall  remain  in  effect  for  one  year  from  May  1,  1907,  with  the  exception  of 
such  prices  as  are  now  under  discussion  for  adjustment.  It  is  understood 
that  such  latter  prices  shall  be  reached  as  soon  as  practicable. 

It  is  further  understood  and  agreed  that  piece-work  prices  made  after  May 
1,  1907,  are  temporary  for  a  period  not  exceeding  two  months,  at  the 
expiration  of  which  time  the  prices  are  to  become  permanent  and  remain  in 
effect  during  term*  of  this  agreement,  but  it  is  agreed  that  either  party  has 
the  right  during  temporary  period  to  ask  for  a  reconsideration  of  the  prices. 
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ENGINEERS,  STATIONARY,  SYRACUSE. 

[Reported  by  union  as  signed  by  fourteen  employers. 
Articles  of  agreement  entered  into  by  and  with  the  party  of  the  first  part, 
and  Local  Union  No.  11,  International  Union  of  Steam  En^gineers,  party 
of  the  second  part. 

Article  1.  It  is  agreed  to  by  the  party  of  the  first  part  to  employ  only 
members  in  good  standing  of  Local  Union  No.  11,  International  Union  of 
Steam  Engineers,  as  engineers. 

Abt.  2.  That  eight  consecutive  hours  shall  constitute  a  day's  work,  and  aU 
time  worked  over  eight  hours  by  an  engineer  shall  be  classed  as  overtime  and 
paid  for  at  the  rate  of  time  and  one-half,  except  in  sickness,  when  they  may 
double  up  for  ten  (10)  days. 

Art.  3.  That  no  engineer  shall  be  discriminated  against  for  working  in  the 
interests  of  the  union. 

Art.  4.  That  no  engineer  shall  be  laid  off. 

Art.  5.  That  any  engineer  through  sickness,  who  is  unable  to  perform  his 
duties,  shall,  after  recovery,  receive  his  former  position. 

Art.  6.  That  engineers  shall  do  all  repair  work  in  the  plant  as  should  be 
required  of  an  engineer,  with  such  other  assistance  as  the  chief  engineer  niay 
require. 

Art.  7.  That  any  engineer  receiving  higher  wages  at  present  than  ia 
specified  in  this  agreement  shall  not  have  his  wages  reduced. 

Art.  8.  That  salaries  shall  be  paid  weekly,  the  wages  of  engineers  to  be 
as  follows:     Chief  engineer,  $16  per  week. 

Art.  9.  That  in  consideration  of  the  party  of  the  first  part  agreeing  to  the 
above,  the  party  of  the  second  part  agree  to  furnish  the  party  of  the  first  par.t 
with  the  needed  engineers  with  all  haste  possible. 

Art.  10.  That  any  engineer  violating  this  agreement  in  any  way  shall,  upon 
conviction,  be  fined  or  expelled  from  this  organization. 

Art.  11.  That  Local  No.  11,  I.  U.  S.  E.,  party  of  the  second  part,  pledges 
itself  to  promote  the  mutual  interest  of  the  parties  of  this  agreement  and 
to  continue  the  present  amicable  relations  between  employer  and  employee, 
to  observe  engine-room  regulations,  to  discipline  such  of  its  members  as  may 
be  guilty  of  conduct  unbecoming  an  engineer,  to  uphold  the  standing  of  said 
firm  through  the  usual  channels  as  union  concerns  and  to  use  the  organiza- 
tion's good  offices  in  behalf  of  the  parties  of  the  first  part  in  every  honorable 
manner. 

ART.  12.  That  this  agreement  shall  take  effect  on  May  1,  1907,  and  con- 
tinue annually,  and  either  party  wishing  to  change  or  alter  any  of  its  pro- 
visions must  notify  the  other  party  at  least  sixty  (60)  days  prior  to  May  1st 
of  any  year,  and  specify  article  or  articles  they  wish  changed,  and  also  submit 
proposed  changes. 

FIREMEN,  STATIONARY,  SYRACUSE. 
[Reported  by  union  as  signed  by  nine  employers.] 
Agreement  between  the  undersigned  proprietors  of  Syracttse  and  Local  No.  17 
of  the  International  Brotherhood  of  Stationary  Firemen  of  Syracuse^ 

».  y. 

AvncLR  1.  All  firemen,  oilers  and  helpers  employed  shall  be  members  im 
good  standing  of  the  Intema.iional  Brotherhood  of  Stationary  Firemen,  aad  of 
Lo«al  No.  17. 
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Art.  2.  Firemen,  oilers  and  helpers,  where  two  or  more  are  employed,  shall 
work  seven  days  or  nights  each  week,  eight  (8)  consecutive  hours  to  be  a 
day's  or  night's  work.    All  firemen,  oilers  or  helpers  shall  alternate. 

Art.  3.  Pay  day  shall  be  weekly. 

Art.  4.  In  case  of  sickness  of  any  fireman,  oiler  or  helper,  he  shall  be 
entitled  to  employment  in  his  former  capacity  when  he  is  able  to  perform 
his  duties. 

Art.  5.  A  fireman's  duty  shall  be  the  generation  of  steam  in  the  boiler 
or  boilers  in  the  plant  where  employed.  Assistance  shall  be  given  the  fire- 
man when  necessary.  He  shall  not  be  asked  to  do  any  work  other  than 
that  pertaining  to  the  work  of  the  boiler  room,  but  in  case  of  accideot  or 
some  unforaeen  emergency,  he  shall  give  such  aid  and  assistance  as  the  nature 
of  the  case  may  require. 

Art.  6.  When  any  vacancy  occurs,  any  member  in  good  standing  of  the 
International  Brotherhood  of  Stationary  Firemen  and  of  Local  No.  17  may  be 
employed  to  fill  such  vacancy. 

Art.  7.  All  firemen,  oilers  and  helpers  shall  alternate  monthly,  or  at  such 
periods  as  the  majority  of  them  may  agree  upon,  with  the  approval  of  the 
employer,  providing  such  periods  do  not  exceed  a  month's  duration. 

Art.  8.  In  case  of  scarcity  of  work,  the  engineer  is  not  to  do  the  fireman'i 
work,  and  lay  the  fireman  off,  and  no  man  is  expected  to  fire  more  than  four 
(4)  boilers,  and  coal  must  be  furnished  in  front  of  boilers  the  whole  year. 

Art.  9.  Firemen  and  oilers  shall  be  paid  at  the  rate^>f  sixteen  (16)  dollars 
|>er  week,  all  time  over  eight  (8)  hours  per  day  to  be  paid  at  the  rate  of 
thirty-five   (36)  cents  per  hour. 

Art.  10.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit  of 
the  union  shall  not  be  a  cause  for  discrimination  or  discharge. 

Art.  11.  This  contract  is  to  take  effect  May  1,  1907,  and  remain  in  force 
until  May  1,  1908,  and  continue  annually  until  notice  has  been  given  by  either 
party  thirty  (30)  days  prior  to  the  first  of  May  of  any  year,  and  at  the 
time  of  serving  such  notice,  specifications  of  the  proposed  notice  shall  be 
submitted. 

HORSESHOERS,  ALBANY. 

Master  Horaeshoers*  Protective  Association  and  Journeymen's  IZnion,  No.  55, 
both  of  the  city  of  Albany,  mutually  agree  as  follows: 

Article  1.  That  nine  hours  shall  constitute  a  day's  work  for  the  first  five 
days  and  eight  on  Saturday.  The  masters  are  to  use  their  best  endeavors 
to  finish  work  at  fire,  and  the  journeymen,  in  case  of  emei^ncy,  to  finish 
work  in  shop. 

Art.  2.  The  scale  of  wages  to  be  as  follows:  Eighteen  dollars  per  week  at 
fire;  seventeen  dollars  per  week  at  fire  and  fioor;  sixteen  dollars  per  week  on 
floor. 

Art.  3.  Where  a  member  of  the  Masters'  Association  employs  no  steady 
man  he  be  considered  as  union  if  he  gives  his  work  to  union  men  when  men 
are  needed. 

Art.  4.  That  no  member  of  Journeymen's  Union,  No.  66,  be  allowed  to  work 
in  any  corporation  shops  started  in  Albany  after  July  1,  1907. 
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Abt.  5.  That  sharpening  time  shall  constitute  the  period  from  November 
15th  to  March  16th  of  each  year. 

Abt.  6.  Overtime  shall  be  paid  for  at  the  rate  of  fifty  cents  per  hour. 

Art.  7.  Journeymen's  Union  No.  55  agrees  to  co-operate  with  the  masters 
and  to  use  all  lawful  means  in  their  power  to  influence  horseowners  having 
their  vrork  done  in  non-union  shops  to  have  their  work  done  in  union  shops. 

Abt.  8.  The  masters  agree  not  to  discriminate  against  former  employees. 

Abt.  9.  This  agreement  shall  not  be  broken  by  either  party  unless  a  notice 
of  thirty  days  be  given  in  writing. 

That  this  take  effect  immediately. 

Signed  by  masters  and  journeymen  this  17th  day  of  July,  1907. 

MetsterSf 
F.  G.  Page, 

P.     H.    ROONEY, 

M.  Cunningham, 

E.  V.  FiTzoERAU),  Pres. 

Journeymen, 
Jas.  C.  Russell, 
Alfbed  Watkins, 
Thomas  F.  Lynch, 
RoBEBT  Johnston,  Pres. 

LOCKPOST  IRON  WORKERS. 

[Following  is  the  memorandum  of  agreement  prefixed  to  the  wentern  scale  of  prices  of 
the  Amalgamated  Association  of  Iron.  Steel  and  Tin  Workers,  luider  which  the  members 
of  the  Lockport  local  work.] 

We,    

of  the  first  part,  and  Lodge, 

No. ,  State  of 

National  Amalgamated  Association  of  Iron,  Steel  and  Tin  Workers,  of  the 
s<»cond  part,  do  hereby  agree  that  the  following  scales  of  prices,  based  upon 
the  actual  sales  and  shipments  of  iron  or  steel,  as  arranged  for  in  conferences, 
shall  govern  the  wages  of  the  several  departments  as  herein  stated,  com* 
mencing  July  1,  1907,  and  ending  June  30,  1908. 

It  is  further  agreed  that  no  scale  shall  go  below  the  base  price  named  oh 
the  rate  selected. 

It  is  understood : 

1.  That  prices  on  all  mills  except  sheet  mills,  working  solid  steel,  shall  be 
as  follows:  Bar  mill  rolling,  heating  and  catching  to  be  12  per  cent  less 
than  iron  prices,  and  roughing-up  and  roughing-down  are  to  be  6  per  cent  less 
than  iron  prices.  Guide  mill  rolling,  heating  and  roughing  each  to  be  9 
per  cent  less  than  prices  for  working  iron,  except  when  rolling  1%-inch  solid 
steel  billet  or  smaller,  when  clause  No.  2  under  guida  mill  scale  will  apply. 
When  the  output  on  steel  is  but  three-fourths  the  output  of  iron,  it  shall 
be  paid  for  at  price  and  one-half  price  of  iron. 

2.  On  all  mills  working  iron  or  steel,  weighing  on?  hundred  and  forty  (140) 
pounds  or  more,  extra  help  shall  be  furnished  to  the  heater,  the  same  to 
be  paid  by  the  company.    Said  help  shall  also  assist  the  run-down  to  charge. 

3.  The  time  in  scrapping  and  bushel ing,  also  finishing  departments  shall  in 
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BO  case  exceed  nine  hours  and  fifteen  minutes  from  the  regular  time  the 
nill  begins  to  roll  until  the  first  furnace  commences  to  charge  the  last  heat. 
This  shall  not  apply  to  mills  working  shorter  charging  hours;  this  not  to 
apply  to  boiling  departments  (except  scrapping  and  bushellng)  ;  also  other 
departments  working  under  the  three  turn  system.  The  time  for  meals  on 
following  up  mills  shall  not  be  counted  in. 

4.  Wherever  deviations  from  the  western  iron  scale  signed  for  by  any  manu- 
facturer and.  the  Amalgamated  Association  are  made,  and  evidence  is  pro- 
duced to  prove  it,  the  Amalgamated  Association  and  manufacturers  agree  to 
make  every  efl'ort  to  correct  the  same,  provided,  the  trains  and  furnaces  are 
similar,  but  if  the  deviations  continue  to  be  tolerated  by  the  Amalgamated 
Association,  all  other  mills  shall  receive  the  same.  All  manufacturers  and 
workmen  governed  by  this  scale  hereby  agree  not  to  make  any  deviations 
from  the  scale  agreed  to. 

5.  All  mills  will  be  allowed  to  work  three  turns  when  practicable.  On 
all  mills  working  three  turns,  eight  hours  shall  constitute  a  day's  work. 
Kolling  shall  not  start  earlier  than  five  o'clock  Monday  morning,  except  by 
local  agreement  b3tween  men  and  management  in  mills  not  equipped  with 
traveling  crane.?  for  changing  rolls;  and  in  the  event  of  traveling  crane  in- 
stallation during  scale  year,  prevailing  practice  at  that  time  to  be  con- 
tinued; and  the  week's  work  shall  finish  after  the  first  eight  hour  shift  on 
Saturday.    On  all  mills  working  throe  turns,  a  third  roller  shall  be  employed. 

6.  All  ten-inch,  guide  and  hoop  mills  with  one  furnace  averaging  $35  per 
turn  or  more,  or  with  two  furnaces,  .$65  per  turn  or  more  on  a  nine  and 
one-quarter  hour  system,  based  on  a  one  cent  card  rate,  the  eight  hour 
sj'stcm  should  be  adopted.  On  bar  and  twt'lve-ineh  mills  averaging  60,000 
pounds  on  one  (1)  furnace,  and  90,000  pounds  on  two  (2)  furnaces  per  tarn 
on  the  nine  and  one-quarter  hour  system,  the  eight  hour  system  should  be 
adopted. 

7.  In  case  of  a  grievance  arising  at  any  mill,  there  shall  be  no  cessation 
of  work  by  men  until  same  has  been  investigated  through  the  proper  channels, 
and  has  been  finally  passed  upon  by  the  district  executive  committee  of  the 
Amalgamated  Association. 

MACHINISTS,  BOSTON  &  MAINE  RAILROAD. 

To  Master  Mechanica: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
of  machinists  and  apprentices: 

Section  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturdays. 

Sec.  2.  An  increase  of  two  (2)  cents  per  hour  for  machinists  over  the 
hourly  rate  as  now  paid,  will  be  effective  April  2l,  1907,  for  men  on  the 
weekly  pay  roll. and  April  16,  1907,  on  the  semi-monthly  pay  roll. 

Sec.  3.  All  time  over  the  regular  hours,  including  Sundays  and  holidays, 
shall  be  paid  for  at  the  rate  of  time  and  one-half.  When  men  are  called 
from  their  homes  to  work  overtime  and  such  work  shall  continue  for  three 
hours  and  twenty  minutes  or  less,  the  men  shall  receive  therefor  five  hours 

Bay- 
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Sec.  4.  In  case  of  discipline,  right  of  appeal  will  be  granted  if  exercised 
within  ten  days.  If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

Sec.  5.  Machinists  when  sent  out  on  the  road  to  work  will  be  paid  actual 
expenses,  and  all  regulations  in  the  shops  and  roundhouses,  in  regard  to 
working  hours,  will  be  applied  thereto. 

Sec.  6.  In  case  either  the  company  or  the  machinists  employed  by  them 
should  wish  to  change  this  schedule,  a  notice  of  thirty  days  will  be  given  of 
the  proposed  changes. 

C.   H.  WiGOIN. 

Superintendent  Motive  Power, 
Appbovkd: 

HXNBT    BabTLETT, 

General  Superintendent  Mechanical  Department, 
Boston,  Mass.,  April  1,  1907. 

MACHINISTS,  DELAWARE  &  HUDSON  RAILROAD. 

The  foUovcing  rules  and  regulations  icill  govern  machinists  and  apprentice9 

on  the  D.  d  H,  system: 

Section  1.  Ten  hours  shall  constitute  a  day's  work,  and  in  the  event  of 
the  company  running  less  than  ten  hours,  time  and  one-half  shall  be  paid 
for  all  time  worked  after  shop  hours.  This  does  not  include  Saturday  after- 
noon, w*hen  straight  time  only  will  be  allowed. 

Sec.  2.  Overtime  worked  Sundays  and  legal  holidays  shall  be  paid  for  at 
the  rate  of  time  and  one-half  and  in  the  event  of  a  machinist  or  apprentice 
being  called  after  leaving  shop  and  such  work  being  three  hours  and  twenty 
minutes,  or  less,  will  receive  five  hours'  pay;  and  in  more  than  three  hours 
and  twenty  minutes,  time  and  one-half  will  be  paid. 

Sec.  3.  Helpers  and  handymen  will  not  be  permitted  to  do  machinist  work 
or  be  advanced  to  the  detriment  of  machinists  or  machinist  apprentices. 

Sec.  4.  Machinists  sent  out  on  the  road  to  do  emergency  work,  all  neces- 
sary living  expenses  will  be  refunded;  providing  receipts  are  attached  to 
expense  voucher  and  regular  shop  hours  at  the  home  station  will  govern. 

Sec.  5.  Should  a  reduction  of  expenses  be  necessary  men  will  be  given 
preference  according  to  their  ability  and  length  of  service.  Company  will 
not  reduce  the  number  of  men  when  in  the  opinion  of  its  officials  it  is  more 
practical  and  economical  to  reduce  the  number  of  hours.  Men  being  laid 
off  under  such  conditions  to  be  given  preference  when  force  is  again  increased, 
if  available. 

Sec.  6.  An  apprentice  engaging  to  learn  the  machinists'  trade  shall  not 
be  less  than  sixteen  or  more  than  twenty-one  years  of  age.  One  apprentice 
to  be  employed  in  each  shop,  irrespective  of  the  number  of  machinists  em- 
ployed, and  one  additional  apprentice  to  every  five  machinists  thereafter. 
This' rule  not  to  effect  apprentices  now  employed  in  the  service.  The  period 
of  apprenticeship  will  be  four  years  of  three  hundred  days  per  year;  three 
years  on  the  various  machines  or  special  jobs,  and  shall  not  serve  more  than 
six  months  on  any  machine  or  special  job,  and  he  shall  not  in  any  case  leave 
the  service  of  the  company  without  just  and  sufficient  cause  until  his  full 
spprentieeship  has  been  served.    Apprentices  shall  be  rated  as  follows:  First 
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year,  eight  cents;  second  year,  ten  cents;  third  year,  thirteen  cents,  and 
fourth  year,  sixteen  cents.  After  working  the  four  years,  he  shall  receive 
not  less  than  the  minimum  rate  of  wages  paid  in  shop  where  he  is  employed. 

Sec.  7.  Machinists  and  apprentices  shall  not  be  discharged  or  suspended 
without  sufficient  cause.  If  after  investigation,  employe  is  found  to  have  been 
unjustly  discharged  or  suspended,  he  will  be  reinstated  and  receive  his  pay 
for  all  time  lost.  All  cases  to  be  investigated  within  five  days  after  dis- 
charge  or    suspension. 

Sec.  8.  Minimum  hiring  rates  of  machinists  at  all  points  on  the  system 
shall  not  be  less  than  twenty-two  and  one-half  cents  an  hour. 

Sec.  9.  These  rules  and  regulations  to  be  in  effect  from  April  1,  1907,  ex- 
cept the  apprentice  wage  scale,  which  shall  be  effective  from  May  1,  1907, 
and  remain  until  either  party  desires  a  change,  when  they  will  give  thirty 
days*  notice. 

MACHINISTS,  NEW  YORK  CITY. 

New  Yobk,  June  11,  1907. 

(a)  Agreement    entered    into    hettoeen    the    Multiphone    Company   and  iht 
International  Association  of  Machinists ,  District  15. 

1.  Party  of  the  first  part  agrees  to  employ  none  but  members  of  the  parly 
of  the  second  part  in  good  standing  with  its  organization. 

2.  The  party  of  the  first  part  agrees  that  it  will  not  employ  the  members 
of  the  party  of  the  second  part  to  work  longer  than  nine  hours  in  any  one 
day,  and  that  it  will  pay  overtime  at  the  rate  of  time  and  a  half  for  the 
first  three  hours  and  double  time  thereafter.  Also  double  time  for  Sundays 
and  holidays. 

3.  There  may  be  employed  by  the  party  of  the  first  part  one  apprentice 
for  the  shop  and  not  more  than  one  additional  apprentice  for  every  five 
members  or  machinists  employed  of  the  party  of  the  second  part. ' 

4.  The  minimum  rate  of  pay  for  machinists  in  good  standing  shall  be  $3 
per  day  and  $3.50  per  day  for  toolmakers. 

5.  Any  grievance  that  may  arise  shall  be  taken  up  by  the  officials  of  the 
party  of  the  first  part  and  representatives  of  the  party  of  the  second  part 
for  adjustment,  and  pending  said  adjustment  or  arbitration  the  men  shall 
continue  to  work. 

6.  The  party  of  the  first  part  agrees  to  purchase  all  its  tools  or  machines 
from  union  makers  wherever  possible. 

7.  In  case  of  a  general  demand  being  made  upon  the  manufacturers  by  the 
party  of  the  second  part  for  a  reduction  in  the  working  hours,  then  the 
party  of  the  first  part  agrees  to  confer  with  the  party  of  the  second  part  for 
said  readjustment. 

8.  It  is  further  understood  and  agreed  that  in  the  event  of  the  party  of  the 
second  part  being  unable  to  supply  men  competent  to  fill  any  vacancy  after 
twenty-four  hours'  notice,  then  the  party  of  the  first  part  shall  have  the 
privilege  to  hire  any  man  whom  it  may  deem  advisable  to  fill  such  vacancy, 
and  the  party  of  the  second  part  will  be  allowed  to  use  fair,  moral  suasion 
to  obtain  the  consent  of  the  men  ^o  hired  to  join  said  organization  of  the 
party  of  the  second  part,  and  if  their  efforts  shall  have  been  unsuccessfol 
during  a  period  of  thirty  days,  then  the  party  of  the  first  part  agrees  to 
discharge  such  men. 
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9.  This  agreement  shall  continue  in  force  for  a  period  of  one  year  from 
the  time  of  its  date  and  ensealing,  but  shall  be  open  for  the  purposes  of 
amending  any  article  contained  herein  during  thirty  days  prior  to  its  close. 
Signed  for  the  Multiphone  Company, 

By  E.  J.  vSellky, 

President. 
Signed  for  the  International  Association  of  Machinists, 

By  J.  A.   SCHOFIELD, 

Geo.  M.  MabBi 

Business  Agents^  District  15. 

New  YoBK,  June  28,  1907. 

(b)   Agreement  entered  into  between  the  Frederick  Pearce  Company  and  the 

International  Association  of  Machinists. 

1.  The  company  agrees  to  employ  no  toolmakers,  machinists,  instrument- 
makers,  or  specialist  machinists,  except  members  of  the  International  Asso- 
ciation of  Machinists  in  good  standing;  but  if  the  association  cannot  supply 
the  above  classes  of  mechanics  competent  and  satisfactory  to  the  company 
upon  twenty-four  hours*  notice,  then  the  company  shall  have  the  right  to 
employ  men  of  its  own  choice,  providing  men  so  employed  are  eligible  to 
membership  in  the  association  and  join  within  thirty  days;  and  if  eligible 
men  cannot  be  obtained,  the  company  has  the  right  to  employ  anyone  it  may 
see  fit   to  employ,  until  they  can  be  replaced  by  eligible  men. 

2.  Fifty-four  hours  shall  constitute  a  week's  work,  to  be  divided  in  days 
as  the  company  and  the  men  may  mutually  agree. 

3.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half  for  the  first 
three  hours  and  double  time  thereafter. 

4.  The  minimum  rate  of  pay  for  machinists  and  instrument-makers  shall 
be  $3  per  day  and  for  tool  makers  $3.50  per  day. 

5.  There  shall  be  no  discrimination  against  employees  for  acting  on  shop 
committees   or  otherwise. 

6.  The  company  agrees  in  its  purchases  always  to  give  preference  to  union- 
made  articles,  but  in  the  event  that  it  cannot  obtain  suitable  and  satisfactory 
material,  tools  or  machines  of  union  make,  then  it  is  to  have  the  privilege 
and  right  to  use  other  than  union-made  articles  or  materials. 

7.  In  ea.se  of  a  general  demand  being  made  upon  the  manufacturers  in  the 
United  States  employing  instrument-makers  for  a  reduction  in  the  working 
hours.  Article  2,  in  reference  to  the  number  of  hours  constituting  a  week's 
work,  will  be  open  for  readjustment. 

8.  Any  grievance  that  may  arise  shall  be  taken  up  by  the  ofiicials  of  the 
company  and  the  representatives  of  the  organization  for  adjustment,  and  no 
strike  shall  take  place  pending  such  efforts  at  settlement. 

9.  This  agreement  shall  remain  in  force  for  one  year  from  date. 

Signed  for  the  Frederick  Pearce  Company, 

Chas.  Peabce, 

Vice-President. 
Signed  for  the  International  Association  of  Machinists, 

j.  a.  schofield, 
Geo.  M.  Mabb, 

Business  Agents  District  16. 
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New  York,  July  2,  1907. 

(c)   Agreement  entered  into  %etween  the  Rockatroh  Manuf<icturing  Company 
and  the  International  Association  of  Machinists. 

1.  The  company  agrees  to  employ  none  but  members  of  the  International 
Association  of  Machinists  in  good  standing  on  machinist  work. 

2.  Nine  hours  shall  constitute  a  day's  work;  overtime  shall  be  paid  for  at 
the  rate  of  time  and  one-half  for  the  first  three  hours  and  double  time  there- 
after. Double  time  for  Sundays  and  holidays.  On  outside  work,  eight  hours 
shall  constitute  a  day's  work  and  all  time  over  eight  hours  shall  be  paid  for 
at  the  rate  of  double  time. 

3.  The  minimum  rate  of  pay  for  machinists  shall  be  $3  per  day,  and  for 
tool  makers  $3.50  per  day. 

4.  Any  grievance  that  may  arise  shall  be  taken  up  by  the  officials  of  the 
company  and  the  representatives  of  the  organization  for  adjustment. 

6.  The  company  agrees  in  its  purchases  always  to  give  preference  to  union- 
made  articles,  but  in  the  event  that  it  cannot  obtain  suitable  and  satisfactory 
material,  tools  or  machines  of  union  make,  then  it  is  to  have  the  privilege 
and  right  to  use  other  than  union-made  articles  or  materials. 

6.  In  case  of  a  general  demand  being  made  upon  the  manufacturers  for  a 
reduction  in  the  working  hours.  Article  2,  in  reference  to  the  number  of  hours 
constituting  a  day's  work,  will  be  open  for  readjustment. 

7.  A  machinist  includes  a  general  hand,  erecting,  floor  or  vice  hand,  as 
well  as  any  man  commonly  classed  as  a  machinist  who  can,  with  the  aid  of 
drawings,  prosecute  the  work  of  construction  and  erection  of  special  types 
of  machines,  carrying  same  to  a  successful  completion  within  a  reasonable 
time.  Machinists  shall  also  include  machine  hands  operating  planers,  stand- 
ard, plain  and  universal  milling  machines,  universal  gear-cutters,  shapers, 
slotters,  boring  mills,  universal  tool-grinders,  engine,  Jones  &  Lamson, 
Gisholt  or  American  turret  lathes,  whenever  such  men  are  required  to  do  a 
general  variety  of  work,  either  for  repairs .  or  from  drawings,  and  can  so 
undertake,  prosecute  and  complete  such  work  to  the  finish  required  satis- 
factorily and  within  reasonable  time  on  any  of  the  said  machines.  Men 
operating  the  above  machines  in  any  standard  or  special  patterns  who  are 
required  to  produce  duplicate  and  repeat  pieces  of  jigwork  shall  not  be  classed 
as  journeymen  machinists. 

8.  This  agreement  shall  continue  in  force  to  and  including  July  2,  1008, 
but  from  thirty  days  from  its  expiration  shall  be  open  for  the  purpose  of 
amending  any  article  in  this  agreement. 

Signed  for  the  Rockstroh  Manufacturing  Company, 

M.  S.  Lynch, 

President, 
Signed  for  the  International  Association  of  Machinists, 

J.    A.    SCHOFFIELD, 

Gix).  M.  Mabr, 

BMSinesa  AgmU  Dtttriet  15. 
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MACHINISTS,  NEW  YORK,  ONTARIO  &;  WESTERN  RAILROAD. 

International    Association   of   Machinists*    Agreement   with    the    New    York, 

Ontario   d   Western  Railway   Company, 

Article  1. 
Ten  hours  shall  constitute  a  day's  work  with  an  advance  of  fifteen  cent* 
per  day  in  wages. 

Article  2. 
Time  and  one-half  shall  be  allowed  for  all  over  time. 

Article  3. 

Time  and  one-half  shall  be  paid  for  work  performed  on  Sundays  and  all 
holidays  that  are  legal  in  the  state  where  the  work  is  done,  except  February 
12th  and  when  a  holiday  falls  on  Sunday,  the  day  designated  by  the  state 
or  nation  shall  be  allowed. 

Article  4. 

If  working  hours  are  reduced  to  less  than  ten  hours  all  time  worked  over 
the  hours  stipulated  by  the  company  shall  be  paid  for  at  the  rate  of  time 
and  one-half. 

Article  5. 

If  a  machinist  or  apprentice  is  required  to  work  overtime  and  such  time 
detains  him  until  7.30  p.  M.,  and  on  Saturdays  after  6  p.  M.,  he  shall  be  paid 
not  less  than  five  hours  for  time  worked  up  to  three  hours  and  twenty 
minutes.  If  he  works  longer  than  that  he  shall  get  the  regular  time  and 
one-half. 

Article  6. 

Machinists  and  apprentices  sent  out  on  the  road  shall  receive  full  time 
and  overtime  according  to  regular  hours  at  home  stations,  and  in  addition 
all  necessary  expenses. 

Article  7. 

Section  1.  Machinists'  work  shall  be  performed  by  machinists  or  appren- 
tices to  the  machinist's  trade.  Any  person  who  has  served  an  apprenticeship 
or  had  four  years'  varied  experience  at  the  machinist's  trade,  and  in  the 
opinion  of  the  shop  foreman  and  shop  committee  is  qualified  to  do  a 
machinist's  work,  he  shall  be  classed  as  a  machinist  and  paid  accordingly. 

Sec.  2.  Machinist's  helpers  will  not  be  allowed  to  undertake  or  execute 
such  work  as  requires  the  skill  of  a  mechanic  and  must  only  come  in  contact 
with  such  work  in  such  a  wav  as  to  render  assistance  to  a  machinist  or 
apprentice. 

Sec.  3.  The  following  classes  of  work  shall  be  done  by  machinists  or 
apprentices  to  the  machinist's  trade;  helpers  may  assist  only  in  compliance 
with  section  2  of  this  article.  Hanging  of  a  new  boiler  on  frames,  chipping 
cylinder  saddles,  putting  up  frames,  all  repairs  to  air  brake  work  on  engines, 
lining  of  guides,  boring  bushings  of  cylinders  or  bushings,  cross-head  work, 
rod  work,  piston,  steam  chest  and  valve  motion  work,  eccentric  Work,  all 
driving  box  work,  shoes  and  wedges  and  all  tramming  and  fitting  of  parts 
of  running  gear.  All  piping  shall  be  done  by  machinists  when  no  regular 
pipers  are  employed.  All  cab  fittings  of  iron,  steel  or  brass,  bell  and  bell 
ringers,  whistles,  sand  box  work,  injectors,  pops,  etc.,  shall  be  put  on  and  be 
repaired  by  machinists  or  apprentices  to  the  machinist's  trade.     Helpers  shaM 
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be  allowed  to  dissemble  all  locomotives  only  under  the  direction  of  a 
machinist,  and  helpers  shall  clean  all  parts  of  the  locomotive  before  being 
sent  to  the  machinist  to  work  on.  Also  all  machine  work  where  skill  ia 
necessary  shall  be  done  by  machinists  or  apprentices  to  the  machinist's  trade, 
including  skilled  drill  work.  All  pony  truck  or  four-wheeled  engine  truck 
work,  steam  pipe  and  dry  pipe  work,  shall  be  done  by  a  machinist  or 
specialist. 

Article  8. 
Section  1.  There  shall  not  be  more  than  one  apprentice  to  each  shop  and 
one   additional  apprentice  to   each   five   journeymen   employed.     All  appren- 
tices shall  be  moved  at  least  every  six  months. 

Sec.  2.  All  apprentices  shall  receive  the  following  rates: 

First  year    $  .80  per  day 

Second    year    1 .  00  per  day 

Third   year    1 .  30  per  day 

Fourth   year    1 .  60  per  day 

Sec.  3.  When  an  apprentice  has  served  four  years  he  shall  receive  journey- 
man's jxiy  if  competent. 

Article  9. 

When  any  changes  occur  in  the  shop  force  the  older  men  in  the  service 
shall  be  given  preference.  Any  man  being  placed  on  a  vacant  job  shall  re- 
ceive the  same  pay  as  his  predecessor,  and  thirty  days  to  decide  competency. 

Article  10. 
Machinists  who  by  reason  of  their  long  and  faithful  service  in  the  employ 
of  this  company  have  become  unable  to  liandle  the  heavy  work  to  advantage, 
shall  be  given  preference  of  such  light  work  as  they  are  competent  to  handle. 

Article  11. 
Any  committee  of  our  association  having  gi-ievances  shall  have  the  right 
to  present  same  whether  it  be  on  duty  or  off  duty  hours. 

Article  12. 
There  shall  be  no  discrimination  against  men  who  serve  on  grievance  com- 
mittees. 

Article  13. 
W'hen  requested  this  company  will  grant  leave  of  absence  and  furnish  free 
transportation  over  its  own  lines  to  committees  of  our  association  who  desire 
to  go  before  the  management  for  adjustment  of  grievances. 

Article  14. 
In  case  of  sickness  meniliers  of  our  association  sliall  have  at  least  forty- 
eight  hours  in  which  to  report  to  foreman. 

Article  15. 
Machinists   or   apprentices   discharged   witliout   just  cause  shall    be   given 
a  hearing  and   reinstated. 

Article  16. 
When  working  hours  are  reduced,  no  increasing  of  force  until   liours  are 
restored. 
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Article  17. 
In  consideration  of  the  adoption  of  this  agreement,  the  minimum  rate  at 
all   points  on  the  system  shall  be  twenty-one  cents  per  hour  on  a  ten-hour 
basis. 

Abticle  18. 
These  rules  and  regulations  shall  become  effective  July  1,  1907,  and  cor- 
tinue  in  force  for  at  least  one  year,  with  the  understanding  that  they  can 
bo  taken  up  for  modification  on  or  before  July  1,  1908,  on  thirty  days'  notice. 

( Signed )     For    Maohiniats : 

Herbebt  Lawib, 
Geo.  VV.  West,  Lbverett  H.   Bnxmas. 

8upt.  M.  P.,  0.  d  W.  R.  R. 

■ 

III.     Wood  Manufactures. 

BOX  MAKSRS  AND  SAWYERS,  NEW  YORK  CITY. 

[Reported  by  the  union  as  signed  by  twenty-three  firms.] 

Manufacturers  of  repair  packing  boxes,  being  desirous  of  operating  their 
factory  in  harmony  with  organized  labor,  do  hereby  enter  into  the  follow- 
ing agreement  with  the  Eastern  District  Council  of  New  York  and 
vicinity,  said  council  being  part  of  the  United  Order  of  Boa  Makers  and 
Sawyers  of  America. 

Abticle  1.  The  above-named  firm  being  the  party  of  the  first  part,  do 
hereby  agree  to  employ  or  to  have  in  their  employ  only  such  sawyers,  repair 
box  makers  and  drivers  as  are  members  of  Repair  Box  Makers  Local,  No.  31, 
and  it  shall  be  understood  that  only  members  carrying  the  current  working 
card  of  the  union  shall  be  employed. 

Abt.  2.  The  business  agent  shall  have  access  to  the  factory  of  the  party  of 
the  first  part. 

Abt.  3.  The  minimum  scale  of  wages  shall  be  as  follows:  All  machine 
sawyers  to  receive  per  week,  $18;  all  henchmen  to  receive  per  week,  $17; 
drivers  on  double  trucks  to  receive  per  week,  $17;  drivers  on  single  trucks 
to  receive  per  week,  $14,  and  it  shall  be  understood  that  all  employees  who 
receive  more  than  the  foregoing  scale,  shall  not  be  subject  to  any  reduction 
by  reason  of  the  adoption  of  this  minimum  scale. 

Ajit.  4.  The  party  of  the  first  part  may  employ  one  apprentice  for  each 
fhop,  and  said  apprentice  must  become  a  member  of  Local  No.  31  before 
goini;  to  work,  he  shall  be  an  apprentice  for  one  year,  and  shall  receive 
not  less  than  $12  per  week. 

Abt.  5.  The  hours  of  labor  shall  consist  as  follows:  Nine  hours  and  thirty 
minutes  shall  constitute  a  day's  work,  beginning  at  7:30  a.  k.,  ending  at  six 
(6)  P.  M.  except  Saturday,  when  work  shall  stop  at  four  (4)  o'clock.  Be- 
ginning the  first  Saturday  in  June  and  during  June,  July  and  August  all 
work  shall  cease  at  twelve  (12)  o'clock  noon  on  Saturday  and  all  employees 
to  receive  full  pay  for  said  day. 

Abt.  6.  Any  driver  doing  stable  work  on  Sundays  or  holidays  shall  receive 
a  full  day's  pay  for  the  same. 

Akt.  7.  All  employees  working  Sundays,  holidays  or  overtime  shall  receive 
fifty   cents  per  hour. 

AST.  8.  No  employee  shall  be  allowed  to  work  on  Labor  Day. 
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Abt.  9.  In  consideration  of  the  above  agreement  the  party  of  the  second 
part  hereby  agree  to  furnish  the  party  of  the  first  part  the  best  union  help 
obtainable  for  transaction  of  their  business. 

In  witness  whereof,  we  have  hereunto  set  our  hands  and  seals  this  3d  day  of 
Septembar,  1907,  until  September  3,  1908. 

COOPERS,  UTICA. 

[Reported  by  union  as  signed  by  five  firms.] 

An  agreement,  entered  into  this  ....  day  of ,  190. .,  by  and  be- 

ttoeen   ,  as  party  of  the  first  part,  and  Coopers* 

International  Union,  Local  No,  192,  of  Utica,  N.  Y.,  as  party  of  the  second 
part,  to  toit: 

Party  of  the  first  part  agrees  to  employ  members  in  good  standing  with 
party  of  the  second  part  exclusively,  in  the  manufacture  and  repairing  of 
oooperagc. 

A  day's  labor  shall  consist  of  eight  hours. 

The  party  of  the  first  part  agrees  to  pay  to  the  members  of  the  party  of 
the  second  part  the  following  scale  of  prices  for  work  performed. 

Scale  of  Prices. 

Wages  $18  per  week,  fifty  cents  for  each  additional  hour.  If  a  brewery 
finds  it  unnecessary  to  employ  a  cooper  steady,  any  less  than  one  week's 
work  at  any  one  time  shall  be  charged  for  at  the  rate  of  fifty  cents  per  hour. 

When  required  to  work  more  than  eight  hours  per  day,  overtime  to  be 
paid  for  at  the  rate  of  fifty  cents  an  hour. 

Party  of  the  first  part  agrees  to  meet  and  confer  with  the  duly  authorized 
representatives  of  party  of  the  second  part  at  any  time  relative  to  disputes 
that  may  arise  over  the  terms  of  this  agreement  or  upon  any  other  subject 
affecting  the  mutual  interests  of  the  parties  herein  concerned. 

Party  of  the  first  part  further  agrees,  that  in  buying  new  cooperage  for 
use  in  the  brewery,  to  buy  and  use  only  such  cooperage  packages  as  are 
stamped  with  the  union  label  of  the  Ck)opers'  International  Union. 

Party  of  the  second  part  agrees  that  its  members  shall  work  faithfully 
at'  the  above  named  prices  and  perform  their  labor  to  the  best  of  their  ability 
in  a  satisfactory  manner. 

Party  of  the  second  part  further  agrees  to  place  the  official  stamp  of  the 
Coopers'  International  Union  on  all  cooperage  packages  made  under  this 
agreement. 

FuBTiiEB  Agreements. 

All  trimmings  or  repairing  of  ale  and  lager  packages  belonging  to  the 
different  brewing  companies  of  said  city  shall,  be  repaired  in  Utica,  N.  Y., 
and  under  the  jurisdiction  of  the  above  named  local  union.  No.  192,  of  Utica, 
N.  Y. 

The  agreement  shall  remain  in  force  for  one  year  and  continue  annually 
until  such  time  as  either  party  herein  concerned  desires  a  change;  such 
changes,  if  any,  shall  be  presented  one  week  prior  to  May  1st  of  any  jean 
by  the  party  desiring  to  change  to  the  other  party  to  this  agreement. 

It  is  further  understood  and  agreed  to,  that,  should  any  dispute  arise  be- 
tween the  parties  herein  concerned  which  cannot  be  mutually  adjusted,  it 
■hall  be   submitted   to  a   board   of  arbitration  composed   as   follows:      Two 
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arbitrators  to  be  selected  by  each  of  the  parties  herein  concerned,  the  arbi- 
trators so  selected  to  choose  one  other  disinterested  party. 

This  agreement  to  take  effect  ,  100 '. . ,  and  to  remain 

in  full  force  and  effect  until  100 . . . 

UPHOLSTERERS,  NEW  YORK  CITY. 

Annual  ngreement  between  Local  No.  70,  Carpet  Upholeterera'  Union,  and  the 

firm  of 

New  Yobk,  August  1,  1007. 

1.  On  and  after  September  2,  1007,  measurers,  cutters,  layers  and  head 
pressers  on  carpets,  oil  cloths  and  all  other  floor  coverings,  shall  receive 
a  minimum  rate  of  wages  of  $24  per  week;  same  to  be  paid  weekly,  and 
shall  receive  no  less  than  one  week's  work.  No  member  shall  be  subject  to 
a  decrease  on  account  of  the  minimum  scale  adopted  by  this  union. 

2.  The  wages  of  the  apprentices  shall  be  as  follows:  Ten  dollars  per  week 
for  the  first  year;  $12  per  week  for  the  second  year;  $15  per  week  for  the 
third  year,  and  $18  per  week  for  the  fourth  year,  to  be  paid  weekly.  After 
which  they  shall  receive  the  minimum  rate,  $24  per  week,  as  per  first  clause 
of  this  agreement. 

3.  The  working  hours  shall  be  from  8  o'clock  A.  ic.  until  6  o'clock  p.  H.,  1 
hour  to  be  allowed  for  lunch*  Work  done  by  journeymen  or  apprentices  before 
8  o'clock  A.  M.  or  after  6  o'clock  p.  m.  on  working  days,  and  work  performed 
on  Sundays  and  legal  holidays,  shall  be  paid  for  at  the  rate  of  double  time. 

4.  All  work  on  floor  coverings  (naw  and  old)  contracted  for  by  this  flrm, 
whether  in  this  city  or  out  of  town,  shall  be  done  by  members  of  the  Carpet 
Upholsterers'  Union  of  the  Upholsterers'  International.  Union  of  North 
America. 

6.  All  carpet  measurers,  cutters,  layers  and  head  pressers  employed  by  this 
firm  shall  be  members  of  the  Carpet  Upholsterers'  Union,  Local  No.  70.  ' 

6.  One  (1)  apprentice  shall  be  allowed  to  every  ten  (10)  journeymen  carpet 
upholsterers  in  ratio  to  number  employed  during  the  period  of  this  agree- 
ment. All  apprentices  shall  be  required  to  serve  four  (4)  years  at  the  trade 
before  graduating  as  a  journeyman  of  the  craft. 

7.  All  extra  time  spent  in  traveling  before  8  o'clock  a.  m.  and  after  6 
o'clock  P.  H..  shall  be  paid  for  at  the  rate  of  single  time,  except  where  mem- 
bers are  required  to  travel  all  night,  when  they  shall  be  furnished  with  meals 
and  sleeping  acconvmodations.  Members  traveling  on  Sunday  and  legal  holi- 
days shall  be  paid  for  at  the  rate  of  double  time. 

8.  Work  done  on  the  following  legal  holidays  shall  be  paid  for  at  the  rate 
of  double  time:  New  Year's  Day,  Washington's  Birthday,  Decoration  Day, 
Independence  Day,  Labor  Day,  Election  Day,  Thanksgiving  Day,  Christmas 
Day,  and  Sundays. 

0.  The  flrst  clause  shall  not  bind  the  employers  to  keep  in  their  employ  for 
one  week  any  member  whom  they  may  employ  and  who  proves  incompetent 
in  any  of  the  branches,  neither  shall  members  be  paid  for  legal  holidays 
where  services  are  not  rendered. 

10.  This  agreement  to  go  into  effect  September  2,  1907,  and  remain  in  force 
one  year. 
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WOOD  WORKERS,  WHITE  PLAINS. 

[See  ftlflo  general  agreement  under  "  Building  Trades,"  Group  XII.} 

Articles  of  agreement  between  Master  Builders  and  Local  Union  53,  Chr- 
penters  and  Joiners  of  America. 

We  do  each  with  the  other  agree  to  the  following: 

Abticlb  1.  That  nine  (9)  hours  shall  constitute  a  day's  work  from  Mon- 
days to  Fridays,  inclusive,  and  five  (5)  hours  on  Saturdays,  making  fifty 
(50)  hours  per  week,  to  be  worked  between  7  a.  m.  and  5  p.  m.  Mondays  to 
Fridays,  inclusive,  and  7  a.  m.  to  12:30  p.  M.  Saturdays.  No  work  to  be  done 
Saturdays  after  12:30  p.  M.  under  any  consideration,  except  making  repairs 
to  machinery.  No  member  of  any  firm  will  be  allowed,  to  work  more  than 
fifty  (50)  hours  per  week  at  the  trade.  No  more  than  two  (2)  members 
of  any  firm  will  be  allowed  to  handle  tools  at  the  trade. 

Wages. 
Abt.  2.  The  minimum  rate  of  wages  for  mechanics  shall  be  forty  (40)  cents 
per  hour;  for  improvers  thirty-two  (32)  cents  per  hour.  Time  and  one-half 
for  overtime,  double  time  for  Sundays  and  holidays.  No  member  will  be 
allowed  to  work  on  Labor  Day.  Any  man  sent  on  outside  work  most  be 
controlled  by  the  Carpenters  and  Joiners'  agreements  and  work  eight  hours 
per  day,  betw*een  8  A.  H.  and  5  p.  M.,  and  receive  at  least  forty-seven  (47) 
cents  per  hour.  Payments  to  be  made  in  full  weekly  from  Friday  to  Friday 
p.  M.  before  12 :  15  p.  M.  Saturdays. 

Impbovebs  and  Appbentices. 
Abt.  3.  Two  (2)  improvers  will  be  allowed  to  every  tan  (10)  men  and  two 
(2)  apprentices  to  every  fifteen  (15)  journeymen. 

Abt.  4.  We  also  agree  to  employ  only  recognized  members  of  Local  Union 
53,  C}arpenters  and  Joiners  of  America. 

Abt.  5.  The  business  agent  shall  have  the  privilege  to  enter  shops  at  any 
time  to  examine  members'  cards  or  on  any  other  business  pertaining  to  this 
agreement. 

Abt.  6.  Any  rules  and  agreements  not  mentioned  herein  shall  be  governed 
by  agreements  signed  by  employers  of  outside  men. 
Abt.  7.  These  agreements  to  take  effect  April  1,  1907. 
For  Master  Builders: 

John  Embebson, 
Geo.  L.  MnxEB. 
For  L.  U.  No.  63,  U.  B.  of  C.  and  J.  of  A. : 

Jos.  G.  Knapp, 
W.  N.  Mabee. 
Chas.  R.  Hunt. 

IV.  Leather  and  Leather  Gooi>s. 
SHOE  CUTTERS,  AUBURN. 

For  the  purpose  of  expediting  the  settlement  of  the  controversy  between 
Dunn  &  McCarthy  and  K.  of  L.  Assembly  1558,  Dunn  &  McOirthy  and 
K.  of  L.  Assembly  1558,  each  agree  to  sign  the  proposed  agreement  and 
Dunn  &  McCarthy  further  agree  not  to  ask  for  a  less  price  than  S%  cents 
on  a  foxed  circular  laoed  shoe. 
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Owing  to  the  fact  that  the  said  Assembly  raports  that  a  peculiar  condition 
obtains  in  Dunn  &  McCarthy's  factory  between  the  pattern  and  the  stock  used 
on  the  whole  quarter  circular  lace  shoe,  Dunn  &  McCarthy  agrees  to  pay,  with- 
out actually  passing  on  the  merit  of  the  price,  3^^  cents  for  said  shoe. 

And  Dunn  Sl  McCarthy  and  K.  of  L.  Assembly  1558,  agree  between  them- 
selves that  this  shall  in  no  sense  be  considered  as  a  base  price,  and  both 
agree  that  neither  shall  use  this  price  against  the  other  in  the  consideration 
of  further  prices. 

Dunn  k  McCabthy, 
By  Chas.  a.  Mc?Carthy, 

Secretary  and  Treasurer. 
Local  Assembly  1558,  K.  of  L., 
By  E.  E.  Febrin,  M.  W. 

Agreement  between  Dunn  d  McCarthy  of  Auhurn,  "Sew  York,  and  K.  of  L. 

A9$embly  1668  of  said  Auburn,  New  York, 

1.  Dunn  ft  McCiirthy  agrees  that  there  shall  not  be  any  discrimination 
against  any  cutter  in  its  employ  because  of  his  membership  in  the  said  K.  of  L. 
Assembly  1668,  or  because  of  his  activity  in  the  Assembly's  affairs,  provided 
such  activity  in  the  Assembly's  affairs  does  not  interfere  with  the  due  per- 
formance of  his  duties,  and  Dunn  ft  McCarthy  further  agrees,  that  it  will  not 
attempt  to  influence  in  any  way  any  of  its  employees  not  to  join  said  As- 
sembly or  to  withdraw  from  it. 

2.  Hie  K.  of  L.  Assembly  1658,  agrees  that  neither  it,  nor  its  members 
or  representatives,  will  in  any  way  exercise  any  force  or  intimidation  of  any 
kind  to  induce  any  of  the  employees  of  Dunn  ft  McCarthy  to  join  or  not 
to  withdraw  from  said  Assembly. 

3.  The  K.  of  L.  Assembly  1558,  agrees  to  appoint  a  committee  to  represent 
its  members  in  the  cutting  department  of  Dunn  ft  McCarthy's  factory  in  any 
matter  of  any  kind  relating  to  wages,  or  conditions  of  labor  or  employment. 

4.  Dunn  ft  MicCarthy  agrees  to  appoint  an  officer  or  committee  with  power 
to  represent  it  in  all  matters  of  any  kind  relating  to  wages,  or  conditions 
of  labor  or  employment  in  the  cutting  department  of  its  said  factory. 

5.  Any  proposition,  request  or  grievance  presented  by  either  party  hereto 
in  respect  to  wages,  or  conditions  of  labor  or  employment,  shall  be  fully 
investigated  and  discussed  in  conference  by  the  representatives  of  the  respec- 
iire  parties  hereto,  and  the  parties  shall  make  every  effort  to  reach  such 
agreement  as  fairness  and  justice  to  both  parties  demand. 

6.  If,  after  investigation  and  discussion,  as  provided  by  Article  5,  it  shall 
become  dear  that  the  parties  are  unable  to  reach  an  agreement,  the  matter 
in  dispute  with  the  facts  bearing  thereon  shall  be  submitted  to  a  Board  of 
Arbitration  consisting  of  "five  members,  two  of  whom  shall  be  sele<;ted  by 
Dunn  ft  McCarthy,  two  by  the  said  Assembly,  and  the  fifth  by  the  four  so 
chosen. 

The  question  in  controversy  between  the  parties  shall  be  stated  in  writing 
and  submitted  to  the  arbitrators,  who  shall  thereupon  appoint  a  time  and  place 
for  hearing  the  parties  and  shall  render  a  decision  on  the  question  in  dis- 
pute within  three  weeks  from  the  time  the  question  has  been  submitted  to 
them  for  decisioik 

After  fully  hearing  the  parties,  the  arbitrators  shall  render  a  decision  in 
writing  upon  the  question  in  controversy,  which  decision  shall  be  based  upon 
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the  facts  agreed  to  by  the  parties  and  the  evidence  submitted  to  the  arbitra- 
tors, and  the  arbitrators  shall  state  in  writing  their  conclusions  and  the 
reasons  therefor. 

The  decision  of  the  arbitrators,  or  a  majority  of  them,  so  stated  in  writing, 
shall  be  final  and  conclusive  upon  Dunn  &  McCarthy  and  upon  K.  of  L. 
Assembly  1558,  and  the  members  thereof  employed  in  said  factory  for  six 
months  from  date  of  rendering  the  same. 

7.  The  K.  of  L.  Assembly  1558,  agrees  on  behalf  of  itself  and  its  members, 
that  it  will  not  cause  or  sanction  any  strike  on  the  part  of  its  members, 
and  Dunn  &  McCarthy  agrees,  that  it  will  not  lock  out  any  of  its  employees 
who  are  members  of  this  Assembly  while  this  agreement  is  in  force. 

8.  This  agreement  shall  continue  in  force  from  the  date  hereof  until  the 
end  of  our  fiscal  year,  that  is,  December  1,  1907. 

Should  either  party  hereto  desire  to  alter,  amend  or  annul  this  agreement^ 
it  shall  give  written  notice  of  such  desire  to  the  other  party  at  leaat  thirtj 
days  before  the  expiration  of  the  agreement.  If  no  such  notice  is  given  this 
agreement  shall  continue  in  force  for  another  year  and  so  on  from  year  to 
year  until  such  notice  is  so  given. 

9.  This  agreement  shall  enure  to  the  benefit  of  and  be  binding  upon  all 
present  and  future  members  of  said  K.  of  L.  Assembly  1558,  who  are,  or 
hereafter  may  become  employees  of  Dunn  &  McCarthy,  as  fully  as  if  th^ 
had  signed  this  agreement. 

In  Witness  Whereof,  Dunn  &  McCarthy  and  K.  of  L.  Assembly  1568,  by 
their  respective  officers,  thereunto  duly  organized,  have  executed  this  instni* 
ment  in  duplicate  this  23d  day  of  April,  1907. 

Dunn  &  McCabtht, 
By  Chas.  a.  McCabthy, 
Secretary  and  Treasurer, 
Local  Assembly  1558,  K.  of  L., 
By  £.  E.  Febbin,  M.  W. 

VI.     Paper  and  Pulp. 

FIREMEN,  INTERNATIONAL  PAPER  COMPANY'S  MILLS. 

Agreement  made  this  fourteenth  day  of  May,  1907,  hetween  the  InterwUional 
Paper  Company  and  the  International  Brotherhood  of  Stationary  Firemen: 

1.  The  International  Paper  Company  agrees  to  pay  its  boiler  house  em- 
ployees at  established  rates  per  hour  for  the  time  spent  in  its  service,  straight 
time  being  allowed  for  routine  Sunday  work  and  for  overtime  work  during 
the  week.  In  case  of  a  break  down,  firemen  doing  strictly  repair  work  will 
be  allowed  time  and  one-half  for  work  between  7  A.  M.  Sunday  and  7  A.  M. 
Monday. 

2.  The  International  Paper  Company  agrees  that  during  the  year  from  July 
1.  1907  to  July  1,  1908,  it  will  pay  boiler  house  employees  doing  tour  wwrk 
under  the  three  tour  system  at  the  following  standard  rates: 

Head  fireman,  30  cents  per  hour,  $2.40  for  eight  hours'  work. 
First  fireman,  28  cents  per  hour,  $2.24  for  eight  hours'  work. 
Coal  fireman,  25  cents  per  hour,  $2.00  for  eight  hours'  work. 
Wood  fireman,  25  cents  per  hour,  $2.00  for  eight  hours*  work. 
Ooal  handlers,  22.34  cents  per  hour,  $1.79  for  eight  hours'  work. 
Ash  handlers,  22.34  cents  per  hour,  $1.79  for  eight  hours'  work. 


BuKBAu  OF  Mediation  and  Abbitkation,  1907.     III. 211 

3.  It  is  mutually  understood  that  the  t&rm  head  fireman  designates  an 
employee  having  charge  of  a  boiler  house  consisting  of  ten  hoilera  or  more. 

It  is  mutually  understood  that  the  term  first  fireman  designates  an  em- 
ployee who  does  firing  and  at  the  same  time  has  the  responsibility  of  a  boiler 
house  consisting  of  nine  hoilera  or  leas. 

It  is  mutually  understood  that  the  term  coal  handler  is  used  to  designate 
a  r^ular  boiler  house  employee  whose  duty  it  is  to  handle  coal  regularly 
from  oar  or  coal  pocket  to  the  hearth. 

It  is  mutually  understood  that  the  term  aah  handler  designates  a  regular 
boiler  house  employee  whose  duty  it  is  to  remove  ashes  from  the  boiler  house. 

4.  It  is  mutually  agreed  that  there  shall  be  no  lockouts  or  atrikea  while 
this  contract  is  in  force,  and  that  all  matters  of  dispute  shall  be  adjusted 
in  conference,  and  finally,  that  during  any  conference,  boiler  house  shall  be 
kept  running  to  their  full  capacity. 

5.  It  is  agreed  that  the  International  Paper  Company  shall  have  the  right 
to  diacharge  any  boiler  house  employee  because  of  inefiicient  service,  refusal 
to  obey  the  instructions  of  a  superior,  wilful  disregard  of  the  Company's 
interest,  or  on  account  of  the  elimination  of  any  given  position. 

^.  The  International  Brotherhood  of  Stationary  Firemen  agrees  that  its 
members  when  ao  requeated,  will  work  suven  days  of  eight  hours  each  per 


7.  The  International  Brotherhood  of  Stationary  Firemen  agrees  that  its 
members,  while  in  the  employ  of  the  International  Paper  Company,  shall 
comply  in  all  reapecta  with  the  Company'a  rules  as  issued  under  date  of 
January  1,  1907. 

8.  The  International  Brotherhood  of  Stfitionary  Firemen,  in  consideration 
of  the  advance  in  wages  conveyed  by  this  agreement,  pledgee  itself  to  assist 
the  International  Paper  Company  in  all  reorganizations  of  boiler  house  work 
at  its  several  plants,  which  will  create  economies  in  fuel  and  labor  expense. 

Signed: 

For  International  Brotherhood  of  Stationary  Firemen, 

(Signed)  Timothy  Healt, 

President. 
For  International  Paper  Company, 

(Signed)  Wabben  Cubtis, 

Manager  Dept,  Construction  and  Maintenance. 
(Signed)  W.  A.  Whitooub, 

Manager  Manufacturing  Dept. 

PULP  WORKERS,  INTERNATIONAL  PAPER  COMPANY'S  MILLS. 

Agreement  made  this  26th  day  of  July,  1007,  hetioeen  the  International  Pwper 
Company  and  the  International  Brotherhood  of  Pulp,  Sulphite  and  Paper 
Mill  Workers. 

1.  The  International  Paper  Company  and  the  International  Brotherhood  of 
Pulp,  Sulphite  and  Paper  Mill  Workers  a^ree,  one  with  the  other,  that  they 
will  abide  by  the  articles  of  this  agreement  during  the  period  of  one  year 
from  August  1,  1007,  and  that  this  agreement  shall  remain  in  effect  after 
August  I,  1908,  until  it  is  terminated  by  a  written  notice  of  thirty  (30)  days 
given  by  one  party  to  the  other. 
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2.  The  International  Paper  Company  agrees  to  continue  the  system  of 
three  shifts  for  tour  workers  in  the  mills  where  it  is  already  establislied  and 
to  proceed  uoith  the  establishment  of  the  three  tour  system  in  other  plants 
as  follows: 

Date  of  starting  on 
Mill.  three  tours. 

Cadyville    and    Morrisonville August        19,  1907 

Solon September  16,  1907 

Winnipiseogee September  30,  1907 

Milton October        14,  1907 

In  placing  those  mills  upon  the  three  tours,  it  is  understood  by  both 
parties  to  this  agreement  that  the  three  tour  rates  will  be  determined  by 
multiplying  the  two  tour  rates  by  65  and  dividing  the  result  by  48. 

3.  It  is  mutually  agreed  and  understood  by  both  parties  that  the  running 
time  for  paper  mills  will  be  from  7  a.  m.  Monday  morning  until  7  a.  u, 
Sunday  morning,  a  period  of  six  (0)  days  of  twenty-four  (24)  hours  each.  In 
case  of  accident  or  because  of  some  adverse  condition  beyond  the  control  of  the 
International  Paper  Company,  the  paper  mills  may  run  from  6  p.  M.  Sunday 
until  7  A.  M.  Monday,  such  running  time  to  be  arranged  in  each  case  between 
the  general  officers  of  the  International  Paper  Company  and  the  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill  Workers. 

4.  It  is  mutually  agreed  that  the  running  time  of  ground  wood  mills  shall 
be  from  6  p.  M.  Sunday  until  7  a.  m.  Sunday  during  a  period  of  nine  and 
one-half  (9^)  months'  from  October  1st  to  July  15th,  and  from  7  A  ic. 
Monday  until  7  a.  m.  Sunday  during  a  period  of  two  and- one-half  (2%) 
months  from  July  15th  until  October  1st.  It  is  further  agreed  that  a  longer 
weekly  running  time  may  be  arranged  whenever  same  is  mutually  agreeable 
to  the  company  and  its  employees  at  any  ground  wood  mill,  such  running 
time  to  be  arranged  in  each  case  between  the  general  officers  of  the  Inter- 
national Paper  Company  and  the  International  Brotherhood  of  Pulp,  Sulphite 
and  Paper  Mill  Workers. 

5.  It  is  mutually  agreed  that  the  running  time  of  sulphite  mills  shall  be 
from  11  p.  M.  Sunday,  until  7  a.  m.  Sunday  for  nine  and  one-half  (9%) 
months  beginning  October  1st  and  until  July  15th  and  from  7  a.  m. 
Monday  until  7  a.  m.  Sunday  during  two  and  one-half  (2i^)  months  from 
July  15th  until  October  1st,  with  this  exception,  that  the  employees  in  the 
acid  and  digesting  rooms  shall  be  on  duty  when  so  requested  by.  their  superin* 
tendent  as  and  much  longer  as  is  necessar^'^  for  them  to  get  a  supply  of  pulp 
ahead  so  that  the  presses  may  begin  running  when  the  starting  time  for  the 
plant  arrives. 

6.  The  International  Paper  Company  agrees  to  enforce  and  the  Inter- 
national Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill  Workers  agrees  that 
its  members  while  in  the  employ  of  the  International  Paper  Company  shall 
comply  in  all  respects  with  the  Company^s  rules  as  issued  under  date  of 
January  1,  1907,  and,  furthermore,  that  they  will  comply  with  all  the  pro- 
visions of  this  agreement  and  in  case  of  failure  to  do  so,  any  employee  bo 
failing,  may  be  immediately  discharged. 

7.  It  is  further  agreed  that  representatives  of  the  two  parties  to  this 
agreement  shall  visit  mill  27  at  West  Enfield,  Maine,  and  if  such  conditions 
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as  will  make  the  operation  of  that  plant  profitable,  can  be  mutually  agreed 
upon,  then  the  eight-hour  system  for  tour  workers  shall  be  adopted  at  West 
Enfield. 

8.  It  is  mutually  agreed  that  there  shall  be  no  'strikes  or  lockouts  (general 
or  local)  during  the  period  of  this  agreement  and  that  all  matters  of  dis« 
pute  shall  be  settled  in  conference,  it  being  mutually  understood  that  any 
matters  which  cannot  be  adjusted  by  the  local  representatives  of  the  parties 
hereto,  shall  be  referred  to  the  general  officers  of  both  parties  and  decided 
between  them.  Furthermore,  it  is  mutually  agreed  that  during  any  con- 
ference, all  parts  of  the  plant  or  plants  affected  by  the  question  at  issue, 
shall  be  kept  running  to  their  full  capacity.  Finally,  both  parties  agree  to 
submit  to  arbitration,  any  question  for  which  a  solution  mutually  satis- 
factory cannot  be  agreed  upon. 

9.  The  International  Paper  Company  reserves  and  the  International 
Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill  Workers  concedes  the  absolute 
right  of  the  Company  to  discharge  any  employee  because  of  inefficient  service, 
refusal  to  obey  tho  instructions  of  a  superior,  wilful  disregard  of  the  com- 
pany's interests,  or  the  doing  away  with  a  position  which  any  man  may  fill. 

10.  It  is  mutually  understood  that  it  is  the  policy  of  the  International 
Paper  Company  to  operate  its  plants  <m  economically  as  possible  and  in  order 
to  partially  offset  the  great  increase  in  cost  of  manufactiire  due  to  the  three 
tour  system  and  the  advance  in  rates  of  pay,  a  continual  effort  will  be  made 
by  the  International  Paper  Company  to  reduce  the  crew  in  each  department 
of  each  mill  to  the  most  reasonable  basis,  and  the  International  Brotherhood 
of  Pulp,  Sulphite  and  Paper  Mill  Workers  agrees  that  its  members  who  are 
employees  of  the  International  Paper  Company  shall  render  co-operation  in 
accomplishing  this  result,  and  furthermore,  that  when  any  reorganization 
occurs,  such  employees  will  perform  to  the  best  of  their  ability,  any  new  or 
different  duties  assigned  to  them. 

In  witness  whereof,  the  parties  to  this  agreement  have  hereunto  affixed 
their  signatures. 

For  the  International  Brotherhood  of  Pulp,  Sulphite  and  Paper  Mill 
Workers, 

James   F.   Fitzgerald, 

President- Secretary. 
For  the  International  Paper  Company, 

W.  A.  Whitoomb, 

Manager  Manufacturing  Dept. 
(t.  F.  Underwood, 

General  Manager. 

VII.     Pri:stixo  and  Paper  Goods. 

COMPOSITORS,    NATIONAL  ARBITRATION  AGREElfENT. 

Arhiiration  agreement   hettceen   the   American   Newspaper  Publishers*   AssO' 
ciation  and   the   International   Typographical   Union. 

Section  1.  On  and  after  May  1,  1907,  and  until  May  1,  1912,  any  pub- 
lisher who  is  a  member  of  the  American  Newspaper  Publishers*  Association, 
employing  union  labor  in  any  department  or  departments  of  his  office  under 
a  contract  or  contracts,  written  or  verbal,  with  the  local  union  or  unions 
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affiliated  with  the  International  Typographical  Union,  and  in  force  on  March 
1,  1907,  and  all  other  labor  contracts  which  have  been  approved  by  the  presi- 
dent of  the  International-  Typographical  Union,  shall  have  the  following 
guarantees : 

A.  He  shall  be  protected  under  such  contract  or  contracts  by  the  Inter- 
national Typographical  Union  against  walkouts,  strikes,  boycotts  or  any  other 
form  of  concerted  interference  with  the  peaceful  operation  of  the  department  or 
departments  of  labor  so  contracted  for  by  any  union  or  unions  with  which  he 
has  contractual  relations;  provided,  such  publisher  shall  enter  into  an  agree- 
ment with  the  International  Typographical  Union  to  arbitrate  all  differences 
affecting  wages,  hours  and  working  conditions  that  may  arise  under  such 
verbal  or  written  contract  or  contracts  between  the  said  publisher  and  the 
local  union,  affecting  union  employees  in  said  department  or  departments,  if 
said  differences  cannot  be  settled  by  conciliation. 

B.  All  disputes  arising  over  scale  provisions  relating  to  wages,  hours  and 
working  conditions  in  renewing  or  extending  contracts  shall  likewise  be  sub- 
ject to  arbitration  under  the  provisions  of  .this  agreement,  if  such  disputes 
cannot  be  adjusted  through  conciliation. 

Sec.  2.  Local  union  laws  not  affecting  wages,  hours  and  working  conditions 
and  the  laws  of  the  International  Typographical  Union  shall  not  be  subject 
to  the  provisions  of  this  arbitration  agreement;  provided,  that  international 
or  local  laws  enacted  subsequent  to  the  execution  of  an  individual  arbitration 
or  local  contract  shall  not  affect  either  contract  during  its  life. 

Sec.  3.  The  question  whether  a  department  shall  be  union  or  nonunion 
shall  not  be  classed  as  a  "  difference  "  to  be  arbitrated. 

Sec.  4.  If  conciliation  between  the  publisher  and  a  local  union  fails,  then 
provision  may  be  made  for  local  arbitration.  When  a  local  board  of  arbi- 
tration is  formed,  and  a  decision  rendered  which  is  unsatisfactory  to  either 
side,  then  review  by  the  national  board  of  arbitration  may  be  asked  for  by 
the  dissatisfied  party  through  appeal,  provided  notice  to  the  other  party  to 
that  effect  is  given  within  five  (5)  days  thereafter,  and  the  appeal  is  filed 
with  the  national  board  within  thirty  (30)  days  after  local  decision  has  heen 
rendered.  It  shall  be  optional  with  the  board  to  grant  or  deny  such  review 
on  written  appeal,  as  the  facts  in  the  case  may  warrant. 

Sec.  5.  In  case  a  review  is  granted,  as  provided  in  section  4,. the  national 
board  of  arbitration  shall  not  take  evidence,  but  both  parties  to  the  contro- 
versy may  appear  personally  or  may  submit  records  and  briefs,  and  may  make 
oral  or  written  arguments  in  support  of  their  several  contentions.  They  may 
submit  an  agreed  statement  of  facts,  or  a  transcript  of  testimony,  properly 
certified  to  before  a  notary  public,  by  the  stenographer  taking  the  original 
evidence  or  depositions. 

Sec.  6.  Pending  final  decision,  work  shall  be  continued  in  the  office  of  the 
publisher,  party  to  the  case,  and  the  award  of  the  national  board  of  arbi- 
tration shall  in  all  cases  include  a  determination  of  the  issues  involved, 
covering  the  period  between  the  raising  of  the  issues  and  their  final  settle- 
ment; and  any  change  or  changes  in  the  wage  scale  of  employees  m&y*  &t 
the  discretion  of  the  board,  be  made  effective  from  the  date  the  issues  were 
first  made. 
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Sec.  7.  Union  departments  shall  be  understood  to  mean  such  as  are  made 
up  of  union  employees,  in  which  union  rules  prevail,  and  in  which  the  union 
has  been  formally  recognized  by  the  employer. 

Sec.  8.  This  agreement  will  not  be  operative  in  cases  of  disputes  arising 
within  sixty  days  after  the  date  of  the  arbitration  contract,  as  signed  by 
the  president  of  the  International  Typographical  Union;  excepting  in  the 
cases  of  holders  of  the  former  arbitration  contract  prior  to  March  I,  1907, 
and  who  execute  this  contract  to  be  effective  May  1,  1907. 

Sec.  9.  The  National  Board  of  Arbitration  shall  consist  of  the  three  mem- 
bers of  the  executive  council  of  the  International  Typographical  Union  and 
the  three  members  of  the  special  standing  committee  of  the  American  News- 
paper Publishers'  Association,  or  their  proxies.  This  board  shall  meet  on 
the  first  Tuesday  of  each  month  at  such  time  and  place  as  may  be  determined 
by  it.  Due  notice  of  time  and  place  of  meeting  of  the  national  board  shall 
be  given  all  interested  parties.  The  finding  of  the  majority  of  the  national 
board  shall  be  'final,  and  shall  be  accepted  as  such  by  the  parties  to  the 
dispute  under  consideration. 

Sec.  10.  In  the  event  of  either  party  to  the  dispute  refusing  to  accept  and 
comply  with  the  decision  of  the  National  Board  of  Arbitration,  all  aid  and 
support  to  the  firm  or  employer,  or  local  union,  refusing  acceptance  and  com- 
pliance, shall  be  withdrawn  by  both  parties  to  this  agreement.  The  acts  of 
such  recalcitrant  employer  or  union  shall  be  publicly  disavowed,  and  the  ag- 
grieved party  to  this  agreement  shall  be  furnished  by  the  other  with  an 
official  document  to  that  end. 

Sec.  11.  The  said  National  Board  of  Arbitration  must  act,  when  its  ser- 
vices are  desired  by  either  party  to  an  appeal  as  above,  and  shall  proceed 
with  all  possible  dispatch  in  rendering  such  services. 

Sec.  12.  All  expenses  attendant  upon  the  settlement  of  any  appeal  or  hear- 
ing before  the  national  board  shall  be  adjusted  in  each  case  in  accordance 
with  the  directions  of  the  National  Board  of  Arbitration. 

Sbo.  19.  The  conditions  obtaining  before  the  initiation  of  the  dispute  shall 
remain  in  effect  pending  the  finding  of  the  local  board,  -or  of  the  National 
Board  of  Arbitration. 

Sec.  14.  The  following  rules  shall  govern  the  national  or  local  board  of 
arbitration  adjusting  differences  between  parties  to  this  agreement: 

1.  It  may  demand  duplicate  typewritten  statements  of  grievances. 

2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for 
adjudication. 

3.  It  may  employ  such  stenographers,  etc.,  as  may  be  necessary  to  facili- 
tate business. 

4.  It  may  require  affidavit  on  all  disputed  points. 

6.  It  shall  have  free  access  to  all  books  and  records  bearing  on  points  at 
iflsne. 

6.  Equal  opportunity  shall  be  allowed  for  presentation  of  evidence  and 
argument. 

7.  The  deliberations  shall  be  conducted  in  executive  session,  and  the  find- 
ingB,  whether  unanimous  or  not,  shall  be  signed  by  all  members  of  the  board 
in  each  instanoe. 
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8.  In  event  of  either  party  to  the  dispute  refusing  to  appear  or  present 
its  case  after  due  notice,  it  may  be  adjudicated  in  default,  and  findings  ren- 
dered against  such  party. 

9.  All  evidence  communicated  to  the  board  in  confidence  shall  be  preserved 
inviolate,  and  no  record  of  such  evidence  shall  be  kept,  except  for  use  on 
appeal,  in  which  case  such  inviolability  shall  be  preserved. 

Sec.  15.  The  form  of  contract  to  be  entered  into  by  the  publisher  and  the 
International  Typographical  Union  shall  be  as  follows: 

CONTRACT. 

It  is  agreed  between ,  publisher  or  proprietor  of  the 

and   of   ,  duly 

authorized  to  act  in  its  behalf,  party  of  the  first  part,  and  the  International 
Typographical  Union,  by  its  president,  duly  authorized  to  act  in  ita  behalf, 

and  also  in  behalf  of Union  "So of 

as  follows: 

That  any  and  all  disputes  that  may  arise 

1.  Under  any  contract,  verbal  or  written,  in  force  March  1,  1907; 

2.  Under  any  other  contract,  verbal  or  written,  approved  by  the  president 
of  the  International  Typographical  Union. 

All  disputes  arising  over  scale  provisions  afTecting  wages,  hours  and  work- 
ing conditions  in  renewing  or  extending  contracts  between  the  aforesaid  pub- 
lisher or  proprietor  and  the  aforesaid  Union  No or  any  member  thereof, 

operating  in  the    department  of  the  aforesaid  newspaper,  may 

first  be  settled  by  conciliation  between  the  publisher  and  the  authorities  of 
the  local  union  if  possible.  If  not,  the  matter  may  be  referred  to  local  arbi- 
tration, each  party  to  the  controversy  to  select  two  arbitrators,  the  decision 
of  a  majority  of  such  board  of  arbitration  to  be  final  and  binding  upon  both 
parties,  except  on  appeal  as  provided  herein. 

Pending  local  or  national  arbitration  and  decision  thereunder  work  shall 
be  continued  as  usual  in  the  ofHce  of  the  publisher,  party  to  this  agreement, 
and  the  award  of  the  arbitrators  shall,  in  all  cases,  include  a  determination 
of  the  issues  involved  covering  the  period  between  the  raising  of  the  issues 
and  the  final  settlement,  and  any  change  or  changes  in  the  wage  scale  of 
employees,  or  other  ruling,  may,  at  the  discretion  of  the  arbitrators,  be  made 
eflfective  from  the  date  the  issues  were  first  made. 

When  a  local  board  of  arbitration  is  formed,  and  a  decision  rendered 
which  is  unsatisfactory  to  either  side,  then  an  appeal  may  be  taken  to  the 
National  Board  of  Arbitration  by  the  dissatisfied  party.  If  for  any  cause 
local  arbitration  is  not  completed,  then  the  case  may  be  taken  to  the  National 
Board  of  Arbitration.  Pending  final  decision  work  shall  be  continued  as 
usual  in  the  ofiSce  of  the  publisher,  party  to  the  case,  and  the  decision  of  the 
National  Board  of  Arbitration  shall,  in  all  cases,  include  a  determination 
of  the  issues  involved  covering  the  period  between  the  raising  of  the  issues 
and  their  final  settlement;  and  any  change  or  changes  in  the  wage  scale  of 
employers  may,  at  the  discretion  of  the  board,  be  made  eflfective  from  the 
date  ilie  issues  were  first  made. 

In  consideration  of  this  agreement  by  the  said  publisher  or  proprietor  to 
arbitrate   all   differences   as   provided   for   herein   with  the   aforesaid  Union 
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No ,  the  International  Typographical  Union  agrees  to  underwrite  the 

said  contract  and  guarantees fulfillment  on  the  part  of  the  aforesaid 

Union  No 

It  it*  expressly  understood  and  agreed  that  sections  numbered  from  1  to 
la,  inclusive,  of  the  agreement  between  the  American  Newspaper  Publish<*r9* 
Aasociation  and  the  International  Typographical  Union^  hereunto  attached, 
together  with  the  code  of  procedure,  shall  be  integral  parts  of  this  contract 
and  shall  have  the  same  force  and  effect  as  though  set  forth  in  the  contract 
itself. 

This  contract  shall  be  in  full  force  and  effect  on  the day  of 

,  19 ,  to  the  firtft  day  of  May,  1912,  subject  to  amend- 
ment by  the  National  Arbitration  Board. 

In  witness  whereof,  the  imder signed  publisher  or  proprietor  of  the  said 
newspaper  by and  the  president  of  the  International  Typo- 
graphical Union  have  hereunto  affixed  their  respective  aignatures  in  quadru- 
plicate this day  of ,  19 


Publisher {$)   or  Proprietor [s) . 
Witneea  a»  to  Puhliaher. 

President  International  Typoffraphical  Union, 


Witness  as  to  President. 

Sec.  16.  This  covenant  between  the  International  Typographical  Union  and 
the  American  Newspaper  Publishers'  Association  shall  remain  in  effect  from 
the  first  day  of  May,  1907,  to  the  first  day  of  May,  1912^  but  amendments 
may  be  proposed  at  any  meeting  of  the  National  Board  of  Arbitration  by 
either  party  thereto,  and  on  acceptance  by  the  other  party  to  the  agreement 
shall  become  a  part  thereof. 

Code  or  Procedube 
Governing  the  execution  of  the  arbitration  agreement  between  the  American 
Newspaper  Publishers*  Association  and  the  International  Typographical 
Union. 

OENEBAL. 

1.  A  form  of  certificate  shall  be  prepared  for  the  use  of  the  union  and  the 
publisher    desiring   an    individual   arbitration   contract,    and    this   certificate 
shall  contain  a  statement  that  the  office  of  the  publisher  is  union  in  the 
department  or  departments  to  be  covered  by  the  contract;  that  there  is  at 
the  time  of  execution  of  the  certificate  no  issue  pending  between  the  pub- 
lisher and  the  local  imion,  nor  a  new  scale  or  change  of  scale  of  prices  under 
consideration  by  either  party,  and  that  the  full  execution  of  the  arbitration 
contract  is  satisfactory  to  both  parties.    This  certificate  shall  be  signed  by 
the  president  and  secretary  of  the  local  union,  with  seal  attached,  and  by 
the  interested  publisher,  and  forwarded  by  the  latter,  with  his  executed  arbi- 
tration contract,  to  the  commissioner  of  the  American  Newspaper  Publishers* 
Association,  and  by  him  to  the  president  of  the  International  Typographical 
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Union.  If  there  is  an  issue  pending  it  shall  be  defined  in  the  certificate,  and 
be  considered  exempt  from  arbitration,  but  as  to  all  other  matters  the  na- 
tional arbitration  agreement  shall  apply  in  the  usual  manner.  No  new  issue 
shall  be  raised  by  either  party  until  at  least  sixty  (60)  days  shall  have 
elapfted  from  the  date  of  signing  the  above  certificate.  This  section  shall  only 
apply  to  publishers  who  do  not  secure  arbitration  contracts  prior  to  March 
1,  1907,  and  publishers  holding  contracts  on  March  1,  1907,  who  fail  to  secure 
this  contract  to  be  effective  May  1,  1907. 

2.  An  issue  is  raised  at  the  time  a  written  request  for  a  change  of  condi- 
tions is  made  by  either  party. 

LOCAL  ABBITBATION. 

3.  Within  thirty  (.30)  days  after  a  union  has  made  a  detailed  demand  for 
a  change  of  scale,  or  within  sixty  (60)  days  after  a  publisher  has  made  such 
a  detailed  demand,  the  two  parties  in  interest  must  have  a  conference.  A 
shorter  period  than  above  specified  may  be  agreed  to.  At  said  conference 
the  party  on  whom  the  original  detailed  demand  was  made  shall  also  have 
the  right  to  present  a  detailed  proposition  on  its  own  behalf.  This  confer- 
ence (or  continuations  thereof)  shall  be  one  of  conciliation,  and  every  effort 
shall  be  made  to  agree. 

4.  Upon  failure  to  agree,  each  party  shall  prepare  its  statement,  embracing 
the  conditions  that  it  seeks  to  establish.  Each  statement  must  be  complete 
in  itself,  and  copies  thereof  shall  be  forwarded  to  the  commissioner  of  the 
American  Newspaper  Publishers'  Association  and  the  president  of  the  Inter- 
national Typographical  Union,  accompanied  by  a  letter  of  transmittal,  to  be 
signed  jointly  by  the  parties  in  interest,  certifying  that  they  are  acquainted 
with  the  contents  of  both  statements.  The  commissioner  and  president  shall 
thereupon  determine  the  questions  or  subjects  which  can  be  properly  sub- 
mitted to  arbitration,  and  shall  promptly  notify  the  interested  parties  of 
their  decision.  In  case  the  two  ofiicials  cannot  agree,  their  differences  shall 
be  submitted  to  the  National  Board  of  Arbitration. 

5.  Within  ten  (10)  days  after  the  questions  to  be  arbitrated  have  been 
finally  determined,  a  local  board  of  arbitration  may  be  formed,  two  members 
thereof  to  be  named  by  each  side,  the  board  as  thus  constituted  to  select  from 
among  its  members  a  chairman  and  secretary.  If,  within  an  additional 
twenty  (20)  days,  it  is  found  impossible  to  agree,  the  case  shall  be  immedi- 
ately referred  to  the  National  Board  of  Arbitration. 

6.  After  the  local  board  of  arbitration  has  been  organized  it  shall  proceed 
forthwith  to  conduct  the  hearing  under  the  following  rules: 

7.  The  party  making  the  original  demand  shall  have  the  right  to  present 
its  case  and  evidence  without  interruption,  excepting  that  when  oral  evidence 
is  introduced,  cross-examination  of  witnesses  shall  be  allowed.  The  opposing 
parties  shall  have  the  same  right  in  turn.  The  first  party  shall  then  have 
the  right  to  present  evidence  strictly  in  rebuttal,  and  the  opposing  party  shall 
be  allowed  to  present  counter  evidence  strictly  in  surrebuttal. 

8.  In  case  of  the  inability  of  either  side  to  present  evidence  at  the  moment, 
the  order  may  be  varied  to  the  extent  of  allowing  such  evidence  to  be  pre- 
sented at  such  session  as  may  be  agreed  upon  by  the  parties  to  the  contest, 
or  as  may  be  ordered  by  the  local  board  of  arbitration.     No  evidence  shall 
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be  received  or  considered  that  was  not  presented  at  a  regular  open  session 
of  the  board. 

9.  Oral  arguments  may  be  limited  to  one  speech  on  each  side,  after  all 
evidence  has  been  presented.  Written  pleadings,  instead  of  oral  arguments, 
shall  be  allowed  whenever  agreed  upon  by  the  parties  to  the  contest,  or  when- 
ever ordered  by  the  local  board  of  arbitration. 

10.  There  shall  be  an  agreement  by  at  least  a  majority  of  the  members  of 
the  board  as  to  the  exact  times  and  places  of  hearing,  of  which  both  parties 
shall  be  notified  in  season.  The  sessions  shall  be  continuous,  except  for 
necessary  intermissions,  until  the  hearing  is  concluded. 

11.  It  shall  be  allowable  for  the  members  of  the  board,  in  any  case,  to 
visit  any  office  to  see  the  operation  of  labor  therein,  or  for  any  other  laudable 
purpose,  to  aid  in  arriving  at  a  just  decision. 

12.  When  said  hearing  is  concluded  the  board  shall,  without  unnecessary 
delay,  go  into  executive  session,  from  which  all  persons  except  the  members 
of  the  board  shall  be  excluded,  for  the  determination  of  its  award.  The 
award  of  the  board  must  be  formulated  and  signed  by  all  of  the  members 
thereof,  at  a  regular  executive  session,  after  there  has  been  full  opportunity 
for  consideration  and  discussion,  the  date  and  time  of  such  session  having 
previously  been  determined  at  a  full  meeting  of  the  local  board.  If  any 
member  of  the  local  board  dissents  from  the  award,  and  wishes  to  file  a  dis- 
senting opinion,  he  shall  give  immediate  notice  to  that  effect,  and  shall, 
within  forty-eight  (48)  hours  after  the  award  has  been  decided  upon,  and 
before  it  has  been  promulgated,  formulate  his  reasons  for  dissenting,  and 
such  opinion  must  be  signed  by  him  before  final  adjournment  at  a  regular 
executive  session,  arranged  for  as  above  provided.  Such  dissenting  opinion, 
when  thus  signed,  must  be  attached  to  the  award. 

1«^.  The  local  board  shall  not  be  compelled  to  set  forth  its  reasons  for 
making  the  award,  and  may  only  do  so  in  the  written  award.  In  framing 
its  award  the  findings  shall  be  expressed  in  detail,  to  the  end  that  no  mis- 
understanding shall  afterward  occur.  In  the  absence  of  a  local  agreement 
to  the  contrary,  all  awards  of  the  local  board  shall  be  for  at  least  one  year. 

14.  All  expenses  of  the  local  arbitration  board  shall  be  divided  equally 
between  the  union  and  publishers.  The  board  shall  employ  a  competent 
stenographer  to  report  the  proceedings,  and  the  transcript  of  such  report 
shall  be  accepted  as  the  best  evidence  of  what  occurred  at  such  hearing,  unless 
it  can  be  shown  that  gross  errors  exist  in  said  transcript. 

THE    NATIONAL   BOARD. 

1.5.  So  far  as  they  are  applicable,  the  foregoing  rules  of  procedure  for  the 
local   arbitration  board  shall  govern  the  National  Board  of  Arbitration. 

16.  Should  it  be  alleged,  on  appeal,  that  either  party  to  a  local  arbitra- 
tion under  the  national  agreement  has  omitted  to  perform  any  duty  pre- 
scribed therein,  or  attempted  to  evade  any  of  these  rules,  or  has  secured  any 
unfair  or  fraudulent  advantage,  it  shall  be  the  duty  of  the  National  Board 
of  Arbitration  to  determine  the  case  in  conformity  with  the  rules  provided 
by  this  code  and  the  national  agreement.  Should  the  national  board  deter- 
mine after  a  full  hearing  that  evasion,  neglect,  collusion  or  fraud  has  char- 
acterized the  local  proceedings,  it  shall  be  wholly  within  ita  power  to  reject 
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all  that  has  been  previously  done  and  order  a  rehearing  before  the  national 
board  or  a  new  local  board ;  or  it  may  find  against  the  offending  party,  or 
annul  the  individual  arbitration  contract. 

17.  In  the  absence  of  a  local  agreement  to  the  contrary,  all  awards  of  the 
national  board  shall  be  for  at  least  one  year. 

18.  These  rules  and  this  code  mav  be  amended  at  anv  meeting  of  the 
national  board  in  accordance  with  tlie  method  prescribed  in  section  16  of  the 
national  agreement. 

19.  These  stipulations  and  the  code  of  procedure  as  hereinbefore  set  forth 

are  hereby  ratified  and  confirmed  this day  of ,  1907, 

by  the  special  standing  committee  of  the  American  Newspaper  Publishers^ 
Association  and  the  executive  council  of  the  International  Typographical 
Union,  in  conference  assembled,  and  it  is  agreed  that  the  national  arbitra- 
tion agreement  shall  be  interpreted  ajid  applied  in  accordance  herewith. 

COMPOSITORS,  ALBANY.  ^ 

[Scale  of  prices  reportedjby  union  as  signed  by  sixteen  employers.    In  eflFect  May  1,  1907* 

BOOK  AND  JOB  WORK. 

Section  1.  Eight  hours  shall  constitute  a  day's  work  —  forty-eight  hovn 
per  week.  Compensation,  $17.  Lost  time  during  the  day  shall  be  deducted 
—  not  offset  aguinst  night  work  in  any  caise.  Sunday  tvork,  and  work  done 
on  stated  holidays,  viz.:  New  Year's,  Washington's  Birthday,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas,  double  price. 

Sec.  2.  Extra  hours,  price  and  one-half  per  hour. 

Sec.  3.  When  employed  by  the  piece,  40  cents  per  1,000  ems,  for  work  in 
the  English  language,  from  pica  to  agate,  inclusive;  pearl  and  diamond,  10 
cents  per  1,000  ems  additional,  and  compositor  to  make  up  his  own  matter; 
but  when  matter  is  made  up  by  the  office,  the  compositor  shall  charge  35 
cents  per  1,000  ems,  the  office  deducting  only  the  head  line,  blank  line  after 
it,  foot  line  and  side  note  (if  any),  the  compositor  charging  remainder  of 
space,  blank  pages,  etc.  When  matter  is  necessarily  counted  by  lines,  or 
measured  from  galley  proofs,  the  compositor  shall  be  entitled  to  35  cents  per 
1,000  ems. 

Sec.  4.  For  pie<«p  work  done  aft-er  regular  hours,  15  cents  atlditional  per 
1,000  ems  shall  be  char<?eil. 

Sec.  6.  The  compositor  shall  take  two  proofs  of  each  page  or  galley,  all 
extra  proofs  to  be  taken  by  the  office;  but  when  proofs  are  required  through 
the  carelessness  of  the  compositor,  they  shall  be  taken  by  him  without  charge. 

Sec.  6.  All  letters  cast  on  a  body  larger  than  the  face,  as  bourgeois  on 
long  primer,  to  be  counted  according  to  face:  letters  cast  on  a  body  smaller 
than  the  face,  to  be  counted  according  to  the  body. 

Sec.  7.  Works  done  in  type  larger  than  pica  to  be  counted  as  pica. 

Sec.  8.  English  dictionaries  or  grammars,  pica  to  agate,  inclusive,  50 
cents  per  1,000  ems. 

Sec.  9.  Works  in  foreign  languages,  60  cents  per  1,000  ems,  excepting 
Greek  and  Hebrew.  Oreek,  price  and  a  half;  Hebrew,  without  points,  25 
cents  per  1,000  ems  advance;  when  with  points,  the  body  and  points  to  be 
cast  up,  each  separate,  according  to  its  size,  and  charged  double;  fonts  with 
kerned  body  and  points,  double  price. 
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Sec.  10.  Arithmetics,  spelling  books  and  works  of  that  description,  55 
cents  per  1,000  ems. 

Seo.  11.  Algebraical  works  to  be  charged  double  Works  which  contain 
a  profusion  of  medical,  astronomical  or  other  signs,  the  rate  to  be  agreed 
upon. 

Sec.  12.  Side  notes  to  be  counted  the  full  length  of  the  page,  and  cut-in 
notes  five  cents  each. 

Sec.  13.  Rule  and  figure  work,  double  the  price  of  plain  composition. 

Sec.  14.  Pages  of  three  columns,  with  or  without  headings,  or  four  col- 
umns without  headings,  price  and  a  half. 

Sec.  15.  Pages  of  four  or  more  columns,  with  one  or  more  headings,  or 
five  or  more  columns,  with  or  without  headings,  double  price. 

Sec.  16.  All  work  where  the  measure  does  not  exceed  sixteen  ems  in  width, 
two  cents  extra  per  1,000.  The  rule  shall  not  apply  to  pages  containing 
three  or  more  columns.     [See  Sec.   14.] 

Sec.  17.  All  genealogical  or  other  works  in  which  a  profusion  of  caps, 
small  caps,  italics,  points,  superior  letters  or  figures,  or  frequent  interlinea- 
tions occur,  shall  be  charged  five  cents  per  1,000  ems  extra. 

Sec.  18.  When  newspaper  work,  or  work  used  upon  a  newspaper,  is  done 
in  book  offices,  no  deduction  shall  be  made  for  making  up  or  imposing. 

Sec.  19.  Work  started  by  the  piece  or  week  shall  be  finished  from  cover 
to  cover  in  the  same  manner. 

NEWSPAPERS. 

D^ILT  —  MOSNINO. 

Sbgtton  1.  Piece  Work. — ^All  composition  on  morning  newspapers  (except- 
ing advertisements,  markets  and  all  paid  matter),  to  be  charged  for  at  the 
rate  of  40  cents  per  1,000  ems,  the  compositors  to  have  at  least  seven  hours' 
continuous  composition. 

Sec.  2.  Week  Work. —  Per  week  of  forty -eight  (48)  hours  (8  hours  per 
day),  $22.  Where  extra  hands  are  called  in  to  work  at  night,  they  shall 
receive  a  full  night's  pay.    Extra  hours,  price  and  one-half. 

Sec.  3.  Day  work  may  be  done  on  morning  papers  at  evening  paper  rates, 
In  *^bicb  case  the  hours  must  be  the  same  as  those  of  evening  papers. 

Daily  —  Evening. 

Section  1.  Piece  Work. — All  composition  on  evening  newspapers  (except 
advertisements,  markets  and  all  paid  matter)  to  be  paid  for  at  the  rate  of 
35  cents  per  1,000  ems,  the  compositor  to  have  at  least  seven  hours'  con- 
tinuous  composition. 

Sec.  2.  Week  Work. —  Compositors  employed  by  the  week  shall  receive  $19 
per  week  of  six  days  (eight  hours  to  constitute  a  day's  work).  Extra  hours 
shall  be   paid  for  at  the  rate  of  price  and  one- half. 

Sec.  3.  Sunday  work  on  evening  papers  to  be  paid  for  at  double  rates. 

Sec.  4.  Sunday  editions  of  dailies,  and  weekly  Sunday  papers,  shall  have 
the  same  scale  as  the  morning  and  evening  papers. 

Weekly. 
Section   1.  The  ev<»«iing  paper  scale  shall  apply  to  weekly  papers. 
Sec.  2.  The   scaU    for  weekly  papers    (other   than   Sunday)    shall   be  the 
same  as  the  book  And  job  scale. 
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MiSCELT.ANEOUS   PROVISIONS. 

Section  1.  The  use  of  plates  is  allowed  as  follows:  Music  plates  without 
restriction.  Evening  papers  may  use  plates  or  matrices  in  early  or  out-of- 
town  editions,  but  none  in  Albany  city  editions.  Morning  papers  may  use 
plates  or  matrices  in  out-of-town  editions,  but  none  in  Albany  city  editions. 
Sunday  papers  may  use  plates  or  matrices  to  any  extent;  provided,  that 
in  every  case  there  shall  not  be  less  than  sixteen  pages  of  matter  set  in  an 
Albany  union  office.  Also,  provided,  that  the  use  of  plates  as  above  granted 
shall  not  in  any  case  cause  a  reduction  in  the  working  force. 

Sec.  2.  Where  copy  of  an  unusually  intricate  character  is  given  out,  and 
in  cases  of  bad  manuscript,  or  an  unusual  amount  of  caps  and  small  caps, 
or  five  or  more  lines  of  italic,  such  advance  shall  be  made  upon  the  scale  as 
may  be  adjudged  proper  by  the  chairman  in  each  office,  together  with  the 
foreman  and  the  parties  immediately  interested. 

Sec.  3.  In  all  offices  where  work  is  done  by  the  piece,  all  extra  corrections 
shall  be  made  by  a  weekly  hand  or  "on  time." 

Sec.  4.  A  subordinate  union  cannot  alter  or  amend  the  standard  of  type 
adopted  by  the  International  Typographical  Union.  The  following  is  the 
alphabetical  scale  for  the  measurement  of  type:  Pioa  to  bourgeois,  inclusive, 
13  ems;  brevier  and  minion,  14;  nonpareil,  15;  agate,  16;  pearl,  17;  dia- 
mond, 18.  All  fonts  exceeding  the  standard  are  to  the  benefit  of  the  com- 
positor, and  no  deduction  or  allowance  can  be  made  owing  to  such  excess. 
In  considering  whether  a  font  of  type  is  up  to  the  standard,  the  letters  to 
be  measured  are  the  lower  case  letters  from  a  to  z,  inclusive,  and  these  only 
—  the  twenty-six  letters  of  the  alphabet;  and  the  letters  c,  d,  e,  i,  s,  m,  n, 
h,  o,  u,  t,  a  and  r  shall  be  equal  to  at  least  one-half  of  such  measurement. 
Where  type  shall  be  cast  upon  a  larger  body  than  the  face  (as  nonpareil 
face  upon  a  minion  body),  it  shall  be  measured  as  nonpareil;  or  where  it 
shall  be  cast  upon  a  smaller  body  than  the  face  (as  long  primer  face  upon 
a  bourgeois  body),  it  shall  be  measured  as  bourgeois. 

Sec.  6.  For  overy  three-om  space  below  the  standard,  t>¥0  cents  extra  per 
1,000  ems  shall  be  charged;  a  four-em  space  to  count  as  a  three-em  space; 
less  than  a  four -em  space  not  to  be  counted. 

Sec.  6.  When  a  measure  exceeds  even  ems  in  width,  and  is  less  than  an 
en,  nothing  to  be  counted;  but  if  an  en  or  over,  an  em  to  be  counted. 

Sec.  7.  Where  a  schedule  is  kept,  not  more  than  6,500  ems  shall  be 
demanded. 

Sec.  8.  Where  the  measure  does  not  exceed  twelve  ems  pica  in  width,  two 
cents  per  1,000  ems  advance  to  be  charged. 

Sec.  9.  When  advertisements  are  placed  on  the  hook,  to  be  run  out,  they 
shall  be  placed  entire,  and  there  shall  be  no  culling.  They  shall  be  measured 
nonpareil,  unless  set  in  smaller  type,  except  the  annual  session  laws,  which 
mav  be  measured  as  heretofore. 

Sec.  10.  All  extracts  shall  be  on  a  basis  of  give  and  take  three  lines. 

Sec.  11.  Heads  containing  four  or  more  lines  of  nonpareil  shall  be  meas- 
ured as  nonpareil.  All  other  headings  shall  be  measured  according  to  the 
body  of  article. 

Sec.  12.  When  piece  hands  are  called  upon  to  do  time  work,  or  are  re- 
quired to  remain  in  the  office  unemployed  during  the  hours  of  compositioB, 
they  shall  receive  not  less  than  forty- five  cents  per  hour  for  night  work  and 
forty  cents  per  hour  for  day  work. 
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Sec.  13.  The  following  matter  shall  be  paid  price  and  a  half:  All  half- 
meaeure  matter,  with  or  without  rules;  three  colftmns  of  figures  or  words, 
or  words  and  figures;  single  bordJer  matter;  combined  cut  and  matter  or 
initial  letter;  an  introduction  to  table,  consisting  of  three  lines,  leaded  or 
solid,  to  be  measured  same  as  table. 

Sbc.  14.  The  following  matter  shall  pay  double  price:  All  tabulated  mat- 
ter with  rules;  four  or  more  columns  of  figures  and  words,  or  words  or 
figures,  with  or  without  rules;  an  introduction  to  table  consisting  of  three 
lines,  leaded  or  solid,  to  be  measured  same  as  table. 

Sec.  15.  All  illustrated  headings  shall  belong  to  the  compositor,  and  shall 
be  paid  for  at  regular  rates. 

Sec.  16.  No  change  shall  be  made  in  this  scale  of  prices  except  upon  one 
month's  notice;  such  notice  to  be  given  at  a  regular  meeting. 

MACHINE  SCAI/E. 

MoKNiNO  Papers. 
Section  1.  Compositors   employed   on    maQhines   on    morning   newspapers 
shall  receive  not  less  than  twenty-five  dollars   ($26)   per  week  of  six  nights. 
SEa  2.  Eight  continuous  hours   (with  the  exception  of  fifteen  minutes  for 
lunch),  ending  not  later  than  3  a.  m.,  shall  constitute  a  night's  work. 

Sec.  3.  The  hour  for  releasing  machine  subs  shall  not  be  later  than  one- 
half  hour  before  time  is  called. 

Sec.  4.  In  no  case  can  a  member  working  on  a  machine  receive  less  than 
a  night's  pay. 

Evening  Papers. 
Section  1.  Compositors  employed  on  machines  on  evening  newspapers  shall 
not  receive  less  than  twenty -two  dollars   ($22)   per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (with  the  exception  of  half  an  hour  for 
lunch),  between  8  A.  u.  and  5  P.  M.,*  shall  constitute  a  day's  work. 

Sec.  3.  In  no  case  can  a  member  working  on  a  machine  receive  less  than 
a  day's  pay. 

Weekly  Papers. 
Same  as  evening  papers. 

Book  Work. 
Section  1.  Compositors  employed  on  machines  on  book  work  shall  receive 
at  the  rate  of  not  less  than  twenty  dollars  ($20)   per  week  of  six  days. 

Sec.  2.  Eight  consecutive  hours  (with  the  exception  of  an  nour  for  lunch), 
between  8  a.  u.  and  5  p.  h.,*  shall  constitute  a  day's  work. 

Sec.  3.  Night  work  may  be  done  on  machines  at  the  rate  of  $23  per  week 
of  forty -eight  hours.  Time  —  Eight  consecutive  hours  (with  the  exception 
of  fifteen  minutes  for  lunch),  between  6  p.  m.  and  6  a.  ic. 

Sec.  4.  Sunday  work  and  work  done  on  stated  holidays,  viz.:  New  Year's, 
Washini?lon's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanks- 
giving*  and  Christmas  —  double  price. 

MlBCIXIANEOUS. 

Sbctioit  1.  None  but  union  members  shall  be  employed  to  operate  machines. 
8bC4'2.  Overtime,  whether  belore  or  after  regular  hours  of  composition, 
shall  be  paid  for  at  the  rate  of  one  and  one-half  price. 


*  It  Is  left  optional  with  chapels  to  arrange  their  hours  between  7  a.  m.  and  0  p.  ir. 
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Sec,  3.  Where  a  compositor  is  employed  part  of  one  day  at  hand  compoei- 
tion  and  part  on  machine, -the  machine  scale  as  to  hours  and  wages  gorems. 

Sec.  4.  In  no  case  shall  a  member  working  on  a  machine  receive  leas  than 
a  day's  pay. 

Sec.  5.  Compositors  learning  to  operate  machines  may  be  employed  for  not 
more  than  two  months  at  $17  per  week  for  day  work  and  $20  for  night  work. 

Sec.  6.  In  cilices  where  both  ■hand  composition  (piece)  and  machine  com- 
position are  done,  there  shall  be  no  culling  of  "  phat "  for  the  machines, 
such  as  leaded  matter,  poetry,  etc. 

Sec.  7.  Operators  shall  be  under  the  sole  direction  of  the  foreman  of  the 
composing  room  and  shall  not  be  subject  to  the  dictation  or  orders  of  any 
machinist  or  other  person  not  a  member  of  this  organization,  and  no  fore- 
man shall  delegate  his  powers  to  anyone  not  a  member. 

Sec.  8.  No  '*  stint "  shall  be  demanded  of  machine  operators.  On  book 
work,  on  Mergenthaler  linotype  machines,  the  minimum  standard  of  com- 
petency of  an  operator  shall  be  the  accomplishment  of  18,000  ems  of  cor- 
rected matter;  having  it  understood  that  the  copy  shall  be  legible,  and  ma- 
chine in  good  working  order,  with  requisite  number  of  matrices,  etc  When 
the  copy  is  illegible  or  of  a  difficult  nature,  the  chairman  and  foreman  shall 
decide  what  shall  constitute  the  minimum  standard  of  competency.  If  the 
foreman  and  chairman  cannot  agree,  the  chapel  shall  decide.  'Hie  matter  is 
to  be  measured  by  the  face  of  type,  and  as  it  comes  from  machine.  On 
newspaper  work  25,000  ems  shall  constitute  the  minimum  standard  of  com- 
petency, to  be  measured  a.?  printed,  excluding  display  heads  and  column  cuts. 
Operators  on  Thorne  and  all  other  machines  are  to  be  governed  likewise  and 
receive  machine  pay  and  machine  hours. 

Sec.  9.  When  a  machine  operator  appears  for  work  and  finds  his  machine 
**  laid  up  **  for  repairs,  or  for  any  other  reason,  and  is  compelled  to  work, 
he  shall  receive  machine  hours  and  machine  pay. 

Sec.  10.  Machine  product  men  shall  be  employed  the  same  number  of  hours 
as  the  operators  upon  whose  product  they  are  working.  They  shall  be  paid 
the  regular  time  scale  of  $2.83^  for  day  work  and  $3.33%  for  night  work. 
Product  men  shall  work  as  follows:  Two  to  five  machines,  one  man;  six 
to  eight  machines,  two  men;  nine  to  twelve  machines,  three  men,  etc 

Sec.  11.  In  offices  where  machines  are  introduced,  compositors  employed 
therein  shall  have  the  preference  to  learn  to  operate  as  far  as  practicable. 
In  newspaper  offices  where  machines  are  used,  no  sub-list  shall  be  hung  up* 
but  the  rules  of  the  International  and  local  unions  shall  govern. 

Sec.  12.  An  employer  may  pay  any  extra  compensation.  Provided,  that 
this  does  not  allow  the  introduction  of  the  regular  bonus  system  —  that  is, 
a  certain  stint  for  the  regular  time  scale  and  a  stated  price  for  all  over  thftt 
stint. 

Sec.  13.  It  is  left  optional  with  chapels  to  arrange  their  hours  betweea 
7  A.  K.  and  6  p.  k. 

STATE,  COUNTY  AND  MUNICIPAL  WORK. 

SEcnoN  1.  All  persons  employed  on  State,  county  or  municipal  printing 
shall  work  but  eight  hours  per  day,  whether  employed  all  day  on  said 
or  part  of  the  time  on  private  matter. 
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Sec.  2.  A  man  who  has  worked  eight  hours  on  State,  county  or  municipal 
work,  may  work  overtime  on  commercial  work. 

Sec.  3.  A  man  who  has  worked  eight  hours  on  commercial  work  may  work 
overtime  on  State,  county  or  municipal  work.  Compensation  for  overtime, 
price  and  one-half. 

machinetenders'  scale. 

Section.  1.  No  machine- tender  shall  receive  less  than  the  following  rate  of 
wages,  and  the  hours  of  employment  shall  be  the  same  as  machine  operators: 

For  one  or  two  machines,  per  week,  $18. 

For  three  or  four  machines,  per  week,  $21. 

For  five  to  eight  machines,  per  week,  $24. 

For  nine  to  twelve  machines,  per  week,  $27. 

Sec.  2.  Overtime  shall  be  paid  for  at  the  rate  of  price  and  one-half  while 
the  machines  are  in  operation. 

Sec.  3.  Members,  other  than  substitutes,  may  apply  for  a  circuit  situation 
in  the  union,  but  such  members  cannot  hold  a  permanent  situation  in  an 
office  having  more  than  two  machines  at  the  same  time. 

Sec.  4.  Offices  having  four  machines,  or  over,  shall  employ  a  machine- 
tender  permanently. 

ClBCUIT  SOAIX. 

Section  1.  One  machine,  two  hours  per  day   (six  days),  $6. 

One  machine,  one  day,  $3.50. 

Two  machines,  two  hours  per  day  (six  days),  $9. 

Two  machines,  one  day,  $4. 

COMPOSITORS,  NEW  YORK  CITY. 

(a)  Decision  of  'National  Board  of  Arbitration  on  scale  between  Typograph- 
ical Union  No,  6  and  the  Amei-ioan  Neiospaper  Publishers*  Association, 
{See  Part  IV.) 

Indianapolis,  Ind.,  July  18,  1907. 

The  scale  of  prices  attached  hereto  constitutes  the  decision  of  the  National 
Board  of  Arbitration  in  the  scale  contention  referred  to  the  National  Board 
of  Arbitration  for  adjustment  by  New  York  Typographical  Union  No.  6  and 
the  New  York  newspapers  holding  arbitration  contracts,  and  such  other  New 
York  newspapers  as  have  agreed  to  abide  by  the  decision  of  the  National 
Board. 

The  scale  attached  hereto  is  to  be  efTective  from  May  1,  1907,  to  May  1, 
1908.  The  "  third  shift "  is  also  to  receive  back  pay  at  the  rate  of  $4  per 
week  from  May  1,  1907. 

Respectfuly  submitted, 

H.  N  Kellogg, 
Herman  Riddeb, 
James  M.  Lynch, 
Hugo  Miller, 
J.  W.  Bramwood, 
Bruce  Haldeman. 
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SCALE  OF  PRICE& 

Newspapeb  Scaue. 

1.  Under  this  heading  is  included  the  production  of  all  kinds  of  iype-aettiog 
or  type-casting  machines. 

2.  Offices  where  all  body  type  is  set  on  machine  shall  be  known  as  madiiiie 
offices. 

3.  In  machine  composition  all  work  must  be  time  work.  Piece  work  can- 
not be  allowed  in  any  case.- 

4.  All  members  of  the  Union  employed  on  morning  newspapers,  eroept  u 
hereinafter  provided  for,  shall  receive  not  less  than  $5.16%  per  night,  eight 
continuous  hours  (including  thirty  minutes  for  lunch)  to  constitute  a  night's 
work,  the  hours  to  be  between  6  P.  M.  and  3  a.  m. 

5.  Men  employed  at  day  work  for  morning  newspapers  shall  receive  day 
rates  (subject  to  third  shift  provision).  Men  employed  at  night  work  for 
evening  newspapers  shall  receive  night  rates  (subject  to  third  shift  provision). 

6.  All  members  of  the  Union  employed  on  evening  newspapers,  except  as 
hereinafter  provided  for,  shall  receive  not  less  than  $4.66%  per  day,  eight 
continuous  hours  (including  thirty  minutes  for  lunch)  to  constitute  a  day's 
work,  the  hours  to  be  between  8  a.  m.  and  6  p.  m.  When  called  to  wortc 
at  or  before  5*  a.  m.,  $2  extra  shall  bo  charged  in  addition  to  the  overtiine; 
and  when  called  to  work  at  or  before  7  a.  m.,  $1  extra  shall  be  charged  in 
addition  to  the  overtime. 

7.  Members  of  the  Union  employed  on  evening  newspapers  publishing  Sun- 
day editions,  except  as  hereinafter  provided  for,  shall  receive  not  less  than 
$4.83%  per  day,  eight  continuous  hours,  including  thirty  minutes  for  lunch, 
to  constitute  a  day's  work,  the  hours  to  be  between  8  am.  and  6  P.  IL 
The  rate  for  Saturday  night  shall  be  not  less  than  $6.66%  per  night,  of  seyen 
continuous  hours,  including  thirty  minutes  for  lunch,  the  hours  to  be  between 
6  P.  M.  and  Sam.  Extras  to  receive  60  cents  per  day  or  night  in  addition 
to  the  above  scale,  with  the  exception  of  Saturday  night,  when  the  pay  shall 
be  $6.66%.  When  called  to  work  on  Sundays  between  8  A.  ic.  and  6  P.  x., 
shall  be  paid  at  the  rate  of  $1  per  hour;  but  in  no  case  shall  a  member 
receive  less  than  a  day's  pay.  Overtime  shall  be  paid  for  at  the  rate  of  time 
and  a  half.  When  called  at  or  before  6  A.  M.,  $2  extra  shall  be  charged  m 
addition  to  the  overtime,  and  when  called  at  or  before  7  A  ic.,  $1  extra 
shall  be  charged  in  addition  to  the  overtime.  The  provisions  of  this  para- 
graph will  apply  also  to  work  done  on  holidays,  on  which  the  paper  pub- 
lishes no  issue.  The  section  of  the  scale  providing  for  time  for  luncheon  will 
also  apply. 

8.  The  scale  for  a  "  third  shift "  shall  be  $6.66%  per  day,  eight  continnous 
hours  (including  thirty  minutes  for  lunch)  to  constitute  a  day's  work,  the 
hours  to  be  between  2  a.  m.  and  10  a.  m. 

9.  Newspaper  offices  using  a  third  force  are  privileged  to  put  on  one  makeup 
between  the  hours  of  6  A.  M.  and  2  P.  M.,  at  the  rate  of  $5.66%  per  day,  the 
same  to  be  considered  a  regular  situation. 

10.  Overtime,  which  shall  apply  to  work  done  before  as  well  as  after  the 
hours  specified,  shall  be  charged  at  the  rate  of  one  hour  and  a  half,  based 

*  Subsequently  changed  to  6.30.    Bee  account  In  Part  IV. 
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on  the  regular  scale  for  the  specified  hours,  for  every  hour  or  fraction  thereof 
so  employed. 

11.  When  a  member  accumulates  a  full  day's  overtime  in  a  newspaper 
ot&ee  he  shall  take  a  day  off  within  the  next  financial  week  and  put  on  a 
substitute.  Chairmen  are  instructed  to  report  all  violations  of  this  law  to 
the  open  meeting  of  the  Union. 

12.  No  member  working  in  the  chapel  is  exempt  from  taking  his  overtime 
oS,  except  the  foreman  of  each  shift. 

13.  Six  daya  at  day  work  or  six  days  at  night  work  shall  constitute  a 
situation,  and  no  situation  of  a  less  number  of  days  shall  be  allowed. 

14.  Extras  may  be  put  on  in  machine  offices,  either  day  or  night,  and  shall 
receive  50  cents  in  addition  to  the  regular  scale,  except  as  provided  in  section 
7.     Such  extras  must  be  put  on  from  day  to  day. 

15.  In  no  case  shall  less  than  a  day's  pay  be  acepted  by  any  member  of 
the  Union. 

16.  In  machine  offices  no  stints  or  slides  shall  be  allowed. 

17.  No  one  holding  a  situation  shall  be  allowed  to  work  in  any  other  office. 

18.  No  "  sub  "  shall  be  allowed  to  fill  a  situation  and  work  as  extra  on 
morning  or  evening  newspapers  on  the  same  day. 

19.  On  all  matter  set  in  daily  newspapers  proof  shall  be  read  and  copy  held 
by  a  member  of  the  Union.f 

20.  No  member  of  the  Union  shall  be  held  financially  responsible  for  errors 
occurring  in  an  advertisement,  nor  shall  any  member  of  the  Union  be  held 
responsible  for  errors  appearing  in  railroaded  matter. 

21.  In  reducing  force  foreman  cannot  lay  off  regular  employees  until  the 
end  of  the  fiscal  week. 

22.  All  compositors  employed  in  offices  where  machines  are  introduced  must 
htLve  the  exclusive  privilege  of  learning  and  becoming  familiar  with  their 
operation.  No  obstruction  or  restriction  whatever  shall  be  placed  upon  or 
stand  in  the  way  of  learners  other  than  that  they  are  not  practical  printers. 

23.  Where  an  office  introduces  machines  it  shall  take  compositors  from 
tho0e  already  members  of  the  chapel  and  instruct  them.  The  minimum  of 
competency  shall  be  24,000  ems  per  day  or  night  of  eight  hours. 

24.  The  officers  of  the  Union  are  empowered  to  enter  into  a  contract  for  at 
leaat  one  year  with  offices  adopting  the  all-time  scale. 

25.  All  union  machine  offices  are  prohibited  from  supplying  machine  com- 
position  to  non-union  offices. 

26.  Tbe  practice  of  a  foreman  selecting  or  designating  a  substitute  is  in 
direct  contradiction  to  the  regulations  of  Typographical  Union  No.  6  and  of 
I.  T.  U.  law.  The  regular  shall  be  the  person  to  select  his  own  substitute 
tLod  shall  in  no  way  be  responsible  for  the  work  performed  by  the  same,  but 
no  foreman  shall  be  compelled  to  accept  a  substitute  who  is  incompetent 
or  otherwise  incapacitated,  and  if  the  regular's  selection  should  fail  to  appear 
on  time  or  should  be  incapacitated,  the  foreman  shall  direct  the  chairman  to 
select  or  designate  another  substitute.  A  substitute  selected  according  to 
tbe  foregoing  provisions  shall  receive  a  regular  day's  pay.  Otherwise,  fifty 
cents  additional  as  an  extra. 

t  BT  later  decision  of  national  board  to  be  interpreted  to  mean  that  **  none  but  union 
mmi  BDS0  be  employed  as  proofreaders  or  copyholders,  but  proofreaders  shall  not  be  respon- 
^ble  fbr  erorxs  when  no  copyholder  is  furnished."    See^aocount  in  Part  IV 
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27.  The  practice  of  interchanging,  exchanging,  borrowing,  lending  or  buy- 
ing of  matter  previously  used,  either  in  form  of  type,  matrices  or  photo- 
engraved  plates,  between  newspapers  or  job  offices  not  owned  by  the  same 
individual,  firm  or  corporation,  and  published  in  the  same  establishment,  U 
unlawful  and  shall  not  be  allowed.  Provided,  that  the  reproduction  of  the 
original  of  such  type,  matrices  or  plates  in  type  within  four  days  shall  be 
deemed  a  compliance  with  this  law. 

28.  Offices  have  the  privilege  of  using  blocks  or  cuts  furnished  by  out-of- 
town  concerns  who  make  yearly  contracts,  but  this  does  not  apply  to  transient 
out-of-town  advertisements,  which  must  be  reset  before  using. 

29.  On  advertisements  or  other  matter  set  for  daily  newspapers  in  job 
offices,  the  difference  between  the  job  and  newspaper  scale  must  be  paid. 

30.  Advertisements  reproduced  in  photo-engraving  room  must  be  reset  by 
compositors,  except  in  instances  where  it  is  impossible  to  set  said  advertise- 
ments completely  in  the  composing  room. 

31.  Any  member  may  be  assigned  work  in  any  position  in  the  composing 
room  other  than  the  position  for  which  he  was  engaged,  in  case  of  emergency, 
and  if  such  emergency  position  carries  with  it  a  higher  rate  of  wages  than 
the  scale,  he  must  receive  while  filling  that  position  the  rate  paid  for  the 
same.  This  section  shall  not  apply  to  the  foreman. 

32.  On  morning  and  evening  newspapers  twelve  hours  must  intervene  be- 
tween the  time  of  quitting  and  starting  work,  but  no  member  of  the  union 
shall  be  allowed  to  work  more  than  twelve  hours  in  any  twenty-four.  TWb 
sliall  not  apply  on  Saturdays  or  Election  day  to  evening  newspapers  publish- 
ing Simday  editions  or  to  unusual  emergencies. 

33.  Offices  publishing  morning  and  evening  papers  have  the  right  to  use 
advertisements  and  reading  matter  set  up  for  the  morning  paper  in  the  evening 
paper,  and  vice  versa,  or  in  both. 

34.  Chapels  may  provide  for  the  time  to  go  to  lunch,  but  the  foreman  cannot 
keep  an  employee  more  than  four  hours  before  allowing  lunch,  except  in 
cases  of  emergency.  A  second  lunch  time  shall  be  allowed  when  more  than 
two  hours'  overtime  are  required. 

Scale,  Rut.es,  Etc.,  GtOvebninq  Machine  Tendebs  in  Newspaper  Offices. 

35.  The  scale  for  machine-tenders  shall  be: 

For     1  or    2  machines $19.50  per  week 

For     3  or    4  machines 21.00  per  week 

For     5  to     8  machines 25.00  per  week 

.For    9  to  12  machines 28.00  per  week 

For  13  or  more  machines   30.00  per  week 

36.  Machine-tenders  working  at  night  shall  receive  $5  per  week  in  addition 
to  the  above  day  scale. 

37.  A  machine-tender  shall  have  charge  of  all  repairs  on  type-setting  ma- 
chines in  plants  of  four  machines  or  more.  No  printer  member  shall  be 
allowed  to  act  as  macliinist  on  any  plant  of  more  than  three  machines. 

38.  The  regular  working  time  of  a  machine-tender  shall  be  six  days  or 
nights  per  week  of  as  many  hours  each  as  are  the  regular  hours  of  the  op- 
erators in  the  office  employed  in  operating  the  machines. 

39.  All   time  worked  over  and  above  these  hours  shall  be  considered  a» 
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overtime,  and  shall  be  charged  at  the  rate  of  one  hour  and  a  half  for  every 
hour  to  employed,  baaed  on  the  regular  scale  for  the  specified  hours. 

40.  When  a  machine-tender  shall  have  accumulated  eight  hours'  overtime 
he  shall  take  a  day  oft  and  put  on  a  substitute. 

41.  No  machine-tender  holding  a  regular  situation  in  an  office  will  be  per- 
mitted to  attend  to  the  repairs  on  machines  in  any  office  other  than  the 
situation  in  which  he  is  employed,  except  in  case  of  emergency,  all  such 
cases  to  be  reported  to  the  president  of  the  branch  as  soon  as  possible. 

42.  Assistants  to  machine- tenders  shall  be  classed  as  helpers  or  apprentices ; 
all  helpers  and  apprentices  shall  be  registered  in  the  books  of  the  branch  and 
the  union  by  the  machine- tender  or  member  under  whose  supervision  they 
are  employed;  a  helper  having  worked  as  such,  and  been  registered  for  three 
consecutive  years  in  any  one  office  shall  be  entitled  to  be  registered  as  an 
apprentice. 

43.  All  offices  of  four  machines  or  more  shall  be  entitled  to  employ  one 
helper  and  one  apprentice  to  each  machine-tender  employed;  said  helpers 
and  apprentices  shall  be  under  the  direct  sup8r\'ision  of  the  machine-tender, 
who  shall  instruct  the  apprentice  in  all  branches  pertaining  to  the  type- 
setting machines  in  their  respective  places  of  employment,  and  shall  work 
during  the  same  hours  as  the  machine- tender,  under  whose  supervision  they 
are  employed;  a  helper,  shall  do  all  necessary  cleaning,  but  shall  not  handle 
tools,  make  repairs  or  adjustments,  and  where  no  helper  is  employed  the 
apprentice  shall  do  the  helper's  work. 

44.  Offices  of  three  machines  or  less  shall  be  entitled  to  employ  an  ap- 
prentice, said  apprentice  to  be  under  the  direct  supervision  of  the  member  m 
charge  of  the  plant,  and  to  be  subject  to  the  same  rules  and  regulations  ua 
govern  apprentices  in  offices  of  four  machines  or  more. 

45.  The  term  of  apprenticeship  of  ma  chine- tenders  shall  be  at  least  four 
years. 

46.  The  scale  for  apprentices  shall  be:  For  1  to  5  machines,  first  year, 
$9  per  week;  second  year,  $10  per  week;  third  year,  $12  per  week;  fourth 
year,  $13.50  per  week.  For  6  to  15  machines,  first  year,  $10  per  week;  second 
year,  $12  per  week;  t*hird  year,  $13.50  per  week;  fourth  year,  $15.00  per  week. 
For  16  or  more,  first  year,  $12  per  week;  second  year,  $13.50  per  week;  third 
year,  $15  per  week;  fourth  year,  $18  per  week. 

47.  Machine- tenders,  machine- tenders'  helpers  or  apprentices  shall  not  be 
allowed  to  be  in  charge  of  the  operation  of  machines  casting  slugs  or  type 
that  take  ink  in  printing. 

Apprentices. 

In  newspaper  offices,  declared  as  such  by  the  union,  apprentices  may  be 
employed  in  the  ratio  of  one  to  every  twenty  men  or  a  majority  fraction 
thereof,  but  no  more  than  four  shall  be  permitted  in  any  office. 

In  the  first  year  an  apprentice  may  be  required  to  perform  general  work 
in  the  composing  room  at  the  discretion  of  the  foreman. 

In  the  second  year  an  apprentice  shall  be  employed  at  least  50  per  cent 
of  his  time  at  hand  composition  and  distribution. 

In  the  third  year  an  apprentice  shall  be  employed  at  least  75  per  cent  of 
his  time  at  hand  composition  and  distribution,  and  shall  receive  one-half  of 
the  r^ular  scale. 
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In  the  fourth  jear  an  apprentice  ehall  be  employed  at  least  seven  ho<iTD 
each  day  at  hand  composition  and  distribution,  and  shall  receive  one-half  oi 
the  regular  scale. 

In  the  fifth  year  an  apprentice  shall  be  employed  at  least  seven  hours  each 
day  at  hand  composition  and  distribution,  and  in  machine  offices  may  practice 
on  the  machine,  and  shall  receive  two-thirds  of  the  regular  scale. 

Apprentices  shall  be  registered  on  the  books  of  the  union  and  shall  at  all 
times  be  under  the  supervision  of  the  chairman. 

All  registered  apprentices  shall  be  between  the  ages  of  sixteen  and  twenty- 
one.  This  age  limitation  shall  not  apply  to  any  person  employed  on  newb- 
papers  who  shall  register  his  desire  to  become  an  apprentice  within  sixty 
days  after  adoption  of  this  scale. 

Office  boys  (not  apprentices)  will  be  allowed  to  work  proof  presses,  carry 
proofs  and  copy,  and  type  on  galleys,  but  shall  not  be  allowed  to  handle 
type,  proofs,  copy  or  any  printing  material  in  any  other  manner  whatever. 


( h )  Typographical  Union  No.  6  and  Brooklyn  Times. 

Bbookltn,  N.  Y.,  November  2,  11)06. 

The  follotoing  agreement  is  entered  into  between  B.  Peters  d  Company,  pub- 
lishers of  the  Brooklyn  Times,  and  Typographical  Union  No.  6,  to  vit: 

1.  That  the  scale  of  prices  of  Typographical  Union  No.  6  be  paid,  and  that 
no  increase  in  the  said  scale  of  prices  be  made  operative  until  its  submission 
to  and  acceptance  by  the  New  York  Association  of  American  Newspaper 
Publishers'  Association. 

2.  That  unskilled  labor  now  employed  in  the  composing  room  of  the  Times 
shall  perform  imskilled  work. 

8.  That  the  applications  of  Miss  Ross,  Mr.  Conklin,  Mr.  Bums,  Mr.  Covert, 
Mr.  Morre,  Miss  Sealey,  Miss  McCabe,  Fred  Dires,  William  Sealey,  Mr.  Phelps, 
and  Mr.  Lasher,  for  admission  to  membership  in  the  Union  be  favorably  con- 
sidered by  the  officers  of  No.  6. 

4.  Typographical  Union  No.  6  guarantees  the  Times  management  agunst 
any  possible  walk  out  of  employees  or  withdrawal  of  its  members  without 
giving  at  least  ten  days'  notice. 

6.  The  management  of  The  Brooklyn  Times  guarantees  Typographical 
Union  No.  6  that  no  general  displacement  of  its  members  will  take  dfeet 
until  at  least  ten  days'  notice  has  been  given  the  officers  of  No.  6. 

6.  Typographical  Union  No.  6  guarantees  that  this  agreement  will  be  sub- 
mitted to  the  executive  council  of  the  International  Typographical  Union  for 
indorsement  and  approval. 

7.  That  the  above  agreement  be  operative  on  December  7,  1906. 

8.  That  this  agreement  be  in  force  one  year  from  date  and  subject  to 
renewal. 

JaiCES    J.   MXTBPHT, 

Pres.  Typographical  Union  No.  6. 
BROOKLYN  DAILY  TIMES, 

B.  Peters  &  Company,  Props. 
Indianapolis,  Ind.,  November  7,  1906. 
Approved:     James  M.  Lynch. 
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(e)  Agreement  entered  into  this  2&th  day  of  December,  1906,  by  and  beitoeen 
Typographical  Union  No.  7,  through  ita  authorized  repreeentativea,  Ferdi' 
namd  Meyer  and  Maw  Badlauer,  and  the  undersigned  publiehera  acting 
for  and  in  behalf  of  their  respective  newspapers: 

It  is  agreed  between  the  parties  hereto  that,  commencing  December  16,  1006, 
up  to  and  including  December  31,  1908,  the  minimum  wage  scale  of  the  com- 
positors employed  in  the  several  offices  hereunto  subscribing  shall  be  as 
follows: 

Section  1.  "Night  work. —  Machine  operators,  makeups,  proofreaders,  for 
five  (5)  days  of  eight  (8)  hours  each,  including  half  an  hour  for  lunch,  $26 
per  week,  hand  compositors  $22.60  per  week. 

Sec.  2.  Day  work. —  Machine  operators,  makeups,  proofreaders,  for  five  (6) 
days  of  eight  (8)  hours  each,  including  half  an  hour  for  lunch,  $22.60  per 
week.     Hand  compositors  $20  per  week. 

For  the  Publishers: 

New  York  Staats-Zeitung, 
Signed  this  26  tl^  day  of  December,  1906,  city  of  New  York. 

Hkbicak  Riddkb. 
New  York  Zeitung,  Herold  and  Revue, 

C.  B.  Wounuic. 
Brooklyn  Freie  Presse, 

C.  J.  BOKHB. 
For  Typographia  Ko.  7: 

FEBDINAin)  Mbtxb. 

Max  IUdlaubb. 

COMPOSITORS,  NEWBX7S6H. 

Gbnsbal  Bulbs. 

1.  A  day's  work  in  all  departments  of  book  and  job,  eyening,  weekly  or 
morning  newspaper  offices  in  which  are  employed  members  of  l^ographical 
Union,  No.  306,  shall  be  not  more  than  eight  hours,  forty-eight  hours  to 
constitute  a  week's  work.  Overtime  shall  consist  of  all  time  over  forty-eight 
hours  per  week.  Where  lost  time  is  caused  by  the  office  the  overtime  scale 
operates. 

2.  In  all  cases  and  in  all  offices,  what  is  known  as  day  work  shall  be  be- 
tween the  hours  of  7  A.  if.  and  6  P.  if .,  and  what  is  known  aa  night  work 
shall  be  between  6  P.  m.  and  7  a.  h. 

3.  Eight  consecutive  hours  (excepting  lunch  time)  shall  constitute  a  day's 
or  night's  work. 

4.  Offices  introducing  machines  shall  not  discharge  employees  and  replace 
them  with  new  ones  (operators),  but  shall  take  compositors  already  memr 
bers  of  the  chapel  and  instruct  them.  But  offices  where  machines  are  already 
in  operation  may  employ  such  union  operators  as  they  deem  competent  and 
fit. 

6.  All  overtime,  hand  work  or  machine,  shall  be  paid  at  the  rate  of 
price  and  one-half,  except  that  done  on  Sundays  and  legal  holidajrs  (viz.: 
Christmas,  New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day  and 
Thanksgiving  Day),  which  shall  be  paid  for  at  double  price. 
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6.  Apprentices.  One  apprentice  shall  be  allowed  to  every  five  men  or  frac- 
tion thereof  in  any  office,  not  including  press  feeders,  copyholders  or  errand 
boys.  But  where  a  boy  sets,  distributes  or  corrects  type  he  shall  be  deemed 
an  apprentice. 

7.  When  an  office  puts  on  extras  at  piece  work,  where  the  office  furnishes 
the  type,  the  compositor  shall  receive  the  regular  scale  minus  five  cents  per 
1,000  ems  for  distribution. 

8.  The  union  shall  establish  and  regulate  the  prices  for  which  its  members 
shall  work,  and  no  member  shall  work  for  prices  lower  than  those  established 
by  the  union. 

9.  It  is  agreed  that  any  party,  parties,  or  firms,  other  than  a  regular 
newspaper  or  job  printing  office,  applying  for  the  use  of  the  label  of  the 
I.  T.  U.  for  the  purpose  of  doing  their  own  job  work  shall  not  do  book, 
job  or  pamphlet  work  of  any  kind  for  any  other  party,  parties  or  firms. 

Book  and  Job. 

1.  Hand  compositors  employed  by  the  week  shall  receive  not  less  than  $14 
the  first  year  and  $15  the  second  year.  When  Employed  by  the  hour  the 
price  shall  be  thirty  cents  per  hour  first  year,  thirty-two  cents  per  hour, 
second  year. 

2.  Compositors  employed  by  the  piece  shall  receive  thirty-two  cents  first 
year,  thirty- four  cents  the  second  year,  per  1,000  ems.  The  hours  of  piece 
hands  shall  be  the  same  as  time  hands. 

3.  The  office  must  read  its  first  proof  from  the  copy  used  by  the  compositor, 
and  the  compositor  shall  charge  for  changes  made  therefrom;  but  the  com- 
positor must  make  all  corrections  on  second  proof  that  he  failed  to  make  on 
the  first.  No  compositor  shall  be  required  to  correct  an  author's  proof  except 
on  time. 

4.  In  offices  where  both  piece  and  time  hands  are  employed,  phat  and  lean 
shall  be  distributed  as  nearly  as  possibly  equally  between  them. 

6.  Price  and  one-half  shall  be  paid  for  half-measure,  matter  with  or  with- 
out rules;  two  or  three  columns  of  figures  and  words,  or  words  and  figures; 
single  border  matter;  combined  cut  and  matter  or  initial  letter,  or  all  work 
in  any  language  foreign  to  the  office. 

6.  Double  price  shall  be  paid  for  all  tabulated  matter,  four  or  more 
columns  of  figures  and  words,  or  words  and  figures  with  or  without  rules. 

Evening  and  Weekly  Newspapers. 
1.  Hand  compositors  employed  on  evening  and  weekly  newspapers  shall 
receive  not  less  than  $14  first  year,  $16  second  year,  per  week,  or  by  the  hour, 
thirty  cents  first  year  and  thirty-two  cents  seoond  year.  The  price  for  piece 
work,  the  hours  of  labor,  the  rules  governing  apprentices,  price  and  one-half 
and  double  price  matter,  etc.,  shall  be  the  same  as  set  forth  in  the  book  and 
job  scale  and  general  rulea 

MoBNiNQ  Newspapers. 

1.  Compositors  on  morning  newspapers  shall  receive  not  less  than  $16  first 
year,  $16  second  year,  per  week;  when  employed  by  the  hour  the  price  shall 
be  not  less  than  thirty- four  cents  per  hour,  first  year;  thirty-six  cents  per 
hour,  second  year. 

2.  Piece  work  shall  be  paid  for  at  the  rate  of  thirty-four  cents  per  1,000 
ems,  first  year;  thirty-six  cents,  second  year. 
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3.  The  same  rules  governing  apprentices,  distribution  of  phat  and  lean, 
hours  of  labor,  price  and  one-half  and  double  price  matter,  etc.,  shall  be 
the  same  as  set  forth  in  the  book  and  job  scale  and  general  rules. 

4.  All  work  done  on  stated  holidays  on  morning  papers  double  price  shall 
be  paid  between  the  hours  of  12  midnight  and  7  a.  m. 

5.  Day  work  may  be  done  on  morning  papers  at  evening  paper  rates,  in 
which  case  the  hours  must  be  the  same  as  those  of  evening  papers. 

6.  All  composition  done  at  night,  or  on  Saturday  on  papers  issued  on 
Sunday,  shall  be  paid  for  at  the  rate  named  in  this  scale  for  morning 
newspapers. 

Machine  Scale. 

1.  Under  this  head  is  included  the  production  of  all  kinds  of  typesetting 
and  type-casting  machines. 

2.  All  operators,  machinisU,  attendants,  and  learners  must  be  members  of 
T>'pographical  Union.  No.  305. 

3.  All  machine  composition  must  be  done  time  work.  Piece  work  will 
not  be  allowed. 

4.  Operators  in  book  and  job  offices  and  evening  and  weekly  newspapers 
shall  be  paid  not  less  than  $16  per  week  time  work,  for  not  less  than  162,000 
ems  per  w^eek. 

5.  Operators  on  morning  papers,  or  book  and  job  work  done  at  night  shall 
be  paid  not  less  than  $17  per  week  time  work,  for  not  less  than  162,000  ems 
per  week. 

6.  Machinist-operators  on  morning  papers,  having  the  care  of  one  or  more 
machines,  shall  receive  not  less  than  $20  per  week. 

7.  Machinist-operators  on  evening  and  weekly  newspapers  or  book  and 
job  work  having  the  care  of  one  or  more  machines,  shall  receive  not  less  than 
$19  per  week. 

8.  The  minimum  amount  of  ems  by  which  a  degree  of  competency  is  estab- 
lished is  fixed  at  27,000  ems  for  ei^ht  hours'  continuous  composition.  This 
does  not  apply  to  difficult  and  intricate  work,  in  which  case  the  minimum 
amount  shall  be  agreed  upon  between  the  employee  and  employer. 

9.  Where  an  operator  is  employed  half  a  day  on  machine  and  half  at 
hand  composition  the  machine  scale  governs. 

10.  Lost  time  occasioned  by  the  breaking  down  of  machinery,  as  well  as 
waiting  time,  shall  not  be  charged  against  the  operator. 

11.  Apprentices  shall  be  permitted  to  operate  the  machine  during  the 
last  three  months  of  their  apprenticeship,  when  said  machines  are  not  in 
use  by  regular  operators. 

Eight-Hour  Wobking  Day. 
It  is  agreed  that  on  and  after  October  1,  1006,  eight  hours  shall  constitute 
a  day's  work- 

This  scale  in  effect  from  and  after  October  1,  1906,  until  October  1,  1908. 

Jas.  G.  Duxpht,  Chairman, 
Wm.    Berry, 
Chas.  Decker, 
W.  A.  Malloy, 
Ja8.  Stewart,  Jr., 

Boale  Oommitiee, 
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COMPOSITORS,   PEEKSKILL. 

pfleported  by  union  as  signed  by  five  offices.] 
Agreement  to  take  effect  April  I,  1907,  and  continue  for  three  yean. 

All  work  shall  be  done  by  members  in  good  standing  of  Peekddll  l^po- 
graphical  Union,  No.  269. 

Machine  Offices. 

Sectiok  1.  All  work  performed  in  offices  using  typesetting  and  typecasting 
machines  shall  be  paid  for  at  the  rate  of  not  less  than  $16  per  week  for 
typesetting  machines,  and  not  less  than  $18  per  week  for  typecasting 
machines. 

Sec.  2.  Learners  shall  receive  not  less  than  $10  per  week  for  a  period  not 
exceeding  eight  weeks,  after  which  they  shall  receive  the  regular  operatorB' 
rate. 

Sec.  3.  Apprentices  may  be  employed  as  learners,  provided  they  are  in  the 
last  three  months  of  their  apprenticeship  and  regularly  indentured. 

Sec.  4.  Machinist-operators  on  typecasting  machines  shall  be  paid  not 
less  than  $2  per  week  above  the  regular  scale,  $20. 

Newspapeb,  Book  and  Job  Offices. 

Section  1.  All  work,  other  than  machine  work,  done  by  the  week  in  daily 
or  weekly  newspapers,  book  and  job  offices  shall  be  paid  for  at  the  rate  of 
not  less  than  $15  per  week. 

Sec.  2.  Piece  work  shall  be  paid  for  at  the  rate  of  not  less  than  thirly- 
seven  cents  per  1,000  ems. 

Miscellaneous. 

Section  1.  Eight  hours  shall  constitute  a  day's  work  in  all  (^ces  xmder 
the  jurisdiction  of  this  union,  said  work  to  be  done  between  the  hours  of 
7  A.  M.  and  6  P.  M. 

Sec.  2.  Overtime  shall  be  paid  for  at  the  rate  of  price  and  a  half,  for  all 
work  done  in  excess  of  the  stipulated  time  on  all  days,  except  Sundays,  New 
Year's,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christ- 
mas for  which  double  price  shall  be  paid. 

Sec.  3.  The  foregoing  scale  shall  not  be  construed  as  reducing  wages  of 
anyone  receiving  pay  in  excess  of  same, 

Sec.  4.  One  apprentice  to  every  five  journeymen  or  a  majority  fraction 
thereof. 

Sec.  5.  Pressmen  shall  receive  not  less  than  $15  per  week. 

COMPOSITORS,  ROME. 

CONTRACT. 

This  agreement  made  and  entered  into  this  first  day  of  October,  190^  hy 
and  between  the  Rome  Sentinel  Company,  through  its  authorized  repre' 
sentativeSy  the  party  of  the  first  part,  and  the  subordinate  wUan  of 
the  International  Typographical  Union  of  the  dty  of  Rome  knoum  as 
Typographical  Union  No.  44,  by  its  oonvmittee  duly  authorized  to  ad 
in  its  behalf,  party  of  the  second  part, 

Witnesseth,  that  from  and  after  October  1,  1906,  and  for  a  term  of  one 
year,  ending  Septenkber  30,  1907,  and  for  such  a  reasonable  tame  thereafter 
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(not  exceeding  thirty  days),  as  may  be  required  for  the  negotiation  of  a 
new  agreement,  the  establishment  represented  by  the  said  party  of  the  first 
part  binds  itself  to  the  employment  in  its  composing  room  and  the  depart- 
ments thereof  of  mechanics  and  workmen  who  are  members  of  Typographical 
Union  No.  44,  and  agrees  to  respect  and  observe  the  conditions  imposed  by 
the  constitution,  by-laws  and  scale  of  prices  of  the  aforesaid  organization, 
copies  of  which  are  hereunto  attached  and  made  a  part  of  this  agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party 
of  the  first  part:  Provided,  however,  That  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scales  and  rules  as  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  appended  to  this  contract 
shall  continue  in  operation,  without  change,  during  the  life  of  this  contract, 
except  as  may  be  mutually  agreed  between  the  parties  hereto. 

A  standing  committee  of  two  representatives  of  the  party  of  the  first  part, 
and  a  like  committee  of  two  representing  the  party  of  the  second  part,  shall 
be  appointed;  the  committee  representing  the  party  of  the  second  part  shall 
be  selected  by  the  union;  and  in  case  of  a  vacancy,  absence  or  refusal  of 
either  of  such  representatives  to  act,  another  shall  be  appointed  in  his  place. 
To  this  committee  shall  be  referred  all  questions  which  may  arise  as  to  the 
scale  of  prices  hereto  attached,  the  construction  to  be  placed  upon  any 
dauses  of  the  agreement,  or  alleged  violations  thereof,  which  cannot  be 
settled  otherwise,  and  such  joint  committee  shall  meet  when  any  question 
of  diflference  shall  have  been  referred  to  it  for  decision  by  the  executive 
cheers  of  either  party  to  this  agreement.  Should  the  joint  committee  be 
unable  to  agree,  then  it  shall  refer  the  matter  to  a  board  of  arbitration,  the 
representatives  of  each  party  to  this  agreement  to  select  one  arbiter,  and  the 
two  to  agree  upon  a  third.  The  decision  of  this  board  shall  be  final  and 
binding  upon  both  parties. 

It  is  further  agreed  by  the  party  of  the  first  part  that  in  the  event  of  the 
installation  of  machines  or  the  substitution  of  machines  other  than  those 
at  present  in  use  for  hand  composition  or  distribution,  a  scale  of  wages  may 
be  agreed  upon  by  the  joint  committee  of  the  parties  to  this  agreement; 
but  if  no  satisfactory  conclusion  can  be  reached,  the  matter  shall  be  referred 
for  final  settlement  to  a  board  of  arbitration  as  above  provided  for. 

It  ia  agreed  by  the  said  party  of  the  second  part  that  for  and  in  considera- 
tion of  the  covenants  entered  into  and  agreed  to  by  said  party  of  the  first 
part,  the  said  party  of  the  second  part  shall  at  all  times  during  the  life  of 
this  agreement  truly  and  faithfully  discharge  the  obligations  imposed  upon 
it  by  furnishing  men  capable  of  performing  the  work  required  in  the  me- 
chanical department  of  the  party  of  the  first  part  over  which  party  of  the 
second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract  be- 
tween the  Rome  Sentinel  Company,  party  of  the  first  part,  and  the  organiza- 
tion known  as  l^^graphical  Union  No.  44,  being  a  trades  union  chartered 
by  and  under  the  jurisdiction  of  the  International  Typographical  Union,  an 
organization  having  its  headquarters  at  Indianapolis,  Indiana,  by  its  com- 
mittee duly  autl)orized  to  act  in  its  behalf,  party  of  the  second  part,  make 
it  imperatively  obligatory  on  both  parties  whenever  any  difference  of  opinion 
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as  to  the  rights  of  the  parties  under  this  contract  shall  arise,  or  whenever 
any  dispute  as  to  the  construction  of  any  of  its  provisions  takes  place,  at  once 
to  appeal  to  the  duly  constituted  authority  under  the  contract,  viz.,  the 
joint  standing  committee,  to  the  end  that  •fruitless  controversy  shall  be 
avoided  and  good  feeling  and  harmonious  relations  be  maintained,  and  the 
regular  and  orderly  prosecution  of  the  business  in  which  the  parties  have  a 
community  of  interest  be  insured  beyond  the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  'the  first  part  shall 
not  now  nor  during  the  life  of  this  contract  enter  into  any  association  or 
combination  hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time 
render  assistance  to  such  hostile  combination  or  association  by  suspension 
of  publication  or  any  other  act  calculated  £o  injure  the  printing  trades 
unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  com- 
bination or  association  with  the  intent  or  purpose  of  injuring  the  said  Rome 
Sentinel  Company  or  its  property,  and  shall  not  be  a  party  to  any  hostile  a^t 
with  similar  intent. 

This  contract  shall  be  null  and  void  in  case  of  trouble  with  an  allied 
craft,  providing  such  trouble  cannot  first  be  settled  by  arbitration,  snch 
arbitration  to  be  in  accordance  with  the  provisions  of  this   contract. 

In  witness  whereof,  we  have  hereunto  set  our  hands  and  seals  this  1st 
day  of  October,    1906. 

A.  C.  Kessingeb, 

President,  Rome  Sentinel  Co, 
John  E.  Suixivan, 

Vice-President,  No.  44. 

This  contract  is  entered  into  by  and  with  the  consent  of  the  International 
Typographical  Union,  an  organization  to  which  the  party  of  the  first  part 
concedes  jurisdiction  and  control  over  trade  organizations  in  all  mechanical 
departments  of  the  party  of  the  first  part,  with  the  exception  of  the  press- 
room and  binderj',  and  the  International  T^'-pographical  Union,  through  its 
authorized  representative,  hereby  agrees  to  protect  the  party  of  the  first 
part  in  case  of  violation  of  the  agreement  by  the  said  party  of  the  second 
part  under  the  jurisdiction  of  said  International  Union. 

In  witness  whereof,  T  have  hereunto  set  my  hand  and  seal  this  18th 
day  of  October,   1906. 

James  M.  Lynch, 
President  Ititernational  Typographical  Union- 

LABEL  AGREEMENT. 

These  articles  of  agreement  entered  into  this  1st  day  of  October,  A.  D.,  1906 
hy  and  between  Rome  Sentinel,  party  of  the  first  part,  and  Rome  Typo- 
graphical Union  I^o.  44,  party  of  the  second  part, 

WITNESSETH,  that  the  said  party  of  the  first  part,  in  consideration  of  the 
use  and  privileges  of  the  union  label,  o\vned  and  controlled  by  the  said  party 
of  the  second  part,  as  agents  for  the  International  Typographical  Union, 
hereby  agrees  to  employ  none  but  membars  of  Rome  Typographical  Union, 
No.  44,  party  of  the  second  part,  not  to  use  the  said  label  or  trademark  upon 
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anything  but  the  strict  production  of  union  labor,  and  to  neither  loan  nor 
duplicate  said  trademark,  or  use  the  same  upon  any  printed  matter  without 
imprint  or  trading  name,  except  by  permission  of  the  party  of  the  second 
part. 

The  said  party  of  the  first  part  further  agrees  to  pay  the  adopted  scale 
of  wages  of  the  party  of  the  second  part,  hereto  attached,  and  to  comply 
\»ith  all  its  laws  and  those  of  the  International  Typographical  Union,  now 
in  force  or  hereafter  adopted. 

Any  violation  of  this  agreement  shall  make  it  null  and  void,  and  all 
cuts,  electrotypes  or  stamps  of  the  label  or  trademark  of  the  party  of  the 
second  part,  in  the  possession  of  the  party  of  the  first  part,  shall  immediately 
be  delivered  to  the  party  of  the  second  part,  and  the  further  use  of  the  same 
after  such  annulment  by  said  party  of  the  first  part  shall  be  without  warrant 
and  Illegal. 

In  witness  whsbhof,  we  have  hereunto  affixed  our  hands  and  seals  this 
Ist  day  of  October,  A.  D.,  1906. 

For  No.  44, 

John  E.  Sullivan, 

Vioe-Pteaident, 
N.  J.  Fortune, 

Financial  Secretary, 
For  Rome  Sentinel  Company, 
A.  C.  Kessingeb,  President. 
N.  B. —  This  contract  must  be  filled  in  triplicate. 

SCALE  OF  PRICES. 

'Scale  of  prices  of  Rome  Typographical  Union  No.  44,  to  continue  in  force 

from  October  1,  1906,  to  September  30,  1907. 

The  particular  hours  constituting  a  day  may  be  agreed  upon  by  the  chapel 
and  the  employer;  but  in  all  cases  and  in  all  offices  what  is  known  as  day 
work  shall  be  between  the  hours  of  7  a.  m.  and  6  p.  m.,  and  what  is  known 
as  night  work  shall  be  between  7  P.  M.  and  6  a.  m. 

In  offices  where  machines  are  introduced  compositors  employed  therein 
shall  have  the  preference  to  learn  to  operate.  In  newspaper  offices  where 
machines  are  used,  no  sub-lists  shall  be  hung  up,  but  the  rules  of  the  local 
and  International  Union  to  govern. 

In  all  offices  where  apprentices  are  employed,  the  chairman  of  said  office 
must  obtain  a  written  statement,  from  said  apprentice,  showing  his  name, 
age,  etc.  Such  statement  must  be  signed  by  both  employer  and  apprentice. 
Said  statement  to  be  forwarded  to  the  president,  who  shall  present  the  same 
at  the  next  regular  meeting  and  said  statement  must  be  recorded  in  the 
minutes,  in  full. 

Newspapers. 

1.  Compositors  employed  on  evening  and  weekly  newspapers,  shall  receive 
not  less  than  thirty  cents  per  thousand  ems,  for  common  matter;  those  on 
morning  papers,  thirty-five  cents  per  thousand  ems. 

2.  Tabular  work,  etc.,  containing  four  columns,  either  of  figures  or  words, 
or  figures  and  words,  with  or  without  rules,  shall  be  paid  double  price.  Three 
column  tables,  with  or  without  rules,  shall  be  charged  price  and  a  half. 


III. 238    "N-Ew  YoBE  Statb  DispABTHEifrT  OF  Labob. 

3.  All  matter  with  four  justifications  with  or  without  rules  through  tiie 
center  shall  be  accounted  double  price  matter,  excepting  markets  or  standing 
matter  in  constant  use. 

4.  Journeymen  employed  by  the  week  on  hand  work  to  reoeiye  not  less 
than  $12  per  week  from  October  1,  1005,  eight  and  one-half  hours  to  eon- 
stitute  a  day's  work  until  January  1,  1906,  when  eight  hours  shall  eon- 
stitute  a  day's  work. 

5.  When  intricate  work,  etc.,  occurs,  which  the  newspaper  scale  oaanot 
reach,  the  price  to  be  agreed  upon  by  the  employer  and  employee. 

6.  All  advertisements  set  by  the  piece  shall  be  charged  for  as  if  set  in  the 
usual  body  type  of  the  paper,  but  an  advertisement  in  which  nonpareil  pre- 
dominates shall  be  charged  as  if  set  in  nonpareil. 

7.  All  matter  which  can  be  composed  in  an  office  shall  not  be  bornnred 
from  or  loaned  or  sold  to  any  newspaper  by  any  other,  ezoept  by  consent 
of  the  chapel. 

8.  When  a  measure  exceeds  an  even  em  in  width,  and  is  less  than  an  en, 
nothing  to  be  counted;  but  if  an  en  or  over,  an  em  to  be  counted. 

9.  When  single  column  cuts  are  inserted  in  the  matter  auch  cuts  belong 
to  the  compositor. 

10.  Compositors  shall  correct  all  errors  marked  in  the  first  proof. 

11.  Foremen  or  assistant  foremen  must  have  charge  of  the  copy  hook  in 
composing  room. 

12.  Foremen  shall  receive  not  less  than  $15  per  week  for  day  work,  and 
$18  for  night  work,  in  machine  offices. 

13.  All  matter  set  in  composing  rooms,  where  piece  hands  are  employed, 
must  be  placed  on  the  hook,  unless  otherwise  agreed  upon  by  the  chapel. 

14.  Overtime  to  be  paid  for  at  the  rate  of  price  and  one-half  per  hour, 
but  lost  time  not  to  be  charged  at  overtime  price.  Sundays  and  Labor  Day, 
double  price. 

Job  Work. 

1.  For  all  composition  done  by  the  piece  in  job  offices,  the  compositor  shall 
receive  not  less  than  thirty  cents  per  thousand  ems,  common  matter. 

2.  Compositors  employed  by  the  week,  to  receive  not  less  than  $12  per 
week.  From  October  1,  1905,  to  January  1,  1906,  eight  and  one-half  hours 
to  constitute  a  day's  work;  on  and  after  January  1,  1906,  eight  hours  to 
constitute  a  day's  work. 

3.  Overtime  to  be  paid  for  at  the  rate  of  price  and  one-half,  but  lost  time 
not  to  be  charged  at  overtime  price.    Labor  Day  and  Sundays  double  price. 

4.  Time  occupied  by  alterations  in  copy,  taking  out  bad  letters  and  re- 
placing them  in  consequence  of  defects  in  the  type,  miscast  or  worn-out 
fonts,  or  by  casing  or  distributing  letters  not  used'  by  the  compositor,  to 
be  paid  for  at  the  prevailing  rate. 

5.  For  piece  work  done  in  any  language  foreign  to  the  office,  price  and 
one-half  shall  be  paid. 

6.  All  letters  cast  on  a  body  larger  than  the  face  (as  bourgeois  on  long 
primer)  to  be  counted  according  to  the  face;  all  letters  cast  on  a  body  smaller 
than  the  face  (as  minion  on  nonpareil)  to  be  counted  according  to  the 
body. 

7.  Work  done  in  pica  or  larger  type  to  be  counted  as  pica. 
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8.  Kb  alteration  or  amendment  shall  be  made  to  this  Bcale  of  prices  with- 
out the  concurrence  of  three-fourths  of  the  members  present  at  a  regular 
meeting;  and  the  proposed  alteration  or  amendment,  which  must  be  in 
writing,  shall  be  read  by  the  president  at  least  one  regular  meeting  befors 
final  action  thereon. 

Machine  Composition. 
Under  this  head  is  included  all  machines  using  body  lype,  of  the  type  of 
the  Simplex  machine. 

1.  Operators  on  typesetting  machines  shall  receive  not  less  than  $12  per 
week  of  six  days,  forty-eight  hours  to  constitute  a  week's  work,  but  not 
more  than  eight  hours  in  any  one  day. 

2.  Machine-tenders  having  charge  of  typesetting  machines  shall  receive 
not  less  than  $12  per  week  of  forty-eight  hours,  and  must  be  members  of  the 
union.  Assistant  tender  to  be  considered  as  an  apprentice,  and  members  of 
the  union  to  be  given  the  preference  as  such  apprentices  at  apprentices'  wages. 

3.  No  person  to  be  allowed  to  operate  a  machine  who  is  not  an  active 
member  in  good  standing  of  Borne  Union  No.  44. 

4.  In  machine  composition  all  work  must  be  time  work.  Piece  work 
cannot  be  allowed  in  any  case. 

6.  A  learner  shall  receive  two-thirds  the  regular  scale,  and  forty-eight 
hours  to  constitute  a  week's  work.  Same  provisions  to  govern  as  in  case 
of  learners  on  linotype  machines. 

LiNOTTPB  Machines. 
Under  this  head  is  included  the  Mergenthaler  linotype  and  all  other  type 
casting  machines. 

1.  Operators  employed  on  machines  on  daily  newspapers,  other  than  morn- 
ing papers,  shall  receive  not  less  than  $16  per  week  for  six  days'  work  of 
eight  hours  each. 

2.  Operators  employed  on  machines  on  morning  papers  or  night  trick  shall 
receive  not  less  than  $18  per  week.    Eight  hours  to  constitute  a  night's  work. 

3.  Overtime  on  evening  papers  to  be  charged  for  at  price  and  one-half 
for  every  hour  after  eight  hours'  work,  but  lost  time  not  to  be  charged  as 
overtime. 

4.  In  all  machine  work,  composition  must  be  time  work.  Piece  work  cannot 
be  allowed  in  any  case. 

6.  Apprentices  in  offices  where  machines  are  operated  shall  be  limited  to 
one  for  every  five  journeymen  or  fraction  thereof  regularly  employed. 
Machines  sublet,  and  at  the  same  time  subject  to  the  lessee,  shall  not  en- 
title the  lessee  to  any  apprentices. 

6.  Learners  shall  receive  two-thirds  of  the  regular  scale,  forty-eight  hours 
to  constitute  a  week's  work.  Ninety  days  to  constitute  a  learner's  appren- 
ticeship, thirty  days  at  two-thirds,  thirty  days  at  $12.50,  full  scale  at  end 
of  ninety-day  period. 
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COMPOSITORS,  SARATOGA  SPRINGS. 

Scale  of  prices  of  Saratoga  Typographical  Union  No.  149.    In  effect  June  29, 

1907. 

AlAciTiNE  Scale. 

Section  1.  Under  this  heading  is  included  the  production  of  all  kinds  of 
typesetting  and  typecasting  machines. 

Sec.  2.  This  scale  is  made  on  a  six-day  basis.  When  hand  composition  is 
employed  in  conjunction  with  machines,  the  standard  of  type  used  shall  be 
as  provided  by  the  International  Typographical  Union. 

Sec.  3.  In  newspaper  offices  where  typesetting  or  typecasting  machines  are 
used,  none  but  members  of  Saratoga  Tj-pographical  Union,  No.  149,  in  good 
standing,  shall  be  employed  as  foreman,  assistant  foreman,  copy  cutter,  ma- 
chinist, machine  operator  or  compositors. 

Sec.  4.  Compositors  employed  on  machines  on  morning  newspapers  shall 
receive  not  less  than  $22  a  week  of  six  days.  Eight  continuous  hours  will 
constitute  a  night's  work,  exclusive  of  luncheon  time,  one-half  hour. 

Sec.  6.  Compositors  employed  on  macliines  on  evening  newspapers  shall 
receive  not  less  than  $18  per  week  of  six  days.  Eight  continuous  hours  shall 
constitute  a  day's  work,  exclusive  of  dinner  hour. 

Sec.  6.  On  morning  newspapers  eight  hours  shall  constitute  a  day's  work 
between  6  p.  m.  and  3  a.  m.  ;  on  afternoon  newspapers  eight  hours  shall  con- 
stitute a  day's  work,  between  8  A.  H.  and  5  p.  M.  Overtime  to  be  paid  for 
at  the  rate  of  time  and  a  half. 

Sec.  7.  On  all  work  other  than  newspaper  work,  the  above  conditions  shall 
prevail,  except  that  a  piece  scale  may  be  established  on  typecasting  machines, 
for  which  not  less  than  10  cents  per  1,000  ems  shall  be  paid  for  day  work 
and  not  less  than  12  cents  per  1,000  ems  for  night  work. 

Newspaper  Wobk  —  Hand  Composition 

Section  1.  Compositors  employed  on  morning  newspapers  shall  receive  not 
less  than  35  cents  per  1,000  ems. 

Sec.  2.  Compositors  employed  on  evening  papers  shall  receive  not  less 
than  33 1^  cents  per  1,000  ems. 

Sec.  3.  Time  work  shall  be  paid  at  the  rate  of  1,000  ems  per  hour. 

Sec.  4.  Standing  time  shall  be  paid  at  the  rate  of  1,000  ems  per  hour. 

Sec.  5.  When  bogus  copy  is  given  out  in  lieu  of  standing  time,  it  shall  not 
be  objectionable  matter,  as  to  preclude  the  compositor  from  making  fair 
average  wages. 

Sec.  6.  Compositors  employed  on  morning  and  evening  newspapers  shall 
receive  not  less  than  six  consecutive  hours*  composition. 

Sec.  7.  All  alterations  from  copy,  if  corrected  by  the  compositor,  shall  be 
done  on  time. 

Sec.  8.  All  cuts,  w^hether  printed  in  groups  or  otherwise,  inserted  in  read- 
ing matter,  shall  be  measured  according  to  the  body  of  the  type  in  which 
the  relative  matter  is  set.  When  cuts  have  once  been  used,  and  the  article 
in  which  they  appeared  has  been  killed,  and  the  same  cuts  are  again  used, 
they  shall  be  the  property  of  the  compositor. 

Sec.  9.  Time  hands  on  morning  papers  shall  receive  not  Ifess  than  $18  per 
week,  eight  hours  to  constitute  a  night's  work. 


BuBBAu  OF  Mediation  and  Abbitbation,  1907.     III. 241 

Sex;.  10.  Time  hands  on  evening  papers  shall  receive  not  less  than  $15 
per  week,  eight  hours  to  constitute  a  day's  work. 

Book  and  Job  Work. 

Section  1.  Compositors  employed  by  the  week  shall  receive  not  less  than 
$16,  eight  hours  to  be  considered  a  day's  work;  overtime  to  be  paid  for  at 
the  rate  of  price  and  a  half  per  hour. 

Sec.  2.  Compositors  employed  by  the  week  and  required  to  work  on  Sun- 
days or  holidays  generally  observed  in  this  town  shall  be  paid  price  and  a 
half  rate. 

Sec.  3.  Compositors  employed  on  book  work  by  the  piece  shall  receive  not 
less  than  35  cents  per  1,000  ems. 

Sec.  4.  Sorts  furnished  after  matter  has  been  set  up,  such  as  capitals, 
italics,  figures,  etc.,  shall  be  inserted  at  the  expense  of  the  office. 

Sec.  5.  In  all  book  work  placed  on  the  hook  to  be  set  by  the  piece  no 
matter  shall  be  culled  to  be  set  by  the  week. 

Sec.  6.  Compositors  shall  correct  one  proof,  but  all  changes  fromr  copy 
shall  be  deemed  the  property  of  the  office. 

Sec.  7.  All  algebraical  works  or  keys,  or  other  similar  works  containing 
matter  of  an  intricate  nature,  shall  be  done  on  time. 

Sec.  8.  Double  price  shall  be  paid  for  all  rule  and  figure  work,  matter 
containing  four  columns  and  over,  open  rule  work,  etc. 

Miscellaneous. 

Three  columns  shall  constitute  price  and  a  half,  and  four  or  more  columnjB 
shall  constitute  double  price. 

Type  surrounded  by  a  rule  or  border  shall  constitute  double  price  matter. 
For  matter  set  by  the  piece  in  any  language  foreign  to  the  office,  double 
price  shall  be  charged. 

All  matter  set  up  for  newspapers  during  the  week,  whether  published  or 
not,  shall  be  placed  in  the  compositors'  bill  and  paid  for  at  the  end  of  the 
week  or  at  whatever  time  may  bo  specified  for  closing  the  bills. 

In    case  any  advertisement   or   parts  of  advertisements   are  placed  on  the 
hook    to  be  set  by  the  piece  it  shall  be  measured  according  to  the  smallest^ 
type   in  which  advertisements  are  set. 

When  any  compositor  holds  a  "  department "  case,  he  shall  pay  a  bonus 
to  his  associates,  such  as  the  chapel  may,  from  time  to  time,  determine. 

Less  than  100  ems  of  type  included  in  an  article,  printed  as  an  extract, 
introduction,  etc.,  in  smaller  type  than  the  subject-matter,  shall  be  measured 
the  same  as  the  larger  body;  but  if  it  makes  100  ems  or  more,  shall  be 
measured  by  the  smaller  type  body. 

All  heads  of  four  or  more  lines  shall  be  measured  in  the  smallest  type  used 
in  the  head. 

This  scale  of  prices  shall  not  be  held  to  prevent  superior  workmen  from 
getting-  a  higher  rate  of  wa<r?a. 

Any  differences  between  the  union  and  the  publisher  arising  during  the  term 
of  this  agreement  shall  l)e  settled  according  to  the  terms  of  the  international 
arbitration  agreement  between  the  American  Newspaper  Publishers*  Associa- 
tion and  the  International  Typographical  Union.  This  clause  applies  to  all 
employers  signing  this  cQntract. 
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COMPOSITORS,  SCHENECTADY. 

December  15,  1910.] 


[Scale  of  prlqes  of  Typographical  Union,  No.  167,  in  effect  from  December  16, 19(M.to 
16, 


NEWSPAPERS. 
Dailt  Morning  —  Hand  Ck>icP08inoN. 

Section  1.  Piece  Work. —  All  composition  on  morning  newspapers  (ex- 
cepting advertisements  and  all  paid  matter),  to  be  charged  for  at  the  rate  of 
45  cents  per  1,000  ems,  the  compositor  to  have  at  least  six  hours'  continuous 
composition. 

Sec.  2.  Week  Work. —  Compositors  employed  by  the  week  shall  receive, 
from 

December  16,  1906,  to  December  15,  1908 $19.00 

December  16,   1908,  to  December  15,  1910 20.00 

per  week  of  six  days  (eight  hours  to  constitute  a  night's  work).  Where 
extra  hands  are  called  in  to  work  at  night,  they  shall  receive  a  full  night'i 
pay. 

Sec.  3.  Where  the  measure  does  not  exceed  12  ems  pica  in  width,  two 
cents  per  1,000  ems  in  advance  to  be  charged. 

Sec.  4.  When  advertisements  are  placed  on  the  hook,  to  be  run  out,  they 
shall  be  placed  entire,  and  there  shall  be  no  culling.  They  shall  be  measured 
six  point  unless  set  in  smaller  type. 

Sec.  5.  All  extracts  shall  be  on  a  basis  of  give  and  take  three  lines. 

Sec.  6.  Heads  containing  four  or  more  lines  of  seven  point  or  six  point 
shall  be  measured  as  seven  point  or  six  point.  All  other  headings  shall  be 
measured  according  to  body  of  article. 

Sec.  7.  When  piece  hands  are  called  upon  to  do  ♦ime  work,  or  are  required 
to  remain  in  the  office  unemployed  during  the  hours  of  composition,  they  shall 
receive  not  less  than  50  cents  per  hour. 

Sec.  8.  All  overtime  to  be  charged  for  at  the  rate  of  price  and  one-half. 

Sec.  9.  All  letters  cast  on  a  body  larger  than  the  face,  as  eight  point  on 
nine  point,  to  be  counted  according  to  face;  letters  cast  on  a  body  smaller 
than  the  face  to  be  counted  according  to  body. 

Sec.  10.  All  work  done  on  stated  holidays,  viz:  New  Year's,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas,  double  price, 
between  the  hours  of  7  a.  m.  on  said  holiday,  and  7  A.  M.  on  the  day  follow- 
ing. 

Sec.  11.  Regular  compositors  shall  receive  no  extra  compensation  after  7 
o'clock  p.  M.  on  Sundays. 

Sec.  12.  Eight  continuous  hours  (excepting  fifteen  minutes  for  lunch) 
ending  not  later  than  3  o'clock  a.  m.  shall  constitute  a  night's  work. 

Daily  —  Evening. 

Section  1.  Piece  Work  —  All  composition  on  evening  newspapers  (except- 
ing advertisements  and  all  paid  matter),  to  be  charged  for  at  the  rate  of 
40  cents  per  1,000  ems,  the  compositor  to  have  at  least  six  hours'  continuous 
composition. 

Sec.  2.  Week  Work  —  Compositors  employed  by  the  week  shall  receive, 
from 

December  16,  1906,  to  December  15,  1908 $17.00 

December  16,  1908,  to  December  15,  1910 18.00 
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per  week  of  six  days  (eight  hours  to  constitute  a  day's  work.)  Where  extra 
hands  are  called  in  to  work  they  shall  receive  a  full  day's  pay. 

Seo.  3.  Where  the  measure  does  not  exceed  12  ems  pica  in  width,  two 
cents  per  1,000  ems  in  advance  to  be  charged. 

Sec.  4.  When  advertisements  are  placed  on  the  hook  to  be  run  out,  they 
shall  be  placed  entire,  and  there  shall  be  no  culling.  They  shall  be  measured 
six  point  unless  set  in  smaller  type. 

Seo.  6.  All  extracts  shall  be  on  a  basis  of  give  and  take  three  lines. 

Sec.  6.  Heads  containing  four  or  more  lines  of  seven  point  or  six  point, 
shall  be  measured  as  seven  point  or  six  point.  All  other  heading  shall  be 
measured  according  to  body  of  article. 

Seo.  7.  When  piece  hands  are  called  upon  to  do  time  work,  or  are  required 
to  remain  in  the  office  unemployed  during  the  hours  of  composition,  they  shall 
receive  not  less  than  45  cents  per  hour. 

Seo.  8.  All  overtime  to  be  charged  for  at  the  rate  of  time  and  one-half. 

Sec.  9.  All  letters  cast  on  a  body  larger  than  the  face,  as  eight  point  on 
nine  point  to  be  counted  according  to  the  face;  letters  cast  on  a  body  smaller 
than  the  face  to  be  counted  according  to  the  body. 

Sec.  10.  All  work  done  on  Sundays  or  stated  holidays,  viz:  New  Year's, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas, 
double  price. 

Sbc.  11.  The  evening  paper  scale  shall  apply  to  weekly  papers  where  work 
is  done  between  the  hours  of  7  a.  m.  and  5  P.  m. 

Sea  12.  Eight  continuous  hours  (excepting  one-half  hour  for  lunch)  end- 
ing not  later  than  5  o'clock  p.  m.  to  constitute  a  day's  work. 

MACHINE  SCALE. 

MOBNINO    PapEBS. 

Section  1.  Compositors  employed  on  machines  on  morning  newspapers 
shall  receive,  from 

December  1(5,  1906,  to  December  15,  1908 $22.00 

December  10,  1908,  to  December  16,  1910 23.00 

per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (excepting  fifteen  minutes  for  lunch)  end- 
ing not  later  than  3  a.  m.,  shall  constitute  a  night's  work. 

Sec.  3.  All  work  done  on  machines  during  the  day  to  be  used  in  morning 
papers,  shall  be  paid  for  at  the  morning  paper  scale. 

Eveninq  Papebs. 

Section  1.  Compositors  employed  on  machines  on  evening  newspapers  shall 
receive,  from 

December  16,  1906,  to  December  15,  1908 $19.00 

December  16,  1908,  to  December  15,  1010 20.00 

per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (excepting  one-half  hour  for  lunch)  be- 
tween 7  A.  M.  and  6  p.  M.,  shall  constitute  one  day's  work. 

Sec.  3.  Weekly  papers  —  Same  as  evening  papers. 
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Book  Wobk. 

Section  1.  Compositors  employed  on  machines  on  book  work  shall  receive, 
from 

December  16,  1906,  to  December  15,  1J)08 $19.00 

December  16,  1908,  to  Dtcember  15,  1910 20.00 

per  week  of  six  days. 

Sec.  2.  Eight  continuous  hours  (excepting  one-half  hour  for  lunch),  be- 
tween 7  A.  M.  and  6  P.  m.,  shall  constitute  one  day's  work. 

Sec.  3.  Night  work  may  be  done  on  machines  at  the  same  rate  of  pay 
governing  similar  work  on  morning  newspapers.  Time  —  Eight  continuous 
hours   (excepting  one-half  hour  for  lunch),  between  4  P.  M.  and  2  A.  M. 

Sec.  4.  Sunday  work  and  work  done  on  stated  holidays,  viz:  New  Year's, 
Decoration  Day,  Fourth  of  July,  lAbor  Day,  Thanksgiving  and  Christmas, 
double  pay. 

Miscellaneous. 

Section  1.  The  interchanging,  exchanging,  borrowing,  lending  or  buying  of 
matter  previously  used,  either  in  the  form  of  type  or  matrices  between  news- 
papers or  job  offices,  not  owned  by  the  same  individual,  firm  or  corporation 
and  published  in  the  same  establishment,  is  unlawful,  and  shall  not  be 
allowed:  Provided,  That  the  reproduction  of  such  type  or  matrices  shall  be 
deemed  a  compliance  with  this  law.  Said  reproduction  to  be  executed  on  or 
before  the  date  used. 

Sec.  2.  None  but  union  members  shall  be  employed  to  operate  machines. 

Sec.  3.  Overtime,  whether  before  or  after  regular  hours  of  composition, 
shall  be  paid  for  at  the  rate  of  one  and  one-half  price. 

Sec.  4.  In  no  case  can  a  member  working  on  a  machine  receive  less  than 
a  day's  pay. 

Sec.  5.  Compositors  learning  to  operate  machines  may  be  employed  steadily 
for  three  months  for  not  more  than  one  month  at  $10  per  week  for  day  work 
and  $13  per  week  for  night  work ;  for  the  second  month  they  shall  receive 
$13  per  week  for  day  work  and  $16  per  week  for  night  work;  for  the  third 
month  $18  per  week  for  day  work  and  $21  per  week  for  night  work,  and  at 
the  expiration  of  that  period  shall  receive  the  regular  scale  of  wages  pro- 
vided for  machine  operators. 

Sec.  6.  In  offices  where  both  hand  composition  (piece)  and  machine  compo- 
sition are  done,  there  shall  be  no  culling  of  "  phat "  for  the  machines,  such 
as  leaded  matter,  poetry,  etc. 

Sec.  7.  Operators  shall  be  under  the  sole  direction  of  the  foreman  of  the 
composing  room,  and  shall  not  be  subject  to  the  dictation  or  orders  of  any 
machinist  or  other  person  not  a  member  of  this  organi7ation,  and  no  foreman 
shall  delegate  his  powers  to  anyone  not  a  member. 

Sec.  8.  On  book  work,  on  Mergenthaler  linotype  machines,  the  minimum 
standard  of  competency  of  an  operator  shall  be  the  accomplishment  of  18,000 
ems  of  corrected  matter;  having  it  understood  that  the  copy  shall  be  legible, 
and  machine  in  good  working  order  with  the  requisite  number  of  matrices, 
etc.  When  the  copy  is  illegible  or  of  a  difficult  nature,  the  chairman  and 
foreman  shall  decide  what  shall  roTi«^titute  the  minimum  standard  of  com- 
petency. If  the  foreman  and  chairman  cannot  agree,  the  ehapel  shall  decide. 
The  matter  is  to  be  measured  by  the  face  of  the  type  as  it  comes  from  the 
machine.     On    newspaper    work    25,000    ems    shall    constitute    the  minimum 
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standard  of  competency,  to  be  measured  as  printed,  excluding  display  heads 
and  column  cuts. 

Sec.  9.  When  a  machine  operator  appears  for  work  and  finds  his  machine 
"  laid  up  "  he  shall  receive  a  day's  pay. 

Sec.  10.  All  apprentices  after  having  served  three  years  at  his  or  her  trade 
shall  receive  as  weekly  compensation  two-thirds  of  the  scale. 

Sec.  11.  One  journeyman  .shall  be  regularly  employed  on  machine  product 
for  five  operators  or  less;  two  men  for  more  than  five  and  up  to  eight,  and 
three  men  for  over  eight  and  up  to  twelve. 

Sec.  12.  All  machine-tenders  shall  be  members  of  the  International  Typo- 
graphical Union,  and  they  shall  at  all  times  be  under  the  control  and 
amenable  to  all  laws  and  regulations  of  said  local  unions.  Assistants  em- 
ployed by  foremen  to  assist  machine-tenders  shall  be  journeymen  members 
of  the  local  typographical  union.  Such  assistants  shall  not  be  considered  as 
in  conflict  with  the  number  of  apprentices  already  allotted  by  local  laws: 
Provided^  That  nothing  in  the  foregoing  shall  be  construed  to  mean  that 
machine  offices  may  not  employ  help  to  wipe  or  clean  machines,  or  fill  metal 
pots;  however,  such  help  shall  not  be  employed  in  excess  of  one  man  to  each 
fifteen  machines,  or  fraction  thereof. 

Sec.  13.  The  scale  for  machine- tenders  and  machine- tenders'  assistants 
shall  not  be  less  than  the  scale  for  machine  operators. 

[In  offices  where  machines  are  introduced,  compositors  employed  therein 
shall  have  the  preference  to  learn  to  operate  so  far  as  practicable.  In  em- 
ploying operators  preference  must  be  given  members  of  No.  167;  and  in 
newspaper  offices  no  sub-list  shall  be  hung  up,,  but  the  rules  of  the  Inter- 
national and  Local  Unions  to  govern.] 

BOOK  AND  JOB  COMPOSITION. 

Section  1.  Six  days  of  eight  hours  eacl\  shall  constitute  one  week's  work, 
compensation  to  be,  from 

December  16,  1906,  to  December  15,  1908 $17.00 

December  16,  1908,  to  Dt^jomber  15,  1910 18.00 

per  week.  Lost  time  during  the  day  shall  be  deducted  —  not  offset  against 
night  work  in  any  case.  Sunday  work  and  work  done  on  stated  holidays,  viz: 
New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving, 
Christmas,  double  price.     Extra  hours   (week  days)   price  and  one-half. 

Sec.  2.  When  employed  by  the  piece  40  cents  per  1,000  ems  from  twelve 
point  to  five  and  one-half  point  inclusive;  five  point  and  diamond,  5  cents 
per  1,000  ems  additional,  the  compositor  to  make  up  his  own  matter;  but 
when  matter  is  made  up  by  the  office,  the  compositor  shall  charge  40  cents 
per  1,000  ems,  the  office  deducting  only  the  head  line,  blank  line  after  it, 
foot  line  and  foot  note  (if  any),  the  compositor  charging  for  the  remainder 
of  space,  blank  pages,  etc.  When  matter  is  necessarily  counted  by  lines,  or 
measured  from  galley  proofs,  the  compositor  shall  be  entitled  to  45  cents 
per  1,000  ems. 

Sec.  3.  For  piece  work  done  after  regular  hours  price  and  one-half  shall 
be  charged. 

Seo.  4.  Works  done  in  type  larger  than  twelve  point  to  be  counted  as 
twelve  point. 

Sec.  5.  Dictionaries  or  grammars,  twelve  point  to  five  and  one-half  point 
inclusive,  45  cents  per  1,000  ems. 
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Seo.  6.  Bide  notes  to  be  counted  the  full  length  of  the  page,  and  cut-in 
notes  three  cents  each. 

Sec.  7.  Rule  and  figure  work,  double  price  of  plain  composition. 

Sec.  8.  Pages  of  three  columns  with  or  without  headings  price  and  one- 
half. 

Sec.  9.  Pages  with  four  or  more  columns,  with  one  or  more  headings, 
double  price. 

Sec.  10.  All  works  where  the  measure  does  not  exceed  sixteen  ems  in 
width,  two  cents  extra  per  1,000  ems.  This  rule  shall  not  apply  to  pages 
containing  three  or  more  columns. 

Sec.  11.  All  genealogical  or  other  works  in  which  a  profusion  of  caps, 
small  caps,  italics,  points,  superior  letters  or  figures,  or  frequent  inter- 
lineations occur,  shall  be  charged  three  cents  per  1,000  ems  extra. 

Sec.  12.  When  newspaper  work,  or  work  used  upon  newspapers  is  done  in 
book  offices,  no  deduction  shall  be  made  for  making  up  or  imposing. 

Miscellaneous  Provisions. 
Section  1.  A  subordinate  union  cannot  alter  or  amend  the  standard  of 
type  adopted  by  the  International  Typographical  Union.  The  following  u 
the  alphabetical  scale  for  the  measurement  of  type:  Twelve  point  to  nine 
point,  inclusive,  13  ems;  eight  point  and  seven  point,  14;  six  point,  15;  five 
and  one-half  point,  16;  five  point,  17;  diamond,  18.  All  fonts  exceeding  the 
standard  are  to  the  benefit  of  the  compositor,  and  no  deduction  or  allowance 
can  be  made  owing  to  such  excess.  In  considering  whether  a  font  of  type 
is  up  to  the  standard,  the  letters  to  be  measured  are  the  lower  case  letters 
from  a  to  z,  inclusive,  and  these  only  —  the  twenty-six  letters  of  the  alpha- 
bet; and  the  letters  c,  d,  e,  i,  s,  m,  n,  h,  o,  u,  t,  a  and  r,  shall  be  equal  to 
at  least  one-half  of  such  measurement. 

Sec.  2.  All  fonts  and  alphabets  which  measure  less  than  the  standard  shall 
be  counted  according  to  the  next  smaller  size. 

Note  —  The  International  Typographical  Union  declares  that  the  use  of 
type  which  is  cast  in  such  manner  as  to  practically  produce  leaded  matter 
without  the  use  of  leads  shall  be  measured  as  type  the  next  size  smaller  than 
the  body  on  which  it  is  cast. 

Sec.  3.  Apprentices  shall  be  limited  as  follows:  In  all  offices  employing 
seven  men  or  less,  one  apprentice ;  for  more  than  seven,  two  apprentices,  and 
not  more  than  two  apprentices  in  any  case  in  either  department. 

Sec.  4.  For  the  benefit  of  the  employing  printer,  and  as  a  guarantee  of 
efficiency  for  the  future  compositor,  it  is  recommended  that  apprentices  serve 
first  year  setting  straight  composition  and  assisting  in  proof  room;  second 
year,  at  job  or  ad.  composition;  third  year,  at  imposition  and  make-up; 
fourth  year,  assisting,  alternately,  every  journeyman  in  the  composing  room. 
Sec.  6.  The  rules  and  regulations  of  the  local  and  International  Union 
must  be  strictly  adhered  to. 

Peter  Reiff,   Chairman, 
Joseph  Weideb, 
Geoboe  £.  Shannon, 
William  J.  Goixins, 
Ebnbst  Tebbeix, 

Scale  Committea, 
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COMPOSITORS,  TAHSYTOWN  AND  0SSININ6. 

Scale  of  prices  to  he  in  force  for  one  year,  from  the  Ist  day  of  October,  1906. 

Skction  I.  This  scale  is  made  on  a  six-day  basis. 

Sko.  2.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  a  half. 

Sso.  3.  Double  price  shall  be  charged  for  all  work  done  on  Sundays  and 
I^ial  holidays. 

Sec.  4.  None  but  members  of  Tarrytown-Ossinlng  l^pographical  Union, 
No.  523,  in  good  standing,  shall  be  employed  ae  foreman,  assistant  foreman, 
machinists,  machine  operators,  compositors  or  stone  hands  in  any  Office  under 
the  jurisdiction  of  this  local  union. 

FOBEMEN. 

Section  1.  Foremen  shall  be  paid  at  least  $17  per  week  of  forty-eight 
hours. 

Machine  Scale. 

Section  1.  Under  this  heading  is  included  the  production  of  all  kinds  of 
typesetting  or  typecasting  machines. 

Sec.  2.  When  hand  composition  is  employed  in  conjunction  with  machines, 
the  standard  of  type  used  shall  be  as  provided  for  by  the  International 
l^pographical  Union. 

Sec.  3.  Typesetting  machinist-operators  who  take  care  of  their  machines 
shall  receive  $15  per  week  of  forty-eight  hours. 

Sbc.  4.  Typecasting  machine  operators  shall  receive  $19.50  per  week  of 
forty-eight  hours. 

Seo.  5.  Typecasting  machinist-operators  shall  receive  not  less  than  $20 
per  week  of  forty-eight  hours. 

Sec.  6.  Beginners  on  typesetting  machines  shall  receive  $9  per  week  for 
a  period  of  eight  weeks,  and  $13.50  per  week  for  a  period  of  four  weeks. 
Beginners  on  typecasting  machines  shall  receive  $12  per  week  for  a  period 
of  eight  weeks,  and  $15.50  per  week  for  a  period  of  four  weeks.  Twelve 
weeks  being  deemed  sufficient  for  an  operator  to  become  competent  to  receive 
journeymen's  wages. 

Hand  Ck>MF08inoN. 

Section  I.  Straighthand  compositors  shall  receive  not  less  than  $14.50 
per  week  of  forty-eight  hours. 

Sec.  2.  Job  compositors,  ad.  compositors,  stone  hands  and  makeups  shall 
receive  $15  per  week  of  forty-eight  hours. 

Piece  Wobk. 

Section  1.  Piece  workers  shall  receive  40  cents  per  1,000  ems  for  day  work. 
Sec.  2.  Standing  time  shall  be  paid  for  at  the  rate  of  1,000  ems  per  hour. 
Seo.  3.  In  all  book  work  to  be  done  by  the  piece,  no  matter  shall  be  culled 
out  to  be  set  by  the  week. 

Sec.  4.  Price  and  a  half  shall  be  paid  for  the  following  classes  of  matter: 

1.  Two  columns  of  figures  and  stub  without  rule. 

2.  Two  half  measures  with  rule. 

3.  Over  300  ems  of  names  in  any  one  "  take.*' 

Sbo.  5.  Double  price  shall  be  paid  for  the  following  classes  of  matter: 
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1.  Three  columns  names. 

2.  Three  or  more  columns  of  figures  (not  to  exceed  ten  columns)  with  or 
without  rule. 

3.  All  tables  exceeding  ten  columns,  2  cents  extra  for  each  additional 
column. 

4.  Matter  within  leader,  rule  or  other  border. 
6.  Matter  in  foreign  languages. 

Sec.  6.  Two  cents  extra  per  1,000  ems  shall  be  paid  for  each  pica  em 
measure  of  matter  under  13  ems  wide,  viz.:  2  cents  extra  for  12  measure. 
4  cents  extra  for  11  measure,  G  cpnts  extra  for  10,  etc. 

All  algebraical  work  or  keys  to  be  set  on  time. 

All  built  fractions  5  cenfs  extra  each. 

PHOTO-ENGRAVERS,  BUFFALO. 

[Reported  by  union  as  signed  by  four  employers.] 
This  agreement,  made  and  entered  into  by  the  Typothetae  of  Buffalo  and  the 
Photo-Engravers'  Union  No.  4,  /.  /'.  A'.  V. 

WITNESSETH:  1.  That  all  parties  hereto  agree  that  their  sole  object  is 
for  the  good  and  welfare  of  the  employer  and  employee  alike,  and  for  the 
best  interests  of  the  photo-engraving  craft,  and  that  in  consideration  of  their 
promises  they  will  at  all  times  strictly  observe  and  abide  by  any  and  all 
agreements. 

2.  That  the  commercial  employing  photo-sngravers,  members  of  the 
Typothetae  of  Buffalo,  shall  not  pay  less  than  the  following  scale  of  wages 
per  week: 

Half-tone    operators    $21  per  week 

Half-tone  etchers    21  per  week 

Half-tone   finishers    21  per  week 

Line  operators    18  per  week 

Line   etchers    18  per  week 

Line  finishers    18  per  week 

Printers 15  per  week 

Routers 18  per  week 

Proofers 18  per  week 

3.  That  on  and  after  January  1,  1909,  forty-eight  hours  shall  constitute 
a  week's  work,  during  the  life  of  this  agi-eement.  That  the  quitting  time 
on  Saturday  shall  be  not  later  than  1  o'clock  p.  M.  during  the  months  of 
June,  July,  August  and  September.  All  extra  time  shall  be  charged  as  fol- 
lows: Overtime,  time  and  one-half;  holidays  and  Sundays,  double  time;  no 
employee  to  be  laid  off  between  starting  time  and  noon,  or  between  noon 
hour  and  quitting  time.  That  the  holidays  to  be  observed  are  Christmas. 
New  Year's,  Decoration  Day,  Fourth  of  July,  Thanksgiving  and  Labor  Day. 

4.  Apprentices  are  to  serve  their  apprenticeship  for  not  less  than  five 
years  in  one  shop,  beginning  at  the  age  of  16  years  or  over. 

6.  The  number  of  apprentices  shall  be  as  follows:  One  apprentice  to  the 
first  four  journeymen;  one  additional  apprentice  to  be  allowed  for  each 
three  journeymen  in  excess  of  four;  with  the  understanding  that  every  office 
is  entitled  to  at  least  one  apprentice. 
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6.  Should  any  of  the  employing  photo-engrayers,  memhers  of  the  Typothetae 
of  Buffalo,  operate  a  night  force,  the  said  force  shall  work  under  the  same 
conditions  as  the  day  force  employed,  except  as  follows: 

A.  Everyone  working  regularly  between  the  hours  of  6  P.  M.  and  7  a.  h. 
shall  be  considered  as  a  night  worker. 

B.  The  ending  of  the  week's  work  shall  be  Saturday  at  midnight. 

C.  The  uniform  minimum  wage  scale  shall  be  25  per  cent  more  than  the 
day  scale. 

7.  A  notice  of  one  week  shall  be  given  by  employer  and  employee  upon 
severing  their  relations  as  such;  except  where  such  relations  are  severed  by 
extraordinary  causes. 

8.  Any  disputes  which  may  ari^e  between  the  parties  hereto  shall  be  sub- 
mitted to  an  arbitration  committee  of  two  from  each  party,  and  if  this  com- 
mittee shall  fail  to  agree  within  one  week,  then  said  four  members  shall 
choose  a  fifth,  who  shall  be  a  disinterested  party,  and  shall  be  chosen  within 
one  week  from  date  of  disagreement  of  the  original  committee.  This  com- 
mittee shall  render  its  decision  within  six  weeks  from  date  of  notice  by 
either  party;  such  decision  to  be  final  and  binding  upon  both  parties  hereto. 

9.  Buring  the  term  of  this  agreement  the  parties  hereto  are  not  to  engage 
in  any  strike,  lockout,  or  boycott,  sympathetic  or  otherwise. 

April    ,   1907, 

10.  This  agreement  shall  b?come  effective  on  this  11th  day  of  May,  1907, 
and  expire  on  December  31,  1910. 

In  witness  whereof  we  have  hereunto  set  our  hands  and  seals. 
For  TVpothetae  of  Buffalo  — 

E.  A.  Kexdbick, 

President. 
Chester  B.   Ames, 

Aast.  Secretary. 
For  Photo-Engravers*  Union  No.  4,  I.  P.  E.  U.— 

Walter  L.  Jobe, 

President. 
Walter  Duckeb, 

Beoretary. 

PHOTO-ENGRAVERS,  NEW  YORK  CITY. 

[The  following  contract  constitutes  the  award  of  the  arbitration  court  In  the  procteclings 
between  N<w  York  Photo-f^lrirravers'  I'rion  No.  1  and  the  Pnblish»rs'  Association  of  New 
York  City,  the  report  of  which  proceedings  is  reproduced  in  Part  IV,  ante.] 

Award  of  Arbitration  Court. 

Contract  entered  into  this  1st  day  of  July,  1007,  by  and  between  the  members 
of  the  Publishers*  Association  of  New  York  city  and  other  publishers  hav- 
ing International  Arbitration  Agreements,  and  New  York  Photo- 
Engravers*  Union  No.  1,  /.  P,  E.  U. 

Section  1.  This  scale  shall  apply  to  all  morning,  evening  and  Sunday 
newspapers. 

Sec.  2.  The  hours  of  work  for  all  men  employed  in  newspaper  photo- 
engraving plants  shall  be  eight  hours;  for  day  man,  between  8  a.  m.  and  6 
p.  If.;  for  night  men,  between  the  hours  of  6  P.  M.  and  4  a.  m. 

Sec.  3.  A  third  shift  may  Be  employed,  the  hours  of  work  of  which  shall 
be  between  11  P.  ic.  and  8  a.  m. 
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Sec.  4.  Thirty  minutes  for  lunch  shall  be  allowed  on  each  shift. 

Seo.  6.  Men  shall  work  not  more  than  six  days  in  one  financial  we^ 
when  a  sub  can  be  obtained. 

Sec.  6.  The  scale  of  wages  shall  be  $26  per  week  for  day  work;  $29  per 
week  for  night  work. 

Sec.  7.  All  time  before  and  after  the  hours  mentioned  in  sections  2  and  S, 
shall  be  paid  for  at  overtime  rates,  namely,  price  and  a  half. 

Sec.  8.  All  silyer  print  work  by  wet  plate  photography  in  newspaper 
photo-engraving  plants,  must  be  done  by  journeymen  photo-engravers. 

Sec.  9.  No  foreman  shall  ask  and  no  chapel  chairman  shall  perntit  i 
journeyman  to  work  more  than  eight  hours  overtime  in  any  one  financial 
week,  when  a  sub  can  be  obtained;  and  any  journeyman  who  has  accumulated 
eight  hours  or  more  overtime  in  any  one  financial  week,  shall  take  a  day  off 
in  the  next  financial  week,  for  each  eight  hours  overtime  worked. 

Sec.  10.  The  foreman  shall  designate  the  regular  day  off;  the  journeyman 
shall  have  the  right  to  appoint  a  sub  who  must  be  acceptable  to  the  fore- 
man. If  he  fails  to  do  so,  or  if  the  sub  does  not  appear,  the  foreman  shall 
have  the  right  to  select  the  sub. 

.  Sec.  11.  The  foreman  shall  designate  the  time  for  each  man  to  report  for 
work,  and  it  shall  be  during  the  same  shift  every  day  or  night.  Hie  fore- 
man shall  not  change  the  time  of  anyone  without  giving  at  least  four  days' 
notice.  This  rule  shall  not  apply  to  emergencies.  An  emergency  in  this 
connection  is  defined  as  an  unforeseen  occurrence  or  unavoidable  happening 
inside  the  ofllce  or  out. 

Sec.  12.  All  foremen  shall  be  card  members  of  the  New  York  Photo- 
Engravers'  Union  No.  1,  I.  P.  E.  U.,  and  shall  not  be  subordinate  in  the 
matter  of  shop  discipline  to  anyone  except  the  business  manager,  or  a  rep- 
resentative of  the  business  office,  the  proprietor  or  president,  or  the  managiiig 
editor. 

Sec.  13.  The  scale  of  wages  as  herein  agreed  upon  shall  not  affect  the 
wages  of  journeymen  who  are  getting  over  the  scale  at  the  time  of  adoption 
of  this  contract. 

Sec.  14.  Apprentices  shall  be  allowed  in  the  several  offices  in  the  propor- 
tion of  one  apprentice  to  each  ten  journeymen  regularly  employed,  or  the 
majority  fraction  thereof,  provided  that  not  more  than  three  apprentices 
shall  be  allowed  in  any  one  office,  except  that  in  an  office  with  fifty  or  more 
journeymen,  an  extra  apprentice  may  be  allowed. 

Sec.  15.  Albumenizing  glass,  sensitizing  or  preparing  zinc  or  copper,  the 
making  of  prints  from  negatives  either  on  paper  or  otherwise,  pulling  of 
proofs  on  the  Washington  hand  press,  or  preparing  chemicals  in  any  waji 
must  be  done  by  journeymen  or  apprentices. 

Sec.  16.  It  is  distinctly  understood  that  all  wt>rk  done  in  the  day  time 
shall  be  at  day  rates.  All  work  done  in  the  night  time,  shall  be  at  night 
rates.  Publishers  in  each  office  shall  determine  the  number  of  men  neces- 
sary to  operate  the  plant.  All  working  conditions  except  as  herein  modi- 
fied shall  remain  as  at  present. 

Sec.  17.  A  joint  standing  committee,  consisting  of  two  representatives 
each  of  the  members  of  the  New  York  Publishers*  Association,  parties 
hereto,  and  New  York  Photo-Engravers'  Union  No.  1,  shall  be  appointed 
or  elected,  to  which  shall  be  referred   all  differences  that  may  arise  con- 
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eeming  the  interpretation  of  any  of  the  provisions  of  this  contract,  except 
the  sections  referring  to  wages  and  hours  of  work.  The  decision  of  a 
majority  of  this  committee  shall  be  binding,  subject  to  the  right  of  either 
party  to  demand  arbitration  in  accordance  with  the  contract  between  the 
I.  P.  E.  U.  and  the  A.  N.  P.  A. 

This  contract  shall  remain  in  force  one  (1)  year  from  date,  and  con- 
tinuously thereafter,  from  year  to  year,  imless  the  publishers  shall,  on  or 
before  the  first  day  of  May,  in  any  year,  or  the  Union  on  or  before  the  first 
day  of  Jime,  in  any  year,  give  written  notice  to  the  other  party  of  a  desire 
to  change  or  terminate  the  contract.  In  either  event  proceedings  shall  be  in 
accordance  with  the  agreement  in  force  between  the  A.  N.  P.  A.  and  the 
L  P.  B.  U. 

M.    J.   LOWBNSTEIN, 
H.    F.    QUNNISON, 

For  the  Publishers. 
Gha8.  S.  Waixs, 
Qbo.  T.  Babnabd, 

For  the  Union. 

Memobakdum  Concebnino  Afpbentices. 

l£ade  July  1,  1907,  between  the  Arbitration  Committee  of  the  New  York 
Publishers'  Association  and  the  Photo-Engravers'  Union  No.  1. 

It  is  agreed  that  the  apprentices  selected  under  the  terms  of  the  contract 
may  in  the  first  year  of  their  apprenticeship  do  the  work  now  being  per- 
formed hy  boys  in  the  several  offices,  such  as  albumenizing  glass,  washing 
plafls,  polishing  and  preparing  zinc  and  copper,  etc. 

The  wages  of  apprentices  during  the  first  two  years  of  their  term  shall 
be  fixed  by  the  office,  subject  to  a  consideration  of  the  wages  now  being 
paid  boys  for  the  same  work. 

AH  other  mks  governing  the  selection  and  employment  of  boys  to  be  taken 
up  and  arranged  for  by  the  joint  standing  committee. 

I 

WOBKIKO    CJONDinONB. 

1.  It  is  understood  that  the  priority  custom  now  in  force  regulating  the 
increase  or  decrease  of  the  number  of  men  is  an  established  office  condition 
and  must  be  observed. 

2.  It  is  understood  that  in  the  employment  of  men,  the  foreman  shall 
be  the  sole  judge  of  the  competency  of  the  men  hired. 

M.    J.    LOWENSTEIW, 

H.  F.  Gunnison, 
Chas.  S.  Walls, 
Gbo.  T.  Babnabd. 

PRESS  FEEDERS,  BUFFALO. 

TJm  agreement  hy  and  between  the  TypothetcB  of  Buffalo  and  the  Press 
Feeders  and  Assistantt^  Union  No.  15,  of  Buffalo,  N.  Y.,  dated  this  2Sth 
day  of  March,  1907. 

WlTNESSKTH:  That,  for  and  in  consideration  of  the  sum  of  one  dollar,  each 
to  tbe  other  paid,  the  receipt  of  which  is  hereby  acknowledged,  and  in  con- 
sideration of  the  further  covenants  and  agreements  herein  set  forth. 
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1.  The  scale  of  wages  for  the  members  of  said  union  in  the  city  of  Buffalo 
shall  remain  as  at  present  until  December  31,  1907,  inclusive,  viz.:  For 
cylinder  press  feeders,  male,  $10  per  week;  for  cylinder  press  feeders,  female, 
$7  per  week;  for  job  press  feeders,  male,  $7  per  week;  for  job  press  feeders, 
female,  $5.50  per  week. 

2.  The  wage  scale  from  January  1,  1908,  until  December  51,  1910,  inclusive, 
shall  be  as  follows:  For  cylinder  press  feeders,  male,  $11  per  week;  for 
cylinder  press  feeders,  female,  $8  per  week;  for  job  press  feeders,  male,  $8 
per  week;  for  job  press  feeders,  female,  $6.50  per  week. 

3.  Fifty-four  hours  shall  constitute  a  week's  work  until  December  31,  1908, 
inclusive.  Forty-eight  hours  shall  constitute  a  week's  work  thereafter,  as 
specified  in  the  agreement  between  the  United  Typothet43B  of  America  and  the 
International  Printing  Pressmen  and  Assistants'  Union  of  North  America, 
dated  January  8,  1907. 

4.  Overtime  to  be  paid  for  at  the  rate  of  time  and  one-half.  Sundays, 
legal  holidays,  and  time  after  midnight,  to  be  paid  for  at  the  rate  of  double 
time.  Legal  holidays  are  New  Year's  Day,  Decoration  Day,  Independence 
Day,  Labor  Day,  Thanksgiving  Day,  and  Christmas  Day. 

5.  Ratio  of  apprentice  cylinder  feeders  in  each  office  to  be  one  to  four 
journeymen,  or  the  major  fraction  thereof. 

6.  It  is  agreed  that  during  the  term  of  this  agreement  the  parties  hereto 
shall  not  engage  in  any  strike,  lockout,  or  boycott,  sympathetic  or  otherwise. 
Any  difference  arising  between  the  parties  hereto  during  the  term  of  this 
contract  to  be  amicably  adjusted  by  a  conference  committee,  and  in  the  event 
of  their  failure  to  agree,  the  point  in  dispute  to  be  settled  by  arbitration  as 
provided  in  the  contract  now  in  force  between  the  United  Typothet«  of 
America  and  the  International  Printing  Pressmen  and  Assistants'  Union  of 
North  America. 

It  is  further  understood  that  this  contract  is  in  all  respects  subject  to  the 
said  agreement  now  in  force  between  the  two  national  organizations. 
This  contract  to  continue  in  force  until  December  31,  1910,  inclusive. 

(Signed)     For  Typothetae  of  Buffalo, 

E.  A.  Kendrick,  President. 
James   E.   Shaw,   Vice-President 
For  B.  P.  F.  &  A.  U.  No.  15, 

Geo.  H.  Gleaseb,  President. 
Edw.  F.  Gleaseb,  Secretary. 
For  I.  P.  P.  &  A.  U., 

C.  H.  Gaiaskowskt,  Organiser. 
J.  B.  McGEABr. 

PRESS  FEEDERS  AND   ASSISTANTS,  NEW  YORK  CIT7. 

The  New  York  branch  of  the  Printers'  League  of  America  proposes  a  flat 
$16  scale  until  July  1,  1907.  Should  the  eight-hour  day  be  inaugurated  by 
July  1,  1907,  the  $15  scale  is  to  continue,  and  if  the  nine-hour  day  continues 
after  July  1,  1907,  a  flat  scale  of  $16  shall  be  paid,  this  scale  also  to  ipply 
to  one  man  on  each  feeding  machine.  The  proportionate  increase  also  apP"®* 
to  the  night  forces.     Job  pressmen's  scale,  $18  and  $20  per  week. 


BuBEAu  OF  Mediation  and  Arbitration,  1907.     III. 253 

And  it  is  further  proposed  that  all  changes,  sliop  rules,  etc.,  shall  be  sub- 
jected to  the  general  conditions  set  forth  in  the  organization  of  the  Printers' 
League. 

Walter   J.    Coates, 
Cfiairman  of  Conference  CommiUee,  Franklin  Association  No.  23. 

Oswald  Maune, 
Chairman  of  Executive  Committer  Printers'  League^  JV.  Y.  Branch, 

The  above  agreement  between  the  Printers'  League  of  America,  New  York 
Branch,  and  Franklin  Association  No.  23,  is  hereby  recognized  as  being  in 
force  from  the  28th  day  of  February,  1907.  A  formal  contract  embodying 
the  foregoing  conditions  to  be  drawn  up  at  earliest  convenience,  and  duly 
signed  and  attested  by  the  authorized  agents  of  both  organizations. 

OswAiD  Maune, 
Walter   J.    Coates. 
Witness : 

ThOS.   J.   MOBAN, 
B.  P.  WlLLETT. 

PRESSMEN,  BUFFALO. 

This  agreement  hy  and  hetioeen  the  Typothetae  of  Buffalo  and  the  Buffalo 

Printing  Pressmen's  Union  No,  27,  dated  this  2Sth  day  of  March,  1907. 

WITNESSETH:  That  for  and  in  consideration  of  the  sum  of  one  dollar,  each 
to  the  other  paid,  receipt  of  which  is  hereby  acknowledged,  and  in  consider- 
ation of  the  further  covenants  and  agreements  herein  set  forth: 

1.  The  scale  of  wages  for  the  members  of  said  union  in  the  city  of  Buffalo 
shall  remain  as  at  present  until  December  31,  1907,  inclusive,  viz.: 

For  cylinder  pressmen $18 .00  per  week. 

For  job  pressmen 12 ,  00  per  week. 

2.  From  January  1,  1908,  until  December  31,  1910,  inclusive,  the  scale  of 
wages  for  the  members  of  said  union  in  the  city  of  Buffalo  shall  be  as  follows: 

For  cylinder  pre.'ismen $18 .  50  per  week. 

For   job  pressmen 13. 00  per  week. 

3.  Fifty-four  hours  shall  constitute  a  week's  work  until  December  31,  1908, 
inclusive.  Forty-eight  hours  shall  constitute  a  week's  work  thereafter,  as 
specified  in  the  agreement  between  the  United  Typothetee  of  America  and  the 
International  Printing  Pressmen  and  Assistants'  Union  of  North  America, 
dated  January  8,  1907. 

4.  Overtime  to  be  paid  for  at  the  rate  of  time  and  one-half,  Sundays,  legal 
holidays  and  time  after  midnight,  to  be  paid  for  at  the  rate  of  double  time. 
Legal  holidays  are  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day,  Christmas  and  New  Year's  Day. 

5.  The  ratio  of  apprentices  to  be  one  for  every  three  journeymen  or  major 
fraction  thereof. 

6.  It  is  agreed  that  during  the  term  of  this  agreement  the  parties  hereto 
shall  not  engage  in  any  strike,  lockout  or  boycott,  sympathetic  or  otherwise. 
Any  difference  arising  between  the  parties  hereto  during  the  term  of  this 
contract  to  be  amicably  adjusted  by  a  conference  committee,  and  in  the 
event  of  their  failure  to  agree,  the  point  in  dispute  to  be  settled  by  arbi- 
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tration  as  provided  in  the  contract  now  in  force  between  the  United  Typo- 
thetse  of  America  and  the  International  Printing  Pressmen  and  AssistantB' 
Union  of  North  America. 

It  is  further  understood  that  this  contract  is  in  all  respects  subject  to  the 
said  agreement  now  in  force  between  the  two  national  organizations. 
This  contract  to  continue  in  force  until  December  31,  1910,  inclusive. 

(Signed)     For  Typothetse  of  Buffalo, 

£.   A.    Eendbiok,    President. 
jAifES  E.  Shaw,  Vice-President, 
For  B.  P.  P.  U.,  No.  27, 

£.  P.  Samsoit,  President. 
JoHK  C.  Herman,  Secretary  No.  27. 
For  I.  P.  P.  &  A.  U., 

C.  H.  Galoskowskt,  Organiser. 

PRESSMEN,  NEW  YORE  CITT. 

The  Printers'  League  of  America  (New  York  branch)  and  New  York  Press- 
men's Union  No.  51,  being  desirous  of  entering  into  an  agreement  for  the  pur- 
pose of  maintaining  an  era  of  pea«e  for  their  mutual  advancement  and  pros- 
perity, do  hereby  agree  in  all  instances  to  consult  by  committee,  trade  court, 
or  otherwise,  and  to  conciliate  if  possible  any  controversies,  disagreements,  or 
misunderstandings,  and  if  possible  to  arrive  at  an  amicable  understanding 
then  and  in  all* cases  to  submit  to  an  arbitration  of  such  matters,  the  com- 
mittees being  composed  of  an  equal  number  of  employees  and  employers  who 
shall  appear  and  state  their  case  before  the  arbitrator  who  shall  be  selected 
by  mutual  consent,  and  that  each  body  herein  before  stated  shall  upon  the 
signing  of  this  agreement  appoint  a  committee  to  arrange  a  schedule  of 
prices  and  hours  which  shall  be  known  and  published  as  the  Printers'  League 
of  America  scale  of  wages,  and  also  that  the  New  York  Pressmen's  Union 
No.  61  shall  be,  and  now  is,  considered  a  member  of  the  Printers'  League  of 
America,  for  the  purpose  for  which  it  has  been  organized. 

It  is  also  understood  that  any  arbitration  must  be  settled  in  three  months 
from  the  time  of  submission  to  arbitration. 

In  accordance  with  the  resolution  of  New  York  Pressmen's  Union  No.  51 
this  agreement  will  be  in  force  for  one  year  from  date. 

On  behalf  of  Printers'  League, 

Gha8.  Fbanois,  Presidents 
Wm.  H.  Vaw  Wart,  Secretary. 
On  behalf  of  Pressmen's  Union  No.  61, 

John  Moran,  President. 
W.  L.  Atdelottb,  Secretary^ 
Dated  New  York,  August  21,  1907. 
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Vni.    Textiles. 

WEFT  WEAVERS,  AMSTERDAM. 

rrerminatlng  dispute  of  April  20-Auguat  8.] 
Agreement  made  this  Ist  day  of  August,  1907,  between  William  MoCfleary,  of 
the  firm  of  McOleary,  Wallin  d  Grouse,  and  James  Redmond,  James  Smith 
and  Robert  Harrison,  representing  the  Weft  Weavers. 

It  is  hereby  agreed  that  on  and  after  this  date  eight  and  one-half  cents 
per  yard  will  be  paid  for  Weaving  the  Imperial  grade,  all  sizes,  and  eight 
and  one-tenth  cents  for  XX-Imperial  grade. 

There  will  be  as  many  looms  fitted  up  as  will  be  necessary  to  supply  the 
demand  for  the  'XX-Imperial  goods,  each  weaver  to  have  his  turn  at  weaving 
this  work,  always  provided  he  does  the  work  right. 

It  is  also  agreed  that  if  necessary  to  weave  any  lower  grade  than  the 
Imperial  this  season,  price  to  be  paid  will  be  the  same  as  before  this  date. 
However,  when  new  patterns  are  made  for  the  next  season,  prices  will  be 
figured  on  a  basis  of  the  Imperials. 

McCLEARY,  wallin  &  GROUSE, 

By  Wm.  McCleabt. 
WEFT  WEAVERS, 

By  Jamess   Redmond, 
Jakes  A.  Smith, 

ROBEBT   HABBISOIf. 

IX.    Clothing,  Millinery,  Laundey. 

CHILDREN'S  CLOAK  AND  REEFER  MAKERS. 

f  A^reementiterminatiiig  dispute  of  March  22-May  25,  reported  by  union  as  signed  by  all 

children's  reefer  manufacturers.] 

Memorandum  of  agreement  made  this day  of ,  190. ., 

by  and  between  the  firm  of ,  consisting 

of ,  hereinafter  called 

the  firm,  party  of  the  first  part,  and  the  United  Brotherhood  of  Cloak- 

makers  Vo,  1  of  Ifew  York  and  Vicinity,  a  corporation  organized  under 

the  laws  of  the  State  of  New  York,  hereinafter  called  the  Union,  party  of 

the  second  part.  ^ 

The  firm  hereby  agrees  to  employ  and  does  employ  the  said  union  to  per- 
form for  the  firm  all  the  operating,  finishing,  pressing,  button-hole  making 
and  cutting  work  required  by  the  firm  in  the  manufacture  of  misses'  and 
children's  cloaks  and  reefers  and  to  pay  for  the  same  in  accordance  with  the 
price-list  stated  below,  and  the  union  agrees  to  perform  said  work  in  a  first- 
class  workmanlike  manner. 

The  hours  of  work  shall  be  as  follows: 

On  the  first  five  working  days  of  the  week  from  7.30  a.  m.  to  6  p.  m.  and 
on  the  last  working  day  of  the  week  from  7.30  a.  m.  till  5  p.  m.  and  one 
hour  recess  for  dinner  every  day,  except  that  cutters  shall  work  on  the  last 
working  day  till  4  p.  M. 

The  firm  agrees  to  employ  on  said  work  no  person  except  members  in  good 
standing  of  the  said  union,  namely,  members  of  the  Children's  Cloak  and 
Reefer  Makers'  Union,  of  the  Cloak  Preeaers'  Union,  Locals  17  and  3S  of  the 
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I.   L.  G.  W.  U.,  and  of  the  Ladies'  Garment   Cutlers*    Union,  or  members 
transferred  from  other  locals  of  the  same  union. 

An  officer  or  duly  authorized  committee  of  the  union  shall  have  the  right 
to  enter  the  factory  of  the  firm  to  confer  with  members  of  the  union  em- 
ployed in  said  factory. 

Week  workers  shall  be  allowed  a  half -day  rest  on  Labor  Day  and  Elec- 
tion Day  without  any  deduction  from  the  wages. 

Cutters  shall  be  paid  by  the  week.     Pressers  shall  be  paid  by 

I'inishers  shall  be  paid  by 

Wages  shall  be  paid  weekly  in  ca.-ah  and  every day  for  work  com- 
pleted up  to  the  third  day  immediately  preceding. 

Prices  on  new  styles  shall  be  determined  by  a  shop  committee  and  the 
firm,  references  to  be  had  to  prices  on  present  styles. 

The  week-hands  shall  be  paid  for  overtime  work  at  the  rate  of  one  and 
one-half  (1%)  times  the  usual  w^ages.  Under  no  circumstances  shall  orer- 
time  work  be  allowed  on  Wednesday  nor  on  any  day  after  8.30  p.  m.  The 
employees  shall  be  notified  at  4  p.  m.  of  the  same  day  when  overtime  work 
is  desired  by  the  firm. 

No  sub-contracting  on  pressing  work  shall  be  permitted  in  the  factory. 

No  work  shall  be  sent  to  be  done  outside  of  the  factory  located  at 

unless  all  inside  hands  are  engaged  to  the 

full  capacity  of  the  factory,  except  to  contractors  employing  members  of  the 
union. 

The  firm  must  furnish  free  of  all  charges  materials,  tools  and  appliances 
and  beginning  with  the  first  day  of  July,  1907,  the  firm  must  furnish  free 
of  all  charges  sewing  machines. 

As  security  for  the  faithful  performance  by  the  firm  of  its  promise  to 
supply  free  of  all  charges  machines  from  and  after  the  first  day  of  July, 
1907,  the  firm  shall  execute  and  deliver  to  the  union  a  negotiable  note  for 
the  sum  of  $500  which  note  shall  become  the  property  of  the  union  upon  the 
occurring  of  a  breach  of  contract. 

The  firm  may  have  one  week  to  try  a  new  employee,  except  those  who  will 
be  supplied  by  the  union  within  three  days  after  the  signing  of  this  contract. 

After  the  expiration  of  one  week  the  firm  may  discharge  any  employee 
for  poor  workmanship  or  bad  behavior.  Should  the  employee  complain  that 
thf  dismissal  was  unjustified  the  matter  shall  be  submitted  to  a  board  of 
arbitrators  for  determination. 

The  board  of  arbitrators  shall  consist  of  three  persons,  one  to  be  appointed 
by  the  union,  one  by  the  Reefer  Manufacturers'  Association,  and  the  third 
by  the  two  so  appointed.  The  decision  of  a  majority  of  the  board  shall  be 
binding. 

Should  the  board  of  arbitrators  find  in  favor  of  the  discharged  employee., 
then  the  employee  shall  be  reinstated  and  his  wages  for  the  lost  time  paid 
by  the  firm.  In  case  of  a  piece  worker  the  amount  to  be  paid  shall  be  deter- 
mined by  the  board  of  arbitrators. 

Should  there  be  a  disagreement  as  to  prices  to  be  paid,  the  prices  shall 
be  determined  by  the  board  of  arbitrators. 

There  shall  be  no  stoppage  of  w^ork  pending  settlement  of  a  dispute  by 
arbitration. 
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The  firm  sliall  give  two  days'  notice  to  the  union  should  the  firm  desire 
additional  help. 

Should  the  union  he  unahle  to  supply  hands  within  two  days,  then  the 
firm  may  take  in  any  reputable  person  to  work  in  the  factory,  provided, 
however,  that  the  employee  so  accepted  shall  become  a  member  of  the  union 
within  one  week  after  the  commencement  of  his  employment. 

The  fees  of  counsel  retained  to  draw  this  agreement  shall  be  paid  by  both 
parties  equally. 

This  agreement  is  to  take  effect  at  once  and  to  continue  in  force  until  the 
first  day  of  May,  1908. 

It  is  further  agreed  that  in  view  of  the  fact  that  the  damages,  which  the 
union  is  likely  to  sustain  through  a  breach  of  this  contract  by  the  firm,  are 
incapable  of  exact  ascertainment,  that  the  firm  shall  pay  to  the  union  in  case 
of  its  violation  of  this  contract  the  sum  of  five  hundred  dollars  ($500),  as 
liquidated  damages. 

In  witness  whebeof,  the  firm  has  caused  these  presents  to  be  signed  by 
one  of  its  members  and  to  sign  its  firm  name  and  afiix  its  seal  and  the  union 

has  caused  one  of  its  officers  to  sign  its  name  and  annexed  its  seal  this 

day  of ,  190.. 

CLOAK  MAKERS,  NEW  YORK  CITY. 

[Tennioating  dispute  of  Jan.  3-Feb.  I.] 
Memorandum  of  agreement  made  by  and  between  Israel  Alper,  of  4-0  Wash- 
ington  Place,  in  the  Borough  of  Manhattan,  city  of  New  York,  parties  of 
the  first  part,  hereinafter  eaUed  the  employers,  and  the  United  Brother- 
hood of  Cloakmakers  No.  1,  of  New  York  and  vicinity,  a  corporation 
organized  under  the  laws  of  the  State  of  New  York,  party  of  the  second 
part,  hereinafter  called  the  Union,  to-wit: 

1.  The  said  employer  hereby  engages  the  union  to  perform  for  them  all 
the  cutting,  tailoring,  operating,  pressing  and  finishing  work  required  by 
them,  and  the  union  agrees  to  do  the  same  at  the  price  mentioned  in  the 
price  list  hereto  annexed  and  made  part  hereof.  All  prices  on  new  styles 
of  garments  not  included  therein  are  to  be  determined  by  the  said  em- 
ployers with  the  concurrence  of  a  committee  of  the  operators  and  tailors 
employed  in  said  factory,  reference  being  had  to  the  prices  of  similar  gar- 
ments in  said  list  contained. 

Wages  shall  be  payable  on  Thur»days. 

2.  None  but  good  standing  members  of  the  unioji  shall  be  permitted  to  work 
at  the  factory  of  the  employers.  The  employers  shall  pay  the  wages  directly 
to  the  hands  employed. 

3.  No  hand  supplied  by  the  union  to  said  employer  shall  be  laid  off  by 
him  before  the  expiration  of  this  agreement  except  for  poor  workmanship 
or  bad  behavior,  or  at  such  time  during  which  there  shall  be  no  work  in 
said  factory,  it  being  understood  and  agreed  that  in  case  there  will  not  be 
sufficient  work  to  keep  all  hands  occupied  all  the  time  then  all  the  work  on 
hand  shall  be  distributed  among  the  said  hands  equally.  No  work  shall  be 
sent  to  be  done  outside  of  the  factory  unless  inside  finishers  are  employed 
at  full  time  and  to  the  full  capacity  of  the  factory.     No  hand  shall  be  per- 
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mitted  by  the  employers  to  take  work  to  his  or  her  home.  Insisting  on  the 
provisions  of  this  agreement  shall  not  be  construed  as  bad  behavior. 

4.  A  duly  authorized  officer,  repressntative  or  committee  of  the  union  shall 
have  access  to  the  said  factory  to  confer  with  the  men  therein  employed. 

6.  The  fees  of  counsel  retained  by  the  union  to  draw  this  agreement  shall 
be  paid  by  both  parties  equally. 

6.  In  the  event  of  a  breach  of  this  contract  by  the  employer,  he  shall  pay 
to  the  union  the  sum  of  five  hundred  ($500)  dollars  as  liquidated  damages, 
the  damages  that  the  union  is  likely  to  sustain  being  incapable  to  exact  ascer- 
tainment. The  damages  that  may  be  sustained  by  the  employers  in  the  event 
of  a  breach  of  this  contract  by  the  union,  shall  not  be  liquidated  hereunder, 
and  they  shall  be  entitled  to  recover  the  full  amount  of  damages  in  such 
case  by  them  actually  sustained. 

7.  This  agreement  shall  take  effect  at  once,  and  continue  until  the  tenth 
day  of  May,  1907,  except  that  the  cutters  shall  work  in  accordance  with  the 
yearly  contract. 

Israel  Alpeb, 
Ben  Slesenqeb, 
United  Brotherhood  of  Goatmakers,  No.  1. 
Signed,   February    1,    1907. 

JACKET  MAKERS,  NEW  YORK  CITY. 

[Terminating  dispute  of  Nov.  19- Jan.  3.] 

New  York,  January  3,  1907. 

1.  All  non-union  men  employed  at  firm's  place  to  be  discharged. 

2.  Union  men  to  be  taken  back  to  work  in  place  of  discharged  non-union 
men. 

3.  The  firm  to  employ  none  but  union  men  and  keep  a  strictly  union  shop. 

4.  The  work  days  to  be  nine  and  one-half  hours  etery  day  except  Friday 
when  it  shall  be  nine  hours. 

6.  The  union  is  to  see  to  it  that  all  hands  do  their  work  properly  and 
conscientiously  and  to  behave  in  the  shop  in  a  proper  manner. 

6.  The  firm  is  to  treat  its  employees  and  to  see  that  they  are  treated  by  the 
foremen  in  a  proper  manner. 

7.  All  troubles  arising  between  the  firm  and  employees  to  be  referred  to  the 
officers  of  the  union  who  are  to  see  that  both  sides  treat  each  other  according 
to  agreement. 

8.  Representatives  of  the  union  to  be  allowed  to  visit  the  shop  from  time 
to  time  outfiide  of  working,  hours. 

9.  No  non-union  men  shall  he  allowed  to  remain  at  work  for  more  than 
a  week  without  becoming  union  men. 

10.  This  agreement  to  be  valid  until  January  1,  1908. 

Signed, 
Albert  Abraham, 
Meter  Wolf, 
Meter  Sboal, 
Davis  Weinsteiw, 
Max  Pine, 
Abraham  Cohan. 
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KNEE  PANTS  MAKERS,  NEW  YORK  CITST. 

[Terminating  dispute  of  Jan.  21-Feb.  6. J 

Memoranda  of  agreement  made  and  entered  into  this  Qth  day  of  February^ 

1907,  hy  and  between  the  Knee  Panta  Makers^  Union,  No.  1,  of  New  York, 

a  corporation  duly  organized  under  and  by  virtue  of  the  laws  of  the  State 

of  New  York,  being  Local  No.   \9  of  the  United  Garment  Workers  of 

America,  heretofore  called  the  Union,  party  of  the  first  part,  and , 

heretofore  called  the  Employer,  party  of  the  second  p<xrt,  via.: 

1.  That  the  employer  hereby  agrees  to  and  with  the  said  union  have  the 
said  union  furnish  him  with  all  the  operators  and  pressers  that  the  said 
employer  may  require  for  the  purpose  of  making  and  manufacturing  knee 
pants. 

And  the  union  also  agrees  to  furnish  said  help  upon  the  request  of  the 
employer  to  the  best  of  its  ability,  and  that  the  help  so  furnished  shall  be 
skillful   and  competent  in  the   respective  branches  of  their  employment. 

2.  That  the  employer  agrees  to  and  with  the  union  to  employ  or  cause  to 
be  employed  none  but  bona  fide  members  of  the  union,  that  is  to  say  that 
All  the  employees  employed  by  the  said  employer  for  the  purpose  of  making 
knee  pants  shall  and  will  be  members  in  good  standing  of  the  said  union. 

3.  That  it  is  agreed  by  and  between  the  employer  and  the  union,  the  parties 
hereto,  that  fifty-nine  hours  shall  constitute  one  week's  work  to-wit:  work 
to  commence  at  7  A.  m.  and  continue  until  noon  and  then  to  recommence  at 
1  p.  ic.  and  continue  until  6  p.  M.  on  the  first  five  days  and  until  5  p.  ic.  on 
the   last  day  of  each  and  every  w^eek. 

And  that  the  employer  shall  not  require  the  help  so  furnished  or  selected  by 
him  to  work  in  any  other  way  or  method  than  heretofore  specified,  that  is, 
thAt  the  employer  will  not  require  the  said  help  to  work  more  than  fifty- 
nine   hours  per  week. 

4.  And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  the 

employer  select  out  of  the  membership  of  the  union  pressers  and  operators 

of  skill   and  competence,  and  the  employer  agrees  to  employ  the  so  selected 

employees  or  those  to  him  furnished  by  the  said  union  during  the  life  of  this 

a^eement,  and  the  so  selected  or  furnished  employees  shall  not  be  allowed 

to  da  any  other  work  than  such  work  as  is  necessary  in  the  making  of  knee 

pants,    nor  will  the  lielp  be  required  to  carry  work  for  the  employer  from 

one  <iepa. rtment  to  another. 

And  it  is  agreed  by  the  parties  hereto  that  no  member  of  the  said  union 
shall  be  discharged  without  good  and  sufficient  cause  and  that  cause  to  be 
determined  by  the  union  in  conjunction  with  the  employer. 

6.  And  it  is  agreed  that  the  employer  will  pay  to  the  employees  selected 
by  him  o^  furnished  him  by  the  said  union,  the  prices  set  forth  in  the  schedule 
annexed,   and  made  a  part  hereof. 

And   the  said  members  of  the  union  will  work  for  the  prices  set  out  in  the 
schedule    Annexed  hereto. 

And   tlie  employer  agrees  to  and  with  the  union  to  pay  his  help  their  wages 

at  tbe  end   of  each  and  every  week  for  the  work  done  during  the  week  passed. 

0^   Axid.   it  is  further  agreed  that  the  employer  shall  and  will  furnish  to  any 

and    all     of   the  employees  furnished  or  selected  by  him  with  all  the  sewing 

2Q3^|j|x^eSy     needles,  oil,  irons,  and  any  and  all  other  tools  that  may  be  re- 

aiiired    i**    ^^®  course  of  their  respective  employment. 
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And  that  the  said  employer  shall  and  will  keep  the  said  tools  in  good  work- 
ing order  and  repair,  and  that  pressers  shall  only  be  permitted  to  fold  work. 

7.  And  it  is  also  agreed  that  all  the  work  shall  be  done  by  the  piece,  for  the 
prices  set  out  in  the  schedule  hereto  annexed. 

8.  And  it  is  further  agreed  by  and  between  the  parties  hereto  that  the 
said  party  of  the  second  part  shall  and  will  deposit  with  the  union  a  note 
or  cash  in  the  amount  of  $ ... .  as  a  security  for  the  better  performance  on 
the  part  of  the  employer  of  the  covenants  and  conditions  of  this  agreement. 

It  is  understood  that  the  said  sum  of  $50  is  the  final  stated  and  liquidated 
damages  for  the  breach  of  any  part  of  the  covenants  in  this  agreement  con- 
tained. 

0.  It  is  finally  agreed  by  and  between  the  said  parties  that  this  agreement 
shall  continue  and  remain  in  force  for  a  period  of  time  ending  on  the  first 
day  of  January,  1908. 

In  witness  whebeof,  the  said  employer  has  hereunto  set  his  hand  and 
seal,  and  the  said  union  has  caused  these  presents  to  be  signed  by  one  of  its 
ofiicers  this  day  and  year  first  above  written. 

LADIES'  GARMENT  WORKERS,  NEW  YORK  CITY. 

[Terminating  dispute  of  May  27-June  22.] 
Ariiolea  of  agreement,  made  hy  and  hetween  Messrs.  Schindler  Bros,,  of  409 
Oshom  street,  Brooklyn,  N,  Y,,  parties  of  the  first  part,  and  Looal  Ho.  41 
of  the  District  Council  of  the  International  Ladiet^  Qarment  Worheri 
Union,  No.  64  East  Fourth  street,  N.  Y.  City,  parties  of  second  part,  do 
agree  as  follows : 

1.  The  above-named  Schindler  Bros.,  parties  of  the  first  part,  do  agree  to 
employ  members  of  Local  No.  41,  to  perform  for  them  all  operating,  finishing, 
examining,  etc.,  required  at  the  factory  or  factories  of  the  said  Schindl?^ 
Bros.  It  is  hereby  mutually  understood  and  agreed  that  Local  No.  41  and 
the  district  council  be  known  as  the  parties  or  party  of  the  second  part. 

2.  All  wages  must  be  paid  to  each  employee  on  each  Tuesday  of  each  week. 

3.  The  said  Schindler  Bros.,  parties  of  the  first  part,  agree  to  employ  only 
members  in  good  standing  of  the  aforesaid  Local  No.  41,  parties  of  the  second 
part,  upon  all  garments  manufactured  or  to  be  manufaotured  at  their  factory 
or  factories. 

4.  The  working  hours  of  all  members  of  Local  No.  41  employed  by  11*? 
said  Schindler  Bros,  shall  be  from  7  a.  m.  to  12  m.  and  from  1  p.  M.  to  5:30 
p.  M.  of  each  working  day. 

6.  The  above-mentioned  Schindler  Bros,  further  agree  to  make  no  deductlcms 
from  the  wages  of  the  said  parties  of  the  second  part,  nor  to  demand  from 
their  employees  to  make  up  any  lost  time  from  cessation  of  work  caused 
by  breakdown  or  stoppage  of  machinery  of  from  fifteen  minutes  or  less.     For 
stoppage  of  more  than  fifteen  minutes  up  to  one  hour.     The  making  up  o^ 
such  lost  time  after  the  regular  working  hours,  and  only  of  one-half    (^) 
the  time  so  lost,  through  such  stoppage  of  over  fifteen  minutes.    And   it  is 
further  agreed  that  each  stoppage  of  over  fifteen  minutes  is  to  be  added   and 
no  additions  to  be  made  of  two  or  more  such  stoppages  of  less  than  fifteen 
minutes. 
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6.  Any  just  demand  for  an  increase  in  wages  from  any  individual  employee, 
such  demand,  if  opposed  by  the  said  Schindler  Bros,  is,  it  is  hereby  agreed, 
to  be  decided  by  an  arbitration  in  the  regular  way,  to  consist  of  union  wrapper 
operatives  or  others. 

It  is  also  further  agreed  that  the  said  parties  of  the  first  part  will  not 
discriminate  among  and  give  preference  to  members  of  Local  No.  41,  parties 
of  the  second  part. 

7.  It  is  hereby  agreed  that  both  parties  of  the  first  part  and  parties  of 
the  second  part  do  pledge  themselves  to  live  up  to  and  carry  out  all  the 
provisions  of  this  agreement  during  the  full  term  of  its  operation,  and  do 
further  agree  to  offer  this  agreement  to  the  district  council  for  adjustment. 
If  parties  of  the  second  part  violate  this  agreement  they  hold  themselves 
liable  to  the  refilling  of  their  positions. 

8.  This  agreement  shall  remain  in  force  from  the  24th  day  of  June,  1907, 
to  the  24th  day  of  June,  1908. 

In  witness  whereof,  two  members  of  the  firm  of  Schindler  Bros,  have 
placed  their  hand  and  seal,  and  the  district  council  has  caused  its  hand  and 
seal  to  be  placed  by  two  of  its  officers  this  24th  day  of  June,  1907. 

Schindler  Bros,  by  A.  Schindles, 
M.  RosENBEBOEB,  Scc-Treiu. 
M.  Julian,  Cor.  Sec. 

OVERALL  WORKERS,  piNGHAHTOK. 

This  agreement,  entered  into  hy  and  hettoeen  the  firm  of  Smith,  Orary  d 
Davidge,  party  of  tJie  firtft  part,  and  the  United  Garment  Workers  of 
America,  party  of  the  aeoond  part, 

WITNESSETH:  That  in  consideration  of  the  use  of  the  union  trade  label  of 
the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  abide  by 
the  following  rules  and  conditions  governing  the  same: 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party 
of  the  first  part  must  be  good  standing  members  of  the  party  of  the 
second  part. 

2.  All  proper  sanitary  conditions  shall  be  observed  in  all  shops  manu- 
facturing goods  for  the  party  of  the  first  part,  who  especially  agrees  to  com- 
ply with  all  the  requirements  of  the  State  laws  relating  to  workshops. 

3.  Said  shops  shall  not  be  operated  longer  than  fifty-four  hours  in  any 
one  week. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  shops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

5.  The  pnrty  of  the  first  part  further  agrees  that  they  will  not  use  any  of 
said  labels  after  notification  that  the  privilege  to  use  same  has  been  with- 
drawn, or  when  said  party  of  the  first  part  abrogates  this  agreement. 

6.  The  said  label  shall  be  in  charge  of  a  member  designated  by  the  party 
of  the  second  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
Mime.  The  label  shall  at  all  times  be  considered  the  property  of  the  party 
of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said  party 
Immediately  upon  notification  that  the  privilege  to  use  the  same  has  been 
withdrawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that  have 


III. 262     New  York  State  Department  of  Labor. 

been  sewed  in  garments  in  the  procass  of  manufacture  only,  at  the  rate  of 
$1.10  per  thousand  labels;  payment  to  be  made  to  the  local  label  secretary, 
exclusively  by  check  made  payable  to  the  order  of  B.  A.  Larger,  general 
secretary. 

8.  The  party  of  the  first  part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

0.  {Should  any  difTsrences  arise  between  the  firm  and  the  employees,  and 
which  cannot  be  settled  between  them,  the  said  differences  shall  be  submitted 
to  the  g3neral  officers  of  the  United  Garment  Workers  of  America  for  adjust- 
ment. Should  this  not  prove  satisfactory,  the  subject  in  dispute  shall  be 
{submitted  to  an  umpire  to  be  mutually  selected  for  final  decision. 

10.  The  party  of  the  first  part  agrees  to  abide  by  the  conditions  further 
sj)ecitied  in  the  supplementary  agreement  hereto  attached. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of 
&aid  label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation  of 
article  9  of  the  constitution  relative  to  the  rules  governing  the  use  of  the 
union  label. 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  a  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  business  of 
the  party  of  the  first  part. 

This  agreement  shall  go  into  effect  on  the  14th  day  of  March,  1907,  and 
terminate  one  year  from  said  date. 

Signed  by  the  party  of  the  first  part: 

Smith,   Cbaby  &  Davidoe, 

R.    G.   KiLKEB. 

Signed  by  the  party  of  the  second  part: 

Mabgaret  C.  Daxey, 
Myba  E.  Choate. 
Executed  at  Binghamton,  N.  Y.,  on  the  14th  day  of  Mnrch,  1907. 
This  agreement  is  not  valid  unless  approved  by  the  G.  E.  B.  of  the  U.  G.  W. 
of  America. 

PANTS  AND  VEST  MAKERS,  WARRENSBURG. 

This  agreement,  entered  into  by  and  hettreen  the  firm  of  .Wa/rreftshurg  Woolen 
Co.f  party  of  the  first  part,  and  the  United  Garment  Workers  of  America, 
party  of  the  second  part, 

WITNESSETH:  That  in  consideration  of  the  use  of  the  union  trade  label  of 
the  party  of  the  8e?ond  part,  the  party  of  the  first  part  agrees  to  abide  by 
the  following  rules  and  conditions  governing  the  same: 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party 
of  the  first  part  must  be  good  standing  members  of  the  party  of  the  second 
part. 

2.  All  proper  sanitary  conditions  shall  be  observed  in  all  shops  manu- 
facturing goods  for  the  party  of  tha  first  part,  who  especially  agrees  to 
comply  with  all  the  requirements  of  the  State  laws  relating  to  workshops. 

3.  ^Siiid  shops  shall  not  be  operated  longer  than  fifty-four  hours  in  any  one 
week. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  shops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

5.  The  party  of  the  first  part  further  agrees  that  they  will  not  use  any  of 


BuBEAu  OF  Mediation  and  Arbitration,  1907.     III. 263 

said  labels  after  notification  that  the  privilege  to  use  same  has  been  with- 
drawn, or  when  said  party  of  the  first  part  abrogates  this  agreement. 

6.  The  said  label  shall  be  in  charge  of  a  member  designated  by  the  party 
of  the  second  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
same.  The  label  shall  at  all  times  be  considered  the  property  of  the  party 
of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said  party 
immediately  upon  notification  that  Uie  privilege  to  use  the  same  has  been 
withdrawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that  have 
been  «ewed  in  garments  in  the  process  of  manufacture  only,  at  the  rate  of 
$1.10  per  thousand  labels;  payment  to  be  made  to  the  local  label  secretary, 
exclusively  by  check  made  payable  to  the  order  of  B.  A.  Larger,  general 
secretary. 

8.  The  party  of  the  first  part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

9.  Should  any  differences  arise  between  the  firm  and  the  employees,  and 
which  cannot  be  settled  between  them,  the  said  differences  shall  be  subr 
mitted  to  the  general  officers  of  the  United  Garment  Workers  of  America 
for  adjustment.  Should  this  not  prove  satisfactory,  the  subject  in  dispute 
shall  be  submitted  to  an  umpire  to  be  mutually  selected  for  final  decision. 

10.  The  party  of  the  first  part  agrees  to  abide  by  the  conditions  further 
specified  in  the  supplementary  agreement  hereto  attached. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of 
said  label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation  of 
article  9  of  the  constitution,  relative  to  the  rules  governing  the  use  of  the 
union  label. 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  a  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  business  of  the 
party  of  the  first  part. 

This  agreement  shall  go  into  effect  on  the  23d  day  of  October,  1906,  and 
terminate  one  year  from  said  date. 

Signed  by  the  party  of  the  first  part: 

Warren sburg  Woolen   Co., 
By   M.    N.    Eldridqe. 
Signed  by  the  party  of  the  second  part: 

W.   R.   LiLLIBRIDGE. 

G.  B.  B.,  U.  G.  W.  of  A. 

Executed  at  Warrensburg  on  the  23d  day  of  October,  1906. 

This  agreement  is  not  valid  unless  approved  of  by  the  G.  E.   B.  of  the 

U.  G.  W.  of  A.  „  ^    ^ 

Mabgabet  C.  Daley. 

The  following  is  the  scale  of  priwa  agreed  upon  between  the  firm  of  the 
Warrensburg  Woolen  Co.  and  the  meml)ers  of  tlie  local  union  No.  184  of 
the  U.  G.  W.  of  A.  to  go  into  effect  on  the  29th  day  of  October,  1906,  and 
to  continue  in  force  until  one  year  from  said  date. 

[List  of  prices  here  omitted.] 

All  day  hands  should  receive  living  wages,  same  to  be  set  by  committee 
oTt  wages,  and    prices,  and   should   be   advanced   according  to   their   ability. 
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The  common  grades  of  work  made  like  the  better  grades  of  work  ^U  be 
paid  the  same  price. 

Cutters  shall  be  paid  according  to  our  national  scale.  First-class  cutter 
taking  full  charge  of  cutting  board  shall  receive  not  less  than  $18  per  week. 

All  piece  operators  working  on  time  shall  be  paid  their  average  wage  and 
ten  cents  extra  per  day,  the  preceding  week  to  be  used  to  determine  that 
average.  All  power  machines,  needles,  belts,  and  parts  of  machines  to  be 
furnished  by  manufacturers. 

All  employees  working  in  factory  must  be  members  in  good  standing  of 
the  U.  G.  W.  of  A.  This  includes  all  week  workers  as  well  as  piece  workers. 
No  employees  shall  be  discriminated  against  because  they  are  active  union 
members. 

All  members  of  the  local  union  shall  take  an  active  interest  in  the  wel- 
fare of  the  manufacturers,  and  where  they  receive  the  scale  and  the  condi- 
tions laid  down  by  the  organization,  should  be  conscientious  in  their  dealings 
with  the  firm. 

No  operator  should  absent  himself  from  the  factory  only  when  it  is  ab- 
solutely necessary,  and  especially  through  the  busy  season,  as  the  production 
is  what  counts  with  the  fair  manufacturer. 

All  members  shall  take  active  interest  in  their  local  organization  and  not 
leave  all  the  work  for  a  few. 

>Help  should  be  notified  when  engaged  to  work  that  it  is  a  strictly  union 
concern,  and  that  they  will  be  expected  to  join  the  organization. 

Mr.  Conway,  head  cutter,  $18  per  week. 

Mr.  Brown,  $12.50  per  week. 

Mr.  Aikens,  $9  per  week. 

Mr.  Garner,  $9  per  week. 

Mr.  Wood,  $9  per  week. 

Apprentices,  first  year,  working  on  cutting  table,  from  $6  to  $10,  and  shall 
be  advanced  according  to  their  ability. 

All  week  workers  shall  be  advanced  according  to  their  ability. 

PANTS  MAKERS,  NEW  YOKE  CITY. 

Memorandum  of  agreement,  made  hy  and  between 

of  street,  Borough  of  Manhattan,  City  of  New  York, 

hereinafter  called  the  Employer  ,  part  of  the  first  part,  and  the  Pants 
Maker t^  Union,  No.  I,  of  New  York,  hereinafter  oalled  the  Union,  party  of 
the  second  part,  fo  wit: 

For  valuable  considerations,  each  to  the  other  in  hand  paid,  and  in  con- 
sideration of  the  mutual  promises  hereinafter  more  particularly  set  forth, 
it  is  hereby  agreed  by  and  between  the  said  parties: 

1.  The  employer  hereby  engage  the  said  union  to  perform  all  the  oper- 
ating and  pressing  work  required  by  in  the  manufacturing  of  pants, 
and  the  said  union  hereby  agrees  to  do  all  of  said  work.  None  but  working- 
men  certified  by  the  union  to  be  members  shall  be  employed  on  the  said  work. 

2.  The  following  shall  be  the  working  hours  in  the  said  shop,  to-wit: 
From  7  o'clock  in  the  morning  to  5  o'clock  in  the  evening  on  the  first  five 
days  of  the  week,  and  from  7  a.  m.  to  4.30  p.  M.  on  the  sixth  day,  with  one 
hour  intermission  for  dinner  (12  M.  to  1  p.  if.)  every  day. 
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3.  During  tlie  continuance  of  these  presents,  the  prices  contained  in  the 
price  list  marked  ''A"  and  annexed  hereto,  and  forming  part  of  this  agree- 
ment, shall  be  paid  by  the  employer  to  the  union.  Wages  shall  be  payable 
weekly.  Instead  of  paying  to  the  union,  the  employer  may  pay  each  work- 
iogman  for  the  amount  of  work  done  by  him.  All  materials,  tools  and  power 
shall  be  supplied  by  the  employer. 

4.  The  said  employer  shall  not  send  away  any  person  supplied  to  him  by 
the  union.  A  duly  authorized  ofiScer,  representative  or  committee  of  the 
union  shall  have  at  all  times  access  to  the  factory  of  the  said  employer.  It 
is  expressly  understood  and  agreed  that  the  employer  shall  employ  no 
button-bole  makers  except  those  who  are  members  of  the  Garment  Workers 
Union. 

5.  The  fees  of  counsel  retained  by  the  union  to  draw  this  agreement,  shall 
be  paid  by  both  parties  equally. 

6.  This  agreement  shall  take  effect  at  once,  and  continue  tmtil  the  first 
day  of  February,  1908. 

7.  Whereas,  in  the  event  of  a  breach  of  this  agreement  by  the  employer  , 
the  said  union  would  suffer  great  losses  and  damages,  the  amount  whereof 
is  incapable  of  exact  ascertainment. 

Now,  therefore,  it  is  further  agreed  by  and  between  the  said  parties: 
That  in  the  event  of  the  breach  of  any  of  the  covenants,  oonditionf  or  pro- 
visions of  this  agreement  by  the  said  employer  ,  he  shall  pay  to  the  said 
union  the  sum  of  $200  as  liquidated  damages. 

8.  And  as  security  for  the  faithful  performance  of  the  terms  of  this  agree- 
menty  the  employer  shall  execute  a  promissory  note  which  shall  become  the 
property  of  the  union  should  the  employer    violate  this  agreement. 

In  witness  whereof,  the  said  employer      ha      hereunto  set  hand 

and  seal  and  the  union  has  caused  these  presents  to  be  signed  by  one  of 
its  officers,  and  its  corporate  seal  to  be  affixed  hereto,  this  1st  day  of 
February,  1907. 

SAILOR  SUIT  MAKERS,  N£W  YORK  CITY. 

[Signed  by  five  firms.) 
Agreement  made  and  entered  into  this  lOth  day  of  March,  1907,  by  and  between 
The  Wash  and  Stuff  Sailor  Suit  Makers*  Union  of  the  State  of  New  York, 

party  of  the  first  part,  and  , 

of  the  same  place,  party  of  the  second  part,  to  wit: 

1.  That  the  party  of  the  first  part  hereby  agrees  to  and  with  said  party 
of  the  second  part  to  furnish  said  party  of  the  second  part  with  all  the 
operators  that  he  may  require  for  the  purpose  of  making  and  manufacturing 
wash  and  stuff  sailor  suits. 

And  it  also  agrees  to  furnish  said  help  to  the  said  party  of  the  second 
part  to  the  best  of  its  ability,  and  that  the  so  furnished  help  shall  be  skil- 
ful and  competent  in  the  respective  branches  of  their  employment. 

2.  That  the  employer  agrees  to  and  with  the  union  to  employ  or  cause  to 
be  employed  none  but  bona  fide  members  of  the  union,  that  is  to  say,  that 
all  the  help  employed  by  the  said  employer  shall  and  will  be  members  in 
good  standing  of  the  said  union. 

3.  That  it  is  agreed  by  and  between  the  parties  hereto,  that  fifty -nine 
hours  shall  constitute  a  working  week,  to  wit:  to  commence  at  7  a.  m.  every 
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day  and  continue  until  12  noon  and  then  to  recommence  at  1  p.  H.  and  con- 
tinue until  6  p.  M.  on  the  first  five  days  of  each  and  every  week  and  until 
5  p.  M.  on  the  last  day. 

And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  no  member 
of  the  said  union  shall  be  discharged  unless  for  good  and  sufficient  cause, 
that  cause  to  be  determined  by  union  in  conjunction  with  the  employer. 

4.  And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  the 
said  members  of  the  union  will  work  for  the  prices  that  are  in  existence  at 
the  present  time,  until  the  termination  of  this  agreement,  that  is  to  say,  on 
the  prevailing  work  at  the  shop.  In  case  any  new  styles  are  brought,  then 
the  prices  shall  be  arranged  by  the  employer  in  conjunction  with  the 
employees. 

And  that  the  employer  agrees  to  and  with  the  union  to  pay  all  his  help 
their  wages  at  the  end  of  each  and  every  week  for  the  work  done  during 
the  week. 

6.  And  it  is  further  agreed  by  and  between  the  parties  hereto,  that  the 
said  party  of  the  second  part  shall  and  will  deposit  with  the  union  a  note 
in  the  amount  of  $300  as  a  security  for  the  better  performance  on  the  part 
of  the  employer  of  the  conditions  and  covenants  of  this  agreement. 

6.  It  is  finally  understood  that  the  said  sum  of  $300  is  the  final  stated  and 
liquidated  damages  for  the  breach  of  any  part  of  the  covenants  in  this 
agreement  contained. 

7.  It  is  finally  agreed  by  and  between  the  parties  hereto  that  this  agree- 
ment shall  take  effect  at  once  and  continue  until  the  10th  day  of  March,  1908. 

In  witness  whereof,  the  said  union  has  caused  these  presents  to  be  signed 
by  one  of  its  officers  and  the  employer  has  signed  the  same  day  and  year 
first  above  written. 

SHIRT  MAKERS,  NEW  YORK  CITY. 

[Reported  signed  by  twenty  employers:  terminated  dispute  of  July  22-Sept.  14.1 
Memorandum  of  agreement  made  and  entered  into  by  and  bettceen  the  Shirt 
Makers*  Union  of  Greater  New  York,  hereinafter  called  the  union,  party 

of  the  first  part,  and   

party  of  the  second  part,  hereitiafter  called  the  employer. 

WITNESSETH:  1.  That  the  union  hereby  agrees  to  and  with  the  employer 
to  furnish  the  said  employer  to  the  best  of  its  ability  all  such  help  as  the 
employer  may  require  in  the  making  of  shirts. 

2.  The  employers  agree  to  and  with  the  said  union  to  employ  or  cause  to 
be  employed  none  but  bona  fide  members  of  the  said  union  in  his  shop  or 
shops  for  the  purpose  of  making  shirts.  And  the  said  employer  agrees  not 
to  employ  any  help  but  such  that  are  members  in  good  standing  of  the  said 
union. 

3.  It  is  agreed  that  ten  (10)  hours  shall  constitute  a  day's  work,  begin- 
ning at  7  A.  M.  wuth  one  hour  for  lunch  and  ending  at  G  p.  m.,  and  that 
work  shall  cease  at  5  p.  M.  on  the  last  day  of  the  week. 

4.  And  it  is  agreed  that  the  employers  shall  pay  to  the  help  furnished 
by  the  said  union  to  him  the  prices  contained  in  the  list  of  prices  hereto 
annexed  and  made  part  hereof. 

6.  And  it  is  agreed  that  none  of  the  help  furnished  to  the  employer* 
herein  by  the   said   union  shall   be   discharged  without  good   and  sufficient 
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cause,  and  that  cause  for  such  discharge  shall   be  passed  upon  and  deter- 
mined by  the  said  union  together  with  the  employer. 

That  no  new  employees  shall  be  discharged  after  he  or  she  has  been  in  the 
employ  of  the  employer  for  more  than  six  days,  unless  as  provided  herein. 

6.  That  no  week  workers  shall  be  employed  unless  all  the  piece  workers 
shall  work  full  time,  and  should  any  of  the  help  of  the  said  employer  for 
any  reason  ^whatsoever  be  expelled  or  suspended  from  the  said  union  the  em- 
ployer agrees  to  discharge  said  employee,  if  a  week  worker  at  the  end  of  the 
week,  if  a  piece  worker  at  once. 

7.  It  is  agreed  that  out  of  the  help  furnished  by  the  said  union  to  the  said 
employers,  the  said  help  shall  select  out  of  their  number  a  shop  steward,  and 
that  the  employer  shall  recognize  the  said  shop  steward  as  the  representa- 
tive of  the  members  of  the  said  union  in  his  employ. 

8.  And  it  is  agreed  that  the  employer  will  furnish  and  keep  in  repair  the 
machines  and  tools  used  by  his  help  in  the  making  of  shirts. 

9.  Should  the  employer  require  any  help  the  said  employer  agrees  to  re- 
quest the  shop  steward  to  furnish  him  with  the  help  that  he  may  need. 

10.  And  it  is  also  understood  that  the  said  employers  will  allow  the  rep- 
resentative of  the  union  to  call  at  his  or  their  shops  to  consult  with  the 
members  of  the  said  union  in  the  employ  of  the  said  employer. 

11.  It  is  further  understood  that  the  party  of  the  second  part  will  furnish 

to  the  party  of  the  first  part  a  promisswry  note  in  the  sum  of 

dollars;  that  said  note  is  in  full  for  any  and  all  damages  that  may  result 
from  any  breach  of  any  of  the  covenants  herein  contained. 

That  the  said  sum  is  full  constituted,  ascertained,  determined,  and  liquid- 
ated damages. 

And  it  is  further  agreed  that  should  any  dispute  arise  between  the  parties 
hereto  with  regards  to  any  of  the  covenants  herein  contained,  the  said  dis- 
pute shall  be  submitted  to  arbitration,  arbitrators  to  be  selected  in  the  usual 
manner. 

It  is  finally  agreed  that  these  presents  shall  and  will  remain  in  force  for 
period  of  one  year. 

In  witness  whebbof,  the  parties  hereto  have  set  their  hands  and  seals  this 
17th  day  of  August,  1907. 

Price  List. 

FRONTS. 

Front  pocket  yoke,  allover  l>.  S $0  21^^ 

Front  pocket  yoke,  gathered  back,  D.  S 27^8 

Front    (2)    pocket,  gathered  back,  D.  R 33^ 

Front  (1 )    pocket,  gathered  back,  S.  S.  double  point 17 

French  center,  vS.  S.,  gathered  back,  with  or  without  patch 13*^ 

Double  breasted,  8.  S I8V2 

Double  breasted,  D.  S.,  small  yoke 2Di^ 

Front  S.  S.,  pocket  D.  S.,  gathered  back 21 V^ 

Bosom  on  hemmer  set  in  D.  S 20% 

Bosom  with  center  set  in  D.  8 : 20 V^ 

Front    gathered  back  D.   P 13% 

Front   pocket  yoke,  S.  8 13% 
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Front   (2)    pocket   (1)   yoke,  D.  S 27^ 

Front  D.  S.,  pocket  8.  S.,  D.  S.,  shoulder  complete 19% 

Front  two  yokes  without  gather,  S.  S 13% 

Wings 15 

Flap,  each    6 

Hanger 1% 

Ticket 1 

Center  lining 1 

OOIXAB. 

Band  collar,   S.   S 12% 

Band  collar,  S.  8.,  with  lining 13% 

Band  collar,  D.  S.,  without  lining 14% 

Band  collar,  D.  <S.,  with  lining 16 

Band  collar,  reversible,  D.  S 25 

Band,  collar,  reversible,  D.  S.,  with  patent 28 

Flannel  collars,  extra   1 

Bands,  ply  and  a  half 12% 

Bands,  4-ply 13% 

Manhattan  shape  band   16 

Laundered  band 7 

Laundered  band,  with  patent    7% 

Flannel  collar,  plain  D.  S 12 

Flannel  collar,  plain  S.  S , • 10 

Neck  cut  out  in  collar,  a  dozen 2 

Double-breasted  collars,  extra    .    1 

SLEEVES. 

Sleeves,  plain  back  seam 9 

Sleeves  plain  back  seam  cuflf  lining 10% 

Facing,  S.  S.,  whole  sleeve 24 

Facing,  S.  S.,  whole  sleeve,  cuff  D.  S 26 

Facing,  allover,  D.  S 31 

Sleeve,  outside  seam,  extra 2 

Sleeve,  back  seam,  extra 1 

Hemming 3 

Hemming  flannel 3 

Sleeving 5 

Closing 5 

Sewing  flannel 6 

Closing 6 

Buttonholes,   per   hundred    6 

Buttonholes,  per  hundred,  flannel 7 

Buttonholes,  per  hundred,  with  big  knife 8 

Tacks,   per  dozen    1 

Buttons,  sewing  J  buttons^  3  x  12 1 
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TAILORS,  NSW  TORK  CITY. 

Thi9  agreement  made  and  entered  into  thU day  of , 

1007,  by  and  hetujeen ,  part 

of  the  firet  part,  and  The  United  Brotherhood  of  Tailors  of  New  York, 
an  unincorporated  aseooiation,  party  of  the  eeoond  part,  hoth  partiee  being 
of  the  Borough  of  Manhattan,  City  and  State  of  New  York,  vHtneaseth: 

Whereas,  The  party  of  the  tlrst  part  is  carrying  on,  and  conducting,  or 
about  to  carry  on  the  business  of  tailoring  and  making  of  men's  coats,  and  it 
being  beneficial  to  the  said  party  of  the  first  part  to  employ  members  of  the 
party  of  the  second  part,  and 

Whebeas,  The  party  of  the  second  part  is  an  association  duly  organized  for 
the  protection  of  the  rights  and  interests  of  its  members,  in  and  about  carry- 
ing on  the  aforesaid  work, 

Now,  THEBEBX)BB,  In  consideration  of  the  sum  of  one  dollar  ($1),  lawful 
money  of  the  United  States  of  America,  by  each  party  to  the  other  in  hand 
paid,  the  receipt  whereof  is  hereby  acknowledged,  and  their  several  promises 
by  each  party  with  the  other  mutually  interchanged,  and  in  consideration  of 
these  premises,  it  is  hereby  covenanted  and  agreed  by  and  between  the  parties 
hereto,  as  follows: 

1.  That  the  party  of  the  first  part  will  employ  only  good  standing  members 
of  the  party  of  the  second  part,  as  operators,  basters,  finishers,  pressers,  fitters, 
bushlers,  machine  and  hand  button-hole  makers,  and  button  sewers,  each  in 
his  own  capacity  and  for  no  other  work  than  that  for  which  he  was  engaged  in 

shop  or  shops  situated  at 

street,  borough  of  Manhattan,  city  of  New  York,  for  the  period  of  one  year 
from  the  date  of  these  presents,  at  the  salary  and  remuneration  as  hereinafter 
set  forth. 

2.  That  the  system  of  work  in  and  about  the  said  business  shall  consist 
only  of  that  known  as  week  work,  and  that  the  employees  are  to  be  engaged 
to  work  by  the  week  only. 

3.  And  it  is  further  agreed  that  fifty-three  (53)  hours  shall  and  will  con- 
stitute a  week's  work,  to- wit:  From  7:30  a.  m.  to  12  o'clock  noon,  and  from 
1  p.  M.  to  5:30  P.  M.  on  the  first  five  daya  of  the  week,  and  until  4:30  P.  M. 
on  the  last  day  of  the  week. 

4.  That  the  wages  of  each  and  every  week's  work  shall  be  paid  the  em- 
ployees on  the  last  day  of  the  week,  and  not  later  than  4:30  o'clock  in  the 
afternoon  of*  that  day. 

5.  That  the  party  of  the  first  part  shall  not  employ  any  help  whatsoever, 
other  than  those  belonging  to,  and  who  are  members  of  the  party  of  the 
second  part,  and  in  good  standing,  and  who  conform-  to  the  rules  and  regu- 
lations of  the  party  of  the  second  part. 

6.  The  party  of  the  first  part  hereby  agrees  to  abide  by  the  rules  and  regu- 
lations of  the  party  of  the  second  part  as  known  in  the  trade,  so  far  as  it 
affects  it  or  him,  and  to  permit  and  allow  the  representatives  of  the  said 

party  of  the  second  part,  to  enter   shop  or  shops  at 

any  time  during  working  hours,  for  the  purpose  of  inspection  and  enforce- 
ment of  the  terms  of  this  contract  as  well  as  all  the  rules  and  regulations 
herein  referred  to.  That  the  party  of  the  first  part  will  not  engage  any  hdp 
whatsoever,  without  their  fir^t  l^<^ving  produced  a  pfi^s  card  duly  signed  and 
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executed  by  the  authorized  business  agent  of  the  party  of  the  second  part, 
said  card  to  show  that  the  bearer  thereof  is  a  member  in  good  standing  of 
the  party  of  the  second  part  and  has  complied  with  all  the  rules  and  regula- 
tions thereof  in  force  at  that  time. 

In  the  event  the  party  of  the  first  part  removing  his  or  their  shop  or 
shops,  he  or  they,  as  the  ease  may  be,  must  notify  the  party  of  the  second 
part  within  three  days  thereafter  of  such  removal  and  of  the  place  to  which 
the  party  of  the  first  part  has  removed. 

7.  The  party  of  the  first  part  shall  not  employ  more  than  one  helper  to 
evory  two  operators,  or  one  helper  to  every  two  basters. 

B.  That  the  party  of  the  second  part  is  to  furnish  any  and  all  help  that 
they  may  have  on  their  application  books,  which  books  they  are  to  keep  open 
to  the  party  of  the  first  part,  and  that  it  is  to  furnish  the  party  of  the  first 
part  any  and  all  help  whenever  so  required  without  charging  any  fees  or 
receiving  any  remuneration  for  such  services. 

9.  That  the  members  of  the  party  of  the  second  part  may  quit  work,  durmg 
a  so-called  "  sympathy  strike,"  and  if  no  new  demands  are  made  by  them 
such  quitting  of  work  on  their  part  shall  in  no  way  aflfect  the  validity  of 
this  agreement  or   suspend   its   operation. 

10.  The  following  is  the  minimum  scale  of  wages  to  be  paid  to  the  members 
of  the  party  of  the  second  part,  and  to  each  one  of  them  for  the  entire  period 
of  this  agreement,  viz. : 

Operators $20.00  per  week 

First  assistant  operators 18.00  per  week 

Second  assistant  operators   12.00  per  week 

Basters 19.00  per  week 

Assistant  basters    15.00  per  week 

Finishers 16.00  per  week 

Assistant  finishers    14.00  per  week 

Pressers,  first  grade   20.00  per  week 

Pressers,   second  grade    17.00  per  week 

Edge  pressers   14.00  per  week 

Under   pressers    12.00  per  we?k 

Fitters 15.00  per  week 

Bushlers i .  ■  ■  15.00  per  week 

11.  The  party  of  the  first  part  hereby  agrees  to  execute  and  hereby  does 
execute  to  the  party  of  the  second  part,  a  chattel  mortgage  on  machines  and 

phattels,  for  the  sum  of  $ ,  as  security  for  the  faithful  performance  by  the 

party  of  the  first  part  of  all  the  covenants  and  conditions  in  this  agree- 
ment contained,  and  said  security  to  be  deemed  as  liquidated  and  ascertained 
damages  for  the  breach  of  any  of  the  covenants  and  conditions  herein  above 
set  forth,  on  the  part  of  the  party  of  the  first  part,  and  said  security  shall 
also  be  applied  to  the  payment  of  any  wages  that  may  be  due  and  owing 
to  the  members  of  the  party  of  the  second  part,  or  any  one  of  them,  and  also 
of  any  other  help  that  he  may  hereafter  engage,  who  shall  be  members  of  the 
party  of  the  second  part. 

This  agreement  shall  be  binding  upon  the  parties  hereto  and  their  legal 
representatives  during  the  period  of  one  year  from  date  herein. 

Tn  witness  wiiebeof,  the  parties  hereto  have  set  their  hands  and  seals  the 
day  and  year  first  above  named, 
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BAKERS,  ALBANY. 

[Reported  by  union  as  signed  by  twenty-nine  employers.] 

This  agreement,  entered  into  between  Bakery  and  Confectionery  Worker^  Local 
Union,  No,  10,  of  Albany,  N.  Y.,  and  the  undersigned  employing  baker, 
provides: 

1.  That  none  but  members  of  Bakery  and  Confectionery  Workers'  Local 
Union,  No.  10,  shall  be  employed. 

2.  To  employ  but  one  apprentice  only. 

FotjjOWINq  is  the  Scale  of  Wages. 

3.  Day  work:     Foreman,  $18;  second  hand,  $15;  under  hands,  $12. 

4.  Night  work:     Foreman,  $21;  second  hand,  $18;  under  hands,  $16. 

5.  Half  night  and  day:  Foreman,  $20;  second  hand,  $17;  under  hands,  $14. 

6.  Ten  hours  a  day,  for  six  (6)  consecutive  days  shall  constitute  a  week's 
work. 

7.  No  employee  shall  board  or  lodge  with  his  employer. 

8.  That  the  union  label  shall  appear  on  each  and  every  loaf  of  bread  baked. 

9.  No   employee  shall  work  on  the  following  holidays:     Decoration  Day, 
Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Chrintmas  and  New  Year's. 

Night  work,  6  p.  M.,  ten  hours. 

Half  night  and  half  day,  12  o'clock  A.  H.,  or  12  o'clock  at  night,  ten  hours. 
Day  work,  4  A.  M.,  ten  hours. 

This  agreement  to  hold  good  and  binding  from  June  1,  1907,  to  May  31, 
1908.     (For  one  year.) 

BAKERS,   BUFFALO. 

[Reported  by  union  as  signed  by  seventy-six  employers.]  ~^ 

This  agreement,  mads  this  ^th  day  of  April,  1907,  between  Local  Unions  Nos, 
16  and  IflO,  of  Buffalo,  N.  Y.,  of  the  Bakery  and  Confectionery  Worker $f 

International  Union  of  America,  party  of  the  first  part,  and 

,  boss  and  employer  of  bakers,  in  the  city  of 

Buffalo,  N.  y.,  party  of  the  second  part,  for  and  in  consideration  of  the 
mutual  covenants  and  agreements  hereinafter  set  forth, 

WITNESSETH:  1.  Ths  said  party  of  the  first  part  hereby  agrees  to  protect 
the  said  party  of  the  second  part  against  all  strikes  by  the  members  of  the 
[larty  of  the  first  part,  providing  the  provisions  of  this  contract  are  lived 
up  to,  and  to  grant  to  the  party  of  the  second  part  the  use  of  the  labels  of 
the  party  of  the  first  part,  and  to  furnish  as  many  competent  men  as  may  be 
Jipce?4«ary  to  do  the  work  of  the  party  of  the  second  part. 

And  the  party  of  the  second  part  hereby  agrees: 

1.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done  by 
him  to  the  members  of  the  party  of  the  first  part,  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis- 
char^  any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 
of  his  employment. 
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And  it  is  further  provided  that  the  provisions  of  this  article  shall  not  apply 
to  apprentices.-  Bakers  and  confectioners  to  be  furnished  to  second  party 
through  the  agency  of  the  officers  of  local  unions,  Nob.  16  and  160,  located 
at  528  Geneaee  street,  Buffalo,  N.  Y.  Men  to  be  employed  and  laid  off  in 
rotation  under  direction  of  first  party,  except  oven  hands  and  mixers  on 
machinery. 

2.  That  he  will  not  keep  a  baker  employed  by  him  in  board  or  lodging. 

3.  That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured  by 
him,  the  imion  label  of  the  party  of  the  first  part,  for  which  oaid  label  he 
agrees  to  pay  for  the  use  of  same  the  sum  of  ten  cents  ($0.10)  per  thousand. 

4.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  his  business, 
and  the  first  hand  shall  be  responsible  for  the  same. 

5.  If  he  employs  five  members  of  the  first  party  or  less,  he  shall  be  en- 
titled to  one  apprentice;  over  five  men  and  less  than  ten  men,  two  apprentices; 
over  ten  men  and  less  than  fifteen  men,  three  apprentices,  and  so  on  in  like 
proportion. 

6.  That  he  will  pay  oven  hands  on  bread  and  cake  not  less  than  $17  per 
week;  bench  hands  not  less  than  $15  per  week.  All  overtime  to  be  paid: 
oven  hands,  fifty  cents  per  hour;  bench  hands,  forty  cents  per  hour;  no  over- 
time to  be  included  in  day  work  and  not  to  exceed  three  hours  per  week 
overtime  for  each  man  on  night  work,  as  longer  hours,  than  herein  provided, 
are  dangerous  to  the  public  and  detrimental  to  the  workers. 

7.  If  he  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an  oven  hand, 
$3.25  per  day;  and  to  a  bench  hand,  $2.75  per  day.  Extra  time  to  be  under 
the  same  regulations  and  at  the  same  rate  as  for  r^ular  hands. 

8.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of  5  a.  iL 
and  7  p.  m.  Nine  hours  shall  constitute  a  day's  work  if  any  time  is  worked 
between  7  p.  m.  and  5  a.  m.  This  shall  not  include  the  time  taken  for  meals. 
Sponge  setting  to  be  included  in  the  regular  day's  work. 

9.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and  every 
week. 

10.  That  he  will  not  require  or  permit  his  employees  to  work  on  Labor 
Day  or  the  following  night,  that  is:  Prom  Monday  morning  at  6  o'clock  to 
Tuesday  morning  at  6  o'clock. 

11.  That  he  will  admit  the  business  agent  or  committee  of  Bakers'  Unions, 
Nob.  16  and  160,  to  his  shop  at  all  hours  of  every  work  day. 

12.  For  every  violation  of  this  contract  the  parties  hereto  agree  that  the 
party  violating  the  said  contract  shall  pay  to  the  other  party  the  sum  of  $25 
which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties  of  arriving 
at  the  exact  damage  which  may  exist  for  each  particular  violation,  and  which 
is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty.  And,  in  case 
the  said  party  of  the  second  part  violates  this  agreement,  it  is  expressly 
agreed  that  said  first  party  shall  have  the  right  to  withhold  from  the  8*«d 
second  party  the  use  of  the  union  label  until  said  liquidated  damages  are 

paid. 
This  contract  shall  continue  in  force  and  effect  from  May  1,  1907,  to  May  1« 

1906. 


BuaEA^u  OF  Mediation  and  Arbitration,  1907.     III. 273 

BAKERS,  NEW  YOSK  CITY. 

[Reported  signed  by  twenty-two  employers.] 
An  agreement  entered  into  hettoeen  the  Bohemian  Baker^  Union  No,  22  of  the 
Bakery  and  Confectionery  Worker^  International  Union  of  America  and 
the  Bose  Bakers,  the  let  day  of  May,  1907,  and  to  remain  in  force  till  the 
Ut  day  of  May,  1908: 

I,  the  underHigned  owner  of  bakery  at  No ,  do 

hereby  enter  into  an  agreement  with  the  Bohemian  Bakers'  Union,  No.  22, 
of  the  Bakery  and  Confectionery  Workers'  International  Union  of  America, 
as  follows: 

1.  I  agree  to  employ  workmen,  members  of  the  Bohemian  Bakers'  Union, 
No.  22,  and  no  others. 

2.  I  agree  to  employ  workmen  fifty-four  hours  a  week,  or  six  days  of  nine 
hours  a  day,  after  fifteen  hours'  rest  and  thirty  minutes  for  the  nine  hours' 
work. 

3.  I  shall  not  call  to  work  my  workmen  until  after  the  lapse  of  fifteen 
hours'  rest  and  thirty-nine  hours  of  Sunday  rest. 

4.  I  shall  make  no  objection  in  case  any  of  my  workmen  desire  to  send  a 
substitute. 

6.  I  agree  to  pay  the  following  weekly  wages:  First  hand  shall  receive  not 
less  than  $16;  second  hand,  not  less  than  $14;  fourth  hand,  not  less  than  $11. 
Confectionery  workers:  First  hand,  not  less  than  $16;  second  hand,  not 
less  than  $14,  and  fourth  hand,  not  less  than  $11.  These  wages  I  shall  pay  to 
my  workmen  on  Saturday  in  cash. 

6.  Further,  I  agree  to  pay  my  workmen  as  helpers  (jobbers).  Helpers  re- 
ceive $3J!^0  for  nine  hours'  work;  first  and  second  hands,  $3.50,  and  fourth 
hands,  $3  for  nine  hours'  work.  Bread  helpers  shall  receive:  First  and 
second  hand,  $1.25  from  one  oven  of  bread;  overtime,  40  cents  an  hour. 

7.  All  preparatory  work  as  mixing  and  taking  luncheon,  and  every  thing 
which  pertains  to  the  usual  work,  shall  constitute  part  of  the  nine  hours  work. 

8.  I  shall  not  ask  the  drivers  or  other  employees  to  do  any  work  outside 
their  line. 

9.  I  shall  allow  my  workmen  two  days  vacation  during  the  Christmas  holi- 
days, two  days  during  the  New  Year  holidays,  and  one  day  during  Easter 
holidays.    And  I  agree  to  do  work  these  days  with  extra  help. 

10.  I  shall  not  ask  my  workmen  to  do  work  outside  of  their  line,  such  as 
imloading  flour,  chopping  wood  and  carrying  bakery  around. 

11.  Bread  coming  from  my  shop,  white  as  well  as  rye,  shall  bear  the 
genuine  label  of  the  Bakery  and  Oonfeetionery  Workers'  International  Union 
of  America. 

12.  I  agree  to  allow  any  bakers'  committee  at  any  time  without  any 
hindrance  to  my  workshop. 

13.  Where  three  workmen  are  employed,  there  must  be  one  first  hand,  one 
second  hand  and  one  fourth  hand.  Where  more  workmen  are  employed,  the 
substitute  must  be  first  and  second  hands. 
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BAKERS  AND  CONFECTIONERS'  UNION  No.  305. 

[Reported  signed  by  one  firm.] 

*S'aid  agreement  shall  be  in  force  from  third  day  of  January^  1907,  until  the 

first   day   of  May,    1907. 

Bakers  and  Confectioners*  Union,  Xo.  305,  of  New  York,  hold  every  pro- 
prietor of  a  bakery  whom  they  entitle  to  use  their  label,  responsible  to  comply 
with  the  following  rules: 

1.  To  employ  only  such  bakers  who  are  members  in  good  standing  of  the 
above  union. 

2.  To  engage  such  employees  only  through  the  medium  of  Bakers  and 
Confectioners*  Union,  No.  305. 

3.  Not  to  board  any  journeymen  bakers. 

4.  The  employees  of  a  bakery  are  exempt  from  unloading  flour  or  any  other 
hard  labor  outside  the  bakery. 

5.  The  employed  bakers  should  not  work  more  than  six  days  a  week,  and 
no  more  than  ten  hours  a  day;  they  should  be  allowed  half  an  hour  for 
lunch. 

6.  The  minimum  scale  of  wages  is  to  be  as  follows:  A  first  hand,  $19  per 
week  and  up;  second  hand  shall  receive,  $16  per  week  and  up;  third  hand, 
$14  and  up. 

7.  First  hand  helper,  $4  per  day;  second  hand  helper,  $3.60  a  day. 

8.  Sponging  and   dishes  shall  not  be  made  Friday. 

9.  Each  loaf  of  bread  over  one-half  pound  must  be  provided,  at  the  ex- 
pense of  the  proprietor,  with  a  union  label;  such  labels  to  be  furnished  by 
the  union  for  fifteen  cents  per  thousand. 

10.  Each  proprietor  must  recognize  any  assistant  sent  by  the  above  union. 

11.  The  proprietor  of  a  bakery  must  admit  any  representative  sent  by  the 
above  union. 

12.  The  labels  of  the  union  should  be  intrusted  to  the  foreman  or  his 
assistant  only. 

13.  Xo  employee  should  be  discharged  without  reasonable  cause,  should 
any  difliculty  arise  between  employer  and  employee,  it  must  be  notified  to  the 
delegate  of  the  union  and  he  must  without  delay  present  it  to  the  board  of  the 
union. 

14.  Bread  carriers  shall  not  be  allowed  to  work  at  the  bench  and  oven. 

15.  This  agraement  must  unfailingly  be  posted  on  the  wall  of  the  bakery. 

BAKERS,  NEW6UR6H. 

Articles  of  agreement  entered  into  heticeen  the  Bakery  and  Confectionery 
Workers'  International  Union  of  America,  \o.  148,  and  Master  Bakers,  of 
Newhurghj  N.  Y.: 

Article  1.  All  men  working  in  the  bake  shop  shall  be  international  union 
men,  and  none  other  than  international  union  men  shall  be  employed,  having 
an  honorable  standing  according  to  union  rules. 

Abt.  2.  Xo  employee  shall  be  allowed  to  board  or  lodge  with  his  employer. 

Art.  3.  No  employee  shall  be  allowed  to  work  more  than  ten  hours  for  any 
one  day,  or  more  than  six  days  for  one  week. 
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Abx.  4.  Foremen  to  receive  $18  per  week;  second  hand,  $15  per  week; 
benchmen^  $13  per  week;  jobbers  to  receive  $3  per  day  or  night  of  ten  hours; 
all  overtime  at  the  rate  of  thirty  cents  per  hour  for  all  hands  alike.  In  no 
case  shall  the  wages  be  reduced  if  they  should  be  higher  than  at  present 
fixed  by  this  scale  affecting  the  men  now  employed.  No  man  shall  be  allowed 
to  work  more  than  two  hours  overtime  in  any  week. 

Abt.  5.  Every  employer  to  pay  promptly  after  the  performance  of  one 
week's  work. 

Art.  6.  It  is  mutually  agreed  that  should  either  party  violate  any  article 
of  this  agreement,  such  difficulty  shall  be  adjusted  by  a  committee  of  seven, 
to  consist  of  three  members  of  each  party  to  this  agreement  and  one  dis- 
interested party,  who  shall  be  agreeable  to  both. 

Abt.  7.  This  agreement  is  to  take  effect  May  1,  1908,  and  to  continue  until 
May  1,  1909. 

Art.  8.  Every  baker  belonging  to  Local  Union  No.  148  is  prohibited  from 
working  on  the  following  days,  namely:  Fourth  of  July,  Labor  Day  be- 
tween 6  A.  M.  and  6  a.  m.,  Thanksgiving,  Chriatmas  and  New  Year's,  between 
6  F.  M.  and  6  P.  H. 

Abt.  0.  Each  loaf  of  bread  shall  bear  the  union  label.  The  foreman  shall 
have  the  custody  of  the  labels  and  must  account  for  them  to  Local  Union  No. 
148. 

Abt.  10.  All  members  belonging  to  Local  Union  No.  148  who  are  competent 
and  in  good  standing  shall  be  employed  when  a  vacancy  exists. 

Abt.  11.  All  agreements  to  be  signed  Saturday,  April  27,  b?fore  8  o'clock 
p.  M.,  and  to  take  effect  May  1,  1907. 

BAKERS,  ONEIDA. 

[Reported  by  union  as  signed  by  four  firms.] 
This   agreement  hy  and  hetween  Bakery  and  Confectionery   Workers*  Inter- 
national Union,  No,  331,  Oneida,  N.  Y.,  and  the  Master  Bakers  of  Oneida, 
N,  7.,  signing  the  same,  to  he  and  remain  in  effect  from  June  1,  1907, 
to  May  1,  1908 : 

Abticle  1.  This  union  to  \)e  recognized  as  the  Journeyman  Bakery  and 
Confectionery  Workers*  International  Union,  No.  331,  of  Oneida,  N.  Y. 

Art.  2.  None  other  than  union  men  shall  be  employed  in  any  of  the  shops 
of  said  master  bakers  of  Oneida,  N.  Y.,  and  such  journeymen  bakers  must 
carry  a  card  to  signify  the  same. 

Akt.  3.  Only  one  apprentice  shall  be  allowed  for  each  shift  of  hands. 

Abx.  4.  The  scale  of  wages  and  classification  of  workmen  shall  be  as 
folIo%%'8:  Foreman,  not  less  than  $16  per  week;  second  hand,  not  less  than 
$12;   third  hand,  not  less  than,  $10;  jobbers,  not  less  than  $3  per  day. 

Art.  5.  No  member  of  Union  No.  331  shall  perform  any  work  between 
the  hours  of  8  a.  m.  September  2,  1907,  and  5  A.  m.  September  3,  1907,  Labor 

Day. 

The  above  rule  to  apply  to  the  following  holidays,  when  they  fall  on  Sat- 
tirdav  or  Monday:  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
I>av,    Christmas  and  New  Year's  Day. 

Abt.   6-  Ten  hours  to  constitute  a  day's  lalwr. 


III. 276     New  Tobk  State  Dbpabtment  of  Labob. 

Abt.  7.  That  members  shall  receive  wages  in  full  and  shall  not  be  allowed 
to  lodge  with  the  boss. 

Abt.  8.  No  member  of  our  union  shall  be  made  to  use  any  unfair  goods 
of  any  description  whatever. 

Art.  9.  That  all  night  work  shall  be  abolished  in  the  city  of  Oneida,  N.  Y. 

Abt.  10.  There  shall  not  be  any  labor  performed  betw^een  the  hours  of 
8  P.  M.  and  5  a.  m.  after  June  1,  1907. 

Abt.  11.  In  consideration  of  this  contract  being  signed  by  the  parties  of 
the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties  of  the 
first  part  shall  and  do  hereby  grant  them  the  privilege  to  use  all  our  labels 
on  each  and  every  loaf  of  bread*  manufactured  and  sold  by  them. 

Abt.  12.  There  shall  be  three  copies  of  the  agreement,  one  for  the  master 
bakers,  one  for  the  Baker's  Union,  No.  331,  of  Oneida,  N:  Y.,  and  one  shall 
be  posted  in  a  conspicuous  place  in  each  shop,  and  shall  not  be  allowed  to 
be  defaced  or  torn  down. 

BAKERS,  PORT  JERVIS. 

[Reported  by  unlon^as  signed  bylthree  firms.] 

Affreement  between  Employer and  iht 

Journeymen  Bakers  and  Confectionery  Workers^  International  Union  No, 
335: 

Port  Jebvis,  N.  Y.,  March  1,  1907. 

1.  Acknowedgment  of  the  union,  that  is  to  employ  only  members  in  good 
standing,  and  procure  them  from  the  above  organization. 

2.  No  journeyman  shall  room  or  board  with  the  employer. 

3.  No  employer  shall  reduce  the  now  prevailing  scale  of  wages,  as  follows  : 
Foreman,  not  less  than  $15;  second  hand,  not  less  than  $12;  third  hand,  not 
less  than  $10. 

4.  If  the  above  rules  are  adhered  to,  then  Union  No.  335  agrees  that  every 
loaf  of  bread  will  have  the  label  of  the  bakers'  and  confectioners'  organiza- 
tion attached,  the  cost  is  10  cents  per  1,000.  Combination  labels,  that  is, 
labels,  with  name  and  address  of  the  employer,  may  also  be  had,  but  the 
cost  of  which  must  be  paid  in  advance. 

5.  The  union  in  return  agrees  to  furnish  the  employer  always  with  first- 
class  workmen. 

6.  The  business  agent  shall  have  permission  to  visit  the  respective  sbop< 
at  any  time. 

7.  Every  baker  shall  have  the  following  holidays  off  as  can  be  arrangeil 
by  employer:  Christmas,  New  Year's,  Thanksgiving,  Fourth  of  July,  Labor 
and  Decoration  Days. 

8.  All  union  men  shall  be  paid  overtime  for  Friday  nights  and  all  dayf« 
running  over  ten  hours. 

9.  This  contract  shall  be  in  force  from  March  1,  1907,  until  March  1,  100^"^. 

BOTTLERS,  ALBANT. 

Agreement  hettoeen  Bottler's  Union  }fo.  375  and  Proprietors  of  Bottling  Estah- 

lishmente  of  Albany,  N.  T, 

Abtigle  1.  Only  union  men  to  be  employed  to  fill  the  positions  herein- 
after named.  No  others  to  be  employed  to  fill  same  positions  while  mem- 
bers of  Local  Union  No.  375  are  out  of  employment    All  new  or  additioiud 
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help  to  fill  positions  hereinafter  named  shall  become  members  of  Local 
No.  376. 

Ajit.  2.  Discharge  of  employees  shall  be  for  the  following  reasons:  Dis- 
obedience of  orders  from  his  employers,  for  intoxication,  for  dishonesty,  for 
incompetency,  or  disrespect  to  his  employer.  In  case  of  discharge  when  the 
employee  believes  himself  unjustly  dealt  with,  he  can  call  his  fellow- 
employees  AS  witnesses;  their  disposition  must  be  made  in  writing  and  placed 
before  the  arbitration  committee. 

Abt.  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round,  the 
hours  being  from  7  o'clock  a.  m.  until  6  o'clock  p.  M.,  one  hour  to  be  allowed 
for  dinner;  this  clause,  however,  to  apply  to  inside  men  only,  peddlers  to 
work  on  a  schedule  of  fifty-four  hours  a  week.  There  shall  be  no  Sunday 
work,  except  as  provided  for  elsewhere  in  this  agreement. 

Art.  4.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  one-half,  except 
Sunday  and  holiday  work  when  the  rate  shall  be  double  the  regular  wages. 

AST.  5.  Election  Day,  Labor  Day,  Thanksgiving  Day,  Christmas  Day,  New 
^>ar■s  Day, .  Decoration  Day,  and  July  Fourth  shall  be  considered  holidays, 
without  reduction  in  week's  pay;  the  proprietor  has  the  right,  however  to  call 
upon  a  sufficient  force  to  do  only  necessary  work  for  not  more  than  three 
hours. 

Art.  6.  The  arbitration  committee  shall  consist  of  three  members  of  the 
joint  local  executive  board,  and  not  more  than  three  members  of  the  Albany, 
N.  Y.,  Bottling  Establishment  Proprietors  who  have  signed  this  agreement. 
In  case  of  disagreement  they  shall  add  a  disinteref>ted  person  to  enable  them 
to  come  to  an  agreement.  A  majority  decision  of  the  above  named  com- 
mittee shall  be  final. 

Art.  7.  The  wages  paid  shall  be  as  follows:  Peddlers,  $15;  wagon  helpers, 
$10;  beer  bottlers,  $14;  mineral  water  bottlers,  $16;  assistant  bottlers,  $12. 
Where  two  or  more  men  are  employed  inside  one  shall  be  the  assistant 
bottler. 

Abt.  8.  This  agreement  shall  take  effect  June  1,  1907,  and  shall  remain 
in  force  until  May  31,  1908.  And  if  a  new  agreement  shall  be  presented 
by  either  party  a  notice  of  twenty-one  (21)  days  shall  be  given;  and  if  no 
new  agreement  is  presented  by  said  time,  the  old  previous  agreement  shall 
remain  in  force  as  before. 

Abt.  9.  The  Bottling  Establishment  Proprietors  agree  to  use  only  union 
made  goods  in  the  manufacture  of  their  products. 

Bottlers : 

James  J.  McObaw  &  Bbc, 

HoDOKiNS  &  RuEFLE,  for  Union  Bottunq  Works, 

Emil  C.  Rosche, 

Hennbsset  &  Nolan, 

Anton  Heinrich, 

Hedeick  Brewing  Co., 

WiLUAH  Reineck, 

John  H.  Sutuff, 

S.  Kaplan, 

A.  C.  &  G.  F.  Weber, 

B.  J.  E.  Mullen,  per  John  Mullen, 
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Gboboe  Hallenbeck,  per  David  Hallenbeck, 
KiBCHNEB  Bbewino  Oo.,  G.  C.  Sniper,  President, 

KiBCHNEB  Bb08. 

Committee : 

Feed  Kafps, 
Geoboe  Shevlin, 
William  Ungeb. 

BOTTLERS,  NEW  YORK  CITY. 

[Reported  as  sljoied  by  forty-two  firms  at  different  dates  from  Oct.  19,  1906,  to  Feb.  10. 

1907.    Terminated  dispute  of  Oct.  9-Feb.  19.] 

Agreement  made  and  entered,  this day  of ,  1W6, 

6y  and  between ,  of  No 

street,  of  the  Borough  of  Manhattan,  City  of  New 

York,  hereinafter  called  the  Employer,  party  of  the  first  part,  and  the 
Mineral  Water  Bottlers,  Drivers,  Bottle  Washers  and  Polishers*  Union, 
an  organization  being  affiliated  toith  the  United  Bebreto  Trades,  of  the 
Btate  of  New  York,  parties  of  the  second  pari,  to  wit  : 

Whereas,  The  employer  desires  to  secure  for  his  factory  the  help  and  ser- 
vices of  skilled  and  competent  mechanics  and  to  satisfy  the  general  public 
demand  for  the  products  of  organized  labor. 

W^hebeas,  The  union  is  composed  of  skilled  mechanics,  and  undertakes  to 
render  to  the  employer  such  services. 

Now,  THEREFORE,  In  Consideration  of  the  premises,  and  of  the  mutual  cove- 
nants, and  promises  hereinafter  more  particularly  set  forth,  it  is  hereby 
agreed  by  and  between  the  said  parties: 

1.  The  employer  hereby  engages  the  said  union  to  perform  all  the  work 
required  by  him  for  the  term  commencing  on  the  date  of  these  presents  and 
terminating  May  1,  1907,  and  the  said  union  hereby  agrees  to  do  all  said 
work,  or  to  employ  its  members  to  do  the  same. 

2.  The  wages  paid  to  said  union  or  its  members  shall  be  according  to 
schedule  attached  to  this  agreement. 

3.  Six  days  shall  constitute  a  working  week,  and  the  following  shall  bo 
the  working  hours  in  the  said  shop,  to  wit:  From  7  A.  M.  to  6  p.  m.,  with 
one  hour  intermission  for  dinner  from  12  to  1  p.  M. 

4.  It  is  also  agreed  by  the  said  party  of  the  first  part,  that  in  event  the 
said  parties  of  the  second  part  will  work  overtime  in  his  said  shop,  then 
they  should  be  paid  for  such  overtime  double  wages. 

5.  The  said  employer  shall  not  send  away  any  person  or  persons  supplied 
to  him  by  the  union  without  an  investigation  made  by  the  union. 

C.  The  union  or  its  members  shall  be  paid  on  of  each  week 

for  the  work  done  during  the  week. 

7.  This  agreement  shall  take  eflfect  at  once  and  continue  until  the  first 
day  of  May,  1907. 

In  witness  whereof.  The  said  employer  has  hereunto  set  his  hand  and  seal, 
and  the  said  union  has  caused  these  presents  to  be  signed  by  one  of  its 
officers  this  day  of  ,  in  the  year  1906. 

Signed  and  sealed  in  the  presence  of: 


Bureau  of  Mbdiatiox  and  Arbitration,  1907.     III. 279 

Scale  or  Waocb. 

Bottlers $12.00 

Polishere 10 .  00 

Washers 10 .  00 

Drivers 14 .  00 

BREWERY  WORKERS,  ALBANY. 

(a)  Ale  and  Pobtgb  Wobkebs. 

Agreement  between  the  Ale  and  Porter  Workers^  Union,  No.  129,  and  the  Ale 

Brewery  Proprietors  of  the  city  of  Albany: 

Abticle  1.  None  but  members  of  the  International  Union  of  United  Brew- 
ery Workers  of  the  United  States  shall  be  employed;  but  members  of  Local 
Union  No.  129  shall  have  the  first  privilege;  and  new  men  shall  not  take  the 
place  of  members  now  steadily  employed. 

Abt.  2.  All  drivers  shall  clean  their  horses  in  their  charge  every  morning, 
including  Sunday,  but  shall  not  be  asked  to  do  any  other  work  on  Sunday. 
Horses,  wagons  and  harness,  shall  be  cleaned  when  told  to  do  so,  during  the 
regular  hours  of  any  workday. 

Abt.  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round,  ex- 
cept in  the  months  of  May,  June,  July,  August,  September  and  October,  when 
eight  hours  shall  constitute  a  day's  work  on  Saturdays.  All  overtime  to 
be  paid  at  the  rate  of  fifty  cents  per  hour. 

Abt.  4.  In  case  laying  o'flT  men  is  necessary,  no  man  shall  be  laid  ofif  longer 
than  one  week  at  a  time,  and  no  man  shall  be  asked  to  take  the  place  of  the 
man  so  laid  off. 

Abt.  5.  Each  workman  shall  have  the  right  to  board  or  live  wherever  he 
chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  saloon-keeper 
or  agent. 

Abt.  6.  Scale  of  wages:  First  men  in  departments,  $19  per  week;  team- 
sters, $17  per  \^'eek;  stablemen  (seven  days),  $18  per  week;  all  inside  men, 
$16  per  week ;  book-men  to  receive  an  advance  of  $3  per  week  on  their  present 
wages;  no  present  wages  to  be  reduced;  to  be  paid  weekly  and  on  Saturday. 

Abt.  7.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads  or 
barrels  to  saloon  or  customer  alone,  and  no  agent  or  collector  shall  take  the 
place  of  a  teamster. 

Abt.  8.  Employees  shall  be  discharged  for  causes  only,  such  as  incom- 
petency, drunkenness,  negligence,  dishonesty. 

Abt.  9.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  union  shall  not  be  cause  for  discrimination  or  discharge. 

Abt.  10.  E^ra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees  and  shall  be  entitled  to  temporary  employment 
only,  and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 

Abt.  11.  All  packages  leaving  the  breweries  under  the  jurisdiction  of  Local 
XJnion  No.  129  shall  bear  the  Brewery  Workers*  Union  Label. 

Abt.  12.  When  difficulties  arise  they  shall  be  settled  by  an  arbitration 
committee  composed  of  three  members  of  the  joint  local  executive  board  and 
a  committee  of  three  employing  brewers. 
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Abt.  13.  The  following  days  shall  be  considered  as  Sundays:  Christnuu, 
New  Year's,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  and  half  a  day 
on  Decoration  Day,  with  compensation  for  the  same  in  compliance  with 
article  6.  ^ 

Abt.  14.  Ale  shall  be  given  free  of  charge  during  all  working  hours  —  first 
beer  to  be  given  one  hour  after  commencement  of  work.  Three  minutes 
allowed  for  drinking. 

Abt.  15.  No  member  of  Local  Union  No.  129  shall  be  asked  to  deliver  lager 
beer  to  customers  within  the  city  limits  of  Albany. 

Abt.  16.  This  agreement  shall  take  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1909,  and  if  a  new  agreement  shall  be  presented  by 
either  party  a  notice  of  twenty-one  days  shall  be  given;  and  if  no  new 
agreement  is  presented  by  said  time  so  stated,  the  present  new  agreement 
shnll  stand. 

Consumeb's  Albaitt  Bbewiko  Co.,  by  James  Pubcell,  President. 
HiNCKEL  Bbewino  Cc,  by  Chas.  A.  Hinckel,  Vice-President. 
The  Amsdel  Bbewino  &  Malting  Co.,  by  G.  C.  Snipeb,  Preset. 
QuiNN  &  Nolan  Ale  Bbewino  Co.,  by  John  Hoffman,  Manager. 

John  K.   O'Beibne,   Chairman, 
Feed  Kafps. 
Joseph  Humleb, 
William    Ungeb, 
Committee. 

Endorsed  by  the  International  Executive  Board  of  the  U.  B.  W.  of  A., 
Cincinnati  0.,  January  24,  1907. 

Adam  Huebneb, 

International  Secretary. 

(&)  Beeb  Dbivebs. 

Agreement  hetiDeen  Drivers^  Union  No.  88  and  Albany  Lager  Beer  Brewery 

Proprietors,  April  1,  1907,  to  March  31,  1909: 

Abticle  1.  Only  union  men  to  be  employed  as  drivers,  stablemen  and 
helpers  in  the  undersigned  breweries.  No  others  to  do  the  work  of  such 
drivers,  stablemen  or  helpers,  as  long  as  they  are  unemployed.  New  drivers, 
stablemen  or  helpers  must  join  the  Union  No.  88. 

Abt.  2.  Drivers,  stablemen  or  helpers,  recommended  by  saloon  keepers,  shall 
not  be  employed.  All  men  have  the  privilege  to  dwell  or  board  wherever  they 
may  choose.  No  member  of  the  imion  shall  be  treated  obnoxiously;  nor 
shall  he  be  discharged  for  serving  on  any  committee  concerning  International 
Union  of  United  Brewery  Workmen  of  America. 

Abt.  3.  Discharge  of  employees  shall  be  for  the  following  reasons:  Dis- 
obedience of  orders  from  his  employers,  for  intoxication  during  working  hours, 
for  dishonesty  or  disrespect  to  his  employer.  In  case  of  discharge,  when 
the  employee  discharged  believes  himself  unjustly  dealt  with  he  can  call  his 
fellow  employees  as  witnesses ;  their  deposition  must  be  made  in  writing  and 
placed  before  the  arbitration  committee. 

Abt.  4.  In  the  fall  of  the  year  when  work  is  slack  and  it  is  necessary  to 
reduce  labor,  all  employees  who  are  members  of  Local  Union  No.  88  shall 
be  laid  off  on  one  and  the  same  day  in  the  week.    Any  breweries  where  mem- 
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bers  of  No.  88  handle  ale  and  lager,  they  shall  not  be  laid  off.  Any  lager 
breweries  that  lay  off  one  day  a  week  can  not  hire  one  oi  more  men  unless 
all  drivers  work,  and  can  not  hire  any- outside  teams  on  the  day  the  drivers 
are  laid  off;  such  a  lay-off  day  may  be  designated  by  the  proprietor.  No 
inside  man  to  go  on  a  wagon  to  do  driver's  work  or  helper's  work.  Inside 
workers  work  inside  and  drivers  and  helpers  work  outside.  No  stableman 
to  take  drivers  or  helpers  place,  while  they  are  laid  off.  No  stableman  to 
be  laid  off.  The  lay-off  season  shall  not  continue  longer  than  three  months 
in  the  year. 

Abt.  5.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  r^;ular  employees,  and  shall  be  entitled  to  temporary  work  only, 
and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 

Abt.  6.  AH  drivers  can,  if  necessity  requires  help,  request  the  assistance  of 
a  driver's  helper  or  a  union  man  from  the  brewery. 

Abt.  7.  Beer  shall  be  allowed  drivers,  stablemen  and  helpers  during  work- 
ing hours. 

Abt.  8.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round  for 
all  members  of  Local  Union  No.  88,  without  any  reduction  in  the  week's  pay. 
Six  days  shall  constitute  a  week's  work,  and  Sunday  work  shall  not  continue 
more  than  two  hours;  such  time  shall  be  devoted  to  cleaning  and  caring  of 
horses,  wagon  and  harness.  If  wagon  and  harness  are  cleaned  on  Saturday, 
after  the  regular  working  hours,  the  Sunday  work  shall  not  continue  more 
than  one  hour;  such  time  shall  be  devoted  to  cleaning  team  only.  Stable- 
men to  feed  at  noon  and  at  evening,  with  the  assistance  of  a  driver  or  helper, 
without  extra  pay  for  the  same. 

Abt.  9.  Work  shall  begin  at  6  A.  M.  during  the  season  of  navigation  and 
after  at  7  a.  m. 

Abt.  10.  There  shall  be  no  beer  delivered  on  Sunday. 
Abt.  11.  Wages  shall  be  paid  weekly  and  on  Saturday. 
Abt.  12.  All  overtime  payable  at  the  rate  of  fifty  cents  per  hour,  stablemen 
included.  Work  performed  on  Sunday  not  specified  in  article  8  shall  be  paid 
in  a  similar  manner.  Thanksgiving  day,  Christmas,  New  Year's  and  Election 
days  shall  be  considered  as  Sunday,  without  any  reduction  on  the  week's  pay. 
July  Fourth  and  Decoration  day  the  work  shall  cease  at  noon  hour.  Labor 
day  provisions  shall  be  made  so  that  all  necessary  work  can  be  finished  in 
reasonable  time,  so  that  it  will  not  d(>prive  the  members  of  participating  in  the 
parade  and  festivities  of  the  day.  Overtime  shall  not  be  taken  off  from  the 
regular  working  hours.  July  Fourth  and  Decoration  day  the  men  shall  not 
work  any  longer  than  four  and  one-half  hours. 

Abt.  13.  The  arbitration  committee  shall  consist  of  three  men  of  the  joint 
local  executive  board  and  three  men  of  the  Albany  Lager  Beer  Brewery  Pro- 
prietors, who  have  signed  this  contract.  They  have  full  power  to  settle  all 
disputes,  and  in  case  they  disagree  the  party  can  call  in  a  disinterested 
citizen  of  city  of  Albany,  and  a  majority  of  a  so  constituted  arbitration  com- 
mittee shall  be  final. 

Abt.  14.  Wages  shall  be  as  follows:  Regular  route  drivers  at  the  rate  of 
$19  per  week  the  year  round;  in  case  of  sickness,  should  a  helper  or  extra 
driver  be  called  upon  to  peddle  regular  driver's  route,  he  shall  be  paid  as  a 
regular  driver  for  the  time  serving.  Three-horse  truck  drivers  at  the  rate  of 
$19  x)er  week.    Extra  drivers  and  helpers,  $17  per  week  all  the  year  round. 
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Stablemen  $18  per  week  all  the  year  fouimL  All  employees  who  are  at 
present  receiving  more  than  the  above  wages  shall  continue  to  receive  the 
same  as  heretofore.  No  one,  however,  to  receive  less  than  the  above  specified 
wages. 

Abt.  15.  Only  union  men  to  be  employed  around  the  stable  or  in  the  stable. 

Ajtt.  16.  This  agreement  shall  take  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1909.  And  if  a  new  agreement  shall  be  presented  by 
either  party,  a  notice  of  twenty -one  (21)  days  shall  be  given,  and  if  no  new 
agreement  shall  be  presented  by  said  time  so  stated,  the  old  previous  agree- 
ment shall  stand. 

Abt.  17.  The  proprietors  of  all  lager  beer  breweries  of  Albany  hereby  agree 
to  use  only  strictly  union-made  goods  in  the  production  of  their  beer. 

Abt.  18.  The  lager  beer  breweries  of  Albany,  N.  Y.,  do  agree  to  use  the 
label  of  the  International  Brewery  Workingmen  of  America  on  all  ibeir 
products. 

The  Hedbick  Bbewino  Co.,  by  William  Hedbick, 

The  Consumeb's  Albaitt  Bbewing  Co.,  by  James  Plticell,  President, 

HiNCKEL  Bbewixq  Co.,  by  Chables  a.  Hinckel,  Vice-President, 

KiBCHNEB  Bbewino  Co.,  by  G.  C.  Snipeb,  President. 

Bevebwyck  Bbewino  Co.,  by  John  Hoffman,  Manager, 

DoBLEB  Bbewing  Co.,  by  Gbobge  C.  Hawlkt,  President. 

Fbed  Kapps,   Chairman, 
Paul  Kemmeb, 
August  Huebteb, 
John  K.  O'Beibne, 
Joseph  Humleb, 
William  Unger, 

Committee. 

(c)  Lageb  Beeb  Bbewebs. 

Agreement  between  Lager  Beer  Bretcers*  Union,  Ifo.  15,  and  the  Lager  Beer 
Brewers  of  Albany,  April  1,  1907,  to  March  31,  1909: 

Article  1.  Only  good  standing  union  men  of  the  United  Brewery  Workers 
of  America  should  be  employed,  but  the  members  of  Local  Union  No.  15 
should  always  have  the  first  privilege.  New  men  must  show  a  good  stand- 
ing membership  book  of  the  United  Brewery  Workers'  International  Union 
of  America,  except  foreman  and  assistant  foreman. 

Art.  2.  Saloonkeepers  or  those  procuring  employment  through  their  in- 
fluence or  recommendations  shall  not  be  allowed  to  work. 

Abt.  9.  In  case  an  employee  takes  sick  or  is  disabled  to  such  an  extent 
as  would  disable  him  from  doing  his  work,  shall  as  soon  as  he  recovers  from 
Bucli  sickness  or  disability  be  reinstated  in  his  position  he  last  held,  pro- 
vi(iing  his  ailment  did  not  last  over  three  months.  Should  a  member  be 
sick  longer  than  three  months  he  has  the  right  to  receive  employment  in 
the  same  concern  at  any  time  he  recovers  from  his  sickness.  Any  such 
member  must  produce  satisfactory  evidence  from  the  physician  who  attended 
him. 

Art.  4.  In  the  fall  of  the  year,  when  work  is  slack  and  it  is  necessary  to 
rodiice  lalx)r,  all  mon  to^^t-ther,  that  are  members  of*  Local  Union  No.  15. 
should  be  laid  off  on  one  and  the  same  dav  in  the  week;  such  a  lay  off  duv 
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ran  be  appointed  by  the  proprietor  himself.  No  one  can  be  laid  off  for  any 
frot'tinn  of  a  day.  The  lay  off  season  should  not  last  over  three  months  in 
the  year,  while  this  agreement  is  in  force.  The  lay  off  system  should  be 
limited  to  three  months  in  the  year,  from  December  1st  until  March  1st.  In 
brewi'ries  where  ale  and  lager  is  manufactured  in  the  same  premises,  no  man 
should  be  laid  off. 

Art.  5.  Nine  hours  should  constitute  a  day's  work,  all  the  year  around, 
for  any  one  member  of  Local  l^nion  No.  15;  commencement  of  work,  7  o'clock 
A.  M. ;  Sunday  work,  for  any  one  member  of  Local  Union  No.  16,  should  be 
considered  overtime  and  paid  as  such.  Should  it  become  necessary  to  work 
a  nij^Ijt  fjanjf,  the  rules  apply  to  thero  likewise.  Thanksgiving  Day,  Christmias, 
New  Year's  and  Election  day  shall  be  considered  as  Sundays,  without  any 
reduction  in  the  week's  pay.  July  Fourth  and  Decoration  Day  shall  be 
considered  as  half-holidays,  without  any  reduction  of  the  week's  pay.  Labor 
Day  should  be  considered  as  a  legal  holiday,  without  any  reduction  of  the 
day's  pay.  Work  should  be  performed  on  said  day,  in  two  hours,  from 
5  to  7  A.  M.  If  business  should  require  it  each  brewery  may  retain  one 
man  to  do  the  necessary  labor,  and  shall  be  paid  as  an  extra  day's  work, 
but  in  no  case  can  an  official  of  the  Union  be  retained.  Work  should  be 
performed  in  t?n  consecutive  hours,  with  allowance  of  one  hour  for  dinner. 
Six  days  should  constitute  a  week's  work. 

Art.  6.  Beer  should  be  given  to  the  employees  free  of  charge  during  all 
working  hours,  but  no  more  three  minutes  should  be  spent  each  time  at 
the  Sternenwirth ;  first  beer  to  be  given  one  hour  after  commencement  of 
work. 

Art.  7.  Negligence  in  performing  work  proparly,  disobeying  the  orders  of 
the  proprietor  or  foreman,  shall  be  sufficient  grounds  for  the  discharge  of 
any  employee,  but  the  evidence  of  those  knowing  the  case  shall  be  considered, 
and  if  found  just,  such  discharged  person  has  no  claim  or  assistance  from 
the  union  whatever.  Members  discharged  without  sufficient  cause  must  always 
lie  reinstated  in  the  position  they  last  held. 

Art.  8.  Each  brewery  employing  not  less  than  fifteen  members  of  Local 
Union  No.  15,  is  entitled  to  one  apprentice,  who  must  have  arrived  at  the 
age  of  eighteen,  but  he  cannot  be  over  twenty  years  at  the  commencement 
of  his  apprenticeship.  Before  starting  work  he  must  file  a  written  state- 
ment with  the  recording  secretary  of  Local  Union  No.  15,  which  must  con- 
form to  this  article.  The  term  of  apprenticeship  shall  be  two  years.  But 
¥10  apprentice  shall  commence  work  in  any  brewery  during  the  lay  off  season. 
No  apprentice  is  allowed  overtime. 

Art.  9.  The  arbitration  board  should  consist  of  three  members  from  the 
joint  local  executive  board,  and  three  men  of  the  Albany  lager  beer  brewery 
proprietors  who  have  signed  this  contract.  They  have  the  full  power  to 
nottle  all  disputes,  and,  in  case  they  disigree,  each  party  should  call  on  a 
disinterested  citizen  of  the  city  of  Albany,  who  nhould  try  to  settle  the 
difficuhy  if  possible. 

Art.  10.  Wages  per  week:  Each  first  man  in  the  four  different  depart- 
ments not  less  than  $21  per  week;  rackers  and  hoseman,  not  le»s  than  $20; 
men  employed  at  the  kettle,  fermenting  room  nnd  cellar,  not  less  than  $19; 
night  watchmen,  members  of  I»cal  I'^nion  \o.  15,  $10;  men  in  the  wash 
house,  not  less  than  $17;  apprentice,  $12  per  week;  overtime  should  be  paid 
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at  fifty  cents  an  hour,  and  overtime  should  not  be  taken  off  from  the  regular 
working  hours. 

When  men  are  sent  from  one  department  to  another,  to  perform  the  regu- 
lar work  in  a  lager  beer  brewery,  the  regular  prevailing  rate  of  wages  of 
the  respective  department  must  always  be  paid. 

Abt.  11.  Wages  should  be  paid  weekly  and  on  Saturday. 

Art.  12;  No  member  of  Local  Union  No.  15  is  allowed  to  take  the  place 
of  any  other  man  whose  work  is  under  the  jurisdiction  of  another  local 
union  in  the  brewers'  trade.  In  case  of  necessity  the  bosses  have  the  right 
to  call  from  the  insiders  to  help  loading  beer  on  the  wagon. 

Abt.  13.  No  foreman  or  assistant  foreman  shall  be  allowed  to  do  any  o1 
the  hands'  work. 

Abt.  14.  The  lager  beer  brewery  proprietors  of  Albany  hereby  agree  to 
use  only  union  malt  for  producing  their  beer,  and  in  every  line  patronia 
only  union  products  and  trade,  as  near  as  they  can  get  it. 

Abt.  15.  The  lager  beer  brewery  proprietors  are  agreed  to  use  the  label 
of  the  International  Brewery  Workmen  on  all  their  products.  Breweries 
where  not  all  the  employees  are  organized,  or  not  living  up  to  this  agreement, 
shall  not  be  entitled  to  the  label. 

Abt.  16.  If  an  employee  has  to  perform  committee  work  in  the  interest 
of  the  union,  no  interference  or  discriminating .  of  our  members  shall  be 
allowed  in  the  employment  whatever. 

Abt.  17.  This  agreement  shall  take  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1909.  And  if  a  new  agreement  shall  be  presented  b^ 
either  party,  a  notice  of  twenty-one  days  should  be  given,  and  if  no  new 
agreement  shall  be  presented  by  either  party,  the  old  or  previous  agreement 
shall  stand  for  another  year. 

The  Hedbick  Bbewino  Oo.,  by  William  Hedbick. 
CoNSUMEBS*  Albany  Bbewing  Co.,  by  James  Pubcell,  President. 
HiNCKEL  Bbewing  Co.,  by  Chables  A.  Hinckel,  Vice-President. 
Kibchneb  Bbewing  Co.,  by  G.  C.  Snipeb,  President. 
Bevebwyck  Bbewing  Co.,  by  *John  Hoffman,  Manager. 
Dobleb  Bbewing  Co.,  by  Geo.  C.  Hawley,  President. 

Joseph  Humleb, 
Fbedebick  G.  Kafps, 
John  K.  O'Beibnk, 
William  Unqeb, 
Paul  Kemmeb, 
August  Huebtes, 
Committee  of  J.  L.  E.  B. 

BREWERY  WORKERS,  AUBURN  AND  SYRACUSE. 

Agreement  between  the  Proprietors  of  Bottling  Houses  and  Breioery  Establish- 
ments of  Syracuse,  N.  Y.,  and  Auhum,  N.  T.,  and  Brewery  Workert? 
Union,  No.  II,  of  Syracuse,  N.  Y.: 

Brewery  Workers  Union  No.  11,  sanctioned  by  the  Local  Trades  and  Labor 
Assembly  and  the  International  Union  places  the  following  conditions. 

1.  All  employees  of  ale  and  lager  bser  breweries  and  bottling  shops,  in- 
cluding assistant  foreman  and  night  watchman,  must  be  members  in  good 
standing  of  Local  Union  No.   11.    WhcQ  employers  need  help,  members  of 
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Local  Union  No.  11  and  Auburn  Branch  No.  1,  shall  have  the  preference. 
An  employee  shall  have  the  right  to  change  his  situation  at  any  time. 

2.  Should  an  employee  be  unable  to  work  on  account  of  sickness,  he  shall 
be  entitled  to  his  former  position  when  he  regains  his  health. 

3.  All  men,  excepting  those  working  at  the  kettle,  shall  work  from  8  A.  ic. 
until  5  p.  M.  each  day,  except  that  they  shall  be  allowed  one  hour  at  noon  for 
dinner,  which  time  shall  constitute  a  day's  labor  and  six  days  shall  constitute 
a  week's  work.  For  three  (3)  months  during  the  dull  season  in  the  winter 
five  (5)  working  days  shall  constitute  a  week's  work  with  five  days'  pay, 
so  that  during  said  three  months  all  hands  may  lay  off  one  day  each  week, 
which  shall  be  fixed  by  the  bosses.  Should  any  work  be  required  on  that 
particular  day,  the  men  can  be  called  on  alternately  to  perform  the  work 
on  that  day  at  the  common  wage  rates.  Overtime  work  during  above  men- 
tioned dull  season  shall  not  he  allowed.  No  employee  shall  be  laid  off  during 
the  entire  year. 

4.  The  working  hours  for  night  watchmen  are  from  6  p.  M.  imtil  6  A.  M. 
Each  night  watchman  shall  be  entitled  to  a  vacation  of  one  week  (seven 
days)  with  full  pay,  the  vacation  may  be  taken  at  one  time.  Night  watch- 
men are  not  allowed  to  do  any  kind  of  brewery  work. 

5.  The  following  days  shall  be  considered  legal  holidays,  viz.:  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Year's.  No  work  to  be  done  on  these  days,  but  regular  wages  to  be  paid 
in  full. 

6.  No  member  of  a  committee  executing  orders  in  the  interest  of  the 
union  is  to  suffer  on  account  of  the  discharge  of  his  duties  as  such. 

7.  No  union  men  to  bef  discharged  without  good  reasons. 

8.  Brewery  proprietors  agree  to  use  union  made  malt  only. 

9.  The  scale  of  wages  to  be  as  follows: 

Employees  in  the  wash-house  $15  per  week 

Night  watchman    15  per  week 

Employees  in  the  fermenting  room 17  per  week 

Employees  in  the  cellar  and  haspulant 17  per  week 

Wash-house  boss    17  per  week 

Overseers  at  the  kettle,  fermenting  room  and  cellar  ...   19  per  week 

(No  matter  If  only  one  man  is  employed  in  these  departments.) 

Fir.st  man  in  bottling  shops,  not  loss  than 16  per  week 

All  other  help  in  bottling  shops,  not  less  than 14  per  week 

Present  higher  wages  shall  not  be  reduced. 

All  weekly  overtime  must  be  paid  for  at  50  cents  per  hour,  and  Sun- 
<l;iy  work  at  70  cents  per  hour.  Overseers'  wages  for  Sunday  shall  be  paid 
accordingly. 

10.  When  ten  (10)  or  more  men  are  employed  in  a  brewery,  an  apprentice 
may  bo  ennjaged,  providing,  however,  tlmt  no  member  of  Local  Union  No.  11, 
or  Auburn  Branch  No.  1,  be  out  of  employment,  the  same  shall  not  be  less 
than  seventeen  (17)  or  more  than  twenty-one  (21)  years  of  age.  Wages  for 
an  apprentice  shall  be  eleven  (11)  dollars  per  week  for  the  first  year  and 
thirteen  (13)  dollars  per  week  for  the  second  year. 

11.  Wages  shall  be  paid  weekly  and  beer  served  free  of  cost  as  heretofore. 

12.  Each  bottling  firm,  employing  one  or  more  inside  union  man,  has  the 
right  to  employ  one  boy,  aaid  boy  to  become  a  member  of  this  union  at  the 


III. 286     New  York  State  Depaktment  of  Labor. 

age  of  18  years.     No  union  bottler  to  be  laid  off  as  long  as  a  boy  is  kept 
working. 

13.  Managers  in  bottling  shops  are  not  allowed  to  do  work  belonging  to 
the  men. 

14.  In  case  of  absence  of  any  first  man,  the  man  who  takes  his  place  shall 
receive  the  same  pay  as  first  help. 

15.  AH  these  stipulations  to  go  into  effect  as  soon  as  signed,  dating  from 
May  1,  1907,  and  shall  remain  in  force  for  twenty-three  (23)  months,  until 
April  1,  1909. 

Signed  for  the 

International  Union  of  United  Breweby  Workmen, 

A.  J.  KuoLER,  ^f ember  of  the  International  Executive  Board. 

Signed  for  the  Local  Union,  No.   11, 

Loris  Gehst,  Charles  Goppelt,  Jacob  Kastle,  Committee. 

Endorsed  by  the 

Central  Trades  and  Labor  Assembly, 

of  Syracuse,  N.  Y.  and  Vicinity. 
Signed  for  the  firm, 

Gex>rqe  Zett  Brewery,  by  Geo.  Zett,  President. 

MooRE   &   QUINN. 

BARTJ?n.s  Brewing  Co.,  per  J.  R.  Conway,  President. 

Haberle-Crystal  Spring  Brewing  Co.,  by  Edwin  C.  Hall, 

Treasurer  and  General  Manager. 
Green  way  Brewery,  by  Martin  O'Melia,  President. 
Thomas  Ryan's  Consumers'  Brewing  Co.,  by  Thomas  Ryan, 

President. 
Friedel  &  Gebhardt. 
A.  V.  Altman  &  Sons. 

For  Auburn  — 

C.  A.  KoENio  &  Oo. 

WiLDNER  &  Cx).,  per  G.  Wildner. 

Independent  Brewing  Cb.,  by  A.  J.  Laueh,  8ec*y  and  Treas. 

BREWERY  WORKERS,  BUFFALO. 

(tf)   Beer  Drivers. 

Agreement  made  this  1st  day  of  March,  1907,  betxceen  the  M.  Beck  Brewing 
Co.,  Buffalo  Co-operative  Brewing  Co.,  Broadway  Brewing  Co.,  Clinton  Star 
Brewery,  East  Buffalo  Brewing  Co.,  Oerman-American  Brewing  Co., 
Oermania  Breioing  Co.,  International  Brewing  Co.,  Iroquois  Brewing  Co., 
Gerhard  Lang  Brewery,  Lake  View  Brewing  Co.,  Consumers*  Bretcerif, 
William  Simon  Brewery, 'A.  Schreiber  Brewing  Co.,  C.  Weyand  Bretcing 
Co.,  and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and  the 
United  Brewery  Drivers,  Helpers  and  Stablemen  of  Local  Union  No.  16, 
with  the  full  endorsement  of  the  International  Union  of  United  Brewery 
Workmen,  as  parties  of  the  second  part,  except  the  head  stableman: 

Section  1.  Only  members  of  the  Beer  Drivers,  Helpers  and  Stablemen's 
Local  Union,  No.  16,  are  allowed  to  work  in  the  breweries'  transportation 
department,  but  it  is  agreed  that  in  case  any  one  of  the  breweries  or  brewing 
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corporations  desire  to  employ  a  man  in  every  respect  competent  to  perform 
the  work  to  be  performed  by  tha  parties  of  the  second  part,  then  and  in  that 
case  the  parties  of  the  second  part  shall  accept  and  allow  such  person  to 
become  a  member  of  the  union.  The  initiation  fee  not  to  be  increased  during 
the  term  of  this  contract,  and  in  any  such  case  application  for  membership 
in  the  union  must  be  made  before  a  man  starts  to  work,  and  he  may  be  kept 
to  work  until  his  application  is  finally  acted  upon.  The  employer,  however, 
reserving  the  right  to  hire  and  discharge  any  member  of  the  party  of  the 
second  part  at  any  time. 

Sec.  2.  No  workman  shall  be  employed  on  the  recommendation  of  a  saloon- 
keeper or  any  other  person. 

Sec.  3.  No  member  shall  be  discharged  in  case  of  sickness  if  such  sickness 
does  not  last  longer  than  three  months. 

Sec.  4.  The  working  hours  during  the  summer  months,  May,  June,  July, 
August,  September  and  October,  shall  be  from  5:30  o'clock  in  the  morning 
until  5  o'clock  in  the  evening,  and  in  the  winter  months,  November,  De- 
cember, January,  February,  March  and  April,  from  6:30  o'clock  in  the  morn- 
ing until  5  o'clock  in  the  evening,  including  one  hour  and  one-half  for  meals, 
such  hour  and  one-half  to  be  given  at  the  option  of  the  employed. 

Sec.  6.  Peddlers  must  finish  their  route  by  6  o'clock  p.  m.,  as  no  beer  will 
be  delivered  after  that  hour,  with  the  exception   of   Saturdays,  when   the 
drivers  and  helpers  shall  work  until  7  o'clock  p.  m.     If  they  cannot  finish 
their  route  before  this  time  there  being  no  overtime  paid. 
Sec.  6.  Six  days  shall  constitute  a  week's  work. 

Seo.  7.  On  Sunday  and  holiday  mornings,  the  drivers  shall  place  their 
horses  in  proper  condition;  other  work  on  Sundays  and  holidays  shall  be 
overtime  and  shall  be  paid  at  the  rate  of  his  regular  scale  of  wages.  There 
shall  be  no  beer  delivered  on  Sunday  by  peddlers  or  any  other  employees 
of  the  breweries  and  there  shall  be  no  horses  or  wagons  of  the  breweries  used 
to  convey  the  same.  Stablemen  must  do  the  necessary  barn  work  on  Sun- 
days and  holidays. 

Sbc.  8.  During  the  months  of  December,  January,  February  and  March 
all  hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  by  the  parties 
of  the  first  part,  and  no  wages  shall  be  paid  for  that  day.  Should  any  work 
on  that  particular  day  be  required,  the  men  employed  in  the  brewery  shall 
be  called  on  alternately  to  do  this  work  at  the  common  wage  rates. 

Sec.  9.  Thanksgiving  Day,  Christmas  and  New  Year's  Day  are  to  be  con- 
sidered  the  same  as  Sunday.  All  drivers  shall  work  later  in  the  afternoon 
on  the  days  preceding  these  holidays.  All  hands  shall  receive  full  pay  for 
Christmas  and  New  Year's  weeks. 

Sec.  10.  The  following  weekly  wages  shall  be  paid:  Peddlers  with  a 
regular  route,  not  less  than  $16;  drivers,  $14.50;  stablemen  and  helpers, 
not  less  than  $13. 

Sec.  11.  Each  peddler,  driver  or  helper  receiving  more  than  the  above  scale 
of  wages  shall  continue  his  present  scale  of  wages. 

Sec.  12.  This  agreement  shall  take  effect  on  tlie  Ist  day  of  March,  1907, 
and    shall  remain  in  force  until  the  1st  day  of  March,  1910. 

Sext.  13.  If  at  the  end  of  the  term  of  this  agreement  a  new  one  shall  be 
desired  by  either  party,  a  notice  of  sixty  days  shall  be  given  before  March  1, 


III. 288     New  Yobk  State  Department  of  Labor. 

1910»  and  if  no  new  agreement  is  presented  within  sixty  days,  the  present 
agreement  shall  stand  for  the  same  period  of  time. 
This  agreement  is  signed  by  all  the  above-mentioned  breweries. 

Endorsed  by  the  International  Union  of  United  Brewery  Workmen 
of  America, 

Adam   Huebneb,   Secretary, 

Signed  by  Local  Union  No.  16, 

Joseph  Schlaebth,  President. 
Henby  Kbanighfeld,  Secretary, 

(6)  Engineebs   and   Fibemen. 

Agreement  made  this  first  day  of  March,  1*907,  between  the  M.  Beck  Breiring 
Co.,  Buffalo  Co-operative  Brewing  Co,,  Broadvoay  Bretcing  Co.,  Clinton- 
Star  Brewery,  East  Buffalo  Brewing  Co.,  German  American  Brewing  Co., 
Oermania  Brewing  Co.,  International  Brewing  Co.,  Iroquois  Brevnng  Co., 
Gerhard  Lang  Brewery,  Lake  View  Brewing  Co.,  Consumers^  Brewery, 
William  Simon  Breioery,  A.  Sohreiber  Brewing  Co.,  C.  Weyand  Breicing 
Co.,  Ofui  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and  the 
Brewery  Engineers  and  Firemen* s  Local  Union  No.  4,  Branch  No.  7,  of 
Buffalo,  N.  Y.,  with  the  full  endorsement  of  the  Executive  Council  of  tU 
International  Union  of  United  Brewery  Workmen,  as  parties  of  the  second 
part : 

Section  1.  Only  such  engineers,  firemen,  oilers  and  helpers  shall  be  em- 
ployed who  are  members  of  Local  Union  No.  4,  Branch  7  of  the  International 
Union  of  the  United  Brewery  Workmen  in  the  above-named  breweries  of 
Buffalo,  N.  Y.  In  case  of  vacancies  the  chief  engineer  shall  apply  to  Local 
Union  No.  4,  Branch  No.  7.  Should  Local  Union  No.  4,  Branch  No,  7  not 
supply  a  satisfactory  man  then  the  employer  shall  have  the  right  to  engage 
an  engineer,  fireman,  oiler  or  helper,  who  after  working  iu  sucn  brewery  for 
two  weeks,  mfust  make  application  to  join  Local  Union  No.  4,  Branch  No.  7, 
the  initiation  fee  not  to  be  more  than  $11,  and  Local  Union  No.  4,  Branch 
No.  7,  hereby  agrees  to  accept  such  man  in  their  union;  the  employer  at  all 
times  reserving  the  right  to  hire  and  discharge  any  member  of  the  second 
part  at  any  time. 

Sec.  2.  All  members  who  through  sickness  cannot  perform  their  work, 
shall  after  recovery  receive  their  former  positions  ^t  the  option  of  the 
employer. 

Sec.  3:  Fifty-six  hours  shall  constitute  a  week's  work  for  engineers,  the 
wages  not  to  be  less  than  $20  per  week,  to  be  paid  weekly;  it  is  expressly 
understood  that  the  engineer  in  connection  with  his  other  duties,  mast  also 
do  firing  if  requested  to  do  so. 

Sec.  4.  Fifty-six  hours  shall  constitute  a  week's  work  for  firemen^  the 
wages  not  to  be  less  than  $16  per  week,  to  paid  weekly. 

Sec.  5.  Should  oilers  and  helpers  work  six  days  or  forty-eight  hours  a 
week,  they  should  receive  at  the  rate  of  $12  per  week;  should  they  work 
seven  days  or  fifty-six  hours  per  week,  they  shall  receive  at  the  rate  of  $14 
per  week. 

Sec.  6.  Seven  days  shall  constitute  a  week's  work  for  engineers  and  fire> 
men. 

Seo.  7.  All  work  pertaining  to  steam  and  power  of  breweries  shall   be 
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under  the  supervision  of  the  chief  engineer.  Should  anything  occur,  prior 
to  a  shift  of  men,  such  as  breakdown  of  machinery  or  any  other  mishap,  or 
for  any  other  cause  in  any  of  the  breweries,  the  chief  engineer  shall  have  the 
right  to  have  the  engineer  who  is  competent  and  familiar  with  the  running 
of  such  engine  or  machinery,  remain  until  such  machinery  is  placed  in  proper 
condition  without  extra  pay. 

8ec.  8.  This  agreement  shall  be  for  three  years  commencing  March  I, 
1907,  and  ending  March  I,  1910. 

Sec.  9.  If  at  the  end  of  the  term  of  this  agreement  a  new  one  shall  be 
desired  by  either  party,  a  notice  of  sixty  days  shall  be  given  before  March 
1,  1910,  and  if  no  agreement  is  presented  within  sixty  days,  the  present 
agreement  shall  stand  for  the  same  period  ot  time. 

Indorsed  by  International  Union  of  United  Brewery  Workmen, 

Adah  Huebneb,  Secretary. 

Signed  by  Local  Union  No.  4,  Branch  No.  7, 

Alois    Leuteneqgeb,   President. 
Fritz  Renz,  Secretary. 

(c)  Laoeb  Beeb  Bbewebs. 

Agreement  made  this  1st  day  of  March,  1907,  between  the  M.  Beck  Brewing 
Co.,  Buffalo  Co-operative  Brewing  Co.,  Clinton-Star  Brewery,  Broadway 
Brewing  Co.,  East  Buffalo  Brewing  Co.,  Oerman- American  Brewing  Co., 
Oermania  Brewing  Co.,  International  Brewing  Co.,  Iroquois  Brewing  Co., 
G.  Lang  Brewery,  Lake  View  Brewing  Co.,  William  Simon  Brewery, 
Consumers*  Brewery,  A.  Schrciher  Brewing  Co.,  C.  Weyand  Brewing  Co., 
and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and  Local  Union 
No.  4  of  the  International  Union  of  Uniied  Brcictry  Workmen,  as  parties 
of  the  second  part  : 

Section  1.  Members  of  Local  Union  No.  4  of  the  International  Union  of 
United  Brewery  Workmen  only  are  allowed  to  do  work  in  the  brewery  plants, 
giving,  however,  the  coopers  employed  by  the  parties  of  the  first  part  the 
right  to  do  pitching  and  to  drive  on  hoops  in  case  of  emergency.  Foremen 
and  assistant  foremen  need  not  belong  to  the  union. 

Sec.  2.  The  employer,  however,  reserving  the  right  to  hire  and  discharge 
any  member  of  the  second  part  at  any  time. 

Sec.  3.  The  secretary  of  Ix>cal  No.  4  of  the  International  Union  of  United 
Brewery  Workmen  of  America  has  to  keep  a  list  of  all  unemployed  members 
of  said  union,  and  in  case  any  one  party  of  the  first  part  is  in  need  of  a  man, 
such  man  to  be  selected  from  said  list  by  the  party  of  the  first  part  and  the 
secretary  of  Local  Union  No.  4  also  notify  the  parties  of  the  first  part  of  the 
location  of  the  office  of  Local  Union  No.  4. 

Sec.  4.  Nine  (9)  consecutive  hours,  interrupted  only  by  one  hour  for 
dinner,  and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  consti- 
tute a  day's  work,  the  working  hours  to  be  from  7  o'clock  a.  m.  to  5  o'clock 
p.  IC.,  with  the  exception  of  the  men  at  the  kettles.  Necessary  work  on  Sun- 
days and  other  overtime  work  shall  be  paid  at  the  rate  of  fifty  cents  per 
hour,  and   shall  be  paid  in  cash. 

Sec.  5.  The  following  wages  are  to  be  paid:    All  men  in  the  wash-house 
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and  the  pitchyard  not  less  than  $16.50  per  week;  all  men  at  the  kettles, 
in  the  fermenting  room  and  cellar  not  less  than  $18  per  week.  Apprentices, 
first  year,  not  less  than  $9  per  week;  second  year,  not  less  than  $10  per 
week;  third  year,  not  less  than  $12  per  week.  All  wages  are  to  he  paid 
weekly.  All  men  receiving  higher  wages  than  those  stipulated  above  shall 
suffer  no  reduction  in  their  pay. 

Sec.  6.  Each  brewery  is  entitled  to  one  apprentice  to  every  fifteen  mem- 
bers of  Local  Union  No.  4  employed  there.  Breweries  that  employ  less  than 
fifteen  men  may  also  have  one  apprentice.  An  apprentice  when  entering  upon 
his  apprenticeship,  shall  not  be  under  sixteen  nor  over  twenty-one  years  old. 
He  has  to  learn  all  branches  of  the  trade  in  three  years. 

Sec.  7.  During  the  months  of  December,  January,  February  and  March  all 
hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  on  by  the  parties 
of  the  first  part,  and  no  wages  to  be  paid  for  that  day.  Should  any  work  be 
required  on  that  particular  day,  the  men  employed  in  the  brewery  shall  be 
called  upon  to  do  this  alternately  at  the  common  wage  rates. 

Sec.  6.  Nobody  is  to  be  engaged  on  recommendation  of  a  saloon  keeper  or 
any  other  person.    Business  men  are  not  allowed  to  work  in  breweries. 

Sec.  9.  No  member  of  Local  Union  No.  4  shall  be  discharged  for  serring 
on  a  committee  in  the  interest  of  said  union. 

Sec.  10.  Labor  Day,  Christmas  and  New  Year's  Day  are  to  be  considered 
holidays;  no  work  to  be  done  on  these  days  and  no  deduction  in  wages  to 
be  made.    All  necessary  work  to  be  paid  at  the  common  wage  rates. 

Sec.  11.  This  agreement  is  to  be  in  force  from  March  1,  1907,  and  remain 
in  force  until  March  1,  1910. 

Sec.  12.  If  at  the  end  of  the  term  of  this  agreement  a  new  one  shall  be 
desired  by  either  party,  a  notice  of  sixty  days  shall  be  given  before  March 
1,  1910,  and  if  no  new  agreement  is  presented  within  said  sixty  days,  the 
present  agreement  shall  stand  for  the  same  period  of  time. 

Endorsed  by  International  Union  of  United  Brewery  Workmen, 

Adam  Huebneb,  Secretary, 
Signed  by  Local  Union  No.  4, 

Jos.  RuBENBAUEB,  President. 
Fritz  Renz,  Secretary, 

M.  Beck  Brewing  Co.,  Simon  Seibert,  Manager, 

Buffalo  Co-operative  Brewing  Co.,  John  Honeckeh,  Manager, 

Broadway  Brewing  Co.,  Julius  Binz,  President, 

Clinton-Star  Bre^'ery,  John  L.  Schwartz,  President. 

East  Buffalo  Brewing  Co.,  Henry  W.  Brendel,  President. 

German-American  Brewing  Co.,  C.  A.  Strangmann. 

Germania  Brewing  Co.,  Conrad  Hammer,  Jr.,  Secreiary-Treasurer, 

International  Brewing  Co.,  John  A.  Miller,  President. 

Iroquois  Brewing  Co.,  L.  Burgweoer. 

Gerhard  Lang  Brewery,  J.  G.  Lang,  Vice-President. 

Lake  View  Brewing  Cb.,  Philip  G.  Schaefer,  President, 

Consumers'  Brewery,  C.  A.  Strangmann,  President. 

William  Simon  Brewery,  William  Simon. 

A.  Schreiber  Brewing  Co.,  A.  Schreiber,  President. 

C.  Weyand  Brewing  Co.,  W.  W.  Weigel,  Secretary, 

ZiEOELE  Brewing  Co.,  Geo.  C.  Gintheb,  Manager. 
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BREWERY  WORKERS,  DUNKIRK. 

Agreenienty  made  this  ZOth  day  of  May,  1907,  between  the  City  Brewery  of 
Dunkirk,  N,  Y.,  and  the  Branch  No.  1,  of  Dunkirk,  N.  Y.,  parties  of  Local 
Union  No.  16,  of  Buffalo,  N.  Y,: 

Section  I.  Only  members  of  Branch  No.  1,  party  of  Local  Union  No.  10, 
shall  be  employed  in  the  city  brewary,  beer  bottling  works  and  transportation 
department. 

Sko.  2.  Nine  (0)  consecutive  hours,  interrupted  only  by  one  hour  for 
dinner,  and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  con- 
stitute a  day's  work. 

Necessary  work  on  Sunday,  and  all  other  overtime  work  shall  be  paid  at 
the  rate  of  fifty  (SO*)  cents  per  hour,  and  sliall  be  paid  in  cash. 

Sec.  3.  The  following  wages  are  to  be  paid:  All  men  in  wash  house  and 
pitch  yard  if  to  do  cellar  work,  not  less  than  $16.50  per  week;  beer  drivers 
on  keg  wagons,  not  less  than  $16  per  week;  bottle  beer  peddlers,  not  less 
than  $14.50  per  week;  all  men  at  the  kettles,  in  the  fermenting  room  and 
cellar,  not  less  than  $18  per  week;  first  cellar  man,  not  less  than  $18  per 
week;  beer  bottlers,  not  less  than  $13  per  week;  helpers  in  bottling  works, 
not  less  than  $9  per  week. 

Two  boys  shall  be  allowed  in  each  bottling  works  from  May  1st  until 
October  Ist.  All  men  receiving  higher  wages  than  these  stipulated  above  shall 
suffer  no  reduction  of  their  pay. 

Skc.  4.  During  the  months  of  January,  February  and  March  all  men  lay 
off  one  day  in  every  weak.  The  particular  day  to  be  named  by  the  brewery 
nnd  no  wages  to  be  paid  for  that  day. 

Sec.  5.  Any  member  can  be  discharged  if  he  is  guilty  of  the  following: 
Drunkenness,  negligence  while  at  his  work,  dishonesty,  disregard  for  the  boss 
or  foreman. 

Sec.  6.  No  member  of  Branch  1  of  Local  Union  No.  16  shall  be  dismissed 
on  account  of  his  working  in  the  interest  of  said  union. 

Sec.  7.  Nobody  is  to  be  engaged  on  the  recommendation  of  a  saloon- 
keeper or  any  other  person.  Business  men  are  not  allowed  to  work  in 
breweries. 

Sec.  8.  The  label  of  the  International  Union  of  the  United  Brewery  Work- 
men can  be  used  until  this  contract  expires. 

Sec.  9.  Any  suspended  or  expelled  member  of  the  above-mentioned  union 
shall  not  be  allow^ed  to  do  any  work  in  the  brewery,  bottling  works,  or  trans- 
portation department  as  soon  as  the  firm  is  notified. 

Sec.  10.  On  Sunday  morning  the  drivers  and  helpers  shall  place  their  horses 
in  proper  condition.  Stablemen  shall  do  the  necrs><nry  work  on  Sunday.  Any 
other  work,  or  during  the  week  day  after  working  hours,  shall  be  considered 
as  overtime. 

Sec.   11.  Beer  shall  be  given  free  during  working  hours. 
Sec.   12.  This  agreement  shall  take  effect  June  1,  1907,  and  remain  in  force 
until  June  1,  1010. 
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BREWERY  WORKERS,  HORNELL. 

An  agreement  made  "between  Branch  No.  6,  HomellsviUe,  N,  F.,  and  Local 
Union  No,  4,  of  Buffalo,  N.  Y.,  International  Unum  of  United  Brewery 
Workmen  of  America,  as  party  of  the  first  part,  and  the  Sohicfarzenbach 
Bretoing  Company,  of  Hornellsville,  N,  Y,,  as  party  of  the  second  part: 

Section  1.  Only  members  in  good  standing  of  Branch  No.  5,  Local  No.  4, 
shall  be  employed  in  all  departments  of  said  brewery. 

Sec.  2.  Nine  (9)  hours,  including  fifteen  minutes  for  lunch  in  the  forenoon, 
shall  constitute  a  day's  work  for  brewers,  helpers,  stablemen  and  bottlers,  and 
twelve  (12)  hours  for  engineers  and  firemen.  All  overtime  exceeding  the 
regular  hours  to  be  paid  for  at  the  rate  of  fifty  cents  per  hour  for  inside 
brewery  workmen,  all  others  at  regular  rate  of  pay,  and  shall  be  paid  in 
cash.  The  working  hours  to  be  from  7  o'clock  a.  m.  to  5  o'clock  p.  M.,  with 
the  exception  of  the  men  at  the  kettles. 

•  Sec.  3.  Brewers,  bottlers,  drivers  and  helpers  to  work  six  days  per  week. 
Engineers  and  firemen  to  work  seven  days.  Stablemen  to  do  the  necessary 
work  on  Sundays. 

Sec.  4.  All  wages  shall  be  paid  weekly^  at  the  following  rates,  to  wit:  All 
men  in  fermenting  room  and  cellar,  not  less  than  $18  per  week;  men  at 
kettle,  not  less  than  $18  per  week;  all  other  men  in  the  wash  house,  not 
lass  than  $16.50  per  week;  cooper,  not  less  than  $17  per  week;  beer  drivers 
(keg  beer  drivers),  not  less  than  $16  per  week;  beer  drivers  (bottle  beer 
drivers),  not  less  than  $14  per  weak;  stablemen  and  helpers,  not  less  than 
$12  per  week;  bottlers  and  all  others  not  mentioned  in  this  schedule,  not 
less  than  $12  per  week;  first  engineer,  not  less  than  $20  per  week;  second 
engineer,  not  less  than  $17  per  week.  Men  who  receive  more  wages  at  present 
time  than  above  stipulated  shall  suffer  no  reduction  of  their  pay. 

Sec.  5.  When  business  becomes  dull,  all  men  may  be  laid  off  one  day  each 
week,  without  exception. 

Sec.  6.  Any  suspended  or  expelled  member  of  the  above-mentioned  branch 
shall  not  be  allowed  to  do  any  work  belonging  to  said  brewing  company,  as 
soon  as  the  firm  is  notified. 

Sec.  7.  The  label  of  the  International  Brewery  Workmen  shall  be  used 
until  this  contract  expires. 

Sec.  8.  On  Sundays,  drivers  shall  place  their  horses  in  proper  condition; 
any  other  work  on  Sunday  or  during  any  week  days,  after  regular  working 
hours,  shall  be  overtime.  On  Saturday,  drivers  shall  finish  their  routes 
without  overtime  being  paid  for. 

Sec.  9.  Labor  Day,  Christmas  Day  and  New  Year's  Day  are  to  be  con- 
sidered holidays,  no  work  to  be  done  on  these  days  and  no  reduction  of  wage*i 
to  be  made.     Necessary  work  shall  be  paid  at  overtime  rates. 

Sec.  10.  This  agreement  shall  take  effect  June  1,  1907,  and  continue  in 
force  until  June  1,  1910. 
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BREWERY  WORKERS,  JAMESTOWN. 

(a)    BOTTLEBS. 

Agreement  made  this  let  day  of  May,  1007,  between  the  Jamestoum  Bottling 
Company,  of  Jamestown,  N,  Y,,  as  parties  of  tJie  first  part,  and  Local 
Union  No,  238  of  the  United  Brewery  Workmen,  with  the  full  endorsement 
of  the  Executive  Board  of  the  International  Union  of  the  United 
Brewery  Workmen  of  America,  as  parties  of  the  second  part: 

»***Kcri:>N  1.  Only  ni?ml)er8  of  Tx)cal  Union  No.  238  as  parties  of  the  second 
pftrt,  are  allowed  to  work  in  the  bottling  works  as  described  in  thi^  contract, 
if  there  are  not  Hiiflicient  union  men  to  perform  the  required  work,  the  fore- 
man Hhall  1)0  allowed  to  i^nploy  day  laborers  after  first  giving  the  secretary 
one  day's  notice  to  supply  union  men. 

Sf:c.  2.  During  the  dull  season  in  the  months  of  December,  January  and 
February  the  regular  men  shall  lay  off  in  rotation,  but  not  more  than  one 
day  in  one  wi»ek.  The  first  man  is  excepted.  It  shall  be  understood,  how- 
ever, that  no  member  of  this  union  shall  be  laid  off  as  long  as  a  day  laborer 
is  employed. 

Sec.  3.  If  a  man  is  expelled  from  the  union  for  a  sufficient  cause,  he  shall 
be  discharged  by  the  firm  at  once. 

Sec.  4.  Sickness  shall  be  no  cau.«e  for  discharge,  provided  said  sickness 
does  not  last  longer  than  three  months,  and  the  man  must  receive  his  former 
position. 

Ssc.  5.  Labor  Day  and  Christmas  Day  shall  be  considered  as  holidays;  no 
work  shall  be  done  on  these  days  and  no  deduction  from  the  wages  shall  be 
made.  Necessary  work  must  be  done  at  the  rate  of  regular  time  and  time  and 
one-half. 

Sec.  6.  Nine  consecutive  hours,  interrupted  by  one  hour  for  dinner  at  noon 
and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  constitute  a 
day's  work.  All  work  shall  commence  at  7:30  o'clock  A.  m.  and  cease  at  5:30 
o'clock  P.  M. 

Skc.  7.  Wages  shall  be  paid  weekly. 

Sec.  8.  Bottlers  shall  receive  not  less  than  t>\elve  dollars  ($12)  per  week. 
All  other  union  employees  not  less  than  ten  dollars   ($10)   per  week. 

Sec.  9.  The  working  day  of  the  helpers,  stablemen  and  beer  drivers  shall 
consist  of  nine  hours  except  Saturdays,  when  the  drivers  shall  work  until 
9  o'clock  P.  M.,  interrupted  by  one  hour  for  supper  without  extra  pay.  The 
drivers  are  also  expected  to  clean  their  horses  and  harnesses  on  Sunday 
morning.  Drivers  receive  thirteen  dollars  ($13)  per  week.  The  hours  are  as 
follows:  7:30  o'clock  A.  M.  to  5:30  o'clock  P.  M.,  except  Saturdays,  when 
they  shall  work  from  7:30  o'clock  a.  m.  to  9  o'clock  p.  m. 

Si-X*.    10.  Employees  receiving  higher  wages  than  specified  in  this  contract, 
shall   not  have  their  wages  reduced. 

Sec.    11.  No  man  shall  be  engaged  upon  the  recommendation  of  a  saloon 
keeper   or  any  other  business  man. 

Sec.    12.  One  apprentice  is  allowed  for  every  twenty  men  or  less,  who  shall 
serva  two   (2)  years. 

Sec.    13.  For  necessary  work  on  Sundays  and  overtime  all  employees  shall 
receive  time  and  one-half  in  cash. 
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Sec.  14.  No  workman  shall  be  discriminated  against  or  discharged  for  work- 
ing in  the  interest  of  the  union,  but  the  employer  shall  be  notified  as  to  hov 
long  the  employee  will  be  absent  but  he  shall,  however,  receive  no  pay  for 
the  time  so  spent. 

Sec.  15.  Any  membar  can  be  discharged  if  he  is  guilty  of  either  neglect 
of  duty  or  dishonesty. 

Sec.  16.  No  labelling  boys  shall  do  bottling  work. 

Sec.  17.  This  agreement  to  take  effect  and  remain  in  force  two  (2)  years 
from  the  date  it  is  signed. 

Dated.  May  1,  1907. 

(6)   Lager  Beer  Brewers. 

Agreement  made  this  1st  day  of  March^  1907,  between  the  Jamestoum  Brewing 
Company,  of  Jamestown,  N.  F.,  as  parties  of  the  first  part,  and  Local 
Union  No.  238  of  the  United  Brewery  Workmen,  loith  the  full  endorsement 
of  the  Executive  Board  of  the  International  Union  of  the  United  Brewery 
Workmen  of  America,  as  parties  of  the  second  part: 

Section  1.  Only  members  of  Local  Union  No.  238  of  the  United  Brewery 
Workmen,  as  parties  of  the  second  part,  are  allowed  to  do  work  in  the  brew- 
eries as  decided  in  this  contract. 

Sec.  2.  The  members  of  the  second  part  agree  to  do  all  work  in  the  fol- 
lowing lines:  Every  kind  of  work  in  the  brew  house,  fermenting  room  cellar, 
wash  house  and  pitch  yard,  whitew^ashing  inside  the  brewery  and  handling 
all  articles  necessary  to  the  manufacture  of  ale  and  lager  beer;  during  the 
dull  season,  in  the  months  of  December,  January  and  February  the  regular 
men  shall  lay  off  in  rotation,  but  not  more  than  one  day  in  any  week.  It 
shall  be  understood,  however,  that  no  member  of  this  union  be  laid  off  as 
long  as  a  day  laborer  is  employed. 

Sec.  5.  Nine  consecutive  hours,  interrupted  by  one  hour  for  dinner  at  noon, 
and  including  fifteen  minutes  for  lunch  in  the  forenoon,  shall  constitute  a 
day's  work.  All  work  shall  commence  at  7  o'clock  a.  m.  and  cease  at  5 
o'clock  p.  M.,  with  the  exception  of  men  at  the  kettle. 

Sec.  4.  The  wages  shall  be  paid  as  follows:  Men  in  the  wash  house  not 
less  than  $14  per  week;  men  at  the  kettles,  in  the  fermenting  room  and  in 
the  cellar  not  less  than  $16  per  week;  first  man  at  the  kettle  in  the  ferment- 
ing room  and  in  the  cellar  not  less  than  $17  per  week;  the  wash  house  boss 
not  less  than  $15  per  week. 

Sec.  5.  Engineers  and  firemen  do  all  work,  which  is  usually  done  by  the 
engineer  and  firemen  in  the  brewery  and  shall  be  done  as  heretofore. 

Sec.  6.  The  engineer  and  fireman  shall  work  twelve  hours  per  day.  The 
wages  of  the  first  (or  day  engineer)  shall  be  not  less  than  $19  per  week 
from  the  first  of  April  until  the  first  of  October  and  during  the  remaining 
six  months  shall  receive  $17  per  week.  The  wages  of  the  night  engineer 
shall  not  be  less  than  $17  per  week  from  the  first  of  April  until  the  first  of 
October,  and  during  the  remaining  six  months  he  shall  receive  $15  per  week. 

Sec.  7.  The  working  day  of  the  stablemen,  helpers  and  beer  drivers  shall 
consist  of  nine  hours  interrupted  by  one  hour  for  dinner.  The  drivers  are 
also  expected  to  clean  their  horses  and  harnesses  on  Sunday  morning. 
Drivers  shall  receive  not  loss  than  $14  per  week.  Stablemen  and  helpers  not 
less  than  $12  per  week. 
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Sec.  8.  Employees  receiving  higher  wages  than  specified  in  this  contract 
shall  not  have  their  wages  reduced. 

Skc.  9.  A  brewery  is  entitled  to  an  apprentice  to  every  twenty  men  or  less 
employed. 

Sec.  10.  No  man  shall  be  engaged  upon  the  recommendation  of  a  saloon- 
keeper or  other  business  man. 

Sec.  11.  No  man  shall  be  discharged  for  fvorking  in  the  interest  of  Local 
Union  No.  238. 

Sec.  12.  Labor  Day  and  Christmas  Day  shall  be  considered  as  holidays; 
no  work  to  be'  done  on  these  days  and  no  deduction  shall  be  made  in  the 
wages.  Necessary  work  must  be  done  at  the  rate  of  regular  time  and  time 
and  one-half. 

Sec.  13.  Wages  shall  be  paid  weekly. 

Sec.  14.  For  the  necessary  work  on  Sundays  and  overtime  all  employees 
shall  receive  time  and  one-half  in  cash. 

Sec.  15.  Sickness  shall  be  no  cause  for  discharge,  providing  said  sickness 
does  not  last  longer  than  three  months. 

Sec.  16.  If  a  man  is  expelled  from  the  union  for  sufficient  cause  he  shall 
be  discharged  by  the  firm  at  once. 

Sec.  17.  This  agreement  to  be  in  force  two  years  from  the  first  day  of 
March,  1907,  to  the  first  day  of  March,  1909. 

Endorsed  by  the  International  Executive  Board,  United  Brewery  Workmen 
of  America,  Cincinnati,  0.,  February  7,  1907. 

Loins  Kemper, 

International  Secretary, 

BREWERY  WORKERS,  ROCHESTER. 

[Joint  agreement  covering  all  branches.] 
Agreement  between  the  American  BreuHng  Co.,  Bartholomay  Brewing  Co., 
Flower  City  Brcxoing  Co.,  (Jenrsce  Breiring  Co.,  Hathaway  and  Cordon 
Brewing  Co.,  Monroe  Brewing  Co.,  and  the  Standard  Brewing  Co.,  of  the 
city  of  Rochester,  N.  Y.,  of  the  first  part,  and  comprising  the  Brewers' 
Exchange  of  said  city,  hereinafter  called  the  Employer,  and  Local  Unions 
Nos.  74  and  156  of  the  United  Brewery  Workmen  of  America,  Local  Union 
No.  24  of  the  Coopers^  International  Union  of  North  America,  Local 
Union  No.  37  of  the  International  Brotherhood  of  Stationary  Firemen, 
and  Local  Union  No.  71  of  the  International  Union  of  Steam  Engineers, 
party  of  the  second  part,  hereinafter  called  the  Union: 

WITNESSETH:  That  in  considoratioa  of  the  mutual  covenants  hereinafter 
set  out,  the  parties  hereto  covenant  and  agree  as  follows: 

Qualifications. 
The  employer  hereby  agrees  that  only  members  of  the  union  shall  be  em- 
ployed to  do  work  in  the  brewery  plants. 

Furnishing  Men. 

The  employer  shall  request,  and  the  union  agrees  to  furnish,  satisfactory 

men  to  fill  vacancies.     In  ca^  no  union  member  is  available  for  the  position, 

the  employer  shall  have  the  ri^lit  to  engage  a  non-union  man,  who  may  work 

in  the  position  until  the  next  stated  meeting  of  the  union,  when  the  union 
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shall  admit  such  non-union  man  to  membership  in  the  union,  provided  there 
iB  nothing  against  his  character. 

Recommendations. 
Recommendations  by  customers   of   the  employer   shall   not  be  considered 
in  the  employment  of  any  man. 

1>ISCHABGE. 

Members  of  the  union  shall  not  be  discharged  by  the  brewmaster  or  fore- 
man without  good  reasons,  and  not  finally  discharged  until  a  representative 
of  the  union  shall  have  had  time  to  investigate.  The  employee  shall  be  enti- 
tled to  a  hearing  before  the  manager  of  the  brewery,  if  he  so  desires.  The 
decision  of  such  manager  shall  be  final. 

Sickness. 
In  case  of  sickness,  every  man  shall  be  entitled  to  his  former  position  upon 
recovery,  provided  his  illness  does  not  last  longer  than  six  months. 

DiJiXNEss  IN  Business. 

During  the  months  of  December,  January,  February  and  March,  all  em- 
ployees may  be  laid  off  one  day  each  week,  that  day  to  be  designated  by  the 
employer;  no  wages  to  be  paid  for  that  day.  Should  any  work  be  required, 
men  in  the  brewery  shall  be  called  upon  alternately  to  do  such  work  at 
regular  wage  rates. 

This  shall  not  limit  the  right  of  the  employer  to  lay  off  men  in  case  of 
dullness  in  business,  the  last  man  on,  the  first  man  off. 

Exceptional  Duties.. 
No  man  in  one  department  shall  be  called  upon  to  perform  duties  in  any 
other  department,  excepting  in  cases  of  necessity. 

Union  Visits. 
The  secretary  or  any  properly  authorized  representative  of  the  union  shall 
have  the  right  to  visit  any 'workman  in  the  brewery  during  working  hours, 
but  before  doing  so  shall  notify  the  employer  or  office  to  that  effect.     Such 
visits  shall  be  made  during  the  noon  hour  when  possible. 

Apprentices. 
One  apprentice  shall  be  allowed  for  each  twenty  men;  he  shall  not  be  less 
than  eighteen  and  no  more  than  twenty  years  of  age.  The  term  of  appren- 
ticeship shall  be  two  years;  during  such  term  thorough  instruction  shall  be 
given  in  all  branches  of  the  trade  and  he  shall  become  a  member  of  the 
union  at  the  expiration  of  liis  apprenticeship.  The  wages  of  apprentices  for 
the  first  year  shall  be  at  the  discretion  of  the  employer,  but  not  less  than 
nine  ($9)  dollars  per  week,  but  for  the  remaining  year  of  the  term  shall 
not  be  less  than  ten  ($10)  dollars  per  week.  Apprentices  shall  be  bound  by 
all  the  other  conditions  of  this  agreement. 

Holidays. 
Labor  Day  shall  be  considered  a  full  holiday  for  inside  men  only  in  the 
brewery  plants,  no  work  to  he  done  on  that  day,  but  wages  to  be  paid  in 
full.  Christmas  Day  shall  be  considered  a  full  holiday  for  peddlers,  team- 
sters and  expressmen  and  barnmen  in  lieu  of  Labor  Day,  no  work  to  be  done 
on  that  day,  wages  to  be  paid  in  full. 
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Election  Day  work  shall  be  done  for  one-half  day  only,  wages  to  be  paid 
in  full. 

New  Year's,  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day,  Labor 
Day  and  Christmas  Day,  except  as  herein  provided,  shall  be  considered  holi- 
days; if  any  work  is  done  on  these  days,  double  time  shall  be  paid,  if  no 
work  is  done  no  pay  shall  be  received.  The  necessary  feeding  and  cleaning 
of  horses  shall  be  done  upon  holidays  the  same  as  Sundays. 

Labob  Conditions. 
The  hours  for  beginning  and  stopping  work  shall  be  regulated  by  the  em- 
ployer, but  may  be  modified  as  shown  under  ''Working  Hours,  Wages  and 
Labor   Conditions.'' 

WoBKING    HOUBS,    WagES    AND    LaBOB    C6nDITI0NS. 
BBEWEBT  DEPABTICENT  AND  BOTTLING  HOUSE. 

The  hours  of  labor,  where  possible,  shall  not  begin  earlier  than  7  A.  M.,  in 
which  case  no  lunch  time  shall  be  allowed  in  the  forenoon. 

Each  work  day  shall  consist  of  nine  consecutive  hours,  interrupted  by  one 
hour  for  dinner.  The  nine  hours  to  be  arranged  as  the  brewmaster  desires, 
in  kettle  room,  fermenting  room,  cellars  and  pitch  yard. 

I 

i 
WAGES. 

Wages  shall  be  paid  per  week  of  six  consecutive  working  days  weekly,  as 
follows:  First  man  at  the  kettle,  in  fermenting  room,  cellar  and  wash 
house,  nineteen  dollars  and  fifty  cents  ($19.50)  per  week.  All  other  men  at 
the  kettle,  in  fermenting  room,  cellar  and  racking  room,  seventeen  dollars 
($17)  per  week.  All  other  men  in  the  wash  house,  ice  manufacturing,  fifteen 
dollars  and  fifty  cents  ($15.50)  per  week.  Schrottmiller  and  elevator  man, 
sixteen  dollars  ($16)  per  week.  Maltsters,  seventeen  dollars  ($17)  per  week, 
with  one  day  off  each  month  without  reduction  of  pay.  Night  watchman, 
fifteen  dollars  and  fifty  cents  ($15.50)  per  week.  All  men  in  bottling  de- 
partment, twelve  dollars   ($12)   per  week. 

Each  firm  employing  one  man  in  bottling  department  shall  be  entitled  to 
one  boy,  and  one  boy  additional  for  every  two  additional  men  therein 
employed. 

Overtime  to  be  paid  for  at  the  rate  of  time  and  half  time,  and  not  to  be 
tAken  out  by  time  allowance  at  any  other  time. 

Any  fractional  part  of  this  time  shall  be  paid  pro  rata  at  the  above 
wages. 

Any  man  taking  temporarily  the  place  of  another  for  a  time  exceeding 
one  day  shall  receive  the  pay  of  same  during  such  incumbency,  but  such  pay 
nhal]  not  be  less  than  he  is  regularly  receiving. 

Overtime  and  Sunday  time  shall  be  performed  in  cases  of  necessity  only, 
and  shall  be  paid  for  at  the  rate  of  time  and  half  time. 

In  all  cases  it  must  be  paid  for  and  shall  not  be  taken  out  by  time  allow- 
ance at  any  other  time. 

The  kettleman  shall  not  be  displaced  during  his  time  of  lay  off  by  a  man 
from  any  other  department  of  the  brewery,  unless  he  is  a  competent 
kettleman. 
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The  employer  may  use  the  label  of  the  International  Union  of  Brewery 
Workmen  of  America. 

Repairs  of  the  brewery  shall  be  done  by  members  of  the  American  Federa- 
tion of  Labor  only. 

DKIVEBS    AND    SHIPPING. 

Peddlers,  helpers,  freight  teamsters,  expressmen  and  bottle  beer  peddlers 
shall  work  nine  hours  per  day  only,  interrupted  by  one  hour  for  dinner; 
provided,  however,  that  from  May  1st  to  October  Slst  of  each  year  hereunder 
(both  dates  inclusive)  teamsters,  peddlers  and  helpers  are  to  have  their 
teams  ready  to  start  work  at  7  a.  M.  and  work  until  6  P.  M.,  and  during  the 
balance  of  the  year  (during  the  term  of  this  agreement)  they  shall  have 
their  teams  ready  to  start  work  at  7.30  a.  m.  and  work  until  5  p.  M. 
Peddlers  and  helpers  to  finish  their  regular  routes.  Peddlers  and  helpers, 
if  unable  to  finish  their  regular  routes  upon  the  eve  of  a  holiday,  will  re- 
ceive overtime  for  all  work  done  after  5  p.  M.  at  the  rate  of  time  and  one- 
half.  Peddlers,  helpers,  teamsters  and  expressmen  shall  at  all  times  clean 
their  wagons,  horses  and  harnesses,  and  keep  them  in  proper  condition. 

Where  no  barnmen  are  employed,  the  peddlers  and  helpers  to  do  the  barn 
work  at  all  times. 

Bottle  peddlers  shall  not  be  required  to  do  barn  work. 

No  work  shall  be  performed  on  Sunday  that  can  be  attended  to  on  week 
days.  Stable  men  to  use  the  absolutely  necessary  time  to  the  necessary 
feeding  of  horses  and  the  necessary  cleaning  in  the  morning  and  in  the  even- 
ing in  the  stable. 

The  rate  of  pay  shall  be  therefor  per  week  of  six  consecutive  working  days, 
as  follows:  Peddlers,  eighteen  dollars  ($18)  ;  helpers,  teamsters  and  ex- 
pressmen, fifteen  dollars  ($15)  ;  bottle  beer  peddlers,  sixteen  dollars  ($16) ; 
three-horse  drivers,  seventeen  dollars  ($17)  ;  stablemen,  sixteen  dollars  ($16). 

No  barnmen  shall  deliver  beer,  except  in  case  of  urgent  necessity. 

ENGINEERS. 

Eight  hours  shall  constitute  a  day's  work  in  this* department,  and  seven 
davs  a  week's  work. 

Engineers  shall  be  paid  nineteen  dollars  and  fifty  cents  ($19.50)  per  week. 
All  overtime  to  be  paid  for  at  the  rate  of  time  and  half  time.  No  present 
wages  to  be  reduced. 

FIBEMEN. 

Eight  hours  shall  constitute  a  day's  work  in  this  department.  The  rate 
of  pay  therefor  for  a  week  of  seven  consecutive  working  days  shall  be  as 
follows:  During  the  months  of  April,  May,  June,  July,  August,  September, 
October  and  November  they  shall  receive  sixteen  dollars  and  fifty  cents 
($16.50)  per  week,  and  during  the  months  of  December,  January,  February 
and  March  they  shall  receive  sixteen  dollars   ($16)    per  week. 

Oilers  and  helpers  to  receive  the  same  pay  as  firemen. 

Any  fractional  part  of  the  above  time  shall  be  paid  pro  rata  at  the  fore- 
going wages. 

On  Sunday  no  other  work  shall  be  done  in  the  boiler  room  than  the  proper 
attention  to  the  fires,  the  boilers  and  machinery  connected  therewith,  except 
in  case  of  necessity. 
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Baring  the  dull  season  when  firemen  may  be  laid  off,  the  men  shall  be 
laid  off  in  their  turn,  the  last  man  on,  the  first  laid  off. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  half  time. 

COOPEBS. 

For  coopers,  nine  hours  shall  constitute  a  day's  work.     And  eight  hours 
shall  constitute  a  day's  work  on  Saturday. 
Wages  shall  be  seventeen  dollars   ($17)   per  week. 
No  present  wages  to  be  reduced.    This  shall  apply  to  all  trades. 

Tebk,  Chai^ge  OB  Tebmination. 
This  agreement  shall  be  in  force  for  the  term  of  two  years  from  the  date 
thereof,  and  shall  take  effect  from  April  1,  1907,  and  remain  in  force  until 
April  1,  1900,  and  if  neither  party  notifies  the  other  in  writing  at  least 
thirty  days  prior  to  its  expiration  of  intention  to  make  changes  therein  or 
terminate  the  same,  it  shall  continue  in  force  for  another  year,  and  so  on 
from  year  to  year,  until  notice  as  above  has  been  given. 

In   witness  whexeof,  the  parties  hereto  have  subscribed  these  presents 
this  sixth  day  of  April,  a.  d.  one  thousand  nine  hundred  and  seven. 
Brewers'  Exchange  of  Rochester,  New  York,  the  employer,  by 

John   Bradley,  President. 
James   Malley,   Secretary. 
Enbight  Brewing  Co.,  by 

James  Kellt,  Manager. 

Local  Unions  Nos.  74  and  150  of  The  United  Brewery  Workmen  of  Amer- 
ica, and  Local  Union  No.  24  of  The  Coopers'  International  Union  of  North 
America,  Local  Union  No.  37  of  The  International  Brotherhood  of  Stationary 
Firemen  and  Ijocal  Union  No.  71  of  The  International  Union  of  Steam  Engi- 
neers,  the  union,  by 

Charlks  Friedrich,  L.  U.  74. 

John  S.  Srun^ER,  L.  U.  160. 

David  Lang,  Jr.,  L.  U.  24. 

W.  A.  Morrow,  L.  U.  37. 

CIko.  E.  Strekving,  L.  l'.  71. 

BREWERY  WORKERS    (DRIVERS),  SYRACUSE. 

[For  Syracuse  brewers'  agreement,  we  Auburn,  above.] 
Agreement  heticeen  Baberle,  Crystal  Spring,  Bartels*,  Qcorge  ZetVa,  Thomas 
Ryan* 8,  Qreenway^s  and  Moore  d  Quinn*a  Breweries  and  Brewery  Agents, 
Syracuse  and  vicinity,  and  Beer  Drivers*  Union,  No.  49,  Syracuse,  N.  Y.: 

1.  That  only  members  of  Beer  Drivers'  Union  be  employed  in  doing  all 
work  connected  with  a  brewery. 

2.  No  saloon  keeper  or  workman  recommended  by  a  saloon  keeper  shall  be 
employed.  Employer,  however,  may  employ  any  union  man  in  possession  of 
a  card  from  the  union. 

3.  Should  a  workman  be  expelled  from  the  union  for  violating  its  constitu- 
tion or  by-laws,  no  arbitration  is  to  be  made. 

4.  Should  a  workman  or  driver  be  prevented  from  work  on  account  of  sick- 
ness, he  shall  be  entitled  to  resuniie  liis  position  after  recover}*. 
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6.  To  prevent  the  wholesale  discharge  of  workmen,  the  employers  shall 
make  arrangements  with  them  that  they  shall  lay  off  alternately,  one  week 
at  a  tim^. 

6.  A  workman  or  driver  shall  be  at  liberty  to  live  and  board  where  he 
chooses,  and  the  enjoyment  of  such  privileges  shall  not  be  considered  as 
sufficient  cause  to  influence  either  the  employment  or  discharge  of  the  work- 
man or  driver.  This  is  to  apply  to  those  now  at  work,  as  well  as  those 
hereafter  to  be  employed. 

7.  It  shall  not  be  detrimental  to  the  interests  of  any  workman,  or  driver 
who  may  have  served  on  any  committee  or  mission  in  the  interest  of  or 
by  direction  of  the  union. 

8.  Two  weeks'  notice  shall  be  given  a  workman  or  driver  if  he  is  to  be 
discharged,  and  the  same  shall  be  given  to  the  employer  if  the  man  is  going 
to  leave.  No  union  man  is  to  be  discharged  without  good  reason.  No  mem- 
bers to  work  inside  the  brewery. 

Working  Hours. 
Six  working  days  of  ten  hours  each,  from  6  a.  M.  to  5  P.  M.,  shall  constitute 
a  week,  and  if  required  to  work  on  Sunday,  double  pay  to  be  received.    If 
required  to  work  after  5  o'clock  double  pay  to  be  received  for  it. 

Wages. 

1.  The  wages  to  be  paid  on  and  after  May  1,  1907,  are  to  be  as  foUo^rS: 
Peddlers  shall  receive  $17  per  week;  bottle  peddlers,  $15  per  week;  shipping 
teamsters,  $16  per  week;  helpers  and  teamsters,  $15  per  week;  first  stable- 
man, $16  per  week;  second  stableman,  $14  per  week.  Barnmen  that  have  to 
take  care  of  fifteen  horses  or  more  shall  have  a  helper.  No  reduction  to  be 
made  in  the  wages  of  any  man  now  receiving  more  than  called  for  by  this 
contract.  If  a  vacancy  occurs  for  a  promotion,  the  members  of  the  union 
shall  be  entitled  to  the  position  if  they  are  capable  of  filling  it,  in  each  and 
every  brewery. 

2.  The  drivers  shall  receive  peddlers'  wages  when  required  to  do  peddlers' 
work. 

3.  Beer  shall  be  furnished  to  workmen,  as  heretofore,  free;  also  to  the 
workmen  on  Sundav. 

4.  If  not  required  to  work  on  a  legal  holiday  no  reduction  of  pay  to  be 
made.  No  work  to  be  done  on  the  following  named  holidays:  New  Year's, 
Thanksjj^iving  and  Christmas,  unless  they  fall  on  Monday  or  Saturday.  This 
applies  to  all  peddlers,  helpers  and  shippers  (with  the  exception  of  the  roan 
whose  turn  it  is  to  stay  on).  Shippers  are  exempt  from  staying  on  holidays. 
Helj)er8  to  be  furnished  to  all  peddlers  on  previous  day  and  no  deduction  of 
pay  to  be  made  for  the  same.  On  all  other  holidays  helpers  to  be  furnished 
peddlers.  All  peddlers  selling  seventy-five  barrels  per  week  shall  be  furnished 
a  helper. 

5.  The  scale  of  wages  to  remain  in  force  for  two  years  and  payable  weekly. 

6.  Barn  men  required  to  do  their  barn  work  only.  Barn  men  have  no 
jurisdiction  over  peddlers  and  drivers. 

7.  No  carry -all  or  sleighride  parties  to  be  taken  out  by  union  men  after 
working  hours.  One  whole  day  to  be  set  aside  between  the  first  of  June  and 
the  first  of  September  for  the  annual  outing  with  no  reduction  of  pay. 
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Abbitbation. 
In  order  to  overcome  any  unforeseen  diHiculties  that  may  arise  between 
workmen  and  employers,  and  to  settle  the  same  in  an  amicable  way,  an 
arbitration  committee  shall  be  appointed,  to  consist  of  two  brewers  and  two 
members  of  the  beer  drivers'  union,  who  shall  decide  such  cases.  Such 
arbitration  to  be  made  within  ten  days.  Should  they  be  unable  to  agree, 
they  shall  select  a  fifth  member  who  shall  be  a  disinterested  party,  the  find- 
ings of  such  party  to  be  final.  This  agreement  to  remain  in  force  from  the 
first  day  of  May,  1907,  to  the  first  day  of  April,  1909. 

BREWEHT  WORKERS,  TROT. 

(a)  Ale  and  Porteb  Workers. 
Agreement  hetireen  the  Ale  and  Porter  Workers,  Drivers  and  Peddlers  of  Lager 
Beer  Wagons  Local  No,  34,  of  tJie  yational  Brewery  Workers^  Union,  and 
the  Ale  and  Lager  Beer  Brewery  Proprietors  of  the  city  of'  Troy  and 
vicinity: 

Abticlg  1.  None  but  members  of  Local  Union  No.  34  shall  be  employed. 

Abt.  2.  Nine  hours  shall  constitute  a  day's  work,  between  the  hours  of 
7  A.  M.  and  5  p.  m.,  for  the  whole  year.  All  overtime  shall  be  paid  for  at 
the  rate  of  fifty  cents  per  hour. 

Art.  3.  All  drivers  shall  clean  the  horses  in  their  charge  every  morning, 
including  every  Sunday,  but  shall  not  be  asked  to  perform  any  other  work 
on  Sunday,  and  that  will  not  be  considered  as  overtime.  All  drivers  must  be 
in  the  barn  at  6  A.  h.  week  days,  Sundays  before  9  a.  m. 

Abt.  4.  Each  workman  shall  have  the  right  to  board  or  live  wherever  he 
chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  customer  or 
saloon  keeper. 

Art.  6.  Wage  scale. —  All  men  working  in  the  different  breweries  shall  re- 
ceive an  increase  of  $1  per  week  above  the  present  scale. 

Abt.  6.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads 
to  saloons  or  customers  alone,  and  no  bookman  or  collector  shall  take  the 
place  of  a  teamster.  The  working  force  of  each  wagon,  drawn  by  a  team, 
shall  consist  of  two  union  men  of  Local  No.  34. 

Art.  7.  Employees  shall  be  discharged  for  such  causes  only  as  drunkenness, 
negligence,  dishonesty  and  disobedience  to  employer. 

Art.  8.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit  of 
the  union  shall  not  be  cause  for  discrimination  or  discharge. 

Abt.  9.  Extra  help  employed  during  the  busy  season  must  be  members  of 
Local  Union  No.  34,  and  shall  be  entitled  to  temporary  employment  only. 

Abt.  10.  The  lager  beer,  ale  and  porter  brewers  of  Troy  and  vicinity  are 
requested  to  use  the  label  of  the  National  Brewery  Workmen  of  America  on 
all  their  products. 

Abt.  11.  When  difficulties  arise  they  shall  be  settled  by  a  board  of  arbitra- 
tion, composed  of  three  members  of  the  joint  local  executive  board  and  a 
like  committee  of  the  employing  brewers. 

Art.  12.  This  agreement  shall  take  efi'ect  June  1,  1907,  and  remain  in  force 
until  May  31,  1908,  and  continue  if  satisfactory  from  year  to  year,  unless 
thirty  days'  notice  shall  be  given  by  either  employer  or  employees,  before 
the  expiration  of  the  agreement  in  each  year. 
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Art.  13.  The  following  days  shall  be  considered  as  Sundays:  Fourth  of 
July,  Labor  Day,  Christmas,  New  Year's  —  with  compensation  for  the  same  as 
according  to  article  6. 

Signed : 

Pabtick  Maloney,  Chairman, 

Edwabd  Mabquet, 

John  Hinckel, 

Patrick  Kane, 

MoBBis  Hates, 

John  Con  nebs, 

Edwabd  Rock, 

T.  Hoban, 

John   Lanclodc, 

Committee. 
{h)   Lageb  Bekb  Brewebs. 

Agreement  between  the  Brewers*  Union  No,  13  and  the  Lager  Beer  Brewer}/ 

Proprietors  of  the  city  of  Troy,  N.  Y.  ; 

Section  1.  Only  good  standing  members  of  the  International  Union  of 
United  Brewery  Workmen  of  America  can  work  in  the  lager  beer  breweries 
of  Troy,  but  have  to  become  members  of  Txxjal  Union  No.  13;  should  members 
of  Local  Union  No.  13  be  out  of  work,  they  must  have  the  preference. 

Sec.  2.  No  workman  who  is  recommended  by  a  saloon  keeper  or  is  one 
himself,  shall  be  employed. 

Sec.  3.  In  case  of  sickness  tha  workman  shall  receive  his  former  position 
after  recovery  if  the  sickness  is  not  over  three  months'  duration. 

Sec.  4.  When  business  is  slack  and  it  is  necessary  to  lay  off  help,  each 
and  every  workman  shall  be  laid  off  on  the  same  day  one  day  in  the  week, 
and  no  new  help  can  be  employed  during  this  period,  if  help  is  required  on 
this  day  it  shall  be  the  employees'  duty  to  go  to  work  when  called  upon. 

Sec.  6.  During  working  hours,  men  shall  get  their  beer  free  of  charge. 

Sec.  6.  The  causes  for  discharge  shall  be  as  follows:  The  neglect  of  work, 
drunkenness,  dishonesty,  disregard  of  employer  or  foreman.  Testimonials  of 
the  fellow  workers  in  such  cases  will  be  taken  into  the  hands  of  a  committee 
appointed  by  the  Local  Union,  No.  13 ;  if  this  committee  shall  not  come  to  a 
settlement  the  case  will  be  given  to  the  arbitration  board,  consisting  of  three 
members  of  the  joint  board  and  three  lager  beer  brewery  proprietors  of  Troy. 
This  board  of  arbitration  shall  have  the  power  to  settle  all  unforeseen  diffi- 
culties; in  case  of  a  disagreement,  the  arbitrators  shall  elect  one  impartial 
man  of  Troy,  who  shall  settle  the  matter. 

Sec.  7.  No  more  than  one  apprentice  shall  be  employed  in  any  brewery, 
he  shall  not  be  under  eighteen  years  of  age;  he  shall  report  to  the  secretary 
of  Local  Union  No.  13  at  the  beginning  of  his  apprenticeship;  he  shall  work 
two  years,  that  is  six  months  in  each  department,  and  shall  be  under  the 
jurisdiction  of  the  Local  Union,  No.  13. 

Sec.  8.  Wages  shall  be  paid  every  week  on  Saturday. 

St:c.  9.  The  weekly  hours  shall  be  nine  (9)  hours  per  day  during  the  whole 
year  and  shall  be  worked  in  ton  consecutive  hours,  including  one  hour  for 
dinner.  Work  on  Sunday  shall  be  counted  as  overtime  and  paid  for  as  such. 
Christmas,  New  Year's,  Labor  Day,  and  Fourth  of  July,  shall  be  counted  as 
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holidays,  and  paid  for  within  the  scale  of  weekly  wages.  Should  Christmas 
and  New  Year's  fall  on  a  Sunday,  the  following  Monday  shall  ba  a  holiday, 
included  in  weekly  wages. 

Sec.  10.  Wages  shall  be  as  follows:  Men  in  kettle,  cellar  and  fermenting 
departments,  $20  per  week;  wash  house,  $18  per  week;  overwork  shall  be 
paid  at  the  rate  of  fifty  cents  per  hour.  Apprentices  shall  receive  $12  during 
the  first  and  second  year  of  their  apprenticeship. 

Sec.  II.  This  agreement  shall  go  into  effect  April  1,  1907,  and  remain  in 
force  until  March  31,  1910,  and  if  no  agreement  is  presented  by  said  time, 
so  stated,  the  old  or  previous  agreement  shall  stand.  In  any  case  both  parties 
agree  to  announce  their  decision  for  a  dissolution  of  this  section  twenty-one 
days  previous  to  the  date  of  expiration. 

Sec.  12.  The  proprietors  of  the  lager  beer  breweries  of  Troy,  N.  Y.,  hereby 
agree  to  use  strictly  union-made  goods  in  the  production  of  their  beer,  as 
long  as  it  is  possible  to  secure  them,  and  use  the  union  label  of  the  Inter- 
national Brewery  Workmen  of  the  United  States  on  all  their  productions. 

Sec.  13.  No  employee  shall  be  discriminated  against  for  serving  on  com- 
mittees in  the  interest  of  the  union  or  for  upholding  his  union  principles  of 
the  International  Union  of  United  Brewery  Workmen. 

[t.  8.]    *     Albebt  Wolf,  President.  Leo  Sciiulz,  Secretary. 

Local  Union  No.   13. 

Signatures  of  the  Lager  Beer  Brewery  Proprietors  of  Troy,  N.  Y. : 

THE  JOHN  STANTON  BREWING  &  MALTING  CO., 

William  A.  Stanton,  Manager. 
TIIE  STOLL  BREWING  CO., 

Fredkrick  A.  Stoll,  Treasurer. 
THE  RUSCHER  CO., 
FITZGERALD  BROS.  BREWING  CO., 

Thomas  Fitzgerald,  Secretary. 
QUANDT  BREWING  CO., 

P.  Hkrrick,  Secretary. 
THE  ISENGART  BREWING  CO., 

P.  J.  Fitzgerald,  Treasurer. 

[l.  S.I  Endorsed  by  the  International  Executive  Board,  Cincinnati,  Ohio, 

February  22,  1907, 

I-oris  Kempkr,   International  Secretary. 
[L.  s.]  Signed  Joint  Executive  Board  of  Albany  and  Troy, 

J.  Fitzgerald,  President ^  L.  F.  Turix,  Secretary. 
[l.  S.I  Central  Federation  of  Labor,  Troy, 

John  J.  Cornell,  President,  Th.  J.  Purcfll,  Secretary. 
fL.  8.1  Approved  by  Label  I^aj^jue, 

J.  A.  Sciultz,  President,  J.  J.  Cornell,  RccretOAry, 
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BREWERY  WORKERS,  UTICA. 

[Reported  by  union  as  signed  by  eight  employers.] 

T?i€  International  Union  of  Brewery  Workers,  Local  No.  64,  do  hereby  make 
the  following  agreements  with  the  Brewery  Employers  of  Utioa  and 
vicinity: 

1.  All  employees  regularly  employed  in  breweries  must  be  members  of  the 
Brewery  Workman's  Union,  or  their  respective  organizations,  except  superin- 
tendents, bookkeepers  or  agents. 

2.  When  vacancies  occur,  only  members  of  the  union  are  to  be  engaged, 
if  such  are  to  b8  obtained.  Should  an  employee  be  unable  to  ivork  on  account 
of  sickness,  he  shall  be  entitled  to  his  former  position  when  he  has  rained 
liis  health.  The  scarcity  of  work  in  the  fall  season  of  the  year  shall  not  bs 
the  cause  of  dismissal ;  the  men  shall  lay  off  in  rotation,  lay-off  not  to  exceed 
six  days.    That  foreman  must  apply  to  local  union  in  case  of  a  vacancy. 

3.  A  working  day  shall  consist  of  nine  (0)  hours,  the  dinner  hour  shall  be 
from  12  to  1  o'clock,  and  six  (6)  working  days  shall  constitute  a  week, 
except  when  otherwise  provided  for  in  this  agreement.  When  required  to 
work  overtime.  Sundays  and  Sunday  clam-bakes,  employees  shall  be  paid 
thirty- five  (35)  cents  an  hour.  Overtime  and  Sunday  work  shall  only  be 
required  when  absolutely  necessary. 

Scale  of  Wages,  Ai.e  and  Laoeb  Beeb  Bbewebies. 

4.  Engineers  of  ale  and  lager  beer  breweries  shall  not  receive  less  than 
$17  per  week,  eight  hours;  firemen  of  ale  and  lager  beer  breweries  shall  not 
receive  less  than  $15  per  weak,  eight  hours;  first  wash-house  man  shall  not 
receive  less  than  $16  per  week,  all  others  $15;  fermenting  and  kettle  room 
men  shall  not  receive  less  than  $16  per  week;  first  cellar  men  shall  not 
receive  less  than  $16  per  week,  all  other  cellar  men,  $15;  teamsters  and  wagon 
men  shall  not  receive  less  than  $15  per  week;  bam  men  shall  not  receive 
less  than  $15  per  week;  men  in  bottling  works  connected  with  the  brewery 
shall  not  receive  less  than  $14  per  week.  Any  man  receiving  more  wages 
than  is  herein  stipulated  shall  not  be  reduced;  Sunday  and  overtime  shall 
be  paid  at  the  rate  of  thirty-five  cents  per  hour  for  brewery  employees.  New 
Year's,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas  Day  shall 
be  observed  as  legal  holidays. 

Miscellaneous. 

Fermenting  room  men  working  in  cold  storage  breweries  are  not  allowed 
to  do  kettle  work. 

Teamsters  are  not  allowed  to  handle  two-barrel  casks  alone. 

Teamsters  and  wagon  men  agree  to  take  care  of  their  horses  on  Sundays 
and  that  only. 

In  case  a  vacancy  occurs  in  the  regular  force,  none  but  a  union  man  in 
good  standing  shall  be  employed,  if  such  is  to  be  obtained. 

No  brewer  or  agent  is  allowed  to  do  a  member's  work  while  he  is  idle. 

Firemen's  working  hours  shall  be  eight  hours  a  day  for  seven  days. 

This  agreement  shall  go  into  effect  on  the  date  of  signing,  and  remain  in 
force  for  one  year. 
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All  troubles  arising  must  be  settled  by  arbitration. 

Endorsed  by  the  Utica  Trades  Assembly,  March  26,  1907. 

Edwabd  W.  Potter,  President, 
Alkx.  Rosenthal,  Secretary, 

Endorsed  by  the  International  Executive  Board,  United  Brewery  Workers  of 
America,  Cincinnati,  Ohio,  March  14,  1907. 

Louis  Kempeb,  International  Secretary, 

MALTSTERS,  BUFFALO. 

This  agreement,  made  on  the  l^th  day  of  September,  1907,  between  the  Malt 
Manufacturers^  Associntion,  of  liv.ffalo,  and  Maltsters'  Union,  A'o.  189, 
of  the  International  Union  of  United  Brewery  Workmen  of  the  United 
States,  as  follows : 

Article  1.  That  none  but  men  who  are  members  in  good  standing  and  in 
possession  of  working  cards,  duly  signed  by  the  secretary',  or  his  proxy,  of 
Maltsters  Union  No.  189,  shall  be  employed  as  maltsters,  elevator  or  store- 
house laborers  by  employers,  providing  such  elevator  or  storehouse  laborers 
now  employed,  can  be  induced  to  join  such  Maltsters  Union  No.  189.  Tliis 
does  not  include  engineers,  firemen,  electricians,  millwrights,  machinery  men, 
watchmen  or  foremen  of  any  department. 

Art.  2.  Nine  (9)  hours  within  eleven  (11)  consecutive  hours  shall  con- 
stitute a  working  day,  during  which  time  employees  are  to  perform  work  of 
any  nature  in  or  about  the  premises.  Maltsters  are  to  perform  work  in  and 
about  elevator  and  elevator  men  are  to  perform  work  in  and  about  the  malt 
house  as  may  be  directed  by  the  foreman  or  employer.  On  Sundays  and 
legal  holidays  such  w^ork  only  shall  be  idone  as  in  the  judgment  of  the  em- 
ployer or  his  foreman  is  absolutely  necessary.  Unloading  of  cars  or  boats 
and  shipping  of  malt  on  Sundays  and  legal  holidays  to  be  considered  neces- 
sary work.  Legal  holidays  shall  include  only  the  following:  Christmas, 
New  Year's  Day,  Thanksgiving,  Fourth  of  July  and  Labor  Day. 

Abt.  3.  Wages  for  maltsters  shall  be  sixteen  dollars  ($16)  per  week  for 
the  entire  malting  season,  and  seven  days  to  constitute  a  week. 

Wages  for  elevator  hands  to  be  fifteen  dollars  ($15)  per  week  for  the 
entire  malting  season,  and  seven  days  to  constitute  a  week. 

Wages  for  storehouse  laborers  to  be  thirteen  dollars  ($13)  per  week  and 
six  days  to  constitute  a  week.  If  storehouse  work  be  necessary  on  Sundays 
and  holidays,  the  same  rate  of  wages  per  day  to  apply.  All  overtime  over  and 
above  fifteen  minutes  over  said  nine  hours  to  be  paid  for  at  the  rate  of  thirty 
cents  per  hour  for  maltsters  and  twenty- five  cents  for  laborers.  There  is  noth- 
ing in  this  contract  that  requires  or  obligates  the  division  of  one  or  more 
absent  employees'  pay  with  the  other  employees  and  any  demands  of  this 
nature  will  be  considered  as  a  breach  of  contract. 

Abt.  4.  One  maltster  apprentice  (regardless  of  age)  may  be  employed  to 
every  eight  maltsters.  The  wages  of  said  apprentice  to  be  not  less  than  $13 
per  ^Bveek.  Said  apprentice  to  join  Maltsters  Union  No.  189  immediately. 
No  malthouse  to  employ  more  than  two  apprentices. 

AlBT.  6.  The  employer  reserves  the  right  to  hire  and  discharge  any  em- 
ployee as  he  may  see  fit  at  any  time. 
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Abt.  6.  In  the  event  of  vacancies  in  the  malthouse,  such  vacancies  to  be : 
from  members  of  Maltsters  Union  No.  189,  only  upon  presentation  of  union 
cards,  or  from  elevator  hands  or  storehouse  laborers  at  the  optton  of  the 
foreman  or  employer.  The  selection  of  such  men  to  be  entirely  at  the  option 
of  the  employer  or  his  foreman.  Should  the  union  be  unable  for  furnish 
competent  and  satisfactory  men,  then  the  employer  or  his  foreman  shall  have 
the  right  to  engage  non-union  men,  who  shall  be  taken  into  Union  No.  199 
as  soon  thereafter  as  possible. 

Abt.  7.  No  strikes  to  be  inaugurated  or  maintained.  All  disputes  tA 
be  referred  to  an  arbitration  committee  for  adjustment.  Said  comnittae  to 
consist  of  two  members  of  The  J^Ialt  Manufacturers'  Association  of  Buffalo, 
two  members  from  Maltsters  Union  No.  189,  and  these  four  to  select  the  fifth 
member,  if  necessary.     Their  decision  to  be  final. 

Abt.  8.  Maltsters  having  malt  manufactured  on  commission  in  other  malt- 
houses,  shall  see  that  said  houses  employ  none  but  union  men. 

Abt.  9.  Drum  washers  shall  receive  from  the  firm  by  whom  they  are  em- 
ployed a  rubber  suit  free  of  charge. 

Abt.  10.  All  members  satisfactory  employed  at  the  different  malthouses  at 
the  close  of  the  season,  shall  be  entitled  to  employment  in  said  houses  at 
the  opening  of  the  new  season. 

Abt.  11.  No  business  man  or  person  recommended  by  a  saloon  keeper  can 
be  employed  in  the  malthouse. 

Abt.  12.  This  contract  to  remain  in  force  for  two  (2)  malting  seasons, 
ending  August  31,  1909.  Upon  the  expiration  of  same,  all  future  arrange- 
ments between  the  parties  mentioned  in  this  contract  to  be  made  ten  daya 
previous  to  the  expiration  of  same. 

Abt.  13.  All  malthouses  employing  more  than  four  night  maltsters  shall 
be  entitled  to  engage  a  non-union  night  foreman,  if  so  desired,  who  shall 
be  allowed  to  perform  such  work  personally  as  his  employer  deems  necessarj*. 
This  article  is  not  to  be  construed  in  any  way  as  prejudicial  to  employing  a 
union  man  in  this  position. 

Abt.  14.  No  employee  to  vacate  his  position  during  the  malting  season 
without  permission  from  the  secretary  of  the  union,  who  will  furnish  a 
substitute  satisfactory  to  his  employer  before  allowing  said  employee  to  go. 

Abt.  16.  No  beer  to  be  brought  in  the  malthouse  except  during  lunch 
periods.  It  must  then  be  confined  to  the  lunch  rooms  and  not  be  consumed 
on  the  malting  floors  or  other  work  rooms. 

The  within  agreement  to  take  effect  immediately. 
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XIL  Buiu:)iNG  Industry, 

BEER  PTJMP  PLUMBERS,  NEW  YORK  CITY. 
This  agreement,  made  and  entered  into  heticeen 


,  party  of  the  first  po>Tt  and  the  Beer  Pump 

ar^  Block  Tin  Plumbers'  Local  Unuyn,  No.  241,  of  the  United  Association, 
party  of  the  second  part : 

Abticle  1.  The  party  of  the  first  part  agrees  to  hire  none  but  members  in 
good  standing  in  the  organization,  providing  that  the  union  can  supply  com- 
petent men  within  five  days  after  application  has  been  made  to  the  said 
local  union.  Failure  on  the  part  of  the  union  to  supply  the  men  required 
within  the  five  days,  tlve  firm  may  hire  non-union  men,  on  condition  that 
they,  the  said  non-union  nK»n,  make  immediate  application  to  join  the  union. 

Abt.  2.  The  hours  of  labor  shall  be  from  8  A.  M.  to  12  o'clock  noon,  and 
from  1  F.  u.  to  5  P.  H.,  except  Saturdays,  when  the  hours  of  labor  shall  be 
from  8  a.  m.  to  12  o'clock  noon  the  whole  year  round. 

Abt.  3.  All  overtime  including  Sundays  and  holidays,  shall  be  paid  at  the 
rate  of  double  time. 

Abt.  4.  The  minimum  rate  of  wages  to  be  $4  per  day. 

Abt.  5.  Any  workman  reporting  for  work  on  starting  time  shall  be  given 
one-quarter  day's  pay  and  car  fare  if  there  is  no  work  for  him,  unless  notified 
the  day  previous. 

Abt.  6.  There  shall  be  one  apprentice  allowed  for  every  ten  men  or  majority 
fraction  thereof,  and  under  no  condition  shall  an  apprentice  go  out  and  do 
work  unless  accompanied  by  a  journeyman. 

Abt.  7.  The  firm  reserves  the  right  to  discharge  any  employee  for  any 
reasonable  cause,  but  under  no  condition  shall  a  man  be  discriminated  against 
for  being  a  worker  for  the  good  cause  of  the  union. 

Abt.  8.  There  shall  be  a  shop  steward  appointed  or  elected  by  the  local 
union,  in  every  shop,  whose  duty  is  to  see  that  all  members  of  the  union 
are  in  good  standing  and  to  attend  to  such  other  proper  duties  as  may  bo 
delegated  to  him  by  the  union. 

Abt.  9.  Any  grievance  that  may  arise  shall  he  settled,  if  possible,  by  the 
representative  of  the  firm  and  the  rej)rt'^entative  of  the  organization,  and 
in  event  of  failure  on  their  part  to  agree,  the  case  shall  be  referred  to  an 
arbitration  committee,  which  shall  consist  of  two  representatives  of  the 
firm,  two  representatives  of  the  organization,  and  a  fifth  party,  to  be  chosen 
by  the  forgoing  four,  both  parties  agreeing  to  abide  by  the  decision  arrived 
at  by  said  committee. 

Abt.  10.  This  agreement  to  go  into  effect  May   ,  1907,  and  to 

expire  May  1,  1908,  with  proviso  that  committee  meets  one  month  prior  to 
expiration  of  agreement,  to  submit  new  agreement  for  the  following  year. 

BRICKLAYERS  AND  MASONS,  ALBANY. 

Agreement   between    the   Mason  Builders*   Association  and   the  Bricklayers, 
Masons  and  Plasterers*  Union,  'So.  6,  of  Albany,  N.  Y.,  from  May  1,  1907, 
to  May  1,  1908: 
It   is  hereby  agreed  to  by  the  Mason  Builders*  Association  and  the  Brick- 
layers, Masons  and  Plasterers*  Union  Xo.  6  of  Albany,  N.  Y.,  members  of 
the  International  Union. 
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Section  1.  That  the  wages  of  the  members  of  Union  No.  6  of  Albany  shall 
be  sixty  (60)  cents  per  hour;*  eight  hours  shall  constitute  a  day's  work  five 
days  in  the  week  and  four  hours  on  Saturday;  that  the  hour«  of  labor  shall 
be  from  8  a.  M.  to  5  P.  M.,  one  hour  for  dinner,  five  days,  and  f ronii  8  a.  m. 
to  12  M.  on  Saturday. 

Sec.  2.  The  union  shall  not  order  any  strike  against  the  Mason  Builders' 
Association  of  Albany,  N.  Y.,  nor  shall  any  number  of  union  men  leaTC  the 
works  of  any  mason  builder  before  the  matter  in  dispute  is  brought  before 
the  joint  arbitration  committee  for  settlement. 

Sec.  3.  That  no  member  of  Union  No.  6  of  Albany,  N.  Y.,  shall  be  dis- 
charged for  inquiring  after  the  cards  of  the  men  working  upon  any  job  of 
the  contractors,  or  for  seeing  that  the  rules  of  the  union  be  lived  up  to.  Nor 
shall  the  business  agent  or  president  be  interfered  with  when  visiting  anj 
building  under  the  course  of  construction. 

Sec.  4.  Except  in  cases  of  extreme  necessity  no  work  shall  be  done  between 
the  hours  of  5  and  6  p.  M.  and  all  overtime  shall  be  double  time  at  the  rate 
of  $1.20  per  hour.  Overtime  means  nights,  Sundays,  holidays,  viz.:  New 
Year's,  Decoration,  Independence,  Thanksgiving,  and  Christmas  days,  or  days 
celebrated  as  such,  and  no  member  shall  work  on  Labor  Day.  Except  where 
there  is  a  contract  to  be  finished  in  a  time  limit,  where  two  or  more  shifts 
are  required,  the  wages  shall  be  ninety  (90)   cents  per  hour. 

Sec.  5.  That  each  member  of  the  union  shall  be  provided  with  a  kit  of 
tools,  consisting  of  a  trowel,  plumb  rule,  two-foot  rule,  level,  brick  hammer, 
sharp  chisel  and  100  feet  of  mason's  line.  Stone  masons  and  plasterers  shall 
have  a  proper  set  of  tools. 

Sec.  6.  That  the  members  of  Union  No.  6  shall  not  be  allowed  to  do  any 
contracting,  and  where  the  members  of  Union  No.  6  work  for  owner,  agent, 
or  other  than  the  general  contractors  and  builders,  he  must  charge  the  same 
as  the  mason  builders  charge  for  mason's  labor  and  material. 

Sec.  7.  Defining  masonry  work  as  per  article  11,  section  3,  B.  and  M.  T.  C 
constitution;  also  cutting,  rubbing  and  grinding  of  all  kinds  of  arch  brick 
must  be  done  by  the  members  of  the  B.  and  M.  I.  U. 

Sec.  8.  That  the  members  of  Union  No.  6  of  Albany,  N.  Y.,  receive  their 
wages  every  week  before  12  M.  Saturday  on  the  job,  and  for  every  hour  the 
members  are  detained  after  that  time  they  shall  be  paid  according  to  the 
regular  rate  of  wages;  and  if  a  member  is  discharged  he  shall  receive  his 
wages,  pay  time  to  close  Friday  night  before  pay  day. 

Sec.  9.  No  member  of  Union  No.  0  shall  be  allowed  to  work  on  any  city, 
state  or  national  government  work  unless  the  inspector  is  a  member  of  this 
union.  Any  employer  paying  above  the  regular  rate  of  wages  to  members  of 
Union  No.  6,  other  than  foreman  stating  the  wages  that  he  will  pay  over  and 
above  the  rate,  shall  be  required  to  pay  the  same  to  all  members  until  the 
job  is  completed. 

Sec.  10.  There  shall  be  an  arbitration  committee  elected  each  year  by  the 
Mason  Builders'  Association  and  the  Bricklayers,  Miasons  and  Plasterers' 
Union  No.  6  of  Albany,  N.  Y.,  consisting  of  five  or  seven  members  from  each 
organization  who  shall  have  the  power  to  settle  all  differences  arising  between 
the  two  organizations. 

^*See  supplemental  agreement  as  to  old  work  below. 
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Sec.  11.  That  the  arbitration  committee  ehall  meet  at  the  call  of  the  chair 
on  either  side,  and  the  first  Thursday  in  December  shall  be  a  special  meeting 
for  the  consideration  of  the  yearly  agreement  which  must  be  signed  on  or 
before  January  1st  to  take  effect  May  1st  of  each  year. 

This  agreement  was  signed  by  the  following  members  of  the  Mason  Builders' 
Association  and  Members  of  Union  No.  6  of  Albany,  N.  Y.,  to  take  effect 
from  May  1,  1907,  to  May  1,  1908- 

There  shall  be  no  time  lost  for  the  loading  of  scaffold. 
Mason  Builders'  Association. 
Bricklayers,  Mason  and  Plasterers*  Union  No,  6  of  Albany,  N.  Y. 

For  Mason  Builders, 

Andrew  S.  Deleiianty, 
Thos.  a.  Gallaoheb, 
Jno.  C.  Heidbich, 
John  J.  Kellt, 

Ck)LLINS  BBOts. 

B.  M.  I.  U., 

C.  F.  Doolet, 

Jas.  J.  Down, 

Eablt  Reed, 

Chas.  B.  Shattuck, 

Geoboe  Reed, 

Wm.  G.  Chubchill, 

Thomas  F.  McKean. 

Albany,  February  14,  1907. 

The  Mason  Builders'  Association  of  the  city  of  Albany,  party  of  the  first 
part,  and  Bricklayers,  Masons  and  Plasterers'  Union  No.  6  of  the  city  of 
Albany,  party  of  the  second  part,  agree  to  the  annual  agreement  as  presented 
December  20.  1906,  with  the  following  additions,  that  the  Bricklayers,  Masons 
and  Plasterers'  Union  No.  6  agree  to  finish  all  work  whose  foundations  are 
in  to  grade  line  at  the  old  scale  fifty  (50)  cents  per  hour.  '    - 

The  following  jobs  to  come  under  such  conditions:  German  Hall;  Kirch- 
ner  Brewery;   St.  Joseph's  School;  Lansing's  stable. 

Mason  Builders, 

Andbew   S.   Deleiianty,   President. 
Thos.  A.  Gallaoheb, 
John  C.  Heidbich, 
Collins  Bbos., 
John  J.  Kelly. 

Bricklayers,  Masons  and  Plasterers, 

C.   F.   DOOTJCY, 

Jas.  J.  Do  WD, 
Chas.  B.  Shattuck, 
Eably  Reed, 
Geoboe  Reed, 
Wm.  G.  Chubchill, 
Thomas  F.  McKbon. 
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BRICKLAYERS  AND  MASONS,  ALBION. 

[Price-list  reported  by  union  as  signed  by  twelve  employers.] 
Following  are  the  prices  to  be  paid  members  of  the  Bricklayers,  Stone- 
masons and  Plasterers'  International  Union,  Branch  No.  89,  Albion,  to  in- 
clude a  radius  from  the  court  house  east  to  the  Transit  road,  and  south; 
north  and  west,  twelve  miles  from  court  house,  at  Albion,  N.  Y. 

Bricklayers    60  cents  per  hour 

Stonemasons 45  cents  per  hour 

Plasterers 50  cents  per  hour 

Nine  hours  to  constitute  a  day's  work. 
Fifty-four  hours  to  constitute  a  week's  work. 
All  overtime,  time  and  one-half. 
Sundays  and  legal  holidays,  double  time. 

Price  List  of  B.  and  M.  I.  U.  of  A. 

The  standard  working  time  will  be  nine  hours,  to  take  effect  April  1,  1907. 

Brick   laying,  per   hour 50  cents 

Stone  laying,  per  hour 45  cents 

Plastering,  per  hour    50  cents 

All  repair  work  for  less  time  than  one-half  day  will  be  charged  for  as  one- 
half  day,  unless  sent  to  another  job. 

No  time  to  be  lost  moving  from  one  job  to  another  during  the  working 
hours. 

All  contractors  employing  more  than  six  masons  on  any  one  job  must  have 
a  foreman,  same  to  be  a  practical  mason,  unless  contractor  Is  a  mechanic 
himself.  And  in  case  of  absenting  himself  from  job,  must  leave  a  competent 
man  in  charge. 

Said  foreman  to  receive  the  sum  of  $5  for  nine  hours. 

Contractors  have  a  privilege  to  hire  any  union  man,  wages  not  to  be  less 
than  our  scale,  and  all  over  that  he  may  be  willing  to  give.  Same  to  apply 
to  mehibers  of  Branch  89. 

Any  member  not  being  competent  to  draw  the  present  scale  of  wages  it 
will  be  the  privilege  of  the  contractor  to  protest  same  to  this  union  in 
writing,  and  a  committee  of  three  will  be  appointed  to  admit  same,  consist- 
ing of  two  members  of  Union  No.  89,  third  party,  contractor's  privilege  to 
appoint. 

Pay  day  to  be  every  Saturday. 

All  men  discharged  from  any  job  must  be  paid  at  time  of  discharge,  or 
contractor  will  be  obliged  to  pay  for  all  working  days  until  said  claim  is 
paid. 

This  union  will  endeavor  to  procure  all  mechanics  needed  upon  application 
for  same. 
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BRICKLAYERS  AND  MASOKS,  PORT  CHESTER. 

[Beported  as  sl^ed  by  eighteen  Anns.] 

Agreement  between  tJ^e  Mason  Buildere,  of  Port  Cheater  and  vicinity,  and  the 
Bricklayers,  Masons  and  Plasterers*  International  Union  of  America, 
No.  48,  of  Port  Chester,  2V.  Y.,  to  take  effect  May  1,  1907: 

Abticle  1.  The  wages  of  the  bricklayers  and  plasterers  shall  be  fifty-six 
cents  per  hour,  or  $4.50  per  day,  and  the  stone  masons  fifty  cents  per  hour; 
forty-four  hours  to  constitute  a  week's  work.  The  hours  of  labor  to  be  from 
8  A.  M.  to  5  p.  M.;  no  work  to  be  done  between  the  hours  of  12  noon  and 
6  p.  M.  on  Saturdays,  except  when  to  leave  would  endanger  life  or  property. 

AsT.  2.  That  all  overtime  shall  be  charged  at  the  rate  of  time  and  one- 
half;  double  time  for  the  following  holidays:  Sunday,  Decoration  Day, 
Independence  Day,  Thanksgiving  Day,  Christmas  and  New  Year's;  no  work 
to  be  done  on  Labor  Day,  except  when  to  leave  work  would  endanger  life  or 
property. 

Abt.  3.  That  no  members  of  the  union  shall  be  discharged  for  inquiring 
after  the  cards  of  the  men  working  on  any  job  of  a  member  of  the  Mason 
Builders,  nor  will  the  business  agent  be  interfered  with  when  visiting  any 
operation  where  bricklayers,  masons  and  plasterers  are  employed. 

Abt.  4.  The  members  of  the  Bricklayers,  Masons  and  Plasterers'  Union  shall 
be  paid  every  week  on  the  job,  Saturday  to  be  pay  day,  not  later  than  one 
hour  after  quitting  time,  and  not  more  than  two  days  to  be  held  back,  time 
and  one-half  for  ail  time  after  the  hour  expires. 

Abt.  5.  If  any  member  of  the  Bricklayers,  Masons  and  Plasterers'  Union 
be  discharged,  he  must  be  paid  off  at  once,  or  waiting  time  will  be  charged 
from  the  time  of  his  discharge. 

Abt.  6.  If  a  building  shall  be  abandoned  for  any  cause  where  the  wages  of 
the  members  of  the  Bricklayers,  Masons  and  Plasterers'  Union  are  unpaid, 
no  mason  builder  shall  contract  to  complete  said  building  until  said  wages 
are  paid  or  provided  for  in  contract.  If  a  mason  contractor  is  prevented 
from  carrying  out  his  contract  on  a  building  through  fraud  or  inability  of 
the  owner,  no  member  of  the  Bricklayers,  Masons  and  Plasterers'  Union  shall 
work  on  said  building  until  the  mason  builder's  contract  has  been  equitably 
adjusted.  Notice  in  writing  must  be  given  to  the  secretary  of  the  union, 
stating  full  particulars  of  the  question  in  dispute. 

Abt.  7.  That  the  union  as  a  whole  shall  not  order  a  strike  against  the 
mason  builders,  collectively  or  individually,  nor  the  members  of  the  mason 
builders  declare  a  lockout.  All  disputes  arising  between  parties  to  this 
agreement  must  be  brought  at  once  before  the  joint  board  of  arbitration  for 
settlement. 

Abt.  8.  That  the  arbitration  committee  meet  on  the  fourth  Thursday  in 
every  month,  or  at  the  call  of  the  chair,  on  either  side,  and  that  the  fourth 
Thursday  in  January  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  before  March  1st,  to  take  effect  April 
1st  to  April  1st. 

All  matters  of  mutual  interest  are  subject  to  this  board. 
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BRICKLAYERS  AND  MASONS,  ROCHESTER. 

Articlea  of  a-greement  made  this  2l8t  day  of  March,  1907,  by  and  between  the 
Mason  Builder a^  Association,  of  the  city  of  Rochester,  and  the  Bricklayen, 
Plasterers  and  Stonemasons!'  Union,  of  said  city,  by  their  committees  duijf 
appointed: 

Article  1.  Resolved,  That  eight  hours  shall  constitute  a  day's  work  for 
Bricklayers,  Plasterers  and  Stonemasons'  Union  No.  39.  The  hours  of  urork 
shall  be  from  8  to  12  a.  M.  and  from  1  to  5  P.  M.,  and  the  wages  shall  be 
fifty-seven  cents  (57c.)  per  hour,  beginning  April  1,  1907,  and  expiring  April 
1,  1908. 

Abt.  2.  It  is  mutually  understood  in  the  decision  between  the  committees 
that  common  sense  and  honest  intent  shall  govern  the  men  and  the  con- 
tractors in  the  exact  moment  of  quitting  and  leaving  work  unfinished  when 
a  few  minutes  of  work  is  necessary  to  complete  the  work  of  the  day. 

Abt.  3.  Leaving  work  in  an  unsafe  condition  is  provided  for  in  the  mason's 
rules,  and  such  action  is  not  called  for,  and  not  permitted  by  them. 

Abt.  4.  The  time  taken  for  the  noon  hour  to  be  left  to  the  wishes  and  con- 
\'enience  of  the  contractor  and  his  men  in  the  fall  and  spring  seasons. 

Abt.  5.  The  number  of  apprentices  to  be  allowed  to  each  contractor  shall 
be  left  to  the  committee  of  arbitration. 

Abt.  6.  It  is  agreed  that  men  may  be  sent  from  one  contractor  to  another, 
if  agreeable  to  the  men;  but  the  matter  shall  not  be  compulsory;  and  no 
man  shall  be  discharged  or  refused  work  because  he  does  not  go. 

Art.  7.  It  is  agreed  that  brick  floors  laid  in  sand  and  then  grouted,  can 
be  laid  by  anyone  the  contractor  may  deem  fit;  but  brick  floors  laid  in 
cement  mortar  is  masons'  work  and  must  be  done  by  masons. 

Art.  8.  The  matter  of  laying  all  sewer  bottoms  is  to  be  left  to  the  em- 
ployer and  his  employees  to  adjust. 

Art.  9.  Concrete  work  to  be  left  at  the  option  of  the  contractor.  Finishing 
of  all  concrete  walls  and  ceilings  and  all  cement  plastering  must  be  done  by 
members  of  No.  39. 

Abt.  10.  All  pointing  on  stone  and  brick  walls  done  with  the  trowel  and 
floating  plastering  shall  be  done  by  masons,  and  all  stonework,  whether  laid 
up  dry  or  in  mortar,  shall  be  considered  mason  work  and  shall  be  done  by 
masons. 

Abt.  11.  No  mason  contractor  sliall  employ  a  non-union  mason  or  sus- 
pended member  of  the  Bricklayers,  Plasterers  and  Stonemasons'  union,  after 
due  notification. 

Abt.  12.  Each  contractor  shall  carry  on  the  business  as  a  builder  twelve 
months  before  taking  an  apprentice. 

Abt.  13.  Before  a  contractor  shall  take  an  apprentice  he  shall  file  a  sworn 
statement  with  the  arbitration  committee  showing  the  number  of  days  he  has 
worked  masons  between  the  first  of  April  and  the  first  of  December  of  the 
year  previous. 

Abt.  14.  The  arbitration  committee  on  receiving  such  statement,  shall  give 
to  such  contractor  a  license  to  take  the  number  of  apprentices  he  is  entitled 
to,  signed  by  the  president  and  secretary  as  follo\vs :  To  a  contractor  working 
on  an  average  the  previous  season  two  masons,  one  apprentice. 

Abt.  15.  To  a  contractor  working  on  an  average  the  previous  season  five 
maaons,  two  apprentices ;  and,  for  every  additional  ten  masons,  one  apprentice. 
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Abt.  16.  On  and  after  April  1,  1805,  all  apprentices  indentured  to  learn 
the  mason's  trade  shall  be  indentured  for  four  years,  and  their  wages  shall 
be  $1  per  day,  first  year;  $1.50  per  day,  second  year;  $2  per  day,  third  year; 
$2.50  per  day,  fourth  year. 

Abt.  17.  Should  any  difference  arise  between  employers  and  employees  the 
same  shall  be  referred  to  the  arbitration  committee  before  any  strike  or  lock- 
out shall  occur.  It  is  further  agreed  when  possible,  that  the  arbitration 
oommittee  shall  convene  to  act  on  matter  within  fortv-oig-ht  hours. 

Abt.  18.  All  legal  holidays,  namely.  Decoration  Day,  Independence  Day, 
Labor  Day,  Thanksgiving  Day,  Christmas  Day,  New  Year's  Day,  Sundays  and 
Saturday  afternoons  during  June,  July  and  August,  shall  be  paid  double 
time,  and  night  work  shall  be  from  5  to  7  P.  m.,  time  and  a  half  without 
recess;  after  7  p.  u.,  double  time;  half  an  hour  for  lunch  any  time  agreed 
u|X)n  by  foremen  and  men. 

Art.  19.  When  a  man  is  laid  off  or  discharged,  he  shall  be  paid  im- 
mediately.    This  is  not  to  refer  to  where  a  job  is  not  finished. 

Art.  20.  Men  going  from  job  to  job  during  working  hours  shall  receive 
pay  for  it. 

Abt.  21.  Job  stewards  that  are  appointed  on  any  job  shall  notify  con- 
tractors at  once,  and  shall  not  be  dischartjod  for  doing  their  duty. 

Abt.  22.  All  cutting  for  shoring,  underpinning  and  any  other  cutting  shall 
be  considered  masons'  work,  and  must  be  done  by  members  of  No.  39. 

Abt.  23.  All  members  of  Union  No.  39  shall  be  paid  in  full  before  quitting 
time  on  Saturday,  and  during  the  months  of  June,  July  and  August,  eon- 
tractors  may  make  up  time  to  Thursday,  instead  of  Friday  night. 

Abt.  24.  That  all  the  ducts  in  conduits  requiring  the  use  of  the  trowel  and 
mortar  shall  be  considered  mason  work,  and  shall  be  done  by  masons. 

Abt.  25.  Union  No.  39  hereby  agrees  that  its  members  shall  not  contract 
for  work  in  competition  with  contractors. 

Abt.  26.  That  where  contractors  belonging  to  the  Mason  Builders'  Associa- 
tion send  their  masons  to  do  day  work  for  any  corporation,  company  or  indi- 
vidual, one  of  the  masons  shall  have  charge  of  the  work,  unless  a  regular 
mason  foreman  is  sent  with  them. 

Art.  27.  Any  member  of  Mason  Builders'  Association  or  of  Union  39,  who 
ftliall  violate  any  of  the  articles  in  this  book  shall  be  immediately  reported 
and  shall  be  dealt  with  at  the  discretion  of  the  joint  board  of  arbitration. 

Art.  28.  These  articles  of  agreement  shall  continue  in  force  until  amended 
rr  repealed.  Joint  Arbitration  Committee: 

For  Contractors, 

W.    Friederich,    Chairman. 
Geo.  B.  Garrison, 
Henry  Stallman,  Jr., 
r.  gorsline, 

J.    E.    Sl'MMERHAYS. 

For   Masons, 

F.  R.  JuTRi'M,  Flccretary, 
James  Fox, 
C.  Heveron, 
Aug.  Kimmel, 
James  O'Habe. 
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BRICKLAYERS  AND  MASONS,  WHITE  PLAINS.* 

We,  the  undersigned,  Contraotora  and  Builders,  and  the  Bricklayers,  Maiont 
and  Plasterers'  Local  2fo.  76,  of  White  Plains  and  vicinity,  do  each  with 
the  other  enter  an  agreement  to  the  foUotoing: 

Abtiole  1.  That  eight  (8)  hours  shall  constitute  a  day's  work  between 
the  hours  of  eight  (8)  A.  M.  and  five  (5)  p.  m.  except  Saturday,  which  will 
be  four   (4)   hours  from  May  11th  to  September  14th. 

Bricklayers $4 .  50  per  day 

Plasterers $4 .  50  per  day 

Masons $4 .  00  per  day 

Abt.  2.  Time  and  one-half  for  overtime,  double  time  for  Sundays  and  the 
following  holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and 
Christmas.     Labor  Day  no  union  man  will  be  allowed  to  work. 

Abt.  3.  That  the  representatives  of  the  local  shall  have  the  privilege  of 
examining  the  cards  of  members  at  all  times. 

Art.  4.  That  no  employer  shall  sub-contract  any  work  in  the  building  line 
to  journeymen. 

Art.  5.  That  all  differences  between  the  parties  of  the  first  part  and  the 
parties  of  the  second  part  shall  be  referred  to  a  committee  of  four,  two  to 
be  selected  by  the  parties  of  the  first  part  and  two  by  the  parties  of  the 
second  part.  In  case  of  a  deadlock,  the  committee  to  select  by  a  majority 
vote  a  referee,  whose  decision  shall  be  final.  No  strike  or  lock-out  shall  be 
ordered  pending  a  decision  of  the  committee,  which  must  meet  within  forty- 
eight    (48)    hours. 

Art.  0.  That  no  demand,  for  wages  or  hours  shall  be  enacted  before  giving 
at  least  six  (6)  months'  notice  previous  to  the  enforcement  of  such  demands. 
Contractors  and  builders  to  give  notice  of  the  acceptance  or  refusal  of  said 
demand  at  expiration  of  ninety   (90)   days. 

Art.  7.  Contractors  and  builders  agree  that  all  mechanics  shall  be  union 
men,  as  recognized  by  local  union. 

Art.  8.  That  not  more  than  two  members  of  any  firm  shall  be  permitted 
to  handle  tools.  Members  of  any  firm  not  to  work  more  than  eight  (8) 
hours  per  day. 

Art.  9.  Payments  to  be  made  in  full  every  week  on  or  before  5  p.  M.,  ex- 
cept from  May  11th  to  September  14th,  payment  is  to  be  made  12  o'clock 
noon. 

Art.  10.  Any  contractor  or  builder  found  guilty  of  violating  this  agree- 
ment shall  be  declared  unfair. 

Art.  11.  We,  the  undersigrned  parties  of  the  first  part  and  parties  of  the 
second  part,  do  hereby  further  agree  that  at  any  time  while  these  agreements 
are  in  force  that  if  we,  at  any  time,  have  charges  preferred  against  Ufl  in 
writing  for  a  violation  of  any  of  said  rules,  and  if  found  guilty  by  the  arbi- 


*  See  also  general  agreement  under  "  Building  Trades." 
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tration  committee,  we  will  pay  such  fine  as  the  committee  imposes  within 
tifteen  (15)   days  to  parties  making  charges. 
This  agreement  expires  March  dl,  1908. 

Daniel  Hall, 

CHAS.    E.    f^XSTBOM, 

jAifES  McDebmott, 

Committee  of  the  Journeymen. 

Geo.  L.  Miller, 
John  Embebson, 
•  W.  T.  Smith, 

Master  Builders, 

BUILDING  TRADES,    WHITE  PLAINS.* 

This  agreement,  made  and  entered  into  this  ,  1907,  between 

,  party  of  the  first  party  and  the  Advisory  Board  of 

Building  Trades  of  White  Plains  and  Vicinity ,  party  of  the  second  part, 

Witnessbth:  That  both  parties  mutually  agree  to  all  of  the  following 
agreements : 

Art.  1.  That  eight  hours  shall  constitute  a  day's  work,  between  the  hours 
of  8  A.  M.  and  5  P.  M. 

Abt.  2.  During  the  period  from  the  eleventh  of  May,  1907,  up  to  and  in- 
cluding September  14,  1907,  all  work  shall  cease  at  12  noon  on  Saturday. 
The  Saturdays  during  the  above  period  shall  be  deemed  half-holidays. 

Abt.  3.  Contractors  and  employers  agree  to  employ  none  but  recognized 
members  of  the  unions  affiliated  with  the  advisory  board  of  building  trades 
of  White  Plains,  and  in  consideration  of  such  agreement  the  above  unions 
agree  that  none  of  its  members  will  work  for  any  contractor  or  employer 
who  does  not  conform  to  an  agreement  similar  to  this. 

Art.  4.  Payment  must  be  made  in  full  every  week  on  Saturday,  on  or 
before  4:30  P.  M.,  on  the  job;  if  contractor  has  an  office  in  White  Plains  at 
office  before  5:30  P.  M.  From  the  thirteenth  of  May,  1907,  up  to  and  in- 
cluding the  fourteenth  of  September,  1907,  payment  in  full  shall  be  made 
on  or  before  12  noon  Saturdays  on  the  job,  and  at  the  office  or  shop  on  or 
before  1  p.  M.,  if  said  office  or  shop  is  in  White  Plains.  Any  employer  failing 
to  comply  with  the  above  rule  shall  pay  men  waiting  time  at  the  rate  of 
time  and  one-half  for  all  time  lost  waiting  for  pay  after  time  specified  above. 
No  payments  to  be  made  by  check,  and  under  no  consideration  will  payments 
\>e  made  in  saloons  or  hotels. 

Art.  5.  When  men  are  sent  to  jobs  V/j  miles  from  the  court  house,  or  on 
jobs  114  miles  from  railroad  station  or  trolley,  employer  shall  pay  car  fare 
to  and  from  the  job  each  working  day,  otherwise  he  shall  carry  men  by 
vehicle  to  and  from  work,  as  per  above  rule. 

Art.  6.  No  employer  shall  subcontract  any  work  in  the  building  line  to  a 
journeyman. 


^  See  also  separate  trade  agreements  under  the  various  trades. 
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Scale  of  Wages. 

That  each  trade  shall  receive  the  following  scale  of  wages: 

United  Brotherhood  of  Carpenters  and  Joiners  of  America,  Local  No.  53, 
$3.76  per  day. 

Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America,  Local 
No.  250,  $3.76  per  day;  47  cents  per  hour. 

Paper  hangers,  $4  per  day  during  April,  May,  June,  October  and  November. 

Internatioiuil  Union  Bricklayers  and  Masons,  Local  No.  75  —  stone  masoni, 
$4;   bricklayers  and  plasterers,  $4.50  par  day. 

United  AssocuUion  of  Plumbers,  Gasfitters,  Steam  Fitters,  and  Stwm 
Fitters'  helpers,  United  StiUes  or  Canada,  Local  N8.  299,  per  day  ^;  junior 
plum'oers,  $2.75  per  day. 

International  Sheet  Metal  Workers'  Alliance,  T^cal  No.  287,  per  day  until 
September  1,  1907,  $3.78;  after  September  1,  1907,  $4  per  day. 

International  Brotherhood  of  Electrical  Workers,  Local  No.  505,  per  day 
$3.75. 

Electrical  helpers,  $1.50  per  day,  first  six  months;  after  six  months,  per 
day,  $2:20. 

International  Union  of  W^ood,  Wire  and  Metal  Lathers,  Local  No.  152,  pe: 
thousand,  $3.25;  per  day,  $4.50. 

Hod  Carriers  and  Building  Laborers  of  America,  per  day,  $2.60. 

Art.  7.  That  not  more  than  members  of  any  firm  shall  be  per- 
mitted to  handle  tools  at  the  trade.  This  rule  will  he  subject  to  the  diffcr(^i 
trade  agreements  as  regards  improvers  and  apprentices  and  all  trade  nks 
not  contained  in  this  agreement. 

Members  of  any  firm  not  to  work  only  the  regular  hours  specified  in  thb 
agreement. 

Akt.  8.  That  the  business  agents  shall  have  the  privilege  of  visitin^r  a^' 
jobs  and  shops  at  all  times  for  the  purpose  of  examining  members'  card- 
and  any  other  business  pertaining  to  this  agreement. 

Art.  9.  The   following  schedule  of  pay  for  overtime   is   hereby  adopted 
Time  and  one-half  for  overtime;  double  time  for  Sundays  and  the  followin: 
holidays:    Decoration   Day,    Fourth    of    July,   Thanksgiving    and    Christmas 
Labor  Day  no  union  man  will  be  allowed  to  work  at  the  trade.     During  tV 
half-holiday,  no  work  to  be  done  between  the  hours  of  12  noon  and  5  p.  v- 

All  men  must  be  paid  in  full  when  laid  ofif  or  discharged. 

Art.  0.  We,  the  party  of  the  second  part,  agree  that  we  will  not  make  aoj 
demands  for  hours  or  wages  before  giving  at  least  six  months'  notice  prerioc^ 
to  the  enforcement  of  such  demands;  and  we,  the  party  of  the  first  p^rt. 
agree  to  give  answer  as  to  our  acceptance  or  rejection  of  said  demands  v-itbi: 
ninety  days. 

All  differences  between  the  party  of  the  first  part  and  the  party  of  iJ^^ 
second  part,  shall  be  referred  to  the  advisory  board  for  adjustment.  M' 
contractors  charged  with  violation  of  these  agreements  will  be  requested  tc 
appear  before  the  advisory  board  to  answer  any  written  charge  or  char^- 
the  contractor  or  employer  to  be  notified  by  the  secretary  of  the  board  of  t^ 
time  and  place  of  meeting.  A  failure  on  the  part  of  the  contractor  or  ec*- 
ployer  to  so  appear  will  be  deemed  sufficient  cause  to  declare  him  or  tVa 
unfair,  or  place  an  indemnity  against  said  firm  or  firms. 
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It  18  also  further  agreed  that  if,  after  a  fair  and  impartial  bearingi  and 
if  an  indemnity  is  placed  against  the  party  of  the  first  part,  the  party  will 
pay  the  same  within  fifteen  days. 

This  agreement  to  go  into  effect  April  1,  1007. 

CARPENTERS,  ALBANY. 

[Reported  as  signed  by  forty-four  employers.] 

An  agreemenei  between  the  Employing  Carpenter  $  and  the  Dietrict  Council 

of  Carpenters  of  the  city  of  Albany,  N,  Y.: 

It  is  hereby  mutually  agreed  that  the  minimum  wages  to  be  paid  to  the 
journeyman  carpenters  from  April  1,  1907  to  April  1,  1908,  shall  be  37% 
cents  per  hour.  Eight  hours  to  constitute  a  day's  work.  All  overtime,  Sun- 
days and  holidays,  shall  be  paid  for  at  the  rate  of  double  time. 

CARPENTERS,  COHOES. 

[Reported  as  signed  by  five  employers.] 

This  agreement,  made  the day  of ,  in  the 

year  one  thousand  nine  hundred  and  seven,  by  and  betu>een 

,  party  of  the  first  part   ( hereinafter 

designated  as  the  employer),  and  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America  {with  headquarters  at  Indianapolis,  Ind.),  and 
Local  Union  No,  09,  of  Cohoes,  y.  Y.,  Branch  of  the  Troy  District  Council 
of  Carpenters,  party  of  the  second  part  {hereinafter  designated  as  the 
U.  B,  and  C.  D.  C.)  i 

WITNESSETH,  That  the  employer,  in  consideration  of  the  agreement  herein 
made  by  the  U.  B.  and  C.  D.  C,  agrees  with  the  said  U.  B.  and  C.  D.  C, 
as  follows: 

Article  1.  The  employer  is  engaged  in  the  erection  of  buildings,  general 

carpenter  work,  etc.,  in  the  city  or  town  of   and  is  desirous 

of  emplo^nng  carpen-ters,  joiners  and  cabinet-makers,  in  his  or  their  shop  or 
jobs,  who  are  members  of  the  U.  6.  and  C.  D.  C,  at  the  rate  of  wages  and 
number  of  hours  per  day  as  hereinafter  prescribed  in  this  agreement. 

Amr.  2.  Eight  (8)  hours  shall  constitute  a  day^s  work,  to  begin  at  8  A.  K. 
and  en<l  6  p.  M.,  exee^pt  on  Saturday,  when  work  shall  terminate  at  12  o'clock 
noon;  and  no  more  than  forty-four  (44)  hours  maximum  shall  be  worked  in 
any  week  as  regular  time.  No  work  will  be  allowed  on  Saturday  afternoon 
except  in  extraordinary  cases,  such  as  destruction  of  property,  etc.,  when  a 
permit  must  be  granted  by  the  business  agent  of  the  district  council  to  do 
such  work. 

Abt.  3.  The  minimum  rate  of  wagos  shall  not  he  less  than  forty  (40)  cents 
per  hour  for  all  regular  working  hours  from  April  1,  1907,  to  April  1,  1909, 
overtime  to  be  paid  at  the  rate  of  time  and  one-half  until  12  o'clock  mid- 
night. From  12  o'clock  P.  M.  to  8  a.  m.  and  from  12  o'clock  noon,  on  Satur- 
day, until  8  A.  M.  Monday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  double  time  shall  be 

paid. 

A«T.  4.  No  union  carpenter  shall  work  for  any  person  or  persons  not  regu- 
larly in  the  carpenter  buBlness  for  less  than  60  cents  per  hour  upon  any 
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construction,  repairs  or  alteration  of  any  building,  except  such  men  aa  are 
engaged  (employed)  the  year  around  by  firms  or  corporations  not  engaged 
in  the  construction  or  repairing  of  buildings. 

Abt.  5.  All  persons  using  carpenter's  tools  or  working  at  carpenter  work 
must  carry  the  quarterly  working  card  of  the  district  council  and  be  subject 
to  the  rules  of  the  satne.    This  includes  apprentices,  foremen,  etc. 

Abt.  6.  All  contracting  carpenters  employing  from  one  to  ten  men,  will 
be  entitled  to  one  apprentice;  from  ten  to  twenty  men,  two  apprentices;  said 
apprentices  to  serve  four  years'  apprenticeship. 

Abt.  7.  No  union  carpenter  shall  work  for  more  than  two  days  with  a 
non-union  man,  without  reporting  the  same  to  the  business  agent,  and  all 
persons  using  carpenters'  tools  without  the  quarterly  working  card  of  this 
district  will  be  considered  non-imion. 

Abt.  8.  All  members  of  the  U.  B.  or  A.  S.  of  G.  and  J.  coming  into  this 
district  must  apply  to  the  business  agent  for  a  work  card. 

Abt.  9.  All  members  of  the  district  shall  be  paid  every  Saturday,  on  job 
or  in  the  shop,  on  or  before  12  m.,  noon,  or  they  shall  take  sufficient  time 
on  the  regular  work  day  to  go  to  the.  shop  or  office  to  receive  their  pay. 

Abt.  10.  No  union  carpenter  shall  work  for  any  contractor,  or  with  any 
person  or  persons  who  act  in  the  capacity  of  contractor,  who  work  with  car 
penter  tools  unless  said  contractor  and  all  members  of  the  said  contracting 
firm  will  employ  none  but  union  carpenters. 

Abt.  11.  It  is  further  agreed  between  the  parties  hereto,  that  this  agree- 
ment shall  take  effect  on  the  first  day  of  April,  1907,  and  shall  remain  in 
full  force  and  effect  until  April  1,  1909. 

Abt.  12.  Should  either  party  to  this  agreement  desire  a  change  for  the 
following  year,  notice  must  be  given  of  same  on  or  before  February  1.  1909. 

Abt.  13.  All  employers  signing  this  agreement  will  be  placed  on  the  fair 
list  of  the  Building  Trades'  Council. 

CARPENTERS,  JAMESTOWN. 

Thx3  agreement f  made  this  20th  day  of  February,  1907,  by  and  Mveeen  tke 
Jameatoum  Mantel  Company,  party  of  the  first  part,  and  Local  Union  Ko. 
C6  of  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America,  of 
the  city  of  Jamestown,  N.  y.,  and  vicinityy  parties  of  the  second  part: 

WITNESSETH,  as  f oUows : 

Abticle  1.  This  agreement  shall  take  effect  March  1,  1907,  and  continue 
in  effect  until  May  1,  1908. 

Abt.  2.  If  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  same,  three  months'  notice  of  such  intended  change 
shall  be  given,  one  party  to  the  other,  and  the  adjustment  of  the  wage  scale 
must  be  made  on  or  before  February  1,  1908. 

Abt.  3.  Under  this  agreement  nine  (9)  hours  shall  constitute  a  day's  work 

to   be   performed   between  the   hours   of    a.   m.,    p.  M.,   and  the 

minimum  rate  of  wages  paid  journeymen,  bench  and  machine  hands,  shall 
be  twenty-five  oent«  per  hour,  and  those  receiving  more  than  above  rate  shall 
not  receive  less  than  the  present  rate  paid. 

Abt.  4.  It  is  further  agreed  between  the  above  named  parties  that  work 
done  on  the  following  holidays:     Decoration  Day,  Fourth  of  July,  Thanks- 
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giving  Day,  CbriBtmas  Day,  New  Year's  Day  and  Sundays,  shall  be  paid  for 
at  the  rate  of  double  time,  and  all  overtime  must  be  paid  for  at  the  rate  of 
time  and  one-half. 

Abt.  5.  No  work  shall  be  performed  on  Labor  Day. 

Abt.  6.  And  it  is  further  agreed,  that  when  men  are  sent  outside  of  factory 
or  shop  to  put  up  work  they  shall  observe  all  trade  rules  and  articles  of 
agreement  in  force  between  outside  men  and  their  employers  most  especially 
as  regards  wages  and  hours,  in  the  locality  where  the  work  is  put  up. 

Abt.  7.  The  party  of  the  first  part  hereby  agrees  to  employ  none  but  mem- 
bers in  good  standing  of  the  party  of  the  second  part.  The  party  of  the 
second  part  agrees  to  furnish  all  the  necessary  union  men,  if  after  notifying 
the  shop  stewards,  such  union  men  cannot  be  furnished,  then  only  such  men 
may  be  hired  as  shall  make  application  for  membership  in  said  local  union 
at  the  next  regular  meeting  after  being  employed. 

Abt.  8.  The  party  of  the  first  part  shall  be  allowed  one  apprentice  for 
very  seven    (7)    journeymen  employed. 

Abt.  9.  Whenever  two  or  more  journeymen  members  of  the  second  part  are 
iTorking  together  a  steward  shall  be  selected  by  them.  No  salary  shall  be 
paid  to  a  journeyman  for  acting  as  steward.  He  shall  perform  his  duties  as 
steward  so  as  not  to  interfere  with  his  duty  to  his  employer,  and  shall  report 
all  violations  of  this  agreement. 

Abt.  10.  The  party  of  the  first  part  agrees  to  pay  their  men  weekly  on 
a  regular  pay  day,  the  wages  to  be  paid  on  the  work  not  later  than  quitting 
time. 

In  behalf  of  the  party  of  the  first  part: 

JAMESTOWN  MANTEL  CO., 
Geo.  M.  Tubneb. 

In  behalf  of  the  party  of  the  second  part: 

W.  J.  Btbne, 

Oen,  Organizer  U.  B.  of  C. 
J.  M.  Kane, 

Prea.  Local  "No.  66. 

CARPENTERS,  NEW  YORK  CITY. 

(a)     Agreement  with  the  Master  Carpenters'  Association. 

Agreement,  made  ihU  2Sth  day  of  December,  1906,  by  and  hettoeen  the  Maater 
Carpentert^  Aaaooiation  of  the  City  of  Nevo  York,  party  of  the  firat,  and 
The  Joint  Diatrict  Council  of  Greater  New  York,  party  of  the  aecond  part: 

Abticle  I. 

Object, 
In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peaceable  ad- 
justment and  settlement  of  any  and  all  grievances,  disputes  and  differences 
that  may  arise  between  any  employer  in  the  Master  Carpenters'  Association 
and  the  mechanics  affiliated  with  the  Joint  District  Coimcil  of  Greater  New 

York, 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement 
the  joint  arbitration  plan  approved  at  a  joint  conference  of  the  Building 
Trades  Employers'  Association  and  representatives  of  the  various  unions  on 
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July  3  and  0,  1003,  and  revised  and  adopted  on  April  22,  1905,  a  copy  of 
which  is  attached  and  made  a  part  of  this  agreement. 

And  they  further  agree  that  they  will  abide  by  any  and  all  decisions  of 
said  arbitration  as  associations,  and  use  any  and  all  lawful  means  in  their 
power  to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  joint  arbitration  committee  failing  to  come  to  any 
agreement  within  three  weeks  after  tlie  filing  of  the  complaint,  it  shall  be 
submitted  to  tlie  higher  court,  provided  for  in  said  arbitration  plan. 

Article  II. 

Section  1.  That  both  parties  to  this  agreement  shall  appoint  a  eommitti>« 
of  eight  (8)  members  with  full  power  to  act  for  the  association  and  the 
joint  district  council,  which  shall  form  the  joint  arbitration  board  provided 
for  in  the  attached  arbitration  plan,  to  whom  shall  be  referred  all  questions 
in  dispute  for  adjustment,  and  also  the  drafting  of  a  new  agreement  for  tbe 
ensuing  year. 

Their  names  and  addresses  to  be  sent  at  once  to  the  secretary  of  the  Master 
Carpenters'  Association  and  the  secretary  of  the  joint  district  council,  whose 
duty  it  shall  be  to  call  them  together  for  the  purpose  of  organizing  said  board 
(eleven  members  of  which  shall  constitute  a  quorum  for  the  transaction  of 
business ) . 

Both  sides,  at  all  meetings  of  said  board,  shall  have  an  equal  number  of 
votes  on  all  questions,  whether  all  their  members  are  present  or  not;  vote 
to  be  recorded  by  roll  call,  if  requested. 

Either  side  to  have  the  privilege  of  calling  the  board  together  when  there 
is  any  question  to  be  brought  before  it. 

Twenty-four  hours*  notice  to  be  given  all  members  of  said  board  for  any 
regular  or  special  meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  or  decision  of  an 
umpire. 

Sec.  2.  This  trade  board  to  have  the  power  to  fine  or  penalize  any  firm 
or  individual  who  may  be  brought  before  it  provided  said  firm  or  individual 
is  found  guilty  as  charged. 

Any  fines  so  impossd  to  be  paid  into  the  treasury  of  this  trade  board  for 
its  expenses,  subject  to  check  by  treasurer  and  president,  one  of  whom  shall 
belong  to  each  side  of  the  board.  Any  funds  in  the  treasury  at  the  end  of 
tha  year  shall  be  divided  equally  l)otwoen  the  parties  of  this  contract. 

If  any  fines  are  imposed  they  must  be  paid  before  further  complaint  is 
heard  from  the  side  in  default. 

Article  III. 

Both  parties  shall  at  once,  after  the  signing  of  this  agreement,  elect  their 
two  (2)  general  arbitrators  provided  for  in  the  attached  plan  of  arbitration. 

Article  IV. 

Principles  on  which  Agreement  is  Based. 

Section  1.  That  there  shall  bs  no  limitation  as  to  the  amount  of  work 
a  man  shall  perform  during  his  working  day. 

Sec.  2.  There  shall  be  no  restriction  to  or  discrimination  against  the  use 
of  any  nMinufactur^  material  made  by  wood-workers,  exoept  non-union  w 
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prison-made.  This  shall  not  apply  to  any  flooring  or  machine  planed  timber 
or  lumber,  or  to  any  manufactured  material  made  by  members  of  any  regu- 
larly organized  wood-working  union  in  existence  at  the  time  of  signing  this 
agreement,  or  signing  of  prior  agreement  of  April  26,  1905. 

Sec.  3.  That  there  shall  be  no  restriction  of  the  use  of  any  machinery  or 
tools. 

Sec.  4.  That  no  person,  except  the  business  agent  shall  have  the  right  to 
interview  the  workmen  during  business  hours.  Anyone  hiring  or  starting 
men  to  work,  shall  notify  said  men  where  shop  or  job  steward  is  working. 

Skc.  5.  That  the  use  of  apprentices  shall  not  be  prohibited  and  they  shall 
not  be  compelled  to  belong  to  the  union  until  two  (2)  years  have  elapsed. 
Members  of  the  Master  Carpenters'  Association  to  notify  the  joint  district 
council  when  starting  apprentices.  One  apprentice  to  be  allowed  to  every 
ten  (10)  men  taken  from  the  average  employment  of  carpenters  the  previous 
year. 

Sec.  6.  The  superintendent,  also  the  shop  and  permanent  foreman  (who 
need  not  belong  to  any  union)  shall  be  tried  by  and  subject  only  to  the 
decision  of  the  joint  arbitration  board  for  any  cause  whatsoever  that  may 
be  brought  against  them  while  acting  in  that  capacity.  Definition  of  a 
permanent  foreman  is  the  carpenter  in  charge  of  a  job.  He  shall  not  use 
tools  for  more  than  10  per  cent  of  the  time  during  the  progress  of  the  job 
over  which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman 
on  each  job. 

Sec.  7.  The  journeymen  shall  have  the  privilege  of  working  for  whomsoever 
they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the  employers 
be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit,  according 
to  the  terms  of  this  agreement. 

Sec.  8.  Under  no  condition  shall  the  joint  district  council  or  its  repre- 
sentatives take  any  of  its  members  from  the  employ  of  a  member  of  the 
Master  Carpenters'  Association  until  the  complaint  against  him  has  been 
decided  by  this  board. 

Article  V. 

Hours  of  Labor. 

Section  1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between 
the  hours  of  8  A.  m.  and  5  p.  M.,  for  all  week  days  except  Saturday,  when 
w^ork  shall  stop  at  12  o'clock  noon,  with  four  hours'  pay  for  that  day. 

Sec.  2.  That  double  time  shall  be  allowed  for  all  work  done  on  Saturday 
afternoon,  Sunday,  legal  holidays  and  all  overtime  on  the  week  days. 

Sec.  3.  It  is  further  agreed  that  no  work  shall  be  performed  on  Saturday 
afternoon  except  in  cases  of  necessity  or  emergency,  and  that  no  work  shall 
be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice  be  given 
to  the  secretary  of  the  joint  district  council  prior  to  10  a.  m.  on  said  Satur- 
day, stating  shop  or  building  where  work  is  to  be  performed  and  numb?r  of 
men  required,  when  double  time  shall  be  allowed  —  the  members  of  the  Master 
Carpenters'  Association  and  the  joint  district  council  thoroughly  recognizing 
Saturday  afternoon  as  a  holiday.  The  legal  holidays  referred  to  in  this 
article  are  New  Year's  Day,  Lincoln's  Birthday.  Washington's  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day,  Thanksgiving 
Day  and  Christmas  Day. 

11 
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Abticle  VI. 

Sec.  1.  Carpenters'  wages  shall  be  as  follows: 

Outside.  Inside. 

Manhattan  Borough,  per  day $5 .00  $4.00 

Brooklyn  Borough,  per  day 4 .50  3.78 

Bronx  Borough,   per  day 4 . 50  3.78 

Queens  Borough,  per  day 4 . OO  3.78 

Richmond  Borough,  per  day 4.00  3.78 

Manhattan  Borough  wages  to  go  into  effect  July  1,  1907. 

Sec.  2.  The  members  of  the  above-named  joint  district  council  agree  not 
to  work  for  anyone  not  a  member  of  the  Master  Carpenters*  Association  for 
a  less  rate  per  day  than  is  specified  in  this  article,  and  shall  not  handle  any 
manufactured  materials  not  permitted  to  be  used  by  the  members  of  the 
Master  Carpenters'  Association  under  the  terms  of  this  agreement. 

Sec.  3.  A  member  of  the  Master  Carpenters*  Association  sending  carpenters 
outside  of  the  borough  in  which  they  were  originally  working,  shall  pay  the 
wages  of  the  borough  from  which  the  carpenters  are  sent,  except  when  they 
are  sent  to  a  borough  in  which  the  wages  are  higher  than  that  from  which 
they  are  sent,  in  which  case  the  wages  of  the  borough  to  which  they  are  sent 
are  to  be  paid ;  but  the  members  of  the  Master  Carpenters'  Association  shall 
be  permitted  to  employ  men  wherever  they  may  be  doing  work  at  the  prevailing 
rate  of  wag3.s  in  that  locality. 

Article  VII. 
All  questions  as  to  the  jurisdiction  of   trade  or  violations  of  agreement 
shall  be  referred  to  the  joint  arbitration  board  for  adjustment  and  if  failing 
to  agree  shall  by  them  be  referred  to  the  higher  court  of  arbitration  provided 
for  in  the  attached  arbitration  plan  and  settled. 

Article  VIII. 

This  agreement  shall  only  apply  to  mechanics  in  the  carpenter  trade  known 
as  carpenters,  cabinet  makers,  stair  builders,  framers,  machine  hands  and 
not  to  laborers. 

The  members  of  the  Master  Carpenters*  Association  may  employ  unskilled 
labor  to  carry  in,  unpack  and  distribute  material  about  the  buildings,  but 
said  unskilled  labor  shall  not  be  employed  to  cut  up  or  put  up  any  of 
said  mak'rials,  or  i^H  any  window  frames,  build  any  bridges  and  fences,  or 
make  or  set  any  centres  (except  for  flat  floor  arches.)  The  same  being 
strictly  carpenters*  work. 

Article  IX. 

That  any  member  of  the  joint  district  council,  upon  showing  his  card  of 
membership,  be  permitted  to  go  upon  any  job  controlled  by  a  member  of  *'' 
Master  Carpenters*  Association,  when  seeking  employment,  unless  notified  by 
sign  "  no  carpenters  wanted.** 

Article  X. 

Skctiox  1.  When  carpenters  are  discharged  or  laid  off,  they  shall  be  paid 
in  full  in  cash  up  to  the  time  of  payment. 

Sec.  2.  When  carpenters  are  sent  from  one  borough  to  another  they  are 
to  be  paid  all  extra  carfare. 
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Seo.  3.  In  buildings  ten  stories  high  or  over  a  lockup  to  be  provided  hj 
the  employer  on  every  fifth  floor. 

Abticlk  XI. 

The  joint  arbitration  board  shall  meet  on  the  second  Thursday  of  each 
month,  or  at  the  call  of  the  chair  on  either. side,  and  the  second  Thursday 
in  November  shall  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  before  the  15th  day  of  December,  to 
go  into  effect  on  January  2  of  the  following  year. 

If  a  building  shall  be  abandoned  for  any  cause,  on  which  the  wages  of  joint 
district  council  carpenters  are  unpaid,  no  member  of  the  Master  Carpenters' 
Association  shall  contract  to  complete  the  same  until  such  debt  is  paid  by 
the  original  or  subsequent  owner,  or  provided  for  in  the  new  contract.  If 
a  member  of  the  Master  Carpenters'  Association  is  prevented  from  carrying 
out  his  contract  on  a  building  through  the  insolvency  of  the  owner,  or  any 
other  cause,  no  joint  district  council  carpenter  shall  work  on  said  building 
until  the  master  carpenters'  contract  or  claims  has  been  equitably  adjusted. 

Notice  in  writing,  stating  the  amount  in  dispute,  must  be  filed  with  the 
Becretary  of  the  Master  Carpenters'  Aiisociation  and  the  secretary  of  the 
joint  district  council  within  two  weeks  of  the  stoppage  of  the  work,  giving 
full  particulars.  The  secretaries  to  give  proper  notice  to  the  joint  district 
council  and  Master  Carpenters'  Association  and  their  representatives  at  the 
beginning  and  ending  of  the  question  in  dispute. 

Article  XII. 
That  if  the  courts  of  the  state  or  city  of  New  York  should  decide  that 
any  clause  in  this  agreement  should  be  unconstitutional  or  illegal,  it  shall 
not  invalidate  the  other  portions  of  this  agTc^'rm-iit,  but  that  any  such  clause 
or  clauses  shall  be  stricken  out. 

Article  XIII. 
It  is  agreed  by  the  parties  that  this  a^^'ecment  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1907. 

For  the  Masters  Carpenters*  Association: 

(lEOROE  W.  Lewis, 
R.  H.  Casey, 
J.  II.  MacDonaij), 
Charles  Johnson, 
Emil  H.  Klappert, 
Wm.  Sloane, 
John  Carl, 
RuFUS  H.  Brown. 

For  the  joint  district  council: 

CuAs.  Evans, 
Georoe  McMullan, 
Jos.  Vanderpool, 
£.  A.  RoDD, 
John  Wolfinger, 
Thos.  Neilson. 
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(6)     Agreement  Signed  by  Independent  Contractors. 

New  York,  May  1,  1907. 

To  the  Mason  BuilderSy  General  Contrartorfi,  Builders  and  Employing  Car- 
penters of  the  Borough  of  Manhattan: 

Gentlemen. —  We  hereby  notify  you  that  on  and  after  July  1,  1907,  the 
minimum  wages  for  carpenters  and  stair  builders  in  the  above  mentioned 
borough  shall  be  as  follows: 

Five  dollars  ($5)  per  day  for  eight  hours  or  sixty-two  and  one-half  cents 
per  hour.     (Stair  builders  inside  and  outside  $5  per  day.) 

The  same  to  be  paid  weekly  on  or  before  12  o'clock  noon  Saturday. 

Working  hours  to  be  from  8  a.  m.  to  12  M.,  and  from  1  p.  K.  to  5 
p.  M. 

No  work  under  any  conditions  to  be  executed  between  the  hours  of  12 
o'clock  noon  and  5  P.  M.  Saturday. 

Overtime  and  work  on  Sundays  or  legal  holidays  to  be  paid  for  at  the 
rate  of  double  time. 

Only  one  apprentice  allowed  to  every  ten  mechanics  employed. 

The  employer  shall  at  all  times  provide  a  suitable  lockup  for  the  safety 
of  the  tools  of  the  mechanics  employed. 

Should  the  above  conditions  meet  your  approval,  kindly  sign  same  and 
forward  to  the  office  of  the  Joint  District  Council,  142  and  144  East  Fifty- 
ninth  street,  on  or  before  July  1,  1907. 

The  undersigned   hereby  agrees  to  the  above  conditions. 

Signed 

Address 

Attest  for  the  J.  D.  C.  of  U.  B.  of  C.  &  J.  of  A.  &  A.  S.  of  C.  &  J.: 


CARPENTERS,  NEWBURGH. 

Agreement  made  this  I7th  dny  of  July,  1907,  hy  and  between  the  Employing 
Carpenters*  Association  and  Local  Union  301,  U.  B.  C.  d  J.  A.,  of  Ywc- 
hurgh,  N,  Y.,  and  vicinity,  in  order  to  insure  a  peaceable  adjustment  and 
settlement  of  any  and  all  grievances,  disputes  and  differences  that  may 
arise  between  an  employer  and  membc7*s  of  Local  Union  \o.  301: 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement 
the  following  plan: 

Whenever  a  dispute  arises  between  the  carpenters  and  their  employers, 
there  shall  be  no  strike  or  lockout  called  on  job  or  jobs.  The  matter  shall 
be  arbitrated  by  the  following  plan: 

The  representatives  of  the  union  and  the  oniplo3'ers  shall  first  try  to 
adjust  the  difficulty,  they  failing  to  reach  an  agreement,  each  party  to  the 
contract  shall  choose  one  person.  The  two  so  chosen  shall  each  choose  one 
mutually  agreeable,  and  these  last  two  shall  choose  a  fifth.  The  award  to 
be  by  secret  ballot  and  the  decision  to  be  final. 

Both  parties  to  this  agree  to  abide  by  such  award,  and  both  parties  do 
further  agree  to  meet  at  least  sixty  days  prior  to  the  expiration  of  thu 
agreement   for   the   drafting   of   a   new   agreement.     And   all   questions  not 
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agreed  upon  within  thirty  days  of  the  expiration  of  this  agreement  to  be 
left  to  arbitration,  as  above  specified. 

The  right  to  refuse  to  work  with  non-union  men  shall  be  subject  to  arbi- 
tration. 

No  member  of  Union  301  shall  be  permitted  to  go  back  and  finish  work 
from  which  he  has  been  withdrawn  by  his  employer  on  account  of  other 
union  tradesmen  working  on  the  job. 

Hours  of  Labor. 

That  eight  hours  shall  constitute  a  day's  work,  between  the  hours  of 
8  A.  M.  and  5  p.  m. 

That  double  time  shall  he  allowed  for  all  work  done  on  holidays  and 
Sundays  and  between  the  hours  of  10  p.  m.  and  8  A.  M.,  and  time  and  one- 
half  for  all  other  overtime.  It  is  further  agreed  that  no  work  shall  be  per- 
formed on  Sundays  or  holidays,  except  in  cases  of  emergency.  Holidays 
shall  be  Memorial  Day,  Independence  Day,  Thanksgiving  Day,  Christmas 
Day  and  Xew  Year's  Day.'  On  Tjabor  Day  no  member  of  Union  301  will  be 
permitted  to  work. 

The  minimum  rate  of  waf^es  for  carpenters  on  and  after  July  18,  1907,  shall 
not  be  less  than  forty  cents  per  hour  for  all  regular  working  hours,  and  all 
carpenters  shall  be  paid  onoe  a  week,  and  wlien  carpenters  are  discharged 
they  shall  be  paid  in  casli  or  office  order,  but  should  office  be  out  of  town, 
time  will  be  charged  going  to  same. 

Xo  union  carpenter  shall  work  with  non-union  carpenter  more  than  two 
days  without  reporting  to  shop  steward.  Job  or  shop  steward  wishing  to 
examine  workmen's  card«,  must  do  so  before  8  a.  m.,  noon  liour,  or  after 
6  P.   M. 

Xo  union  carpenter  shall  work  for  any  person  or  persons  not  regularly 
engaged  in  the  carpenter  business  for  less  than  fifty  cents  per  hour  upon 
any  construction,  repairing  or  alteration  of  any  building,  except  such  men 
as  are  employed  by  firms  or  corporations  not  engaged  in  the  construction  or 
repairing  of  buildings. 

The  above  rules  take  efTect  July  18,  1907,  and  continue  in  force  until 
April  1,  1909. 

CARPENTERS,  NIAGARA  FALLS. 

This  agreement f  made  this  6th  day  of  Marchj  in  the  year  1907,  by  and  between 

the  Builders*  Association  of  Niagara  Falls,  N.  Y.,  party  of  the  first  pc/rt 

{hereinafter  called  the  Rmploi/er) ,  and  the  Local  No.  322  in  behalf  of 

the  United  Brotherhood  of  Carpenters  and  Joiners^  party  of  the  second 

part  {hereinafter  called  the  Employees) , 

VViTNESSfiTH,  as  follows; 

ABTitxE  1.  This  agreement  shall  take  effect  upon  the  first  of  April,  1907, 
and  continue  in  eflfect  until  April   1,  1909. 

Art.  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  sama,  six  months'  notice  of  such  intended  change 
shall  be  given  the  other  party,  rl^e  the  contract  shall  continue  in  force  until 
April   1,   1910. 

Art.  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work, 
to  be  performed  between  the  hours  of  8  a.  m.  and  5  p.  m.,  and  the  scale  of 
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wages  for  journeymen  carpenters  shall  be  forty  cents  per  hour  from  July 
1,  1907  to  April  1,  1909. 

Any  labor  performed  before  8  A.  m.  or  after  5  p.  M.  shall  be  paid  for  at 
the  rate  of  time  and  one-half,  except  Sundays,  Christmas,  and  New  Year's, 
Fourth  of  July  and  Thanksgiving  Day,  which  shall  be  paid  for  at  the  rate 
of  double  time. 

Abt.  4.  There  shall  be  a  permanent  board  of  arbitration  appointed,  three 
members  from  each  party  to  this  contract,  to  be  designated  in  writing.  The 
persons  so  appointed  may  be  changed  at  any  time  by  a  new  designation  in 
writing.  The  six  so  appointed  shfill  at  once  choose  a  seventh  person  to  act 
as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  and  they 
may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at  any  time 
by  a  like  writing.  In  case  of  a  disagreement  between  the  six  arbitrators, 
the  decision  of  the  umpire,  agreeing  with  any  three  of  them  shall  be  final. 
All  designations  made  under  this  article,  and  all  decisions  of  such  arbi- 
tration board,  shall  be  filed  with  the  secretary  of. the  Builders'  Association 
and  the  secretary  of  Local  No.  322. 

The  duties  of  the  arbitration  board  so  composed  shall  be  to  settle  all  dis- 
putes resulting  from  the  enforcement  or  a  violation  of  this  agreement. 

Art.  5.  Tlie  business  agent  of  the  union  shall  be  recognized  as  the  repre- 
sentative of  the  local,  but  he  will  not  interfere  in  any  way  with  the  progress 
of  work  during  working  hours,  except  in  case  of  a  known  violation  of  this 
agreement. 

No  member  of  the  local  shall  quit  work  on  account  of  a  supposed  violation 
of  this  agreement  until  the  matter  in  dispute  has  been  submitted  to  a  meet- 
ing of  the  board  of  arbitration,  provided  the  same  is  called  in  writing  within 
twenty-four  hours. 

Art.  6.  All  employers  reprepcnted  in  this  agreement  will  pay  their  men 
weekly,  either  on  »Saturday  or  ^Monday,  and  not  more  than  one  day's  pay 
to  be  retained. 

Art.  7.  If  any  of  the  clauses  of  the  above  agreement  are  violated  and 
offending  party  does  not  enforce  the  decision  of  the  board  of  arbitration, 
then  this  agreement  shall  be  null  and  void. 

CARPENTERS,  POUGHEEEPSIE. 

[Reported  by  union  as  signed  by  eleven  employers.] 

An   agreement   between   the   Master   Carpenters   and   Local   Union,  A'o.  203, 
U.  B.  of  G.  and  J.  of  A.,  from  May  1,  1007,  to  May  1,  1908: 

Articij:  1.  Eight  hours  shall  constitute  a  day's  work. 

Art.  2.  The  minimum  wage  shall  be  43%  cents  per  hour,  or  $3.50  per  day. 

Art.  3.  Between  the  hours  of  6  P.  M.  and  lip.  M.,  66  cents  per  hour  shall 
be  paid. 

Art.  4.  Between  the  hours  of  11  p.  m.  and  8  a.  m.,  87 14  cents  per  hour 
shall  be  paid. 

Art.  5.  All  master  car[)enters  sending  their  men  outside  the  city  limits 
shall  pay  their  men  transportation  to  and  from  the  job,  or  pay  wages  equiva- 
lent to  such  transportation  charges. 

Art.  6.  All  carpenters  and  apprentices  shall  be  properly  equipped  and 
ready  to  commence  work  at  the  proper  time.  They  shall  also  be  at  shop  or 
building  in  ample  time  to  be  taken  to  another  place  for  work. 
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Am*.  7.  All  carpenters  of  Local  Union  No.  273  taking  work  independently 
or  as  master  carpenters  shall  charge  the  same  rate  per  hour  (52  cents)  as 
charged  by  the  master  carpenters  of  this  city. 

Abt.  8.  The  members  of  Local  Union  No.  203  working  for  any  master  car- 
penter shall  be  paid  for  his  work  every  week,  said  payment  to  be  made^on 
Saturday  and  on  the  job  where  working. 

Abt.  9.  Any  boy  of  good  moral  character,  between  the  ages  of  17  and  21, 
may  be  taken  as  an  apprentice  to  serve  three  years  with  one  master  car- 
penter (amount  of  work  permitting),  his  wages  for  the  first  year  to  be  $6 
per  week  and  to  be  advanced  each  succeeding  year  until  his  term  of  appren- 
ticeship expires.  One  boy  to  every  five  men  or  fraction  thereof,  may  be  taken 
on  and  Union  No.  203  to  have  no  jurisdiction  over  apprentices  until  they 
have  been  employed  for  three  months. 

Abt.  10.  No  smoking  will  be  allowed  on  any  building  or  in  any  shop  dur- 
ing working  hours. 

Art.  11.  a  committee  of  master  carpenters  shall  meet  a  committee  of 
Local  Union  No.  203  every  year,  between  January  15  and  February  1,  for 
the  purpose  of  discussing  and  arranging  matters  pertaining  to  the  trade 
which  will  tend  to  the  mutual  interest  of  both  employer  and  employee. 

CARPENTERS,  ROCHESTER. 

Articles  of  agreement  made  and  entered  into  between  the  Carpenter  Con- 
tractors and  Builders*  Association  of  Rochester,  N,  Y.,  parties  of  the  first 
part,  and  the  Monroe  County  District  Council  of  the  United  Brotherhood 
of  Carpenters  and  Joiners,  of  Rochester,  N.  T,,  parties  of  the  second  part; 
the  same  to  take  effect  May  1,  1907,  and  remain  in  effect  until  May 
I,  1908: 

1.  It  is  mutually  agreed  between  the  above  named  parties  that  eight  hours 
shall  constitute  a  day's  work;  that  the  working  hours  shall  be  from  8  A.  u. 
to  12  M.  and  from  1  p.  m.  to  5  p.  M.,  to  be  known  as  regular  working  hours. 

2.  It  is  further  agreed  between  the  above  named  parties  that  the  mini- 
mum rate  of  wages  shall  not  be  less  than  $3.25  per  day  for  journeymen 
carpenters  for  regular  working  hours. 

9.  It  is  further  agreed  between  the  above  named  parties  that  work  done 
on  the  following  holidays:  New  Year's  Day,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  Sundays  shall  be  paid  for 
at  the  rate  of  double  time;  that  all  overtime  must  be  paid  for  at  the  rate 
of  time  and  a  half. 

4.  The  parties  of  the  second  part  do  further  agree  not  to  work  for  any 
person  not  regularly  engaged  in  the  carpenters'  and  joiners*  trade  for  less 
wages  than  $4.40  per  day  for  regular  working  hours  and  not  less  than  double 
time  for  hours  known  as  overtime. 

6.  The  parties  of  the  second  part  do  also  further  agree  that,  as  a  body 
they  will  not  demand  any  advance  of  wages  until  the  expiration  of  this 
agreement. 

6.  It  is  further  agreed  that  no  contractor  shall  employ  more  than  one 
apprentice  to  each  five  journeymen  in  his  employ,  but  shall  be  allowed  the 
privilege  of  employing  as  many  laborers  as  he  sees  fit;  but  in  no  case  shall 
the   said  laborers  be  allowed  to  use  carpenter's  tools.     Any  one  working  at 
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the  trade  less  than  three  years  and  being  under  the  age  of  twenty-one  years 
shall  be  classed  as  an  apprentice. 

7.  And  it  is  mutually  agreed  that  if  either  of  the  parties  wish  to  change 
this  agreement  at  its  expiration,  they  shall  give  at  least  three  months'  notice 
in  Avriting. 

Signed  by  the  Executive  Committee  of  the  Carpenters  Contractors' 
Association, 

R.  WiixiAMSON,  President. 
J.  H.  ScHOENHETT,  Secretary. 

Signed  by  Executive  Committee,  Monroe  County  District  Council  of  the 
United  Brotherhood  of  Carpenters  and  Joiners, 

Jas.  M.  Finlay, 
Wm.  Chalice, 
Samuel  Cubtis, 
O.  Marschke, 
A.  C.  Harbold, 
M.  J.  O'Brien. 

CARPENTERS,  SARANAC  LAKE. 

[Reported  by  union  as  signed  by  three  employers.    Terminated  dispute  of  May  1-1  l-l 
This  agreement  made  this  first  day  of  May,  in  the  year  1907,  by  and  hetvceen 

the  Carpenter  Contractors*  Association  of 

and  all  other  carpenter  contractors  not  members  of  said  associaiiony 
party  of  the  first  part  {hereinafter  called  the  employers),  and  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America  of  Local  Union 
No.  600  of  Saranac  Lake  of  the  second  part  {hereinafter  called  the 
employees) , 

WITNESSETH    aS    f olloWS : 

Article  1.  That  this  agreement  shall  take  effect  May  1,  1907,  and  con- 
tinue in  effect  until  May  1,  1908. 

Art.  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to  change 
any  of  the  clauses  of  the  same,  four  months'  notice  of  such  intended  change 
shall  be  given  one  party  to  the  other  and  the  adjustment  of  the  wage  scale 
must  be  made  on  or  before  February  1,  1908. 

Art.  3.  Under  this  agreement  nine  hours  shall  constitute  a  day's  work,  to 
be  performed  between  the  hours  of  7  a.  m.  and  5  p.  m.  The  minimum  rate 
of  wages  for  journeyman  carpenters  and  joiners  shall  remain  michanged 
from  that  heretofore  paid  for  ten  hours  work,  and  all  work  performed  hefore 
or  after  said  hours  shall  be  paid  for  at  the  rate  of  time  and  one-half;  except 
Sundays,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day, 
Christmas  Day  and  New  Year's  Day,  which  shall  be  paid  for  at  the  rate  of 
double  time.  All  those  who  may  be  incapacitated  through  old  age  or  from 
any  cause,  their  wages  shall  be  such  as  may  be  mutually  agreed  upon  between 
the  employer  and  his  employee,  subject  to  the  approval  of  the  arbitration 
committee. 

Art.  4.  There  shall  be  a  permanent  board  of  arbitration  appomted,  three 
members  from  each  party  to  this  contract.  All  designations  made  under  this 
article  and  all  decisions  of  such  arbitration  board  shall  be  filed  with  the 
secretary  of  the  Carpenter   Contractors'  Association  and  with  Local  Union 
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No.  600  of  Saranac  Lake  of  the  United  Brotherhood  of  Carpenters  and 
Joiners.  Should  any  problem  ariae  for  adjustment  between  the  parties  to 
this  agreement  upon  the  request  of  either  party  a  conference  must  be  held 
for  the  adjustment  of  said  differences  within  twenty-four  hours  from  the 
receipt  of.  such  request.  The  duties  of  the  arbitration  board  so  composed 
shall  be  to  settle  all  disputes  resulting  from  the  enforcement  or  violation 
of  this  agreement.  The  decisions  of  this  joint  arbitration  board  shall  be 
binding  upon  both  parties  to  this  agreement. 

Art.  5.  There  shall  be  no  sympathetic  strikes  for  any  cause  whatever  dur- 
ing the  life  of  this  agreement. 

Abt.  6.  All  employers  represented  in  tliis  agreement  will  pay  their  men 
weekly  on  their  regular  pay  day. 

CARPENTERS,  TUXEDO  AND  SL0ATSBUR6. 

(Reported  as  signed  by  seven  employers.) 

Agreement  between  the  Master  Carpenters  and  Tuxedo    Local  Z7mon,  A'o.  389, 
United  Brotherhood  of  Carpenters  atid  Joiners  of  America. 

It  is  hereby  agreed  to  by  the  master  carpenters  (hereinafter  designated 
the  employers)  of  Tuxado,  Sloatsburg  and  vicinity,  and  Local  Union,  No. 
389,  U.  B.  of  C.  &  J.  of  America. 

Section  1.  That  from  May  1,  1907,  to  May  1,  1908,  the  hours  of  labor 
shall  be  eight  (8)  hours  each  day  for  the  first  five  days,  commencing  Mon- 
day, and  on  Saturdays  four  (4)  hours,  making  forty-four  (44)  hours  for  a 
week's  work,  at  a  minimum  rate  of  wages  of  forty-one  (41)  cents  per  hour 
for  journeyman  carpenters.  And  no  member  of  this  united  brotherhood  shall 
do  any  work  between  the  hours  of  12  o'clock  noon  and  five  o'clock  p.  M.  on 
Saturdays,  except  such  as  may  be  necessary  to  save  life  or  prevent  loss  of 
property. 

Sec.  2.  That  said  employers  shall  employ  none  but  members  of  the  United 
Brotherhood  of  Carpenters  and  Joiners  of  America,  in  good  standing  in  their 
respective  local  unions. 

Sec.  3.  No  member  of  the  union  shall  be  discharged  for  inquiring  after 
the  cards  of  Journeyman  carpenters  and  joiners  on  any  jobs  of  the  employers, 
nor  shall  any  business  agent  be  interfered  with  when  visiting  any  building 
under  construction. 

Sec.  4.  Any  member  who  has  not  worked  four  (4)  years  at  the  trade  is 
allowed  to  make  his  own  rate  of  wages  and  must  report  same  to  his  local 
union. 

Sec.  4&.  That  hereafter  no  apprentice  shall  be  admitted  into  the  local,  nor 
employed  as  such,  by  any  employer,  if  he  be  above  the  age  of  twenty-one  (21) 
years.  And  before  he  .shall  be  allowed  to  learn  the  trade,  he  shall  sign  an 
indenture  with  some  recognized  employer  wherein  he  shall  agree  to  bind  him- 
self to  said  employer  for  the  term  of  three  (3)  years.  And  the  said  em- 
ployer shall  agree  to  teach  said  apprentice  the  craft  of  a  carpenter  and 
joiner,  Local  Union  389  being  a  party  to  said  indenture,  and  the  said 
apprentice  shall  receive  as  wages  during  the  term  of  his  apprenticeship  as 
follows,  viz.:  For  the  first  year,  one  dollar  ($1)  per  day;  for  the  second 
rear,   one  dollar  and   fifty  cents    ($1.50)    per  day;   for  the   third  year,  two 
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dollars  ($2)  per  day,  and  at  the  end  of  his  apprenticeship  he  shall  be  entitloti 
to  the  full  union  scale  of  wages  as  a  journeyman  carpenter  and  joiner. 

Sec.  5.  That  no  member  of  the  union  shall  do  any  work  for  any  owner  under 
the  employers'  prices. 

Sec.  6.  That  the  employers  will  meet  a  committee  from  the  local  union  the 
last  week  in  November  with  full  power  to  consider  and  make  the  yearly 
agreement  to  take  effect  at  the  expiration  of  this  agreement. 

Sec.  7.  No  member  of  the  union  shall  go  on  strike,  nor  shall  any  em- 
ployer lock-out  any  miember  of  this  union  for  any  grievance,  but  the  same 
shall  be  submitted  to  an  arbitration  board  to  consist  of  four  (4)  members, 
two  (2)  chosen  by  the  employers  and  two  (2)  chosen  by  the  local  union, 
these  four  (4)  members  to  choose  an  umpire,  and  a  decision  of  a  majority 
of  the  board,  or  of  the  umpire,  to  be  final  and  binding  on  both  parties. 

Sec.  8.  Time  and  one-half  shall  be  paid  for  all  dipped  shingles  and 
creosote  work.  Double  time  for  all  overtime  and  the  following  holidays,  viz.: 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Christmas  Day  and  all  Sunday 
work. 

Sec.  9.  The  Meekly  pay  day. —  The  employers  shall  pay  their  employees* 
wages  every  Saturday  before  twelve    (12)    o'clock  noon. 

CARPENTERS,  WARWICK. 

[Terminating  dispute  of  April  8-30.] 

Warwick,  N.  Y.,  May  1,  1907. 

Contract  between  Local  ZJnton,  No,  1141,  of  Warwick,  N,  Y.,  and  oontraetcr 

of  Warwick,  N.  Y. 

Said  union  is  to  withdraw  all  fines  imposed  on  James  H.  Shimer  and 
George  M.  Baird  and  reinstate  them,  provided  their  back  and  regular  dues 
are  paid  to  date  of  this  agreement.  Also  said  firm  of  Welch  Bros,  does  hereby 
agree  to  employ  union  labor  and  conduct  a  union  shop  under  union  rules, 
and  in  case  the  said  firm  violates  said  rules  during  the  term-  of  this  contract 
said  firm  agrees  to  pay  the  fine  of  $50  as  imposed  on  said  James  H.  Shimer 
and  George  M.  Baird.  It  is  also  agreed  that  all  carpenters  working  for  said 
firm  shall  fill  out  an  application  blank  and  send  to  next  regular  meeting  of 
this  order  or  the  next  meeting  following.  It  is  also  agreed  that  all  men  em- 
ployed by  Welch  Bros,  shall  be  taken  as  members  of  the  order  as  agreed 
by  the  committee  in  charge. 

The  hours  shall  be  nine  hours  for  each  working  day  except  Saturday.  Sat- 
urday, eight  hours.  Time  and  one-half  to  be  allowed  for  all  time  over  regular 
hours.  Usual  legal  holidays  to  be  observed.  The  minimum  wages  are  $2.50 
per  day  of  nine  hours. 

It  is  agreed  that  said  firm  has  the  right  to  discliarge  any  man  whom 
they  may  think  is  not  capable  of  earning  his  wages.  It  is  also  agreed  that 
any  contractor  who  uses  tools  or  works  with  his  men  may  become  a  member 
of  this  order  and  have  same  privileges  as  any  other  member.  It  is  also 
agreed  that  any  change  in  wages  or  hours  shall  be  made  known  to  the  con- 
tractor at  least  three  months  in  advance. 

This  expires  May  1,  1908. 
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CARPENTERS,  WHITE  PLAINS.* 

This  agreement  made  and  entered  into  this  first  day  of  April,  1907,  hy  and 
heticeen  the  Master  Builders*  AssocioLtion,  parties  of  the  first  part,  and 
Local  Brotherhood  of  Carpenters  and  Joiners  of  America,  parties  of  the 
second  part: 

WITNESSETH:  That  both  parties  mutually  agree  to  all  of  the  following 
articles  of  agreement. 

Abticle  I.  That  all  employees  working  as  carpenters,  bench  hands,  stair 
builders  and  machine  hands  shall  be  recognized  members  of  the  United 
Brotlierhood  of  Carpanters  and  Joiners  of  America. 

Art.  2.  That  eight  (8)  hours  shall  constitute  a  day's  work,  from  Monday 
to  Saturday  inclusive,  to  be  worked  between  the  hours  of  eight  (8)  A.  if .  and 
five  (5)  P.  M.,  except  from  the  11th  of  May,  including  June,  July,  August  and 
ending  on  the  fourteenth  (14th)  of  S*»ptember.  The  hours  to  be  worked  on 
Saturday  shall  be  from  8  a.  m.  to  twelve  (12)  noon,  working  forty-four  (44) 
hours  per  week.  Saturday,  no  members  sliall  be  permitted  to  work  at  their 
trade  for  any  employer  or  any  other  p?r.son  between  the  hours  of  twelve 
(12)    noon,  and  five   (5)    p.  M.  during  half-holiday  months. 

Akt.  3.  Wages  from  April  1,  1907,  to  April  1,  1908,  journeymen,  forty- 
sevan  (47)  cents  per  hour  minimum;  improvers,  thirty-four  (34)  cents  per 
hour  minimum;  time  and  one-half  for  overtime,  double  time  for  Sundays  and 
the  following  holidays:  Memorial  Day,  Independence  Day,  Thanksgiving  Day 
and  Christmas  Day.     Ijal)or  Day  no  union  man  will  be  permitted  to  work. 

Art.  4.  Pajrments  shall  be  made  in  full  every  Saturday  on  or  before  four- 
thirty  (4:30)  P.  M.  on  the  job.  Except  if  the  contractor  has  a  shop  or  office 
in  the  village  of  White  Plains  he  may  pay  at  sliop  or  office  on  or  before  5:30 
P.  M.  Except  and  starting  with  the  11th  of  May,  and  to  continue  until  the 
14-th  of  September,  during  t\ui  above  months  the  employer  sliall  pay  in  full 
every  Saturday  on  or^  before  12  o'clock  noon,  or  one  (1)  p.  M.  at  his  shop  or 
oflSce,  if  said  office  is  in  White  PlaiiLs  village,  otherwise  payments  shall  be 
made  on  the  job.  Any  employer  failing  to  pay  off  in  full  by  tU:^  time  specified 
above  shall  pay  men  waiting  time,  at  the  rate  of  time  and  one-half  for  waiting 
tinift.  It  is  further  agreed  that  if  any  member  of  the  Master  Builders'  Asso- 
ciation desires  to  pay  bi-weekly,  he  shall  so  inform  his  men.  They  must  all 
meet  at  his  shop  or  some  other  place,  and  vote  by  secret  ballot  on  the  question, 
the  vote  to  be  taken  bv  foreman  and  one  other  man  selected  bv  the  other  men 
working  for  said  employer.  The  two  men  taking  vote  shall  keep  a  correct 
account  of  votes  and  report  result  to  employer,  if  the  majority  of  members 
vote  in  favor  of  payments  every  week,,  employer  shall  pay  in  full  every  week. 
If  Saturday  falls  on  legal  holiday,  payments  shall  be  made  the  day  before,  dur- 
ing hours  above  specified.  Positively  no  payment  to  be  made  with  checks, 
and  under  no  consideration  will  payments  be  allowed  in  hotels  and  saloons. 
Any  member  laid  off  or  discharged  must  be  paid  in  full  at  once. 

Abt.  5.  When  men  ara  sent  to  jobs  one  mile  and  a  half  from  the  court 
house,  or  jobs  are  one  mile  and  one-half  from  railroad  staticm  or  trolley, 
employer  shall  pay  car  fare  to  and  from  job  each  working  day,  or  carry  men 
by  vehicle  to  and  from  such  job  each  working  day. 


•  See  also  general  agreement  imd<T  "  Building  Trades  "  above 
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Abt.  0.  No  employer  shall  sub-contract  any  work  in  the  building  line  to  a 
journeyman. 

Art.  7.  That  not  more  than  two  (2)  members  of  any  firm  shall  be  per- 
mitted to  handle  tools  at  the  trade.  Members  of  any  firm  not  to  work  any 
more  hours  than  journeymen  employed  by  any  other  employer.  Any  member 
of  the  united  brotherhood  who  may  work  for  other  than  a  recognized  builder 
or  contractor  must  demand  and  receive  payment  at  the  same  rate  as  charged 
by  employers,  except  when  working  under  a  foreman  he  may  w^ork  for  the 
minimum  rate. 

Art.  8.  That  the  business  agent  shall  have  the  privilege  of  visiting  all 
jobs  and  shops  at  all  times  for  the  purpose  of  examining  members'  cards,  or 
any  other  business  pertaining  to  this  agreement.  Members  are  not  allowed  to 
work  before  or  aftar  the  regular  working  hours  for  any  person  other  than 
the  one  he  is  regularly  employed  by. 

Art.  9.  One  improver  shall  be  allowed  for  each  five  journeymen  employed. 
Positively  no  improvers  shall  be  permitted  to  work  for  any  employer  unless 
he  has  five  journeymen  employed. 

WvGES  AND  Rule   for  Apprentice  Boys. 

Art.  10.  Boys*  wages,  minimum  for  first  year,  $1.26  per  day;  second  year, 
$1.75,  minimum;  third  year,  improvers'  wages.  Boys  to  work  same  hours 
as  journeymen.  Not  more  than  one  apprentice  boy  will  be  allowed  to  a  shop 
unless  the  employer  has  in  his  employment  an  average  of  twenty  (20)  journey- 
men employed  during  the  entire  year.  After  the  boy  has  served  two  (2) 
years  he  shall  be  classed  as  an  improver,  and  so  paid.  The  employer  will 
then  have  the  privilege  of  putting  on  another  apprentice  boy,  providing  he 
employs  five  or  more  journeymen.  AH  boys  starting  at  the  trade  on  or  after 
the  l.st  of  April,  1007,  shall  sign  papers  for  three  (3)  years,  the  first  (1st) 
and  second  (2d)  years  he  shall  be  kopt  employed  and  paid  full  time  unless  be 
absents  himself  through  sickness  or  other  cause;  the  third  (3d)  year  he  shall 
be  classed  as  an  improver,  and  so  paid.  No  lx)y  to  start  to  work  for  employer 
unless  he  has  a  privilege  card  from  the  Local  Union  No.  53,  or  the  business 
agent.  No  boy  to  start  at  trade  before  the  age  of  seventeen  (17)  or  after 
twenty -one  (21)  years  of  age.  Employer  to  take  bo)^  on  trial  for  thirty  (30) 
days,  when,  if  he  proves  satisfactory,  all  parlies  interested  shall  sign  appren- 
tice papers  or  contract.  Apprentice  boys  shall  at  all  times  be  subject  to  the 
working  rules  and  laws  of  Local  53. 

Art.  11.  That  all  differences  between  the  employers  and  employees  shall 
be  referred  to  an  arbitration  committee  of  six  (6),  three  (3)  from  the 
Master  Builders*  Association,  and  three  (3)  from  the  United  Brotherhood  of 
Carpenters  and  Joiners,  Local  Union  53.  Upon  complaint  being  made  against 
any  member  of  the  Master  Builders'  Association,  the  secretary  of  the  union 
shall  immediately  notify  the  president  or  secretary  of  the  Master  Builders* 
Association,  who  will  at  once  notify  the  members  of  the  arbitration  committee 
of  his  association  to  meet  arbitration  committee  from  Local  Union  53,  each 
organization  to  notify  its  own  witnesses.  Party  making  complaint  must 
furnish  place  of  meeting  and  set  the  time  for  same.  In  case  of  complain* 
by  the  Master  Builders*  Association  against  any  member  or  members  of 
Local  Union  53  the  same  course  shall  be  taken. 
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Abt.  12.  No  strike  or  lockout  shall  be  ordered  pending  the  decision  of 
the  arbitration  board,  which  must  be  held  within  forty-eight  (48)  hours 
after  the  complaint*  has  been  made,  time  to  start  from  time  of  delivery  by 
representative  of  either  organization.  In  case  of  vote  resulting  in  a  dead- 
lock or  tie,  the  board  shall  choose  by  a  majority  vote  a  referee.  Said  referee 
to  be  selected  at"  the  first  meeting  of  the  board.  The  whole  matter  shall  be 
presented  to  the  referee  within  twenty-four  (24)  hours,  and  he  must  render 
a  decision  within  twenty- four  (24)  hours  after  the  case  has  been  argued 
before  him.  The  decision  rendered  by  referee  must  be  final  and  binding  on 
both  parties. 

Abt.  13.  It  is  mutually  agreed  by  both  parties  to  this  agreement  that  if 
we  violate  any  of  the  said  rules  and  agreements,  and  charges  are  preferred 
against  us  in  writing,  and  if  found  guilty  by  the  arbitration  board  or  referee, 
we  will  pay  in  full  any  fine  as  may  be  impoj^ed  within  fifteen  days  from 
date  of  decision  to  parties  making  charges. 

Art.  14.  Any  party  violating  any  of  these  agreements  and  found  guilty 
by  the  arbitration  board,  and  failing  to  comply  with  the  decision  of  said 
board,  shall  be  declared  unfair. 

Art.  15.  We,  the  parties  of  the  first  part,  agree  that  when  new  agree- 
ments are  presented  for  the  consideration  of  the  Master  Builders*  Association 
that  we  will  at  once  appoint  a  committee  of  three  (3)  to  consider  such  agree- 
ments and  give  a  definite  answer  as  to  whether  we  will  accept  or  reject 
the  same  within  ninety   (90)   days  from  the  date  of  receiving  same. 

Art.  16.  We,  the  parties  of  the  second  part,  agree  that  we  will  not  make 
any  demands  for  hours  or  wages  before  giving  at  least  six  (6)  months' 
notice  previous  to  the  enforcement  of  such  demands. 

Committees  on  Agree:^jexts. 

For  Master   Builders'  Association : 

John  Emberson, 
Geo.  L.  Miller. 

For  L.  U.  No.  53,  U.  B.  of  C.  and  J.: 

Joseph  G.  Knapp, 
W.  N.  Mabee, 
CuAs.  R.  Hunt. 

COMPRESSED  AIR  WORKERS,  NEW  YORK  CITY. 

[ReiK)rted  by  union  as  sijmf^d  bj'  three  firms.] 

An  agreement  made  and  entered  into  hy  and  "between  the  firm  of 

and  the  International  Compressed  Air 

Workers  of  Am  erica , 

WiTWESSErrH : 

1.  That  from  the  firs-t  day  of  May,  1907,  eight  hours  constitute  a  day's 
work,  on  Mondays,  Tuesdays,  Wednesdays,  Thursdays,  Fridays  and  Satur- 
days of  each  week,  including  thirty  minutes  for  dinner. 

2.  That  all  labor  performed  on  legal  holidays,  including  Sundays,  shall  be 
entitled  to  an  advance  of  fifty  per  cent,  whether  in  or  out  of  the  caisson. 

3.  That  minimum  rate  of  wages  for  pressuremen  shall  be  as  follows:  Up 
to  50  feet,  $3.60  for  one  8-hour  watch,  including  30  minutes  for  dinner;  from 
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50  to  60  feet,  $3.75  for  two  3-liour  watclies;  from  CO  to  70  feet,  $3.75  for 
two  2-hour  watches;  from  70  to  80  feet,  $4  for  two  l-hour-and-30-ininute 
watches;  from  80  to  90  feet,  $4.25  for  two  1-hour  watches;  from  90  to  95 
feet,  $4.50  for  two  45-minute  watches;  from  95  to  100  feet,  $4.50  for  two 
40-minute  watches. 

From  starting  of  concreting  of  air  cliambcr,  50  cents  e.^tra  per  day  shall 
be  paid. 

AH  depths  to  be  measured  from  standard  high  tide,  as  established  by  the 
engineers  of  this  port. 

4.  In  case  a  gang  is  called  out  of  the  cai.sson,  each  man  of  the  said  gang 
be  allowed  full  time  for  the  said  watch. 

5.  The  minimum  rate  of  wages  for  outside  lock-tenders  shall  be  $3.50  for 
eight  hours. 

6.  Foremen  shall  receive  $1  per  day  extra  and  assistant  foremen  shall 
receive  not  less  than  50  cents  per  day  extra. 

7.  That  all  employees  shall  be  paid  on  Saturday  of  each  week,  up  to  and 
including   the   previous   Thursday. 

8.  The  minimum  rate  of  wages  for  outside  work  shall  be  $3.50  for  eight 
hours. 

9.  That  the  firm  of agrees  to  employ 

only  members  of  the  I.  C.  A.  \V.  U.  of  A.  or  such  others  as  will  be  .recog- 
nized by  them  throughout  the  United  States. 

10.  That  in  case  labor  is  required  to  weight  down  the  caisson  during  the 
sinking,  the  members  of  the  I.  C.  A.  W.  U.  of  A.  in  the  employ  of  the  firm  of 
shall  have  the  preference. 

11.  Any  disputes  that  may  arise,  notice  shall  be  given  in  writing  by  the 
party  aggrieved  within  twenty-four  hours  after  the  same. 

Upon  the  failure  of  the  party  notified  to  adjust  the  said  disputes,  the  same 
jshall  be  submitted  to  arbitration. 

12.  All  disputes  to  be  arbitrated  to  a  joint  board  of  arbitration,  consisting 

of  three  persons  selected  by  the  firm  of 

with  three  members  of  the  I.  C.  A.  W.  U.  of  A.:  this  board,  failing  to  agree, 
shall  select  an  umpire,  whose  decision  shall  be  final  and  binding  on  both 
parties. 

13.  That  a  dressing-room  witli  hot  water,  soap,  towels  and  coffee  (made 
without  steam)  be  furnished  to  the  men  on  leaving  caisson.  The  tempera- 
ture of  said  room  to  be  regulated  according  to  the  weather. 

Also  a  day  and  night  man  to  take  charge  of  said  room. 

14.  In  case  an  employee  is  required  to  work  outside,  ample  time  will  be 
given  to  change  clothes  after  leaving  caisson. 

15.  That  all  foremen  of  the  I.  C.  A.  W.  U.  of  A.  have  the  privilege  of 
hiring  their  own  men. 

16.  Thaft  this  agreement  is  to  continue  in  force  from  the  first  day  of  Mayi 
1907,  until  the  first  day  of  May,  1908,  and  if  any  change  is  contemplated 
by  either  party,  notice  in  writing  shall  be  given  by  the  party  desiring  such 
change,  at  least  three  months  prior  to  the  expiration  of  this  agreement. 

17.  That  all  men  of  the  I.  C-.  A.  W.  V.  employed  by  said  company  to  work 
outside  of  New  York  city,  that  transportation  and  expenses  be  paid  both 
ways,  wages  to  start  from  time  said  men  reach  job,  and  any  company  order- 
ing men  from   said  union   will   give   union  at  least  three   days'  notice  for 

nmber  of  men  needed. 
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DERRICKMEN  AND  RIGGERS,  NEW  YORK  CITY. 

Articles  of  agreement  mutually  made  and  entered  into  the  20th  day  of  May, 
1907y  hy  and  between  the  authorized  representatives  of  above  associa- 
tions, said  agreement  to  begin  June  I,  1907,  and  expire  January  1,  1908. 

AsTiCLE  1.  Employing  stone  setters  agree  to  employ  none  but  members  of 
United  Derrickmen  and  Riggers'  Association,  except  when  said  association 
cannot  supply  the  demand,  then  Employing  Stone  Setters'  Association  can 
hire  any  man  who  is  competent,  but  same  shall  be  laid  off  when  a  member 
of  United  Derrickmen  and  Riggers'  Association  applies  for  employment. 

Abt.  2.  Employing  stone  setters  agree  that  standard  scale  of  wages  will 
be  $3.75  per  diem,  double  time  for  all  overtime  and  holidays  as  prescribed 
in  the  constitution  and  by-laws  of  United  Derrickmen  and  Riggers' 
Association. 

Abt.  3.  United  Derrickmen  and  Riggers'  Association  agree  to  refrain  from 
participating  in  any  sympathetic  strikes  and  withdraw  from  other  associa- 
tions inimical  to  peace  and  harmony  in  the  industry. 

Abt.  4.  Eight  hours  shall  constitute  a  day's  work,  from  8  a.  m.  to  5  P.  h.  ; 
Saturday  from  8  a.  m.  to  12  m.,  except  in  the  event  of  a  truck  of  stone  being 
delayed  by  an  unforeseen  accident,  viz.,  a  breakdown. 

Abt.  5.  United  Derrickmen  and  Riggers'  Association  agree  that  all  new 
members  taken  in  after  June  1,  1907,  shall  be  classified  as  probationary 
members,  and  shall  receive  fifty  cents  less  per  day  than  standard  scale  for 
a  period  of  six  months  after  which  they  shall  be  paid  standard  scale. 

Abt.  6.  United  Derrickmen  and  Riggers*  Association  agrees  to  allow  any 
person  whom  Employing  Stone  Setters'  Association  deems  fit  to  mix  mortar, 
but  must  not  do  any  work  at  derricks,  such  as  unloading  stone. 

Abt.  7.  United  Derrickmen  and  Riggers'  Association  reserves  the  right  to 
discipline  its  own  members  for  any  charge  preferred  against  them. 

Abt.  8.  Business  agent  of  United  Derrickmen  and  Riggers'  Association  to 
be  allowed  free  access  to  all  buildings  to  examine  cards  of  members. 

All  disputes  arising  between  Employing  Stone  Setters'  Association  and 
members  of  United  Derrickmen  and  Riggers'  Association  must  be  referred 
to  special  grievance  committee. 

ELECTRICAL  WORKERS,  ITHACA. 

[Terminating  In  part  dispute  of  Oct,  .30-Xov.  13.] 

This  agreement,  made  and  entered  into  this  27th  day  of  October,  1906,  by 
and  between  the  Electrical  Contractors  of  Ithaca,  y.  T.,  party  of  the 
first  part,  and  Local  Union  No.  409  of  the  I.  B.  E,  W.  of  America,  party 
of  the  second  part,  hereinafter  called  the  union, 

WITNESSETH:  That  the  parties  hereby  agree  to  and  with  each  other  as 
follows : 

1.  Eight  (8)  hours  shall  constitute  a  day's  work,  from  8  a.  m.  till  12  M., 
and  from  1  P.  M.  till  5  P.  m. 

2.  All  over  eight  hours  per  day  and  night  work  up  to  12  p.  M.  shall  be 
paid  for  at  the  rate  of  time  and  one-half.  After  12  p.  m.  and  on  Sundays 
and  holidays  mentioned  in  this  agreement  double  time  shall  be  paid. 

3.  The  legal  holidays  for  the  purposes  of  this  agreement  shall  be  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day, 
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and  Christmas  Day,  and  when  any  of  the  above  days  fall  upon  Sunday  the 
following  day  shall  be  observed. 

4.  The  minimum  rate  of  wages  shall  be  $2.50  per  day  for  journeymen. 
And  it  is  absolutely  understood  that  no  journeyman  will  be  allowed  to  work 
for  less. 

5.  Wiremen  will  report  at  shop,  or  on  job  if  contractor  directs,  ready  to 
begin  work  promptly  at  8  a.  m.  and  at  1  p.  m.  on  any  work  in  city  limits. 
Jobs  located  without  the  city  limits,  the  contractor  shall  provide  car  fare 
to  the  point  nearest  the  work  on  the  going  trip  in  the  morning  and  on  the 
return  trip  at  the  close  of  the  day's  work. 

6.  A  journeyman  is  one  who  has  served  three  (3)  years  at  the  business^ 
one  year  as  a  helper  and  two  years  as  an  apprentice,  and  has  passed  the  exam- 
ination required  by  the  local. 

7.  There  shall  be  but  one  helper  or  apprentice  to  every  journeyman  em- 
ployed, said  contractor  to  be  considered  as  a  journeyman. 

8.  An  apprentice  or  helper  shall  not  be  worked  except  under  the  personal 
direction  of  a  journeyman,  the  working  rules  governing  helpers  or  appren- 
tices shall  be  the  same  as  those  governing  journeymen.  No  helper  or  appren- 
tice shall  be  allowed  to  work  more  than  three  months  without  being  registered 
by  and  obtaining  a  working  card  from  this  union. 

9.  Contractors  shall  furnish  all  tools  for  conduit  work,  except  wrenches 
fourteen  (14)  inches  and  under,  also  drills  and  bits  over  eighteen  inches  long, 
and  all  special   tools. 

10.  Members  of  this  union  shall  w^ork  on  any  jobs  taken  by  the  contractors, 
provided  there  are  no  non-union  electricians  employed  by  the  same  contractor, 
and  members  of  this  union  will  refuse  to  work  on  any  jobs  sublet  from  a 
firm  while  in  difficulty  with  this  union. 

11.  The  party  of  the  second  part  will  see  to  it  that  the  doing  of  electrical 
work  in  this  citv  bv  anv  others  than  members  of  Local  Union  Xo.  409  is 
stopped  so  far  as  it  lays  in  their  power. 

12.  No  member  of  the  union  shall  be  allowed  to  do  any  electrical  work 
which  properly  belongs  to  the  party  of  the  first  part  while  in  their  employ, 
and  it  is  distinctlv  understood  that  not  more  than  one  member  of  a  con- 
tracting  firm  will  be  allowed  to  do  electrical  work  outside  the  shop  or  store, 

13.  Wiremen  working  out  of  town  will  be  allowed  their  traveling  expenses 
and  also  extra  living  expenses. 

14.  Workmen  shall  be  paid  on  Saturday  of  each  week,  with  their  pay 
placed  in  an  envelope  with  their  name,  number  of  hours,  and  amount  of 
wages  plainly  marked  on  the  outside  of  the  envelope. 

15.  No  contractor  shall  employ  anyone  on  electrical  work  covered  by  these 
regulations  who  is  not  in  possession  of  a  paid-up  card  of  Local  Union  No. 
409  of  Ithaca.  N.  Y.,  or  an  unexpired  permit  duly  authorized  by  said  local; 
men  working  under  a  permit  shall  be  governed  by  the  working  rules  of  this 
agreement. 

16.  No  member  of  this  union  shall  be  allowed  to  work  for  a  contractor 
who  refuses  to  sign  this  agreement  and  said  union  will  do  all  in  its  power 
to  have  such  contractor  declared  unfair. 

17.  ^Members  of  this  union  agree  not  to  participate  in  any  sympathetic 
strikes  whatsoever. 
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18.  This  agreement  shall  be  in  full  force  and  effect  subject  to  change  or 
termination  as  provided  for  in  article  19. 

19.  Any  diflFerence  of  any  nature  whatsoever  arising  out  of  this  agreement 
shall  be  referred  to  an  arbitration  committee  of  five  (5)  men,  to  be  composed 
of  two  (2)  members  of  the  party  of  the  first  part  and  two  (2)  members  of 
the  party  of  the  second  part,  who  together  shall  select  the  fifth  (5th) 
member.     The  decision  of  this  committee  shall  be  final  and  binding. 

ELECTRICAL  WORKERS,  NEW  YORK  CITY. 

It   is  hereby  agreed   by  and   between 

parti/  of  the  first  party  hereinafter  called  the  employer ^  and  the  hiside 
Electrical  Workers  of  Greater  Isew  York,  party  of  the  second  part,  here- 
inafter called  the  union,  as  follows: 

Abticle  1.  That  this  agreement  shall  apply  only  to  all  electrical  work 
undertaken  by  the  party  of  the  first  part  within  the  territory  covered  by 
Greater  New  York. 

Art.  2.  That  this  agreement  shall  continue  in  force  until  January  1,  1909, 
and  if  any  change  is  contemplated  by  either  party  at  its  termination,  notice 
in  ^vriting  shall  be  given  by  the  party  contemplating  such  change  at  least 
six  months  prior  to  the  expiration  of  this  agreement.  After  such  notice  has 
been  served,  a  conference  shall  be  held  within  two  weeks,  such  notice  to  be 
legally  served  upon  either  party,  and,  if  no  such  notice  is  received  at  least 
six  months  prior  to  the  expiration  of  this  agreement,  it  shall  continue  in 
force  from  year  to  year,  subject  to  a  similar  six  months'  notice. 

Abt.  3.  That  the  party  of  the  first  part  shall  employ  only  members  of  the 
union  as  journeymen  and  helpers  to  do  electrical  work  In  any  building, 
structure  or  ship,  and  that,  in  consideration  of  such  exclusive  employment, 
the  union  agrees  that  its  members  will  not  work  for  anyone  not  regularly 
engaged  in  the  business  of  electrical  contracting,  such  forming  the  principal 
part  of  their  business,  it  being  understood  that  this  does  not  apply  to  abrogate 
any  existing  agreement  of  the  I.  B.  E.  W. 

Art.  4.  That  in  case  of  any  disagreement  as  to  the  true  intent  and  mean- 
ing of  any  part  of  this  agreement,  or  in  case  of  any  claim  of  violation  of  any 
part  of  same  by  either  party,  such  party  shall  notify  in  writing  the  party 
complained  of  immediately.  Such  notice  to  be  legally  served,  and  a  confer- 
ence shall  be  called  within  twenty-four  hours.  If  the  conference  disagrees, 
they  aliall  select  an  umpire,  and  each  side  sliall  tlu^n  make  its  ar^jrument  l)efore 
the  umpire,  who  shall  within  twenty-four  hours  thereafter  render  his  de- 
cision.    Said  decision  shall  be  final  and  binding  upon  both  parties. 

Xotwithstaniling  anything  apparently  to  the  contrary  in  this  agreement, 
it  shall  be  distinctly  understood  that  any  decision  under  the  general  arbitra- 
tion plan  of  the  Building  Trades  Employers*  Association  and  the  unions, 
parties  to  the  arbitration  plan,  shall  govern  in  the  matter  of  jurisdiction 
of  trade. 

Abt-  5.  That  as  all  differences  under  this  agi*eement  are  to  be  settled  by 
arbitration,  no  strike  or  lockout  shall  be  ordered  by  either  party  hereto  as 
against  the  other  for  any  grievances  whatsoever,  it  being  imderstood,  how- 
ever, that  any  sympathetic  strike  or  lockout,  in  which  either  party  Is  obliged 
to  take  part  on  account  of  its  affiliation  with  any  central  body  of  employers 
or  employees,  shall  not  be  considered  a  violation  of  this  agreement. 


III. 338     New  York  State  Department  of  Labor. 

Art.  6.  All  applicants  for  membership  in  the  union  shall  go  before  the 
executive  board  of  the  union,  with  proper  credentials,  and  shall  be  obliged 
to  pass  an  examination  by  the  joint  board  of  examiners.  Such  examination 
shall  be  final. 

Art.  7.  That  no  rules  or  by-laws  shall  be  made  or  continued  in  force  by 
either  party  which  in  any  way  conflict  with  the  provisions  of  this  agreement. 

Art.  8.  The  hours  of  labor  shall  be  eight  hours  per  day,  to  be  performed 
between  the  hours  of  8  a.  m.  and  5  p.  M.,  and  on  Saturday,  8  A.  M.  to  12 
noon. 

Art.  9.  Any  labor  performed  before  8  a.  m.  or  after  5  p.  m.  shall  be  paid 
for  at  double  the  regular  rate  of  wages. 

All  labor  performed  on  Sundays  or  legal  holidays  and  Saturday  half- 
holiday  shall  be  paid  for  at  double  rate  of  wages. 

Art.  10.  Workmen  shall  be  divided  into  three  classes  —  journeymen,  help- 
ers and  apprentices,  as  follows: 

Journeymen  —  A  man  who  has  worked  at  the  electrical  construction  busi- 
ness, as  described  in  article  3,  at  least  four  years,  and  passed  the  examina- 
tion provided  for  herein  and  has  been  admitted  to  the  union. 

Helper  —  A  man  who  has  worked  at  the  electrical  construction  business, 
as  described  in  article  3,  more  than  two  years,  and  passed  the  examination 
provided  for  herein  and  has  been  admitted  to  the  union.  After  having 
worked  for  four  years  in  the  business,  a  helper'  shall  take  the  examination 
for  journeyman  provided  for  herein,  paying  the  regular  examination  fee. 

Apprentice  —  A  boy  under  nineteen  years  of  age.  After  serving  two  years 
at  the  business,  apprentices  shall  take  the  examination  provided  for  herein, 
paying  the  regular  examination  fee;  having  passed  the  required  examination, 
they  shall  be  admitted  to  the  union.  Apprentices  failing  to  pass  the  regular 
examination  shall  be  given  a  second  trial  within  six  months.  The  employer 
shall  be  entitled  to  one  apprentice  for  each  ten  union  men  he  has  employed 
weekly,  on  an  average  for  the  past  two  years.  These  apprentices  shall  not  be 
allowed  to  connect  machines,  switchboards,  panel  boards,  switches  or  fixtures. 

Art.  11.  The  employer  is  entitled  to  one  helper  for  each  journeyman  em- 
ployed. 

Art.  12.  Helpers  may  do  journeymen's  work  while  actually  employed  in 
assisting  a  journeyman.  Apprentices  shall  be  allowed  to  do  any  work  not 
stipulated  in  article  10. 

Art.  13.  All  members  of  the  union  shall  be  paid  weekly  and  before  regular 
time  of  stopping  work,  and  not  more  than  three  days'  pay  shall  in  any  case 
be  held  back  in  any  one  week. 

Art.  14.  In  going  from  his  shop  to  his  work  and  from  his  work  to  the  shop 
and  from  job  to  job,  each  workman  shall  receive  from  hia  employer  the  neces- 
sary car  fare,  and  shall  be  paid  for  the  time  consumed  in  said  trips. 

Art.  15.  All  workmen  shall  be  paid  for  the  time  they  are  actually  at  work 
in  the  borough  of  Manhattan,  the  borough  of  the  Bronx  west  of  the  Bronx 
river.  Long  Island  City,  and  Brooklyn  within  the  old  city  line,  which  terri- 
tory shall  be  known  as  the  City  District. 

Art.  16.  Any  workman  employed  outside  the  City  District  and  within  the 
territory  covered  by  this  agreement,  shall  receive  from  his  employer  traveling 
expenses  to  and  from  the  place  at  which  the  work  is  located,  for  as  many 
trips  as  he  is  directed  by  his  employer  to  make,  and  shall  receive  regular 
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wages  for  all  regular  time  consumed  in  such  trips.  If  directed  by  the  em- 
ployer to  board  at  the  place  where  the  work  is  located,  the  necessary  board 
shall  be  paid  by  the  employer.  If  the  workman  leaves  his  work  before  it  is 
completed,  and  without  the  consent  of  his  employer,  it  shall  be  on  his  own 
time  and  at  his  expense. 

Abt.  17.  If  the  workman  is  employed  on  work  outside  the  City  District, 
and  resides  near  such  work,  he  shall  report  at  the  regular  time  and  receive 
no  car  fare. 

Abt.  18.  Workmen  going  to  their  work  in  Greater  New  York,  outside  the 
City  District,  are  to  take  the  boat,  train  or  car  leaving  that  point  of  the 
boundary  line  of  the  City  District  nearest  said  work,  as  directed  by  their  em- 
ployer,  going  on  boat,  train  or  car  arriving  at  said  work  nearest  8  a.  m.  and 
returning  take  boat,  train  or  car  leaving  said  work  nearest  5  p.  u. 

Art.  10.  Wages  shall  he  as  follows:    Journej^men,  four  dollars    ($4)    per 

day  until  January  1,  1908,  after  January  1,  1908,  four  dollars  and  fifty  cents 

($4.50)   per  day;  first  year  helpers,  not  to  exceed  one  dollar  and  fifty  cents 

($1.50)    per  day;  second  year  helpers  not  to  exceed  two  dollars  and  twenty 

cents    ($2.20)    per  day. 

Abt.  20.  Switchboards  may  be  delivered  and  erected  at  the  job  by  manu- 
facturers of  same,  but  all  wiring  on  and  to  the  board  shall  be  done  by  mem- 
bers of  the  union. 

Abt.  21.  Foremen  shall  be  considered  the  representatives  of  the  employer. 
They  shall,  however,  see  it  that  men  employed  by  them  hold  clear  cards  in 
the  union.  In  case  a  member  of  the  union  is  disciplined  by  the  union  for  any 
act  done  by  him  in  the  interest  of  his  employer,  such  member  of  the  union 
shall  have  the  right  of  appeal  to  the  arbitration  board. 

In  witness  wheeeof,  the  parties  hereto  have  caused  this  agreement  to  be 
signed  by  their  duly  authorized  agent  on  the  twelfth  day  of  March,  1907. 
On  the  part  of  the  employer. 

Electrical  Con.  Association,  On  the  part  of  the  union. 

JAS.  R.  Stbono,  •  /.  B,  E,  W., 

Wm.  Peet,  John  E.  O'Connor, 

F.  N.  Oomstock,  John  J.  McLaughlin, 

J.  C.  Hatzel,  W.  D.  Godshall, 

E.  S.  KiEFEB,  G.  C.  Kino, 

Ohas.  Eidlitz.  F.  J.  McNultt. 

ELECTRICAL  WORKERS,  WHITE   PLAINS.* 

It  is  hereby  agreed  &i/  and  between  the  Master  Builders*  Association,  party 
of  the  first  part,  hereinafter  called  the  contractors,  and  the  Tntrrnational 
Jirotherhood  of  Electrical  W'orkrrfi*  Jjocal  So.  605,  party  of  the  second 
part,  hereinafter  called  the  union. 

1.  That  this  agreement  shall  apply  to  all  work  undertaken  by  the  electrical 
contractors  of  the  Master  Builders'  Association,  in  the  district  of  White 
Plains  and  vicinity. 

2.  That  this  agreement  shall  continue  in  effect  from  date  of  si^in*;,  until 
March   31  ♦  1908,  and  if  any  change  is  contemplated  by  either  party  at  its 


♦  Sec  also  gtneral  affrp^m<*nt  under  "  Huildfni;  Trades"   above. 
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termination,  notice  shall  be  given  by  the  party  contemplating  such  change 
at  least  six   (6)   months  prior  to  the  expiration  of  this  agreement. 

3.  That  the  electrical  contractors  of  the  Master  Builders'  Association  shall 
employ  only  members  holding  the  recognized  "I.  B.  E.  W."  cards  of  Local 
No.  505  as  journeymen  and  helpers  (to  do  electrical  work  as  followB:  In- 
stalling private  fire,  burglar  alarm  annunciator  and  telephone  systems;  wir- 
ing in  and  wiring  and  installing  conduit  in  buildings;  wiring,  assembling, 
hanging,  and  connecting  all  electric,  and  combination  fixtures;  wiring  all 
electric  signs;  installing  all  electric  motovs  and  wiring  for  same,  also  elec- 
trical moulding  and  all  runways  for  wires;  all  cutting  of  channeling  made 
necessary  by  the  introduction  of  electrical  devices  herein  specified;  also  an? 
work  rightly  belonging  to  the  electric  trade.) 

4.  In  consideration  of  such  employment  designated  in  article  3,  the  union 
agrees  that  nt^ne  of  its  inside  electrical  workers  wil-l  work  for  any  electrical 
contractor  who  does  not  sign  and  conform  to  an  agreement  similar  to  this. 

6.  That  the  hours  of  labor  shall  be  eight  (8)  per  day,  and  be  performed 
between  the  hours  of  eight  (8)  a.  m.  and  five  (6)  p.  m.,  and  on  Saturdays 
from  eight  (8)  a.  m.  iintil  twelve  (12)  o'clock  noon,  from  the  second  Satur- 
day in  May  until  the  second  Saturday  in  September,  inclusive.  Any  labor 
performed  bafore  eight  (8)  o'clock  a.  m.  or  after  five  (5)  P.  M.  shall  be 
paid  for  at  time  and  one-half  time.  All  work  performed  on  Sunday  and 
the  following  holidays:  Decoration  Day,  Independence  Day,  Thanksgiving 
Day  and  Christmas,  shall  be  paid  for  at  double  rate  of  wages.  Labor  Day 
no  union  man  will  be  allowed  to  work. 

6.  That  workmen  shall  be  divided  into  two  (2)  classes,  viz.:  .Journey- 
men and  helpers.  Each  employer  or  firm  is  entitled  to  one  (1)  helper  to 
one  (1)  journeyman.  No  contractor  shall  hire  any  apprentice  unless  he 
is  registered  in  this  local. 

7.  A  helper  may  do  journeyman's  work  only  when  actively  assisting  a 
journeyman. 

8.  All  members  of  the  I.  B.  E.  W.,  -Local  505,  shall  be  paid  in  full  weekly 
before  5:30  o'clock  P.  M.,  and  on  Saturdays  from  the  11th  of  May  until 
September  14th  payments  shall  be  made  before  one  (1)  o'clock.  Any  wait- 
ing time  shall  be  paid  for  at  time  and  one-half  time.  Under  no  consider- 
ation shall  payments  be  made  by  check,  or  in  a  hotel  or  saloon. 

9.  In  going  from  his  work  to  shop,  or  from  shop  to  work,  or  from  job  io 
job,  each  workman  shall  receive  the  necessary  carfare  and  shall  be  paid  for 
the  time  consumed  in  such  trips.  If  directed  to  board  at  a  place  where  work 
is  located,  employer  shall  pay  all  necessary  board.  Workman  going  to  tlieir 
work  outside  of  village  limit  or  out  of  town  shall  take  train  or  car  nearest 
eight  (8)  o'clock  in  the  morning,  and  on  returning  shall  take  train  or  car 
nearest  time  of  stopping  work.  In  going  to  jobs  in  a  direction  where  no  tram 
or  car  goes,  which  is  one  mile  and  a  half  or  more  away  from  court  house, 
contractor  shall  furnish  a  suit-able  vehicle  to  take  workmen  to  such  jobs. 

10.  That  the  business  agent  of  Local  595,  "  I.  B.  E.  W.,"  shall  hare  the 
privilege  of  examining  cards  of  members  at  all  times  in  the  shop  and  on  the 
job. 

11.  Wages  shall  be  as  follows:  Journeymen,  $3.75  per  day,  minimum: 
helpers,  starting  in.  $1,50  per  day,  minimum,  until  they  have  served  sis  (6) 
months  at  the  trade,  then  they  shall* receive  $2.20  per  day  minimum. 
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12.  It  is  hereby  agreed  that  all  differences  between  employer  and  em- 
ployees shall  be  referred  to  an  arbitration  committee  of  six  (6)  — three  (3) 
from  the  Master  Builders'  Association  and  three  (3)  from  the  union.  Upon 
complaint  being  mads  against  any  member  of  the  Master  Builders'  Associa- 
tion, secretary  of  the  union  shall  immediately  notify  the  president  or  secre- 
tary of  the  Master  Builders'  Association,  who  will  at  once  notify-  the  mem- 
bers of  the  arbitration  committee  of  his  association  to  meet  the  arbitration 
committee  of  the  Union,  each  organization  to  notify  its  own  witness.  Party 
making  complaint  must  furnish  place  of  meeting  and  set  the  time  for  same. 
In  case  of  a  complaint  by  the  Master  Builders'  Association  against  any 
members  of  the  union,  the  same  course  will  be  taken.  No  strike  or  lockout 
shall  be  ordered  pending  the  decision  of  the  arbitration  board,  which  muse 
be  held  within  forty-eight  (48)  hours  after  complaint  has  been  made,  time 
to  start  from  time  of  delivery  by  representative  of  either  organization.  In 
case  of  vote  resulting  in  a  deadlock  or  tie,  the  master  builders  shall  apply 
for  a  committee  from-  the  advisory  board.  Said  committee  to  be  elected  at 
the  first  meeting  of  the  board.  The  whole  matter  to  be  presented  to  the 
committee  within  twenty- four  (24)  hours,  and  they  must  render  a  decision 
within  twenty-four  (24)  hours  after  the  case  has  been  argued  before  them. 
The  decision  rendered  by  said  committee  must  be  final  and  binding  on  both 
parties.  It  is  mutually  agreed  by  both  parties  of  this  agreement  that  if  we 
violate  any  of  the  said  rules  and  agreements,  and  charges  are  preferred 
against  us  in  writing,  and  if  found  guilty  by  the  arbitration  board,  we  will 
pay  such  fine  as  may  be  imposed  within  fifteen  (15)  days,  the  full  amount 
to  persons  making  charges.  Any  party  violating  any  of  these  agreements, 
and  found  guilty,  and  failing  to  comply  with  the  decisions  of  the  said  board, 
shall  be  declared  unfair.  If  any  question  or  dispute  cannot  be  settled  satis- 
factorily by  the  committee  frpm  the  advisory  board,  the  matter  shall  be  re- 
ferred to  the  District  Council  No.  2  of  the  First  District  of  New  York,  New 
Jersey  and  vicinity,  as  per  section  8,  article  26,  of  the  I.  B.  E.  W.  constitution. 

Signed, 
P.  J.  McNuLTY,  G.  P.,  Geo.  Milleb, 

Theo.  Etth,  John  Emberson, 

Jas.  Joyce,  Master  Builders. 

Local  No.  505. 

EXCAVATORS  AND  ROCKMEN,  YONKERS. 

[Reported  as  signed  by  thirty  contractors.] 

This  agreement,  made  and  entered  into  this   day  of   , 

1007,  between  the  Rockmen  and  Excavators*   Union,  \o.   12,438,   of  the 

A.  F.  of  L.,  party  of  the  first  part,  and  the  firm  of 

party  of  the  second  party 

WITNESSETH : 

1.  Th«  said  party  of  the  second  part  agrees  to  employ  none  but  member* 
in  good  standing  of  the  said  party  of  the  first  part. 

2.  The  said  party  of  the  second  part  further  agrees  to  pay  his  employees, 
who  are  to  be  members  of  the  said  Rockmen  and  Excavators'  Union  above  men- 
tioned, employed  as  excavators,  at  the  rate  of  twenty-two  (22)  cents  per  hour; 
and  employees,  who  are  to  be  members  of  the  said  rockmen  and  excavators* 
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union  above  mentioned,  employed  as  rockmen,  at   the  rate  of   twenty-eight 
(28)    cents  per  hour. 

3.  The  said  party  of  the  second  part  further  agrees  to  pay  to  the"  said 
employees,  who  are  to  be  members  of  the  said  Rockmen  and  Excavators'  Union 
above  mentioned,  time  and  a  half  for  overtime,  for  Sundays  and  for  the 
following  holidays,  to  wit:  January  1st,  February  12th,  February  2'2d,  May 
30th,  July  4th,  the  first  Monday  in  September,  Thanksgiving  Day,  Decem- 
ber 25th  and  general  election  day. 

4.  The  said  parties  to  this  agreement  agree  that  nine  (9)  hours  shall  be 
considered  a  working  day  on  all  private  work,  and  eight  (8)  hours  a  working 
day  on  all  public  works. 

5.  The  said  party  of  the  second  part  further  agrees  to  pay  his  said  em- 
ployees, who  are  to  be  members  of  the  said  Rockmen  and  Excavators'  Union 
above  mentioned,  at  least  every  two  weeks,  and  at  the  place  where  the  said 
employees  are  working. 

6.  The  said  party  of  the  first  part,  meaning  the  members  of  the  said  Rock- 
men and  Excavators'  Union,  agrees  not  to  work  for  any  contractor,  builder, 
firm  or  any  other  person  or  firm,  who  may  owe  the  said  party  of  the  second 
par^  above  mentioned  any  moneys  for  excavating  w^ork;  but  no  action  of  this 
nature  shall  be  taken  by  the  said  party  of  the  first  part  until  proper 
evidence  of  such  claim  has  been  submitted. 

7.  The  said  party  of  the  second  part  further  agrees  to  allow  any  delegate 
of  the  said  party  of  the  first  part  to  go  on  the  job  at  any  and  all  times,  and 
be  recognized  by  the  said  party  of  the  second  part  in  the  matter  of  collecting 
wages  and  enforcing  the  rules  of  the  union. 

8.  This  agreement  is  to  go  into  full  force  and  effect  on  the  signing  of  the 
same,  and  to  continue  for  one   (1)   year  thereafter. 

« 
LABORERS,   BUILDING,   ALBANY. 

Articles  of  agreement  entered  into  this  2l8t  day  of  March,  1907,  by  and 
between  the  Master  Masons  of  Albany,  N.  Y.,  party  of  the  first  part,  and 
Building  Laborers^  Union,  No,  190,  of  Albany,  N.  T.,  party  of  the  second 
part: 

Article  I. 
Section  1.  Eight  hours   shall   constitute   a  day's  work,  commencing  at  8 
o'clock  A.  M.  and  ending  at  5  o'clock  P.  M.,  with  one  hour  for  dinner. 

Sec.  2.  The  wages  of  all  members  of  the  party  of  the  second  part  shall 
not  be  less  than  thirty-two  cents  per  hour.  Extra  compensation  for  all  over- 
time shall  be  as  follows:  From  5  P.  M.  until  8  A.  M.  including  Sundays  and 
holidays  shall  be  paid  as  double  time.  It  is  agreed  that  the  members  of  the 
Laborers*  Union  will  get  material  ready  for  jobbing  work  before  eight  in 
the  morning,  at  single  time  pay.  To  take  effect  the  first  day  of  May,  1S>07, 
and  to  remain  in  effect  until  May  1,  1908.  It  is  further  agreed  that  the 
members  of  the  party  of  the  second  part,  will  not  charge  more  than  the 
last  year's  scale  of  thirty  cents  per  hour,  on  any  uncompleted  work  taken 
prior  to  January  1,  1907. 

Article  II. 
Sec.  1.  It  is  agreed  that  the  Master  Masons  of  Albany,  N.  Y.,  parties  to 
this  agreement,  shall  employ  none  but  members  of  Building  Laborers'  Union 
No.   190,  of  Albany,  N.  Y.,  to  do  the  following  work:    Making  of  concrete 
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for  foundations;  putting  in  of  same  in  a  manner  suitable  to  the  boss;  the 
screening  of  sand  for  mortar ;  making  of  same  and  tending  bricklayers,  masons 
and  plasterers  with  all  the  necessaries  required  for  construction  and  repair- 
ing of  building. 

Sec.  2.  In  cases  where  the  party  of  the  second  part  cannot  furnish  suffi- 
cient union  men,  the  party  of  the  first  part  can  employ  others  than  members 
of  the  union  of  party  of  the  second  part,  with  a  guarantee  that  they  become 
members  of  the  union  of  the  party  of  the  second  part,  provided  they  are 
competent  to  do  the  work. 

Sec.  3.  This  agreement  shall  remain  in  effect  for  one  year  beginning  May 
1,  1907,  and  ending  May  1,  1908.  Either  party  to  this  agreement  desiring 
a  change  shall  give  not  less  than  a  thirty  day  notice,  and  if  no  notice  is 
given  by  either  party,  this  agreement  shall  continue  in  effect  for  another  year. 

LABORERS,  BUILDING,  NEW  YORK  CITY. 

Agreement  made  and  entered  into  hetvoeen  Bricklayers*  Executive  Board  of 
Greater  Ifeto  York  and  the  Laborer^  Union  Protective  Society  of  the 
Boroughe  of  Manhattan,  Bronw,  Brooklyn  and  Queene: 

New  Yobk,  April  25,  1907. 

Section  1.  That  the  wages  of  the  members  of  the  L.  U.  P.  S.,  shall  be 
thirty-seven  and  one-half  cents  per  hour  for  eight  liours  per  day  for  fivf*  days, 
and  four  hours  on  Saturday,  and  the  hours  of  labor  shall  be  from  8  a.  m.  to 
6  p.  M.  for  five  days,  with  one  hour  for  lunch;  the  lunch  hour  to  be  from 
12  M.  to  1  p.  K.  The  hours  of  labor  on  Saturday  from  8  a.  ic.  to  12  M. ;  all 
other  time  shall  be  considered  overtime,  and  be  paid  for  at  the  rate  of  time 
and  one-half,  except  the  lunch  hour.  Sundays  and  the  following  holidays: 
Washington's  Birthday,  Decoration  Day,  Independence  Day,  Labor  Day, 
Thanksgiving  Day,  ChrlBtmas  Day,  New  Year's  Day,  shall  be  paid  for  at  the 
rate  of  doable  time. 

Sec.  2.  That  all  foundations,  concrete  deafening  of  floors  and  all  rough 
concreting  above  all  block  or  brick  arches,  and  all  rough  concreting  of  cellar 
floors,  signalling  for  the  hoisting  or  lowering  of  building  materials,  wheeling 
or  carrying  bricks  or  mortar  and  all  metropolitan  systems  of  fireproofing, 
cleaning  floors,  handling  building  materials  in  or  about  the  building  under 
construction,  also  scaffold  building  and  center  hanging  for  bricklayers  to 
work  on,  men  mixing,  tempering  or  distributing  mortar  shall  dtart  at  ten 
minutes  before  8  a.  m.  and  five  minutes  before  1  p.  M. 

Sec.  3.  That  the  concreting  of  all  caissons  shall  be  done  by  members  of 
the  L.  U.  P.  S.,  and  shall  be  governed  by  the  above  rules,  caissons  where  air 
locks  are  used,  excepted.  Caissons  where  air  locks  are  used,  three  shifts 
are  permitted,  eight  hours  to  a  shift,  with  half  hour  for  lunch,  the  lunch 
time  to  be  paid  for.  Sundays  and  holidays  are  to  be  paid  for  at  the  rate  of 
double  time. 

Sec.  4.  That  when  bricklayers  commence  on  a  job  and  hand  pumps  are 
used  for  pumping  water,  members  of  the  L.  U.  P.  S.,  shall  have  exclusive  right 
to  operate  the  same. 

Skc.  5.  That  no  person  shall  act  as  foreman  over  members  of  L.  U.  P.  S., 
only  bricklayers  or  members  of  the  L.  U.  P.  S.,  who  shall  receive  added 
compensation. 
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Sec.  6.  That  no  members  of  L.  U.  P.  S.,  collectively  or  individually,  shall 
order,  or  be  the  cause  of  a  strike;  that  the  walking  delegate  may  appoint 
a  shop  steward,  who  shall  not  be  discriminated  against,  whose  duty  shall 
be  in  the  absence  of  the  walking  delegate  to  see  that  this  agreement  is  not 
violated,  and  when  he  sees  any  violations  of  the  rules  of  agreement,  he  shall 
have  the  attention  of  the  person  in  charge  and  bricklayers*  shop  steward 
drawn  to  the  same;  if  the  violations  arc  continued  he  shall  immediately 
notify  the  walking  delegate  of  the  same. 

Sec.  7.  That  no  member  of  the  L.  U.  P.  S.  shall  be  discharged  for  exam- 
ining the  cards  of  men  working  on  any  job  of  the  said  employer,  nor  shall 
the  walking  delegate  be  interfered  with  when  visiting  any  of  his  jobs. 

Sec.  8.  That  members  of  the  L.  U.  P.  S.,  when  laid  off,  shall  be  paid  on 
request,  either  by  cash  or  by  order  upon  the  office;  if  the  latter,  he  shall 
receive  one  hour  in  addition  to  actual  time  work.  In  case  of  failure  to 
receive  his  pay  within  one  hour  of  time  of  lay  off,  he  shall  receive  waiting 
time  up  to  the  receipt  of  his  pay.  If  discharged  he  shall  be  paid  at  once 
on  the  job;  failure  of  which  will  entitle  him  to  waiting  time  as  above. 

Sec.  9.  That  the  menil>er><  of  L.  I'.  P.  S.  be;  paid  every  week  between  the 
hours  of  12  M.  and  1  p.  M.  on  Saturday;  in  the  event  of  the  men  not  bein«: 
paid  by  1  p.  m.,  they  may  claim  waiting  time  until  the  receipt  of  pay. 

LABORERS,  BUILDING,  ROCHESTER. 

Articlet  of  agreement,  made  and  entered  into  thi$  Ist  day  of  April,  1907, 
hetu/een  The  Mason  Contractors^  Association  and  the  Oerman,  Polish  and 
Italian  Locals  of  the  Hod  Carriers  and  Building  Laborers*  Organization, 
of  Rochester,  N,  Y. : 

Abticle  1.  It  is  mutually  agreed  by  the  above  named  parties,  that  eight 
hours  shall  constitute  a  day's  work.  That  the  working  hours  shall  be  from 
8  A.  K.  to  12  M.,  and  from  1  P.  M.  to  6  P.  M.,  to  be  known  as  regular  working 
hours. 

Art.  2.  That  half-holiday  on  Saturday  during  June,  July  and  August,  be 
left  to  the  contractor  and  his  men  to  adjust. 

Abt.  3.  It  is  further  agreed,  that  for  the  following  class  of  labor:  Tending 
masons,  mixing  and  handling  of  all  material  used  by  masons,  building  scaffold 
for  mason  plasterers,  tending  to  and  mixing  of  all  material  for  plastering 
whether  done  by  hand  or  any  other  process,  the  minimum  scale  of  wages  for 
hod  carriers  and  building  laborers  shall  be  twenty-six  cents  per  hour.  And 
for  the  following  class  of  labor,  wrecking  of  buildings,  excavation  for  build- 
ing, digging  trenches,  piers  and  foundation  holes,  caisson  work,  concrete  for 
buildings.  wh<*ther  foundation,  Uoor  or  any  other,  whether  done  by  hand  or 
any  other  process,  cleaning  of  debris  from  buildings,  the  minimum  scale  of 
wages  for  common  labor,  shall  be  twenty-five  cents  per  hour. 

Art.  4.  It  is  further  agreed  by  the  above  named  parties,  that  laborers  may 
be  allowed  to  work  from  fifteen  minutes  to  8  a.  m.,  and  from  ten  minutes 
to  1  p.  M.,  and  receive  for  these  twenty-five  minutes  for  overtime,  fourteen 
cents. 

Art.  5.  Xo  other  overtime  is  allowed  for  laborers,  to  work,  except  in  case 
of  emergency,  when  time  and  a  half  shall  be  paid.  On  Sundays  and  1^ 
holidays,  such  as  New  Year's  Day,  Decoration  Day,  Independence  Day,  I*^' 
Day  and  Christmas  Day,  double  time  shall  be  paid. 
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Art.  6.  When  necessary  to  work  men  in  shifts,  such  extra  labor  shall  not 
be  classed  as  overtime. 

Art.  7.  It  i^  further  agreed  by  the  alx)ve  named  parties,  that  the  business 
agent  of  the  Liaborers*  Union  shall  have  power  to  visit  jobs  where  laborers 
are  working  outside  of  regular  working  hours. 

Art.  8.  \Vh?n  laborers  are  discharged,  they  shall  be  paid  immediately. 

Art.  9.  It  is  further  agreed  by  the  above-named  parties,  that  if  either  of 
the  above-named  parties  wish  to  change  the  above  agreement  at  its  expira- 
tion, they  shall  give  at  least  thirty  days'  notice  in  writing. 

Art.  10.  It  is  furtlier  agreed  by  the  above  named  parties,  that  all  pro- 
visions in  this  agreement  shall  be  binding  on  both  parties  from  April  16, 
1907,  to  April  15,  1908. 

Coni  ra  ci  o  rs .  Lah  o  rcrSy 

Wm.  M.  Friedrich,  Albert  Roegner, 

H.  Stall  MAN,  Jr.,  Charles  P.  Gast, 

R.  GoRSLiNE,  Jos.  Cichanoioski, 

Geo.  B.  Garriso.n,  Herman  Leiske, 

J.    E.    SUMMERHAYS.  ANDREW   KaLETA, 

Frank  Cocuzzt, 

Joint  A rhif ration  Vommitttv. 

LABORERS,  BUILDING,  WHITE  PLAINS.* 

Articles  of  agreement,  to  take  effect  April  1,  1907,  for  one  year: 

\\>,  the  undersigned  Contractors  and  Builders  of  White  Plains,  and  Ilod 
Carriers  and  Building  Laborers,  of  America,  Local  Union  No.  9,  of  White 
Plains,  N.  Y.,  do  each  with  the  other  enter  into  the  following  agi-eement: 

Article  1.  That  eight  hours  shall  constitute  a  day's  work. 

Art.  2.  That  the  rate  of  wages  shall  be  $2.60  per  day. 

Art.  3.  That  our  representative  be  eAipowered  to  examine  members'  cards 
at  all  times. 

Art.  4.  That  none  but  recognized  members  of  Hod  Carriers  and  Building 
I-aborers  shall  be  employed.  If  union  men  cannot  be  found,  a  non-union  man 
may  be  used  if  he  will  consent  to  join  the  union,  the  boss  to  be  responsible 
for  the  first  payment  to  the  union. 

Art.  5.  That  all  differences  between  men  and  bosses  shall  be  referred  to 
an  arbitration  committee  of  six  (6)  members  —  three  (3)  members  from  the 
advisorv  board  and  three  from  the  Master  Builders,  who  shall  meet  within 
forty-eight   (48)  hours. 

Abt.  6.  That  any  hod  carrier  or  building  laborer  working  overtime  shall 
receive  pay  for  time  and  one-half  and  double  time  Sundays  and  the  following 
holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Christmas 
Day.     Labor  Day  no  man  allowed  to  work. 

Art.  7.  That  no  demand  for  wages  shall  be  enacted  before  first  giving  six 
months'  notice  previous  to  the  enforcement  of  such  demands.  The  parties 
to  ibis  agreement  to  give  notice  within  ninety  (90)  days  as  to  the  acceptance 
or  refusal  of  said  demands. 

Abt.  8.  That  all  men  be  paid  on  the  same  day  as  the  masons. 


See  also  general  agreement  under  "Building  Trades"  above. 
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Classification  of  Work. 
Abt.  9.  The  placing  and  handling  of  stone  and  mortar  to  masons,  the 
mixing  and  handling  of  cement  and  concrete,  whether  for  floors,  piera  or 
foundation;  the  handling  and  mixing  of  cement  blocks,  the  mixing  and  carry- 
ing all  material  to  plasterers;  the  mixing  of  all  material  used  by  bricklayera; 
also  the  carrying  or  wheeling  of  brick,  whether  they  be  rough  or  front  brick; 
also  the  carrying  of  fi reproofing  and  the  screening  of  sand,  when  done  on 
the  job  (no  apprentice  mason  to  interfere  with  hod  carriers'  work);  also 
the  removing  of  debris  from  building  and  the  cleaning  of  floors. 

Art.  10.  In  expression  of  good  faith  we,  the  contracting  parties,  do  hereby 
set  our  hands  and  seals  this  twenty-fifth  day  of  February,  1907. 

John  Embesson, 
Geo.  L.  Miixer, 

ifosfer  Builders. 
James  Mallot, 
Frank  Magnotta, 

Com.  of  Laborers. 
LATHERS,  SUFFERN. 

Agreement  hettoeen  the  W,  W.  ds  M.  Lathers?  /.  U.  and  Bosb  Masont  of  Sufftm 

and  viciniiy: 

Article  1.  $2.76  per  thousand  lath. 

Art.  2.  All  wire  and  metal  lath  to  be  oontrnct.  or  dav's  work  at  fifty  cents 
per  hour,  eight  hours*  work. 

Art.  3.  All  stair  stringers  and  cellar  ceilings  to  be  dona  by  thousand, 
providing  they  are  ready  when  on  job,  otherwise  to  be  finished  day's  work,  at 
fifty  cents  per  hour,  eight  hours*  work. 

Art.  4.  Patch  jobs  to  be  finished  day's  work,  at  fifty  cents  per  hour,  eight 
hours'  work. 

Art.  5.  Plasterboard  to  be  done  ai  four  and  one-half  cents  per  board,  or 
day's  work,   at  fifty  cents   per  hour,  eight  hour's   work. 

Art.  6.  Churches  and  schoolhouses  and  all  public  buildings,  by  contract-, 
or  day's  work,  at  fifty  cents  per  hour,  eiojht  hours'  work. 

Art.  7.  Tliis  agreement  shall  be  binding  on  both  parties  for  a  period  of 
one  year,  to  go  into  efTect  May  1,  1907. 

PAINTERS,  AMSTERDAM. 

Amsterdam,  X.  Y.,  Feb.  26,  1907. 

At  a  regular  meeting  of  the  L.  W.  No.  32,  P.  P.  &  D.,  held  Tuesday. 
February  26,  1907,  in  C.  L.  W.  hail,  the  fallowing  resolutions  were  unani- 
mously adopted: 

1.  Whereas,  the  members  of  Local  No.  32,  having  been  informed  that  the 
employing  boss  painters  of  the  city  of  Amsterdam  have  formed  an  organi- 
zation of  their  own.  Be  it  resolved,  that  this  Local  No.  32,  unanimously 
agrees  to  work  for  no  boss  painters  who  are  not  members  of  said  bo?? 
organization. 

2.  And  l)€  it  further  resolved,  that  any  journeyman  who  shall  find  or  pick 
up  any  work,  shall  turn  the  same  in  to  his  respective  boss  employing  him. 

3.  And  be  it  further  resolved,  that  shall  there  at  any  time  arise  any 
trouble  between  the  boss  organization  and  the  members  of  the  Local  No.  32, 
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it  shall  be  left  out  to  a  committee  consisting  of  two  from  each  organization, 
who  shall  have  power  to  select  tlie  fifth  man,  who  shall  not  be  a  member  of 
either  organization. 

4.  To  all  of  this  the  members  of  Local  No.  32  do  agree,  providing  said 
bosses'  organization  will  agree  to  pay  the  union  scale  of  wages  per  day  of 
eight  hours,  namely,  the  same  as  last  year,  and  agree  to  hire  none  but  union 
painters,  and  if  they  ar»*  eompelU'd  to  hire  non-union  help,  they  will  us^e  th<»ir 
best  endeavors  to  make  said  non-union  men  join  Local  No.  32,  within  two  (2) 
weeks'  time. 

(Signed) 
James  Bbindle,  President,  J.  H.  Gagen,  President. 

B.  Melius,  Recording  Secretary.  R.  H.  Bbown,  Secretary. 

Boss  Painters. 
PAINTERS,  BINGHAMTON. 

In  agreement  hettDsen  the  Master  Painters  and  Decorator a^  Aseoeiation,  of 
Bingkamton,  and  Union  103,  Painters,  Paperhangers  and  Decorators  of 
America. 

The  Master  Painters  and  Decorators  agree  to  pay  members  of  Union  No. 
103,  $2.80  per  day  for  eight  hours'  work,  on  and  after  April  1,  1907,  for  paint- 
ing and  paperhanging.  No  union  painter  other  than  those  designated,  viz.: 
Florance  &  Dresser,  H.  L.  Olney,  G.  W.  Bell,  Geo.  Gregory,  Ghas.  Wheaton, 
I.  J.  Seeley  and  F.  J.  Boardnmn,  or  that  hereafter  shall  engage  permanently 
as  contractors,  and  are  so  designated  by  Union  No.  103,  and  the  names 
furnished  to  the  master  painters,  are  allowed  to  take  work  outside  of  union 
paint  shops.  Also  all  contracts  taken  prior  to  February  1,  1907,  must  be 
finished  by  union  men  at  present  rates  $2.40  and  $2.65.  When  members  of 
the  union  turn  work  into  the  shops  employing  them  it  is  a  part  of  this 
contract  that  such  men  shall  be  employed  on  that  work,  if  they  so  d?aire. 

That  members  of  Union  No.  103  shall  not  work  for  contractors,  builders 
and  carpenters  for  less  than  the  rates  charged  by  the  master  painters. 

A.  0.  Pebkins, 
H.  L.  Olney, 
John  R.  Lynch, 

Corn,  for  Union  No.  103. 
F.  J.  Mable, 

Sec*y  of  Af aster  Painters. 

PAINTERS,  BUFFALO.      . 

(a)  House  Paintebs. 

This  agreement,  made  the  1st  day  of  April,  in  the  year  1907,  by  and  between 
the  undersigned  Master  Padnters  of  Buffalo,  of  the  first  part  {here- 
inafter designated  Employers),  and  the  Buffalo  Painters*  District  Council, 
of  (he  second  part    (hereinafter  d^'signated  Union), 

WITNESSETH,  as  follows: 

Abtict^e  1.  This  agreement  shall  take  effect  April  1,  1907,  and  shall  con- 
tinue in  effect  until  April  1,  1908. 

Art.  2.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed  between 
the  hours  of  8  A.  M.  and  4:30  p.  m.,  and  the  scale  of  wages  for  journeymen 
shall  be  thirty-seven  and  one-half  cents  per  hour. 


III. 348     !N'ew  York  State  Department  of  Labor. 

Any  labor  performed  before  8  a.  m.  or  after  4:30  p.  m.  shall  be  paid  for 
at  the  time  and  one-half  rate,  except  as  hereinafter  mentioned,  and  except  on 
Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day  and  Christmas,  which  shall  be  paid  for  at  the  rate  of  double  time. 

Abt.  3.  If  found  necessary  to  work  after  4:30  p.  M.  to  finish  a  job,  or  any 
distinct  section  of  a  job,  straight  time  shall  be  paid  up  to  5:30  o'clock  and 
after  that  hour,  time  and  one-half.  If  new  work  is  started,  or  men  are  sent 
to  a  job  after  4:30  P.  M.,  time  and  one-half  shall  be  paid. 

Art.  4.  In  order  that  men  may  be  started  on  new  jobs  promptly,  it  is  neces- 
sary that  they  report  at  the  shop  not  later  than  7:46  a.  m. 

Abt.  5.  Employers  will  pay  car  fare  to  and  from  all  jobs  outside  the  city 
limits,  also  the  full  time  spent  in  traveling,  which  will  be  paid  at  the  rci^Iar 
rate  of  wages,  straight  time. 

Art.  6.  Thvie  shall  i»e  a  permanent  board  of  arbitration  appointed,  two 
members  from  each  ])arty  to  this  contract,  to  be  designated  in  writing.  Tlie 
persons  so  appointed  may  be  changed  at  any  time,  by  a  new  designation  in 
writing.  The  four  so  appointed  shall  at  once  choose  a  fifth  person  to  act  aa 
umpire  in  case  of  their  disagreement,  designating  him  in  writing  and  they 
may  change  the  umpirs  or  appoint  a  new  one  for  a  special  case  at  any  time 
by  a  like  writing.  In  case  of  a  disagreement  between  the  four  arbitrator?, 
the  decision  of  the  umpire  agreeing  with  any  two  of  them,  shall  be  final.  AH 
designations  made  under  this  article,  and  all  decisions  of  such  arbitration 
board,  shall  be  filed  witli  the  secretary  of  the  Buffalo  Builders'  Exchange. 

The  duties  of  the  arbitration  board,  so  composed  shall  be  to  settle  all 
disputes  resulting  from  the  enforcement  or  a  violation  of  this  agreement. 

Art.  7.  There  shall  be  a  permanent  conference  board  created,  three  mem- 
bers from  each  party  to  this  agreement,  whose  duty  it  shall  be  to  settle 
amicably,  all  questions  or  matters  of  interest  to  the  trade  not  covered  by 
this  agreement.     The  Board  shall  meet  regularly  once  a  month. 

Art.  8.  The  business  agent  of  the  union  will  not  be  allowed  to  visit,  or  to 
interfere  in  any  way  with  the  progress  of  work  during  working  hours,  on  a 
private  job  (meaning  old  or  repair  jobs),  or  where  only  painters  are  working, 
except  in  cases  where  the  provisions  of  this  contract  are  being  violated. 

Art.  9.  Sympathetic  strikes  shall  in  no  wise  be  considered  a  violation  of 
this  agreement,  but  in  the  event  of  such  strikes,  at  least  twenty-four  hours' 
notice  shall  be  given  employers  affected. 

Art.  IC.  All  employers  signing  this  agreement  will  pay  their  men  weekly. 

(6)  Sign  Painters. 

This  agreement  made  the  first  day  of  Aprils  in  the  year  1907,  hy  and  beiict^ 
the  undersigned  Master  Sign  Painters  of  Buffalo,  of  the  first  part  {here- 
inafter  designated  Employers) ,  and  the  Buffalo  Painters!*  District  Coun- 
cil. B,  of  P.  D.  and  P.  of  A.  of  the  second  part  {hereinafter  dcsignaU'i 
Union) : 

WITNESSETH,  as  follows: 

Article  1.  This  agreement  shall  take  effect  April  1,  1907,  and  shall  continue 
in  effect  until  April  1,  1908. 

Art.  2.  Eight  hours  shall  constitute  a  day's  work. 
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Time  and  one-half  shall  be  paid  for  overtime,  and  double  time  for  Sundays 
and  holidays.    Positively  no  work  shall  be  done  on  Labor  Day. 

The  scale  of  wages  shall  be:  Journeymen,  minimum  wage,  $4.10  per  day; 
senior  helper's  minimum  wage,  $2.50  per  day;  advertising  helper's  minimum 
wage,  $2  per  day. 

It  is  further  agreed  that  when  men  are  sent  out  of  the  city  they  shall 
receive  the  same  scale  of  wages  and  all  expenses  in  addition. 

It  is  further  agreed  that  there  shall  be  but  one  apprentice  allowed  in  any 
shop,  and  the  total  number  of  helpers  and  apprentices  shall  not  exceed  the 
number  of  journeymen  regiilarly  employed. 

Apprentices  must  be  indentured  by  Local  45  and  governed  by  the  apprentice 
laws  of  said  local. 

There  shall  be  a  permanent  board  of  arbitration  appointed,  two  members 
from  each  party  to  this  contract  to  be  designated  in  writing.  The  persons  so 
appointed  may  be  changed  at  any  time,  by  a  new  designation  in  writing.  The 
four  so  appointed  shall  at  once  choose  a  fifth  person  to  act  as  umpire  in 
case  of  their  disagreement,  designating  him  in  writing  and  they  may  change 
the  umpire  or  appoint  a  new  one  for  a  special  case  at  any  time  by  a  like 
writing.  In  case  of  a  disagreement  between  the  tour  arbitrators,  the  decision 
of  the  umpire  agreeing  with  any  two  of  them,  shall  be  final.  AH  designations 
made  under  this  article,  and  all  decisions  of  such  arbitration  board,  shall  be 
filed  with  the  secretary  of  Painters'  District  Council. 

The  duties  of  the  arbitration  board,  so  composed,  shall  be  to  settle  all  dis- 
putes resulting  from  the  enforcement  or  a  violation  of  this  agreement. 

All  employers  signing  this  agreement  will  pay  their  men  weekly. 

PAINTERS,  COHOES. 

/,  the  undersigned,  hoes  painter  of  Cohoes,  S.  Y.,  do  hereby  agree  to  the 
following  with  the  Painters^  Local  So.  71,  affiliated  irith  the  American 
Federation  of  Labor  and  Central  Federation  of  Labor  of  Cohoea. 

Section  1.  I  agree  to  employ  none  but  union  painters,  decorators  and 
paperhangers  affiliated  with  the  American  Federation  of  Labor,  and  Central 
Federation  of  Labor,  and  to  pay  thirty-one  and  one-quarter  (31%)  cents 
per  hour;  that  eight  (8)  hours  shall  constitute  a  day's  work;  to  pay  time  and 
one-half  for  all  overtime;  double  time  to  be  paid  for  Sundays  and  holidays, 
such  as  Thanksgiving,  Christmas,  New  Year's,  Fourth  of  July,  Decoration 
Day  and  Labor  Day,  except  as  provided  in  section  2. 

Sec.  2.  When  men  are  employed  in  Albany  or  Troy  they  shall  receive  the 
same  union  scale  that  is  paid  in  those  cities. 

Sec.  3.  When  Avork  is  located  so  far  awav  that  workmen  have  to  take  cars 
or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer,  and  if  a  workman 
cannot  get  back  home  after  his  day's  work  is  done,  the  employer  shall  pay 
his  board  and  lodging,  which  shall  not  be  charged  ajyainst  the  workman. 

Sec.  4.  When  non-union  men  are  employed  in  any  shop  or  on  any  job, 
employees  shall  have  the  right,  after  investigating  the  matter,  to  quit  work, 
until  the  same  has  been  adjusted  before  returning  to  work,  without  violating 
this  agreement. 

Sec.  5.  That  the  boss  shall  have  one  or  more  men  l)efore  he  is  entitled  to 
an  apprentice. 
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Sec.  6.  That  the  employees  begin  work  at  8  A.  M.  and  quit  at  12  u.  Begin 
at  1  p.  M.  and  quit  at  5  p.  M. 

Sec.  7.  The  above  agreement  to  go  into  effect  April  1,  1907,  and  enduring 
till  April  1,  1908. 

PAINTERS,  GLENS  FALLS. 

[Reported  by  union  as  signed  by  fifteen  contractors.! 

Glens   Faixs,  N.  Y.,  May   1,  1907. 

The  undersigned  contractors  agree  to  pay  the  union  scale  of  wages  one 
year  from  date  $2.37^  per  nine-hour  day,  eight-hour  day  Saturday  at  same 
pay. 

Paper  hangers  sliall  receive  $2.75  for  paper  hanging;  $2.50  for  painting. 

Out  of  town  work,  contractor  to  pay  car  fare  and  all  expenses  to  and 
from  job  once,  except  Sandy  Hill,  Fort  Edward  and  such  places  where  men 
come  home  nights,  on  such  work  fare  to  be  paid  each  day  by  contractor. 

PAINTERS,  MIDDLETOWN. 

MiDDLETOWN,  N.  Y.,  Marck  29,  1907. 
To  tchom  it  may  concern: 

We  the  undersigned  members  of  Local  Union  No.  207,  B.  of  P.,  D.  &  P. 
of  A.,  party  of  the  first  part,  and  the  Master  Painters'  Association,  party 
of  the  second  part,  do  agree  on  and  after  April  1,  1907,  the  scale  of  wages 
shall  be  minimum,  $2.50;  maximum,  $3  for  a  day's  work  of  eight  hours. 

Committee, 

G.    E.    BUKNETT. 

W.  E.  Mabsdex, 
Elias    Edwabds. 
Contractors, 

A.  H.  Pratt, 

W.    C.    R0GE3IS, 

John  Youngs, 
C.  S.  Taylor, 
J.  W.  Turneb, 
W.  R.  Leigh, 
E.  Tennakt, 
P.  W.  Strong, 
G.  V.  Carter, 
M.  C.  Freier, 
0.  J.  KiDD.  Jr. 

painters,  MILLBROOK. 

Agreement  between  the  master  painters  and  journeymen  painters  of  Local 
Union  No.  900  of  B.  of  P.,  D.  and  P.  of  A.,  of  MUlbrook,  X.  Y. 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to 
govern  men  working  for  master  painters,  we,  the  undersigned  local  imioB, 
have  adopted  the  following  rules  for  one  year,  to  take  effect  the  first  day 
of  April,   1907. 

Section  1.  Nine  hours  shall  constitute  a  day's  work,  with  the  exception  of 
Saturday,  which  shall  be  eight  hours. 
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Sec.  2.  The  hours  of  labor  shall  be  from  7  a.  m.  until  4.30  f.  m.,  with  one- 
half  hour  for  dinner. 

Sec.  3.  It  is  also  hereby  agreed  that  the  minimum  rate  of  wages  shall 
be  $2.75  per  day.    This  section  must  be  strongly  enforced. 

Sec.  4.  It  is  also  agreed  that  the  undersigned  master  painters  employ 
none  but  union  painters  and  paperhangers,  who  are  members  in  good  stand- 
ing of  the  B.  of  P.,  D.  and  P.  of  A. 

Sec.  5.  Any  non-union  pointers  or  paperhangers  securing  emplojTnent  with 
any  of  the  undersigned  master  painters,  must  fill  out  application  blank  and 
present  with  initiation  fee  or  order  on  employer,  countersigned  by  employer, 
before  he  will  be  allowed  to  work. 

Sec.  6.  All  overtime  (1%)  and  holidays  shall  be  paid  for  at  the  rate  of 
double  time. 

Sec.  7.  One  apprentice  shall  be  allowed  to  every  eight  men  or  fraction 
thereof.  Such  apprentice  shall  be  subject  to  the  rules  of  the  constitution 
governing  apprentices,  and  he  shall  not  be  over  twenty-one  years  of  age 
when  starting  his  apprenticeship. 

Sec.  8.  Any  member  becoming  incapacitated  by  age  or- accident  may  be, 
by  permission  of  the  local  union,  allowed  to  work  for  le^^s  than  the  union 
rate  of  wages. 

Sec.  9.  All  master  painters  shall  pay  at  the  end  of  each  week. 

Sec.  10.  If  at  any  time  either  party  shall  violate  any  part  of  this  agree- 
ment, the  question  must  be  submitted  to  an  arbitration  committee  of  four, 
consisting  of  two  of  each  body,  and  if  they  cannot  agree  at  the  first  meet- 
ing, an  outside  party,  neutral  to  both  parties,  be  chosen  to  decide  the 
question. 

Sec.  11.  It  is  further  agreed  that  Local  No.  900  and  all  its  members 
agree  to  take  or  do  no  work  in  the  line  of  painting  or  paper  hanging  before 
3r  after  working  hours,  or  at  any  time,  unless  by  request  of  employer. 

Sbc.  12.  This  agreement,  in  duplicate  form,  shall  receive  the  si;Tnatur€ 
of  the  master  painters  and  journeymen  painters  and  shall  become  effective 
April    1,    1907. 

PAINTERS,  NEWBURGH. 

Agreement  made  thie  lOth  day  of  July,  1907,  6y  and  between  the  Moiter 
Painters'  Aaaociation  and  Local  Union  Ifo,  122,  B,  P.  d  D.  of  A.,  of  New- 
Jntrgh,  N.  Y.,  and  vicinity,  in  order  to  insure  a  settlement  of  any  and  all 
grievances  and  disputes  that  may  arise  between  an  employer  and  any 
member  of  Local  Union  No,  122 : 

1.  Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settle- 
ment the  following  plan:  Whenever  a  dispute  arises  between  the  painters 
and  their  employers,  there  shall  be  no  strike  or  lockout  called  on  the  job 
or  jobs,  until  the  matter  is  first  arbitrated  by  the  following  plan:  The 
rfTwrer-entatits  of  the  union  and  tlif.  employers  shall  first  trv  to  adjust  the 
difficulty,  they  failing  to  reach  an  agreement,  each  party  to  the  contract 
shall  choose  one  person,  the  two  po  choson  to  choose  two  more  mutually 
agreeable  to  them,  and  the  last  two  chosen  to  choose  a  fifth,  and  their  de- 
cision shall  be  final  and  award  to  be  made  by  secret  ballot. 

Both  parties  to  this  agreement  to  abide  by  such  award,  and  both  parties 
do  further  agree  to  meet  at  least  sixty  days  prior  to  the  expiration  of  this 
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agreement  for  the  drafting  of  a  new  agreement,  and  all  questions  not  agret^i 
upon  within  thirty  days  of  the  expiration  of  this  agi'eement  to  be  left  to 
arbitration,  as  above  specified. 

2.  Local  Union  No.  122,  B.  P.  and  D.  of  A.,  of  Newburgh,  N.  Y.,  will  acwpt 
all  competent  mechanics  and  will  receive  applications  of  former  members 
of  Local  Union  No.  122,  who  are  now  suspended,  and  will  do  all  they  can 
to  have  them  elected. 

3.  That  all  contracts  taken  before  March  16th,  shall  be  finished  at  the 
old  price,  and  that  a  list  of  the  same  shall  be  given  to  the  union,  if  desired. 

4.  That  all  apprentices  shall  return  to  the  shop  they  were  working  for 
previous  to  March  16th,  and  serve  out  their  proper  time. 

5.  That  the  wages  shall  be  forty  cents    (40c.)   per  hour. 

6.  That  this  agreement  shall  be  in  force  from  July  10,  1907,  until  July 
1,  1910. 

Signed  and  sealed  this  17th  day  of  July,   1907. 

PAINTERS,  NIAGARA  FALLS. 

[Reported  as  signed  by  all  the  leading  contractors.] 

Articles  of  agreement  made  and  entered  into  hy  and  between  Local  Union  \o. 
65,  of  the  PainterSf  Decorators  and  Paperhangers  of  the  city  of  yiagara 
Falls,  N.  Y.y  and  its  jurisdiction,  and  Local  Boss  Painters  and  Contractort 
of  said  city  and  jurisdiction.  Said  articles  of  agreement  to  take  effect  on 
April  1,  1907,  and  expire  April  1,  1909: 

1.  Eight  hours  shall  constitute  a  day's  work  and  to  be  performed  lietwet^n 
the  hours  of  8  a.  m.  and  5  p.  M.,  except  when  work  is  done  in  shifts  net 
exceeding  eight  hours  in  every  twenty- four  hours. 

2.  Except  in  cases  of  extreme  necessity  no  work  shall  be  done  before  thf 
hours  of  8  A.  M.  or  after  5  P.  M.,  and  all  overtime  shall  be  paid  for  as  timf 
and  one-half,  and  Sundays,  New  Year's  Day,  Fourth  of  July,  Thank sgivinL' 
Day  and  Christmas  shall  be  paid  for  as  double  time.  No  work  whatever 
to  be  done  on  Labor  Day.  (The  definition  "extreme  necessity"  in  this  s«^ 
tion  means  and  applies  only  to  cases  where  the  side  of  a  building,  wall  or 
ceiling  cannot  be  left  until  the  next  day  without  spoiling  the  job.) 

3.  That  upon  all  contracts  or  other  work  none  but  union  men  shall  *'•' 
employed.  This  section  applies  to  paperhangers,  grainers,  sign  painters  ami 
all  journeymen  affiliated  with  our  brotherhood. 

4.  That  no  member  of  our  brotherhood  shall  receive  instructions  from  »ny 
foreman,  superintendent  or  other  parties.  Such  instructions  shall  only  he 
received  from  contractor  painter,  foreman,  or  superintendent  of  painting  on 
any  job  that  such  member  may  be  working  on. 

5.  On  notice  of  death  of  any  member  of  Local  No.  65,  the  contractor  shall 
allow  all  journeymen  painters  working  for  him  to  attend  the  funeral  of  such 
member. 

6.  Spraying  machines  may  be  used  by  members  of  local  union^  providinp 
none  but  union  men  shall  be  employed  in  the  use  of  the  macnme,  and  the 
executive  board  of  local  union  shall  be  a  committee  as  to  where  machin?^ 
shall  be  used. 

7.  Pay  day  shall  be  on  Saturday  of  each  week,  men  to  be  paid  on  the  j«^b. 
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8.  The  rate  of  wages  for  journeymen  sliall  be  37  V-!  ceiits  per  hour,  except 
on  bridge  and  structural  iron  work  which  shall  he  45  cents  per  hour.  Sign 
writers,  trade  grainers  and  free  hand  fresco  painters  not  less  than  50  cents 
per  hour. 

9.  Paper  hanging  done  by  the  roll  sliall  be  paid  for  as  follows:  All  one 
edge  work,  side  12Vj  cents,  ceiling  15  cents;  all  two  edge  work  wire  lap, 
side  15  cents,  ceiling  15  cents;  varnish:*.!  tile  iiij^iain.  cre|>e,  ch(\ap  tapes- 
tries and  imported  tapestries,  20  cents  per  roll,  butt  work;  preparing  walls, 
sizing,  cleaning,  etc.,  40  cents  per  hour;  carting  of  tools  shall  be  paid  for 
by  the  bosses;  striped  paneling,  40  cents  per  hour;  filling  in  panel  rooms, 
40  cents  per  hour;  all  paper  dadoes  hung  perj)€ndicular,  40  cents  per  hour; 
all  paper  dadoes  hung  horizontal,  40  cents  per  hour;  all  friezes,  12  or  18 
inches  wide,  per  yard,  4  cents;  all  two-band  borders  or  less,  2  cents;  closets, 
per  roll,  15  cents;  paper  cut  to  finish  or  moulding,  extra  per  roll,  3  cents; 
all  stillings  same  as  Iwrders  or  frie/es;  lincrusta  side  wall,  per  yard,  10 
cents;  lincrusta  on  ceilings,  dadoes  or  vestibules,  \k't  5'ard,  12  cents;  bur- 
laps, per  square  yard,  10  cents;  all  headings  or  moulding,  per  foot,  IV^ 
cents;  putting  on  plate  rail,  40  cents  \wt  hour;  tacking  on  cotton  tacks  and 
cotton  furnished,  per  yard,  5  cents. 

10.  Not  more  than  one  apprentice  shall  be  allowed  to  every  ten  men 
employed,  and  all  apprentices  shall  be  indentured  to  the  local  union  and 
no  apprentice  shall  be  allowed  to  work  with  less  than  two  men. 

11.  Tliat  in  cases  of  any  grievance  or  violation  of  these  rules,  the  same 
shall  be  submitted  to  a  joint  committee  to  consist  of  the  contractor  or  con- 
tractors or  their  representative,  the  business  agent  and  the  executive  board 
of  I»oal  Union  05,  painters,  decorators  and  paper  hangers.  This  does  not 
apply  to  cases  where  non-union  men  come  to  »vork  cr  are  working. 

12.  If  this  agreement  does  not  meet  with  your  approval  the  local  unicm 
solicits  a  conference  not  later  than  March   15,   1907. 

PAINTERS,  ROCHESTER. 

Articles  of  agreement  by  and  between  the  Painting  Contractors  of  RochesteTy 
N.  y.,  and  vicinity ^  and  Local  Union,  No.  150,  Brotherhood  of  Painters, 
Oecoratorff  and  Paprrhangrrs  of  A)n(ri<(i,  at  Horhrstrr,  \.  Y. 

Article  1.  Eight  hours  shall  constitute  a  day's  work,  tha  same  to  \)o  per- 
formed between  the  hours  of  8  a.  m.  and  5  p.  m. 

Abt.  2.  The  minimum  rate  of  wages  shall  ]te  $3  per  day,  or  37  Va  c*ents  per 
hour  for  each  fractional  part  of  a  day, 

Abt.  3.  Work  performed  on  Sundays,  Memorial  Day,  Fourth  of  July, 
Thanksgiving  Day,  Christmas  and  Naw  Year's  Day  shall  be  paid  for  at  the 
rate  of  double  time.  All  other  overtime  to  be  paid  for  at  the  rate  of  time 
and  one-half.  Under  no  circumstances  will  any  work  be  performed  on  I^bor 
Day. 

Abt.  4.  Each  shop  shall  be  allow?d  one  apprentice,  and  but  one  apprentice 
to  «very  five  journeymen  employed. 

Abt.  5.  Shop  committees  or  business  agents  appointed  by  the  union,  shall 
be   recognized  by  trades  employers. 

Abt.  6.  Any  painter,  when  working  at  paper  hanging,  shall  receive  paper- 
liAHgers'  scale  of  wages. 

12 
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Art.  7.  It  is  further  agreed  by  the  contractor  that  after  the  execution  of 
this  agreement,  he  will  employ  none  but  members  in  good  standing  of  the 
Brotherhood  of  Painters,  Decorators  and  Paperhangsrs  of  America. 

Art.  8.  The  above  rules  shall  go  into  effect  April  1,  1907,  and  shall  con- 
tinue in  effect  until  April   1,  1908. 

PAINTERS,  TROY. 

[Reported  by  union  as  signed  by  thirty-four  employers.] 

/,  the  undersigned,  Master  Painter  of  the  city  of  Troy,  do  hereby  agree  to  the 
following  v>ith  the  Painters,  Decorators  and  Paperhangers'  Local  No.  12, 
affiliated  with  Central  Federation  of  Labor  and  Building  Traded  Section 
of  Troy,  N.  T.,  and  vicinity  : 

Section  1.  I  agree  to  employ  none  but  union  painters,  decorators  and 
paperhangers  affiliated  with  the  Central  Federation  of  Labor  and  Building 
Trades'  Section,  of  Troy,  N.  Y.  and  vicinity,  and  to  pay  forty  (40)  cents 
per  hour;  that  eight  (8)  hours  shall  constitute  a  day's  work,  except  as  here- 
inafter provided.  Double  time  to  be  paid  for  all  overtime,  Saturday  after- 
noons, Sundays  and  holidays,  such  as  New  Year's,  Decoration  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  and  Christmas,  but  under  no  consideration 
shall  work  be  performed  on  Labor  Day. 

Sec.  2.  When  work  is  located  so  far  away  that  w^orkmen  have  to  take  cars 
or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer,  and  if  a  workman 
cannot  get  back  home  after  his  day's  work  is  done,  the  employer  shall  pay 
his  board  and  lodging,  which  shall  not  be  charged  against  the  workman. 

Sec.  3.  When  non-union  men  are  employed  in  any  shop  or  on  any  job,  the 
employees  shall  have  the  right,  after  investigating  the  matter,  to  quit  work 
until  the  same  has  been  adjusted  before  returning  to  work,  without  violating 
this  agreement. 

Sec.  4.  Each  shop  employing  not  less  than  five  men  shall  be  entitled  to 
one  apprentice. 

Sec.  5.  Tliat  the  employees  begin  work  at  8  a.  m.  and  quit  at  12  M.  Begin 
at  1  P.  M.  and  quit  at  5  p.  M.,  except  Saturday,  when  work  shall  cease  12  M. 
noon. 

Sec.  6.  That  the  employees  shall  receive  their  wages  not  later  than  12:15 
noon. 

Sec.  7.  The  above  agreement  to  go  into  effect  April  1,  1907,  and  to  endure 
for  the  period  of  two   (2)   years  to  April  1,  1909. 

PAINTERS,  WHITE  PLAINS.* 

We,  the  Master  Builders  and  Master  Painters  of  White  Plains,  party  of  the 
first  part,  and  Local  No.  250,  B,  P.,  D.  d  P.  H.  of  A.,  party  of  the  second 
part,  do  enter  into  the  following  agreements: 

That  eight  hours  shall  constitute  a  day's  work,  between  the  hours  of  8 
A.  M.  and  5  p.  m. 

That  during  the  period  from  May  11,  1907,  up  to  and  including  September 
14,  1907,  during  that  time  all  Saturday's  work  shall  cease  at  12  M.  No 
work  shall  be  done  between  the  hours  of  12  M.  and  5  P.  M.  Saturdays. 


*  See  also  general  agreement  under  *'  Building  Trades."  above. 
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Tba  rate  of  wages  shall  be:  Painters,  47  cents  per  hour,  $3.76  per  day; 
paperhangers'  wages  shall  be  50  cents  per  hour,  $4  per  day.  During  the 
months  of  April,  May,  June,  October  and  November  this  shall  not  apply  to 
painters  who  are  sent  out  to  hang  paper  for  a  few  days  to  fill  in. 

Tima  and  one-half  for  overtime,  double  time  for  Sundays  and  the  following 
holidays :  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  New  Year's 
Day.    On  Labor  Day  no  union  men  to  work  at  the  trade. 

That  ilo  demand  for  hours  or  wages  shall  be  enacted  before  giving  at  least 
six  months'  notice  previous  to  the  dnforcemont  of  such  demands.  The  em- 
ployers to  give  notice  of  acceptance  or  rejection  of  said  demands  within 
ninety  days. 

It  is  hereby  agreed  that  all  mechanics  of  these  trades  employed  shall  be 
recognized  members  in  good  standing  in  the  Brotherhood  of  Painters  affiliated 
with  Local  No.  260. 

No  apprentice  shall  be  allowed  unless  three  or  more  journeymen  are  em- 
ployed the  major  part  of  the  time.  No  apprentice  to  start  after  21  years. 
This  shnll  not  affect  apprentices  now  serving  time. 

That  not  more  than  two  bosses  of  any  firm  shall  be  permitted  to  handle 
tools;  both  must  be  practical  mechanics. 

At  least  every  two  we?ks  payments  must  be  made  on  Saturday,  on  or 
before  4:30  P.  M.,  on  the  job,  in  full  up  to  Friday  night.  If  contractor  has 
ap  office  or  shop  in  White  Plains,  then  before  5:30  p.  m. 

From  the  11th  day  of  May,  1907,  up  to  and  including  September  14,  1907, 
payment  in  full  shall  be  made  on  or  before  12  m.  Saturdays,  on  the  job,  and 
at  the  office  and  shop  on  or  before  1  p.  m.,  if  said  office  or  shop  is  in  White 
Plains.  Any  employer  failing  to  comply  with  the  above  rule  shall  pay 
the  men  waiting  at  the  rate  of  time  and  one-half  for  the  time  lost  waiting 
for  pay  after  the  time  specified  above.  No  payments  by  check,  and  under  no 
consideration  will  payments  be  made  in  saloons  or  hotels. 

When  men  are  sent  one  and  one-half  miles  from  the  court  house.  Railroad 
avenue.  White  Plains,  or  one  and  one-half  miles  from  railroad  station  or 
trolley  lines  to  work,  employers  shall  pay  carfare  to  and  from  the  job  each 
working  day.  In  case  thare  is  no  railroad  or  trolley,  the  employers  shall 
provide  a  vehicle  to  and  from  work,  as  per  above  rule. 

No  journeyman  shall  sub-contract  any  work  in  the  painting  line. 

All  differences  between  the  party  of  th.?  first  part  and  party  of  the  second 
part  shall  be  referred  to  a  committee  of  six,  three  from  each  organization, 
for  adjustment,  as  follows:  thrae  from  the  master  painters  and  three  from 
I.xx;al  No.  260,  and  in  case  of  failure  to  agree,  said  committee  to  choose  a 
referee,  whose  decision  shall  be  final.  Said  committee  to  meet  within  twentv- 
four  hours  after  notification. 

We  further  agree  to  pay  any  indemnity  for  violation  of  this  agreement 
placed  against  us  within  thirty  days. 

No  journeyman  painter  shall  be  allowed  to  estimate  on  a  job;  he  may  take 
temporary  employment  at  the  rate  of  $4.50  per  day. 

It  is  hereby  agreed  that  where  everything  is  equal  as  regards  to  workman- 
ship, etc.,  the  members  of  Ix)cal  No.  250  shall  have  preference  of  employment. 

In  consideration  of  these  agreements  Local  No.  250  agrees  that  none  of  its 
members  will  work  for  any  boss  painter  who  does  not  conform  to  this  agree- 
ment. 
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When  an  indemnity  has  been  placed  against  a  journeyman,  said  indemnity 
to  go  to  the  Master  Painters*  Association,  and  when  placed  against  a  master 
painter,  said  judgment  to  be  paid  to  Local  No.  250. 

We,  the  members  of  Local  Union  No.  250  agree  not  to  work  for  any  member 
of  the  Master  Painters*  Association  who  has  been  placed  on  the  unfair  li.*t 
by  the  association  for  non-jw,ymt:iit  of  dues  or  violatinis^  the  by-laws  or  a^ee- 
ments;  and  the  Master  Painters  agree  not  to  employ  suspended  or  fined  mem 
bers  of  the  Brotherhood  of  Painters  and  Paperhangsrs  of  America. 

Tor  the  Master  Painters:- 

Chas.  ScnuLEs, 
A.  E.  Watrouse, 
Fred.  Carpenter. 

,  For  Master  Builders: 

George  L.  Miixex, 
John  Emberson. 

For  Local  Union  No.  250: 

John  A.  Goodwin, 
J.  J.  Murphy, 
Wm.  a.  Walton. 

Tins  agreement  to  go  into  effect  April  1,  1907,  for  one  year,  tenninathig 
April  1,  1908. 

PAVERS,  ASPHALT  AND  WOOD,  NEW  YORK  CITY. 

[Signed  by  eleven  firms.] 

Articles  of  agreement  made  this day  of  ,190    . 

hrturcn  the  International  Union  of  Pavers,  Ranvmermen,  Flaggera,  Bridge 

and  Stone  Curb  Setters,  a  non-incorporated  association,  consisting  of  mor* 

than  seven  members,  hereinafter  knovm  as  the  party  of  the  first  part,  and 

,  a  corporation  hereinaftfi^ 

knotcn  as  the  party  of  the  second  part: 

WiTNKSSKTii:  In  consideration  of  the  making  and  keeping  of  ths  agrw^ 
ments  hereinafter  made  by  the  party  of  the  second  part,  the  party  of  the 
first  part  agrees  to  use  all  l?gal  and  proper  means  to  promote  the  interest? 
of  the  party  of  the  second  part,  and  agrees  to  carry  out  in  good  faith  the 
spirit  of  the  agreements  hereinafter  set  forth.  Tha  party  of  the  second  part 
agrees  that  it  will  not  employ  in  the  laying  of  any  pavements  any  persons 
excepting  members  of  the  party  of  the  first  part,  unless  the  party  of  the  first 
part  is  unable  after  receiving  notice  hereinafter  specified,  to  supply  sufficleat 
men  to  properly  carry  on  the  business  of  the  party  of  the  second  part. 

The  party  of  the  second  part  agrees  that  whenever  any  men  are  needed 
to  carry  on  its  work  it  will  notify  tha  party  of  the  first  part  by  mail  or 
telephone,  stating  the  number  and  character  of  the  men  required,  which  saui 
notice  must  be  given  at  least  twenty-four  hours  prior  to  the  time  when  said 
men  are  to  begin  work,  in  order  to  entitle  the  party  of  the  second  part  to 
employ  parsons  who  are  not  members  of  the  party  of  the  first  part. 

The  party  of  the  second  part  agrees  to  pay  to  the  members  of  the  party 
of  the  first  part  whom  it  shall  employ  the  following  scolc  of  wages,  which 
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shall  be  paid  on  all  work:  Stone  pavers,  62%  cents  per  hour  for  single  time, 
93%  cents  per  hour  for  overtime,  $1.25  per  hour  for  double  time;  brick  pavers, 
62*4  cents  per  hour  for  single  time,  93%  cents  per  hour  for  overtime,  $1.25 
per  hour  for  double  time;  rammermen,  50  cents  per  hour  for  single  time,  75 
cents  p?r  hour  for  overtime,  $1  per  hour  for  double  time. 

Sheet  asphalt,  asphalt  block  and  bitulithic  pavers:  Rakers,  31^4  cents 
per  hour;  tampers,  31%  cents  per  hour;  smoothers,  25  cents  per  hour;  shov- 
elers,  21%  cents  per  hour;  laborers,  21  y^  cents  per  hour;  hand  rollermen, 
2iyg  cents  per  hour;  cement  sweepers,  21%  cents  per  hour;  dumpers,  21% 
cents  per  hour;  block  pavers  or  layars,  31%  cents  per  hour;  cutters,  31% 
wntH  p«»r  hour;  betlmakcr«,  31%  cents  per  hour;  strike  pullers,  26  cents  per 
hour. 

IjsiborvrH,  shovelerM,  ceniant  sweepers  and  dumpers  only  apply  to  men  who 
work  directly  with  the  asphalt  gang. 

Wood  Bixkjk  Pavek8. 
Wood  block  pavers,  first  year,  1907,  37V^  cents  per  hour,  second  year,  1908, 
40  cents  per  hour;  cutters,  first  year,  1907,  37^5  cents  per  hour,  second  year, 
1908,  40  cents  per  hour;  bedmakers,  first  year,  1907,  37^8  cents  per  hour; 
second  j'car,  1908,  40  cents  per  hour;  strike  pull3rs,  first  year,  1907,  25  cents 
per  hour;  second  year,  1908,  25  cents  per  hour. 

Eight  hours  shall  constitute  a  day's  work,  with  one  hour  for  dinner  from 
12  to  1  o'clock.  Half  holiday  on  Saturday,  but  not  for  asphalt  workers  and 
block  men. 

Except  atone  pav?rs  and  rammermen,  whose  day  shall  commence  at  8  a.  m. 
and  continue  until  6  p.  m.,  with  one  hour  for  dinner  from  12  to  1  o'clock, 
and  all  other  time  shall  be  classed  as  overtime,  except  from  6  P.  if.  Saturday 
until  8  A.  M.  Monday,  which  shall  be  double  time,  or  two  hours  for  one.  No 
work  to  be  perfonned  on  Saturday  between  the  hours  of  12  noon  and  6  p.  m. 
Not  to  apply  to  asphalt  workers  and  asphalt  block  men. 

It  is  agreed  that  In  all  cases  that  time  and  one-half  time  shall  be  paid  for 
all  overtime,  double  time  for  Sundays  and  legal  holidays.  It  is  further  agreed 
that  thare  shall  be  no  sub-contracting  in  any  part  of  the  work.  For  asphalt 
workers  and  block  men  single  time  for  overtime,  but  double  time  for  Sun- 
days and  holidays. 

It  is  further  agreed  that  in  case  any  dispute  or  controversy  arises  betwesn 
the  parties  to  this  agreement  or  between  any  of  tha  members  of  the  party  of 
the  first  part  hereto,  and  any  of  the  members  of  the  party  of  the  second  part, 
or  said  second  party  itself,  then  said  matter  shall  be  settled,  if  possible, 
by  a  confarenee  between  the  representatives  of  the  respective  parties  hereto. 
And  in  case  of  the  failure  of  said  parties  to  satisfactorily  adjust  the  matter 
in  dispute,  then  the  district  manager  of  the  party  of  the  second  part,  and 
the  president  of  the  party  of  tha  first  part,  shall  select  a  disinterested  third 
party  to  decide  the  controversy,  and  the  decision  of  the  person  so  selected 
shall   be  accepted  as  final  and  binding  on  both  parties. 

No  strike  or  lockout  shall  be  ordered  or  permitted  by  either  party  so  far 

as  within  its  control,  during  the  pendency  of  any  eflforts  to  settle  the  dispute. 

It  is  mutually  agreed  between  the  parties  of  the  first  part  and  the  parties 

of  tha   second  part,  that  the  officers  or  representatives  of  the  International 

Union  or  local  unions  thereof  shall  be  permitted  to  have  access  to  the  men 
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while  at  work  upon  the  presentation  of  their  respective  business  cards  for 
the  purj)ose  of  examining  due  books,  collecting  dues,  etc. 

It  is  further  agreed  that  nou-unioii.  men  shall  not  bo  a  matter  for  arbitra- 
tion. 

This  agreement  to  remain  in  force  for  one  yaar  from   Ist  of  March,  1907. 

Ninety  days  before  the  cjxpii'ation  of  this  contract  notice  is  to  be  given  of 
any  contcmplatod  change  for  the  coming  year  by  either  party. 

In  W1TNK8S  \vh*:rkof,  the  parties  hereto  have  hereunto  set  their  hands 
and  seals  the  day  and  year  first  above  mentioned. 

PLASTERERS,  NIAGARA  FALLS. 

Agreement  hetircen  the  0.  P.  I.  A.  and  the  Builders'  Association  of  Siagara 
FallSy  N.  v.,  to  take  effect  May  1,  1007,  and  to  expire  April  30,  1908. 

1.  The  hours  of  labor  shall  be  eight  hours  per  day  except  in  case  of  extreme 
necessity. 

2.  Xo  work  shall  be  done  before  8  A.  m.  nor  after  5  P.  M. 

3.  The  minimum  rate  of  wages  shall  be  50  (fifty)  cents  per  hour.  For  any 
other  than  association  contractors  the  rate  shall  be  fifty-five  cents  per  hour. 

4.  No  union  man  shall  take  any  kind  of  piecework,  lump  work,  or  sub- 
contract. 

5.  All  overtime  be  paid  for  as  time  and  one-half.  Sunday,  New  Year's  Day, 
Fourth  of  July,  Thanksgiving  and  Christmas  Day  to  be  paid  for  as  double 
time. 

6.  No  work  to  be  done  on  Labor  Day. 

7.  ITpon  all  work  pertaining  to  plastering  or  done  with  plasterer's  tools 
none  but  union  plasterers  shall  be  employed  so  long  as  union  can  supply 
competent  men. 

8.  Pay  day  to  be  once  a  week,  on  Saturday.  Not  more  thaA  one  day's  time 
to  be  retained. 

9a.  In  case  of  any  trouble  arising  with  any  other  workmen  on  a  job,  the 
plasterers  shall  not  be  withdrawn  from  their  work  on  that  account. 

95.  That  union  men  shall  not  order  any  strike  against  any  member  of  the 
association  before  the  matter  in  dispute  shall  have  bean  brought  before  a  joint 
committee  for  settlement,  providing  that  same  is  called  within  forty-eight 
hours. 

10.  In  case  eithar  of  the  contracting  parties  making  complaint  that  this 
agreement  is  being  violated,  a  committee  of  three  plasterers  and  three  eon- 
tractors  shall  be  appointed  to  invastigate  the  matter,  and  should  committee 
report  that  the  complaint  is  well  founded,  the  defendant  shall  make  satis- 
factory amends. 

11.  Any  man  being  discharged  shall  be  paid  his  wages  in  full. 

12.  All  cement  work  dona  with  plastering  trowel  to  be  done  by  union  plas- 
terers or  bricklavers. 

13.  If  either  of  the  contracting  parties  desire  to  alter  the  terms  of  this 
agreement  at  its  tarmination  three  months'  notice  shall  be  given.  All  work 
already  contracted  for  before  the  notice  is  given  shall  be  completed  under  the 
old  conditions. 

14.  This  agreeuKMit  to  exjiire  April  30,  1908.  *" 

15.  Upon  the  signing  of  tliis  agreement  all  grievances  arising  from  the 
late  strike  shall  be  dropped  by  both  the  association  and  the  union. 
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PLUMBERS,  GLOVERSVILLE. 

Entered  into  this  2l8t  day  of  September ^  1907,  hetioeen  Umon  No.  253, 
Journeymen  Plumhera,  Gas  and  Steam,  Fitters  of  Oloversville,  N,  Y., 
and  the  Employing  Master  Plumbers  of  Oloversville,  N.  Y.: 

Article  1.  The  minimum  rate  of  wages  shall  be  $3  (three  dollars)  per  day 
for  one  day's  work  consisting  of  eight  (8)  hours,  to  be  from  8  A.  M.  to  12  M., 
and  from  1  p.  m.  to  5  p.  m.;  and  half-holidaye  on  Saturday  during  the 
months  of  July  and  August. 

Art.  2.  That  all  plumbers*  and  steamfitters'  apprentices  shall  be  registered 
with  the  journeym3n  and  the  licensed  employers  and  there  shall  be  one  ap- 
prentice to  each  shop  and  one  additional  apprentice  to  the  first  two  additional 
journeymen,  and  one  to  each  journeyman  thereafter ;  there  to  be  no  more  than 
three  apprentices  to  any  one  shop. 

During  the  term  of  this  agreement,  should  an  apprentice  quit  or  be  dis- 
charged for  cause,  his  plact>  may  be  filled,  providing  there  are  not  more  than 
one  to  each  three  journeymen. 

Art.  3.  That  each  apprentice  shall  serve  three  years  without  handling 
tools. 

The  next,  or  fourth  year,  he  shall  be  allowed  to  work  on  a  job  with  the 
journeymen. 

The  next,  or  fifth  year,  he  will  be  furnished  with  a  working  card  by  Local 
Union  No.  253,  and  may  then  have  a  kit  of  tools  and  do  any  work  that  his 
employer  may  direct. 

And  it  is  further  agreed,  that  helpers  may  be  employed  from  time  to  time 
to  assist  journeymen  on  heavy  work. 

Art.  4.  That  all  overtime  be  paid  for  at  time  and  one-half  beginning  at  5 
P.  M.  until  midnight  and  double  time  after  12  midnight  until  d  a.  m. 

Art.  5.  That  all  work  done  on  Sundays,  Now  Year's  Day,  Christmas  Day, 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day,  shall  be 
paid  for  at  double  time. 

Art.  6.  That  on  all  out  of  town  work,  the  same  number  of  hours  be  worked 
as  at  home,  traveling  expenses  and  board  shall  be  paid  by  the  employer;  and 
the  journeymen  shall  have  the  option  of  one  round  trip  per  week,  when  the 
distance  does  not  exceed  twenty-five   (25)   miles. 

Abt.  7.  That  no  journeyman  subject  to  this  agreement  shall  be  withdrawn 
from  any  job  until  the  question  in  dispute  has  been  considered  and  acted 
upon  by  the  conference  committee. 

Art.  8.  That  no  journeymen  shall  handle  any  material  that  is  not  furnished 
by  his  employer,  neither  shall  he  perform  any  work  outside  the  regular  work- 
ing hours  for  any  persons  or  person  other  than  his  employer,  subject  to  a  fine 
agreed  upon  by  both  parties  to  the  agreement. 

Abt.  9.  That  no  laborer,  helper,  driver  or  office  help  shall  be  allowed  to  do 
any  jobbing,  plumbing,  gas  or  steam  fitting  inside  or  outside  of  any  building 
or  shop. 

Art.  10.  That  no  member  of  Local  I'nion  No.  253  will  be  allowed  to  work 
for  any  corporation  that  is  employing  plumbers  or  fitters  at  less  than  the 
regular  scale. 

Art.   11.  Tliat  there  shall  be  appointed  by  the  parties  to  this  agreement  a 
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conference  committee,  whose  duties  it  shall  be  to  take  consideration  and 
adjust  all  dillVrenops  that  may  arise. 

Abt.   12.  That  this  agreem?nt  expires  April  1,  1908. 

Art.  13.  And  it  is  further  agreed,  that  no  employing  plumber  or  fitter 
shall  remain  or  become  a  memlx*r  of  l»cal  Union  No.  253. 

PLUMBERS,   MIDDLETOWN. 

[K('I)orttHl  as  signed  by  all  tirras.] 

MiDDLETOWN,  N.  Y.,  Jautiary  2,  1907. 
Agreement   bet u ecu  the  Master  Vlumbcrs*  Association  of  Middleioicn.  .V.  1'., 
and  L.   U.   So.  3S2  of  the  I'nitrd  Assomation  of  Journeymen  Plumhcrf:, 
(ins   Fitlrrs,   tSteum    Fitters   and  tSleam    Fitters'    Helpers    of   the  Unitid 
States  and  Canada: 

This  agreement  to  take  ell'ect  April  1,  1907,  and  continue  until  April  1, 
1908. 

Article  I. 

Section  1.  No  meml)er  of  i\\2  M.  P.  A.  shall  employ  any  plumber,  steam  or 
gas  fitter  except  members  in  good  standing  of  tlie  United  Association. 

Skc.  2.  It  shall  Im^  the  duty  of  any  master  pluml)er  when  employing  a  new 
man  to  immediately  notify  the  business  agent  of  this  union. 

Article  II. 

No  member  of  this  union  shall  receive  less  than  three  dollars  and  fifty  cents 
($3.50)    per  day. 

Article  III. 

Section  1.  Kight  (8)  Jjours  shall  constitute  a  day's  work,  the  same  to  be 
between  8  A.  M.  and  12  o'clock  noon,  and  from   1  to  5  P.  M. 

Sf:c.  2.  No  member  shall  be  allowed  to  work  more  than  the  stated  number 
of  hours  unless  he  receives  time  and  one-half  until  12  p.  M.  Aftar  12  P.  M., 
Sundays  and  the  following  holidays,  New  Year's,  Memorial  Day,  July  Fourth. 
I^abor  Day,  Thanksgiving  and  Christmas,  he  shall  receive  double  time. 

Article  IV. 

All  plumbing,  steam  or  gns  fitting  sliall  be  done  by  members  in  good  stand- 
ing of  the  U.  A.  of  J.  P.,  G.  F.,  S.  F.  and  S.  F.  II.  of  the  United  States  and 
Canada  except  that  done  by  master  plumbers  and  improvers  registered  by 
this   Ix)cal. 

Article  V. 

Section  1.  One  apprentice  shall  be  allowed  to  each  shop.  Shops  employing 
more  than  four  journeymen  sliall  be  allowed  one  for  each  four  men  employed. 

Sec.  2.  Every  apprentice  shall  serve  four  years  as  helper  to  a  journeyman; 
he  shall  then  be  allowed  to  do  work  and  be  known  as  an  improver,  at  the 
expiration  of  his  fifth  year  he  shall  be  considered  a  journeyman  and  receive 
the  standing  rate  of  wages. 

Sec.  3.  A  register  of  all  apprentices  shall  be  kept  by  the  secretaries  of 
both  associations.  Tlie  Master  Plumbers  shall  s?nd  the  names  of  their  ap- 
prentice=i  and  the  date  of  the  commencement  of  their  apprenticeship  to  both 
secretaries. 
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Article  VT. 
Any  in?niber  workiner  outsi«lp  of  tlip  city  slmll  have  board  and  traveling 
expenses  paid  and  shall  be  paid  at  the  standard  rate  for  time  consumed  in 
traveling,  the  same  as  now  in  force. 

Article  VII. 
We   agree   to   finish   all   contracts   taken  before   January    1,    1907,   at   the 
present  rate. 

Master  Plumhera*  Association: 

CliAS.  C.  Foss,  President. 
John  H.  Galloway,  Secretary. 

Tson-aasociation,   Master  Plumhcrs: 
Halsey  E.  Gould, 
William  Krkmioii. 

Local  Union  No.  382,  U.  A.: 

Wm.  Maier,  President. 
Artiiitr  Walijno,  Secretary. 

PLUMBERS,  NEW  ROCHELLE. 

[Reported  signed  by  Master  Plumbirs*  Asscxiation.] 

1.  Eight  hours  shall  constitute  a  day's  work  with  the  exception  of  Satur- 
day, which  will  have  four  (4)  working  hours.  Overtime  to  be  paid  at  the 
rate  of  double  time. 

2.  The  Master  Plumbers  agree  to  hire  none  but  V.  A.  pluml)ers,  gas  and 
steam  fitters. 

3.  The  Journejiiien  Plumbers,  Ojvs  and  Steam  FittiTs  agriM*  not  to  go  out  on 
any  sympathetic  strikes. 

4.  Whereas  the  Master  Plumbers  agree  to  have  one  (1)  junior  to  four  (4) 
senior  journeymen  employed  in  each  shop. 

5.  Whereas  Local  151  agrees  to  leave  one  senior  journeyman  in  each  shop 
on  Saturday  afternoon  to  do  any  important  jobbing  work  and  that  he  shall 
be  paid  at  the  rate  of  double  tima  from  12  o'clock  noon,  and  in  no  ease  will 
more  than  one  man  be  allowed  to  work  on  the  same  afteriiorm  in  eaeh  shop 
and  no  man  be  allowed  to  work  two  (2)  successive  Saturday  afternoons. 
The  above  clause  does  not  apply  during  the  months  of  I)eeeinlK»r,  January  and 
February,  during  which  months  all  men  may  work  on  "  freezo-ups ''  only. 

6.  The  Master  Plumbers  and  Journeymen  Plunibers,  das  and  St^Mim  Fitters 
agree  that  the  scale  of  wages  shall  l>e  four  dollars  ($4)  per  day  for  seniors 
and  two  dollars  and  seventy-five  cents  ($2.75)  ix^r  day  for  juniors,  this  scale 
to  take  effect  April  1,  1007. 

7.  This  agreement  to  tak?  effect  January  1,  1007.  and  to  expire  January  1, 
1908.  A  committee  of  three  master  plumbers  and  three  journeymen  plumbers 
to  meet  once  every  month  until  tlie  e\()iration  of  this  agreement. 
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PLUMBERS,  NEWBURGH. 

Newbubgh,  May  28,  1907. 
To  Local  No.  269,  Journeymen  Plumbers,  (ias  and  Steam  Fitters  and  SUxm 
Fitters*  Ueliers  of  the  I'nited  H tales  ami  Canada: 

GENTLI5MEN :  Owing  to  the  depression  of  business  caused  by  the  strike  in 
the  other  branches  of  the  buiMing  trades  in  this  city,  and  in  order  to  have  a 
pleasant  and  friendly  feeling  existing  betwesn  the  employer  and  employee 
in  our  shops,  and  believing  that  every  man  should  be  paid  according  to  hi^ 
ability  and  service  rendered,  we  offer  the  following  proposition  to  our  men: 

1.  That  the  standard  of  pay  for  plumbers  and  steam  fitters  for  eight  hour*' 
work  in  each  twenty- four  hours  of  working  day  be  $2.75  to  $3.25  as  shall 
be  determined  between  the  employer  and  his  employees. 

2.  That  their  affiliation  with  unions  shall  be  no  hindrance  to  their  working 
in  any  shop  or  on  any  job  where  they  may  be  sent  to  work. 

3.  That  there  be  no  restriction  by  the  union  of  apprentices  or  helpers  re- 
quired for  the  proper  execution  of  our  work. 

4.  Overtime  from  7  P.  M.  to  12  p.  m.  time  and  a  half,  and  from  12  M.  to  S 
A.  M.  double  time,  and  the  following  holidays.  Decoration  Day,  Fourth  of  July. 
Labor  Day,  Thanksgiving  Day,  Christmas  and  New  Year's  and  all  Sunday 
work  to  be  double  time. 

6.  Board  and  carfare  on  out  of  town  work  to  be  paid  by  the  employpr 
unless  otherwise  agreed  on. 

6.  Should  this  proposition  be  agreed  to  our  men  are  not  to  strike  or  leave 
any  unfinished  work  at  a  time  of  strike  unless  they  have  first  personally  oi^n- 
ferred  with  their  employers  stating  their  proposition  at  least  three  months 
before  any  action  shall  be  taken  as  a  body. 

7.  Any  man  may  leave  our  employ  when  he  chooses,  and  we  may  disohar^« 
any  man  when  we  choose. 

8.  If  the  union  is  unable  to  furnish  us  with  competent  men  for  our  work, 
we  can  employ  such  men  when  and  where  we  can  get  them  whether  they  are 
members  of  the  union  or  not,  and  there  shall  be  no  interference  or  interruption 
of  work  from  the  union,  llie  question  of  competency  to  be  determined  by  the 
employer. 

To  be  in  effect  until  June  1,  1908. 

The  Master  Plumbers*  Association, 

Per  W.  II.  M.\BIE,  Secretary. 

George  T.  Barxes,  President. 
Chas.    B.    Gilchrist,    Scey.   Protem. 
Accepted*  May  28,  1907. 

Joseph  F.  Kkenan,  President. 

r 

PLUMBERS,  NIAGARA  FALLS. 

Agreement  between  the  Master  Plumbers  and  the  local  Journeyman's  Union 

of  Niagara  Falls,  N.  Y.: 

1.  On  and   after   February   18,   1907,  eight  hours  shall  constitute  a  day's 
work.     Working  hours  shall  be  fnmi  8  a.  m.  to  12  M.  and  1  p.  M.  to  5  P.  m 
A  man  shall  be  on  his  job,  and  ready  for  work  at  8  A.  m.  and  1  P.  H. 


•  By  the  union. 
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2.  All  time  slieots  and  charge  slips  shall  be  turned  in  to  the  olTice  at  the 
close  of  each  day's  work. 

3.  Tlie  employer  reserves  the  right  to  employ  one  improver  to  tliree  journey- 
men or  fraction  thereof. 

The  employer  reserves  the  right  to  employ  one  heljwr  to  each  journeyman 
employed. 

4.  The  rate  of  wages  for  journeymen  shall  be  43%  cents  per  hour. 

5.  Overtime  shall   be  paid  at  the  rate  of  time  and  one-half,  between  the 
hours  of  5  p.  M.  and  10  p.  m.  and  double  time  thereafter. 

6.  Double  time  shall  be  paid  on  New  Year's,  Decoration,  Fourth  of  July. 
Labor,  Thanksgiving,  Christmas  Days  and  Sundays. 

This  agreement  to  expire  February  18,  1908. 

Master  Plumbers  Association: 

(Signed)  P.  J.  Davy,  President. 

\Vm.  Erskine,  Srcretary. 

Local  Union  No.  129: 

Jno.   Edwards,   President. 
C.  J.  WooLcocK,  fsccretary. 

PLUMBERS,  PLATTSBURG. 

[Terminated  dispute  of  May  1-2.1 
Articles  of  agreement  enteted  into   this  23<i  day  of  February,  1907,  between 
Local   Union  No.  497,  Plattshvrgh,  N.   Y.  of  the   U.  A.  of  Journeymen 
Plumbers,  Gas  Fitters  and  Hteam  Fitters'  Helpers  of  the  United  States 
and  Canada,  and  the  Master  Plumbers  of  said  city  and  vicinity: 

The  articles  of  agreement  are  as  follows  and  shall  take  effect  the  last  day 
of  May,  1907: 

Article  1.  Eight  hours  shall  constitute  a  day's  labor  from  8  a.  m.  till  12 
M. ;   from  1  P.  if.  till  5  P.  M. 

Abt.  2.  All  overtime  shall  be  considered  time  and  one-half  except  Sundays 
and  following  legal  holidays,  which  shall  consist  of  Decoration  Day,  Fourth 
of  July.  Lal>or  Day,  Thanksgiving  Day  and  Christmas. 

Aet.  3.  No  more  than  one  apprentice  shall  \ye  employed  to  ?very  two 
journeymen  in  any  shop. 

Abt.  4.  No  apprentice  shall  be  employed  in  any  shop  until  two  journey- 
men are  first  employed. 

Art.  5.  The  minimum  rate  of  wages  for  a  journeyman  shall  be  $3  per 
day  except  juniors,  who  have  served  three  years  and  less  than  fiv?  years;  they 
shall  receive  $2  per  day  until  the  end  of  the  fifth  year  when  th?y  sliall  re- 
ceive journeymen's  pay. 

Abt.  6.  All  members  of  Ix)cal  497  going  on  out  of  town  work  shall  have 
board  and  wages  paid  by  their  employer,  and  he  shall  also  pay  their  carfare 
in  accordance  with  the  following  understanding:  if  the  distance  to  the  place 
\%'hicli  they  are  going  to  work  from  the  city  be  twenty-five  miles  or  less  they 
shall  be  paid  one  fare  once  a  week  to  and  from  job.  and  if  the  distance  be 
more  tlian  twenty-five  miles  there  shall  only  be  a  single  fare  to  and  from  job. 
Abt.  7.  No  apprentice  shall  be  allowed  to  work  with  the  tools  until  he 
has  served  thrc^e  full  years  and  beconios  a  member  of  the  V.  A. 
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Art.  8.  Local  497  agrees  to  work  for  none  but  master  plumbers  of  PlatU- 
burgh,  N.  Y.,  and  vicinity.  Tbe  Master  Plumbers  do  further  agree  to  employ 
none  but  members  in  good  standing  of  Local  497. 

Abt.  9.  That  a  man  be  on  his  job  at  8  a.  m.  and  shall  work  eight  hours  por 
day. 

Abt.  10.  That  no  member  of  the  U.  A.  shall  work  with  a  non-union  man 
more  thjin  six  days. 

PLUMBERS,  POUGHKEEPSIE. 

Agreement  hetiDeen  the  Master  Plumbers*  Association  and  Journeymen 
PlumherSf  Gas  Fitters  and  Steam  Fitters  of  the  Local  Union  No.  180  of 
the  United  Association  of  Foughkeepsie,  X.  I'.; 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to  govern 
men  working  for  master  plumbers,  we,  the  undersigned  local  union,  have 
adopted  the  following  rules  for  one  year  to  take  effect  the  first  day  of  May, 
1907. 

Section  I.  The  hours  of  labor  will  be  from  8  a.  m.  until  5  P.  M.,  with  one 
hour  for  dinner. 

Sec.  2.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  a  half,  except 
overtime  after  12  o'clock  midnight,  and  all  Sundays,  and  the  following  holi- 
days to  be  paid  for  as  double  time,  January  first,  Decoration  Day,  July 
Fourth,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

Sec.  3.  Journeymen  sent  outside  of  the  city  to  work  shall  be  subject  to 
all  the  conditions  of  this  agreement  and  in  addition  thereto  shall  receive 
railroad  fare  and  board  paid. 

Sec.  4.  No  general  strike  shall  be  ordered  in  a  shop  by  any  officer  of  the 
Journeymen  Plumbers'  Association  without  first  submitting  grievance  to  th? 
master  plumber  in  whose  shop  the  grievance  has  occurred. 

Sec.  5.  The  members  of  the  Journeyman  Plumbers'  Association  will  not 
work  for  anyone  under  any  circumstances  for  less  than  the  regular  rate  of 
wages  agreed  upon  in  this  agreement,  or  for  any  master  plumber  not  a  mem- 
ber of  the  Master  Plumbers'  Association. 

Sec.  C.  No  apprentice  shall  be  admitted  into  the  Local  Journeymen's  Union 
who  has  not  served  his  apprenticeship,  which  shall  be  a  period  of  five  years. 
At  the  completion  of  the  aforesaid  time  he  shall  receive  one  dollar  a  day  1?5^ 
than  the  regular  wages  for  the  first  year,  and  fifty  cents  a  day  less  than 
the  regular  wages  for  the  second  year,  after  which  time  he  shall  receive 
journeyman's  wages,  three  and  25/100    ($3.25)    dollars  per  day. 

Sec.  7.  It  is  also  hereby  agreed  that  the  minimum  rate  of  wages  for 
journeymen  plumbers  shall  be  three  and  25/100  ($3.25)  dollars  per  day,  and 
at  the  expiration  of  one  year  the  rate  of  wages  shall  be  advanced  to  thret' 
and  50/100   ($3.50)   dollars  per  day.     This  section  must  be  strongly  enforced. 

Sec.  8.  It  is  also  agreed  that  the  undersigned  Master  Plumbers'  Assiv 
eiation  shall  employ  none  other  than  members  of  the  Journeymen  Plumber* 
Association. 

Sec.  9.  In  no  case  shall  a  journeyman  be  employed  without  having  a  clear 
card  or  provision  made  for  one  by  the  employer.  In  no  case  shall  an  ap- 
prentice be  employed  where  journeymen  are  not  employed.  In  no  case  shall 
apprentices  be  in  a  majority. 

Sec.  10.  It  is  also  further  agreed  that  the  undersigned  Master  Plumbers 
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Association  shall  concede  the  half  holiday  on  the  Saturdays  included  in  the 
months  of  July  and  August,  which  time  shall  be  considered  overtime,  to  be 
paid  for  at  the  rate  of  time  and  a  half. 

Sec.  11.  This  agreement  shall  receive  the  signatures  of  the  members  of 
the  Master  Plumbers*  Association  or  authorized  committee,  also  the  signa- 
tures of  the  members  of  the  Journeymen  Plumbers'  Association  or  author- 
ized committee. 

Sbc.  12.  It  is  hereby  further  agreed  that  all  existing  contracts  made  by  the 
master  plumbers  prior  to  April  I,  1907,  shall  be  completed  at  the  old  rate  of 
wages. 

Sec.  13.  It  is  further  agreed  that  the  wages  during  the  months  of  July 
and  August  shall  be  paid  at  12  M.  Saturdays. 
Signed  by  Journeymen  Plumbers, 

E.  L.  CJoLViLLE,  President, 

J.  T.  Sheeban,  Recording  Secretary, 

Signed  by  Master  Plumbers, 

Peteb  Aobiance,  President  M,  P,  A., 

Chbis.  W.  Noll,  Secretary  Master  Plumbers'  Association. 

PLUMBERS,  SCHENECTADY. 

[Heported  by  union  as  signed  by  eighteen  employers.] 

Articles  of  agreement  entered  into  this  23d  day  of  August,  1906,  between 
the  Employing  Master  Plumbers  of  Schenectady,  N.  Y.,  and  Local  Union 
yo.  105,  Journeymen  Plumbers,  (J as  and  Steam  Fitters  of  Schenectady, 
X.  y.,  and  United  Association  of  Journeymen  Plumbers  and  Steam 
Fitters  and  Steam  Fitters*  Helpers  of  United  States  and  Canada. 

ABnci£  1.  That  on  and  after  October  13,  1906,  the  minimum  rate  of  wages 
for  journeymen  shall  be  $4  per  day  for  one  (1)  day's  work,  which  shall 
consist  of  eight  (8)  hours.  The  hours  to  be  from  8  A.  m.  to  12  m.  and  from 
1  p.  M.  to  5  P.  M.,  and  half  holiday  on  Saturday  during  July  and  August, 
without   pay. 

Abt.  2.  That  all  juniors  that  are  handling  tools  shall  receive  no  less  than 
$2.50  per  day  and  at  the  expiration  of  two  (2)  years  shall  receive  $4  per 
day.  Before  a  junior  is  employed  there  must  be  at  least  two  (2)  journey- 
men employed,  and  before  the  second  junior  can  be  employed  there  must  be 
a  total  of  four  (4)  journeymen,  and  for  each  additional  junior  there  must 
be  four  (4)  additional  journeymen.  Before  a  junior  shall  be  permitted  to 
do  jobbing,  he  must  have  served  at  least  three   (3)   years  as  apprentice. 

Abt.  3.  That  all  plumber  apprentices  shall  be  registered  with  the  journey- 
men and  masters.  Hereafter  there  will  be  one  apprentice  for  three  (3) 
men  or  fractions  thereof,  and  there  must  be  at  least  four  (4)  men  employed 
before  the  second  apprentice  will  be  allowed.  During  the  period  of  said 
three  (3)  years  should  any  apprentice  quit  his  present  employer  or  be  dis- 
missed for  cause,  his  place  may  be  filled,  provided  that  there  are  not  more 
apprentices  than  one    (1)    to  three    (3)    journeymen. 

Abt.  4.  That  no  men  will  be  laid  off  between  the  hours  of  8  a.  m.  and  12 
V.  or    1   F.  ic.  and  6  p.  m.,  and  if  he  should  be  laid  off  he  be  paid  either 
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a  half  or  full  day's  pay  as  the  case  may  be^  with  the  exception  that  he  comes 
in  from  a  rough  or  finish  job. 

Abt.  5.  That  all  overtime  be  paid  for  at  1^  regular  time  beginning  at 
5  P.  M.  until  8  A.  M.,  and  on  Saturdays  beginning  at  12  M.  during  June, 
July  and  August  and  to  i8  a.  m.  Monday,  the  half  holiday  to  be  paid  for; 
Sunday  as  overtime  at  double  regular  rates. 

Art.  6.  That  all  work  done  on  Sundays,  New  Year's  Day,  Christmas  Day, 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day  shall 
be  paid  for  at  double  time. 

Abt.  7.  That  on  all  out-of-town  work  the  same  number  of  hours  shall  be 
worked  as  at  home.  Traveling  expenses  and  board  shall  be  paid  by  the 
employer,  and  the  journeymen  have  the  option  of  one  round  trip  per  week 
when  the  distance  does  not  exceed  twenty-five    (25)    miles. 

Abt.  8.  That  no  journeyman  subject  to  this  arrangement  shall  be  with- 
drawn from  any  job  until  the  question  in  dispute  lias  been  considered  and 
acted  upon  by  the  conference  board  of  Local  No.  105  and  the  employing 
master  plumber. 

Abt.  9.  That  no  journeyman  shall  handle  any  material  that  is  not  fur- 
nished by  their  employer,  neither  shall  he  perform  any  work  outside  the 
regular  working  hours  for  any  person  or  persons  other  than  his  employer. 

Abt.  10.  That  there  shall  be  no  rules  or  orders  other  than  those  contained 
in  this  agreement  which  will  interfere  with  either  i)arty. 

Abt.  11.  That  no  laborer,  driver  or  office  help  be  allowed  to  do  any  job- 
bing, plumbing,  gas  or  steam  fitting  in  or  outside  of  any  building. 

Abt.  12.  That  no  member  of  Local  Union  No.  105  will  be  allowed  to  do  work 
for  any  corporation  that  are  employing  plumbers  and  fitters  at  less  than 
the  regular  scale. 

Abt.  13.  This  agreement  shall  expire  January  1,  1908,  but  if  either  party 
wishes  to  extend  or  amend  the  same,  notice  shall  be  given  in  writing  not 
later  than  November  1,  1907,  and  the  nature  of  such  changes  or  amendments 
shall  be  specified  in  said  notice,  and  if  either  party  of  this  agreement  fails 
to  give  such  notice,  this  agreement  shall  continue  for  two  (2)  years  from 
November   1,   1907. 

Abt.  14".  Steam  fitters'  helpers  shall  bo  registered  with  journeymen  and 
master  plumbers,  and  receive  $6  per  week  for  the  first  year  and  $7.50  per 
week  for  the  second  year.  There  shall  be  no  more  helpers  employed  than 
journeymen. 

PLUMBERS,  TROY. 

[  Reported  by  union  as  signed  by  eighteen  employers.    Terminated  dispute  of  Apr.  1-May  4,] 

Articles  of  agreement  entered  into  this  fourth  day  of  May,  1907,  betvetn 
Union  No.  61,  Journeymen  Plumbers^  Qas  and  Steam  Fitters  of  Troy, 
N.  y.,  and  the  Employing  Master  Plumbers  of  Troy,  S,  Y: 

Abticle  1.  The  minimum  rate  of  wages  from  May  1,  1907,  until  April 
1,  1908,  shall  be  three  and  60-100  ($3.60)  dollars  per  day  for  one  day's 
work  consisting  of  eight  (8)  hours;  the  hours  to  be  from  8  a.  m.  to  12  M. 
and  from  1  P.  M.  to  5  p.  M. ;  and  half-holiday  on  Saturday  during  the  months 
of  May,  June,  July,  August  and  September,  and  that  no  juniors  work  on 
Saturday  half  holidays  on  jobs. 
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Abt.  2.  That  all  plumbers  and  steam  fitters'  apprentices  shall  be  registered 
with  the  journeymen  and  the  licensed  employers,  and  there  shall  be  one 
apprentice  to  each  shop  and  one  additional  apprentice  to  the  first  two  addi- 
tional journeymen,  and  one  to  each  three  journeymen  thereafter;  there  to 
be  no  more  than  three  apprentices  in  any  one  shop.  During  the  term  of  this 
agreement  should  an  apprentice  quit  or  be  discharged  for  cause,  his  place 
may  be  filled  provided  there  is  not  more  apprentices  than  one  to  each  three 
journeymen. 

Art.  3.  That  each  apprentice  shall  serve  three  years  without  handling 
tools.  The  next,  or  fourth  year,  he  shall  be  allowed  to  work  on  a  job  with 
the  journeymen.  The  next,  or  fifth  year,  he  will  be  furnished  with  a  work- 
ing card  by  Local  Union  No.  61  and  may  then  have  a  kit  of  tools  and  do 
any  work  that  his  employer  may  direct.  And  it  is  further  agreed  that 
helpers  may  be  employed  from  time  to  time  to  assist  journeymen  in  heavy 
work. 

Art.  4.  That  no  man  shall  be  laid  oflf  between  the  hours  of  8  a.  m.  and 
5  p.  M. 

Art.  5.  That  all  overtime  shall  be  i)aid  for  at  the  rate  of  time  and  one- 
half  until  12  midnight,  and  double  time  from  12  midnight  to  8  A.  M.  and 
on  Sundays,  New  Year's  Day,  Christmas  Day,  Decoration  Day,  Fourth  of 
July,  Thanksgiving  Day  and  Lal)or  Day :  and  it  is  further  agreed  that  no 
work  shall  be  done  on  Saturday  afterncwns  during  the  months  of  May,  June, 
July,  August  and  September  unless  in  case  of  emergency,  which  shall  be 
paid  for  as  single  time.  All  other  work  on  Saturday  afternoon  shall  be  paid 
for  as  time  and  one-half  from  12  noon  until  5  p.  M.,  and  double  time  from 
5  p.  M.  until  the  following  Monday  nt  8  A.  M. 

Art.  6.  That  on  all  out-of-town  work  the  same  nunil)er  of  hours  be  worked 
as  at  home,  traveling  expenses  and  board  shall  be  paid  by  the  employer;  and 
the  journeymen  shall  have  the  option  of  one  round  trip  per  week  when  the 
distance   does  not  exceed  twenty-five    (2o)    miles. 

Art.  7.  That  no  journeyman  subject  to  this  agreement  shall  be  withdrawn 
from  any  job  until  the  question  in  dispute  has  been  considered  and  acted 
upon  by  the  president  or  walking  delegate  of  I^ocal  Union  No.  61  and  the 
employing  master   plumber. 

Art.  8.  That  no  journeyman  shall  handle  any  material  that  is  not  fur- 
nished by  his  employer,  neither  shall  he  perfoim  any  work  outside  the 
regular  working  hours  for  any  person  or  persons  other  than  his  employer, 
subject  to  a  fine  as  agreed  by  both  parties  to  this  agreement. 

Art.  0.  There  shall  be  no  rule  or  orders,  otlier  than  those  contained  in 
this  agreement,  which  shall  interfere  with  either  party. 

Art.  10.  That  no  laborer,  driver  or  office  help  shall  be  allowed  to  do  any 
jobbing,  plumbing,  gas  or  steam  fitting,  inside  or  outside  of  any  building 
or  shop. 

Art.  11.  That  no  member  of  Ix)cal  Union  No.  61  will  be  allowed  to  work 
for  any  corporation  that  is  employing  plumbers  or  fitters  at  less  than  the 
regular  scale. 

Art.  12.  That  there  shall  be  appointed  by  the  parties  to  this  agreement 
a  conference  committee,  whose  duties  it  shall  be  to  take  into  consideration 
and  adjust  all  differences  that  may  arise. 
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Art.  13.  That  all  men  be  paid  at  12  o'clock  noon  on  Saturday  during  the 
months  of  May,  June,  July,  August  and  September. 

Art.  14.  That   tliis  agreement   expires   April    1,    1908. 

Art.  15.  And  it  is  further  agreed  that  no  employing  plumber  or  fitter 
shall  remain  or  become  a  member  of  J>ocal  No.  61. 

PLUMBERS,  YONKERS. 

Agreement   beticecn  the  Master  Plumbers^  Association  attd  Local  Union  So. 
152  of   the  U.   A.   Yonkcrs,  N.   1'.,  December  22,   1906. 

At  a  joint  meeting  of  coniiiiittccs  representing  the  Master  Plumbers' 
Ahsociatiun  Jind  TajchI  Iniou  No.  152  of  the  V.  A.,  the  following  agreement 
was  adopted,  to  take  effvi't  from  .January   1,   1907,  to  December  31,   1907. 

Clause  1.  The  uiembers  of  the  Master  Plumbers*  Association  agree  to 
give  the  members  of  Local  Xo.  152  the  preference  when  employing  men,  and 
the  meml>ers  of  JvOo.il  Xo.  152  jigrw  to  give  the  members  of  the  Master 
Plumbers'  Association  the  preference,  when  seeking  employment. 

Clause  2.  There  sliall  a  permanent  committee  of  five  members  from  each 
organization,  to  be  known  an  the  joint  conference  board  of  the  Master  and 
Journeymen's  Association. 

Clause  3.  All  grievances  arising  between  the  Master  Plumbers'  Associa- 
tion and  Local  No.  152  shall  be  referred  to  the  above  board  for  settlement, 
and  their  decision  shall  be  binding  and  final  to  the  members  of  each  Asso- 
ciation. 

Clause  4.  Eight  (8)  hours  shall  constitute  a  day's  work,  from  eight  (8) 
a.  m.  to  twelve  (12)  noon,  and  from  one  (1)  p.  m.  to  live  (5)  p.  M.  Em- 
ployers shall  haVe  the  power-  to  compel  their  men  to  take  one-half  hour  for 
lunch  during  November,  December,  January,  February  and  March. 

Four  (4)  hours'  work  shall  constitute  a  day's  dork  on  Saturdays,  with 
four  (4)  hours,  pay,  from  eight  (8)  a.  M.  to  twelve  (12)  noon.  When 
necessary  to  employ  man  or  men  on  Saturday  afternoon  after  twelve  (12) 
o'clock,  all  shall  be  paid  at  the  rate  of  double  time. 

A  man  on  jobbing  and  needing  material  for  the  next  day  shall  report  to 
his  shop  at  quarter  before  eight. 

Clause  5.  It  shall  be  the  duty  of  every  plumber  to  provide  for  his  own 
use  a  proper  set  of  working  tools. 

C^LAUSE  6.  All  overtime  shall  begin  at  five  (5)  p.  M.  on  week  days  and 
twelve  (12)  o'clock  noon  on  Saturdays  on  the  regular  working  days  of  the 
year,  and  sliall  ho  paid  at  the  rate  of  double  time;  also  on  Sundays  and  the 
following  holidays:  New  Year's  Day,  Washington's  Birthday,  Decoration 
Day,  Independence  Day,  I^abor  Day,  Election  Day,  Thanksgiving  Day  and 
Christmas. 

Clause  7.  No  strikes  or  lockouts  shall  be  ordered  as  the  result  of  any 
difference  that  may  arise  between  employer  or  employee,  without  first  sub- 
mitting the  question  in  dispute  to  a  committee  of  five  from  the  local  directly 
affected,  and  the  same  number  from  the  Master  Plumbers*  Association; 
should  these  be  unable  to  agree,  the  matter  be  referred  to  the  arbitration 
committee,  consisting  of  five  members  from  the  local  affected  and  an  equal 
number  from  the  Master  Plumbers'  Association,  they  to  select  a  referee,  and 
the  decision  of  this  board  to  be  final  and  binding  on  all  parties  in  all 
questions. 
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Clause  8.  No  plumber  shall  work  or  be  allowed  to  work  for  anyone  who 
owes  a  master  plumber  for  work  already  done. 

Clause  0.  All  wages  to  be  paid  weekly  at  tlie  rate  of  $4.25  per  day  from 
January  1,  1907,  to  June  30,  1907,  and  $4.60  per  day  from  July  1,  1907,  to 
December  31,   1907. 

Clause  10.  Any  journeyman  doing  work  for .  anyone  outside  of  his  em- 
ployer shall  be  fined  ten  dollars  ($10)   for  his  first  oflTenso. 

Clause  11.  Boys  to  be  regulated  at  the  rate  of  four  boys  to  five  men,  and 
that  no  master  plumber  shall  be  allowed  to  have  more  than  one  junior 
plumber  working  with  tools  to  every  four  journeymen  or  fraction  of  that 
number  in  his  or  their  employment;  and  further,  that  no  shop  shall,  at  any 
time,  have  more  than  three  juniors  in  his  or  thoir  employment. 

Clause  12.  Any  member  of  either  ansoeiation  ut  any  time  applying  for 
admission  to  the  other  association,  it  shall  be  his  duty  to  furninh  a  clearance 
card   from  his  last  association. 

Clause  13.  The  regular  meetings  of  the  conference  board  will  be  held  on 
the  last  Thursday  of  each  quarter. 

Signed  December  22,   190(5,  by  the  following: 

*e.   w.   (ostello, 
VVm.    E.    Booth, 
J.    D.   Thompson, 
J.   Collins, 
John   Magner, 
jA.  W.  Billings, 
John   Welsh, 
Abe    Silverstein, 
Frank  Dodds, 
Thomas    Carey. 

SHEET  METAL  WORKERS,  NEWBURGH. 

This  agreement  is  made  heiween  Local  Union  A'o.  105  of  the  A.  /?.  M.  W. 
I.  A.,  hereinafter  called  the  unioUf  which  agrees  to  enforce  this  agree- 
ment between  all  of  its  members  or  future  members  and  any  employer 
who  may  become  a  party  to  this  agreement  by  signing  same,  such  a 
party  or  parties  being  lonown  hereafter  in  this  agreement  as  the  em- 
ployer. 

Enforcement  of  Agreement. 
Each  party  to  this  agreement  hereby  pledges  itself  to  do  everything  in  its 
power  to  enforce  same  to  the  fullest  extent  in  every  particular. 

Increase  in  Wages. 
The  employer  agrees  to  increase  the  wages  of  all  employees  who  are  now 
receiving  more  than  thirty  cents  per  hour  to  thirty-seven  and  one-half  cents 
per  hour,  beginning  with  the  first  week  in  April,  and  to  increase  the  wages 
of  those  receiving  less  than  $2.50  per  day  20  per  cent,  but  this  is  not  to 
apply  to  any  employee  who  bus  within  six  months  received  an  increase  of 
20  per  cent  or  over. 

*  For  the  Master  Plumbers, 
t  For  Local  Union  No.  1S2. 
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Apprentices. 

Such  union  recognizes  the  right  of  the  employer  to  make  such  rules,  regu- 
lations and  agreements  as  may  be  considered  necessary  by  the  employer  for 
the  government  of  any  apprentice  or  apprentices  he  may  employ,  such  rules, 
etc.,  not  to  extend  longer  than  four  years  for  each  apprentice,  and  the  union 
will  make  no  by-law,  rule  or  regulation  in  regard  to  apprentices  except 
such  as  may  be  satisfactory  to  the  employer,  but  the  union  has  the  privilege 
of  taking  such  apprentice  or  apprentices  into  the  union  as  a  junior  member 
after  he  ha«  served  three  years  of  the  four  years'  apprenticeship  period  vith 
the  employer  with  whom  he  may  have  an  agreement  such  as  is  referred  to 
in  this  agreement,  but  such  membership  in  the  union  is  not  to  modify  or 
annul  any  agreement  he  may  have  with  the  employer  in  regard  to  wages, 
working  rules,  etc.,  for  the  fourth  year  of  his  apprenticeship. 

It  is  further  agreed  that  after  the  union  has  been  notified  that  any 
apprentice  has  been  taken  to  learn  the  trade  the  union  will  require  all  such 
apprentices  to  complete  the  four  years'  apprenticeship  in  such  shop  before 
allowing  him  to  work  in  any  other  shop  with  members  of  the  I.  A. 

Preference  to  Union  Men. 
It  is  agreed  that  the  employer  will,  in  employing  sheet  metal  worker^, 
everything  else  being  equal,  give  preference  to  members  of  the  I.  A.,  and  will 
endeavor  to  have  such  members  keep  themselves  in  good  standing  in  the 
I.  A.  If  the  employer  deems  it  advisable  or  necessary  at  any  time  to 
employ  sheet  metal  workers  who  are  not  at  the  time  members  of  the 
I.  A.,  they  shall  be  required  to  pay  to  the  shop  steward  fifty  cents  per  day 
for  each  day  employed  until  the  full  amount  of  the  initiation  fee  in  the 
union  is  paid,  when  every  such  sheet  metal  worker  shall  be  taken  into  the 
union,  unless  he  has  at  some  time  been  expelled  from  some  local  union  of 
the  I.  A.,  in  which  cmsc  he  must  square  himself  with  such  local  union  before 
he  can  become  a  member  of  the  union  signing  this  agreement. 

EiGHT-IIouR  Day. 
Eight  hours  shall  constitute  a  day's  work,  and  the  employer  will  not  re- 
quire any  employee  to  work  more  than  this  except  in  case  of  necessity  or 
when  rushed  with  work. 

Foreman. 
This   does   not  apply   to  a  foreman   on  a  job  or   in   a  shop  who  may  be 
required    by    the   employer    to   make    liis    reports    and   attend    to    his  corre- 
spondence and  clerical  work  outside  regular  working  liours. 

Overtime  on  Contract  Work. 
Overtime  not  exceediii*;  twelve  hours  per  week  on  contract  work  will  !« 
paid  for  at  the  siiine  rate  as  straight  time,  it  being  umlerstood  that  this  may 
be  nexH^ssary  at  times  to  avoid  the  neoessily  of  employing  temporary  help  and 
to  enable  the  employer  to  handle  the  work  to  better  advantage  and  keep 
the  employees  working  more  steadily. 

Kxtra  Time  and  Holidays. 
Kxtra  time  on  jcib  work  shall  be  paid  for  at  the  rate  of  time  and  one-half. 
Work  between  10  P.  M.  and  6  a.  m.  or  on  Sundays,  New  Yearns,  Decoration 
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Day,  July  Fourth,   Labor  Day,  Tlianksgiving  and  Christmas,  sliall  be  paid 
for  at  double  the  usual  rate. 

Time  (ioixg  to  and  Ketubning  from  Jobs. 

Where  men  go  to  the  job  daily,  fare  being  paid  by  the  employer,  they  shall 
work  on  the  job  tlie  full  eijjlit  hours,  going  to  and  returning  from  the  job 
on  their  own  time  unless  more  than  two  hours  daily  is  required  in  the  ordi- 
nary course  of  travel  from  the  point  at  which  they  take  the  train,  wag«)n 
or  car  which  takes  them  to  the  job. 

If  there  is  delay  in  reaching  the  job  due  to  train  or  car  being  late  the 
employee  shall  not  be  docked  for  such  delay  in  getting  to  the  work,  and  if 
there  is  delay  in  reaching  home  from  the  same  cause,  after  the  completion 
of  the  day's  work,  no  claim  shall  be  allowed  for  extra  time. 

Traveling  Time  Outside  Working  Hours. 
Traveling  time  outside  of  working  hours,  when  men  are  returning  from  or 
going  to  a  job  on  the  outride  is  not  to  be  charged  when  it  is  to  or  from 
a  job  on  which  the  men  will  have  or  have  had,  their  board  paid  by  the 
employer.  Traveling  time  during  working  hours  is  to  be  paid  for  the  same 
as  working  time. 

Permission  to  Make  Up  Ijoht  Time. 
When  time  is  lost  on  account  of  weather,  delays  in  securing  material,  or 
delays  on  the  part  of  other  mechanics,  employees  may  work  more  than  eight 
hours  per  day  in  the  same,  or  the  succeeding  week  to  make  up  said  lost  time 
provided  this  is  satisfactory  to  them  and  to  the  employer,  each  case  to  be 
mutually  agreed  upon  as  it  arises. 

Payment  of  Wages. 
Wages  are  to  be  paid  weekly  in  cash,  the  men  working  in  the  shop  to  be 
paid  immediately  after  5  p.  m.  every  Saturday,  those  working  outside  the 
shop  and  returning  to  it  to  be  paid  on  arrival  at  shop  after  quitting  time, 
and  men  working  outside  the  city  to  have  their  wages  sent  to  the  job 
promptly  on  receipt  of  the  weekly  report  from  the  foreman  on  the  job,  who 
should  mail  same  not  later  than  Saturday  night  or  Sunday. 

Kequiring  Fair  Dealing  by  K>tPix)YEEs. 

W^henever  any  employer  reports  to  the  union  that  he  has  advanced  money 
to  members  of  the  union,  such  members  shall  not  be  given  a  working,  clear- 
ance, or  withdrawal  card  until  they  make  satisfactory  arrangements  with 
the  employer  to  settle  their  accounts,  and  until  such  sc^ttlement  is  made  any 
-working  cards  issued  will  be  from  week  to  week,  but  no  clearance  or  with- 
drawal cards  will  be  issued. 

In  consideration  of  any  employer  agreeing  to  collect  the  dues  for  the 
anion  of  the  men  employed,  the  union  agrees  to  require  ail  members  to  give 
such  employer  a  notice  of  one  week  before  quitting,  and  the  employee  shall 
work  faithfully  for  this  time. 

Failure  to  give  this  notice  or  to  work  the  week  or  any  part  of  same  will 
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subject  said  member  to  a  fine  of  one  day's  pay  for  each  day*8  default  on 
this  rule. 

This  may  be  modified  and  the  time  of  notice  lessened  by  mutual  agreement 
between  the  employer  and  such  employee  at  any  time  the  latter  may  desire 
to  terminate,  his  employment. 

Handling  Grievances. 
If  any  misunderstanding  should  arise  regarding  the  carrying  out  of  this 
agreement  the  party  to  same  who  feels  aggrieved  shall  report  same  to  the 
other  party  to  the  agreement  and  request  a  conference,  which  shall  be  held 
within  five  days.  If  possible  such  grievances  shall  be  settled  in  each  shop 
as  they  arise  through  the  efforts  of  the  employer  and  a  shop  committee 
representing  the  employees.  If  this  method  is  not  satisfactory,  or  if  the 
efforts  to  settle  such  grievances  in  the  manner  suggested  above  are  not  satis- 
factory the  matter  shall  then  be  considered  by  a  conference  committee  ap- 
pointed by  the  union,  which  shall  meet  the  employer  or  employers  with  whom 
the  misunderstanding  exists  and  endeavor  to  settle  same.  If  this  fails  the 
matter  shall  then  be  referred  to  arbitration,  the  union  appointing  one 
arbitrator,  the  employer  one,  and  the  two  thus  selected  appointing  a  third. 
These  arbitrators  are  to  be  appointed  within  five  days  after  either  party  to 
this  agreement  requests  arbitration,  and  both  parties  to  this  agreement  will 
use  their  best  efforts  to  expedite  a  decision.  The  arbitrators  will  consider 
the  matter  and  their  decision  shall  be  final. 

Lockouts  and  Strikes  Prohibited. 
Under  no  circumstances  shall  there  be  any  cessation  of  work,  partial  or 
general,  either  as  a  strike,  cessation  of  work,  or  lockout,  on  account  of  any 
disagreement  until  the  matter  has  been  properly  and  officially  reported  to 
both  parties  to  this  agreement  for  adjustment  as  provided  for,  and  every 
effort  made  to  have  the  case  settled  by  conference  committee  in  the  manner 
agreed  upon  or  arbitrated  as  provided  for  in  this  agreement  if  the  con- 
ference committee  cannot  settle  the  matter. 

No  Legal  Proceedings  to  be  Allowed. 
It  is  understood  that  the  enforcement  of  this  agreement  is  to  be  left 
entirely  to  the  good  faith  and  honesty  of  the  parties  to  same,  and  any 
question  in  regard  to  any  part  of  same  is  to  be  settled  as  provided  for. herein 
by  conference  or  arbitration,  and  neither  party,  for  itself,  or  anyone  it  acts 
for  in  making  this  agreement,  will  resort  to  injunction  or  any  other  legal 
proceedings,  and  all  parties  to  said  agreement  hereby  renounce  any  right 
either  made  for  itself,  or  any  who  it  represents,  to  resort  to  injunction  or 
other  legal  proceedings. 

Length  of  Agreement. 
This  agreement  is  to  go  into  effect  on  April  1,  1907,  except  that  no  in- 
crease of  wages  is  to  apply  on  any  contracts  which  had  been  made  prior  to 
January  15,  1907,  and  is  to  remain  in  full  force  for  two  years  from  above 
date  and  for  an  indefinite  time  after  that,  imless  modified  as  agreed  upon 
below. 
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Renewal  of  Agreement. 
Every  year  after  April  1,  1009,  Ihe  agreement  will  go  into  full  force  and 
effect  for  another  year,  unless  one  party  to  same  shall  on  or  before  January 
Ist  of  that  year  notify  the  other  party  to  the  agreement  of  changes  desired, 
and  in  case  of  such  notification  the  changes  desired  will  be  considered  in 
conference  by  both  sides  and  every  effort  made  to  effect  a  settlement,  and  if 
unable  to  arrive  at  such  an  agreement  no  strike  or  lockout  shall  be  allowed 
until  after  April  1st,  and  also  until  after  thirty  days'  notice  shall  have  been 
served. 

AOBEEMENT  TO    ReICAIN    EXCEPT   AS    AlCENDia). 

In  case  of  any  changes  desired  as  noted  above,  the  agreement  is  to  remain 
in  full  force  and  effect,  except  as  same  may  be  modified  by  such  changes. 

Concessions  to  be  Made  by  the  Union  if  Granted  to  Other  Employers. 
If  any  terms  are  granted  by  the  union  to  any  other  employer  which  are 

more   favorable   in  any  respect   than   similar  terms   in  this  agreement,  the 

union  agrees  to  modify  this  agreement  accordingly. 
Accepted  by  conference  committee  for  Local  Union  No.   166  of  the  A.  S. 

M.  W.  I  A.,  and  favorably  reported  to  the  imion. 

John    Redding,    Chairman, 
Wm.  H.  Shay, 
Joseph  Bbanfoot, 
Wm.  H.  Kennedy, 
P^dward  McEwan. 

Approved  by  Local  Union  No.  105  of  the  A.  S.  M.  W.  I.  A.  of  Newburgh, 
N.  Y.,  February  21,.  1007. 

By  Paul  P.  Long,   Vice-President, 

Wm.    Kreeper,    Recording    Secretary. 

(Signed) 

ATLAH  Roofing  Co. 

SHEET  METAL  WORKERS,  NIAGARA  FALLS. 

Agreement  between  employers  and  Sheet  Metal  Workers*  Union  "No.  69. 

T.  Eight  hours  shall  constitute  a  day's  work  at  a  minimum  rate  of  forty 
cents    (40c.)    p^r  hour  until  August  1,  1908. 

2.  Union  men  shall  be  employ.-^tl  as  far  as  jwssible,  in  so  far  as  the  union 
can  furnish  union  men  when  requested  to  do  so  by  the  employers,  otherwise 
they  shall   omploy  such  men  as  they  can  obtain. 

3.  Thor3  shall  be  only  one  helper  employed  for  every  two  journeymen 
employed  in  a  shop.  When  only  one  journeyman  is  employed,  one  helper 
will    be    allowed.     Helpers   must   be   laid   oil'  before   journaymen. 

4.  A   foreman  who  handles  the  tools  must  belong  to  the  union. 

5.  Time  and  one-half  shall  be  paid  for  overtime  until  12  o'clock  mid- 
night, from  then  until  C  a.  m.  double  time,  also  for  Sunday,  New  Year's 
Day,  Decoration  Day,  Fourth  of  .Fuly,  Thanksgiving,  Christmas  Day  and 
Labor    Day. 

6.  Pay    day  shall  be  on  every  Saturday. 
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This  agreement  to  be  in  force  from  August  1,  1907,  for  one  (1)  year, 
until  August    1,    1908. 

Any  changes  desired  by  either  parties,  thrc^e  months'  notice  shall  lie  given 
before   termination   of   this   notice. 

AuAMs  Hahdwark  Co., 
J3URI.KS0N    Hardware   Ck)., 
Kldf&fiexd    &    Hartshorn    Co., 
P.   W.   Mathews, 
0.   P.  Metz, 
Flanigan    Bros., 

J.     COLGAN, 

Braas  Bros.   Co., 
Machwertii  Bros.  Co. 

E.    A.    Payton,    President. 

R.    1j.    Walsh,    Secretary. 

SHEET  HETAL  WORKERS,  QUEENS,  NASSAU,  AND  SUFFOLK 

COUNTIES. 

Articles  of  agreement  between  Local  No.  143  of  the  Amalgamated  Sheet 
Metal  Workers^  International  Alliance  and  their  employers  of  Queens, 
Nassau  and  Suffolk  counties,  N.  Y. 

Ariiclk  1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  com- 
mencing at  eight  (8)  A.  m.  and  ending  at  five  (5)  r.  M.  except  Saturday, 
which  shall  be  four  (4)  hours,  viz.:  from  eight  (8)  a.  m,  to  twelve  (12) 
M.  One  (1)  hour  shall  be  allowed  for  dinner  each  day.  Forty-four  (44) 
hours  shall  constitute  a  week's  work,  and  shall  end  at  twelve  (12)  oVlock 
noon  on  Saturday.  (Saturday  to  be  considered  as  one-half  day.)  Men  to 
receive   their   wages  at   said   time. 

Art  2.  That  any  member  working  outside  of  a  radius  of  one  (1)  mile 
from    shop    shall    receive   expenses. 

Art.  3.  That  wages  shall  be  four  dollars  and  fifty  cents  ($4.50)  per 
day,  except  in  localities  where  wages  are  higher,  members  working  in  such 
locality   shall    receive   wages   as   paid  there. 

Art.  4.  Tliat  our  representatives  have  the  privilege  to  examine  the  mem- 
bers* card  at  all  times  and  to  see  that  this  agreement  is  faithfully  lived 
up   to. 

Art.  5.  All  men  shall  be  paid  at  quitting  time  on  Saturday.  Payment 
to  l>e  at  the  option  of  the  employer,  either  on  the  job,  or  at  the  shop: 
unless  otherwise  instructed  men  shall  remain  on  the  job  until  paid.  If 
men  are  to  be  paid  at  shop,  they  shall  leave  job  in  time  to  reach  shop  at 
twelve  (12)  noon.  Men  waiting  for  wages  after  twelve  (12)  oVloek  .noon 
shall  be  paid  double  time  for  all   waiting  time. 

Art.  6.  That  no  apprentice  going  at  the  business  shall  be  over  eighteen 
(IS)  years  of  age,  and  shall  serve  four  (4)  years  before  becoming  a 
journeyman.  That  no  employer  shall  be  allowed  more  than  one  (1)  ap- 
prentice   for    every   five    (5)    men. 

Art.  7.  That  when  an  employer  hires  a  boy,  as  an  apprentice,  he  shall 
notify  the  union,  and  the  date  of  his  four  (4)  years'  apprenticeship  shall 
commence   from  that  date. 
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Abt.  8.  That  an  apprenliop  working  at  the  business  four  (4)  years  shall 
be  declared  a  journeyman  and  looked  upon  as  such,  unless  employer  claims 
that  he  is  unable  to  earn  journeyman's  ^Yages.  Apprentices  to  be  re- 
ferred to  a  committer*.  Said  committee  to  consist  of  employer  and  com- 
mittee from  our   local  with  power  to  settle  same. 

Abt.  9.  That  each  employer  be  allowed  one  helper  when  necessary,  said 
helper  not  to  ))c  considered  as  apprentice  and  must  not  handle  tools. 

Abt.  10.  That  an  employer  not  wishing  to  retain  an  employee,  will  pay 
him   when   his   services   are   dispensed   with. 

Abt.  11.  That  sheet  metal  work  shall  consist  of  the  following,  and  shall 
be  done  by  members  of  the  A.  S.  M.  Workers'  I.  A.  only.  The  putting  on 
and  repairing  of  metal  roofs,  the  making  and  putting  in  of  all  flashings, 
the  setting,  lining  and  making  of  linings  of  all  gutters,  the  putting  up  of 
all  leaders,  making  of  all  bends  and  ofl'sets  of  same,  the  making  of  all 
round  leaders,  setting  and  repairing  of  all  furnaces,  setting  and  repairing 
of  stoves,  building  and  repairing  of  tanks,  making  and  repairing  of 
measures,  funnels,  pans,  blower  pipes,  heater  pipe,  making  and  setting  of 
cornices,  skylights,  ventilators,  smoke  jacks  and  all  other  tin  and  sheet 
metal   work. 

Abt.  12.  That  we  will  not  use,  set,  or  work  upon  any  material,  sky- 
lights, cornices,  gutters,  heaters,  furnaces,  ventilators,  etc.,  that  are  not 
union  make,  nor  upon  any  job  or  building,  where  the  aforesaid  articles  are 
not  of  union  make. 

Art.  13.  That  all  differenoes  between  bosses  and  men  be  referred  to  em- 
ployer and  the  committee  appointed  from  our  local  to  settle  the  same. 

Art.  14.  That  all  work  between  the  hours  of  five  (5)  p.  m.  and  eight  (8) 
A.  IT.  and  Sundays,  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birth- 
day, Decoration  Day,  F'ourth  of  July,  Labor  Day,  Election  Day,  Thanksgiving 
Day,  Christmas  Day  and  Saturday  half  holiday,  shall  l)e  paid  at  double  rates 
of  regular  pay. 

Art.  15.  That  this  agreement  shall  go  into  effect  the  1st  day  of  May,  1907, 
and  shall  be  for  one  year. 

Art.  16.  That  this  agreement  shall  not  apply  to  contracts  made  prior  to 
February  1,  1907. 

Art.  17.  That  this  agreement  shall  be  signed  by  employer  and  our  presi- 
dent and  secretary. 

Art.  18.  That  a  copy  of  this  agreement  shall  be  put  in  a  conspicuous 
place,  that  anyone  may  read  it. 

Samukl  (lALLocr,  83  Railroad  ave.,  Corona. 

Adoi.pii  Lavendao,  65  5th  st.,  Woodside. 

John  Wood,  143  Seventh  ave..  Long  Island  City. 

Abtiiub  Recknagkl,  414  Steinway  ave.,  T»ng  Island  City. 

Henby  Sohaefeb,  683  Steinway  ave.,  Ixmg  Island  City. 

Hugo  Schwabe,  339  Steinway  ave.,  I»ng  Island  City. 

TuBNEB  Bros.,  120  Jackson  ave..  T>ong  Island  City. 

August  Mundeb,  304  Freeman  ave.,  Long  Island  City. 

McKbon  &  McKenzie,  Court  st.,   Klmhurst. 

Wm.  Forrest,  375  Sherman  st.,  Ix>ng  Island  City. 

John  SciiNEinKB,  220  On<lerdonk  ave.  Ridgewood. 
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Andebson  &  Mackenzie,  Broadway  and  Ely  ave.,  Astoria. 

Bernard  Miester,  36  Main  st.,  Flushing. 

Arthur  Lewis,  89  Amity  st.,  Flushing. 

William  B.  Cbuser,  50  Main  st.,  Flushing. 

Thomas  M.  Campbell,  112  Broadway,  Flushing. 

John  Anderson  &  Son,  112  Locust  st.,  Flushing. 

John  F.  Rogers  &  Co.,  131  Main  st..  Flushing. 

Alfred  C  Dare,  33  E.  18th  st.,  Whitestone. 

W.  II.  Beebe,  18th  St.,  Whitestone. 

I.  B.  Merret,  35  W.  18th  st.,  Whitestone. 

Edward  Kelly,  18  Main  st.,  Flushing. 

Marx  &  Fehn,  214  13th  st..  College  Point. 

John  J.  Kelly,  90  Prospect  st.,  Flushing. 

D.  T.  Hendrickson,  46  Main  st.,  Flushing. 

William  Kirchner,  557  Second  ave.,  College  Point. 

Michael  J.  Martin,  103  High  st.,  College  Point. 

Edward  Ackerknecht,  500  Second  ave,  College  Point. 

John  Holtje,  Great  Neck. 

F.  B.  Robertson,  Bay  Side. 

John  W.  Petry,  Vernon  ave..  Long  Island  City. 

Frank  Quirim,  Grand  st.,  near  Remsen  Place,  Maspeth. 

W.  Brodie,  31-33  Vernon  ave..  Long  Island  City. 

Felix  Menz,  2137  Jamaica  ave.,  Richmond  11  ill. 

Ch.  Hartmann,  249  National  ave..  Corona. 

Paul  Roth,  126  Jackson  ave..  Corona. 

For   the  Union, 

Peter  Motz,  President, 
Ben.    F.    Fields,    Secretary, 

SHEET  METAL  WORKERS,  ROCHESTER. 

[Reported  by  union  as  signed  by  fifty-five  firms.] 

Articles  of  agreement  made  and  entered  into  this  1st  dny  of  May,  1907,  hy 
and  between  the  Master  Sheet  Metal  and  Roofers'  Association  and  the 
Amalgamated  Sheet  Metal  Workers'  Local  Union  No.  46,  all  of  Rochester, 

N.  y. 

Artice  1.  It  is  mutually  agreed  that  on  and  after  May  1,  1907,  eight  (8) 
hours  shall  constitute  a  day's  work.  The  working  hours  to  be  from  8  A.  M. 
to  12  M.  and  from  1  P.  M.  to  5  P.  M.,  to  be  known  as  regular  working  hours. 

Art.  2.  Any  employee  working  between  the  hours  of  5  P.  M.  and  12  P.  M. 
shall  be  paid  at  the  rate  of  time  and  one-half,  and  between  the  hours  of  12 
p.  M.  and  8  a.  m.  shall  be  paid  at  the  rate  of  double  time.  Double  time  shall 
be  paid  for  Sundays  and  all  legal  holidays,  viz.:  New  Year's  Day,  Memorial 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Art.  3.  Journeymen  and  juniors  shall  be  all  ready  to  begin  actual  work 
in  shop  or  on  job  at  8  a.  m.  and  1  P.  M.  Eight  hours'  work,  between  the 
hours  of  8  a.  m.  and  5  P.  M.  shall  constitute  a  day's  work. 

Art.  4.  While  working  out  of  town  car  fare  and  board  shall  be  paid  by 
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the  empluycr;  where  the  distance  is  not  over  twenty-five  miles  car  fi.  3ha]I 
be  paid  to  and  from  the  job  once  a  week  by  the  employer.  All  tim^  ^oing 
to  and  from  said  jobs  shall  be  paid  for  at  the  rate  of  regular  time,  except 
that  on  out  of  town  jol)s  one-half  hour  shall  be  allowed  by  the  employer  both 
going  and  coming.  No  employee  shall  be  required  to  perform  any  work 
for  his  employer  by  contract. 

Abt.  5.  It  is  further  agreed  that  the  minimum  rate  of  wages  for  journey- 
men shall  not  be  less  than  $3  i)cr  day  for  regular  working  hours,  and  not 
less  than  $2  per  day  for  juniors  for  regular  working  hours. 

Art.  6.  Anyone  working  at  the  trade  three  years  and  less  than  five  years 
shall  be  classified  as  a  junior  and  shall  not  receive  less  tlian  $2  jwr  day. 
Anyone  working  at  the  trade  five  years  or  over,  and  at  least  twenty-one 
years  of  age,  shall  be  classified  as  a  journeyman  and  shall  receive  the  mini- 
mum rate  of  wages  specified  in  these  articles  of  agreement. 

Abt.  7.  Shop  stewards  shall  be  permitted  to  solicit  men  relative  to  the 
union  outride  of  the  regular  working  hours,  and  no  discrimination  shall  take 
place  on  account  of  the  action  of  a  said  steward  in  said  matters. 

Aet.  8.  Employees  must  keep  themselves  provided  with  a  kit  of  tools,  con- 
sisting of  two  hand  shears,  one  hammer,  two  chisels,  two  punches,  two  rivet 
sets,  one  prick  punch,  one  pliers,  one  compass,  and  one  scraper;  but  where 
new  tools  are  worn  out  in  employers'  service,  said  tools  will  be  replaced  by 
the  employer.  Employees  must,  wherever  employed,  exercise  diligence  to  do 
a  fair  day's  work;  on  evidence  of  time  wilfully  lost  a  reduction  of  pay  must 
be  made  for  such  time  lost. 

Art.  9.  It  is  further  agreed  that  no  contractor  shall  employ  more  than 

(1)   apprentice  to  every  three   (3)    journeymen  in  his  employ,  but  shall  be 

allowed  to  employ  as  many  laborers  as  he  sees  fit,  but  in  no  case  shall  said 

laborers  be  allowed  to  use  sheet  metal  workers'  or  gravel  roofers'  tools.     All 

employees  to  be  prohibited  from  doing  work  on  their  own  account. 

Art.  10.  It  is  further  agreed  that  all  provisions  in  this  agreement  shall 
be  binding  from  May  1,  1907,  to  ^fay  1,  1J)09;  and  it  is  further  agreed  that 
should  either  party  wish  to  change  these  articles  of  agreement  at  their  expira- 
tion they  shall  give  at  least  three  (3)  months'  notice  in  writing. 

SHEET  METAL  WORKERS,  UTICA. 

Articles  of  agreement  entered  into  this  1st  day  of  May,  1007,  hy  and  between 
the  Master  Sheet  Metal  Workers^  Association  of  Uticat  y.  Y.,  parties 
of  the  first  part,  and  Local  Union  So.  23  of  the  Amalgamated  Sheet 
Metal  Workers  I.  A.  of  Vtica,  N.  Y.,  parties  of  the  second  part. 

Article  1. 

Section  1.  That  the  minimum  rate  of  wages  for  all  members  of  the  party 
of  the  second  part  shall  be  three  dollars  per  day  ($3),  this  not  to  include 
three  year  men. 

Sec.  2.  Kight  hours  shall  constitute  a  day's  work. 

Sec.  3.  No  members  of  the  party  of  the  second  part  shall  do  any  sheet 
metal  work  except  for  sheet  metal  contractors. 

Sec.  4.  All  time  lost  willfully  or  through  the  elements  of  the  weather  shall 
be  borne  by  the  members  of  the  parties  of  the  second  part  so  afTccted,  this 
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section  not  to  effect  memlxTs  of  tlic  parties  of  the  st^eond  part  when  working 
out  of   the  city. 

Sec.  5.  That  the  members  of  the  Slieet  Metal  Workers'  Associiition  shall 
be  given  the  preference  to  hiring  men  over  non-association  members  or  shops. 

Sec.  6.  That  the  secretary  of  Local  No.  23  notify  employers  when  a  mem- 
ber of  Local  No.  23  has  not  a  quarterly  working  card. 

Sec.  7.  This  agreement  shall  take  effect  May  1,  1907,  and  remain  in  full 
force  and  effect  until  May  1,  IDOS.  Either  parties  desiring  a  change  shall 
give  not  less  than  sixty  days'  notice  from  time  of  its  expiration,  or  if 
notice  is  not  given,  this  agreement  remains  in  full  force  and  effect  for 
another   year. 


SHEET  METAL  WORKERS,  WHITE  PLAINS.* 

White  Plains,  April  5,  1907, 

Tlie  following  resolutions  were  adopted  by  the  Amalgamated  Sheet  Metal 
Workers,  Ix)cal  No.  287,  at  their  meeting  April  4th,  and  we  kindly  ask 
your   consideration  and   signature  on  same: 

The  wages  to  be  the  same  as  at  present  until  September  1,  1907,  when 
we  desire  an  increase  of  $0.22  per  day. 

It  was  also  resolved  that  from  the  eleventh  day  of  May  until  the  four- 
teenth day  of  September,  inclusive,  we  desire  the  Saturday  half  holiday, 
and  to  receive  pay  at  noon  during  that  period,  and  all  overtime  to  be  paid 
time  and  one-half. 

This  agreement  to  remain  in  effect  until  April  1,  1908. 


TILE  LAYERS,  BUFFALO. 

[Reported  by  union  as  having  been  signed  by  three  employera 

71iis  agreement^  made  and  entered  into  this  4th  day  of  April,  1907,  be- 
tirevn  the  undersigned  cofitractorSf  parties  of  the  first  part,  and  Local 
T'nion  No.  5,  of  the  Ceramic,  Mosaic  and  Encaustic  TUe  Layers  wtd 
Helpers*  Intanational  Union  of  Buffalo ,  N.  Y.,  party  of  the  second  part. 

The  parties  of  the  first  part  severally  agree  that  all  overtime  shall  be 
paid  for  to  the  party  of  the  second  part  at  one  and  one-half  times  the 
regular  rate,  and  that  all  work  i)erformed  on  Sundays  and  holidays  shall 
be  paid  for  at  double  the  regular  rate.  The  holidays  embraced  within  this 
contract  shall  be  Julv  Fourth,  Christmas  and  New  Year's  days.  The 
regular  hours  for  work  j^hall  be  from  8  a.  m.  to  4.30  p.  M.,  with  an  inter- 
mission of  one-half  hour  from  12  m.  to  12.30  p.  m. 

No  one  but  members  of  Local  No.  5  shall  be  allowed  to  lay  tile. 

The  partii's  of  the  first  part  hereby  severally  agree  that  all  tile  layers 
shall,  on  and  tifter  April  4,  1907,  receive  three  and  60/100  dollars  ($3.60) 
per  day. 

It  is  mutually  understood  and  agreed  that  sympathetic  strikes  ordered  by 
other  trade  unions  or  by  the  Central  Body  of  the  United  Trades  and  I^bor 
Council,  participated  in  by  the  party  of  the  second  part,  for  the  protection 

♦  See  also  general  agreement  under  "  Huilding  Trades,"  above. 
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o!  union   principles,  shall   in  no  way  1x5  considered  a  violation  of  the  pro- 
visions of  this  agreement. 

This  agreement  shall  take  effect  on  the  4th  day  of  April,  1907,  and  con- 
tinue in  force  until  the  4th  day  of  April,   1009. 

TUCK  POINTERS,  BUFFALO. 

(Signed  by  all  employers.] 

This  (igreement   made  and  entered  into  this   l»t  day  of  May,   1907,  by  and 

beticecn of  Buffalo,  of  the  first  part,  and  Tuck 

Pointers  Local  Union  No.   10,362,  of  the  same  place,  the  party  of  the 
second  part: 

Now    THEN    THIS    AGREEMENT   WITNESSETH: 

That  for  and  in  consideration  of  the  mutual  covenants  hereinafter  con- 
tained, the  parties  hereby  agree  to  the  following: 

1.  The  tuck  pointers  claim  jurisdiction  over  all  kinds  of  pointing  and 
cleaning  on  brick,  stone,  granite,  marble  and  terra  cotta,  also  do  hereby 
agree  to  do  all  in  their  power  to  prevent  any  other  trades  (outside  of 
tuck  pointers  belonging  to  this  union)  from  doing  our  work,  such  as 
pointing  chimneys,  fire-walls,  and  all  kinds  of  repair  work. 

2.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed  between 
the  hours  of  8  a.  m.  and  4:30  p.  M.,  and  the  minimum  scale  of  wages  shall 
be  $3.50  per  day  of  said  eight  hours.  Any  work  performed  before  8  A.  m. 
or  after  4:30  p.  m.  shall  be  paid  for  at  the  rate  of  time  and  one-half, 
except  Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanks- 
giving Day  and  Christmas,  which  days  shall  be  paid  for  at  the  rate  of 
double  time. 

3.  The  duration  of  apprenticeship  shall  be  three  years,  or  three  seasons, 
and  there  shall  be  no  more  than  two  apprentices  to  any  one  firm.  Ap- 
prentices   must    always   be   with   a   journeyman. 

4.  That  time  end  on  Friday  night  and  men  to  be  paid  on  job  during 
Saturday,  before  4:30  o'clock. 

5.  This   local   shall  recognize  only  locals  carrying  building  trade  cards. 

Ix  WITNESS  WHEBEOF  the  parties  have  hereunto  set  their  hands  the  day 
and   date    first   above   written. 
This  agreement  shall  remain  in  force  one  year  from  above  date. 


XIII.     TRAXSPORTATION. 

CAR  WORKERS,  BOSTON  &  MAINE  RAILROAD. 

RULE3  AND  Regulations. 

A  Day's  Work. —  Nine   (9)    hours  shall  constitute  a  full  day's  work  ex- 
.  on  SaturdftYS,  wlien  eight  hours  slmll  be  worked.     This  applies  to  all 
s..op  and  shop  yard  men. 

2.  Overtime. —  All  overtime,  that  is,  time  worked  over  the  regular  working 
hours,  and  on  legal  holidays  and  Sundays,  will  be  paid  for  at  the  rate  of 
time  and  a  half.  This  applies  to  shop  and  shop  yard  men  and  men  assigned 
to    wrecking   crews. 

3.  Minimum  Time  for  Wrecks. —  Men  called  for  wrecks  or  emergency  work 
between  6  P.  M.  and  6  a.  m.  (after  having  been  relieved  from  duty)  will 
receive  a  minimum  of  at  least  five  hours'  pay. 

4.  Inspector's  Overtime. —  Inspectors  and  others  will  be  paid  time  and  .i 
half  for  all  time  worked  over  what  is  their  regular  work  day. 

5.  Lay-off  Notice. —  The  company  will  provide  work  for  all  employees  as 
far  as  practicable  during  the  slack  season.  Failing  to  do  this,  the  men  will 
be  given  a  reasonable  notice  if  possible  of  such  lay-off  and  will  be  taken  back 
if  competent  when  work  is  resumed,  in  preference  to  new  men.  Effort  will 
be  made  to  furnish  employment,  suitable  to  the  capacity  of  men  who  are 
injured  in  the  discharge  of  their  duties. 

6.  Promotion. —  A  system  of  promotion  will  prevail  in  all  shops  of  this 
corporation  and  at  all  inspection ,  points,  said  promotion  to  be  governed  by 
merit  and  ability.  All  things  being  equal  preference  will  be  given  to  men 
longest  in  the  service.  When  men  are  advanced  from  one  class  of  work  to 
another,  they  will  receive  the  minimum  wage  paid  for  that  class  of  work. 

7.  Leave  of  Absence. —  Men,  having  been  employed  for  a  period  of  one  year, 
may  be  given  a  leave  of  absence  not  exceeding  six  (6)  months,  upon  request. 
In  all  cases,  due  notice  shall  be  given  in  order  that  their  plaees  may  be  filled. 

8.  Transfer  Men. —  Men  required  to  transfer  at  the  company's  request  shall 
be  furnished  with  transportation  for  family  and  household  goods,  free  of 
charge,  if  lawful. 

9.  Letter  if  Desired. —  Men  shall,  if  they  desire,  upon  leaving  the  senice 
be  given  a  letter  stating  the  nature  and  time  of  service  and  reason  for  leav- 
ing the  same;  said  letter  to  be  given  within  ten   (10)   days. 

10.  Right  of  Appeal. —  In  case  of  discipline,  the  right  of  a.ppeal  will  be 
granted  if  received  within  ten  (10)  days.  If  the  investigation  finds  the 
accused  blameless,  his  record  will  remain  as  previous  thereto,  and  be  shall 
receive  pay  for  all  time  lost. 

11.  Men  at  Courts  etc. —  Men  attending  court,  inquest,  investigation  or 
examination,  under  instructions  of  an  oflScer  of  the  company,  will  be  paid 
their  standard  day  rate  of  pay.  If  away  from  home,  they  will  be  allowi'J 
their  legitimate  expenses. 

12.  Orierances. — All  grievances  of  a  local  nature  will  be  settled  with  the 
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local  official  promptly,  if  possible.     Failing  in  this,  an  appeal  may  be  taken 
to  higher  officials  for  settlement. 

13.  Posting  Notices  of  Meeting^  etc. —  Employees  will  be  allowed  to  post 
notices  pertaining  to  meetings  on  the  regular  shop  bulletin  board. 

14.  Interpretation  of  Agreement  and  Notice  of  Change. — No  part  or 
article  of  this  agreement  will  be  so  construed  as  to  annul  or  change  the 
meaning  of  any  part  or  article.  Officers  in  charge  of  men  will  be  so  in- 
structed that  there  will  be  a  uniform  understanding  as  to  its  intent  and 
application  and  no  departure  from  its  terms  will  be  made  by  either  party 
thereto  except  after  thirty   (30)   days'  notice  to  other  party  thereto. 

For  the  company, 

J.  VV.  Marden,  Supt,  Car  Dept. 

Approved, 

Henkt  Babtlett,  O.  Mech,  Supt. 

Committee  for  I.  A.  of  C.  W., 

T.  H.  Condon,  Chairman, 

C.  A.  Sanborn,  Vice-Chairman^ 

Guy  L.  Maffett,  Secretary. 

In  effect  May  1,  1907. 


CONDUCTORS  AND  MOTORMBN»  ALBANY  &  HUDSON  RAILROAD. 

This  agreement,  made  and  entered  into  this  6th  day  of  June,  1907,  by  and 
between  Albany  and  Hudson  Railroad  Company  and  the  Brotherhood  of 
Railroad  Trainmen.  This  agreement  shall  take  effect  on  the  1st  day  of 
July,  1907. 

WITNESSETH,  That  in  the  operation  of  the  line  of  the  Albany  &  Hudson 
Railroad  Company,  Ixith  parties  hereto  mutually  agree  as  follows,  to  wit: 

C^LAUSK  1.  Seniority  of  service  will  rule,  other  qualiiications  being  equal. 

Clause  2.  All  motormen  and  conductors  who  have  passed  the  necessary 
examination  and  been  accepted  as  such,  to  receive  twenty-eight  and  one-half 
cents   (28%)  cents  per  hour  from  July  1,  1907,  to  July  1,  1908. 

CYlause  3.  All  freight  brakemen  to  receive  twenty-one  cents  (21)  per 
hour  while  working  in  freight  service. 

Ci^AUSE  4.  That  a  day's  work  for  regular  passenger  runs  will  consist  of 
ten  hours,  and  not  less  than  eight  hours,  to  \ye  worked  inside  of  twelve  con- 
secutive hours,  except  that  when  there  is  a  run  that  will  not  pay  more  than 
six  and  one-quarter  to  seven  and  three-quarter  hours,  and  the  company  see 
fit  to  allow  the  additional  time  in  order  to  make  an  eight-hour  run,  the  crew 
bidding  in  auch  run  shall  work  enough  extra  time  in  that  week  to  make  up 
the  extra  time  allowed.  Tlie  crew  on  such  runs  will  be  given  preference  over 
extra  men,  until  this  time  is  made  up.  The  same  conditions  will  apply  to 
extra  men  covering  such  runs. 

Clause  5.  That  when  trains  are  taken  off  time  table  and  restored,  they 
will  be  put  up  for  bid,  except  that  when  temporarily  restored,  they  shall  be 
given  to  the  crews  which  were  previously  assigned  thereto. 

Clause  6.  That  men  called  shall  be  paid  not  less  than  two  hours  for  re- 
porting, except  that  whenever  crews  are  lequired  to  run  extra  cars  to  Elec- 
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trie  Park  from  either  terminal,  they  shall  receive  not  less  than  three  hours 
for  same. 

Clause  7.  That  all  men  in  matters  of  discipline  shall  receive  their  cen- 
sure within  a  reasonable  time  from  the  date  of  cause,  and  said  time  shall 
count  in  censure,  and  shall  be  paid  if  found  blameless. 

Clause  8.  That  men  called  for  extra  work,  shall  be  called  as  far  ahead 
as  possible,  and  notified  as  to  what  purpose  they  are  wanted  for,  when 
possible. 

Clause  0.  That  all  freight  motors  leaving  either  terminal,  handling  more 
than  one  car,  shall  be  provided  with  brakeman  or  brakemen. 

Clause  10.  That  all  runs  be  posted  and  advertised  for  bid  at  change  of 
time  table.  When  new  runs  are  created  or  vacancies  occur,  same  to  be 
advertised.  When  necessary  to  permanently  change  runs  or  time  table  in 
force,  all  runs,  whether  affected  or  not,  to  be  advertised;  assignment  of 
runs  to  be  made  within  five  days  and  posted  on  bulletin  board. 

Clause  11.  That  all  road  work  shall  be  done  by  conductors  and  motor- 
men,  as  far  as  practical. 

Clause  12.  A  person  leaving  train-service  to  enter  other  employment  of 
the  company,  shall  forfeit  his  rights  and  seniority  in  the  train-service  after 
six  months. 

Cause  13.  That  freight  brakemen  be  given  preference  over  new  men  in 
line  of  promotion  to  conductor  or  motorman,  when  ability  is  shown  to 
assume  such  position. 

Clause  14.  Temporary  vacancies  of  six  days  or  more  will  be  filled  by  the 
oldest  extra  man. 

Clause  15.  Passenger  conductor  will  not  be  required  to  cut  or  couple 
hose  or  carry  fenders  when  car-inspectors  or  car-house  hands  are  present. 

Clause  16.  That  motormen's  uniforms  consist  of  overalls  and  jumper,  and 
the  same  must  be  worn  when  on  duty,  except  that  during  the  winter  season, 
motormen  will  be  permitted  to  wear  overcoat  and  jumper.  Conductors*  uni- 
form to  consist  of  regulation  blue  uniform.  Conductors  of  work-train,  milk- 
train  and  freight-train,  will  be  permitted  to .  wear  overalls  and  jumpers. 
Uniform  of  passenger  conductors  and  motormen  to  be  kept  in  a  neat  and 
clean  manner. 

Clause  17.  When  a  man  is  taken  ofT  his  regular  run  and  assigned  to  other 
work,  he  will  be  paid  full  time  of  regular  run  whether  he  works  or  not. 

Clause  18.  That  motormen  will  not  be  compelled  to  take  non-air  cars  car- 
rying passengers  from  either  terminal,  when  there  is  a  car  available  in  barn 
with  air  working  properly,  except  that  non-air  cars  may  be  towed  from 
either  terminal  on  two  last  trains  at  night. 

Clause  19.  That  when  an  extra  man  does  not  desire  to  cover  a  regular 
run  on  opposite  end  of  road,  he  shall  lose  his  rights  on  extra  list,  and  shall 
be  considered  last  man  out. 

Clause  20.  That  all  regular  crews  required  to  dead-head  from  opposite 
end  from  which  they  are  assigned  runs,  shall  be  paid  actual  time  consiuned 
dead-heading  in  either  direction.  All  men  commencing  work  on  one  end  of 
the  road  and  getting  through  on  opposite  end,  will  be  paid  dead-head  time 
back  to  point  where  they  began  work. 

Clause  21.  That  when  an  extra  man   has  been  suspended  he  will  st^nd 
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last  out  on  the  day  he  was  to  report  for  work,  regular  men  suspended  and 
ordered  to  report  on  a  given  day,  will  take  their  regular  run  on  that  day. 

Clause  22.  That  when  regular  men  are  laying  off  an  indefinite  period, 
they  must  report  for  work  before  5  p.  M.  on  day  before  they  desire  to  go  to 
work;  otherwise  extra  men  will  be  assigned  for  that  run.  When  extra  man 
reports,  he  will  stand  last  out. 

Qause  23.  On  regular  freight  runs,  twelve  hours  or  less  will  constitute 
a  day,  except  on  Sunday  and  holidays,  when  actual  time  will  be  paid.  On 
freight  trains,  thirty-five  (35)  minutes  overtime  will  count  one  hour;  under 
thirty- five  (35)  minutes  nothing;  that  extra  freight  crews  on  Sundays  shall 
consist  of  conductor,  motor  man  and  two  brakemen. 

Clause  24.  That  no  time  will  be  paid  for  annulled  half -hour  trains,  unless 
crews  are  held  on  duty. 

Albany  &  Hudson  Railroad  Co., 

By  Wm.  Dabbee,  General  Manager. 
F.  C.  Bailey, 

Chairman  for  Trainmen,  B.  of  R.  T. 

E.  A.  Davidson, 
Geo.  H.  Wilbur, 

Committee. 

CONDUCTORS,     TRAINMEN,     AND     YARDMEN,     BOSTON     &     MAINE 

RAILROAD. 

Rules  and  rates  of  pay  applicable  to  men  in   train  and  yard  service;  in 
effect f  for  men  paid  semi-monthly y  March  1,  vreekly,  March  3,  1907. 

General  Rules. 
1.  Rights  of  Men. —  Men's  rights  will  be  confined  to  their  respective  divi- 
sions.    If  it  is  necessary  for  men  to  run  on  two  or  more  divisions,  the  runs 
will  be  allotted  fairly  between  the  divisions  by  the  general  superintendent. 
Road  men  shall  not  have  yard  rights. 

Promotions. —  Promotions  will  be  governed  by  merit,  ability  and  seniority; 
all  things  being  equal,  preference  will  be  given  to  men  longest  in  the  service, 
the  superintendent  to  be  judge  of  qualifications. 

Easa/minati€m8. —  The  uniform  basis  for  examination  in  train  rules  will  be 
continued.  Men  not  examined  in  turn  or  passing  examination  on  second 
trial  given  on  their  request  within  six  months  after  failure  on  first  trial, 
will  hold  all  their  rights.  Men  failing  on  second  examination,  or  twice 
refusing  to  take  examinations  for  promotion  will  be  relegated  to  the  foot  of 
the  list  for  promotion. 

Roster. —  A  roster  of  men  showing  their  rank  for  promotion  will  be  kept  at 
a  place  convenient  for  inspection. 

2.  Bidding. —  Vacancies  in  regular  runs  will  be  bulletined  showing  time 
and  date  within  days*  from  date  of  vacancy,  on  all  the  bulletin  boards  of  the 
division  or  section  on  which  vacancy  exists.  At  the  expiration  of  ten  days 
from  posting  of  bulletin,  the  vacancy  shall  be  filled  by  the  appointment  of 
the  bidder,  if  competent,  who  holds  senior  rank  in  that  class. 

Regular  runs  are  scheduled  trains,  and  extra  trains  which  have  run  from 
specified  terminals  regularly  more  than  sixty  days. 


*  So  In  original. 
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Work  trains  will  be  advertised  as  regular  trains  after  having  run  coiitinu- 
ouslj  for  six  months. 

Men  bidding  oflf  positions  will  not  be  allowed  to  bid  off  the  position  thej 
left  until  it  has  once  been  filled  and  again  becomes  vacant. 

All  vacancies  other  than  regular  will  be  tilled  for  seven  days  by  the  oldest 
available  unassigned  man.  Application  for  the  vacant  position  must  be 
made  within  seven  da3's  from  date  of  the  vacancy,  and  the  assignment  made 
as  soon  as  possible  thereafter  to  the  oldest  unassigned  man  having  made 
application.  He  can  be  displaced  only  by  an  older  unassigned  man  who  may 
have  been  assigned  at  the  time  the  vacancy  occurred  —  men  so  displaced  will 
have  same  rights  in  assigning  themselves.  However,  after  a  man  holding  a 
regular  run  has  been  off  duty  on  account  of  sickness  or  other  causes  for 
sixty  days,  his  job  will  be  bulletined  as  a  regular  run,  subject  to  return  of 
the  regular  man  and  all  vacancies  caused  by  said  posting  will  be  treated  in 
like  manner.  If  regular  man  returns  all  men  affected  will  revert  to  former 
positions. 

When  more  than  one  vacancy  exists  at  the  same  time,  men  shall  have  the 
right  te  bid  on  all  such  vacancies,  stating  preference. 

Any  unassigned  qualified  man  failing  to  bid  for  a  vacancy  on  regular  run, 
or  refusing  an  assignment  to  the  permanent  or  temporary  duties  of  a  con- 
ductor will  be  placed  on  the  roster  for  promotion  below  those  bidding  off 
such  vacancy  or  accepting  such  assignments.  Men  declining  assignments 
must  do  so  in  writing. 

3.  Reduction  of  Force. —  When  there  is  a  falling  off  in  business,  and  men 
are  unable  to  make  fair  wages,  the  force  shall  be  reduced  in  the  inverse  order 
to  which  they  were  promoted. 

4.  Temporary  Transfer. —  Jn  ease  of  shortage  of  men  on  one  division,  and 
a  surplus  on  another,  the  surplus  men  may  he  transferred  temporarily,  to 
avoid  hiring  new  men.  Such  men,  when  transferred,  will  hold  their  r'lghU 
on  home  division,  provided  they  return  within  six  months  from  date  of  such 
transfer,  but  if  permanently  transferred,  they  shall  rank  as  new  men  from 
date  of  transfer. 

5.  Rest. —  Men  who  have  performed  continuous  service  sixteen  hours  or 
more  will  not  be  required  te  resume  duty  until  they  have  had  ten  hours*  rest. 

6.  Inexperienced  Men. —  Crews  will  not  be  required  to  work  with  more  than 
one  inexperienced  man. 

7.  Discipline. —  In  case  of  discipline,  ri«ht  of  appeal  will  be  granted  if 
exercised  within  ten  days,  and  a  hearing  will  he  given  as  promptly  as  poK^i- 
ble,  at  which  men  may  l>e  ace()ni])anied  by  fellow  employt»es  of  the  same  or 
superior  class.  If  the  investigation  finds  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

8.  Transportation,  Household  Effects. —  Men  required  to  transfer,  at  the 
railroad's  request,  shall  be  furnished  transportation  for  family  and  house- 
hold goods  free  of  charge,  if  lawful. 

9.  Leave  of  A  hsencc. —  Men  having  been  employed  for  a  period  of  one  year 
may  be  given  a  leave  of  absence  not  exceeding  six  months,  upon  request.  In 
all  cases  due  notice  shall  be  given,  in  order  that  their  places  may  be  filled. 

10.  Employment  for  Injured. —  Efforts  will  be  made  to  furnish  employ- 
ment suitable  for  their  capacity  te  men  who  have  been  injured  in  the  dis- 
charge of  their  duties. 
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11.  Service  Letter, —  Men  sliiill,  if  they  so  desire,  upon  leaving  the  service, 
be  given  a  letter  stating  the  nature  ami  time  of  servioe,  and  reason  for  leav- 
ing the  same.    Said  letter  to  be  given  within  ten  days. 

12.  Property  Loss  or  Damage. —  Men  will  not  be  required  to  pay  for  loss 
of  or  damage  to  switch  keys,  lanterns  or  other  railroad  projjerty,  provided 
such  loss  or  damage  is  reported  in  writing,  and  satisfactorily  explained  to 
the  proper  officer  within  twenty-four  hours  after  such  loss  or  damage  occurs. 

13.  Terminal  or  Station  Switching. —  Road  crews  will  not  be  recjuired  to 
do  switching  at  terminal  points,  or  station  switching  where  yard  engines  are 
stationed. 

('rews  required  to  do  station  8wit<*hing  at  other  points  in  excels  of  thirty 
minutes  .shall  be  paid  local  freight  rates. 

All  trains  at  initial  points  where  switching  engines  arc  employed  will  be 
made  up  in  station  order  by  yard  crews  so  far  as  practicable. 

At  other  stations  where  switching  engines  are  emph)yed  yard  crews  will, 
whenever  practicable,  assemble  and  place  cars  on  mo.st  convenient  track 
available  for  road  train  to  pick  up. 

14.  Pay  While  Attending  Courts  etc. —  Men  attending  court,  inquest  or  in- 
vestigation, examination  for  color  blindness,  and  after  first  examination  in 
air-brake  car,  under  instructions  of  an  oHicer  of  tiie  company,  will  be  paid 
the  same  amount  to  which  they  would  have  been  entitled  had  they  remained 
on  their  runs.    This  will  not  apply  to  examination  for  promotion. 

If  on  lay-off  days,  men  will  receive  for  five  hours  or  less,  one-half  day;  for 
over  five  hours,  one  day. 

If  away  from  home,  they  will  be  allowed,  in  addition,  their  legitimate 
expenses. 

Men  who  are  entitled  to  rest  shall  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  sj)ecitled  for  rest,  except  in  case 
oi  absolute  necessity. 

15.  Pay  for  Outside  Service. —  Men  called  upon  to  perform  duty  outside 
of  their  regular  class  of  service,  will  be  paid  for  the  class  of  service  per- 
formed, provided  that  the  rate  of  pay  shall  in  no  case  be  less  than  they  would 
have  received  had  they  performed  their  regular  service.  It  being  understood 
that  this  rule  applies  where  men  are  called  upon  to  perform  duty  outside 
of   train  service. 

16.  Pay  —  Composite  Run. —  Crews  handling  trains  made  up  of  ])assenger 
equipment  one  way  and  freight  equipment  the  opposite,  on  a  continuous 
round  trip,  will  be  allowed  freight  rates. 

If  train  is  local  freight  one  way,  local  rates  will  l)e  paid  for  round  trip. 

17.  Dead-heading. —  Men  dead-heading  under  orders  will  receive  one-half 
mileage  on  passenger,  and  full  mileage  on  frciglit  trains,  at  daily  rate.  They 
will  not  receive  more  pay  for  dead-heading  than  for  working.  Tiiey  will 
receive  at  least  one  day's  pay  if  no  other  duties  are  performed. 

1 8.  Pilots, —  Pilots  shall  receive  conductor's  rate  according  to  class  of 
!*ervice  —  freight  or  passenger. 

19.  Release. —  Men  released  from  duty  between  terminal  stations  will  re- 
ceive pay  for  full  run. 

20-  Time  not  Allowed. —  When  time  is  not  allowed,  according  to  the  slip, 
men    shall  be  notified  of  the  reas(m  of  disallowance. 

13 


Over  100 

Overtime, 

Per  day. 

miles.* 

per  bour. 

$3  60 

Ic 

$0  36 

2  90 

%c 

29 

2  30 

V^c 

23 

2  10 

%c 

21 

III. 386       New  York  State  DErABTMENT  of  Labor. 

Passenger  Service. 
21.  Rates  and  II ours, —  Schedule  rates  of  pay. 


Conductor 

Assistant    conductor    

Baggage-master 

Brakemen 

Inexperienced  Rate. —  Inexperienced  brakemen  and  conductors  will  receive 
twenty-five  cents  per  day  less  than  rate  for  service  performed  for  the  first 
157  days,  except  men  running  in  place  of  regular  men,  when  they  will  re- 
ceive the  pay  of  the  men  whose  places  they  take. 

Time  for  men  will  begin  when  required  to  report  for  duty,  and  cease  when 
excused  from  duty. 

Overtime. —  Overtime  will  begin  after  the  expiration  of  eleven  hours  and 
thirty-one  minutes,  said  thirty-one  minutes  to  be  counted  one  hour,  and  so 
on  for  each  succeeding  hour. 

Run  Limits. —  No  run  to  be  over  two  hundred  and  fifty  miles  in  length. 
On  other  than  one  way  runs  men  will  be  returned  to  their  home  terminal 
each  night,  unless  scheduled  mileage  to  be  made  is  in  excess  of  one  hundred 
and  sixty  miles.     No  one  to  be  given  over  two  terminal  points. 

22.  Promotions. —  Promotion  will  be  made  in  passenger  service  from  bralie- 
men  or  baggage-master  to  assistant-conductor  or  conductor. 

A  passenger  man  will  be  recognized  as  a  spare  conductor  when  be  i^ 
assigned  duties  wholly  those  of  a  conductor:  as  a  regular  conductor  whai 
permanently  assigned  to  the  schedule  train  running  the  entire  year. 

23.  Manning  Trains. —  The  number  of  men  assigned  to  passenger  trains 
shall  be  governed  by  the  following  conditions,  except  in  case  of  necessity. 

Trains  of  five  cars  or  more  —  Conductor,  baggage-master,  and  not  less  than 
two  brakemen.  Trains  of  more  than  two  and  less  than  five  cars  —  Con- 
ductor, baggage-master  and  not  less  thp^n  one  brakeman.  At  least  one  brake- 
man  sliall  be  assigned  to  every  two  day  coaches  carrying  passengers. 

24.  Calling. —  Unless  otherwise  arranged,  passenger  men  will  be  called  at 
least  one  hour  before  leaving  time  between  the  hours  of  12  midnight  and 
6  A.  M. 

The  callers  will  be  provided  with  books,  in  which  men  called  will  sign  their 
names  and  the  time  called. 

25.  Summer  Assignments. — At  least  two  weeks  previous  to  summer  schedule 
going  into  eflfect,  a  list  of  all  temporary  summer  passenger  runs  for  con- 
ductor or  assistant  conductor,  afl'ected  by  summer  schedule,  shall  be  posted 
on  all  regulation  bulletin  boards.  Applications  will  be  received  from  men,  in 
writing,  or  by  personal  signature,  on  list  of  runs  provided  at  trainmaster's 
office  for  a  period  of  four  days.  Assignments  to  be  made  at  once,  according 
to  seniority  and  ability. 

All  vacancies  occasioned  on  account  of  first  assignment,  and  all  other 
positions  to  be  filled,  will  be  treated  in  a  like  manner,  after  which  all  re- 
maining vacancies  will  be  filled  by  personal  assignment  by  train-master,  in 
accordance  with  seniority  and  ability.    Men  holding  regular  runs,  which  have 

r  *  One  hundred  miles  or  less,  eleven  hours  or  less,  to  constitute  a  day's  work.   For 
in  excess  of  one  hundred,  ten  miles  for  each  ten  or  fraction  thereof  wU]  be  allowed. 
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been  changed,  will  hav«  first  right  to  them  if  they  so  desire.  Men  will  revert 
to  former  runs  upon  winter  8che<lule  becoming  effective. 

26.  Displacing  Rights. —  When  the  terminal  of  a  passenger  man  is  changed, 
his  run  increased  twenty  miles  or  more  over  the  maximum  day,  his  length 
of  day  increased  two  hours  or  more  over  the  maximum  day,  or  his  earnings 
decreased  twenty  miles  or  more,  the  man  so  affected  will  have  first  right  to 
it,  or  may  within  ten  days  claim  run  held  by  his  junior  in  the  rank.  The 
man  so  displaced  will  have  the  same  right  in  regard  to  his  junior  in  rank. 

When  a  man's  run  is  abolished,  he  will  have  the  right  within  ten  days  to 
claim  run  held  by  his  junior  in  rank;  the  man  so  displaced  will  have  same 
right  in  regard  to  his  junior  in  rank. 

Note. —  It  being  understood  that  this  rule  applies  only  when  changed  con 
ditions  are  expected  to  continue  sixty  days  or  more,  and  in  no  way  applies 
to  rule  25. 

27.  Handling  Drafts. —  All  through  trains  in  Boston  terminal  will  be  taken 
to  and  from  station  and  yard  by  men  provided  for  that  purpose,  same  as 
heretofore.  This  will  also  include  the  heating  and  lighting  of  cars,  but  in 
no  way  changes  the  present  custom  at  other  terminals. 

28.  Pay  for  Composite  Service. —  Regular  conductors  doing  the  work  of  an 
assistant  conductor,  will  receive  regular  conductor's  rate  of  pay  for  the  day. 

Assistant  conductors  doing  the  work  of  a  regular  conductor,  a  part  of  the 
day,  will  be  paid  regular  conductor's  rate  for  the  day. 

Brakemen  acting  as  baggage- masters  a  part  of  the  day  will  be  paid 
haggage-xntLaier'e  rate  for  the  day. 

29.  Emergency  Service. —  Regular  men  in  case  of  emergency  called  for 
service  before  and  in  addition  to  their  regular  run  between  trips  or  before 
registering  off  duty,  will  be  paid  regular  excess  mileage  as  per  schedule,  at 
the  following  guarantee  from  the  railroad : 

Assistant     Baggage-  Brake- 
Conductors,    conductors,    masters,      men. 

One  hour    or   less,  miles Sf)  58  46  42 

Over    one    hour    and    five    hours    or    less, 

miles 180  290  230  210 

Over   five    hours,  miles 360  580  460  420 

Service  in  excess  of  one  hundred  miles  will  not  be  considered  emergency 
work  within  the  meaning  of  this  rule. 

30.  Spare  Men. —  Spare  men  called  and  not  used  will  be  allowed  a  mini- 
mum of  three  hours;  if  held  over  three  hours,  and  not  exceeding  five  hours, 
one-half  day.  If  held  over  five  hours,  one  day,  but  if  sent  out  on  the  road, 
not  Ie.ss  than  one  day  will  be  allowed. 

31.  Pay  for  Handling  Baggage. —  Men  whose  hours  of  service  exceed  eleven 
hours,  or  whose  mileage  exceed  one  hundred  and  twenty  miles,  if  required 
to  assist  in  handling  any  baggage  for  any  train  other  than  their  own,  will 
be  paid  for  the  actual  time  engaged  in  such  work,  at  one-tenth  of  the 
regular  daily  rate  per  hour;  minimum  allowance  to  be  one  hour  in  addition 
to  their  re^lar  daily  wage. 

32.  Cleaning  Cars,  etc. —  Generally  passenger  man  will  not  be  required  to 
clean  cars,  couple  or  uncouple  hose,  where  inspectors  or  car  cleaners  are  pro- 
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vided.     When  trainmen  are  required  to  wash  cars,  overtime  rate  will  be 
witli  a  minimum  allowance  of  one  hour  in  addition  to  their  regular  daily  rate 

Freight  Service. 
33.  Rates  and  Roups. —  Rates  for  men  in  freight  service. 


Class. 

Through  Freight. 

Conductors 

Flagmen    and    Brakemen . 
Local  Freight. 

Conductors 

Flagmen    and    Brakemen . 


Over  100 

Over  75 

Rate 

miles. 

miles, 

Overtime, 

per  day. 

I»er  mile. 

per  mile. 

per  hour. 

$3  35 

.0335 

.335 

2  35 

.0235 

.235 

3  60 

.048 

.48 

2  60 

.0346 

.346 

Inexperienced  Rate. —  Inexperienced  brakemen  and  conductors  will  receiw 
twenty-five  cents  per  day  less  than  rate  for  service  performed  for  the  first 
157  days,  except  men  running  in  place  of  regular  men,  when  they  will  receive 
the  pay  of  the  men  whose  places  they  take. 

For  through  freights,  one  hundred  miles  or  less  or  eleven  hours  or  less, 
and  local  freights,  seventy-five  miles  or  less,  or  eleven  hours  or  less,  to  con- 
stitute a  day's  work. 

Time  for  men  will  begin  when  required  to  report  for  duty,  and  cease  when 
excused  from  duty. 

Overtime. —  Overtime  will  begin  after  the  expiration  of  eleven  hours  and 
thirty-one  minutes,  said  thirty-one  minutes  to  be  counted  one  hour,  and  so 
on  for  each  succeeding  hour.  Ten  miles  per  hour  guaranteed;  overtime  to 
be  allowed  when  hours  exceed  the  miles. 

"  Through  Local "  Rate. —  Twenty-five  miles  will  be  added  to  the  miles 
allowed  for  the  run  made  by  through  freight  crews,  making  more  than  five 
stops  to  take  on  or  set  out  cars,  unloading  or  loading  freight  at  more  than 
three  stops,  consuming  more  than  thirty  minutes  icing  cars,  making  more 
than  ten  switches,  exclusive  of  the  necessary  switching  on  account  of  placing 
air-brake  car  to  handle  train. 

Note. —  A  switch  is  defined  as  follows:  The  setting  off  of  cars  from  tvo 
placed  in  a  train  or  taking  on  a  ear  or  oars  not  ahead  on  one  track. 

34.  Promotion. —  Promotion  in  freight  service  will  be  from  brakeman  or 
flagman  to  conductor. 

A  freight  man  will  be  recognized  as  a  conductor  from  date  of  passing  « 
amination  for  promotion,  but  will  hold  rights  as  a  brakeman  until  assigned 
duties  wholly  those  of  a  conductor. 

35.  Displacing  Rights. —  When  a  man's  terminal  is  changed,  or  a  n>und 
trip  run  changed,  so  that  the  run  does  not  return  to  its  initial  point  every 
day,  or  the  leaving  time  of  the  initial  train  is  changed,  three  hours  or  more, 
or  the  initial  train  taken  off  or  abolished,  or  the  initial  run  extended  fifteen 
miles  or  more,  or  a  scheduled  train  is  placed  in  the  pooled  run,  the  men  * 
affected  will  have  first  right  to  it,  or  may,  within  ten  days  claim  run  held 
by  their  junior  in  rank.  Men  so  displaced  shall  have  the  same  right  m 
regard  to  their  juniors  in  rank. 
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36.  Handling  of  Cabooses. —  C*abooMe  tracks  will  be  provided  at  terminal 
points,  where  practicable,  and  no  switching  will  be  done  with  cabooses. 

Other  cars  will  not  be  placed  on  caboose  tracks. 

37.  Following  Regular  Cars. —  Men  on  pooled  runs  shall  be  crewed  up 
following  regular  cars,  so  far  as  volume  of  traffic  will  admit. 

38.  Calling, —  Unless  otherwise  arranged,  freight  men  living  within  one 
mile  of  the  yard  office,  or  other  designated  point  at  a  district  terminal, 
where  callers  are  provided,  will  be  called  for  trains  leaving  between  the 
hours  of  11  p.  M.  and  7  A.  M.  as  nearly  as  practicable,  one  hour  and  thirty 
minutes  before  the  time  required  to  report  for  duty. 

The  callers  will  be  provided  with  books,  in  which  men  called  will  sign 
their  names  and  the  time  called. 

39.  Local  Defined. —  Local  freight  rate  to  apply  only  to  trains  so  scheduled, 
pick  up  and  drop  trains,  mixed  trains,  and  trains  doing  practically  the  same 
class  and  amount  of  work. 

40.  Emergency  Service. —  In  case  of  emergency  and  a  regular  man  is  called 
upon  to  do  extra  work  between  his  regular  laid  out  day's  trip,  or  before 
registering  off  duty,  he  will  be  allowed  ten  miles,  for  less  than  ten  miles 
or  less  than  one  hour;  fifty  miles  for  ten  miles  or  over,  up  to  fifty  miles,  or 
one  hour  or  over  up  to  five  hours;  all  over  fifty  miles  or  five  hours,  he  will 
be   paid  as  per  article  in  schedule  covering  classification  of  pay. 

It  is  understood  that  this  will  cover  emergency  work  en  route,  the  time 
consumed  to  be  deducted  from  the  overtime  made  outside  of  scheduled  or 
assigned  run. 

41.  Called  for  Extra  Service. —  A  regular  man  called  after  registering  ofT, 
or  during  his  lay-off,  to  do  extra  work,  will  be  allowed  one  day  for  one 
hundred  miles  or  less,  or  eleven  hours  or  less,  as  per  class  of  service  per- 
formed. 

Regular  men  will  not  be  called  upon  to  do  extra  or  emergency  work  when 
extra  men  are  available. 

42.  Pay  when  Called  for  Train. —  Freight  men  called  for  trains  that  do 
not  go  out  will  be  allowed  three  hours.  If  held  up  to  five  hours,  half  a  day's 
pay  and  stand  first  out.  If  held  longer  than  five  ho\irs,  one  day's  pay  will 
be  allowed,  and  stand  behind  other  men  at  that  point.  When  a  man  signs 
the  caller's  book  for  a  subsequent  train,  he  will  be  released  from  the  first 
train,  but  if  obliged  to  go  out  on  the  road,  not  less  than  one  day's  pay  will 
be   allowed. 

43.  Held  at  other  than  Home  Terminals. —  Freight  men  receiving  a  day's 
pay  in  one  direction,  if  held  at  other  than  home  terminal,  will  be  paid  at 
through  freight  rates  after  ten  hours.  This  will  not  apply  to  men  whose 
runs  arc  scheduled  for  a  lay-over  of  more  than  ten  hours. 

44.  Work  or  Wreck  Trains. — Men  assigned  to  work  or  wreck  trains  shall 
be  paid  through'  freight  rates. 

45.  Doubling  Hills. —  Men  doubling  hills,  or  obliged  to  follow  the  engine,  in 
goin^  for  water  or  coal,  or  any  conditions  beyond  their  control,  will  be  allowed 
mileage  in  addition  to  trip. 

46.  Double  Heading. —  A  double-header  is  a  train  where  an  extra  engine 
is  attached  for  the  purpose  of  hauling  tonnage  in  excess  of  the  rating  of  the 
larger  engine  on  the  train,  over  the  minimum  grades  covered  by  the  trip,  or 
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where  two  engines  are  coupled  together  over  ten  miles,  for  the  purpose  of 
hauling  tonnage  in  excess  of  the  rating  of  the  larger  engine. 

When  cars  are  picked  up  or  set  out  by  double-headed  trains,  local  rates 
will  be  paid,  'lliis  will  not  apply  at  points  where  regular  helpers  are 
stationed. 

It  will  not  be  the  practice  to  double-head  local  freights. 

NoTK. —  It  being  understood  that  this  will  not  apply  to  the  setting  out  of 
cars  with  hot-boxes,  or  crippled  cars  other  than  taose  caused  by  defective 
draft  gear. 

No  part  or  article  of  this  agreement  will  be  so  construed  as  to  annul  or 
change  the  meaning  of  any  part  or  article.  Officers  in  charge  of  men  will 
be  so  instructed  that  there  will  be  a  uniform  understanding  as  to  its  intent 
and  application,  and  no  departure  from  its  terms  will  be  made  by  either 
party  thereto  except  after  thirty  days'  notice  to  other  parties  thereto. 

(Signed)      For  the   Railroad, 

C.    E.    Lee,    Ocnei'al    Superintendent. 

For  the  Conductors, 

F.  B.  Seabs,  Chairman, 

T.  J.  HoLLEBAN,  Vice-Chairman, 

W.   S.  SiiAw,  Secretary. 

For  the  Trainmen, 

J.  L.  SiiAW,  Chairman, 

W.  S.  Keay,  Vice-Chairman, 

W.  T.  DoHERTY,  Secretary. 

Y.\RD  Service. 
47.. Rates  and  Uours. —  Rates  of  i)ay  for  yardmen. 

Conductors. 

Days,  S3 .  20 ;         Days,  $3 .  10 ;  Days,  S3 ;             Days.  S2 .  95 ;          Day s,  S2 .  85 : 

nights,  S3. 30.         nights,  S3. 20.  nights,  S3 .  10.        nights,  S3. 05.         nights,  S2. 95 

Boston,                   Lawrence,  W.  Lebanon,          Haverhill.               Anicsbury. 

Ix)well,                    Lynn,  Woodsville,            Dover. 

Oakdale,                 Salem,  WhiteRiver  Jctn.  Biddeford, 

Worcester,              Manchester,  N.H.  Newport.                Reading. 

Springfield,             Waltham,  Newburyport, 

Holyoke,                 Fitchburg,  Portsmouth, 

Northampton,       -Gardner,  Portland, 

Lyndonvilie.           East  Deerfleld,  Gloucester, 

Greenfield,  Keene. 

North  Adams,  Rochester, 

Mechanicvilie,  Lakeport, 

Troy,  Plymouth, 

Rotterdam  Jctn.  N.  Woodstock. 

Ayer. 

Nashua, 

Concord,  N.  H. 

Bellows  Falls, 

Williarastown. 

Deering  Jctn. 
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Special  rates  at  Woburn,  days  $3.70;    Berlin,  days  $3.50,  nights  $3.25. 


BKAKKMEN'. 

Days,  $2. 65: 

Days,  S2. 

60; 

Days,  $2.55: 

Days,  $2.45: 

nights.  S2.75. 

nights.  S2 

.70. 

nights.  $2.65 

nights,  $2.55. 

Boston, 

lAwrence, 

Portsmouth. 

Newburyport, 

LoweU. 

Lynn, 

Portland. 

Gloucester, 

Wobum, 

Salem, 

Haverhill. 

Amesbury 

Oakdale, 

Manchester, 

N. 

11.         Dover, 

Biddeford 

Waltham, 

Ayer, 

Rochester, 

Readin" 

Fitclibur;, 

Nashua, 

W.  Lebanon, 

Gardner, 

Concord. 

Lake  port, 

E.  Deerfield. 

Plymouth, 

Greenfield, 

Woods  ville. 

North  Adam.s, 

N.  Wood.stock 

WmUmstown, 

Berlin, 

MechanJcville, 

Lyndon  viile. 

Troy, 

White  River  Jcta 

Rotterdam  Jctn. 

Newport, 

Keene, 

Deering  Jctn.] 

Worceater, 

Bpringfleld, 

Holyoke, 

Northampton, 

Bellows  Falls. 

Inexperienced  Uatr. —  lne.\'peri('ni*<\l  brakenien  will  receive  twenty-five  cents 
per  day  less  than  rate  for  service  performed  for  the  first  157  days. 

Time  for  men  shall  begin  when  required  for  duty,  and  cease  when  excused 
from  duty. 

In  yards,  ten  hours  sliall  constitute  a  day's  work;  for  any  service  less 
than  five  hours  a  minimum  allowance  of  five  hours  shall  be  allowed;  and 
for  five  hours  or  over,  one  day,  exclusive  of  meal  hours. 

Overtime, —  Overtime  shall  begin  after  the  expiration  of  ten  hours;  to  be 
compensated  at  one-tenth  the  daily  rate  per  hour.  Thirty  minutes  or  less 
will  not  be  counted;  over  thirty  minutes,  one  hour.  If  held  over  twelve 
hours  and  thirty  minutes,  minimum  allowance  will  be  paid. 

48.  Rights  of  Men. —  The  rights  of  yardmen  will  l)e  confined  to  their 
rejspective.  yards,  except  where  yards  are  abolished.  Yardmen  so  aflTected 
will  take  senior  rights  ou  the  extra  list  in  other  yards  on  that  division. 
Yardmen  will  not  have  road  rights. 

A  roster  of  men,  showing  their  rank  for  promotion,  will  be  kept  at  a  place 
convenient   for  inspection. 

4f>.  Promotion. —  Line  of  promotion  in  yard  service  will  be  from  brakeman 
to  conductor.  The  most  capable,  competent  senior  yard  conductor  shall  be 
selected  for  position  of  assistant  yard  master.  Temporary  vacancies  shall 
be  filled   in    keeping  with  the  above. 

Promotions   will  be  governed  l»y  merit,   ability  and   seniority;    all   things 
lK»infr  equal,  preference  in  promotion  will  be  given  to  the  men  longest  in  the 
s/»rvice.      The  superintendent  will  be  the  judge  of  the  qualifications. 
Men  will   be  promoted  in  turn. 

Any  man  failing  to  bid  for  the  position  of  a  conductor  on  a  regular  job, 
or  refusing  an  assignment  to  the  duties  of  a  conductor,  will  be  placed  below 
the  successful  bidder,  or  the  man  accepting  such  assignment. 
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50.  Bidding. —  All  permanent  vaeancios  in  jard  service  will  be  bulletined 
witliin  five  days  from  the  date  of  vacancy  on  the  bulletin  boards  of  that  yard, 
where  vacancies  exist.  At  the  expiration  of  ten  days  from  posting  of  bulle- 
tins, the  vacancies  shall  be  filled  by  the  appointment  of  the  bidder,  if  com- 
petent, who  holds  senior  rank  in  that  class. 

All  vacancies  other  than  regular  will  be  filled  for  seven  days  by  the  oldest 
available  unassigned  man.  Application  for  the  vacant  position  must  be 
made  within  seven  days  from  date  of  the  vacancy,  and  the  assignment  made 
as  soon  as  possible  thereafter  to  the  oldest  unassigned  man  having  made 
application.  He  can  be  displaced  only  by  an  older  unassigned  man  who 
may  have  been  assigned  at  the  time  the  vacancy  occiirred  —  men  so  dis- 
placed will  have  same  rights  in  assigning  themselves.  However,  after  a 
man  holding  a  regular  position  has  been  off  duty  on  account  of  sickness  or 
other  causes  for  sixty  days,  his  job  will  be  bulletined  as  a  regular  position, 
subject  to  return  of  the  regular  man,  and  all  vacancies  caused  by  said  post- 
ing will  be  treated  in  like  manner.  If  regular  man  returns  all  men  affected 
will  revert  to  former  positions. 

Switchers  after  being  on  continuously  for  thirty  days,  will  be  considered 
permanent,  and  will  be  advertised  as  such.  This  will  also  apply  to  adver- 
tising work   trains  on  the  terminal   division. 

Men  bidding  off  positions  will  not  he  allowed  to  bid  off  the  position  they 
left  imtil  it  has  once  been  filled  and  again  becomes  vacant. 

Wlien  more  than  one  vacancy  exists  at  the  same  time,  men  shall  have  the 
right  to  bid  on  all  such  vacancies,  stating  preference. 

Displacing  Rights. —  When  the  time  of  a  regular  job  has  been  changed 
two  hours  or  more  for  more  than  seven  consecutive  days,  the  men  affected 
will  have  first  right  to  it  or  may  within  ten  days  take  job  held  by  their 
juniors  in  rank.  When  a  regular  job  has  been  taken  off  they  may,  within 
ten  days,  take  any  place  held  by  their  juniors  in  rank.  Men  displaced  will 
have  same  right  in  reerard  to  their  juniors  in  rank. 

T'\.  Yard  Men  douig  lioad  Work. —  Yardmen  required  to  run  trains  on  the 
road,  signing  orders  or  making  out  reports,  will  be  paid  through  freight 
rate^  for  the  day.  If  local  work  is  done,  as  provided  by  local  rule,  then 
I  local   rates  will  he   paid.     If  yard   rate   is  more  tlian  road   rate,  then  yard 

Tate  will  be  paid.     Ten  hours  will  constitute  a  day's  work. 

52.  Pay  when  Attending  Court,  etc. —  Men  attending  court,  inquest  or  in- 
vestigation, examination  for  color-blindness,  and  after  first  examination  in 
air-brake  car,  under  instructions  of  an  ofticer  of  the  company,  will  be  paid 
tlie  same  amount  tliey  would  have  been  entitled  to  had  they  remained  on 
their  job.     This  will  not  apply  to  examination  for  promotion. 

If  on  lav-off  davs,  men  will  receive  for  five  hours  or  less,  one-half  day; 
for  over  five  hours,  one  day. 

If  away  from  home,  they  will  be  allowed,  in  addition,  their  legitimate 
expenses.. 

Men  who  are  entitled  to  rest  sliall  not  be  disturbed  by  call  for  the  purpose 
of  investigation  until  the  expiration  of  time  specified  for  rest,  except  in  case 
of  absolute  necessity. 

53.  Men  Called  Not  Used. —  Yardmen  called  for  service  and  not  required 
to  work  will  be  allowed  a  minimum  of  three  hours*  pay.     Over  three  hours, 
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and  not  exceeding  five  hours,  one  half  day's  pay.     Over  five  hours,  one  day's 
pay  will  be  allowed. 

54.  Pay  for  Composite  Work. —  Where  a  brakonian  is  used  as  a  conductor 
a  part  of  a  day,  he  will  be  paid  conductor's  rate  for  the  day. 

55.  Night  Work  Defined. —  Men  working  between  the  hours  of  6  p.  M.  and 
6  A.  M.,  four  hours  or  more,  w^ill  be  paid  night  rates. 

56.  Meal  Hour. —  One  hour  will  be  allowed  for  meals,  between  the  fourth 
and  one-half  and  sixth  and  one-half  hour  from  time  to  reporting  of  work; 
if  necessary  to  work  during  the  time  si)ecified,  thirty  minutes  will  be  allowed 
for  meals,  and  one  hour  additional  pay. 

57.  Pay  for  Outside  Service. —  Men  called  upon  to  perform  duty  outside 
of  their  class  of  service  will  be  paid  for  the  class  of  service  i)erformed,  pro- 
vided that  the  rate  of  pay  sliall  in  no  case  be  less  than  they  would  have  re- 
ceived had  they  performed  their  regular  service.  It  being  understood  that 
this  rule  applies  where  men  are  called  upon  to  jjerform  duty  outside  of  yard 
service. 

58.  Time  Not  Alloived. —  When  time  is  not  allow^ed,  according  to  the  slip, 
men  shall  be  notified  of  the  reason  of  disallowance.  • 

59.  Reduction  of  Force. —  When  there  is  a  falling  off  of  business,  and  men 
are  unable  to  make  fair  wages,  the  force  shall  be  reduced  in  the  inverse  order 
to  which  they  were  promoted. 

GO.  Temporary  Transfer. —  In  case  of  a  shortage  of  men  in  one  yard,  and 
a  surplus  in  another,  the  surplus  men  may  be  transferred  temporarily,  to 
avoid  hiring  new  men.  Such  men,  when  transferred,  will  hold  their  rights 
in  home  yards,  providing  they  return  within  six  months  from  the  date  of  such 
transfer;  but  if  permanently  transferred  they  shall  rank  as  new  men  from 
date  of  transfer. 

61.  Discipline. —  In  case  of  discipline,  right  of  appeal  w'ill  be  granted,  if 
exercised  within  ten  days,  and  a  hearing  will  l)e  given  as  promptly  as 
possible,  at  which  men  may  be  accompanied  by  fellow  employees  of  the  same 
or  superior  class.  If  investigations  find  the  accused  blameless,  his  record 
will  remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

62.  Property  Loss  or  Damage. —  Men  will  not  be  required  to  pay  for  loss 
of  or  damage  to  switch  keys,  lanterns  or  other  railroad  proi)erty,  provided 
such  loss  or  damage  is  reported  in  writing,  and  satisfactorily  explained  to 
the  proper  officer  within  twenty-four  hours  after  such  loss  or  damage  occurs. 

■63.  Spare  Men. —  W^hen  regular  assigned  yardmen  lay  off,  their  places  will 
be  filled  by  available  spare  men. 

64.  Inexperienced  Men. —  Crews  will  not  Ik*  required  to  work  witli  more 
than  one   inexperienced  man. 

65.  Required  to  Double. —  Yardmen  will  not  l)e  required  to  double  when  it 
is  possible  to  secure  spare  men,  unless  they  do  so  voluntarily. 

66.  Rest. —  Men  who  have  performed  continuous  service  sixteen  hours  or 
more,  will  not  be  required  to  resume  duty  until  they  have  had  ten  hours' 
rest. 

67.  Foot  Boards  and  Hand  Holds. —  No  engine  will  be  worked  in  any  yard 
service  more  than  two  days  in  succession  without  being  equipped  with  foot- 
boards and  hand-holds,  and  will  then  be  used  only  during  daylight  hours. 

68.  Shifting  on  Trestles^  etc. — All  temporary  coal  tracks,  trestle  and  repair 
tracks  will  be  shifted  during  daylight  hours  when  possible. 
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09.  Coupling  Uose. —  Yardmen  shall  not  be  required  to  couple  or  un- 
couple air  hose  where  inspectors  are  available. 

70.  Transportation,  Household  Effects. —  Men  required  to  transfer,  at  the 
railroad's  request,  shall  be  furnished  transportation  for  family  and  household 
goods  free  of  charge,  if  lawful. 

71.  Leave  of  Absence. —  Men  having  been  employed  for  a  period  of  one 
year  may  be  given  leave  of  absence  not  exceeding  six  months,  upon  request. 
In  all  cases  due  notice  shall  be  given  in  order  that  their  places  may  be  filled. 

72.  Employment  of  Injured. —  Efforts  will  be  made  to  furnish  employment 
suitable  for  their  capacity  to  men  w^ho  are  injured  in  the  discharge  of  their 
duties. 

73.  Service  Letter. —  Men  shall,  if  they,  so  desire  upon  leaving  the  service, 
be  given  a  letter  stating  the  nature  and  tijiie  of  service  and  reason  for 
leaving  the  same.     Said  letter  to  be  given  within  fen  days. 

No  part  or  article  of  this  agreement  will  be  so  construed  as  to  annul  or 
change  the  meaning  of  any  part  or  article.  OflBcers  in  charge  of  men  will 
be  so  instructed  that  there  will  be  a  uniform  understanding  as  to  its  intent 
and  application,  and  no  departure  from  its  terms  will  be  made  by  either 
party  thereto  except  after  thirty  days'  notice  to  other  parties  thereto. 

(Signed)   For  the  Railroad, 

(\    E.    Lee,     Oeneral  Sup<rinicndn\t. 
For  the  Yardmen, 

J.  L,  Shaw,  Chairman, 

W.  S.  Keay,  Vice-Chairman, 

W.  T.  DoHERTY,  Secretary. 

CONDUCTORS,  TRAINMEN,  AND  YARDMEN,  BUFFALO,  ROCHESTER  & 

PITTSBURGH  RAILWAY. 

Rules  and  rales  of  j>ay  for  the  nove.rnmcnt  of  employees  in  train  and  yfi^'^ 

service,  (ffcciive  March   1,   1007. 


Abticle  J. 

Passenger  Trip  Rates. 

Rochester  Division. 

Con-  Flag-  Brake- 

From  —                                          To  —                                  ductor.  man.  man. 

Rochester Perry  and  return S3  75       $2  20  12  10 

Rochester Salamanca  and  return  to  E.  Salamanca. . .         3  00         1  70  1  fi-^ 

Perry Silver  Lake  Junction  and  return 45  20 


Buffalo  Division. 

From  —  To  — 

Buffalo Springville  and  return 

Buffalo Cascade  Park  and  return 

Buffalo Ea.st  Salamanca  and  return 

BufTalo ^Salamanca  and  return 

Buffalo Bradford  and  return 

Buffalo Bradford  and  return,  when  into  Salamanca 

Buffalo Allegheny  or  Pittsburg 


Con- 

Flag- 

Brake- 

ductor. 

man. 

fn^ru 

13  05 

SO  85 

$1  SO 

3  05 

1  85 

1  so 

3  10 

1  SO 

1  75 

3  25 

1  90 

1  ^0 

3  75 

2  20 

2  10 

4  00 

2  30 

2  20 

6  35 

3  65 

3  50 

*  Includes  additional  stub  run.  Salamanca  to  East  Salamanca  and  return. 
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Middle  Division. 


From  — 

Bradford Dubois 

Bradford Punxsutawney, 


To  — 


Con- 

Flag- 

Brake- 

duct  or. 

man. 

man. 

$2  00 

$1  20 

$1  10 

2  35 

1  35 

1  30 

PiTTSBUito  Division. 

Con- 

From —                                          To —  ductor. 

Dubois Allegheny  or  Pittsburg  and  return $6  60 

Clearfield Falls  Creek  and  return 2  25 

Clearfield Bradford 2  35 

Pittsburg Buffalo 6  36 

Punzsutawney .  ....   Indiana  and  return 2  00 


Flag- 

Brake- 

man. 

man. 

S3  15 

13  06 

1  30 

1  25 

1  35 

1  30 

3  66 

3  60 

1  20 

I   10 

Bagoagemen. 


From  —  To  — 

Buffalo SpringviUe  and  return $1  80 

Buffalo Cascade  Park  and  return 1  80 

Buffalo EllicottvlUe  and  return 

Rochester Perry ♦50  00 


Baggage-  Assist- 
man.         ant. 


SI  70 


1  00 


Section  2.  When  only  one  trainman  is  employed  on  a  passenger  train,  he 
will  receive  flagman's  pay. 

Sec.  3.  Overtime  will  be  paid  in  passenger  train  service  when  over  two 
liours   late. 

Sec.  4.  For  passenger  runs  not  herein  specitied,  the  following  rates  will 
be  paid,  when  same  are  not  less  than  would  have  been  earned  on  regular 
ruii^,   ten   hours   or   les«*   to   constitute   one   day: 

Conductor $3 .00 

Flagman 2 .  20 

Brakeman 2.10 


Article  11. 

Through  Freight  Trip  Rate.s. 

Rochester  Division. 


From  —  To  — 

Rochester Gainesville  and  return. 

Rochester East  Salamanca 

Gainesville Warsaw  and  return .  . . 


From  — 

Buffalo 

Buffalo 


To  — 
Ashford  and  return 
East  Salamanca . . 


Over- 

time 

Con- 

Flap- 

Brake- 

after 

ductor. 

man. 

man. 

MileH. 

hrs.  m. 

?4  00 

$2  85 

$2  55 

105 

10     30 

3  60 

2  50 

2  40 

105 

10     30 

1   20 

150 

75 

21 

2       6 

IVISION. 

Over- 
time 

Con- 

Flag- 

Brake- 

after 

ductor. 

man. 

man. 

Miles. 

hrs.  m. 

t3  00 

$2  20 

$2  00 

90J 

9       2 

2  25 

1  60 

1  45 

58  i 

5     61 

Per  month. 
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MiDDT^E  Division. 


From  —  To  — 

E.  Salamanca Dubois 

E.  Salamanca Punxsutawney 

E.  Salamanca Freeman  and  return.  .  . 

Clarion  Jctn Freeman  and  return.  .  . 

Clarion  Jctn High  Dry  and  return... 

Dubois Clarion  Jctn.  and  return 

Dubois High  Dry  and  return . . . 

Dubois Freeman  and  return .  . . 


Over- 

time 

Con- 

Flag- 

Brake- 

after 

ductor. 

man. 

man. 

Miles. 

hrs.  n. 

S3  40 

S2  35 

$2  25 

99 

9    54 

4  15 

2  90 

2  75 

1201 

12     5 

3  00 

2  15 

2  00 

871 

8    44 

1  30 

1  00 

85 

351 

3    32 

1  40 

1  05 

90 

431 

4    20 

2  80 

2  10 

1  80 

75i 

7    33 

4  00 

2  60 

2  45 

1181 

U    53 

3  70 

2  50 

2  40 

1101 

11     3 

Pittsburg  DrvisiON. 


From  —  To  — 

Dubois Punxsutawney 

Dubois Allegheny 

Dubois Clearfield  and  return. . . 

Dubois Rockton  and  return 

Dubois Echo  and  return 

Dubois Vintondalft 

Dubois Butler  Jctn 

Dubois Iselin  and  return 

Dubois Josephine  and  return. . . 

Dubois Ernest  and  return 

Dubois Ernest    to   Punxsutaw- 
ney to  Dubois 

Dubois Ernest  to  Rockton  and 

return  to  Dubois .... 

Dubois Indiana  Jctn 

Clearfield Rockton  and  return. . . . 

Punxsutawney Allegheny 

Punxsutawney Ernest  and  return 

Punxsutawney Clearfield  and  return. . . 

Punxsutawney Clearfield  to  Dubois  and 

return     to     Punxsu- 
tawney  

Punxsutawney Echo  and  return 

Punxsutawney C.    and    M.    Jctn.    and 

return 

Punxsutawney Rockton  and  return 

Punxsutawney Rockton  and  return  to 

Dubois 

Punxsutawney High  Dry  and  return... 

Punxsutawney Freeman  and  return.  .  . 

Punxsutawney Clarion  Jctn.  and  return 

Dayton North  Point  and  return. 

Dayton Echo  and  return 

Butler  Jctn Punxsutawney 

Butler  Jctn Dayton  and  return .... 

Butler  Jctn Allegheny  and  return... 

Butler  Jctn New  Castle  and  return . 

Indiana  Jctn Ernest  and  return 

Indiana   Vintondale  and  return. . 

Creekside Vintondale  and  return. . 

Creekside . .  Josephine  and  return . . . 


Over- 

time 

Con- 

Flag- 

Brake- 

after 

ductor. 

man. 

man. 

Miles. 

hrs.  m. 

to  90 

to  75 

SO  60 

22 

2    12 

4  25 

3  00 

2  85 

1221 

12    15 

2  10 

1  50 

1  45 

581 

5    50 

75 

55 

50 

181 

1    51 

3  15 

2  30 

2  15 

921 

9    14 

2  85 

2  00 

1  85 

811 

8     9 

2  85 

2  00 

1  85 

811 

8    11 

4  40 

3  05 

2  95 

128 

12    48 

4  40 

3  05 

2  95 

1261 

12    38 

3  10 

2  25 

2  10 

931 

9    23 

3  30 

2  40 

2  25 

100 

10     • 

3  50 

.2  50 

2  35 

106 

10    36 

75 

55 

50 

181 

1     59 

1  35 

1  00 

85 

391 

3     51 

3  40 

2  50 

2  35 

lOOf 

10      5 

2  30 

1  65 

1  55 

63 

6    18 

3   10 

2  25 

2  10 

90 

9    36 

3  30 

2  40 

2  25 

96 

9    36 

2  00 

1  50 

1  40 

481 

4    51 

1  60 

1  40 

1   10 

371 

3     47 

2  00 

1  45 

1  30 

50 

5     - 

1  40 

1  05 

90 

341 

3     26 

5  60 

4  00 

3  55 

1621 

16     15 

5  30 

3  80 

3  40 

1541 

15     27 

4  20 

3  00 

2  85 

1191 

11     36 

55 

40 

35 

15! 

1     35 

55 

40 

35 

11 

1       6 

2  10 

1  45 

1  35 

591 

6     59 

2  65 

1  75 

1  65 

821 

8     14 

3  00 

2  10 

2  00 

811 

8     11 

3  00 

2  10 

2  00 

851 

8    35 

2  05 

1  45 

1  40 

561 

5    39 

2  10 

1  50 

1  45 

50 

5     54 

2  65 

1  90 

1  80 

73 

7     18 

1  30 

1  00 

90 

351 

3    S3 

BuKEAu  OF  Mediation  and  Arbitration,  1907.     III. 397 


Mixed  Traiks. 


From  —  To  — 

Butler Dubois  and  return  . . . 

Indiana Vintondale  and  return, 

Indiana Josephine  and  return .  . 

Creekside Vintondale  and  return. 


Over- 
time 
Con-       Flag-       Brake-    after 
ductor.      man.  man.   hrs.    m. 

$5  00       $3  30       13  20      . .      .  . 
2  10         1  60         1  45       5     54 
80  00  55       2     15 

2  60         1  85         1  75       7     18 


From — 


IseUn 


RiDOE  Branch  Runs. 

To— 
.  Creekside  and  return . 


Con-  Flag-        Brake- 

ductor.  man.  man. 

$1.50  $1   15  $1  00 


Overtime  shall  commence  after  the  expiration  of  five  hours  in  connection 
with  any  one  round  trip.  Sixteen  minutes  or  over,  but  not  exceeding  thirty- 
one  minutes  shall  be  considered  as  one-half  hour.  Over  thirty-one  minutes 
and  not  exoeeiling  sixty  minutes  shall  be  considered  as  one  hour. 

Any  switching  performed  at  Iselin  shall  be  paid  for  at  overtime  rates,  for 
actual   time   engaged    in   such    service. 


Local  Freioht  Trip  Rates. 


Over- 

time 

Con- 

Flag- 

Brake- 

after 

ductor. 

man 

man. 

Miles. 

hrs.    m, 

13  70 

12  65 

S2  50 

105 

15 

3  50 

2  50 

2  35 

58^ 

10 

3  85 

2  75 

2  60 

90 

10 

3  60 

2  55 

2  45 

81* 

10 

3  60 

2  55 

2  45 

73 

10 

3  60 

2  55 

2  45 

58i 

10 

3  60 

2  55 

2  45 

85} 

10 

From —  To — 

Rochester East  Salamanca 

Buffalo East  Salamanca 

E^ast  Salamanca Dubois 

Dubois Butler  Junction 

Punzsutawney Indiana  and  return .  . 

Clearfield Dubois  and  return. . . 

Butler New  Castle  and  return 

1.  When  three  crews  are  used  on  local  freight,  and  paid  for  lay-over 
day  (similar  to  system  at  present  in  vogue  on  the  Rochester  Division), 
overtime  will  be  paid  after  fifteen  hours. 

2.  Overtime  in  local  freight  service  will  be  paid  pro  rata, 

3.  Conductor,  flagman  and  three  brakemen  will  be  allowed  on  all  local 
freight  crews. 

Warsaw  and  LeKoy  Runs. 

Conductor.     Flagman.  Brakeman. 

Warsaw $3  30  $2  35  $2  25 

LeRoy 3  60  2  50  2  40 

Twelve  hours  or  less  to  constitute  one  day,  the  Warsaw  crew  to  be  al- 
lowed one  hour  for  nooning. 

Helvetia  run,  or  runs  of  similar  clu.ss,  shall  receive: 

Conductor $3  25 

Flagman 2  30 

Brakeman 2  20 

Ten  hours  or  less  to  constitute  one  day. 
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WOBK    AND    WUKCK    TBAIN    SEBVIOE. 

1.  Trainmen  employed  in  regular  work  or  wreck  train  service  ahail 
receive : 

Conductor 34c  per  hour. 

Flagman 23c  per  hour. 

Brakeman 23c  per  hour. 

Ten  hours  or  less  to  constitute  one  day. 

2.  Trainmen  in  work  or  wreck  train  service  over  five  hours  shall  receive 
one  day's  pay  and  stand  last  out.  If  less  than  five  hours  they  shall  re- 
ceive one-half  day's  pay  and  stand  first  out. 

3.  When  any  work  or  wreck  train  service  is  performed  by  any  train  on 
the  road  with  wrecking  car  and  crew,  the  trainmen  of  such  train  shall  re- 
ceive, in  addition  to  trip  rate,  overtime  rate  for  the  number  of  hours 
engaged  in  such  service.  Time  gained  under  this  rule  will  be  deducted 
from   any  overtime  made  on  same  trip. 

4.  The  superintendent  will  assign  a  sufficient  number  of  men  to  each 
work  and  wreck  train  to  properly  protect  and  perform  the  work  of  the 
train;  it  being  understood  that  a  conductor  will  not  be  required  to  work  at 
any  time  without  the  assistance  of  a  brakeman. 

Article  111. 

1.  Overtime  in  freight  service  shall  be  computed  on  the  basis  of  ten  miles 
per    hour. 

2.  In  computing  delayed  time  thirty-one  minutes  or  over  will  be  counted 
one  hour. 

3.  The  overtime  rate  will  be: 

Conductor 30c  per  hour. 

Flagman 20c  per  hour. 

Brakeman 20c  per  hour. 

Article  IV. 

All  irregular  runs  not  herein  provided  for  shall  be  figured  on  the  basis 
of  ten  miles  per  hour  for  the  time  consumed,  and  nearest  rate  on  division 
'or  equal   mileage   allowed. 

Article  V. 

rilots   in  road  service  shall  receive  road  conductor's  pay. 
Pilots  in  yard  service  shall  receive  yard  conductor's  pay. 

Article  VI. 
Trainmen    deadheading   under   orders   on   freight   trains   will   receive  full 
a-eight  rates,  and  on   i>assenger  trains  one-half  their  regular  rate. 

Article.  VII. 
Trainmen   nllmding  court,  or  other  business,  on  behalf  of  the  company, 
will  be  allowed  full   time,  and  reasonable  expenses. 
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Abticlk  VI II. 

Trainmen  on  regular  runs  will  be  at  liberty  on  arrival  at  either  ter- 
minal point.  If  held  in  readiness  for  service  Sunday,  or  any  other  day,  and 
not  used,  they  will  be  allowed  one  day's  pay  for  each  twelve  hours  or 
fractional  part  thereof  at  overtime  rates. 

Article  IX. 

1.  Callers  will  be  employed  at  all  points  where  it  is  customary  to  call 
crews.  The  leaving  time  or  time  called  for  shall  be  the  time  from  which 
pay  is  to  commence. 

2.  Trainmen  will  report  for  duty  at  the  starting  point  thirty  minuted 
before  leaving  time. 

3.  When  trainmen  arc  called  by  telephone  outside  of  calling  limits,  train- 
men will  be  held  responsible. 

4.  When  trainmen  are  called  for  duty  and  not  used  on  account  of  train 
being  annulled,  or  for  any  other  cause,  they  shall  receive  six  hours*  pay  at 
overtime  rates  for  five  hours  or  less,  and  stand  first  out.  For  more  than 
five  hours  and  less  than  twelve  hours,  shall  receive  twelve  hours*  pay  at 
overtime  rates  and  stand  last  out.  This  will  include  crews  for  regular 
runs  who  are  not  called  and  not  notified. 

Article  X. 

1.  Trainmen  will  not  be  required  to  go  out  when  they  claim  they  need 
rest;  nor  will  they  be  permitted  to  go  out  when,  in  the  judgment  of  the 
company,  they  require  rest.  Ten  hours  oil'  duty  will  be  considered  suffi- 
cient  rest. 

2.  Trainmen  unable  to  go  out  on  account  of  sickness,  or  other  cause,  must 
notify  proper  officer  in  ample  time  for  another  man  to  be  called  to  take 
the  run. 

Article  XL 

All  crews  not  assigned  to  regular  runs  will  be  run,  first  in  first  out,  on 
their    respective    divisions. 

Article  XI 1. 

Trainmen  will  be  advis*Ml  with  rcuson,  if  miha^a;  or  time  claimed  is  not 
allowed,  such  advice  being  mailed  to  tlie  conductor  who  will  advise  the  other 
members  of  his  crew. 

Article  XIII. 
Freight  crews  will  not  be  held  over  on  account  of  their  conductor  being 

held  off  for  any  cause. 

Article  XlV^ 

Letters  of  recommendation  shall  In'  filed  in  duplicate  with  personal  records 
of  trainmen,  and  originals  will  be  returned  alter  entering  the  service. 

Article  XV. 
Train  crews  will  not  be  rocjuired  to  turn  more  than  once  at  intermediate 
points,  except  in  cases  of  emergency. 
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Article  XVI. 

Crews  assigned  to  regular  runs,  if  turned  at  intermediate  points,  will  bi 
allowed  regular  trip  rates,  except  in  cases  of  wreck  or  washout. 

Article  XVil. 

Head  crews  will  not  be  required  to  assist  in  coaling  engines,  except  in 
cases  of  emergency.  Trainmen  will  not  be  required  to  shovel  down  coal  for 
firemen. 

Article  XVI 11. 

Air  hose  shall  be  coupled  and  air  tested  by  inspectors  at  all  termiiuili 
where  car  inspectors  are  on  duty.  This  rule  does  not  relieve  trainmen  from 
satisfying  themselves  that  the  air  is  in  working  order  before  departure  of 
train. 

Article  XIX. 

When  runs  arc  established  over  more  than  one  division,  each  division  ehall 
furnish  its  proportion  of  crews. 

Article  XX. 

When  new  territory  is  acquired,  employees  on  the  division  from  which  the 
territory  branches  will  be  given  preference  of  positions.  Trainmen  cm- 
ployed  by  contractors  hold  no  rights  in  the  company's  service.  If  assigned 
by  company  to  contractor's  service  they  shall  retain  their  original  rights. 

Article  XXI. 

In  employing  trainmen  preference  will  be  given  to  experienced  men,  and 
a.  man  who  has  not  had  any  experience  shall  not  be  employed  until  he  hss 
served  at  least  ten  days  riding  over  the  road  to  learn  the  signals  and  traiii- 
men's  work,  such  service  to  be  performed  without  compensation. 

Article  XXII. 

Conductors  and  trainmen  promoted  to  official  positions  will  retain  their 
seniority. 

Article  XXI II. 

Trainmen  held  off  for  investigation  shall  receive  a  prompt,  fair  and  im- 
partial hearing,  and  will  be  advised  as  soon  as  possible  the  result  of  the  in- 
vestigation, and,  if  found  blameless,  shall  receive  actual  trip  rates  for  time 
'ost.     No   discipline  by  record   or  otherwise  will  be  imposed  until  after  a 
horough  investigation  is  held.     They  may  bring  into  the  hearing  any  em- 
ployees of  the  company  wlio  may  have  a  knowledge  of  the  case  under  con- 
sideration.    The  hearing  shall  be  held  by  the  superintendent  or  trainmaster, 
or   both,   with   a  representative   of   the   motive   power  department  whenever 
he  motive  power  department  is  interested  in  hearing  it.     Any  employee  who 
is  aissatistied  with  the  decision  of  his  superior  officers  will  have  the  right 
to  appeal  within  thirty  days  to  the  general  manager,  such  appeal  to  be  in 
writing. 
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Article  XXIV. 

Seniority  Rules. 

Trainmen  will  be  governed  by  seniority  with  respet-t  to  the  following 
rules : 

1.  Trainmen  will  be  classed  as  brakenien,  Ihignicn,  freight  conductors  and 
passenger  conductors,  and  their  rank  in  any  cUlss  .shall  commence  with  the 
date  of  their  last  satisfactoi-y  examination^  and  emph)yment  in  that  class 
on  the  division  employed. 

2.  When  his  qualifications  are  si\tisfactory,  the  trainman  ranking  highest 
in  his  clasrj  shall  be  promoted  to  tlie  next  higher  class  when  desired  by  him 
and  men  are  wanted  in  that  class. 

3.  Should  a  trainman  with  a  leguiar  position  in  the  last  class  promoted 
to,  refuse  promotion  to  the  next  higher  class,  or  accept  a  regular  position  in 
a  lower  class,  his  promotion  siiall  rest  at  that  point  until  such  time  as  he 
desires  to  proceed  in  the  line  of  promotion,  in  which  case  he  may  proceed 
with  full  rights  and  follow  those  who  have  passed  that  point. 

4.  The  trainman  oldest  in  rank  shall  have  tiie  preference  of  all  regular 
positions  in  his  class  and  shall  be  considered  in  the  class  below  until  en- 
titled to  a  regular  position  in  the  class  promoted  to.  Under  this  rule 
trainmen  will  be  allowed  to  select  but  one  position  each  year,  except  to  fill 
regular  vacancies  or  to  take  newly  established  runs;  also  when  displaced  by 
men  older  in  rank  or  their  jobs  abolished,  in  which  event  they  may  select 
any  position  held  by  men  younger  in  rank. 

5.  Should  two  or  more  trainmen  be  promoted  to  the  same  class  on  the 
same  date,  the  oldest  man  in  the  class  promoted  from  shall  be  the  older  in 
the  class  promoted  to. 

6.  Tliere  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  all  the  extra  freight  running.  Xo  more  men  will  be  set  aside  for  this 
service  than,  in  the  judgment  of  the  superintendent,  will  be  able  to  make 
at  least  twenty-six  days  per  month.  I'nder  this  rule  the  company  does  not 
guarantee  to  pay  twenty-six  days  when  less  time  is  made. 

7.  The  extra  freight  conductors  that  arc  set  aside  to  do  all  extra  freiglit 
running  will   be  considered   as   regular   freight  conductors. 

8.  The  oldest  extra  conductors  shall  have  preference  of  all  extra  running 
in  their  respective  classes,  except  wliere  men  do  not  lay  off  for  more  than 
ten  days;  when  the  oldcftt  extra  man  is  not  available  tiie  extra  man  who 
catches  the  run  shall  hold  it,  provided  the  vacancy  does  not  exist  for  a  i)eriod 
exceeding  ten  days.  This  does  not  affect  conductors  set  aside  to  do  extra 
running,  who  will  run  lirst  in  tirst  out. 

9.  Passenger  trainmen  will  be  eligible  to  become  freight  conductors,  pro- 
vided they  shall  have  served  at  least  two  years  in  freight  train  service  on 
their  own  division,  three  months  of  which  shall  be  immediately  preceding 
their   examination. 

10.  Wlien  a  trainman  leaves  the  road  service  to  enter  the  yard  service,  he 
shall  forfeit  all  rights  in  road  service,  unless  the  job  shall  be  abolished,  in 
which  event  he  shall  return  to  the  road  service  with  full  road  rights,  less 
the  time  he  was  in  the  yard  service.  Should  a  trainman  for  any  other  cause 
leave   the  yard  service  he  will  be  considered  as  not  holding  any  road  rights. 

11.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  surplus 
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oil  another  part,  the  surplus  men  may  be  transferred  temporarily  to  avoid 
hiring  men,  and  such  men  will  not  lose  their  rank  on  that  part  of  the  road 
from  which  they  were  transferred. 

12.  A  man  going  from  one  division  to  another  at  his  own  request  shall 
be  considered  as  a  new  man  on  the  division  to  which  he  goes,  and  he  shall 
lose  his  rank  on  the  division  which  he  leaves. 

13.  In  the  line  of  promotion,  four  trainmen  will  be  promoted  from  the 
ranks  of  trainmen,  according  to  age  on  respective  divisions,  and  their  ability 
to  assume  the  duties  of  conductor,  and  for  every  four  trainmen  so  promoted, 
one  conductor  may  be  appointed  or  hired*  such  appointed  or  hired  conductor 
to  have  had  at  least  one  year's  experience  on  steam  service  railway  as  con- 
ductor, and  shall  be  required  to  pass  the  regular  examination;  men  in  serrice 
to  be  given  preference. 

Article  XXV. 

Yaud  Service. 

FOREMAN.                                   HELPER. 
f • s     , • -> 

Day.           Night.  '    Day.  Night. 

LOCATION.  Per  hour.  Per  hour.  Per  hour.  Per  hour. 

Buffalo 34  cents.  36  cents.  31  cents.  33  centa 

Rochester 32  cents.  34  cents.  29  cents.  31  centa 

East  Salamanca 32  cents.  34  cents.  29  cents.  31  centa 

Bradford 32  cents.  34  cents.  29  cents.  31  cents. 

Clarion  Junction 32  cents.  34  cents.  29  cents.  31  cents. 

Beechtree 32  cents.  34  cents.  29  cents.  31  cents. 

Dubois 32  cents.  34  cents.  29  cents.  31  cents. 

Punxsutawney . 32  cents.  34  cents.  29  cents.  31  cents, 

Butler  Junction 32  cents.  34  cents.  29  cents.  31  cents. 

New  Castle 32  cents.  34  cents.  29  cents.  31  cents. 

Ernest 32  cents.  34  cents.  29  cents.  31  cents. 

1.  Ten  hours  or  less  will  constitute  one  day  for  regular  yard  crews.  Others 
will  be  paitl  one-half  day  for  five  hours  or  less,  and  one  day  for  over  fi^'e 
hours. 

2.  Yardmen  will  work  on  a  permanent  day  and  night  basis,  except  where 
a  trick  is  arranged  which  necessitates  commencing  at  some  intermediate 
time.  It  is  understood  that  where  a  crew  is  employed  half  day  and  half 
night  they  shall  receive  night  pay. 

3.  Yard  crews  will  be  allowed  one  specified  hour  for  noon  or  midnight 
nioal,  being  relieved  for  this  purpose  between  the  hours  of  11:30  a.  M.  and 
1  p.  M.  for  day  crews,  and  11:30  P.  M.  and  1  A.  M.  for  night  crows.  If  not 
relieved  for  meals  until  after  1  P.  M.  for  day  crews  and  1  A.  M.  for  night 
crews,  pay  for  one  extra  hour  will  be  allowed,  and  the  crews  will  be  alloweil 
thirty  minutes  for  their  meal. 

4.  Knf^ines  regularly  assigned  to  yard  service  will  be  equipped  with  grab 
irons  and  foot  boards  on  front  and  rear.  Yardmen  will  not  be  required  to 
work  more  than  one  dav  with  engines  not  so  equipped. 


Article  XXVI. 

Yard  Seniority  Rules. 

1.  Yardmen  will   be  governed   by   seniority  with   respect  to  the  following 


rules. 
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2.  Yardmen  will  be  class<>d  as  foremen  and  helpers,  and  their  age  in  any 
class  will  commence  with  their  last  satisfactory  examination  and  employment 
in  that  class  in  the  yard  so  emplo3'ed. 

3.  When  bis  qualifications  are  satisfactory,  the  yardman  ranking  highest 
in  his  class  will  be  promoted  to  the  next  higher  class  when  desired  by  him 
and  men  are  wanted  in  that  class. 

4.  Should  a  yardman  with  a  regular  position  in  the  last  class  promoted  to 
refuse  promotion  to  the  next  higher  class,  or  accept  a  regular  position  in  a 
lower  class,  his  promotion  will  rest  at  that  point  until  such  time  as  he 
desires  to  proceed  in  the  line  of  promotion,  in  which  case  he  may  proceed 
with  full  rights,  and  follow  those  who  have  passed  that  same  point. 

5.  The  yardman  ranking  highest  in  his  class  will  have  preference  of  all 
regular  positions  in  his  class,  and  will  be  considered  in  the  class  below  until 
entitled  to  a  regular  position  in  the  last  class  promoted  to. 

6.  Should  two  or  more  yardmen  be  promoted  to  the  same  class  on  the 
same  date,  the  oldest  in  the  class  promoted  from  will  be  the  older  in  the 
class  promoted  to. 

Abticlk  XXVII. 

It  is  expected  that  every  official,  as  well  as  the  employees  affected,  will 
see  that  this  agreement  is  faithfully  carried  out. 

W.  T.  NOONAN, 

General  Manager, 
Rochester,  February  22,  1907. 

CONDUCTORS,  TRAINMEN    AND   YARDMEN,  DELAWARE  &  HUDSON 

RAILROAD. 

Rates  of  pay  and  rules  affecting  the  employment  of  conductors,  trainmen  and 

yardmen.     Effective  June  16,  1907. 

Kates  of  Pat. 
passknger  service. 

Montreal  Jluns. 

Conductors -f'")  38  per  trip 

IJaggagenicn 3  33 

Trainmen 3  00 

Main  Line  Runs. 

Conductors $4  15  per  day 

Baggagemen 2  50 

Trainmen 2  31 


*t  K 


Hrnneh  Runs. 

( Vmductors $3  85   ijer  day 

Baggagemen 2  50 

Trainmen 2  30 


it      <( 


Albany  and  Troy  Belt  Line  Trains. 

Conductors ^3  95  per  day 

2  40     '*      " 


Baggagemen 
Trainman 


•  .  • 


2  21     "      " 


III. 404       New  York  State  Department  of  Labor. 

MILK  8EBVICE. 

Milk  Trains. 

CondiR'tors $4  16  per  day 

Messengers 2  60    "    " 

Trainmen 2  50    "    " 


FREIGHT    SKRVICE. 

Conductors.  Trainmen. 

I»cal $3  50  per  day  $2  50  per  day 

Through 3  20     "      "  2  30 


(I    t( 


YARD   RATES. 

Days.  NighU. 

Foremen $0  30  per  hour       $0  31  per  hour 

Brakemen 27     "       **  28     "      " 

Mine  runs  to  be  classed  as  local  freights. 


Ge>eral  Rules. 

The  following  are  the  established  rates  of  wages  of  conductors  and  train- 
men and  the  time  and  mileage  upon  which  the  wages  are  computed,  to  take 
eflfect  June  16,  1907: 

PASSEJfGER   service. 

1.  Eleven  hours  or  less  will  constitute  a  day's  work,  time  to  begin  when 
required  for  duty  and  continue  until  relieved  from  duty. 

Overtime  to  begin  after  eleven  hoiirs  and  paid  for  at  one- tenth  the  daily 
rate  per  hour.  Fifteen  minutes  will  be  considered  as  one-half  hour;  forty- 
five  minutes  will  be  considered  as  one  hour. 

Regular  crews  in  interrupted  service  being  relieved  from  duty  three  con- 
secutive hours  or  more  will  be  paid  overtime  only  when  delayed  more  than 
fifteen  minutes  after  the  expiration  of  the  scheduled  arriving  time  at  home 
terminal. 

Conductors  and  trainmen  on  passenger  runs  who  are  required  to  make 
irregular  or  extra  trips  will  be  allowed  one-half  day  for  eighty-five  miles  or 
less  or  five  and  one-half  hours  or  less  over  eighty-five  miles  or  five  and  one- 
half  hours  and  not  exceeding  one  hundred  and  fifty  miles  or  eleven  hours  one 
day  will  be  allowed.  After  making  one  hundred  and  fifty  miles  or  eleven 
hours  overtime  will  be  paid  at  one-tenth  the  daily  rate  per  hour. 


freight  service. 

2.  Eleven  liours  or  less,  or  one  hundred  miles  or  less,  will  constitute  • 
day's  work.  Wreck,  work  and  snow-plow  service  will  be  classed  with  and 
paid  on  through  freight  basis. 

Overtime  will  begin  after  the  expiration  of  eleven  hours,  to  be  paid  one- 
tenth  the  daily  rate  per  hour.  The  company  guarantees  ten  miles  per  hour 
after  eleven  hours,  if  mileage  exceeds  the  hours,  mileage  will  be  allowed,  and 
vice-versa. 
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Time  of  road  crews  will  begin  one  hour  before  time  marked  to  leave. 

3.  When  erewg  working  on  through  freight  basis  are  called  upon  to  load 
or  unload  freight  at  three  or  more  stationH  on  any  one  trip  or  day,  such 
crews  shall  be  paid  local  freight  pay. 

Through  freight  crews  will  not  be  required  to  do  switching  where  yard 
engines  are  stationed.  Through  freight  crews  who  are  required  to  do  switch- 
ing at  other  points  shall  receive  overtime  at  the  regular  rate  in  addition  to 
all  mileage  and  overtime  made;  provided,  however,  that  when  the  time  con- 
sumed in  actual  switching  is  less  than  forty-five  minutes  overtime  will  not  be 
allowed. 

Note. —  Picking  up  cars  that  are  assembled  and  placed  ahead  will  not  be 
considered  switching,  nor  will  setting  out  cars  that  are  assembled  together  in 
train  be  considered  s>\itching  under  the  above  rule. 

4.  Road  trainmen  assigned  to  do  yard  switching  at  terminal  points  shall 
receive  pay  for  «uch  service  at  yard  rates. 

Road  conductors  assigned  to  do  yard  switching  at  terminal  points  shall 
receive  pay  for  such  service  at  regular  road  rates. 

5.  Where  men  are  employed  hy  the  month  the  working  days  shall  constitute 
a  month  and  extra  pay  at  the  same  rate  shall  be  allowed  for  Sunday  work 
when  required.     Overtime  shall  be  computed  on  this  basis. 

6.  Men  who  are  called  and  report  for  duty  for  trains  subsequently  an- 
nulled shall  be  allowed  one-fourth  day;  if  held  five  and  one-half  hours  one- 
half  day's  pay  will  be  allowed  and  stand,  first  out.  If  held  longer  than  five 
and  one-half  hours  one  day's  pay  will  be  allowed  and  the  crew  will  stand 
behind  other  crews  at  that  point. 

7.  Conductors  and  trainmen  shall  receive  the  regular  compensation  for  run 
or  position  to  which  they  are  permanently  or  temporarily  assigned.  Con- 
ductors and  trainmen  who  are  assigned  to  duties  other  than  train  or  switch- 
ing service  where  the  compensation  is  less  than  their  regular  rates,  not  loss 
than  their  regular  rates  will  be  allowed. 

8.  Trainmen  who  are  required  to  do  baggage  work  and  render  baggage 
reports  in  addition  to  their  own  work  shall  receive  baggagemen's  pay. 

9.  Trainmen  doing  part  local  freight  work  and  part  passenger  work  shall 
receive  local  freight  rates  when  the  local  freight  mileage  cxcwmIs  the  passen- 
ger mileage.    Trainmen  on  the  Ticonderoga  run  shall  be  paid  yard  rates. 

10.  Men  attending  court  or  coroner's  inquest  as  witnesses,  or  engaged  in 
any  other  work  assigned  to  them  by  the  company,  will  receive  pay  for  one 
hundred  miles  per  day  while  so  engaged  except  in  case  of  those  employed  on 
regularly  scheduled  trains,  who  will  receive  the  mileage  and  pay  which  they 
would  have  received  in  ordinary  service,  together  with  necessary  expenses. 

11.  Men  deadheading  on  passenger  trains  under  orders  will  be  allowed  one- 
half  pay,  and  on  freight  trains  full  pay  for  the  service  on  account  of  which 
they  deadhead.^ 

12.  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at  the  rate 
per  mile  paid  on  the  trains  doubling. 

13.  When  the  service  as  reported  on  a  time  slip  is  not  allowed  the  slip  will 
be  returned  with  reason  for  not  allowing  it,  this  is  to  be  done  in  every  case. 

14.  Fifteen  minutes  overtime  will  be  considered  as  half  an  hour.  Forty- 
five  minutes  will  be  considered  as  one  hour. 
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15.  The  rights  of  trainmen  shall  be  interchangeable  and  the  word  trainmen 
as  used  herein  shall  apply  to  yard  foremen,  baggagemen,  flagmen,  yard  brake- 
men,  and  road  brakem^n. 

10.  Conductors  and  trainmen  will  be  promoted  in  accordance  with  seniority, 
l)rovided  they  possess  the  requisite  qualifications.  If  they  fail  to  pass  the 
first  examination,  they  will  be  given  a  second  examination,  and  if  they  fail 
on  the  second  examination  they  will  be  given  a  third;  provided  the  three 
examinations  are  taken  within  three  months.  Trainmen  so  qualifying  will 
retain  their  roster  rights.  When  extra  conductors  are  required  on  a  division, 
they  will  be  advertised  for  on  the  division  on  which  they  occur.  Extra  con- 
ductors* names  will  appear  on  conductor's  roster  and  will  not  be  allowed  to 
hold  a  trainman's  position. 

The  oldest  trainman  making  application  will  receive  these  positions  accord- 
ing to  their  roster  rights.  If  a  trainman  makes  application  for  such  a  posi- 
tion and  is  entitled  to  same  according  to  his  roster  rights,  but  has  not  passed 
the  required  examination,  the  position  will  be  filled  by  the  oldest  trainman 
who  has  passed  the  required  examination  until  such  a  time  as  this  trainman 
qualifies,  provided  he  passes  the  required  examination  within  three  months. 
If  such  a  trainman  is  unable  to  qualify,  the  position  will  be  considered  vacant, 
and  will  be  again  advertised.  In  case  the  extra  conductors  are  employed, 
or  are  not  available,  the  oldest  trainman  available  who  has  passed  the  ex- 
amination will  be  given  preference.  If  an  older  nmn  is  available  when  the 
crew  is  again  called  for  duty,  he  will  be  placed  on  run  held  by  his  junior  in 
rank.  Trainmen  taking  examination  will  be  notified  as  to  the  results  within 
ten  days,  and  if  he  has  passed  he  will  be  given  a  certificate  bearing  the  date 
of  such  examination. 

Trainmen  who  enter  the  service  after  May  1,  1906,  failing  to  pass  or  de- 
clining the  third  examination,  will  drop  back  as  the  youngest  trainman  and 
can  only  come  up  again  in  his  turn,  or  be  relieved  as  incompetent. 

Promotion  will  be  from  trainman  to  freight  conductor  and  from  freight 
conductor  to  passenger  conductor. 

17.  For  every  two  trainmen  promoted  to  position  of  conductor  one  experi- 
enced conductor  on  the  trainmen's  roster  may  be  reinstated  if  desired  by  the 
management  and  the  men  interested. 

18.  Men  declining  a  position  or  failing  to  make  application  therefor,  pro- 
vided such  a  position  is  not  a  promotion,  shall  retain  their  rights  on  the 
roster. 

Conductors  employed  as  extra  or  regular  passenger  conductors  shall  have 
preference  for  passenger  runs  over  men  who  are  older  on  the  roster  but  not 
in  passenger  service;  provided,  however,  that  extra  and  r^ular  passenger 
conductors  will  have  their  full  roster  rights  in  bidding  for  temporary  and 
permanent  positions  in  passenger  service. 

19.  Positions  as  extra  passenger  conductor  or  trainman  will  be  advertised 
within  five  days  after  becoming  vacant  for  a  period  of  ten  days  on  the  divi- 
sion on  which  they  occur,  and  will  be  filled  in  the  order  of  seniority  in 
accordance  with  the  roster. 

All  temporary  and  permanent  positions  in  passenger  service  will  be  adver- 
tised within  five  days  after  becoming  vacant  for  a  period  of  ten  days  on  the 
division  on  which  they  occur,  and  appointments  will  be  made  in  the  order  of 
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seniority,  provided  the  oldest  applicant  possesses  the  requisite  qualifications, 
and  further  provided  a  conductor  or  trainman  holding  a  temporary  freiglit 
or  yard  position  will  have  the  right  to  bid  on  and  take  a  temporary  passenger 
position. 

A  temporary  vacancy  in  passenger  service  will  be  given  to  the  extra  pas- 
senger conductor  or  trainman  who  stands  first  out  until  advertised  and 
assignment  made. 

A  conductor  or  trainman  holding  a  temporary  position  in  passenger  service 
will  revert  back  to  his  former  position  when  the  regular  man  returns,  or  the 
position  is  annulled,  or  advertised  as  a  permanent  one. 

As  soon  as  possible  before  summer  schedule  going  into  eifect  a  list  of  all 
summer  runs  will  be  advertised  on  regular  bulletin  boards. 

20.  When  a  regular  train  is  abandoned  or  crews  withdrawn  conductors  and 
trainmen  affected  shall  have  their  choice  of  trains  according  to  their  roster 
rights  in  their  line  of  service.  Men  so  displaced  will  have  the  same  privi- 
l?ge.  Conductors  of  train  withdrawn  may  be  assigned  to  extra  duty  as  con- 
ductors in  rotation  if  they  so  desire. 

21.  All  new  runs  and  vacancies  in  freight  and  yard  service  will  be  adver- 
tised within  five  days  after  becoming  vacant  for  a  period  of  ten  days  on  the 
division  on  which  they  occur,  and  appointments  shall  be  made  within  ten 
day^  in  the  order  of  seniority,  provided  the  oldest  applicant  posse<*ses  the 
requisite  qualifications,  and  further  provided  a  temporary  vacancy  will  be 
given  to  the  extra  conductor  or  trainman  who  stands  first  out,  for  a  period 
of  ten  days;  at  the  expiration  of  ten  days  such  position  will  be  advertised  as 
a  temporary  position,  and  will  be  given  to  the  oldest  man  making  applica- 
tion, who  will  hold  it  until  the  regular  man  resumes  his  place  or  it  becomes 
permanently  vacant.  When  a  regular  or  extra  man  makes  application  for 
and  is  given  a  temporary  position  he  may  make  application  for  any  perma- 
nent position  that  may  be  advertised  during  the  time  he  remains  on  such 
temporary  position,  but  will  not  be  allowed  to  make  application  for  any 
other  temporary  position  that  may  be  advertised  during  the  time  he  is  em- 
ployed on  such  temporary  position.  If  no  permanent  position  is  taken  by 
him  during  this  time  he  will  revert  back  to  his  regular  position  when  the 
regular  man  returns  or  the  position  is  advertised  as  a  permanent  one. 

22.  When  more  than  one  vacancy  occurs,  conductors  and  trainmen  shall 
have  the  right  to  bid  on  all  such  vacancies,  stating  preference. 

23.  Men  bidding  off  permanent  position  will  not  be  allowed  to  bid  off  the 
position  they  left  until  it  has  once  been  filled  and  again  becomes  vacant. 

24.  When  a  train  baggageman  is  absent  from  his  position  temporarily  the 
oldest  trainman  on  same  train  will  be  entitled  to  baggageman  position  if  older 
on  the  roster  than  the  extra  man  if  he  so  desires.  If  not  it  may  be  given  to 
the  next  oldest  trainman  on  same  train,  provided  they  have  the  requisite 
qualifications. 

25.  A  roster  of  conductors  and  trainmen  shall  be  kept  on  bulletin  boards, 
and  the  same  renewed  once  a  year.  No  name  shall  appear  on  more  than  one 
roster. 

26.  Conductors  and  trainmen  living  within  one  mile  of  the  yard  will  be 
called  one  hour  before  required  for  duty  except  that  men  on  trains  having  a 
fixed  hour  for  leaving  will  not  be  called  between  8  A.  m.  and  9  P.  M. 
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27.  On  arrival  at  terminal  after  a  trip  of  fifteen  hours  or  more  continuous 
service,  men  will  be  allowed  ten  hours'  rest  if  desired,  except  in  case  of 
wrecks,  wa.sliouts  or  other  like  emerojencies. 

28.  M'^n  on  schetlule  or  regularly  assigned  trains  will  not  be  called  for 
extra  service  on  their  lay-off  wlien  spare  men  are  available. 

29.  All  unassigned  conductors  and  trainmen  will  be  run  first  in,  first  out 
on  their  respective  divisions. 

30.  Conductors  and  trainmen  shall  lie  exempt  from  coaling  engines  at 
terminals. 

31.  Effort  will  be  made  to  furnish  employment,  suitable  to  their  capacity, 
to  conductors  or  trainmen  who  are  injured  in  the  discharge  of  their  duty  or 
become  unable  to  perform  their  duty  on  account  of  failing  health. 

32.  Passenger  trainmen  shall  not  be  required  to  couple  or  uncouple  hose, 
or  safety  chains,  or  turn  angle  cocks,  at  Rouses  Point,  Plattsburg,  Lake 
Placid,  Whitehall,  Rutland,  Salem,  Eagle  Bridge,  Lake  George,  Saratoga, 
Mcchanicville,  Green  Island,  Troy,  Livingston  avenue,  Albany,  Maiden  Lane, 
Church  strtxit,  Oneonta,  Nineveh,  Delanson,  Binghamton,  Carbondale,  and 
Wilkes-Barre,  if  car  in^spectors  are  available,  and  shall  not  switch  their  trains 
where  switch  engines  are  located  or  turn  engines  at  terminals. 

33.  Conductors  and  trainmen  will  not  be  suspended  or  dismissed  from  the 
service  without  cause;  investigation  shall  be  held  within  ten  days  by  the 
division  superintendent  at  which  the  accused  shall  be  present  and  he  or  they 
may  choose  fellow  employees  to  accompany  them  and  hear  all  evidence  in 
the  case,  all  persons  interested  to  be  notified  when  said  investigation  is  to 
take  place.  !Men  who  have  suffered  suspension  or  dismissal  and  have  been 
found  blameless  will  be  reinstated  and  be  paid  for  lost  time.  If  the  charges 
arc  sustained  men  will  be  notified  within  five  days  as  to  the  result  of  such 
investigation.  In  case  the  result  of  such  investigation  is  not  satisfactory  to 
the  aggrieved  they  shall  hjvve  the  right  to  appeal  their  case  to  a  higher 
official . 

34.  Conductors  and  trainmen  will  be  granted  leave  of  absence  as  soon  as 
possible  after  it  is  applied  for. 

35.  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practicable ;  this  shall  not  apply  to  regular 
men  who  have  made  less  than  3,000  miles  per  month,  regular  crews  will  be 
allowed  to  make  3,000  miles  before  they  are  replaced  by  extra  crew. 

30.  Conductors  and  trainmen  shall  "if  they  so  desire  upon  leaving  the 
service  be  given  a  letter  signed  by  the  superintendent,  stating  the  nature  and 
time  of  thrir  service  and  the  reason  for  leaving. 

37.  Passenger   trainmen   sliall   not  be  required   to   handle  express. 

38.  Extra  men  who  absent  them.^elves  from  duty,  or  who  fail  to  respond 
when  called  shall  not  be  called  again  until  they  report.  When  they  resume 
duty  they  shall  be  placed  at  the  foot  of  the  list. 

39.  Effort  will  be  made  to  furnish  cabooses  for  crews  running  outside  of 
yard   limits. 

40.  Caboose  tracks  wiil  Ije  provided  at  terminal  points  where  practicable 
and  no  switcliing  will  be  done  with  caboose. 
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Yard  Rules. 

41.  Tlie  rules  in  the  conductor's  and  trainmen's  schedule  shall  apply  to  yard 
rules  as  to  seniority,  rights  to  runs  and  promotion,  not  provided  for  in 
yard  rules. 

42.  Ten  hours  or  less  will  constitute  a  day's  work,  time  exceeding  tt'n 
hours  will  be  paid  for  as  overtime  at  the  regular  rate.  Fifteen  minutes 
will  be  considered  as  one-hulf  hour,  and  forty-five  minutes  will  be  con- 
sidered as  one  hour. 

43.  Yard  crews  will  not  be  required  to  work  overtime,  except  in  case  of 
actual  emergency,  continuous  service  not  to  exceed  fourteen  hours  may  be 
required. 

44.  Wilkes-Barre  transfer  crews  will  be  claMS<Ml  in  yard  service. 

45.  Yard  foremen  required  to  run  trains  on  road  which  requires  them  to 
sign  orders  and  make  out  road  reports  will  be  paid  through  freight  rates 
for  the  day.  If  freight  is  loaded  or  unloaded  nt  three  or  more  stations  on 
one  trip,  local  freight  rates  will  l>e  paid. 

46.  Yard  men  will  be  permitted  to  take  their  midday  or  mid-night  meal 
lietween  the  hours  of  11  and  1  o'ch>ck.  'J'liey  will  not  Ix;  rwjuired  to  work 
longer  than  five  hours  and  thirty  minutes  without  having  at  least  thirty 
minute."*  for  such  meal.  If  fifteen  minutes  or  more  of  the  meal  hour  is 
worked,  one  hour  overtime  will  be  allowed.  Yard  crews  who  arc  required  to 
work  other  than  the  usual  hours,  shall  have  one  hour  for  meals  between  the 
fourth  and  sixth  hours. 

47.  The  usual  working  hours  for  yard  men  shall  l)e  from  7  a.  m.  to  0 
p.  H.,  and  from  7  p.  M.  to  6  a.  m.,  allowing  one  hour  for  meah 

48.  Yard  men  will  not  be  required  to  work  with  any  engine  or  engines 
longer  than  two  days,  without  they  are  properly  equipped  with  foot  boards 
and   hand  rails. 

41).  Yard  men  will  not  be  required  to  work  double  tricks  unless  they  do  so 
voluntarily. 

50.  Yard  men  will  not  be  required  to  couple  or  uncouple  hose  on  passenger 
trains,  where  car  inspectors  are  available.  Tliis  does  not  apply  to  through 
passenger  trains  having  ten  minutes  or  less  station  time. 

51.  This  agreement  of  rates  of  wages  and  rules  affecting  the  employment 
of  conductors  and  trainmen  will  take  effect  .Tune  16,  1907,  and  'will  be 
carried  out  in  good  faith  by  all  parties  interested. 

11.    K.   GILPIN, 
For  the  General  Manager. 
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CONDUCTORS     AND     TRAINMEN,     DELAWARE,     LACKAWANNA    & 

WESTERN  RAILROAD. 

Rules  and  rates  of  pay  for  Conductors  and  Trainmen. 

[Effective  January  1,  1907.] 

RATES  OF  PAY. 

Passenger  Service. 

M.  &  E.  Division. 

Addilioiua 
per  mile 
for  mfleage 
CLASS.  First  100  miles,  over  lao. 

Conductors $3 .  80  %  cent 

Baggagemen 2 .  35  Ya  cent 

Trainmen 2 .  20  Va  cent 

Other  Divisions. 

Additional 

per  mile  Per  mile 

100  to  211  212  miles 

CLASS.                                 First  100  miles.         miles.  and  over 

Conductors $3.80         4/10  cent.  2.0    cents 

Baggagemen 2 .  30             H  cent.  1 .22  cents 

Trainmen 2 .  20            V^  cent.  1 .  17  cents 

Milk  Service. 

Conductors, —  Through  milk  trains  between  Binghamton  and  Hoboken, 
1.85  cents  per  mile. 

Trainmen. —  Through  milk  trains  between  Binghamton  and  Hoboken, 
$08.25  per  month. 

Trainmen. —  Main   line  local  milk   trains,  baggagemen's  rates. 

Conductors. —  Milk  trains  between  Binghamton  and  Richfield  Springs,  1.85 
cents  per  mile. 

Trainmen. —  Between  Utica  and  Binghamton;  Syracuse  and  Binghamton; 
and  Ricli field  Springs  and  Binghamton,  $68.25  per  month  and  an  allowance 
of  one  day  olT  in  five. 

Through  Freight  Service. 

RATE   IN   CE.VTS  PEB 
MILE. 

4  <  1  "I 

ilUNS.  Conductors.  Trainmen 

Between  Hoboken  and  Scranton,  Scranton  and  North- 
umberland     3.30              2.25 

Between    SiTanton   and   Elmira;    Utica,   Oswego   and 

Binghamton 3.20              2.20 

Between  Elmira  and  Buffalo J.  10             2.15 
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Way  Freight,  Pick-up,  Roustabout  and  Mine  Runs. 

All  Divisions. 

Conductors 3 .  55  cents  per  mile 

Trainmen 2 .  50  cents  per  mile 

Sussex  Branch. 

RATK    IN    CENTS    PKR 
MILE. 

CLASS.                                                       Freight.  Passenger. 

Conductors 3.30  3.25 

Baggagemen 2.15 

Trainmen 2 .  25  1 .  »5 

Lackawanna  &  Montrose  Branch. 

Conductors $3 .  40  per  day 

Trainmen $2 .  35  per  day 

Overtime  after  fourteen  hours  from  time  scheduled  out  until  engine  is  put 
away,  on  basis  of  ten  miles  per  hour.  This  includes  switching,  loading  and 
unloading  of  cars,  etc. 

RULES. 
Guaranteed  Mileage  Per  Hour. 

1.  A  guarantee  of  ten  miles  per  hour  is  made  in  all  train  service  except 
as  provided  in  rules  2,  3  and  4. 

2.  (a)  A  guarantee  of  nine  and  one  eleventh  miles  per  hour  is  made  in 
construction,  work  and  wreck  service.  (6)  In  mine  service  on  Bloomsburg 
branch,  eleven  hours,  including  one  hour  for  dinner,  will  constitute  a  day's 
work  ;   overtime  at  one- tenth  of  regular  rate  per  day. 

3.  In  passenger  and  milk  service,  except  suburban  and  local  on  M.  &  E. 
division,  and  on  L.  k  M.  and  Ithaca  branches,  the  company  guarantees 
fifteen  miles  per  hour  for  all  time  on  duty,  time  between  runs  not  to  be 
counted. 

Overtime. 

4.  In  suburban  and  local  passenger  service  on  M.  9l  E.  division,  overtime 
will  be  paid  as  per  rule  5,  after  twelve  hours  from  commencement  of  run, 
including  lay-over  periods,  except  that  on  runs  with  lay-over  of  eight  or 
more  consecutive  hours,  overtime  will  be  paid  when  thirty  minutes  late  on 
last  trip  arriving  at  home  terminal,  at  one-twelfth  the  rates  paid  on  that 
train. 

5.  In  computing  overtime  thirty  minutes  will  be  considered  one  hour;  less 
than  thirty  minutes  will  not  be  counted. 


MiLEAOE  Allowance  for  Way-Frkights  and  Pick-Ups. 

6.  Way  freight  and  pick-up  runs  of  less  than  one  hundred  miles  will  be 
allowed  one  hundred  miles. 
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Allowance  When  Caused  and  Not  Used. 

7.  Men  wlio  are  called  and  report  will  be  allowed  twenty-five  miles  and 
stand  first  out.  If  any  mileage  is  made,  they  will  be  allowed  fifty  miles. 
In  road,  rou8tal)out  and  hill  service,  if  more  than  fifty  and  not  more  than 
one  hundred  miles  are  made,  or  if  more  than  five  and  not  more  than  ten 
liours  are  worked,  one  hundred  miles  will  be  allowed;  in  construction,  work 
and  wreck  service,  if  more  than  fifty  and  not  more  than  one  hundred  miles 
are  made,  or  if  more  than  six  and  not  more  than  eleven  hours  are  worked, 
one  hundred  miles  will  be  allowed. 

TiiRoi'Gii  FREKiiiT  Rates  to  Apply  to  Hill,  Wreck,  Work  and  Con- 
struction Service. 

8.  Through  freight  rates  innll  be  paid  in  hill,  construction,  work  and 
wreck  service. 

Doubling  Hills. 

9.  Actual   mileage  at  regular  rates  will  be  paid   for  doubling  hills. 

Learning  the  Road. 

10.  No  mileage  will  be  allowed  for  learning  the  road  or  for  being  ex- 
amined to  run  on  another  division,  except  when  ordered  by  the  company, 
when  time  will  be  paid  at  the  rate  of  one  hundred  miles  per  day  in  the 
service   in   which  regularly  employed,  and  not  actual   mileage. 

Runs  Comprising  Two  Classes  of  Service. 

11.  Runs  comprising  both  freight  and  passenger  or  express  will  be  paid 
on  freight  basis.  This  will  not  apply  to  Ithaca  branch,  where  men  will  be 
paid  at  the  rates  for  mileage  actually  made  in  either  class. 

Allowance  When  Held  Away  from  Home. 

12.  When  conductors  and  trainmen  in  extra  freight  service  are  held  at  a 
terminal  other  than  their  home  terminal  for  an  engine  or  train,  they  will  be 
allowed  twcntv-five  miles  for  each  six  hours  or  fraction  thereof  so  held  after 
the  expiration  of  eighteen   hours. 

I'NASSIGNED    MeN  —  FiRST    IN FiRST    OUT. 

i;t.  Unassigned  men  will  be  run  first  in  —  first  out  on  their  respectiw 
divisions. 

Work  Before  or  After  a  Run. 

14.  Any  work  required  before  or  after  a  run  wnll  be  paid  for  at  the  same 
rate  and  under  the  same  rule.  In  M.  &  E.  division  suburban  and  local  ser- 
vice, mileage  made  during  lay-over  periods  of  eight  or  more  consecutive 
hours,  will  be  considered  as  separate  from  regular  runs  and  paid  schedule 
rates  for  the  class  of  service  rendered.  Actual  mileage  made  between  regu- 
lar trips  on  other  runs  in  same  service  will  be  paid  the  rate  per  mile  for 
the  first  one  hundred  miles. 
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Doubling  Short  Runs. 

15.  A  run  of  less  than  one  hundred  miles  which  is  allowed  one  hundred 
miles,  and  the  double  of  which  is  more  than  one  hundred  miles,  will  be 
allowed  actual  mileage  only  when  doubled;  but  when  crews  double  for  actual 
mileage  they  will  be  considered  as  continuously  on  duty  during  entire  turn- 
around trip. 

CouBT  Duty,  Etc. 

IG.  Men  temporarily  engaged  in  business  of  the  company  outside  tlic  line 
of  their  regular  duties,  at  court  or  otherwise,  will  be  paid  not  loss  than 
their  regular  wages  per  day  and  necessary  expeuHes  while  so  engaged. 

Pilots. 

17.  Trainmen  acting  as  pilots,  or  signing  train  orders,  will  receive  con- 
ductors' pay. 

Deadheading. 

18.  Conductors  and  trainmen  deadheading  under  orders  will  be  allowed 
half  time  in  their  class,  but  when  running  with  an  engine  or  engine  and 
caboose,  full  time  will  be  allowed. 

Promotion. 

19.  Seniority  will  be  the  rule  for  promotion  or  advancement  in  the  train 
service  when  merited  by  faithful  discharge  of  duty  and  when,  in  the  judg- 
ment of  the  superintendent,  the  employee  has  shown  capacity  for  increased 
responsibility.     The  order  of  promotion  will  l>e  as  follows: 

On  Morris  d  Eaacx  Di vision. 

(a)    Freight  trainman  to  extra  passenger  trainman  or   freight  conductor. 
(6)    Freight  conductor  to  milk  train  conductor  or  passenger  conductor. 

(c)  Extra  passenger  trainman  to  regular  passenger  trainman. 

(d)  Regular   passenger  trainman  to  regular  baggageman. 

(e)  Baggageman  to  freight  ccmductor.  after  qualifying. 

On  Other  Divisions. 

if)    Trainmen    (including  bnggagenien)    to  lie  considered   in  one  class:    the 

line  of  promotion  to  be: 
(<7)    Trainman  to  freight  conductor. 

(h)    Freight  conductor  to  milk  train  conductor  or   jiassenger  conductor. 
(»)     Milk  train  ccmductor  to  passenger  conductor. 

Temtorary*  Vacancies. 

20.  A  temporary  vacancy  of  more  tlian  iifteen  days  on  j)ref erred  runs  will 
be  filled  by  the  senior  conductor  or  trainman  if  comietent;  l€»ss  than  fifteen 
days  by   the  first  man  out  who  is  competent. 

Vacancy  Among  Passenger  Conductors. 

21.  A  vacancy  among  passenger  conductors  will  be  filled  by  giving  the 
first   r^ularly  assigned  extra  passenger  conductor  a  regular  run. 
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Applying  fob  Two  ob  Mobe  Vacancies. 

22.  In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
men  may  make  application  for  any  or  all,  stating  their  preference. 

Advebtisinq  Vacancies. 

2d.  Vacant  runs  will  be  advertised  ten  days  beginning  within  five  days 
from  date  of  vacancy. 

Tbansfeb  Between  Divisions. 

24.  In  case  of  a  shortage  of  men  on  one  division  and  a  surplus  on  another 
division,  the  surplus  will  be  transferred  temporarily,  as  may  be  necessary 
to  avoid  hiring  men,  and  will  not  lose  their  rank  on  the  division  from  which 
transferred. 

Rights  of  Tbansfebbed  Men. 

25.  A  man  going  from  one  division  to  another  permanently  will  be  con- 
sidered a  new  man  on  the  division  to  which  he  goes,  and  will  lose  his  rank 
on  the  division  which  he  leaves. 

HiBING    Ck>NDUCT0B8. 

26.  For  every  two  trainmen  promoted  to  conductors  one  conductor  may 
be  hired,  provided  there  is  no  competent  trainman  in  the  service  of  five 
years'  experience. 

In  Reducing  Fobce. 

27.  In  reducing  the  force  the  least  competent  men  among  the  more  re- 
cently employed  may  be  permanently  relieved  or  laid  off  as  may  be  found 
necessary.  Regular  men  in  the  service  who  have  been  promoted  will  be  set 
back  on  their  respective  divisions  in  the  order  of  their  promotions  to  the 
positions  to  which  they  are  entitled. 

28.  When  men  do  not  make  twenty-six  hundred  miles  per  month  in  extra 
freight  service,  the  more  recently  employed  or  promoted  will  be  set  back  or 
placed  on  the  extra  list.  They  shall  also  hold  their  rank  respectively  when 
business  revives  and  additional  men  are  required. 

Failube  to  Pass  Examination. 

29.  Trainmen  failing  to  pass  a  first  examination  for  conductor  will  be 
given  a  second  examination  after  a  reasonable  time.  If  they  fail  again  thev 
may  be  relieved  as  incompetent. 

Rest  Between  Runs. 

30.  Men  shall  not  be  called  to  go  out  until  they  have  been  permitted  or 
required  to  take  sufficient  rest.  After  sixteen  consecutive  hours  on  duty 
they  will  be  required  to  take  nt  least  eight  hours'  rest. 

Notification  When  Unable  to  Wobk. 

31.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  for  other  provision  to  be  made  and  to  avoid  being 
called. 
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Caixing  Men. 

32.  Where  callers  are  employed,  men  who  live  within  a  distance  of  one 
mile  will  be  called  a  reasonable  time  before  the  leaving  time  of  their  trains, 
and  the  man  called  will  sign  his  name  and  the  time  at  which  he  was  called. 
This  will  not  apply  to  men  assigned  to  regular  passenger  trains  leaving 
between  the  hours  of  7  A.  M.  and  11  P.  u.,  nor  to  regular  freight  trains  leav- 
ing between  7  a.  m.  and  10  p.  H. 

Ekplotment  fob  Disabled  Men. 

33.  It  is  the  policy  of  the  management  to  find  suitable  employment  for 
disabled  employees,  if  practicable,  when  they  can  perform  work  that  does  not 
incur  danger  to  themselves,  other  employees,  the  public,  or  the  company's 
property 

Sebvice  Cebtificates. 

34.  All  men  who  have  been  in  the  employ  of  the  company  for  ninety  days, 
upon  leaving  the  service  or  being  relieved,  will  be  given  a  certificate  stating 
the  time  of  service,  in  what  capacity,  and  cause  of  leaving,  same  to  be 
approved  and  stamped  by  the  proper  officer. 

Investigations. 

35.  No  man  will  be  dismissed  without  a  fair  and  impartial  Investigation, 
at  which  he  may  be  present,  and  when  desired  he  may  call  in  a  fellow  em- 
ployee to  act  as  his  counsel. 

Rosters. 

36.  Rosters  of  men  on  each  division,  giving  the  dates  they  entered  the 
service  of  the  company  and  the  time  of  their  promotion  to  their  present 
positions,  will  be  kept  at  convenient  places  for  inspection  by  them. 

.  Ebbobs  in  Time  Slips. 

37.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  man  making  it,  with  reasons  given  in  writing  for  not 
allowing  it. 

Right  of  Appeal. 

38.  The  management  accords  to  any  and  all  employees  the  right  to  appeal 
to  its  highest  officer. 

In  the  application  of  this  schedule,  the  compensation  of  men  regularly 
assigned  to  26  and  27  day  passenger  runs  prior  to  April  1,  1906,  will  not 
be  reduced,  it  being  understood  that  a  man  temporarily  so  assigned  will 
receive  the  new  rates  and  that  a  man  who  is  regularly  assigned  thereto  will 
not  after  once  relinquishing  such  a  run  be  permitted  to  take  it  again  on  the 
basis  in  existence  prior  to  April  1,  1906. 

T.  E.  Clabke, 

Oeneral  Superintendent, 
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CONDUCTORS  AND  TRAINMEN,  ERIE  RAILROAD. 

/iates   of  pay   and   rules   for   conductors   and    trainmen.     Effective  February 

1,   1907. 

Rate  of  Pay  —  Freight  Service. 

CLASS.  Cents  per 

Through  Freight:  .    ™1«' 

Conductors 3.20 

Brakemen 2. 15 

Way  Freight: 

Conductors 3.60 

Brakemen 2 .50 

Piik-up  Tra i ns : 

Conductors 3.50 

Brakemen 2.40 

Work  Train  Service    {Inc.  Wreck  and  Construction)  : 

Conductors  .  .  .   3.25 

Brakemen 2.25 

Coal  Mine  and   Yard  l!Service    (Wyoming  Division)  : 

Conductors 3.20 

Brakemen 2.25 

1.  The  following  rates  of  pay  and  general  rules  will  apply  alike  to  all 
territory  covered  in  tliis  schedule  except  where  otherwise  specially  men- 
tioned, and  will  take  effect  February  1,  1907. 

The  term  *'  trainmen,"  as  used  herein  applies  to  flagmen,  baggagemen  and 
brakemen. 

2.  Twelve  hours  or  less  will  constitute  a  day  in  passenger  and  pushing 
or  heli)er  service,  and  ten  hours  or  less,  one  hundred  miles  or  less,  in  all 
otlier  classes  of  service,  except  as  otherwise  specified. 

3.  Jn  freight  service,  crews  making  runs  of  fifty  miles  or  less  wull  receive 
pay  for  fifty  miles,  providing  not  more  than  five  hours  have  been  consumed. 
If  more  than  fifty  miles  have  been  run,  or  more  than  five  hours  have  been 
consumed,  one  hundred  miles  will  be  allowed,  and  for  more  than  one  hundred 
miles  actual  mileage  will  be  allowed.     Overtime  as  per  rule. 

Unassigned  crews  receiving  the  fifty-mile  allowance  will  stand  first  out 
on  arrival  at  terminal,  and  unassigned  crews  receiving  the  one-hundred-mile 
allowance  will  stand  last  out.  This  rule  will  apply  to  all  runs  which  have 
no  specified  time  allowance. 

Note. —  Rule  No.  3  does  not  apply  to  Wyoming  Division. 

4.  In  construction  or  wrecking  service,  crews  making  runs  of  fifty  miles 
or  less,  working  five  hours  or  less,  will  be  allowed  fifty  miles;  for  over  fifty 
miles  or  five  hours,  one  hundred  miles  will  be  allowed.  If  the  payment  on 
an  actual  mileage  basis  exceeds  the  payment  on  an  hourly  basis,  the  former 
will  be  allowed. 

5.  In  passenger  service  overtime  will  be  allowed  after  twelve  hours  of 
actual  service. 

6.  Overtime  will  be  paid  at  the  rate  of  one-tenth  day  per  hour,  pro  rata. 
In  computing  overtime  thirty  minutes  will  be  considered  an  hour;  lesa  than 
thirty  minutes  will  not  be  considered. 
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7.  Road  crews  will  not  be  required  to  coal  engines  by  hand  except  in  case 
of  emergency,  and  when  such  work  is  necessary  one  hour  or  ten  miles  will 
be  allowed  for  each  hour  so  engaged.  In  computing  this  allowance,  thirty 
minutes  will  be  considered  one  hour  and  less  than  thirty  minutes  will  not 
be  considered. 

Trainmen  will  not  be  required  to  shovel  down  coal  for  firemen  while  on 
the  road  or  at  terminal  points. 

Time  allowance  under  this  rule  will  not  be  deducted  when  overtime  is  made. 

8.  Crews  will  not  be  held  between  terminals  except  under  overtime  rules. 

9.  Conductors  and  trainmen  will  be  paid  for  actual  time  lost  (not  includ- 
ing  overtime)  when  serving  as  a  witness  or  doing  other  special  service  at 
the  request  of  the  company.  If  no  time  is  lost  they  will  be  paid  one  hun- 
dred miles,  or  one  day,  for  each  calendar  day,  and  necessary  expenses  will 
be  paid  while  away  from  home. 

10.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  out- 
side water  station  limits,  or  for  coal,  on  a  single  trip  or  a  combination  of 
single  trips  when  the  actual  mileage,  including  the  extra  mileage,  exceeds 
one  hundred  miles. 

11.  When  regularly  assigned  or  rounds  freight  crews  are  called  for  special 
passenger  service  and  lose  the  opportunity  for  making  their  freight  trip 
thereby,  they  shall  be  paid  for  such  service  not  less  than  the  freight  trip 
allowance  for  the  run  which  they  lost.  If  no  freight  time  is  lost,  passenger 
allowance  will  be  paid  in  accordance  with  rates  and  time  allowances  in  effect 
on  the  division  or  territory  covered. 

12.  Any  conductors  or  trainmen  called  upon  to  do  wrecking  or  construction 
service  when  upon  their  regular  trips,  if  detained  thereby,  will  receive  ten 
miles  for  each  hour  of  such  service,  and  if  overtime  is  made  this  time  is  to 
be  deducted  therefrom. 

13.  Trainmen  called  to  work  extra  in  switch  tender's  position  will  receive 
their  regular  rate  of  pay  for  that  work. 

14.  Conductors  and  trainmen  acting  as  pilots  will  be  paid  conductors' 
through  freight  rate,  and  trainmen  acting  as  flagmen  on  engines  running 
light  will  be  paid  trainmen's  through  freight  rate. 

15.  In  deadheading  crews  or  men  over  the  road,  the  first  crew  or  men  out 
behind  those  already  called  for  service  will  dcadliead,  provided  the  crew 
which  stands  to  run  the  train  has  had  sufficient  rest.  Rights  will  follow 
the  conductor. 

Men  deadheading  with  their  cabooses  or  on  any  freight  train  will  be  al- 
lowed full  trip  rates,  and  when  deadheading  on  passenger  trains  will  be 
allowed  one-half  freight  trip  rates. 

16.  A  train  run  for  the  purpose  of  doing  local  work,  such  as  picking  up 
or  setting  off  cars,  or  doing  switching  at  local  stations,  shall  be  classed  as 
a  pick-up. 

17.  Conductors  and  trainmen  held  at  a  point  away  from,  their  home  ter- 
minal for  an  engine  or  engine  crew  will  be  paid  twenty-five  miles  for  each 
five  hours  or  fraction  thereof  after  the  expiration  of  fifteen  hours. 

18.  Conductors  and  trainmen  will  not  be  suspended  (except  suspension 
pending  investigation),  discharged,  or  have  record  entered  against  them  with- 
out a  hearing  and   full  investigation,  which   will   be  given  promptly.     They 

14 
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may  have  present  during  such  investigation  any  actual  witness  of  the  occur- 
rence under  investigation,  except  discharged  employees,  and  when  found 
blameless  shall  receive  full  pay  for  the  time  lost.  The  right  of  appeal  to 
any  superior  officer  is  conceded. 

19.  Whenever  unassigned  crews  and  regular  extra  conductors  do  not  make 
approximately  3,000  miles  per  month,  the  youngest  crew  or  conductor  in  the 
service  will  be  taken  off  so  that  those  remaining  will  make  the  above  mileage. 
Men  shall  be  reduced  according  to  seniority. 

20.  Qualifications  being  equal,  seniority  will  prevail  over  the  entire  system, 
except  as  otherwise  provided  herein. 

21.  The  company  reserves  the  right  to  give  employment  to  such  persons  as 
it  may  deem  desirable  and  expedient,  but  in  so  doing  will,  so  far  as  prac- 
ticable and  consistent,  give  preference  to  men  of  experience  whose  records 
are  such  as  to  commend  them. 

22.  Yard  work  and  road  work  will  be  two  distinct  classes  of  service  except 
as  to  the  position  of  yardmaster.  If  a  road  man  accepts  a  regular  position 
in  a  yard,  except  that  of  yardmaster,  he  forfeits  all  road  rights. 

23.  Positions  of  conductors  and  trainmen  on  regular  passenger  and  freight 
trains  are  advertisable  and  will  be  bulletined  for  a  period  of  five  days. 
Vacancies  will  be  filled  by  seniority  in  accordance  with  the  roster,  provided 
that  the  applicants  are  thoroughly  qualified  for  such  positions.  Vacancies 
in  baggage  cars  will  be  filled  from  the  oldest  passenger  trainmen  except  on 
the  New  York  &,  Greenwood  Lake  Division  and  Northern  Railroad  of  New 
Jersey. 

24.  A  correct  record  will  be  kept  of  the  men  on  their  respective  divisions 
in  the  train  service  of  the  time  of  entering  the  service  and  the  change  from 
freight  to  passenger  and  vice  versa.  Conductors'  and  trainmen's  rosters  will 
be  displayed  at  trainmaster's  office. 

25.  All  crews  assigned  to  the  same  service  will  run  first  in  first  out  on 
their  respective  divisions,  except  way  freight  crews  and  crews  assigned  to 
regular  runs. 

26.  On  each  division  there  shall  be  designated  a  suitable  number  of  the 
oldest  freight  conductors  and  trainmen  to  do  the  extra  passenger  work  at 
the  rates  of  wages  in  effect  on  their  respective  divisions.  This  does  not 
apply  to  trainmen  on  the  New  York  Division.  Men  who  are  called  for  and 
decline  this  extra  work  forfeit  their  rights  to  it  to  men  younger  in  the 
service  who  do  accept. 

27.  A  candidate  for  promotion  to  conductor  in  the  regular  line  —  that  is, 
following  the  last  conductor  promoted  —  will  be  given  ten  days'  notice  in 
order  to  prepare  himself;  failing  to  pass  the  first  examination,  he  will  be 
allowed  thirty  days  to  further  prepare  himself;  if  he  then  passes  the  exam- 
ination he  will  be  the  senior  of  any  newer  employee  who  may  have  been  pro- 
moted in  the  meantime;  failing  to  pass,  or  if  he  declines  examination,  he 
drops  back  as  the  youngest  brakeman  on  the  rounds  and  can  only  come  up 
again  in  his  turn.  Should  a  candidate  think  his  examination  unfair  he  has 
the  right  to  appeal  to  the  superintendent  for  a  personal  examination. 

This  rule  does  not  affect  men  in  the  service  prior  to  May  10,  1903,  who 
have  failed  to  pass  examinations,  or  who  were  entitled  to  be  called  up  for 
examination  by  reason  of  their  term  of  service. 
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28.  Passenger  trainmen  will  be  eligible  to  become  freight  conductors,  pro- 
vided, however,  they  shall  have  served  at  least  two  years  in  freight  train 
service  on  their  own  division,  six  months  of  which  shall  be  immediately  pre- 
ceding their  examination  for  promotion.  They  will  not  take  precedence  over 
men  who  have  already  passed  their  examinations  for  promotion.  Tliis  does 
not  apply  to  the  New  York  Division,  Northern  Kailroad  of  New  Jersey  and 
New  York  &  Greenwood  Lake  Division. 

29.  All  committees  of  conductors  and  trainmen  will  be  granted  leave  of 
absence  as  soon  as  possible  after  it  is  applied  for,  when  they  wish  to  present 
any  matters  to  an  officer  of  the  company. 

30.  Conductors  and  trainmen  will  be  called  as  nearly  as  possible  one  hour 
and  thirty  minutes  before  the  leaving  time  of  their  trains  and  will  be  fur- 
nished calling  cards  or  books.  The  time  designated  on  the  card  or  book  as 
the  leaving  time  of  the  train  shall  be  the  time  from  which  time  allowance 
is  to  be  computed.  This  shall  not  be  construed  as  implying  that  the  com- 
pany agrees  to  make  any  provision  for  calling  conductors  or  trainmen  who 
live  an  unreasonable  distance  from  the  yard  office. 

Conductors  will  be  notified  in  writing  when  time  is  not  allowed  as  per 
time  slip,  and  the  reason  therefor. 

31.  When  conductors  and  trainmen  leave  the  service  of  the  company  vol- 
untarily they  shall  not  be  reinstated. 

32.  Trainmen  will  not  be  required  to  turn  engines  at  points  where  men 
are  provided  for  thai  purpose. 

33.  Conductors  and  trainmen  on  regular  runs  will  be  at  liberty  on  arrival 
at  either  terminal  point.  It  is  imderstood  that  when  notified  on  arrival 
from  their  runs  that  they  may  be  wanted  for  special  service  before  their 
regular  time  for  going  out,  they  shall  not  absent  thems(>Ives  from  their 
houses  or  boarding  places  without  keeping  the  superintendent  advised  where 
they  can  be  found. 

34.  Conductors  and  trainmen  shall  be  entitled  to  ten  hours*  rest  on  arrival 
at  a  terminal  after  sixteen  hours  of  continuous  service,  except  in  case  of 
emergency,  and  will  notify  the  superintendent,  trainmaster  or  yardninster 
on  arrival  at  a  terminal  that  such  rest  is  required.  Conductors  and  train- 
men who  are  entitled  to  rest  sliall  not  l)e  disturbed  by  call  until  the  expira- 
tion of  the  time  specified  for  rest. 

35.  Conductors  and  trainmen  leaving  the  service,  either  discharged  or  of 
their  own  account,  will  be  furnished  a  card  signed  by  the  superintendent, 
with  stamp  or  .seal  of  office,  stating  their  term  of  service  and  the  cause  of 
leaiing. 

36.  When  conductors  and  trainmen  are  called  for  duty  and  not  needed, 
they  will,  if  not  held  more  than  five  hours  before  being  relieved,  receive  fifty 
miles,  or  one-half  day,  and  stand  first  out:  when  held  over  five  hours,  thoy 
will  receive  one  hundred  miles,  or  one  day,  and  go  to  the  foot  of  the  list 
behind  all  crews  in  at  that  terminal.  In  case  the  crew  is  held  on  duty  and 
a»Migned  to  another  train,  the  trip  and  time  allowance  will  be  based  from  the 
time  first  called. 

37.  All  questions  taken  before  tlie  officers  by  the  conductors  or  trainmen 
•wTn  be  answered  in  writing,  if  so  desired. 
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New  Yobk  Division. 

1.  There  shall  be  a  stated  number  of  the  oldest  extra  freight  conductors  set 
aside  to  do  all  the  extra  freight  running.  No  more  men  will  be  set  aside  for 
this  service  than  will  be  able  to  make  the  mileage  specified  in  the  rules. 

2.  Extra  conductors  and  extra  brakemen  will  be  called  in  turn,  first  in  first 
out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man  before 
calling  the  next  in  turn.  This  rule  does  not  apply  in  cases  where  a  man 
is  deftdhi^ded  to  fill  a  run  temporarily. 

3.  When  at  any  time  an  extra  conductor  is  required  and  none  of  the  regular 
extra  conductors  is  available  for  any  reason,  the  oldest  extra  conductor  avail- 
able who  is  working  as  brakeman  will  be  used,  except  that  where  an  extra 
conductor  is  working  as  brakeman  on  the  train  he  will  be  used. 

4.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

5.  Two  men  on  each  milk  train  crew  will  be  classed  as  freight  brakemen. 
The  men  in  charge  of  milk  cans  will  be  classed  as  milk  handlers,  will  be 
carried  on  a  separate  roster  and  will  have  no  rights  as  passenger  or  freight 
brakemen. 

6.  Crews  taking  trains  from  Bergen  to  Weehawken,  when  going  to  VVee- 
hawken  for  west  bound  trains,  will  be  allowed  ten  miles  in  addition  to  the 
trip  allowance.  If  overtime  is  made  on  the  trip  these  ten  miles  will  be 
deducted  therefrom. 

7.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest  conductor 
or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to 
take  such  position  will  not  be  allowed. 

8.  Regular  assigned  crews  will  not  be  used  for  extra  work  when  suitable 

extra  crews  are  available. 

Overtime 
Allowance.        after 
Freight  Runs  Between —  Miles.         h.       m 

Port  Jervis  and  Bergen,  Jersey  City  or  Weehawken 100  10 

Port  Jervis  and  Maybrook 50  5 

Port  Jervis  and  Newburgh 75  7       30 

Newburgh  to  Vail's  Gate  Junction,  return 25  2       30 

Port  Jervis  and  Little  Ferry  (when  relieved  or  turned) 100  10 

Way  Freights. 

Jersey  City  to  Paierson  and  return  (via  Newark  Branch) 100  10 

Newburgh  and  Jersey  City 100  10 

Newburgh  and  Port  Jervis 100  10 

Jersey  City  and  Port  Jervis  (Horse  train) 100  10 

Pick-up  Trains. 

Port  Jervis  and  Jersey  City,  eastbound 100  10 

Jersey  City  and  Greycourt 100  10 

Jersey  City  and  Port  Jervis  (Grab-train) 100  10 

Jersey  City  and  Dundee,  to  Passaic,  to  Dundee,  to  Jersey  City,  switch 

at  Dundee 100  10 

Goshen  and  Pine  Island  and  switch,  Goshen  yard 100  10 
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TliBOUQH    PASSENGER    RATES. 

fiaggaj^men. 

fjersey  City  and   HutTalo $73  00  per  month 

Jersey  City  and  Sulaniama 73  00  per  month 

Conductors $1 13  00  per  month 

Flagmen G3  00  per  month 

Brakemen 60  00  per  month 

Jersey  City  and  Binghamton   1  day 

PAHHKNCiER   RATES. 

Conductors $107  00  per  month 

Collectors 0!)  55  per  month 

Baggagemen 57  78  per  month 

Brakemen 53  50  per  month 

Port  Jervis  and  Jersey  City  (round  trip) 1  day. 

Jersey  City  to  Port  Jervis  (passenger) i  day  pass.  rate. 

Port  Jervis  to  Jersey  City  (freight) 100  miles  freight  rate. 

Hiiburban.  liocal.  Branches. 

Conductors $3.8.i  per  day.        $3.70  per  diy.        $06.30  per  /montli. 

Collectors (iJK.'So  jht  month.  60.55  per  month 

Bagga^men 2.10  jht  day.  1.03  jht  day.  1.93  per  day. 

Brakemen  (first year)    1.80  per  day.  1.70  \n>r  day.  1.70  per  day. 

Brakemen  (thereafter^  2.10  jH^r  day.  1.93  per  day.  1.93  per  day. 

Port  Jervis  and  Jersey  City (Round  Trip)  1    day. 

Middletown  and  Jersey  City (Round  Trip)  1    day. 

Newburgh  and  Jersey  City (Round  Trip)  1    day. 

Jersey  City  and  Hhohola.  Excursion (Round  Trip)  2   days. 

Port  Jervis  and  Jersey  City,  Excursion (Round  Trip)  1}  days. 

Surburban. 

Suffem  and  Jersey  City (Round  Trip)  \        .    , 

Jersey  City  and  Femdale (Round  Trip)  /  *^ " 

Jersey  City  and  Waldwick (2  Round  Trips)     1    day. 

Waldwick  and  Jersey  City (Round  Trip)  \       . 

Jersey  City  and  Femdale (Round  Trip)  /  ^      ^^' 

SufTem  and  Jersey  City (2  Round  Trips)     1    day. 

Jersey  City  and  Ferndale (2  Round  Trips)     1    day. 

Jersey  City  and  Waldwick (Round  Trip)  \  ,    ^    , 

Jersey  City  and  Suffem (Round  Trip)  f  *^ " 

Turner  and  Jersey  City (Round  Trip)  \  , .  ^ 

Jersey  City  and  Femdale (Round  Trip)  J    *    ^^^ 

Jersey  City  and  Waldwick (Round  Trip) 

Jersey  City  and  Tumer (Round  Trip) 

Turner  to  Jersey  City 

Jersey  City  to  Newburgh 

Newburgh  to  Tumer 


>  liday.s. 
'  1    day. 


Montgomery  Branch. 

Goshen  and  Montgomery (4  Round  Trips)     1    day. 

Sunday (l  and  2  Round  Trips)     1    day. 
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Middletown  and  Crawlnrd  Branch, 

Middletown  and  Pine  Bush (2  Hound  Trips)     1  day. 

Summer  Schedule (3  Round  Trips)     IJdays. 


Ncwburgh  Branrhes. 

Nowburgh  and  Greycourt .(3  Round  Trips)     1  day. 

Sunday (2  Round  Tripe)     1  day. 

Newburgh  and  Turner (2  Round  Trips)     1   day. 

Turner  and  Newburgh (Round  Trip)  \  ,    j  . 

Newburgh  and  Greycourt (Round  Trip)  / 

Newburgh  and  Turner (2  Round  Trips)  \  ,.^ 

Newbujgh  and  Greycourt (1  Round  Trip  /  ^^^^^^ 

MII.K   TRAl.NS. 

Jersey  City  and  Jersey  City  and 

Port  Jervis.  Goshen. 

Conductors $107.00  i)er  month.  $06.30  per  mouth. 

Klagmeii 2.03  per  day.  2.03  per  day. 

Krakomen 2.03  per  day.  2.03  per  day. 

Milk    Hiuidlers 2.00  per  day.  2.00  per  day. 

Port  Jervis  and  Jersey  City 1  day. 

Goshen  to  Pine  Island ] 

Pine  Island  to  Jersey  City,  via  Newark  Branch \  2|d»ys. 

Jersey  City  to  Goshen J 

(iREENwooi)   Lake   Division. 

1.  When  a  conductor's  regular  ()osition  is  temporarily  vacant,  it  will,  after 
the  expiration  of  fifteen  days,  be  given  to  the  oldest  conductor  or  trainman 
applying  therefor.  Pay  for  deadheading  to  take  such  position  will  not  be 
allowed. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

3.  Regular  assigned  crews  will  not  be  used  for  extra  work  when  suitable 
extra  crews  are  available. 


Overtime 
Allowance,      after 
Way  Freight  Runs  Between  —  Miles.         h.  m. 

Jersey  City  to  Little  Falls  and  return 100  10 

Jersey  City  to  Sterling  Forest  and  return  (via  Ringwood  Branch) ....         100  10 


PASSKNCil-at    RATKS. 

Conductors $3.8o  per  day. 

Collectors (>5).55  per  month. 

Bagga^men 2.10  per  day. 

Brakemen  ( first  year) 1.80  per  day. 

Brakemen  ( thereafter) 2.10  per  day. 
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Jersey  Cify  and  Little  Falls (Round  Trip)  \  . 

Jersey  City  and  Mldvale (Round  Trip)  f  *  °*^" 

West  Orange  and  Jersey  City  Passenger (Round  Trip)  \  . 

West  Orange  and  Jersey  City  Freight (Round  Trip)  f        ^^* 

Jersey  City  and  Essex  Fells (Round  Trip)  \  . 

Caldwell  and  Essex  Fella (Round  Trip)  /         *^* 

Note. —  Saturday  makes  a  round  trip  Great  Notch  and  Es.s€>x  Felli<.  allowed  one-hilf 
day  additional. 

Jersey  City  and  Sterling  Forest,  via  Rlngwood  Branch (Round  Trip)     1    day. 

Jersey  City  and  Great  Notch (Round  Trip)  1 

Jersey  City  and  Essex  Fells (Round  Trip)  ■  1    day. 

Caldwell  Branch (Round  Trip) 

Jersey  City  and  Little  Falls (.3  Round  Trips) 

Conductor 1    day. 

Trainmen 11  days. 

Jersey  City  and  Mldvale (2  Round  Trips) 

Conductor 1   day. 

Trainmen 1|  days. 

Jersey  City  and  Sterling  Forest (Round  Trip) ) 

Jersey  City  and  Little  Falls (Round  Trip)  / 

Conductor 1    day. 

Trainmen 1 1  days. 

Jersey  City  and  Mldvale  Pa.ssenger (Round  Trip)  1 

Jersey  City  and  West  Orange  Freight (Round  Trip)  / 

Conductor 1,^^  days. 

Trainmen U  days. 

Jersey  City  and  West  Orange (Round  Trip)  \ 

Orange  Branch (5  Round  Trips)  / 

Conductor 1^  days 

Trainmen 1 1  days. 

Jersey  City  and  Mldvale (Round  Trip)  1 

Jersey  City  and  Little  Falls (Round  Trip)  / 

Conductor 1   day. 

Tiikinmen 1^  days. 

UUle  Fails  to  Jersey  City  (Freight) 

Jersey  City  and  Little  Falls  Passenger (Round  Trip) 

Jersey  City  to  Little  Falls  (Passenger) ; 

Conductor 1^  days. 

Trainmen li  days. 

Caldwell  Branch (10  Round  Trips) 

Conductor 1  day. 

Trainmen 1|  days. 

Jersey  City  and  West  Orange (Round  Trip)  \ 

Orange  Branch (11  Round  Trips)  / 

Conductor li  days. 

Trainmen li  days. 

Note. —  On  Saturday  this  crew  runs  eltjven  round  trips  on  Orange  Branch;    conductor 
$3.H.>;  trainmen,  $2.10;  one  day  allowed. 

Sunday  Train8. 

Jersey  City  and  Mldvale (Round  Trip) ) 

Jersey  City  and  Sterling  Forest (Round  Trip)  J 

Cbnductor li  dajrs. 

Trainmen IJ  days. 

Jersey  City  and  Midvale (2  Round  Trips) 

Conductor 1   day. 

Trainmen H  days. 

Jersey  City  and  Little  Falls (3  Round  Trips) 

Conductor 1   day. 

Trainmen 1|  days. 
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Mtw.T  Clly  MCid  Wtsz  '."r*.-^  Round  Trip^\ 

Ora-:«  Br*Ci:s  ...  o  Round  Trips)/ 

Coci  jcsoc 1  day. 

Tratr-am I|)|da;B. 

CA*i»*i;  &rfc£>:i ...       3  Round  Trips)  \  ,   . 

Emtx  ¥*x^*  »crf  rA..i**ii  Round  Trip)  f       *^ 

>r^T  Cizj  *cd  Wes«  Otiilo'  Round  Trip)1  .    .  . 

OnaenBtaach 4  Round  Trips)  J         •' 


XocTHEKs  R%nan%p  or  Xew  Jcbset. 

1.  \VL*n  a  tra::ifiMa  '-^^r  c^ciactor  is  ah<«BC  after  •  period  of  fifteen  days, 
the  oldest  eondnctor  or  tnaiiunui  nuking  applicatioa  for  such  vacancy  will 
receire  it  and  bold  the  pi-hsition  until  the  regular  nuui  returns. 

2.  In  passenger  service,  crews  on  special  or  excorsioii  trmins,  if  on  duty 
six  hour^  or  le^«.  vill  be  allowed  one-badf  day.  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Orertime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allo^ 


OTertime 
Waj  Fiet^t  Run.  .\llowanoe,  after 

Xvack  to  JerseT  Citv  and .  return 100  miles      10  hours 


P.\SSi:.>GE2   KikT».S. 

Conductors $3  85  per  day 

Collectors 69  55  per  month 

Bag]^genien 2  10  per  day 

Brakemen    ( first  year )    1  80  per  day 

Brakemen    ( thereafter   2  10  per  day 

Jerpey  City  and  Nyack r>  Round  Trips)    I  day- 

Jersey  at y  and  Nyack l2  Round  Trips))  j,^^ 

Jersey  City  and  Cresskill (Round  Trip)  f 

Jersey  City  and  Nyack vRound  Trip)  [  j  ^ 

Jersey  City  and  Ciesskill (Round  Trip)  / 

Note. —  Saturday,  one  round  trip  to  Sparkill  instead  of  Cresskill. 


l^unday  Trains, 

Jeraey  City  and  Nyack (3  Round  Trips)    Udays. 

Jersey  City  and  Nyack (2  Round  Trips)    1  ^J- 


Pier  MONT  Branch. 

PASSENGER    RATES. 

Conductors $3  70  per  day 

Baggagemen 1  93  per  day 

Brakemen 1  93  per  day 

Passenger   runs    1  day 

Note. —  Baggagemen  and  brakemen  will  be  allowed  one-sixth  of  a  day  extra  ft>r  «*!»* 
engine. 
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Delaware  Division. 

1.  When  a  conductor's  or  irainman^s  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest  conductor 
or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to 
take  such  position  will  not  be  Allowed. 

2.  Through  fi  eight  crews,  required  to  put  coal  on  coal  docks,  or  chutes, 
will  be  allowed  one  hour  overtime,  or  more  if  made,  for  this  service,  which 
will  be  deducted  from  the  total  overtime  made  on  the  trip. 

3.  Extra  conductors  and  extra  brakomen  will  be  called  in  turn,  first  in 
first  out,  and  a  reasonable  efTort  will  be  made  to  find  the  first  extra  man 
More  calling  the  next  in  turn.  This  doe^  not  apply  in  cases  where  a  man 
ifl  deadheaded  to  fill  a  run  temporarily. 

4.  When  an  extra  conductor  is  required,  and  none  of  the  regular  extra 
conductors  is  available,  for  any  reason,  the  oldest  extra  conductor  available 
who  is  working  as  brakeman  will  be  used,  except  where  an  extra  conductor 
i»  working  as  brakeman  on  the  train  he  will  be  used. 

5.  Regular  assigned  crews  will  not  be  used  for  extra  work  unless  no  other 
crews  are  available. 

6.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Overtime 
Freight  Runs  Between —  Allowance.  after 

Port  Jervfa   and  Suaqnehanna 105  mllefi         10  h.  80  m. 

Port  Jervis  and  Hawley 50  miles  5  hours 

Port  Jervis  and  Honesdale 50  miles  5  hours 

Way   Freights. 

Port  Jervis  and  Susquehanna 105  miles         10  h.  30  m. 

Port  Jervis  and  Honesdale 50  miles  5  hours 

Pick-up  Trains. 
Susquehanna  to  Port  Jervis 105  miles         10  h.  30  m. 

TIIROrcjlI    PASHKN(JKR    RATKS. 

Conductors   $1 13  00  per  month 

Flagmen 63  00  per  month 

Brakemen CO  00  per  month 

Jersey  City  and  Blnghamton 1      day 

Jersey  City  and  Elmira 1  Vj  days 

PA8SKNGER   RATES. 

Conductors $107  00  per  month 

Baggagemen 2  03  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Port  Jervis  and  Binghamton: 

Condactor 1      day 

Trainmen 1  %  days 


III. 426   New  York  State  Department  of  Labor. 

Conductors $107  00  per  month 

Baggagemen 2  1^  per  day 

,  Flagmen 2  13  per  day 

Brakemen 1  93  per  day 

Honesdavs  and  Port  Jervis ^Round  trip)  } 

HoneBdale    and    Lackawaxen (Round  trip  j 

Conductor 1      day 

Trainmen 1 1    da\8 

Honesdals  and  I^Ackawaxen ( Kound  trip)       ^  day 

NoTE. —  Wlien  but  one  round  trip  is  made  Sundays  between  Honesdale  and  Lacliuwaxen 
the  allowance  will  be  one  day. 

MILK  TRAINS. 

Conductors $2  89  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Port  Jervis  and  Susquehanna 1\4  days 

LOCAL  PASSENGER   RATES. 

Conductors $3  70  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  per  day 

Brakemen 2  03  per  day 

Wyoming  Division. 

1.  Conductors  and  brakemen  of  passenger  trains  and  train  baggagemen 
will  be  paid  overtime  as  per  rule,  and  if  extra  runs  are  made  by  them  on 
Sundays  they  will  be  paid  for  the  same  pro  rata. 

2.  When  necessary  to  double  hills  with  freight  trains,  crews  will  receive 
actual  mileage  for  such  doubling. 

3.  Mileage  will  not  be  allowed  freight  train  crews  for  any  necessary  switch- 
ing in  connection  with  making  up  or  putting  away  their  trains. 

4.  Trainmen  called  or  marked  out  on  board  who  report  will  be  allowed 
twenty-five  miles  or  a  quarter  of  a  day;  if  any  mileage  is  made  they  will  be 
allowed  fifty  miles,  or  half  a  day,  and  coal  mine,  yard  and  work  crews  in 
service  between  five  hours  and  thirty  minutes  and  ten  hours  will  be  allowed 
one  day.  When  work  train  crews  are  required  to  move  their  trains  at  night 
after  having  completed  the  day,  and  work  pertaining  thereto,  they  will  be 
paid  actual  mileage  at  freight  train  rates  for  such  movements. 

5.  Time  of  freight  crews  will  commence  at  time  shown  as  departing  time 
on  board,  and  will  end  at  the  time  designated  on  the  conductor's  register  as 
arriving  time  at  the  end  of  the  run. 

6.  Freight  conductors  or  brakemen  handling  regular  passenger  trains  will 
be  paid  passenger  train  rates,  and  for  handling  special  trains  or  empty  pas- 
senger train  equipment  they  will  be  paid  freight  train  rates. 

7.  Mileage  will  be  computed  according  to  mileage  shown  on  current  time 
table,  except  as  covered  by  schedule  runs. 

8.  No  promoted  roan  shall  rank  as  a  conductor,  or  be  considered  promoted, 
until  he  has  actually  served  as  a  conductor  for  thirty  days,  and  he  will  then 
be  dated  and  rank  thirty  days  prior  to  the  date  on  which  he  completes  his 
thirty  days'  actual  service. 

9.  Train  and  yard  work  will  not  be  distinct  classes  of  service. 
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Fref^t  Runs  Between  Allowance 

Scranton,  Dunmore  or  Avoca,  to  Hawley  and  return 100  miles. 

(For  an  additional  trip  between  Scranton.  Dunmore  or  West  Junction  and 
Avoca,  actual  mileage  will  be  allowed. ). 

Avoca  to  Saco  and  return (2  trips)    100  miles. 

Scranton  or  Dunmore  to  Saco  and  return,  In  addition  to  one  trip,  Avoca  to  Saco 

and  return 100  miles. 

Scranton  or  Dunmore  to  Saco  and  return  (2  trips),  If  made  in  five  hours  thirty 

minutes  or  less 50  miles. 

Scranton  or  Dunmore  to  Saco  and  return  (2  trips).  If  made  in  five  hours  and 

thirty-one  minutes  or  more,  or  three  trips  In  less  than  ten  hours 100  miles. 

Hjiwley  to  Saco  and  return 50  miles. 

Overtime 
Way  Freight  Runs  Between —  Allowance,        after 

Mile?.         hrs.   m. 

Scranton  or  Dunmore  to  Plains  Jimction  and  return \  100  10 

Scranton  or  Dunmore  to  Pittston  and  return / 

Scranton  or  Dunmore  to  Hawley  and  return 100  10 

pa8si:ngp:r  ratks. 

Conductors $1().'>  00  por  month 

Baggagemen GO  00  j)or  month 

Brakemen 60  00  j^er  month 

Note. —  For  one  roun<l  trip  Wrst  IluwU-y  an<l  Ilont'sclalt': 

Conductors $0  41 

Baggagemen 27 

Brakemen 23 

In  addition  to  the  above  rates. 

Jefferson  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily 
vacant,  it  will  after  the  expiration  of  fifteen  days,  be  given  to  the  oldest 
conductor  or  trainnMin  at  any  time  lie  may  apply  therefor.  Pay  for  deacl- 
1  leading  to  take  such  position  will  not  be  allowed. 

2.  Through  freight  crews  retjuirwl  to  put  coal  on  coal  docks  or  chutes  will 
be  allowed  one  hour  overtime,  or  more,  if  made  for  this  service,  wliich  shall 
be  deducted  from  the  total  overtime  made  on  the  trip. 

3.  Regular  assigned  crews  will  not  be  used  for  extra  work  unless  no  other 
crews  are  available. 

4.  In  passenger  service  crews  on  special  or  excursion  trains  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
l>e  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 


• 


Overtime 

Allowance,  after 

Freight  Runs  Between —                                            Miles.  hrs.      ni. 

Carbondale  and  Susquehanna,  return 105  10        30 

Carbondale  and  Ararat,  return,  1  trip 53  5         15 

Carbondale  and  Ararat,  return,  2  trips 105  10        3D 

Susquehanna  and  Ararat  and  return,  1  trip 53  5         15 

Susquehanna  and  Ararat  and   return,  2  trips 105  10        30 

Carbondale  and  Forest  City  and  return,  1  or  2  trips 53  5         15 

Way  Jreight 

Carbondale  and  Susquehanna,  return 100  10 
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UEGULAB  PASSENGER  RATES. 

Conductors $3  40  per  d»y 

liaggageinen  ^ 1  80  jier  day 

Flagmen 1  90  per  day 

Brakenien 1  80  per  day 

Susquehanna   and    Carbondale (2    round   trips))       ny  j 

Susquehanna  and  Binghamton (1   round  trip)  J         "^ 

Susquehanna  and  Carbondale (2  round  trips)      \\/q  days 

spf:cial  fasskxgkr  rates. 

Conductors $3  70  per  day 

Baggagemen 1  93  per  day 

Flagmen 2  03  per  day 

Brakenien 1  93  per  day 

Susquehanna  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  seven  days,  be  given  to  the  oldest  conductor  or 
trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
such  position  will  not  be  allowed. 

2.  There  will  be  a  stated  number  of  the  oldest  extra  freight  conductors  set 
aside  to  do  all  the  extra  freight  running,  strict  seniority  to  prevail.  No  more 
men  will  be  set  aside  for  this  service  than  will  be  able  to  make  the  mileage 
specified  in  the  rules.  When  at  any  time  an  extra  conductor  is  required  and 
none  of  the  regular  extra  conductors  is  available  for  any  reason,  the  oldest 
extra  conductor  available  who  is  working  as  brakeman  will -be  used,  except 
that  where  an  extra  conductor  is  working  as  brakeman  on  the  train  he  will 
be   used. 

3.  Extra  conductors  and  extra  brakemen  will  do  all  extra  running  and 
braking  according  to  their  respective  class  of  work  on  their  division.  Men 
will  not  be  deadheaded  to  comply  with  this  rule. 

4.  In  passenger  service  crews  on  special  or  excursion  trains,  if  on  doty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  ajjecified  time  allowance. 

Overlinie 
Allowance,       after 
Freight  Runs  Between  —  miles.         hre.  m. 

Homell  and  Susquehanna 140  14 

Homell  and  Binghamton 117  II    42 

Binghamton  and  Elmira 75  7    30 

Way  Freights. 

Homell  and  Elmira 100  10     . . 

Elmira  and  Susquehanna 100  10 

Pick-up  Trains. 

Coming  and  Susquehanna 100  10  . . 

Hornell  and  Elmira 100  10  . . 

Elmira  to  Addison  and  return  (switch  at  Addison) 100  10  • . 

Endicott  Hun 100  10  . . 
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THROUGH   PAS8eNGP:B  BATKS. 

Conductors |113  00  per  month 

Baggagemen 69  00  per  month 

Brakemen 60-00  per  month 

Binghamton   and    Buffalo 1      day 

Binghamton  or  Elmira  and  Salamanca 1      day 

Elmira  and  Dayton  or  Dunkirk 1 1/^  days 

KImira  and  Jersey  City 1%  days 

PASSENUEB  UATKS. 

Conductors $3  70  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  per  day 

Brakemen 2  03  per  day 

Susquehanna  and  Hornell 1  day 

TiooA  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will  after  the  expiration  of  four  days,  be  given  to  the  oldest  conductor  or 
trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
such  position  will  not  be  allowed. 

Overtime 

Allowance       after 
Freight  Runs  Between  -*-  miles.         hours. 

Blossburg  to  Etmlra  and  return 100  10 

Blossburg  to  Tioga  Junction  and  return 50  5 

Way  Freights. 

Elmira  to  Blossburg  and  return 100  10 

Bloflsburg  to  Hoytville  and  return,  two  trips 100  10 

PASSCXGER    RATKS. 

Conductor $95  00  per  month 

Baggagemen 57  00  per  month 

Flagmen 57  00  per  month 

Elmira  and  Blossburg (Round  trip)     1  day 

Conductor $105  00  per  month 

Baggagemen 60  00  per  month 

Flagmen 60  00  per  month 

KImira  and  Hoytville (Round  trip)      1  day 

Rochester  Division. 

1.  In  passenger  service  crews  on  special  or  excursion  trains,  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all  runs 
which  have  no  specified  time  allowance. 
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2.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  five  days,  be  given  to  the  oldest  conductor  or 
trainman  applying  therefor.  Pay  for  deadheading  to  take  such  position  will 
not  be  allowed. 

3.  Through  freight  crews  required  to  do  yard  work  or  switching  on  arrival 
at  Rochester,  will  be  allowed  ten  miles  per  hour  in  addition  to  their  time 
allowance.     If  overtime  is  made,  this  to  be  deducted. 

Overtime 
Allowance,      after. 
1  Freight  Huns  Between  --  miles.  hours. 

Corning  and  Rochester 100  10 

Avon  to  Attica  and  return 100  10 

Way  Freights. 

Roches\er  to  Mt.  Morris  and  return 100  10 

Avon  to  Attica  and  return 100  10 

Avon  and  Corning 100  10 

PASSI  NGKK    RATKS. 

Conductors $3  8o  per  day 

Baggagemen 2  13  per  day 

Flagmen 2  13  per  day 

Brakemen 2  03  per  day 

Rochester   and    Elmira 1  day 

Conductor $3  70  per  day 

Baggagemen 2   13  per  day 

Flagmen 2  13  per  day 

Brakemen 1  93  per  day 

Avon  and  Buffalo ( Round  trip)     1  day 

Conductor $107  00  per  month 

Baggagemen 65  00  per  month 

Brakemen 64  20  per  month 

.Attica  and   Avon (Round  trip)  I 

Attica  and  Mt.  Morris (Round  trip)  (     ^  ^*-^ 

Note. —  Brakemen  receive  10  cents  per  flay  extra  for  acting  as  flagmen  working  days 
the  month. 

Allegheny  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temjwrarily  vacant, 
it  will,  after  the  expiration  of  ten  days,  be  given  to  the  oldest  conductor  or 
trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to  take 
Buch  position   will  not  be   allowed. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains  if  on  duty  six 
hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours  will 
\ye  allowed  one  day.  Overtime  as  per  rule.  This  rule  to  apply  to  all  run? 
jvhich  liave  no  specified  time  allowance. 

3.  A  stated  nunil)er  of  the  olde-^t  extra  freight  conductors  will  be  set  asidt* 
to  do  all  the  extra  freight  running;  strict  .seniority  to  prevail.  No  more  men 
will  be  set  aside  for  this  service  than  will  be  able  to  make  the  mileage  speci* 
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fied  in  the  rules.  When  at  any  time  an  extra  conductor  is  required  and  none 
of  the  regular  extra  conductors  is  available,  the  oldest  extra  conductor  avail- 
able wlio  is  working  a^i  brakeman  will  be  used,  except  that  where  an  extra 
conductor  is  working  as  brakeman  on  the  train  he  shall  be  used. 

4.  When  a  regular  extra  conductor  lays  off  or  is  absent,  the  oldest  extra 
conductor  available  will  be  put  in  his  place  to  fill  any  vacancy  immediately 
after  the  regular  extra  conductors  ahead  of  him  have  been  called.  The  regular 
extra  conductor  who  laid  off  or  is  absent  will  not  be  allowed  to  resume  work 
until  the  conductor  in  his  place  has  completed  the  trip,  and  will  then  go  out 
where  his  substitute  comes   in. 

5.  When  a  vacancy  occurs  on  a  regular  passenger  train,  the  oldest  available 
extra  passenger  conductor  or  trainman  due  to  go  out  the  day  and  date  the 
vacancy  has  occurred  shall  take  the  run  in  accordance  with  the  time  limit. 

6.  Wlien  an  extra  passenger  crew  is  required  at  either  end  of  the  division 
on  an  extra  passenger  train,  the  first  extra  passenger  crew  out  will  be  used 
after  extra  passenger  crews  that  have  already  been  called.  No  extra  pas- 
senger crew  will  be  held  in  for  this  work  unless  it  is  the  only  available  extra 
passenger  crew. 

Overtime 
Allowance,      after 
Freight    lluriH  Between  —  miles.         hours. 

Homell  and  Salamanca 100  10 

Bradford  and  Buffalo 100  10 

Way  Freights. 

Homell  and  Salamanca 100  10 

Salamanca  to  Dunkirk  and  return 100  10 

Overtime 
Allowance,     after. 

Pick-up  FreiKht  Runs  Bel  ween —  miles.  hours. 

Hornell  and  Salamanca 100  10 

TIIHOUC.II    1»ASSKX(JKR    R.VTFS. 

Conductors $113  00  per  month 

Flagmen 03  00  per  month 

Brakemen CO  00  per  month 

Klniira  and  Dayton  or  Dunkirk    IVi  days 

Bingham  ton  or  Klmirn  and  Salanmncn 1      day 

l».\S.SK\(iKK    KATKS. 

Conductors $3  70  per  day 

Baggagemen 2  03  per  day 

Flagmen 2  03  per  day 

Brakemen 1  03  per  day 

llorn.^II  and  Jaim^Htown   1       day 

NfiTF.  -   Bapjrajrernen  and  tiugmen  are  {itlowe<l  two  days  extra  ikt  month  for  following 
cnTine  at  Jamestown. 

Hornell  to   Dunkirk.  Noh.   .'   and  107 1  ^t  days 

Dunkirk  to  Hornell.   Noh.  108  and  (J 1  Mi,  days 

rmnkirk  to  Homell.  Nos.   114   and  '2Q 1 V4   days 

Hornell  to  Dunkirk,  No.  29 1      day 


III. 432       New  York  State  Depabtment  of  Labob. 

Conductors $3  35  per  day 

Baggagemen 2  03  per  day 

Flagmen 203per  day 

Brakemen 1  93  per  day 

Salamanca  and  Hornell,  cacb  way 1       day 

Dunkirk  to  Salamanca,  No.  106 ^     day 

Salamanca  to  Dunkirk,  No.  105 ^     day 

Special  Passenger  Rates. 

Conductors $3  70  per  day 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Hornell  and  Jamestown,  each  way 1  day 

Hornell  and  Dunkirk,  each  way 1  day 

Hornell  and  Freeman,  each  way 1  day 

Bbadfobd  Division. 

1.  Through  freight  crews  putting  up  coal  on  coal  docks  or  chutes  shall  be 
allowed  one  hour  overtiniei  and  additional  overtime  if  made,  computed  under 
the  general  rule.  If  overtime  is  made  on  the  trip  it  is  to  be  deducted 
therefrom. 

2.  Crews  will  not  be  tied  up  at  Johnsonburg  or  Brockwayville. 

3.  In  passenger  service,  crews  on  special  or  excursion  trains,  if  on  duty 
six  hours  or  less,  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Overtime 

Allowance,     after. 
Freight  Runs  Between  miles.         hrs.  m. 

Bradford  to  Johnsonburg  and  return 105  10    30 

Bradford  to  Brockwayville  and  return 160  10 

Bradford  and  Buffalo 100  10 


•  • 


■  • 


Way  Freights. 

Bradford  to  Johnsonburg  and  return 100  10 

Bradford  to  CarroUton,  to  Alton,  to  Bradford 100  10 

Pick-up  Trains. 
Bradford  to  Johnsonburg  and  return 100  10     . . 

Note. —  On  Alton  way  freight  conductor  will  receive  25  cents  per  day  In  addition  to 
above  rate  for  passenger  service. 

BEGULAB  PASSENGEB  BATES. 

Conductors $3  70  per  day 

Baggagemen 2  03  per  day    . 

Flagmen 2  03  per  day 

Brakemen 1  93  per  day 

Bradford  and  CarroUton   (8  round  trips)     1  day 
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SPECIAL  PASSKNGKB  BATE8. 

Conductors $2  70  per  day 

Flagmen 1  90  per  day 

Brakemen 1  80  per  day 

Bradford  to  Jamestown  and  return 11    dajK 

Bradford  and  Johnsonburg ( round  trip)       1|    days 

Bradford  and  Dayton (round  trip)       1}    days 

Note. —  Passenger  crews  called  for  one  day  or  less  will  receive  regular   passenger  rates. 

Buffalo  Division. 

1.  When  a  conductor's  or  trainman's  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  ten  days  be  given  to  the  oldest  conductor  or 
trainman  applying  therefor.  Pay  for  deadheading  to  take  such  position  will 
not  be  allowed. 

2.  In  passenger  service,  crews  on  special  or  excursion  trains  if  on  duty 
six  hours  or  less  will  be  allowed  one-half  day,  and  if  on  duty  over  six  hours 
will  be  allowed  one  day.  Overtime  as  per  rule.  This  rule  will  apply  to  all 
runs  which  have  no  specified  time  allowance. 

Overtime 

Allowance,      after, 
Freight  Runs  Between  —  miles.         hours. 

Buffalo  and  Homell 100  10 

Buffalo  and  Meadville 140  14 

Buffalo  and  Bradford 100  10 

Way  Freight. 

Buffalo  and  Homell 100  10 

Buffalo  and  Jamestown 100  10 

Buffalo  and  Suspension  Bridge  (two  round  trips) 100  10 

Pick-up  Trains. 

Buffalo  and  Homell 100  10 

Buffalo  and  Tonawanda,  and  switch  at  Tonawanda 100  10 

TIIBOl'flH    PASSKNOER   RATFS. 

Conductors $113  00  \)er  month 

Flagmen 63  00  per  month 

Brakemen 60  00  per  month 

Buffalo  and  BInghamton   1  day 

PASSKNGKR   BATES. 

Conductors $107  00  per  month 

Baggagemen 66  00  per  month 

Flagmen 63  00  per  month 

Brakemen 60  00  per  month 

Buffalo  and  Ilornell   (round  trip)        1  day 

Buffalo  and  Castile (round  trip)       1  day 

Conductors $100  00  per  month 

Baggagemen 64  20  per  month 

Flagmen 2  03  per  day 

Brakemen 2  00  per  day 

Buffalo  and  Attica (round  trip)       1  day 

Note. —  When  this  crew  makes  freight  trip,  Buffalo  and  Black  Rock,  they  will  be  allowed 
twenty  miles  at  freight  rates,  viz.:  O)nductor,  3.2  cents  per  mile;  trainmen,  2.15  cents 
per  mile,  in  addition  to  above  rates. 
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Conductors $105  00  per  month 

Baggagemen 62  00  per  month 

Flagmen 63  00  per  month 

Buffalo  and  Niagara  Falls.  Ont.     (Ttirtn^  trains  run) 1  da; 

Conductors $3  70  per  day 

•Baggagemen 1  93  per  day 

Flagmen 2  03  per  day 

Brakenien 1  93  per  day 

Buffalo  and  Jamestown   (round  trip)       1  dsy 

Note. —  The  baggagemen  and  flagmen  will  be  allowed  two  days  extra  per  month  for 
extra  service  at  Jamestown. 

Buffalo  and  Dayton  ( round  trip)       1  day 

Meadville  Division. 

1.  Extra  conductors  and  extra  trainmen  will  be  called  in  turn,  fir&t  in  first 
out,  and  a  reasonable  effort  will  be  made  to  find  the  first  extra  man  before 
calling  the  next  in  turn. 

2.  When  a  conductor's  or  trainman'^  regular  position  is  temporarily  vacant, 
it  will,  after  the  expiration  of  four  days,  be  given  to  the  oldest  conductor 
or  trainman  at  any  time  he  may  apply  therefor.  Pay  for  deadheading  to 
take  such  position  will  not  be  allowed. 

9.  Passenger  trainmen  will  not  be  required  to  detach  engines  from  their 
trains,  or  uncouple  air,  whistle  or  steam  hose  at  iK>ints  where  other  men  are 
stationed  for  that  purpose. 

4.  At  Salamanca,  Meadville  and  Kent,  inspectors  will  be  stationed  to  a35i>t 
in  coupling  hose  and  testing  the  air  brakes. 

5.  There  will  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  the  extra  freight  running.  When,  at  any  time,  one  of  these  conductors 
is  needed,  and  not  available  by  reason  of  absence  or  on  duty,  the  oldest  avail- 
able extra  conductor  braking  will  be  used.  Men  will  not  be  deadheaded  t«> 
fill  vacancies  under  this  rule. 

Overtime 

Allowance,    after. 
Freight  Uuna  Between  —  miles.        hrs.  ra. 

Salamanca  and  Meadville 102  10       12 

Meat^ville  and  Buffalo 140  U 

Meadville  and  Kent 100  10 

Meadville  and  Cleveland  (via  Mahoning  Division) 140  M 

Meadville  and  Cleveland  (via  main  line) 115  11       ^ 

Meadville  to  Oil  City  and  return 100  10 

Youngstown  to  Kent  and  retuni 115  H       * 

Meadville  to  Corry  and  return 100  10 

Meadville  to  Youngstown  and  return 140  H 

Salamanca  to  Jamestown  and  return 75           7      30 

Meadville  to  Ferrona  or  Sharon  and  return 100  10 

Meadville  to  I>eavittsburg  and  return 135  13      30 

Kent  to  I^eavittsburg  and  return 75  7      30 

♦  $10  per  month  extra  for  acting  as  brakemen. 
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Way  Freights. 

Salamancm  and  Corry  (switching  at  Corry) 100  10 

Meadville  to  Corry  and  return 100  10 

Meadville  to  Oil  City  and  return 100  10 

Meadville  and  Kent 100  10 

IMok-up  Trains. 
Meadville  to  Siienango  and  return  (switcliing  at  Hhenango) 100  10 

PASSK.N'C.KK    KATKS. 

Conductors $4  05  per  day 

Baggagemen 2  75  jier  day 

Flagmen 2  48  per  day 

Brakemen 2  35  jier  day 

Salamanca  and  Kent,  each  way 1  dfl> 

Meadville  and  Salamanca,  each  way %  day 

Meadville  and  Buffalo,  each  way . .  .' 1  day 

Meadville  and  Jamentown.   return %  day 

Meadville  and  Cleveland,  eich  way 1  day 

Kent  und  .TamcMtown    1  day 

Conductors $4  44  |)cr  day 

Baggagemen 2  02  per  day 

Flagmen 2  37  per  day 

Brakemen 2  25  per  day 

M<'advillc,  Bradford  or  .JolinsonlMirK.  each  way 1  day 

Meadville  and  Oil  <'Ity,  return *. Vj  day 

Meadville  and  Oil  rity.  return,  remaining  over  nijcht  at  Oil  Vity 1  d:iy 

Salamanca  and  Younf^stown.   return 2  days 

Shcnango  and  I^avittHburi^   (round  trip),  Hwltcli  at  Warren 1  day 

Maiionkng  Division. 

1.  Passenger  trainmen  will  not  be  required  to  detach  engines  from  their 
trains,  or  uncouple  air,  whistle  or  steam  hose  at  points  where  other  men  are 
stationed  for  that  purpose. 

2.  At  Cleveland  and  Brier  Hill  inHj;ecl(»rs  will  Ih'  stationed  to  assist  in 
coupling  hose  and  testing  the  air  hrakt'^^. 

,3.  Crews  working  at  (Jirard,  Warren,  or  on  similar  runs,  not  having  full 
day's  work,  may  be  required  to  nuike  short  trips  In'tween  nearby  points  as 
part  of  the  day's  work  under  the  general  rule. 


Freight  Kuns  Betwci-n  — 

Cleveland  and  Younifstown,  return 

Cleveland  and  Meadville  (via  Mahoning  Division ). 

Cleveland  and  Leavittsburg.  return 

Youngstown  and  Meadville,  return 

Youngstown  and  Kent  and  return 

Voungstown  and  Randall  and  return 

Cleveland  and  Niles  and  return 

Cleveland  and  Ferrona  and  return 

Cleveland  and  Meadville  (via  main  line ) 

YouDgatown  and  New  Castle  (round  trip) 


Overtime 

Allowance. 

after, 

miles. 

hrn.   m. 

ir.o 

15 

140 

14 

100 

10     .. 

140 

14     .. 

115 

11     30 

127 

12     42 

127 

12     42 

200 

20      .  . 

115 

11     30 

100 

10      .. 

«    ■ 


•  • 


•  * 
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Overtime 
Allowance,      after, 
Short  Runs.  miles.  hrs.   m. 

Youngstown  and  Lcavittsburg  (round  trip) 50  5  . . 

Youngstown  and  Sharpsville  (round  trip) 50  5  . . 

Youngstown  and  Ferrona 50  5  . . 

Niles  and  Leetonia  (round  trip) 50  5  . . 

Ferrona  and  New  Castle  (round  trip) 50  [5  . . 

Youngstown  and  Niles  (round  trip) 25  2  30 

Youngstown  and  Hubbard  (round  trip) 25  2  30 

Leavittsburg  and  Niles  (round  trip) 25  2  30 

Youngstown  and  Shenango  (round  trip) 75  7  30 

Youngstown  and  Leetonia  (round  trip) 75  7  30 

Note. —  Regularly  assigned  crews  making  one  of  the  above  short  runs  and  not  furnished 
any  further  work  for  the  day  will  be  allowed  100  miles. 

Overtime 

Allowance,      after, 
Freight  Runs  Between  —  miles.  hrs.  m. 

Youngstown  and  Leavittsburg  (two  round  trips) 100  10    . . 

Youngstown  and  Sharpsville  (two  round  trips) 100  10    . . 

Youngstown  and  Ferrona  (two  round  trips) 100  10 

Niles  and  Leetonia  (two  round  trips) 100  10 

Ferrona  and  New  Castle  (two  round  trips) 100  10 

Way  Freights. 

Cleveland  and  Youngstown 100  10 

Youngstown  and  Lisbon  (round  trip) 100  10 

Youngstown  and  Sharpsville  (two  round  trips) 1(X)  10    . . 

Youngstown  and  New  Castle  (round  trip) .*  100  10    . . 

Pick-up  Trains. 

Niles  and  Lisbon  and  doing  switching  at  coal  mines  and  other  indus- 
tries          108  10    48 

Randall,  Drag,  Warren  and  Girard  switching  crews 100  10    . . 

PA.SSENGER   RATE.S. 

Con-    Baggage-    Flag-         Brake- 
ductors,     men,        men,  men. 

Runs.  per  day.  per  day.   per  day.     per  day. 

Cleveland  and  Youngstown $4  20  $2  02     $1  95 

Cleveland  and  Leavittsburg  (milk  run)  . .  3  83  2  20  2  15     

Ferrona  to  Sharpsville,  to  Cleveb-nd.  to 

Ferrona 4  20  2  62     1  Do 

Niles  and  Lisbon,  two  round  trips  (mixed 

run) 3  63  *!  10  2  25     

Cleveland  and  Youngstown  and  return  fbrakeman  will  be  allowed    ^  day 

extra  for  following  engines  at  Cleveland  and  Youngstown) 1       day 

Ferrona  to  Sharpsville,  to  Cleveland,  to  Ferrona : 

Conductor 1  Vi  days 

Baggagemen 1  ^  days 

Brakemen lu   days 

Niles  and  Lisbon (mixed,  2  trips)  1  %  days 

Note. —  Mahoning  Division  crews  runninf?  special  or  excursion  trains  east  from  Youngs- 
town, that  now  receive  $3.85  per  day,  will  receive  $4  per  day  for  the  same  service. 

Scranton  Ave.  Pilot $2 .  65  per  day  of  ten  ( 10)  hours 

*  Receives  pay  from  express  company. 
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Cincinnati  Division. 

1.  There  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  the  extra  freight  running.  When,  at  any  time,  one  of  these  conductors 
is  needed  and  hot  available  by  reason  of  absence  or  on  duty,  the  oldest  avail- 
able extra  conductor  braking  will  be  used.  Men  will  not  be  deadheaded  to 
fill  vacancies  under  this  rule. 

2.  Vacancies  on  assigned  runs  of  conductors  or  trainmen  will  be  filled  as 
follows:  If  the  man  who  is  entitled  to  such  a  run  is  not  available,  or  does 
not  desire  it,  the  vacancy  will  be  filled  by  the  oldest  extra  man  available,  this 
man  to  hold  such  run  for  a  period  of  two  round  trips,  then  any  man  entitled 
to  tlie  vacancy  may  receive  it. 

3.  Through  freight  crews  required  to  put  coal  on  Silver  Creek  coal  chutes 
will  be  allowed  overtime  for  this  service,  which  shall  be  deducted  from  the 
total  overtime  made  on  the  trip. 

4.  Passenger  crews  will  be  allowed  one  and  one-fourth  days  for  a  round 
trip  lietwivn  Kent  and  Marion  Junction.  Kiins  l>etwe<»n  Kent  and  Dajion, 
1  day  each  way.     Between  Kent  and  (Jalion,  %  day  each  way. 

Overtime 
Allowance,  after, 

Freight   Runs   Between  —  miles.  hrs.  m. 

Gallon  and  Kent 100  10     . . 

Gallon  and  Dayton 105  10     30 

Gallon  to  Marion  Junction  and  return 50  5 

Way  Freight. 

Gallon  and  Dayton 105  10    30 

Gallon  and  Kent 100  10     . . 

Pick-up  Trains. 

Kent  to  Creston  and  return 100  10 

Silver  Creek  coal  run 100  10 

PASSi:X(5KR   R.\1KS. 

Conductors $4  65  per  day 

Baggagemen 2  75  per  day 

Flagmen 2  48  per  day 

Brakemen 2  35  per  day 

Chicago  &,  Ebie. 

1.  When  a  conductor  or  trainman  on  a  regular  assigned  run  is  absent  the 
oldest  conductor  or  trainman  will  receive  same  if  requested. 

2.  Through  freight  crews  putting  up  coal  on  the  coal  docks  at  Spencerville 
or  North  Judson  will  be  allowed  one  hour's  pay  for  such  service;  if  the  work 
«)nsumes  more  than  one  hour  actual  time  will  be  allowed,  but  if  overtime 
is  made  on  the  trip  the  time  allowed  for  the  above  service  will  be  deducted. 

3.  At  Chicago,  'Huntington  and  Marion  Junction,  car  inspectors  will  detach 
engines  from  passenger  trains. 

4.  There  shall  be  a  stated  number  of  the  oldest  extra  conductors  set  aside 
to  do  the  extra  freight  running.  When  one  of  these  conductors  is  needed 
aihl  cannot  be  had  by  reason  of  absence  or  boins?  on  duty,  the  oldest  available 
conductor  will  be  used.     No  deadheading  to  fill   vacancies. 
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5.  Extra  conductors  and  extra  brakemen  will  be  called  in  turn,  first  in 
fiii^t  out,  ami  a  reaisonablc  effort  will  be  nuulc  to  find  the  first  extra  man 
before  calling  the  next  in  turn.  This  rule  not  to  apply  to  runs  where  a  man 
has  to  be  deadheaded  to  fill  a  run  temporarily. 

0.  Freight  brakemen  will  be  allowed  pay  for  one  hour  for  taking  engine  to 
the  roundhouse  at  Fifty-first  street,  Chicago. 

7.  Crews  making  short  passenger  runs  will  be  paid  the  local  passenger 
rates.  The  niiniimuni  allowance  for  five  hours  and  thirty  minutes'  service  will 
be  $2  for  conductors  and  $1.10  for  baggagemen  and  brakemen,  and  for  over 
five  hours  and  thirty  minutes,  $4  for  conductors  and  $2.20  for  baggagemen 
and  brakemen. 

8.  Overtime  in  passenger  service  will  be  computed  on  basis  of  one-tenth 
trip  allowance  per  hour. 

Overtime 

Allowance,      after. 
Freight  Runs  Botweon  —  miles.         hours. 

Hunthigton  and  Chicago 138  14 

Huntington  and  Gaiion 150  13 

Huntington  and  Marion  Junction 128  13 

Huntington  and  Hammond 122  12 

Huntington  to  North  Judson  and  return 140  13 

Huntington  to  Lima  and  return 150  15 

Gaiion  to  Lima  and  return 150  15 

Gaiion  to  Lima  and  return  to  Marion  Junction 126  13 

Marion  Junction  to  Lima  and  return  to  Gaiion 126  13 

Marion  Junction  to  Lima  and  return 104  11 

Huntington  to  Kenton  and  return 203  20 

« 

Way  Freights. 

Marion  and  Ohio  City 100  10 

Huntington  to  Ohio  City  and  return 100  10 

Huntington  to  Rochester  and  return 100  10 

Rochester  and  Hammond  or  Chicago 100  10 

Pick-up  Trains. 
Huntington  and  Marion  Junction 128  13 

PASSKNGKB   RATKS. 

CENTS  PER  MILE. 

Through.  Local. 

Conductors $2  25  $2  85 

Ba^r^gomen 1  25         1  65 

Flagmen 1  20  

Brakemen 1  20         1  50   . 

This  agreement  will  be  in  efTect  from  and  after  February  1,  1907,  and  will 
remain  in  force  one  year  from  above  date,  and  will  continue  after  that  date 
until  either  party  gives  thirty  days'  notice  in  writing  to  the  other  of  any 
change  desired. 

J.   C.   Stuabt,   General   Manager. 
Accepted   for   the  Conductors, 

T.  Welch. 
Accepted  for  the  Trainmen, 

IbA   0.   MiLLEB. 
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CONDUCTORS,    BRAKEMEN,    AND     SWITCHMEN,     LAKE    SHORE    A 

MICHIGAN  SOUTHERN  RAILWAY. 

Revised   schedule  of  ratis  of  pay  of  cotidttctors,   hrakctticn  and  sicitchmcn. 

Effective  January  1,  1907. 

Main  Link  Parrknokb  Service. 

Conduc-  Train-    Baggage- 
tors,  men,        men, 
Miles.  i»er  trip,  per  trip,    per  trip. 

Buffalo  &  Erie  and  return 176       $4.40      $2.20      $ 

Buffalo  A  Cleveland 183         4.58  2.29         2.44 

Buffalo  &  Toledo,  via  Xorwalk 296         7.40  3.70         3.95 

Buffalo  &  Toledo,  via  Sandusky 291         7 .  28  3 .  64         3 .  88 

Cleveland  &  Toledo,  via  Norwulk 113         2 .  83         1 .  41  

Cleveland  &  Toledo,  via  Sandusky 108         2 .  70         1 .  35         

Elyria  &  Toledo  and  return 104         4.10         2.05         

Toledo  &  Elkhart,  via  Old  Road 143         3.58  1 .79         1 .91 

Toledo  &  Elkhart,  via  Air  Line 133         3 . 33  1 .  66         1.77 

Toledo  &  Chicago,  via  Old  Road 244         6. 10  3.05         3.25 

Toledo  &  Chicago,  via  Air  Line 234         5.85  2.93         3. 12 

Kendallville  &  Toledo  and  return   182         4.55  2.28         2.43 

Elkhart  &  Chicago  101         2.63  1 .26         1 .35 


Conduc-     Train-     Baggage- 
tors,         men,  men, 
per  mo.     per  mo.      per  mo. 

Buffalo  &  Dunkirk  and  return $100.00    $55.00     $60.00 

Ashtabula  &  Cleveland  and  return 100.00       65.00       

Korvralk  &  Cleveland  and  return  100.00       55.00       60.00 

C^alendar  working  days  to  constitute  a  month,  for  all  the  alx)ve  runs  paid 
for   on  a  monthly  basis. 

Sundays  extra  on  same  basis. 

Regular  main  line  passenger  conductors  will  receive  a  minimum  of  $100; 
regular  main  line  pas-senger  trainmen  a  minimum  of  $55,  and  regular  main 
line  baggagemen  a  minimum  of  $60  for  a  month's  service. 


Chicago  Suburban  Servick. 


T>oop  runs  .  .  . 
All  other  runs 


Conduc- 

Train- 

Collec- 

tors, 

men, 

tors. 

per  month. 

per  day. 

per  day. 

$100.00 

$2.18 

$2 .  33 

90.00 

2.18 

2.33 

Calendar    working  days   to  constitute    a    month    for   above   runs    for   con- 
ductors. 

Sundays  extra  on  same  basis. 


Train- 

Baggage- 

men, 

men, 

per  mo. 

per  mo. 

$55.00 

1 

55.00 

55.00 

57.50 

55.00 

55.00 

67'50 

55.00 

57.50 

55.00 

57.50 

30.00 

55.00 

27.50 

55.00 

55.00 

57.50 
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Hr A NCH   PaSSKNGER  SERVICE. 

Ck>nduc- 
tors, 
ptT  mo. 

Ashtabula  &  Oil  City   $07 .50 

Ashtabula  &   Youngstown    97 .50 

Toledo  &  Detroit   97.50 

Adrian  &  Monroe  95 .00 

Ft.  Wayne  &  Jackson   97 .50 

Jackson  &  Toledo  ) 

XI         •   A  ^  •       .       "ool  ruiis 97 .  50 

Jackson  &  Adrian  ) 

Jackson  &  Toledo  97.50 

Hillsdale  &  Ypsilanti    95.00 

Hillsdale  &  Lansing 95.00 

Hillsdale  &  Detroit    97 .50 

Elkhart  &  Grand  Rapids   97 .50 

Calendar  working  days  to  constitute  a  month  for  above  runs. 
Sundays  extra  on  same  basis. 

Main  Line  Special  or  Excursion  Trains. 

Eastern  Division.  Conduc-  Tiain- 

tors.  men. 

Buffalo  «t  Wcstfield,  single  trip   $3.33  $1.73 

Buffalo  &  Westfield,  round  trip   3.33  1.73 

Buffalo  &  Erie,  single  trip    3.33  1.73 

Buffalo  &  Erie,  round  trip   5.00  2.25 

Buffalo  &  Ashtabula,  single  trip : 3.76  1.73 

Buffalo  &  Ashtabula,  round  trip    7.00  3.15 

Buffalo  &  Cleveland,  single  trip 4.58  2.05 

Buffalo  &  Cleveland,  round  trip  9. 16  4.12 

Erie  &  Cleveland,  single  trip 3.33  1.73 

Erie  &  Cleveland,  round  trip   5.00  2.25 

Conneaut  &  Cleveland,  single  trip   3.33  1.73 

Conneuut  &  Cleveland,  round  trip  3.33  173 

Ashtabula  &  Cleveland,  single  trip 3.33  1 .73 

Ashtabula  &  Cleveland,  round  trip   3.33  1.73 

Painesville  &  Cleveland,  single  trip  3.33  1.73 

Painesville  &  Cleveland,  round  trip  3.33  173 

Overtime  after  twelve  hours  at  twenty -eight  cents  per  hour  for  conductors; 

trainmen  pro  rata. 

Toledo  Division.  Conduc-        Tr*ln- 

lorp.  men. 

Cleveland  to  Oberlin  or  Vermillion,  or  points  east,  and  re- 
turn to  Cleveland,  per  trip   $3.00      $160 

Cleveland  to  points  west  of  Oberlin  or  Vermillion  and  re- 
turn to  Cleveland,  per  trip  5.70       2.80 

Toledo   to   Clyde  or   Danbury,  or   points   west,   and  return 

to  Toledo,  per  trip 3.00        1.50 

Toledo  to  points  east  of  Clyde  or  Danbury,  and  return  to 

Toledo,  per  trip    5.70        280 
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Michigan  and  Western  DiviHons. 

Conductors  running  special  excursion  or  other  than  over  the  entire  division, 
will  receive  $3.50  and  trainmen  $1.76  per  hundred  miles  or  less.  Conductors 
will  receive  3H  cents,  and  trainmen  1%  cents  per  mile  for  all  miles  over 
100.  Overtime  after  twelve  hours  ut  twenty -eight  cents  per  hour  for  con- 
ductors; trainmen  pro  rata  on  their  monthly  rate. 

Branch  Special  ob  Excursion  Trains. 
Franklin,  Detroit,  Lansing  and  Other  Branches, 

Conductors  of  trains  not  covering  the  entire  division  will  be  paid  $3.50 
per  day  of  twelve  hours  or  les4.  Overtime  after  twelve  hours  at  thirty-five 
c-ents  per  hour. 

Trainmen  will  be  paid  at  the  rate  of  $55  per  month.  Overtime  after 
twelve  hours  pro  rata. 

Eastern  Division. 

Through  Fnight  ticrviee. 

Con-  Brake- 

ductors.        men. 

East  BuflTalo  k  Collinwood,  per  trip   $5.50  $3.70 

West  Heneca  &  Erie,  per  trip  3.20  2.20 

West  Seneca  9l  Ashtabula,  per  trip   4 .  00  2 .  65 

West  Seneca  k  Collinwood,  per  trip   4.95  3 .50 

Erie  &  Collinwood,  per  trip   3.20  2.20 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty  cents  per  hour  for  brnkemcn. 

fihort  Trips  and  Turn-Arouftds. 

In  compensating  for  bliort  trips  and  turn-arounds  100  miles  will  be  a 
nunimum  day  at  the  rate  of  3.2c.  per  mile  for  conductors  and  2.2c.  perUnle 
for  brakemen.     Continuous  service  will  be  allowed. 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty  cents  per  hour  for  brakemen. 

Crews  will  be  paid  tlie  additional  mileage  made  when  they  run  to  or  from 
Buffalo  Creek. 

Way  Freight  Hcrrice, 

Condiic-       Brake- 
tors,  men. 

BulTalo  &  Erie,  per  trip   $3.75       $2.65 

Erie  k  Collinwood,  per  trip    3 .  75        2 .  55 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
loAviance  for  legal  holidays  when  trains  are  annulled. 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 
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Local  and  Pick-Up  Service. 

Ck>nduc-       Brake- 
tors,  men. 

Buffalo  &  Erie,  per  trip   $3.75  $2.55 

Erie  &  Collinwood,  per  trip   3.75  2.55 

West  Seneca  &  Ashtabula,  per  trip  4.50  3.00 

West  Seneca  &  Collinwood,  per  trip  6. 10  4.05 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs,  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  be  paid  for  over  100  miles.  Over- 
time after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for  con- 
ductors  and   twenty-five   and   one-half   cents   ])er   hour   for   brakemen. 

Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $90,  and  brakemen  $60  per 
month.     Calendar  working  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

Toledo  Division. 

Through  Freight  S€rr:icc. 

Conductors  will  receive  3.2  cents  and  brakemen  2.2  cents  per  mile.  Runs 
of  less  than  100  miles  to  be  computed  as  100  miies.  Overtime  after  twelve 
hours  at  thirty  cents  per  hour  for  conductors  and  twenty  cents  per  hour 
for  brakemen. 

Stone  Train  Service. 

Conductors  and  brakemen  will  receive  through  freight  pay  and  will  return 
118  miles  per  day.  Overtime  after  twelve  hours  at  thirty  cents  per  hour  for 
conductors  and  twenty  cents  per  hour  for  brakemen. 

Way  Freight  Service. 

Condue-  Brake- 
tore.  mciL 

Cleveland  &  Norwalk,  per  trip   $3.75  $2.55 

Cleveland  &  Sandusky,  per  trip   3.75  2.55 

Norwalk  &  Toledo,  per  trip   3.75  2.55  . 

Sandusky  &  Toledo,  per  trip 3.75  2.55 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Local  Freight  Service. 

Condue-      Brake- 
tore.  nieiL 

West  Park  &  Air  Line  Jet.,  per  trip $4.02      $271 

(Via  Norwalk  or   Sandusky.) 

Conductors  and  brakemen  on  local  and  way  freights  will  receive  a  f^H 
trip  allowance  for  legal  holidays  when  trains  are  annulled. 

Locals  run  l)etween  Cleveland  and  Toledo  via  Sandusky  will  be  allowed 
niileage   same   as   via   Norwalk. 
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Conductors  and  brakemen  will  be  paid  local  freight  rate  on  turn-around 
between  Sanduskv  and  Collin  wood. 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs,  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  be  paid  for  over  100  miles.  Overtime 
after  twelve  hours  at  thirty-seven  and  one- half  cents  per  hour  for  con- 
ductors and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $00,  and  brakemen  $60  per 
month.  Calendar  working*  days  to  constitute  a  month.  Overtime  after 
twelve  hours  at  1-10  of  a  day  p<»r  hour. 

Michigan  Division. 

Through  Freight  Service. 

Conductors  in  through  freight  service  will  receive  $4.20,  and  brakemen 
$2.90  per  trip.  0\'ertime  after  twelve  hours  at  thirty  cents  per  hour  for 
conductors  and  twenty  cents  per  hour  for  brakemen. 

Short   Trips  and  Turn-Arounds. 

In  compensating  for  short  trips  and  turn-arounds,  where  the  distance 
coveretl  is  more  than  one-half  the  length  of  the  division,  or  the  time  con- 
sumed   is   six   hours   or  more,  full   trip   rates  will  be  paid. 

Should  the  distance  covered  be  less  than  one-half  the  length  of  the  division, 
and  the  time  consumed  less  than  six  hours,  overtime  rates  will  be  paid  and 
crews    stand   first   out. 

Overtime  after  twelve  hours  according  to  the  class  of  train  run. 

Conductors  and  brakemen  on  all  trains  covering  the  entire  length  of  the 
division,  or  turn-arounds  covering  a  portion  of  the  same,  will  be  paid  for 
conlinuous  service  during  the  time  thus  engaged  in  completing  the  trip. 

Way  Freight  Service. 

Conduc-  Brake - 

tors.  men. 

Toledo  &  Kendallville,  per  trip $3 . 75  $2 .  55 

KIkhart  &  Adrian,  per  trip 3 ,  75  2 .  55 

Toledo  to  Adrian  and  return,  per  trip   3.75  2 .  55 

Elkhart  to  Kendallville  and  return,  per  trip 3.75  2.55 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for  legal  holidays  when  trains  are  annulled. 

Overtime  after  twelve  hours  at  thirty-nine  cents  per  hour  for  conductors, 
and   twenty-eight  cents  per   hour   for  brakemen. 

Local  and  Pick -Up  Service. 

Conductors  in  local  and  pick-up  service  will  receive  $5,  and  brakemen 
$3.25   per  trip  between  Toledo  and  Elkhart    (via  Air  Line  or  Old  Road). 

Eighteen  trips  to  be  considered  a  month. 

Overtime  after  twelve  hours  at  thirty-nine  cents  per  hour  for  conductors, 
and  twenty-eight  cents  per  hour  for  brakemen. 
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Work  Train  Service. 

Conductors  in  work  train  service  will  receive  $00,  and  brakeinen  $60  i^r 
month.     Calendar  working  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

}yrcck  and  Circus  Train  tiervicc. 

Conductors  and  brakeinen  in  wreck  and  circus  train  service  will  riwi\t' 
through    freight   rates. 

Michigan  division  conductors  and  brakemen,  when  called  for  scnice  on 
other  divisions  or  branches,  will   receive   Michigan  division  rates. 

HillmlalCy    Jonesvillc    and    Coldiralcr    Htvitching    KunSy     and    (Josken    a"d 

Ketulallvillc   Huns. 

Conductors  will  receive  $00,  and   brakemen  $60  per  month. 
Calendar  working  days  to  constitute  a  month. 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty   cents   per   hour   for   brakemen. 

Grand  Rapids  Bbanxh. 

Local  Freight  Service. 

Conduc-      Bmk*- 
tore.  men. 

Elkhart  &  Grand  Rapids,  per  trip  $3.75      $2.55 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  foi^rakemen. 

AH  scheduled  freight  trains  on  Grand  Rapids  branch  to  be  considert-*! 
locals.  ^* 

Conductors  and  brakemen  in  way  freight  service  will  receive  a  full  trip 
allowance  for  legal  holidays  when  trains  are  annulled. 

Work  and  Wreck  Train  Service. 

Conductors  will  receive  $85,  and  brakemen  $58  per  month. 
Calendar  working  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

Circus  Trains. 
Conductors  and  brakemen  will  receive  local  freight  rates. 

Goshen  &  Michigan  Branch. 

Conductors  on  Goshen  &  Michigan  branch  will  receive  $00,  and  brakcnitn 
.t55   per  month. 

Calendar  working  days  to  constitute  a  month. 

Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  an^i 
twenty  cents  per  hour  for  brakemen. 
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VVestebn  Division. 

Through  Freight  Service. 
Conductors   in   through   freight   service   will   receive   $3.20,   and   brakenien 
$2.20  per   trip.     Overtime  after  twelve  hours  at  thirty  cents  per  hour  for 
conductors,  and  twenty  cents  per  hour  for  brakemen. 

Bhort  Trips  and  Tum-Arounds. 
In  compensating  for  short  trips  and  turnarounds,  where  the  distance 
covered  is  more  than  one-half  the  length  of  the  division,  or  the  time  consumed 
is  six  hours  or  more,  full  trip  rates  will  be  paid.  Should  the  distancf? 
(H>vered  be  less  than  one-half  the  length  of  the  division,  and  the  time  con- 
sumed less  than  six  hours,  overtime  rates  will  be  paid,  and  crews  stand 
first  out.  Overtime  after  twelve  hours  according  to  class  of  train  run. 
Conductors  and '  brakemen  of  all  trains  covering  the  entire  length  of  the 
division,  or  turnarounds  covering  a  portion  of  the  same,  will  be  paid  for 
continuous  service  during  the  time  thus  engaged  in  completing  the  trip. 

Way  Freight  Service. 

Conduc-       Brake- 
tors,  men. 

Knglewood  &  Elkhart,  per  trip ^3.75       f2.55 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for  legal  holidays  when  trains  are  annulled. 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  l)e  paid  for  over  100  miles.  Overtime 
after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for  con- 
ductors, and  twenty-five  and  one  half  cents  per  hour  for  brakemen. 

Work  Train  Serrice. 
Conductors  in  work  train  service  will  receive  $90,  and  brakemen  $00  per 
month.      Calendar   working   days    to    constitute    a   month.      Overtime    after 
twelve  hours  at  1-10  of  a  day  per  hour. 

Dune  Park  Sand  Runs. 
Conductors  and  brakemen  on  Dune  Park  sand  runs  will  receive  through 

freight  rates. 

Franklin  Division. 

Through  Freight  Service. 
Conductors  in  through  freight  service  will  receive  3.2  cents,  and  brake- 
men  2  2  cente  per  mile.  Runs  of  less  than  100  miles  will  be  computed  as 
100  miles.  Overtime  after  twelve  liours  from  time  required  to  report  at 
Ai^htabula,  at  thirty  cents  per  hour  for  conductors,  and  twenty  cents  per 
bour  for  brakemen. 
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TV 'at/  Freight  Service. 

Conduc-  Bnke- 

tors.  men. 

Ashtabula  &  Oil  City,  per  trip $3.75  $2.55 

Youngstown,  Andover  and  return,  per  trip 3.76  2.55 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour 
for  conductors,  and  twenty-five  and  one-half  rents  per  hour  for  brakemen. 

Ck)nduc-       Brake- 
tors.  men. 

Youngstown  &  Sharon,  per  day   $3.55      $2.55 

Overtime  after  twelve  hours  at  thirty-five  and  one-half  cents  per  hour  for 
conductors,  and  twenty-tive  and  one- half  cents  per  hour  for  brakemen. 

Local  and  Pick-Up  Service. 

Ck>nduc-       Brake- 
tors,  men. 

Ashtabula  &  Oil  City,  per  trip $3.75      $2.55 

Conductors  and  brakemen  on  local  and  way  freights  will  receive  a  full 
trip  allowance   for   legal  holiday's  when  trains  are   annulled. 

Overtime  after  twelve  hours  at  thirty-seven  and  one-half  cents  per  hour  for 
conductors,  and  twenty-live  and  one-half  cents  per  hour  for  brakemen. 

Wreck  and  circus  trains  and  other  local  or  pick-up  runs  will  be  paid  a 
minimum  of  100  miles  at  the  rate  of  $3.75  for  conductors  and  $2.55  for 
brakemen.  A  proportionate  rate  will  be  paid  for  over  100  miles.  Overtinio 
after  twelve  hours  at  thirty-seven  and  one-lialf  cents  per  hour  for  con- 
ductors and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

Freight  Crews  Stationed  at  Stonehoro  and  Oil  City. 

Conductors  will  receive  $3.55  per  day,  and  brakemen  $2.40  per  day. 
Overtime  after  twelve  hours  at  thirty-five  and  one-half  cents  per  hour  for 
conductors,  and  twenty-four  cents  per  hour  for  brakemen. 

Sharon  Branch  Sicitching  Runs. 

Conductors  will  receive  $3.55  and  brakemen  $2.55  per  day. 
Overtime   after   twelve   hours   at   thirty-five   and   one-half   cents   per  hour 
for  conductors,  and  twenty-five  and  one-half  cents  per  hour  for  brakemen. 

IfVork  Train  Service. 

Conductors    in    work    train    service    will    n^ceive    $00,    and    brakemen  $<50 
per  month. 

Calendar  working  days  to  constitute  a  month. 
Overtime  after  twelve  hours  at   I-IO  of  a  day  per  hour. 

Milk  Train   {so-called). 

Conductors  will  receive  $3.20,  and  brakemen  $2.20  for  100  miles  or  less. 
Overtime  after  twelve  hours  at  thirty  cents  per  hour  for  conductors,  and 
twenty   cents  per   hour   for   brakemen. 
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Drtboit   Bbancu. 

Through  Freight  Service. 
Conductors   in   through   freight   service   will   receive   $2.60,   and   brakemen 
$1.85  per  single  trip.     Overtime  after  twelve  hours  at  twenty-seven  cents  per 
hour  for  conductors,  and  twenty  cents  per  hour  for  brakemen. 

Way  Freight  Service. 

Conductors  will  receive  $3.40,  and  brakemen  $2.30  per  trip. 

Overtime  after  twelve  hours  at  thirty-four  cents  per  hour  for  conductors, 
and  23  cents  per  hour  for  brakemen. 

Present  scheduled  freight  trains  to  be  considered  as  locals  or  way  freights. 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  al- 
lowance for  legal  holidays  when  trains  are  annulled. 

Work  Tf^ain  Service. 

Conductors  in  work  train  service  will  receive  $85,  and  brakemen  $68  per 
month.  Calendar  working  days  to  constitute  a  month.  Overtime  after 
twelve  hours  at  1-10  of  a  day  per  hour. 

Wreck  and  Circus  Train  Service. 

Conductors  and  brakemen  in  wreck  and  circus  train  service  will  receive 
way  freight  rates.     Overtime  after  twelve  hours  at  1-10  of  a  day  per  hour. 

Branch  Way  Frkights  and  Locals. 

Conduc-       Brake- 
tors,  mc  n. 

Adrian  A  Fayette,  per  day   $3.20  $2.20 

Adrian  &  Alonroe,  per  day   3 .  20  2 .  20 

Adrian  &  Jackson  and  return,  per  day  3 .  20  2 .  20 

Hillsdale  Sc  Ypsilanti  and  return,  per  day    3.20  2.20 

Hillsdale  &  I^ansing  and  return,  per  day   3.20  2.20 

Ft.  Wayne  &  Jackson,  per  trip    3.55  2.40 

Klkhart  &  Western,  per  day   3.00  2.15 

Overtime  after  twelve  hourR  pro  rata,  except  I^ansing  and  Detroit  division 
branches,  where  present  rate  of  one-tenth  of  a  day  per  hour  will  govern. 
Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  allowance 
for  legal  holidays  when  trains  are  annulled. 

Work  and  M^cck  Train  Service. 

Conductors  in  work  and  wreck  train  service  on  the  above  branches  will 
receive  $85  and  brakemen  $58  per  month.  Calendar  working  days  to  consti- 
tute a  month. 

Overtime  after  twelve  hours  at  one-tenth  of  a  day  per  hour. 

Circus  Trains. 
Conductors  and  brakemen  will  receive  way  freight  rateg. 
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D.  A.  V.  &  P. 

Passenger  Service. 

Conductors.  Trainmen.  Baggagemen. 
Dunkirk  and  Titusvilie,  round  trip $3  86  $1  85  $1  93 

One-half  of  above  for  single  trips. 

Overtime  after  twelve  hours*  road  service,  conductors  33  cents  per  hour, 
trainmen  15  cents  per  hour,  baggagemen  17  cents  per  hour. 

Freight  Service. 

Conductors.  Brakenien. 
Dunkirk  and  Titusvilie,  per  trip $3  27  $2  11 

Overtime  after  twelve  hours,  conductors  30  cents  per  hour,  brakemen  20 
cents  per  hour. 

Conductors  and  brakemen  on  way  freights  will  receive  a  full  trip  allowance 
for  legal  holidays  when  trains  are  annulled. 

Gei^eral  Rules, 
conductors  and  brakemen. 

[Effective  January   1,   1907.] 

Section  1.  In  case  a  conductor  or  brakeman  is  called  for  any  run,  and  if, 
for  any  cause  or  reason  (other  than  his  own  acts),  he  is  not  sent  out,  he 
win  be  paid  a  day's  pay  for  service  rendered  pro  rata  for  class  of  train 
he  is  called  upon  to  run,  provided  he  does  no  further  service  within  twelve 
hours.  When  called  for  further  service,  he  will  receive  pay  for  service 
previously  rendered  at  overtime  rates,  and  will  stand  first  out;  but  not  less 
than  one  Hour  will  be  allowed. 

Sec.  2.  Conductors  and  brakemen,  in  computing  overtime,  will  count  no 
fraction  of  an  hour  less  than  thirty  minutes.  Any  fraction  of  an  hour  of 
thirty  minutes  or  over  will  be  counted  as  one  hour. 

Sec.  3.  The  time  of  conductors  and  brakemen  will  begin  at  the  time  they 
are  required  to  report  for  duty,  and  will  continue  until  they  are  relieveil  from 
duty. 

Sec.  4.  Conductors  and  brakemen  will  receive,  in  addition  to  regular  trip, 
pay  for  actual  mileage  made  in  doubling  any  portion  of  the  road;  also  pay 
for  actual  mileage  made  in  shoving  trains,  when  same  necessitates  covering 
any  portion  of  the  division  twice.  On  divisions  where  mileage  basis  is  not 
established,  the  same  service  shall  be  paid  for  at  overtime  rates. 

Sec.  5.  Any  conductor  making  complaint  against  a  brakeman  to  the  super- 
intendent or  trainmaster,  which  might  result  in  discipline,  will  make  the 
same  in  writing  over  his  own  signature. 

Sec.  6.  As  a  general  practice,  reduction  in  force  will  begin  with  the 
youngest  conductor  and  brakeman,  computing  their  age  in  the  service  as  con- 
ductors from  date  of  promotion,  and  as  brakemen  from  date  entering  the 
service  as  freight  brakemen. 

Sec.  7.  All  brakemen  to  be  considered  in  line  for  promotion.  In  promot- 
ing men,  seniority  in  freight  service  to  govern. 

Sec.  8.  When  brakemen  are  used  as  pilots  they  will  receive  conductors'  pftj* 
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Sec.  9.  When,  by  request  of  this  company,  conductors  or  brakemen  are  used 
as  witnesses  at  inque^tts  or  at  suits  brought  or  defended  by  this  company, 
or  on  other  company  business  except  investigations  held  by  officers  of  the 
company,  they  will  be  furnished  transportation  and  be  allowed  actual  trip 
rates  for  trips  lost,  and  day  rates  for  the  time  consumed  when  trips  are  not 
lost,  plus  legitimate  expenses  when  away  from  home.  In  such  cases  nothing 
will  be  allowed  for  deadheading. 

Sec.  10.  When  deadheading  is  required,  the  first  crew  out  will  deadhead, 
and  the  last  crew  out  witl  run  the  train  and  follow  the  deadhead  crew  or 
crews  when  returning. 

Sec.  11.  Conductors  and  brakemen  deadheading  under  orders  will  receive 
full  time.  The  class  of  train  for  which  they  are  deadheading  shall  determine 
tiie  pay  they  will  receive  for  such  deadheading,  it  to  be  understood  that  no 
more  pay  will  be  received  for  a  deadhead  than  would  be  received  for  running 
a  train  or  braking  on  same  for  the  same  distance. 

Seo.  12.  Conductors  will  be  notified  in  writing,  promptly,  when  time  is  not 
allowed  as  per  time  slip,  and  the  reason  stated.  Brakemen  will  be  notified 
when  time  is  made  independent  of  the  conductor. 

Sec.  13.  Conductors  and  regular  brakemen  assigned  to  temporary  service 
other  than  in  train  service  will  be  paid  road  pay,  provided  they  may,  at  their 
own  option,  accept  service  in  any  other  department  at  the  rate  specified  for 
said  department. 

Sec.  14.  Employees  who  have  been  injured  in  the  company's  service  will 
not  be  permanently  assigned  to  designated  or  preferred  runs  to  which  their 
services  do  not  entitle  them. 

Sec.  15.  As  a  general  practice  no  conductor  or  brakeman  will  lose  his  rights 
on  account  of  injury  received  or  sickness. 

Sec.  16.  Conductors  or  brakemen  accepting  positions  in  yards  or  other  de- 
partments or  promoted  to  official  positions  may  retain  their  rights  as  con- 
ductors or  brakemen  for  a  period  of  one  year  only.  Leave  of  absence  will  not 
be  granted  to  conductors  or  brakemen  for  a  longer  period  than  one  year. 

Sec.  17.  As  a  general  practice  yard  conductors  and  brakemen  will  not  be 
used  in  road  service  as  conductors  or  brakemen. 

Sec.  18.  Crews  will  not  be  deprived  of  their  cabooses  during  time  set  apart 
for  rest  or  in  the  performance  of  their  duties  in  train  or  wrecking  service. 

Sec.  19.  Conductors  and  brakemen  who  are  entitled  to  rest  will  not  be 
disturbed  by  a  call  for  purpose  of  investigation  until  expiration  of  time  speci- 
fied for  rest. 

Sec.  20.  Conductors  and  brakemen  requirinfr  rest  will  be  permitted  to  mark 
off  for  ten  hours'  rest.  The  time  for  rest  shall  be  generally  understood  to 
include  the  time  called  for.    The  maximum  call  shall  not  exceed  two  hours. 

Sec.  21.  Unnecessary  switching  of  cabooses  at  terminals  will  be  discon- 
tinued. 

Sec.  22.  Ample  leave  of  absence  will  be  granted  committeemen  when  on 
committee  work,  and  transportation  will  be  furnished. 

Sec.  23.  Freight  crews  not  assigned  to  regular  runs  will  run  first  in  and 

first  out. 

Sec.  24.  Kegular  extra  conductors  and  brakemen  in  freight  service  will  run 
first  in  and  first  out.  When  there  are  no  regular  extra  conductors  available, 
the  oldest  emergency  conductor  available  will  be  used.     In  passenger  service 
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the  oldest  extra  passenger  conductor,  when  available,  shall  have  the  prefer- 
ence in  tilling  temporary  vacancy. 

All  passenger  trains  other  than  those  on  the  conductors'  schedule  shall  be 
run  by  extra  passenger  conductors,  when  available,  it  to  be  understood  that 
they  are  available  when  they  can  be  secured  in  time  for  the  run.  No  addi- 
tional expense  to  the  company  to  be  incurred  on  account  of  deadheading. 
When  freight  conductors  and  brakemen  not  assigned  to  passenger  service  are 
required  to  run  passenger  trains  they  shall  receive  through  freight  pay. 

Sec.  25.  All  way  freight,  local  and  pick-up  crews  shall  consist  of  a  con- 
ductor and  three  brakemen  on  the  Western,  Michigan,  Toledo,  Eastern  and 
Franklin  divisions  (excepting  Sharon  branch)  ;  also  the  run  known  as  the 
"  Brown  "  Btone  run. 

Seo.  26.  When  two  or  more  classes  of  service  are  performed  on  any  trip, 
the  highest  rate  of  pay  will  be  allowed  for  the  entire  trip. 

Sec.  27.  Conductors  and  brakemen  will  not  be  suspended  pending  trial  for 
minor  offenses  which  do  not  result  in  serious  loss  or  damage  to  persons  or 
property. 

Sec.  28.  No  conductor  or  brakeman  vnii  be  dismissed  from  the  sei*vice  with- 
out a  fair  and  impartial  trial,  at  which  he  will  have  the  right  to  be  present^ 
and  at  which  he  may  be  represented  by  another  conductor  or  trainman  of 
his  choice.  All  parties  accused  should  be  present  during  the  investigation. 
Witnesses  may  be  examined  separately,  but,  in  the  event  of  conflicting  testi- 
mony, those  whose  evidence  conflicts  will  be  examined  together.  This  trial  to 
be  held  within  ten  davs  from  date  of  occurrence  and  conductors  or  brakemen 
notified  within  ten  days  of  the  result.  If  exonerated  from  blame,  they  will 
be  paid  for  all  time  lost,  and,  if  dissatisfied  with  the  decision,  they  may 
appeal  the  same  to  a  higher  oliicial.  Indefinite  suspension  will  not  be 
assessed  as  punishment. 

Sec.  29.  Conductors  and  brakemen  having  suffered  suspension  and  found 
blameless  will  be  paid  for  all  time  lost,  and  record  of  same  will  be  stricken 
from   the   books. 

Sec.  30.  Conductors  and  brakemen  will  not  be  run  from  one  division  to 
another,  except  in  case  of  actual  emergency. 

Sec.  31.  When  any  run  is  to  be  disposed  of  by  advertising,  no  conductX)r 
or  brakeman  will  hold  such  run,  except  by  right  of  seniority,  for  a  greater 
period  than  one  year,  when  it  will  be  advertised  again  and  taken  by  the 
oldest  conductor  and  trainman  bidding  for  it  for  the  same  length  of  time. 

Sec.  32.  When  a  conductor  or  brakeman  reports  for  duty  after  a  tem- 
porary leave  of  absence  he  will  be  allowed  to  wait  for  the  caboose  to  vhich 
he    is   regularly   assigned. 

Sec.  33.  Conductors  and  brakemen  in  way  freight  service  will,  so  far  as 
practicable,  not  be  called  for  any  Sunday  service,  except  in  cases  of  wreck 
or  washouts. 

Sf:c.  34.  Conductors  and  brakemen  who  are  called  for  fair  or  excursion 
trains  will  not  be  required  to  do  work  in  freight  service  until  they  have  ar- 
rived at  their  homes,  unless  they  are  notified  when  they  are  called  and  the 
caboose   dead-headed. 

Sec.  35.  When  necessary  for  conductors  to  have  pilots,  conductors  will  be 
furnished  when  possible  to  do  so. 
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Geneiux.  Rules  Govebninq  the  Sebvice  of  SwrrciiMEpr. 

Effective  November  1,  1906. 

Abticle  1.  Ten  hours  to  constitute  a  day's  work;  five  hours  or  less, 
one-half  day;  more  than  five  and  less  than  ten  hours,  one  day. 

Abt.  2.  Switchmen  commencing  work  at  twelve  o*clodc  noon,  -oi  later,  and 
working  more  than  one-hali  day,  will  be  paid  at  night  rates. 

Abt.  3.  When  switchmen  start  to  work  after  8  a.  u.,  the  fiith  hour  shall 
be  considered  the  meal  hour. 

Abt.  4.  Section  1.  The  oldest  yard  switchmen,   in  point  of  service,   shall 
have   preference  in  their  respective  positions,  capacity  being  equal. 
Sec.  2.  The  oldest  extra  men  shall  have  the  preference  in  work. 
Abt.  5.  Switchmen  assigned  as  switch-tenders,  crossing  flagmen  or  tai^et- 
tenders,   shall  receive  switchmen's  wages. 

Abt.  6.  As  a  general  practice,  all  yard  crews  shall  consist  of  one  foreman 
and  two  helpers;  but  the  company  reserves  the  right  to  work  a  greater  or 
less  number. 

Abt.  7.  In  making  selection  for  assistant  yard  masters,  the  oldest  switch- 
men will  have  consideration. 

Abt.  8.  Section  1.  All  day  crews  shall  be  allowed  one  full  hour  for  dinner 
between  the  hours  of  11  a.  m.  and  1  p.  ic.  Night  crews  will  be  allowed  one 
full  hour  for  supper  between  the  hours  of  11  p.  m.  and  1  a.  m.,  excepting 
crews  at  Ashtabula  and  Ashtabula  Harbor.  If  crews  are  required  to  work 
during  this  time  they  will  be  given  thirty  minutes  for  dinner  or  supper 
between  the  hours  above  stated  and  paid  for  the  hour. 

See.  2.  Crews  at  Ashtabula  and  Ashtabula  Harbor  wiU  receive  continuous 
time  ivhile  on  duty;  excepting  men  employed  on  coal  machine  humps  at 
Ashtabula  Harbor,  who  shall  be  governed  by  Section  1,  of  Article  8. 

Abt.  0.  Section  1.  Rights  of  all  switchmen  shall  date  from  the  day  they 

enter  the  service  of  the  company  as  switchmen.    Switch-tenders  or  others  de* 

siring  to  enter  switching  service  shall  be  assigned  to  bottom  of  exira  list. 

Sec.  2.  A  correct  seniority  roll  of  switchmen  shall  be  kept  displayed  in 

each  yard  and  shall  be  revised  every  six  months. 

Abt.  10.  Switchmen  shall  hold  no  rights  in  road  service,  nor  shall  road 
men  hold  any  rights  in  yard  service. 

Abt.  11.  As  a  general  practice,  switching  of  any  kind,  done  within  yard 
limits,  shall  be  under  the  jurisdiction  of  the  yard  master,  and  he  shall 
furnish  properly  qualified  yard  men  for  such  work. 

Abt.  12.  In  case  the  company  shall  see  fit  to  reduce  force,  the  jnen  who 
are  to  be  taken  off  shall  be  notified  by  the  yard  master  not  less  than  three 
hours  previous  to  the  time  they  are  expected  to  report  for  work.  If  not  so 
notified,  and  they  report  for  work,  they  shall  be  allowed  one-half  day's  pay. 
Abt.  13.  Engines  not  equipped  with  foot  boards,  grab  irons  and  head- 
lights on  each  end  of  the  engine  will  not  be  allowed  to  work  for  more  than 
two  days  in  yard  service. 

Abt.  14.  Yard  foremen  will  make  out  their  own  time  slips.  All  errors  in 
computing  time  will  be  properly  corrected.  Any  amount  of  pay  omitted  on 
the  pay  rolls  of  one  month  shall  be  paid  on  the  rolls  of  the  month  fol- 
lowing;  except  that  if  the  sum  exceeds  $5  a  pay  check  will  be  issued. 

Abt.  16.  Any  switchman  serving  on  a  board  of  adjustment  shall  not  be 
discriminated  against. 
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Abt.  16.  The  switchmen  in  all  yards  shall  have  a  meeting  point  for 
starting  and  quitting  work. 

Art.  17.  Section  1.  In  case  of  suspension  or  dismissal  of  any  switchman 
for  any  cause,  he  shall  have  the  right  to  refer  his  case  to  the  division 
superintendent,  within  five  days  of  the  time  he  was  taken  off.  Superin- 
tendent shall  give  his  case  a  thorough  investigation,  at  which  time  the 
aggrieved  employee  may  be  present  if  he  so  desires,  and  may  also  be  repre- 
sented by  a  committee  of  employees  in  his  class,  from  his  division,  whom 
he  may  select.  In  case  he  shall  not  be  satisfied  with  the  investigation,  he 
sliall  have  the  right  to  appeal  to  a  higher  official.  In  case  the  suspension 
or  dismissal  is  found  to  be  unjust,  he  shall  be  reinstated  and  paid  for  all 
time  lost. 

Sec.  2.  All  infractions  of  rules,  or  matters  requiring  investigation,  will  be 
taken  up  within  ten  days  from  the  date  of  occurrence,  and  any  discipline 
imposed  must  be  in  effect  within  fifteen  days  from  the  date  of  investigation, 
unless  prevented  by  personal   injuries   to  the  persons  concerned. 

Akt.  18.  On  application,  a  copy  of  the  re^ised  rules  and  regulations  for 
switchmen  will  be  furnished  the  chairman  of  the  local  grievance  committee. 

Abt.  19.  Section  1.  Switchmen  in  the  yards  in  Chicago  territory  will  be 
paid  as  follows: 

Night  yard  foremen,  thirty-seven  cents    (37  cts.)    per  hour. 

Day  yard   foremen,  thirty- live  cents    (35   cts.)    per  hour. 

Night  yard  helpers,  thirty-four   cents    (34   cts.)    per  hour. 

Day  yard  helpers,  thirty-two  cents    (32  cts.)    per  hour. 

Switchmen  in  the  yards  in  Buffalo  territory,  Erie,  Ashtabula,  Ashtabula 
Harbor,  Youngstown  territory,  Cleveland  territory,  Sandusky,  Toledo  terri- 
tory, Detroit,  West  Detroit,  Elkhart  and  South  Bend,  will  be  paid  as 
follows: 

Night  yard  foremen,  thirty-six  cents    (36  cts.)    per  hour. 

Day   yard    foremen,   thirty-four   cents    (34  cts.)    per   hour. 

Night  yard  helpers,  thirty -three  cents    (33  cts.)    per  hour. 

Day  yard  helpers,  thirty-one  cents    (31  cts.)    per  hour. 

In  all  other  y«rds  foremen  will  be  paid  thirty-two  cents  (32  cts.)  per 
hour,  and  helpers  twenty-nine  cents   (29  cts.)   per  hour. 

Sec.  2.  Any  fraction  over  thirty  minutes  to  constitute  one  hour  (except 
in  Chicago,  where  actual  time  is  to  be  paid  for  overtime). 

J.  J.  BERNET, 
Approved  :  General   Superintendent. 

E.   A.   HANDY, 

Oeneral  Manager. 
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Position. 

icrklmer,  Kemsen  and  Old  Forge.  Conductor 

Baggageman. . 

Trainman 

iL-rklmfer,   Remsen   and    Poland, 
winter Conductor 

Baggageman. . 

Trainman 


Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

$100  00 

4.500 

.0222 

61  00 

4,500 

.0135  5-9 

61  00 

4.500 

.0135  5-9 

91  66 

4«500 

.0204 

61  00 

4,500 

.0135  5-9 

61  00 

4,500 

.0135  5-9 

All  train  baprgajremen  and  passenger  trainmen  called  for  extra  passenger 
service  and  used  on  the  M.  &  M.  road  and  2St.  L,  &  A.  shall,  when  such 
*^rvice  does  not  exceed  220  miles  be  paid  for  220  niilos,  at  one  cent  per  mile. 

St.  L.  d  A.  R.  R. 


L.  ass^ijg'cx      \<vr4.t\Auv.  I.V1  r> 

- .  ^v..  V     Extra 

for  Sunds 

IV   work. 

"             trainmen 

o4.oo  r 

Hudson  Division 

• 

k 

Amount 

Maximum 

Kate 

Position. 

per  month. 

miles. 

per  mile. 

Troy,  Albany  and  Xcw  York 

Conductor 

1120  00 

6,000 

.02 

Baggageman.  . . . 

66  00 

6.000 

.Oil 

Rr.  Trainman. . . 

66  00 

6,000 

.011 

, 

Fd.  Trainman. .  . 

64  35 

6,000 

.01072  1-2 

Poughkeepsie  and  Albany,  Pough- 

keepeie  and  New  York 

Conductor 

107  50 

4,000 

.02683-4 

Baggageman. . . . 

57  00 

4.000 

.014  1-4 

Trainman 

57  00 

4,000 

.014  1-4 

New  York,  Yonkers,  Croton  and 

PeekskiU 

Conductor 

107  50 

4 ,  .">00 

.0238  8-9 

Asst.  Conductors. 

76  00 

5 ,  (X)l) 

.015  1-5 

Trainmen 

66  00 

4,500 

.0146  2-3 

Crews  on  Yonkers,  Croton  and  Peekskill  trains  will  be 

allowed 

every  other 

Sunday  off  when  circumstances  will  permit,  otherwise  two 

days  off 

per  month. 

155th  Street  and  Yonkers 

Conductor 

Trainmen 

Se7  50 

57  00 

Will  be  allowed  one  day  off  per  month. 

155th  Street,  Brewster,  Yorktown 

and  Pocantlco  Hills Conductor 

Trainmen 

Will  be  allowed  one  day  off  per  week. 

155th  Street  and  Brewster Baggagiemen .... 

Conductor 

30th  Street  and  Spuyten  Duyvil. .  .  Trainmen 

Milk  Messenger.  . 

Harlem  Division. 

Position. 
New    York,    Chatham,    Pittsfield 

ani  North  Adams Conductor 

Baggagenuui. . . . 
Trainmen 


193  50 

67  00 

$33  00 

91  66 

4,000 

.0229 

55  00 

4.000 

.01375 

55  00 

a 

Amount 

Maximum 

Rate 

per  nK>nth. 

miles. 

per  mile. 

$120  00 

6,000 

.02 

68  00 

6,000 

.0113  1-3 

68  00 

6,000 

.0113  1-3 
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Position. 
Buffalo    Belt    Line,    with    Falls 

Branch  trip Conductor 

Baggageman. .  • 

Trainmen 

Chenango  Branch,  EarlvUle  Crew. .  Conductor 

Baggageman. .  • 

Trainman 

Chenango  Branch,  Syracuse  Crew..  Conductor 

Baggageman. . . 

Trainman 

Batavia  and  Attica Conductor 

Trainmen 


Amount 

Maximum 

Rate 

per  month . 

miles. 

per  mile. 

$112  50 

5.500 

.02045 

60  00 

5.500 

.0100 

60  00 

5.500 

.0109 

102  50 

4.000 

.0256  1-4 

61  50 

4,000 

.015371-2 

61  50 

4.000 

.015371-2 

92  50 

4,000 

.0231  1-4 

54  00 

4,000 

.0135 

54  00 

4,000 

.0135 

91  66 

3.000 

.030551-3 

60  00 

3.000 

.02 

Albany  and  Oneida 


Utica  and  Montreal 
(Trains  651-650.) 


(Trains  655-654). 


Syracuse  and  Albany  (Main  Line). 


Albany  and  Troy  Belt  Line 


Troy    and    Schenectady;     Troy, 
Schenectady  and  Rensselaer.. . . 


Albany  and  Syracuse,  W.  S.  trains 
9  and  18 


Ctica  and  Ravena, 


Canajoharie  and  Syracuse 


Albany  and  Utica. 


Syracuse  and  Utica 


Utica  and  Malone  Junction 


Saranac  Branch 


Mohawk  Division. 

Conductor $142  50  7,564  .018839 

Baggageman 73  85  7,564  .00976 

Rr.  Trainman. .-.  79  40  7,564  .010497 

Fd.  Trainman...  73  85  7,564  .00976 

Milk  Trainman . .  79  40  7.564  .010497 

Conductor 115  00  6,500  .01769 

Baggagemen 66  00  6,500  .01015 

Trainmen 66  00  6.500  .01015 

Conductor 132  50  7,500  .0176  2-3 

Baggagemen 77  00  7,500  .0102  2-3 

Trainmen 77  00  7,500  .0102  2-3 

Conductor. .....  120  00  6.000  .02 

Baggageman.!..  66  00  6.000  .011 

Rr.  Trainman. . .  66.00  6,000  .011 

Fd.  Trainman. . .  64  35  6,000  .010721-2 

Conductor 120  00  4.500  .02  2-3 

Baggageman 64  00  4,500  .01422 

Trainman 64  00  4,500  .01422 

Conductor 105  00  4,500  .02  1-3 

Baggageman 63  00  4,500  .0117  7-9 

Trainman 63  00  4.500  .0117  7-9 

Conductor $120  00  5,500  .0218 

Baggageman....  7100  5.500  .0129 

<Rr.  Trainman. . .  65  50  5,500  .0119 

Fd.  Trainman. . .  7100  5,500  .0129 

Conductor 107  50  6.500  .01654 

Baggageman 61  50  6,500  .00946 

Trainman 57  00  6.500  .008769 

Conductor 107  60  6,500  .01664 

Baggageman 59  00  6,500  .009076 

Trainman 57  00  6,500  .00876 

Conductor 107  50  6,000  .0179 

Rr.  Trahiman. . .  62  50  6,000  .0104  1-6 

Fd.  Trainman. . .  62  50  6.000  .0104  1-6 

Conductor 100  00  6,000  .02 

Baggageman 59  00  5,000  .0118 

Trainmen 59  00  5,000  .0118 

Conductor 100  00  4.500  .0222 

Baggageman 61  00  4,500  .0135  5-9 

Trainmen 6100  4,500  .0135  5-9 

Conductor 107  50  3,000  .0358 1-^ 

Baggageman 70  00  3,000  .023 1-3 

Trainman 70  00  3,000  .023  1-3 
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Position. 

Herkimer,  Remsen  and  Old  Forge.  Conductor 

Baggageman. . . . 

Trainman 

Herkimer,   Remsen   and   Poland, 
winter Conductor 

Baggageman. . . . 

Trainman 

All  train  bag^a^jjemen  and  passenger  trainmen  called  for  extra  passenger 
service  and  used  on  the  M.  &  M.  road  and  iSi.  L,  k  A.  shall,  when  such 
service  does  not  exceed  220  miles  be  paid  for  220  miles,  at  one  c?nt  per  mile. 


Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

SlOO  00 

4.500 

.0222 

61  00 

4.500 

.0135  5-9 

61  00 

4,500 

.0135  5-9 

91  66 

4^500 

.0204 

61  00 

4,500 

.0135  5-9 

61  00 

4,500 

.0135  5-9 

;S:/.  L.  <€  A.  R,  R. 

Passenger  conductors 

$91.66  1       „  , 
-.  r..^  y     E.vtra 

far   Sund:i 

IV  work. 

"             trainmen 

o4.00  j 
Hudson  Division 

• 

fr 

Amount 

Maximum 

Rate 

Position.             ] 

per  month. 

miles. 

per  mile. 

Troy,  Albany  and  New  York 

Conductor 

S120  00 

6,000 

.02 

Baggageman 

66  00 

6.000 

.011 

Rr.  Trainman. . . 

66  00 

6,0(K) 

.011 

, 

Fd.  Trainman. . . 

64  35 

6,000 

.01072  1-2 

Poughkeepsle  and  Albany,  Pough- 

keepsie  and  New  York 

Conductor 

107  W) 

4.000 

.02683-4 

Baggageman 

57  00 

4.0(K) 

.014  1-4 

Trainman 

57  00 

4.000 

.014  1-4 

New  York,  Yonkers,  Croton  and 

Peekskm 

Conductor 

107  50 

4 .  rm 

.02.38  8-9 

A&st.  Conductors. 

76  00 

5.00.) 

.015  1-5 

Trainmen 

66  00 

4,500 

.0146  2-3 

Crews  on  Yonkers,  Croton  and  I'eekskill  trains  will  be 

allowed 

every  other 

Sunday  off  when  circumstances  will  permit,  otherwise  two 

1  days  off 

per  month. 

155th  Street  and  Yonkers 

Conductor 

Trainmen 

197  oO 
J7  00 

Will   be  allowed  one  day  off  per  month. 


155th  Street.  Brewster,  Yorktown 

and  Pocantico  Hills Conductor. 

Trainmen . 


Will  be  allowed  one  day  off  per  week. 

155th  Street  and  Brewster BappaRemen. . . 

Conductor 

30th  Street  and  Spuyten  Duyvil. . .   Trainmen 

Milk  Messenger. 


ilariem  Division. 

Position, 
New    York.    Chatham,    PittsfiHil 

ani  North  Adam* Conduotor 

Trainmen 


193  50 

57  00 

$33  00 

91   66 

4.WK) 

.0229 

:>:>  00 

4.0C0 

.01375 

5.5  00 

a 

Amount 

Maximum 

Rate 

I>er  month. 

mii^s. 

per  mile. 

tV2i)  00 

6.0()() 

.02 

68  00 

6.0^10 

.0113  1-3 

6S  00 

6.0^)0 

.0113  1-3 
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Amount 

Maximum 

Rate 

per  month. 

miles. 

per  mile. 

107  50 

4,000 

.0268  3-4 

60  00 

5.000 

.012 

60  00 

5,000 

.012 

• 

$107  50 

5.000 

.0215 

62  50 

5.000 

.0125 

62  50 

5.000 

.0125 

107  50 

4,500 

.0238  8-» 

76  00 

4,500 

.0168  8-9 

66  00 

4.500 

.0146  2-3 

Position. 

New  York  and  Pawling Conductor 

Baggageman. . . . 

Trainmen 

New   York,   Pawling  and   White 

Plains Conductor 

(No  Sunday  work.)  Baggageman. . . . 

Trainmen 

New    York,    White    Plains,    Mt. 
Kisco,  Brewster,  Golden's  Bridge 

and  I.ake  Mahopac Conductor 

Asst.  Conductor. 
Trainmen 

Crew-s  running  between  New  York,  White  Plains,  Mt.  Kisco,  Brewster. 
Golden's  Bridge  and  Lake  Mahopac  will  be  allowed  every  other  Sunday  off 
when  oin  umstances  will  permit,  otherwise  two  days  off  per  month. 

Mahopac  Branch Conductor $91  66  4.000  .0229 

Baggageman 56  00  4.000  .014 

Trainman 56  00  4,000  .014 

Baggagemen  on  trains  4  and  17,  also  men  on  New  York,  Pawling  and 
White  Plains  runs  who  act  as  assistant  conductors  shall  receive  $5  ad- 
ditional per  month. 

Kiver  Division, 

Weehawken  and  Albany Conductor 

(Trains  14-7,  8-13.)  Baggageman. . . . 

Trainmen 

Kingston  and  Weehawken Conductor 

(Local.)  Baggageman 

Trainmen 

Two  days  off  per  month. 

Weehawken  and  Newburgh Conductor 

(Group  run.)  Baggageman 

Trainmen 

Kingston  and  Weehawken Conductor 

(Through. )  Baggageman. . . . 

Trainmen 

Albany  and  Kingston Ex-Baggageman 

or  Trainman. . 

Weehawken     and     West     Haver- 
straw;   Weehawken,  West  Hav- 

straw  and  Newburgh Conductor 

Baggageman 

Trainmen 

Weehawken    and    West    Havers tr aw    runs, 

conductor. 


$120  00 

6,000 

.02 

67  50 

6.000 

.0112  1-3 

65  00 

6.000 

.010  5-6 

117  60 

5.500 

.02136 

65  00 

6,000 

.010  5-6 

65  00 

6.000 

.010  5-6 

115  00 

5,500 

.02091-11 

62  00 

5,500 

.01128-11 

62  00 

5,500 

.01128-11 

110  00 

5.500 

.02 

62  50 

5,500 

.0113  7-11 

60  00 

5,500 

.0109  1-11 

60  00 


4,500 


.0133 


$110  00           5.500  .02 

64  00           5.000  .0128 

64  00           5,000  .0128 

two    days  off   per  month  for 


Weehawken  and  Albany Conductor. . . 

Baggageman. 

Trainmen 

Albany  Branch Conductor. . . 

Baggageman. 

Trainman 


$110  00 

5.500 

.02 

62  50 

5.000 

.0125 

60  00 

5.000 

.012 

100  00  . 

3.500 

.0285  5-7 

60  00 

3,500 

.0171  3-7 

60  00 

3,500 

.0171  3-7 

One  day  off  per  month  for  conductor,  baggageman  and  trainman. 
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Weehawken,  Jersey  City  and  New- 
burgh.  One  round  trip  to  New- 
burgh;    2  round  trips  to  Jersey 

City Conductor 

Baggageman 

Trainman 

Kingston  and  Albany Conductor 

Baggageman. . . 
Trainmen 


$107  50 
62  00 
62  00 
100  00 
60  00 
60  00 


3.500 
3.500 
3.500 
8,500 
3.500 
3,500 


.0307  1-7 
.017  6-7 
.017  6-7 
.0285  6-7 
.0171  3-7 
.0171  3-7 


One  day  off  per  month  for  conductor,  baggageman  and  trainman. 


Weehawken  and  Kingston Conductor $110  00  6,600 

(MUk  train. )  Trainmen 60  00  5 ,  500 

One  day  off  per  month. 


.02 
.0109  1-11 


Train  63 and  Haveratraw  Pusher . .  Conductor. . . . 

Trainman 

Wallkill  Valley Conductor 

Baggageman. . 

Trainmen 

Dumont  Local Conductor 

• 

Trainmen 


$3  55  per  day,  10  hours. 

2  70  per  day,  10  hours. 
100  00  6.000  .02 

62  00  6.000  .0124 

62  00  6.000  .0124 

3  66  per  day,  10  hours. 
2  70  per  day,  10  hours. 


Amount      Maximum  Rate 

Position.         per  month.      miles.  per  mile. 

Weehawken  and  Jersey  City Conductor $3  70  per  day. 

Twelve-hour   day,    one-quarter  Baggageman 62  00  3,500  .017  5-7 

day  for  extra  trip  of  2  hours.  Trainman 60  00  3 ,  600  .01713-7 

One- quarter  day  will  be  allowed  for  protecting  train  6  at  Albany.  If  held 
over  three  hours,  actual  time  held  will  be  allowed. 

Train  4,  Albany  branch,  and  dead-head,  one-quarter  day  will  be  allowed. 

Passenger  crews  deadheading  on  passenger  trains  between  Weehawken  and 
Newburgh  shall  be  allowed  one-quarter  day;  between  Weehawken  and  XN'eat 
Haver  straw,  one-quarter  day;  between  Weehawken  and  Ravena,  one- half  day; 
betwet-n  Weehawken  and  Albany,  one-half  day;  between  Weehawken  and 
Kingston,  one-third  day. 


Pennsylvania  Division. 

Conduc- 
tor. 

Corning  and  Lyons   $100  00 

Coming   and    Williamsport    102  50 

Williamsport  and   Patten    102  50 

Lyons  and  Williamsport 

Cowanesque  Valley 100  00 

Finn  Yan  branch   91  66 

Wellsboro,  Philipsburg,  and  Morris  Kun 91   66 

Wellsboro 

Philipsburg 

Possum  Glory  and  ClcarHeld  100  00 

Extra   pay  for  Sunday  work. 


Baggap^- 

Train- 

rnari. 

man. 

$37  50 

$60  00 

37  60 

65  00 

37  50 

65  00 

65  00 

35  00 

60  00 

30  00 

55  00 

Thro. 

frt.  rate. 

30  00 

• 

55  00 

67  00 
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R.,  W.  d  0.  Division. 

Compensation  for  services  performed  in  passenger  and  milk  train  9er\ice 
will  be  as  follows: 

Conductor 019       per  mile,  200  miles  or  less 

Baggageman 01076  per  mile,  200  miles  or  less 

Trainmen 01045  per  mile,  200  miles  or  le?s 

Trainmen  on  milk  trains Oil       per  mile,  200  miles  or  less 

Except  as  indicated   below. 

Conduc-  Baggage-        Traia- 

tor.  man.             men. 

.019  .01075           .01045 

milee.  miles.              miles. 

Buffalo  and  Rochester 228  $30  00             245 

Buffalo,  Rochester  and    Lyndonviile 200  30  00             200 

Waterport  and  Buffalo   ...  35  00 

Rochester  and  Niagara  Falls ...  30  00 

Oswego  and  Rockester  ...  30  00 

Waterport   and   Rochester,    and    local   work 

on  Charlotte  branch.  Western  division 200  200             200 

Rochester  and  Ricliland   236  $30  00             235 

Oswego  and  Rochester    ...  30  00 

Oswego  and  Richland    ...  30  00 

Oswego  and  Syracuse,  Phoenix  line 220  30  00             220 

Oswego  and  Utica   ...  30  00 

Massena   Springs   and    Syracu'se    (220   miles 

single) 440  440             440 

Utica  and  Massena  Springs   (via  Rome)  ....               440  440             440 
Utica  and  Massena  Springs   (via  Rome)   re- 

tnraing  via  Ogdensburg   476  475             475 

Govemeur     and     Edwards,     overtime     after  r     90  F 

twolve  hours  and  thirty  minutes 200  $15  00    "[      40  P 

Syracuse  and  Clayton   222  222             222 

Utica  and  Clayton    (via  Watertown),  round 

trip 234  234              23i 

Vtica  and   Clayton    (via  Carthage) 217  217             217 

Utica  and  Ogdensburg,  round  trip 325  325             325 

Utica   to   Clayton   and   two   trips   to  Phila- 
delphia                 215  215             215 

WatertoAvn  to  Utica  and  return,  via  Carthage.               215  215             215- 

C.  &  A.  run  (212-mile  trip) 260  250             250 

Watertown    to    Syracuse    and    return    to 

Richland 200  P  200  P      200  P 

Freight  Richland  to  Watertown   32  F  32  F       32  F 

Watertown  to  Massena  Springs    100  P  100  P      100  P 

Massena  Springs  to  Watertown    88  F  88  F       86 F 

(Overtime  after  eight  hours  and  thirty 
minutes  on  freight  trip.) 

Wallington  and  Oswego   200  P  100  F      100  F 

(Overtime  after  seven  hours  and  thirty 
minutes  on  freight  trip.) 
baggagemen  paid  flat  rate  per  month  are  joint  men  with  American  Ex- 
press   Company. 
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Milk  Trains, 

Conduc-  Baggase-  Train 

tor.  man.  men. 

.019  .01075  .01045 

mfles.  miles.  miles. 
Utica  and  Carthage  (via  Remsen)  and  icing 

at  Carthage 220  220  220 

Utica  and  Carthage  (via  Home)  and  icing  at 

Carthage 220  220  220 

Ogdensburg  to  Herkimer    (via  Kemsun)    and 

icing  at  Carthage  220  220  220 

Kasaena  Springs  and  Philadelphia    220  220  220 

Thbough  Freight  Sebvice. 

Hudson,  Mohawk  and  Western  Division, 

Slow  freight,  conductors 03      per  mile,  atenal  mileage 

Slow   freight,  brakemen    0215  per  mile,  actual  milvage 

Fast  freight,  conductors   029     per  mile,  actual  mileage 

Fast  freight,  brakemen 0205  per  mile,  actual  mileage 

Trains  having  high-class  business,  nierchandi.se,  stock  and  beef,  or  that 
require  preferred  movement,  are  considered  fast  freights. 

Freight  I!>ebvick. 

One  hundred  miles  or  less  to  be  considered  one  hundred  miles.  All  over 
one  hundred  miles  to  be  paid  pro  rata. 

Western  Division. 

Conductors  of  local  pick-up  and  drop  trains  shall  receive  $3.55  per  day, 
.0365  per  mile;   brakemen,  $2.50  per  dny,  .025   per  mile. 

Crews  running  between  Suspension  Bridge,  liast  Buffalo,  West  Seneca  and 
Lyons   will    be  paid   slow   freight  rates. 

Freight  crews  between  West  h'eneca  and  Fast  Buffalo,  via  Seneca  street, 
shall  receive  one-quarter  day;  Fast  Buffalo  and  Suspension  Bridge,  one- 
quarter  day;  De  Witt  to  Solvay  and  return,  one-quarter  day,  at  local  freight 
pay. 

Crew  of  train  DS  1  to  receive  slow  freight  pay  when  they  do  slow  freight 
work. 

Crew  of  train  BD  2  to  receive  slow  freight  pay. 

Crews  running  between  DeWitt  and  Corning  will  be  paid  Pennsylvania 
division  rates. 

Crews  running  between  DeWitt  and  Syracuse,  DcWitt  and  Auburn,  Lyon^ 
and  Auburn  via  Geneva,  Newark  and  Maplewood,  Fast  Rochester  and  Canan- 
daigua.  East  Rochester  and  Charlotte,  Fa><t  Rochester  and  Fairport,  East 
Buffalo  and  Oakfield,  Fast  Buffalo  and  Suspension  Bridge,  Depew  special, 
will  be  considered  local  pick-up  and  drop  trains.  Brakemen  on  puaiier  en* 
gines  will  receive  $2.31  per  day  for  ten  hours. 

All  work  train^i  (including  ballast  and  filling  ^rvice)  :  conductors,  .085 
per  mile;  brakemen,  .025  per  mile. 
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Oswego  to  Watertown  and  return   200 

OsT^'ego  to  Wallington  and  return  100 

Oswego  to  Utica  and  return   200 

Oswego  to  Sterling  and  return,  same  trip  with  trip  to  WalHngton 25 

Oswego  to  Wallington  and  return,  two  trips 160 

Oswego  to  Sterling,  then  to  Kichland  and  return 125 

Charlotte  to  Suspension  Bridge  and  return 200 

Syracuse  to  Watertown  and  return 200 

Syracuse  to  Watertown  and  return  to  Oswego 200 

Oswego  to  Syracuse,  via  Phoenix  line,  and  return  via  Richland 110 

Oswego  to  Waterport  and  return 206 

Norwood  to  shops    150 

Norwood  to  Salina j 150 

Norwood  to  Watertown  and  return   200 

Norwood  to  Utica 175 

Ogdensburg  to  Utica.  via  De  Kalb  Junction  and  Rome 157 

Watertown  to  De  Kalb  Junction  and  return 125 

Watertown  to  Ogdensburg  and  return   150 

Watertown  to  Utica  and  return  200 

Ogdensburg  to  Carthage  and  return,  via  Carthage  district 150 

Ogdensburg  to  Philadelphia  and  return,  via  Carthage  district 100 

Carthage  to  Renisen  and  return   125 

Norwood  to  Philadelphia  and  return 125 


Crews  working  with  the  Dexter,  Massena  Springs,  Gouverneur  and  Potsdam 
engines  to  be  paid  local  freight  rates. 

Yard  Rates. 

Albany  freight  yard.  West  Albany,  DcWitt: 

Night.  Day. 

Conductors $0  35  $0  33 

Brakemen 32  30 

East  Rochester,  Rochester,  Albany  passenger  yard,  Suspension  Bridge,  Niag- 
ara Falls  and  Syracuse: 

Night.      Day. 

Conductors $0  34      $0  32 

Brakemen 31  29 

Ravena,  Utica,  Lyons,  Tonawanda,  Oswego,  Watertown,  Corning,  Newberry 
Junction,  Jersey  Shore,  Avis  and  Clearfield: 

Night.      Day. 

Conductors .' $0  33      $0  31 

Brakeman 30  23 

Hudson  River  Bridges,  High  Bridge,  Kingj<ton,  Rensselaer,  Troy,  Schenec- 
tady and  Newark: 

Night.     Day. 

Conductors $0  32      $0  ^ 

Brakemen 29  27 
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Poughkeepsie,  Auburn,  Q«iieTa,  GanandaiguA,  Batavia,  Lockport,  Charlotte, 
Richland,  Carthage,  Ogdensburg,  Norwood,  Hoflfmana,  AmaUrdam,  Fonda,  St. 
Johnsville,  Herkimer,  Rome,  Oneida,  Frankfort,  Newburg,  Hudaon,  Tupper 
Lake  Junction,  Malone  Junction,  Clayton  and  Little  Falls: 

Night.      Day. 

Conductors $0  28      $0  27 

Brakemen 26  25 

All  yards,  ten-hour  basis. 

General  Rules  and  Ovebtime  Abbangement. 

A  day's  run  to  be  one  hundred  miles  or  less.  All  over  one  hundred  miles 
to  be  paid  pro  rata. 

Overtime  will  be  paid  on  basis  of  ten  miles  per  hour,  time  to  commence 
thirty  minutes  prior  to  time  called  for,  providing  conductors,  brakemen  and 
flaj^nit^n  are  on  hand  at  that  time,  and  continue  until  relieved;  all  under 
thirty  minutes  to  be  given  to  the  company,  thirty-one  minutes  or  more  to 
count  a  full  hour. 

Overtime  in  work  train,  ballast  and  fillintj  service  will  be  paid  after  ten 
hours  pro  rata;  time  to  commence  when  men  are  required  to  be  on  hand  to 
take  charge  of  their  trains,  providing  they  are  on  hand  at  that  time,  and 
continue  until  relieved. 

Conductors  and  brakemen  on  extra  snow-plow  and  flanger  work  are  to  be 
paid  slow  freight  pay  except  on  the  R.,  W.  &  O.  division,  where  they  will  be 
paid  through  freight  rates,  and  on  the  M.  &  M.  road  local  freight  rates. 

If  a  passenger  conductor,  assistant  conductor,  train  baggageman  or  pas- 
senger trainman  covers  his  schedule,  whether  it  amounts  to  the  maximum 
number  of  miles  or  not,  he  is  to  be  paid  for  a  full  month,  and  if  the  schedule 
calls  for  more  than  the  maximum  number  of  miles,  he  is  to  be  paid  for  the 
additional  miles  at  the  rate  per  mile  given.  This  does  not  include  through 
passenger  crews,  these  crews  being  paid  a  flat  rate  per  month. 

General  Rules. 

1.  Passenger  crews  called  or  held  at  terminals  to  make  an  extra  trip  will 
be  allowed  100  miles  if  leas  than  six  hours,  and  one  day  if  in  excess  of  six 
hours  or  over  100  miles. 

2.  In  excursion  and  extra  passenger  service  conductors  will  be  alloweil  185 
miles  at  2  cents  per  mile  as  a  day*s  pay  for  twelve  hours;  assistant  con- 
ductors, train  baggagemen  and  passenger  trainmen,  220  miles  at  1  cent;  over 
twelve  hours,  20  miles  i)€r  hour  will  be  allowed. 

Trainmen  used  in  State  Fair  service  will  be  paid  25  cents  per  hour;  this 
to  cover  any  extra  eervice  on  account  of  State  Fair  business  except  excursion 
trains,  which  will  be  paid  for  at  excursion  rates. 

3.  All  regular  extra  passenger  conductors  held  for  extra  service  shall  be 
paid  $3.70  per  day  (185  miles  at  2  cents  per  mile). 

All  regular  extra  passenger  trainmen  held  for  extra  service  shall  be  paid 
$2.20  per  day  (220  miles  at  1  cent  per  mile). 

If  held  for  service  six  hours  or  less  and  then  assigned,  they  will  be  paid 
one-half  day  as  regular  extra  conductor  or  trainman;  if  held  over  six  hours, 
they  will  be  paid  for  actual  hours  held  and  proper  mileage  for  time  on  road, 
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except  that  when  mileage  does  not  equal  185  miles  for  conductor  and  220  for 
trainmen  for  entire  day's  work,  including  time  held  for  service,  they  will  be 
paid  one  day's  pay. 

4.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  deadheading  on  extra  work  will  be  allowed  half  time;  that 
is,  they  will  be  allowed  one-half  the  amount  they  would  receive  for  running 
the  train. 

5.  All  trips  off  for  through  passenger  crews  will  be  bulletined  as  early  each 
month  as  possible. 

6.  Passenger  trainmen  on  through  passenger  runs  between  New  York  and 
Buffalo  will  be  given  the  same  trips  oft',  with  pay,  that  the  conductors 
receive. 

7.  Promotion  in  train  service  shall  be  from  the  oldest  eligible  freight  con- 
ductor to  extra  passenger  conductor,  and  from  extra  passenger  conductor  to 
passenger  conductor,  excepting  in  the  districts  of  suburban  travel  where  there 
may  be  an  insufficient  supply  of  freight  conductors  to  select  from,  for  which 
service  the  superintendents  may  promote  from  the  oldest  eligible  train  bag- 
gageman, passenger  trainmen  or  freight  bralcemen  to  assistant  passenger  con- 
ductors, from  assistant  passenger  conductors  to  extra  passenger  conductors, 
and  from  extra  passenger  conductors  to  passenger  conductors  when  they  are 
able  to  pass  proper  examinations  and  are  otherwise  qualified,  but  so  far  as 
possible  it  is  desirable  to  promote  men  to  passenger  conductors  from  freight 
conductors.  After  a  man  has  been  appointed  a  passenger  conductor  it  shall 
be  probationary  for  one  year,  and  his  continuance  as  such  after  that  time 
shall  depend  wholly  upon  his  efficiency,  courteousness  and  appearance. 

8.  The  line  of  promotion,  except  on  the  Pennsylvania  division,  shall  be 
from  freight  brakeman  to  freight  conductor.  Time  in  passenger  service  shall 
equal  time  in  freight  service,  and  vice  versa;  but  no  passenger  trainman, 
train  baggageman  or  assistant  passenger  conductor  shall  be  promoted  to  the 
position  of  freight  conductor  unless  he  has  served  ten  months  as  freight 
brakeman  on  the  division  on  which  he  is  to  be  promoted,  three  months  of 
which  time  must  have  been  served  immediately  prior  to  such  promotion,  and 
he  is  otherwise  qualified. 

On  the  Pennsylvania  division  the  line  of  promotion  shall  be  from  freight 
brakeman  to  passenger  trainman,  from  passenger  trainman  or  freight  brake- 
man  to  freight  flagman,  and  from  freight  flagman  to  freight  conductor. 

So  far  as  practicable  freight  brakemen  will  be  given  preference  in  the 
appointment  of  passenger  trainmen. 

9.  When  conductors  on  the  main  line  and  River  division  do  not  make  3,000 
miles  in  extra  service,  or  twenty-six  days  on  the  M.  &  M.  and  R.,  W.  A  0. 
divisions,  for  two  consecutive  months,  they  will  be  reduced  according  to 
seniority  and  hold  their  rank  as  brakemen.  When  conductors  on  the  Penn- 
sylvania division  do  not  make  twenty-six  days  in  extra  service  for  thirty 
consecutive  days,  they  will  be  reduced  similarly. 

When  freight  brakemen  or  flagmen  on  the  main  line  and  River  division  do 
not  make  3,000  miles  in  extra  freight  service,  or  twenty-six  days  on  the 
M.  &  M.,  R.,  W.  &  O.  and  Pennsylvania  divisions  per  month  for  one  month, 
the  number  in  service  is  to  be  reduced  and  according  to  seniority;  men  in- 
duced under  this  rule  will  retain  their  rights  and  seniority.  This  does  not 
apply  to  men  discharged. 
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10.  Passenger  or  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  or  flagmen  or  yardmen  discharged 
from  service  of  the  company  will  forfeit  their  seniority  unless  reinstated 
within  one  year.  Men  leaving  the  service  of  the  company  of  their  own  accord 
will  forfeit  their  seniority. 

11.  When  freight  conductors,  freight  brakemen  or  flagmen  are  required  to 
double  any  portion  of  the  road,  they  will  be  paid  actual  miles  for  same.  All 
*'  doubles  "  to  be  considered  in  estimating  overtime. 

12.  Freight  conductors,  brakemen  or  flagmen  called  for  service  and  not 
used  will  be  allowed  one-half  day's  pay  and  stand  first  out;  if  held  over  five 
hours  they  shall  be  paid  one  day's  pay  and  stand  last  out;  rate  of  pay  to  be 
based  on  service  for  which  they  are  called. 

13.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  bidding  will  close  in 
not  more  than  ten  days  after  the  run  is  posted.  The  oldest  candidate  bidding 
sliall  then  D€  assigned  to  the  run  within  five  days,  other  things  being  equal. 
If  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time,  candidates 
may  make  application  for  one  or  all,  stating  their  preference.  Failure  to 
bid  for  vacancies  will  not  efi'cct  seniority.  After  time  has  expired  on  runs 
which  have  been  up  for  bids  the  names  of  those  assigned  to  the  runs  shall 
be  posted  promptly.  Trainmen  called  for  examination  for  promotion  to  posi- 
tion of  conductor  shall  be  entitled  to  three  trials  not  more  than  two  months 
apart. 

When  conductors  are  required  for  passenger  service  the  notice  will  be  posted 
on  proper  bulletin  boards. 

When  additional  freight  conductors  are  required  notice  will  be  posted  on 
proper  bulletin  boards,  promotion  to  be  given  to  the  oldest  bidder,  all  things 
being  equal,  and  providing  he  is  able  to  pass  the  required  examination. 

14.  When  freight  and  passenger  service  are  performed  on  any  day  the  rate 
of  pay  allowed  will  be  that  for  which  the  greater  number  of  hours'  service  is 
performed.  If  the  greater  number  of  hours'  service  is  passenger,  it  will  be 
passenger  pay,  and  if  the  greater  number  of  hours'  service  is  freight,  it  will 
be  freight  pay,  excepting  the  special  cases  which  we  have  under  our  present 
practice,  and  which  will  be  mentioned  in  detail. 

16.  Temporary  vacancies  of  thirty  days  or  more  will  be  filled  by  the  oldest 
passenger  or  freight  conductors  desiring  them,  all  things  being  equal. 

Temporary  vacancies  of  fifteen  to  thirty  days  will  be  filled  by  the  oldest 
extra  train  baggageman,  passenger  trainman,  freight  brakeman,  fiagman  or 
yardman  desiring  them,  all  things  being  equal.  Temporary  vacancies  of  over 
thirty  days  are  to  be  posted  conditionally: 

Ist.  Thai  when  the  original  holder  of  the  run  returns  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  will  return  to  the  run  he  originally  held,  and  so  to  the 
end  of  the  list,  each  man  going  to  the  run  he  originally  held. 

2d.  When  it  is  known  that  the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  will  again  be  advertised. 

16.  Passenger  and  freight  conductors  displaced  from  regular  runs  through 
no  fault  of  their  own  shall  be  entitled  to  runs  held  by  younger  men  in  their 
line  of  service. 
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Assistant  conductors,  train  baggagemen,  passenger  trainiaen,  freight  brake- 
men,  flagmen  and  yardmen  displaced  from  regular  rune  through  no  fault  of 
their  own  shall  be  entitled  to  runs  held  by  younger  men  in  their  line  of 
service.  Simimer  runs  are  not  to  be  considered  regular  or  permanent  runs. 
Assistant  conductors,  train  baggagemen,  passenger  trainmen,  freight  b^ak^ 
men,  flagmen  and  yardmen  bidding  in  summer  runs  may  go  back  on  runs 
they  formerly  held  if  they  have  not  been  bid  in  by  older  meo,  but  they  can- 
not displace  men  on  any  other  runs  in  the  event  of  their  former  nms  being 
bid  in  by  older  men.  They  will  go  on  extra  list  until  such  time  as  they  can 
bid  in  another  run.  When  a  run  remains  on  for  six  months  It  shall  be  con- 
sidered a  regular  rim  and  so  advertised. 

A  man  is  considered  displaced,  first,  when  he  is  removed  to  make  way  for 
an  older  man;  second,  when  his  run  is  taken  off;  third,  when  home  terminal 
changes. 

17.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  shall 
not  be  disciplined  without  proper  investigation  being  made,  but  they  may  be 
suspended  pending  such  investigation,  which  shall  be  held  within  ten  days. 
They  may,  if  they  so  desire,  be  allowed  to  choose  some  other  passenger  or 
freight  conductor,  assistant  conductor,  train  baggageman,  passenger  trainman, 
freight  brakeman  or  flagman,  yardman  or  local  chairman  in  good  standing  to 
represent  them  on  boards  of  investigation,  and  may  be  present  and  hear  all 
evidence  in  the  case.  All  persons  interested  to  be  notifled  to  be  present. 
Indefinite  suspension  not  to  apply  as  discipline.  Records  of  men  who  have 
suffered  suspension  and  been  found  blameless  will  remain  as  previous  thereto 
and  they  will  be  paid  for  lost  time.  Men  will  be  notified  of  cause  and  lengtli 
of  suspension. 

18.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakenlen  and  flagmen  or  yardmen  will  not 
be  required  to  perform  service  without  suflicient  rest,  but  in  no  case  will 
more  than  twelve  hours  be  allowed  when  their  services  are  required.  Freight 
men  will  not  be  deprived  of  their  cabooses  during  that  time  except  in  ease 
of  emergency. 

19.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  will  be  advised  in 
writing  when  time  is  not  allowed  as  per  time  slip,  and  reasons  stated. 

20.  Freight  conductors,  brakemen  and  flagmen  running  over  the  road  light 
with  one  engine  and  caboose  are  to  be  allowed  full  mileage;  when  more  than 
one  crew  is  sent  in  one  train  the  first  out  will  have  charge  of  the  train  and 
receive  full  mileage.  Deadhead  conductors,  brakemen  and  flagmen  will  be 
allowed  half  time  and  stand  first  out  in  regular  order  on  arrival  ahead  of 
crew  running  the  train.  Conductors,  brakemen  and  flagmen  deadheading  on 
freight  trains  are  to  receive  full  mileage  and  half  time  for  deadheading  on 
passenger  trains. 

21.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  promoted 
to  ofRcial  positions  will  retain  their  seniority. 

22.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  leading 
train  or  yard  service   to  go   to  clerical  positions  will  lose  their  rights  in 
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train  or  yard  service  except  when  filling  temporary  positions  or  in  case  of 
sickness  or  accident. 

23.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  will  be  required  to  report  for  duty  thirty  minutes  before 
leaving  time,  and  if  required  to  be  on  duty  before  that  time  they  shall  be 
paid  extra  compensation. 

24.  The  rights  of  passenger  and  freight  conductors,  assistant  conductors, 
train  baggagemen,  passenger  trainmen,  freight  and  flagmen  will  be  confined 
to  their  respective  divisions  or  districts  in  accordance  with  present  practice 
unless  otherwise  agreed. 

25.  When  passenger  and  freight  conductors,  asnistant  conductors,  train 
baggagemen,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen 
are  transferred  to  another  division  or  district  they  will  rank  in  seniority 
as  new  men. 

26.  Road  men  will  have  no  seniority  rights  in  yards  nor  yard  men  on  the 
Tond. 

27.  Freight  brakemen  or  flagmen  required  to  remain  on  duty  on  arrival  at 
terminal  longer  than  other  members  of  the  train  crew  will  be  allowed  con- 
tinuous time  for  time  so  held,  and  conductors  will  render  time  slips  accord- 
ingly. 

28.  Road  crews  will  not  be  required  to  coal  engines  except  in  case  of 
rmernrencv. 

20.  Freight  conductors  and  brakemen  deadheading  from  one  terminal  to  an- 
other and  cut  out  at  intermediate  point  for  other  service  will  be  allowed 
100  miles  for  deadheading  to  such  intermediate  point,  and  if  held  there  more 
than  ten  hours  will  be  allowed  100  miles  therefor  at  slow  freight  rate. 

30.  When  practicable  passenger  trainmen  will  nf>t  be  recjuired  to  cut  or 
couple  hose  or  shift  trains  at  terminals  whore  sliifting  crows  or  car  inspectors 
are  located. 

31.  When  regular  assistant  conductors,  train  bagfjagonien,  passenger  train- 
men, freight  brakemen  or  llaprnien  are  required  to  tond  switches  or  crossings, 
or  do  any  other  work  outside  of  their  regularly  assigned  work,  they  shall 
receive  their  regular  rates  of  pay,  except  that  when  they  are  employed  in 
yard  service  they  will  be  paid  yard  pay. 

32.  When  assistant  conductors,  train  baggagemen,  passenger  trainmen, 
freight  brakemen  and  flagmen  or  yardmen  are  used  as  pilots  they  will  receive 
pay  at  the  rate  conductor- would  receive  for  running  such  train. 

33.  If  passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
m-en,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  are  re- 
quired to  change  their  runs,  and  by  the  change  compelled  to  move,  their 
families  will  be  provided  with  free  transportation  and  their  household  goods 
moved  at  a  nominal  charge  on  application  to  the  proper  official. 

.34.  Passenger  and  freight  conductors,  assistant  conductors,  train  bnggago- 
men,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  sum- 
moned as  witnesses  for  the  company  in  the  courts,  or  similar  service,  shall 
receive  their  stated  rates  of  pay  while  in  attendance. 

95.  Where  practicable,  caboose  tracks  will  be  provided  at  terminal  points, 
and  no  unnecessary  switching  will  be  done  with  cabooses. 

36.  When  practicable,  freight  conductors,  brakemen  and  flagmen  running 
in  "  rounds  "  will  not  be  required  to  turn  more  than  once  at  an  intermediate 
station  when  such  turn  will  take  the  men  away  from  the  terminal  where 
thev  reside. 
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37.  Unless  otherwise  arranged,  conductors,  brakemen  and  flagmen  in  through 
freight  service,  not  assigned,  will  run  first  in,  first  out.  Crews  on  local  and 
pick-up  runs  will  not  be  required  to  work  Sunday  in  through  freight  senice 
when  "  rounds  "  crews  are  available. 

38.  Freight  conductors,  brakemen  and  flagmen  shall  be  required  to  live 
within  a  reasonable  calling  limit,  and  when  they  reside  within  one  mile  of 
the  yard,  will  be  called  not  to  exceed  two  hours  before  time  called  for.  Men 
on  regular  runs  leaving  between  7  A.  M.  and  10  P.  M.  will  not  be  called. 
This  will  also  apply  to  passenger  trainmen  and  train  baggagemen  at  terminals 
where  callers  are  located. 

39.  Any  conductor  making  a  complaint  against  an  assistant  conductor, 
train  baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yard- 
man, or  vice  versttf  to  superintendent  or  trainmaster,  which  may  result  in 
discipline,  will  make  same  in  writing  (unless  taken  down  by  a  stenographer) 
and  over  his  signature. 

40.  On  trains  running  over  more  than  one  division  or  district,  each  division 

or  district  will  furnsh  its  proportion  of  crews  where  practicable.  \ 

41.  All  freight  crews  and  extra  freight  men  shall  be  bulletined  at  all  main 
terminals  so  as  to  give  them  information  as  to  how  they  stand  on  their  next 
run  out. 

42.  Superintendents  will  give  to  all  passenger  and  freight  conductors, 
assistant  conductors,  train  baggagemen,  passenger  trainmen,  freight  brake- 
men  and  flagmen  and  yardmen  opportunity  to  ascertain  their  age  and  rank 
in  service.  A  list  shall  be  placed  at  the  principal  terminals,  giving  age  in 
service,  and  shall  be  renewed  once  each  year. 

43.  Where  practicable,  yardmen  will  not  be  required  to  do  road  .work  when 
road  crews  are  available,  nor  will  road  men  be  required  to  do  yard  work  when 
yardmen  are  available. 

44.  Work  train  crews  will  be  allowed  pay  when  held  on  duty  Sundays  and 
holidays  and  will  not  be  required  to  operate  snow  plows  or  flangers  except 
in  case  of  emergency. 

45.  All  engines  regularly  assigned  to  local  and  pick-up  service  will  be 
equipped  with  foot  boards. 

46.  No  passenger  or  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  or  flagmen  shall  be  allowed  to 
exchange  runs  permanently  with  one  another. 

47.  Any  conductor  giving  up  his  rights  of  his  own  accord  to  go  back 
braking  shall  lose  his  rights  as  conductor. 

48.  After  July  1,  1905,  no  question  of  rights  will  be  entertained  if  of  more 
than  two  years*  standing. 

49.  Assistant  conductors,  train  baggagemen,  passenger  trainmen,  freight 
brakemen,  flag  and  yardmen  may  have  thirty  days  lay  off  on  receipt  of  per- 
mission from  the  proper  officers,  without  a  written  leave  of  absence,  but  if 
more  than  thirty  days  and  less  than  ninety  days  to  have  a  written  leave  of 
absence  from  the  division  superintendent.  If  over  ninety  days,  time  absent 
to  be  deducted  from  seniority  list.  This  not  to  apply  in  case  of  sickness, 
disability  or  while  engaged  in  committee  work,  or  special  duty  for  the 
company. 

50.  When  a  run  is  restored  after  having  been  off  over  sixty  days,  it  should 
be  advertised  the  same  as  a  new  run;   if  restored  within  sixty  days,  man 
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who  held  the  run  when  it  was  taken  off,  must  go  back  upon  it,  unless  he  has 
regularly  bid  in  another  run. 

51.  Conductors  absent  by  permission  from  proper  authority  or  on  account 
of  sickness,  will  have  right  to  displace  younger  conductors  from  runs  in  their 
line  of  service  if  such  runs  have  been  bid  in  during  their  absence,  providing 
application  is  made  within  five  days  after  their  return  to  duty,  the  holder 
of  such  run  to  take  run  formerly  held  by  him. 

52.  When  new  territory  is  added  to  a  division,  or  when  conductors  are 
ordered  to  learn  other  portions  of  their  road  they  are  to  be  paid  proper 
compensaticm ;  the  superintendent  to  be  the  judge  as  to  the  length  of  time 
necessary  to  be  allowed. 

It  is  to  be  understood  that  this  is  not  to  apply  when  a  conductor  bids  in 
a  run  in  such  territory  as  he  is  not  familiar  with.  This  is  also  not  to  apply 
to  men  promoted. 

53.  A  conductor's  record  in  advanced  class  will  date  from  time  of  such 
promotion.  Seniority  will  prevail  in  each  class  of  service,  all  things  being 
equal,  viz.:    Freight  service,  passenger  service. 

General  Yabo  Rules. 

1.  The  general  rules  will  govern  yardmen  where  they  apply. 

2.  Promotion  and  rights  to  preferred  engines  shall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

The  line  of  promotion  on  the  Pennsylvania  division  shall  be  from  yard 
brakemen  to  yard  conductor,  according  to  seniority. 

3.  Crews  working  one-half  day  shift  and  one-half  night  shift  shall  receive 
night  pay, 'and  one  hour  for  meals  will  be  allowed  between  the  hours  of  5.30 
p.  H.  and  7.30  P.  M.  and  5.30  a.  M.-and  7.30  a.  m. 

4.  One  hour  for  meals  will  be  allowed  between  the  hours  of  11.30  a.  h.  and 
2  p.  M.,  and  11.30  P.  M.  and  2  a.  m.,  and  if  necessary  to  work  during  the  time 
specified,  twenty-five  minutes  will  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

5.  Yardmen  will  not  have  right  outside  their  respective  yards  except  when 
yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected  will 
have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list  in  road 
service  or  in  other  yards  on  their  division  or  district,  according  to  seniority. 

6.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or  do 
any  work  outside  their  regularly  assigned  duties,  they  shall  receive  their 
regular  yard  pay. 

7.  Wlien  yardmen  are  called  for  service  and  do  not  work  they  shall  receive 
their  respective  rates  per  hour  for  the  time  held,  with  a  minimum  allowance 
of  one-half  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slips,  and  turn  in  time 
for  their  crews. 

9.  General  yardmasters  will  notify  in  writing  or  in  person  all  persons 
interested  when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for 
same. 

10.  Switchtenders  leaving  their  positions  to  accept  positions  as  brakemen 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 

11.  In  yards  where  extra  switchtenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switchtenders  at 
switchtender's  pay. 
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12.  It  is  not  desired  that  engines  be  used  any  unreasonable  time  in  switch 
service  when  they  are  not  properly  equipped  with  foot  boards  and  grab  irons. 

13.  Yardmen  working  on  ten- hour  basis  shall  receive  minimum  allowance 
of  five  hours,  and  for  five  hours  or  more,  one  day  or  ten  hours  will  be 
allowed. 

14.  All  vacancies  on  yard  engines  to  be  adTertised  five  days,  the  oldest 
man  bidding  to  be  assigned,  all  things  being  equal. 

15.  In  all  yards  the  man  in  charge  of  the  engine  will  be  classed  as  con- 
ductor and  receive  conductor's  pay. 

New  York  Habbob  Rate  and  Rules. 

The  following  rates  of  pay  for  yard  conductors  and  yard  brakemen  in  the 
New  York  and  Weehawken  territory,  including  65th  street,  33d  street,  Port 
Morris,  Mott  Haven,  Granton,  Jersey  Junction  and  Weehawken  and  including 
New  York  dummy  brakemen,  and  arrangement  for  handling  same,  will  be 
effective  as  of  December  1,  1906. 

(Ten-hour  basis.) 

Night  conductors   36  cents  per  hour 

Day  conductors   34  cents  per  h»ur 

Night  brakemen    33  cents  per  hour 

Day  brakemen   31  cents  per  hour 

1.  The  general  rules  will  govern  yardmen  where  they  apply. 

2.  Promotion  and  right  to  preferred  engines  shall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

3.  Crews  working  one-half  day  shift  and  one-half  night  shift  shall  recelve- 
night  pay. 

4.  One  hour  for  meals  will  be  allowed  between  the  hours  of  11.30  ▲.  m. 
and  2  p.  M.,  and  11.30  p.  M.  and  2  a.  m.,  and  if  necessary  to  work  during  the 
time  specified,  thirty  minutes  will  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

5.  Yardmen  will  not  have  rights  outside  of  their  respective  yards  except 
when  yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected 
will  have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list  in 
road  service  or  in  other  yards  on  their  division  or  district,  according  to 
seniority. 

6.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or 
do  any  work  outside  of  their  regularly  assigned  duties,  they  shall  receive 
their  regular  yard  pay. 

7.  Ten  hours  to  constitute  a  day's  work.  When  regular  yardmen  report 
for  service  they  will  be  allowed  one  day;  when  extra  yardmen  are  called  for 
service  they  will  be  allowed  one-half  day  for  five  hours  or  less,  and  for  more 
than  five  hours  and  less  than  ten  hours,  one  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slips,  and  turn  in  time 
for  their  crews. 

9.  General  yardmasters  will  notify  in  writing  or  in  person  all  person* 
interested  when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for  same. 

10.  Switch  tenders  leaving  their  positions  to  accept  position  of  brakcman 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 
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11.  In  yards  where  extra  switch  tenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switch  tenders  at 
switeh  tenders'  pay. 

12.  It  is  not  desired  that  engines  be  used  any  unseasonable  time  in  switch 
service  when  they  are  not  properly  e<{uipped  with  footrboards  and  grab-irons. 

Yours  truly, 

C.  F.  Smith, 
P.  E.  Cbowlet, 

General  Superintendents. 

Approved : 

J.  P.  BsADrsu), 

AasH  General  Manager. 


CONDUCTORS,  TRAINMEN,  AND  YARDMEN,  NEW  YORK,  CHICAGO  & 

ST.  LOUIS  RAaROAD. 

Rates  of  pay  and  rules  for  conductors,  trainmen  and  yardmen. 

[Effective  March  1,  1907.] 

Passexgeb  Rates. 

Conduc-      Brake-      Baggage- 
tors  per      men  per     men  per  Overtime. 

Runs.  trip.  trip.  trip. 

Buffalo  to  BeUevue,  or  reverse.  24B  miles..  $6  45  $3  30  $3  45  After  2 

Beilevue  to  Chicago,  or  reverse,  275  miles.  685  350  385  hours 

Cleveland  Short  runs 4  10  2  80  2  90  in  excess  of 

Cleveland  to  Bellevue  and  return,   128  schedule 

miles 4  10  280  200  time      at 

Bellevue  to  FoBtoria  and  return,  04  miles .  3  15  2  10  2  25  same  rate 
Cleveland  to  Chicago,   or  reverse.   340 

mAee 4  25 

Buffalo  to  Cleveland,  or  reverse,  184  miles.  4  85  2  05  2  75 

Chicago  passenger  transfer  crews  between  Stony  Island  and  La  Salle  St. 
station,  foremen,  thirty-seven  cents  per  hour,  helpers,  thirty-four  cents  per 
hour. 

Baggage  masters  on  any  train,  after  arrival  at  Buffalo  passenger  depot,  if 
held  on  duty  over  thirty  (30)  minutes,  will  be  allowed  overtime  at  rate  of 
fifty  cents  per  hour,  under  the  usual  overtime  rule. 


Through  Freight  Rates. 


Districts. 

1st.  Buffalo  Jet.  to  Conneaut ,  or  reverse.  114  miles . 
2nd.  Conneaut  to  Bellevue,  or  leverse,  132  miles. . . . 
3rd.      Beilevue  to  W.  Ft.  Wayne,  or  reverse,  124 

miles 

4th.     W.  It.  Wayne  to  6.  Island,  or  reverse,  140 

roUcs 


Conduc- 

Brake- 

tors  per 

men  per 

Overtime. 

trip. 

trip. 

$3  65 

92  45 

Conductors 

4  25 

2  90 

33   cents   per 
hour. 

4  25 

2  00 

Brakemen 
23  cents   per 

4  50 

3  05 

hour.       After 
12  hours. 
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Pick-up  Rates. 


Districts. 

Ist.  Buffalo  Jet.  to  Gonneaut,  or  reverse,  114  miles . 
2nd.  Gonneaut  to  Bellevue,  or  reverse,  132  miles. . . . 
3rd.     Bellevue  to  W.  Ft.  Wayne,  or  reverse,  124 

miles 

4th.     W.  Ft.  Wayne  to  S.  Island,  or  reverse,  140 

miles 


Conduc- 

Brake- 

tors  per 

men  per 

Overtime. 

trip. 

trip. 

S4  00 

$2  70 

Conductor' 

4  45 

3  10 

33  cents  per 
hour. 

4  45 

3  10 

Brakemea 
23  cents  per 

4  80 

3  20 

hour.  After 
12  hours. 

Pick-up  rates  will  apply  to  any  freight  train  running  on  a  through  freight 
schedule,  which  picks  up  or  sets  off  at  five  or  more  station  & 

Pick-up  rates  will  not  be  allowed  trainmen  assigned  to  regular  fast  freight 
trains  except  where  they  are  run  as  a  regular  dead  freight  pick-up  train. 

Local  Freight  Rates. 


Runs. 

1st.  Buffalo  Jet.  to  Brocton,  and  return,  96  miles. 

1st.  Brocton  to  Gonneaut,  or  reverse,  65  miles 

2nd .  Glevel  and  to  Gonneaut,  or  reverse,  63  miles 

2nd.  Cleveland  to  Bellevue,  or  re  veirse,  64  miles  . . . 

3rd.  Bellevue  to  Lelpslc  Jet.,  or  reverse,  62  miles. 

3rd.  Leipsic  Jet.  to  W.  Ft.  Wayne,  or  reverse,  62 

miles 

4th.  Ft.  Wayne  to  Knox,  or  reverse,  80  miles 

4th.  Knox  to  Stony  Island,  or  reverse,  61  miles. . . 


Local  freight  crews  laying  up  at  Brocton,  Leipsic  Junction  and  Knox  will 
be  paid  for  one  hour  before  starting  for  extra  work  at  those  terminals. 

Local  freight  trainmen  used  on  Saturday  night  and  Sunday  will  be  paid 
regular  local  rate  when  going  from  and  returning  to  their  regular  terniinaL 


Conduc- 

Brake- 

tors per 

mea  per 

OvertiiQe. 

trip. 

trip. 

$3  90 

$2  65 

Conductors 

3  90 

2  65 

38  cents  per 

3  90 

2  65 

hour. 

3  90 

2  65 

Brakemen 

3  90 

2  65 

28   cents  per 
hour.     After 

3  90 

2  65 

10  hours. 

3  90 

2  65 

3  90 

2  65 

Work  Train  Rates. 


Runs. 


All  districts. 


Conduc- 
tors per 
day. 

Brake- 
men  per 
day. 

Overtime. 

$3  70 

S2  65 

Conductors  32c  per  hourJ 
Brakemen  22c  per  hour- 
After  10  hours. 

Relief  Train,  Snow  Plow  or  Light  Engine  Rates. 
Through  freight  rates  and  overtime  will  apply. 


Ballast  Rates.       • 

Runs.  Conductors.  Brakemen. 

100  miles  or  less S3  70  $2  65 

100  to  150  miles 4  00  2  75 

150  to  200  miles 500  350 


Overtime. 

Conductors,  32c.  per  hour. 
Brakemen,  22c.  per  hour. 
After  12  hours. 
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Euclid  Quabbt  Rates. 

Conductor*,  Brakemen, 
Runs.  perday.      per  day.  Overtime. 

develand  to  Euclid  quarries,  twitching, 

etc $3  00  $2  65        Conductors,  3Sc.  per  hour; 

brakemen,  28c.  per  hour 
after  10  hours. 
Deadhead  Rates. 

Trainmen  deadheading  under  ordess  shall  be  paid  the  district  rate  for  the 
service  for  which  they  are  being  deadheaded. 

When  combination  service  is  performed  on  any  trip,  the  higher  rate  will 
be  allowed  for  entire  trip. 

Trainmen  with  pay  train  shall  be  paid  district  through  freight  rate. 

Yabd  Hates. 

FOREMEN.  HELPERS. 

Day.  Night,  Day,  Night, 

per  hour,    per  hour,      per  hour,    per  hour. 

Buffalo 34c.  36c.  31c.  33c. 

Erie 32c 26c 

Conneaut 34c.  35c.  30c.  32c. 

Cleveland 34c.  36c.  31c.  33c. 

Lorain 33c.  34c.  30c  32c. 

Bellevue 34c.  35c.  30c.  32c. 

Fostoria 32c.  32c.  29c.  29c. 

Ft.   Wayne    34c.  35c.  30c.  32c. 

Chicago   switching  district 35c.  37c.  32c.  34c. 

TiRN  Around  Rates. 

SECOND    DISTRICT. 

Conneaut  to  Cleveland  and  return,  or  Cleveland  to  Bellevue  and  return,  to 
be  computed  at  one  and  one-half,  second  district  through  freight  rates.  Over- 
time after  eighteen   (18)   hours. 

Cleveland  to  Euclid  Junction  and  return:  Conductors,  $3.50  per  day;  brake- 
men,  $2.40  per  day.     Overtime  after  ten   (10)   hours. 

THIRD  DISTRICT. 

Bellevue  to  Green  Springs  and  return,  one-half  district  rates.  Overtime 
after  six   (6)   hours. 

Bellevue  to  Leipsic  Junction  or  Continental  and  return,  one  and  one-half 
third  district  through  freight  rates.     Overtime  after  eighteen   (18)    hours. 

FOURTH  DISTRICT. 

West  Ft.  Wayne  to  Knox  or  South  Wanatah  and  return,  one  and  one- 
half  fourth  district  through  freight  rates.  Ov-ertime  after  eighteen  (18) 
hours. 

On  specified  turn  arounds  on  the  third  and  fourth  districts,  crews  switch- 
ing at  turn  around  point  will  be  allowed  the  overtime  rate  per  hour  for  the 
time  actually  consumed  in  such  switching,  the  time  thus  allowed  not  to  be 
included  in  any  overtime  after  the  turn  around  period. 
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OTHES  TDBN  ABOUNDS. 

Turn  around  trips  will  be  computed  as  separate  trips  each  way,  and  will 
be  paid  for  six  (6)  hours  or  less,  one-half  district  rates;  over  six  (6)  hours 
and  less  than  twelve  (12)  hours,  full  district  rates;  leaying  time  on  return 
trip  to  he  computed  from  arriving  time  at  turn  around  point,  except  that  wliere 
round  trip  distance  is  less  than  sixty-five  (65)  miles,  half  district  rates  will 
be  paid  for  six  (6)  hours  or  less;  over  six  (6)  hours  and  under  twelve  (12) 
hours,  full  district  rates  will  be  paid.  For  the  short  turn  arounds  referred  to 
in  the  exception,  for  switching  or  waiting  at  turn  around  points,  overtime 
rates  will  be  paid;  the  overtime  allowed  not  to  be  counted  in  the  road  time. 

When  necessary  to  set  off  train,  due  to  engine  failure,  and  disabled  engine 
runs  light  to  terminal,  the  crew  sent  out  from  that  terminal,  to  take  train 
in,  will  be  allowed  turn  around  rates.  If  called  immediately  after  arriTal 
at  terminal  from  turn  around  trip  it  will  be  considered  as  new  trip. 

Rules. 

boad  sebvice. 

Rule  1.  In  computing  overtime,  no  fraction  of  an  hour  under  thirty  (30) 
minutes  shall  be  counted.  Thirty  (30)  minutes  or  over  shall  be  counted  one 
hour. 

Rule  2.  Crews  not  assigned  to  regular  runs  will  run  first  in  and  fint  out 
in  through  freight  service.  Crews  on  through  freight  making  less  than  full 
day,  to  go  out  of  terminals  ahead  of  crews  not  called. 

Rule  3.  When  trainmen  are  called  and  for  any  reason  other  than  their 
own  acts,  do  not  go  out,  they  shall,  if  held  six  (6)  hours  or  less,  be  allowed 
one-half  district  through  freight  rates;  if  held  for  more  than  six  (6)  hours, 
full  district  through  freight  rates. 

Rule  4.  Ctews  shall  not  be  called  over  two  (2)  hours  or  less  than  one  hour 
and  thirty   (1:30)   minutes  before  leaving  time,  except  in  case  of  emergency. 

Rule  5.  Conductors  and  brakemen  of  regular  crews  shall  not  be  called  to 
go  out  with  other  crews,  except  when  there  are  no  extra  men.  Extra  men 
when  called  for  either  local  or  through  freight  trains  to  remain  on  same  until 
relieved  by  the  regular  men. 

Rule  6.  Trainmen  will  be  notified  when  time  is  not  allowed  as  per  trip 
report. 

Rule  7.  The  time  of  crews  will  begin  thirty  (30)  minutes  before  the  time 
set  for  departure  of  trains,  and  will  end  when  they  are  relieved  by  yard 
master  at  terminal.  Any  brakemen  required  to  go  with  engine  to  the  round 
house  will  be  allowed  overtime  earned  by  such  work. 

Rule  8.  Trainmen  acting  as  witnesses,  or  attending  court  under  instruc- 
tions from  any  official  of  the  company,  will  be  allowed  their  expenses  tad 
tlie  actual  time  which  would  have  been  earned  by  them  if  on  duty. 

Rule  9.  At  coaling  stations  and  points  where  work  trains  are  stationed, 
there  will  usually  be  sufficient  men  to  coal  up  engines  without  the  assistance 
of  trainmen,  but  in  case  of  emergency,  trainmen  will  be  expected  to  assist  in 
coaling  up  engines. 

Rule  10.  No  employee  will  be  dismissed  or  suspended  Iron  the  scrrice 
without  just  cause.  Wdthin  ten  (10)  days  of  his  dismissal  or  suspenaion,  if 
he  chooses,  he  will  have  the  right  to  be  heard  by  the  proper  divtsion  olieer, 
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and  will  have  the  right  to  summon  witnesses  who  will  haye  a  fair  and  im* 
partial  examination.  In  case  of  conflicting  testimony,  those  whose  evidence 
conflicts,  may  he  examined  together.  If  exonerated  from  blame,  he  will  be 
reinstated  and  paid  for  time  lost.  He  shall  be  notified  as  promptly  as  pos- 
sible of  the  decision  made.  He  has  the  privilege  of  appealing  to  higher  officers 
of  the  company. 

Rule  II.  Trainmen  will  not  be  required  to  inspect,  repair  or  card  air 
'brakes  on  trains  before  starting  from  terminal  yards. 

Ruix  12.  Trainmen  acting  as  pilots  will  be  paid  conductor's  regular  freight 
rates  in  the  respective  classes,  and  any  trainman  on  any  engine  or  train 
required  to  perform  the  full  duties  of  a  conductor,  shall  be  paid  district  rate 
for  such  service.  When  running  light  engines,  conductor  and  one  trainman 
will  be  furnished. 

Rule  13.  Conductors  and  brakemen  may  be  allowed  to  make  thirty  (30) 
trips  per  month  over  their  respective  districts,  excepting  on  first  district, 
where  thirty-three  (33)  trips  may  be  allowed,  such  trips  to  be  distributed 
regularly  through  the  month. 

Rule  14.  Conductors  and  brakemen  held  at  terminals  for  special  passenger 
service  over  twelve  (12)  hours,  shall  receive  just  compensation  for  the  same, 
based  upon  district  through  freight  rates. 

Rule  15.  Promotions  and  assignments  to  runs  of  conductors  and  brakemen, 
will  be  governed  by  merit  and  age  in  service,  determination  of  the  matter  to 
be  in  accordance  with  Rule  127,  C/ompany  Book  of  Rules. 

Rule  16.  Road  men  shall  have  no  standing  in  yard  service,  nor  shall  yard 
men  have  any  standing  in  road  service. 

YARD   BEBVICE. 

Rule  I.  Men  employed  in  thU  branch  of  the  service  shall  be  known  ns 
yardmen,  as  distinguished  from  men  employed  in  road  service,  who  shall  be 
known  as  trainmen. 

Rule  2.  Regular  crews  shall  receive  ten  (10)  hours'  pay  for  any  part  of  a 
ilay's  work.  Extra  crews  called  and  working  five  (5)  or  less  hours,  shall 
receive  one-half  day;  over  five  (5)  hours,  a  full  day.  Extra  crews  not  mak- 
ing full  day,  shall  stand  first  out. 

Ruu:  3.  Yardmen  commencing  work  at  12  o'clock  noon  or  later,  and  work- 
ing more  than  one-half  day,  will  be  paid  at  night  rates. 

Rule  4.  When  yardmen  start  to  work  after  8  a.  m.,  the  fifth  hour  shall  be 
considered  the  meal  hour,  if  practicable,  considering  the  work  in  which  en- 
gaged. 

Ruu.  5.  The  oldest  yardmen  in  point  of  service  sliall  have  preference  in 
their  respective  positions,  capacity  being  equal,  in  accordance  with  Rule  127, 
Company  Book  of  Rules. 

Rule  6.  Yardmen  assigned  as  switch  toniU'rs,  shall  receive  yardmen's 
wages. 

Rule  7.  As  a  general  practice,  all  yard  switching  crews  shall  consist  of 
not  less  than  one  foreman  and  two  helpers,  but  the  railroad  company  reserves 
the  right  to  work  a  greater  or  less  number. 

Rui£  8.  All  day  crews  shall  be  allowed  one  (1)  full  hour  for  dinner,  ordi- 
narily between  the  fiours  of  11:30  a.  m.  and  1  p.  &[.,  and  all  night  crews  will 
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ordinarily  be  allowed  one  (1)  full  hour  for  supper,  between  the  hours  oi 
11:30  p.  M.  and  1  A.  M.  If  required  to  work  later  than  12:30  a.  u.,  or  12:30 
p.  M.,  thirty  (30)  minutes  for  meals  will  be  allowed,  and  they  will  be  paid 
for  one  hour. 

Rule  9.  Standing  of  yardmen  shall  date  from  the  day  they  enter  the 
service  of  the  company  as  yardmen.  Switch  tenders  desiring  to  enter  yard 
service  shall  be  assigned  at  bottom  of  extra  list.  This  shall  not  affect  present 
assignments. 

Rule  10.  Yardmen  shall  have  no  standing  in  road  service,  nor  shall  road- 
men have  any  standing  in  yard  service. 

Rule  11.  In  case  the  company  finds  it  necessary  to  reduce  power,  yardmen 
who  are  to  be  taken  off  shall  receive  reasonable  notice  from  the  yardmaster, 
provided  they  live  within  the  ordinary  calling  distance.  If  not  so  notified, 
and  they  are  required  to  report  for  work,  allowance  shall  be  made  in  accord- 
ance with  published  schedule. 

Rule  12.  All  errors  in  keeping  or  computing  time  of  yardmen  shall  be 
properly  corrected.  Any  amount  of  pay  omitted  on  rolls  of  one  month,  shall 
usually  be  paid  on  the  rolls  of  the  following  month. 

Rule  13.  No  yardman  will  be  dismissed  or  suspended  from  the  service, 
without  just  cause.  Within  ten  (10)  days  of  dismissal  or  suspension,  if  he 
ohooses,  he  will  have  the  right  to  be  heard  by  the  proper  division  officer,  and 
will  have  the  right  to  summon  witnesses,  and  will  have  a  fair  and  impartial 
examination.  In  case  of  conflicting  testimony,  those  whose  evidence  conflicts, 
may  be  examined  together.  If  exonerated  from  blame,  he  will  be  reinstated 
and  paid  for  time  lost.  He  will  be  notifled  as  promptly  as  possible  of  the 
decision  made.    He  is  privileged  to  appeal  to  higher  officers  of  the  company. 

March  1,  1907. 

A.  W.  Johnston, 
Oeneral  Manager. 

ENGINEERS,  BOSTON  &  MAINE  RAILROAD. 
Rules  applicable  to  engineers.    In  effect  January   1,   1907. 

1.  Rates  of  Pay. —  Engineers  running  consolidation  type  shall  receive  $4.25 
per  day  for  100  miles  or  less;  all  over  100  miles  4%  cents  per  mile;  for  all 
over  11  hours,  42^4  cents  per  hour. 

2.  Engineers  in  other  than  passenger  service,  running  engines  other  than 
consolidation  type,  weighing  114,000  pounds  or  over,  shall  receive  $4  per  day 
for  100  miles  or  less;  all  over  100  miles,  4  cents  per  mile;  for  all  over  11 
hours,  40  cents  per  hour. 

3.  Engineers  of  switch  engines  shall  receive  $3.50  per  day  for  10  hours  or 
less,  exclusive  of  dinner  hour;  for  all  over'  10  hours,  35  cents  per  hour. 

4.  Engineers  of  all  other  classes  of  engines  shall  receive  $3.75  per  day  for 
100  miles  or  less;  all  over  100  miles,  3%  cents  per  mile;  for  all  over  11 
hours,  371^  cents  per  hour. 

5.  Sectiox  1.  First  six  months,  engineers  running  engines  covered  by 
article  1  shall  receive  $3.50  per  day  for  100  miles  or  less;  all  over  100  miles, 
JUj  cents  per  mile;  for  all  over  11  hours,  35  cents  per  hour. 

Sec.  2.  On  engines  covered  by  article  2,  $3.26  per  day  for  100  miles  or 
less;  all  over  100  miles,  3^  cents  per  mile;  for  all  oter  11  hours,  32^ 
cents  per  hour. 
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Sec.  3.  On  all  other  classes  of  engines  except  switch  engines,  $3  per-  day 
for  100  miles  or  less;  all  over  100  miles,  3  cents  per  mile;  all  over  11  hours, 
30  cents  per  hour. 

Sec.  4.  On  switch  engines,  $3  per  day  for  10  hours  or  less,  exclusive  of 
dinner  hour;  all  over  10  hours,  30  cents  per  hour;  after  computing  157  days 
running,  they  shall  be  entitled  to  full  pay  according  to  articles  1,  2,  3  and  4. 

6.  Seventy-five  miles  or  less  will  be  considered  a  day's  work  on  a  local 
freight. 

Section  1.  Engineers  running  engines  covered  by  article  1  will  receive  for 
all  over  75  miles,  5%  cents  per  mile;  all  over  11  hours,  5G%  cents  per  liour. 

First  six  months  engineers  will  receive  for  all  over  75  miles  4%  cents  per 
mile:  all  over  11   hours,  46%  cents  per  hour. 

Skc.  2.  Engineers  running  engines  covered  by  article  2  will  receive  for  all 
over  75  miles  5%  cents  per  mile;  all  over  11  hours,  53%  cents  per  hour. 

First  six  months  engineers  will  receive  for  all  over  75  miles  4%  cents  per 
mile;  all  over  11  hours,  43%  cents  per  hour. 

Sec.  3.  Engineers  rimning  engines  covered  by  article  4  will  receive  for  "all 
over  75  miles  5  cents  per  mile;  all  over  11  hours,  50  cents  per  hour. 

First  six  months  engineers  will  receive  for  all  over  75  miles  4  cents  per 
mile;  all  over  11  hours,  40  cents  per  hour. 

7.  Whenever  engines  of  different  classes  are  used  during  parts  of  day's 
work  the  higher  rate  will  be  allowed  for  day's  work. 

8.  Extra  Work. —  In  case  of  emergency,  and  a  regular  engineer  is  called 
upon  to  do  extra  work,  between  his  regular  laid-out  day's  trips,  or  before 
registering  off  duty,  he  will  be  allowed  10  miles  for  less  than  10  miles,  or 
less  than  one  hour;  50  miles  for  10  miles  or  over  up  to  50  miles,  or  one  hour 
or  over  up  to  5  hours;  all  over  60  miles  or  5  hours  he  will  be  paid  as  jwr 
articles  in  schedule  covering  classification  of  pay.  It  is  understood  this  will 
cover  emergency  work  en  route,  the  time  consumed  to  be  deducted  from  the 
overtime  made  outside  of  schedule  or  assigned  run.  A  regular  engineer 
called  after  registering  off  or  during  his  lay-off  to  do  extra  work  will  be 
allowed  one  (1)  day  for  100  miles  or  less,  or  11  hours  or  less  as  per  class 
of  engine  employed  on. 

Regular  engineers  will  not  be  called  upon  to  do  extra  or  emergency  work 
wlien  extra  men  are  available. 

9.  Mileage  of  Freight  Trains. —  The  mileage  of  freight  trams  each  way 
bet\veen  Springfield  and  White  River  Junction  and  round  trips,  Northampton 
and  Oakdale,  Woodsville  and  Berlin,  Newport  and  Woodsville,  Lyndonville 
and  W^hite  River  Junction,  shall  be  150  miles,  first  hour's  overtime  to  begin 
\T)  hours  and  31  minutes  after  commencement  of  day's  work. 

10.  Overtime. —  In  computing  overtime  it  is  understood  that  30  minutes 
or  less  will  not  be  counted,  31  to  60  minutes  to  be  reckoned  one  hour,  and 
so  on  for  each  additional  hour.  Overtime  to  be  allowed  when  the  hours 
exceed  the  miles,  figuring  10  miles  to  equal  one  hour. 

11.  A  Day*9  Work. —  A  day's  work  for  engineers  will  begin  at  time  of 
registering  on  duty  30  minutes  prior  to  the  ordered  or  scheduled  departure 
from  engine  house,  and  shall  end  when  registering  off  duty  immediately  after 
engine  is  delivered  back  in  engine  house,  or  into  care  of  some  person  ap- 
pointed to  take  charge  of  same  at  end  of  trip. 


III. 478      New  York  State  Department  of  Labor, 

12.  Callers  Provided. —  Callers  will  be  provided  for  all  dctra  men,  also  alii 
regular  men  going  on  duty  between  11  p.  H.  and  7  a.  u.,  if  requested.  Spare 
engineers  will  be  required  to  live  within  one  mile  of  engine  house,  and  bo 
regular  men  will  be  called  beyond  that  distance.  Extra  men  on  call  will 
stand  first  in  first  out,  if  qualified.  Callers  will  be  furnished  with  a  book 
showing  names  of  engineers,  when  and  for  what  trains  wanted,  and  engineers 
will  be  required  to  sign  aame  when  called. 

13.  Hostlers  Provided. —  Hostlers  will  be  provided  at  Boston,  Fitchbnrg. 
East  Deerfield,  Troy,  MechanicvlUe,  Rotterdam,  Bellows  Falls,  Worcester, 
Nashua,  Rochester,  Springfield,  Northampton,  Portland,  Manchester,  Concorde 
West  Lebanon,  Woodsville,  Lyndonville,  Newport,  Sherbrooke,  Plymouth, 
Greenfield,  Ayer,  Lowell,  Salem,  Portsmouth  and  Lawrence. 

Hostling  of  Engines. —  Hostling  of  engines  shall  consist  of  receiving  them 
on  a  designated  track  near  engine  house,  cleaning  fires,  sparking,  taking  fuel 
water,  sand,  filling  signal  lamps,  headlights,  and  cleaning  reflectors.  This 
will  not  relieve  engineers  from  properly  inspecting,  so  far  as  they  can  see 
without  going  under  engine,  and  reporting  all  necessary  work  in  book  pro- 
vided at  engine  houses  for  this  purpose.  At  Boston  Terminal  engineers  in 
local  passenger  service  making  less  than  100  miles  per  day  will  take  their 
fuel  between  trips  when  fuel  shed  is  located  between  train  terminal  and  ash 
pit. 

14.  Discipline. —  Engineers  charged  with  a  misdemeanor  shall  have  their 
case  investigated  promptly  and  if  found  innocent  will  be  paid  for  time  lo-jt: 
if  guilty,  they  will  be  informed  promptly  of  the  decision  arrived  at.  A  rep- 
resentative of  the  motive  power  department  will  be  present  at  all  investiga- 
tions in  which  engineers  are  concerned.  In  case  of  discipline,  right  of  appcid 
will  be  granted  if  exercised  within  thirty  days. 

15.  Vacancies  Advertised. — ^Vacancies  will  be  filled  in  order  of  seniority, 
everything  else  being  equal,  within  thirty  days,  tlie  same  to  be  advertised 
within  ten  days  for  ten  days  on  the  bulletin  boards  of  the  division  and  to 
be  assigned  within  ten  days  thereafter.  In  case  a  train  is  advertised  and 
not  bid  in,  it  shall  be  re-advertised  every  thirty  days  and  recovered  from  the 
board,  it  being  considered  a  vacant  run  until  it  is  bid  in. 

All  new  trains  will  be  first  advertised  as  temporary  and  remain  as  surh 
until  it  is  evident  they  are  to  be  permanent  or  until  the  change  of  time 
table.  After  an  extra  train  has  run  continuously  for  sixty  days  it  will  be 
advertised. 

16.  Stoitchers  not  Advertised. —  Switchers  will  not  be  advertised.  All  va- 
cant switchers  will  be  filled  by  the  oldest  engineer  making  application  for 
the  same.  Vacant  permanent  switchers  will  be  assigned  to  the  oldest  man 
applying  within  thirty  days  from. date  of  vacancy.  New  switchers  will  be 
assigned  to  the  oldest  man  applying  within  sixty  days  from  date  of  vacancr. 
After  the  expiration  of  above  limit  of  time,  the  first  man  applying  will  be 
assigned.  If  a  road  man  becomes  disqualified,  he  will  be  allowed  to  take  any 
job  held  by  a  younger  man  in  switching  service.  Men  who  are  superseded 
on  account  of  men  becoming  disqualified  or  their  switcher  taken  oflf  will  be 
given  seniority  rights  in  switching  service.  It  is  understood  that  a  disquali- 
fied man  will  be  given  the  youngest  qualified  man's  job,  provided  he  can  get 
no  other  through  seniority. 
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17.  Rest. — ^When  engineers  have  been  on  duty  sixteen  consecutive  hours, 
they  shall  not  be  called  on  again  for  service  until  they  have  been  off  duty 
ten  hours,  except  in  cases  of  emergency. 

IS.  Attending  Court,  etc. —  Engineers  attending  courts,  inquests,  etc.,  by 
order  of  the  company  will  not  be  subject  to  any  loss  of  time  or  compensa- 
tion. If  on  lay-off  day,  they  will  receive  regular  rate  of  pay;  will,  if  at 
home  terminal,  receive  one-half  day  for  five  hours  or  less;  over  five  hours, 
one  day.    The  regular  rate  of  pay  will  be  $9.75. 

19.  Pay  When  Called  for  Train. —  Extra  engineers  called  for  duty  and  re- 
porting at  engine  house  will  be  allowed  three  hours'  time  if  train  is  can- 
celled and  will  stand  first  out;  three  hours'  time  will  be  allowed  all  regular 
men  whose  train  is  cancelled  after  reporting  at  engine  house.  When  engi- 
neers cross  the  table  with  engine,  one  road  day's  pay  will  be  allowed. 

20.  Day*8  Work  Not  Completed. —  Engineers  failing  to  complete  a  day's 
work  on  account  6f  sickness  or  any  other  cause  of  their  own  will  receive  only 
proportionate  pay. 

21.  Repairs. —  Engineers  will  not  be  expected  to  do  any  repairs,  pack  boxes 
or  inspect  nettings  and  ash  pans  on  engines  putting  up  at  points  where 
repair  men  are  employed. 

22.  Train  Pulled  Off. —  When  a  train  is  pulled  off  (exclusive  of  temporary 
trains)  then  men  affected  shall  have  their  choice  of  trains,  if  exercised  within 
ten  days,  according  to  their  age  in  the  service  of  engineers,  everything  else 
being  equal.  Men  who  are  superseded  by  those  whose  train  has  been  pulled 
off  will  be  entitled  to  the  same  privileges.  When  temporary  trains  are  con- 
tinued as  permanent  runs,  they  shall  be  readvertised.  When  temporary  runs 
are  mixed  in  with  permanent  rims  and  the  temporary  runs  are  taken  off, 
the  permanent  rims  will  revert  back  to  the  original  engineer. 

23.  Changes  in  Runs. — ^When  the  initial  point  of  a  train  is  changed,  a 
round-trip  run  changed  so  that  the  run  does  not  return  to  its  initial  point 
every  day,  or  part  of  a  run  taken  away,  the  man  holding  the  same  shall  have 
the  first  right  to  it,  but  if  given  up  it  shall  be  advertised.  The  man  giving 
up  the  Tua  shall  have  his  choice  in  trains,  if  exercised  within  ten  days, 
according  to  his  age  in  the  service  as  engineer.  That  part  "  or  part  of  a 
rim  taken  away"  will  not  apply  unless  his  earnings  are  decreased  twenty 
miles  or  more,  his  length  of  day  increased  two  hours  or  more,  or,  if  in  pas- 
senger service,  a  part  of  his  run  changed  to  freight.  That  part  will  apply 
when  a  day  run  is  made  a  night  run,  although  the  length  of  day  may  not 
be  increased  two  hours  or  more.  Where  special  arrangements  are  made  on 
rung  covering  change  of  time-table,  that  part  is  not  effective. 

24.  Switch  Engines  Outside  Yard  Limits. —  Switch  engines  running  regular 
trains  will  receive  road  pay  for  same.  Switch  engines  having  to  go  outside 
of  yard  limits  will  be  allowed  a  road  day's  pay,  ten-hour  day  to  apply. 

25.  Work  in  Engine  House. —  Engineers  will  not  be  required  to  work  in 
the  engine  house.  When  called  for  emergency  duty  they  will  be  allowed  ten 
miles  per  hour  at  standard  rate  of  pay;   100  miles  or  less,  one  day. 

26.  Short  Mileage. —  Engineers  called  and  making  short  mileage  will,  if 
requested,  remain  at  engine  house  subject  to  further  mileage  to  finish  the 
(lay  or  100  miles. 

27.  Emergency  Duty. —  Engineers  called  for  emergency  duty  and  sent  out 
on  the  road  will  be  allowed  actual  miles  made,  house  and  road  miles  in- 
clusive; 100  miles  or  less,  one  day. 
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28.  Engineers  on  emergency  duty  five  hours  or  more  will  only  be  used  on 
short  mileage  to  finish  the  day,  except  in  case  of  necessity. 

20.  Engineers  called  for  emergency  duty  and  sent  out  on  a  regular  man's 
job  will  be  allowed  the  man's  pay  and  house  time,  inclusive. 

30.  Leaving  Service. —  Engineers  who  voluntarily  leave  the  service  and  are 
subsequently  re-employed  will  rank  as  new  men. 

31.  Permanent  Transfers, —  Engineers  transferred  permanently  from  one 
division  to  another  at  their  own  request  shall  be  listed  as  new  men.  If 
transferred  by  the  proper  officials  on  account  of  transfer  of  traffic,  etc.,  they 
shall  retain  seniority  rights. 

32.  Reducing  Force. —  In  case  of  a  surplus  of  extra  men  so  that  they  are 
not  getting  reasonable  weekly  wages,  the  force  shall  be  reduced  in  the  reverse 
order  of  seniority. 

33.  Doubling  Hills. —  Engineers  doubling  hills  or  going  after  water  or  coal 
on  account  of  conditions  beyond  their  control  will  be  allowed  mileage  in 
addition  to  trip. 

34.  Deadheading. —  Engineers  will  he  allowed  half  mileage  for  deadheading 
over  tlie  road  on  company's  business. 

35.  Seniority  List. —  The  superintendent  of  motive  power  will  furnish  the 
committee  annually  a  seniority  list  of  engineers  on  each  division. 

30.  Through  Freights. —  Through  freights  will  not  be  required  to  do  any 
switching  at  terminals  or  at  any  other  points  where  switchers  are  employed, 
except  the  regular  setting  out  or  taking  in  of  cars. 

37.  Road  Mileage. —  All  road  mileage  will  be  based  on  actual  distance  as 
given  in  official  time-table.  When  this  distance  terminates  in  a  fraction, 
five-tenths  (5-10)  of  a  mile  or  less  will  not  be  counted;  fractions  over  five- 
tenths  (5-10)  will  be  reckoned  one  mile.  Shifting  miles  in  road  service  will 
not  be  considered  in  computing  pay  of  engineers.  All  mileage  made  between 
Fitchburg  and  East  Fitchburg,  Worcester  Union  Station  and  engine  house, 
and  Northampton  Passenger  Station  and  No.  Tower  Yard  w^ill  be  allowed. 

38.  Loading  or  Unloading  Freight. —  All  trains  loading  and  unloading 
freight  or  doing  switching  shall  be  classed  as  locals.  This  will  not  apply  to 
trains  making  less  than  six  stops  to  take  on  or  set  ofT  cars,  requiring  less 
than  eleven  switches  at  the  five  or  less  stops,  exclusive  of  the  necessary 
switching  on  account  of  placing  air-brake  cars  for  use  to  handle  train,  or, 
when  necessary,  freight  may  be  unloaded  at  not  more  than  three  of  the  stops, 

Icitig  Beef. —  Trains  consuming  more  than  thirty  minutes  icing  beef  shall 
be  classed  as  locals. 

Handling  Caboose  Cars. —  The  present  practice  of  handling  caboose  cars 
will  continue  and  not  be  considered  switching. 

Switch  Defined. —  A  switch  is  defined  as  follows:  The  setting  off  of  cars 
from  two  places  in  train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 

?9.  Sickness. —  In  case  an  engineer  is  off  sick  for  six  months  and  no  im- 
mediate prospect  of  his  return  to  work,  his  train  shall  be  advertised  as  a 
permanent  run;  should  he  be  able  to  resume  work  he  shall  take  his  train, 
but  in  the  event  of  his  train  being  discontinued  in  his  absence,  he  shall  retain 
his  seniority  rights.    The  man  superseded  will  be  covered  by  article  22. 

40.  8j)are  List. —  Seniority  will  cover  all  spare  men  on  their  respective 
divisions.     When  the  spare  list  is  reduced  at  any  point,  the  men  affected  will 
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have  the  right  (if  exercised  within  ten  days)  to  spare  work  at  any  point 
where  there  are  younger  spare  men.  When  the  spare  list  is  increased  at  any 
point,  spare  men  at  any  other  [>oint  will  have  the  right  to  spare  work  at  that 
point  (if  exercised  within  thirty  days). 

41.  Leave  of  Absence, —  Engineers  may  be  granted  leave  of  absence  for  a 
period  of  six  months,  provided  proper  notice  of  the  same  is  given,  and  this 
can  be  done  without  impairing  the  interests  of  the  company,  and  his  run 
shall  be  advertised  as  a  temporary  run.  If  at  the  expiration  of  six  months 
he  does  not  report  for  duty,  his  run  shall  be  readvertised  as  a  permanent 
run. 

42.  Hours  for  Meals. —  Switch  engineers*  will  be  allowed  one  hour  for  meals 
between  the  hours  of  11.30  and  1.30  day  or  night,  or  not  earlier  than  four 
and  one-half  houns,  or  later  than  six  and  one-half  hours,  after  commencing 
work.  If  required  to  work  during  the  time  specified,  thirty  minutes  will  be 
allowed  for  meals  with  one  hour  additional  pay. 

43.  Bidding  Off  Trains. —  Engineers  bidding  off  trains  running  over  any 
part  of  the  division  which  they  are  unfamiliar  with  will  learn  these  parts 
at  their  own  expense. 

Engineers  whose  trains  are  changed  or  extended  onto  parts  of  the  road 
which  they  are  unfamiliar  with  will  have  pilot  furnished  or  time  allowed 
to  learn  the  road  at  company's  expense. 

When  a  division  or  part  of  a  division  is  merged  into  another  division  or 
trains  are  put  on  to  run  over  two  or  more  divisions  of  the  road,  a  pilot  will 
be  furnished  or  time  allowed  to  learn  the  road  at  company's  expense. 

Spare  men,  so  as  not  to  lose  their  turn,  will  have  pilot  furnished  or  time 
allowed  at  company's  expense  to  learn  parts  of  the  division  which  they  were 
not  required  to  learn  before  promotion  or  which  may  have  been  merged  since 
their  promotion. 

44.  Seniority. —  Seniority  of  engineers  will  date  from  the  day  they  are 
regularly  assigned  to  the  service  as  an  engineer  in  accordance  with  the 
seniority  rule  of  promotion,  it  being  understood  that  if  through  no  fault  of 
his  own  he  is  not  assigned  when  due,  he  will  be  given  the  seniority  date  of 
the  first  younger  man  assigned  and  the  older  man  will  be  assigned  as  soon  as 
possible.  When,  two  or  more  men  are  assigned  the  same  day,  their  names 
will  be  placed  on  the  roster  according  to  their  length  of  service  on  locomo- 
tives of  this  company.  When  two  or  more  men  enter  service  the  same  day 
and  are  assigned  the  same  day,  their  names  will  go  on  the  roster  alphabeti- 
cally. 

45.  Allowed  to  Deadhead. —  Engineers  on  trains  receiving  a  day's  pay  in 
one  direction  and  are  required  to  take  rest,  thereby  losing  their  opposite  trip, 
will  be  allowed  to  deadhead  at  the  company's  expense  to  the  opposite  ter- 
minal so  as  to  be  ready  to  take  their  train  next  trip. 

46.  Held  at  Other  than  Home  Terminal. —  Freight  crews  receiving  a  day's 
pay  in  one  direction,,  if  held  at  other  than  home  terminal,  will  be  paid  at 
through  freight  rates  after  twelve  hours.  This  will  not  apply  to  men  whose 
runs  are  scheduled  for  a  layover  of  more  than  twelve  hours. 

47.  Trains  Run  over  Two  Divisions. —  When  trains  are  run  over  two  or 
more  divisions,  the  trains  will  be  awarded  so  that  the  mileage  made  by  all 
the  interdivision  trains  will  be  equalized  as  near  as  possible. 

16 
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48.  Time  not  Allowed. —  When  time  made  by  engineers  is  not  allowed  as 
per  time  slip,  it  shall  be  returned  to  them  for  correction. 

Henby  Babtlett, 

Superintendent  Motive  Potner. 
Appboved : 

C.  £.  Lee,  General  Superintendent. 
Boston,  Mass.,  January  1,  1907. 


ENGINEERS,  BUFFALO,  ROCHESTER    &  PITTSBURG  RAILWAY. 

Rules  and  rates  of  pay  for  enginemen.    Effective  February  1,  1907. 

Abticlb  1. 

PASSENQEB  BATES. 

1.  Enginemen  in  passenger  service  will  be  paid  on  the  basis  of  $3.75  for 
100  miles  or  less  except  as  otherwise  specified. 

2.  Rochester  to  Perry  and  return,  $4.50;  Buffalo  to  Springville  and  return, 
$3.75.    Any  short  runs  established  in  the  future  shall  be  paid  $3.75. 

3.  Overtime  in  passenger  service  shall  be  computed  on  the  basis  of  fifteen 
miles  per  hour. 

4.  Hostlers  will  be  furnished  to  take  engines  to  and  from  stations  at  ter- 
minal points  except  Perry,  Springville,  or  other  similar  points  affecting  short 
run«.  At  terminals  where  it  is  advisable  for  engineman  to  beetle  his  engine 
one  extra  hour  will  be  allowed  for  one  or  more  round  trips  in  connection  with 
day's  work. 

THBOUOH   FBEIGHT  —  TBIP  BATES. 

Rochester  Diviaion. 


Prom  —  To  — 

Rochester Ashford 

Rochester East  Salamanca 

RodiBSter. Gainesville  and  return. 

Ashford Gainesville  and  return , 

Gainesville Warsaw  and  return. . 

East  Salamanca Gainesville  and  return , 

East  Salamanca Wareaw  and  retum. . . 


Buffalo  Division. 


From  —  To  — 

Buffalo Hoyts  and  retum 

Buffalo Ashford  and  retum . . . 

Buffalo Springville  and  retum. 

Buffalo Beaver  and  return 

Buffalo East  Salamanca 

East  Salamanca Ashford  and  retum . . . 

Ashford Springville  and  return. 


Over- 

time 

after. 

Rate. 

Miles. 

hrsL  m. 

S4  15 

92 

9     12 

4  76 

105 

10     30 

4  90 

105 

10     30 

3  80 

78* 

7     51 

1  85 

21 

2       6 

4  90 

105 

10     30 

5  76 

126* 

12     39 

Over- 
time 
after. 

Rate. 

MOes. 

hram. 

3  60 

69 

6    54 

4  00 

90i 

9      2 

2  80 

59 

5     54 

4  00 

80* 

8       3 

2  80 

58* 

5     51 

1  05 

27 

2     42 

1  65 

31* 

3       8 
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Middle  IHviaion, 


From  —  To  — 

East  Salamanca Dubois 

East  Salamanca Punxsutawney 

Eaat  Salamanca Freeman  and  return 

Clarion  Junction Freeman  and  return 

Clarion  Junction Hig:h  Dry  and  return 

Dubois Clarion  Junction  and  return 

Dubois High  Dry  and  return 

Dubois Freeman  and  return 


over- 

time 

after. 

Rate. 

Miles. 

hrs.  m. 

$4  45 

99 

9  54 

5  45 

1201 

12   5 

3  00 

87i 

8  44 

1  80 

35i 

3  32 

2  15 

43i 

4  20 

3  75 

75i 

7  33 

5  35 

1181 

11  53 

5  00 

110^ 

11   3 

Pittsburgh  Dirision. 


From  — 


To 


Dubois Butler 

Dubois Allegheny 

Dubois Echo  and  return 

Dubois Clearfield  and  return 

Dubois Rockton  and  return 

Dubois Ernest  and  return 

Dubois Ernest  to  Rockton  and  return 

Dubois VIntondale 

Dubois Iselin  and  return 

Dubois Indiana  Junction 

Punxsutawney *Dubois  and  return 

Punxsutawney *Falls  Creek  and  return 

Punxsutawney High  Dry  and  return 

Punxsutawney Freeman  and  return 

Punxsutawney C.  4c  M.  Junction  and  return 

Punxsutawney Rockton  and  return 

Punxsutawney Clearfield  and  return 

Punxsutawney Clearfield  to  Dubois  to  Punxsutawney 

Punxsutawney Rockton  and  return  to  Dubois 

Punxsutawney Clarion  Junction  and  return 

Punxsutawney Echo  and  return 

Punxsutawney Ernest  and  return 

Punxsutawney Allegheny 

Butler Punxsutawney 

Butler Allegheny  and  return 

Butler New  Castle  and  rt'turn 

Butler ' Dayton  and  return 

Dayton North  Point  and  return 

Dayton Echo  and  return 

Clearfield Rockton  and  return 

Indiana  Junction Ernest  and  return 

Indiana Vintondale  and  return 

Creekside Vintondale  and  return 


Over- 

time 

after, 

Rate. 

Miles. 

hrs. 

m. 

$3  70 

81f 

8 

11 

5  50 

122i 

12 

15 

4  15 

92i 

9 

14 

3  00 

58i 

5 

50 

1  10 

18* 

1 

51 

4  20 

931 

9 

23 

4  75 

106 

10 

36 

3  70 

81* 

8 

9 

5  70 

128 

12 

48 

1  10 

18* 

1 

51 

2  20 

43i 

4 

23 

2  40 

48 

4 

48 

7  35 

162* 

16 

15 

7  00 

154* 

15 

27 

2  20 

371 

3 

47 

2  40 

50 

5 

•  « 

4  05 

90 

9 

■  • 

4  30 

96 

9 

36 

1  65 

34* 

3 

26 

5  40 

119* 

11 

56 

2  75 

48* 

4 

51 

3  15 

63 

6 

18 

4  50 

100} 

10 

5 

2  75 

59* 

5 

59 

4  00 

81* 

8 

11 

4  00 

86* 

8 

35 

3  70 

82* 

8 

14 

90 

16i 

1 

35 

90 

11 

1 

6 

2  20 

39* 

3 

59 

2  80 

56* 

5 

39 

2  85 

59 

5 

54 

3  65 

73 

7 

18 

♦To  determine  whether  the  Dubois  or  Falls  ('reek  rate  shall  apply,  the  following  rule 
shall  govern:  Dubois  tipple  and  south  tht-n-of  is  Dubois;  north  of  the  tipple  Is  Falls  Creek. 
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LOCAL   FREIGHT — BA.TES. 


From  —  To  — 

Rochester East  Sal&manca 

Buffalo East  Salamanca 

East  Salamanca Dubois 

Dubois Butler  Junction 

Punxsutawney Indiana  and  return .  . . 

Butler  Junction New  Castle  and  return, 

Clearfield Dubois  and  return. . . . 


OTer- 

time 

after. 

Rate. 

Miles. 

hr&m 

S4  75 

105 

15     . 

4  10 

58^ 

10 

4  90 

99 

10 

4  50 

81t 

10 

4  50 

73 

10     . 

4  50 

85i 

10     . 

4  50 

58t 

10     . 

1.  Overtime  in  local  freight  service  will  be  paid  pro  rata. 

2.  When  three  crews  are  used  on  local  freight  and  paid  for  lay-over  da\ 
(similar  to  system  at  present  in  vogue  on  the  Rochester  division)  overtin**^ 
will  be  paid  after  fifteen  hours. 

SWITCHING   SEBVICEL 

1.  Enginemen  running  switch  engines  shall  receive  36  cents  per  hour  except 
as  otherwise  specified,  ten  hours  or  less  to  constitute  one  day. 

2.  Enginemen  running  switch  engines  at  Buffalo  and  Rochester  shall  receive 
37  V^  cents  per  hour,  ten  hours  or  less  to  constitute  one  day. 

3.  Enginemen  on  engines  at  Warsaw  shall  be  considered  in  road  service  and 
receive  $4  per  day,  twelve  hours  or  less  to  constitute  one  day,  including  on:* 
hour  for  nooning. 

4.  Enginemen  will  be  allowed  one  specified  hour  for  noon  or  midnight  meal. 
being  relieved  for  this  purpose  between  the  hours  of  11.30  A.  m.  and  1  p.  M. 
for  day  enginemen  and  11.30  p.  M.  and  1  a.  m.  for  night  enginemen.  If  not 
relieved  for  meals  until  after  1  p.  m.  for  day  enginemen  and  1  A.  m.  for  ni-rh'^ 
enginemen,  pay  for  one  extra  hour  will  be  allowed  and  thirty  minutes  for 
meals  allowed. 

5.  Except  in  cases  of  emergency  enginemen  in  yard  serv^ice  will  not  be  re- 
quired to  do  road  service,  but  when  so  required  will  be  paid  the  prevailing  rate 
for  actual  time  engaged  in  class  of  service  i)erformed,  the  time  thus  employe.! 
not  to  be  allowed  in  yard  service. 

Helvetia  run  or  runs  of  similar  class  shall  receive  $4  per  day,  ten  hours  or 
less  to  constitute  one  dav. 

m 

BIDOE  BRANCH    RUNS. 

Iselin  to  Creekside  and  return,  $1.95. 

Overtime  shall  commence  after  the  expiration  of  five  hours  in  connection 
with  any  one  round  trip.  Sixteen  minutes  or  over,  but  not  exceeding  thirty- 
one  minutes,  shall  be  considered  as  one-half  hour;  over  thirty-one  minute^ 
and  not  exceeding  sixty  minutes  shall  be  considered  as  one  hour. 

Any  switching  performed  at  Iselin  shall  be  paid  for  at  overtime  rates  for 
actual  time  engaged  in  such  service. 

HELPER    SERVICE. 

1.  Bliss  helpers,  $3.60  per  day,  twelve  hours  or  less  to  constitute  one  day. 

2.  DuBoia  helpers  on  north  or  south  hill,  $4  per  day,  twelve  hours  or  les^ 
to  constitute  one  day. 
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3.  Bradford  or  Howard  to  Bingham  and  return,  $1.60  per  trip,  and  will 
run  first  in,  first  out. 

4.  Clarion  Junction  to  Freeman  and  return  $2,  overtime  after  five  hours. 

5.  Bradford  or  Howard  to  J.  &  B.  Junction  and  return  $2.60,  overtime 
after  six  hours  and  thirty  minutes. 

6.  Clarion  Junction  to  J.  &  B.  Junction  or  High  Dry  and  return  $2.40, 
overtime  after  six  hours. 

7.  All  helper  engines  not  otherwise  provided  for  shall  receive  $4  per  day, 
twelve  hours  or  less  to  constitute  one  day. 

M'OKK  OB   WRECK   TRAIN    SERVICE. 

1.  Enginemen  in  work  or  wreck  train  service  shall  receive  $4.20  per  day, 
ten  hours  to  constitute  one  da  v. 

2.  Enginemen  in  work  or  wreck  train  service  over  five  hours  shall  receive 
one  day's  pay  and  stand  last  out.  If  less  than  five  hours,  shall  receive  one- 
half  day's  pay  and  stand  first  out. 

3.  When  wrecking  service  is  performed  by  any  train  on  the  road  with 
wrecking  car  and  crew,  the  engineman  of  such  train  shall  receive  in  ad- 
dition to  trip  rates,  thirty-five  cents  per  hour  for  the  number  of  hours  en- 
gaged in  wrecking  service. 

overtime. 

1.  Overtime  in  freight  service  shall  be  computed  on  the  basis  of  ten  miles 
per  hour. 

2.  In  computing  delayed  time,  thirty-one  minutes  or  over  will  be  counted 
one  hour. 

3.  The  overtime  rate  will  be  forty  cents  per  hour. 

doubling  hills. 
In  ca.se   an   engineman    is   otlicially    instructed   to    double   a   hill    he   shall 
receive  pay  therefor  on  the  basis  of  forty  cents  per  hour. 

Article  II. 
Runs  not  herein  specified,  iiicltuling  runs  miulo  up  of  a  succession  of  short 
trips,  shall  be  reportetl  on  a  basin  of  time  table  distances,  mileage  footed  up 
and  total  taken  as  a  day's  work,  and  rate  per  mile  for  through  run  on  the 
division  allowed;  overtime  to  be  computed  as  per  overtime  rules. 

Article  III. 

Enginemen   will  be  of   two  classes: 

First-cla^s  —  To  be  paid  at  rates  as  per  schedule. 

Second-class  —  To  be  paid   ten  per  cent,   less   than  the   first-class. 

First-class  enginemen,  having  served  two  years  in  that  capacity  wit'i 
another  company,  entering  the  service  of  tliis  company,  will  be  rated  as  first- 
class  enginemen. 

Firemen   promoted   will    bo    rated  as   seeond-clasa   enginemen. 

Enginemen  of  the  socoiid-chiss,  after  one  year's  service  as  such,  will  be 
advanced  to  first-class. 

Artict.e  IV. 

When  new  territory  is  acquired,  enginemen  on  the  division  from  which 
territory  branches  will  be  given  preference  of  positions:  Enginemen  em- 
ployed by  contractors  hold  no  rights  in  ccmipany's  service.  If  assigned  by 
company  to  contractor's  service   tliey  shall  retain  their  original  rights. 
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Article  V. 

1.  Callers  will  be  employed  at  all  points  where  it  is  customary  to  call 
enginemen,  call  cards  will  be  provided  and  the  time  designated  on  Buch 
cards,  the  leaving  time  of  the  train  shall  be  the  time  from  which  pay  is  to 
commence.     Time  of  arrival  at  ashpit  is  timie  trip  ends. 

2.  Enginemen  must  sign  the  caller's  book,  or,  in  case  the  book  is  signed 
by  any  member  of  the  engineman's  household,  the  engineman  will  be  held 
responsible. 

3.  When  enginemen  are  called  by  telephone  outside  of  calling  limits,  en- 
ginemen will  be  held  responsible. 

4.  Enginemen  shall  report  for  duty  at  the  shop  thirty  minutes  before 
leaving  time. 

•  5.  When  enginemen  are  called  and  not  used  on  account  of  train  being 
annulled,  or  for  other  cause,  the  engineman  called  for  duty  shall  receive 
one-half  day's  pay  for  five  hours  or  less  and  stand  first  out.  For  more  thsn 
five  hours  he  shall  receive  one  day's  pay  and  stand  last  out.  Ten  houn 
shall  constitute  one  day  as  per  Article  XVIIl. 

6.  When  an  engineman  is  csilled  and  it  is  subsequently  ascertained  that 
such  engineman  is  not  required  for  the  service  for  which  he  was  called,  if 
notified  within  one  hour  of  the  leaving  time  designated,  no  time  will  be 
allowed. 

Abticle  VI. 

1.  Enginemen  shall  have  their  rights  of  regular  runs  and  same  shall  be 
governed  by  seniority  in  regular  road  service,  qualifications  being  equal. 

2.  When  an  engine  is  held  in  shop  for  forty-eight  hours  or  more  tbe 
regular  engineman  of  such  engine  shall  be  provided  with  an  extra  engine  or 
by  taking  the  engine  of  the  youngest  regular  engineman  in  the  service  until 
such  time  as  his  regular  engine  comes  out  of  the  shop. 

3.  When  an  engineman  holding  a  regular  engine  has  his  engine  taken  from 
him  to  be  used  in  place  of  another  temporarily  he  will  be  supplied  with  an 
engine  until  the  return  of  his  regular  engine. 

4.  All  vacant  engines  and  runs  shall  be  advertised,  as  soon  as  possible 
after  becoming  vacant,  for  one  week  upon  the  bulletin  board  provided  for 
that  purpose,  and  every  reasonable  effort  will  be  made  to  notify  all  parties 
concerned  who  are  located  where  access  to  the  bulletin  board  cannot  be  had. 

5.  New  engines  and  runs  shall  be  considered  as  vacancies  within  the  mean- 
ing of  this  rule,  ^^'hen  an  engineman  holding  a  regular  engine  or  run  i'^ 
off  on  leave  of  absence  for  a  period  of  thirty  days  or  more,  the  engine  or 
run  shall  be  declared  vacant  for  such  period  of  time  and  advertised  ac- 
cordingly. 

6.  When  an  engineman  holding  a  r^ular  engine  qx  run  is  off  for  a  period 
of  ten  days,  such  engine  or  run  shall  be  considered  as  vacant  during  such 
period  and  advertised  accordingly. 

7.  A  pool  of  extra  men  shall  be  maintained  at  terminal  points,  or  wherever 
necessary,  the  force  to  be  regulated  so  that  each  man  in  the  pool  may  har.^ 
opportunity  to  make  at  least  twenty  days  per  month;  to  run  first  in  first 
out  on  their   respective  divisions. 

8.  Yard  enginemen  shall  have  exclusive  rights  in  yard  service  "on  the 
division   where  their  rights  are  located  according  to  seniority  in  that  ser- 
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vice.  The  oldest  ni^t  yard  engineman  to  fill  temporary  day  vacancies. 
This  rule  not  to  prevent  yard  enginemen,  who  might  have  heen  displaced, 
from  filling  any  vacancy  on  their  respective  divisions  that  their  seniority 
entitles  them  to. 

Article  VII. 
When  enginemen  leave  the  road  service  to  enter  yard  service  they  shall 
forfeit  all  rights  in  the  road  service  excepting  the  job  shall  be  abolished, 
when  he  shall  return  to  road  service  with  full  road  rights  less  the  time  he 
was  in  the  yard  service.  Should  an  engineman  for  any  other  cause  leave  the 
yard  service  he  will  not  be  considered  as  holding  any  road  rights. 

Article  VIII. 

1.  Enginemen  will  be  confined  to  divisions  where  their  ri^ts  are  located. 
This  article  not  to  be  construed  to  prevent  enginemen  being  run  over  a 
portion  of  another  division  when  necessary. 

2.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  surplus  on 
another  part,  the  surplus  men  will  be  transferred  temporarily  to  avoid  hiring 
men,  and  such  men  will  not  lose  their  rank  on  that  part  of  the  road  from 
which  they  were  transferred. 

3.  An  engineman  going  from  one  division  to  another  at  his  own  request 
shall  be  considered  as  a  new  man  on  the  division  to  which  he  goes,  and  he 
will  lose  his  rank  on  the  division  which  he  leaves. 

Article  IX. 

1.  Enginemen  will  not  be  required  to  go  out  when  they  claim  they  need 
rest;  nor  will  they  be  permitted  to  go  out  when,  in  the  judgment  of  the 
company,  they  require  rest.  Ten  hours  off  duty  will  be  considered  soifteient 
rest. 

2.  Enginemen  unable  to  go  out  on  account  of  sidmess,  or  other  cause, 
must  notify  the  roundhouse  foreman  in  ample  time  for  another  man  to  be 
called  to  take  the  run. 

Article  X. 
Enginemen  leaving  the  service  will,  if  desired,  be  given  a  clearanoe  card  or 
letter   stating  time   of  service,   capacity   in   which  employed   and   cause   for 
leading  the  service. 

Article  XI. 
Enginemen  will  not  be  required  to  take  coal,  sand  or  water,  clean  fires, 
front   ends   or    put    away   engines    at   divisional    or   intermediate   terminal 
stations,  except  at  Perry,  or  similar  points,  where  no  force  other  than  the 
engine  crew  is  maintained  by  the  company  to  do  such  work. 

Article  XII. 
Enginemen  running  snowplow  or  Hanger  will  not  be  required  to  handle  a 
train  and  a  flagman  will   be   sent  with  all   engines  running  snowplow  or 
flanger. 

Article  XIII. 
Enginemen  deadheading  shall  receive  one-half  trip  rate  for  the  class  of 
train  they  represent  between  the  points  run. 
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Abticle  XIV. 

An   engineman   will   be    allowed    one    day's   pay   for   each   day's   time  in 
getting  engine  ready  for  road  service. 

Article  XV. 
Should  any  change  be  made  in  the  time  claimed  on  time  slip,  enginemen 
will   be   fully  advised  as  to  reason  therefor  in  writing. 

Abticle  XVI. 
Enginemen  held  off  for  investigation  shall  receive  a  prompt,  fair  and  im- 
partial hearing,  and  will  be  advised  as  soon  as  possible  the  result  of  the 
investigation,  and  if  found  blameless,  shall  receive  actual  trip  rates  for  the 
time  lost.  No  discipline  by  record  or  otherwise  will  be  imposed  until  after 
a  thorough  investigation  has  been  held.  They  may  bring  into  the  hearing 
any  employees  of  the  company  who  may  have  a  knowledge  of  the  case  under 
consideration.  The  road  foreman  of  engines  will  be  present  at  investigations 
when  it  is  possible  for  him  to  do  so.  Any  employee  who  is  dissatisfied  with 
the  decision  of  his  superior  otficers  \vi\\  have  the  right  to  appeal  within 
thirty  days  to  the  general  manager,  such  appeal  to  be  in  writing. 

Article  XVII. 
Enginemen  attending  court,  or  other  business,  in  behalf  of  the  company, 
will  be  allowed  full  time  and  reasonable  expenses. 

Article  XVII 1. 
The  standard  for  a  day's  pay  on  any  division  shall  be  $4  when  in  con- 
nection with  service  not  otherwise  provided  for.     Over  five  hours  and  ttiirty 
minutes  shall  constitute  one  day,  and  less  than  five  hours  and  thirty  minutes 
one-half   day. 

Article  XIX. 
All  enginemen  and  crews  when  used  in  rounds  service  to  be  run  first  in, 
first  out,  except  when  held  for  rest  or  work.     This  rule  is  not  to  be  con- 
strued to  prevent  passenger  engines  when  used  in  freight  serA'ice,  in  case  of 
emergency,  from  returning  to  terminal  ahead  of  their  turn. 

Article  XX. 
For  every  two  firemen  promoted  one  engineman  may  be  hired. 

Article  XXI. 
When  an  engineman  desires   leave  of  absence,  he  shall  apply  therefor  in 
writing.     The  permission  granting  leave  of  absence  shall  also  be  in  writing. 

Article  XXII. 
When   any  question   arises   as   to    interpretatitm   of  existing  rules  by  an 
engineman,  wherein  he  has  been  deprived  of  any  rights,  the  same  shall  be 
put  in  writing   and  given  to   the  ollicial  directly  in  charge,   who  will  »ct 
upon  same  as  promptly  as  possible,  and  render  decision  in  writing. 
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Abticle  xxui. 
Enginemen  on  regular  runs  held  in  readiness  for  service  on  Sunday,  or 
any  other  day,  and  not  used,  will  be  allowed  a  day's  pay  for  each  twelw 
hours  or  fractional  part  thereof. 

Article  XXIV. 

When  an  engineman  is  held  at  a  point  away  from  home  terminal  to  await 
the  return  of  his  train  or  engine,  he  will  be  paid  his  regular  rate. 

Article  XXV. 
It  is  expected  that  every  oflicial  as  well  as  the  enginemen  will  see  tliat 
this  agreement  is  faithfully  carried  out. 

VV.  T.  NOONAN, 
General  Manager, 
Rochester,  N.   Y.,  February   1,   1907. 


ENGINEERS,  DELAWARE,  LACKAWANNA  &  WESTERN  RAILROAD. 

Schedule  of  pay^  rules  and  regulations  for  enginemen  employed  thereon. 

[In  effect  December   1,   190C.] 

Rates  of  pay  to  enginemen  (except  Bangor  &  Portland  Division,  also  Sus- 
sex and  Montrose  branches,  which  will  remain  as  heretofore)  will  be  as 
follows : 

Passenqer  Service. 

Cc^nts 
per  mile. 

Through  service,  1008  class 3 ,  75 

Through  service,    1001    class 3 .  75 

Local  and  through,  except   1008  class 3 .  65 

25  suburban  east  of  Dover,  first  100  miles 3 .  86 

25  suburban  east  of  Dover,  after  100  miles 3.65 

Milk  —  all   class  engines    3.75 

Freight  Skrvke. 

New  300,  700  and  800  class  engines  in  through  service 4.35 

New  300,  700  and  800  class  engines  in  other  than  through  service..  4.20 

New  500  class  engines  when  in  through  service 4. 15 

Xew  500  class  engines  when  in  other  than  througli  service 4.00 

Other  freight  engines 4 .  00 

Switch,  Mixk  and  Transfkr  Skrvick. 
Enginemen 3 .  50 

Hill,  RousTAnorx,  CoNSTRrcTioN  Work  and  Wrfxkino  Service. 
Enginemen 4 .  00 

Articlb  1.  A  guarantee  of  ten  miles  per  hour  is  made  in  all  service  except 
wreck,  work  and  construction.  An  enginemen  in  service  five  hours  and  thirty 
minutes,  ten  hours  or  one  hundred  miles  will  be  allowed. 
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Art.  2.  In  wreck,  work  and  construction  train  service,  a  guarantee  of  nine 
and  one-eleventh  (9  1/11)  miles  per  hour  is  made. 

An  engineman  in  service  six  hours,  eleven  hours  or  one  hundred  miles  will 
be  allowed. 

Art.  3.  Mine  runs  now  classed  as  roustabouts  will  remain  as  at  present 

Art.  4.  Coal  mine  crews  will  be  classed  as  in  drill  service. 

Art.  5.  In  drill,  mine  and  transfer  service  one  hour  is  allowed  for  dinner. 
The  meal  hour  will  be  between  eleven  and  one  o'clock.  If  thirty  minutes  or 
more  of  this  meal  hour  is  worked,  pay  for  one  hour  extra  will  be  allowed. 

Art.  6.  In  computing  overtime  thirty  minutes  will  be  considered  one  hour; 
less  than  thirty  minutes  will  not  be  considered. 

Definitions. 

Roustabout  drill  service  is  defined  as  an  engine  working  between  two  or 
more  stations  under  telegraphic  orders. 

Transfer  service  is  defined  as  an  engine  working  between  two  or  more  points 
at  a  terminal  and  without  telegraphic  orders. 

Drill  service  is  defined  as  an  engine  working  within  yard  limits  at  one 
point. 

Mine  service  in  Kingston  Territory  and  on  Winton  branch,  also  transfer 
service  between  Hoboken  and  Secaucus  is  to  receive  roustabout  rates. 

Art.  7.  When  enginemen  are  held  away  from  their  home  terminal  for  an 
engine  or  train,  they  will  be  allowed  twenty-five  miles  for  each  six  (6)  hours 
or  fraction  thereof  so  held  after  the  expiration  of  eighteen   (18)    hours. 

Art.  8.  Men  who  are  called  and  report  will  be  allowed  twenty-five  roile^^ 
and  stand  first  out.  If  any  mileage  is  made  they  will  be  allowed  fifty  miles. 
If  over  fifty  miles  is  made,  one  hundred  will  be  allowed. 

Art.  9.  On  local  way  freight  rims  of  less  than  one  hundred  miles,  one 
hundred  miles  will  be  allowed. 

Art.  10.  Road  crews  doubling  hills  will  be  allowed  the  actual  mileage  at 
the  rate  per  mile  paid  on  that  train. 

Art.  11.  Where  hours  exceed  miles,  hours  will  be  paid;  where  miles  exceed 
hours,  miles  will  be  paid. 

Art.  12.  Men  on  work  trains,  wreck  trains,  or  performing  drill  service 
along  the  line  at  different  stations,  will  be  paid  the  same  rate  per  mile  as 
freight  crews. 

Art.  13.  No  mileage  will  be  allowed  for  learning  the  road,  or  for  being 
examined  to  run  on  other  lines,  except  when  ordered  to  new  territory  by  the 
company. 

Art.  14.  Where  a  schedule  consists  of  freight  one  way  and  passenger  the 
other  way,  shall  be  paid  for  on  which  ever  mileage  is  the  greater. 

Art.  15.  Men  assigned  where  constructive  mileage  is  allowed  will,  when 
they  lay  off,  lose  the  same  amount  each  day  that  they  would  receive  if  they 
worked. 

Art.  16.  Men  acting  as  witnesses  or  attending  court  under  instructions  of 
an  ofiScial  of  the  company  will  be  allowed  the  same  amount  they  would  re- 
ceive on  their  runs  and  actual  expenses. 

Art.  17.  Men  called  as  witnesses  at  investigations  when  they  are  in  no  way 
implicated  in  the  case  will  be  paid  the  same  amount  they  would  have  re- 
ceived on  their  run,  but  no  expenses  will  be  allowed. 
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Abt.  18.  Men  acting  as  pilots  will  be  allowed  the  same  rate  per  mile  as 
they  would  receive  in  the  class  of  service  they  are  rejpilarly  employed. 

Abt.  19.  Men  deadheading  under  orders  will  be  allowed  half  time  in  their 
class,  but  when  running  with  an  engine  or  engine  and  caboose,  full  time  will 
be  allowed. 

Abt.  20.  In  the  choice  of  runs  on  any  division,  the  engineman  will  have 
preference  who  has  been  longest  in  service  on  that  division  as  engineman, 
provided  he  is  considered  competent  by  the  superintendent  and  master 
mechanic.  The  line  of  promotion  should  be  from  switch  engineman  to  road 
engineman.  The  seniority  of  switch  engineman  shall  be  equal  on  the  Buffalo, 
Scranton  and  Hoboken  divisions.  By  '*  division "  is  meant  all  lines  undei 
the  jurisdiction  of  one  superintendent. 

Abt.  21.  Vacancies  on  all  runs  and  engines  will  be  advertised  on  all 
bulletin  boards  of  the  division  on  which  the  vacancy  occurs,  within  a  period 
of  five  days,  and  after  vacancy  occurs  for  a  period  of  fifteen  days,  the  senior 
engineman  making  application  will  be  given  the  engine  or  run  advertised 
within  a  period  of  five  days  thereafter,  if  considered  competent. 

Abt.  22.  A  temporary  vacancy  in  passenger  or  freight  service  of  more  than 
fifteen  days  will  be  filled  by  the  senior  freight  man  who  is  competent;  less 
than  fifteen  days  by  the  first  man  out  who  is  competent. 

Abt.  23.  When  men  do  not  make  2,000  miles  per  month  in  extra  freight 
service,  the  most  recently  employed  or  promoted  will  be  set  back  to  firemen 
or  on  the  extra  list.  They  shall  also  hold  their  rank  respectively  when 
business  revives  and  additional  men  are  required. 

Abt.  24.  When  the  service  on  a  time  slip  is  not  allowed  the  time  slip  will 
be  returned  to  the  man  making  it  with  reasons  given  for  not  allowing  it. 

Abt.  25.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a  sur- 
plus on  the  other,  the  younger  enginemen  will  be  transferred,  unless  the  older 
men  claim  the  right  to  go.  It  is  understood  that  when  men  are  transferred 
under  this  article,  they  are  to  be  returned  to  their  home  terminal  as  soon 
as  business  will  permit,  unless  they  desire  to  remain,  in  wlucli  case  they  will 
be  allowed  to  resign  tlieir  positions  on  the  part  of  the  road  from  which  they 
were  transferred  and  remain  on  that  part  of  the  road  to  which  they  were 
transferred.  They  will  also  be  considered  new  men  on  the  division  to  which 
they  were  transferred,  and  will  lose  their  rank  on  tha  division  from  which 
transferred.  A  man  going  from  one  division  to  an(}ther  at  his  own  request 
will  be  considered  as  a  new  man  on  the  division  to  which  he  goes,  and  will 
lose  his  rank  on  the  division  which  he  leaves. 

Abt.  26.  For  every  two  firemen  promoted  one  engineman  will  be  hired. 

Abt.  27.  In  reducing  the  force  the  least  competent  men  will  be  perma- 
nently relieved.  Those  most  recently  employed  may  l)e  permanently  relieved 
or  laid  off  as  may  be  found  necessary. 

Abt.  28.  All  unassigned  engines  will  be  run  first  in  first  out  on  their 
respective  divisions. 

Abt.  29.  In  order  to  give  sufficient  time  for  rest  men  will  not  be  called 
upon  to  go  out  when  it  can  be  avoided  sooner  than  twelve  hours  after 
arrival,  they  to  be  the  judge  when  they  require  rest. 

Abt.  30.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  to  make  other  provision  and  to  avoid  being  called. 
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Art.  31.  No  engineer  will  be  requested  to  pack  driving  boxes,  engine  truck 
boxes,  tender  truck  boxes,  pistons,  valve  stem  and  air  pumps,  where  facilities 
exist  for  this  service  by  shop  force.  All  trains  will  be  made  up,  engines  will 
be  coaled  and  sanded  and  placed  on  track  designated  by  the  company,  and 
engines  shall  be  placed  on  ash  pit  or  track  designated  for  this  purpose  by 
the  engineer  on  completion  of  his  trip. 

-Abt.  32.  \N  here  ciillers  are  employed  nun  who  live  within  a  distance  of 
one  mile  will  be  called  a  reasonable  time  before  the  leaving  time  of  their 
train,  and  the  man  called  will  sign  his  name  and  the  time  at  which  he  was 
called.  This  will  not  apply  to  men  assigned  to  regular  passenger  trains,  nor 
will  it  apply  to  regular  freight  trains  between  the  hours  of  7  A.  M.  and  7 

P.  M. 

Akt.  33.  No  engineman  will  be  suspended  or  dismissed  for  any  alleged 
offense  committed  without  a  fair  and  impartial  hearing  before  the  proper 
official,  within  seven  days,  if  practicable,  from  the  time  the  offense  is  com- 
mitted. If  he  so  desires  he  may  choose  a  representative  of  the  same  occu- 
pation, and  an  employee  of  this  company,  to  be  present. 

Abt.  34.  Suitable  protection  against  the  weather  will  be  placed  on  all 
engines  during  the  winter  months.  A  cooler  will  be  furnished  from  Aiay  1st 
to  October  1st. 

Abt.  35.  It  is  the  policy  of  the  management  to  find  employment  if  possible 
for  disabled  employees  where  they  can  perform  work  that  does  not  endanger 
public  safety  or  the  company's  property. 

Art.  36.  When  an  engine  in  extra  freight  service  is  laid  up  or  sent  to 
the  shops  for  repairs  that  will  keep  it  out  of  service  thirty  days  or  more, 
the  youngest  engineman  will  go  on  the  extra  list  and  his  engine  given  to  the 
engineman  whose  engine  is  shopped. 

Art.  37.  All  men  who  have  been  in  the  employ  of  the  company  ninety 
days,  upon  leaving  the  service  or  being  relieved  will  be  given  a  service  card, 
stating  the  time  of  service,  capacity  in  which  employed,  and  cause  of  leaving 
the  service,  the  same  to  be  approved  and  8tamj)ed  by  the  proi)er  officer. 

Art.  38.  The  management  accords  to  any  and  all  of  its  employees  the  right 
to  appeal  to  its  highest  officer. 


ENGINEERS,   ERIE   RAILROAD. 

Rates  of  p<iy  and  rules  for  engineers,  effective  Jammry  1,   1907. 

Rates  of  Pay  for  Engineers. 

Cents 
Class  of  service.  per  mile. 

Passenger : 

Through  and  local: 

K-1  engines 3 .  75 

Other  engines 3.70 

Suburban 3 .  85 

Freight: 

Through,  pick-up  and  helper: 

Engines  1 50,000  lbs.  or  more  on  drivers 4 .  25 

Engines  less  than  150,000  lbs.  on  drivers 4.00 

Way  freight 4. 10 
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Cents 
Oaas  of  service  per  mile 

Work,    wreck    and    construction;    and    coal    mine    service    on 
Wyoming  division: 

Engines  150,000  lbs.  pr  more  on  drivers 4 .  00 

Engines  less  than  150,000  lbs.  on  drivers 3 .  80 

Yard  service: 

All  engines,  cents  per  tiour 35 

Genebal  Ruljis. 

1.  Twelve  hours  or  less,  100  miles  or  less,  will  constitute  a  day  in  pas- 
senger and  pui»hing  or  helper  service,  and  ten  hours  or  less,  100  miles  or  loss, 
in  all  other  classes  of  service,  subject  to  the  following: 

(tt)  In  passenger  ssrvioe  actual  time-table  mileage  will  be  allowed.  Runs 
will  be  arranged  to  suit  the  service.  On  runs  that  cannot  be  scheduled  so 
that  engineers  can  make  100  miles  or  more,  a  minimum  of  100  miles  will  be 
allowed. 

(6)  Actual  time-table  mileage  will  be  allowed  for  freight  runs  of  100 
miles  or  over,  it  being  understood  that  a  succession  of  short  runs  will  in 
all  cases  be  considered  as  continuous  service. 

(c)  For  fractional  miles,  one-half  or  more  will  be  counted  as  one  mile, 
less  than  one-half  will  not  be  counted. 

((f)  The  basis  of  computjition  will  be  the  number  of  miles  run  or  the 
number  of  hours  worked,  but  the  hours  worked  and  the  miles  run  will  not 
be  counted  together,  except  for  wrecking  or  emergency  construction  or  work 
service.  In  ordinary  construction  or  work  service  the  hours  worked  and  the 
miles  run  will  not  be  counted  together,  but  continuous  time  will  be  allowed. 

2.  Overtime  will  be  paid  pro  rata.  In  computing  overtime  one  mile  will 
be  allowed  for  each  six  minutes. 

(a)  In  suburban  service,  overtime  as  jx^r  rule  will  be  allowed  when  the 
train  is  detained  after  its  scheduled  arriving  time  on  the  last  trip.  Over- 
time in  suburban  service  will  also  be  allowed  as  per  rule  on  any  runs  so 
scheduled  tluit  the  engineer  is  required  to  be  absent  from  the  starting  ter- 
minal over  fourteen  hours. 

(6)  Xo  overtime  will  be  allowed  on  double-crewed  pushing  or  helping 
engines  unless  thev  are  held  on  dntv  fourteen  hours  (in  which  case  over- 
time  will  be  allowed  under  the  rule  after  twelve  hours)  except  when  such 
engines  are  called  uinm  to  [Kjrform  other  than  pushing  or  helping  service 
or  are  sent  beyond  the  established  pushing  limits,  when  overtime  will  be 
allowed  after  twelve  hours. 

3.  Actual  miles  will  be  allowed  for  handling  engine  to  and  from  designated 
receiving  and  delivery  tracks  on  runs  of  100  miles  or  more. 

4.  Time  of  engineers  in  through  freight  service  will  l)egin  thirty  minutes 
before  time  they  are  called  to  leave  the  yard.  In  all  other  roa<l  service, 
except  passenger,  when  engineers  are  required  to  register  at  engine  house 
more  than  one  hour  before  time  called  to  leave  the  yard,  such  excess  time 
will  be  paid  under  the  overtime  rule. 

Time  will  end  when  relieved  from  care  of  engine  on  designated  track  at 
terminal  after  inspection  of  engine,  for  which  purpose  not  to  exceed  ten 
minutes  will  be  allowed. 
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5.  When  engineers  are  called  and  not  needed,  if  not  held  more  than  five 
hours  they  nill  be  allowed  fifty  miles  and  stand  first  out.  When  held  more 
than  five  hours,  they  will  receive  100  miles  and  stand  last  out  at  that 
terminal.  In  case  the  engineer  is  held  on  duty  and  assigned  to  another  train 
the  time  allowance  will  be  computed  from  the  time  first  called. 

6.  Engineers  will  be  paid  for  actual  time  lost  (not  Including  overtime) 
when  serving  as  a  witness  or  doing  other  special  service  at  the  request  of 
the  company.  If  no  time  is  lost  they  will  be  paid  100  miles,  or  one  day,  for 
each  calendar  day  at  .small  engine  rate  and  necessary  expenses  will  be  paiJ 
while  away  from  home. 

7.  In  suburban  service  engineers  will  be  paid  ten  miles  for  each  hour  of 
service  in  doing  the  netxjssary  terminal  work  at  Jersey  City  after  the  ex- 
piration of  one  hour  from  time  of  arrival.  Time  to  be  computed  from  time 
of  arrival  at  station  until  relieved  from  care  of  engine.  In  making  ihii 
allowance  over  thirty  minutes  will  be  computed  ten  miles,  less  than  thirty 
minutes  will  not  be  counted.  On  runs  where  constructive  mileage  is  made 
the  amount  of  such  constructive  mileage  will  be  deducted  from  overtime  so 
made. 

8.  Engineers  deadheading  upon  written  order  of  the  proper  officer  will  be 
allowed  full  mileage  rates  on  freight  train  and  half  mileage  rates  on  pas- 
senger train  at  the  &mall  freight  engine  rate.  Men  so  deadheading  will  re- 
port at  once  upon  their  arrival  at  the  designated  point  to  the  engine  dis- 
patcher or  proper  ofliccr  at  tliat  place. 

9.  Engineers  required  to  do  wrecking,  construction  or  any  other  unusual 
service  when  upon  their  regular  trips,  if  detained  thereby,  will  receive  t£n 
miles  for  each  hour  of  such  service,  time  to  be  computed  as  per  Rule  2;  if 
overtime  is  made,  this  time  will  be  deducted   therefrom. 

10.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  out- 
side the  water  limits,  or  for  coal,  on  a  single  trip  or  a  combination  of  single 
trips,  when  the  actual  mileage,  iuchiding  the  extra  mileage,  exceeds  100  miles. 

11.  When  engineers  are  held  at  a  ]X)int  away  from  their  home  terminal 
for  an  engine  or  crew,  they  will  be  paid  twenty-live  miles  for  each  five  hour> 
or  fraction  thereof  after   the   expiration  of  fifteen  hours. 

12.  Engineers  will  not  be  held  lx?tween  terminals,  except  under  overtime 
rules. 

13.  Engineers  on  pass<'nger  trains  held  away  from  or  unable  to  reach 
designated  engine  receiving  track  at  terminals  to  exceed  one  hour  after  ar- 
rival of  train  shall  be  paid  ten  miles  for  each  hour  so  held.  If  overtime  i"* 
made  this  time  will  he  deducted  therefrom. 

Designated  engine  receiving  track  at  all  points  shall  be  where  engineer  is 
relieved  from  care  of  engine. 

14.  When  engineers  in  passenger  service  are  required  to  serve  additional 
time,  either  before  or  after  regular  trip,  for  the  purpose  of  steam-heating 
cars  or  doing  switching,  they  shall  be  paid  for  such  time  at  the  rate  of  one 
mile  for  each  six  minutes.  This  not  to  apply  to  runs  paying  constructive 
mileage  unless  the  actual  hours  exceed  the  specified  allowance. 

15.  Engineers  breaking  in  engines  will  be  paid  freight  rates. 

16.  {a)  Engineers  changing  ivom  passenger  to  freight  service  or  switch 
to  road  service,  or  rice  rrr.sa,  will  bo  paid  the  mileage  or  the  hours  used  in 
each  class  of  service,  provided  that  not  less  than  100  miles  will  be  allovre*! 
for  the  trip  or  day's  work. 
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(5)  After  completing  a  trip  over  a  division,  engineers  will  be  allowed  not 
less  than  100  miles  if  required  to  perform  any  extra  service,  other  than  that 
ordinarily  connected  with  the  train  on  which  they  arrive,  provided  seven 
hours  or  more   have  been  consumed  by  the  trip. 

(c)  Engineers  in  yard  service  will  be  allowed  not  less  than  100  miles  for 
any  road  service  performed  after  having  consumed  seven  hours  or  more  in 
8witching  service,  when  such  road  service  engineers  to  remain  on  duty  more 
than  one  hour  after  the  expiration  of  their  specified  hours  of  yard  service. 

17.  Yard  crews  will  be  allowed  om^  specified  hour  for  noon  and  midnight 
meal,  being  relieved  for  this  purpose  between  the  hours  of  11  a.  m.  and 
12.30  p.  M.  for  day  crews  and  between  the  hours  of  11  f.  m.  and  12.30  a.  m. 
for  night  crews.  If  not  relieved  for  meals  until  the  expiration  of  thirty 
minutes  after  the  beginning  of  tlie  specified  hour,  pay  for  one  extra  hour 
will  be  allowed  and  the  crew  will  be  allowed  thirty  minutes  for  their  meals. 
Xo  crew  will  continue  in  service  more  than  seven  hours  without  their  meals, 
except  crews  of  transfer  engines,  who  will  be  allowed  their  meal  immediately 
on  return. 

18.  An  engineer  will  not  be  disciplined  by  record,  suspended  (except 
pending  investigation)  or  discharged  without  a  proper  investigation,  which 
will  be  made  at  the  earliest  practicable  time,  during  which,  if  he  so  de- 
sires, he  may  have  present  an  engineer  from  his  division  as  a  witness  to  the 
investigation.  lie  may  also  have  present  any  actual  witness  of  the  offense 
being  investigated,  except  discharged  employees,  and  if  found  blameless,  will 
be  allowed  full  pay  for  time  lost. 

19.  When  time  is  not  allowed  as  per  time  slip,  engineers  will  be  notified 
in  writing  at  once  what  chanm'  is  made  and  the  reason  therefor. 

20.  When  freight  engineers  or  fxtra  engineers  cannot  make  2,500  miles 
per  month  for  two  successive  months,  the  force  will  be  reduced,  provided 
such   reduction  will   not  impair   the   service. 

21.  At  all  points  where  it  is  necessary  that  engineers  be  called,  callers 
will  be  provided,  who  will  be  furnished  with  call  books  showing  the  train 
the  men  are  called  for  and  leaving  time  thereof,  also  blank  spaces  in  which 
men  are  to  sign  their  nanu*s  and  note  the  exact  time  when  they  are  called. 
Engineers  will  be  called  from  their  places  of  residence  provided  they  reside 
not  over  one  and  one-half  miles  from  the  calling  station,  it  being  under- 
stood that  engineers  assigned  to  regular  passenger  runs  will  not  be  called 
at  their  home  terminals  lM»twcin  the  hours  of  8  a.  m.  and  9  p.  m.,  but  will 
be  notified  if  possible  lx;t\veen  tlioae  hours  when  their  train  is  one  hour  or 
more  late. 

Local  arrangement  of  marking  up  boards  at  Dunmore  and  Cleveland  to 
remain  as  at  present. 

22.  The  company  reserves  the  right  to  rearrange  and  advertise  any  regular 
run  when  it  is  considered  nefts^ary  for  the  economical  ojM^ration  or  better- 
ment of  the  service. 

23.  Qualifications  l)eing  cijiial,  the  oldest  man  sluill  have  the  preference  of 
engines  and  trains.  A])plir'ants  will  he  given  an  op]>ortunitv  to  qualify  for 
a  desired  position.  Jf  a  <av<'  should  occur  where,  after  fair  investigation, 
it  is  deemed  neces-ary,  in  the  interest  of  the  company,  to  place  a  younger 
man  on  a  superior  train  in  j)refprcnce  to  an  older  man  on  the  list,  a  record 
shall  be  kept  stating  why  such  deviation  from  this  rule  was  made. 


III. 496      New  York  State  Depabtment  of  Labor. 

24.  (a)  Permanent  vacancies  on  all  regular  rims  and  positions  will  be 
advertised  on  all  bulletin  boards  for  a  period  of  ten  days  and  filled  by  tlie 
oldest  applicant  therefor  on  the  division. 

(6)  When  an  engineer  is  off  for  a  period  of  six  days,  such  position  will 
be  considered  temporarily  vacant  and  posted  as  such  on  all  bulletins  until 
the  expiration  of  ten  days  from  the  date  first  vacant  and  given  to  the 
oldest  engineer  applying  therefor;  subject,  however,  to  the  return  of  the 
regular  man.  Should  an  older  man  be  filling  a  temporary  vacancy  and  be 
displaced  by  the  return  of  the  regular  man,  he  may  take  any  temporary 
vacancy  being  filled  by  a  younger  man. 

(c)  After  a  temporary  vacancy  has  existed  for  a  period  of  six  months, 
such  vacancy  may  be  advertised  and  assigned  to  the  oldest  engineer  apply- 
ing therefor;   subject,  however,  to  the  return  of  the  regular  man. 

id)  All  temporary  vacancies  in  passenger  service  to  be  filled  by  the  oldest 
available  engineer  in  freight  service.  All  temporary  vacancies  on  regular 
runs  in  freight  service  shall  be  tilled  by  the  oldest  man  in  rounds  service. 
Runs  to  be  considered  vacant  after  one  trip.  All  temporary  vacancies  in 
rounds  service  shall  be  tilled  by  man  first  out  on  extra  list.  All  engines 
will  be  considered  tejniwrarily  vacant  for  ten  days.  All  known  vacancies  in 
rounds  service  for  over  ten  days  shall  be  filled  by  the  oldest  man  on  extra 
list. 

Note.—  Section  "  d  "  of  Rule  24  will  apply  to  the  Meadville  and  Mahon- 
ing divisions  only. 

(c)  All  vacant  engines  permanently  assigned  to  rounds  service  will  be 
advertised. 

25.  All  regular  runs  will  be  considered  vacant  at  the  spring  and  fall 
change  of  time  card.     (This  not  to  apply  to  Erie  division.) 

2G.  When  an  engineer  is  assigned  to  regular  rounds  service  and  the  engine 
to  which  he  is  assigned  is  held  for  general  repairs,  transferred  to  another 
division,  or  is  lost  for  a  period  not  to  exceed  thirty  days,  he  may  im- 
nu'diatcly  take  the  engine  assigned  to  the  youngest  man  in  the  same  class 
of  service,  with  the  understanding  that  he  may  resume  charge  of  his  regular 
engine  in  case  it  is  returned  to  the  same  class  of  service  in  the  specified 
time.  If  not,  he  may  immediately  take  the  engine  assigned  to  any  younger 
man  in  the  same  class  of  service. 

27.  Engineers  assigned  to  regular  trains  will  be  furnished  an  engine  for 
iimking  each  regular  run. 

28.  Engineers  on  regular  runs  will  be  at  liberty  on  arrival  at  terminal 
points;  it  being  understood  that  when  notified  on  arrival  from  their  run 
that  they  may  possibly  be  needed  for  special  service  before  the  r^^ular  tinw 
for  going  out,  they  will  not  absent  themselves  from  their  homes  or  board- 
ing places  without  keeping  the  engine  dispatcher  advised  as  to  where  they 
can  be  found.  Engineers  on  their  lay-over  will  not  be  required  to  pull 
freight  when   extra  engineers  can  be   furnished. 

29.  (a)  A  bulletin  board  will  be  maintained  at  the  engine  dispatcher'i 
olTice  showing  extra  engineers,  who  will  be  used  first  in  first  out. 

(b)  Regularly  assigned  engineers  will  be  kept  on  their  respective  divisions 
or  t<»rritory,  except  in  case  of  engine  failure,  washout,  or  other  emergency. 

ic)  When  a  run  extends  over  two  or  more  divisions,  each  of  auch  divinons 
will  be  entitled  to  representation  thereon,  on  the  mileage  percentage  huia. 
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30.  When  engineers  have  been  in  road  service  and  drop  back  into  switch- 
ing service,  their  rights  in  road  service  will  remain  stationary  during  the 
period  they  remain  in  such  service;  provided,  however,  the  rights  of  road 
engineers  who  may  be  assigned  to  switching  service  temporarily,  will  not  be 
affected,  by  this  rule,  if  they  avail  themselves  of  the  first  opportunity  to  re- 
sume road  service.  (This  not  to  apply  to  the  Rochester  division.)  All 
switch  engineers  at  present  having  road  rights  shall  continue  to  hold  same 
under  this  agreement. 

31.  Engineers  absent  by  permission  from  proper  authority,  when  return- 
ing will  have  the  right  to  displace  younger  engineers  from  runs  if  such  runs 
have  been  bid  in  during  their  absence. 

32.  An  engineer  will  not  be  reinstated  after  six  months'  absence,  unless 
absent  by  proper  written  authority. 

33.  Wlien  any  regularly  assigned  engineer  is  called  upon  to  do  extra  work 
away  from  his  home  terminal,  lie  will  be  relieved  by  an  extra  engineer  as 
soon  as  practicable. 

34.  After  completing  a  trip  of  fourteen  hours'  or  more  continuous  service, 
engineers  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of  wrecks, 
washouts  or  other  like  emergencies.  If  more  than  ten  hours  rest  is  re- 
quired, engineers  shall  so  state  when  they  register  in,  naming  a  definite 
number  of  hours  rest  required. 

36.  At  points  where  air-pumping  or  air- testing  engines  are  used,  engineer<) 
who  have  been  disqualified  or  disabled  will  be  given  the  first  option  on  these 
positions,  if  they  are  qualified  for  the  work. 

36.  Engineers  in  yard  service  in  Buffalo  yard  will  not  hold  road  rights. 
Road  engineers  on  the  Buffalo  and  Buffalo  &  Southwestern  divisions,  when 
incapacitated  for  road  service  and  competent  to  perform  satisfactory  yard 
work,  may  drop  back  into  yard  service,  subject  to  Rule  30. 

37.  Engineers  running  switch  engines  in  Hammond  yard,  will  be  subject  to 
the  rules  that  apply  to  Chicago  yard,  with  this  exception:  One  yard  job 
will  be  filled  b^-  one  engineer  from  the  C.  &  E.  division:  this  not  to  include 
the  road  job;  second  engine  in  Hammond  yard  service  will  be  governed  by 
seniority  between  Chicago  engineers  and  C.  &  E.  division  engineers.  All 
passenger  and  transfer  runs  between  Chicago  and  Hammond  will  be  gov- 
erned by  seniority  betwron  C.  &  E.  division  engineers  and  Chicago  engineers. 
Should  Chicago  engineers  be  transferred  to  Hammond,  seniority  will  govern 
in  Hammond  yard  except  as  to  road  rights. 

38.  Engineers  running  light  engines  over  a  complete  division  will  be  fur- 
nished with  n  competent  flagman,  and  when  running  light  engines  over  a 
portion  of  a  division  will  be  furnished  a  llagman  when  it  is  practicable  to 
do  so.    This  rule  not  to  apply  to  ^he  light  movement  of  pusher  engines. 

Engineers  will  not  be  required  to  haul  trains  when  pushing  rotary  snow- 
plows  in  service.  Engineers  will  not  be  required  to  operate  flangers  when 
hauling  high-speed  passenger  trains  or  when  such  operation  interfers  with 
the  safety  of  their  movement. 

39.  Arrangements  will  be  made,  so  far  as  possible,  to  have  the  shop  forces 
at  terminals  place  upon  and  remove  from  engines  all  tools,  signals,  marker 
equipment,  oil  cans,  etc.  At  terminals,  engineers  will  not  be  required  to 
take  sand,  water  or  coal,  where  such  work  involves  unusual  delay,  nor  be 
required  to  clean  fires  or  front  ends  at  terminals. 
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40.  At  terminals  wedges  will  be  adjusted  by  the  shop  force  when  re- 
quested by  the  engineer.  Boiler  head  fittings,  including  air  pumps  and 
engine  throttles,  will  be  packed,  pit  inspection  will  be  ma4e,  driver  boxeg, 
tender  boxes  and  engine  truck  cellars  will  be  cared  for  by  shop  force. 
Engineers  will  report  all  necessary  work  on  arrival  at  terminals. 

41.  If  he  so  desires,  an  engineer  leaving  the  service  will  be  furnished  a 
letter  giving  his  complete  service  record. 

42.  A  committee  of  engineers  desiring  to  present  any  matter  to  the  proper 
officers  of  the  company  will  be  granted  leave  of  absence  sls  soon  as  possible 
after  the  application  therefor  has  been  made. 

43.  All  questions  taken  before  the  officers  by  the  engineers  will  be 
answered  in  writing,  if  so  desired. 

This  agreement  will  take  effect  January  1,  1907,  will  be  carried  out  in 
good  faith  by  all  parties  interested,  and  Avill  continue  in  force  until  ter- 
minated by  thirty    (30)    days'  notice  to  either  party  by  the  other. 

J.  C.  STUART, 
Accepted  for  the  Engineers:  Oeneral  Mattager. 

John  Wonderly, 

Chairman y  General  Board  of  Adjustment. 


ENGINEERS,  LAKE  SHORE  &  MICHIGAN  SOUTHERN  RAILWAY. 

Cleveland,  O.,  March  10,  1907. 

Effective  at  once  the  following  rules  and  rates  of  toages  for  engineers  icill 
he  in  force: 

1.  Passenger  t^ervice. 

Per  100 
miles. 
On  all  engines $3  85 

2.  Through  Freight  Service. 

On  engines  having  cylinders  20  inches  or  greater  in  diameter $4  .")(» 

On  all   other  engines 4  40 

3.  Local  Freight  Service. 

Main  Line  &  Franklin  Division,  on  all  engines |4  (»0 

All  other  divisions,  on  all  engines 4  .V' 

4.  Sivi telling  Service. 

Ter  hour. 

Chicago  territory,  including  Indian  Ilarlior $0  .37') 

Elkhart,  Toledo  territory   .* 37 

Cleveland  territory    37 

Ashtabula  territory    37 

Youngstown  territory    37 

Erie  &  Buffalo  territory 37 

South  Bend,  Sandusky  and  Dotroii   torritory 37 

All  other  points 35 
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5.  Wrecking  and  Pushing, 

Service  will  be  paid  for  under  the  same  rules  as  those  of  through  freight. 

5a.  Work   Train   Service. 

Per  day. 
Ten  hours  to  constitute  a  day $4  30 

6.  lAght   Engine  Service. 

Engineers  running  engines  over  the  road  light  will  be  paid  lower  through 
freight  rates. 

7.  Overt ime   Rates. 

Pa«senger,  after  twelve  hours  at   $0  40 

Through  freight,  on  basis  of  ten  miles  per  hour: 
On  engines  having  cylinders  twenty  inches  or  greater  in  diameter  at.  45 

On  all  other  engines  at 44 

Ijocal  freight,  after  twelve  hours  at 42 

Work  train,  after  ten  hours  at  40 

Switching  service,  regular  switching  rates,  as  provided  for  in  article  4. 

8.  Deadheading. 

Per  mile. 
When  sent  over  the  road  in  trains  to  take  trains  at  other  points.  ...   $0  O214 

9.  Rates  for  Other  than  Lorojnotive  Scrn're. —  Wlien  engineers  are  called 
into  other  than  locomotive  service,  the  rate  of  pay  per  hour  will  not  be  less 
than  that  of  the  service  to  which  they  are  assi<;ne(l. 

Engineers  not  regularly  assigned  will  l>e  paid  in  proportion  to  their  ability 
or  efficiency  as  mechanics  while  at  work  in  the  shop  or  enginehouse. 

10.  Passenger  Mileage  AUownnee. —  In  passenger  service,  actual  length  of 
run  only  will  be  paid  for,  except  for  those  less  than  100  miles,  which  will  be 
rated  as  100  miles.  For  round  trip  on  the  Buffalo,  Erie  and  Oil  City  divis- 
ions the  pay  for  a  round  trip  will  be  $7.70. 

On  all  other  divisions  the  round  trip  will  Iw*  paid  for  at  the  rates  named 
above  for  the  aetual  distance,  excepting  that  where  less  than  100  miles  are 
run.  that  distance  will  be  paid  for. 

For  fractional  miles,  one-half  or  excess  will  l>e  counted  as  one  mile,  less 
than  one-half,  no  compensation  will  be  allowed.  All  runs  where  tlie  miles 
allowed  exceed  the  actual  miles,  no  compensation  will  be  allowed  for  extra 
mileage  continuous  to  the  trip,  unless  the  aggregate  miles  for  the  trip  exceed 
the  miles  allowed. 

11.  Freight  Mileage  Alloirance. —  In  freight  service,  100  milos  will  be 
allowed  for  all  runs  of  that  distance  or  less.  Where  runs  are  over  100  miles, 
the  actual  length  of  the  run  will  be  paid  for.  On  the  Buffalo,  Erie,  Oil  City 
and  Western  Divisions,  one  round  trip  will  entitle  the  engineer  making  it 
to  two  hundred  miles  distance  allowance.  On  all  other  branch  divisions  the 
computation  of  mileage  for  round  trips  to  be  actual  distance  run,  but  no 
round  trip  to  }»e  rated  at  l(»ss  than  100  miles.  For  fractional  miles,  one-half 
or  excess  will  Ik*  counted  as  one  mile,  less  than  one-half,  no  compensation  will 
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be  allowed.  All  runs  where  the  miles  allowed  exceed  the  actual  miles,  no 
compensation  will  be  allowed  for  extra  mileage  continuous  to  the  trip,  unless 
the  aggregate  miles  for  the  trip  exceed  the  miles  allowed. 

12.  Fractional  Parts  of  a  day  in  Switching  Service. —  Engineers  employed 
in  switching  service  at  all  points,  when  called  for  duty,  and  five  hours  or 
fractional  part  are  worked,  one-half  day  will  be  allowed;  all  in  excess  of 
five  hours  and  less  than  ten  hours,  one  full  day,  but  no  compensation  will 
be  allowed  for  any  subsequent  service  within  the  limit  of  the  day,  unless  the 
aggregate  comjKjnsation  for  the  day  exceeds  the  amount  allowed. 

13.  Fractional  Parts  of  an  Hour. —  In  computing  overtime  in  all  services 
thirty  minutes  or  excess  will  be  considered  as  one  hour.  Less  than  thirty 
minutes,  no  compensation  will  be  allowed. 

14.  Computinf]  Time. —  Engineers'  time  in  passenger  and  freight  service  to 
be  coimted  from  thirty  minutes  prior  to  leaving  time  of  train  called  for,  and 
until  engine  is  given  up  on  track  at  t-erminal  designated  for  such  purpose. 

Time  of  engineers  when  called  for  service  and  not  wanted  to  be  counted 
from  time  of  reporting  for  duty  until  relieved  from  duty,  with  a  minimum  of 
three  hours. 

m 

15.  Suspended  or  Discharged. —  Men  suspended  or  discharged  will  be  given 
a  fair  and  impartial  hearing  within  a  reasonable  time,  and  if  found  blame- 
less, will  be  paid  such  wages  as  they  would  have  earned  during  the  time  of 
suspension  or  discharge,  the  right  being  granted  to  select  other  men  in  the 
same  class  of  service  to  assist  in  their  defence. 

Men  deadhejiding  over  the  road  by  order  of  an  official  of  the  railway  com- 
pany to  attend  investigations  will  be  paid  regular  deadhead  rates,  where  they 
an*  not  found  at  fault,  and  provided  other  compensation  is  not  allow^ed. 

U).  Rcijishr  Books. —  Kn^jincliouses  at  the  principal  terminals  to  be  pro- 
vided with  register  books  and  engineers  to  register  therein,  name,  time  of 
calling  and  time  for  train  called,  and,  on  arrival,  to  register  name  and  time 
of  giving  up  engine  on  track  designated  for  that  purpose.  Callers  to  have 
register  hooks  and  register  therein  names  of  men,  time  of  calling  and  train 
and  time  thereof  for  which  men  are  called.  Time  of  calling  to  depend  on 
distance  men  are  from  enginehouse. 

17.  yotification  of  Time  Not  Alloircd. —  Engineers  will  be  notified  in 
writing  when  time  is  not  allowed  as  per  trip  report,  and  reasons  stated. 

IS.  Engineers  Learning  the  Road. —  When  engineers  are  transferred  to  the 
pool  or  transferred  from  one  division  to  another,  they  will,  if  necessary  to 
make  round  trip  to  learn  the  road,  be  paid  for  same. 

General  Rules. 

1.  Seniority. —  In  placing  engineers  in  line  for  promotion,  engineers  pro- 
moted from  firemen  will  l>e  placed  on  seniority  list  from  time  of  date  of  pro- 
motion as  engineer,  promotion  to  Ik?  understood  as  the  date  appearing  upon 
the  record  in  the  office  of  the  master  mechanic,  of  the  promotion  of  a  fireman 
to  an  engineer. 

2.  Promotions. —  When  there  arc  promotions  in  the  service,  seniority  will 
govern  if  capacity  is  equal. 

^.  Re-employed  Engineers. —  The  reemployed  men  will  take  position  behind 
the  youngest  engineer  in  service  in  which  he  is  re-employed,  and  should  re- 
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duction  reach  him,  instead  of  being  dismissed  from  the  service,  he  will  be 
retained  as  an  engineer  holding  the  last  job  in  that  service  in  which  he  was 
re-employed.  His  position  on  the  seniority  list  will  be  behind  the  last 
engineer  on  the  list  and  in  considering  further  promotion  he  will  follow  this 
engineer.  This  rule  will  not  be  retroactive,  and  the  position  of  men  as  now 
established  will  not  be  disturbed,  but  should  reduction  in  the  force  reach 
them,  they  will  be  treated  as  above.  All  men  re-employed  in  future  will  be 
placed  in  accordance  with  above. 

4.  Extra  tSVrricc. —  Extra  passengi»r,  freight  and  switching  engineers  will 
run  first  in  and  first  out  in  their  respective  service,  seniority  to  govern  in 
promotionB  only. 

.5.  Enyitievra  Assiynrd  to  UcffuUtr  Uuns. — Engineers  who  are  regularly  as- 
signed to  regular  schedule  freight  runs  and  outpost  yard  jobs  will  he  i)cr- 
niitt<»d  to  retain  those  j)()sitioiirt  (pushers  and  hxials  on  J.  &  F.  Division 
excepted)  until  thair  seniority  .standing  entitles  them  to  further  advance- 
ment or  a  reduction  in  the  force  would  bring  their  standing  to  the  extra 
list,  then  they  will  be  rwluced  a<^!ordi ng  to  their  standing  on  the  seniority 
list.  Where  vacancies  occur  in  positions  referred  to  or  new  runs  created 
these  will  be  bulletined  and  the  senior  engineer  given  preference  and  choice. 

6.  Engineers  in  Through  Freight  Hcrvif'c  vcill  he  Run  in  Pool  System. — 
Separate  pools  will  be  maintained  on  each  division  and  an  extra  list  on  such 
divisions  or  at  such  points  as  may  be  deemed  necessary.  The  men  will  be 
run  first  in  and  first  out  under  all  circumstances,  except  in  case  of  an 
accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the 
division,  and  yard  men  will  not  be  called  for  road  service  to  avoid  deadhead- 
ing men,  causing  men  to  be  bimched  and  lay  over  at  an  unnecessary  exj^nse 
to  them. 

7.  Manning  of  Engines. —  Engines  in  yard  service  at  Buffalo,  West  Seneca, 
Dunkirk  and  Erie  and  BufTalo  Division  locals  and  work  trains  shall  be 
manned  by  former  Buffalo  Division  men.  Engines  in  yard  service  in  J.  &  F. 
and  Erie  Division  yards,  also,  on  all  Erie  and  J.  &  F.  Division  local  and 
work  trains  (the  term  local  trains  meaning  passenger  as  well  as  freight) 
shall  be  manned  by  former  Erie  and  J.  &  F.  Division  men. 

8.  Outpost  Jobs. —  Positions  in  Erie  yards  to  be  considered  as  outpost 
positions  in  comparison  with  Dunkirk  yard. 

9.  Turn-around  Runs. —  Yardmasters  when  ordering  engines  for  freight 
trains  shall  notify  engine  dispatcher  whether  for  through  or  turn-around 
runs.  Enginemen  shall  not  be  required  to  take  more  than  one  turn-around 
when  there  are  available  men. 

10.  New  Runs  or  Changes  of  Time  Card. —  When  there  are  new  runs 
created  or  a  change  in  time  card  in  regular  passenger  service,  these  runs  will 
be  bulletined  and  the  senior  engineer  will  be  given  the  preference  and  choice. 

11.  Time  to  Eat. —  Engineers  will  be  allowed  time  to  eat  between  the  hours 
of  eleven  and  one  o'clock  in  all  yard  service. 

12.  Pilots  for  Engineers. —  When  necessary  to  have  pilots  for  engineers, 
engineers  will  be  furnished  whenever  it  is  j)ossible  to  do  so, 

13.  Backing  of  Engines. —  The  practice  of  backing  up  freight  engines  in 
road  service  will  be  reduced  to  a  minimum. 
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14.  Care  of  Headlighia. —  Headlights  on  all  road  engines,  aingle-crewed 
switch  engines  and  work  train  engines  will  be  cleaned  by  roundhouse  force 
wlien  such  engines  lay  up  at  terminals. 

15.  Care  of  Oil  Cans.— Oil  cans  will  be  taken  off  all  road  engines  at  all 
principal  terminals  by  round  house  force. 

All  rules  inconsistent  with  the  above  are  hereby  abrogated. 

Le  Grand  Pabish,  Superintendent  Motive  Poicer. 
J.  J.  Bernet,  General  Superintendent, 
Approved : 

E.  A.  Handy,  General  Manager. 


ENGINEERS,  LONG  ISLAND  RAILROAD. 

.Uh  agreement  between  the  Long  Island  Railroad  Company,  leased  lines  and 
branches  and  engifieers  employed  on  same.  We,  the  engineers,  do  hereby 
agree  to  strictly  adhere  to  all  clauses  and  articles  in  the  following  con- 
tract ami  agreement y  when  signed  by  the  representative  of  the  company 
and  our  engineers. 

Article  1.  Rates  of  pay  for  the  government  of  engineers  in  road  and  yard 
service. 

Passenger  Service. 


Class  ot  service. 

Main   line    

X.   Side   division 


8RCX)ND  YEAR 

FIRST  TEAR. 

AND 

AFTER. 

r 

Rate 

Miles 

Rate 

MUes 

per  day. 

per  day. 

per  day. 

per  day. 

$3  40 

115 

$4  25 

115 

3  40 

110 

4  25 

110 

Passenger  engineers,  first  year  men,  365  days'  service  as  engineer,  then  ad- 
vanced to  full  rates.  Twelve  consecutive  hours  or  less,  or  mileage  of  115 
miles  or  less,  equals  one  day.  Time  to  commence  at  scheduled  leaving  time 
of  train,  except  as  per  article  15.  Except  North  Side  Division,  where  twelve 
hours  or  less,  or  110  miles  or  less  equals  one  day. 

Freight  Service. 

SECOND  TEAR 
FIRST  TSAR.  AND  AFTER. 

I • *  4 *  "> 

Rate  Miles  Rate  MUes 

Class  of  service.  per  day.        per  day.         per  day        per  day. 

Through     $3  40  100  $4  35  100 

Local     3  60  100  4  50  100 

Work     3  40  115  4  25  115 

Fraight  engineers,  first  year  men,  365  days'  service  as  engineer,  then  ad- 
vanced to  full  rate. 

A  local  freight  means  either  a  package  or  a  switching  local.  The  class  to 
which  a  train  belongs  to  be  decided  when  it  is  established.  Twelve  hours  or 
less  or  mileage  of  100  miles  or  less  equals  one  day.  Time  to  commence  at 
marked  leaving  time  of  train.     Except  as  per  rule  15. 
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Yard  Sebvice. 

FIBST  TBAR. 

eKCOND  TEAB 
AKD  AfTBB. 

Class  of  service. 

Rate               Rate 
per  day.          per  day. 

$3  00               30c. 

Rate           Rate 
per  day.       per  day. 

$3  50               35c. 

Drillers 

Drill  engineers,  first  year  men,  3(>5  days'  service  as  engineer,  then  advanced 
to  full  rates.    Ten  hours  or  less  equals  one  day. 

Abt.  2.  Extra  engineers  will  be  paid  according  to  class  of  service  performed. 

Abt.  3.  Crews  assigned  to  special  engines  at  Long  Island  City  and  Morris 
Park  will  be  paid  passenger  rates. 

AjtT.  4.  Drill  crews  doing  work  on  main  running  track  outside  the  yard 
limits,  as  established  by  time  table,  will  be  paid  freight  rates  for  the  time 
made;  time  to  be  the  sum  of  all  such  movements  made  during  the  day. 
Thirty  minutes  or  less  no  time.     Excess  of  thirty  minutes  one  hour. 

Abt.  6.  Engineers  not  completing  a  specified  run  on  account  of  leave  of 
absence  will  be  paid  for  actual  time  performed. 

Ajtt.  6.  Extra  list  of  engineers  to  be  composed  of  the  youngest  engineers, 
at  any  given  time  not  set  back  to  firemen.  The  list  to  be  reduced  and 
youngest  men  set  back  to  firemen,  when  the  amount  earned  for  a  full  month 
is  below  $85.  If  the  list  of  engineers  is  to  be  reduced,  seniority  rules  will 
apply,  regardless  of  position  of  the  youngest  men  at  the  time.  If  the  man 
reduced  is  on  a  regular  assigned  run,  the  first  man  on  the  extra  list  of  the 
time  of  reduction  will  take  the  run.  Extra  list  to  be  handled  first  in  and 
first  out,  subject  to  the  man's  ability  and  knowledge  of  the  road.  In  case 
an  extra  man  falls  into  the  run  of  a  regular  man,  his  ability  and  knowledge 
of  the  road,  and  experience  being  adequate,  he  will  retain  run  until  regular 
man  returns,  provided  it  does  not  exceed  fourteen  days,  the  oldest  man  mak- 
ing application  before  the  expiration  of  fourteen  days  shall  retain  rim  until 
regular  man  returns.  Extra  men,  if  not  available  at  the  time  of  call  in  their 
turn,  will  be  placed  at  bottom  of  the  list.  Engineers  will  be  subject  to  sus- 
pension for  refusing  to  respond  to  call  for  duty,  and  to  such  discipline  as 
case  may  warrant  on  investigation. 

Abt.  7.  Engineers  living  within  one  mile  from  terminals  where  men  are 
called  at  present  time  and  marked  up  to  leave  before  7  a.  h.  will  be  called 
at  time  requested. 

Abt.  8.  Extra  engineers  will  be  paid  on  the  basis  of  6  hours  or  less,  or 
67^  miles  or  less  one-half  day,  over  6  hours  or  57 Mt  miles,  and  not  exceed- 
ing 12  hours  or  115  miles,  one  day,  and  assigned  run  to  be  considered  inde- 
pendent of  extra  work,  or  as  completing  a  day's  work.  A  regular  man 
notified  that  he  is  required  for  duty  at  any  period  outside  of  his  regular 
schedule  work  will  be  paid  on  the  basis  of  an  extra  man,  unless  continuous 
service,  when  actual  hours  or  miles  made  will  be  given. 

Abt.  0.  Engineers,  when  called  or  reporting,  in  the  absence  of  notice  to 
the  contrary,  for  work,  when  marked  up  and  it  is  found  that  their  services 
are  not  needed,  one-half  day  will  be  allowed.  When  called  and  not  used, 
they  shall  have  the  preference  of  first  on  the  extra  list,  and  after  completing 
a  day's  work,  shall  go  to  the  bottom  of  the  list. 
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Art.  10.  When  permanent  runs  become  vacant  they  will  be  advertised  at 
all  terminals  for  ten  days,  after  which  time  the  run  will  be  assigned  to  the 
applicant  who  is  the  oldest  in  seniority  standing,  provided  that  his  ability 
and  knowledge  of  the  territory  upon  which  he  runs  is  suflicient.  If  not 
familiar  with  the  territory,  he  must  familiarize  himself  on  his  own  time 
before  qualifying.  In  the  absence  of  any  applicant  the  company  will  assign 
a  man,  which  will  give  all  the  rights  for  that  run  to  which  a  regular  appli- 
cant would  have  been  entitled,  and  he  will  not  be  removed  except  for  reduc- 
tion in  force  beyond  the  extra  list,  or  reduction  of  the  service. 

Abt.  11.  When  additional  summer  or  temporary  trains,  yard  or  pusher 
engines,  are  put  on  and  are  to  extend  over  ninety  days,  they  will  be  adver- 
tised and  assigned  to  the  engineer  bidding  them  in  according  to  his  rank  of 
seniority.  When  these  temporary  trains  and  engines  are  taken  off,  the 
engineer  will  resume  his  place  on  the  trains  and  engines  which  he  vacated, 
unless  in  the  meantime  he  should  have  bid  in  some  other  train  or  engine. 
The  vacancies  caused  by  the  engineers  taking  the  temporary  trains  and  en- 
gines will  be  temporarily  filled  without  advertisement  by  the  engineers  rank- 
ing in  seniority  that  apply  for  the  same.  Should  these  season  runs  be  made 
permanent,  they  shall  be  readvertised. 

Abt.  12.  Engineers  who  are  taken  off  or  suspended  and  not  found  guilty 
shall  receive  pay  for  all  time  lost.  Regular  assigned  men  for  time  lost  by 
their  runs.  Extra  men  for  each  day  or  fraction  lost  from  the  time  that  they 
are  taken  off  to  the  time  they  are  notified  to  report  to  the  engine  dispatcher 
for  service,  when  they  will  be  first  out  on  the  extra  list,  twelve  hours  being 
full  day  in  each  twenty-four.  This  does  not  apply  in  case  of  ordinary  calls 
for  investigation,  unless  loss  of  run  or  trip  occurs.  The  company  will  re- 
quire such  time  as  necessary  conditions  of  service. 

Art.  13.  In  case  of  change  of  terminals  of  regular  assigned  runs,  either 
by  blue  print  or  time  table  run  sheet,  the  man  assigned  to  the  run  will  have 
the  choice  of  going  with  the  run  to  the  new  terminal  or  of  resigning  his  run 
and  taking  the  seniority  preference  of  other  runs,  other  men  affected  having 
the  same  rights. 

It  is  understood  that  when  a  regular  run  is  broken  up  by  time  table  or 
blue  print,  issued  by  road  foreman  of  engines  regulating  engine  runs,  that 
the  senior  man  affected  by  the  time  table  or  blue  print  may  have .  seniority 
privilege  of  selecting  new  time  table  or  blue  print  run,  which  is  in  part  made 
up  of  his  run. 

When  the  winter  schedule  takes  effect,  any  man  who  has  been  affected  by 
the  time  table  or  blue  print  will  be  allowed  to  return  to  the  run,  as  pre- 
viously effected  by  the  time  table  or  blue  print,  or  he  will  have  the  selection 
of  the  run  made  up  at  the  time  his  run  was  affected. 

Art.  14.  In  case  an  engineer  is  put  on  a  rtm  other  than  his  regular  run. 
which  is  often  done  in  case  of  an  emergency,  he  shall  be  placed  back  on  his 
regular  run  at  the  first  possible  opportunity. 

Art.  15.  One-half  preparatory  time  to  be  allowed  to  all  men  that  make 
their  day  by  hours.  By  "  preparatory "  time,  we  mean  that  a  man's  time 
will  begin  one-half  hour  before  his  train  is  scheduled  or  marked  up  to  leave. 
It  is  understood  that  the  exceptions  to  this  will  be  work  trains,  wreck  trains 
and  yard  service.  This  does  not  apply  to  extra  enginemen  marked  up  and 
not  assigned  to  an  engine. 
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Abt.  16.  Engineers  required  to  attend  court,  inquest,  or  other  special  busi- 
ness for  the  company,  will  be  paid  for  all  time  lost  and  all  expenses  while 
engaged  on  such  business,  at  the  rate  of  one  day  for  twelve  hours,  or  fraction 
in  each  twenty- four.  They  will  be  required  to  advise  proper  engine  dis- 
patcher, or  designated  person,  as  soon  as  released.  Engineers  assigned  to 
regular  runs  will  be  paid  lost  time  when  not  used  in  other  service. 

Art.  17.  Engineers  will  be  relieved  upon  the  arrival  of  their  engines  at 
the  ash  pit  at  all  designated  terminals. 

Abt.  18.  In  case  any  engineer  is  in  any  trouble,  which  may  affect  his  re- 
tention in  the  company's  service,  he  shall  have  a  fair  and  impartial  trial 
before  the  proper  officers,  of  the  company  in  the  presence  of  one  of  their 
committee. 

Art.  19.  The  preference  of  seniority  will  rule  whenever  the  engineer  has 
been  in  continuous  service.  A  seniority  list  will  be  posted  at  Long  Island 
City  and  Morris  Park,  showing  the  standing  of  each  engineer.  This  list 
will  be  renewed  and  posted  in  the  month  of  January  of  each  year. 

Art.  20.  Engineers  will  be  notified  by  return  of  time  slip  when  time 
claimed  is  not  allowed. 

Art.  21.  Engineers  running  locomotives  at  the  time  electricity  takes  the 
place  of  steam  power  will  be  given  preference  of  employment  as  motormen. 

Art.  22.  Engineers  deadheading  for  company's  service  will  be  allowed  one- 
half  the  mileage  which  they  make,  it  being  understood  that  a  man  deadhead- 
ing to  cover  a  freight  run,  be  paid  on  the  passenger  basis. 

Art.  23.  The  committee  of  engineers  will  be  granted  leave  of  absence  as 
soon  as  possible  after  applied  for. 

Art.  24.  Engineers  after  being  on  duty  sixteen  consecutive  hours  shall  be 
entitled  to  eight  hours*  rest,  if  they  request  it  promptly  on  arrival  at  a 
terminal  before  going  out  again,  except  in  case  of  wrecks  and  extreme 
emergency. 

Art.  25.  Enginemen  called  and  held  extra  at  any  terminal  shall  be  allowed 
both  hours  and  miles. 

Art.  26.  One-half  hour  to  be  allowed  for  putting  trains  away  at  terminals 
where  switch  engines  are  employed.  Where  switch  engines  are  not  em- 
ployed, engineers  will  switch  their  own  trains,  without  extra  pay,  unless  in 
excess  of  thirty  minutes,  when  one  hour  will  be  allowed.  This  does  not 
include  race  trains  or  paid  extras. 

Art.  27.  All  passenger  runs  to  be  kept  within  twelve-hour  limit,  when 
possible,  proper  service  and  economical  results  for  the  company  to  govern. 
Interruptions  of  continuous  runs,  two  hours  or  less,  to  be  included  in  time 
for  day's  work.  Ch^er  two  hours  and  crew  relieved  from  duty,  no  time  to  be 
allow^ed,  and  not  more  than  one  swing  to  be  considered  in  a  day's  work. 

Art.  28.  The  right  of  appeal  from  the  local  officers  to  the  general  officers 
will  be  at  all  times  allowed. 

Art.  20.  This  scho<hilo  shall  operate  as  an  arn*(^ni<*'nt.  and  shall  be  bindinjj 
for  one  year  from  date.  It  may  bo  terminated  at  any  time  thereafter  by 
giving  thirty  days'  notice  in  writing  on  either  side. 

Art.  30.  Motormen  in  the  electric  flor\ncp  at  the  change  of  time  card,  when 
a  bid-in  nm  is  added  to  or  extended  to  make  the  hours  longer  than  the 
assigned  run  bid  in,  the  motorman  has  the  right  to  pick  a  run  from  the 
same  terminal  according  to  his  seniority  standing. 


III. 506      New  York  State  Depabtment  of  Labob. 

Abt.  31.  The  above  rates  of  pay  and  rules  shall  apply  to  all  motonnen, 
except  that  130  miles  or  less  shall  equal  a  twelve-hour  day  or  less  for 
inotormen  in  passenger  service.  And  it  is  further  expressly  stipulated  that 
changes  in  the  rates  of  pay  and  regulations  for  motormen  will  be  considered 
on  thirty  days*  notice  in  writing  from  either  party. 

For  the  company, 

J.  A.  McCbea, 

General  Superintendent. 

For  the  engineers, 

L.  Q.  Gbiffino, 
D.  McLaben, 

H.  ASHICEAD, 

J.  Bbennan. 
Dated  February  1,  1907. 

Signed  March  2,  1907. 


Per  day. 

Per  mile. 

$3  85 

.0385 

4  50 

.045 

4  40 

.044 

4  40 

.044 

ENGmEERS,  NEW  TORE  CENTRAL  &  HUDSON  RIVER  RAILROAD. 

New  York,  November  24,  1906. 

Beginning  December  1,  1906,  the  following  rates  of  pay  for  enginemen  and 

arrangement  for  handling  same  toill  be  in  effect. 

Service. 

Passenger AH  classes  of  engines 

Freight Classes  G-2,   G-3,  G-4,   G-5, 

H.3,  H-12 

Classes  I  and  K 

All  other  classes 

Switch Switch     engines      (ten-hour 

basis) 3  75 

Ballast  and  filling Freight   rates   according   to 

class  of  engine. 

Work Work  trains  (ten-hour  basis)  3  85  .0385 

Snow  plow  and  flangers . .    If    not    regularly    in   work- 
train  service   Freight  rates  according 

to  class  of  engine. 

Wreck Enginemen  in  this  service  shall  be  paid  miles  where 

miles  exceed  hours,  and  hours  where  hours  ex- 
ceed miles,  being  paid  road  freight  rate  as  per 
class  of  engine  used.  This  not  to  include  regular 
work  trains. 

Pusher $3.00    per   day    (ten-hour  basis),   except  that  the 

enginemen  on  Byron  grade  shall  receive  $4.10  per 
day  (ten-hour  basis),  and  the  engineman  on 
Clyde  pusher  shall  be  paid  for  actual  mileage  if 
over  one  hundred  miles  (ten-hour  basis).  On 
Pennsylvania  division,  road  rates  as  per  class  of 
engine  (ten-hour  basis). 
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Service. 

Helpep Enginemen  running   helper  engines  between  West 

Seneca,  East  Buifalo  and  Batavia,  also  passenger 
helper  out  of  Rochester,  shall  be  considered  in 
road  service.  Enginemen  running  helper  engines 
on  Lewiston  grade  (R.,  W.  &  O.  division),  at 
West  Haverstraw,  Teaneck  grade  and  west  out 
of  Watertown  shall  be  paid  road  rates  as  per 
class  of  engine  (ten-hour  basis). 

Road  hostlers Road   hostlers   shall   receive  $3.26  per  day  of  ten 

hours. 

New  engines    Enginemen  going  to  Schenectady  for  new  engines 

shall  be  paid  road  rates  as  per  class  of  engine. 
Enginemen  breaking  in  engines  out  of  shop  shall 
be  paid  road  rates  as  per  class  of  engine;   the 
rate  for  the  day  to  be  governed  by  the  class  of 
engine  they  start  in  with. 

On  the  R.,  W.  &  O.  division  enginemen  on  extra  freight  runs  75  miles  or 
over  in  each  direction  shall  be  allowed  100  miles  and  actual  mileage  for  over 
100  miles.  On  extra  freight  runs  under  75  miles  in  each  direction  continuous 
time  shall  be  paid  for  the  round  trip  except  when  conditions  require  engine 
crew  to  be  relieved  at  opposite  terminal,  in  which  event  100  miles  each  way 
shall  be  allowed,  calendar  day  to  apply. 

8t.  L,  A  A.  R,  R. 

Per  day.  Per  mile. 

Passenger,  all  classes  of  engines $3  35         .0336 

Freight,  all  classes  of  engines   (ten-hour  basis) 3  60         .036 

Work,  work  trains  (ten-hour  basis) 3  60         .036 

Genesal  Rules. 

1.  A  day's  run  to  be  one  hundred  miles  or  less,  time  and  mileage  to  be 
computed  and  carried  out  separately  for  each  calendar  day's  work  unless 
otherwise  agreed  with  the  men. 

2.  When  an  engine  is  used  in  pn^senger  service  the  engineman  shall  be  paid 
passenger  pay.  When  an  engine  is  used  in  freight  service  he  shall  be  paid 
freight  pay.  When  an  engine  starts  in  freight  service  and  finishes  in  passen- 
ger service  over  a  division  the  engineman  shall  be  paid  freight  pay  for  the 
entire  trip. 

3.  Overtime  ?hall  be  paid  on  the  basis  of  ten  miles  per  hour,  time  to  com- 
mence at  the  time  enginemen  are  required  to  register  at  the  engine  house, 
providing  enginemen  are  on  hand  at  that  time,  and  end  when  engine  is 
delivered  at  point  designated  by  the  company.  This  is  not  to  apply  to  work 
train,  pusher  and  switch  enginemen.  All  under  thirty  minutes  to  be  given  to 
the  company;  thirty  minutes  or  more  to  count  a  full  hour. 

Overtime  shall  be  allowed  work  train,  pusher  and  switch  enginemen  after 
ten  hours  and  thirty  minutes,  time  to  commence  when  men  are  required  to 
be  on  hand  to  take  charge  of  their  engines,  providing  enginemen  are  on  hand 
at  that  time,  and  end  when  engines  are  delivered  at  point  designated  by  the 
company.  Enginemen  shall  be  required  to  register  where  register  books  are 
located. 
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4.  Enginemen  in  passenger  service  shall  be  paid  mileage  for  taking  en- 
gines to  and  from  engine  house  to  turn  unless  hostlers  are  provided  for  that 
purpose. 

6.  All  enginemen  hired  shall  reoeive  first-class  pay. 

6.  Enginemen  should  be  required  to  live  within  a  reasonable  calling  limit, 
and  when  they  reside  within  one  mils  of  engine  house  they  shall  be  called  not 
to  exceed  two  hours  before  they  are  required  to  register  at  the  engine  house. 

7.  Enginemen  shall  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  company.  If  not  required  to  lose  time  they  shall  receive  100  miles 
per  day  at  proper  rate. 

8.  Enginemen  when  deadheading  over  a  division  by  orders  from,  proper 
official  shall  receive  half  pay  for  such  deadheading,  and  when  they  do  not 
get  out  of  a  terminal  within  six  hours  after  arrival  on  such  deadhead  trip 
and  have  done  no  other  work  on  that  calendar  day  shall  receive  one  day's  pay 
at  proper  rate. 

9.  Enginemen  shall  be  furnished  time  passes  over  the  division  on  which 
they  are  employed. 

10.  Enginemen  displaced  in  passenger  service  and  compelled  to  go  into 
freight  service  shall  take  such  place  in  freight  service  as  their  seniority 
rights  on  list  as  enginemen  would  entitle  them  to,  they  to  be  first  men  called 
to  enter  passenger  service.  Failing  to  respond,  they  shall  lose  their  former 
rights  in  passenger  service.  Should  they  again  enter  passenger  service  they 
shall  be  the  youngest  men  in  that  service. 

11.  Enginemen  in  road  service  asking  to  go  into  yard  service  and  allowed 
to  do  so,  and  later  going  back  into  road  service,  shall  have  the  time  they 
were  in  yard  service  taken  from  their  road  rights.  An  engineman  forced  out 
of  yard  service  through  no  fault  of  his  own  shall  have  no  road  rxghts  taken 
from  him  ^or  time  he  was  in  yard  service. 

12.  If  an  engineman  is  incapacitated  for  road  service  he  shall  hold  rights 
in  yartl  service  according  to  his  age  as  an  engineman.  This  shall  also  apply 
to  men  taken  out  of  road  service  for  disciplinary  reasons  except  that  the 
latter  shall  not  be  permitted  to  displace  an  engineman  holding  a  regular  posi- 
tion in  yard  service. 

13.  If  an  engineman  is  placed  in  yard  service  by  the  company  he  shall 
make  written  application  for  road  service  to  the  proper  official  within  one 
year  or  forfeit  his  rights  in  road  service.  If  application  is  not  acknowledged 
by  the  proper  official  in  ten  days  he  shall  make  another  application.  Signin<j 
or  bidding  for  a  run  shall  not  be  considered  as  making  application  in  writing. 

14.  Enginemen  displaced  from  regular  runs  through  no  fault  of  their  own 
shall  be  entitled  to  runs  held  by  younger  men  in  their  line  of  service.  Sum- 
mer runs  are  not  to  be  considered  as  regular  or  permanent  runs. 

Enginemen  bidding  in  summer  runs  may  go  back  on  runs  they  formerly 
held  providing  they  have  not  been  bid  in  by  older  men,  but  they  cannot  dis- 
place men  on  any  other  runs.  In  the  event  of  their  former  runs  being  bid 
in  by  older  men  they  shall  go  on  the  extra  list  until  such  time  as  they  can 
bid  in  another  run. 

An  engineman  is  considered  displaced,  first,  when  he  is  removed  to  make 
way  for  an  older  man;  second,  when  his  run  is  taken  off;  third,  when  home 
terminal  changes;  the  superintendent  and  the  committ<*e  to  he  the  judges  as 
to  whether  a  home  terminal  is  changed  or  not. 
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15.  When  a  question  arises  as  to  tiie  probable  length  of  time  an  engineman 
shall  be  out  of  service  or  off  his  run,  after  sixty  days  tlie  run  shall  be  adver- 
tised conditionally: 

Ist.  That  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lust  his  run  through  no 
fault  of  his  own,  he  shall  return  to  the  run  he  originally  held,  and  so  to  the 
end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

2d.  Wlien  it  is  known  that  the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  shall  again  be  advertii^ed. 

16.  If  an  engineman  gives  up  a  conditional  run  for  another  conditional 
run  he  cannot  go  back  upon  run  first  held  if  he  is  displaced  from  the  second. 

If  an  engineman  leaves  a  conditional  run  ftir  a  summer  run  and  the  sum- 
mer run  is  taken  off  he  csmnot  go  Inick  ujMin  I  he  conditional  run. 

17.  The  oldest  engineman  in  line  of  service  .shall  be  given  preference  in 
work  or  runs,  other  things  being  equal.  This  means  that  seniority  shall 
prevail  in  all  classes  of  service  —  as  passenger  stuvice,  freight  service  and 
yard  service.  This  is  not  to  apply  in  passenger  servii-e  where  there  are  no 
regularly  assigned  extra  passenger  enginemen  doing  passenger  work  only. 

On  the  R.,  \V.  &  O.  division  straight  seniority  shall  prevail,  the  oldest 
engineman  being  given  preference  in  work  and  runs,  other  things  being  equal, 
except  that  enginemen  disqualified  from  road  service  and  engaged  in  yard 
service  shall  not  be  displaced  by  road  enginemen  reijuenting  to  be  assigned  to 
yard  service,  and  yard  enginemen  diHqualitied  from  road  service  shall  have 
no  road  rights. 

18.  Enginemen  held  in  readiness  for  service  on  Sunday  or  any  other  day 
and  not  used  shall  be  allowed  a  day\s  pay  for  each  ten  hours  or  fractional 
part  thereof. 

19.  Enginemen  called  for  service  and  not  us?d  shall  be  allowed  a  day's 
pay. 

20.  Enginemen  shall  not  l)c  disciplined  without  pro|)er  investigation  being 
made,  but  may  be  sus]>ended  pen<liiig  such  investigation,  which  shall  be  held 
within  ten  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some 
engineman  in  good  standing  to  represent  them  on  boards  of  investigation, 
and  may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  inter- 
ested shall  be  notified  to  be  present.  Indefinite  susjx^nsion  shall  not  apply 
as  discipline.  Records  of  enginemen  who  have  suirered  suspension  and  been 
found  blameless  shall  remain  as  previous  thereto  and  they  sliall  bd  paid  for 
time  lost.    Enginemen  shall  be  notified  of  cause  and  length  of  8us{)ension. 

21.  Enginemen  after  completing  trip  taking  over  twelve  hours  and  less 
than  eighteen  shall  be  allowed  ten  hours'  rest;  if  over  eighteen  hours,  fourteen 
hours  shall  be  allowed.  If  mora  than  fourtwn  hours'  rest  is  desired  they 
shall  arrange  for  same  with  the  engine-house  foreman. 

22.  The  number  of  enginemen  shall  be  kept  at  the  lowest  possible  limit 
necessary  to  perform  the  work,  and  when  reductions  are  made  in  the  force 
the  youngest  men  in  the  service  shall  be  taken  off  first. 

23.  The  company  shall  furnish  hostlers  and  inspectors  at  all  terminals. 

24.  Pooled  and  extra  enginemen  shall  be  run  first  in,  first  out;  but  where 
there  ar.^  no  extra  passenger  enginemen  the  oldest  pooled  or  extra  engineman 
shall  be  entitled  to  the  extra  passenger  work.  Where  enginemen  are  pooled 
in  slow  freight  service  there  shall  be  a  regular  pool  and  extra  list. 
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25.  Superintendents  shall  give  to  all  enginemen  opportunity  to  ascertain 
their  age  and  rank  in  the  service.  A  list  shall  be  placed  in  the  principal 
engine  houses  giving  age  in  service,  and  shall  be  renewed  once  each  year. 

26.  Engincmen  on  regular  runs,  if  used  to  make  another  trip  after  arriving 
at  terminal  and  after  completing  day's  work  of  100  miles  or  more,  shall  be 
allowed  at  least  100  miles  additional  for  such  extra  trip. 

27.  When  enginemen  are  assigned  to  regular  runs  or  engines,  in  case  en- 
gines are  held  for  repairs,  other  engines  shall  be  furnished  in  place  thereof, 
when  practicable,  so  that  regular  enginemen  shall  not  lose  time.  The  under- 
standing is  that  enginemen  bid  for  runs  or  positions,  and  not  for  engines. 

28.  When  the  service  as  reported  on  the  time  slip  is  not  allowed,  the  en- 
g^neman  making  slip  shall  be  notified  of  change  in  writing  within  five  days 
with  reason  given  for  not  allowing  it. 

29.  Enginemen's  rights  shall  commence  from  the  first  day  they  run  a  loco- 
motive after  their  promotion. 

30.  On  the  Mohawk  and  Western  divisions  enginemen  who  were  formerly 
employed  on  the  West  Shore  railroad  shall  be  given  their  pla<«  according  to 
age  and  rank  in  the  service  except  that  regular  trains  that  are  now  assigned 
to  them  shall  not  be  taken  from  them. 

31.  The  engines  in  New  York  known  as  dummy  engines  shall  be  classed  as 
switch  engines,  and  enginemen  shall  receive  standard  pay. 

32.  Enginemen  in  yard  service,  who  desire  to  do  so,  miy^arrange  to  work 
week  about,  day  and  night. 

33.  All  engines  shall  be  furnished  back  curtains  at  all  times,  and  side 
curtains  from  November  1st  to  May  1st. 

34.  After  January  1,  1904,  no  question  as  to  rights  shall  be  entertained  if 
of  more  than  two  years'  standing. 

35.  Switch  engines  in  Salina  yard  shall  be  manned  by  R.,  W.  &  O.  division 
men. 

36.  Enginemen  shall  be  paid  actual  extra  mileage  for  helping  or  doubling 
hills  or  going  for  water  outside  of  water  limits  or  going  for  coal,  but  this 
should  be  understood  to  apply  only  where  total  mileage  exceeds  100  miles. 

37.  Enginemen  on  pusher  engines  at  Byron,  Fairport,  Lyons,  Clyde,  Whiskey 
Hill,  Ganaseraga,  Oneida,  Schenectady,  Albany  and  Rensselaer  shall  be  classed 
as  switch  enginemen  as  to  rights. 

38.  Switch  enginemen  shall  be  given  one  hour  for  meals,  commencing  be- 
tween 11.30  and  1.30  in  day  or  night  service,  and  if  required  to  work  during 
the  time  specified  thirty  minutes  shall  be  allowed  for  the  meal  and  one  hour 
additional  pay. 

39.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur,  and  bidding  shall 
close  in  ten  days  after  the  run  is  posted.  The  oldest  engineman  bidding  shall 
then  be  assigned  to  the  run  within  five  days,  other  things  being  equaL  If 
two  or  more  runs  or  vacancies  are  advertised  at  the  same  time  candidates 
may  make  application  for  one  or  all,  stating  their  preference.  Failure  to  bid 
for  vacancies  shall  not  aflfect  seniority. 

Enginemen  absent  by  permission  from  proper  authority  shall  have  the 
right  to  displace  younger  enginemen  from  runs  if  such  runs  have  been  bid  in 
during  their  absence. 
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40.  Enginemeii  set  back  firing  owing  to  falling  off  of  bualness  thall  be 
placed  as  soon  as  possible  on  runs  to  which  their  age  entitles  them.  Their 
records  in  the  latter  case  shall  be  included  as  enginemen,  but  while  filling 
the  duties  of  firemen  they  shall  not  be  permitted  to  bid  in  positions  as  en- 
ginemen. 

41.  Running  pony  engines  shall  be  classed  as  special  service  and  shall  not 
affect  an  engineman's  rights  to  other  classes  of  service.  Enginemen  leaving 
that  class  of  service  shall  take  their  place  in  the  service  to  which  their  age 
as  enginemen  entitles  them,  subject  to  the  rules. 

42.  Enginemen  may  have  thirty  days'  lay-off  on  receipt  of  permission  from 
proper  officer  without  written  leave  of  absence,  and  if  off  over  thirty  days 
and  under  ninety  days  to  have  written  leave  of  absence  from  division  super- 
intendent. If  absent  over  ninety  days  time  shall  be  deducted  on  seniority 
list.  This  shall  not  apply  in  case  of  sickness,  disability  or  while  engaged  in 
committee  work  or  special  duty  for  the  company. 

43.  When  a  run  is  restored  after  having  been  off  over  sixty  days  it  shall 
be  advertiied  the  same  as  a  new  run.  If  restored  within  sixty  days  the  man 
who  held  the  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has 
regularly  bid  in  another  run. 

44.  Enginemen  shall  receive  in  their  line  of  service  pay  for  learning  the 
road  when  ordered  to  do  so  by  the  superintendent,  the  latter  to  be  the  judge 
of  the  time  necessary  to  be  allowed.  This  shall  only  apply  when  the  com- 
pany orders  men  to  learn  a  portion  of  the  road  they  are  not  familiar  with 
and  not  when  an  engineman  bids  in  a  run  on  such  territory.  One  hundred 
miles  or  less  shall  constitute  a  day,  over  100  miles  to  be  paid  pro  rata. 

45.  Pooled  or  extra  enginemen  shall  not  be  turned  more  than  one  time 
away  from  home  terminal  unless  there  are  no  other  available  men  and  the 
conditions  will  not  otherwise  prevent. 

Youn  truly, 

C.  F.  Smith, 
P.  E.  Cbowlet, 
Approved:  Oaneral  Superintendents, 

J.  P.  Bbadfield, 

Assistant  Oeneral  Manager, 

Memorandum  of  agreement  made  between  committee  of  engineers  represent- 
ing the  NetD  York  Central  and  committee  of  engineers  representing  the 
New  York,  New  Haven  dc  Hartford^  both  represented  by  Mr,  E,  W,  Hurley 
Ofnd  the  general  managers  of  these  companies,  as  of  date  November  30, 
1906,  namely: 

That  the  engineers  take  positions  as  engineers  of  the  electric  engines  or 
multiple  unit  trains  under  the  prevailing  steam  schedule,  to  be  continued 
until  the  expiration  of  a  thirty  days'  notice,  which  may  be  given  by  either 
party  after  the  electric  operation  is  in  full  effect,  with  the  understanding 
that  at  the  end  of  such  thirty  days'  notice,  provided  it  is  shown  that  the 
opportunity  to  make  mileage  on  the  electric  engines  and  multiple  unit  trains 
IS  more  advantageous  to  the  men  and  to  the  company  within  the  same  number 
of  hours  than  on  the  steam  locomotive. 

Then,  and  in  that  event,  the  engineers  will  grant  to  the  company  or  the 
company  will  grant  to  the  men  such  concessions  as  are  shown  to  be  fair  and 
eqaitablA. 
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This  applies  to  the  initial  elactric  zone  as  it  now  exists,  from  Forty-second 
street  to  High  Bridge  and  from  Forty-second  street  to  Wakefield  on  the  New 
York  Central,  and  from  Wood  lawn  to  Stamford  on  the  New  Haven.  . 

However,  providing  this  operation  is  extended  bejong  said  points,  High 
Bridge,  Wakefield  and  Stamford,  the  same  rates  and  conditions  of  this  agree- 
ment  will  apply  to  such  extensions  until  otherwise  adjusted. 

If  there  is  any  question  as  to  the  date  of  such  commencement  of  electric 
operation  the  respective  committees  will  agree  with  the  general  managers  of 
the  respective  companies  as  to  what  date  shall  be  considered  as  tlie  dat« 
effective. 

For  the  engineers: 

J.  M.  Watson, 
Chairman. 

F.  S.  Evans, 

Chairtnan. 

For  the  companies: 

A.  H.  Smith, 

V.-P.  d  G.  M.y  N.  r.  C.  d  H.  R,  R.  R. 

S.  HiGGINS, 

General  Mgr.,  N.  Y.,  N.  H,  d  H,  R.  R, 

ENGINEERS,  NEW  YORE,  NEW  HAVEN  &  HARTFORD  RAILROAD. 

Schedule  of  instructions  and  rates  of  pay  affecting  engineers  on  The  Neic 

Yorkf  Neio  Haven  and  Hartford  Railroad, 

Abticle  I. 

INVESTIGATIONS. 

All  engineers  will  be  given  a  fair  chance  to  defend  themselves  against 
charges  in  holding  investigations.  Superintendents  and  master  mechanics 
will  be  careful  to  get  all  information  possible  and  hold  investigations  as  soon 
as  practicable.  Engineers  who  are  disciplined  and  afterward  found  innocent 
sliall  receive  pay  for  time  lost.  All  engineers  disciplined  will  be  notified  of 
same  in  writing.  Engineers  receiving  such  notice  shall  acknowledge  receipt 
of  same. 

All  engineers  interested  will  be  allowed  to  choose  one  or  two  disinterested 
engineers  in  the  employ  of  the  company  to  accompany  and  speak  for  them 
before  boards  of  investigation,  if  they  so  desire,  when  an  appeal  is  made 
after  the  first  investigation,  and  will  have  the  privilege  of  appearing  before 
each  official  up  to  the  general  manager. 

It  is  further  agreed  that  in  event  engineers  selected  fail  to  adjust  griev- 
ance, the  matter  can  then  be  taken  up  and  disposed  of  in  accordance  with 
the  practice  now  in  vogue  on  system,  the  case  to  be  disposed  of  under  the 
supervision  of  the  engineers  selected. 

Article  II. 

TIME   limit  on   appeals. 

If  an  engineer  is  discharged  or  suffers  actual  suspension  and  is  not  satisfied 
with  the  justness  of  the  discipline,  the  case  if  appealed  must  be  brought  to 
the  superintendent's  attention  within  fifteen  (15)  days  of  the  date  on  which 
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discipline  is  inflicted.  If  an  appeal  is  taken  from  the  decision  of  the  superin- 
tendent, the  appeal  must  be  made  in  writing  within  thirty  (30)  days  of  the 
date  of  the  superintendent'^  final  decision.  In  all  such  cases  the  Superin- 
tendent shall  notify,  in  writing,  the  aggrieved  party  of  his  decision  and  send 
a  oopy  of  such  notice  to  the  chairman  of  the  committee. 

Abticle  III. 

PASSENQEB  TEAINS. 

Engineers  on  all  passenger  trains  sliall  receive  three  dollars  eighty-five 
cents  ($3.85)  per  day.  One  hundred  (100)  miles  or  less  shall  constitute  a 
day's  work.  For  all  over  one  hundred  (100)  miles  they  shall  receive  three 
and  eighty-five  hundredths  (3.85)  cents  per  mile.  On  suburban  trains  eleven 
(11 )  hours  or  less  shall  constitute  a  day's  work;  on  all  other  passenger  trains 
twelve  (12)  hours  or  less  shall  constitute  a  day's  work.  For  all  over  eleven 
(11)  hours  on  suburban  trains,  and  for  all  over  twelve  (12)  hours  on  other 
passenger  trains,  engineers  sliall  receive  thirty-eight  and  one-half  (38V^) 
cents  per  hour. 

Engineers  running  light  engines  will  be  paid  passenger  rates  when  not  in 
connection  with  freight  work. 

Abticle  IV. 

FBEICaiT  AND  WORK  TBiUNS. 

Engineers  on  all  freight  and  work  trains  shall  receive  four  dollars  forty 
cents  ($4.40)  per  day.  One  hundred  (100)  miles  or  less  shall  constitute  a 
day's  work.  For  all  over  one  hundred  (100)  miles  they  shall  receive  four 
and  four- tenths  (4.4)  cents  per  mile. 

Eleven  (11)  hours  or  less  shall  constitute  a  day's  work.  For  all  over 
eleven  (11)  hours  they  shall  receive  forty-four  (44)  cents  per  hour. 

When  an  engineer  on  a  work  train  has  been  in  service  eleven  (11)  hours,  it 
will  be  understood  that  he  has  completed  a  full  day  equivalent  to  one  hundred 
(100)  miles,  and  if  required  to  do  further  service  he  will  be  paid  miles  and 
hours.  If  called  upon  after  leaving  the  company's  premises,  it  will  be  con- 
sidered another  day. 

Article  V. 

MIXED  TRAINS. 

Engineers  running  passenger  and  freight  trains,  or  doing  part  passenger  and 
part  freight  work,  and  engineers  on  passenger  trains  that  haul  a  freight  car 
in  any  part  of  the  trip,  or  are  called  upon  to  deadhead  less  than  one  hundred 
(100)  miles  to  take  a  freight  train,  will  be  considered  as  performing  mixed 
train  service  and  will  be  paid  accordingly. 

Mixed  trains  and  mixed  service  will  be  paid  freight  rates. 

Ko  two  classes  of  pay  will  be  allowed  in  one  day's  road  service. 

Mixed  trains  and  mixed  service  does  not  include  switching. 

Eleven  (11)  hours  or  less  shall  constitute  a  day's  work;  for  all  over 
eleven  (11)   hours  they  shall  receive  forty-four  (44)  cents  per  hour. 

Article  VI. 

ENGINEERS   DEADHEADING. 

Engineers  deadheading  over  the  road  under  orders,  less  than  one  hundred 
(100)  miles,  shall  be  paid  passenger  rates,  provided  it  is  not  in  conjunction 
with  freight  or  mixed  service. 
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Men  called  upon  to  deadhead  one  hundred  (100)  miles  or  more  will  be 
paid  passenger  rates. 

A  man  deadheading  from  one  point  to  another  shall  receive  a  full  day's 
pay  at  passenger  rates  if  he  docs  no  further  work  that  day.  No  man  is  to 
receive  less  than  a  day's  pay  if  he  is  called,  or  goes  out  or  is  under  orders. 

An  engineer  deadheading  under  orders  to  take  a  regular  run  or  job  for 
one  day  &hall  be  paid  continuous  time  from  his  initial  point  until  he  returns 
to  his  initial  point  and  be  paid  deadhead  mileage  as  extra  service.  The 
time  of  an  engineer  beginning  his  day's  work  by  deadheading  shall  be  con- 
tinuous from  the  scheduled  leaving  time  of  train  on  which  he  deadheads 
until  he  is  relieved  at  the  end  of  the  day. 

When  an  engineer  goes  to  take  a  run  that  he  has  bid  in,  deadhead  mileage 
v,'ill  not  be  allowed. 

Extra  men  when  relieved  by  men  who  have  bid  in  or  selected  runs  will  be 
paid  deadhead  mileage  to  the  point  where  they  are  obliged  to  report. 

If  an  engineer  loses  his  run  or  job  through  no  fault  of  his  own,  deadhead 
mileage  will  be  allowed  to  the  initial  point  of  run  or  job  which  he  selects. 

Abticle  VII. 

LEARNING   THE   ROAP. 

Regular  engineers  learning  the  road  shall  be  jmid  passenger  rates,  and  in 
no  csLse  shall  they  receive  pay  for  less  than  one  hundred  (100)  miles;  and 
they  shall  be  paid  their  time  for  qualifying  at  passenger  rates. 

Any  man  bidding  in  a  run  will  learn  the  road  and  qualify  at  his  own 
expense. 

Spare  engineers  shall  have  the  privilege  of  learning  the  road  and  qualifying 
at  their  own  expense. 

Engineers  transferred  from  one  division  to  another  for  the  convenience  of 
the  company  shall  bo  paid  for  loarning  the  road. 

Engineers  forced  by  seniority  to  some  other  run  will  be  paid  for  learning 
the  road. 

Engineers  hired  will  learn  one  division  of  the  road  at  their  own  expense. 

Article  VIII. 

REGULAR   engineers   CALLED   UPON. 

Regular  engineers  called  upon  two  (2)  hours  or  more  before  beginning  of 
their  regular  day's  work  will  be  jxiid  a  full  day;  if  called  less  than  two  (2) 
hours,  they  will  be  paid  hours  as  extra  service,  sixty  (60)  minutes  or  less 
to  count  as  one  hour. 

Regular  engineers  required  to  do  extra  work  in  the  middle  of  the  day  shall 
be  paid  for  such  work  as  extra  service  according  to  the  schedule.  An  extra 
added  to  a  run  in  the  middle  of  the  day  will  be  paid  for  aa  extra  service 
for  thirty  (30)  days. 

Regular  engineers  who  are  called  upon  to  do  extra  service  after  completing 
their  regular  day's  work,  or  run  of  one  hundred  (100)  miles  or  less,  shall  be 
paid  for  further  service  for  the  actual  miles  made  in  such  service  and  the 
hours  as  extra  after  they  have  been  on  duty  the  stipulated  number  of  hours 
for  a  day's  work  for  the  class  of  service  under  which  their  regular  day's  work 
comes;  the  hours  to  count  from  the  beginning  of  regular  day's  work. 

If  called  upon  after  completing  regular  day's  run,  and  having  left  the  com- 
pany's premises,  it  will  be  considered  another  day. 
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Kegular  engineers  shall  not  be  called  upon  to  do  extra  service  bofore  or 
after  completing  their  regular  day's  work  if  spare  men  are  available. 

In  cases  not  covered  by  the  schedule  where  they  are  called  upon  to  remain 
on  duty  they  shall  be  paid  pro  rata  rates  per  hour  for  time  so  delayed  or 
employed. 

When  an  engineer  is  taken  from  a  regular  run  to  cover  any  serviw!  whieli 
pays  less  than  hU  regular  run  the  company  will  make  good  the  differenop,  -so 
that  the  engineer  will  not  experience  any  loss  in  pay. 

Article  IX. 

SPAKE   and   emergency. 

Spare  engineers  shall  be  run  first  in  first  out,  so  far  as  it  is  possible  with 
the  recjuirements  of  the  service,  and  when  an  engineer  is  assigned  to  a  tem- 
jM)rary  vacancy  he  shall  remain  on  the  same,  provided  he  is  competent,  until 
regular  man  returns.  They  shall  also  receive  rates  of  regular  men  while  on 
the  road. 

Spare  men  not  being  at  home  when  called  shall  be  placed  at  the  bottom 
of  the  list.  A  bulletin  board  shall  be  established  in  all  engine  hous(*s  wliere 
spare  men  are  assigned. 

Spare  and  emergency  men  when  held  on  duty  shall  l)e  paid  passenger  rates 
per  hour,  ten  (10)  hours  or  less  of  service  to  constitute  a  day's  work;  when 
sent  out  on  the  road  t-liey  shall  be  p»iid  their  hours  in  hous<i  and  miles  on 
road,  road  rates  to  govern  the  rate  for  hours  in  the  house  when  mi  1m  are 
less  than  one  hundred  (100),  when  miles  are  over  one  hundred  (100)  pas- 
senger rates  will  be  paid  for  hours  in  the  house;  after  completing  a  full 
day  in  the  house  and  then  sent  out  on  the  road  they  shall  be  paid  hours  and 
miles  for  such  service,  time  to  be  computed  from  b^^inning  of  their  day's 
work  in  the  house,  and  end  as  per  article  on  computing  time.  Also,  when 
making  house  time  and  switching  tliey  will  be  paid  their  hours  in  house 
at  passenger  rates  and  their  hours  in  yard  at  switching  rates  per  hour,  but 
when  they  switch  a  full  day  of  eight  (8)  or  ten  (10)  hours  they  shall  be 
paid  a  full  day  at  switching  rate  in  addition  to  their  hours  in  the  house,  but 
m  no  instance  shall  they  receive  less  than  one  ( 1 )   full  day's  pay. 

Article  X. 

BWITCIIINQ   SERVICE. 

All  switching  yards  shall  be  straight  eight  (8)  or  ten  (10)  hour  yards. 
All  engineers  on  switchers  in  eight  (8)  hour  yards  shall  be  paid  three  dollars 
thirty-five  cents  ($3.35)  per  day;  eight  (8)  hours  or  les.s  to  constitute  a 
day's  work,  all  over  eight  (8)  hours  shall  be  paid  pro  rata  rates  per  hour. 
All  engineers  on  switchers  in  ten  (10)  hour  ya/rds  shall  be  paid  thr<»e  dollars 
fifty  cents  ($3.60)  |)er  day;  ten  (10)  hours  or  less  to  constitute  a  day's 
work,  all  over  ten  (10)  hours  shall  be  paid  pro  rata  rates  per  hour.  When 
required  to  work  ten  (10)  hours  or  more,  one  (1)  hour  of  the  ten  (10) 
shall  be  allowed  for  dinner,  near  the  middle  of  the  day's  work;  when  required 
to  work  any  part  of  the  dinner  hour,  they  shall  be  paid  one  ( 1 )  hour  extra 
at  switching  rates. 

When  engineers  are  required  to  work  overtime  and  the  same  exceeds  one- 
half  of  the  regular  day,  they  shall  \ye  paid  one  ( 1 )  day  for  it. 
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Engineers  on  swi telling  jobs,  after  liaving  completed  a  regular  day's  work 
and  tli«>u  sent  out  on  the  road,  shall  receive  miles  and  hours  for  such  extra 

KngineiTS  running  regular  switching  jobs  in  yards  who  are  sent  out  on 
the  road  a  short  distance  within  their  regular  switching  day,  shall  be  paid 
their  r^ular  day  in  the  yard  at  switching  rates  plus  their  mileage  on  the 
road  at  road  rates. 

in  all  cases  where  switching  i."*  being  done  a  member  of  train  crew  givinjf 
signals  shall  be  in  plain  view  of  engine  crew. 

Article  XI. 

SWITCIIIXG   ON    BOAD   AND  AT  TERMINALS. 

Engineers  in  road  service  on  freight  trains,  at  points  where  there  is  no 
regular  switching  crew  employed,  arc  to  do  the  necessary  placing  of  cars 
witliout  extra  compensation,  but  where  there  is  a  regular  switching  crew 
employed  at  any  hour  of  the  day  or  night  road  crews  are  to  set  out  the  cars 
they  have  for  that  station,  and  the  switching  crew  is  to  do  the  placing  on 
private  sidingo,  freight  house  sidings,  or  individual  tracks,  but  if  the  road 
erews  are  called  upon  to  do  this  work^  they  shall  be  paid  switching  rates, 
the  same  to  apply  to  cars  picked  up  by  freight  trains.  The  switching  crew 
is  to  get  such  cars  for  each  train  ail  together  to  be  picked  up  by  the  road 
en;^ine,  but  if  it  is  necessary  to  call  on  the  engine  crew  to  do  this  switching, 
which  should  properly  be  done  by  the  switching  crew,  they  shall  be  paid  for 
buoli  work  at  switching  rates.  Time  consumed  at  such  points  shall  be  ac- 
cumulative and  time  allowed  accordingly.  Time  commences  when  engine  is 
prr {tared  to  switch  and  ends  when  through  switching,  sixty  (60)  minutes  or 
less  to  count  as  one  (1)  hour.  The  conductor  of  the  train  shall  certify  to 
switching  &o  done  at  all  such  points  during  the  trip. 

When  yardmasters  or  agents  at  intermediate  points  where  switching  crews 
itro  employed  have  thv.  cars  at  their  station  in  station  order  for  the  rood 
trains  to  pick  up  and  the  conductor  of  the  train  considers  it  necessary  to 
switch  them  in  station  order  with  those  in  his  train,  such  switching  is  to  be 
cLiHsed  as  a  part  of  the  train's  regular  work  and  no  pay  for  the  switching 
allowed. 

The  following  shall  constitute  switching:  picking  up  a  car  or  cars  not 
alicad  on  siding;  taking  cars  from  mon>  than  two  (2)  sidings;  setting  otT 
curs  on  more  than  two  (2)  sidings. 

PiusscMigor  engin<>ers  sliall  not  regularly  do  any  switching  at  points  wliere 
switching  engines  are  employee!,  but  if  called  upon  in  emergency  tliey  sliall 
receive  switching  rates  provided  the  time  consumed  is  tliirty  (30)  minutes  or 
longer.  Time  commences  when  engine  is  prepared  to  switch  and  ends  when 
throiigli  flwitohing. 

Panscnger  engineers  that  arc  re<iuired  to  do  switching  where  switching 
engines  are  not  enijiloyed  shall  bo  allowed  switching  rates  for  such  work,  lesa 
than  thirty  (30)  minutes  not  to  be  counted. 

Article  XI T. 

TLRMINAL   DELAYS   AND  SWITCHING. 

Wlien  from  any  cause  an  engineer  is  delayed  in  delivering  his  engine  on 
track  designated  for  that  purpose  after  arrival  at  final  terminal,  he  shall  be 
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p;iiil  for  such  delay  as  extra  service;  forty-five  (45)  minutes  to  count  tlie 
first  hour,  one  Iiour  and  thirty  minutes  to  count  as  two  hours;  this  not  to 
sipply  to  trains  already  earning  overtime. 

Knfjin«*rs  re<|uired  to  take  their  own  train  to  and  from  station  and  yarcU 
shall  be  allowed  mileagie  provided  it  is  fifty  one- hundredths  (50-100)  of  ii 
mik'  or  more.  Engineers  re(]uired  to  take  their  own  trains  from  or  to  yanis 
or  stati(ms,  then  cut  off  and  go  for  other  cars  such  as  baggage  and  express 
earn,  time  shall  be  computed  from  time  engine  is  cut  off  train  until  it  \n 
returned  to  its  train  again,  but  if  called  upon  to  take  otlier  than  their  own 
train  to  or  from  station  or  yard  will  be  paid  switching  rates;  time  to  1k» 
computed  from  time  engine  is  ordered  to  be  on  train  until  cut  off  and  on 
its  own  train,  less  than  thirty  (30)  minutes  not  to  Ik*  counted. 

Article  XI 1 1. 

1I08TLIN0   ENGINEERS'   DUTIES   AND   PAY. 

At  all  points  where  eight  (8)  or  more  engines  put  up,  there  shall  Im*  men 
provided  to  take  charge  of  and  hostle  engines.  Hostling  engines  shall  consist 
of  having  fires  cleaned,  ashes  and  sparks  drawn,  coal,  sand  and  water  taken, 
at  all  points  where  hostlers  are  employed  whether  engine  puts  up  there  or  not. 

At  points  where  it  is  necessary  to  use  engineers  as  regular  hostlers  they 
shall  be  paid  two  dollars  fifty  cents  ($2.50)  per  day.  Ten  (10)  hours  or  lcs<4 
sliall  constitute  day's  work;  overtime  shall  he  paid  at  the  rate  of  twenty-five 
(25)    cents  per  hour. 

Whon  engin«;rs  other  than  hostler  engineers  are  required  to  hostlc  engines, 
tliey  shall  receive  passenger  rates  per  hour;  sixty  (00)  minutes  or  loss  to 
count  as  one  (1)   hour. 

In  no  case  is  a  man  a  hostler  engineer  unless  he  is  out  of  road  service. 
Kngin^vrs  used  as  hostlers  shall  be  paid  passenger  rates. 

Article  XIV. 

COMPUTING   TIME,   OVERTIME  AM)    MILEAGE. 

A  day's  work  for  engineers  shall  begin  at  the  time  engine  is  sdieduled  to 
leave  engine  house  or  storage  track  and  shall  end  when  engine  is  delivered 
back  for  final  disposition  for  the  day.  All  engine  crews  shall  be  scheduled  or 
ordered  from  the  above  named  points. 

In  computing  overtime  made  by  engineers  less  than  thirty  (30)  minutes 
shall  not  be  counted;  thirty  (30)  minutes  over  the  regular  day's  work  shall 
be  counted  as  one  (1)  hour  unless  otherwi**e  specified. 

In  computing  mileage  the  actual  miles  made  and  fractions  thereof  shall  be 
used,  and  when  the  fractions  of  the  total  miles  for  the  day  ec]ual  fifty  one- 
hundred  ths  (50-100)   of  a  mile  or  more  a  full  mile  will  be  allowed. 

Engineers  running  light  engines  to  and  from  their  trains  will  be  allowed 
mileage  so  made,  provided  it  is  fifty  one-hundredths  (50-100)  of  a  mile  or 
more. 

Engineers  on  double  runs,  running  alternate  days,  making  a  round  trip 
one  day  and  entitled  to  lay  off  the  next,  will  be  paid  not  less  than  two  (2) 
full  days  for  the  run.  If  engineers  for  any  reason  other  than  their  own  are 
deprived  of  making  their  full  trip,  they  shall  be  paid  the  regular  mileage 
of  the  trip.  These  engineers  can  l>e  u-^d  on  other  runs  without  extra  com- 
pensation, unless  thoy  ext-ecMl  the  rp;(ular  milejige.  No  engineer  shall  receive 
less  than  a  day's  pay  if  he  is  called,  or  goes  out  or  is  under  orders. 
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Article  XV. 

SENIORITY  RIGHTS. 

Rights  of  engineers  to  pivference  of  runs  shall  be  governed  by  seniority  in 
service.  An  engineer  losing  his  run  by  reason  of  its  having  been  discon- 
tinued or  luiving  been  Ukcn  by  an  engineer  his  senior,  or  for  any  reason  not 
brought  alx)ut  by  any  fault  or  action  of  his  own,  shall  be  entitled  to  take  any 
run  on  the  same  division  held  by  an  engineer  his  junior  in  seniority.  Any 
engineer  having  taken  and  held  a  run  ten  (10)  days  after  bulletin  notice 
from  proper  officers  that  such  run  is  vacant  or  open  to  seniority  choice  of  the 
engineers  without  claim  in  writing  being  made  for  said  run  to  the  division 
master  mechanic  by  some  engineer  entitled  to  said  run  by  reason  of  seniority, 
shall  not  thereafter  be  displaced  from  such  run  on  account  of  seniority  right 
of  otiier  engineers,  except  by  reason  of  said  run  being  claimed  by  a  senior 
engineer  whose  run  has  l>een  taken  from  him  through  no  fault  or  action  of 
his  own. 

An  engineer  losiing  his  train  as  per  seniority  rule  will  be  required  to  make 
a  choice  of  runs  within  fifteen  (15)  days,  and  will  go  on  the  spare  list  until 
he  makes  his  selection;  failing  to  make  his  selection  within  fifteen  (16)  days 
he  will  remain  on  the  spare  list  until  he  bids  in  a  run. 

Article  XVI. 

ADVERTISING   RUNS   AND   JOBS. 

Vacancies  on  all  runs  or  jobs  shall  be  advertised  on  all  bulletin  boards  of 
the  division  on  which  they  occur  for  ten  (10)  days  and  the  oldest  engineer 
in  service  will  be  given  the  preference  as  per  article  No.  15,  if  competent, 
and  shall  be  given  a  fair  chance  to  prove  his  ability.  Jobs  will  be  posted  as 
soon  as  possible  after  vacancies  occur.  When  an  engineer  bids  in  a  job  or 
run,  he  will  not  he  allowed  to  bid  for  his  former  position  until  it  has  been 
once  filled  and  again  becomes  vacant. 

Clianging  of  the  initial  point  of  a  run,  a  new  run  on  time-card,  or  chaugin<j: 
the  leaving  time  of  a  run  four  (4)   hours  or  more  shall  constitute  a  new  run. 

Engineers  bidding  in  a  run  shall  be  placed  on  such  run  or  job  within 
five  (5)  days  after  bids  have  expired,  and  master  mechanic  will  notify  tliem 
that  such  run  has  fallen  to  them;  failing  to  take  the  run  they  shall  go  on 
the  spare  list. 

The  company  reserves  the  right  to  select  engineers  for  official  trains. 

Article  XVII. 

SEASON    RUNS. 

Sefison  runs  or  jobs  shall  be  advertised  on  bulletin  boards  and  the  oldest 
engineer  in  service  applying  for  them  shall  be  placed  on  such  runs.  Should 
any  of  these  season  runs  become  annual  runs  they  shall  then  be  posted  as 
such  as  per  article  No.  16. 

Engineers  holding  annual  runs  and  bidding  in  season  runs  shall  when 
such  season  runs  are  taken  off  revert  in  rotation  to  their  annual  runs. 
Meanwhile  tlieir  annual  jobs  or  runs  shall  be  posted  as  season  runs. 

Engineers  holding  annual  runs  and  losing  such  runs  for  any  reason  other 
than  their  own  can  displace  younger  men  running  season  runs,  and  when  swh 
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stiksoti  runs  are  taken  off  thay  can  take  any  job  held  by  a  younger  man.  An 
engineer  vv]io  has  annual  rights  does  not  lose  them,  unless  he  allows  himself 
to  revert  to  the  spare  list. 

Engineers  bidding  off  season  runs  and  not  holding  annual  rights  will  when 
they  lose  such  jobs  for  any  reason  other  than  their  own,  be  permitted  to 
displace  junior  men  running  other  season  runs. 

Trains  that  are  scheduled  on  the  time  table  for  a  certain  period,  or  season 
of  the  year,  also  trains  that  are  run  as  regular  extras,  and  engines  in  helper 
service,  shall  be  season  runs,  but  no  extra  train  shall  be  considered  as  a 
n*gu1ar  extra  until  it  has  run  for  a  period  of  forty-five  (45)  days. 

All  runs  or  jobs  starting  from  initial  point  under  white  flags  shall  be  con- 
sidered as  season  jobs  and  advertised  as  such. 

When  an  engineer  on  a  regular  run  is  off  sick,  or  in  service  for  the  engi- 
m'ors  for  a  period  exceeding  sixty  (60)  days,  his  run  will  be  posted  as  a 
season  run. 

Wlien  an  engineer  is  taken  off  his  run  and  placed  in  an  official  position  by 
the  company,  his  run  shall  be  posted  as  a  season  run ;  should  such  appointment 
be  for  a  period  exceeding  six  (6)  months  hi^  run  will  be  posted  as  an  annual 
run.  Should  he  after  six  (6)  months  revert  to  the  position  of  engineer,  he 
shall  not  lose  any  of  his  seniority  rights  as  an  engineer;  but  when  he  is 
relieved  from  such  official  position  he  will  not  displace  any  one  but  assume 
his  seniority  rights  as  vacancies  occur  on  his  division. 

Additional  sections  of  trains,  if  advertised,  will  be  season  runs. 

Article  XVI IT. 

DOUBUNQ    IIILIJB. 

EngimHTS  having  regular  runs  will  be  paid  extra  for  the  mileage  made  in 
doubling  hills,  it  being  understood  that  regular  extras  shall  be  considered  as 
regular  runs.  Engineers  on  extras  will  have  this  mileage  made  added  to 
their  mileage. 

Articlk  XIX. 

E.N'CINKKRS    FAIL   TO   WORK    A    FILL   DAY. 

When  an  engineer  fails  to  work  a  full  day  as  laid  down  by  the  company 
through  any  reason  of  his  own,  he  shall  be  paid  not  less  than  the  hours  he 
works,  or  the  miles  he  runs,  and  should  the  amount  made  by  both  men  be 
less  than  the  regular  pay  for  the  job  or  run  the  difference  will  go  to  the  man 
relieved;  if  the  regular  man  can  be  relieved  without  extra  expense  to  the 
company  he  shall  be  paid  a  full  day,  but  in  all  cases  the  man  who  relieves 
him  shall  be  paid  as  per  schedule. 

When  an  engineer  is  taken  sick  and  so  reports  Iwfore  he  starts,  or  is  injured 
while  on  duty,  or  it  is  necessary  for  a  man  to  be  off  duty  for  any  reason 
and  he  is  not  relieved  at  the  starting  point  or  time  of  his  day's  work,  but  Is 
required  to  work  for  a  certain  time  or  run  to  a  certain  point  before  he  iS 
relieved,  he  will  be  paid  not  less  than  a  full  day. 

Article  XX. 

ATTF.XDINO   COURTS. 

Engineers  attending  courts,  inquests,  or  other  business  by  order  of  the 
company  shall  be  paid  the  same  amount  they  would  have  received  had  they 
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remained  at  work.  They  shall  also  be  paid  necesgary  expenses  while  held 
for  such  service.  If  called  in  for  investigation,  when  not  subject  to  disci- 
pline, or  examination  before  starting,  or  during  tlieir  lay-over  in  the  middle 
of  the  day,  or  after  completing  their  day's  work  they  shall  be  paid  for  tlic 
time  held  in  such  service  at  their  regular  rates;  less  than  thirty  (30)  minutes 
not  to  be  counted. 

If  called  two  (2)  hours  or  more  before  their  regular  day,  or  while  oflf  duty, 
they  shall  be  paid  not  less  than  one  (I)  day's  pay  at  passenger  rates. 

Article  XXI. 

TIME   NOT  ALLOWED. 

When  time  claimed  by  engineers  is  not  allowed  they  sliall  be  promptly 
notified  in  writing  and  given  the  reason  why  such  time  is  not  allowed;  this 
will  be  done  in  all  cases  and  the  notice  shall  come  from  the  superintendent 
or  the  master  mechanic. 

A  man  regularly  assigned  in  either  regular  or  spare  service  to  a  division 
shall  report  any  work  done  on  that  or  any  other  division  to  the  superintend- 
ent of  the  division  on  which  he  is  assigned  so  that  all  his  pay  shall  be  carried 
on  one  roll. 

Abiicle  XXII. 

WORK  NOT  BEQUIKED  OF  ENGINEERS. 

Engineers  shall  not  be  required  to  shovel  coal  on  tenders,  clean  engines  or 
fires,  take  sand  or  water,  clean,  fill  or  light  headlights  or  signal  lamps,  but 
this  does  not  relieve  engineers  of  the  responsibility  for  knowing  headlights  and 
lamps  are  in  good  order  before  starting  out.  Engineers  shall  not  be  required 
to  set  up  wedges  or  do  any  packii^  or  other  work  on  their  engines  when 
reported  on  work  books  at  points  where  there  are  repairmen.  All  engines  in 
emergency  service  when  ordered  out  shall  have  rod  cups  and  lubricators  filled. 

At  points  where  repairmen  are  not  employed  and  engineer  is  required  to 
do  necessary  work  while  engine  is  laid  up  Sundays,  or  during  or  after  the 
regular  day's  work,  he  shall  receive  passenger  rates  per  hour  while  so  em- 
ployed, and  all  work  so  done  must  bo  approved  by  the  master  mechanic. 

Engineers  will  not  be  required  to  go  underneath  engines  to  inspect  them 
and  will  not  be  held  responsible  for  work  when  reported  on  work  books. 

Article  XXIII. 

CALLING  AND  REST. 

The  company  will  furnish  callers  for  engineers  living  not  more  than  one 
( I )  mile  from  engine  house.  Engineers  living  within  calling  limit  who  have 
regular  runs,  will  be  called  between  the  hours  of  9  p.  H.  and  8  a.  m.  Engi- 
neers called  and  not  wanted  shall  be  paid  a  day  at  passenger  rates.  Spare 
engineers  living  outside  ciilling  limit  who  have  telephone  shall  be  called  in 
turn  at  any  hour  of  the  day  or  night.  Permission  to  report  on  or  off  duty 
may  be  asked  for  by  telephone. 

If  an  engineer  has  been  in  service  long  enough  to  require  rest  and  makes 
request  for  same  to  proper  official  he  can  have  it. 

If  an  engineer  is  relieved  from  duty  by  the  company  at  other  than  home 
terminal  on  account  of  being  on  duty  excessive  hours,  he  will  be  paid  mileage, 
at  passenger  rates,  to  home  terminal. 
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Engineers  on  double  runs,  who  are  relieved  from  duty  at  home  terminal, 
on  account  of  being  on  duty  excessive  hours,  will  be  allowed  to  take  their 
run  at  turning  point,  jirovidod  tlioy  do  so  at  their  own  expense. 

Article  XXIV. 

EXTENSION   OF   BIGHTS. 

All  branch  lines  and  divisions  the  motive  power  of  which  is  under  the 
supervision  of  the  same  master  mechanic  will  be  treated  as  one  division  as 
regards  seniority  rights  of  engineers.  Harlem  River  branch  and  yard  will 
be  consider«l  as  part  of  the  New  York  division. 

Abticle  XXV. 

EEllUCINO  the  force. 

Wlien  there  is  a  surplus  of  engineers  for  the  business  of  the  road  engineers 
in  point  of  seniority  shall  have  preference  for  employment.  Whenever  it  be- 
comes necessary  to  reduce  the  force  of  engineers  it  shall  be  done  by  taking  off 
engineers  per  seniority  list  of  the  division  taken  in  reverse  order,  they  to 
revert  to  the  position  held  before  promotion. 

Engineers  hired  by  tliis  company,  wlion  it  is  necessary  to  reduce  the  force, 
will  be  given  leavo  of  absence  until  it  is  necessary  to  increase  the  force,  and 
all  men  reduced  will  retain  their  roster  standing  as  engineers. 

It  is  understood  that  the  force  of  engineers  shall  be  reduced  when  the 
average  pay  of  the  extra  engineers  on  their  division  falls  below  twenty  dollars 
($20.00)  per  week  for  the  space  of  three  (3)  consecutive  weeks. 

Article  XXVI. 

TRANSI'ERRINO  ENGINEERS. 

When  it  becomes  necessary  for  tlie  best  interest  of  the  company  to  transfer 
engineers  from  one  division  of  the  road  to  another,  the  youngest  engineers  in 
service  on  tlie  division  shall  be  the  ones  transferred,  and  they  shall  retain  all 
their  seniority  rights.  Men  thus  transferred  shall  not  assume  their  rights 
to  seniority  rule  until  vacancies  occur.  Men  who  are  thus  transferred  and 
wish  to  return  to  their  home  division  shall  make  written  application  to  the 
master  mechanic  within  six  (6)  months  from  time  they  were  first  transferred; 
failing  to  do  so,  they  shall  relinquish  all  claim  to  return  to  their  home 
division.  Engineers  transferred  at  their  own  request  shall  be  r^^rded  as 
new  men. 

ARTICLE  XXVI  I. 

ROSTER. 

A  roster  for  each  division  shall  be  conspicuously  placed  in  the  principal 
engine  houses  so  that  it  may  be  referred  to  at  any  time.  The  roster  will  be 
corrected  at  least  every  six   (6)   months  if  changes  occur  during  that  period. 

The  following  rule  shall  establish  the  seniority  of  engineers:  Men  who 
are  hired  or  promoted  to  engineers  shall  date  from  the  day  they  are  regularly 
assigned  to  service  as  an  engineer  in  accordance  with  seniority  rule,  and 
should  more  than  one  man  l>e  assigned  to  service  as  an  engineer  on  the  same 
day  they  shall  take  their  roster  standing  as  engineers  in  accordance  with 
their  previous  length  of  service  on  locomotives  of  this  company. 
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Article  XXVIII. 

ICgUALIZING   Rl'NS. 

When  trains  are  run  ovor  two  (2)  or  more  divisions  and  there  are  opposing 
trains,  tiio  trains  sliall  be  equally  allotted  to  the  divisions  over  which  the 
trains  are  run.  If  there  are  no  opposing  trains  the  division  over  which  the 
greatest  mileage  is  made  will  be  awarded  the  train.  If  a  season  train  is  put 
on  and  there  is  no  opjxwing  train,  it  shall  be  alternated  annually  between  the 
divisions  over  which  it  runs.  This  is  to  apply  to  division  lines  as  at  present 
arranged  in  accordant;  with  article  No.  24.  These  changes  will  be  made  only 
when  runs  arc  rearranged  or  vacancies  occur. 

Articijs  XXIX. 

EXTRA   TRAINS    ANNULLED,    ETC. 

When  an  extra  train  has  been  annulled  for  a  i)eriod  not  to  exceed  seven  (7) 
days  the  engineer  placed  on  the  run  shall  be  entitled  to  hold  it  for  the  fifty-five 
(55)  days  necessary  to  elapse  from  the  day  that  it  was  first  put  on  before 
it  can  be  bid  in. 

If  after  any  job  has  been  bid  in  and  should  be  temporarily  annulled  for  a 
period  not  to  exceed  fifteen  (15)  days,  the  engineer  holding  it  shall  not  lose 
his  rights  to  the  job,  provided  he  does  not  bid  in  another  job  during  the 
temporary  annulment.  The  engineer  shall  be  permitted  to  go  on  the  extra 
list  during  the  temporary  annulment,  but  if  the  annulment  exceeds  fifteen 
(15)  days  the  engineer  shall  then  be  required  to  make  his  selection.  This 
rule  as  far  as  it  affects  the  annulment  of  a  train  shall  apply  to  switching  jobs. 

Article  XXX. 

ENGINE  IN  SHOP  OR  DISABLED. 

When  it  is  necessary  to  shop  an  engine  assigned  to  a  regular  run,  the  crew 
of  such  engine  shall  be  furnished  with  another  engine  so  that  they  will  not 
lose  any  time  by  reason  of  the  regular  engine  being  in  the  shop. 

W^hen  an  engineer  calls  for  another  engine  on  account  of  the  engine  he 
is  running  being  disabled  in  service,  an  engine  will  be  furished  him  so  that 
ho  can  hold  his  train. 

Article  XXXI. 

other  power  substituted  fob  steam. 

Memorandum  of  agreement  mxule  between  committee  of  engineers  represent- 
ing the  New^  York  Central  and  committee  of  engineers  representing  the  New 
York,  New  Haven  &  Hartford,  both  represented  by  Mr.  E.  W.  Hurley,  and  the 
general  managers  of  these  companies,  as  of  date  November  30,  1906,  namely: 

That  the  engineers  take  positions  as  engineers  of  the  electric  engines  or 
multiple  unit  trains  under  the  prevailing  steam  schedule,  to  be  continued 
until  the  expiration  of  a  thirty  (30)  days'  notice  which  may  be  given  by 
either  party  after  the  electric  operation  is  in  full  effect,  with  the  under- 
standing that  at  the  end  of  such  thirty  days'  notice  provided  it  is  shown 
that  the  opportunity  to  make  mileage  on  the  electric  engines  and  multiple 
unit  trains  is  more  advantageous  to  the  men  and  to  the  company  within  the 
same  number  of  hours  than  on  the  steam  locomotive,  then,  and  in  that  event, 
the  engineers  will  grant  to  the  company  or  the  company  will  grant  to  the 
men  such  concessions  as  are  shown  to  be  fair  and  equitable. 
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This  applies  to  tlie  initial  ek'ctric  zone  as  it  now  exists,  from  42d  street  to 
High  Bridge  and  from  42d  street  to  Waketield  on  the  New  York  Central,  and 
from  W'oiHllawn  to  Stamford  on  the  New  Haven. 

However,  providing  this  operation  U  extended  be^yond  said  points,  High 
r>ridge,  Wakefield  and  Stamford,  the  same  rates  and  conditioiw  of  this  fjgree- 
nient  will  apply  to  such  extensions  until  otherwise  adjusted. 

If  tliere  is  any  question  as  to  the  date  of  such  commencement  of  electric 
ojieration  the  resjwctive  committees  will  agi'ee  with  the  general  managers  of 
the  resi>eotive  compiini<\s  a'3  to  what  date  sl»all  be  Cimsidered  as  the  date 
eflective. 

Article  XXXII. 

COMPLAINTS  OF  KNGINKKRS  AS  A  BODY. 

When  complaint  is  nuvuc  by  engineers  as  a  body  concerning  the  personal 
conduct  of  any  engineer  on  tlie  system  that  will  reflect  discredit  or  bring 
into  disrepute  the  engineers  as  a  class,  such  complaint  sliall  receive  attention 
and  a  full  investigation. 

Article  XXX I II. 

ClIBTAIXS,    KTC. 

Cab  spring  seats  and  baeks  and  arm  rests  sliall  U*  furnished  for  engim»ers 
and  placed  on  all  engines  where  tlie  construction  of  I  lie  engine  permits. 

Side  and  drop  curtains  sliall  l)e  furnislied  and  put  up  in  cabs  on  all  engines 
if  re<iuested  by  engineer. 

Drinking  water  cans  shall  Ik?  furnishe«l  to  c-.ury  on  engines,  and  ice  will 
be  furnished  at  terminal  points  during  hot  weather  on  request  of  the  engineer. 

Article  XXXIV. 

PASSES. 

Engineers  shall  be  furnished  with  quarterly  jwisses  good  between  all  stations 
on  the  district  on  which  they  work. 

Article  XXXV. 

COLOR,    SIGHT   AND    HEARING    TE.ST. 

In  examining  engineers  all  examinations  for  detecting  color  perception 
and  ascertaining  the  visual  power  shall  \ye  conducted  with  such  flags,  lights 
and  semaphore  signals  only  as  are  in  use  on  this  .system,  and  all  examina- 
tions shall  be  made  under  the  same  circumstances  as  required  in  the  actual 
ojie ration  of  the  road. 

Xew  men  employe<l  as  engineers  will  In*  required  to  pass  visual,  color  and 
hearing  tests  such  as  may  from  time  to  time  be  established  by  the  general 
manager. 

To  determine  the  hearing  power  of  a  man,  he  shall  he  reipured  to  hear 
ord  i  nar  V    con  versa  t  ion . 

Engineers  shall  be  re-examined  as  often  as  is  thought  necessiiry  by  the 
operating  officials  under  whose  jurisdiction  they  are  employed,  and  shall  take 
this  examination  at  their  own  expense. 

Article  XXXVI. 

This  schedule  will  go  into  elfect  December  21),  1906,  and  supersedes  all 
form-er  agreements.  No  changes  will  be  made  in  any  article  of  this  agree- 
ment by  either  party  without  giving  thirty    (30)    days'  notice  in  writing. 
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For  the  New  York,  New  Haven  and  Hartford  Railroad  Company: 

(Signed.)  F.  T.  Hyndman,  Mechanical  Superintendent. 

0.  M.  Shepabd,  General  Superintendent. 
(Approved.)         S.  Htggins,  General  Manager, 

For  the  Tyxjomotive  Engineers: 

(Signed.)  F.  S.  Evans,  Chairman, 

David  Vaughn,  V ice-Chairman. 
Geo.  H.  Withebeu^  Secretary. 

ENGINEERS    AND    FIREMEN,    NEW    YORK,    CHICAGO    &    ST.    LOUIS 

RAILROAD. 

Rates   of  pay   and   rules   for  enginemen  and  firemen. 

Effective  February  1,  1907. 

Passenger  Rates. 

Engine- 
men,        Firemen, 
Runs.  per  trip.      per  trip.  Overtime. 

Buffalo  to  Ck)nneaut,  or  reverse,  116  miles.  . .     f4  50*        $2  45* 
Conneaut  to  Belle vue,  or  reverse,  132  miles .  .       5  00  2  80 

Cleveland  to  Ck)nneaut  and  return,  or  reverse, 

136  miles 5  05  2  80 

Cleveland  to  Bellevue  and  return,  or  reverse,  Fnginwnen,  41c.  per 

128  miles 4  90  2  75  hour;  firemen.  24c 

Cleveland  short  runs t3  80  t2  10  per     hour,     after 

Bellevue  to  Fostoria  and  return,  or  reverse.  two  hours  In  ex- 

64  mlle.s 3  75  2  10  cess    of    schedule 

Bellevue  to  W.  Ft.  Wav»^e,  or  reverse,  124  time. 

miles 4  70  2  60 

W.  Ft.  Wayne  to  Stony  Island,  or  reverse,  141 

miles 5  35  3  00 

Passenger  runs  of  100  miles  or  less,  district  passenger  rates. 

For  passenger  runs  over  100  miles,  same  pro  rata  as  district  passenger 
rates. 

Katos  for  passenger  transfer  crews  between  Stony  Island  and  La  Salle 
Street  Station,  engineers  $4.60,  firemen  $2.50  without  overtime  or  other 
alliAvances. 

Through  Freight  Rates. 

Engines  with  cylinders  less  than  19  hy  28  inches. 

Engine- 
men,        Firemen, 
Districts.  per  trip,      per  trip.  Overtime. 

1st.  Buffalo  Junction  to  Conneaut,  or  re- 
verse, 114  miles $4  75  $2  75 

2d.  Conneaut  to  Bellevue,  or  reverse,    132  Enginemen,  41c.  per 

miles 5  50  3  20  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse,  per  hour,  after  12 

124  miles 5  20  3  00  hours. 

4th.    W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140mUe8 5  85  3  35 

*  Enginemen  and  firemen  handling  sleepers  between  Buffalo  Junction  and  Buffalo  wU 
be  allowed  one  hour  at  overtime  rate. 

t  Cleveland  short  run  passenger  crews  taking  trains  from  Euclid  avenue  or  Woodland 
avenue  will  be  allowed  15  cents  extra  per  trip  for  engineers  and  10  cents  extra  Tpei  trfp  lor 
firemen. 
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Engines  with  cylinders  19  by  2S  inches  or  over. 

Engine- 
men,         Firemen, 
Districts.  per  trip,      per  trip.  Overtime. 
1st.  Buffalo  Junction  to  Conneaut,   or  re- 
verse, 114  mUes .' $4  90          S2  90 

2d.  Conneaut  to  Bellevue.  or  reverse.  132  Enginemen,  41c.  per 

miles 5  65  3  30  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse,  hour,    after    12 

124  miles 5  35  3  15  hours. 

4th.  W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140  mUes «  05  3  55 

Pick  Up  Rates. 

Engines  wilh  cylinders  less  than  \9  by  28  inches. 

r^  Engine- 
men,        Firemen, 
Districts.                                  per  trip,      per  trip.  Overtime. 
1st.  Buffalo  Junction  to  Conneaut,  or  re- 
verse, 114  miles S5  15          $2  90 

2d.  Conneaut  to  Bellevue,  or  reverse,   132  Englnemen,  41c.  per 

miles 6  95  3  35  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse.  hour,    after    12 

124  miles 5  60  3  15  hours. 

4th.  W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140  miles 6  30  3  55 

Engines  with  cylinders  19  by  28  inches  or  over. 

Engine- 
men,         Firemen. 
Districts.  per  trip,      per  trip.  Ovoriime. 
Ist.  Buffalo  Junction  to  Conneaut,  or  re- 
verse, 1 14  miles $5  30           13  05 

2d.  Conneaut   to  Bellevue,  or  reverse,   132  Englnemen,  41c.  per 

miles 6  10  3  50  hour;  firemen,  24c. 

3d.  Bellevue  to  W.  Ft.  Wayne,  or  reverse,  per  hour,  after  12 

124  miles 5  75  3  30  hours. 

4th.  W.  Ft.  Wayne  to  S.  Island,  or  reverse, 

140  mUes 6  45  3  70 

Pick  up  rules  will  apply  to  any  froi^lrt  train  running  on  a  through  freight, 
sclicdulp,  which  picks  up  or  sets  ofT  at  five  or  more  stations. 

Pick  up  rates  will  not  be  allowed  engincmen  assigned  to  regular  fast 
freight  trains  except  where  they  are  run  as  a  regular  dead  freight  pick  up 
train. 

Local  Freights  Ratks.  ** 

Engine- 
men,         Firemen. 
Runs.  per  trip,      per  trip.  Overtime. 

Ist.  Buffalo  Junction  to  Brocton  and  return, 

96  miles $4  50  $2  55 

Ist.  Brocton  to  Conneaut,   or  reverse,   65 

mUes 4  50  2  55 

2d.  Cleveland  to  Conneaut,  or  reverse,  68      4  50  2  55 

™ii** Englnemen,  41c.  per 

2d.  Cleveland  to  Bellevue,  or  reverse,  64  hour;  firemen  24c., 

miles 4  50            2  55              per  hour,  after  10 

3d.  BeUevue  to  Leipsic  Junction,  or  reverse.  hours. 

62  mUes 4  50            2  55 
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Engine- 
men.         Firemen, 
Runs.  per  trip,      per  trip.  Overtime. 

M.  Leipsic  Junction  to  W.  Ft.  Wayne,  or 

reverse,  62  miles S4  50  $2  55 

4th,  Ft.  Wayne  to  Knox,  or  reverse,  80  miles.       4  60        •    2  65 
4th.  Knox  to  Stony  Island,  or  reverse,  61 

miles 4  50  2  55 

J^wal  freight  enginomen  used  on  Saturday  nijjht  or  Sunday  will  be  paid 
regular  local  rate  when  going  frani  and  returning  to  tlwMr  regular  terminal. 

Ix)cal  freight  enginemen  laying  up  at  Brocton,  Jjeipsic  Junction,  and  Knox 
will  be  paid  for  one  hour  before  starting  for  extra  work  at  those  terminals. 

WoBK  Train  Rates. 

Engine- 
men,         Firemen, 
Run.  per  day.      per  daj\  Overtime. 

Enginemen,  41c.  per 

All  di..tr;cts ►    $4  30  $2  45  hour; firemen, 24c. 

per  hour,  after  10 
hours. 

Enginemen  shall  be  paid  work  train  rates  per  day  for  getting  engines 
whieh  have  been  siiopped  ready  for  service.  Not  less  than  one  day  to  be 
allowed  for  same. 

Relief  Train,  Snow  1*low  or  IjIght  Engine  Rates. 
Through  freight  rates  and  overtime  will  apply. 

Ballast  Rates. 

Engine- 
Runs,                                         men.  Firemen.  Overtime. 

100  mlie.s  or  loss $4  30  $2  45  Enginemen,  41c.  per 

100  to  IfiO  miles 5  10  2  90  hour; firemen, 24c. 

loO  to  200  miles 6  10  3  75  per  hour,  after  12 

hours. 
Deadhead  Rates. 

Enginemen  deadheading  under  orders,  shall  be  paid  the  district  rate  for 
the  service  for  which  they  arc  being  deadheaded. 

When  combination  service  is  performed  on  any  trip,  the  higher  rate  will 
be  allowed  for  entire  trip. 

Knginemen  with  pay  train  shall  be  paid  district  through  freight  rate. 

Yard  Kates. 

Enginemen,  Firemen, 

per  hour,  per  hour. 

Buffalo f 0  36  $0  21 

Erie 33  20 

Conneaut 34  -^ 

Cleveland 36  21 

Bellevue 34  21 

Fostoria 33  20 

Fort  Wayne 34  21 

Chicago 37i  22 
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Less  than  six  hours'  work  to  be  paid  for  six  hours'  work.  Over  aix  hours 
and  less  than  twelve  hours*  work,  to  be  paid  for  twelve  hours'  work.  Over 
twelve  hours'  work  to  be  paid  at  the  hourly  rates. 

Thirty  (30)  minutes  will  be  allowed  all  yard  enginemen  to  eat,  without 
reduction  of  pay. 

Opportunity  for  meals  will  be  allowed  ordinarily  between  11.30  A.  M.  and 
1  p.  M.«  and  11.30  p.  m.  and  1  a.  m. 

Assignments  to  engines  and  runs  in  yard  service  will  be  governed  by  same 
rules  as  in  road  service,  depending  upon  merit  and  seniority. 

TrRx  Aroind  Rates. 

Svcotid  District. 

Conneaut  to  Cleveland  and  return,  or  Cleveland  to  Bellevue  and  return, 
to  be  computed  at  one  and  one-half,  Second  District  through  freight  rates. 
Ch'ertime  to  be  allowed  after  eighteen    (18)   hours. 

Third  District. 

Bellevue  to  Green  Springs  and  return,  one-half  district  rates.  Overtime 
after  six   (6)   hours. 

Bellevue  to  Leipsic  Junction  or  Continental  and  return,  one  and  one-half 
district  rates.     Overtime  after  eighteen   (18)   hours. 

Fourth  District. 

West  Ft.  Wayne  to  Knox  or  South  Wanatah  and  return,  one  and  one- half 
district  rates.     Overtime  after  eighteen    (18)    hours. 

■ 

Turn  around  trips  not  provided  for  in  tliis  schedule,  should  be  counted 
as  separate  trips,  each  way,  district  rates  to  be  allowed  for  same. 

Other  Turn  Arounds. 

Turn  around  trips  will  be  computed  as  separate  trips  each  way,  and  will 
be  paid,  for  six  (6)  hours  or  less,  one-half  district  rates;  over  six  (C)  hours 
and  less  than  twelve  (12)  hours,  full  district  rates;  leaving  time  on  return 
trip  to  be  computed  from  arriving  time  at  turn  around  point,  except  that 
where  round  trip  distance  is  less  than  sixty-five  (G5)  miles,  half  district 
rates  will  be  paid  for  six  (6)  hours  or  loss;  over  six  (6)  hours,  and  under 
twelve  (12)  hours,  full  district  rates  will  be  paid.  For  the  short  turn 
arounds  referred  to  in  the  exception,  for  switching  or  waiting  at  turn  around 
points,  overtime  rates  will  be  paid;  the  overtime  allowed  not  to  be  counted 
in  the  road  time. 

When  necessary  to  set  off  train,  due  to  engine  failure  and  disabled  engine 
runs  light  to  terminal,  the  crew  sent  out  from  that  terminal  to  take  train 
in  will  be  allowed  turn  around  rates.  If  called  immediately  after  arrival  at 
terminal  from  turn  around  trip  it  will  be  considered  as  new  trip. 

Rules. 

Road   Service. 

Rule  1.  0\'ertime  as  per  schedule  shall  ha  allowed  for  each  hour  in  excess 
of  the  number  of  hours  to  constitute  a  trip.  In  computing  overtime,  no 
fraction  of  an  hour,  thirty  minutes  or  less,  shall  be  counted.  Any  fraction 
of  an  hour  over  thirty  minutes  shall  be  counted  one  hour. 
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Rule  2.  The  time  of  enginemen  shall  begin  thirty  (30)  minutes  before 
time  set  for  departure  of  train  and  will  end  when  engine  is  delivered  on 
round  house  track  or  to  proper  person.  Allowance  of  time  and  overtime 
shall  be  compared  with  trip  report  of  engineer  and  round  house  register. 

Rule  3.  Passenger  enginemen  shall  be  assigned  to  regular  passenger  runs 
without  regard  to  engines.  Freight  enginemen  shall  be  assigned  to  r^ular 
engines  and  run  first  in  and  first  out  with  the  exception  of  those  assigned 
to  regular  runs. 

Rule  4.  When  enginemen  are  called,  and  for  any  reason  other  than  their 
own  acts  do  not  go  out,  they  shall,  if  held  three  hours  or  less,  be  allowed 
one-fourth  district  through  freight  rates.  If  held  more  than  three  hours  and 
less  than  six  hours,  one-half  district  rate.  If  more  than  six  hours  full  dis- 
trict rate  and  stand  first  out. 

Rule  5.  Enginemen  acting  as  witnesses,  or  attending  court  under  instruc- 
tions from  any  official  of  the  company,  will  be  allowed  their  expenses  and 
the  actual  time  which  would  have  been  earned  by  them  if  on  duty. 

Rule  6.  Enginemen  are  to  be  called  within  one  hour  and  a  half,  or  nearly 
so,  of  time  engine  is  ordered  to  leave.  The  caller  is  to  be  provided  with  a 
book  in  which  the  enginemen  will  register  their  names  and  time  called,  also 
the  time  the  train  is  ordered  to  leave  shall  be  stated  on  the  caller's  l>ook. 
When  regular  runs  are  scheduled  to  leave  terminal  between  9  p.  M.  and  7 
A.  M.,  men  assigned  to  such  runs  shall  be  called  for  same  when  they  so 
request.     This  to  apply  only  at  points  where  callers  are  regularly  maintained. 

Rule  7.  When  an  engine  is  shopped  for  general  repairs,  if  held  more  than 
ten  days,  the  enginemen  shall  be  assigned  to  an  engine  until  such  time  aa 
their  regular  engine  is  returned  from  shop,  if  they  so  desire. 

Rule  6.  In  the  event  of  an  engine  giving  up  its  train  on  accouht  of  being 
disabled,  the  engine  crew  assigned  to  such  engine  will  remain  with  it  until 
it  reaches  the  shop,  except  that  in  case  of  passenger  engines  disabled,  the 
responsible  official  of  the  company  may  at  his  discretion  require  crews  to 
exchange  engines. 

Rule  9.  Rights  to  regular  engines  and  runs  will  be  governed  by  merit  and 
seniority,  determination  of  the  matter  to  be  in  accordance  with  company 
rule  127,  Book  of  Rules. 

Rule  10.  Should  a  regular  assigned  engine  become  vacant  for  ten  days 
or  more,  oldest  extra  men  to  be  assigned  said  engine. 

Rule  11.  When  a  regular  passenger  or  assigned  freight  cngineman  lays 
off  duty  for  more  than  one  round  trip,  the  oldest  engineman  in  freight  ser- 
vice will  be  assigned  to  such  run,  during  such  lay  off.  If  a  passenger  engine- 
man  lays  off  for  one  round  trip  only,  the  oldest  engineman  that  is  at  the 
terminal  and  had  sufficient  rest  to  be  assigned. 

Rule  12.  Firemen  when  promoted  to  enginemen  shall  be  classed  as  road 
enginemen  and  shall  date  as  road  enginemen  from  time  of  approval  as  such. 

Rule  13.  Enginemen  taking  engines  to  shop  and  held  more  than  twelve 
lours,  shall  be  paid  district  through  freight  rate  for  time  held,  as  per 
"ule  4. 

Rule  14.  Firemen  will  be  relieved  from  blacking  the  front  ends  on  all 
engines  and  stacks;  or  cleaning  jackets  of  class  N.  0.  &  P.  engines,  but  will 
$e  required  to  clean  bell  and  brass  work  on  boiler  head  and  clean  jackets 
df  all  other  classes  of  engines. 
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Rule  15.  Engine  truck  cellars,  driving  box  cellars  and  tender  truck  boxes 
to  be  sponged;  and  all  throttles,  cocks,  pistons  and  valve  stems,  to  be  packed, 
by  round  house  force,  when  reported  and  actually  needed. 

Rule  16.  Enginemen  may  be  allowed  to  make  thirty  trips  per  month  over 
their  respective  districts  except  first  district  where  thirty- throe  trips  may  be 
allowed,  such  trips  to  be  distributed  regularly  through  the  month. 

Rule  17.  Enginemen  held  at  terminals  for  passenger  runs  over  twelve 
hours,  shall  be  paid  district  passenger  rates  for  time  held,  as  per  rule  4. 

Rule  18.  Enginemen  may  send  in  their  own  trip  slips,  showing  time  earned, 
and  shall  be  notified  when  time  is  not  allowed. 

Rule  19.  When  engines  are  held  at  any  point,  not  a  terminal,  and  when 
a  hostler  or  engine  watchman  is  not  provided,  the  fireman  shall,  if  com- 
petent, act  as  hostler,  and  shall  receive  fireman's  rate.  If  the  fireman  is  not 
competent  to  be  left  with  the  engine,  the  engineman  will  remain  in  charge 
as  watchman,  and  the  fireman  relieved.  For  such  service  the  engineman  will 
be  paid  enginemen's  rate.  The  master  mechanic  to  be  judge  of  the  com- 
petency of  the  fireman  to  act  as  hostler. 

Rule  20.  When  firemen  are  used  as  hostlers  at  terminals  and  are  held  off 
their  regular  runs  for  that  work,  they  shall  be  paid  fireman's  rate  for  the 
districts  to  which  they  are  assigned.  Firemen  working  as  hostlers  when  not 
taken  off  their  regular  runs  will  be  paid  hostler's  rate. 

Rule  21.  Promotion  of  firemen  to  enginemen  shall  be  made  according  to 
seniority  of  service  with  the  company,  after  fair  examination,  the  officer  of 
the  company  to  be  the  judge. 

Rule  22.  Enginemen  or  firemen  will  not  be  dismissed  or  suspended  from 
company's  service  without  just  cause.  In  case  of  suspension  or  dismissal, 
if  any  engineman  or  fireman  thinks  his  sentence  unjust,  he  shall  have  th« 
right  within  ten  days  to  refer  his  case  by  written  statement  to  the  master 
mechanic  or  to  the  division  superintendent.  Within  ten  days  of  the  receipt 
of  this  notice,  his  case  shall  have  a  thorough  investigation  by  the  proper 
officers  of  the  railroad  company  at  which  he  may  be  present,  if  he  so  desires, 
and  also  be  represented  by  disinterested  employees  in  same  class  of  service. 
In  case  he  shall  not  be  satisfied  with  the  result  of  said  investigation,  he  shall 
have  the  right  to  appeal  to  superintendent  of  motive  power  or  the  general 
manager.  In  case  suspension  or  dismissal  is  found  unjust,  he  shall  be  rein- 
stated and  paid  for  all  time  lost. 

Rule  23.  On  regularaly  assigned  runs  the  oldest  engineman  will  have  the 
privilege  of  naming  the  lay  over  point. 

A.  W.  JOHNSTON, 

General  Manager, 

February  1,   1907. 

FIREMEN,  BOSTON  &  MAINE  RAILROAD. 

Rules  applicable  to  firemen.     In  effect  February  1,  1907. 

Over  Over 

Overtime,    100  miles,    75  miles 
1.  Class  of  Engine  Per  day.     per  hour,     per  mile,     per  mile. 

Through  Freights: 

100  miles  or  less;    11   hours  or  less,  to 

constitute  a  day. 

Consolidation  type    $2  60    $0  26        $0  026 
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Over  Over 

Overlime,    100  miles.    75  miles. 
."    Class  of  Engine.  Per  day.     per  hour,     per  mile,     per  mile. 

Other   than  consolidation.   03    tons   or 

over $2   50     $0  25         $0  025 

All    other   engines 2  25  225  0225 

Lo(al  Freights: 

75   miles   or   less;    11    hours   or   less,   to 

constitute  a  day. 

Consolidation    tyi)e    2  CO  346  $0  034 

Other  than   consolidation,   03   tons   or 

over 2  50  33:^  033 

All  other  engines    2  25  30  03 

Passenger  Serviee. 

100  miles  or  less;    11   hours  or  less,  to 

constitute  a  day. 

75   tons  or  over 2  40  24  024 

All  other  engines    2  25  225  0225 

f^irifching  Service: 

10  hours  or  less  to  constitute  a  da  v. 

All  engines    1  90  19 

Other  Cldfises. —  Freiglit  rates  will  apply  to  engines  in  other  classes  of  ser- 
vice. 

Deadheading. —  One-half  mileage  will  be  allowed  for  deadheading. 

2.  Skctiox  1.  Work-  in  House. —  Firemen  working  in  the  engine  hoii"* 
will  receive  $2.25  per  day  for  ten  hours  or  less,  and  will  not  be  required  to 
do  work  other  than  that  pertaining  to  duties  of  firemen. 

Sec.  2.  Wlien  working  in  the  house  and  on  the  road  the  same  day,  ten 
miles  per  liour  will  be  allowed  for  time  worked  in  the  house.  It  being  under- 
stood, however,  if  assigned  from  the  house  to  cover  a  regular  run,  the  com- 
pen.sation  of  the  regular  man  will  be  allowed  in  addition. 

3.  Pay  for  Varied  Serviee. —  When  more  than  one  class  of  service,  other 
tlian  deadheading,  is  included  in  the  day's  work,  unless  otherwise  specified, 
time  will  be  continuous  and  the  higlier  rate  will  prevail. 

4.  Sec.  1.  A  Day's  Work. —  Time  will  begin  thirty  minutes  prior  to  tfie 
ordered  or  .scluMluleil  departure  from  the  engine  house,  and  end  when  engine 
is  (lelivv'rtMl  in  tlie  engine  liouse  or  into  the  care  of  some  person  appointed  to 
take  charge  of  the  same  at  end  of  trip. 

Sec.  2.  Overtime. — -Overtime  will  be  computed  on  the  basis  of  ten  miles 
per  hour.  Tliirty  minutes  or  less  will  not  be  considered;  over  thirty  minutes 
one  hour,  and  so  on  for  each  additional  hour.  Overtime  to  be  allowed  instead 
of  miles  when  the  hours  exceed  the  miles. 

5.  Sec.  1.  Pay  While  Attending  Court,  Etc. —  When  attending  court,  in- 
quests, etc.,  by  order  of  the  railroad,  firemen  will  not  be  subject  to  any  loss 
of  time  or  compensation.  If  called  upon  during  their  lay-off  and  not  re- 
quired to  leave  their  home  terminal  they  will  receive  one-half  day  for  five 
hours  or  less,  over  five  hours,  one  day;  if  away  from  home  terminal  full  time 
to  be  allowed. 

Sec.  2.  Tlic  rate  of  pay  on  lay-off  will  be  $2.25  per  day,  and  if  held  away 
from  home  over  night,  legitimate  expenses  in  addition. 
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6.  Conaintctire  Mileage. —  Mileage  of  all  freight  trains,  each  way,  Spring- 
field to  White  River  Junction,  and  round  trips,  Xorthampton  and  Oakdale, 
Woodsville  and  Berlin,  shall  be  150  miles;  overtime  after  fifteen  hours  and 
thirty -one  minutes. 

7.  Doubling  Hills. —  Mileage  made  doubling  hills,  going  after  coal  or  water, 
on  account  of  conditions  beyond  control  of  the  fireman,  will  be  allowed  in 
addition  to  the  trip. 

8.  Figuring  Road  Mileage. —  All  road  mileage  will  be  based  on  actual  dis- 
tance given  in  official  time-table.  When  this  distance  terminates  in  a  fraction 
of  five-tenths  (5-10)  of  a  mile  or  less  it  will  not  be  counted;  over  five-tenths 
(5-10),  one  mile  will  be  allowed.     Switching  miles  in  road  service  will  not 

be  considered.  Mileage,  Fitchburg  to  East  Fitchburg,  Worcester  Union  station 
to  engine-house,  Northampton  passenger  station  and  North  Tower  yard,  will 
be  considered  road  mileage. 

9.  Alloicance  of  Proportionate  Pay. —  Firemen  failing  to  complete  day's 
work  an  account  of  sickness,  or  any  other  cause  of  their  own,  will  receive 
only  proportionate  pay. 

10.  Stritchera  Doing  Road  Work. —  Firemen  on  switching  engines  running 
regular  trains,  or  doing  road  work,  will  receive  road  pay. 

11.  Firemen  Hostiiug. —  When  called  uixm  to  fill  the  position  of  hostler, 
firemen  will  receive  $2.25  per  day  of  ten  hours. 

12.  Sec.  1.  Emergeney  Work. —  In  case  of  emergency,  regular  firemen,  when 
called  upon  to  do  extra  work  while  en  route  l)etween  their  scheduled  trip««, 
or  before  registering  off  duty,  will  be  allowed  fifty  miles  for  fifty  miles  or 
less,  or  five  hours  for  five  hours  or  less;  for  over  fifty  miles  or  five  hours  will 
be  paid  as  per  article  1.  It  being  understood,  however,  that  only  ten  miles 
or  one  hour  will  be  allowed  for  less  than  ten  miles  or  one  hour.  Time  con- 
sumed in  doing  emergency  work  en  route  will  l>e  deducted  from  overtime  ma<le 
outside  of  scheduled  or  as:*<ijTned  run.  If  cjiIImI  after  registering  off  duty, 
or  during  their  lay-off,  they  will  be  paid  full  time. 

Sec.  2.  Regular  men  will  not  be  called  upon  to  do  extra  work  when  extra 
men  are  available  on  the  division,  except  in  case  of  necessity. 

13.  Sec.  1.  Calling  Extra  Men. —  Firemen  on  the  extra  list  will  stand  first 
in  and  first  out  and  will  be  called  when  needed.  They  will  be  required  to 
live  within  one  mile  of  engine-house,  unless  proper  arrangements  arc  made 
to  be  called  over  telephone;  in  such  case  they  will  be  required  to  live  where 
they  can  respond  to  call  at  any  time,  the  same  as  if  within  the  one-mile 
limit.  Callers  will  be  provided  with  a  book  showing  when  and  for  what 
trains  and  engines  called,  which  firemen  will  be  required  to  sign  when  called. 

Sfx?.  2.  Calling  Regular  Men.  -  R-.giilar  men  will  Ik?  called  for  trains  leav- 
ing between  11  p.  m.  and  7  a.  m.,  if  requested. 

Sec.  3.  Extra  Men  Covering  Regular  Run^s. —  When  extra  firemen  are  called, 
in  regular  order,  to  cover  a  regular  run.  they  will  remain  on  same  until  re- 
lieved by  the  regular  man,  or  the  run  is  otherwise  disposed  of  according  to 
the  rules. 

Sec.  4.  Regulnr  Mrn  Laying  Off. —  Re^rular  men  laying  off  must  notify  those 
in  charge  at  least  twelve  liours  previous  to  their  inten<tion  to  report  for  duty. 

Sec.  5.  List  of  Extra  Men. —  A  list  of  extra  men  will  be  kept  posted  in 
a  conspicuous  jilnce  in  the  engine-house,  showing  the  order  in  which  they  arc 
subject  to  call,  also  the  order  and  runs  to  which  they  have  been  assigned. 
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Sec.  6.  Trans fcring  Extra  Men. —  When  necessary  to  transfer  extra  men 
from  their  home  terminal  to  increase  the  force  of  extra  men  at  other  points 
on  the  division,  the  oldest  man  will  be  given  the  preference.  If  none  express 
a  desire  to  transfer,  the  youngest  man  will  be  taken.  When  sent  away  from 
their  home  terminal  they  will  be  given  an  opportunity  to  return  before  othor 
men  are  assigned  to  the  extra  list  at  that  point.  This  will  not  apply  when 
filling  temporary  vacancies  occasioned  by  men  laying  off. 

Sec.  7.  Reduction  of  Force. —  In  the  event  of  a  surplus  of  extra  men,  so 
they  are  not  getting  reasonable  wages,  the  force  will  be  reduced  in  the  reverse 
order  of  seniority.  When  extra  men  are  assigned  to  isolated  points  they  will 
be  guaranteed  reasonable  weekly  wages. 

Sec.  8.  Short  Mileage. —  When  called  for  road  service  and  short  mileage  ia 
made,  if  requested,  they  will  remain  at  the  engine-house  for  further  mileage 
to  complete  the  day  (100  miles  or  11  hours). 

14.  Pay  WTien  Train  Cancelled. —  When  reporting  for  duty  and  train  is 
cancelled,  firemen  will  be  allowed  three  hours'  time  as  per  class  of  service 
called  for,  and  will  stand  first  out.  If  they  get  engine  ready  and  across  turn- 
table they  will  be  allowed  a  road  day.  ("  Will  stand  first  out "  will  not  apply 
to  regular  men.) 

15.  Time  Not  Allotoed. —  In  case  time  is  not  allowed  as  per  time  slip,  the 
firemen  affected  will  be  notified  accordingly. 

16.  Seo.  1.  Cleaning. —  Firemen  will  be  exempt  from  wiping  tanks,  clean- 
ing flues,  blacking  smoke-boxes,  stacks,  boiler  butts,  washing  paint  on  cabs 
and  scouring  hot  metal. 

Sec.  2.  On  consolidation  engines,  they  will  be  relieved  of  all  cleaning. 

Sec.  3.  On  other  engines  running  through  Hoosac  Tunnel,  they  will  be  re- 
lieved of  all  cleaning  except  inside  of  cab. 

Sec.  4.  Those  on  engines  not  otherwise  specified,  will  be  relieved  of  all 
cleaning  except  inside  and  outside  of  cab. 

Sec.  5.  Those  on  switching  and  work  train  engines,  on  passenger  runs 
making  less  than  ninety  (90)  miles,  and  engines  that  do  not  put  up  or  turn 
at  points  designated  in  article  17,  will  be  required  to  keep  engines  clean  above 
foot-boards,  both  inside  and  outside  of  cab,  clean  bell,  and  numbers  on  num- 
ber plate.  (Inside  of  cab  will  include  windows,  boiler  head  and  fixtures 
thereon.) 

17.  Sec.  1.  Hostlers  Where  Provided. —  Hostlers  will  be  provided  at  Boston, 
Fitchburg,  East  Deerfield,  Troy,  Mechanicvillc,  Rotterdam,  Bellows  Falls, 
Worcester,  Nashua,  Rochester,  Springfield,  Northampton,  Portland,  Man- 
chester, Ooncord,  West  Lebanon,  Woodsville,  Lyndonville,  Newport,  Sher- 
brooke,  Plymouth,  Greenfield,  Ayer,  Lowell,  Salem,  Portsmouth  and  Law- 
rence. 

Sec.  2.  Hostling  Defined. —  Hostling  of  engines  will  consist  of  receiving 
them  on  a  designated  track  near  engine  house,  cleaning  fireb,  sparking,  taking 
fuel,  water,  sand,  filling  signal-lamps,  headlights,  and  cleaning  reflectors. 

Sec.  3.  Firemen  Cleaning  Fires. —  At  points  where  hostlers  are  not  pro- 
vided, and  firemen  are  required  to  clean  fires,  they  will  be  allowed  one  hour 
for  same  in  addition  to  regular  day*s  pay. 

Sec.  4.  Shoveling  Over  Coal. —  At  points  where  engines  are  delivered  if* 
hostler  and  no  coal  furnished,  firemen  will  be  relieved  of  shoveling  coal 
ahead  from  rear  of  tender. 
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On  through  passenger  runs  en  route,  at  points  to  be  designated  by  the 
management,  men  will  be  furnished  to  assist  firemen  to  shovel  coal  ahead 
from  rear  of  tender. 

18.  Sec.  1.  Rest. —  Firemen  who  have  been  on  duty  sixteen  consecutive 
hours  shall  not  be  called  again  for  service  until  they  have  been  off  duty  ten 
hours,  except  in  case  of  emergency.  Firemen  thus  affected  must  report  the 
fact  when  they  register  arrival  at  the  engine  house;  this,  however,  will  not 
relieve  those  in  charge  from  any  responsibility  in  connection  with  enforcement 
of  the  rule. 

Sec.  2.  On  regular  runs  where  the  time  is  computed  separately  in  each 
direction,  if  held  at  other  than  their  home  terminal  for  rest,  they  will  be 
allowed  to  cleadhead  to  their  initial  point  and  will  receive  compensation  for 
same. 

Sec.  3.  On  freight  runs  where  the  time  is  computed  separately  in  each 
direction,  if  held  at  other  than  their  home  terminal,  they  will  be  paid  after 
twelve  hours  as  per  class  of  engine  employed.  This  will  not  apply  to  runs 
that  are  scheduled  for  a  lay-ever  of  more  than  twelve  hours. 

19.  Meal  Hour  for  Stoitchers. —  Firemen  on  switching  engines  will  be 
allowed  one  hour  for  meals  between  the  hours  of  11.30  and  1.30,  day  or  night, 
or  not  earlier  than  four  and  one-half  hours,  or  later  than  six  and  one-half 
hours  after  beginning  work.  If  required  to  work  during  the  time  specified, 
thirty  minutes  will  be  allowed  for  meals,  with  one  hour  additional  pay. 

20.  Sec.  1.  Filling  of  Vacancies. —  Vacancies,  excepting  switchers,  will  be 
filled  in  order  of  seniority,  everything  else  being  equal,  within  twenty  days; 
to  be  advertised  within  five  davs,  for  ten  davs,  on  the  bulletin  boards  of  the 
division,  and  assigned  within  five  days  thereafter. 

Sec.  2.  Runs  not  Bid  In. —  In  the  event  of  a  run  being  advertised  and  not 
bid  in,  it  will  be  readvertised  every  twenty  days,  it  being  considered  a  vacant 
run  until  bid  in;  the  fireman  covering  said  run  will  be  relieved  each  time  it 
is  advertised. 

Sec.  3.  Runs  of  Sixty  Days. —  When  a  new  run  is  arranged  and  evidently 
to  be  continued  for  more  than  sixty  days,  it  will  be  immediately  advertised; 
otherwise  it  will  not  be  advertised  until  it  has  continued  sixty  days. 

Sec.  4.  Temporary  Runs. —  All  new  runs  will  be  advertised  as  temporary 
(except  where  it  is  evident  they  are  to  be  permanent).  When  a  temporary 
run  is  continued  after  a  change  of  time-table,  it  will  be  readvertised  as 
permanent. 

21.  Changes  in  Runs. —  When  a  run  is  discontinued  (exclusive  of  temporary 
or  season  runs),  initial  point  changed,  extended  so  that  the  time  is  computed 
separately  in  each  direction,  those  affected  shall  have  the  first  right  to  it, 
but  may  give  up  the  run  and  exercise  their  seniority  rights,  provided  it  is 
done  within  ten  days.  Those  thus  displaced  will  be  entitled  to  the  same 
privilege. 

22.  Sec.  1.  Seniority. —  Firemen  will  be  placed  on  the  seniority  list  in  the 
same  order  in  which  they  are  hired  and  assigned  to  the  service,  and  will  be 
given  precedence  accordingly  in  all  matters  pertaining  to  seniority. 

Sec.  2.  Examinatu>n. —  All  firemen  who  have  been  in  the  service  four  years 
or  more  will  be  given  mechanical  examination  for  promotion  (effective  six 
months    from    date ) . 
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Sec.  3.  Promotion. —  Firemen  will  be  examined  and  promoted  according  to 
seniority,  everthing  else  being  equal.  Those  who  fail  to  pass  the  necessary 
examinations  for  promotion  on  first  trial  will  be  given  a  second  trial,  at  their 
request,  within  six  months;  those  failing  to  pass  on  second  trial,  or  twice 
declined  to  take  examinations  when  due,  will  be  relegated  to  the  foot  of  the 
firemen's  list  and  their  places  advertised. 

It  is  understood,  however,  if  they  fail  to  pass  on  first  trial  they  will  not 
be  displaced  by  younger  men  if  on  second  trial  they  pass  before  younger  men 
are  promoted.  If,  through  no  fault  of  their  own,  firemen  are  unable  to  take 
examinations  when  due,  they  will  retain  seniority  rights. 

Sec.  4.  Learning  Road. —  Those  unfamiliar  with  the  designated  parts  of  a 
division  will  be  examined,  but  will  be  expected  to  afterwards  learn  the  same 
at  their  own  expense  at  the  option  of  the  railroad. 

Sec.  5.  Promotion  Rights;  Defective  Vision. —  Those  who  qualify  for  pro- 
motion, with  the  exception  of  vision  and  hearing,  will  retain  their  seniority 
rights  as  firemen. 

Sec.  6.  Rights  of  Demoted  Men. —  Ten  days  after  a  firemian  has  been  pro- 
moted his  run  shall  be  advertised,  and  if  he  has  to  go  back  firing,  he  shall 
retain  his  seniority  rights  on  the  firemen's  list  held  prior  to  promotion,  if 
exercised  within  ten  days.  He  may,  however,  have  tlie  privilege  of  taking  a 
switcher  not  held  by  a  disqualified  fireman,  but  if  displaced  before  again  being 
promoted  he  shall  retain  his  seniority  rights. 

Sec.  7.  Promotion  Certificates. —  Promotion  certificates,  showing  date  ex- 
aminations w^ere  completed  and  percentages  allowed,  will  be  given  those  pass- 
ing the  required  examinations. 

Sec.  8.  Seniority  List. —  The  superintendent  of  motive  power  will,  upon 
request,  furnish  the  committee  annually  a  seniority  list  of  firemen. 

23.  Sec.  1.  Temporary  Transfer;  Surplus  Men. —  In  the  event  of  a  surplus 
of  firemen  on  one  division,  and  a  shortage  on  another,  if  they  so  desire,  the 
surplus  men  may  be  transferred  temporarily,  with  the  understanding  they 
will  return  to  their  home  division  before  other  firemen  are  hired  there. 

Sec.  2.  Permanent  Transfer. —  Firemen  requesting  to  be  transferred  perma- 
nently from  one  division  to  another  will  be  listed  as  new  men.  If  transferred 
by  proj)er  officials  on  account  of  transfer  of  traffic,  they  will  retain  seniority 
rights. 

24.  Re-entering  Service. —  Firemen  voluntarily  leaving  the  service  and  sub- 
sequently employed  will  rank  as  new  men. 

25.  Service  Letter. —  When  leaving  the  service,  if  they  so  desire,  firemen 
will  be  given  a  letter  by  proper  oflficers  stating  the  nature  and  time  of  service 
and  reason  for  leaving;  said  letter  to  be  given  within  ten  days. 

26.  Through  Freights,  Sicitching. —  Through  freights  will  not  be  required  to 
do  switching  at  points  where  switchers  are  employed,  except  the  regular 
setting  out  or  taking  in  of  cars. 

27.  Local  Freight  Defined. —  All  trains  loading  or  unloading  freight,  or 
doing  switching,  will  be  classed  as  locals.  This  will  not  apply  unless  trains 
unload  freight  at  more  than  three  stops,  consume  more  than  thirty  minutes 
icing  cars,  make  more  than  five  stops  to  take  on  or  set  out  cars,  or  make 
more  than  ten  switches,  exclusive  of  the  neeessarv  switching  on  account  of 
placing  air-brake  cars  to  handle  train. 
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Handling  cabooses. —  The  practice  of  handling  caboose  cars  to  remain  as  at 
present. 

Note. —  A  switch  ia  defined  as  follows:  'I  iie  setting  off  of  cars  from  two 
places  in  train  or  taking  on  a  car  or  cars  not  ahead  on  one  track. 

28.  Continued  Absence,  Account  Sickness. —  In  case  a  fireman  is  off  sick  for 
one  year,  with  no  immediate  prospect  of  his  return  to  work,  his  run  will  be 
advertised  as  permanent.  Should  he  be  able  to  resume  work  he  shall  take 
his  run,  but  in  the  event  of  its  being  discontinued  in  his  absence,  he  will 
retain  his  seniority  rights. 

29.  Leave  of  Absence. —  Firemen  may  be  gi-anted  a  leave  of  absence  for  a 
period  of  six  months,  provided  proper  notice  is  given,  and  it  can  be  done 
without  impairing  the  interests  of  the  railroad;  during  which  time  his  run 
will  be  advertised  as  temporary.  If  at  the  expiration  of  leave  of  absence 
he  does  not  report  for  duty,  the  run  will  be  re-advertised  as  permanent. 

30.  Sec.  1.  Investigation  and  Discipline. —  Firemen  charged  with  mis- 
demeanor will  have  their  cases  investigated  promptly,  and  if  found  innocent 
will  be  paid  for  time  lost;  if  guilty,  they  will  be  promptly  informed  of  the 
decision.  A  representative  of  the  motive  power  department  will  be  present 
at  all  investigations  in  which  firemen  are  concerned. 

Sec.  2.  Qrievances  and  Appeal. —  Grievances  must  be  presented  to  the  first 
officer  having  a  jurisdiction,  within  thirty  days.  If  a  decision  is  not  rendered 
within  a  reasonable  time  it  will  be  considered  suflicient  cause  to  justify  an 
appeal  to  the  next  higher  oflicer. 

In  case  of  appeal,  firemen  may  be  repre^^ented  by  a  fellow  employee  of  the 
same  or  superior  class  who  will  be  granted  the  necessary  leave  of  absence  for 
that  purpose. 

Henry  Bartlett, 
OcHcral  Supcrintrndf  nt,  .Mechanical  Department. 

Approved  : 

C.  E.  Lee,   General  S!upcrintendcnt. 
Boston,  February  1,  1907. 


FIREMEN,  DELAWARE,  LACKAWANNA  &  WESTERN  RAILROAD. 

Schedule   of  pay,   rules  ami  regulations  for  firemen   employed   thereon.      In 

effect  December  I,  1906. 

Rates  of  pay  to  firemen   (except  on  liangor  &  Portland  division,  also  Sus- 
sex and  Montrose  branches,  which  remain  as  heretofore)   will  be  as  follows: 

PASSKNtJFR    SkRVR'E. 

Cents 
per  mile. 

Through  service,  1008  class 2 .  25 

Through  service,  1001  class 2 .  26 

Local  and  through,  except  1008  class 2 .  20 

Twenty- five  suburban  east  of  Dover,  first  100  miles 2.30 

Twenty-five  suburban  east  of  Dover,  after  100  miles 2.20 

Milk,  all  class  engines 2 .  25 
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Fbbioht  {Service. 

Naw  300,  700  and  800  class  engines  in  through  service 2.60 

New  300,  700  and  800  class  engines  in  other  than  through  service 2.50 

Xew  600  class  engines  when  in  through  service 2.50 

New  600  class  engines  when  in  other  than  through  servica 2.40 

Other  freight  engines 2.40 

Switch,  Mine  and  Transfer  Service. 
Firemen 2.10 

Hill,  Roustabout,   Construction   Work  and   Wrecking   Service. 
Firemen 2.40 

Article  1.  In  all  service  except  wreck,  work  and  construction  a  guar- 
ahtae  of  ten  miles  per  hour  is  made.  A  fireman  in  service  five  hours  and 
thirty  minutes,  ten  hours  or  100  miles  will  be  allowed. 

Art.  2.  In  wreck,  work  and  construction  train  service  a  guarantee  of 
9   1/11  miles  per  hour  is  made. 

A  fireman  in  service  six  hours,  eleven  hours  or  100  miles  will  be  allowed. 

Art.  3.  Mine  runs  now  classed  as  roustabouts  will  remain  as  at  present 

Art.  4.  Coal  mine  crews  will  be  classed  as  in  drill  service. 

Art.  5.  In  drill,  mine  and  transfer  service  one  hour  is  allowed  for  dinner. 
The  meal  hour  will  be  between  11  and  1  o'clock.  If  thirty  minutes  or  more 
of  this  meal  hour  is  worked,  pay  for  one  hour  extra  will  be  allowed. 

Abt.  6.  In  computing  overtime  thirty  minutes  will  be  considered  one 
hour;  le«s  than  tliirty  minutes  will  not  be  considered. 

Definitions. 

Roustabout  drill  service  is  defined  as  an  engine  working  between  two  or 
more  stations  under  telegraphic   orders. 

Transfer  service  is  defined  as  an  engine  working  between  two  or  more 
points  at  a  terminal  and  without  telegraphic  orders. 

Drill  service  is  defined  as  an  engine  working  within  yard  limits  at  one 
point. 

Mine  service  in  Kingston  territory  and  on  Winton  branch,  also  transfer 
service  between  Hoboken  and  Secaucus  is  to  receive  roustabout  rates. 

Art.  7.  W'hen  firemen  are  held  away  from  tlieir  home  terminal  for  an 
engine  or  train,  they  will  be  allowed  twenty-five  miles  for  each  six  (6) 
hours  or  fraction  thereof  so  held  after  the  expirations  of  eighteen  (18) 
hours.  '        :   » 

Art.  8.  Firemen  who  are  called  and  report  will  be  allowed  twenty-five 
miles  and  stand  first  out.  If  any  mileage  is  made  they  will  be  allowed 
fiftv  miles.     If  over  fiftv  miles  arc  made,   100  miles  will  be  allowed. 

Art.  9.  On  local  way  freight  runs  of  less  than  100  miles,  100  miles  will 
be  allowed. 

Art.  10.  Road  crews  doubling  hills  will  be  allowed  actual  mileage  at  the 
rate  per  mile  paid  on  that  train. 

Art.  11.  Where  hours  exceed  miles,  hours  will  l>e  paid;  where  miles  ex- 
ceed hours,  mile^  will  be  paid. 
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Abt.  12.  Men  on  work  trains,  wreck  trains,  or  performing  drill  work 
along  the  line  at  difTerent  points  will  be  paid  the  same  rate  per  mile  as 
freight  crews. 

Abt.  13.  On  runs  of  less  than  100  miles  where  constructive  mileage  is 
allowed  and  when  the  run  is  doubled  the  actual-  mileage  will  be  allowed 
where  the  mileage  exceeds   100  miles  for  the  round  trip. 

Art.  14.  Where  schedule  consists  of  freight  one  way  and  passenger  the 
other  way,  it  shall  be  paid  for  on  whichever  the  mileage  is  the  greater. 

Art.  15.  Men  acting  as  pilots  will  be  allowed  the  same  rate  of  pay  per 
mile  as  they  would  receive  in  the  class  of  service  in  which  they  are  r(»gularly 
employed. 

Art.  16.  Firemen  deadheading  under  official  orders  of  the  company  will  Ikj 
allowed  half  time  in  their  clas.s,  but  when  running  with  engine  or  engine 
and  caboose,  full  time  will  be  allowed. 

Art.  17.  Men  acting  as  witnesses  or  attending  court  under  instructions  of 
an  official  of  the  company  will  be  allowed  the  same  amount  they  would  re- 
ceive on  their  runs  and  actual  expenses. 

Art.  18.  Men  called'  as  witnesses  at  investigations  when  they  are  in  no 
way  implicated  in  the  case  will  be  paid  the  same  amount  they  would  have 
received  on  their  runs,  but  no  expenses  will  be  allowed. 

Art.  19.  Firemen  called  for  examination  for  promotion  to  engineers  and 
pass  the  mechanical  examination  and  sent  by  the  company  to  learn  new 
territory  shall  receive  one  day's  pay  psr  day  for  a  period  of  four  days, 
and  shall  receive,  as  far  as  practicable,  transportation  department  and  other 
examinations  within  forty-eight  hours  after  reporting  for  examinations. 
New  territory  means  all  lines  under  the  jurisdiction  of  two  or  more  super 
intendents. 

Art.  20.  Firemen  used  in  s(»rvice  other  than  firing  will  receive  the  same 
rate  of  pay  as  the  service  to  which  he  is  regularly  assigned,  except  where 
firemen  are  used  as  engineers  they  will  receive  same  rate  of  pay  as  engi- 
neers in   their  several   classes. 

Art.  21.  When  men  do  not  make  2,600  miles  per  month  in  extra  freight 
service  the  most  recently  employed  or  pi'omoted  will  be  set  back  or  placed 
on  the  extra  list.  They  shall  also  hold  their  rank  respectively  when  busi- 
ness revives  and  additional  men  are  required. 

Art.  22.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip 
will  be  returned  to  the  man  making  it  with  reasons  given  for  not  allowing  it. 

Art.  23.  Firemen  will  \ye  exempt  from  wiping  engines  below  the  running 
board,  scouring  any  brass  inside  or  outside  of  cab,  except  bell,  boring  flues, 
cleaning  fires,  ash  pans,  or  front  ends,  or  getting  engines  ready  at  terminals. 
They  will,  however,  wipe  off  the  smoke  arch  and  stack,  but  are  not  required 
to   paint  them. 

Art.  24.  Firemen  will  be  exempt  from  cleaning  above  as  well  as  below 
running  boards  on  engines  of  300,  500,  700  and  800  classes  in  through 
freight  service,  which  means  all  freight  and  coal  trains  running  between 
Buffalo  and  Elmira,  between  Klmira  and  Scranton,  between  Scranton  and 
Fort  Morris,  Secaucus  and  Iloboken;  also  on  the  same  classes  of  engines 
betw^een  Hallstead  and  Kingston,  between  Hallstead  and  Utica  and  between 
Hallstead  and  Syracuse,  and  between  Kingston  and  Gouldsboro. 

Also  new  900  and  1,000  class  engines  in  through  passenger  service,  also 
all  engines  in  milk  train  service. 
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Cabs,  including  windows,  will  be  thoroughly  cleaned  inside  and  out  by 
firemen. 

Art.  25.  Vacancy  on  all  runs  and  engines  will  be  advertised  on.  all  bulle- 
tin boards  on  the  division  on  which  the  vacancy  occurs  within  a  period  of 
five  days  after  vacancy  occurs,  for  a  period  of  fifteen  days,  and  the  senior 
fii'eman  making  application  will  be  given  the  run  or  engine  as  adveritsetl 
within  a  period  of  five  days  thereafter,  if  competent. 

Art.  26.  A  temporary  vacancy  in  passenger  service  of  more  than  thirty 
days  will  be  filled  by  the  senior  fraight  man  who  is  competent,  less  than 
thirty  days  by  the   first  man  out  who  is  competent. 

Art.  27.  In  case  of  a  shortage  of  men  on  one  part  of  the  road  and  a 
surplus  on  the  other^  the  youngest  firemen  will  be  transferred  unless  the 
older  men  claim  the  right  to  go.  It  is  understood  that  when  men  are  trans- 
ferred under  this  article  they  are  to  be  returned  to  their  home  terminal  as 
soon  as  business  will  permit,  unless  they  desire  to  remain,  in  which  <si»e 
that  home  terminal  will  be  considered  thair  home  terminal.  He  will,  how- 
ever, be  considered  a  new  man  on  that  division  if  transferred  from  another 
division. 

Art.  28.  There  will  be  no  permanent  transfers  of  engineers  made  to  any 
division  as  long  as  there  are  firemen  there  eligible  for  promotion. 

Art.  29.  A  man  going  from  one  division  to  another  at  his  own  request 
will  be  considsred  a  new  man  on  the  division  to  which  he  goes  and  he  will 
lose   his  rank   on   the  division   he   leaves. 

Art.  30.  The  oldest  firemen  in  the  service  of  the  company  will  have 
preference  in  line  of  promotion  to  engineers  and  runs  on  their  respective 
divisions,  seniority  to  take  effect  from  the  date  the  fireman  entered  the 
service  of  the  company  as  a  fireman.  This,  however,  w-ill  not  apply  to  j-ard 
firemen  unless  the  yard  fireman  fires  in  through  freight  service  six  months 
prior   to  promotion. 

Art.  31.  All  firemeix  will  be  called  for  examination  prior  to  promotion  to 
engineers.  If  they  fail  to  pass  their  first  examination  they  will  be  given 
a  Kccond  examination  in  six  months.  If  they  fail  the  second  time  they  may 
be  relieved  as  incompetent.  This  not  to  apply  to  firemen  where  a  ruling 
has  baen   made   November    15,    1902. 

Art.  32.  Firemen  refusing  examinations  as  set  forth  above  will  lose  all 
rights  and  may  be   relieved. 

Art.  33.  After  fifteen  hours  continuous  service  firemen  will  b3  allowed 
twelve  hours'  rest  l)efore  being  called,  except  in  case  of  a  wreck  or  washout. 
It  is  expected  that  firemen  will  take  their  rest  at  terminals. 

Art.  34.  A  fireman  bidding  in  a  passenger  run  will  be  allowed  to  qualify 
on  his  own  time,  if  not  already  qualified. 

Art.  35.  When  an  engine  in  extra  freight  service  is  laid  up  or  sent  to  the 
shops  for  repairs  that  will  keep  it  out  of  service  thirty  days  or  more,  the 
youngest  fireman  will  go  on  the  extra  list  and  his  engine  given  to  the 
fireman  whose  engine  is  shopped. 

"Art.  36.  Firemen  who  are  unable  from  any  cause  to  perform  service  will 
send  notice  in  ample  time  to  make  other  provisions  and  avoid  being  called. 

Art.  37.  Where  callers  are  employed,  men  who  live  within  a  distance  of 
one  mile  will  be  called  a  reasonable  time  before  the  leaving  time  of  their 
train  and  the  man  called  will  sign  his  name  and  the  time  he  was  called. 
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This  will  not  apply  to  men  assigned  to  regular  passenger  trains,  nor  will 
it  apply  to  regular  freight  trains,  between  the  hours  of  7  a.  m.  and  7  P.  M. 

Art.  38.  All  unassigned  mon  will  be  run  first  in,  first  out,  on  their  re- 
spective divisions. 

Art.  39.  In  reducing  the  force,  the  most  recently  employed  may  be  laid 
off  or  permanently  relieved. 

Art.  40.  Firemen  who  have  been  in  the  employ  of  the  company  for  ninety 
days  on  leaving  the  service  or  being  relieved,  will  be  given  a  service  card 
stating  the  time  of  service,  capacity  in  which  employed  and  the  cause  of 
leaving  the  service,  the  same  to  be  approved  and  stamped  by  the  proper 
officer. 

Art.  41.  A  committee  of  firemen  desiring  to  present  any  matter  to  the 
proper  officer  of  the  company  will  be  granted  a  leave  of  absence  as  soon  as 
possible  after  the  application  therefor  has  been  made. 

Art.  42.  Suitable  protection  against  the  weather  will  be  placed  on  all 
engines  during  the  winter  months.  Coolers  will  be  furnished  from  May  Ist 
to  October  Ist. 

Art.  43.  No  fireman  will  be  suspended  or  dismissed  for  any  alleged 
offense  committed  without  a  fair  and  impartial  hearing  before  the  proper 
officials  within  seven  days,  if  practicable,  from  the  time  offense  was  com- 
mitted. If  he  so  desires  he  may  choose  a  representative  of  the  same  oc- 
cupation and  an  employee  of  this  company  to  be  present. 

Art.  44.  It  is  the  policy  of  the  management  of  this  company  to  find  em- 
ployment, if  possible,  for  disabled  employees,  where  they  can  perform  work 
that  does  not  endanger  public  safety  or  the  company's  property. 

Art.  45.  The  management  accords  to  any  fireman  who  thinks  he  has  been 
unjustly  dealt  with  the  right  to  be  represented  by  the  Firemen's  Protective 
Board,  who  will  be  given  an  audience  by  the  proper  officers  of  the  company. 

Art.  4<5.  Nothing  in  this  agreement  shall  be  so  construed  as  to  conflict 
with  the  agreement  entered  into  between  this  company  and  its  engineers. 

Art.  47.  The  management  accords  to  any  and  all  employees  the  right  to 
appeal  to  its  highest  officer. 

Art.  48.  The  company  on  its  part  and  the  firemen  on  their  part  agree 
with  each  other  that  they  will  perform  the  several  stipulations  as  provided 
in    these   rules   and    regulations. 

On  the  adoption  of  the  above  agreement  the  schedule  of  November  1, 
1903,  will  be  null  and  void. 

FIR£MEN,  ERIE  RAILROAD. 

(See  accoimt  of  controversy  over  this  agreement  in  Part  III.) 
Rates  of  pay  and  rules  for  fircmcti.     Effective  Dcccinher  1,  1906. 

Rates  of  Pay. 

Cents 
Class  of  service.  per  mile. 

Passenger    (except  suburban)    2  20 

Suburban  passenger   2  25 

Freight  service  (including  way  freight,  pick-up.  pusher  and  helping 

service)  : 

Engines  150,000  lbs.  or  over  on  drivers 2  60 

Engines  130,000  to  150,000  lbs.  on  drivers  and  II-3  engines 2  45 

Engines  under  130,000  lbs 2  35 
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Cents 
Clasi  of  service.  per  mile. 

Mine  runs   ( all  engines)    2  25 

Work,  wreck  and  construction  service  (all  engines)    2  4o 

C^nts 
per  hour. 

Yard  service $0  22 

Hostlers $2.50  per  day  of  12  \)out>. 

Genebaxj  Rules. 

1.  Twelve  hours  or  less,  100  miles  or  less,  will  constitute  a  day  in  passi»n«rer 
and  pushing  or  helper  service,  and  ten  hours  or  less,  100  miles  or  less  in  all 
other  classes  of  service,  subject  to  the  following: 

(a)  In  passenger  service  actual  time-table  niihage  will  be  allowed.  Ruii> 
will  be  arranged  to  suit  the  service.  On  runs  that  cannot  be  scheduled  so 
that  firemen  can  make  100  miles  or  more,  a  minimum  of  100  miles  will  be 
allowed. 

(6)  Actual  time-table  mileage  will  be  allowed  for  freight  runs  of  100 
miles  or  over,  it  being  understood  that  a  succession  of  short  runs  will  in  all 
cases  be  considered  as  continuous  service. 

(c)  For  fractional  miles,  one-half  or  more  will  be  counted  as  one  mile, 
less  than  one-half  will  not  be  counted. 

{d)  The  basis  of  computation  will  be  the  number  of  miles  run  or  the 
number  of  hours  worked,  but  the  hours  worked  and  the  miles  run  will  not 
be  counted  together,  except  for  wrecking  or  emergency  construction  or  work 
service.  In  ordinary  construction  or  work  service  the  hours  worked  and  the 
miles  run  will  not  be  counted  together,  but  continuous  time  will  be  allowed. 

2.  Overtime  will  be  paid  pro  rata.  In  e<>ini|)uting  overtime  one  mile  will 
be  allowed  for  each  six  minutes. 

(a)  In  suburlmn  service,  overtime  as  per  rule  will  be  allowed  when  the 
train  is  detained  after  its  scheduled  arriving  time  on  the  last  trip.  Over- 
time in  suburban  service  will  also  be  allowed  as  per  rule  on  any  runs  so 
scheduled  that  the  fireman  is  i-equired  to  be  abs?nt  from  the  starting  ter- 
minal over  fourteen  hours. 

(6)  No  overtime  will  he  allowed  on  double-crewed  pushing  or  helpinf? 
engines,  except  when  such  engines  are  called  upon  to  perform  other  than 
pushing  or  helping  service,  or  are  sent  beyond  the  established  pushing  limits. 

3.  Actual  miles  will  be  allowed  for  handling  engine  to  and  from  the  des- 
ignated receiving  and  delivery  tracks  on  runs  of  100  miles  or  more. 

4.  Time  of  firemen  in  through  freight  service  will  begin  thirty  minutes 
before  they  are  called  to  leave  the  yard.  In  all  other  road  service  (except 
passenger)  when  the  firemen  are  required  to  register  at  the  engine  house 
more  than  one  hour  before  the  time  called  to  leave  the  yard,  such  excess  time 
over  one  hour  will  be  paid  for  under  the  overtime  rule.  Time  will  end  when 
relieved  from  care  of  engine  on  designated  track  at  terminal. 

5.  In  suburban  service  firemen  will  be  paid  ten  miles  for  each  hour  of 
service  in  doing  the  necessary  terminal  work  at  Jersey  City  after  tlie  expira- 
tion of  one  hour  from  time  of  arrival.  Time  to  be  computed  from  time  of 
arrival  at  station  until  relieved  from  care  of  engine.  In  making  this  allow- 
ance   over   thirty    minutes   will    be    computed    ten    miles,    less    than    thirty 
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minutes  will  not  be  counted.  On  runs  where  constructive  mileage  is  made 
the  amount  of  such  constructive  mileage  will  be  deducted  from  overtime  so 
made. 

6.  When  firemen  in  passenger  service  are  required  to  serve  additional  time, 
either  before  or  after  their  regular  trip,  for  the  purpose  of  steam-heating 
cars  or  doing  switching,  they  shall  be  paid  for  such  time  at  the  rate  of  one 
mile  for  each  six  minutes  this  not  to  apply  to  runs  paying  constructive 
miUage,  unless  tlie  actual  hours  exce^ni  the  specified  allowance. 

7.  Firemen  on  passenger  trains  held  away  from  or  unable  to  reach  desig- 
nated engine  receiving  track  at  terminals  to  exceed  one  hour  after  completion 
(jf  final  trip  shall  be  paid  ten  miles  for  each  hour  so  held.  If  overtime  is 
made  this  time  shall  be  deducted  therefrom. 

8.  When  called  for  service  and  n:>t  needed,  fifty  miles  will  ba  allowed  for 
each  five  hours  or  fraction  thereof  held  on  duty.  If  call  is  canceled  by  proper 
notiee  before  fireman  leaves  home  no  allowance  will  be  made.  If  any  service 
is  [M'rformed  or  mileage  made,  time  will  be  allowed  as  per  Rule  1  and  com- 
puted from  time  first  called. 

0.  Firemen  will  be  paid  for  actual  time  lost  (not  including  overtime) 
when  perviii;?  as  a  witness  or  doing  other  special  S4»rvice  at  the  retjuest  of 
th?  company.  If  no  tin*e  is  lost  they  will  be  paid  100  miles,  or  one  day,  for 
each  calendar  day  at  the  bmall  engine  rate  and  necessary  expenses  will  be 
(>aid  while  away  from  home. 

10.  Firemen  deadheading  upon  written  order  of  the  proper  officer  will  be 
allowed  full  mileage  rates  on  freight  train  and  half  mileage  rates  on  passenger 
train  at  the  small  freight  engine  rati*.  Men  so  deadheading  will  report  at 
once  upon  tlieir  arrival  at  the  designated  point  to  the  engine  dispatcher  or 
proper  officer  at  that  place. 

11.  Firemen  required  to  do  wreekin;;,  construction  or  any  other  unusual 
service  when  upon  tlieir  regular  trips,  if  detained  thereby,  will  receive  ten 
miles  for  each  hour  of  such  service,  time  to  l)e  computed  as  per  Rule  2; 
if  overtime  is  made,  this  time  will  l)e  deducted  therefrom. 

12.  Extra  mileage  will  be  allowed  for  doubling  hills,  going  for  water  outside 
the  water  limits,  or  for  coal,  on  a  siiigh*  trip  or  a  eimibinaticm  of  single 
trips,  when  the  actual  mileage,  including  the  extra  mil.'age.  exceeds  100  miles. 

13.  When  firemen  are  held  at  a  point  away  from  their  home  terminal  for 
an  engine  or  crew,  they  will  be  i>aitl  twenty -ilv«  miles  for  each  five  hours  or 
fraction  tl»er(M)f  after  the  expiraticm  of  fifteen  hours. 

14.  After  com pK- ting  a  trip  over  a  division,  firemen  will  receive  not  Ums 
than  100  miles  if  required  to  perform  any  extra  service  other  than  that 
ordinarily  connected  with  the  train  on  which  they  arrive,  provide<l  seven 
hours  or  more  have  been  consumed  by  the  trip. 

15.  In  excursion  or  irregular  service,  when  firemen  are  held  at  any  point 
to    take  care  of   their   engines,   i.   r.,   to  clwin   fires,   watch   the   engine,   etc. 

(wheire  there  are  no  men  for  that  purjwse),  firemen  will  be  allowed  ten  miles 
per  hour  for  such  time  held  over  one  hour.  This  to  apply  where  firemen  make 
100  miles  or  over. 

16.  Yard  crews  will  be  allowed  one  pjK'cifietl  hour  for  noon  and  midnight 
meal,  being  relieved  for  this  purpose  between  the  hours  of  11  a.  m.  and  12:30 
p.  u.  for  day  crews,  and  between  the  hours  of  11  p.  m.  and  12:30  A.  M.  for 
night  crews.    If  not  relieved  for  meals  until  the  expiration  of  thirty  minutes 
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after  the  beginning  of  tlie  specified  hour,  pay  for  one  extra  hour  will  be 
allowed  and  the  crew  will  be  allowed  thirty  minutes  for  their  meals.  Xo 
crew  will  continue  in  service  more  than  seven  hours  without  their  meals, 
except  crews  of  transfer  engines,  who  will  be  allowed  their  meal  immediately 
on  return. 

17.  Firemen  will  not  be  held  between  terminals  except  under  overtime  rules. 

18.  Firemen  changing  from  passenger  to  freight  eervice  or  switch  to  road 
service,  or  vice  versa,  will  be  paid  tJie  mlileage  or  the  hours  used  in  each  class 
of  service,  pnivided  that,  not  less  than  100  miles  will  be  allowed  for  the 
trip  or  day's  work. 

19.  Firemen  regularly  assigned  and  firemen  on  extra  list  called  for  other 
service  than  firing  will  be  paid  not  lesd  than  small  freight  engine  rate. 

20.  A  fireman  will  not  be  disciplined  by  record,  suspended  (except  pending 
investigation)  or  discharged  without  a  proper  investigation,  wliich  will  be 
made  at  the  earliest  practicable  time,  during  which,  if  he  so  desires,  he  mav 
have  present  a  fireman  from  his  division  at  a  witness  to  the  investigation. 
He  may  also  have  present  any  actual  witness,  except  discharged  employee>, 
of  the  offen<se  being  investigated,  and,  if  found  blameless,  will  be  allowed  full 
pay  for  time  lost. 

21.  After  completing  a  trip  of  fourteen  hours  or  more  continuous  service, 
firemen  will  be  allowed  ten  hours'  rest  if  desired,  except  in  case  of  wrecks, 
washouts,  or  other  like  emergencies.  If  more  than  ten  hours'  rest  is  requireil. 
firemen  shall  so  state  when  they  register  in,  naming  a  definite  number  of 
hours'  rest  required. 

22.  When  time  is  not  allowed  as  per  timeslip,  firemen  will  be  notified  in 
writing  at  once  what  change  is  made  and  the  reason  therefor. 

23.  When  freight  firemen  or  extra  firemen  cannot  make  2,500  miles  per 
month  for  two  successive  months,  the  force  will  be  reduced,  provided  such 
reduction  will  not  impair  the  service. 

24.  At  all  points  where  it  is  necessary  that  firemen  be  called,  callers  will 
be  provided,  who  will  be  furnished  with  callbooks  showing  the  train  the 
men  arc  called  for  and  leaving  time  thereof,  also  blank  spaces  in  which  men 
are  to  sign  their  names  and  note  the  exact  time  when  they  are  called.  Fire- 
men will  be  called  from  their  places  of  residence,  as  nearly  as  practieabU^ 
two  hours  before  leaving  time,  provided  they  reside  not  over  one  and  one-half 
mik's  from  the  calling  station,  it  being  understood  that  firemen  assigned  to 
regular  passenger  runs  will  not  be  called  at  their  home  terminals  between 
the  hours  of  8  a.  m.  and  9  P.  M.,  but  will  be  notified  if  possible  between  tho-* 
hours  when  their  train  is  one  hour  or  more  late. 

Ijocal  arrangement  of  marking  up  boards  at  Dunmore  and  Cleveland  to 
remain  as  at  present. 

25.  The  roster  of  each  division  will  be  conspicuously  placed  in  the  engine 
dispatcher's  office  so  that  it  may  be  referred  to  at  any  time.  This  roster 
will  be  corrected  every  six  mvonths  if  changes  occur  during  that  time. 

26.  Seniority  rights  of  firemen  will  date  from  the  day  they  enter  the 
service.  Firemen  assigned  to  yard  or  hostler  service  do  not  lose  their  aenioritv 
rights  on  the  firemen's  roster  and  will  be  eligible  for  promotion  subject  to 
Rule  28. 

j^OT,K —  All  BiifTalo  vard  firomen  will  hold  road  rights  and  road  firemen  yard  rights  from 
January,  1904.  Rights  of  all  tiremen  previous  to  that  date  will  remain  as  on  roster  at  ttii 
time. 
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27.  Firemea  will  be  called  for  examination  and  promoted  in  accordance 
with  their  seniority.  If  passed,  they  will  be  given  a  certificate  of  promotion 
at  once. 

28.  Firemen  will  not  be  permitted  to  run  engines  regularly  without  first 
passing  an  examination  on  machinery  and  train  rules  before  the  proper  officers 
of  the  company.  They  will  be  given  sixty  days  for  preparation  prior  to  the 
examination.  Failing  to  pass  the  first  examination,  they  will  be  allowed 
thirty  days*  time  to  prepare  for  the  second.  If  passed,  the  date  of  promotion 
will  be  the  same  as  if  the  applicant  had  passed  the  first  examination;  should 
the  applicant  fail  at  the  second  examination,  he  may  be  dropped  from  the 
service.  Firemen  refusing  promotion  will  lose  their  rights  on  the  firemen's 
roster.  This  rule  will  not  aflfect  the  firemen  who  failed  to  pass  or  were  not 
permitted  by  the  company  to  take  examination  prior  to  1902. 

29.  The  company  reserves  the  right  to  rearrange  and  advertise  any  regular 
run  when  it  is  considered  necessary  for  the  economical  operation  or  better- 
ment of  the  service. 

30.  When  in  the  interest  of  the  company  it  is  deemed  necessary,  after  a 
thorough  investigation,  to  place  a  younger  fireman  on  a  superior  train  in 
preference  to  an  older  man  on  the  list,  a  record  will  be  kept,  stating  why 
such  deviation  from  the  rule  was  made. 

31.  All  vacancies  in  regular  runs  or  positions  will  be  advertised  on  all 
bulletin  boards,  on  the  division  where  the  vacancies  occur,  for  ten  days  and 
will  be  given  to  the  oldest  men  in  accordance  with  the  roster,  provided  tlic 
applicants  have  been  determined  competent  to  fill  the  advertised  positions. 
Any  run  on  which  a  vacancy  has  existed  for  ten  days,  either  by  reason  of 
the  regular  man  leaving  or  being  used  as  an  engineer,  will  be  advertised  and 
given  to  the  oldest  man  making  application  for  the  same. 

32.  When  the  initial  point  of  a  train  is  changed,  or  a  part  of  a  run  taken 
away  or  added,  the  men  holding  the  same  shall  have  the  first  right  to  it, 
but  if  given  up  it  »hall  be  advertised.  The  men  giving  up  the  run  shall  have 
their  choice  in  trains  according  to  their  age  in  the  service  as  firemen,  xmless 
the  service  will  be  impaired  by  a  change  of  firemen. 

33.  When  a  run  extends  over  two  or  more  divisions,  each  of  such  divisions 
will  be  entitled  to  representation  thereon  on  the  mileage  percentage  basis. 

34.  When  a  fireman  is  assigned  to  regular  or  rounds  service,  and  the 
engine  to  which  he  is  assigned  is  held  for  general  repairs,  transferred  to 
another  division,  or  is  lost  permanently  or  for  one  trip  or  more,  ami  tliere 
is  no  spare  engine  for  him,  he  will  immediately  take  the  engine  of  the  same 
class  assigned  to  any  younger  man  in  the  same  class  of  service,  with  the 
understanding  that  he  may  return  to  his  regular  engine  in  case  it  is  replaced 
in  the  same  class  of  service. 

35.  In  filling  the  position  of  hostler,  preference  will  in  general  be  given 
to  firemen  according  to  their  age  in  the  service,  the  company  reserving  the 
right  to  fill  auch  positions  otherwise  in  special  cases. 

36.  Firemen  who  have  been  in  hostler  or  switching  service  one  year  or  more 
will  be  required  to  fire  an  engine  three  months  in  rounds  service;  and  fire- 
men who  have  been  in  passenger  service  three  years  or  more  will  be  required 
to  fire  an  engine  in  rounds  service  thirty  days  just  prior  to  promotion,  unless 
found  competent  and  worthy  for  immediate  promotion  by  the  proper  officers 
of  the  company. 
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37.  When  a  fireman  holding  a  regular  run  or  engine  is  off  for  a  period  of 
ton  days,  such  run  will  bo  considered  vacant  and  given  to  the  oldest  fireman 
applying  therefor,  subject,  however,  to  the  return  of  the  regular  man. 

38.  Firemen  on  regular  runs  will  be  at  liberty  on  arrival  at  terminal  points. 

39.  When  it  is  necessary  for  the  company  to  reduce  the  engineer's  list  on 
account  of  slack  business,  the  men  set  back  will  resume  their  full  seniority 
on  the  firemen's  roster,  and  will  be  given  at  once  any  run  to  which  their 
rights  as  firemen  in  the  company's  service  will  entitle  them;  it  being  under- 
stood that  they  will  be  used  again  as  engineers  in  the  regular  order  when 
the  business  of  the  company  requires. 

40.  A  fireman  will  not  be  reinstated  after  six  months'  absence,  unless  absent 
by  proper  WTitten  authority. 

41.  If  he  so  desires,  a  fireman  leaving  the  service  will  be  furnished  a  letter 
giving  his  complete  service  record. 

42.  Firemen  firing  switch  engines  in  Hammond  yard  will  be  subject  to  tlie 
rules  that  apply  in  Chicago  yard,  with  this  exception:  One  yard  job  at 
Hammond  will  be  filled  by  a  fireman  from  the  Chicago  &  Erie  division,  he 
to  hold  rights  over  all  men  in  Hammond  yard, —  this  is  not  to  include  the 
road  job.  All  freight  transfer  runs  between  Chicago  and  Hammond  will  be 
governed  by  seniority  between  Chicago  yard  firemen  and  C.  &  E.  division 
firemen.  C.  &  £.  firemen  will  hold  rights  over  Chicago  yard  firemen  on  all 
passenger  transfer  runs. 

43.  Firemen  will  not  be  compelled  to  scour  brass  on  any  engine  or  wipe 
off  the  jackets  of  engines  classed  as  heavy  engines  either  in  freight  or 
passenger  service.  With  the  exception  of  the  above,  firemen  will  be  expected 
to  keep  tlieir  part  of  the  engine  above  the  running  board  in  presentable 
condition. 

44.  Firemen  will  not  be  required  to  black  stacks  or  front  ends  of  any 
engines.  On  freight  engines  running  in  a  pool  and  having  no  assigned  regular 
firenton,  and  on  engines  in  classes  El,  E-2,  E-3,  G-3,  G-8,  G-12,  G-13,  G-15, 
H-3,  H-4,  H-9,  H-10,  H-11,  H-12,  H-13,  H-14,  H-16,  H-17,  H-18,  H-19,  H-20, 
H-21,  B-5,  K-1,  and  H-22,  cleaning  will  be  done  by  the  shop  forces,  except 
inside  of  cab.  It  is  expected  that  firemen  will  report  to  the  engine  dispatcher 
on  arrival  at  terminal  each  trip,  wlien,  in  th<^ir  opinion,  engines  of  the  above 
classes  require  cleaning. 

45.  At  terminals  where  there  arc  men  for  the  work,  firemen  will  not  be 
required  to  clean  ash  pans,  fires  or  flues,  or  take  coal,  water  and  sand  on  the 
completion  of  a  day's  work. 

46.  On  unassigned  engines,  all  lights  will  be  cleaned  and.  filled  ready  for 
use,  and  all  supplies  and  tools  placed  thereon  before  leaving  the  roundhouse, 
and  will  be  taken  off  at  terminals  by  the  shop  force.  However,  firemen  will 
be  held  responsible  for  knowing  that  the  necessary  supplies  and  proper  tools 
for  firing  are  placed  on  engines  before  leaving. 

47.  Firemen  will  be  required  to  throw  switches  only  in  oases  of  extreme 
necessity. 

48.  Suitable  protection  against  the  weather  will  be  placed  on  all  engines 
during  the  winter  months.  Water  vessels  and  coolers  will  be  furnished  upon 
request  on  all  engines  and  ice  will  be  allowed  wherever  and  whenever  it  is 
asked  for,  if  obtainable. 

49.  The  company  will  undertake  to  find  suitable  employment  for  any  of 
its  firemen  who  may  become  crippled  in  the  service. 
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50.  A  committee  of  firemen  desiring  to  present  any  matter  to  the  proper 
officers  of  the  company  will  be  granted  leave  of  absence  as  soon  as  possible 
after  the  application  therefor  has  been  made. 

51.  All  questions  taken  before  the  officers  by  the  firemen  will  be  answered 
in  writing  if  so  desired. 

This  agreement  will  take  effect  December  1,  1906,  and  will  be  carried  out 
in  good  faith  by  all  parties  interested,  and  will  continue  in  force  until  ter- 
minated by  thirty  days'  notice  to  either  party  by  the  other. 

J.  €.  Stuart, 
Accepted  for  the  Firemen:  General  Manager, 

D.  B.  Robertson, 

Chairman  General  Committee. 


FIREMEN,  LAKE  SHORE    &  MICHIGAN  SOUTHERN  RAILWAY. 

Cleveland,  O.,  March  1,  1907. 

Effective  at  once  the  following  rules  and  rates  of  icages  for  firemen  will  he 

in  force : 

I.  Passenger  Service. 

Per 
100  miles. 
On  all  classes  of  engines   $2  20 

2.  Through  Freight  Service. 

On  engines  having  cylinders  20  inches  or  greater  in  diameter $2  75 

On  all  other  engines   2  60 

3.  Local  Freight  Service. 

Main   line,   Franklin   division   and   Grand  Rapids   branch,   on  all 

engines $2  80 

All  other  divisions,  on  all  engines  2  50 

4.  Switching  Service. 

Per  hour 
Chicago  territory $0 .  2S 

Elkhart,  Toledo  territory  .21 

Cleveland  territory .  .21 

Ashtabula  territory .21 

Youngstown  territory .21 

Erie  k  Buflfalo  territory   .21 

South  Bend,  Sandusky  and  Detroit  territory .21 

All  other  points   .20 

6.  Work  Train  J  Wrecking  and  Pushing  Service. 

Per  day. 
Ten  hours  to  constitute  a  day $2  50 
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6.  Light  Engine  Service, 
Firemen  running  engines  over  the  road  light  with  or  without  one  or  more 
cabooses  will  be  paid: 

Per 
100  miles. 
Passenger  engines $2  20 

Freight  engines 2  50 

7.  Overtime. 

Per  hour. 
Passenger,  after  12  hours  at $0. 25 

Through  freight,  based  on  10  miles  an  hour,  paid  pro  rata. 

Local  freight,  after  12  hours  at .25 

Work,  wreck  and  pushing,  after   10  hours  pro  rata. 

Switching    service,    regular    switching   rates,   as    provided    for    in 

Article  4. 

8.  Deadheading, 

Per  mile. 
VMisn  sent  over  the  road  in  trains  to  take  trains  at  other  points. .         $0,015 

9.  Getting  Efiginea  out  of  Shop, 

Per  day 
Or  any  service  pertaining   thereto  will   be  paid  on  basis  of   100 

miles  per  day   $2  10 

Overtime  after  12  hours  at  21c  per  hour. 

10.  Rates  for  Other  than  Locomotive  Service, 
When  firemen  are  called  into  any  other  than  locomotive  service,  the  rate 

of  pay  per  hour  will  not  be  less  than  that  of  the  service  to  which  they  are 

assigned. 

Firemen  not  regularly  assigned  will  be  paid  in  proportion  to  their  ability 

or  efficiency  as  mechanics  while  at  work  in  the  shop  or  engine-house. 

11.  Passenger  Mileage  Allowance, 

In  passenger  service,  actual  length  of  run  only  will  be  paid  for  except 
for  those  less  than  100  miles,  which  will  be  rated  as  100  miles. 

For  round  trip  on  the  Buffalo,  Erie  and  Oil  City  divisions  the  pay  for  t 
round  trip  will  be  for  200  miles. 

On  all  other  divisions  the  round  trip  will  be  paid  for  the  actual  distance, 
excepting  that  where  less  than  100  miles  are  run  that  distance  will  be 
paid  for. 

For  fractional  miles,  one- half  or  excess  will  be  counted  as  one  mile,  less 
than  one-halT,  no  compensation  will  be  allowed.  All  runs  where  the  miles 
allowed  exceed  the  actual  miles,  no  compensation  will  be  allowed  for  extra 
mileage  continuous  to  the  trip,  unless  the  aggregate  miles  for  the  trip 
exceed  the  miles  allowed. 

12.  Freight  Mileage  Allouxince, 
In  freight  service,  100  miles  will  be  allowed  for  all  runs  of  that  distance 
or  less.  Where  runs  are  over  100  miles,  the  actual  length  of  the  run  vill 
and  when  making  applications  shall  be  assigned  to  road  service  and  placed 
on  road  list  according  to  seniority.  Time  voluntarily  spent  in  yard  service 
after  expiration  of  six  months  shall  be  deducted  from  road  service  rights. 
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be  paid  for.  On  the  Buffalo,  Erie,  Oil  City  and  Western  divisions,  one 
round  trip  will  entitle  the  flreman  making  it  to  200  miles  distance  allow- 
ance. On  all  other  branch  divisions  the  computation  of  mileage  for  round 
trips  to  be  actual  distance  run,  but  no  round  trip  to  be  rated  at  less  than 
100  miles. 

For  fractional  miles,  one-half  or  excess  will  be  counted  as  one  mile;  less 
than  one-half,  no  compensation  will  be  allowed. 

All  runs  where  the  miles  allowed  exceed  the  actual  miles,  no  compensa- 
tion will  be  allowed  for  extra  mileage  continuous  to  the  trip,  unless  the 
aggregate  miles  for  the  trip  exceed  the  miles  allowed. 

13.  Fractional  Parts  of  a  Day  in  Switching  Service. 

Firemen  employed  in  switching  service  when  called  for  duty,  and  five 
hours  or  fractional  part  are  worked,  one- half  day  will  be  allowed;  all  in 
excess  of  five  hours  and  Uss  than  ten  hours,  one  full  day;  but  no  compenoa- 
tion  will  be  allowed  for  any  subsequent  service  within  the  limit  of  the  day, 
unless  the  aggregate  compensation  for  the  day  exceeds  the  amount  allowed. 

14.  Fractional  Paris  of  an  Hour, 

In  computing  overtime  in  all  services,  thirty  minutes  or  excess  will  be 
considered  as  one  hour.  Lass  than  thirty  minutes,  no  compensation  will  be 
allowed. 

15.  Return  of  Tinie, 

The  services  of  firemen  (except  men  employed  in  switching,  work  train, 
pushing  and  wrecking  service,  whose  time  will  be  returned  by  the  day)  will 
be  rendered  by  number  of  miles  run  or  allowed. 

16.  Computing  Time, 

Firemen's  time  in  passenger  and  freight  service  to  be  counted  from 
thirty  minutes  prior  to  leaving  time  of  train  called  for,  and  until  engine  is 
given  up  on  track  at  terminal  designated  for  such  purpose. 

Time  of  firemen  when  called  for  service  and  not  wanted,  to  be  counted 
from  time  of  reporting  for  duty  until  relieved  from  duty. 

At  all  stations  where  hostlers  are  not  furnished,  firemen's  time  to  be 
counted  until  their  engines  are  housed  or  on  track  designated  for  that  pur- 
pose, but  no  extra  compensation  will  be  allowed  unless  the  time  exceeds  the 
hours  governing  the  commencement  of  overtime. 

« 
17.  Suspended  or  Discharged, 

Men  suspended  or  discharged  will  be  given  a  fair  and  impartial  hearing 
within  a  reasonable  time,  and  if  foimd  blameless,  will  be  paid  such  wages 
as  they  would  have  earned  during  the  time  of  suspension  or  discharge,  the 
right  being  granted  to  select  other  men  in  the  same  class  of  service  to  assist 
in  their  defense. 

Mien  deadheading  over  the  road  by  order  of  an  official  of  the  railway 
company  to  attend  investigations,  will  be  paid  regular  deadhead  rates  where 
they  are  not  found  at  fault,  and  provided  other  compensation  is  not  allowed. 
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18.  Register  Books. 
Engine-houses  at  the  principal  terminals  to  be  provided  with  register 
books  and  engineers  to  register  therein,  name,  time  of  calling  and  time  for 
train  called;  and,  on  arrival,  to  register  name  and  time  of  giving  up  engine 
on  track  designated  for  that  purpose.  Callers  to  have  register  books  and 
register  therein  names  of  men,  time  of  calling  and  train  and  time  thereof 
for  which  men  are  called.  Time  of  calling  to  depend  on  distance  men  are 
from  engine-house. 

19.  Notification  of  Time  Not  Allowed. 

Firemen  will  be  notified  in  writing  when  time  is  not  allowed  as  per  trip 
report,  and  reasons  stated. 

General  Kuues. 

1.  Seniority. —  In  placing  engineers  in  line  for  promotion,  engineers  pro- 
moted from  firemen  will  be  placed  on  seniority  list  from  time  of  date  of 
promotion  as  engineer,  promotion  to  be  understood  as  the  date  appearing 
upon  the  record  in  the  otiice  of  tlie  master  mechanic,  of  the  promotion  of  a 
fireman  to  an  engineer.  In  considering  promotion  of  firemen  for  either  road 
or  yard  service  or  to  engine 3 rs,  their  rights  as  to  seniority  will  be  con- 
sidered from  their  commencement  as  firemen. 

2.  Promotions. —  When  there  are  promotions  in  the  service,  seniority  will 
govern  if  capacity   is  equal. 

When  two  or  more  firemen  arc  promoted  to  engineers  on  the  same  date, 
the  man  whose  date  is  earliest  as  fireman  will  be  the  senior. 

3.  Extra  Service. —  Extra  passenger,  freight  and  switching  firemen  will 
run  first  in  and  first  out  in  their  respective  service,  seniority  to  govern  in 
promotions  only. 

4.  Firemen  in  Through  Freight  Service  will  he  Run  in  a  Pool  System.— 
A  separate  pool  will  be  maintained  on  each  division,  and  an  extra  list  on 
such  divisions  or  at  such  points  as  may  be  deemed  necessary.  The  men  will 
be  run  first  in  and  first  out  under  all  circumstances,  except  in  case  of  an 
accident. 

As  far  as  possible,  the  pool  is  to  be  kept  equalized  at  each  end  of  the 
division,  and  yard  men  will  not  be  called  for  road  service  to  avoid  dead- 
heading men,  causing  men  to  be  bunched  and  lay  over  at  an  unnecessary 
expense  to  them. 

6.  Manning  of  Engines. —  Engines  in  yard  service  at  Buffalo,  West  Seneca, 
Dunkirk  and  Erie  shall  be  manned  by  former  Buffalo  division  men.  Engines 
in  yard  service  in  Erie  and  J.  &  F.  division  yards,  also,  on  all  Erie  and 
J.  &  F.  division  local  and  work  trains  (the  term  local  trains  meaning 
passenger  as  well  as  freight)  shall  be  manned  by  former  Erie  and  J.  &  F. 
division  men. 

6.  Outpost  Jobs. —  Positions  in  Erie  yards  to  be  considered  as  outpost 
positions  in  comparison  with  Dunkirk  yard. 

7.  Tum^around  Runs. —  Yardmasters  when  ordering  engines  for  freight 
trains  shall  notify  engine  despatcher  whether  for  through  or  tam-around 
runs.  Engine  men  shall  not  be  required  to  take  more  than  one  turn-around 
wlieii  there  are  available  men. 

8.  New  Runs  or  Change  of  Tims  Card. —  When  there  are  new  runs  created 
or  a  change  in  time  card  in  regular  passenger  service,  these  runs  will  be 
bulletined  and  the  senior   fireman  will  be  given  the  preference  and  choice. 
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9.  Time  to  Eat, —  Firemen  will  be  allowed  tima  to  eat  between  the  hours 
of   U  and  1  o'clock  in  all  yard  aervice. 

10.  Backing  of  Engines. —  The  practice  of  backing  up  freight  engines  in 
road  service  will  be  reduced  to  a  minimum. 

11.  Care  of  Headlights. —  Headlights  on  all  road  engines,  single-crewed 
switch  engines  and  work  train  engines  will  be  cleaned  by  roundhouse  force 
when  such  cn^nes  lay  up  at  terminal. 

12.  Care  of  (HI  Cans. —  Oil  cans  will  be  taken  off  all  road  engines  at  all 
principal  terminals  by  roundhouse  force. 

All  rules  inconsistent  with  the  above  are  hereby  abrogated. 

LE  GRAND  PARISH, 
Superintendent  Motive  iPoirer. 

J.  J.  BERNET, 

Approved :  General    Superintendent, 

E.  A.  Handy, 

General  Manager. 

FIREMEN,  NEW  YORK  CENTRAL  &  HUDSON  RIVER  RAILROAD. 

Beginning   January    1,    1907,    the   follovring   rates   of  pay   for  Firemen  and 
Hostlers,    and    arrangement    for    handling    same,    ioill    he   in    effect. 

Passenger  firemen  shall  receive  $2.20  per  day  on  all  engines  on  all  divisions, 
excepting  firemen  on  North  White  Plains,  ( roton,  Yonkers  and  Peekskill 
locals,  who  shall  receive  $2.30  per  day. 

Firemen  on  milk  trains  shall  receive  $2.30  |)or  day. 

Firemen  on  engines  under  104,500  pounds  on  drivers,  shall  receive  $2.40 
per  day. 

Firemen  on  engines  Class  V-2  and  Class  Iy»S  &  MS  J -41  and  on  engines  2028, 
2029  and  2185,  shall  receive  $2.00  per  day. 

Firemen  on  all  other  engines  with  a  weiglit  of  104,500  pounds  or  more  on 
drivers  (excepting  classes  G-2,  0-3,  G-4,  (J-5  and  11-3),  shall  receive  $2.50 
per  day. 

Firemen  on  passpngcr  en<^^ines,  class  I  and  K,  when  in  freight  service  shall 
be  paid  $2.50  per  day. 

Firemen  on  G-2  to  G-5  engines,  inclusive,  shall  be  paid  as  follows: 

m'kstb:rn  division. 


East  Buffalo  to  East  Rochester 

East  Rochester  to  East  Buffalo   

West  Seneca  to  East  Rocliejster 

East  Rochester  to  West  Sonoca 

Suspension  Bridge  to  East  Rodicster 

East  Rochester  to  Suspension  Bridge 

DeVVitt   to   East   Rochester 

East  Rochester  to  DeWitt 

East  Rochester  and  Lyons   (round  trip) 

DeWitt  and  Lyons   ( round  trip) 

Calendar   dates  and   terminal   time  to  bo  cliuiinatcd.     Firemen   are  to  be 
changed  at  East  Rochester. 


MUes 

Rates 

allowed. 

per  mile. 

100 

$0  0276 

80 

0275 

100 

0275 

85 

0275 

100 

0275 

100 

0275 

100 

0276 

100 

0276 

100 

0275 

150 

0275 
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MOKAWK   DIVISION. 

MUes  Rates 

allowed.        per  mUe* 

DeWitt  to  Little  Falls 100           $0  0275 

Little  Falls  to  DeWitt 80  («75 

West  Albany  to  Little  Falls 100  0275 

Little  Falls  to  Wiest  Albany 80  0275 

Kavena  to  Little  Falls 100  0275 

Little  Falls  to  Ravena 100  0275 

Little  Falls  and  Rotterdam  Junction   (round  trip)  . .  150  0275 

DeWitt  and  Utica  or  Utica  and  DeWitt  (round  trip)  .  150  0275 

West  Albany  to  Utica,  through  freight  service 121  0275 

Utica  to  West  Albany,  through  freight  service 100  0275 

Little  Falls  and  Utica  (round  trip) 100  0275 

Calendar  dates  and  terminal  time  to  be  eliminated.  Firemen  are  to  be 
changed  at  Little  Falls. 

Firemen  required  to  go  through  to  the  end  of  their  divisioi\  will  be  dead- 
headed without  pay  to  East  Rochester  or  their  home  terminal  on  the  Western 
Division,  and  to  Little  Falls  or  their  home  terminal  on  the  Mohawk  Division, 
as  conditions  will  permit. 

Fireman  will  be  kept  in  two  pools  at  East  Rochester  and  Little  Falls,  and 
will  be  called  for  train  in  direction  of  home,  except  in  case  of  emergency; 
time  to  start  from  time  called  for. 

The  above  only  affects  men  employed  in  dead  freight  service  on  G-2  to 
G-5  engines,  inclusive. 

PENNSYLVANIA   DIVISION. 

Firemen  on  G-3,  G-12  and  H-3  engines  shall  be  paid  $2.75  per  day. 

Firemen  on  G-2,  G-4  and  G-5  engines  shall  be  paid  .0275  per  mile  and  shall 
be  allowed  ten  miles  in  addition  to  actual  mileage  per  day  on  following  runs: 

Corning  and  Newberry  Junction,  Corning  and  Avis,  Corning  and  DeWitt, 
Corning  and  Geneva,  Corning  and  Dresden,  Corning  and  Stokesdale  Junction, 
Corninsf  to  Lyons  and  return,  Newberry  Junction  and  Clearfield,  Avis  and 
Clearfield. 

Wlien  G-2,  G-4  and  G-5  engines  are  used  on  Newberry  Junction  and  Avis 
transfer,  ten  miles  additional  to  day's  pay  shall  be  allowed  each  day. 

Firemen  on  pusher  engines  shall  be  paid  road  rates  as  per  class  or  engine, 
ten  hour  basis. 

ALL   DIVISIONS. 

Firemen  on  work  trains  shall  receive  $2.30  per  day,  ten  hour  basis. 

Firemen  on  engines  in  switch  service  shall  be  paid  $2.20  per  day,  ten  hour 
basis;  excepting  on  engines  of  a  weight  of  133,000  pounds  or  over  on  drivers, 
who  shall  be  paid  $2.25  per  day;  ten  hour  basis. 

Firemen  on  ballast  or  filling  trains  shall  be  paid  freight  rates  according  to 
class  of  engine. 

Firemen  on  pusher  engines  shall  receive  $2.10  per  day,  ten-hour  baais,  except 
that  the  firemen  on  Byron  grade  shall  receive  $2.50  per  day,  ten-hour  basis, 
and  the  firemen  on  Clyde  pusher  shall  be  paid  for  actual  mileage  if  over  one 
hundred  miles,  ten-hour  basis.  On  Pennsylvania  Division,  road  rates  as  per 
class  of  engine,  ten-hour  basis.  Firemen  may  hold  road  rights  as  regards 
seniority. 
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Hostlers  shall  receive  twenty-one  cents  per  hour  at  Buffalo,  East  Buffalo,  East 
Rochester,  Syracuse,  DeWitt,  Minoa,  Suspension  Bridge,  Utica,  West  Albany, 
Schenectady,  Rensselaer,  New  Durham,  Mott  Haven,  72d  St.,  Ravena,  Pough- 
keepsie.  High  Bridge,  Watertown,  Oswego,  Corning,  Avis  and  Clearfield;  and 
shall  receive  nineteen  and  one-half  cents  per  hour  at  all  other  points. 

Firemen  called  to  watch  or  liostle  engines  shall  be  paid  hostlers'  pay. 

Road  hostlers  shall  receive  $3.25  per  day  of  ten  hours. 

Firemen  employed  with  road  hostlers  shall  receive  $2.15  i)er  day,  ten  hours. 

Firemen  in  wreck  service  shall  be  paid  miles  where  miles  exceed  hours,  and 
hours  where  hours  exceed  miles,  being  paid  road  freight  rate  as  per  class  of 
engine  used.     This  not  to  include  regular  work  trains. 

Firemen  on  helper  engines  between  West  Seneca,  East  Buffalo  and  Batavia, 
also  passenger  helper  out  of  Rochester,  and  firemen  on  helper  engines  on 
Teaneck  Grade,  River  Division,  shall  be  considered  in  road  service.  Firemen 
on  helper  engines  on  Lewiston  Grade,  R.,  W.  &  O.  Division;  at  West  llaver- 
straw  and  west  out  of  Watertown  shall  be  paid  road  rates  as  per  class  of 
engine  (ten-hour  basis). 

Firemen  on  snow  plow  and  flanger  work,  if  not  regularly  in  work  train 
service,  shall  receive  road  freight  pay  as  per  class  of  engine  used. 

On  engines  breaking  in  firemen  shall  receive  switch  rates  inside  yard  limits, 
and  road  rates  according  to  class  of  engine  outside  of  yard  limits. 

On  the  R.,  W.  &  O.  Division  firemen  on  extra  freight  runs  75  miles  or  over 
in  each  direction  shall  be  allowed  100  miles,  and  actual  mileage  for  over  100 
miles.  On  extra  freight  runs  under  75  miles  in  each  direction,  continuous 
time  shall  be  paid  for  the  round  trip,  except  when  conditions  require  engine 
crew  to  be  relieved  at  opjwsite  terminal,  in  which  event  100  miles  each  way 
shall  be  allow^ed,  calendar  day  to  apply. 

Firemen  On  the  St.  L.  &  A.  Ry.  shall  be  paid  as  follows: 

Passenger $2  00  per  day. 

Freight 2  25  per  day. 

Work  train 2  25  per  day. 

General  Rules. 

1.  A  day's  run  to  be  one  hundred  miles  or  less,  time  and  mileage  to  be 
computed  and  carried  out  separately  for  each  calendar  day's  work;  unless 
otherwise  agreed  with  the  men. 

2.  When  a  fireman  is  used  in  passenger  service,  he  shall  be  paid  passenger 
pay;  when  used  in  freight  service  he  shall  be  paid  freight  pay.  When  a 
fireman  starts  in  freight  service  and  finishes  in  passenger  service  over  a 
division,  he  shall  be  paid  freight  pay  for  the  entire  trip. 

3.  Overtime  shall  be  paid  on  a  basis  of  ten  miles  per  liour,  time  to  com- 
mence at  the  time  firemen  are  required  to  register  at  the  engine  house,  pro- 
viding they  are  on  hand  at  that  time,  and  end  when  engine  is  delivered  at 
point  designated  by  the  company.  All  under  thirty  minutes  to  be  given  to 
the  company;  thirty  minutes  or  more  to  count  as  a  full  hour. 

Overtime  shall  be  allowed  work  train  firemen  after  ten  hours  and  thirty 
minutes. 

Overtime  shall  be  allowed  firemen  on  switch  and  pusher  engines  after  ten 
hours  and  thirty  minutes. 


.111.552     Xew  York  State  Dep^vbtment  of  Labob. 

4.  Firemen  in  passenger  service  shall  be  paid  actual  mileage  for' taking 
engines  to  and  from  engine  house  to  turn,  unless  hostlers  are  proWded  for 
that  purpose. 

6. 

6.  Firemen  should  be  required  to  live  within  a  reasonable  calling  limit,  and 
when  they  reside  within  one  mile  of  engine  house  they  shall  be  called  not  to 
exceed  two  hours  before  they  are  required  to  register  at  the  engine  house. 

7.  Firemen  shall  be  paid  for  actual  time  lost  when  serving  as  witnesses  for 
the  company  or  on  investigation.  If  not  required  to  lose  time,  they  shall  be 
allowed  one  hundred  miles  per  day  at  proper  rate. 

6.  Firemen,  when  deadheading  over  a  division  by  proper  orders,  shall  re- 
ceive half  pay  for  such  deadheading,  and  when  they  do  not  get  out  of  a 
terminal  within  six  hours  after  arrival  on  such  deadheading  trip,  and  thev 
have  done  no  other  work  on  the  calendar  day  on  which  they  made  the  dead- 
head, they  shall  receive  one  day's  pay  at  proper  rate. 

9.  Firemen  and  hostlers  shall  be  furnished  time  passes  over  the  division 
on  which  they  are  employed. 

10.  Firemen  shall  be  called  for  extra  passenger  work  (where  an  extra 
passenger  list  is  maintained),  as  their  names  appear  upon  the  firemen's  list; 
but  firemen  who  decline  to  enter  extra  passenger  service  may  remain  in 
freight  service.  Should  they  desire  to  enter  passenger  service  at  any  time 
thereafter  they  shall  follow  the  last  man  assigned,  retaining  rights  to  pro- 
motion to  engineman  from  the  first  day  employed  as  fireman;  but  should  a 
freight  man  bid  in  a  passenger  train,  he  shall  not  claim  rights  in  passenger 
service  over  a  man  older  in  freight  service. 

On  the  R.,  W.  &  O.  and  M.  &  M.  Divisions  straight  seniority  shall  prevail; 
the  oldest  fireman  being  given  preference  in  work  and  runs,  other  things 
being  equal. 

Firemen  holding  regular  runs,  displaced  —  through  no  fault  of  their  own  — 
shall  be  entitled  to  any  run  held  by  a  younger  man  in  their  line  of  service. 
Firemen  bidding  in  summer  runs  cannot  go  back  on  the  same  run  formerly 
held  if  it  has  been  bid  in  bv  a  man  older  in  the  service. 

A  fireman  is  considered  displaced — First:  When  he  is  removetl  to  make 
way  for  an  older  man.  Second:  When  his  run  is  taken  off.  Third:  When 
home  terminal  changes. 

Firemen  displaced  shall  make  application  for  run  within  five  days. 

11.  Road  firemen  asking  to  be  assigned  to  yard  service  may  be  so  assigned, 
but  shall  be  the  youngest  extra  fireman  in  yard  service.  This  will  also  apply 
to  firemen  who  are  unable  to  follow  regular  work  caused  by  sickness. 

Vacancies  of  firemen's  positions  occurring  on  yard  engines  shall  be  adver- 
tised for  six  days;  applications  to  be  received  from  men  in  road  and  yard 
service.  Applications  from  road  firemen  will  not  be  considered  except  in 
case  tliere  is  not  a  suflicient  number  of  applicants  from  yard  firemen.  Fire- 
men so  assigned  sluiU  be  displaced  only  by  firemen  incapacitated  for  road 
service. 

12.  If  a  fireman  is  incapacitated  for  road  service,  he  may  hold  road  rights 
in  yard  service  according  to  his  age  as  a  fireman.  This  will  not  apply  to 
men  taken  out  of  road  service  for  disciplinary  reasons. 

13.  Firemen  wlio  are  eninlovod  in  vard  s*»rvice  and  who  have  not  asked  in 

I  «  » 

writing  to  be  assigned  to  road  service  in  six  months  shall  lose  road  right?. 
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The  last  clause  of  this  rule  is  to  prevent  a  man  from  asking  to  get  out  of 
yard  service  and  going  into  road  service  for  a  short  time,  then  going  back 
into  yard  service  again;  repeating  it  as  often  as  may  be  necessary  in  order 
to  preserve  his  road  rights,  evidently  with  the  intention  of  endeavoring  to 
hold  his  road  rights  in  this  manner  until  afforded  an  opportunity  to  take  a 
good  run  or  promotion. 

A  fireman  who  has  been  in  yard  service  two  years  at  the  time  this  article 
becomes  effective  shall  be  given  no  consideration  as  to  road  rights;  but  a 
fireman  who  has  been  in  yard  service  less  than  two  years  shall  be  considered 
under  the  "six  months"  clause.     This  article  to  date  from  January  1,  1904. 

14. 

15.  When  a  question  arises  as  to  the  probable  length  of  time  a  fireman  will 
be  out  of  service  or  off  his  run,  after  sixty  days  the  run  shall  be  advertised 
conditionally : 

First.  That  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  shall  return  to  the  run  he  originally  held;  and  so  to  the 
end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

Second.  When  it  is  kno>vn  that  the  original  holder  of  the  run  is  perma- 
nently out  of  the  service,  the  run  shall  again  be  advertised. 

16.  When  practicable,  firemen  running  in  "rounds  "  shall  not  be  required  to 
turn  more  than  once  at  an  intermediate  station  when  such  turn  will  take  the 
men  awav  from  the  terminal  where  thev  reside. 

The  oldest  firemen  in  their  line  of  service  shall  be  given  preference  in  work 
or  runs,  all  other  things  being  equal. 

18.  Firemen  held  for  service  on  Sunday,  or  any  other  day,  and  not  used, 
shall  be  allowed  a  day's  pay  for  each  twelve  hours  or  fractional  part  thereof. 

If  firemen  on  regular  runs  are  wanted  on  their  lay-over  day,  they  shall  be 
notified  the  day  previous,  if  possible. 

At  small  terminals  where  the  service  w^ould  be  liable  to  suffer  bv  reason 
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of  firemen  leaving  their  lay-over  terminal  on  Sunday,  firemen  shall  first  give 
notice  to  engine  house  foreman  of  such  intention. 

When  it  is  found  on  arrival  at  other  than  home  terminal  that  firemen  will 
not  be  required  for  a  considerable  time,  and  it  will  be  possible  and  consistent 
with  the  service  to  allow  them  to  go  home  and  return  by  the  time  their 
services  will  be  required,  the  engine  house  foreman  shall  grant  such  per- 
mission. 

19.  Firemen  called  for  service  and  not  used,  shall  be  allowed  a  day's  pay. 

20.  Firemen  shall  not  he  disciplined  without  proper  investi^ration  being 
made,  but  may  be  suspend<*d  pending  such  invest iprat ion,  which  shall  be  held 
within  ten  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some 
fireman  in  good  standing  to  represent  them  on  boards  of  investigation,  and 
may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  interested 
to  be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  firemen  who  have  suffered  suspension  and  been  found  blameless 
shall  remain  as  previous  thereto  and  they  shall  be  paid  for  time  lost.  Fire- 
men will  be  notified  of  cause  and  length  of  suspension. 

21.  Firemen  after  completing  trip  taking  over  ten  hours  and  less  than 
eighteen  hours,  shall  he  allowed  t^n  hours'  rest;  if  over  eighteen  hours, 
fourteen  hours  to  be  allowed.  If  more  than  fourteen  hours'  rest  is  desired, 
they  shall  arrange  with  the  engine  house  foreman. 
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22.  The  number  of  firemen  shall  be  kept  at  the  lowest  possible  limit  neces- 
sary to  perform  the  work;  -and  when  reductions  are  made  in  the  force,  the 
youngest  men  in  the  service  shall  be  taken  off  first,  all  other  things  being 
equal. 

23.  The  company  will  furnish  hostlers  and  inspectors  at  all  terminals.  In 
iilJing  positions  in  hostler  service  enginemen  or  firemen  shall  be  given  prefer- 
encii. 

23a.  In  filling  the  position  of  engine  despatcher,  firemen  shall  be  given 
consideration,  and  shall  be  given  preference  in  filling  the  -poRition  of  traveling; 
fireman. 

24.  There  shall  be  a  regular  and  an  extra  pool.  When  a  fireman  in  regular 
pool  is  off,  a  fireman  in  extra  pool  shall  take  his  place  until  regular  fireman 
returns  to  work.  There  shall  be  no  preference  in  men  in  extra  pool,  except 
that  when  a  permanent  vacancy  occurs  in  regular  pool  the  oldest  fireman  in 
extra  pool  will  be  assigned  to  it.  Firemen  in  both  regular  and  extra  pool 
shall  be  run  first  in  and  first  out;  except  that  where  there  are  no  extra  pas- 
senger firemen,  the  oldest  pool  or  extra  fireman  shall  be  entitled  to  the  extra 
passenger  work;  except  that  when  an  extra  man  is  in  the  place  of  a  regular 
man  he  shall  hold  said  place  until  regular  man  returns  to  work.  Present 
practice  shall  continue  where  there  are  no  pooled  men. 

25.  Superintendents  shall  give  to  all  firemen  opportunity  to  ascertain  their 
age  and  rank  in  service.  A  list  shall  be  placed  in  the  principal  engine  houaej 
giving  age  in  service  and  shall  be  renewed  once  each  year,  not  later  than  June 
Ist;  this  to  include  a  separate  list  for  road  and  yardmen. 

26. 
27. 

28.  When  the  mileage  reported  on  the  time  slip  is  not  allowed,  the  fireman 
concerned  shall  be  notified  of  the  change,  as  soon  as  practicable,  with  reasons 
given  for  not  allowing  it. 

29.  Firemen  shall  be  promoted  to  enginemen  as  their  names  appear  on  the 
firemen's  list,  provided  they  have  passed  all  examinations. 

30. 
31. 

32.  Firemen  in  yard  service  may  work  week  about,  day  and  night. 

33.  Engines  shall  be  furnished  back  ciirtains  at  all  times,  and  side  curtains 
from  November  1st  to  May  1st. 

34.  After  January  1,  1904,  no  questions  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

35. 

36.  Firemen  shall  be  allowed  actual  mileage  for  helping  or  doubling  hills, 
or  going  for  water  outside  of  water  limits,  or  for  coal;  but  this  must  be 
understood  to  apply  only  where  total  mileage  exceeds  one  hundred  miles. 

37.  Firemen  on  pusher  engines  may  hold  road  rights  as  regards  seniority. 
The  following  engines  are  classed  as  pusher  engines:    Main  street,  Buffalo; 

H.  C.  yard,  pushing  trains  over  Forks;  Byron,  Fairport,  Lyons,  Clyde, 
Whiskey  Hill,  Oneida  Castle,  Canaseraga,  Oneida,  Hoffmans,  Rensselaer  to 
West  Albany,  S<*lienectady  Nights. 

It  must  be  understood  that  firemen  may  be  assigned  to  pusher  engines  who 
have  lost  road  rights,  and  if  such  men  are  so  assigned  they  shall  not  be 
entitled  to  road  rights. 
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3S.  Switch  firemen  shall  be  given  one  hour  for  meals,  commencing  between 
11.30  and  1.30  in  day  or  night  ser>-ice,  and  if  required  to  work  during  the 
time  specified  thirty  minutes  shall  be  allowed  for  the  meal  and  one  hoiur 
additional  pay. 

39.  All  vacant  or  new  positions  or  runs,  shall  be  posted  witliin  five  daya 
on  the  bulletin  boards  of  the  division  or  district  on  which  they  occur,  and 
bidding  shall  close  in  ten  days  after  the  date  posted.  The  oldest  applicant 
j*l»all  then  be  assigned  to  the  run  in  five  days,  other  things  being  equal.  If 
tw^o  or  more  positions  are  advertised  at  the  same  time,  candidates  may  make 
a[»pIication  for  one  or  all,  stating  their  preference.  Failure  to  bid  for  posi- 
tions shall  not  affect  seniority.  This  to  include  summer  runs  and  firemen 
firing  for  road  hostlers. 

40.  Knginenien  set  back  firing,  owing  to  falling  of!  in  busine«is,  shall  be 
placed  as  soon  as  possible  on  runs  their  age  would  entitle  them  to,  and  their 
records  in  the  latter  case  shall  be  included  as  enginemen,  excepting  that 
enginemen  asking  to  be  assigned  to  yard  service  shall  not  be  entitled  to  road 
rights  as  firemen.     ; 

41.  Firing  pony  engines  shall  be  classed  aa  special  service,  and  shall  not 
affect  a  fireman's  rights  to  other  classes  of  service.  Firemen  leaving  that 
class  of  service  shall  take  the  place  their  age  as  firemen  entitles  them  to, 
subject  to  the  rules. 

42.  Firemen  may  have  thirty  days*  lay-off  on  receipt  of  permission  from 
proper  officer,  without  a  written  leave  of  absence,  but  if  off  over  thirty  daya 
or  under  ninety  days,  to  have  written  leave  of  absence  from  division  super- 
intendent. If  absent  over  ninety  days,  time  shall  be  deducted  on  seniority 
list.  This  not  to  apply  in  case  of  sickness,  disability,  or  while  engaged  in 
committee  work. 

43.  When  a  run  is  restored  after  having  been  off  over  sixty  days,  it  shall 
be  advertised  the  same  as  a  new  run.  If  restored  within  sixty  days,  the  man 
who  held  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has  regu- 
larly bid  in  another  run;  but  the  man  whom  he  displaces  on  account  of  his 
run  being  taken  off  cannot  go  back  upon  the  run  he  originally  hold,  and  such 
run  must  be  considered  vacant  and  advertised  according  to  Rule  39. 

44.  Three  of  the  positions  as  firemen  in  the  extra  passenger  service  at 
Rensselaer,  on  the  Hudson  division,  shall  be  advertised  according  to  Rule  39. 

45.  Water  coolers  shall  be  plaeed  on  all  engines  from  April  1st  to  Decem- 
ber 1st,  and  to  be  so  constructed  that  the  galvanized  box  is  removable.  Fire- 
men mav  have  ice  where  obtainable. 

46.  Any  fireman  who,  for  acceptable  reason-*,  does  not  desire  promotion  or 
who  fails  to  pass  examination  after  third  trial,  shall  lose  road  rights  (trials 
to  be  not  less  than  two  months  apart),  and  he  may  be  placed  in  switch  or 
hostler  service,  retaining  his  age  from  the  first  day  employed  as  a  fireman, 
providing,  in  the  opinion  of  the  examining  board,  his  failure  to  pass  the 
examination  was  not  due  to  lack  of  proper  interest  and  endeavor  on  his 
part;  otherwise  his  case  shall  receive  no  further  consideration.  This  article 
to  apply  only  to  firemen  in  tlie  service  of  tlie  company  at  the  time  the  pro- 
gressive examination  was  adopted,  October  1,  1004. 

Firemen  shall  be  notified  of  percentage  as  soon  as  possible  after  adjourn- 
ment of  board. 

47.  The  company  shall  furnish  men  to  fill  and  clean  headlights  and  markers 
on  all  pooled  and  double-crewod  road  engines,  and  men  to  perform  similar 


III. 556     New  York  State  Depabtment  of  Labok. 

service  on  single-crewed  engines,  pusher  and  helper  engines  where  practicable, 
and  shall  have  supplies  placed  on  engines  where  practicable  and  consistent 
to  do  so. 

48.  Men  stall  be  furnished  to  shovel  coal  from  rear  of  tender  on  engines 
turning  at  designated  terminals  where  no  coal  is  supplied. 

49.  Men  shall  bo  furnished  at  designated  places  to  clean  fires,  hoe  out  ash- 
pans,  clean  out  sparks  from  front  end  of  engines  in  road  service  and  shovel 
coal  ahead  from  roar  of  tender  on  engines  in  road  service. 

50.  Men  shall  be  furnished  at  designated  places  to  clean  fires,  hoe  out  ash- 
pans,  clean  out  front  ends  of  all  yard  engines,  including  pusher  and  helper 
engines,  once  in  every  twelve  hours  of  service,  and  clean  flues  when  reported 
necessary  by  enginemen. 

51.  Firemen  on  switch  and  work  train  engines  shall  scour  figures  on  number 
plates,  and  clean  above  running  board. 

Company  sliall  furnish  men  to  do  all  wiping  and  cleaning  on  pooled  and 
double-crewed  road  engines,  except  inside  and  outside  of  cab  windows  and 
inside  of  cabs,  and  men  to  perform  similar  service  on  single-crewed  road 
engines,  pushers  and  helpers,  where  practicable. 

Firemen  shall  not  be  required  to  clean  flues,  wash  paint  work  or  wipe  oflf 
tanks;  paint,  clean  or  blacken  front  ends  of  doors  or  smoke  arch;  this  to 
apply  to  all  classes  of  engines. 

62.  Engines  shall  be  furnished  with  cushions  and  arm  rests,  wliich  shall  be 
kept  in  repair. 

53.  All  extra  passenger  firemen  shall  be  required  to  fire  hard  coal  for  a 
period  of  ninety  days  before  being  permitted  to  bid  in  through  run;  this  to 
apply  only  to  the  Hudson  division. 

54.  Firemen  on  regular  runs,  if  used  to  make  another  trip  after  arriving 
at  terminal  and  after  completing  day's  work  of  100  miles  or  more,  shall  be 
allowed  at  least  100  miles  additional  for  such  extra  trip. 

55.  No  vard  fireman  or  a  fireman  who  has  lost  his  road  rights  shall  be 
promoted  to  engineman,  except  those  who  have  already  passed  third  series 
examination;  this  not  to  apply  to  firemen  on  the  Mohawk  division,  who  en- 
tered yard  service  prior  to  January  1,  1905,  with  the  understanding  that  they 
were  to  be  promoted  to  enginemen;  72d  street,  New  York,  excepted.  Firemen 
governed  by  this  rule'  shall  not  be  required  to  take  third  aeries  examination. 

56.  Fire  cleaners  shall  be  furnished  at  all  main  terminals. 

57.  First:  If  a  new  run  is  advertised  and  bid  in,  the  run  shall  go  to  end 
of  division  where  the,  oldest  mian  bidding  lives. 

Second:  That  two  firemen  bidding  in  an  existing  run  shall  change  at  the 
terminal  the  run  formerly  doubled  from,  unless  both  firemen  wish  to  change 
the  terminal. 

Third:  If  one  side  of  the  run  becomes  vacant  and  is  advertised,  it  shall 
not  be  changed  from  the  terminal  where  it  has  been  running  on  accoimt  oi 
seniority  of  the  man  that  bids  in  the  vacant  job.  But  if  the  man  holding  the 
other  side  agrees  to  change  the  terminal,  it  may  be  done.  Above  to  apply 
when  service  will  not  be  affected. 

O.  F.  Smith, 

P.  E.  Cbowley, 
Approved:  General  Superintendents. 

J.  P.  Bradfiexd, 

Ass't  Oeneral  Manaqer. 
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At  a  meeting  held  in  Room  307,  Grand  Central  Station,  on  Tuesday, 
November  13,  1006,  at  which  were  present  committee  of  firemen  representing 
the  New  York  Central  employees,  Mr.  O.  D.  Hopkins,  chairman,  a  committee 
representing  firemen  of  the  New  Haven  company,  A.  P.  Kelly,  chairman,  Mr. 
Higgins,  general  manager,  New  Haven  company,  and  Mr.  A.  H.  Smith,  general 
manager.  New  York  Central;  Mr.  J.  J.  Hannahan  was  also  present. 

Whereas,  The  Neio  York  Central  and  the  New  Haven  companies  are  about 
to  substitute  electric  power  for  steam  power  between  42(2  street  and  High 
Bridge  and  between  42d  street  and  Wakefield  on  the  New  York  Central,  and 
between  Woodlaton  and  Stamford  on  the  New  Haven,  and 

Whereas,  There  is  some  question  a>s  between  the  companies  and  the  firemen 
as  to  the  advantage  or  othencise  of  the  electric  engine  over  the  steam  engine 
as  an  advantageous  piece  of  machinery. 

It  is  mutually  agreed  as  follows: 

That  the  firemen  of  the  New  York  Central  company  and  the  firemen  of  the 
New  Haven  company  will  take  position  as  helper  on  the  electric  engines  of 
the  respective  companies  at  a  rate  of  $2.10  per  100  miles,  all  other  conditions 
of  hours,  service  and  allowances  to  be  applied  as  per  steam  schedule  of  fire- 
men which  is  in  effect  on  the  30th  day  of  October,  1906. 

Such  arrangement  to  be  continued  for  a  period  of  not  less  than  six  months 
after  the  electric  operation  is  in  full  effect;  that  is  to  say,  when  the  electric 
operation  has  generally  superseded  the  steam  operation  between  the  points 
mentioned. 

If  there  is  any  question  as  to  the  date  of  such  commencement  the  respective 
chairmen  of  the  committees  mentioned  will  agree  with  the  general  managers 
of  the  respective  companies  as  to  what  date  shall  be  considered  as  the  date 
effective. 

All  the  foregoing  with  the  understanding  tliat  at  the  end  of  six  months, 
provided  it  is  shown  by  the  companies  that  the  opportunity  to  make  mileage 
on  the  electric  engine  is  more  advantageous  than  the  same  number  of  hours 
with  the  steam  locomotive. 

Then,  and  in  that  event,  the  firemen  will  grant  to  the  compai^es  such 
increase  of  mileage  per  day  as  may  be  in  force  on  their  respective  systems 
as  is  shown  to  be  fair  and  equitable,  not  to  exceed  120  miles  for  consecutive 
service  for  the  day  as  the  schedule  may  appear  on  each  system. 

This  applies  to  the  initial  electric  zone  as  it  now  exists,  42d  street  to  High 
Bridge,  42d  street  to  Wakefield  and  Woodlawn  to  Stamford. 

For  the  firemen: 

O.  D.  Hopkins, 

Chairman  for  New  York  Central, 

A.  P.  Kellt, 

Chairman  for  New  Haven. 

For  the  companies: 

A.  H.  Smith, 

V,  P,  d  a.  M.,  N,  y.  C.  d  H.  R,  R,  R. 

S.  Higgins, 

Genn  Mgr.,  N.  Y.,  N,  H.  d  H.  JB.  R. 
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FREIGHT  HANDLERS,  BUFFALO. 

[Terminating  In  part  dispute  of  May  20-27.] 
This  agreement  made  and  entered  into  this  \9th  day  of  May,   1907,  by  and 
hetu-^een  William  J,  Connors  and  Joseph  F.  Kennedy^  parties  of  the  first 
partj  and  the  representatives  of  Local  744,  /.  L.  M.  d  T.  A.,  party  of 
the  second  part,  xmtnesseth: 

This  agreement  is  made  to  go  into  effect  on  May  20,  1D07,  and  continue  in 
full  force  and  effect  until  May  20,  1908. 

1.  The  parties  of  the  first  part  agree  to  employ  only  members  of  Local  744 
when  they  can  be  furnished;  when  union  men  cannot  be  had  such  other  men 
may  be  employed  until  union  men  can  be  procured  in  connection  with  the 
unloading  and  loading  of  merchandise  at  the  different  docks  over  which  the 
parties  of  the  first  part  have  supervision  (or  a  contract). 

2.  The  wages  to  be  paid  twenty  cents  ($0.20)  per  hour  during  tlie  life  of 
this  contract. 

3.  The  men  will  not  be  obliged  to  work  after  10  P.  M.  except  when  it  is 
neccessary  to  finish  a  boat.  Regular  passenger  boats,  however,  are  exempted 
from  this  clause  and  may  work  when  required. 

4.  The  party  of  the  second  part  further  agrees  to  supply  the  parties  of 
the  first  part  with  a  sufficient  number  of  men  for  work  in  a  practical  and 
satisfactory  manner. 

■r 

5.  It  is  further  understood  that  in  the  event  of  any  misunderstanding 
arising  between  the  parties  of  the  first  part  and  the  party  of  the  second 
part,  that  the  men  will  continue  to  work  uninterruptedly  and  all  grievances 
and  misunderstandings  be  adjusted  by  arbitration. 

6.  The  following  will  constitute  sling  loads: 
Eight  100-pound  sacks,  one  sling  load. 
Eight  140-jx)und  sacks,  one  sling  load. 

Four  200-pound  sacks  of  bran,  one  sling  load. 

Four  280-pound  sacks,  one  sling  L>ad. 

Each  sling  load  to  make  two  truck  loads. 

All  conditions  not  herein  mentioned  to  remain  as  heretofore. 

LUMBER  HANDLERS,  NORTH  TONAWANDA. 

Rates  for  unloading  barges  adopted  hy  the  Tonaxcandu  Lumbermen's  Associa- 
tion and  Local  Xo.  175  (of  the  fntcrnational  Tjongshore men's  Association) 
for  the  season  (1907). 

For  unloading  lumber  from  barges  or  steamers  of  12^  feet  in  depth  of 
hold  or  less,  government  register,  charges  will  be  made  as  follows: 

White  pine  lumber  30  cents  per  M 

Norway 35  cents  per  M 

Tamarack  and  hemlock 40  cents  per  M 

Birch,  maple,  ash,  elm,  oak,  cottonwood  and  other  hardwoods. .  50 cents  per  M 

Basswood  lumber  35  cents  per  M 

On  three-inch  and  thicker  birch,  maple,  avsh,  oak,  elm,  or  other  hardwoods, 
loaded  in  hold  of  vessels,  ten  cents  per  M  additional. 

Lath  at  rate  of  5  M  to  1  M  feet  of  pine  lumber. 

Shingles,  eighteen  inches  at  rate  of  6  M  to  1  M  feet  of  pine  lumber.  Sixteen 
Ittcfh  at  rate  of  10  M  to  1  M  feet  of  pine  lumber. 
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BILL   TIMBEB. 

3  X  12  in.  X  18  ft.  to  8  x  8  in.  x  18  ft.,  inclusive,  deckload 40  cents  per  M 

Over  8  X  8  in.  x  I'S  ft.,  deckload   45  cents  per  M 

3  X  12  in.  X  18  ft.  to  8x8  in.  x  18  ft.,  inclusive,  full  cargo 45  cents  per  M 

Over  8  X  8  in.  X  18  ft.,  full  cargo 60  cents  per  M 

3  X  12  in.  X  18  ft.  to  8x8  in.  x  18  ft.,  inclusive,  hold  full 50  cents  per  M 

Over  8  X  8  in.  X  18  ft.,  hold  full 55  cents  per  M 

Other  sizes  and  lengths  not  mentioned  price  to  be  agreed  upon. 
Barges  leaving  deckload  in  Bulla lo  or  elsewhere,  three  cents  per  M  more 
than  full  cargoes.    Hold  partially  full,  five  cents  per  M  more  than  full  cargo. 
For  unloading  deckload  only,  three  cents  )>er  M  lo«is  than  full  cargo  rate. 

CKIIAR  POSTS,  BAILROAD  TIES,  ETC. 

Ilcgular  cedar  posts,  round,  live  incites  and  up  in  diameter  at 

small  end y^  cent   each 

Regular  cedar  posts  and  grape  i>oles,  round,  under  five  inches 

in  diameter  at  small  end Vi!  cent    each 

Split  posts  1/2  cent   each 

Regular  cedar  railroad  ties,  sawed  or  hewed 1%  cents  each 

Cedar  trolley  ties 1  cent  each 

Barges  containing  shorts  will  be  charged  ten  cents  per  M  extra  on  the 
amount  of  shorts  contained  in  cargo. 

Barges  containing  four-inch  strips   will  be  c'luir<ied  five  cents  per  M  extra 
on  amount  exceeding  50  M  feet  in  one  cargo. 
No.  4  and  5  boards  or  sccmjIs 35  cents  per  M 

For  unloading  steamers  or  barges  over  twelve  and  one-half  feet  depth  of 
hold,  $5  extra  will  be  cliarged  for  each  additional  six  inclies  or  fraction 
thereof,  up  to  and  including  fourteen  and  on<*-lialf  fcH»t.  Over  fourteen  and 
on(»-half  feet  deptli  of  hold,  $10  for  each  six  inches  or  fraction  thereof. 

For  unloading  vrss<ls  witli  more  than  one  cro-islH'am,  vessels  with  over- 
head arches,  or  ve-jsels  so  con-strueted  as  to  require  extra  lal><)r  to  unload  them, 
three  cents  piT  M  extra  will  be  charged  on  the  entire  cargo.  I>ouble-d<'ek 
boats,  special  price. 

Any  article  nr»t  covered  by  this  card  to  l)e  agreed  upon  Ik t ween  the  captain 
of  the  vessel  and  the  unloader.  and  if  they  cannot  ngree  then  the  Labor  Com- 
mittee of  the  Tonawiinda  Lnml>*»rnieii's  Association  is  to  d<^eide  the  matter, 
which  shall  be  final. 


MARINE  ENGINEERS,  GREAT  LAKES. 

This  agrrruirnt,  made  and  entered  into  in  the  eity  of  Cleveland  hy  and  he- 
iicern  the  Lake  Carriers'  Association,  a  corporation  of  the  State  of 
West  Virginia^  by  its  j/resldent,  duly  authorized,  and  the  Marine  Engi- 
neers* Benefifjial  Association,  hy  its  duly  authorized  representatives, 
icitnesseth   as  follous: 

This  agreement  is  made  for  one  year  from   Februarv   11.  1907. 
The  wage  scale,  crew  lists  and  conditions  on  all  steamers  covered  by  this 
contract  shall  be  as  follows: 
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Passenoea  Steamers. 

Steely  Iron  or  Wooden, 
Class  A.  All  steamers  of  1,200  tons  or  over. 
Class  B.  All  steamers  of  300  tons  and  less  than  1,200  tons. 
Class  C.  All  steamers  not  included  in  Classes  A  and  B. 
All  passenger   steamers   shall   carry  the   same   engineer's   crew  as  during 
the  past  two  years. 

Wages. 

Class  A. 

Chief  engineer    $150  00  per  montU 

First  assistant  engineer    100  00  per  month 

Second  engineer   76  00  per  month 

Class  B. 

Chief  engineer  $125  00  per  month 

Assistant   engineer    90  00  per  month 

Class  C. 

Chief   engineer    $105  00  per  month 

Assistant   engineer    75  00  par  month 

Steel  Freight  Steamers. 

Class  A.  All  steamers  over  5,500  tons. 

Class  B-1.  All  bulk  freight  steamers  of  4,000  tons  and  less  than  5,500 
tons. 

Class  B-2.  All  bulk  freight  steamers  of  2,100  tons  and  less  than  4,000 
tons. 

Class  C.  All  steamers  of  500  tons  and  not  included  in  classes  A  and  B. 

Class  D.  All   steamers  under  600  tons. 

Crew  List  and  Wages. 

All  A  Class  steamers  to  carry  three  engineers.  Wages:  Chief  engineer, 
$175  per  month;  first  assistant  engineer,  $115  per  month;  second  assistant 
engineer,  $80  per  month. 

Wages  B-1  Class:  Chief  engineer,  $175  per  month;  first  assistant  engi- 
neer, $115  per  month.  When  equipped  with  water  tube  boilers  and  me- 
chanical stokers,  third  engineer  is  to  be  carried  at  $80  per  month. 

Wages  B-2  Class:  Chief  engineer,  $150  per  month;  first  assistant  engi- 
neer, $100  per  month.  When  equipped  with  water  tube  boilers  and  me- 
chanical stokers,  a  third  engineer  is  to  be  carried  at  $76  per  month. 

All  C  Class  steamers  to  carry  two  engineers.  Wages:  Chief  engineer, 
$125  per  month;   assistant  engineer,  $90  per  month. 

All  D  Class  steamers  to  carry  two  engineers.  Chief  engineer,  $105  per 
month;   assistant  engineer,  $75  per  month. 

Steel  package  freight  steamers  of  3,000  to  5,500  gross  tons  to  carry  three 
engineers,  whose  wages  shall  be  as  follows:  Chief  engineer,  $150  per 
month;  first  assistant,  $100  per  month;  second  assistant,  $76  per  month. 

Steel  package  freight  steamers  of  1,800  to  3,000  gross  tons  to  cany  two 
enginesrs,  whose  wages  shall  be  as  follows:  Chief  engineer,  $160  per  month; 
first  assistant  engineer,  $100  per  month. 
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OiLERB,  Etc.,  Kequibed. 

Steel  Freight  and  Passenger  Steamers, 

All  A  and  B  Class  steamers  to  carrj^  two  oilers  and  water  tenders  whare 
required. 

All  B  Class  steamers  having  water  tube  boilers  or  more  than  three  boilers 
of  any  kind  are  to  carry  two  (2)  oilers  and  water  tenders  where  required. 
All  other  B  Class  steamers  not  included  in  above  are  to  carry  two  (2) 
oilers. 

Handy  men  are  also  to  be  carried  where  required. 

All  B  Class  passenger  steamers  to  carry  not  less  than  one   (1)   oiler. 

All  C  Class  steamers  over  1,000  tons,  having  water  bottoms  and  auxiliary 
machinery,  to  include  electric  light,  engines,  steam  steering  engines,  capstan 
engines,  steam  windlasses,  blowing  engines,  hoisting  engines,  running  shaft 
line  —  two  oilers.  All  other  C  Class  steamers  of  1,000  tons  or  over,  having 
water  bottoms,  steering  engine  and  windlass  engine  only  —  one  oiler. 

WOODEN   FBEIGHT   STEAMERS. 

Class  A.  All  bulk  freight  steamers  of  1,200  tons  or  over,  and  all  package 
freight  steamers  of  750  tons  or  over. 

Class  B.  All  bulk  freight  steamers  of  600  tons  and  less  than  1,200  tons, 
and  all  package  freight  steamers  of  600  tons  and  less  than  750  tons. 

Class  C.  All  steamers  of  200  tons  and  less  than  600  tons. 

Class  D.  All  steamers  not  included  in  Classes  A,  B  and  C. 

Crew  List. 
All  steamers  to  carry  two  engineers.    All  A  Class  package  freight  steamers 
to  carry  two   oilers.     All   under   1,500   tons,   one   oiler.     All  A  Class  bulk 
freight  steamers  over  1,500  tons  to  carry  not  less  than  one  oiler. 

Wages. 

Class  A. 

Chief  engineer    $125  00  per  month 

Assistant   engineer    90  00  per  month 

Class  B, 

Chief   Engineer    $114  00  per  month 

Assistant  engineer    84  00  per  month 

Class  e. 

Chief  engineer    $105  00  per  month 

Assistant  engineer    75  00  per  month 

Class  D, 

Chief  engineer    $95  00  per  month 

Assistant  engineer    65  00  per  month 

Work  on  Steamers  When  Not  in  Commission. 
If  it  is  the  desire  of  employers  to  engage  members  of  the  Marine  Engi- 
neers' Beneficial  Association  for   such   work  as  boiler-room  work  after  the 
boilers  have  been   properly  laid  up,   boring  cylinders  or  putting  in  crank 
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pins  after  the  engine  has  bean  laid  up,  piping  after  decks  have  been  raised 
or  repairs  have  been  made  thereto,  or  during  and  after  the  resetting  of 
boilers,  and  such  menibars  are  either  the  regular  engineer  or  others,  it  shall 
be  considered  proper  for  members  of  the  Marine  Engineers'  Beneficial  Asso- 
ciation to  engage  themselves  if  they  so  wish  at  a  compensation  mutually 
agreed,  on  between  themselves  and  their  employers.  Under  no  circum- 
stances shall  thera  be  any  discrimination  against  an  engineer  should  he  re- 
fuse such  employment.  It  is  understood  that  all  other  work  in  the  engi- 
neer's department  shall  be  considered  either  fitting  out  or  laying  up  and  ths 
full  complement  of  engineers  shall  be  employed  at  regular  wages;  also 
board  furnished  or  regular  compensation  for  same  allowed. 

It  is  also  understood  that  all  work  that  can  be  prepared  for  the  shop 
shall  be  so  prepared  during  the  period  of  laying  up  and  that  all  such  work 
after  being  returned  from  the  shop  shall  be  assembled  and  placed  so  as  to 
perform  the  duty  and  function  of  a  steam  engine  or  its  auxiliaries  by  the 
regularly  appointed  complement  of  engineers  during  the  period  of  fitting  out. 

Transportation. 

For  steamers  trading  not  further  east  than  Buffalo  the  following  con- 
ditions shall  obtain  in  regard  to  transportation:  All  engineers  will  be  fur- 
nished first-class  transportation,  including  berth  and  meals,  from  the  lake 
port  nearest  their  home  to  their  steamers  when  going  to  fit  out,  and  after 
the  steamer  goes  out  of  commission  first-class  transportation,  including  berth 
and  meals,  shall  be  furnished  to  the  la-ke  port  nearest  the  homes  of  the 
engineers,  providing,  in  either  of  the  above  cases  that  tha  engineer  does 
not  live  further  east  than  BufTalo  and  not  further  west  than  Chicago  or 
Duluth. 

For  steamers  trading  east  of  Buffalo  the  following  conditions  shall  obtain 
in  ragard  to  transportation:  First-class  fare  shall  be  furnished  engineers 
when  going  to  fit  out  steamers  moored  east  of  Buffalo,  from  Buffalo  to  any 
port  east  of  Buffalo,  and  when  the  boat  goes  out  of  commission  first-class 
transportation  shall  be  furnished  to  engineers  from  any  point  to  the  lake 
port  nearest  the  horn  a  of  the  engineer,  not  further  west  than  Chicago  or 
Duluth. 

Board  and  Maintenance. 

After  January  1st  and  until  such  time  as  the  boat  goes  into  commission 
engineers  who  are  engagad  at  laying  up  or  fitting  out  a  steamer  in  port 
where  said  engineers  reside  board  or  compensation  for  same  shall  not  be 
required,  but  in  all  other  cases  board  shall  ba  furnished  or  regular  com- 
pensation for  same  allowed. 

In  all  cases  where  proper  maintenance  is  not  furnished  aboard  the  steamer 
a  flat  rate  of  one  dollar  ($1)  par  day  shall  be  allowed  to  all  engineers. 

No  engineer  will  be  required  to  sleep  on  board  a  steamer  fitting  out  and 
laying  up  until  rooms  are  properly  fitted  out  and  steam-heated. 

It  is  the  sanse  of  the  conunittee  of  the  M.  E.  B.  A.  that  the  clause  relative 
to  persons  other  than  those  engaged  in  engineer's  department  occupying  a 
room  with  an  engineer  will  be  omitted  from  printed  matter  that  may  be 
sent  to  members  of  the  M.  E.  B.  A.,  providing  there  is  an  understanding 
reached  between  the  M.  E.  B.  A.  and  the  Lake  Carriers*  Association  to  the 
effect  that  only  those  engaged  in  the  engineer's  department  shall  occupy  en- 
gineer's quarters. 
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This  schedule  does  not  apply  to  certain  car  ferry  steamers,  passenger 
steamers  and  miscellaneous  steamers  where  special  agreements  have  been 
entered  into. 

All  reference  to  tonnaga  to  be  construed  as  gross  tons. 
In  witness  whereof,  the  Lake  Carriers'  Association,  by  its  president 
aforesaid,  has  caused  this  contract  to  be  subscribed  and  made  on  its  behalf, 
and  the  said  Marine  Engineers'  Baneficial  Association  has  caused  this  agree- 
ment to  be  subscribed  and  entered  into  on  its  behalf  by  the  representatives 
whose  names  are  hereunto  subscribed,  at  the  city  of  Cleveland,  this  11th 
day  of  February,  1907. 

(Signed)  \Vm.  Livingstone^ 

For  Lake  Carriers'  Aasociaiion. 

(Signed)  J.  R.  Blanohett, 

A.  L.  Jones, 
John  Henby, 
W.  D.  Blaicheb, 
Chas.  Monboe, 
Abt.  Hyde, 

For  M.  E.  B.  A. 


MARINE  ENGINEERS,  NEW  YORK  CITY. 

On  October  2,  1907,  a  committee  repreaeniiixg  the  coast irise  steamship  interests 
and  representatives  of  the  Marine  Engineers'  Association  met  and  agreed 
to  the  folloicing  xrage  scale,  classification,  crew  list  and  rules: 

Rule  1.  In  all  terminal  ports  a  working  day  shall  be  from  7  a.  m.  to  5  p.  M. 
with  one  hour  for  dinner. 

Rur^  2.  In  ix)rts  of  call,  watch  and  watch  may  be  required  at  the  option 
of  the  chief  engineer. 

Rule  3.  If  an  oni.'in"<»r  is  required  to  stay  on  board  on  Sundays,  legal 
holidays,  or  at  ni^lit,  wliile  vessel  is  in  terminal  port  he  3hall  have  equivalent 
time  oiF  with  pay.  (This  rule  shall  not  apply  to  sailing  day  or  the  night 
preceding  sailinpf  day.) 

Rui^  4.  No  work  will  be  ro^iuireJ  by  engineers  off  watch,  generally  known 
as  '•  Field  Day,"  exc<'pt  tltat  which  is  necessary  for  the  safety  of  the  vessel, 
the  protection  of  tli*}  property,  and  the  ordinary  repairs  to  steam  winches, 
windlass  engines  and  steering  engines. 

OCKAX  AND  COASTWISE  STEAMSHIPS. 

Class  A. 

Per  month 
and  board. 

Chief  engineer $200  00 

Senior  first  assistant 125  00 

Executive  and  junior  first  assistants 115  00 

3  junior  engineers  at 80  00 

23  oilers,  6  water  tenders: 

New  York,  Philadelphia,  St.  Louis,  St.  Paul. 
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Class  B. 

Per  month 
and  board. 

Chief  engineer $175  00 

First  assistant  engineer 115  00 

Second  assistant  engineer 105  00 

Third   assistant  engineer 85  00 

3   junior  engineers 75  00 

6  oilers,  6  water  tenders: 

Antilles,  Creole,  Finland,  Havana,  Kroonland,  Momus,  Morro  Castle,  Sara- 
toga. 

6  oilers,  3  water  tenders: 

Brazos,  Carolina,  Colon,  Esperanza,  Merida,  Mexico,  Monterey,  Panama, 
Samland,  San  Jacinto,  Virginian,  Yale,  Harvard. 

XoTE. —  In  case  of  steamers  in  this  class  where  seven  engineers  are  carried, 
it  shall  be  optional  with  the  owners  to  dispense  with  three  water  tenders. 


Class  C. 

Per  month 
and  board. 

Chief    engineer $166  00 

First  assistant  engineer 110  00 

Second  assistant  engineer 100  00 

Third  assistant  engineer 80  00 

3  junior  engineers ^    70  00 


6  oilers  and  3  water  tenders: 
Massachusetts. 

3  oilers  and  3  water  tenders: 

American,  Californian,  City  of  Atlanta,  City  of  Columbus,  City  of  Macon, 
City  of  Memphis,  City  of  Savannah,  Comus,  Denver,  El  Alba,  El  Cid,  El  Dia, 
El  Norte,  El  Rio,  El  Siglo,  El  Sud,  El  Valle,  Hawaiian,  Oregonian,  Proteus, 
Vigilancia,  Segurancia. 

2  oilers  and  2  water  tenders: 

Hamilton,  Jamestown,  Monroe,  Princess  Anne,  Jefferson. 

3  oilers: 

Apache,  Arapahoe,  Brooklyn,  Capt.  A.  F.  Lucas,  Coama,  Comanche,  Larimer, 
Ligonier,   Sun. 

Class  D. 

Per  month 
and  board. 

Chief  engineer  $150  00 

First  assistant  engineer 100  00 

Second  assistant  engineer 90  00 

Third  assistant  engineer 80  00 
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6  oilers: 

Admiral  Dewey,  Admiral  Farragut,  Admiral  Sampson,  Admiral  Schley. 

3  oilers  and  3  water  tenders: 

Kansas  City,  Everett,  Maiden,  Melrose. 

4  oilers: 
Chattahoochee,  Nacoochee. 

3  oilers: 

Advance,  Alamo,  El  Mar,  Algonquin,  AUiauca,  Arkadia,  Berwind,  Bruns- 
wick, Caracas,  Chalmette,  Cherokee,  City  of  Augusta,  City  of  Birmingham, 
City  of  Everett,  City  of  Washington,  Colorado,  Comal,  Concho,  El  Dorado, 
El  Monte,  El  Paso,  Excelsior,  Finance,  J.  L.,  Lewis  Luckenbach,  Herman 
Winter,  Horatio  Hall,  II.  M.  Whitney,  Hoctor,  U.  F.  Diraock,  Huron,  Iroquois, 
J.  M.  Guffoy,  James  S.  Whitney,  Joseph  W.  Fordnoy,  Lampasas,  Maracaibo, 
Massapequa,  Matanzas,  North  Star,  Neuces,  Ocmulgee,  Ogeechee,  Ossibaw, 
Pathfinder,  Philadelphia,  Ponce,  Rio  Grande,  Roma,  Sabine,  San  Juan,  San 
Marcos,  Santiago,  Satilla,  Seminole,  Seneca,  Washtenaw,  Windber,  Winifred, 
Zulla,  New  Orleans. 

Not  less  than  2  oilers: 

Alleghany,  Berkshire,  Chatham,  Cretan,  Dorchester,  Essex,  Frederick, 
Gloucester,  Howard,  Itasca,  Juniata,  Kersliaw,  Lexington,  Merrimac,  Nan- 
tucket, Ontario,  Persian,  Powhattan,  Azt»?c,  Grecian,  Indian,  Parthian, 
Tuscan. 

Class  E. 

Per  month 
and  board. 

Chief  engineer $150  00 

First  assistant  engineer 90  00 

Second  assistant  engineer 80  00 

Third  assistant  engineer 70  00 

3  oilers: 

Camden,  Calvin,  Austin,  Success,  Marie,  Florida,  Gov.  Cobb,  Gov.  Dingley, 
Toledo,  Dorothy,  Carolyn,  Harry  &  Julia  Luckenbach,  Onondaga,  Chippewa, 
Lassoll,  Leelanaw,  Navahoe,  Northman,  Northtown,  North  Western,  Paraguay, 
Katahdin. 

Class  F. 

Per  month 
and  board. 

Chief   engineer $135  00 

First   assistant  engineer 00  00 

Second  assistant  engineer 80  00 

Third  assistant  en^finoor 70  00 


Not  less  than  2  oilers: 

Aragnn,  Evelyn,  Georirctown,  Katahdin,  Riclimnnd.  San  Turce,  Waccamaw, 
Wilhelmina,  Shawmut,  Algiers,  Navahoe,  Carib,  ^Fae. 

(Bay  City,  Bay  Port,  Bay  State,  Bay  View,  Kanawha,  Kenosha,  Kennebec, 
Wm.  Chisholm,  Ravenscraig.) 


III. 566     Xew  York  State  Depabtmext  of  Labor. 

Class  G. 

Per  month 
and  board. 

Chief  engineer $135  00 

First  assistant  engineer 90  00 

Second  assistant  engineer 80  00 

Bay  State,  Benefactor,  City  of  Bangor,  City  of  Rockland,  Delaware,  Dover, 
Geo.  W.  Clyde,  Manhattan,  Old  Dominion,  Oneida,  Pawnee,  Penobscot,  Ran- 
som B.  Fuller,  Winyah,  New  York,  Mohican,  Dorothy.  (Steamers  Winyah, 
Delaware,  Pawnee,  New  York  and  Mohican  when  running  from  Philadelphia 
to  New  York,  or  from  Philadelphia  to  Norfolk  to  be  Class  E.  Class  G  applies 
when  not  running.) 

MARINE  FIR£M£N,  OILERS,  AND  WATER  TENDERS,  GREAT  LAKES. 

(a) 

This  agreement,  made  and  entered  into  in  the  city  of  Cleveland  this  IZth 
day  of  April,  1907,  by  and  between  the  Lake  Carriers'  Assooiaiion,  a 
corporation  of  the  State  of  West  Virginia,  by  its  executive  committee, 
duly  authorized,  and  the  Marine  Firemen,  Oilers  and  Watertender^ 
Association  duly  authorized  representatives,  uHtnesseth: 

1.  This  agreement  is  made  for  the  navigation  season  of  1907  on  the  Great 
Lakes  for  all  vessels  enrolled  or  that  may  hereafter  ba  enrolled  in  the  Lake 
Carriers*  Association. 

2.  It  is  understood  and  agreed  that  steamers  covered  by  this  contract  shall 
not  be  required  to  carry  any  bss  men  than  was  the  custom  previous  to 
1906,  except  where  the  physical  conditions  of  the  machinery  have  been 
changed,  nor  any  more  men,  except  in  cases  where  the  men  are  unable  to  do 
the  work;  then  they  can  apply  to  the  owner  through  the  president  of  the 
Marine  Firemen,  Oilers  and  Watertenders  for  such  additional  help  as  may 
be  necessary,  and  in  the  event  of  differences  arising  the  same  shall  be  ad- 
justed promptly  by  the  presidents  of  the  parties  hereto  respectively,  and,  if 
unable  to  agree,  shall  call  in  a  third  disinterested  party,  and  the  decision  of 
a  majority  of  these  three  shall  be  final  and  binding. 

3.  In  the  event  that  the  Firemen's  Union  is  unable  to  furnish  sufficient 
men  when  called  for  by  the  engineer  or  his  representative,  he  may  ship  non- 
union men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip; 
and  such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their 
terms  of  shipment  for  the  trip,  ixs  above  provided,  such  men  to  be  allowed 
to  join  the  union  at  the  end  of  the  trip. 

4.  It  is  understood  and  agreed  that  all  men  employed  under  this  contract 
shall  be  under  the  direction  and  control  of  the  engineer  and  at  all  times 
subject  to  his  orders. 

5.  It  is  further  understood  and  agreed  that  no  union  man  shipping  on  any 
boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship  before  the 
trip  is  completed  (and  then,  if  he  decides  to  quit,  must  give  the  engineer 
twelve  hours'  notice  before  doing  so),  or  under  any  circumstances  refuse  to 
perform  his  duty,  and,  in  case  he  does  so  before  the  trip  is  completed,  such 
action   shall  be  reported  to  the  Marine   Firemen,  Oilers  and  Watertenders* 
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Union,  who  agree  to  at  once  disciplina  him  and  not  offer  him  for  shipment 
for  a  period  of  thirty  days. 

6.  It  in  further  agreed  that  all  requisitions  for  men  to  be  furnished  under 
this  contract  shall  be  made  to  the  officers  or  agents  of  the  Marine  Firemen, 
Oilers  and  Watertenders'  Union,  when  not  shipped  aboard  the  boat,  and  if 
any  transportation  is  required  to  get  the  men  to  th3  vessel  the  same  shall 
be  furnished  by  the  Marine  Firemen's  I^eal,  who,  in  turn,  shall  be  reim- 
bursed by  the  captain  after  such  men  have  made  th3  round  trip  as  agreed. 
Nothing  in  this  article  shall  prevent  or  prohibit  the  engineer  of  the  vessel 
from  shipping  union  men  who  may  apply  to  him  as  heretofore. 

7.  It  is  also  agreed  that  the  offices  of  the  Firemen's  Local  shall  be  kept 
open  until  10  p.  m.  each  day  during  the  season  of  navigation  at  the  ports  of 
Buffalo,  Conneaut,  Ashtabula,  Clevsland,  Toledo,  Bay  City,  Chicago,  South 
Chicago,  Milwaukee,  Superior  and  Ogdensburg;  and  also  that  the  office  at 
Detroit  shall  be  kept  open  night  and  day  without  intermission  for  the  trans- 
action of  business. 

8.  In  the  event  of  the  men  shipping  for  a  round  trip  and  the  boat  lays  up 
without  completing  the  round  trip,  railroad  transportation  shall  be  fur- 
nished to  the  men  to  the  port  from  which  they  shipped. 

Wage  I^'cale. 
Subject  to  the  foregoing  terms  and  conditions,  the  Lake  Carriers'  Associa- 
tion  and   the   members   of    the    Marine   Firemen,    Oilers   and    Watertenders* 
Association  do  hereby  agree  to  the  following  scale  of  wages  for  the  saason  of 
1907: 

1.  The  wages  of  the  men  employed  in  fitting  out  shall  be  $2  per  day  when 
not  boarded  on  the  vessel.  As  soon  as  they  are  shipped  for  the  trip  and 
vessel  is  in  commission  the  rate  shall  be  the  schedule  hereinafter  provided. 

2.  The  rate  of  wages  for  firemen,  oibrs  and  watertenders  shall  be  at  the 
rate  of  fifty  dollars  ($50)  per  month  until  October  1st,  and  from  October 
1st  the  rate  of  wages  to  be  sixty-five  dollars  ($65)  per  month  and  board  till 
the  ship  is  laid  up. 

3.  Engineers  on  tow  barges  carrying  towing  machinss  shall  receive  seventy 
dollars  ($70)   per  month  for  the  entire  season. 

4.  It  is  the  intention  of  the  parties  to  this  agreement  that  the  Marine 
Firemen,  Oilars  and  Watertenders'  Local  shall  furnish  and  supply  to  all 
vessels  of  the  Ldke  Carriers'  Association  all  of  the  men  they  require  of  the 
classes  herein  mentioned  to  the  utmost  of  their  ability. 

6.  It  is  understood  and  agreed  that  the  Marine  Firoinen,  Oil<»rs  and  Water- 
tenders'  Local  agraes  that  it  will  at  all  times  use  its  best  efforts  and  so  far 
as  possible  guarantee  a  sufficient  number  of  men  to  carry  out  this  contract 
to  the  satisfaction  of  the  Lake  Carriers'  Association;  and,  further,  that  the 
said  Marine  Firemen,  Oilers  and  Watertenders'  Local  will  not  order  or 
allow  its  members  to  go  on  strike  for  any  cause,  but  shall  not  be  required  to 
work  under  police  protection  on  the  boat. 

6.  In  the  event  of  any  diffarencos  arising  between  the  two  parties  hereto  as 
to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men  shall  continue 
to  work,  the  said  differences  to  be  arbitrated  in  the  usual  way. 

7.  In  witness  wixereof,  the  Lake  Carriers'  Association,  by  its  executive 
committee  and   president  as  afore<«aid,  has  caused   this  contract  to  be  sub- 
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scribed  and  made  on  its  behalf,  and  the  said  Marine  Firemen,  Oilers  and 
Watertanders'  Association  has  caused  this  agreement  to  be  subscribed  and 
entered  into  on  their  behalf  by  tlieir  representatives,  whose  names  ara  here- 
unto subscribed,  at  the  city  of  Cleveland,  the  day  and  year  first  above 
written. 

The  Lake  Carriers'  Association: 

By  W.  LivnrosTONE,  President, 
Gex>.  a.  Mabb,  Secretary, 

The  Marine  Firemen,  Oilers  and  Watertenders'  Association: 

By  Edwabd  Stack,  President. 
CoBNELius  WnD,  Buffalo. 
James  Belungeb,  Detroit. 
John  Fisheb,  Cleveland. 
William  Jones,  Superior. 
Sam.  J.  Neison,  Chicago. 
RoBEBT  Clabke,  Milwaukee. 
William  Pejije, 

President  I.  8,  XJ.  of  A, 

V.  A.  Olandeb, 
Second  Vioe-Pres.  /.  S,  U.of  A, 

(b) 
Tfiis  agreement,  made  and  entered  into  in  the  city,  of  Cleveland,  Ohio,  April 
17,  1907,  by  and  hetiveen  the  Lumber  Carriers*  Association,  by  its  duly 
authorized  committee,  and  the  Marine  Firemen,  Oilers  and  Water  tenders* 
Association  of  the  Great  Lakes,  by  its  duly  authorized  representatives, 
icitnesseth  as  follows: 

Article  1.  This  agreement  is  made  for  the  navigation  season  of  1907  on 
the  Great  Lakes  for  all  vessals  now  enrolled  or  hereinafter  enrolled  in  the 
Lumber  Carriers*  Association. 

Art.  2.  It  is  understood  and  agreed  that  steamers  covered  by  this  contract 
shall  not  be  required  to  carry  any  more  or  less  men  than  the  custom  previous 
to  1903. 

Art.  3.  In  the  event  that  the  Firemen's  Union  is  unable  to  furnish  suffi- 
cient union  men  when  called  for  by  the  captain  or  his  representatives,  he 
may  sliip  non-union  men  to  fill  such  shortage  for  not  longer,  than  the  ensuing 
round  trip,  and  such  non-imion  men  shall  not  be  disturbed  before  the  expira- 
tion of  their  terms  of  shipment  for  the  trip  as  above  provided. 

Art.  4.  It  is  understood  and  agreed  that  all  men  employed  under  the  con- 
tract shall  be  under  the  direction  and  control  of  the  engineer  and  at  all 
times  subject  to  his  orders. 

Art.  5.  It  is  furtlier  understood  and  agreed  that  no  union  man  shipping 
on  any  boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship  before 
the  trip  is  completed  (and  then,  if  he  desires  to  quit,  must  give  the  engineer 
twelve  hours'  notice  before  doing  so),  or  under  any  circumstances  refuse  to 
perform  his  duty,  and  in  case  he  does  so  before  the  trip  is  completed  such 
artion  sluill  be  reported  to  the  Marine  Firemen,  Oilers  and  Watertenders* 
I'nion,  who  agree  to  at  once  discipline  him  and  not  offer  him  for  shipment 
for  a  period  of  thirty  days. 
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AST.  6.  In  the  evsnt  of  men  shipping  for  a  round  trip  and  the  boat  lays 
up  without  completing  the  round  trip,  railway  transportation  shall  be  fur- 
nished  the  men  to  the  port  from  which  they  shipped. 

AsT.  7.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished 
under  this  contract  shall  be  made  by  the  officers  of  the  vessels  covered 
hereby  to  the  agencies  of  the  Fireman's  Association.  A  list  of  the  names  of 
such  agents,  with  addresses,  shall  be  furnished  to  the  Lumber  Carriers* 
Association  from  time  to  time  so  that  thay  may  notify  their  engineers  where 
to  apply  for  men.  Nothing  in  this  article  shall  prevent  or  prohibit  the 
master  or  his  representative  of  any  vessel  shipping  union  men  who  may 
apply  to  him  for  a  job  as  heretofore. 

Art.  8.  After  the  boat  has  completed  her  round  trip,  if  the  firemen  quit, 
there  shall  be  no  obligation  to  hire  a  new  crew  of  firemen  until  th<e  engineer 
wants  them.  If,  however,  a  boat  is  unduly  delayed  in  unloading  the  firemen 
who  have  made  the  previous  round  trip  shall  not  be  paid  off  until  she  has 
been  in  port  two  days. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  Lumber  Carriers*  Asso- 
ciation and  the  members  of  the  Firemen's  Union  do  hereby  agres  to  the 
following  scale  of  wages  for  the  season  of  1907  for  all  steamers  carrying  over 
375,000  of  pine  lumb?r,  those  carrying  less  to  be  left  out  of  this  contract: 

Article  1.  The  wages  of  men  employed  in  fitting  out  steamers  shall  be  $2 
per  day  while  they  are  not  boarded  on  the  vessel.  As  soon  as  they  are 
shipped  for  the  trip  and  the  vessel  is  in  commission  the  rate  shall  be  the 
wages  fixed  by  the  schedule  herein  provided. 

Art.  2.  Tha  rate  of  wages  for  firemen  shall  be  at  the  rate  of  $50  per 
month  from  the  opening  of  navigation  to  the  1st  day  of  October  and  from  the 
Ist  day  of  October  to  the  close  of  navigation  at  the  rate  of  $05  per  month. 

Abt.  3.  After  the  close  of  navigation  when  the  boats  are  baing  laid  up  the 
firemen  are  to  receive  sailing  wages  with  board  or  75  cents  per  day  in  lieu 
thereof. 

Abt.  4.  It  is  tlie  intention  of  the  parties  to  this  agreement  that  the  Fire- 
men's Union  shall  and  must  furnish  to  all  vessels  of  the  Lumber  Carriers' 
Association  all  the  man  they  require  to  the  utmost  of  their  ability.  It  is 
understood  that  the  said  Firemen's  Union  agrees  that  it  will  at  all  times 
use  its  best  efforts  and,  as  far  as  possible,  guarantee  a  sufficient  number  of 
men  to  carrv  out  this  contract  to  tha  satisfaction  of  the  Lumber  Carriers' 
Association.  And,  further,  that  the  said  Firemen's  Union  will  not  allow  or 
order  its  men  to  go  out  on  strike  for  any  cause.  In  the  event  of  any  differ- 
ence arising  betwcan  the  parties  hereto  as  to  the  meaning  and  intent  of  any 
part  of  tliis  contract  the  men  shall  continue  to  work  and  said  difference 
shall  be  arbitrated  in  the  usual  way. 

Abt.  5.  I'his  agreement  shall  remain  in  forca  until  a  new  contract  is  made 
for  1908,  or  we  are  unable  to  agree  after  a  conference  is  called. 

In  witness  wherf^of,  the  Lumber  Carriers'  Association,  by  its  duly  au- 
thorizad  committoo,  as  aforesaid,  has  caused  this  contract  to  be  subscribed 
and  made  on  its  behalf,  and  the  said  Firemen,  Oilers  and  Watertenders  of 
the  Great  Lakes  has  caused  the  same  to  be  subscribed  and  entennl  into  on 
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its  behalf  by  its  representatives,  whose  names  are  also  hereunder  subscribed, 
in  the  city  of  Cleveland,  State  of  Ohio,  this  17th  day  of  April,  in  the  year 
first  above  mentioned. 

For  the  Lumber  Carriers'  Association: 

W.  H.  Teabe. 
C.  H.  Prescott,  Jr. 
O.  W.  Bijodoeit. 
J.  C.  Gabey. 
H.  E.  Runnels. 
J.  A^  Caiabick. 
W.  H.  Sharp. 

For  the  Marine  Firemen,  Oilers  and  Watertenders*  Association: 

£dwabd  Stack,  President. 
Sam.  J.  Neison. 
Cornelius  Wild. 
John  Fisher. 
William  Jones. 
Robert  Clarke. 
James  Bellinger. 
William  Penje, 

President  L  8.  V.  of  A. 

V.  A.  Olander, 
Second  Vice-I^es.  1.  8.  U.  of  A. 


MASTERS,  MATES,  AND  PILOTS  NEW  YORK  CITY. 

[Agreement  which  terminated  controversy  recounted  in  Part  III.] 
Agreement  between  Consolidated  Steamship  Lines  and  American  Assooiation 

of  Masters,  Mates  and  Pilots. 

New  York,  N.  Y.,  May  2,  1907. 

The  following  rate  of  wages  to  be  paid  to  the  ofl&cers  of  the  various  steam- 
ships of  the  Consolidated  Steamship  Lines,  the  same  to  take  effect  when 
signing  articles  on  or  after  May  1,  1907. 

Clyde  Line,  temporary  classification,  eight  ships,  first  class,  subject  to  de- 
cision arbitrators  as  hereinafter  provided. 

First  officer $100  per  month  \  pj    *  class. 

Second  officer 80  per  month  J 

First  officer 90  per  month  \  „         .  „.  ^ 

«        J    /»  .,/%  *i   r  Second  class. 

Second  officer 70  per  month  J 

Ward  Line,  temporary  classification,  nine  ships,  first  class,  subject  to  de- 
cision arbitrators  as  liereinafter  provided. 

First  officer $100  per  month ' 

Second  officer 80  per  month 

Third  officer 60  per  month  ^ 

First  officer 90 

Second  officer 70 


First  class. 


per  month  \  „         .   ..^ 
*u  ?  Second  class, 
per  month  j 
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Porto  Rico  line. 

$100  per  month ' 

First  class. 


First  officer $100  per  month ' 

Second  officer 80  per  month 

Third  officer 60  per  month 


First  officer 90  per  month  \  ^^^^^  ^^^^^ 

Second  officer 70  per  month  / 

Mallory  Line. 

First  officer $100  per  month ) 

Second  officer 80  per  month  \  First  class. 

Third  officer 60  per  month  J 

Metropolitan  Line. 

First  officer $100  per  month  \  pj^  ^^^ 

Second  officer 80  per  month  / 

Provided,  a  board  of  arbitration  shall  be  selected  to  discuss  the  classifica- 
tion of  the  various  steamships  as  follows: 

Two  members  of  the  board  to  be  selected  from  the  American  Association 
of  Masters,  Mates  and  Pilots. 

Two  members  of  the  board  to  be  selected  by  Consolidated  Steamship  Lines. 

And  a  fifth  member  to  be  selected  to  the  board  by  the  four  members  of  the 
board,  if  necessary. 

The  duties  of  this  board  of  arbitration  to  discuss  three  classes  and  to 
place  each  vessel  in  a  proper  class. 

In  the  event  of  this  board  agreeing  upon  a  third  class  to  rate,  to  wit: 
First  officer,  $85  per  month;  second  officer,  $65. 

Upon  this  board  agreeing  and  reporting  the  findings,  all  officers  to  be  rated 
at  once  according  to  the  class  to  which  the  vessel  has  been  placed. 

Further  providedj  It  is  mutually  agreed  that  the  relations  between  the 
officers  and  the  owners  shall  not  be  affected  by  the  conferences  and  agree- 
ment reached. 

LuTHEB  B.  Dow, 

General  Counsel. 

Calvin  Austin, 

President. 


HoBOKEX,  N.  J.,  May  25,  1907. 

Consolidated   Steamship   Lines   Co.,  Apieriean   Ass^n   of  Masters,   Mates  and 

Pilots y  New  York  City: 
Gentlemen. —  We,  the  members  of  the  board  of  arbitration,  selected  by 
you  to  classify  the  various  ships  of  the  Ward,  ^Mallory,  Clyde,  Metropolitan 
and  New  Yorlc  and  Porto  Rico  lines  of  the  Consolidated  Steamship  Lines 
Company,  as  to  first,  second  and  third  classes  for  the  purposes  of  adjusting 
the  monthly  wages  to  be  paid  to  the  first,  second,  and  third  licensed  officers 
of  said  ships,  in  accordance  with  submit  our  clas^^ification,  as  follows: 
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First  Close. 

Second  Class. 

Third  Clcss. 

First  officer 

$100 
80 
60 

First  officer 

1  • 

1   ■ 

$90 
70 

First  officer S85 

Second  officer 

Second  officer 

Second  officer 65 

Third  officer 

^^^  ^^  ^m^    ^^  A  •  ^^k        ^r  S  AS  ^f  ^^  IV     V       ■       «       V       1 

^^r  ^b   ^r  ^V  ^^  ^^fr        ^m^m^mi^  ^r^h^  ^      w       m       v       ■       V       ■                                      ^r^r 

Ships— 15. 

5/iip«  —  23. 

S;iip«  —  23. 

Havana, 

Vigilancia, 

New  York, 

Morro  Castle, 

Seguranca, 

Massapequa, 

Merida, 

Nueces, 

Arkadia, 

Mexico, 

Ponce, 

Chippewa. 

San  Jacinto, 

San  Juan, 

Onondaga, 

Esperanza, 

Sabine, 

Pathfinder, 

Monterey, 

H.  M.  Whitney, 

Mohican, 

Denver, 

J.  S.  Whitney, 

Delaware, 

Coamo, 

Herman  Winter, 

Pawnee, 

Carolina, 

H.  F.  Dimock, 

Katahdin. 

Apache. 

City  of  Washington, 

Berwind, 

Arapahoe, 

Huron, 

Windber, 

Comanche, 

Alamo, 

Carib, 

Concho, 

Comal, 

Navahoe, 

Iroquois, 

Lampasas, 

Yemassee. 

• 

San  Marcos, 
Algonquin, 

Winyag, 

George  W.  Clyde, 

« 

Colorado, 

Seneca, 

Matanzas, 

Seminole, 

Cherokee, 

Rio  Grande, 

Santurce, 

Oneida, 

Benefactor, 

Goldsboro, 

Ramos. 

Vasco. 

Andrew  Flftciieb, 

LUTHEB 

B.  Dow, 

• 

Ch 

ARr.ES  M.  Englis, 

ROBEBT  H.  Cowan. 

Board  of  Arbitration. 

SEAMEN,  GREAT  LAKES. 

(a)  This  agreement,  made  and  entered  into  at  the  city  of  Cleveland,  by  and 
between  the  Lake  Carriers*  Associctioriy  a  corporation  of  the  State  of 
West  Virginia,  by  its  executive  committee,  duly  authorised,  and  the 
Lake  Seaman's  Union,  by  its  duly  authorized  representatives, 

WITNESSETH  as  follows : 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1907  on 
the  Great  Lakes  for  all  vessels  enrolled  or  hereafter  enrolled  in  the  lAke 
Carriers*  Association. 

Sec.  2.  All  steamers  covered  by  this  contract  shall  carry  members  of  the 
Lake  Seamen's  Union  in  the  following  capacities:  Wheelsmen,  watchmen, 
lookoutsmen,  between-deok  watchmen  and  ordinary  seamen. 

Sec.  3.  All  barges  covered  by  this  contract  shall  carry  members  of  the 
Lake  Seamen's  Union  in  the  following  capacities:  Mates,  sailors  and 
donkey  men. 

Sec.  4.  The  Lake  Seamen's  Union  agrees  to  furnish  a  sufficient  number  of 
competent  men  to  fill  the  above-mentioned  capacities  when  called  upon  to  do 
so,  to  the  best  of  its  ability,  but  in  the  event  that  the  Lake  Seamen's  Union 
18  unable  to  furnish  a  sufficient  number  of  union  men  w^hen  called  upon,  the 
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owner,  agent  or  ci4)tain  may  ship  nonunion  men  until  such  time  as  union 
men  can  be  obtained.  It  is  understood  and  agreed  that  whenever,  on  account 
of  the  inability  of  the  Lake  Seaman's  Union  to  furnish  union  men,  and  non- 
imion  men  are  employed,  said  nonunion  men  are  to  be  shipped  for  the  round 
trip,  and  there  shall  be  no  interference  with  nonunion  men  so  employed 
during  said  round  trip. 

At  least  three  hours'  notice  to  be  given  union  office  for  men  unless  men 
desert  just  before  vessel  started,  then  vessel  can  take  quickest  obtainable. 

Sec.  5.  The  rules  with  reference  to  the  number  of  wheelsmen,  watchmen 
and  lookoutsmen  carried  on  all  steamers  shall  remain  the  same  as  heretofore. 
Steamers  not  covered  by  the  following  manning  scale  shall  carry  the  same 
number  of  ordinary  seamen  as  heretofore. 

Steamers  in  the  package  freight  trade  of  2,400  gross  tons  up  to  2,500  gross 
tons,  government  register,  shall  carry  no  less  than  five  ordinary  seamen. 
Steamers  in  package  freight  trade  of  2,500  gross  tons  or  over,  government 
register,  shall  carry  six  ordinary  seamen. 

COABSE   FbEIGHTEBS. 

Steamers  of  1,500  gross  tons,  government  register,  up  to  2,500  gross  tons, 
shall  carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  three.  Steamers  of  2,500  gross  tons,  and  up  to  4,000  gross  tons,  shall 
carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less  than 
four.  Steamers  of  over  4,000  gross  tons  to  5,500  gross  tons,  same  as  here- 
tofore, but  not  less  than  five.  Steamers  of  over  5,500  gross  tons  shall  carry 
the  same  number  of  men  as  heretofore,  but  not  less  than  six. 

Sec.  6.  No  man  shall  work  more  than  ten  hours  per  day  for  one  day's  pay 
without  a  watch  below,  unless  he  is  given  watch  and  watch;  the  captain, 
however,  to  be  the  sole  judge  as  to  the  necessity  of  when  he  requires  the 
services  of  the  whole  crew.  These  stipulations  not  to  apply  to  handling 
hatches  and  gangways  or  to  arriving  at  or  clearing  from  port. 

Wheelsmen,  watchmen  and  lookoutsmen  on  package  freight  boats  shall  be 
governed  by  the  same  rules  as  heretofore. 

Crews  shall  be  given  time  during  working  hours  to,  and  shall  keep  their 
quarters  in  clean  and  sanitary  condition. 

Ordinary  seamen  shall  not  be  required  to  pass  coal  for  more  than  one 
fireman  each. 

Sec.  7.  Tow  barges  of  850  gross  tons,  government  register,  and  up  to  2,100 
gross  tons,  government  register,  shall  carry  no  less  than  one  mate,  one  donkey- 
man  and  four  able-bodied  seamen  before  the  mast.  Tow  barges  of  over  2,100 
gross  tons,  government  register,  shall  carry  one  mate,  one  engineer  or  donkey- 
man  and  six  able-bodied  seamen.  On  whalebacks  of  the  smaller  class  carry- 
ing a  towing  machine  and  carrying  an  engineer,  they  shall  carry  a  mate  and 
four  able-bodied  seamen. 

Sec.  8.  On  all  vessels  in  the  salt,  alabaster,  stone,  railroad  iron,  pig-iron, 
copper,  sand,  cement,  cedar,  or  pulpwood  trade,  the  men  shall  receive  twenty- 
fi^e  (25)  cents  per  hour  when  working  at  cargo  at  all  times  over  and  above 
their  regular  wages. 

Sec.  9.  All  vessels  covered  by  this  contract  shall  provide  well-lighted,  well- 
TOitilated,  clean  sleeping  quarters,  properly  heated  in  cold  weather;  the  beds 
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shall  have  good  mattresses,  springs  and  pillows,  and  clean  linen  at  least  once 
every  trip.     All  vessels  shall  carry  a  full  equipment  of  life-saving  apparttus. 

All  tow  barges  must  have  a  wheelhouse. 

Sec.  10.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished 
under  this  contract  shall  be  made  by  officers  of  the  vessels  covered  hereby 
to  the  shipping  master  of  the  Lake  Carriers'  Association  or  his  assistants  at 
the  port  nearest  to  which  the  vessel  is  lying,  and  such  shipping  master,  in 
turn,  shall  make  requisition  on  the  shipping  officers  of  the  Lake  Seamen's 
Union  for  all  such  men.  And  if  any  transportation  is  required  to  get  the 
men  to  the  vessel,  the  same  shall  be  furnished  by  the  shipping  master  of  the 
Lake  Carriers'  Association,  the  shipping  officers  of  the  Lake  Seamen's  Union 
guaranteeing  that  the  men  so  furnished  with  transportation  will  ship  and 
serve  for  the  trip  on  the  boats  to  which  they  have  been  assigned.  Nothing 
in  this  article  shall  prevent  or  prohibit  the  master  or  officer  of  a  vessel  ship- 
ping union  men  when  they  apply  to  him  for  a  job  as  heretofore. 

Sec.  11.  It  is  understood  and  agreed  that  in  the  event  of  any  grievance, 
no  man  shall  quit  without  first  consulting  the  ageflt  or  delegate  of  the  Lake 
Seamen's  Union. 

There  shall  be  no  Sunday  or  legal  holiday  work,  such  as  painting,  scrub- 
bing of  paint,  or  cleaning  brass;  cleaning  of  decks,  however,  not  to  be  con- 
strued under  this  paragraph  as  unnecessary. 

Sec.  12.  It  is  further  understood  that  after  a  vessel  has  completed  her 
round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  they  are  needed. 

In  case  a  vessel  goes  out  of  commission  before  the  completion  of  the  trip 
for  which  the  crew  has  been  engaged,  the  crew  shall  receive  railroad  trans- 
portation to  the  port  where  the  trip  was  commenced. 

Sec.  13.  It  is  also  agreed  that  the  offices  of  the  Lake  Seamen's  Union  shall 
be  kept  open  day  and  night  during  the  season  of  navigation  at  the  ports  of 
Buffalo,  Ashtabula,  Cleveland,  South  Chicago,  Chicago,  Milwaukee  and 
Detroit. 

It  is  understood  there  will  be  no  objection  to  a  boat  carrying  five  ordinary 
seamen  and  five  able-bodied  seamen,  in  place  of  six  ordinary  seamen  and  four 
able-bodied  seamen  if  the  captain  so  desires. 

Sec.  14.  In  the  event  of  any  difference  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  this  contract,  the  men  shall  continue 
to  work  and  the  said  difference  shall  be  arbitrated  within  thirty  days. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions  the  Lake  Carriers*  Associa- 
tion and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  said  season  of  1907: 

Section  1.  The  rate  of  wages  for  wheelsmen,  watchmen  and  lookoutsmen 
employed  under  this  agreement  shall  be  at  the  rate  of  fifty  dollars  ($50)  per 
month  from  the  opening  of  navigation  to  the  first  day  of  October,  and  from 
the  first  day  of  October  to  the  close  of  the  season  of  navigation,  at  the  rate 
of  sixty -five  dollars  ($65)   per  month. 

Sec.  2.  Ordinary  seamen  shall  receive  at  the  rate  of  thirty  dollars  ($30) 
per  month  from  the  opening  of  navigation  to  October  let,  and  at  the  rate 
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of  forty  dollars  ($40)  per  month  from  October  Ist  to  the  close  of  navigation. 

Mates  on  tow  barges  of  the  larger  class  (vessels  which  paid  their  mates 
170  a  month  last  year)  shall  be  seventy  dollars  ($70)  per  month  for  the 
entire  season.  Mates  on  other  barges  shall  receive  not  less  than  ten  dollars 
($10)  per  month  more  than  seamen  on  the  same  vessel;  and  donkeymen  fiy« 
dollars  ($5)  per  month  more  than  seamen. 

Sec.  4.  Able-bodied  seamen  on  tow  barges  shall  receive  fifty  dollars  ($60) 
per  month  until  October  1st,  and  sixty-five  dollars  ($65)  per  month  from 
October  1st  to  the  close  of  navigation. 

Sec.  6.  Engineers  on  tow  barges  carrying  towing  machines  shall  receive 
seventy  dollars  ($70)  por  month. 

Sec.  6.  It  is  further  agreed  that  the  M'a^es  on  steamers  and  barges  while 
fitting  out,  and  while  the  crew  is  not  boarded  on  the  vessel,  shall  be  two 
dollars   ($2)   per  day. 

It  is  the  intention  of  the  parties  to  this  agreement  that  the  Lake  Seamen's 
Union  shall  and  must  furnish  and  supply  all  vesssels  of  the  Lake  Carriers' 
Association  all  the  men  they  require  of  the  classes  mentioned  herein,  to  the 
utmost  of  their  ability. 

It  is  understood  that  the  said  Seamen's  Union  agrees  that  it  will  at  all 
times  use  its  beet  efforts  and,  so 'far  as  possible,  guarantee  a  sufficient  number 
of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lake  Carriers' 
Association;  and,  further,  that  the  said  Seamen's  Union  will  not  order  or 
allow  its  meml)er3  to  go  on  strike  for  any  cause. 

In  witness  whebeof,  the  Lake  Carriers'  Association,  by  its  executive 
committee,  as  aforesaid,  has  caused  this  contract  to  be  made  on  its  behalf, 
and  the  said  Lake  Seamen's  Union  has  caused  this  agreement  to  be  subscribed 
and  entered  into  on  its  behalf  by  its  representatives,  whose  names  are  also 
hereto  subscribed,  at  the  city  of  Cleveland,  this  13th  day  of  April,  1007. 

The  Lake  Carriers'  Association, 

By  W.  LiviXiiSTONE,  President. 

The  Lake  Seamen's  Union, 

By  Wm.  Pexje,  Secretary. 
V.  A.  Olander, 
W.  H.  Jenkins, 
Wm.  Curry, 
Thomas  Lester, 
Val  Duster, 
Fred  Huehns, 
Gbo.  Hansen, 
Thos.  J.  MoCoY, 
D.  C.  Hansen, 
Al£X  McKtchnie. 
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(b)  This  Kigreementy  made  and  entered  into  in  the  city  of  Cleveland,  April  17, 
A.  D.  1907,  by  and  between  the  Lumber  Carriers*  Association,  by  its  duly 
authorized  committee  and  the  Lake  Seamen's  Union,  by  its  duly  author- 
ized representatives,  uitnesseth  as  follows: 

Article  1.  This  agreement  is  made  for  1907  on  the  Great  Lakes,  for  all 
vessels  with  a  carrying  capacity  of  375,000  and  over,  pine  lumber,  and  for 
all  schooners  enrolled  or  hereafter  enrolled  in  the  Lumber  Carriers'  Asso- 
ciation. 

Art.  2.  All  steamers  covered  by  this  contract  shall  carry  .the  same  number 
of  wheelsmen,  watchmen  and  ordinary  seamen  as  has  been  the  custom  pre- 
vailing heretofore. 

All  barges  covered  by  this  contract  under  300  gross  tons,  government  regis- 
ter, shall  carry  the  same  number  of  men  as  heretofore. 

All  barges  of  300  gross  tons  and  up,  government  register,  shall  carry  tb« 
same  number  of  men  as  heretofore,  but  not  less  than  one  (1)  mate  and 
four  (4)  able  seamen.  All  schooners  to  carry  the  same  number  of  men  as 
heretofore. 

Art.  3.  In  the  event  that  the  Seamen's  Union  is  unable  to  furnish  sufficient 
union  men  when  called  for  by  the  captain,  he  may  ship  non-union  men  to 
fill  such  shortage  for  not  longer  than  the  ensuing  round  trip,  and  such  non- 
union men  shall  not  be  disturbed  before  the  expiration  of  their  term  of 
shipment  for  the  trip  as  above  provided.  At  least  three  hours  to  be  given 
union  shipping  office  for  men,  unless  men  desert  just  before  vessel  started, 
then  vessel  can  take  quickest  obtainable. 

Art.  4.  It  is  distinctly  understood  and  agreed  that  all  men  working  under 
this  contract  shall  observe  and  perform  and  execute  faithfully,  promptly  and 
cheerfully  all  orders  given  by  tha  captain  or  his  executive  officers. 

Art.  5.  It  is  further  understood  and  agreed  that  no  union  man  shipping 
on  any  boat  covereti  by  this  contract  for  the  trip  shall  desert  the  ship  before 
the  trip  is  completed.  The  captain  shall  report  such  desertion  to  the  Lake 
Seamen's  Union;  such  deserter  shall  be  deprived  of  his  book,  and  not  allowed 
to  work  for  a  specified  time,  to  be  set  by  Uie  agent  where  complaint  is  made. 

Art.  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished 
under  this  contra<;t  shall  be  made  by  the  officers  of  the  vessels  covered  hereby 
to  the  shipping  officers  of  the  Lake  Seamen's  Union,  for  all  such  men,  and 
if  any  transportation  is  required  to  get  the  men  to  the  vessels,  it  shall  be 
paid  by  the  vessels.  The  shipping  officers  of  the  Seamen's  Union  guaranteeing 
the  men  so  furnished  with  transportation  will  ship  and  serve  for  the  trip 
on  the  boats  to  which  they  have  been  assigned.  Nothing  in  this  article  shall 
prevent  or  prohibit  the  master  or  officer  of  any  vessel  shipping  union  men 
who  may  apply  to  him  for  a  job  as  heretofore,  also  shipping  office  will  ad- 
vance railroad  fare  when  necessary  to  furnish  men  promptly,  and  settl^nent 
shall  bo  made  direct  with  shipping  officer. 

Art.  7.  It  is  further  agreed  that  the  wages  of  the  men  employed  in  fitting 
out  on  steamers  and  barges  shall  be  $2  per  day  while  not  boarding  on  the 
vessel,  and  such  term  "  fitting  out "  shall  be  only  construed  to  take  in  three 
days  before  vessels  going  into  actual  commission.  As  soon  as  they  are 
shipped  for  the  trip  and  the  ve3sels  are  in  commission,  the  wages  shall  be 
fixed  by  the  schedule  hereinafter  provided. 
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Akt.  8.  Section  A.  Ten  hours,  from  7  a.  m.  to  6  P.  m.,  shall  constitute  a 
day's  work  when  crew  is  handling  cargo;  the  rate  of  pay  for  overtime  in 
handling  cargo  shall  be  the  same  as  charged  by  regular  longshoremen  of  the 
port. 

Section  B.  No  man  shall  work  more  than  ten  hours  for  one  day's  pay,  unless 
they  are  given  watch  and  watch.  The  rate  of  pay  for  overtime  at  all  work, 
except  as  provided  in  section  A  of  this  article,  shall  be  twenty-five  cents  per 
hour.  Shifting  in  port,  mooring  vessel,  putting  on  and  taking  off  hatches 
to  be  excepted. 

Abt.  9.  Vessels  shall  furnish  clean  and  sanitary  quarters  for  the  crew; 
have  good  mattresses  and  server  for  each  man,  and  a  change  of  bed  linen 
each  trip.  Wheelhouse  to  be  placed  on  barges  on  or  before  September  15, 
1907,  wherever  practicable,  the  owner  or  manager  to  be  the  judge. 

Art.  10.  There  shall  be  no  Sunday  or  legal  holiday  work,  such  as  painting, 
scrubbing  paint  or  cleaning  brass,  cleaning  of  decks,  however,  not  to  be  con- 
strued under  this  paragraph  as  unnecessary. 

Abt.  11.  It  is  understood  that  the  said  Seamen's  Union  agrees  that  it  will 
at  all  times  use  its  best  efforts,  and  as  far  as  possible  guarantee  a  sufficient 
number  of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lumber 
Carriers'  Association. 

Art.  12.  It  is  the  intention  of  the  parties  of  this  agreement  that  the  Lake 
Seamen's  Union  shall  and  must  furnish  to  all  boats  of  the  Lumber  Carriers' 
Association,  carrying  376,000  feet  and  over,  pine  lumber,  all  the  men  they 
require  of  the  class  herein  mentioned,  to  the  utmost  of  their  ability. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  Lumber  Carriers'  Asso- 
ciation and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  season  of  1907 : 

Article  1.  The  rate  of  wages  for  men  under  this  contract  shall  be  as 
follows: 

For  all  vessels  (except  schooners  under  sail),  with  a  carrying  capacity  of 
375,000  and  over,  pine  lumber. 

Wheelsmen  and  watchmen,  $50  per  month;  ordinary  seamen,  $30  per  month. 
After  October  1st,  wheelsmen  and  watchmen,  $65  per  month;  ordinary  seamen, 
after  October  1st,  $40  per  month. 

Sailors  on  barges,  the  same  as  wheelsmen  on  like  tonnage;  mates,  $10  per 
month  more  than  sailors. 

Wages  on  schooners  under  sail,  $2  per  day  to  September  1st;  $2.50  per 
day  for  the  month  of  September;  $2.75  per  day  for  the  balance  of  the  season; 
mates,  twenty-five  cents  more  than  sailors. 

Art.  2.  It  is  further  understood  and  agreed  that  after  a  boat  has  completed 
her  round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  the  captain  needs  them. 

Art.  3.  and,  further:  That  said  Seamen's  Union  will  not  order  or  allow 
its  members  to  go  out  on  strikes  for  any  cause.  In  the  event  of  any  differ- 
ences arising  between  the  parties  hereto  as  to  the  meaning  or  intent  of  any 
part  of  this  contract,  the  men  shall  continue  to  work  and  said  differences 
shall  be  arbitrated  in  the  usual  way  within  thirty  days. 

19 
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It  is  mutually  agreed  by  and  between  the  Lumber  Carriers*  Association 
and  the  Lake  Seamen's  Union  that  duly  authorized  delegates  or  representa- 
tives shall  be  appointed  to  meet  before  the  opening  of  navigation,  1908,  for 
the  purpose  of  arranging  a  wage  scale  and  contract  on  vessels  of  the  Lumber 
Carriers'  Association  for  the  season  1908. 

In  Witness  Wiiebeof,  the  Lumber  CJarriers*  Association,  by  its  duly 
authorized  committee,  as  aforesaid,  has  caused  this  contract  to  be  subscribed 
and  made  on  its  behalf,  and  the  said  Lake  Seamen's  Union  has  caused  the 
same  to  be  subscribed  and  entered  into  on  it-s  behalf,  by  its  representatives, 
whose  names  are  also  hereunto  subscribed,  at  the  city  of  Cleveland,  this 
seventeenth  day  of  April,  in  the  year  first  above  mentioned. 

For  the  Lumber  Carriers  Association: 

W.  H.  Teare, 

C.  H.  Pbescott,  Jr., 
O.  W.  Bijodgett, 

J.  C.  Gabey, 
J.  A.  Calbick, 
H.  E.  Runnels, 
W.  H.  Shabp. 

For  the  Lake  Seamen*s  Union: 

VVm.  Penje,  Secretary. 

V.    A.    OlANDEB, 

W.  H.  Jenkins, 
Thos.  J.  McCoT, 
Wm.  Cubby, 
Geo.  Hansen, 

D.  C.  Hansen, 
Fbed  Huehns, 
Alex.  MoKechnik, 
Val  Dusteb, 
TnouAS  Lesteb. 


Explanation   or   Abticle   VIII   of    the   Agreement   with    the  Lumbeb 

Cabbiebs'  Association. 

Bringing  the  vessel  in  and  out  of  port,  taking  off  or  putting  on  hatches, 
shifting  in  port  is  not  overtime;  any  other  work  done  off  watch  in  port  is 
overtime.    This,  however,  not  conflicting  with  section  B  of  article  VJII. 

If  a  crew  have  all  night  in  and  work  all  day  anf|  take  the  vessel  out  at 
6  P.  M.,  the  crew  on  watch  are  entitled  to  overtime  for  the  hours  between 
1  and  6  P.  M. —  five  hours. 

If  a  vessel  arrives  in  port  at  3  a.  m.  and  the  crew  work  all  day,  the  second 
watch  are  entitled  to  overtime  —  three  hours. 
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STEAM  SHOVEL,  DREDGE,  AND  TUG  MEN,  GREAT  LAKES. 

Thi8  agreement,  made  and  entered  into  at  Cleveland,  Ohio,  on  the  I3th  day 
of  Ajtril,  1907,  by  and  between  the  International  Brotherhood  of  Steam 
Shovel  and  Dredgemen,  InternationaJ,  Brotherhood  of  Steam  Shovel, 
Dredge  Firemen,  Oilers,  Deck  Hands,  Scotomen  and  Watchmen  of 
America;  Licensed  Tugmen^s  Protective  Association;  and  the  Tug  Fire- 
men and  Linesmen's  Association,  all  affiliated  toith  the  International 
Longshoremen,  Marine  and  Transport  Workers'  Association  as  party  of 
the  first  part,  and  the  Great  Lakes  Tug  and  Dredge  Oioners*  Protective 
Association,  owning  and  operating  dredges  and  tugs  for  dredging  and 
public  work,  as  party  of  the  second  part. 

WITNESSETH:  Under  the  following  terms  and  oonditions  the  party  of  the 
first  part  agrees  to  furnish  the  party  of  the  second  part  competent  and  ex- 
perienced men  at  all  times  as  far  as  possible: 

1.  It  is  understood  and  agreed  that  all  men  employed  under  t^is  agreement 
shall,  while  on  duty,  be  under  the  direction  and  control  of  the  party  of  the 
second  part,  or  his  representative  in  charge  of  the  various  tugs  or  dredges, 
and  that  the  soowmen  be  under  the  control  of  the  captain  of  the  tugs  from 
the  time  the  scow  leaves  the  dredge  until  the  scow  returns  again. 

2.  Iliere  shall  be  no  discrimination  by  the  party  of  the  first  part  against 
any  member  of  the  party  of  the  second  part,  nor  shall  the  party  of  the  second 
part  discriminate  against  any  member  of  the  party  of  the  first  part;  where 
either  party  thinks  there  is  a  discrimination  it  shall  be  settled  by  arbitration. 

3.  All  complaints,  grievances,  or  questions  in  dispute  arising  under  this 
agreement  that  cannot  be  adjusted  by  the  parties  hereto  shall  be  submitted 
to  arbitration  as  is  hereafter  provided  for  the  arbitration  of  disputes;  griev- 
ances and  controversies. 

4.  If  a  member  of  the  party  of  the  first  part  has  been  discharged,  and  he 
believes  that  such  discharge  was  unjust,  he  may  ask  for  arbitration;  said 
arbitration  board  to  meet  within  ten  days  after  having  the  matter  in  dispute 
submitted  to  them. 

5.  In  the  event  of  a  man  being  discharged  or  quitting  work  the  company 
may  employ  a  member  temporarily  to  fill  such  a  vacancy  for  a  period  not 
to  exceed  i^irty  days;  if,  however,  be  is  continued  in  the  company's  employ 
longer  than  thirty  days  he  cannot  be  laid  off  or  discharged  without  just  cause. 

6.  In  the  event  of  a  controversy  arising  between  the  men  or  in  the  event 
of  the  men  having  a  grievance,  they  shall  continue  to  work  and  all  such 
grievances  and  controversies  will  be  settled  if  possible  by  the  representative 
of  the  men  and  the  representative  of  the  employer;  if  such  controversy  or 
grievance  cannot  be  settled  by  lAiem  then  they  shall  be  arbitrated  by  choosing 
a  third  disinterested  man  upon  whom  the  representative  of  the  men  and  the 
representative  of  the  employer  may  agree;  if  the  representative  of  the  men 
and  the  representative  of  the  employers  cannot  agree,  then  the  matter  shall 
be  submitted  to  the  representative  of  the  general  organizations,  and  the 
general  manager  or  his  representative  of  the  Great  Lakes  Tug  and  Dredge 
Owners'  Protective  Association;  and  if  they  cannot  agree  then  they  shall 
choose  a  third  disinterested  man,  and  the  said  three  shall  constitute  a  board 
of  arbitration  and  the  decision  of  a  majority  thereof  shall  be  final  and  bind- 
ing, and  all  parties  shall  abide  thereby.     It  is  expressly  understood  and  agreed 


III. 580     New  York  State  Depabtment  of  Labob. 

that  said  arbitration  board  shall  meet  within  ten  days  after  the  occurrence 
of  the  difference  requiring  arbitration  has  been  submitted  to  tliem. 

7.  It  is  diatinctly  understood  and  agreed  that  no  beer  or  other  intoxicating 
liquors  will  be  permitted  to  be  brought  on  the  property  of  the  Great  Lakes 
Tug  and  Dredge  Owners'  Protective  Association.  For  a  violation  of  this 
clause  the  guilty  xmrty  or  parties  may  be  suspended  or  discharged. 

8.  Wliere  any  man  or  men  causes  a  willful  loss  to  party  of  the  second  part, 
said  man  or  men  shall  pay  to  the  party  of  the  second  part  the  amount  of 
such  loss.  If  said  man  or  men  refuse  to  pay  such  loss  they  shall  be  expelled 
from  the  organization  to  which  they  belong,  and  remain  expelled  until  such 
loss  is  paid  by  them;  said  loss  to  be  determined  by  the  arbitration  board 
as  provided  for  in  case  of  controversies  and  grievances. 

9.  It  is  further  understood  and  agreed  that  the  parties  hereto  agree  to  meet 
in  Detroit  on  the  second  Monday  in  February,  1908. 

10.  There  are  attached  hereto  as  a  part  of  this  agreement  ediedales  of 
wages  marked  Exhibits  "A,"  "  B,"  "  C "  and  "  D,"  and  made  a  part  thereof. 
Said  schedule  of  wages  and  all  provisions  therein  contained  are  to  be  re- 
spected by  ail  the  parties  hereto,  and  are  hereby  agreed  to  for  the  year 
ending  March  31,  1908,  as  set  forth  in  said  respective  schedules. 

Exhibit  "  B." 

We,  the  representatives  of  the  International  Dredge  Workers*  Protective 
Association  covering  dredge  firemen,  oilers,  deck  hands^  scowmen  and  watch- 
men^ do  hereby  accept  the  following  scale  and  conditions  for  the  year  ending 
Idarch  31,  1908: 

Abticle  1.  That  the  parties  hereto  agree  that  on  and  after  the  signing  of 
this  agreement  thirty  days  or  nights  shall  constitute  a  full  month's  work, 
and  that  twelve  hours'  work  shall  constitute  a  full  day's  work.  Wliere  men 
work  over  twelve  hours  per  day  the  extra  time  shall  be  paid  for  at  the  rate 
of  time  and  one-half.  All  Sunday  work  will  be  paid  for  at  the  rate  of  time 
and  one-half  in  addition  to  the  regular  monthly  salary.  Double  time  for 
working  legal  holidays.  Double  crews  on  all  dredges  working  over  sixteen 
hours.  No  work  to  be  done  on  Sunday  except  by  order  of  the  person  in 
charge  of  the  dredge. 

Abt.  2.  It  is  further  agreed  that  the  parties  of  the  second  part  shall  pay 
a  minimum  scale  of  wages  as  follows: 

$66.00  per  month  and  board  for  firemen  and  oilers. 

$66.00  per  month  and  board  for  satisfactory  watchmen. 

$55.00  per  month  and  board  for  deck  hands  and  scowmen. 

Abt.  3.  The  party  of  the  second  part  further  agrees  that  this  scale  of 
wages  shall  commence  at  the  time  dredges  start  to  fit  out  and  continue  in 
effect  until  dredges  are  laid  up.  Firemen,  oilers,  deck  hands,  scowmen  and 
watchmen  shall  have  the  preference  for  work,  fitting  out  and  laying  up. 
Time  of  fitting  out  to  be  determined  by  the  owner  or  his  representative  and 
the  person  in  charge  of  the  dredge. 

Abt.  4.  It  shall  be  the  duty  of  the  chief  engineer  or  man  in  cliarge  of  the 
dredge  to  secure  competent  dredge  crew,  and  require  of  them  a  faithful  per- 
formance of  their  respective  duties.  In  the  event  that  the  men  usually 
employed  as  dredgemen  are  not  available  or  refuse  to  serve,  first  parties 
pledge  themselves  to  endeavor  to  secure  others  to  serve  and  to  use  the 
influence  of  its  organization  and  do  everything  in  its  power  to  keep  the 
dredges  of  the  second  party  in  continuous  operation. 
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Abt.  5.  Party  of  the  second  part  further  agrees  to  furnish  men  in  their 
employ  good  food,  clean  and  comfortable  sleeping  quarters.  When  the  men 
board  ashore  they  will  be  allowed  $20  per  month  in  lieu  of  board. 

Abt.  6.  It  is  agreed  that  men  shall  be  paid  twice  each  month.  Party  of  the 
first  part  further  agrees  to  give  party  of  the  second  part  six  days'  notice 
when  leaving  their  employ. 

Art.  7.  It  is  understood  and  agreed  that  no  work  sliall  be  done  on  Labor 
Day.  Monthly  men  working  under  this  agreement  shall  not  be  paid  for 
Labor  Day  or  other  legal  holidays  not  worked. 

Signed   by   the  executive   committee  of   the   Great   Lakes   Tug   and   Dredge 
Owners'  Protective  Association: 

T.  C.  LUTZ, 

J.  A.  Smith, 

Pliny  B.  McNauohtow, 

M.  Sullivan, 

S.  0.  Dixon, 

Harvey  W.  Hubbell. 

E.  J.  Kingston, 

Signed  by  the  general  executive  committee  and  delegates  of  the  International 
Dredge  Workers*  Protective  Association. 

W.  B.  Jones, 
Bknj.  F.  Disbrow, 
Albebt  Eagle, 

A.   NiCKEBSON, 

Ed.  J.  Kirk, 
Sol.  H.  White, 

A.  A.  Beaton, 

B.  Fenaughtt, 
Claude  Wirth, 

Signed  by   representatives  of   the   International   Longshoremen,  Marine   and 
Transport  Workers'  Association. 

Daniel  J.  Kexfe. 

STREET  RAILWAY  EMPLOYEES,  ALBANY  AND  TROY. 

Section  1.  The  LTnited  Traction  Company  will  recognize  and  treat  with 
its  employees  or  with  any  committee  of  its  employees  when  they  desire  to 
be  heard  in  relation  to  any  grievance. 

Sec.  2.  The  division  of  the  time-table  into  runs  is  to  be  arranged  by  the 
superintendent  and  a  committee  of  the  employees.  In  case  of  delay,  men 
who  are  on  cars  will  be  paid  until  relieved  and  men  who  have  reported  to 
relieve  these  cars  shall  be  paid  for  their  time  at  the  regular  rate  unless 
excused  by  the  division  superintendent.  Regular  conductors  and  motormen 
who  perform  extra  work  shall  be  paid  time  and  one-half  from  the  time  they 
are  required  to  report  for  the  extra  work.  Time-tables  shall  be  posted  in  a 
conspicuous  place  at  least  five  days  before  going  into  effect,  except  when 
emergencies  arise. 

Sec.  3.  Regular  conductors  and  motormen  sliall  not  be  required  to  work 
overtime  unless  it  becomes  necessary  by  rea^^on  of  the  failure  of  reliefs  to 
appear,  and  in  this  instance  the   division  suporintondont  shall  endeavor  to 
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BO  arrange  that  not  more  than  one  round  trip  shall  be  required  and  in  no 
instance  more  than  two  trips.  All  regular  conductors  and  niotormen  who 
consent  to  and  are  assigned  to  extra  work  shall  be  entitled  to  extra  com- 
pensation. Every  regular  conductor  and  motorman  who  performs  work  over, 
and  above  his  daily  schedule  shall  be  paid  time  and  one-half  fronr  the  time 
he  la  required  to  report. 

Sec.  4.  Conductors  and  motor  men  shall  be  given  preference  for  work  on 
snowplows  and  sweepers.  All  work  on  snowplows  and  sweepers  shall  be  paid 
for  at  rate  of  time  and  one-half. 

Seo.  5.  Committees  of  employees  who  desire  leave  of  absence  shall  have 
preference  over  other  employees  in  securing  such  leave  at  any  time. 

SeX3.  6.  When  employees  are  summoned  before  the  general  or  division  super- 
intendent to  answer  charges  it  must  be  as  soon  as  possible  after  the  alleged 
offense  was  committed,  and  they  shall  lose  no  more  time  than  is  actually 
necessary,  and  if  not  guilty  of  the  alleged  offense  they  shall  be  reimbursed 
for  all  time  lo^st.  When  an  employee  is  summ^oned  before  the  superintendent 
for  a  violation  of  rules  he  shall,  upon  request  have  time  after  hearing  the 
charges  against  him  to  present  any  defense  which  he  may  have  to  the  charges 
and  shall,  if  he  so  desires,  be  entitled  to  an  adviser  or  advisers.  An  adjourn- 
ment of  the  hearing  for  the  purpose  of  enabling  him  to  present  his  defense 
shall  be  granted.  Whenever  a  motorman  or  conductor  is  cited  to  appear 
before  the  superintendent  to  answer  charges  in  addition  to  the  usual  custom 
of  having  his  name  appear  on  the  daily  slate  he  is  to  be  handed  by  the 
superintendent  a  copy  of  charge  or  charges  he  is  to  answer^  to  which  charges 
he  shall  have  one  hour  in  which  to  make  reply  or  answer.  In  case  he  is  not 
satisfied  with  the  decision  of  the  superintendent  he  shall  have  the  right  to 
appeal  to  the  general  manager  and  in  these  appeals  will  be  entitled  to  an 
adviser  or  advisers  and  final  decision  shall  be  given  within  two  weeks. 

Sec.  7.  In  the  record  kept  by  the  company  for  violation  of  rules  by  em- 
ployees, the  defense  of  the  employee  as  well  as  the  violation  shall  be  a  matter 
of  record. 

Sec.  8.  The  company  agrees  to  furnish  free  transportation  to  all  employeee 
on  all  lines  now  owned  and  operated  by  the  company,  and  an  employee  shall 
be  permitted  to  occupy  any  unoccupied  seat. 

Sec.  9.  In  vacancies  occurring  on  railroad  crossings  nnotormen  and  con- 
ductors shall  have  preference  for  such  positions. 

Sec.  10.  The  clerks  at  the  several  car  houses  will,  wh^i  requested,  count 
and  verify  conductors*  daily  receipts. 

Sec.  11.  The  company  agrees  to  permit  any  employee  to  be  absent  for  not 
exceeding  two  weeks  in  any  one  year  without  interfering  with  his  position 
on  the  slate  until  after  the  expiration  of  that  time,  provided  that  the  extra 
list  is  sufficiently  large  to  permit  such  vacation. 

Sec.  12.  In  the  appointment  of  conductors  and  motormen  to  positions  of 
reserve  crews  preference  will  be  given  to  motormen  and  conductors  according 
to  seniority,  all  other  things  equal. 

Sec.  13.  The  rates  of  wages  to  be  paid  conductors  and  motormen  after 
June  30,  1907,  is  to  be  decided  by  arbitration,  stipulations  of  which  are 
hereto  annexed  and  a  proportionate  increa-se,  if  any,  shall  be  given  to  pitmen, 
pitmen's  helpers,  flagmen,  sandmen,  janitors  end  teamsters. 

Sec.  14.  This  agreement  sliall  remain  in  force  during  the  time  to  be  agreed 
upon  later  by  both  parties  to  said  agreement. 
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Bupplemental  agreement  between  United  Traction  Company  and  the  employees 
of  said  United  Traction  Chmpany  hereinafter  mentioned  and  described : 

Whebeas,  On  the  6th  day  of  July,  1907,  an  agreement  was  entered  into 
between  the  above-named  parties;  and 

Whereas,  By  section  13  thereof  it  was  provided,  "That  the  rate  of  wages 
to  be  paid  oonduetors  and  motormen  after  June  30,  1007,  is  to  be  decided 
by  arbitration,  stipulations  of  which  are  hereto  annexed,  and  a  proportionate 
increase,  if  any,  shall  be  given  pitmen,  pitmen's  helpers,  flagmen,  sandmen, 
janitors  and  teamsters,"  and  by  section  14  of  said  agreement  it  is  further 
provided,  "  This  agreement  shall  remain  in  force  during  the  time  to  be  agreed 
upon  later  by  both  parties  to  said  agreement,''  and 

Whebeas,  Said  parties  submitted  the  rate  of  wages  to  arbitration  by  agree- 
ment bearing  date  July  6,  1907,  and  said  arbitrators  have  found  that  the 
rate  of  wages  to  be  paid  to  conductors  and  motormen  from  the  Ist  day  of 
July,  1907,  is  twenty-five  (25)  cents  per  hour  and  that  a  proportionate  in- 
crease shall  be  given  to  pitmen,  pitmen's  helpers,  flagmen,  sandmen,  janitors 
and  teamsters: 

It  is  hereby  mutually  agreed  t>etween  the  parties  that  the  finding  of 
eaid  board  of  arbitrators  be  and  the  same  are  hereby  in  all  things  ratified 
and  confirmed  by  us,  and  that  the  agreement  entered  into  on  the  6th  day  of 
July,  1907,  as  amended  by  this  agreement,  shall  continue  in  force  as  to  all 
matters  therein  mentioned  until  the  30th  day  of  June,  1909,  and  that  the 
following  is  the  fixed  rate  of  wages  for  said  term: 

Motormen  and  conductors,  twenty- five  (25)   cents  per  hour. 

Pitmen,  twenty-five  (25)  cents  per  hour. 

Pitmen's  helpers,  twenty-one  and  three-fourths  (21%)   cents  per  hour. 

Flagmen,  eighteen  and  three-fourths   (18%)  cents  per  hour. 

>Sandmen,  eighteen  and  three-fourths  (18%)  cents  per  hour. 

Janitors,  seventeen  (17)  cents  per  hour. 

Teamsters,  nineteen  and  three-fourths  (19%)  cents  per  hour. 

It  is  further  mutually  agreed,  That  if  at  or  within  thirty  (30)  days 
prior  to  the  expiration  of  this  agreement,  any  controversy  shall  arise  between 
the  traction  company  and  their  employees  as  to  the  rate  of  wages  to  be  paid 
to  such  employees  after  the  expiration  of  this  agreement,  the  same  shall  be 
referred  for  determination  to  arbitrators,  one  to  be  selected  by  the  traction 
company  and  one  by  the  employees,  and  if  they  cannot  agree  a  third  mian  to 
be  selected  by  such  arbitrators  for  the  determination  of  the  question  thus 
submitted. 

In  witness  whereof,  The  parties  hereto  have  caused  this  agreement  to  be 
signed,  in  duplicate,  the  party  of  the  first  part  by  its  general  manager,  and 
the  parties  of  the  second  part  by  their  committee,  this  24th  day  of  August, 
1907. 

United  Traction  Company, 

By  Edgar  S.  Fassktt,  General  Manager. 

Joseph  F.  McLaughliit, 
Wm.  Kavanaugh, 

Committee  of  Employees. 
In  presence  of: 

John  £.  MagLean. 
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Supplemental  agreement  between  United  Traction  Company  and  the  employees 
of  said  United  Traction  Company,  known  as  the  transformer  operators 
and  transformer  operators*  helpers: 

Whebeas,  Tho  rate  of  wages  to  be  paid  to  transformer  operators  and  trans- 
former operators'  helpers  was  not  submitted  to  arbitration  by  the  agreement 
between  the  company  and  its  employees  under  date  of  July  6,  1907;  and 

Whebeas,  The  rate  of  wages  to  be  paid  such  employees  was  afterward  and 
on  the  24th  day  of  August,  1907,  submitted  to  arbitration,  said  company 
selecting  Lewis  E.  Carr  of  Albany,  X.  Y.,  as  one  of  said  arbitrators,  and  said 
employees  selecting  James  D.  Landrigan  of  Troy,  N.  Y.,  as  another  of  the 
said  arbitrators;  and, 

Whereas,  Said  arbitrators  have  found  on  this  date  that  the  rate  of  wages 
paid  to  transformer  operators  from  the  1st  day  of  July,  1907,  is  twenty- 
nine  (29)  cents  per  hour,  and  to  transformer  operators'  helpers  twenty-two 
(22)    cents  per  hour. 

It  is  hereby  mutually  a'gbeed  by  and  between  the  parties  that  the  findings 
of  said  board  of  arbitrators  be  and  the  same  are  hereby  in  all  things  ratified 
and  confirmed  by  us,  and  that  the  wages  to  be  paid  from  the  1st  day  of  July. 
1907,  shall  be  as  found  by  said  board  of  arbitrators,  and  that  said  rate  of 
wages  shall  continue  in  force  until  the  30th  day  of  June,  1909. 

It  is  fubtheb  mutually  agbeed.  That  if  at  or  within  thirty  (30)  days 
prior  to  the  expiration  of  this  agreement  any  controversy  shall  arise  between 
the  traction  company  and  their  employees  after  the  expiration  of  this  agree- 
ment, the  same  shall  be  referred  for  determination  to  arbitrators,  one  to  be 
selected  by  the  traction  company  and  one  by  the  employees,  and  if  they  cannot 
agree  a  third  man  is  to  be  selected  by  such  arbitrators  for  the  determination 
of  the  question  thus  submitted. 

In  witness  whebeof,  The  parties  hereto  have  caused  this  agreement  to 
be  signed,  in  duplicate,  the  party  of  the  first  part  by  its  general  manager,  and 
the  parties  of  the  second  part  by  their  committee,  this  29tli  day  of  August, 

1907. 

United  Tbaction  Company, 

By  Edgab  S.  Fassett,  General  Manager. 

WM.   KlAVANAUGH, 

Committee  of  Employees. 
In  presence  of: 

John  E.  MacLean. 
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STREET  RAILWAY  EMPLOYEES,  OSWEGO. 

Memorandum  of  agreement,  made  and  entered  into  this  1st  day  of  June,  1907, 
by  and  between  the  Oswego  Traction  Company,  their  successors,  lessees 
and  assigns,  party  of  the  first  part,  and  hereafter,  for  convenience  sake, 
called  the  company,  and  the  Amalgamated  Association  of  Street  and 
Electric  Railway  Employees  of  America,  Division  92,  of  Ostoego,  N.  Y., 
party  of  the  second  part,  and  hereafter,  for  convenience  sake,  called  the 
association : 

WITNESSETH,  That  in  the  operation  of  the  lino  or  lines  of  the  party  of  the 
first  part,  both  parties  do  mutually  agree  — 

1.  That  the  company  through  its  properly  accredited  officers  will  treat  with 
the  ofliccrs  and  accredited  committees  of  the  association  on  all  questions 
arising  between  them. 

2.  ^lotormen  and  conductors  to  receive  the  following  scale  of  wages,  viz.: 
Those  in  employ  of  company  prior  to  June   1,   1905,  20  cents  per  hour; 

those  in  employ  of  company  prior  to  September  30,  1906,  18  cents  per  hour, 
for  the  period  ending  June  1,  1908,  after  which  the  rate  of  20  cents  will  apply. 
Conductors   and   motormen   employed    during    1907    and   hereafter   will   be 
paid  as  follows: 

Those  in  employ,  1st  year 16  cents  per  hour 

Those  in  employ,  2d  year 17 

Those  in  employ,  3d  yanT 18 

Those  in  employ,  4th  year 19 

Thobe  in  employ,  5th  year 20 
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Ten  hours  as  near  as  possible  to  constitute  a  day's  work.  Overtime  to  be 
paid  at  same  rate. 

3.  It  is  understood  that  the  present  time  schedule  as  it  exists  in  summer 
and  winter  seasons  is  as  near  correct  as  circumstances  will  permit. 

4.  There  shall  be  maintained  two  employees'  lists  to  be  known  respectively 
as  the  regular  and  extra  lists.  The  regular  list  to  comprise  the  men  having 
regular  runs  through  tlie  year.  The  extra  list  to  comprise  the  men  not  on 
regular  list. 

5.  Men  on  both  regular  and  extra  lists  to  be  given  preference  in  runs 
when  vacant,  in  accordance  witli  seniority  in  service,  except,  that  when  a 
man's  record  shows  tliat  he  has  been  grossly  negligent  or  is  not  competent 
to  fill  the  vacancy,  he  will  not  be  eligible  for  advancement  until  he  has  by 
-continued  good  service  cleared  his  record  sufficiently  to  entitle  him  to  such 
preference  in  accordance  with  his  age  in  the  service. 

C.  When  additional  cars  are  to  be  added  to  the  service,  or  when  any  of 
the  regular  runs  are  vacant,  notice  of  this  will  be  posted  on  buiietin  board 
at  least  five  days  and  the  run  or  runs  given  to  the  oldest  bidder,  provided 
he  is  eligible  as  per  article  5. 

7.  All  employees  are  entitled  to  free  transportation  over  all  the  com- 
pany's lines. 

8.  Any  employee  who  has  been  suspended  or  discharged  and  who  shall,  as 
the  result  of  an  investigation,  be  found,  to  have  been  suspended  or  discharged 
without  good  cause,  shall  be  reinstated  in  his  former  position  and  paid  for 
such  time  lost. 
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9.  The  company  considers  membership  in  the  organization  desirable  and 
benficial  to  its  employees,  and  no  employee  will  be  dismissed  without  sufficient 
and  just  cause. 

10.  In  consideration  of  the  above  the  association  agrees  that  its  member- 
ship shall  perform  their  labor  and  use  their  influence  and  best  endeavors  to 
promote  and  advance  the  welfare  and  prosperity  of  the  company. 

11.  This  agreement  and  the  provisions  thereof  shall  continue  in  force  and 
be  binding  upon  the  respective  parties  hereunto  until  the  1st  day  of  June, 
1909,  and  from  year  to  year  thereafter  unless  changed  by  the  parties  here- 
unto. Either  of  the  parties  hereunto  des-iring  a  change  in  any  section  or 
sections  of  this  agreement  shall  notify  the  other  party,  in  writing,  of  the 
desired  change  thirty  days  prior  to  the  end  of  each  year,  wliich  is  the 
thirty-first  day  of  JIay.  After  such  notice  the  agreement  shall  be  considered, 
and  upon  reaching  an  agreement  it  shall  be  then  entered  into  and  become 
a  part  of  this  agreement. 


SWITCHMEN,   DELAWARE,   LACKAWANNA   &   WESTERN   RAILROAD. 

Rules  and  rates  of  pay  for  suiUhinen,  effective  January  1,  1907. 

1.  Switchmen  will  be  permitted  to  take  their  meals  between  the  hours  of 
11  and  1  o'clock.  If  men  are  worked  five  hours  and  thirty  minutes,  they 
must  then  be  allowed  at  least  thirty  minutes  for  meals,  and  will  be  paid 
for  one  extra  hour. 

2.  Ten  hours  shall  constitute  a  day's  work.  All  over  this  will  be  paid 
for  as  overtime  at  the  regular  rate  the  switchmim.  is  receiving.  Five  hours 
or  less  shall  constitute  one-half  day.  In  working  overtime,  thirty  minutes 
will  be  considered  one  hour;  less  than  thirty  minutes  will  not  be  counted. 

3.  For  work  begun  between  12  o*clock  noon  and  4  o'clock  a.  m.,  night 
rates  will  be  paid,  except  when  working  only  from  12  M.  to  6  or  7  P.  m. 

4.  All  territory  under  the  jurisdiction  of  one  yard  master  or  general  yard 
master  will  be  considered  one  yard. 

5.  Switchmen  will  enter  upon  duty  and  also  be  relieved  at  the  yard  office 
or  other  suitable  designated  place. 

6.  Switchmen  will  not  be  required  to  supply  coal,  water  or  sand  to  en- 
gines; nor  to  perform  duties  outside  of  switching  service. 

7.  Switchmen  will  not  be  required  to  work  overtime.  When  necessary  to 
protect  the  company's  interests,  as  in  the  case  of  actual  emergency,  continu- 
ous service  not  to  exceed  fourteen  hours  may  be  required. 

8.  Switchmen  necessarily  assigned  to  temporary  duty  as  switchtenders  or 
flagmen  will  be  paid  switchmen's  rates. 

9.  Coal  mine  crews  will  be  classed  as  in  yard  service,  except  in  Kingston 
and  Pittston  districts. 

10.  Switchmen  includes  foremen  and  helpers  only. 

11.  So  far  as  practicable,  when  work  trains  are  employed  within  yard 
limits,  they  shall  be  handled  by  switchmen. 

12.  Switchmen  serving  on  grievance  committees  shall  not  be  discriminated 
against. 

13.  Yard  crews  shall  consist  of  a  foreman  and  two  helpers,  but  as  special 
occasions  require  a  greater  or  less  number  may  be  worked. 

14.  Priority  age  of  switchmen  will  date  from  the  time  they  enter  the  service 
as  switchmen. 
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15.  In  employing  additional  men  for  yard  service,  preference  will  be  given 
to  experienced  switchmen  of  suitable  age  and  physical  condition. 

16.  Switchmen  will  not  be  transferred  from  one  yard  to  another  to  the 
detriment  of  switchmen  in  the  yard  to  which  they  are  transferred. 

17.  Seniority  will  be  the  rule  for  promotion  in  yard  service  when  merited 
by  faithful  discharge  of  duty  and  when  the  employee  has  shown  capacity 
for  increased  responsibility. 

18.  Vacancies  in  day  yard  will  be  filled  by  promoting  men  from  night 
service,  provided  there  are  men  in  night  service  desiring  day  work. 

19.  Switchmen  who  are  unable  from  any  cause  to  perform  service  must 
send  notice  in  ample  time  to  make  other  provision. 

20.  Switchmen  will  be  given  a  hearing  before  they  are  suspended  or  dis- 
missed; but  if  action  is  taken  in  error  before  such  hearing  they  will  receive 
pay  at  regular  rates  for  time  lost.  Investigations  will  be  made  within  five 
da^'fl. 

21.  Grievances  must  be  presented  individually  to  the  general  yard  master 
as  soon  as  practicable,  and  in  all  cases  within  thirty  days.  After  that  time 
they  will  not  be  considered. 

22.  Appeal  may  be  taken  from  decision  of  yard  master  to  superintendent 
or  higher  official. 

23.  Insubordination,  intoxication  and  continued  or  repeated  absence  with- 
out leave  will  be  punished  by  dismissal. 

24.  Switchmen  will  not  be  given  leave  of  absence  exceeding  sixty  days, 
except  in  ease  of  sickness. 

25.  When  switchmen  leave  the  service  of  their  own  accord  they  will  not 
be  reinstated. 

26.  Switchmen  who  have  been  in  the  employ  of  the  company  for  sixty 
days,  upon  leaving  the  service  or  being  relieved,  will  be  given  a  certificate 
stating  time  of  service,  and  in  what  capacity,  the  same  to  be  approved  and 
stamped  by  the  proper  officers. 

27.  It  is  the  policy  of  the  management  to  find  suitable  employment,  if  prac- 
ticable, for  disabled  employees,  where  they  can  perform  work  tbat  does  not 
incur  danger  to  themselves,  other  employees,  the  public,  or  the  company's 
property. 

28.  When  the  force  is  reduced,  the  junior  men  in  the  service  will  be  as- 
signed to  the  extra  list  in  regular  order. 

29.  Switchmen  temporarily  engaged  in  business  of  the  company  outside  the 
line  of  their  regular  duties,  at  court  or  otherwise,  will  be  allowed  their 
regular  wages  and  necessary  expenses. 

tSO.  Rosters  of  the  switchmen  employed  in  each  yard,  giving  dates  they 
entered  the  service  as  switchmen,  will  be  kept  at  convenient  places  for  in- 
spection by  them. 

31.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  man  making  it,  with  reasons  given  in  writing  for  not  allow- 
ing it. 

32.  The  oldest  extra  switchman  shall  have  preference  for  work. 

33.  When  the  regular  force  is  to  be  reduced,  men  residing  within  pre- 
scribed calling  distance  shall  be  notified  not  less  than  two  hours  before  the 
time  they  are  expected  to  report  for  work.  If  not  so  notified  and  they 
report  for  work,  they  shall  be  allowed  pay  for  one-half  day. 
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Rates  ix  Cents  Per  Hour. 

FOREMEN.  HELPEBS. 

f-  ^^      "  ■^'  '■       «>  *■■■■  ■  *  s 

Yards.  Diys.  Nights.  ^Days.  Nights. 

Hoboken,  Newark,  Secaucus  and  Scranton 33  g^  35  30  32 

Buffalo 34  j^  36  31  33 

Other  yards 30  32  27  29 

T.  E.  Clarke, 

General  Superintendent. 

TEAMSTERS,  ALBANY. 

[Reported  by  union  as  signed  by  eighteen  employers.] 
Agreement  between  Team  Owners  of  Albany,  A'.  T.,  and  International  Brother- 
hood of  Teamsters  Union  No.  294,  of  Albany,  N.  Y. 

1.  Tliat  none  but  union  teamsters  be  employed. 

2.  The  rate  of  wages  shall  be:  For  single  drivers  $12  per  week  and  for 
double  team  drivers  $12  per  week. 

3.  Sand  drivers  are  to  receive  $12  per  week. 

4.  Double  rate  of  wages  to  be  paid  for  the  following:  Sundays,  New  Year's, 
Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas. 

5.  Men  are  to  report  at  barn  6  a.  m.  and  quit  as  near  6  P.  M.  as  possible. 
After  6  p.  M.  the  rate  of  wages  shall  be  time  and  one-half. 

6.  When  nonunion  teamsters  are  employed  in  any  barn,  employees  shall 
have  the  right  after  investigating  the  matter  to  quit  work  until  the  same 
has  been  adjusted,  without  violating  this  agreement. 

7.  The  above  agreement  to  go  into  effect  May  1,  1907,  and  continue  in 
force  until  May  1,  1908. 

8.  It  is  also  agreed  to  reinstate  all  members  who  are  out  on  strike. 

TEAMSTERS,  NEW  YORK  CITY. 

(a)  Commission  Wagon  Drivers  and  Helpers. 

Section  1.  Single  truck  drivers,  $15  per  week;  double  truck  drivers,  $18 
per  w^eek.     Salary  to  be  paid  weekly. 

Sec.  2.  Twelve  hours  to  constitute  a  day's  work,  time  to  be  taken  when 
ordered  to  the  stable  and  on  return  to  same;  overtime  to  be  paid  at  the  rate 
of  thirty  cents  per  hour,  first  thirty  minutes  to  be  conceded  to  the  employer, 
any  time  over  the  half  hour  to  be  counted  as  an  hour  in  favor  of  the  driver. 

Skc.  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

Sec.  4.  Drivers  be  not  asked  to  work  after  7  A.  M.  Labor  Day. 

Sec.  5.  The  employer  agrees  to  employ  members  of  the  International  Brother- 
hood of  Teamsters,  Local  Union  No.  449,  with  paid-up  cards,  or  those  who 
are  available  to  become  members  at  the  next  regular  meeting.  All  goods  to 
be  loaded  by  union  helpers. 

Sec.  6.  Any  driver  reporting  for  work  on  Sundays  and  holidays  to  receive 
day  and  a  half  pay  for  the  same. 

Sec.  7.  Should  any  difference  arise  between  employer  and  employee,  out- 
side of  violation  of  this  agreement,  which  cannot  be  adjusted  by  the  repre- 
sentative of  this  local  union,  tlie  same  to  be  submitted  to  arbitration,  the 
arbitration  board  to  consist  of  an  equal  number  of  employers  and  an  equal 
number  of  teamsters;  failure  to  agree  they  shall  mutually  select  an  umpire, 
whose  decision  in  the  matter  shall  be  final  and  binding  to  both  parties,  no 
lock-out  or  strike  to  take  place  pending  report. 
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Sec.  8.  It  ia  the  sincere  wish  of  Local  Union  No.  449,  I.  B.  of  T.,  that 
the  firm  or  those  to  whom  it  may  concern  will  live  up  to  this  agreement  in 
the  manner  of  paying  wages  and  overtin^e.  Allowing  no  driver  to  make  any 
special  agreement  in  regard  to  wages.  Any  driver  violating  this  rule  will 
be  fined  for  the  first  offense  and  dismissed  from  the  union  for  the  second. 

Sec.  9.  Wagons  to  be  paid  at  the  rate  of  $13  per  week. 

Sfc.  10.  This  agreement  to  be  in  force  until  April,  1908. 

In  behalf  of  MercbanU'  Association, 

L.  W.  SlilTH,  Secretary. 
For  Local  No.  449,  I.  B.  of  T., 

William  McNally. 

(b)  Coach  Drivers. 

Agreement  entered  into  'by   the  New  York   Coach   Oumers*  Association  and 

Local  643,  V.T.  of  A. 

Section  1.  All  drivers  to  have  eleven  hours  off  from  the  time  of  leaving 
stable  until  reporting  for  work  next  day.  Men  on  watch  are  to  report  at  the 
usual  hour  in  the  morning.  The  existing  working  conditions  in  stable  to 
remain  as  heretofore;  if  abused  to  be  referred  to  the  grievance  committee. 

Sec.  2.  That  each  driver  have  one  hour  for  dinner  as  near  the  middle  of 
the  day  as  possible.  Drivers  when  requested  to  report  back  at  the  stable 
ahead  of  time  will  do  so,  but  the  time  must  be  allowed  at  the  earliest  oppor- 
tunity by  the  employer. 

Sec.  3.  Drivers  to  be  paid  $2  per  day,  salary  to  be  paid  weekly. 

Sec.  4.  When  a  driver  is  kept  out  until  6  A.  M.  he  receives  twenty-foiur 
hours  off  with  pay. 

Sec.  5.  Only  members  of  U.  T.  of  A.  of  Manhattan  and  Bronx  with  paid-up 
cards  to  be  employed. 

Sec.  6.  No  driver  to  be  taken  away  from  employment  unless  a  suitable 
driver  is  furnished  to  take  said  driver's  place. 

Sec.  7.  That  $1.25  be  paid  to  extra  drivers  for  all  cemetery  calls;  city 
funerals,  75  cents. 

Sec.  8.  That  an  employer  has  the  right  to  hire  any  man  who  signifies  his 
intention  of  becoming  a  member  of  Local  643,  U.  T.  of  A. 

Sec.  9.  That  any  man  who  is  a  citizen  of  the  United  States  and  can  speak 
English  will  be  accepted  into  Local  643,  U.  T.  of  A.,  providing  the  applicant 
is  a  man  of  good  character. 

Sec.  10.  That  Local  643,  U.  T.  of  A.,  shall  make  no  contract  or  agreement 
with  any  individual  coach  owner  or  owners,  other  than  the  New  York  Coach 
Owners*  Association,  through  its  proper  officers.  That  the  New  York  Coach 
Owners*  Association  will  make  no  contract  or  agreement  with  anybody  other 
than  Ix)cal  643,  U.  T.  of  A. 

Sec.  11.  All  grievances  shall  be  made  known  to  the  officers  designated  by 
the  Coach  Owners*  Association. 

Sec.  12.  This  agreement  to  go  into  effect  on  May  15,  1907,  and  to  remain 
in  force  until  May  15,  1908. 

For  the  New  York  Coach  Owners'  Association, 

Fred  Hulbero,  President. 

For  the  United  Teanmters  of  America,  Local  643, 

Wm.  II.  Ackerman,  President. 
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(C)    GttOCEBY  TeAMSTEBS. 

[Reported  as  signed  by  fifteen  employers.] 

Thi8  agreement  between  the  firm  of ,  party  of  the  first  part, 

and  Looal  707,  U.  T.  A.,  party  of  the  second  part,  shall  govern  aZl  wages, 
hours  and  conditions  herein  set  forth  from  the  1st  day  of  January,  1907, 
until  the day  of ,  190  . 

Scale  of  Wages. 

Four   (4)   horse  drivers  to  receive $18  per  week 

Three  ( 3 )  horse  drivers  to  receive 17 

Two  (2)  horse  truck  drivers  to  receive 15     " 

One  ( 1 )  horse  truck  driver  to  receive 13 

Two  (2)  horse  small  delivery  wagon  drivers  to  receive 14 

One  (1)   horse  snmll  delivery  wagon  drivers  to  receive 12 
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HouBS  AND  Conditions. 

Section  1.  Ten  hours  to  constitute  a  day's  work,  time  to  be  taken  when 
leaving  stable  and  on  return  to  same;  overtime  to  be  paid  at  the  rate  of 
25  cents  per  hour,  first  thirty  minutes  to  be  conceded  to  the  employer,  any 
time  over  the  half  hour  to  be  counted  as  an  hour  in  favor  of  the  driver. 

Sec.  2.  Drivers  who  are  required  to  report  for  work  Labor  Day  to  receive 
two  days'  pay  for  same. 

Sec.  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

Sec.  4.  Members  of  Local  No.  707,  U.  T.  of  A.,  with  paid-up  cards,  to  be 
employed,  or  those  who  are  willing  to  become  members  at  the  next  regular 
meeting. 

Sec.  5.  Should  any  difference  arise  between  the  employer  and  employee 
outside  of  violation  of  this  agreement,  which  cannot  be  adjusted  by  the 
representative  of  this  local  union,  'the  same  to  be  submitted  to  arbitratioD, 
the  arbitration  board  to  consist  of  an  equal  number  of  employers  and  an 
equal  number  of  teamsters;  failure  to  agree  they  shall  mutually  select  an 
umpire,  whose  decision  in  the  matter  shall  be  final  and  binding  to  both 
parties,  no  lock-out  or  strike  to  take  place  pending  report. 


TEAMSTERS,  TROY. 

[Terminating  dispute  of  April  1.] 
Agreement   hettceen  the  undersigned   team  owners  and  the  Heavy  Transfer 
Drivers,  Local  No,  227,   of  Troy,  N.   Y.,  members  of  the  International 
Brotherhood  of  Teamsters  and  the  Central  Federation  of  Labor. 

1.  It  is  agreed  that  only  members  of  the  above-named  union  shall  be  em- 
ployed unless  said  union  is  unable  to  furnish  teamsters. 

2.  Wages  to  be  not  less  than  $12  per  week  for  single  horse  drivers  and 
not  less  than  $13  per  week  for  team  drivers. 

3.  Drivers  to  report  to  their  barn  at  6  a.  m.  and  finish  no  later  than  6  p.  m. 

4.  Work  performed  before  6  a.  m.  and  after  6:30  P.  M.  will  be  overtime 
paid  at  rate  of  30  cents  per  hour,  timie  after  7:30  hours  to  be  figured  as  two 
hours. 

5.  Double  time  to  be  paid  for  work  on  Sundays  and  holidays.  Holidays  to 
be  Fourth  of  July,  Labor  Day,  Thanksgiving,  Christmas  and  New  Year's. 
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6.  It  is  hereby  agreed  by  and  between  members  of  Local  No.  227,  Heavy 
Team  Drivers,  and  undersigned  Team  Owners  of  the  City  of  Troy,  N.  Y., 
that  said  members  of  Local  No.  227  will  not  participate  in  any  sympathetic 
strike  without  full  written  authority  of  the  International  Brotherhood  of 
Teamsters. 

7.  All  matters  pertaining  to  rules  of  the  union  to  be  matter  for  the  union 
direct  and  in  no  wise  to  interfere  or  delay  business  of  owners,  and  no  valiancy 
to  be  created  by  said  union  without  it«  representative  furnishing  a  substitute 
and  fill  said  Viicancy. 

8.  When  a  nonunion  teamster  is  employed  in  barn,  employees  have  right 
to  quit  until  same  is  properly  adjusted. 

•    0.  If  strike  should  occur  over  signing  agreement  from*   employees  to  be 
reinstated  at  settlement. 

10.  No  member  of  Local  No.  227  to  be  allowed  to  work  on  any  contract 
or  at  any  coal  yard  unless  only  union  drivers  are  employed. 

11.  When  driver  refuses  to  take  vacancy  offered  he  shall  be  considered  as 
not  a  member  of  said  union,  and  treated  the  same  as  nonunion  driver. 

12.  Agreement  to  go  into  effect  April  1,  1907,  and  continue  until  one  or 
other  of  the  partners  are  dissatisfied,  notice  in  writing  at  least  thirty  days 
previous  to  tJie  first  day  of  January  each  year  being  necessary  if  change  is 
desired.     Changes  only  to  take  effect  April  1st. 


TELEGRAPHERS,  BUFFALO,  ROCHESTER  &  PITTSBURGH  RAILWAY. 

Rules  and  rates  of  pay  for  telegrapherSf  effective  February  1,  1907. 

The  following  rules  and  rates  of  pay  will  govern  the  employment  of  teleg- 
raphers, and  station  agents  whose  duties  require  them  to  perform  telegraph 
service  employed  upon  the  line  of  this  company. 

Rules. 

1.  Any  employee  required  to  perform  telegraph  service  of  any  character 
or  duration  shall  be  considered  a  telegrapher  within  the  meaning  of  this 
schedule. 

2.  When  new  positions  are  created  the  compensation  therefor  will  be  fixed 
in  conformity  with  positions  of  the  same  class  in  this  schedule. 

3.  All  employees  in  the  teli^raph  service  will  be  regarded  as  in  line  for 
promotion,  advancement  depending  upon  faithful  discharge  of  duties  and 
capacity  for  increased  responsibility.  Where  ability  and  conduct  permit, 
seniority  rules  will  govern.  The  proper  otiicials  of  the  company  shall  de- 
termine the  fitness  of  telegraphers  for  employment  or  advancement.  Seniority 
rights  will  date  from  last  date  of  entering  service. 

4.  Telegraphers  covered  by  this  schedule  will  not  be  suspended  or  dis- 
charged without  just  cause.  In  case  of  suspension  or  dismissal,  telegraphers 
will  have  the  right  to  refer  their  cases  by  written  statement  to  the  superin- 
tendent, and  they  shall  have  a  fair  and  impartial  trial  within  seven  days 
after  receipt  of  their  statement.  The  aggrieved  party  will  have  the  right  to 
be  present  at  all  investigations,  and  be  represented  by  a  committee  of  em- 
ployees representing  his  class.  When  the  decision  is  not  satisfactory  the  case 
may  be  appealed  to  the  higher  officials  in  regular  order,  and  in  the  event  he 
is  found  not  guilty  he  will  be  reinstated  and  paid  for  all  time  lost. 


*  So  in  original. 


III. 592     New  York  State  Depabtment  of  Labor. 

5.  Seniority  will  only  be  eflfective  when  vaeancies  occur,  or  new  positions 
are  created. 

6.  A  list  of  the  operators  in  actual  service  will  be  compiled  in  order 
of  seniority,  covering  each  division,  and  a  copy  of  same  shall  be  furnished 
each  telegraph  station.  Seniority  lists  will  be  revised  annually  and  copies 
furnished  as  above. 

7.  All  vacancies  or  new  positions  will  be  immediately  advertised  by  bulletin 
sent  to  each  office  by  mail^  ajid  said  vacancy  will  be  filled  within. ten  days 
after  it  occurs  by  the  appointment  of  the  man  entitled  to  it,  provided  teleg- 
raphers who  are  absent  will  be  notified  of  such  vacancy.  Any  telegrapher 
declining  to  accept  promotion  shall  thereafter  concede  the  right  of  the  man 
accepting  such  promotion  to  lead  the  party  refusing  the  same  in  the  matter 
of  seniority  rights. 

8.  At  offices  where  two  telegraphers  are  employed,  twelve  consecutive  hours, 
including  meal  hours,  will  constitute  a  day's  work.  At  offices  where  but  one 
telegrapher  is  employed,  twelve  consecutive  hours,  including  meal  hours,  will 
constitute  a  day's  work;  the  company  reserving  the  right  to  arrange  the 
hours  to  suit  the  service. 

9.  Overtime  will  be  allowed  for  all  hours  worked  in  excess  of  the  regular 
established  hours  at  any  point. 

10.  In  computing  overtime  thirty-five  minutes  and  less  than  sixty  minutes 
shall  be  considered  one  hour ;  less  than  thirty-five  minutes  shall  not  be  counted. 

11.  Overtime  will  not  be  allowed  unless  overtime  slip  is  forwarded  to  the 
chief  train  dispatcher  within  forty-eight  hours  from  the  time  the  service  is 
performed.  Telegraphers  shall  be  notified  within  ^Ye  days  when  overtime  is 
not  allowed. 

12.  The  rate  of  overtime  shall  be  twenty-five  (25)  cents  per  hour  for  every 
consecutive  hour  worked  until  relieved. 

13.  If  called  before  or  after  regular  hours,  telegraphers  will  be  paid  fifty 
(50)  cents  for  the  call,  but  if  held  on  duty  longer  than  one  hour  regular 
overtime  rates  will  apply  after  the  first  hour. 

14.  Telegraphers  transferred  to  new  locations  by  order  of  proper  officials 
will  receive  pay  on  the  basis  of  salary  of  positions  vacated  for  the  time 
lost  in  transfer,  and  free  transportation  for  themselves,  dependent  members 
of  their  families  and  household  goods. 

15.  Telegraphers  attending  court,  or  other  business  for  the  company,  will 
be  paid  their  regular  rates  of  pay  per  day,  and  when  called  to  leave  home, 
necessary  expenses  will  be  paid  in  addition  to  salaries. 

16.  Telegraphers  leaving  service  in  the  telegraph  department  to  accept 
service  in  other  departments  will  forfeit  their  seniority  rights  after  an  ab- 
sence of  thirty  days.  Telegraphers  desiring  leave  of  absence  will  be  granted 
some  for  a  period  not  to  exceed  thirty  days,  provided,  in  case  of  illness,  time 
will  be  extended  to  suit  the  case. 

17.  Telegraphers  will  be  allowed  to  attend  their  meetings  so  far  as  con- 
sistent with  good  service,  and  will  be  relieved  and  furnislied  transportation 
without  unnecessary  delay.  Committees  will  be  granted  leave  of  absence  as 
soon  as  possible  after  it  is  applied  for  when  they  wish  to  present  any  matters 
to  any  officer  of  the  company. 

18.  Telegraphers  who  have  been  in  the  service  of  the  company  one  year 
or  more  will  be  granted  one  week  leave  of  absence  each  year  with  pay. 
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19.  Extra  telegraphers  will  receive  the  same  compensation  as  the  person 
they  relieve.  Telegraphers  holding  regular  positions  when  required  to  work 
in  other  offices  temporarily  will  be  paid  relief  aunt's  salary  for  the  time 
held  in  that  capacity. 

20.  These  rules,  regulations  and  rates  of  jviy  will  continue  in  force  until  a 
notice  of  thirty  days  be  given  of  a  desire  to  change  same. 

Key. 
A    Agent  and  telegrapher. 
0    Clerk  and  telegrapher. 
D    Day. 

M     Weigh  master. 
N    Night. 
P    Pumper. 

S    Telegrapher  throwing  switches  or  handling  gates. 
T     Telcsgrapher  selling  tickets. 
W    Car  distributer. 

Rochester  Division. 

Location.  Office. 

Rochester F  D 

Rochester F  D 

Rochester MS 

Rochester MB 

Lincoln  Park N  K 

Lincoln  Park N  K 

Barnard B  X 

liaplewood D 

Maplewood D 

Scottsville SO 

Garbutt GO 

Garbutt GO 

Mumford M  D 

LeRoy N  A 

LeRoy N  A 

Pavilion  Centre OR 

Pavaion V 

Parel  Creek AH 

Wyoming N  G 

Warsaw W 

Warsaw , W 

Warsaw W 

Rock  Glen C  N 

Silver  Lake  Junction X 

Silver  Lake  Junction X 

Gainesville G  S 

Hardys K I 

BUss B  I 

Bliss BI 

Eagle AG 

Freedom DO 

Freedom DO 

Farmersville FA 

Farmersville FA 

Bird S  U 

Relief  Agent 


Position. 

Salary. 

D 

$66  00 

D 

60  00 

DW 

76  00 

D 

66  00 

A 

65  00 

N 

60  00 

A 

60  00 

A 

65  00 

N 

66  00 

A 

65  00 

A 

65  00 

N 

60  00 

A 

60  00 

D 

60  00 

N 

55  00 

A 

60  00 

A 

60  00 

A 

65  00 

A 

60  00 

D 

60  00 

DC 

60  00 

N 

65  00 

A 

66  00 

A 

60  00 

N 

65  00 

DN 

60  00 

A 

60  00 

D 

65  00 

N 

56  00 

A 

60  00 

A 

65  00 

N 

50  00 

A 

60  00 

N 

55  00 

AN 

50  00 

80  00 
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Buffalo  Division. 

Location.  Office.  Position. 

Buffalo B  D 

Buffalo FH  D 

Buffalo  Creek BO  DN 

Buffalo  Creek BY  DN 

East  Hamburg RA  N 

Orchard  Park RK  A 

Jewettvllle JV  A 

West  Falls WF  A 

Colden DN  A 

Golden DN  N 

Glenwood GW  A 

East  Concord NO  A 

Springville VE  D 

Sprln^ille VE  N 

Hoyts H  D 

Hoyts H  N 

Murphys MX  DN 

West  Valley WV  A 

Beaver BV  D 

Beaver BV  N 

Ashford AD  AN 

ElllcottvlUe CT  D      . 

EUicottviile CT  N 

Great  Valley AY  A 

Great  Valley AY  N 

East  Salamanca SI  D 

East  Salamanca SI  N 

East  Salamanca DI  DN 

Relief  Agent 

Middle  Division. 

Location.  Office.  Position. 

East  Salamanca FY  DC 

East  Salamanca FY  NC 

Riverside  Junction WJ  DNCS 

limestone MO  A 

East  Bradford AR  A 

Bradford NS  DT 

Bradford NS  NT 

Howard HD  DC 

Howard HD  N 

Dent , DE  D 

Dent DE  N 

Bingham GN  A 

Bingham GN  N 

Newton FW  AS 

Newton FW  NS 

Boyer AN  A 

J.  A  B.  Junction BF  DNS 

Freeman FM  DN 

Hutchins UH  A 

Rasselas S  R   •  A 

Rasselas SR  N 

Ketner KT  A 

Clarion  Junction , AJ  DN 

Johnsonburg JS  DC 

Johnsonburg JS  NT 

RIdgway NU  DCS 

Rldgway NU  NTS 


Salary. 

$65  00 
50  00 
60  00 
60  00 
50  00 
60  00 
55  00 
55  00 
60  00 
55  00 
50  00 
50  00 
60  00 
55  00 
55  00 
50  00 
50  00 
60  00 
55  00 
50  00 
60  00 
55  00 
50  00 
60  00 
50  00 
60  00 
55  00 
65  00 
80  00 


Salary. 

SOO  00 
55  00 
55  00 
60  00 
60  00 
60  00 
55  00 
55  00 
50  00 
55  00 
50  00 
60  00 
50  00 
60  00 
50  00 
60  00 
60  00 
50  00 
55  00 
55  00 
50  00 
55  00 
60  00 
55  00 
50  00 
55  00 
55  00 
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Middle  Division. — Continued. 

Location.  Office. 

IdlewUd Q  D 

IdlewUd Q  D 

Croyland G 

CroyUnd G 

Carman C  A 

Forest  HUl K  Y 

BrackwayvUle O  W 

BrockwasrviUe O  W 

Lanes  Mills Q 

Falls  Creek A  K 

Falls  Creek A  K 

Dubois D  U 

Dubois D  U 

Dubois ^ B  S 

Dubois ' B  S 

Relief  Agent 

Pittsburgh  DiviaiON. 

Location.  Office. 

Dubois B  S 

C.  A  M.  Junction CM 

C.  A  M.  Junction CM 

Stanley NY 

Stanley NY 

B.  &  S.  Junction Q  N 

Sykes S  K 

Big  Run R  N 

Big  Run  Junction D  X 

Indiana  Junction F 

Indiana  Junction F 

Punzsutawney NX 

Punxsutawney NX 

Punxsutawney X  O 

Punxsutawney C  X 

Valler V  A 

North  Point P  N 

Dayton DA 

Dasrton DA 

Echo K  O 

Echo K  O 

West  Mosgrove MR 

West  Mosgrove *. MR 

Cowan CO 

Craigsvllle C  R 

CralgsvIUe C  R 

Fenelton FN 

Butler  Junction N  Z 

Butler  Junction N  Z 

Willow  Grove R  O 

Allegheny C  U 

Cleabfield  Branch. 

Location.  Office. 

Rockton R  K 

Rockton R  K 

Curwensvllle H  F 

C.  B.  Junction C  B 

C.  B.  Junction C  B 

Hyde S  Y 

Clearfield C  F 

Clearfield C  F 


Position. 

Salary. 

DS 

$55  00 

NB 

55  00 

DS 

55  00 

NS 

55  00 

A 

60  00 

D 

55  00 

DCS 

55  00 

NTS 

55  00 

AM 

75  00 

D 

65  00 

NO 

60  00 

D 

65  00 

N 

60  00 

DW 

75  00 

D'N 

65  00 

80  00 

Position. 

Salary. 

D 

165  00 

DS 

55  00 

NS 

55  00 

A 

60  00 

NT 

50  00 

D 

55  00 

DOT 

60  00 

DOT 

55  00 

DS 

55  00 

DB 

55  00 

NS 

50  00 

D 

65  00 

N 

60  00 

DNS 

55  00 

DW 

65  00 

A 

55  00 

A 

55  00 

DOT 

55  00 

NOT 

50  00 

DC 

55  00 

NC 

50  00 

A 

55  00 

NT 

50  00 

A 

55  00 

A 

55  00 

NT 

50  00 

A 

55  00 

DC 

60  00 

NC 

70  00 

DC 

70  00 

DC 

50  00 

Position. 

Salary. 

A 

$60  00 

N 

50  00 

DC 

55  00 

D 

55  00 

N 

50  00 

A 

60  00 

DC 

60  00 

NC 

55  00 
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Indtama  Brancs. 

Location.  Office.     Position.  Salarj. 

Juneau JO         A  $6000 

Savan V  N        A  60  00- 

Savan VN        N  5000 

Marion  Center AO        A  6000 

Marlon  Center A  O        N  50  00 

Charabersvilie BR        A  6000 

Creekside KM       DC  55  00 

Creekside KM       NC  5000 

Shelocta M  U       A  55  00 

Iseiin N  A  6000 

Ernest US        A  60  00 

Indiana MN       DC  55  00 

Josephine GX        A  6000 

Relief  Agent 80  00 

Rochester,  X.  V.,  Jan.  19,  1907. 

W.  T.  NOONAN, 

Oeneral  Manager,. 


TELEGRAPHERS,  NEW  YORE,  NEW  HAVEN  &  HARTFORD  RAILROAD. 

Agreement  heticeen  the  New  Yoi'k,  New  Haven  d  Hartford  Railroad  Company 

and  all  the  telegraphers  employed  hy  it. 

1.  All  employees,  except  train  dispatchers,  assigned  by  proper  authority 
to  telegraph  service  of  any  cliaraeter  or  duration,  including  tower  directors 
and  levermen,  as  incorporated  in  the  accompanying  agreement,  will  be  con- 
sidered telegraphers  within  the  meaning  of  this  agreement  and  are  so  called 
herein. 

2.  Telegraphers  shall  not  be  disciplined  without  a  hearing  unless  they 
waive  it.  If  suspended  pending  investigation,  it  shall  be  held  within  seven 
days  from  date  of  suspension;  when  found  not  at  fault  as  charged,  they  shall 
be  allowed  to  resume  their  duties  and  be  paid  for  the  time  lost.  WTien  in- 
vestigation results  unfavorably  to  any  employee  he  shall  have  the  right, 
either  in  person  or  through  a  committee  of  employees  of  the  same  cla^s,  to 
appeal  to  the  higher  officials  of  the  company  in  their  respective  order  to  the 
general  manager.  Results  of  investigation  shall  be  furnished  employees 
aflfected. 

3.  Telegraphers  are  in  line  for  position  or  for  promotion  within  the  juris- 
diction of  their  division  superintendent. 

Seniority  and  ability  to  fill  the  positions  bid  or  applied  for  will  determine^ 
the  selection. 

The  company,  through  the  proper  officials,  will  determine  the  fitness  of 
telegraphers  to  fill  positions  bid  for,  provided  that  the  senior  applicant  shall, 
if  any  doubt  exists  as  to  his  ability,  be  given  a  fair  and  impartial  examina- 
tion for  position  applied  for. 

Any  telegrapher  feeling  himself  aggrieved  on  account  of  the  decision  wiU 
have  the  right  of  appeal,  personally  or  through  a  committee  of  the  saind 
class,  to  the  higher  officials  in  their  regular  order  to  the  general  manager. 

4.  Applications  from  competent  employees  in  the  telegraph  service  for  posi- 
tions in  telegraph  offices  not  under  supervision  of  division  superintendent* 
will  be  given  consideration  in  accordance  with  the  second  paragraph  of 
rule  3. 
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6.  Superintendents  will  notify  each  telegrapher  on  his  division  within  five 
days  of  a  vacancy  in  station  or  ticket  agency  or  assistant  agency  where 
services  of  telegrapher  is  not  required  and  where  salary  does  not  exceed 
twenty-five  dollars  ($25)  per  week.  Telegraphers  may  make  application  for 
such  position,  which  application  shall  be  given  consideration  in  accordance 
with  second  paragraph  of  rule  3. 

Operators  taking  such  positions  shall  not  lose  their  roster  standing  privi- 
lege for  bidding  for  other  positions,  but  will  not  be  granted  passee  as  pro- 
vided in  rule  15. 

6.  When  a  vacancy  occurs  or  a  new  position  is  created  the  superintendent 
of  the  division  sliall  within  five  days  notify  all  telegraphers  on  his  division, 
who  may  within  five  days  of  date  of  notification  file  an  application  for  the 
position.  At  the  end  of  fifteen  days  from  date  of  notification  the  appoint- 
ment and  assignment  will  be  made. 

When  a  man  bids  in  a  position  he  will  not  be  allowed  to  bid  for  his  former 
position  until  it  has  been  ono3  filled  and  again  becomes  vacant. 

7.  WTien  the  train  or  telegraph  service  requires  the  attention  of  the  teleg- 
rapher beyond  twelve  consecutive  hours,  overtime  shall  be  granted  according 
to  the  first  paragraph  of  rule  8  in  this  agreement. 

8.  Overtime  shall  be  paid  after  thirty-one  minutes  beyond  hour  for  relief 
and  until  relieved  for  rest. 

Overtime  rate  sliall   be  paid  on  basis  of  one  tenth  of  day's  pay  per  hour. 

Telegraphers  (except  those  employed  in  signal  towers)  whose  hours  of  duty 
are  twelve  shall  be  allowed  one  hour  for  meal,  on  request,  between  11  A.  M. 
and  1  P.  M.  and  11  P.  M.  and  1  A.  M.  If  required  to  work  any  portion  of 
their  meal  hour  they  shall  receive  one  hour's  extra  compensation  at  the  rate 
they  receive  per  hour  for  their  regular  day's  work. 

Telegraphers  summoned  by  proper  authority  for  any  service  after  being 
excused  by  the  trjiin  dispatcher  or  after  leaving  office  for  the  day  shall  be 
paid  fifty  cents  for  the  first  hour  or  fraction  thereof  and  regular  overtime 
rate  thereafter. 

9.  Eight-hour  telegraphers  shall  not  be  required  to  cover  twelve-hour  tricks 
when  the  service  can  be  maintained  without  it.  When  an  eight-hour  teleg- 
rapher is  sent  to  cover  a  twelve-hour  trick  he  shall  receive  rate  per  hour  of 
pay  which  he  would  have  received  had  he  worked  his  regular  position. 

10.  Requests  for  overtime  must  be  filed  within  forty-eight  hours  from  time 
service  is  performed;  if  same  is  not  allowed,  notice  witli  explanation  will  be 
given  within  five  da  vs. 

11.  All  twelve-hour  towermen  shall  be  granted  one  day  off  per  montli  with- 
out loss  of  pay. 

12.  Telegraphers  employed  at  stations  ?liall  be  excused  from  duty  on 
Sunday  whenever  practicable. 

13.  Telegraphers  summoned  as  witm^ses  for  the  company  in  the  courts,  or 
in  similar  service,  shall  receive  their  stated  rate  of  wages  while  in  attend- 
ance, and  their  necessary  traveling  expenses.  When  summoned  by  the  com- 
pany to  attend  investigations,  unless  found  subject  to  discipline,  they  shall 
be  paid  their  stated  rate  of  wages  for  the  time  consumed,  but  no  traveling 
expenses. 

14.  When  transferred,  telegraphers  will  be  furnished  free  transportation 
for  self  and  dependent  members  of  family.     If  transferred,  except  on  their 
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own  request,  they  shall  be  furnished  free  transportation  for  household  effects 
and  shall  be  allowed  regular  pay  at  the  rate  received  before  transfer  is  made. 
The  time  to  be  paid  for  slmll  be  fixed  by  the  superintendent,  based  upon  what 
would  be  reasonable  time  required  for  the  transfer. 

15.  Ennployees  covered  by  this  agreement  will  be  granted  quarterly  passes 
on  the  division  on  which  they  are  employed.  A  telegrapher  performing 
service  for  more  than  one  division,  or  in  offices  not  assigned  to  a  division, 
will  be  granted  pass  on  any  one  division  of  the  road  which  he  may  select. 

16.  Minimum  salary  paid  telegraphers  will  be  $1.75  a  day.  Kemuneration 
for  Sunday  work  will  be  allowed,  one-quarter  day  for  reporting  once,  one-half 
day  for  reporting  twice,  and  one  day  for  a  total  of  over  five  hours'  service. 
This  will  not  affect  men  now  receiving  one  day's  pay  for  Sunday  work. 

17.  A  leave  of  absence  for  longer  than  thirty  days  will  not  be  granted 
except  in  special  cases,  and  then  only  with  the  approval  of  the  general  super- 
intendent. 

18.  Telegraphers  at  interlocking  towers  will  not  be  required  to  scrub  floors, 
clean  windows;  interlocking  machines  or  woodwork.  (Lever  handles  and 
office  desks  excepted.) 

Telegraphers  will  only  be  required  to  scrub  floors,  clean  windows  and  wood- 
work and  care  for  switch  and  signal  lamps  at  stations  of  minor  importance 
where  it  is  impracticable  for  the  company  to  arrange  for  others  to  do  this 
work. 

19.  These  rules  will  be  printed  by  the  company  in  book  form  and  copies 
will  be  furnished  to  all  telegraphers. 

20.  Nothing  in  this  agreement  will  be  construed  to  increase  the  hours  or 
reduce  the  existing  scale  of  wages,  except  as  specified  in  this  agreement. 

21.  This  agreement  will  take  effect  June  29,  1907,  and  will  be  carried  out 
in  good  faith  by  all  parties  interested,  and  will  continue  in  force  until  thirfy 
days'  notice  in  writing  has  been  given  by  either  party  to  the  other  requesting 
a  change  in  same. 

For  the  company, 

0.  M.  Shepabd,  General  Superintendent. 
For  the  telegraphers  employed  by  the  N.  Y.,  N.  H.  &  H.  R.  R.  Co., 

E.  J.  Manion,  General  Chairman. 

Rates  of  Pay. 
New  York  Division. 

Station.  Title. 

Qnind  Central  Station Day  operator 

Grand  Central  Station Night  operator 

Harlem  River Manager 

Harlem  River Operator 

Port  Morris  Tower Towerman 

Port  Morris  Tower Towerman 

Oak  Point  Tower Towerman 

Oak  Point  Tower Towerman 

Oak  Point  Tower Leverman 

Bronx  River  Tower Towerman 

Bronx  River  Tower Towerman 

Van  Nest  Tower Towerman 

Van  Nest  Tower Towerman 

Van  Nest  Station C.  A  O 


Salary 

Weekly. 

S18  50 

18  50 

21  OO 

18  50 

16  95 

15  80 

18  80 

18  05 

16  55 

16  55 

15  80 

16  95 

15  80 

13  00 
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Rates  of  Pay —  {Concluded). 
New   York   Division — (Concluded). 

Station.  Title. 

Westchester  Tower Towennan 

Westchester  Tower Towerman 

Pelham  Bay  Tower Towerman 

Pelham  Bay  Tower Towerman 

Bartow A.  A  O 

Pelham  Manor Towerman 

Pelham  Manor Towennan 

Pelham  Manor A.  dc  O 

So.  Mt.  Vernon  Tower Towerman 

So.  Mt.  Vernon  Tower Towerman 

Mt.  Vernon  Tower Towerman 

Mt.  Vernon  Tower Towerman 

Mt.  Vernon  SUtlon T.  O.  A  O 

Pelham A.  A  O 

New  Rochelle  Junction Towerman 

New  Rochelle  Junction Towerman 

New  Rochelle  Junction Leverman 

New  Rochelle  Yard Towerman. 

New  Rochelle  Yard Towerman 

New  Rochelle  Yard Leyerman 

New  Rochelle  Station Day  operator 

New  Rochelle  Station N.  T.  C.  A  O 

New  Rochelle  Station D.  O 

Larchmont  Station C.  A  O 

Larchmont  Station Night  operator 

Mamaroneck  Tower Towerman 

Mamaroneck  Tower Towerman 

Mamaroneck  Station D.  O.  AC 

Mamaroneck  Station N.  O  A  C 

Harrison  Tower Towerman 

Harrison  Tower Towerman 

Harrison  Station D.  O.  A  C 

Harrison  Station N.  O.  A  C 

Rye  Tower Towerman 

Rye  Tower Towerman 

Rye  Station D.  O.  A  C 

Rye  Station N.  O.  A  C 

Port  Chester  Tower Towerman 

Port  Chester  Tower Towerman 

Port  Chester  Tower Leverman 

Port  Chester  Station Day  operator 

Port  Chester  Station N.  O.  A  C 


Port  Chester  Station D.  O.  A  C.  (freight) 


Salary 
Weekly. 

Sie  95 

15  80 

16  66 

15  80 
le  00 

16  95 
16  80 
18  00 
18  80 
18  06 
16  66 
15  80 

15  06 

14  0& 
18  80 
18  06 

16  65 
18  80 
18  05 
16  65 
13  30 

15  05 

12  26 

13  60 
13  60 

16  95 

15  80 
13  60 
13  60 

16  55 

15  80 
13  50 
13  50 
18  80 
18  05 
13  60 

13  50 
18  80 
18  05 

16  65 

14  OS 

15  06 
14  70 
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XIV.  MISCELLANEOUS. 

ACTORS,  NEW  YORK  CITY. 

Articles  of  agreement  made  and  entered  into  this  1st  day  of  February,  190  , 

hettoeen ,  lessee  ,  proprietor  ,  owner  ,  manager  of  the 

Music  Hall,  part     of  the  first  part,  and   ,  a  member  of  the 

Hebrew  Variety  Actors'  Union,  Local  No.  5,  party  of  the  second  part, 

WiTNEssErTH,  The  said  part  of  the  first  part  hereby  employs  and  engages 
the  said  party  of  the  second  part  to  act,  sing  and  perform  at  the  aforesaid 
Music  Hall,  conducted  by  said  part  of  the  first  part,  and  sit- 
uated at  No ,  in  the  city  of  New  York,  borough  of   , 

for  a  period  of  five  (5)  months  beginning  on  or  about  the  1st  day  of  February, 

1907,  and  ending  on  the day  of  ,  190  ,  for  which  services 

the  said  part    of  the  first  part  hereby  agrees  to  pay,  and  the  said  party  of 

the  second  part  agrees  to  accept,  the  sum  of dollars  weekly ;  it  being 

agreed  and  understood  between  the  parties  hereto  that  nine  (9)  perform- 
ances should  constitute  one  week's  work,  and  each  week  should  terminate  on 
Thursday  evening  when,  on  said  Thursday  evenings,  the  weekly  salary  agreed 
upon  should  be  paid  to  the  said  party  of  the  second  part,  who  shall  have  a 
right  to  demand  and  receive  his  wages  in  cash. 

It  is  fubther  agreed  between  the  parties  hereto  that  any  performance 

that  shall  be  given  at  the  aforesaid   Music  Hall,  in  addition  to 

nine  (9),  the  said  i>axty  of  the  second  part  shall  be  paid  for  each  additional 
performance  a  sum  equivalent  to  one-ninth  of  h       agreed  weekly  salary. 

It  IS  FURTHER  AGREED  between  the  parties  hereto  that  on  the  Hebrew  holi- 
days, known  as  Rosh  Hashano  (New  Year),  Yom  Kippur  (Day  of  Atone- 
ment), and  the  first  night  of  Passover,  said  party  of  the  second  part  shall 

not  be  obliged  to  perform  at  said   Music  Hall.    No  part  of  h 

weekly  salary,  however,  shall  be  deducted  by  said  part  of  the  first  part 
for  not  participating  if  performances  should  be  given  on  such  evenings. 

It  is  also  FURTHER  AGREED  between  the  parties  hereto  that  the  said  party 
of  the  second  part  shall  not,  under  this  agreement,  be  compelled  to  appear 

at  the  aforesaid  Music  Hall,  in  conjunction  with  any  performers, 

who  are  not  members  of  the  Hebrew  Variety  Actors*  Union,  Local  No.  5, 

or  any  other  employees  of  said   Music  Hall,  who  are  not  either 

members  of  the  United  Hebrew  Trades  or  the  Actors'  National  Protective 
Union  of  America,  and  a  refusal  by  the  said  part  of  the  second  part  to 
porforra  under  such  circumstances  shall  not  be  deemed  a  breach  of  this 
contract  on  the  part  of  the  said  party  of  the  second  part. 

It  is  further  agreed  that  during  the  term  of  this  agreement  the  said 
party  of  the  second  part  will  not  appear  at  any  other  Music  Hall  or  on  any 
stage  in  the  city  of  New  York  or  the  United  States,  but  at  the  aforesaid 

Music  Hall,  without  the  consent  in  writing  of  the  said  part 

of  the  first  part. 

It  is  also  further  agreed  that  in  case  the  said  Music  Hall 

is  closed  by  the  fire  department  or  building  department  the  said  party  of 
the  second  part  shall  not  be  entitled  to  any  salary  until  the  doors  are  open 


apram. 


It  is  further  agreed  that  the  part        of  the  second  part  has  to  appear 
twice  at  each  performance. 
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BAfiBERS,  NEW  YORK  CITY. 

[Bee  dispute  of  October  1-December  15.] 

Agreement  made  and  entered  into  this day  of ,    1907,   by 

and    between of street    of    the 

borough  of  Manhattan,  city  of  "New  York,  hereinafter  called  the  employer 
party  of  the  first  part,  and  the  Journeymen  Barbers*  Union  of  the 
East  Side,  party  of  the  second  part,  to  toit: 

Whereas,  The  employer  deBires  to  secure  for  his  shop  the  help  and  services 
of  skilled  and  competent  barbers  and  to  satisfy  the  general  public  demand 
for  union  labor. 

Whereas,  The  Union  is  composed  of  ekilled  and  competent  barbers  and 
undertakes  to  render  such  services  to  the  eonployer. 

Now,  THEREFORE,  In  consideration  of  the  premisee  and  of  the  mutual 
covenants  and  promises  hereinafter  more  particularly  set  forth,  it  is  hereby 
agreed  by  and  between  the  said  parties: 

1.  The  employer  engages  the  said  union  to  perform  all  the  work  required 
by  him  commencing  on  the  date  of  these  present  and  terminating  iji  one 
year's  time  frAm  date.  And  the  said  union  hereby  agrees  to  do  all  said  work 
through  its  members. 

2.  The  wages  to  be  paid  the  said  union  or  its  members  shall  be  as  follows: 
First  class,  $12;  second  class,  $10,  and  third  class,  $8  per  week. 

3.  The  following  shall  be  the  workii^  hours:  During  the  summer  months, 
from  7:30  A.  M.  to  9  p.  M.,  with  one  hour  intermiasion  for  dinner  and  one-half 
hour  for  lunch,  and  on  Saturday  until  10  p.  m.;  on  Sunday,  until  1  p.  h. 
During  the  winter  months,  from  8  a.  m.  to  9  p.  u.,  with  one  hour  intermis- 
aion  for  dinner  and  one-half  hour  for  lunch,  and  on  Sunday  until  1  p.  m. 
The  shop  may  be  kept  open  for  business  after  the  regular  hours  provided  that 
not  more  than  one  employer  remains  at  work. 

4.  That  should  the  employer  desire  to  discharge  any  person  or  persons 
supplied  to  him  by  the  said  imion  he  shall  first  notify  the  union  one  week 
in  advance.  If  an  employee  does  not  suit  an  employer  the  first  two  weeks 
he  may  discharge  the  said  employee  without  notice. 

5.  That  the  employees  shall  be  permitted  to  take  one  day  off  each  and 
every  week. 

6.  That  this  agreement  shall  take  effect  at  once  and  continue  until  one 
year's  time  from  date. 

Signed  and  sealed  in  presence  of 

BARTENDERS,  BIN6HAMT0N. 

Minimum  scale  of  wages  of  hotels  and  saloons  in  the  oity  of  Bi9ighamton 
under  jurisdiction  of  Bartenders'  League  No,  173: 

Arlington  Hotel   $50  00  and  board. 

Bennett  Hotel    60  00  and  board. 

Crandall  Hotel   36  00  and  board 

Wales  Hotel   36  00  and  board. 

Lewis  Hotel    35  00  and  board. 

Oongdon  House    35  00  and  board. 

McDonald  House   35  00  and  board. 

All  other  hotels  32  60  and  board. 


